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Teaching Award Reception: April 25
All members of the University community are invited to a 

reception honoring the recipients of the 2017-2018
Christian R. and Mary F. Lindback Foundation Awards for Distinguished Teaching, 

the Provost’s Award for Teaching Excellence by Non-Standing Faculty 
and the Provost’s Award for Distinguished PhD Teaching and Mentoring

Wednesday, April 25, 2018, 5-6:30 p.m.
Room 200, College Hall

This year, like last year, the citations will not be released in advance of the event. See page 3.

Non-Health Schools
2018 Lindback Awards for Distinguished Teaching

Health Schools

2018 Provost’s Awards
For Teaching Excellence by 

Non-Standing Faculty
For Distinguished PhD

Teaching and Mentoring

Andy Crouch: 
Baccalaureate Speaker

The Baccalaure-
ate speaker for Penn’s 
May 13 ceremony will 
be Andy Crouch, part-
ner for theology and 
culture at Praxis, an or-
ganization that works 
as a creative engine for 
redemptive entrepre-
neurship. His two most 
recent books—The 
Tech-Wise Family: Ev-
eryday Steps for Putting 
Technology in Its Proper Place and Strong and 
Weak: Embracing a Life of Love, Risk and True 
Flourishing—build on the compelling vision of 
faith, culture and the image of God laid out in 
his previous books Playing God: Redeeming the 
Gift of Power and Culture Making: Recovering 
Our Creative Calling.

Penn’s Baccalaureate Ceremony is a 50-min-
ute interfaith program that includes music, read-
ings, prayers and a guest speaker. There will be 
two ceremonies in Irvine Auditorium to accommo-
date everyone who would like to attend. Students 
whose last names begin with A through K are invit-
ed to attend at 1:30 p.m.; students whose last names 
begin with L through Z are invited to attend at 3 
p.m. Tickets and academic regalia are not required.

Mr. Crouch serves on the governing boards 
of Fuller Theological Seminary and the Council 
for Christian Colleges and Universities. For more 
than 10 years he was an editor and producer at 
Christianity Today, including serving as execu-
tive editor from 2012 to 2016. He served the John 
Templeton Foundation in 2017 as senior strategist 
for communication. His work and writing have 
been featured in The New York Times, The Wall 
Street Journal, Time; Best Christian Writing and 
Best Spiritual Writing—and, received a shout-out 
in Lecrae’s 2014 single “Non-Fiction.”

From 1998 to 2003, he was the editor-in-
chief of re:generation quarterly, a magazine for 
an emerging generation of culturally-creative 
Christians. For 10 years he was a campus min-
ister with InterVarsity Christian Fellowship at 
Harvard. He studied classics at Cornell and re-
ceived an MDiv summa cum laude from Bos-
ton University School of Theology. A classically 
trained musician who draws on pop, folk, rock, 
jazz and gospel, he has led musical worship for 
congregations from five to 20,000. 

Paulo Arratia Rita Copeland Nicolaj Siggelkow Steve Zdancewic

Faizan Alawi Robert Doms Ronald Harty Misha Rosenbach

Felicity PaxtonJoan Gluch Daniel Hammer Sharon Thompson-Schill

 Andy Crouch
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OF RECORD

Deaths 

David Williams, Psychology
David Richmond 

Williams, professor 
emeritus of psycholo-
gy at Penn, died at his 
home in West Phila-
delphia on March 16. 
He was 83 years old.

Dr. Williams was 
born in Orange, New 
Jersey. He spent his 
childhood in Garden 
City, New York, be-
fore attending board-
ing school in Con-

necticut. In 1956, he received his AB degree in 
psychology from Harvard, where he worked in 
the laboratory of B.F. Skinner. Upon complet-
ing his PhD at Yale, Dr. Williams joined Penn’s 
faculty in 1961.

Throughout his professional life, Dr. Wil-
liams advocated for bringing the study of human 
experience to the forefront in psychological re-
search. In his early years at Penn, he emerged as 
a leading behaviorist and was well-known for 
his experimental work in learning theory. Con-
fronting the limitations of prevailing scientific 
paradigms for understanding fundamental as-
pects of human experience, Dr. Williams subse-
quently trained as a clinical psychotherapist. He 
later served as director of clinical training in the 
department of psychology.

In his most recent work, Dr. Williams ex-
plored unexamined synergies between two in-
fluential branches of psychology: learning the-
ory and the existential/humanistic strand of 
personality theory. Creatively harnessing the 
computational power of rapidly evolving tech-
nology, he developed software designed to, as 
he explained, “liberate people from needless 
self-imposed limitations” and empower individ-
uals to live authentically.

Dr. Williams was a renowned presence in the 
classroom. He was a passionate lecturer who cul-
tivated in his students a deep understanding of 
research in psychology while inspiring them to 
pursue further insight in academic settings and 
beyond. Committed to innovation not only in re-
search but also in the classroom, Dr. Williams 
created a series of web-based Learning Modules 
to provide students with meaningful personal ex-
periences related to core concepts in behavioral, 
existential and humanistic psychology.

Dr. Williams served as director of under-
graduate studies in the department of psycholo-
gy from 1984 to 1987. In 1985, he was appoint-
ed chair of the Committee on Undergraduate 
Education in the College of Arts and Sciences. 
Under his leadership, the College faculty rati-
fied a landmark requirement to ensure that un-
dergraduate training includes consideration of 
non-Western cultures and marginalized groups 
in the United States.

Dr. Williams is survived by his wife, Amy 
Sarner Williams, C’73; his four children, Juliet, 
Daniel, Matthew and Jessica; and eight grand-
children.

In lieu of flowers, the family requests dona-
tions to the Penn Wissahickon Hospice Friends 
Fund. Gifts may be made by check payable to 
“Penn Medicine” and mailed to: Kelly Mc-
Bride, Penn Hospice Development, 3535 Mar-
ket Street, Ste. 750, Philadelphia, PA 19104.

A memorial service will be held at 1 p.m. 
on April 3, at Fleisher Art Memorial Sanctuary, 
719 Catharine Street, Philadelphia, PA 19147.

It is one of our highest priorities at Penn to sustain a campus free of sexual violence, 
sexual harassment and all other forms of sexual misconduct, at which the members of our 
community can thrive in a safe and supportive environment. In this light, we have updated 
the University’s policy on Consensual Sexual Relations Between Faculty and Students, 
which was originally published in 1995. The new policy has been reviewed by the Academic 
Planning and Budget Committee, the Council of Deans, the Faculty Senate and the leaders 
of GAPSA and the UA. 

—Wendell Pritchett, Provost 

Consensual Sexual Relations 
Between Faculty and Students

The relationship between faculty1 and student is central to the academic mission of the 
University. No non-academic or personal ties should be allowed to interfere with the integ-
rity of the faculty-student relationship. Consensual sexual relations between faculty and stu-
dent can adversely affect the academic enterprise, distorting judgments, or appearing to do 
so to others, and providing incentives or disincentives for student-faculty contact that are in-
appropriate.

For these reasons, any sexual relations or dating relationships between a faculty member 
and an undergraduate student enrolled at the University are prohibited. The prohibition ex-
tends to all academic advisors and program directors, including those based in the College 
Houses and other University-owned or administered housing. The prohibition also extends 
to graduate, professional, or undergraduate student assistants, but, in their case, only with re-
spect to those undergraduate students over whom they have academic responsibility.2

Although this policy does not categorically prohibit consensual sexual relations or dating 
relationships between faculty and graduate or professional students, the University strongly 
discourages all sexual relations or dating relationships between faculty and graduate or pro-
fessional students.

Furthermore, sexual relations or dating relationships between a faculty member and a 
graduate or professional student during the period of the faculty/student relationship are pro-
hibited. The prohibition extends to sexual relations or dating between a graduate or profes-
sional student and other students for whom they have some supervisory academic respon-
sibility, between department chairs and students in that department, and between graduate 
group chairs and students in that graduate group. Likewise, sexual relations and dating rela-
tionships are prohibited between a graduate or professional student and academic advisors, 
program directors, and all others who have any supervisory responsibility for that student.

Faculty and academic supervisors who are or have been sexually involved with or dating 
students must decline to participate, either formally or informally, in any evaluative or super-
visory academic activity with respect to those students.

The Provost, Deans, Department Chairs, and other administrators should respond to re-
ports of prohibited sexual relations that are brought to them by investigating and, if warrant-
ed, initiating appropriate disciplinary action or remedial measures against the faculty member 
or supervisor involved. Violators of this policy will be subject to sanctions ranging from writ-
ten reprimand to tenure revocation and/or termination of employment or expulsion.

1  For purposes of this policy, “faculty” includes (but is not limited to) standing faculty, clini-
cal faculty, associated faculty, and academic support staff, as well as clinical or lab supervisors, 
postdoctoral fellows, house staff, residents, graduate and undergraduate teaching assistants, and 
any other person providing instruction, academic advising, or academic oversight of an enrolled 
student in any school, course, or program, including summer and off-campus programs, irrespec-
tive of geographical location.

2  “Academic responsibility” includes (but is not limited to) teaching, grading, mentoring, 
advising, or evaluating research or other academic activity, participating in decisions regarding 
funding or other resources, clinical supervision, and recommending for admissions, employment, 
fellowships, or awards. In this context, students include graduate and professional school students, 
postdoctoral scholars, and clinical residents or fellows. 

David Williams

University Council Meeting Agenda
Wednesday, March 28, 2018 

4 p.m.
Bodek Lounge, Houston Hall

From the Office of the University Secretary

I. Approval of the minutes of the February 
21, 2018 University Council meeting. 1 minute

II. Follow up comments or questions on 
Status Reports. 5 minutes

III. Reports on Plans for the Next Academic 
Year. 30 minutes

IV. A discussion of the ways our faculty are 
using multidisciplinary approaches to tackle 
some of the world’s most pressing challenges. 
50 minutes

V. New Business. 5 minutes
VI. Adjournment.

http://www.upenn.edu/almanac
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The Vice Provost for Education, Beth Win-
kelstein, and the Center for Teaching and Learn-
ing invite faculty to submit proposals for course 
development grants to support the creation of 
Structured, Active, In-class Learning (SAIL) 
classes. 

SAIL classes emphasize the active engage-
ment of students in class through structured 
work, guided by the instructor. They build upon 
the premise that students benefit from learning 
by doing and that class time should be used to 
help students learn to work with material. To that 
end, class time is built around highly structured 
activities, in which students work to solve prob-
lems, interpret data or evidence, or otherwise en-
gage in real practices in the discipline. This work 
is frequently done in groups, with instructors cir-
culating and guiding the process. Although a 
SAIL class may include some mini-lectures or 
full-class discussion, the exercises that students 
engage with are at the heart of the class. In prep-
aration for that in-class work, instructors usually 
provide out-of-class materials or assignments for 
students to process prior to class. 

These grants provide support for faculty in-
terested in transforming an existing course into 
a SAIL class or developing a new one. SAIL 
grants will provide faculty with a $5,000 re-
search fund for their preparation time or for as-
sistance in the process of developing in-class 
exercises, any out-of-class materials or assign-
ments and assessments. Since a purpose of the 
SAIL grants is to aid faculty who are interest-
ed in successfully replacing lectures with active 
learning and practice in the discipline, propos-
als to reimagine courses that are often taught as 
lecture classes are particularly welcome, as are 
proposals for introductory level classes. 

Proposals must include: the proposed 
course’s name, number and expected enroll-
ment; faculty’s CV; either a current syllabus 
annotated with proposed changes or (for new 
courses) a preliminary syllabus; and department 
chair’s signature indicating approval. Success-
ful proposals will explain how the course will 
make use of SAIL techniques, and include the 
following:

• Thoughts on why you want to teach this 
class as a SAIL class;

• Explanation of the in-class exercises to be 
developed and used;

• Discussion of how any other teaching 
methods–out-of-class materials or assignments, 
for instance–will contribute to the course aims;

• Estimate of the amount of class time that 
will be spent on structured activities and how 
much time will be devoted to other techniques, 
such as mini-lectures;

• Reflection on goals for what students 
should learn from this course;

• TA support for the course, both currently 
and in proposed version;

• Where the course fits into the curriculum 
of the department.
Proposals should not exceed three pages 

(not including CV and syllabus) and will be re-
viewed by a faculty committee.

Faculty are encouraged to consult with the 
Center for Teaching and Learning in develop-
ing their courses. See https://www.ctl.upenn.
edu/structured-active-class-learning-sail-over-
view for more information. Additionally, CTL 
can provide training for TAs supporting SAIL 
classes.

Submit proposals to CTL’s Sara DeMucci at 
sdemucci@upenn.edu by April 20, 2018.

Call for Course Development 
Proposals for SAIL Classes: 

April 20
 The Deans of the School of Nursing (Penn 

Nursing), the Graduate School of Education 
(GSE) and the School of Social Policy & Prac-
tice (SP2) are appointing two faculty leaders to 
the Penn Futures Project (PFP) in order to build 
upon and accelerate the successes of the pro-
gram since its inception.

 Penn Nursing’s Terri Lipman, the Miriam 
Stirl Endowed Term Professor of Nutrition, pro-
fessor of nursing of children, and the assistant 
dean for Community Engagement; and GSE’s 
Vivian Gasdsen, the William T. Carter Professor 
of Child Development & Education, the director 

Terri Lipman Vivian Gasdsen

Lindbacks—Non-Health and Health:
Paulo Arratia, professor of mechanical engi-

neering and applied mechanics and MEAM as-
sociate chair, Undergraduate Affairs, chemical 
and biomolecular engineering, SEAS

Rita Copeland, Sheli Z. and Burton X. 
Rosenburg Professor of the Humanities, profes-
sor of Classical studies, English and compara-
tive literature, SAS

Nicolaj Siggelkow, David M. Knott Profes-
sor, professor of management, Wharton

Steve Zdancewic, professor of computer and 
information science, SEAS

Faizan Alawi, associate professor of pathol-
ogy; associate dean, Academic Affairs; director, 
Penn Oral Pathology Services, School of Den-
tal Medicine

Robert Doms, professor of pathology and 
laboratory medicine; pathologist-in-chief at 
Children’s Hospital of Philadelphia, PSOM

Ronald Harty, professor of pathobiology and 
microbiology, School of Veterinary Medicine; 
lab head, Infectious Diseases & Immunology

Misha Rosenbach, associate professor of 
dermatology in medicine; associate professor of 
dermatology at the Hospital of the University of 
Pennsylvania, PSOM
Non-Standing Faculty:

Joan Gluch, associate dean, Academic Poli-
cies; division chief and professor of clinical com-
munity oral health, School of Dental Medicine

Felicity Paxton, lecturer at the Annenberg 
School for Communication and the School of 
Arts and Sciences; director, Penn Women’s 
Center
PhD Teaching and Mentoring:

Daniel Hammer, Alfred G. and Meta A. En-
nis Professor of Bioengineering and Chemical 
& Biomolecular Engineering, SEAS

Sharon Thompson-Schill, Christopher H. 
Browne Distinguished Professor of Psychology; 
department chair; co-director, Center for Cogni-
tive Neuroscience, SAS

(continued from page 1)
2017-2018 Teaching Awards 

Bo Zhen: Elliman Faculty Fellow
Bo Zhen has joined 

Penn Arts and Scienc-
es as assistant professor 
of physics & astrono-
my and Elliman Facul-
ty Fellow. A scholar of 
nanophotonics, non-
Hermitian physics and 
topological photonics, 
Dr. Zhen earned his BS 
at Tsinghua University 
and his PhD at the Mas-
sachusetts Institute of 
Technology, where he 
received a Presidential 
Fellowship and was a fi-
nalist for the American 
Physical Society’s Carl E. Anderson Division of 
Laser Science Dissertation Award. Before com-
ing to Penn, he held a joint postdoctoral fel-
lowship in the Physics Department at MIT and 
Technion, studying how to control light with na-
noscopic structures and invent and design new 
optoelectronic devices for various applications. 
Dr. Zhen recently received a 2018 Air Force’s 
Young Investigator Program Award.

The Elliman Faculty Fellows are being 
funded by a generous gift from former Penn 
Arts and Sciences Overseer David D. Elli-
man, C’73, WG’77, and his wife, Dr. Andrea 
Branch, through the Bawd Foundation. Mr. El-
liman, who has been an advisor to many of the 
School’s other innovative science initiatives, in-
cluding the Vagelos Program in Life Sciences 
and Management, is greatly interested in ener-
gy and other areas of scientific research. A for-
mer biology major, he is the founding principal 
of the Elmrock Group of investment companies 
and is a board member of the Jackson Labora-
tory and Urban Electric Power, an early-stage 
energy storage company.

Bo Zhen

of the National Center on Fathers and Families 
and the associate director of the National Center 
on Adult Literacy, will now head up PFP, a col-
laboration developed three years ago to improve 
the lives of Philadelphia youth and families.

 “We all know deans can only take things so 
far,” said GSE Dean Pam Grossman. “It takes 
the faculty stepping in and providing intellectu-
al leadership to take it to the next level.” 

 “Drs. Lipman and Gasdsen are the right 
leaders at the right time to continue the growth 
of PFP. Their expertise and desire to promote 
social justice across professions will benefit vul-
nerable children throughout the city,” said Penn 
Nursing Dean Antonia Villarruel.

 During the past three years, PFP projects 
involving students and faculty from all three 
schools have changed how the city of Phila-
delphia uses big data to deliver social services; 
forged ground-breaking partnerships between 
teachers, counselors, social workers and nurs-
es at a high school in the Kensington neighbor-
hood; and developed better ways to serve LG-
BTQ students. PFP has grown to include five 
projects, as well as appointing three Calvin 
Bland Fellows who are also developing new ini-
tiatives to promote social justice.

 “We are confident that we have appointed 
two very inspiring and innovative leaders who 
will undeniably–and thoughtfully–champion 
the continued expansion and impact of Penn Fu-
tures on all three Penn Schools and throughout 
the community for many years to come,” said 
SP2 Dean John L. Jackson, Jr.

New Leaders for Penn Futures

The following individuals will be honored at 
the upcoming reception: 

https://www.ctl.upenn.edu/structured-active-class-learning-sail-overview
https://www.ctl.upenn.edu/structured-active-class-learning-sail-overview
https://www.ctl.upenn.edu/structured-active-class-learning-sail-overview
http://www.upenn.edu/almanac
mailto:sdemucci@upenn.edu
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Honors & Other Things

Shinjae Chung, Iain Mathieson: 
2018 Sloan Fellowships

Shinjae Chung, an assistant professor of 
neuroscience, and Iain Mathieson, an assis-
tant professor of genetics, both in the Perelman 
School of Medicine at Penn, have been awarded 
Sloan Research Fellowships. Recipients receive 
$65,000, which may be spent over a two-year 
period on expenses that support their research.

Ryan Baker: Research Grants 
Ryan Baker, associate 

professor in Penn’s Grad-
uate School of Education 
and the director of the 
Penn Center for Learning 
Analytics, is a subcon-
tractor for the $430,000 
grant from the U.S. De-
partment of Education, 
Institute of Education 
Sciences, to Florida State 
University. The purpose 
of this project, Exploring 
Adaptive Cognitive and 
Affective Learning Sup-
port for Next Generation STEM Learning Games 
is to research how to design educational games that 
better support frustrated students in regulating their 
emotions in order to learn effectively. 

Dr. Baker was also awarded a $470,000 grant 
from American Institute for Research  (Institute 
of Education Sciences) for the project Identify-
ing Malleable Factors in Blended Learning Envi-
ronments Using Automated Detectors of Engage-
ment. The project aims to use data mining and 
machine learning methods to explore the relation-
ship between effective and behavioral engage-
ment with measures of student learning within an 
online adaptive mathematics learning system.

Penn Child Research Center: 
William Penn Foundation Grant

John W. Fantuzzo, Albert M. Greenfield Pro-
fessor of Human Relations,  director of Penn 
Child Research Center and co-director of Ac-

Dario Altieri, John Maris: OIA
Dario C. Altieri, president and CEO of The 

Wistar Institute Cancer Center, and John M. 
Maris, the Giulio D’Angio Professor of Pediat-
rics at Penn’s Perelman School of Medicine and 
CHOP, recently received Outstanding Investigator 
Awards (OIA) from the National Cancer Institute.

This award supports accomplished leaders 
in cancer research who are providing signifi-
cant contributions toward understanding can-
cer and developing applications that may lead 
to a breakthrough in biomedical, behavioral or 
clinical cancer research. The OIA provides up 
to $600,000 in direct costs per year for seven 
years, allowing substantial time for funded in-
vestigators to take greater risks and be more ad-
venturous in their research.

Dr. Maris’ lab seeks to discover the funda-
mental mechanisms that subvert normal neural 
development and orchestrate NB tumorigene-
sis, and then to translate this knowledge into pa-
tient-specific therapies that will be more effec-
tive and less toxic. 

Dr. Altieri’s studies will dissect the cellular 
and molecular requirements of tumor plasticity 
as a novel hallmark of cancer, credential its rel-
evance in xenograft and genetic mouse models 
of localized and metastatic disease and exploit 
emerging vulnerabilities of these pathways to 
aid new drug discovery.

(continued on page 5)

Ryan Baker

John Fantuzzo

John MarisDario Altieri

Peter Fader: Wharton Iron Prof
Iron Prof—the high-energy, interdepartmen-

tal Iron Chef for Wharton professors—returned 
this year with five contenders. The annual com-
petition is hosted by the Wharton Graduate As-
sociation to showcase the broad range of fac-
ulty research. Participating professors get six 
minutes to present their slides and are allowed a 
brief Q&A before students and faculty vote for 
their favorite speaker of the night. This year, the 
most votes went to Peter Fader, the Frances and 
Pei-Yuan Chia Professor, professor of market-
ing, for his presentation on customer-based cor-
porate valuation. 

Dr. Fader demonstrated how a customer-
based focus has helped him precisely forecast 
the valuation, or worth, of various companies. 
Under his guidance, using publicly available 
data and simple calculation methods, his stu-
dents have even made predictions more accurate 
than Wall Street. After sharing his perspective 
on the decline of DISH Network and Wayfair, 
he concluded that the results are not the point—
he hopes his experiments will encourage people 
to think about corporate valuation in new ways. 

Jill Baren, ACE Fellow
Jill M. Baren, pro-

fessor of emergency 
medicine at the Hospi-
tal of the University of 
Pennsylvania and for-
mer department chair 
(Almanac October 25, 
2011), was recently 
named an ACE Fel-
low by the American 
Council on Education. 

ACE Fellows 
spend time on another 
campus, working with 
the president and se-
nior leadership team to observe firsthand how 
another institution and its senior administrators 
lead the institution and deal with change. Fel-
lows are mentored by a team of experienced 
institutional leaders, usually the president and 
vice presidents. The ACE Fellows Program is 
the only national, individualized, long-term pro-
fessional development program in higher edu-
cation to provide on-the job learning. Fellows 
also take part in seminars and retreats with other 
leaders and experts in the field.

tionable Intelligence for Social Policy in the 
Graduate School of Education’s Education Poli-
cy Division; Katie Barghaus, executive director 
of the Penn Child Research Center (PCRC) and 
a senior research investigator with the Action-
able Intelligence for Social Policy (AISP) Net-
work; and the team at the Penn Child Research 
Center at GSE, have been awarded a grant from 
the William Penn Foundation for $268,400. 
The grant, titled Building an evidence-based, 
sustainable, family-teacher engagement inter-
vention to support kindergartners’ classroom 
engagement competencies, aims to enhance 
home-school partnership to promote young chil-
dren’s engagement skills. Jill Baren

Shinjae Chung Iain Mathieson

Katie Barghaus

Dr. Chung, whose fellowship is in neuro-
science, studies the neural circuits that under-
lie sleep and emotional brain function. Her goal 
is to identify the molecular and neural mecha-
nisms controlling sleep and to understand how 
these are connected with the neural circuits reg-
ulating emotional states in health and disease. 
She employs a multi-disciplinary approach in-
cluding optogenetics (the use of light to control 
neural activity in the brain), electrophysiology, 
microendoscopic calcium imaging, virus-me-
diated circuit mapping, and gene profiling. Dr. 
Chung has been first author of research pub-
lished in Nature, Nature Neuroscience, and the 
Proceedings of the National Academy of Scienc-
es.

Dr. Mathieson, whose fellowship is in com-
putational and evolutionary molecular biology, 
is a population geneticist. His research aims to 
learn about human genetic structure and its re-
lationship to history, evolution and disease. Us-
ing computational tools and genomic data from 
both ancient and present-day people, he investi-
gates demographic history, the effects of natu-
ral selection and the interpretation of associa-
tion studies. His most recent work used ancient 
DNA to investigate the genomic history of Eu-
rope and the effect of natural selection on the 
human genome during the transition from a 
hunter-gatherer to an agricultural lifestyle.

http://www.upenn.edu/almanac
https://almanac.upenn.edu/archive/volumes/v58/n09/contents.html
https://almanac.upenn.edu/archive/volumes/v58/n09/contents.html


ALMANAC March 27, 2018  www.upenn.edu/almanac  5

Critical Writing Program: 
Certificate of Excellence

The National Council of Teachers of English 
(NCTE) recently announced that The University of 
Pennsylvania was a recipient of the CCCC Writ-
ing Program Certificate of Excellence. The Confer-
ence on College Composition and Communication 
(CCCC) is a constituent organization of the NCTE, 
the professional organization of educators of Eng-
lish and the language arts. Established in 2004, the 
award honors up to 20 writing programs a year. 
Penn was one of nine recipients this year. 

The Critical Writing Program at the Uni-
versity of Pennsylvania is an innovative in-
dependent writing in the disciplines program 
staffed by full-time lecturers who are extensive-
ly trained in rhetoric and writing pedagogy and 
hold PhDs or terminal degrees in a wide range 
of disciplines. 

To earn the award, writing programs must 
demonstrate best practices in writing instruc-
tion, exemplary professional development and 
treatment of faculty, creative response to stu-
dent, instructor, institutional and local needs, 
attention to diversity, and administrative staff 
with academic credentials and publications in 
the field of writing studies. Other criteria can 
be found online at http://cccc.ncte.org/cccc/
awards/writingprogramcert

The Committee pointed to the “many 
strengths” of Penn’s program, including its “fo-
cus on agency for students as readers, writers 
and speakers,” and a philosophy that promotes 
student agency “through various modes of pro-
gram design, including development of a com-
mon vocabulary, curriculum that is grounded 
in threshold concepts, and assessment practic-
es that engage and are transparent to students. 
The program also highlights innovative practic-
es such as self-sponsored writing and best prac-
tices related to teaching genre and rhetoric—
very current in the field (e.g. students write in 
genres that are “situated in real-world activity 
systems”). Indeed, the committee appreciates 
the curricular emphasis on “a curriculum that 
positions students as authentic participants in 
generative knowledge practices, using authentic 
genres and writing to real audiences.”

The Committee also remarked on the labor 
practices of the program, which “can be used as 
a model for other programs: they’ve moved to 
lecturer positions with a 5-year renewable con-
tract and newly developed possibilities for ad-
vancing to senior lecturer. The program pro-
vides comprehensive and extensive offerings 
for professional development. Additionally, 
class sizes are excellent.” 

Penn Nursing: No. 1 World Ranking 
 Penn’s School of Nursing is the number one 

nursing school in the world according to a re-
cent ranking by QS World University. The rank-
ings highlight the world’s top universities in 48 
different subject areas based on academic rep-
utation, employer reputation and research im-
pact. This is the third consecutive year that Penn 
Nursing has taken the top spot.

 The QS World University Rankings by Sub-
ject are compiled using four sources: the first 

(Above, from left to right) This year’s Women of Color Award winners: Kai Kornegay, Michelle Ray 
Dorman, Vernoca Michael, Akudo Ijeoma Ejelonu, along with Martha Anderson and Caelan Isaiah 
Purvy accepting on behalf of the late Tiffany Anderson-Purvy. Not shown: Amelia Michelle Carter.

Women of Color at Penn Awards 
On March 16, the Women of Color at Penn 

31st Annual Awards Luncheon drew more than 
300 people to the Inn at Penn to honor wom-
en whose work has promoted education, cultur-
al diversity and positive change on campus and 
in the world. 

“We can be very proud of everything that 
has been accomplished at Penn and beyond in 
the years since WOCAP began,” Penn President 
Amy Gutmann said in a welcome message pub-
lished in the program. “Yet, the struggle for eq-
uity and empowerment continues. We have our 
champions in the ongoing effort, among whose 
number we most certainly count today’s honor-
ees. Penn could not be the preeminent univer-
sity it is today without their talent, leadership 
and passionate dedication to working toward 
an ever- better future for people here and ev-
erywhere.”

The Undergraduate Student Award went to 
Kai Kornegay, a senior in the School of Arts 
and Sciences, for her “strong campus leader-
ship” and work within the LGBT community. 
The Graduate Student honoree, Akudo Ijeoma 

Ejelonu, was cited for her community service 
toward tackling social justice issues. She is pur-
suing a dual master’s degree in public health at 
the Perelman School of Medicine and in envi-
ronmental studies in Penn Arts and Sciences.  

The Community Award recipient, Vernoca L. 
Michael, was cited as a “pillar in the West Phil-
adelphia community.” Amelia Michelle Carter, 
assistant director of the South Asia Center, re-
ceived the Faculty/Staff Award for her work in 
intersectional programming on issues of access 
and equality.

This year, the Joann Mitchell Outstanding 
Legacy Award, named for the senior vice presi-
dent for institutional affairs and chief diversity 
officer at Penn, honored Michelle Ray Dorman, 
who for 17 years worked in various positions 
in the Department of Residential Living, and 
the late Tiffany Anderson-Purvy, who worked 
at Greenfield Intercultural Center as an admin-
istrative assistant from 1996 until her death in 
2004. Accepting the award on her behalf were 
her mother and son, Martha Anderson and 
Caelan Isaiah Purvy.

(continued from page 4)

two are QS’s global surveys of academics and 
employers, which are used to assess institu-
tions’ international reputation in each subject; 
the second two indicators assess research im-
pact, based on research citations per paper and 
h-index (a way of measuring both the productiv-
ity and impact of the published work) in the rel-
evant subject. In 2018, the QS World University 
Rankings by Subject were based on responses 
from more than 40,000 academics worldwide.

Thomas Parham: 
Cal State Dominguez Hills 
Penn Made President

Thomas A. Parham, who was an assistant 
professor at  Penn’s Graduate School of Educa-
tion, 1982-1985, and a faculty fellow at DuBois 
College House, 1983-1985, has been named the 
new president of Cal State Dominguez Hills. He 
previously served as vice chancellor of student 
affairs at UC Irvine. 

After Penn, he was hired by UC Irvine, where 
he spent more than 30 years working as an admin-
istrator and adjunct faculty member. He earned 
his doctorate in counseling psychology at South-
ern Illinois University at Carbondale. 

http://www.upenn.edu/almanac
http://cccc.ncte.org/cccc/awards/writingprogramcert
http://cccc.ncte.org/cccc/awards/writingprogramcert
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Ushering in Spring at Penn with a Winter Wonderland 

As the fourth Nor’easter of March was set to blanket 
the entire region last week, Penn suspended normal op-
erations for Wednesday, March 21, due to the extreme 
weather conditions. While classes were cancelled—as 
well as many events and activities—Ben Franklin and 
a few snowpeople awaited the real arrival of spring.

http://www.upenn.edu/almanac
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Special Annual Events
Models of Excellence Award Ceremony; 

April 4; 4-5 p.m.; Irvine Auditorium; free. The 
entire Penn Community is invited to join the 
19th annual Models of Excellence Award cel-
ebration. This year, the Models of Excellence 
Program will recognize 97 outstanding staff 
members who have made remarkable contribu-
tions to the University’s standing as a global 
leader in education, research and public ser-
vice. President Amy Gutmann, Provost Wen-
dell Pritchett, Executive Vice President Craig 
R. Carnaroli and Vice President of Human Re-
sources Jack Heuer will present staff members 
from schools and centers across the University 
with awards for their exemplary service at a 
festive ceremony in Irvine Auditorium. Please 
RSVP at www.hr.upenn.edu/modelsrsvp

Human Resources: Upcoming April Programs
take initiative to go above and beyond what 
is expected of you, expand your sphere of in-
fluence, perform well under pressure, adapt to 
changing situations, be someone others want 
to work with, help others improve their perfor-
mance and avoid being “irreplaceable”—locked 
into your role and unwilling to share your 
knowledge.

The Gift of Feedback; April 12; 12:30-1:30 
p.m.; free. Feedback can be an amazing gift 
when given well. In this session you will learn 
how to give and receive feedback so that it is 
viewed as a gift.

TED Talk Tuesday: Seth Godin, The Tribes 
We Lead; April 17; 12:30-1:30 p.m.; free. In 
this TED Talk video screening, Seth Godin ar-
gues that the internet has ended mass marketing 
and revived a human social unit from the dis-
tant past: tribes. Founded on shared ideas and 
values, tribes give ordinary people the power to 
lead and make big change. He urges us to do so.
Worklife Workshops

Open to faculty and staff. Register at www.
hr.upenn.edu/registration

Gentle Yoga; April 3; also April 17; noon-
1 p.m.; free. Let your body reward itself with 
movement! Join this Gentle Yoga session and 
explore the natural movements of the spine with 
slow and fluid moving bends and soft twists. 
During this session, you will flow into modified 
sun salutations that loosen those tightened mus-
cles and joints of the lower back, neck, shoul-
ders and wrists. And as an added bonus, you’ll 
get a workout in the process. Mats and props 
will be provided.

Let’s Talk About Breastfeeding; April 3; 
noon-1 p.m.; free. This interactive conversation 
is led by Diane Spatz, director of the Lactation 
Program at CHOP, professor of perinatal nurs-
ing and the Helen M. Shearer Professor of Nu-
trition. This is a great opportunity for expecting, 
new and experienced parents to get help with 
breastfeeding challenges, ensure a smooth tran-
sition back to work and academics while shar-
ing helpful tips with one another. If you are 
currently breastfeeding, pumping and/or bottle-
feeding, pregnant, formula-feeding or just curi-
ous about breastfeeding, come join us. This is 
co-sponsored by Family Resource Center, HR 
and the Penn Women’s Center and is open to 
Penn staff, faculty, student, post docs and their 
partners. Lunch will be provided.

Guided Meditation: Take a Breath and Re-
lax; April 6; also April 17; noon-1 p.m.; free. 
Practice mindful breathing that focuses your at-
tention on the present moment with kindness, 
compassion and awareness. Self-massage and 
gentle mindful movements that promote relax-
ation and reduce stress may also be included in 
the workshop. No experience necessary.

Alzheimer’s Disease and Dementia—Care-
giving Challenges and Strategies; April 10; 
12:30-1:30 p.m. and 5-6 p.m.; free. There are 
more than 5 million Americans currently living 
with Alzheimer’s disease and more than 15 mil-
lion family caregivers who help them in the U.S. 
Within the next 10 years, that number is project-
ed to increase by 40 percent. This seminar will 
review the different forms of dementia, includ-
ing Alzheimer’s, and signs your loved one may 
have the disease. Despite the devastating nature 
of Alzheimer’s disease, there is support out there 
that can make a difference and help you contin-
ue to connect with relative. Learn about caregiv-
ing strategies and types of care that can improve 
the quality of life for both you and your parent.

Spin Class; April 11; 11:30-12:15 p.m.; free. 
Pedal your way to a fantastic workout indoors! 
With the use of stationary cycles, each class is 
led on a “virtual” outdoor road, complete with a 
variety of exercises. This class will give you an 
energizing, calorie-burning, fun workout and it 
is great for all fitness levels because you will al-
ways ride at a self-directed pace.

Managing Work and Family Stress; April 19; 
12:30-1:30 p.m.; free. Gain the skills to identi-
fy, manage and use job stress to improve perfor-
mance and prevent burnout. You should leave 
the workshop feeling confident in your ability to 
accurately identify sources of workplace stress-
ors, measure the effects of stress on your per-
formance, reframe stress and manage stress for 
positive results.

Webinar: Quality Time for the Time-Pressed 
Family; April 25; noon-1 p.m.; free. Fami-
ly meetings provide opportunities for parents 
and children to come together to share experi-
ences and to plan family activities. The fami-
ly meeting promotes harmony, cooperation and 
leadership by providing time to establish rules, 
make decisions and recognize positive aspects 
of family life. Come to this seminar to discuss 
the many advantages and all the dynamics that 
come into play when making time for regular 
family meetings.

2018 Take our Daughters and Sons to Work 
Day; April 26; 8 a.m.-5 p.m.; free. Penn under-
stands the importance of providing children 
with positive, productive experiences in their 
formative years. That’s why we host the annual 
Take Our Daughters and Sons to Work Day, an 
event that encourages and inspires youngsters, 
and introduces them to the workplace. Penn pro-
vides an exciting array of activities on campus 
for children ages 9-15. Please note, all partici-
pants must have supervisory approval and must 
accompany their young guests to all activities. 
Limited and unlimited registration activities 
will be published at www.hr.upenn.edu and reg-
istration will open at 9 a.m. on Monday, April 9.
Penn Healthy You Workshops

Open to faculty and staff. Register at www.
hr.upenn.edu/registration 

Get to Know What Is Healthy in Houston 
Market Tour; April 10; 12:30-1p.m.; free. Join 
Dan Connolly, Bon Appétit’s registered dieti-
tian and nutritionist, on an interesting tour of 
the many delicious, healthy options in Houston 
Market. You will meet Dan at Houston Hall’s In-
formation Desk, where he will give a brief his-
tory of Bon Appétit and explain the elements of 
a healthy meal. Then, you’ll follow Dan down-
stairs to Houston Market, where he’ll walk you 
through the various food stations and explain 
how you too can eat healthy at Houston Market!

April Wellness Walk; April 13; noon-1 p.m.; 
free. Join us for our first OUTDOOR wellness 
walk of 2018. This is a perfect opportunity to 
participate in the Million Steps Challenge spon-
sored by StayWell and part of the Be in the 
Know campaign. Track your steps on StayWell’s 
portal through device integration or manual up-
load. Points are earned when you complete 
1,000,000 steps. Meet the Center for Public 
Health Initiatives Staff inside the Palestra and 
walk a one-mile or two-mile route while chat-
ting about nutrition and how you can develop 
a mindful eating pattern that includes nutritious 
and flavorful foods. We hope you will be able to 
join us. Bring your water bottle and don’t forget 
your sneakers!

—Division of Human Resources

Benefits Open Enrollment Presentations; 
April 3, 4 and 10; 11 a.m.-1 p.m.; April 11; noon 
-2 p.m.; free. At these sessions, University fac-
ulty and staff can learn details and ask questions 
about their healthcare options. Presentations will 
run for 45 minutes and there will be a Q&A that 
follows. The sessions will also include detailed 
information about family-friendly benefits such 
as the advanced reproductive benefit.

Wellness Fair; April 24; 10 a.m.-2 p.m.; 
Houston Hall, Hall of Flags; free. 

Open Enrollment and Wellness Fair; April 
26; 10 a.m.-2 p.m.; New Bolton Center; free. 

At these fairs, representatives from Penn’s 
healthcare providers and administrators will 
share information. Faculty and staff can learn 
about medical plans, prescription drug cov-
erage, dental plans, vision coverage, flexible 
spending accounts and the Penn Benefits Cen-
ter. There will also be free health screenings and 
other wellness activities.
Professional and Personal Development 
Programs 

Open to faculty and staff. Register at http://
knowledgelink.upenn.edu/

Creating and Maintaining Your LinkedIn 
Profile; April 3; 12:30-1:30 p.m.; free.  Penn Re-
cruitment & Staffing professionals will review 
tips on creating a great LinkedIn profile that will 
get you noticed by recruiters and industry pro-
fessionals.

Leading with Emotional Intelligence; April 5; 
9 a.m.-noon; $75. Learn what emotional intelli-
gence is and how it factors in at work and dis-
cover concrete techniques for raising your own 
emotional quotient (EQ). This includes perceiv-
ing yourself accurately, exercising emotional self-
control, practicing resilience and developing em-
pathy. Then turn those lessons around to build 
your awareness of others and learn to inspire help-
ful communication and manage conflict As a pre-
requisite to this course we highly recommend 
completing the Lynda.com course, Leading with 
Emotional Intelligence. This will serve as a 
primer for what will be covered in the session.

How to Make Yourself Indispensable; April 
10; 12:30-1:30 p.m.; free. Learn how to: take 
ownership of your responsibilities and results, 

http://www.hr.upenn.edu/registration
http://www.hr.upenn.edu/registration
http://www.hr.upenn.edu
http://www.hr.upenn.edu/registration
http://www.hr.upenn.edu/registration
http://knowledgelink.upenn.edu/
http://knowledgelink.upenn.edu/
http://www.upenn.edu/almanac
http://www.hr.upenn.edu/modelsrsvp
Lynda.com
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ARTICLE I—Purpose and Composition
A. Purpose of the Weekly Paid Professional Staff Assembly

1. The Weekly-Paid Professional Staff Assembly, herein referred to 
as WPPSA, is the University of Pennsylvania’s representative body for 
all weekly-paid, full-time, non-union employees. It consists of WPPSA 
Leadership and General Members. WPPSA holds monthly General Mem-
bership meetings that are open to any weekly-paid, full-time, non-union 
employees at Penn.
B. Composition of the Weekly Paid Professional Staff Assembly

1. WPPSA Leadership represent all full-time, non-union, weekly-paid 
employees on the University’s main decision-making bodies, primarily 
University Council and its various committees. WPPSA Leadership con-
sists of: the Executive Board; all other weekly-paid staff who have a seat 
on a University Council committee (University Council Committee Rep-
resentatives); Volunteer Staff; and members who have previously served 
as Chairs (Former Chairs). These individuals are elected in accordance 
with the principles and procedures as stated in Article II of this Constitu-
tion and the purpose, principles and procedures by which it is governed 
are outlined in Article III.

a. The Executive Board consists of the Chair, Chair-Elect, Past Chair, Sec-
retary, and (2) Treasurers.

b. University Council Committee Representatives fill designated WPPSA 
seats on University Council committees, which include: Committee on Aca-
demic and Related Affairs, Campus and Community Life, Diversity & Equi-
ty, Facilities, Personnel Benefits, Committee on Committees and other ad hoc 
committees.

c. Volunteer Staff consists of an Outreach Manager, Listserv Manager, and 
Website Manager.

d. Former Chairs include all previous Chairs of WPPSA who finished at 
least a 1-year term and are still weekly paid, full-time, non-union employees 
at Penn.

2. Members of the WPPSA consist of any weekly-paid employee who 
has signed up for the WPPSA listserv. All weekly-paid, full-time, non-
union employees at Penn are eligible for general membership in WPPSA.
ARTICLE II—Principles and Procedures Governing Election 
of the Executive Board and WPPSA Leadership
A. Elections

1. Election for membership on the Executive Board will be held by 
May of each year for all upcoming vacant positions.

2. A call for nominations shall be constructed by the current Execu-
tive Board members and published for advertisement to all weekly-paid 
employees.

a. The call for nominations shall be published in Almanac, the Daily Penn-
sylvanian and, with notice, sent to all individual weekly-paid employees by all 
available University vehicles of communication.

b. This notice shall include the following items: an established deadline, the 
intended publication date of the list of nominees, contact information to which 
to send nominations and the rules of eligibility as outlined in Section 3.The in-
tended deadline date should be within two weeks of the nomination deadline.

c. Nominations are to be sent to the Secretary of the Executive Board and/
or other designated Executive Board members by the established deadline.

d. All nominations received and accepted by the nominee shall be published 
in Almanac on the intended issue date. This notice shall include the names, Uni-
versity affiliations and a brief biographical sketch of each of the nominees and 
shall also include the date, location and procedures of the election.
B. Eligibility

1. Eligibility for nomination and election to the Executive Board (po-
sitions are decided by elections that are open to all weekly-paid, full-time, 
non-union employees at Penn):

a. Chair: All weekly-paid, full-time, non-union University employees are 
eligible to run for Chair of the Executive Board provided that they have at-
tended at least 4 monthly meetings of the WPPSA in the previous 12 months.

b. Chair-Elect: All weekly-paid, full-time, non-union University employees 
are eligible to run for Chair-Elect of the Executive Board given that they have at-
tended at least three monthly meetings of the WPPSA in the previous 12 months.

c. Secretary: All weekly-paid, full-time, non-union University employees 
are eligible to run for Secretary of the Executive Board given that they have at-
tended at least two monthly meetings of the WPPSA in the previous 12 months.

d. Treasurer: All weekly-paid, full-time, non-union University employees 
are eligible to run for one of the seats of Treasurer of the Executive Board giv-
en that they have attended at least two monthly meetings of the WPPSA in the 
past 12 months.

e. Past-Chair: A Chair takes on this position after completing a one- or two- 
year term.

2. In the event that there are no weekly-paid employees interested in 
these positions that meet the meeting limit, the Executive Board can con-
sider other instances of participation to count as a substitute (i.e. volun-
teering at the annual Employee Resource Fair).

3. All weekly-paid, full-time, non-union University employees are eli-
gible to vote for elected membership on the Executive Board.

4. Elections will take place on the date and at the time and location 
stated in the published announcements. Voting will be conducted by se-
cret ballot and coordinated by the current officers. In the case where the 
“call for nominations” does not yield enough nominees to fill all the va-
cant Executive Board membership positions, the nominees that have been 
nominated will automatically be declared elected to the Executive Board 
as unopposed candidates, providing they meet all the other eligibility re-
quirements.

5. The results of the election with names and University affiliation of 
the newly elected Executive Board members shall be published in Alma-
nac and other University vehicles of  communication within two weeks of 
the election day or in the next available issue.
C. Eligibility for non-Executive Board Leadership positions

1. University Council Committee Representatives
a. All weekly-paid, full-time, non-union University employees are eligible 

to hold a seat on a University Council standing or ad-hoc committee given 
that they have attended at least one WPPSA monthly meeting in the previous 
12 months.

b. To confirm the nominee/candidate for the seat, a majority vote of ap-
proval is needed from those in attendance at the following General Member-
ship meeting.

c. In the event that there are no weekly-paid employees interested in these 
committee seats that meet the meeting limit, the Executive Board can consider 
other instances of participation to count as a substitute.

2. Volunteer Staff
a. All weekly-paid, full-time, non-union University employees are eli-

gible to apply for the volunteer positions.
b. To confirm the nominee/applicant for the seat, a majority vote of ap-

proval is needed from those in attendance at the following General Member-
ship meeting.

3. Former Chairs
a. All previous Chairs of the WPPSA who have completed a one-year term 

or more are automatically in WPPSA Leadership if they remain a weekly paid, 
non-union employee at Penn.

b. Former Chairs can opt-out or be voted out of WPPSA Leadership at 
any time.
ARTICLE III—Purpose, Principles and Procedures Governing 
the Executive Board
A. Nature and purpose of the Executive Board

1. The Executive Board shall be the elected official voice of the 
WPPSA. The Executive Board is the decision-making body representing 
the Assembly in University matters and will act in a manner that serves 
in accordance with the principles and procedures in this Constitution. The 
Executive Board will execute the mission of the Assembly with integri-
ty while honoring the spirit of the Assembly. At least half of the elected 
Executive Board must be present at a General Membership meeting or 
the occasional meeting of just WPPSA Leadership (or just the Executive 
Board) before business can be conducted.

2. The Executive Board collaborates with the rest of WPPSA Lead-
ership (University Council Committee Representatives, Former Chairs, 
and Volunteer Staff) to make decisions that tend to the current and future 
needs of weekly-paid employees at the University.

3. The Executive Board shall consist of six officers. These six posi-
tions are the Chair, the Chair- Elect, Past-Chair, the Secretary and (2) 
Treasurers. In the event of any vacancies of these officers, a replacement 
shall be elected to the Executive Board according to the succession plan 
outlined in Article IV, section 2.

4. The outgoing Chair will notify all new Executive Board members of 
their election and will  convene a meeting of the entire Executive Board 
for the purpose of electing new officers within two (2) weeks of the Ex-
ecutive Board’s election.

Weekly Paid Professional Staff Assembly (WPPSA) Bylaws
 (Revised February 2018)

(Continued on page 9)
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5. The sole authority and responsibility to revise and amend this Con-
stitution is entrusted to the Executive Board. All proposed changes shall 
be made at a meeting called for this purpose at least three weeks prior, of 
which all weekly-paid employees are invited to attend. All such changes 
shall require a majority vote of everyone in attendance at the meeting.

6. Executive Board members serve for at least one year, and are gener-
ally expected to serve two consecutive years (can be in varying positions) 
with a maximum of five consecutive years of service.
B. The Office of Chair

1. The Chair is the WPPSA’s primary executive officer and princi-
pal representative who will speak on behalf of the Assembly. The Chair 
should be knowledgeable of the Penn community and able to speak on all 
aspects of Assembly issues.

2. The term of office for the Chair shall be one year with an option to 
serve, if nominated, for two years.

3. The Chair shall prepare the agenda and preside over the monthly 
General Membership meetings and any meetings of WPPSA Leadership. 
The Chair’s signature shall appear on all Assembly correspondence. The 
Chair holds a seat and is required to attend all meetings of University  
Council and the University Council Steering Committee.
C. The Office of Chair-Elect

1. The Chair-Elect is the second executive officer of the WPPSA. The 
Chair-Elect shall be the primary advisor to the Chair in University matters.

2. The Chair-Elect serves as the primary administrative help for the Chair.
3. In the temporary absence of the Chair, the Chair-Elect shall assume 

all duties and responsibilities otherwise handled by the Chair.
4. The Chair-Elect will assume the role of Chair at the end of the one 

or two-year term allotted for the Chair.
5. The Chair-Elect has the option to assume the role of Interim Chair in 

the case that the Chair resigns before the end of his or her term.
D. Past Chair

1. The Past-Chair serves in an advisory role to the Executive Board the 
(1) year after he or she has successfully completed their one or two year 
term as Chair.

2. The Past Chair will remain an integral part of the organization and 
will at times be asked for their input in the decision-making process.

3. The Past Chair will serve alongside the current Chair as a mentor to 
WPPSA Leadership

4. The Past-Chair cannot sit in place of the current Chair or Chair-Elect 
at the University Council or Steering Committee meetings.

5. Should the Chair decide to resign, and the Chair-Elect, Secretary, 
Treasurers, and University Council Committee Representatives decline to 
fill the position, the Past-Chair has the option of accepting the role as In-
terim Chair. Should the Past-Chair assume the role of Interim Chair, he or 
she can then attend University Council and Steering Committee meetings.
E. The Office of the Secretary

1. The Secretary is the third executive officer of WPPSA. The Secre-
tary is responsible for all routine correspondence of the Executive Board.

2. The Secretary shall be responsible for the recording and reporting of 
the WPPSA Leadership and General Membership meeting minutes. Such 
minutes should be available to any weekly-paid employee upon request.

3. The Secretary shall be responsible for notifying members of the 
date, time and location of all meetings and functions pertaining to WPPSA 
Leadership and General Membership in collaboration with the Chair.

4. The Secretary should be responsible for the publicity and dissemina-
tion of all correspondence.
E=F. Office of the Treasurer(s)

1. The Treasurer is the fourth executive officer of the WPPSA. The 
Treasurer shall be held accountable and responsible for handling the fi-
nances and maintaining all financial records of the Board. Such records 
should be made available for audit upon request from the Board.

2. The Office of the Treasurer will be held by two elected individuals 
who are in equal in authority.
ARTICLE IV—Resignations and Vacancies

1. Executive Board members shall tender their resignations, giving at 
least one month notice to the Executive Board, of such an intent, in writing.

2. In the event of resignation, the Executive Board will fill the posi-
tion through the following  succession plan with an “Interim” designation 
until either the end of the term or a time deemed appropriate by the Ex-

ecutive Board:
a. Chair Resignation—1st choice: Chair-Elect; 2nd choice: Secretary; 3rd 

choice: A Treasurer; 4th choice: University Council Committee Representative.
b. Chair-Elect Resignation —1st choice: Secretary; 2nd choice: A Trea-

surer; 3rd choice: University Council Committee Representative; 4th choice: 
General Member.

c. Secretary Resignation—1st choice: A Treasurer; 2nd choice: University 
Council Committee Representative; 3rd choice: General Member; 4th choice: 
Full-time, non-union weekly-paid employee at-large.

d. A Treasurer Resignation  —1st choice: University Council Committee 
Representative; 2nd choice: General Member; 3rd choice: Full-time, non-
union weekly-paid employee at- large.

e. Past-Chair Resignation —Past-Chairs are unable to officially resign from 
the position since they are technically the past chair for the entire year after 
their term as Chair. However, they can notify the Executive Board of a need 
for a reduced or halted advisory role if necessary.

3. Dual Seats: In the case of a vacancy of an Executive Board seat that 
cannot be filled, any sitting member of the Executive Board can hold dual 
seats until the end of the term or until the vacancy is filled.
ARTICLE V—Financial Contracts/Agreements

1. Any and all financial endeavors and /or contracts entered into on 
behalf of the WPPSA shall  require the approval of the Executive Board.  
Once approved, two persons of Executive Board, one being the Chair, 
must sign any contracts.
ARTICLE VI—University Council Committees

1. All University Council Committee seats are appointed in the begin-
ning of the year and immediately as needed due to resignations, job pro-
motions, or the creation of an ad-hoc committee by University Council.

2. To serve on a committee, a weekly-paid, full-time, non-union em-
ployee must have attended at least one WPPSA meeting in the previous 
12 months and must be approved in a majority vote at a WPPSA General 
Membership meeting.

3. All WPPSA University Council Committee Representatives will be 
asked to give a brief report on the progress of the committee they are serv-
ing at the monthly WPPSA General Membership meeting.  This will allow 
WPPSA as a whole to exhibit the best representation and collective  voice 
on each University Council Committee.

4. In the event that a seat opens up on a University Council committee, 
the position will be made available at the following General Membership 
meeting for anyone who meets the eligibility requirements. Should no one 
at that meeting have interest, a call to fill the seat will be made public to 
the listserv, and interested candidates will be eligible for a vote at the fol-
lowing General Membership meeting.

5. The minimum term to serve on a particular committee is one year, 
while the maximum to serve on a particular committee is three years. Eli-
gible members can hold more than one seat on a committee but are not 
recommended to hold more than three.

6. Committee members must give ample notice (before the start of the 
next term) that they intend to step down from a committee so that WPPSA 
Leadership can prepare to fill the seat.
ARTICLE VII—WPPSA Ad Hoc Committees

1. In the event of resignations, removal of committee seats, Bylaw 
amendment, and other special circumstances, the Executive Board, led by 
the Chair, will appoint an ad hoc committee that consist of no less than 4 
active members of WPPSA Leadership and one Executive  Board member.

2. All findings and recommendations from the ad hoc committee will 
be brought to the attention of WPPSA Leadership and General Members 
for a vote at a General Membership meeting.
ARTICLE VIII—WPPSA Leadership Volunteer Staff

1. WPPSA Leadership Volunteer Staff help the Executive Board with 
administrative tasks to help publicize the Assembly and its initiatives.

a. The Outreach Manager is primarily responsible for promoting WPPSA 
and its events to the University Community through physical and digital plat-
forms.

b. The Listserv Manager maintains the WPPSA listserv, making sure to add 
and remove contacts when appropriate. Also sends out general communication 
to the listserv as directed by the Chair.

c. The Website Manager updates the WPPSA website with relevant and ac-
curate information and multimedia.

(Continued from page 8)
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Penn’s new brand, SHOP 
PENN,  showcases all Univer-
sity-affiliated retail offerings 
on and around campus.

SHOP PENN is the Uni-
versity of Pennsylvania’s new 
marketing brand designed to 
promote the 75+ restaurants, 
shops, service providers and 

entertainment venues affiliated with the University to 
shoppers in Greater Philadelphia, tourists, West Phila-
delphia neighbors and the University and Penn Medi-
cine communities.

 Spanning ten city blocks, from 30th to 40th Streets 
and from Spruce north to Chestnut Street, SHOP PENN 
offers an inspired, contemporary shopping and dining 
experience, open to all.

“Our diverse and carefully curated collection of re-
tail offerings—including national brands and independent shops—pro-
vides the highest quality option at every price point for the Penn commu-
nity, surrounding neighborhoods, and beyond,” said Ed Datz, executive 
director of real estate, in Penn’s Division of Facilities & Real Estate Ser-
vices.

At the center of SHOP PENN is a new website, shopsatpenn.com, 
which offers descriptions and an interactive map of all Penn-affiliated re-
tailers. A special feature of the site is a list of suggested itineraries, found 
under the Explore tab, that assemble a series of activities for those looking 

Shop Penn Invites Neighbors, Visitors and the Penn Community to Shop, Dine, Play and Stay

Above is one of the itineraries under the tab for Play, which 
highlights an array of Penn venues, from Penn Park, Frank-
lin Field, the Palestra and the Penn Museum on the eastern 
edge of campus to The Rotunda and Cinemark University 
City Penn 6 on the western edge, and everything in between, 
including the Annenberg Center, the Arthur Ross Gallery,  
ICA, Kelly Writers House, Penn Ice Rink and Pottruck.   

The interactive site lets visitors and community members select options to fulfill bucket 
lists and to-do lists at dozens of retailers and eateries. The site also includes information 
about special events like Penn Relays as well as transportation services and parking loca-
tions near Penn’s campus.

for Sunday brunch or a day built around a Penn athletic event or arts show. 
Itineraries will be updated seasonally, bringing the best of the Penn cal-
endar and shopping, dining and entertainment offerings to the Universi-
ty’s neighbors as well as those looking for a new city-focused experience.

SHOP PENN Day kicked off the new focus on the retail district. Brand 
Ambassadors were located across campus with giveaways and many Penn 
retailers offered special deals or discounts.

Learn more at shopsatpenn.com, and follow @shopsatpenn on Twitter 
and Instagram, and SHOP PENN on Facebook.

http://www.upenn.edu/almanac
shopsatpenn.com
shopsatpenn.com
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Update
March AT PENN

The University of Pennsylvania Police Department 
Community Crime Report

About the Crime Report: Below are the Crimes Against Persons or Crimes Against Society from the 
campus report for March 12-18, 2018. Also reported were 13 crimes against property (6 thefts, 1 DUI, 1 dis-
orderly conduct, 1 liquor law and 4 other offenses) with 7 arrests. Full reports are available at: https://alma-
nac.upenn.edu/sections/crimes Prior weeks’ reports are also online. –Eds.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported 
and made known to the University Police Department between the dates of March 12-18, 2018. The Uni-
versity Police actively patrol from Market St to Baltimore Avenue and from the Schuylkill River to 43rd St in 
conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accurate report on 
public safety concerns, we hope that your increased awareness will lessen the opportunity for crime. For any 
concerns or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.

03/15/18 2:25 PM 3400 Spruce St Threats made to complainant in person and via Facebook
03/17/18 3:32 PM 3400 Spruce St Aggravated assault/Arrest

18th District
Below are the Crimes Against Persons from the 18th District: 6 incidents (3 assaults, 2 domestic assaults 
and 1 robbery) with 2 arrests were reported between March 12-18, 2018  by the 18th District covering the 
Schuylkill River to 49th Street & Market Street to Woodland Avenue.

03/12/18 6:00 PM 4731 Upland St Domestic Assault
03/14/18 12:45 PM 200 Hanson St Assault
03/14/18 7:57 PM 4819 Woodland Ave Assault
03/17/18 4:28 AM 4436 Ionic St Domestic Assault/Arrest
03/17/18 5:00 PM 3400 Spruce St Assault/Arrest
03/18/18 11:57 AM 48th & Baltimore Ave Robbery

AT PENN Deadlines 
The April AT PENN calendar is now online. 

The deadline for the May AT PENN calendar 
is April 10.

Life During Wartime: Penn at Home and 
Abroad During the Great War will be on exhib-
it April 2-August 3 in the Kamin Gallery on the 
first floor of the Van Pelt-Dietrich Library.

The exhibit commemorates the 100th anni-
versary of the armistice ending the hostilities of 
World War I. It explores the varied experienc-
es, both positive and negative, of University of 
Pennsylvania students, faculty and alumni dur-
ing the years of the war, 1914 through 1918. 

As an institution of higher learning and a 
stronghold of the Republican eastern establish-
ment, Penn’s leadership demonstrated a strong 
sense of loyalty to historical class structures and 
free market economics. It was a time of person-
al courage for men and women, of active dedi-
cation to strongly held beliefs and a community 
will to succeed. 

But it was also a difficult time, perhaps not 
unique in our country, to be in favor of peace—
that is to resist the calls to demonstrate patrio-
tism through taking up arms, to advocate for al-
ternative political or economic structures or to 
exist outside of the established white majority 
population. These local and national contexts 
illuminate the significance of the artifacts pre-
sented in this exhibit and reflect movements in 
contemporary material culture, the political and 
governmental response to war and changes tak-
ing place within society. 

The exhibit will open with a brief sympo-
sium on Thursday, April 5 featuring presen-
tations relevant to the exhibit’s content and 
themes. Alisa Chiles, Penn PhD candidate in 
the history of art, will speak about the late Paul 

Life During Wartime: Penn at Home and Abroad During the Great War

TALKS

28 China and Africa in the Xi Jinping Era; Da-
vid H. Shinn, former U.S. Ambassador to Ethi-
opia and Burkina Faso; 3:30 p.m.; Silverstein 
Forum, Stiteler Hall (The Lauder Institute, De-
partment of History, Christopher H. Browne 
Center for International Politics).
 Forum on Afterlives: Environmental Sci-
ence and the Post-Apocalyptic Novel; Lyd-
ia Millet, novelist and conservationist; 5 p.m., 
Rainey Auditorium, Penn Museum; register: 
https://tinyurl.com/y7gndpzh (Wolf Humanities 
Center, Penn Program in Environmental Hu-
manities, Department of English).

SPECIAL EVENTS
28 Purchasing Services Research Supplier 
Show; more than 30 research-related suppli-
ers will provide the latest information on their 
products and services; 10 a.m.-2 p.m.; Smilow 
Commons, Smilow Center for Translational Re-
search; details and registation: www.upenn.edu/
purchasing/show18 (Penn Purchasing Services).
29 Penn President Amy Gutmann and Former 
Vice President Joe Biden in Conversation; an 
open discussion, touching on global affairs and 
other topical subjects concluding with an audi-
ence Q&A. The event in Irvine Auditorium is 
sold out but will be live streamed, 3-4:30 p.m.; 
https://president.upenn.edu/bidenevent-3-29-18

Life During Wartime Poster. Image modified 
from: Will you help? The Red Cross counts on 
you. Affiches de la Grande Guerre No. 2, Post-
card.

Penn students marching in lockstep. 

Philippe Cret—Penn professor, architect and 
French citizen; John Ditunno, professor of re-
habilitation medicine at Jefferson Medical Col-
lege, will discuss R. Tait McKenzie—sculptor 
and physical therapist—who pioneered many 
important innovations for rehabilitation of the 
wounded; Mark Frazier Lloyd, University ar-
chivist, will talk about the University and the 
war; and Vanessa Williams, PhD candidate in 
musicology, will speak on the performance and 
circulation of music during the war on both 
sides of the Atlantic.

The symposium will take place April 5, 
starting at 3 p.m. in the Class of 1978 Orrery Pa-
vilion in Kislak Center for Special Collections, 
Rare Books and Manuscripts, on the sixth floor, 
Van Pelt-Dietrich Library. The reception will 
follow in the Kamin Gallery. Visit https://www.
alumni.upenn.edu/wartime to register to attend 
the symposium and reception.
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This essay continues the series that began in the fall of 1994 as the joint creation of the
 College of Arts and Sciences, the Center for Teaching and Learning and the Lindback Society for Distinguished Teaching.

See https://almanac.upenn.edu/talk-about-teaching-and-learning-archive for previous essays.

Pete Fader is the Frances and Pei-Yuan Chia Professor, Professor of Marketing at the Wharton School 
and the recipient of the 2018 Iron Professor.

TALK ABOUT TEACHING AND LEARNING

Engaging Students Using a Peer-Review Process
Pete Fader

What are you and the students getting out of class. Heads up! It’s time 
for WHOOPPEE!

I’m passionate about predictive analytics; and I want my students to 
learn to be equally passionate about learning quantitative tools and using 
them to think about problems in the real world. I’m not teaching so that I 
can give my students grades or so that I can look at the tops of their heads 
(or the backs of their laptops) while they take notes. I teach because I care 
about data and statistics, and I want my students to feel that these tools/
problems are inherently interesting, instead of serving as “boxes to be 
checked” as they proceed towards their degrees.

I think other faculty feel the same way. But that’s not what we do. We 
grade and we lecture to students who take notes.

I thought there had to be a better way. So I’ve made two major chang-
es to my classes so I can spend more time conveying my excitement and 
so that my students really learn this stuff. These are particularly useful in 
MKTG/STAT 476/776, which has earned a reputation as a difficult, quan-
titative class. This is a class where students learn about probability models 
–theory, methods and applications. I want them to think–a lot–about the 
models they’re building and what these “stories” tell them. To get them to 
think in the ways I want them to, I needed new ways of interacting in class 
and evaluating their work.

First, I tell my students to keep their heads up. Don’t even take notes 
in class. Listen, ask questions when you need to and think about what 
you are seeing and hearing. The material is new to most of the students 
and they need to get the main points first before they can manage the rest. 
Keeping their heads up means that they focus on what’s happening in 
class (not what they need to write down to pass the exam). I record the 
lectures, slides, spreadsheets, and everything I write using the multimedia 
Panopto software, which students can access through Canvas. By keeping 
their heads up, they find the cognitive pegs that will allow them to later 
organize and understand the rest. The students then watch the recordings 
(which include a rich display of all the media I’ve presented) after class 
and create their own set of notes. Even better, I encourage them to watch 
the video from a different section (I teach three of them), so they can ex-
perience a different angle (and different Q&A) on the same content. It is 
that second time through when the learning really occurs–and the note-
taking is far more effective.

Second, I get my students involved in class and engaged in their own 
learning using a well-calibrated peer review process. I want my students 
to encounter challenging issues and think deeply about the questions in 
ways that aren’t friendly to multiple-choice questions. Grading the types 
of assignments that challenge students in the ways I want to challenge 
them is very time consuming and, undoubtedly, my least favorite part of 
teaching. I tried helping students by posting the best answers to every as-

signment online so they could see what they needed to do. But one of my 
students told me “that’s very depressing–don’t just post the best papers.” 
He suggested posting average papers or just some random set of papers. I 
thought that might be a good start–letting students see the range of papers. 
But then I thought it would be better if they got to see those papers and 
then had to interact with what they were seeing. This train of thought led 
me to develop a peer review system called WHOOPPEE (“Wharton On-
line Ordinal Peer Performance Evaluation Engine”). 

The TAs and I still grade some papers to set a “gold standard” against 
which other raters are compared, but I don’t have to grade all of them. In 
terms of my goals for doing more of the stuff I like to do, adding peer re-
view has made a huge difference. But peer review also has clear advan-
tages for my students.  First, because the students get grades based on 
both their paper and their review of others, even before they complete 
the assignment, they know what I’m looking for. I also motivate them to 
do a good job with the peer review by including the peer review as part 
of their grade. Students get their grades much sooner —in days (rather 
than weeks). Reading other students’ papers helps students internalize the 
analytical skills they need and gives them a sense of how to improve in 
ways my comments can’t. Students also get to see a wide array of differ-
ent kinds of responses to the prompt. Initial student response to this sys-
tem was that 93% felt they understood the course material better. Beyond 
the immediate advantages, there’s a long-term advantage: being able to 
give and receive this type of feedback, questioning and critique is part 
of a healthy work environment and will give my students a leg up in the 
world of work.

Students aren’t always as fully happy with the system as I am. While 
many learn more from this approach, some students see it is a black box 
and think that there could be some “game-playing” in the collaborative 
system that wouldn’t exist in the usual TA-driven grading process. This 
is understandable, but I’m convinced this system gives a more accurate 
grade than any grade given by an individual. Thus, I’ve had to work to 
help them understand the system and make it more transparent. I’ve also 
given students clearer messages about why I think it works and why it’s 
ultimately better for them (both from a grading and learning standpoint). 
I’m very optimistic about the future of WHOOPPEE, particularly as we 
roll out a new interface that will make everything much clearer and more 
engaging.

I’m glad that students enjoy my course for the usual content-oriented 
reasons, but it’s great to see that these technology angles play a big part 
as well. There is no substitute for a good lecture or a challenging writing 
assignment–technology will never take those things away. But it can en-
hance students’ ability to learn from the content that they’re hearing and 
reading, and have it stay with them long after they graduate.

http://www.upenn.edu/almanac
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