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A Message to the Penn Community 
Regarding Plans for the Fall Semester 

March 16, 2021
Throughout the pandemic, protecting the health and safety of Penn faculty, staff, and students, 

and pivoting to the least restrictive ways of supporting our core educational, research, and clinical 
missions have been our primary considerations. This past year we were able to move with extraordi-
nary speed to establish a virtual learning environment that was accessible and effective in delivering 
world-class instruction, and then in developing protocols, such as the Student Campus Compact, that 
allowed the safe return to some on-campus operations. 

Now, as we look forward to the fall semester, we want to share our current thinking so that students, 
families, faculty, and staff can begin to make plans. With the widespread distribution of the COVID-19 
vaccine now underway, with projections of more ample supply in the several months ahead, and with 
the many safeguards we have been able to establish on campus, at this time we expect to be able to 
return to an in-person teaching, research, and residential environment for the fall of 2021. This will 
include the return to campus of staff who have been working remotely during the pandemic.  

Specific details regarding the fall semester are still being developed and will be shared with 
students, faculty, staff, and parents in the coming weeks. It will be necessary to remain vigilant and 
flexible in our planning, as the pandemic could take unpredictable turns. But we are committed to 
a return to operations, to in-person research, and to an in-person living and learning experience for 
our students.  

We are enormously grateful for the commitment and sacrifices that have been made by faculty and 
staff in seeing us through the most difficult days of the pandemic. During this time, we have learned 
a tremendous amount about the use of technology for the delivery of instruction. That knowledge 
makes possible complete access to course material for all students, including those who, for whatever 
reason, may not be able to be present on campus in the fall. 

We are thrilled to be able to bring our academic community back together to continue our critically 
important missions of research, teaching, learning, and patient care. While this has been a challenging 
time, it has also been an inspiring time of discovery and innovation. There is no greater example of 
this than the groundbreaking work of Penn faculty members Drew Weissman and Katalin Karikó, 
which has proved instrumental in the development of COVID-19 vaccines, making possible a return 
to normalcy in our lives. We look forward to the fall with anticipation and hope for the next great 
discoveries to come out of Penn’s labs and new opportunities to learn, connect, and grow here in 
Philadelphia. 

—Amy Gutmann, President 
—Wendell Pritchett, Provost 

—Craig Carnaroli, Executive Vice President 

From the President, Provost and Executive Vice President

Guobin Yang: Interim Director, Center for Advanced Research 
in Global Communication

Guobin Yang, Grace Lee Boggs Professor of 
Communication and 
Sociology at the An-
nenberg School for 
Communication at the 
University of Penn-
sylvania, has been 
named Interim Direc-
tor of the Center for 
Advanced Research 
in Global Communi-
cation (CARGC). 

CARGC was di-
rected by Marwan 
Kraidy from 2013 
until June 2020, when
Dr. Kraidy left the 
University to become Dean and CEO of North-
western University in Qatar.

Dr. Yang, whose work focuses on online 
activism, social movements, and digital cultures 
in China and beyond, will serve as CARGC’s fac-

Guobin Yang

ulty lead, working collaboratively with CARGC 
staff and fellows in the interim period. In addition 
to CARGC, Dr. Yang also serves as Associate 
Dean for Graduate Studies and director of the 
Center on Digital Culture and Society at Penn, 
where he is also deputy director of the Center for 
the Study of Contemporary China.  

“We are excited to welcome Guobin Yang 
as Interim Director for CARGC,” said John L. 
Jackson, Jr., Walter H. Annenberg Dean of the 
Annenberg School for Communication and Rich-
ard Perry University Professor at the University 
of Pennsylvania. “Guobin’s work and expertise in 
global communication resonate with CARGC’s 
mission, and we know that, as interim director, 
he will continue the innovative work currently 
happening at CARGC during this interim period.”  

“I’m honored to join CARGC and its com-
munity of stellar staff and postdoctoral and 
predoctoral fellows,” said Dr. Yang. “I will do 

A Message to the Penn 
Community 

Regarding Violence and Anti-
Asian Hate Incidents

March 17, 2021
During the COVID-19 pandemic, our coun-

try has witnessed an alarming and deeply trou-
bling surge of violence, hatred, and discrimina-
tion directed at Asians and Asian Americans. 
We write today to denounce this appalling prej-
udice and to assure our students, faculty, staff, 
and postdocs of Asian descent that Penn is un-
wavering in our commitment to providing you 
with a safe, welcoming, and supportive campus 
environment.  

We are enormously proud of the large, vi-
brant, and diverse Asian community at Penn. 
We are equally proud of the myriad contribu-
tions our Asian community makes to the strik-
ing success of our University. Penn has nu-
merous programs aimed at supporting our 
international and Asian American students. Just 
this past year, we formed a Task Force on Sup-
port for Asian and Asian American Students 
and Scholars to coordinate and enhance support 
to members of the Penn community experienc-
ing increased stigma, bias, discrimination, and 
violence during the COVID-19 pandemic. We 
encourage all members of the Penn community 
to join the Task Force’s #FlattenTheHate Cam-
paign. You can find information about impor-
tant support resources and read about the cam-
paign and the important work of the Task Force 
here: https://global.upenn.edu/global-initia-
tives/task-force-support-asian-and-asian-ameri-
can-students-scholars  

Please be assured that among our highest pri-
orities is ensuring the safety of all our students, 
faculty, and staff while fostering a campus com-
munity that is rich in our diversity, respect, and 
tolerance for all groups from every nationality, 
religion, race, creed, and sexual orientation. We 
cannot state more clearly or forcefully that we 
will not tolerate discrimination, hatred, intimi-
dation, or violence that is directed at any mem-
ber of our University community. 

Sadly, we know that discrimination against 
Asians in America is not a recent develop-
ment. At this time of great stress for Asian cit-
izens and visitors across the country, we want 

(continued on page 2)

(continued on page 4)
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SENATE From the Senate Office

Pennsylvania’s Full FY 20-21 
Budget Enacted

The Commonwealth finalized its full 
Fiscal Year 2020-2021 on November 23, 
2020, following enactment of an interim 
five-month budget on May 29, 2020 due 
to the global pandemic. Lawmakers ap-
propriated $31.955 million to the School 
of Veterinary Medicine in May for the 
full fiscal year. The Animal Health and 
Diagnostic Commission, which supports 
a laboratory at New Bolton Center, and 
the Penn Working Dog Center received 
pro-rated funding equal to 42 percent of 
FY 2019-2020’s appropriations in May, 
with the remaining 58 percent being ap-
propriated in November. 
New Commonwealth Trustee Named

Pennsylvania Senate President Pro 
Tempore Jake Corman has appointed Va-
han Gureghian as a Commonwealth trust-
ee. Mr. Gureghian served in this role pre-
viously from February 2009 until March 
2015, having been appointed by former 
House Republican Leader Sam Smith. 
Commonwealth trustees are four non-
elected officials appointed by the follow-
ing representatives of the Pennsylvania 
General Assembly: President Pro Tempo-
re and minority leader of the Senate, and 
the Speaker and minority leader of the 
House of Representatives, each of whom 
have the power to appoint one trustee in 
accordance with Act 25A of 1994.

Minutes of the Meeting of the Faculty Senate 
Wednesday, March 17, 2021

3 p.m., held virtually

Background: A meeting of the Faculty Senate was announced in Almanac on February 
16, 2021, to consider proposed amendments to the Rules of the Faculty Senate.  A total of 
192 members of the Faculty Senate registered their attendance during the meeting; the at-
tendance list is available for inspection by any member of the Faculty Senate by contacting 
the Senate Office.

Faculty Senate Chair Kathleen Hall Jamieson called the meeting to order at 3 p.m. EDT. 
Prof. Jamieson announced two upcoming Faculty Senate Seminars, on April 7 and May 12, 
respectively, and invited all members of the Faculty Senate to participate and to submit their 
questions in advance by contacting the Senate Office.

Upon motion and second made to accept the recommended amendments to the Rules of 
the Faculty Senate as proposed, and there being no further discussion, a vote was taken. A 
total of 167 votes were cast in favor, and none against, with five formal abstentions. The mo-
tion passed. The amended Rules of the Faculty Senate will take effect on July 1, 2021.

There being no further business, Prof. Jamieson adjourned the meeting at 3:15 p.m. ET.

Faculty Senate Executive Committee Actions 
Wednesday, March 17, 2021

The following is published in accordance with the Faculty Senate Rules. Among other pur-
poses, the publication of SEC actions is intended to stimulate discussion among the con-
stituencies and their representatives. Please communicate your comments to Patrick Walsh, 
executive assistant to the Senate Office, either by telephone at (215) 898-6943 or by email 
at senate@pobox.upenn.edu.

School-level Climate and Sustainability Initiatives. Leaders of the Senate Select 
Committee on the Institutional Response to the Climate Emergency (CIRCE) welcomed Ste-
ven Fluharty, Dean of the School of Arts and Sciences, Andrew Hoffman, Dean of Veterinary 
Medicine, Erika James, Dean of the Wharton School, and J. Larry Jameson, Executive Vice 
President of the Penn Health System and Dean of the Perelman School of Medicine, and en-
gaged them a discussion of school-level climate and sustainability initiatives.

 We published a policy on Amending Thesis/Dissertation after Final Submission in June 2020 
(Almanac June 23, 2020) to establish a process for the infrequent occasions when an alumni/ae 
requests to amend their submitted thesis or dissertation. Such requests are considered only when 
there is a significant chance of harm (to readers and/or to research participants). Since publish-
ing the policy, it became apparent that the language needed to be refined and the policy expanded 
to accommodate name changes. The updated version was revised with input from the Graduate 
Council of the Faculties and the Council of Graduate Deans. This policy has now been adopted 
and supersedes the previous version. The revised policy is published in the Pennbook at https://
catalog.upenn.edu/pennbook/.

—Wendell E. Pritchett, Provost
—Beth A. Winkelstein, Deputy Provost

Revised Policy on Amending Thesis/Dissertation after Final Submission

OF RECORD

Once approved by the thesis/dissertation committee and published in the University’s Scholarly-
Commons, all thesis/dissertation content becomes part of the formal record. Only in rare situations in 
which there is a significant chance of harm (to readers following the dissertation’s recommendations 
and/or to research informants/participants) will requests to amend the scholarly content of the submit-
ted thesis/dissertation be considered. Students and committees should follow all IRB guidance and 
review thesis/dissertation content carefully before submission to avoid this scenario whenever possible. 

Any request to amend the dissertation must be approved by the thesis/dissertation advisor (if still 
on the Penn faculty) and Graduate Group Chair. Once approved, the request should be submitted 
by the Graduate Group Chair, along with a rationale for consideration, to the Deputy Provost for 
final approval. 

Two types of amendments to the scholarly content of the thesis/dissertation will be considered: 
(1) the removal or modification of classified, proprietary, or confidential information, or (2) the ad-
dition of an errata sheet to note and correct significant errors in content. If the purpose is to remove 
or modify classified, proprietary, or confidential information, the author should fill out the page 
substitution request form. If the purpose is to note and correct significant errors in content, the author 
should create an errata sheet using the errata sheet form and instructions.

Research master’s and PhD alumni may petition to change their name on their thesis/dissertation. 
Such requests will only be considered in the case of a legal name change, and are intended to support 
alumni whose gender identity and/or cultural or religious affiliation has changed. Alumni wishing to 
make changes to the name on their thesis/dissertation must first update their data with the Office of 
the University Registrar before filling out the thesis/dissertation name change request.

those of Asian descent who are part of our Penn 
community to know that we stand strongly and 
proudly with you. We are committed to working 
together to address this racism and hatred. We 
are grateful that you are part of our university 
community, and we offer our full support at this 
most difficult and trying time.  
Resources and Support

If you have any doubt about where to 
turn, Penn’s HELP Line is available 365 days a 
year, 24 hours a day, at (215) 898-HELP.  

CAPS: (215) 898-7021  
Student Health Service: (215) 746-3535  
Student Intervention Services: (215) 898-

6081  
Office of the Chaplain: (215) 898-8456  
Weingarten Learning Resources Center:  

(215) 573-9235
Special Services (within the Division of

Public Safety): (215) 898-6600  
Employee Assistance Program: (866) 799-

2329  
International Student and Scholar Services: 

(215) 898-4661
Pan Asian American Community House:

(PAACH): (215) 746-6046 

—Amy Gutmann, President 
—Wendell Pritchett, Provost 

—Craig Carnaroli, Executive Vice President 

A Message to the Penn 
Community 

Regarding Violence and Anti-
Asian Hate Incidents

(continued from page 1)

mailto:senate@pobox.upenn.edu?subject=Inquiry%20re:%20Faculty%20Senate%20Meeting%20of%20March%2017,%202021
mailto:senate@pobox.upenn.edu?subject=Inquiry%20re:%20Faculty%20Senate%20Meeting%20of%20March%2017,%202021
https://provost.upenn.edu/senate/faculty-senate-seminar-series
mailto:senate@pobox.upenn.edu?subject=Inquiry%20re:%20Faculty%20Senate%20Meeting%20of%20March%2017,%202021
https://provost.upenn.edu/senate/faculty-senate-rules
http://senate@pobox.upenn.edu/
https://provost.upenn.edu/senate/circe
https://provost.upenn.edu/senate/circe
https://catalog.upenn.edu/pennbook/
https://catalog.upenn.edu/pennbook/
https://provost.upenn.edu/sites/default/files/users/user125/ThesisDissertation%20Page%20Substitution%20Request%20Form.pdf
https://provost.upenn.edu/sites/default/files/users/user125/ThesisDissertation%20Page%20Substitution%20Request%20Form.pdf
https://provost.upenn.edu/sites/default/files/users/user125/ThesisDissertation%20Errata%20Sheet%20Form.pdf
https://provost.upenn.edu/sites/default/files/users/user127/2021%20ThesisDissertation%20Name%20Change%20Request.pdf
https://www.publicsafety.upenn.edu/learn-about-the-247-help-line/
https://caps.wellness.upenn.edu/
https://shs.wellness.upenn.edu/
https://home.vpul.upenn.edu/intervention/
https://chaplain.upenn.edu/
https://wlrc.vpul.upenn.edu/
https://www.publicsafety.upenn.edu/about/special-services/
https://www.publicsafety.upenn.edu/about/special-services/
https://www.hr.upenn.edu/PennHR/wellness-worklife/counseling-and-employee-assistance-program
https://global.upenn.edu/isss
https://paach.vpul.upenn.edu/
https://almanac.upenn.edu/articles/from-the-senate-chair-notice-of-special-meeting-of-faculty-senate-to-consider-changes-to-rules-of-the-faculty-senate
https://almanac.upenn.edu/articles/from-the-senate-chair-notice-of-special-meeting-of-faculty-senate-to-consider-changes-to-rules-of-the-faculty-senate
https://almanac.upenn.edu/articles/of-record-policy-on-amending-thesis-dissertation-after-final-submission


ALMANAC March 23, 2021  www.upenn.edu/almanac  3

and wellness partners will conduct live presen-
tations and provide recorded presentations that 
you can access via the Virtual Open Enrollment 
Benefits Fair website which will be launched 
during Open Enrollment. 

Five Open Enrollment presentations will 
also be held virtually on the following dates:

Presentation Date Time
April	7 1:30	p.m.
April	13 12:30	p.m.
April	19 12:30	p.m.
April	28 2:30	p.m.
May 4 12:30	p.m.

To attend one or more of the sessions, click 
on this link: https://tinyurl.com/open-enroll-
ment-presentations
Additional Resources 

To find out more about Benefits Open En-
rollment: 
• Listen to The Choice is Yours, a new three-

episode podcast that will be released during 
Open Enrollment. 

• Review the 2021-2022 Benefits Enrollment
Guide coming soon to your home address.

• Visit www.hr.upenn.edu/openenrollment for
details and useful tools. 

• Check out the Benefits Media Library for
videos and other helpful documents. You 
can access the library during Open Enroll-
ment and throughout the plan year.  

• Contact Human Resources at benefits@
hr.upenn.edu or the Benefits Solution Center 
at 1-866-799-2329, Monday-Friday, 8 a.m. 
to 10 p.m.

Penn Benefits Open Enrollment: Monday, April 19-Friday, May 7, 2021

Plan Changes as of July 1, 2021
Met Life Insurance for Dependents–
Action Needed

We are now requiring the name of each de-
pendent to be added for the Child Life MetLife 
Insurance plan. Faculty and staff who have en-
rolled in the Dependent Life Insurance plan of-
fered through MetLife will have to re-elect the 
coverage and list any eligible dependent chil-
dren who are under the age of 26 this year. If 
you do not re-elect the coverage, you will be de-
faulted to waive. 

Dependent Life Insurance is available for 
your spouse and/or your eligible children if you 
are full-time faculty and staff or a member of a 
collective bargaining unit. Eligible dependents 
include: 
• Your spouse and your unmarried biological

or adopted children and stepchildren up to 
age 26. 

• Your spouse’s biological and/or adopted
children if they meet the age and dependent 
criteria. 

Flexible Spending Accounts Get 
Uncapped Rollovers

If you have a Health Care Flexible Spending 
Account (HCFSA) or Dependent Care Flexible 
Spending Account (DCFSA), you will be able to 
roll over all unused funds from the 2020-2021 
plan year to the 2021-2022 plan year. DCFSA 
participants will not receive a grace period to 
incur expenses after June 30, 2021. The grace 
period will be replaced by the rollover allow-
ance. You must incur all expenses between July 
1, 2020 and June 30, 2021. Claims must be sub-
mitted by September 30, 2021. 

All rollover funds will be available in No-
vember 2021. Carefully consider your contribu-
tion for the new plan year because the uncapped 
rollover will not continue into the 2022-2023 
plan year. 

Hearing Aid Benefit Added 
A hearing aid benefit has been added to the 

PennCare/Personal Choice PPO, Aetna Choice 
POS II, Keystone/AmeriHealth HMO, Aetna 
High Deductible Health Plan with a Health Sav-
ings Account, and the Aetna POS II Standard 
plans. The benefit is up to $4,000 per partici-
pant to be covered as medically necessary, but 
not more than every three years. For High De-
ductible Health Plan participants, the deductible 
must first be met, then participants pay 10%. For 
part-time and ACA-eligible staff, participants 
pay 30% after meeting the deductible. This ben-
efit applies to adults and children. 
Additional Vision Plan 

VSP Choice Plan is an additional vision plan 
that will provide a greater level of benefit for 
glasses and contact lenses. There will be an ad-
ditional cost for the enhanced plan, but all other 
rates will remain the same. 
Medical Rates Increased Slightly 

There will be a slight increase to medical 
rates for the first time since 2017. Dental rates 
are not increasing.   
Workday@Penn Upgrade

During Open Enrollment, you can make 
changes to your benefits coverage 24 hours a 
day, 7 days a week via Workday@Penn. As a re-
sult of a Workday upgrade, the Benefits screens 
will have a new look starting mid-April. 

Read the Self-Service: Manage, View and 
Change Your Benefits 2021 tip sheet for instruc-
tions on how to navigate the new screens. 
Virtual Open Enrollment Benefits Fair 
and Benefits Presentations

This year the Open Enrollment Benefits Fair 
will be held virtually on Tuesday, April 20 and 
Wednesday, April 21 from 9 a.m. to 3 p.m. Rep-
resentatives from Penn’s healthcare providers 

Penn Benefits Open Enrollment is your annual opportunity to make changes to your health plans, life insurance, and flexible spending accounts. 
While Open Enrollment is still a few weeks away, we want to give faculty and staff plenty of time to learn about the upcoming 2021-2022 plan chang-
es. Be sure to carefully review the Benefits Enrollment Guide that will be mailed to your home soon. 

This year, the Division of Human Resources will provide a few new features during Open Enrollment, including a virtual Open Enrollment Ben-
efits Fair, virtual benefits presentations, and a podcast called The Choice is Yours. Penn provides many other tools and resources to help you make an 
informed decision. 

Faculty and staff will also experience a new look to the Benefits screens when logging into Workday@Penn to complete the enrollment process. 
For more information about your benefits, visit www.hr.upenn.edu/openenrollment. You’ll have access to benefit comparison charts, contribution 

charts, and more.

Medical, Dental and Vision Rates for Part-time and ACA Eligible Employees 2021-2022

Weekly Paid Monthly Paid
Single 

Coverage
Employee 
& Spouse

Employee & 
Child(ren)

Employee 
& Family

Single 
Coverage

Employee & 
Spouse

Employee & 
Child(ren)

Employee & 
Family

Medical
Aetna POS II Standard $ 22.62 $ 206.54 $ 114.69 $ 285.46 $ 98.00 $ 895.00 $ 497.00 $ 1,237.00

Dental
Penn Family Plan $ 13.74 $26.95 $ 30.39 $ 42.87 $ 59.54 $116.80 $ 131.68 $185.78
     MetLife Dental $ 9.38 $18.76 $ 20.64 $ 28.14 $ 40.65 $ 81.30 $ 89.43 $121.95 

Vision
Davis Vision $ 1.09 $ 2.36 $ 1.77 $ 3.00 $ 4.73 $10.22 $ 7.65 $13.01

VSP Plan $ 1.64 $ 3.54 $ 2.66 $ 4.51 $ 7.10 $ 15.33 $ 11.53 $19.55
VSP Choice Plan $2.47 $5.34 $4.02 $6.81 $10.71 $23.13 $17.40 $29.50

(continued on page 4)
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Health Care Rates for 2021–2022
Full-time 

Weekly Paid
Full-time 

Monthly Paid
Single 

Coverage
Employee & 

Spouse
Employee & 
Child(ren)

Employee & 
Family

Single 
Coverage

Employee 
& Spouse

Employee & 
Child(ren)

Employee 
& Family

Medical        
PennCare/Per-

sonal Choice $ 49.15 $ 122.77 $ 82.62 $ 152.54 $ 213.00 $ 532.00 $ 358.00 $ 661.00
 Aetna Choice 

POS II $ 33.69 $ 86.77 $ 57.23 $ 107.77 $ 146.00 $ 376.00 $ 248.00 $ 467.00

Aetna HDHP $ 21.92 $ 57.46 $ 36.92 $71.77 $ 95.00 $ 249.00 $ 160.00 $ 311.00
Keystone/Amer-

iHealth HMO $ 23.08 $ 62.08 $ 39.00 $ 76.62 $100.00 $ 269.00 $ 169.00 $ 332.00

Dental         
Penn Family 

Plan $ 8.77 $ 17.21 $ 19.41 $ 27.38 $ 38.02 $  74.59 $ 84.10 $118.63
     MetLife 

Dental $ 6.31 $ 12.60 $ 13.89 $ 18.93 $ 27.34 $ 54.62 $ 60.18 $ 82.03

Vision        
Davis Vision $ 1.09 $ 2.36 $ 1.77 $ 3.00 $ 4.73 $  10.22 $ 7.65 $ 13.01

VSP Plan $ 1.64 $ 3.54 $ 2.66 $ 4.51 $ 7.10 $ 15.33 $ 11.53 $ 19.55
VSP Choice 

Plan $ 2.47 $ 5.34 $ 4.02 $ 6.81 $10.71 $23.13 $17.40 $  29.50

Penn Benefits Open Enrollment: Monday, April 19-Friday, May 7, 2021

McGraw Prize: Nominate an 
Educator for $50,000 Prize
The Harold W. McGraw, Jr. Prize in 

Education is now accepting nominations 
for 2021 in three categories: Pre-K-12, 
Higher Education, and Learning Science 
Research. The prize celebrates innova-
tion, inspiration, and impact in educa-
tion by recognizing outstanding individ-
uals whose accomplishments are making 
a difference in the lives of students. Indi-
viduals can be nominated for the $50,000 
prize now through 11:59 p.m. ET on 
April 15, 2021. Employees of the Uni-
versity of Pennsylvania are ineligible for 
McGraw Prize nomination.

Accepting 2021 nominations now 
through April 15. Contact info@mcgraw-
prize.com with any questions.

Subscribe to E-Almanac
To start getting Almanac delivered to your 

email inbox every Tuesday with teasers linked 
to the newly posted material, simply register 
with us by email to receive the E-Almanac. 

You will receive email messages with links 
to Breaking News, the latest issue, and the 
monthly AT PENN calendars.

For information about how to subscribe, un-
subscribe, or change your email address, visit 
https://almanac.upenn.edu/express-almanac.

For Almanac’s publication schedule and 
deadlines, visit https://almanac.upenn.edu/pub-
lication-schedule-deadlines.

my best to support the exciting scholarship that 
is going on there.”

CARGC is an institute of advanced study that 
produces and promotes advanced research on 
global communication and public life, bringing 
the very best scholarship from all over the world 
to bear on enduring global questions and press-

Guobin Yang: Interim Director, Center for Advanced Research 
in Global Communication

(continued from page 1)

University of Pennsylvania Class of 2025 Early Decision Program 
The University of Pennsylvania received 7,962 applications under the first-choice Early Decision 

Program for the entering class of 2025. From this group of students from around the globe, 1,194 stu-
dents were offered admission, approximately 50% of the expected enrolling class in the fall of 2021. 

Nationally, 43 states, Washington, D.C., Puerto Rico and Guam are represented in the class with 
the highest concentration of admitted students from Pennsylvania (198), New York (152), Califor-
nia (122), New Jersey (113) and Florida (48). Fifty-six students reside in the city of Philadelphia. 

Thirteen percent of the class are international students based on their citizenship, hailing from 56 
countries ranging from Australia to Zimbabwe. 

Fifty-four percent of the admitted students are female, 50% of the admitted students are U.S. citi-
zens/permanent residents self-identifying as a person of color, and 12% are first-generation college 
students. Twenty-two percent of the admitted students had a parent or grandparent attend Penn in 
prior generations. Thirteen percent are estimated to qualify for a federal Pell Grant. 

Admitted students have pursued a most demanding secondary school curriculum in a range of 
educational settings. The University of Pennsylvania adopted a test-optional policy with regard to 
standardized tests for the 2020-2021 application cycle. Twenty-four percent of the Early Decision 
admitted students did not include testing as part of their application. For the admitted students in-
cluding testing in their application, the middle 50% testing ranges are 1470-1560 on the SAT and 
34-35 on the ACT. 

Eric J. Furda, Penn’s former dean of admissions (Almanac June 30, 2020), said, “After a year as 
unusual and challenging as this one, my colleagues and I were inspired by the resilience, creativity 
and hopefulness exhibited by these applicants to Penn. We are humbled by their commitment to their 
studies and to their communities despite the extraordinary circumstances of this past year. We look 
forward to that spirit enriching the Penn community.” 

The University of Pennsylvania enrolls a first-year class of 2,400 students across the College of 
Arts & Sciences, School of Engineering and Applied Science, Wharton School and School of Nursing. 

ing contemporary issues. It also incorporated 
the Center for Global Communication Studies 
(CGCS), founded and led by recently retired ad-
junct professor Monroe Price. CGCS was a base 
from which students and faculty engaged a wide 
network of regulators, scholars, and practitioners 
from all around the world.

(continued from page 3)
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(continued on page 6)

Honors & Other Things

George Pappas: Berkeley 
EECS 2021 Distinguished Alumnus

George Pappas, UPS Foundation Professor 
of Transportation and chair of the department of 
electrical and systems 
engineering in SEAS, 
has been named one 
of four 2021 distin-
guished alumni by 
the department of 
electrical engineering 
and computer science 
at the University of 
California, Berkeley.

Dr. Pappas re-
ceived this honor 
a t  t h e  B e r k e l e y 
EECS Annual Re-
search Symposium 
(BEARS), where he 
was recognized for “influential contributions to 

George Pappas

David Brainard: 
Edgar D. Tillyer Award

David H. Brainard, Associate Dean for the 
Natural Sciences and RRL Professor of Psy-
chology in the School of Arts and Sciences, has 
been selected as the 2021 recipient of the Edgar 
D. Tillyer Award of the Optical Society (OSA). 
Dr. Brainard is honored for his groundbreaking 
experimental and theoretical contributions to our 
understanding of how the visual system resolves 
the ambiguities inherent in sensory signals to 
produce a stable percept of object color.

Dr. Brainard is an eminent cognitive neurosci-
entist whose research focuses on human vision, 
visual neuroscience, and computational modeling 
of visual processing. Recently, he has applied the 
underlying principles of color constancy to the 
question of how the visual system resolves am-
biguity in the visual pathway, and has developed 
a computational model.

He is a fellow of the Optical Society, the 
Association for Psychological Science, and the 
Association for Research in Vision and Oph-
thalmology. He is director of the Penn Vision 
Research Center.

Established in 1953, the Tillyer Award is 
presented to an individual who has performed 
distinguished work in the field of vision, includ-
ing but not limited to the optics, physiology, 
anatomy, or psychology of the visual system. It 
honors Edgar D. Tillyer’s important contributions 
to the advancement of vision and the optical sci-
ences and is endowed by the American Optical 
Company and the Chope Family Bypass Trust.

Gerald Campano: 
Spencer Mentor Award

Gerald Campano, professor and chair of the 
literacy, culture, and international education 
division of Penn’s 
Graduate School of 
Education (GSE), 
has been awarded 
the 2021 Spencer 
Mentor Award of the 
Spencer Foundation. 
This award provides 
$10,000 grants to 
mentors who have 
demonstrated extraor-
dinary contributions 
to supporting the re-
search training and 
career trajectories of 
graduate students and 
junior scholars who engage in education research, 
broadly construed.

Dr. Campano’s nomination letter from 
Tamara Spencer of Saint Mary’s College of 
California describes his work: “Dr. Campano 
has created a structure that fosters long-term 
mentoring relationships between university 
researchers and public school students and their 
families, forming bonds and connections that 
have persisted for a decade. Through his men-
torship, families and youth of color have made 
their voices and research public, co-writing and 
co-presenting their work to national audiences. 
These collaborations have been transformative 
for all involved.”

For nearly 10 years, Dr. Campano worked 
as a public school teacher, during which time he 
earned district teacher of the year awards and was 

Gerald Campano

a Carnegie Scholar. Throughout his academic 
career, he has been interested in universalizing 
research through community-based inquiry based 
on an ethics of care and interdependence.

The grant is intended to support the winner’s 
ongoing mentoring. Dr. Campano is one of three 
recipients chosen for the 2021 award.
Hyeri Choi: Sloan Foundation Grant

Hyeri Choi, a PhD candidate at Penn’s School 
of Social Policy & Practice (SP2), has received 
a significant research 
grant from the Alfred 
P. Sloan Foundation. 
The grant, totaling 
$125,516 over three 
years, will enable Ms. 
Choi and her advisor, 
SP2 assistant profes-
sor Ioana Marinescu, 
to quantify the ways 
that employer mar-
ket power contributes 
to the persistence of 
unemployment and 
underemployment af-
ter a recession, under-
stand how unemployment and underemployment 
evolve during a recession and its aftermath, and 
examine policy innovations that could deliver a 
stronger recovery in the labor market.

“This grant is meaningful to me not only 
because it’s the first research grant that I actively 
worked with, but also because it has been a great 
opportunity for me to learn a collaborative re-
search process from the very beginning,” Ms. 
Choi said. “I am grateful to see an output for this 
project. Dr. Marinescu has been a great mentor 
throughout this process.”

Prior to entering SP2’s PhD in Social Welfare 
program, Ms. Choi earned dual bachelor’s de-
grees in social work from Stony Brook University 
and the University of Seoul in South Korea. She 
went on to obtain a master of social work (MSW) 
degree from Columbia University, with a policy 
concentration. Pursuing her strong interest in the 
policy world, Ms. Choi worked at former U.S. 
congressman Steve Israel’s local office and the 
National Assembly of the Republic of Korea as 
a social work intern. She also gained research 
experience in the Center for Research on Fathers, 
Children, and Family Well-Being at Columbia 
University and the Korea Institute for Health and 
Social Affairs (KIHASA).

Hyeri Choi

Rangita de Silva de Alwis: 
Georgetown Hillary Rodham Clinton 
Fellow

Rangita de Silva de Alwis, senior adjunct 
professor of global leadership at the University of 
Pennsylvania Carey Law School and nonresident 
leader in practice at Harvard’s Women and Public 
Policy Program (WAPPP), has been chosen as 
a Hillary Rodham Clinton Fellow on Gender 
Equity at the Georgetown Institute for Women, 
Peace and Security (GIWPS) for 2021-2022.

Dr. de Silva de Alwis served as the Associate 
Dean of International Affairs at the Penn Carey 
Law School and teaches women’s rights and a 
policy lab on AI and bias, among other courses. 
In 2017, she spearheaded the Global Women’s 
Leadership Project and the Women, Law & Lead-
ership Lab under the auspices of UN Women’s 

Executive Director Phumzile Mlambo-Ngcuka 
to map the laws that regulate the status of women 
in the family.

“I’m very pleased and proud that Rangita de 
Silva de Alwis has 
been appointed to this 
prestigious fellow-
ship that bears Hill-
ary Rodham Clinton’s 
name and builds on 
her vision,” said Law 
School Dean Ted Ru-
ger. “Professor de Sil-
va de Alwis is an im-
pactful global leader 
on human rights and 
equity, and through 
her dynamic teaching 
inspires our students 
here to work on those 
issues, and this new 
post recognizes her stature and impact in the field.”

Dr. de Silva de Alwis’ honorary appoint-
ments have included Distinguished Advisor to 
the Executive Director of UN Women on global 
women’s rights and women’s leadership; Leader-
in-Residence at the Harvard Kennedy School’s 
Women and Public Policy Program (2019-2021); 
Senior Fellow at Harvard Law School’s Center 
on the Legal Profession; and Expert to the Ac-
cess to Justice and Technology Task Force of the 
World Bank. She previously served as the inau-
gural director of the Women in Public Service 
Project at the Woodrow Wilson International 
Center for Scholars and the inaugural director of 
the Women in Public Service Institute, founded 
by Secretary Clinton at Wellesley College.

“I’ve been familiar with Rangita’s impressive 
work for many years,” said Secretary Hillary 
Rodham Clinton, GIWPS honorary founding 
chair. “Moreover, her commitment to advancing 
women’s rights has been recognized globally. 
I’m delighted that she will bring her considerable 
talents to Georgetown’s Institute for Women, 
Peace and Security as an HRC Fellow.”

Dr. de Silva de Alwis has published exten-
sively on international women’s rights, including 
providing guidance on law reform and gender 
policies to governments and international orga-
nizations.

Rangita de Silva de 
Alwis
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Arjun Yodh: 2021 Michael S. Feld 
Biophotonics Award

Arjun Yodh, James M. Skinner Professor 
of Science in the School of Arts and Sciences’ 
department of physics and astronomy, was an-
nounced as the 2021 recipient of the Michael S. 
Feld Biophotonics Award of the Optical Society. 
He was selected for his “pioneering research 
on optical sensing 
in scattering media, 
especially diffuse 
optical and correla-
tion spectroscopy and 
tomography, and for 
advancing the field of 
biophotonics through 
mentorship.”

Dr. Yodh is the 
former Director of the 
Laboratory for Re-
search on the Struc-
ture of Matter and 
its National Science 
Foundation-support-
ed Materials Research Science and Engineering 
Center. His research interests span fundamental 
and applied questions in condensed matter phys-
ics, medical physics, biophysics, and the optical 
sciences. Areas of ongoing research include 
soft materials, liquid crystals and other complex 
fluids, carbon nanotubes, optical microscopy, 
optical micromanipulation, and linear/nonlinear 
optics. Dr. Yodh holds 10 patents and has pub-
lished over 350 journal articles.

The Optical Society promotes and delivers 
scientific and technical information on optics 
and photonics worldwide that is authoritative, 
accessible and archived. Established in 2012, the 
Feld Biophotonics Award recognizes innovative 
and influential contributions to the field of bio-
photonics, regardless of career stage. The award 
encompasses all areas of biophotonics including 
fundamental optics discoveries in biology, de-
velopment of new theoretical frameworks, and 
novel instrumentation and clinical translational 
research for biomedicine.

Arjun Yodh

Honors & Other Things

Weitzman Students: Edmund N. 
Bacon Urban Design Award

A team of Master of City Planning and Master 
of Landscape Architecture students at the Stuart 
Weitzman School of Design won an Edmund N. 
Bacon Urban Design Award from Philadelphia’s 
Center for Architecture and Design. The award 
was presented in a virtual event held on February 
11, and the students’ design will be featured at 
the upcoming Design Philadelphia festival and 
on the Center’s website.

The competition asked students to reimagine 
the 1300-acre Philadelphia Energy Solutions 
(PES) refinery site located along the Schuylkill 
River in southwest Philadelphia. The winning 
design by Shaoan Chiu, Junwon Kim, Heejung 
Shin, and Nuosha Wang is called Farming 
Nature, Framing Future and envisions the site 
as the hub for urban farming and a food share 

Pawel Popiel: 2021-2023 
Gerbner Fellow

Pawel Popiel, a postdoctoral fellow with the 
Media, Inequality and Change Center at the An-
nenberg School for Communication, has been 
named the 2021-2023 George Gerbner Postdoc-
toral Fellow at the Annenberg School.

Dr. Popiel, who studies the politics of plat-
form regulation and communications policy, 
defended his dissertation last fall and gradu-
ated from Annenberg in December 2020. Titled 
“Emergent Governance: The Politics of Compe-
tition in Digital Markets,” his project explored 
the politics and the blurring lines of competition 
policy in media and digital platform sectors.

As a Gerbner Fellow, Dr. Popiel will build 
on his dissertation, examining how stakehold-
ers—ranging from policymakers to civil society 
organizations to industry actors—attempt to 
shape policy oversight of digital platforms. He 
will explore how these stakeholders, with differ-
ent policy goals, strategically construct the policy 
problem to be addressed, and the solutions to it, 
in a policy arena that spans a growing number 
of regulatory jurisdictions, yet plays an increas-
ingly central role in digital communications and 
political life.

Liang Wu: Outstanding Young 
Researcher

Liang Wu, assistant professor of physics and 
astronomy, has received the 2020 Outstanding 
Young Researcher Award from the International 
Organization of Chinese Physicists and Astrono-
mers. Also known as the Macronix Prize, the 
award recognizes physicists or astronomers of 
Chinese ethnicity working in regions outside of 
Asia. An experimental condensed matter physi-
cist, Dr. Wu was chosen for his work exploring 
topological materials with terahertz and nonlinear 
spectroscopy. He joined the Penn faculty in 2018.

the field of control theory and in particular, hybrid 
systems, embedded systems, hierarchical and 
distributed control systems, and for leadership in 
setting strategic directions for ECE departments 
in the U.S.A. and abroad.” Dr. Pappas earned a 
doctorate from the department of electrical en-
gineering and computer science at UC Berkley 
in 1998.

Dr. Pappas also has appointments in Penn 
Engineering’s departments of computer and 
information science and mechanical engineering 
and applied mechanics.
Penn: One of America’s Best 
Large Employers

Forbes magazine honored America’s Best 
Employers 2021—500 large employers and 500 
midsize employers—across 25 industry sectors. 
Penn Medicine came in at 90 and the University 
was ranked 92.

Forbes teamed up with market research 
company Statista to pinpoint the companies 
that employees liked best. The employees were 
consulted anonymously through several online 
panels. The evaluation was based on direct and 
indirect recommendations from employees who 
were asked to rate their willingness to recommend 
their own employers to friends and family.

The survey allowed the participants to openly 
share their opinions. The respondents were asked 
to rate, on a scale of zero to 10, how likely 
they’d be to recommend their employer to oth-
ers. Statista then asked respondents to nominate 
organizations other than their own, as well as 
identify organizations they would not recommend 
to others. The final list ranks the 500 large and 
500 midsize employers that received the most 
recommendations.

The awards list was announced on February 
9, 2021.

Adapted from a Penn Today article by Dee 
Patel, February 23, 2021.

Penn Medicine Hospitals: 
Newsweek Rankings

The Hospital of the University of Pennsylva-
nia (HUP) and Penn Presbyterian Medical Center 
(PPMC) rank #16 in the United States and #61 
globally on Newsweek’s “World’s Best Hospitals 
2021,” which ranks 2,000 hospitals in over 25 
countries based on their consistent excellence, 
distinguished physicians, top-notch nursing care, 
and state-of-the-art technology. The combined 
enterprise of the Hospital of the University of 
Pennsylvania and Penn Presbyterian Medical 
Center is also the highest-ranking Pennsylvania 
hospital.

“Now more than ever, patients are looking 
for the best care available, and Penn Medicine is 
committed to exceeding their expectations and 
setting new standards every step of the way,” 
said Kevin B. Mahoney, CEO of the University 
of Pennsylvania Health System. 

Two additional Penn Medicine hospitals were 
also honored in the new rankings: Chester County 
Hospital at #85 and Lancaster General Health at 
#149 in the nation.

The rankings were developed in partnership 
with data research firm Statista Inc. This year 
there are 350 (334 general and 16 specialized) 
hospitals awarded in the United States. For 
complete results and methodology, visit www.
newsweek.com/best-hospitals-2021.   

system, new transit connections, and outdoor 
recreation spaces.

“We wanted our project to be not only clear 
and feasible but also novel at the same time,” 
said Mr. Chiu.

Founded in 2006 in memory of Philadelphia’s 
20th century city planner icon, Edmund N. Ba-
con (1910-2005), the annual Edmund N. Bacon 
Urban Design Awards honor both professionals 
and students whose work epitomize excellence 
in urban design. The student competition is open 
to undergraduate, graduate, and doctoral students 
in any field of study.

Weitzman Faculty and Alums: 
2021 AIA Fellows

The American Institute of Architecture 
awarded 102 members admission into the Col-
lege of Fellows for 2021, the highest level of 
membership and honor within AIA. Three are 
faculty members of the Stuart Weitzman School 
of Design and eight are Weitzman alums.

With nearly five decades of distinguished 
experience in practice and teaching among them, 
they exemplify the School’s ongoing commit-
ment to advancing not just the design professions 
but also the public good. 

This year’s new Fellows include three fac-
ulty members of the School: David Hollenberg, 
MArch’75, adjunct professor of historic preser-
vation and former University Architect at Penn; 
Billie Faircloth, adjunct professor of architec-
ture; and Brian Phillips, MArch’96, lecturer in 
architecture.

Six other alums were also inducted into the 
College: Brad Jacobson, MArch’98; Robert 
Kelly, MArch’78; Brian Lane, MArch’90; 
Chere LeClair, MArch’95; Richard Mohler, 
C’80, MArch ’84; and Stephen John Phillips, 
MArch’94.

(continued from page 5)
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Update
March AT PENN

The University of Pennsylvania Police Department 
Community Crime Report

About the Crime Report: Below are the Crimes Against Persons or Crimes Against Society from 
the	campus	report	for	March 8-14, 2021.	Also	reported	were	10	crimes	against	property	(3	auto	thefts,	2	bur-
glaries,	2	disorderly	conducts,	1	theft	from	building,	1	theft	other	and	1	other	offense)	with	2	arrests.	Full	re-
ports	are	available	at:	https://almanac.upenn.edu/sections/crimes Prior	weeks’	reports	are	also	online.	–Eds.

This	summary	is	prepared	by	the	Division	of	Public	Safety	and	includes	all	criminal	incidents	reported	
and	made	known	to	the	University	Police	Department	between	the	dates	of March 8-14, 2021. The Univer-
sity	Police	actively	patrol	from	Market	St	to	Baltimore	Avenue	and	from	the	Schuylkill	River	to	43rd	St	in	con-
junction	with	the	Philadelphia	Police.	In	this	effort	to	provide	you	with	a	thorough	and	accurate	report	on	pub-
lic	safety	concerns,	we	hope	that	your	increased	awareness	will	lessen	the	opportunity	for	crime.	For	any	
concerns	or	suggestions	regarding	this	report,	please	call	the	Division	of	Public	Safety	at	(215)	898-4482.
03/11/21	 8:00	AM	 51	N	39th	St	 Patient	assaulted	by	unknown	person
03/13/21	 9:59	AM	 3700	Sansom	St	 Offender	shoved	complainant	info	wall,	causing	
	 	 	 injury/Arrest
03/14/21	 2:25	PM	 4200	Chestnut	St	 Confidential	sex	offense

18th District
Below are the Crimes Against Persons from the 18th District:	4	crimes	against	persons	(2	aggra-

vated	assaults,	1	assault,	and	1	rape)	were	reported	for	March 8-14, 2021 by the 18th District covering the 
Schuylkill	River	to	49th	St	&	Market	St	to	Woodland	Avenue.
03/10/21	 4:57	PM	 47th	&	Woodland	Ave	 Assault
03/11/21	 9:47	PM	 44th	&	Pine	Sts	 Aggravated	Assault
03/13/21	 9:59	PM	 37th	&	Sansom	Sts	 Aggravated	Assault
03/14/21	 2:25	PM	 4200	Blk	Chestnut	 Rape

CHILDREN’S ACTIVITIES
Penn Museum
Online events. Info and to register: https://www.
penn.museum/calendar/. 
24 Virtual Archaeological Adventures: See More 
of South Asia; 10 a.m.

CONFERENCES
24 The Sky is the Limit…Unless There is a 
Ceiling in the Way: Journal of Law & Public 
Affairs’ Annual Symposium; explores current 
topics in employment discrimination law; all day; 
Zoom meeting; register; https://tinyurl.com/law-
symposium-mar-24 (Penn Law). 
 Third Annual DBEI & CCEB Research Day; 
trainee flash talks, high-impact faculty research, 
and keynote by Sue Curry, University of Iowa; 
9 a.m.-2:30 p.m.; online event; register: https://
tinyurl.com/cceb-research-day (CCEB). 
25 America Invents Act: Mission Accomplished 
or Promise Unfulfilled?; will feature discussions 
between experts on patents and innovation, 
including keynote from Andrei Iancu, former 
USPTO Director; 3-5:40 p.m.; Zoom meeting; 
register: https://tinyurl.com/law-symposium-
mar-25 (Penn Law). 
26 Undergraduate Humanities Forum Research 
Conference: Choice Making; twelve undergradu-
ate research fellows present their research on 
the topic of Choice; 10 a.m.-2:30 p.m.; online 
events; register: https://wolfhumanities.upenn.
edu/events/choice-making (Wolf Humanities 
Center). Also March 27, 10 a.m.-2:30 p.m.

EXHIBITS
26 Welcome to the Shiva House – A Virtual Per-
formance; interactive performance of a work writ-
ten by Logan Gabrielle Schulman and Benjamin 
Behrend, wherein a community explores grieving 
through tears, laughter, and good memories; noon; 
Zoom meeting; register: https://tinyurl.com/shiva-
house-mar-26 (Arthur Ross Gallery). 
 Virtual Global Guide Tour: Middle East 
Galleries; a thought-provoking tour of the Middle 
East Galleries led by a guide who grew up in the 
region; 2:30 p.m.; online event; register: https://ti-
nyurl.com/global-guide-mar-26 (Penn Museum). 

FITNESS AND LEARNING
25 PAACH Restorative Practice Circle for Penn 
Graduate & Professional Students; 10 a.m. and 
8 p.m.; Zoom meeting; join: https://upenn.zoom.
us/j/96561474476 (ODEI, PAACH).
 Stammtisch 2021; speak German with friends 
around a virtual table; 4 p.m.; Zoom meeting; info: 
cefrei@sas.upenn.edu (Germanic Languages & 
Literatures). 
29 Diversity and Teaching When Disciplines 
Burn; 3:30 p.m.; online event; info: https://hss.
sas.upenn.edu/events/ (HSS). 
30 PAACH Restorative Practice Circle for Penn 
Undergraduate Students; 7:30 p.m.; Zoom meet-
ing; join: https://upenn.zoom.us/j/96719299272 
(ODEI, SEAS). 
Graduate School of Education
Online events. Info and to register: https://www.
gse.upenn.edu/news/events-calendar. 
24 IES Predoctoral Program Application Office 
Hours; 4 p.m.
25 Literary Lunch with Juliana; for staff and 
faculty; noon.

READINGS & SIGNINGS
25 A Good Provider is One Who Leaves: Global 
Migration and Nursing; Jason DeParle; noon; 
BlueJeans meeting; register: https://primetime.
bluejeans.com/a2m/register/bebyaqrw (Nursing). 
31 Extraterritorial; Matt Hart; includes publish-
ing Q&A; 5 p.m.; Zoom meeting; info: https://
www.english.upenn.edu/events/ (English).

TALKS
For more talks, check the online version of this 
update at https://almanac.upenn.edu/articles/
update-march-at-penn-v67-n31 or visit the March 
AT PENN calendar.
Computer and Information Science (CIS)
Info and to register: https://www.cis.upenn.edu/
events/
25 Graph Representation Learning for Drug 
Discovery; Wengong Jin, MIT; 3 p.m.
30 Wireless Systems that See the Invisible 
with Machine Learning: Through-Wall Vision, 
Emotion Recognition, and Health Monitoring; 
Mingmin Zhao, MIT; 3 p.m.

31 Communication Complexity, Quantum 
Computing and Optimization: New Connections 
and Insights; Makrand Sinha, National Research 
Institute for Mathematics and Computer Science 
Amsterdam; 3 p.m.
Electrical and Systems Engineering (ESE)
Info and to register: https://events.seas.upenn.
edu/calendar/tag/ese/list/. 
25 Engineering Quantum Processors in Silicon; 
Anthony Sigillito, Princeton; 11 a.m.
30 Integrated Nonlinear and Quantum Photonic 
Devices; Mengjie Yu, Harvard; 11 a.m.
Economics
Info and to register: https://economics.sas.upenn.
edu/events. 
23 A Model of Justification; Sarah Ridout, 
Harvard; 4 p.m.
24 The Constraint on Public Debt When r>g but 
g<m; Ricardo Reis, London School of Econom-
ics; 4 p.m.
29 Causal Gradient Boosting: Boosted Instru-
mental Variable Regression; Edvard Bakhitov, 
economics; 1:30 p.m.
30 Sequential Sampling and Equilibrium; Du-
arte Goncalves, Columbia; 4 p.m.
31 Algorithmic Pricing and Competition: Em-
pirical Evidence from the German Retail Gaso-
line Market; Robert Clark, Queen’s University; 
3:30 p.m.
Sociology
Online events. Info and to register: https://sociol-
ogy.sas.upenn.edu/events. 
24 The Two Trillion Dollar Medical Software 
Industry: The Road from Panacea to False Assur-
ances to Peril; Ross Koppel, sociology; noon.
26 Inherently Traumatic, Invariably Victimiz-
ing: The Legal Construction of Subject Positions 
for Survivors of Sexual Violence; Tuğçe Ellialtı-
Köse, Trent University; noon.
30 Racial Differences in Wealth Trajectories 
During Early Adulthood; Alexander Adames and 
Ellen Bryer, sociology; 9 a.m.

Submit events for the April AT PENN calendar 
or calendar updates at almanac@upenn.edu.
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https://economics.sas.upenn.edu/events
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mailto:almanac@upenn.edu
https://almanac.upenn.edu/articles/update-march-at-penn-v67-n31
https://almanac.upenn.edu/articles/update-march-at-penn-v67-n31
https://almanac.upenn.edu/at-penn-calendar/march-at-penn-2021
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https://almanac.upenn.edu/sections/crimes
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Principles of Responsible Conduct—
Online Training Modules and Reminder to the Penn Community

The Principles of Responsible Conduct promote the highest standards of integrity and ethics at Penn. To remind the University community of the ba-
sic expectations that should guide our work at Penn, the Principles of Responsible Conduct are published annually and are found below. Everyone at 
Penn is expected to be familiar with and adhere to the Principles of Responsible Conduct, which can be found on the Office of Audit, Compliance and 
Privacy website at: https://oacp.upenn.edu/oacp-principles/.

***
The mission of the University of Pennsylvania and its Health System is to offer a world class education to our students, train future leaders, expand 

and advance research and knowledge, serve our community and society both at home and abroad, and provide the most expert and outstanding health 
care for our patients. In pursuing this mission, and to ensure the continued excellence of the University and its reputation, all members of the Univer-
sity community need to understand and uphold both legal requirements and the highest ethical standards.

In the following Principles of Responsible Conduct, we articulate the basic expectations that should guide each of us in our work at Penn. These 
Principles are embedded within many policies and practices identified throughout University and Health System handbooks, manuals, websites, and 
other materials. We have endeavored to distill these policies, rules, and guidelines for easy review and access. The Principles are not intended to be a 
comprehensive catalogue of all applicable rules and policies of the University and the Health System. Rather, these Principles set forth the underlying 
expectations that we have for the conduct of University and Health System activities with the highest standards of integrity and ethics. Useful refer-
ences to relevant policies and resources are included.

We urge you to read these Principles closely and familiarize yourself with both the expectations and the resources provided.
—Amy Gutmann, President

—Wendell Pritchett, Provost
—Craig Carnaroli, Executive Vice President

—J. Larry Jameson, Executive Vice President for the Health System and Dean of the Perelman School of Medicine

Penn has many policies that govern the behavior of all Penn faculty, administration and staff. The ethical expectations contained in these policies are 
highlighted in the text of the ten principles that follow, and supporting policies, statements and guidelines are available for each at the corresponding 
web link.

1. Ethical and Responsible Conduct. Penn’s faculty, administra-
tion, and staff should conduct themselves ethically, with the highest in-
tegrity, in compliance with all applicable laws, regulations, and Uni-
versity policies, in all aspects of their work. They should be fair and 
principled in University and Health System business transactions and 
other related professional activities, acting in good faith when deal-
ing with both internal constituents and external entities. Their conduct 
should always reflect their positions of trust and loyalty with respect to 
the University, the Health System, and members of these communities. 
https://oacp.upenn.edu/oacp-principles/ethical-and-responsible-conduct/

2. Respect for Others in the Workplace. Penn recognizes that people 
are the most important resource for achieving eminence in accomplishing 
our mission in the areas of teaching, research, community service, and pa-
tient care. Penn is an institution that values academic freedom, diversity, 
and respect for one another. Penn is committed to the principle of non-dis-
crimination and does not tolerate conduct that constitutes harassment on 
any basis, including sexual, racial, ethnic, religious, or gender harassment. 
https://oacp.upenn.edu/oacp-principles/respect-for-others-in-the-work-
place/

3. Avoidance of Conflict of Interest. As more fully stated in Penn’s 
conflict of interest policies, Penn’s faculty, administration, and staff 
should avoid conflicts of interest in work at Penn. As a non-profit insti-
tution, it is imperative, for both legal and ethical reasons, that Univer-
sity and Health System employees do not improperly benefit from their 
positions of trust at Penn. Financial conflicts must be appropriately dis-
closed in accordance with conflict of interest and conflict of commit-
ment policies, so that they can be reviewed, and as appropriate, man-
aged or eliminated. Faculty, administrators, and staff are responsible 
for identifying potential conflicts and seeking appropriate guidance. 
https://oacp.upenn.edu/oacp-principles/avoidance-of-conflict-of-interest/

4. Responsible Conduct in Research. As members of a com-
plex research university, Penn faculty, administrators, and staff have 
significant responsibility to ensure that research is conducted with 
the highest integrity, and in compliance with federal, state, and local 
laws and regulations, as well as University and Health System policy. 
https://oacp.upenn.edu/oacp-principles/responsible-conduct-in-research/

5. Responsible Stewardship and Use of Penn Property, Funds, 
and Technology. Penn faculty, administration, and staff are ex-
pected to ensure that Penn property, funds, and technology are 
used appropriately to benefit the institution, consistent with all le-
gal requirements as well as University and Health System policies. 
https://oacp.upenn.edu/oacp-principles/responsible-stewardship-and-use-
of-penn-property-funds-and-technology/

6. Environmental Health and Safety. Penn is committed to the protec-
tion of the health and safety of the University community and the creation of a 
safe working environment. To accomplish this end, Penn provides training 
in health and safety regulation and policy and Penn faculty, administration, 
and staff are expected to comply with sound practices and legal requirements. 
https://oacp.upenn.edu/oacp-principles/environmental-health-and-safety/

7. Respect for Privacy and Confidentiality. In their various roles 
and positions at Penn, faculty, administration, and staff become aware 
of confidential information of many different types. Such information 
may relate to students, employees, faculty, staff, alumni, donors, re-
search sponsors, licensing partners, patients, and others. Penn faculty, 
administration, and staff are expected to inform themselves about ap-
plicable legal, contractual, and policy obligations to maintain the confi-
dentiality of such information, so as to protect it from improper disclo-
sure, and to protect the privacy interests of members of our community. 
https://oacp.upenn.edu/oacp-principles/respect-for-privacy-and-confiden-
tiality/

8. Appropriate Conduct with Respect to Gifts, Travel, and En-
tertainment. Penn faculty, administration, and staff are expect-
ed to conduct themselves so as to ensure that their positions are 
not misused for private gain, with respect to acceptance of gifts 
and the undertaking of University-related travel and entertainment. 
https://oacp.upenn.edu/oacp-principles/appropriate-conduct-with-re-
spect-to-gifts-travel-and-entertainment/

9. Appropriate Use of the University Name and Logos. Penn reg-
ulates the use of its name, its shield, and related trademarks and logos 
in order to protect the University’s reputation, and to ensure that their 
use is related to the University’s educational, research, community ser-
vice, and patient care missions. Faculty, administration and staff are 
expected to protect the University name and logos from improper use. 
https://oacp.upenn.edu/oacp-principles/appropriate-use-of-the-universi-
ty-name-and-logos/

10. Responsible Reporting of Suspected Violations and Institution-
al Response. Penn faculty, administration, and staff are expected to re-
port suspected material violations of University and Health System poli-
cies, as well as violations of applicable laws and regulations, including 
laws requiring the reporting of sexual abuse involving minors, to appro-
priate offices, as set forth in the various policies. Penn faculty, administra-
tion, and staff may be subject to discipline in accordance with the policies. 
https://oacp.upenn.edu/oacp-principles/responsible-reporting-of-suspect-
ed-violations-and-institutional-response/

Principles of Responsible Conduct training videos for Penn employees 
are also available and may be accessed through the Knowledge Link cata-
log or by using the links below:
• Principles of Responsible Conduct Training Video (https://oacp.

upenn.edu/compliance-training-videos/)
• Conflicts of Interest Training Video (https://oacp.upenn.edu/compli-

ance-training-videos/)
• Stewardship Training Video (https://oacp.upenn.edu/compliance-

training-videos/)
In addition, printed versions of the Principles of Responsible Conduct 

are available for Penn employees. If you are interested in obtaining the 
brochure or have questions about accessing the online training, please 
contact Linda E. Yoder, Deputy Institutional Compliance Officer, at (215) 
573-3347 or at elyoder@upenn.edu.

Principles of Responsible Conduct
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