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Pullout: October AT PENN

The Health Resources and Service Adminis-
tration (HRSA) of the US Department of Health 
and Human Services has awarded the Occupa-
tional and Environmental Medicine (OEM) Res-
idency Program at the Perelman School of Med-
icine at the University of Pennsylvania a $2.3 
million grant over the next five years to help 
train the next generation of OEM physicians.

“The Occupational and Environmental Med-
icine Residency program at Penn helps ad-
dress a national need: the shortage of residency 
trained Occupational and Environmental Medi-
cine physicians in the United States,” said Dr. 
Judith McKenzie, associate professor of emer-
gency medicine and OEM Residency Program 
Director. “This funding will provide critical 
support in helping us to continue to train OEM 
physicians, with specific aims to further diver-

sify the workforce and help alleviate the nation-
al shortage.”

OEM physicians are devoted to the conser-
vation and restoration of the health of the work-
force and promotion of worker health, produc-
tivity and well being. They diagnose, treat and 
prevent occupational and environmental injury 
and disease, are experts in work fitness and dis-
ability evaluations, and in hazard recognition, 
evaluation and control. OEM specialists are 
also versed in toxicology, disaster preparedness 
and emergency management. These physicians 
work in various settings such as corporations, 
government and academia.

Since the program’s inception in 1997, Penn 
has graduated 99 OEM residents. Dr. McKenzie 
hopes to be able to train 30 more residents over 
the next five years.

$2.3 Million Grant to Train the Next Generation of 
Occupational and Environmental Medicine Physicians

A $1.5 million gift 
to the University of 
Pennsylvania has es-
tablished the Barbara 
and Edward Netter As-
sociate Professorship 
in Cancer Gene Ther-
apy at the Abramson 
Cancer Center. Dr. 
Bruce Levine, a faculty 
member in the depart-
ment of pathology and 
laboratory medicine in 
the Perelman School 
of Medicine and the
director of the Clinical 

Cell and Vaccine Production Facility, has been ap-
pointed to this new associate professorship.

Barbara Netter and her late husband, Penn 
alumnus Edward Netter (C’53), have supported 
Penn since the early 1980s. Their contributions 

created the Netter Center for Community Part-
nerships on campus, and they have been long-
time champions for research to advance gene 
therapy, having founded the Alliance for Can-
cer Gene Therapy in 2001 following the loss 
of their daughter-in-law to breast cancer. The 
foundation has provided funding to numerous 
Penn Medicine scientists, including the team 
Dr. Levine is part of, led by Dr. Carl June, that 
has conducted trials demonstrating the first suc-
cessful and sustained demonstration of the use 
of gene transfer therapy to turn the body’s own 
immune cells into weapons aimed at cancerous 
tumors. This new personal gift from Mrs. Netter 
will further this breakthrough research.

Dr. Levine is an alumnus of the University of 
Pennsylvania (C’84), where he earned a bach-
elor’s degree in biology. He began his scientif-
ic career at the Wistar Institute during summers 
in high school and as an undergraduate at Penn, 
and in the division of infectious diseases at the 
Children’s Hospital of Philadelphia examining 
immune responses following varicella vaccina-
tion. Dr. Levine received his PhD in immunology 
and infectious diseases from the Johns Hopkins 
University in 1992, and served as a post-doctor-
al fellow with Dr. Carl June at the Naval Medical 
Research Institute in Bethesda, MD, and later as 
an investigator at NMRI and a research assistant 
professor of medicine at the Uniformed Services 
University for the Health Sciences. 

He returned to Philadelphia to join the Penn 
Medicine faculty in 1999. The Clinical Cell 
and Vaccine Production Facility at the Hospi-
tal of the University of Pennsylvania, which 
Dr. Levine directs, is charged with developing, 
manufacturing and testing novel cell, gene and 
biologic therapies being investigated in clinical 
trials at Penn, the Children’s Hospital of Phila-
delphia and collaborating institutions.

This appointment and professorship estab-
lishment will be celebrated by Penn Medicine 
in January 2014.

$1.5 Million Gift to Penn Medicine for Barbara and Edward Netter 
Associate Professorship in Cancer Gene Therapy 

Bruce Levine

New Outpatient Medical Facility: 
 Penn Medicine at 

Washington Square
Penn Medicine celebrated one of the largest 

capital projects in the history of Pennsylvania 
Hospital last Thursday with the official open-
ing of Penn Medicine Washington Square—a 
new 153,000 square foot, “green” building in 
Center City Philadelphia located at 800 Walnut 
Street—that serves as the major hub of outpa-
tient care for Pennsylvania Hospital. This mod-
ern facility features leading-edge telecommuni-
cation and clinical information systems, provid-
ing patients with the most advanced level of col-
laborative and interdisciplinary care.

More than 100 providers from across a wide 
range of services—including cardiology, con-
cierge medicine, otorhinolaryngology, primary 
care, surgery and women’s health—are available 
in one location along with patient pre-admission 
testing and phlebotomy services. The facility is 
also built atop an existing parking garage, offer-
ing added convenience for patients. It occupies 
12 floors atop the garage—floors 8 through 20.

Penn Medicine Washington Square is an in-
tegral part of Pennsylvania Hospital’s master 
plan which includes the expansion of private 
rooms for patients. It represents great strides in 
both meeting the growing need for outpatient 
care and Penn Medicine’s overall commitment 
to its patients in Center City and beyond.

Comprised of technologically sophisticat-
ed patient exam rooms and laboratory space de-
signed for interdisciplinary care with advanced 
on-site diagnostics, Penn Medicine Washington 
Square is a “green” urban redevelopment, com-
plete with a Green Roof atop the building.

Penn Medicine Washington Square facili-
tates and enhances collaboration—especially 
among services dispersed across the Pennsyl-
vania Hospital campus—by uniting clinical of-
fices and over 100 physicians previously spread 
across seven different buildings.

This exciting new expansion of Pennsylva-
nia Hospital has come about through the part-
nership of Penn Medicine with the City of Phil-
adelphia and Liberty Property Trust, the Mal-
vern-based real estate investment trust and de-
veloper of the Walnut Towers property.

US News Rankings
Moving up one spot from last year, Penn 

is ranked seventh overall among national 
universities—along with Duke and Mas-
sachusetts Institute of Technology—in this 
year’s US News & World Report rankings 
of colleges and universities. Princeton, 
Harvard and Yale topped the list.

The Wharton School has once again 
ranked #1 in the nation for its undergradu-
ate business program. It also ranked #1 in 
two of its specialties: Finance and Market-
ing. In other specialities, it ranked #2 in 
Real Estate; #3 in Insurance, International 
Business, Management and Quantitative 
Analysis; #4 in Production/Operations 
Management; #5 in Entrepreneurship; 
and #7 in Accounting and Management 
Information Systems.
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Deaths

Agenda for University Council Meeting
Wednesday, October 2, 2013

 4 p.m., Bodek Lounge, Houston Hall
From the Office of the University Secretary

I. Announcement of Appointment of a Moderator.  1 minute
II. Announcement of Appointment of a Parliamentarian.  1 minute
III. Approval of the Minutes of April 24, 2013.  1 minute
IV. Follow up comments on Status Reports.  5 minutes
V. Presentation and Scheduling of Focus Issues for University Council for the Academic Year.

5 minutes
VI. Presentation of Council Committee Charges.  10 minutes
VII. Announcement of Open Forum Sessions.  5 minutes
VIII. Discussion of the Programs Planned for the 2013-2014 Academic Theme Year: The Year of

Sound.  15 minutes 
IX. New Business. 2 minutes
X. Adjournment by 4:50 p.m.

To the University Community:
University Council fulfills a vital role in support of Penn’s commitment to citizenship, 

service and community. Staff representatives serve as valuable participants on University 
Council and its Committees.  Supervisors and staff are encouraged to work together to allow 
for release time for meeting attendance, bearing in mind that Penn’s operational needs remain 
a priority.  Staff representatives to University Council and its Committees should provide as 
much advance notice as possible in scheduling release time with their supervisors. Any su-
pervisors or staff members with questions regarding committee membership or meeting dates 
should feel free to contact the Office of the University Secretary at (215) 898-7005. 

—Leslie Laird Kruhly, Vice President and University Secretary

Annual Report of the  Steering Committee of  University Council, 2012-2013
From the Office of the University Secretary

The 35th annual report of the Steering Committee of the University Council, prepared in accordance 
with a requirement in the Council Bylaws. Section V. (d) of the Council Bylaws states: (d) The Steering 
Committee shall publish an annual report to the University community. This report, to be published early 
in the academic year, shall include a review of the previous year’s Council deliberations (highlighting both 
significant discussions and the formal votes taken on matters of substance) and a survey of major issues to 
be taken up by the Council during the coming year.

The annual report is published online on the Council website. For the full schedule of Council meetings, 
as well as links to other important documents, see www.upenn.edu/secretary/council/index.html

Dr. Weales, English
Dr. Gerald C. 

Weales, professor 
emeritus of English, 
and legendary theatre 
critic, passed away Au-
gust 30 at age 88.

Dr. Weales taught 
English and drama at 
Penn for 30 years, re-
tiring in 1987. 

An expert on Amer-
ican and English dra-
ma, he was a reviewer
at The Reporter, 1964-

1968 and at Commonweal from 1968-1993 and 
wrote the annual “American Theater Watch” in 
the Georgia Review, 1978-2010. His awards in-
cluded a George Jean Nathan Award for Dramat-
ic Criticism; a Guggenheim and a Fulbright.

In addition to publishing extensively in pe-
riodicals, Dr. Weales edited dozens of books, 
including critical editions of classic plays and 
novels such as “Death of a Salesman,” “The 
Crucible,” The Picture of Dorian Gray, The Life 
and Opinions of Tristam Shandy, Gentleman 
and many others. He authored Canned Goods 
As Caviar: American Film Comedy of the 
1930s (1985), Odets the Playwright (1971), The 
Jumping-Off Place; American Drama in the 
1960’s (1969) and many other books.

Dr. Weales was born in Connersville, Indi-
ana. After serving in the US Army during WWII 
where he received a Purple Heart and Bronze 
star, he earned a BA, MA and PhD from Colum-
bia University.

In 2011, the Kelly Writers House hosted a 
celebration in his honor. A video recording of 
the event is available here: http://media.sas.
upenn.edu/watch/118849

Dr. Weales is survived by his sister, Sal-
ly Clyde; sister-in-law, Helen Weales; niec-
es, Becky Milhollan, Jenny McGuirl, Vickie 
Hall, and Marsha Bingaman; and nephews, Bob 
Rauch, Shannon Clyde and Ron Weales.

Gerald Weales

Ms. Dixon, Dental Medicine
Ms. Mary Kathryn 

Dixon, a retired research 
technician in the School 
of Dental Medicine, 
passed away September 
13, at age 94.

Born in Grand Rap-
ids, Michigan, she re-
ceived her bachelor’s 
and master’s degrees 
from the University of 
Michigan in 1941 and 
1943, respectively.  

Prior to coming 
to Penn, Ms. Dixon 

worked for Case Western Reserve Universi-
ty, part of the research team of microbiologist 
Dr. Harold Samuel “Harry” Ginsberg. She came 
with Dr. Ginsberg to Penn in 1960 to the depart-
ment of microbiology in the School of Medi-
cine. She later joined the School of Dental Med-
icine in the department of anatomy and cell bi-
ology, working first with Dr. Joel Rosenbloom 
and then Dr. Carolyn Gibson in their respective 
laboratories. She retired in 1993. 

Ms. Dixon is survived by her nephews, 
Mark and Jeffrey Dixon; a niece, Jane Elizabeth 
Moore; seven great-nieces and great-nephews; 
and a sister-in-law, Ruth. 

Mary Kathryn Dixon

The Executive Committee of the Universi-
ty of Pennsylvania Trustees, as well as the Au-
dit & Compliance Committee and the Budget 
& Finance Committee met on September 19.  
Board Chair David L. Cohen commended the 
“spectacular Class of 2017 and President Amy 
Gutmann thanked Admissions Dean Eric Furda 
for his efforts in attracting the diverse group of 
new students. The president noted that she offi-
cially ushered in the 274th year of the Univer-
sity with the Opening Convocation (Almanac 
September 3, 2013). 

President Gutmann said that the new dean 
of SAS, Dr. Steven Fluharty is “moving ahead 
with great vision.” Meanwhile, the new “long-
awaited” opening of the Singh Center for Nan-
otechnology will be in October. The president 
said that the applied technology is at the nano 
scale, but the building is not small; it will in-
spire engagement. 

Dr. Gutmann mentioned that longtime Penn 
faculty member Laurie Olin—who has served as 
an advisor for the Penn Connects—has received 
the nation’s highest civic honor for the arts, The 
National Medal of Arts (Almanac September 
10, 2013) from President Barack Obama.

Provost Vincent Price discussed Penn’s Year 
of Sound, this year’s theme, which has prompt-
ed an exhibit now at the Penn Museum that 
spotlights the world’s first sound-synced expe-
ditionary film shot during a 1931 Penn Muse-
um expedition to a remote Amazonian jungle; it 
forms the centerpiece of Hollywood in the Ama-
zon at the Museum through July 27, 2014. 

EVP Craig Carnaroli presented the Univer-

sity’s financial report for the 12 months ending 
June 30, 2013. The total net assets were $11.3 
billion, an increase of $1.6 billion over last June 
and $974 million over budget, driven largely by 
strong investment and operating performance. 
The AIF return of 14.4% versus the 6.5% bud-
geted and 1.6% the prior year. For the Academic 
component, net operating income totaled $147 
million; strong operating contributions and the 
Juxtapid (a pill to lower cholesterol in patients 
with a rare genetic disease) royalty monetiza-
tion contributed to a $127 million positive reve-
nue variance. The Health System’s operating in-
come totaled $185 million, consistent with bud-
get. Outpatient activity in targeted programs 
partially offset inpatient declines.

Dr. Larry Jameson, EVP for the Health Sys-
tem and dean of Penn Medicine, said that they 
are preparing for the Affordable Care Act and 
dealing with the effects of sequestration. 

Two resolutions, presented by the Budget & 
Finance Committee, were approved:

• to authorize development and construction
of a 6-story office building at 3901-03 Walnut 
Street, ($11.9 million) to accommodate relocat-
ed offices of the General Counsel, Government 
and Community Relations and University Com-
munications, necessitated by the plans to reno-
vate and construct the Perelman Center for Po-
litical Science and Economics at 36th and Wal-
nut (Almanac February 5, 2013). 

• to authorize design and construction of a
new College House on Hill Square (Almanac 
July 16, 2013) for an additional $114 million 
(total revised budget $125 million).

Trustees September Meeting Coverage
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The University of Pennsylvania is committed to maintaining a diverse, respectful and safe campus environment for all members of 
our community.  The Principles of Responsible Conduct is an important reference that outlines the expectations articulated in a variety 
of University policies. This document is available at www.upenn.edu/audit/oacp_principles.htm or by contacting the Office of Audit, 
Compliance and Privacy at (215) 898-7260. 

Penn community members’ responsibilities under these expectations are further outlined in the University’s Sexual Harassment Policy, 
which is reprinted below or can be accessed at www.upenn.edu/almanac/volumes/v60/n06/policy.html. In addition, the University’s policies 
on Sexual Violence (www.upenn.edu/almanac/volumes/v60/n06/violence.html) and on Consensual Sexual Relationships Between Faculty 
and Students (http://provost.upenn.edu/policies/faculty-handbook/other-policies/vi-f) are also reprinted below. These policies remind us of 
our rights and responsibilities and describe the resources available to find information, receive support and address  concerns and complaints. 
The Offices of Affirmative Action and Equal Opportunity Programs, the Ombudsman, Human Resources Staff and Labor Relations, Student 
Conduct and the Vice Provost for Faculty are among those available to respond to questions or provide additional information.

Amy Gutmann Vincent Price Craig Carnaroli J. Larry Jameson
President Provost Executive Vice President Executive Vice President for the

University of Pennsylvania 
Health System and Dean, 
Perelman School of Medicine

I. Conduct
 Our community depends on trust and civility. A willingness to recognize
the dignity and worth of each person at the University is essential to our 
mission.
 It is the responsibility of each person on campus to respect the per-
sonal dignity of others. We expect members of our University community 
to demonstrate a basic generosity of spirit that precludes expressions of 
bigotry.
 Penn properly celebrates the diversity of its community. We come to 
Penn from many different backgrounds and include different races, reli-
gions, sexual orientations and ethnic ancestries. Learning to understand 
the differences among us, as well as the similarities, is an important di-
mension of education, one that continues for a lifetime. Tolerance alone, 
however, is not enough. Respect and understanding also are needed. We 
should delight in our differences, and should seek to appreciate the rich-
ness and personal growth which our diversity provides to us as members 
of this community.
 The University is committed to freedom of thought, discourse and 
speech and the attainment of the highest quality of academic and educa-
tional pursuits and daily work. Policies and regulations implementing this 
commitment include the Statement on Academic Freedom and Respon-
sibility, the Guidelines on Open Expression and the Code of Academic 
Integrity.
 The University also has established policies on behaviors that interfere 
with these freedoms. Foremost among these policies is the University’s 
Statement on Non-Discrimination, which prohibits discrimination on the 
basis of race, color, sex, sexual preference, religion, national or ethnic 
origin, handicap or disability.
 The University also has adopted the following policy concerning 
sexual harassment. The terms “harassment” and “sexual harassment” as 
used throughout are defined as a matter of University policy, and are not 
necessarily identical or limited to the uses of that term in external sources, 
including governmental guidelines or regulations. 

II. Purposes and Definitions
A. Purposes

For many years the University has stressed that sexual harassment is
not tolerated at Penn. As an employer and as an educational institution, the 
University is committed to eradicating sexual harassment.
 Sexual harassment in any context is reprehensible and is a matter of 
particular concern to an academic community in which students, faculty 
and staff must rely on strong bonds of intellectual trust and dependence.
B. Definitions

For the purposes of University policy, the term “sexual harassment”
refers to any unwanted sexual attention that:

1. Involves a stated or implicit threat to the victim’s academic or em-
ployment status;

2. Has the purpose or effect of interfering with an individual’s aca-
demic or work performance; and/or;
3. Creates an intimidating or offensive academic, living or work en-
vironment. 
The University regards such behavior, whether verbal or physical, as

a violation of the standards of conduct required of all persons associated 
with the institution. Accordingly, those inflicting such behavior on others 
are subject to the full range of internal institutional disciplinary actions, 
including separation from the University. Likewise, acts of retaliation will 
be subject to the same range of disciplinary actions.
 As noted in the Handbook for Faculty and Academic Administrators, 
Policies and Procedures, the Academic Bulletin, and other University 
publications, persons engaged in such harassment within the University 
setting are subject to the full range of internal institutional disciplinary 
actions, including separation from the institution.
 Not every act that might be offensive to an individual or a group neces-
sarily will be considered as harassment and/or a violation of the Universi-
ty’s standard of conduct. In determining whether an act constitutes harass-
ment, the totality of the circumstances that pertain to any given incident 
in its context must be carefully reviewed and due consideration must be 
given to the protection of individual rights, freedom of speech, academic 
freedom and advocacy.

III. Resources
 School and administrative units should make known to all of their
members the available resources and the informal and formal procedures 
for resolving complaints of sexual harassment within the unit or at the 
University level. These resources include the following:
A. Information, Counseling and Support

The following University resources are available to members of the
University community who seek information and counseling about Uni-
versity policies on sexual harassment, standards of behavior, informal and 
formal mechanisms for resolving complaints and resources for complain-
ants and respondents.

Deans and directors may also make referrals to these resource offices:
• Office of Affirmative Action and Equal Opportunity Programs
• African-American Resource Center
• Penn Behavioral Health Employee Assistance Program
• Lesbian Gay Bisexual Transgender Center
• Division of Human Resources, Office of Labor Relations
• Office of the Ombudsman
• Division of Human Resources, Office of Staff Relations
• Division of Public Safety, Special Services
• Penn Women’s Center
• Student Health Services
• Counseling and Psychological Services
• Office of the Vice Provost for University Life

Sexual Harassment Policy 

(continued on page 4)

OF RECORD
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B. Informal Mechanisms for Mediation and Resolution
The Ombudsman, the Office of Affirmative Action, the Penn Women’s

Center, all other offices named as resource offices in this policy, the Office 
of Student Conduct, the Office of Residential Living, department chairs, 
deans and administrative directors, the provost and the vice presidents are 
available to assist in the informal resolution of complaints.
C. Formal Mechanisms for Resolution and Adjudication

When informal resolution is not chosen or is unsatisfactory, complain-
ants are urged to use appropriate formal mechanisms described below:

1. Complaints of sexual harassment against a faculty member, instruc-
tor, or teaching assistant may be brought by a student, staff or faculty 
member to the department chair or dean of the faculty member. The de-
partment chair or dean who receives a complaint is then charged with 
pursuing the matter. While the process depends on the particulars of the 
complaint, normally the department chair or dean interviews the faculty 
member. If the matter is not resolved informally, the department chair or 
dean either conducts an investigation or requests that the Ombudsman, the 
Office of Affirmative Action, the Office of Staff Relations or the Office of 
Labor Relations do so. If the results of the investigation persuade the dean 
or department chair that sanctions are warranted, he or she consults with 
faculty members—without disclosing the identity of the individuals in-
volved—to aid in determining an appropriate sanction, including whether 
there is substantial reason to believe that just cause exists for suspension 
or termination. If it is determined that action should be taken to suspend 
or terminate, the dean should follow the procedures set out in Section 
II. E.16 of the Handbook for Faculty and Academic Administrators (see
www.upenn.edu/provost/procedure_governing_sanctions_taken_against_
members_of_the_faculty).

2. Complaints of sexual harassment against a staff member may be
brought by a student, staff member or faculty member to the supervisor of 
the person complained against. The supervisor who receives the complaint 
is then charged with pursuing the matter. While the process will depend 
on the particulars of the complaint, normally the supervisor interviews the 
staff member. If the matter is not resolved informally, the supervisor either 
conducts an investigation or requests that the Ombudsman, the Office of 
Affirmative Action, the Office of Staff Relations, or the Office of Labor 
Relations do so. If the result of the investigation persuades the supervi-
sor that sanctions are warranted, he or she consults with his or her col-
leagues or supervisor—without disclosing the identity of the individual(s) 
involved—to aid in determining an appropriate sanction. A staff member 
who believes that his or her rights have been violated directly by another 
staff member or administrator may file a grievance by contacting the Of-
fice of Staff Relations within the Division of Human Resources under the 
University of Pennsylvania Staff Grievance Procedure.

3. Complaints by students of sexual harassment may be made to the
Office of the Vice Provost for University Life. Grievances associated with 
sexual harassment in student employment may also fall within the pur-
view of the Vice Provost for University Life.

4. A complaint of sexual harassment may be brought against a student
by filing a complaint under the Charter of the University Student Judicial 
System, or, if the respondent is a graduate or professional student enrolled 
in a school which has established a hearing board or other decision-mak-
ing body, with that body.

5. A tenured or untenured faculty member, whether full or part time,
who believes she or he has been subjected to sexual harassment by a fac-
ulty member or by an academic administrator may file a grievance under 
the Faculty Grievance Procedure, Handbook for Faculty and Academic 
Administrators, part II E. 12 (see www.upenn.edu/provost/faculty_griev-
ance_procedure), provided the complaint constitutes a grievance as de-
fined in Section I of the Procedure. This procedure is administered by the 
Faculty Grievance Commission. The panel makes its recommendations to 
the provost. In cases that involve reappointment, promotion or tenure, and 
in which the provost has declined or failed to implement the recommen-
dations of the panel to the satisfaction of the grievant, the grievant may 
obtain a hearing before the Senate Committee on Academic Freedom and 
Responsibility on the actions of the provost.

D. Central Reporting of Sexual Harassment
1. The University’s decentralized system of resources is designed to

encourage the reporting and resolution of complaints of sexual harass-
ment.  However, in order to enable the Administration to identify patterns 
of sexual harassment in a particular location and the increased frequency 
of such incidents in a given area of the University, the Executive Direc-
tor of the Office of Affirmative Action and Equal Opportunity Programs 
shall, on a semi-annual basis, convene a meeting of representatives from 
the offices and centers listed in paragraph (A) of this section to review and 
report on sexual harassment across the University based upon the reports 
or complaints of sexual harassment that they have handled formally or 
informally within their area. Such information can then be transmitted to 
the appropriate deans or administrative supervisors as appropriate. Any 
reports will protect the privacy of the complainants and responsible par-
ties involved in each reported case of sexual harassment.  

2. Based on the information shared at the semi-annual meetings dis-
cussed above, and any reports to deans or other administrative supervisors 
during the previous year, the Executive Director shall annually submit to 
the President, by September 15 of the academic year, a summary report 
describing the incidence of sexual harassment. This report may include 
recommendations based on the information as warranted. At the discretion 
of the President, the report may be shared with the University community 
early in the semester. 
E. Education and Prevention

The prevention of sexual harassment and the establishment of effective 
procedures with due concern for all parties require a thoughtful educa-
tional program.

1. University resource offices will provide to the community informa-
tion on: (a) available mediation and resolution resources; and (b) sources 
of support and information for victims and respondents.

2. Deans and heads of major administrative units are encouraged to
discuss this policy and issues of sexual harassment at meetings of faculty 
and staff.

3. Training programs for residential advisors, senior administrative
fellows, those who meet students in crisis situations and others serving 
in an advisory capacity to students will include training about referrals, 
resources and methods for handling instances of sexual harassment.

4. An overall educational program for students that addresses issues of 
peer sexual harassment and also provides information, definition, support 
and the identification of sexual harassment resources has been developed 
by the Office of the Vice Provost for University Life, the Office of Af-
firmative Action, and the Penn Women’s Center in conjunction with the 
Office of Residential Living, the Council of College House Masters, and 
the Council of Senior Faculty Residents involved with the Freshman Year 
Program. Such an educational program is directed toward new undergrad-
uate and graduate and professional students.

5. The University will publish annually the operative portions of this
policy statement, including information about the resources available to 
advise, counsel and assist in the mediation of sexual harassment allega-
tions. Information will explain how and where to contact University-wide 
and school-specific resources and will be posted in conspicuous locations. 
All members of the University should feel a responsibility to try to prevent 
sexual harassment whenever they observe it. Community members should 
report sexual harassment to appropriate University resources promptly for 
appropriate action.
F. Exit Interviews

Deans and administrative directors will periodically survey departing
students, faculty and staff to measure the existence and frequency of re-
ports of sexual harassment. Based on the data yielded by these surveys 
and the annual reports of the Executive Director of Affirmative Action 
and Equal Opportunity Programs, the University administration will de-
termine, in consultation with the University Council, whether there is a 
need for further efforts to be taken on the issue of sexual harassment.
G. Implementation

Deans and administrative directors will be responsible for the imple-
mentation of this policy. The Provost and President will oversee the per-
formance of deans and directors in the implementation of this policy. 

(continued from page 3)

OF RECORD

Sexual Harassment Policy
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The relationship between teacher and student is central to the academ-
ic mission of the University. No non-academic or personal ties should be 
allowed to interfere with the integrity of the teacher-student relationship. 
Consensual sexual relations between teacher and student can adversely af-
fect the academic enterprise, distorting judgments or appearing to do so in 
the minds of others, and providing incentives or disincentives for student-
faculty contact that are equally inappropriate.

For these reasons, any sexual relations between a teacher and a student 
during the period of the teacher-student relationship are prohibited. The 
prohibition extends to sexual relations between a graduate or profession-
al student and an undergraduate when the graduate or professional stu-
dent has some supervisory academic responsibility for the undergraduate, 
to sexual relations between department chairs and students in that depart-
ment, and to sexual relations between graduate group chairs and students 
in that graduate group. In addition, it includes sexual relations between ac-

Policy on Consensual Sexual Relations Between Faculty and Students
ademic advisors, program directors and all others who have supervisory 
academic responsibility for a student, and that student. Teachers and aca-
demic supervisors who are sexually involved with students must decline 
to participate in any evaluative or supervisory academic activity with re-
spect to those students.

The Provost, Deans, Department Chairs and other administrators 
should respond to reports of prohibited sexual relations that are brought 
to them by inquiring further and, if such reports appear to be accurate, ini-
tiating appropriate disciplinary action or remedial measures against the 
teacher or supervisor involved.

This policy supplements the University’s policy on Sexual Harass-
ment. In addition, although this policy prohibits consensual sexual rela-
tions only between a teacher-supervisor and that individual’s student, the 
University strongly discourages any sexual relations between members of 
the faculty (or administration) and undergraduates. 

Sexual Violence Policy
Introduction

This policy, which prohibits behaviors that are more generally addressed 
by the University’s Sexual Harassment Policy, applies to faculty, students, 
staff and visitors to the University campus and facilities. All forms of sex-
ual violence and attempts to commit such acts are considered to be serious 
misconduct and may result in disciplinary action up to and including expul-
sion or termination of employment. In addition, such acts violate federal, 
state and local laws, and perpetrators of such acts may be subject to crimi-
nal prosecution. Specific guidance for students is provided at http://provost.
upenn.edu/policies/pennbook/2013/02/15/sexual-violence-policy and for 
faculty and staff at [link to policy guidance to be developed]*.

Definitions
Sexual violence in any form, including sexual assault and rape, is pro-

hibited by University policy. Sexual violence includes a range of behav-
iors in which an act of a sexual nature is taken against another person 
without her or his consent or when she or he is unable to consent. 

Important definitions appear below:
Sexual assault (including but not limited to rape) is defined as hav-
ing committed any of the following acts:

• Any physical sexual contact that involves the use or threat of
force or violence or any other form of coercion or intimidation;
• Any physical sexual contact with a person who is unable to con-
sent due to incapacity or impairment, mental or physical. “Inca-
pacity” or “impairment” includes but is not limited to being under 
the influence of alcohol or drugs or being too young to consent.

Rape is defined as sexual assault involving an act of penetration and 
includes acquaintance rape (assailant and victim know each other).
Non-forcible sex acts include unlawful sex acts where consent is 
not relevant, such as sexual contact with an individual under the stat-
utory age of consent as defined by Pennsylvania law.
Consent is an affirmative decision to engage in mutually agreed 
upon sexual activity and is given by clear words or actions.  Con-
sent may not be inferred from silence, passivity or lack of resistance 
alone.  Furthermore, consent to one form of sexual activity does not 
imply consent to other forms of sexual activity and the existence of a 
current or previous dating, marital,or sexual relationship is not suffi-
cient to constitute consent to additional sexual activity.  Assent shall 
not constitute consent if it is given by a person who because of youth, 
disability, intoxication or other condition is unable to lawfully give 
his or her consent.  

In determining whether the alleged conduct violates this policy, consid-
eration will be given to the totality of circumstances, including the nature of 
the sexual conduct and the context in which the alleged incident occurred.  

Resources  
Information, Counseling and Support

Resource offices are available to assist members of the Penn commu-
nity and visitors to the campus who have been, or know someone who has 
been, the victim of sexual violence. The staff of these offices are avail-
able to provide information regarding options for pursuing a complaint as 
well as counseling and support. The information provided generally will 
be held in confidence, consistent with the University’s obligation to ad-
dress complaints of sexual violence, unless the person making the com-
plaint gives his or her consent to the disclosure of that information. The 
commitment to confidentiality does not preclude the sharing of informa-
tion among responsible University administrators as needed to address the 

complaint or to keep members of the University community safe.
• African-American Resource Center (staff, faculty, or visitors)
• Office of the Chaplain (students, staff, faculty, or visitors)
• Counseling and Psychological Services (students)
• Employee Assistance Program, Behavioral Health,
Perelman School of Medicine (staff or faculty)
• LGBT Center (students, staff, or faculty)
• Office of the Ombudsman (students, staff or faculty)
• Penn Women’s Center (students, staff, or faculty)
• Special Services Department, Division of Public Safety
(students, staff, faculty, or visitors)
• Student Health Service (students)
• Vice Provost for University Life (students)

Informal and Formal Complaint Resolution Resources
The University also has resources available to respond to informal and 

formal complaints of sexual violence. The staff of these resource offic-
es will provide information regarding the process to be used in respond-
ing to the complaint, investigate the allegations, and ensure that appropri-
ate action is taken.

• Office of Affirmative Action and Equal Opportunity Programs
(complaints by or regarding students, staff, faculty, or visitors)
• Dean’s Offices and Department Chairs
(complaints regarding faculty)
• Division of Human Resources, Staff and Labor Relations
(complaints by or regarding staff members)
• Penn Police Department, Division of Public Safety
(complaints by or regarding students, staff, faculty, or visitors)
• Office of the Provost
(complaints by or regarding students or faculty members)
• Special Services Department, Division of Public Safety
(complaints by or regarding students, staff, faculty, or visitors)
• Office of Student Conduct
(complaints regarding students)
• Title IX Coordinator/Executive Director, Office of Affirmative Action
and Equal Opportunity Programs
(complaints by or regarding staff, students, faculty, or visitors)

Rights of Complainants and Respondents
Persons who make a complaint and those who are responding to com-

plaints have the following rights:
• The option to notify law enforcement;
• The option to have another member of the University community
present during interviews that are part of a University-initiated 
investigation;
• To be notified of counseling and support services available;
• To be notified of options to change academic, living, or
work arrangements. 

Policy Against Retaliation
University policy expressly prohibits retaliation against faculty, staff, 

or students who in good faith make reports of violations of this policy. In 
addition, knowingly and intentionally making a false report of a violation 
of this policy is prohibited. Members of the Penn community who take 
adverse action against someone who reports a violation of this policy, in-
timidates, threatens or otherwise engages in retaliation are subject to dis-
ciplinary action, up to and including termination of their employment or 
expulsion from the University.

This is not the most recent version of the University's policy. This has been superseded by a policy 
published on September 30, 2014: http://www.upenn.edu/almanac/volumes/v61/n07/sexual-violence-
policy.html 

This is not the most recent version of the University's policy. This has been superseded by a policy published on March 27, 
2018: https://almanac.upenn.edu/#of-record-consensual-sexual-relations-between-faculty-and-students

http://www.upenn.edu/almanac/volumes/v61/n07/sexual-violence-policy.html
https://almanac.upenn.edu/#of-record-consensual-sexual-relations-between-faculty-and-students
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I am writing to report on the deliberations of the Committee on Man-
ufacturer Responsibility for academic year 2012-2013. As mandated by 
the University’s Code of Conduct for Penn Licensed Product Manufactur-
ers, the Committee officially met four times this year. A list of members 
of the Committee is below.

A good deal of the time of the Committee this year was devoted to in-
vestigating a dispute involving one of our licencees, Adidas; in my annu-
al report for academic year 2011-2012, I did note that late in the academ-
ic year the Committee became aware of the dispute and that we would at-
tend to the matter in the fall of 2012 (Almanac September 18, 2012). I will 
elaborate on our investigation in a moment, but first I will report on the 
Committee’s review of the disclosure forms of our current vendors. As of 
our last meeting on April 24, 2013, we considered responses of 61 ven-
dors and found all compliant with our Code of Conduct and the codes of 
our affiliated monitoring organizations, the Workers Rights Consortium 
and the Fair Labor Association. Two licensees did not file responses as 
of our April 24 meeting and still have not; contracts with these firms will 
not be renewed.  

The dispute involving Adidas centered on a company operating in In-
donesia, PT Kizone, which had a longstanding contract for the manufac-
ture of Adidas apparel. When the factory closed in March 2011, approxi-
mately 2700 workers at PT Kizone were due severance payments.  A num-
ber of firms that had contracts with PT Kizone contributed to a pool of 
funds, but Adidas refused, claiming that products of the company had not 
been produced at the factory in the months prior to the closing (Adidas 
did offer some in-kind assistance to the displaced workers). This proved 
to be a very complicated case and Committee members did their due dil-
igence to better understand the situation by gathering information avail-
able on the web, following investigations of the dispute conducted at oth-
er universities, and then holding lengthy interviews with representatives 
from the Fair Labor Association and the Workers Rights Consortium, an 
executive at Adidas, and a two-person delegation of former workers of PT 
Kizone. On the basis of our fact finding, the Committee did vote unani-
mously to recommend that the University not renew its contract with Adi-
das in the coming academic year (we would have joined a number of uni-
versities in taking such action). Then, just as the Committee convened for 
its final official meeting in late April, we learned that the dispute had been 
resolved and that an agreement had been reached between Adidas and the 
union representing former PT Kizone workers.  We still do not know the 
actual details of the settlement, but we agreed on the basis of the various 
announcements of the settlement that the University should go forward 
and enter again into a yearly contract with Adidas.  The Committee will 

continue to monitor the issue.  
I will conclude this annual report by noting that I will be stepping 

down as Chair of the Committee after a three-year term.  It has been a 
pleasure to work with the administrative, faculty and student members of 
the Committee and we can point to great progress in the last three years, 
including:  the writing of a new Code of Conduct for Penn Licensed Prod-
uct Manufacturers that extends the Committee’s oversight to vendors of 
non-apparel items (that extension will occur as of July 1, 2013); the de-
velopment of a new disclosure form that provides us vital information in 
a less cumbersome fashion, aiding our assessment of compliance with our 
code of conduct; and the retaining of the Licensing Resource Group to 
manage our trademark licensing programs that too has greatly facilitate 
the review process.  All these developments are spelled out in greater de-
tail in prior annual reports.

Please let me know if you need further information or would like to 
discuss directly the issues noted in this report.

—Walter Licht
Chair, Committee on Manufacturer Responsibility

Walter H. Annenberg Professor of History

Thank you for forwarding your report on the work of the Committee on Manufacturer Responsibility in 2012-2013. I commend you and the 
members of the committee for your most thorough deliberations over this past year. 

I greatly value the work of the committee in providing the requisite detailed analysis and thoughtful process and am pleased to accept the Com-
mittee’s recommendation that the University enter again into a yearly contract with Adidas. I am confident that the committee will continue to mon-
itor the situation and report to Leslie Kruhly any unfavorable changes in the upcoming year.

Also please accept my thanks for your significant contributions of time and talent during your three years of service as chair of the committee. 
The progression of this committee’s good work during your tenure stands as a strong testament to your commitment and leadership.   

My best wishes to you for a safe and restful summer!
—Amy Gutmann

Annual Report of the Committee on Manufacturer Responsibility

The following response from the president of the University of Pennsylvania was sent to Dr. Walter Licht on June 21, 2013.

Committee on Manufacturer Responsibility Committee
Walter Licht, SAS, Chair
Steven Kimbrough, Wharton
Mark Stern, SP2
Taylor Berkowitz, PPSA
Steven Hauber, WPPSA
Loren Kole, CHAC
Rachel Zurier, CHAC
Erich Reimer, Undergraduate Assembly
Gabrielle Nagler, GAPSA

Leo Charney, Provost’s Office (Ex-Officio)
Leah Popowich, President’s Office (Ex-Officio)
Christopher Bradie/Ilene Wilder, Business Services (Ex-Officio)
Pierce Buller, Office of General Counsel (Ex-Officio)
Leslie Mellet, Office of the Secretary (Ex-Officio)
Jackie Miraglia (Staff Support)
Pallavi Podapati (Intern)

Committee on Manufacturer Responsibility
I would like to thank Dr. Walter Licht for his leadership as chair of the Committee on Manufacturer Respon-

sibility for the past three years and commend the Committee members for their participation and thoughtful 
contributions. It is also my pleasure to announce that Dr. Mark Stern, Kenneth L.M. Pray Chair in the School 
of Social Policy & Practice, will chair the Committee for the 2013–2014 academic year.

 The Committee’s report for 2012-2013 is below.
 —Leslie Kruhly, Vice President and University Secretary

The following report for the 2012-2013 academic year was sent on June 13, 2013 to President Amy Gutmann 
from Dr. Walter Licht, Chair of the Committee on Manufacturer Responsibility (CMR), in accordance with 
the Code of Workplace Conduct. As outlined in the Code, the CMR will review the Code annually; review the 
effectiveness of monitoring; review the state of compliance of the apparel licensees and review any alleged 
violations of the Code. 

The revised Code of Workplace Conduct for Penn Licensed Product Manufacturers is published OF RECORD. 
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I. Introduction
With a view to stimulating economic growth and development, rais-

ing living standards, meeting staffing requirements and overcoming un-
employment and underemployment, the University of Pennsylvania has 
adopted this Code of Workplace Conduct (the Code) to promote full, pro-
ductive and freely-chosen employment.

The University of Pennsylvania expects its licensees to conduct their 
business in a manner consistent with this Code, and to follow workplace 
standards that adhere to this Code. The Code is subject to amendment to 
reflect any subsequently developed standards by the University.

II. Notice
This Code shall apply to all trademark licensees of the University of 

Pennsylvania. Throughout this Code the term “licensee” shall include all 
persons or entities that have entered a written licensing agreement with 
the University to manufacture products bearing the name, trademarks and/
or images of the University. Additionally, this Code shall apply to all of 
the licensee’s contractors. Throughout this Code the term “contractor” 
shall include each contractor, subcontractor, vendor, or manufacturer that 
is engaged in a manufacturing process that results in a finished product 
for the consumer. “Manufacturing process” shall include assembly and 
packaging.

As a condition of being permitted to produce and/or sell licensed prod-
ucts bearing the name, trademarks and/or images of the University, each 
licensee must comply with this Code and ensure that its contractors com-
ply with this Code. All licensees and contractors are required to adhere to 
this Code, however, no licensee or contractor may represent that they have 
been certified as being in compliance with this Code.

III. Standards
University licensees and their contractors must operate workplaces 

that adhere to the following minimum standards and practices:
A. Legal Compliance
University licensees and their contractors must comply, at a minimum,

with all applicable legal requirements of the country in which products are 
manufactured. Where this Code and the applicable laws of the country of 
manufacture conflict or differ, the higher standard shall prevail. Such com-
pliance shall include compliance with all applicable environmental laws.

B. Ethical Principles
Licensees shall commit to conducting their business according to a set

of ethical standards that include, but are not limited to, honesty, integri-
ty, trustworthiness, and respect for the unique intrinsic value of each hu-
man being.

C. Environmental Compliance
Licensees and their subcontractors will be committed to the protection

of the local environment, including their factories and their surroundings. 
They will protect residential areas around their factories, disposing of gar-
bage and waste in such a way so as not to endanger the safety and health 
of nearby areas.

D.  Employment Standards
1. Wages and Benefits
Licensees and their contractors must provide wages and benefits

which comply with all applicable laws and regulations and which match 
or exceed the local prevailing wages and benefits in the relevant industry, 
whichever provides greater wages and benefits. The University is strongly 
committed to the employees of licensees receiving a “living wage.”

2. Hours of Work
a. Except in extraordinary circumstances, or as required by business

necessity, employees shall not be required to work (regardless of location) 
more than the lesser of:

i. forty eight (48) hours per week and twelve (12) hours of overtime; 
or
ii. the limits on the regular and overtime hours allowed by the law
of the country

b. Employees shall be entitled to at least one day off in every seven
(7) day period.

3. Homework
The employer must ensure that work not done at the place of manufac-

ture is performed in a manner safe for the employee and any persons who 
may be in the surrounding vicinity. There are other issues related to home-
work such as hours of work, wages and benefits that require further study.

4. Overtime Compensation
In addition to their compensation for regular hours of work, employees 

shall be compensated for overtime hours at such a premium rate as is le-
gally required in that country, but not less than at a rate equal to their reg-
ular hourly compensation rate.

5. Child Labor
Licensees and their subcontractors shall not employ any person young-

er than 15 (or 14 where the law of the country of manufacture allows) or 
younger than the age for completing compulsory education in the coun-
try of manufacture where such age is higher than 15. Young workers will 
not be forced to work overtime hours that would prevent them from at-
tending school. Licensees agree to work with governmental, human rights 
and non-governmental organizations as determined by the University and 
licensee to minimize the negative impact on any child released from em-
ployment as a result of enforcement of this Code.

6. Forced Labor
Licensees and their subcontractors shall not use any forced labor,

whether in the form of prison labor, indentured labor, bonded labor or 
otherwise.

7. Harassment or Abuse
Licensees and their subcontractors shall treat every employee with re-

spect and dignity. Licensees and their subcontractors will not subject any 
employee to any physical, sexual, psychological or verbal harassment or 
abuse.

8. Nondiscrimination
Licensees and their subcontractors will not subject any person to any

discrimination in employment, including hiring, salary, benefits, advance-
ment, discipline, termination or retirement, on the basis of gender, race, 
religion, age, disability, sexual orientation, pregnancy, marital status, na-
tionality, political opinion or political affiliation, union involvement, or 
social or ethnic origin. Because, historically, the overwhelming majority 
of workers in light industry are women, assuring and safeguarding wom-
en’s rights is of particular importance for all parties.

a. Women workers will receive equal remuneration for comparable
work, including benefits, equal treatment, equal evaluation of the quality 
of their work, and equal opportunity to fill all positions as male workers.

b. Pregnancy tests will not be a condition of employment, nor will
they be demanded of employees. Workers will not be forced or pressured 
to use contraception.

c. Women who take maternity leave will not, because of the maternity
leave, face dismissal or threat of dismissal, loss of seniority or reduction of 
wages. Licensees must permit women returning from maternity leave to re-
turn to their prior position at their prior wage rate and benefits. Local laws 
and regulations, or the prevailing practice in the relevant industry, which-
ever is greater, shall determine appropriate length of maternity leave.

d. Licensees and their subcontractors shall provide, to the extent re-
quired by applicable law and regulations, or the local prevailing practice in 
the relevant industry, whichever is greater, services and accommodations 
to pregnant women, including but not limited to access to legally required 
health care provided by the employer, government or other provider.

9. Health and Safety Licensees and their contractors must provide
workers with a safe and healthy work environment and must, at a mini-
mum, comply with local and national health and safety laws. If residential 
facilities are provided to workers, they must be safe and healthy facilities. 
Workers will not be exposed to conditions that may endanger their repro-
ductive health without their informed consent.

10. Freedom of Association Licensees and their contractors shall rec-
ognize freedom of association and collective bargaining with bargaining 
representatives of their own choice. No employee shall be subject to ha-

Code of Workplace Conduct for Penn Licensed Product Manufacturers
Effective July 1, 2013

OF RECORD

(continued on page 8)
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rassment, intimidation or retaliation as a result of his or her efforts to free-
ly associate or bargain collectively.

IV. Remediation
If the University determines that any licensee or contractor has failed 

to remedy a violation of this Code, the University will consult with licens-
ee to examine the issues and determine the appropriate measures to be 
taken. The remedy will, at a minimum, include requiring the licensee to 
take all steps necessary to correct such violations including, without limi-
tation, paying all applicable back wages found due to workers who manu-
factured the licensed articles, and reinstating any worker whose employ-
ment has been terminated in violation of this Code of Conduct. If consul-
tation and agreed upon measures fail to adequately resolve the violations 
within a specified time period, the University and the licensee will imple-
ment a corrective action plan on terms acceptable to the University. The 
University reserves the right to terminate its relationship with any licens-
ee who continues to conduct its business in violation of the corrective ac-
tion plan, in accordance with the terms set forth in the licensee agreement.

V. Compliance
Prior to the date of annual renewal of a license agreement, the licensee 

shall be required to provide the following to the University, as set forth in 
the license agreement.

A. The Company names, owners and/or officers, and addresses, phone
numbers, e-mail addresses and the nature of the business association of 
all the licensees’ contractors and manufacturing plants which are involved 
in the manufacturing process of items which bear, or will bear, the name, 
trademarks and/or images of the University;

B. Licensees and their contractors are responsible for conducting thor-
ough, effective and regular inspections of each facility at which Universi-
ty products are manufactured;

C. Written assurances that it and its contractors adhere to this Code
(except that in the initial phase-in period, licensee must provide such writ-
ten assurances within six months of receipt of this Code); and

D. A summary of the steps taken, and/or difficulties encountered, during
the preceding year in implementing and enforcing this Code at each site.

VI. Public Disclosure
A. The company names, owners, and/or officers, addresses, and nature

of the business association, including the steps performed in the manufac-
turing process, of all the licensees’ contractors and manufacturing plants 
which are involved in the manufacturing process of items which bear, or 
will bear, the name, trademarks and or images of the University shall be 
made public information.

B. The Licensee shall be required to supply each year a list of all fac-
tory locations referred to in paragraph A above, and all locations Licensee 
anticipates will be used during the term of the License. Any additions or 
deletions to this list shall be reported to the University within two months 
of the effective date of such addition or deletion.

VII. Monitoring and Oversight
The President will establish a Committee on Manufacturer Responsi-

bility (“the Committee”) on the implementation of the University’s Code 
of Conduct.

A. Composition and Selection
1. Voting Members
a. Three members of the University faculty selected by the President in 

consultation with the Chair of the Faculty Senate, one of whom will chair 
the Committee.

b. Four members of the student body, including two representatives
chosen by the Civic House Associates Coalition (CHAC) executive board, 
and one undergraduate and one graduate student, to be chosen by the Un-
dergraduate Assembly (UA) and the Graduate and Professional Student 
Assembly (GAPSA), respectively. 

c. One representative of University staff selected by the Penn Profes-
sional Staff Assembly (PPSA) and the Weekly-Paid Professional Staff As-
sembly (WPPSA) respectively. 

2. Ex-Officio Members (non-voting)
a. Representative of Business Services
b. Representative of the Office of the President
c. Representative the Office of the Provost
d. Member of the Office of the General Counsel
e. Representative of the Office of the University Secretary

An administrative staff person and a work-study Intern will staff the 
Committee. The Intern will be appointed by the Committee, and paid by 
the President’s Office. The administrative staff person will be appointed 
by the President’s Office.

The division of responsibilities will be as follows:
1. Staff Person: The administrative staff person will act as a liaison

between the Committee and the Office of the President to ensure timely 
implementation of all decisions of the Committee. The staff person will 
also send out notices for committee meetings to ensure maximum partici-
pation, and work closely with the Intern to coordinate all committee-relat-
ed administrative tasks.

2. Intern: The Intern will to the best of his/her abilities research the
University’s licensees in order to recognize violations of the Code. This 
responsibility will include the compilation of a list of licensees and the 
maintenance of any relevant records necessary to enforce the Code, in-
cluding information received from monitoring organizations about licens-
ees for consideration by the Committee. The Intern will also actively work 
on developing mechanisms with other campuses who have signed Codes 
of Conduct to improve the effectiveness and efficiency of the Codes.

B. Decision-Making
A simple majority of the Committee must be present for the vote to

take place, with at least one student, one faculty, and one staff member 
present. Only members who are present may vote, and decisions will pass 
by majority rule.

C. Meeting Schedule
The Committee will meet no fewer than two times each semester.
D. Responsibilities
1. Reviewing the Code of Conduct
The Committee will review the Code annually to evaluate its effec-

tiveness. Amendments to the Code must be submitted to the Committee 
for its approval.

2. Review Effectiveness of Monitoring
The Committee will review, at least annually, the effectiveness of the

organization(s) conducting monitoring to ensure compliance with this 
Code and take appropriate steps to ensure effective monitoring.

3. Reviewing the State of Compliance
Licensees will be reviewed every six months for the first two years of

their license agreement, and on an annual basis in subsequent years.
4. Reviewing Violations
The Committee will review any alleged violations of the Universi-

ty’s Code of Conduct including consulting with monitoring organizations, 
such as the Fair Labor Association (FLA), and the Workers Rights Con-
sortium (WRC), and determine whether they constitute violations. Based 
on this judgment, the Committee will recommend an appropriate course of 
action to the Trademark Licensing Unit. At the same time, should Trade-
mark Licensing Unit identify any alleged violations, the department will 
consult with the Committee on an appropriate course of action.

E. Public Accountability
1. The Executive Vice President will publish the University’s Code of

Conduct annually and amendments as necessary in Almanac.
2. The Trademark Licensing Unit will make available to any interested 

persons information regarding licensees’ working conditions, monitoring 
reports, and other relevant materials.

3. The Committee will work with other schools and interested organi-
zations to improve responsible business practices in the manufacture of li-
censed University products.

F. Seeking and Rewarding Responsible Business Practices
1. The Committee will work with the Trademark Licensing Unit to

seek out manufacturers that have instituted proactive measures to insure 
the responsible production of goods and give them preference by encour-
aging the University to consider doing business with them, taking into 
consideration competitive price, quality, and style.

2. Through the efforts of the Committee in seeking out manufactur-
ers with demonstrated responsible business practices, the University com-
mits itself to giving preference to those with responsible monitoring poli-
cies, particularly manufacturers that agree to sign disclosure agreements 
with the University, taking into account competitive price, quality, and 
style. Representatives of departments responsible for purchasing Univer-
sity products will keep in regular contact with the Committee.

OF RECORD

(continued from page 7)

Code of Workplace Conduct for Penn Licensed Product Manufacturers



ALMANAC   September 24, 2013 www.upenn.edu/almanac   9   

In 1998, after years of decline in population in University City and 
marked increases in trash and crime, Penn created UC Green with the 
mission of uniting “community organizations, city agencies, univer-
sity students and residents in local greening efforts” to enhance the 
streetscape of our community (Judith Rodin, The University and Ur-
ban Revival, Penn Press, 2007).

This September 26, UC Green celebrates 15 years of amazing ac-
complishments and adventures in urban beautification. What started 
with humble plantings of tulips and daffodils, education campaigns 
and training of volunteers, evolved into large scale plantings of whole 
city blocks and even overwhelming avenues.    

In its first two years, UC Green set the ground for large scale block 
plantings, raised money from foundations such as the William Penn 
Foundation, and established relationships with neighbors, student or-
ganizations and local business people. 

And then September 11, 2001 happened. The whole country was 
in shock and mourning following these terrorist attacks on American 
soil.  In its student leadership ranks, UC Green had a leader of Penn’s 
Muslim Students Association, two leaders in the Jewish community, 
and a leader in a fraternity.  From that group came the idea to do some-
thing to start the healing process after the terrorist attacks and to send 
a positive message at a time of darkness. In a timespan of six weeks, 
UC Green organized its efforts in planting 125 huge trees, weighing 
400 pounds each, along a then barren Chestnut Street from 33rd to 
40th Street. The University of Pennsylvania and Drexel University 
paid for the trees and UC Green quickly trained dozens of volunteers 
in tree planting. Students mobilized students, fraternities and sororities 
joined, and in just one Saturday afternoon Chestnut Street was trans-
formed into a tree-lined avenue. It was thought at that time to be im-
possible to succeed in such a large-scale endeavor, but the occasion 
required the challenge and UC Green embraced it completely. More 
than 600 student and neighbor volunteers showed up and the success 
of the event was so resounding that, in the blink of an eye, UC Green 
became a solid organizational success. The September 11 memorial 
planting was just one of many projects in greening transformation that 
UC Green has undertaken in 15 years of relentless work. Neighbor-
hood blocks, big avenues, school playgrounds, and community centers 
in University City have seen the magic green thumb of the UC Green 
volunteers. In the process, Drexel University and the University of the 
Sciences have become an integral part of the effort. Many partnerships 
have flourished with landlords and local businesses.  

Now, there is a trick to growing trees in an urban setting: The harsh 
city environment dictates that trees be helped for a couple of years be-
fore they become self-sufficient. The tree mortality in cities is pretty 
high. Nevertheless, throughout the years UC Green has managed to 
keep a very high percentage of its plantings alive. To take care of the 
trees in a more sustainable basis than just volunteer work, UC Green 
created a program call UC Green Corps to employ high school neigh-
borhood kids in taking care of the trees and public green spaces in the 
neighborhood. While earning some money in the summer, these stu-
dents contribute to the beauty of their neighborhood, learn valuable 
work force skills and can appreciate the importance of green spaces in 
their urban setting.  

Although from the outside it may look as if UC Green is about trees 
and greening, the reality is that it is also about people working together 
to make their own environment worthy of living and enjoying.  

To celebrate its 15 years of service to the University City Com-
munity, UC Green is having a fund-raiser this September 26 from 6-8 
p.m. at the old Hamilton mansion in Woodland Cemetery. Tickets may 
be purchased for $75 by visiting https://ucgreen.eventbrite.com The 
proceeds all go to support the efforts of UC Green. 

Above, an artist’s rendering showing the impact that the oaks, maples, London 
planes and other species that were planted by UC Green volunteers will have 
on the neighborhood once the trees mature.

Above, Kingsessing Avenue adjacent to the Recreation Center and the Free 
Library of Philadelphia on S. 51st Street, between Chester and Kingsessing 
Avenue before UC Green led 530 volunteers in planting 150 trees along the 
curb on March 25, 2006.

BENCHMARKS

Celebrating The Greening of University City
Esaul Sanchez

Esaul Sanchez was the founding director of UC Green which grew out of 
UC Brite, which he had led; he is now a real estate asset manager at FRES. 
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For additional tips, see the One Step 
Ahead link on the Information Security web-
site: www.upenn.edu/computing/security/

Another tip in a series provided by the  
Offices of Information Systems & Computing 
and Audit, Compliance & Privacy.

Nominations for the Community Involvement Recognition Awards
To Members of the University and Surrounding Community:

In honor of the late Reverend Dr. Martin Luther King, Jr.’s recognition that local engagement is es-
sential to the struggle for equality, the 2014 Dr. Martin Luther King, Jr. Commemorative Symposium on 
Social Change Executive Planning Committee of the University of Pennsylvania is pleased to announce 
the 19th Annual Community Involvement Recognition Awards. The awards honor members of the 
Philadelphia community whose active service to others best exemplifies the ideals Dr. King espoused.

The Dr. Martin Luther King, Jr. Community Involvement Recognition Awards will be presented 
to five individuals in the following areas:

1. Staff and students of the Penn community involved in community service and/or
working for social justice efforts.

2. Residents (youth and adult) of the broader community involved in community service 
and/or working for social justice efforts.

3. Staff, students or residents who demonstrate significant contributions in community
service and/or working for social justice efforts through the advancement of education and 
educational opportunities in Philadelphia.

The awards will be presented on January 23, 2014, as part of Penn’s commemoration of the King holiday.
We seek your help in nominating individuals whose work most merits recognition. Please share 

this information with others in your families, communities, schools, departments, and organizations 
so that we may identify those most deserving of this award. Nomination forms may be submitted 
through November 1, 2013. Electronic submissions are preferred but not required at: www.upenn.edu/
aarc/mlk/award.htm If you prefer sending by mail, please send to the African-American Resource 
Center, Attn: Robert Carter, 3537 Locust Walk, Suite 200, Philadelphia, PA 19104-6225.

Should you have any questions, please contact the African-American Resource Center at (215) 
898-0104 or aarc@pobox.upenn.edu

Thank you in advance for helping to pay special homage to those individuals who have demon-
strated extraordinary service and commitment to enhance the University of Pennsylvania and the 
Philadelphia community.

“Life’s most persistent and urgent question is, ‘What are you doing for others?’ ” 
—Reverend Dr. Martin Luther King, Jr.

—2014 Dr. Martin Luther King, Jr. Community Involvement Recognition Awards Committee

What Basic Rules Protect 
Student Information at Penn?  

For starters, it’s important to know 
about FERPA, the Family Educational 
Rights and Privacy Act. FERPA is a fed-
eral law that provides certain rights to stu-
dents and imposes certain obligations on 
University faculty and staff—all regarding 
the privacy of “education records,” or stu-
dent record information.  

At Penn, FERPA’s requirements are in-
corporated in our Policy on the Confiden-
tiality of Student Records, which can be 
viewed at www.upenn.edu/almanac/vol-
umes/v56/n25/confidentiality.html 

The policy states that in general, Uni-
versity faculty and staff may not disclose 
personally identifiable information from 
a student’s records except with the stu-
dent’s written consent. One common ex-
ception allows for sharing with school of-
ficials with “legitimate educational inter-
ests”—in other words, where the informa-
tion would be helpful in the performance 
of official duties. This very important pro-
vision allows Penn faculty and staff to ac-
cess the student information they need to 
perform their jobs.

In general, you may not share student 
records with parents or guardians. There 
are some exceptions though, including 
when there is a health or safety emergency, 
in which case you must work with VPUL 
and your Dean’s office before contacting a 
parent. You may also share with parents or 
guardians if the student has provided con-
sent. Consult the Student Records System 
(SRS) or Advisor in Touch to determine if 
a student has consented to sharing his or 
her information with parents or others. You 
can also ask students to set their privacy 
choices electronically in the Penn Portal or 
via a paper consent form.

Visit the Penn Privacy website (www.
upenn.edu/privacy) FERPA page and 
check out the Frequently Asked Questions 
resource and more. Questions about stu-
dent privacy can be addressed to privacy@
upenn.edu 

The US Department of the Treasury and the 
Internal Revenue Service recently announced 
that legally married same-sex couples would be 
treated as married for federal tax purposes, re-
gardless of whether the couple lives in a state 
that recognizes same-sex marriage. 

As an institution with a proud history of sup-
porting our LGBT community, Penn applauds 
this ruling to advance recognition of same sex 
domestic partnerships and sees this as a step to-
ward greater equality. 

Prior to the ruling, federal tax code did not ac-
knowledge domestic partners as dependents for tax 
purposes, and the value of the employer-provided 
benefits for same-sex partners has been treated as 
taxable income to the individuals covering them. 
Since July of 2012, the University has been provid-
ing a tax offset to assist faculty and staff who cov-
er domestic partners under Penn’s medical plans. 

However, under this ruling, Penn faculty and 
staff legally married to same-sex spouses who are 
covered under one of Penn’s medical, dental or vi-
sion plans will no longer be required to pay Fed-
eral, Social Security or Medicare taxes on the val-
ue of the benefit extended to the same-sex spouse 
and his/her children. Those individuals will no 
longer receive the tax offset provided by Penn. 

This change only applies to legally married 
same-sex couples. Faculty and staff who are cov-
ering a domestic partner under Penn’s benefit 

Federal Ruling on Tax Status for Legally Married Same-Sex Couples Networking for Women Athletes
The Trustees’ Council of Penn Women 

(TCPW) and Goldman Sachs are hosting a career 
networking panel on Monday, September 30 at 
Hutchinson Gym, 7-8:30 p.m., for all Penn female 
athletes and their coaches. This event features a 
panel of distinguished former female athletes 
from Penn who will share their journeys to their 
current careers. There will be time for Q&A and 
breakout sessions with TCPW members. 

Penn’s female athletes and their coaches  are 
invited to participate and mingle with panelists, 
TCPW professionals and other Penn female 
athletes.  

Register: https://secure.www.alumniconnec-
tions.com/olc/pub/UPN/events/UPN2361095.html

ISC’s New Tier I Data Center at South Bank
ISC is pleased to welcome new customers from SEAS and Vet to the recently opened Tier I Data 

Center at South Bank. The brand new 2,500 square foot, 250kW university facility provides capac-
ity for 40+ racks with considerable room for expansion, providing the much needed space for cur-
rent and anticipated growth. Seamlessly connected to the main campus networks with redundant 10 
gig fiber optic links, the new facility will support the research, academic and administrative com-
munity in their key strategic and operational initiatives.

The ISO 9001:2008 certified facility offers a safe and secure environment for sensitive equip-
ment and data, in a restricted access environment, with video surveillance and 24 hour onsite security.

Both critical systems and environmentals are remotely monitored and controlled 365x24x7 for 
temperature, humidity and power; and the space is equipped with pre-action, clean agent fire pro-
tection system to limit damage to equipment in the event of a fire.

For more information or to request a tour please contact Donna Manley at manleydm@isc.upenn.edu
—Thomas H. Murphy, Vice President,

Information Systems and Computing and University CIO

plans and are not legally married will continue to 
pay Federal, Social Security, and Medicare taxes 
on the value of the benefit extended to the partner 
and his/her children. In this case, Penn will con-
tinue to provide up to $125 per month (minus ap-
plicable taxes) to help offset these taxes. 

All faculty and staff currently covering a 
same-sex domestic partner on Penn’s health 
plans will receive a letter from Human Resourc-
es with more detail on what to do if they are (or 
plan to be) legally married.  

Faculty and staff who are legally married gener-
ally must file their 2013 Tax Returns as married fil-
ing jointly or married filing separately for the entire 
2013 tax year. If you would like to make a change 
to your marital status within the Payroll system, 
please submit a completed Form W-4 (www.irs.
gov/pub/irs-pdf/fw4.pdf) to the Payroll Office.

This ruling, which is applicable only for fed-
eral tax purposes, went into effect on Septem-
ber 16, 2013. The federal government is expect-
ed to issue additional guidance around how re-
tirement plans and other tax-favored arrange-
ments should treat same-sex spouses. We will 
share more information as it becomes available. 
If you have questions about the ruling, please 
contact the Penn Benefits Center at 1-888-PEN-
NBEN (1-888-736-6236) or visit the IRS web-
site at www.irs.gov

—Division of Human Resources
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AT PENN Deadlines 
The September AT PENN calendar is online at 

www.upenn.edu/almanac The deadline for the No-
vember AT PENN calendar is Tuesday, October 15.

Submissions for the Update are due every 
Tuesday, for the following Tuesday’s issue.

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for September 9-15, 2013. Also reported were 24 Crimes Against Property (18 thefts, 3 dis-
orderly	conducts,	1	fraud,	1	drunkenness	and	1	traffic).	Full	reports	are	available	at:	www.upenn.edu/alma-
nac/volumes/v60/n06/creport.html Prior weeks’ reports are also online. –Eds.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported 
and made known to the University Police Department between the dates of September 9-15, 2013. The	
University Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 
43rd Street in conjunction with the Philadelphia Police. In this effort to provide you with a thorough and ac-
curate report on public safety concerns, we hope that your increased awareness will lessen the opportuni-
ty for crime. For any concerns or suggestions regarding this report, please call the Division of Public Safe-
ty at (215) 898-4482.

18th District Report

Update
September AT PENN

Below are the Crimes Against Persons from the 18th District: 1 incident with 1 arrest (1 aggravated assault) 
was reported between September 9-15, 2013 by the 18th District covering the Schuylkill River to 49th Street & 
Market	Street	to	Woodland	Avenue.	

Do you frequently walk into a room and imme-
diately forget why?  Do you need to write things 
down to remember them? Is multi-tasking harder 
than it used to be? If this sounds familiar you may 
qualify for a research study focusing on cognition 
and memory in menopausal women. The Penn	
Center for Women’s Behavioral Wellness is seek-
ing women between the ages of 45 and 60 to par-
ticipate in research studying the effects of certain 
hormones and medication on cognition in peri and 
postmenopausal women. For more information,	
please	call	Claudia	at	(215)	41-STUDY.

RESEARCH

CLASSIFIED—RESEARCH

For information, call (215) 898-5274 or visit 
www.upenn.edu/almanac/faqs.html#ad

•

Almanac is not responsible for contents 
of classified ad material.	

9/13/13	 2:27	PM	 4000	Spruce	St	 Sex	Offense/Confidential	
9/13/13	 6:29 PM	 51 N 39th St	 Complainant struck in face/Arrest
9/15/13	 3:41 PM	 210 S 42nd St	 Harassment/Unwanted messages	received

Dealing with the demands of work and your 
personal life can be challenging. These free 
workshops, sponsored by HR and led by experts 
from Penn’s Employee Assistance Program and 
Quality of Worklife Department, offer informa-
tion and support for your personal and profes-
sional life challenges. For complete details and 
to register, visit www.hr.upenn.edu/myhr/reg-
istration or contact Human Resources at (215) 
573-2471 or qowl@hr.upenn.edu

Proposing Flexible Work Options; October
3; noon-1 p.m.; free. Flexible work options of-
fer creative ways to work while managing com-
plex work and life goals. They involve non-tra-
ditional work schedules, locations and/or job 
structures. No matter what flexible work op-
tion you’d like to arrange, you have to make 
sure your plan prioritizes the needs of the orga-
nization. Plus, your supervisor has to approve 
and be comfortable with the plan. So how do 
you design a flexible work option that covers all 
these bases? And how can you make a compel-
ling case that will encourage your boss to say 
“Yes”? Come to this workshop and we’ll review 
what you need to consider, what are some typ-
ical ways of working flexibly at Penn and how 
to make sure you have a successful arrangement 
proposed and in place. 

Building Resilience and Avoiding Burnout; 
October 9; noon-1 p.m.; free. Do you know how 
to learn from challenges and come out stronger 
after managing them? Without a resilient per-
spective, you may find yourself moving towards 
burnout. Do you find yourself feeling tired all 
the time, lacking motivation or withdrawing 
from your friends and family? If you ignore sig-
nals like these, you could end up the victim of 
burnout. Come to this presentation to learn how 
to beat burnout and keep yourself productive 
and healthy. By the end of this workshop, you’ll 
have the keys to avoiding burnout and having a 
resilient and constructive approach to managing 
and moving beyond life’s challenges. 

—Division of  Human Resources

4th Annual Penn Safety Fair: Safety dePENNds on You
Who depends on you? Family, friends, pets, co-workers? Wearing protective equipment and working 

safely is important to protect yourself and benefits those that depend on you. Join Penn’s Department of 
Public Safety and the Office of Environmental Health and Radiation Safety (EHRS) for the 4th Annual 
Safety Fair on September 25 from 10 a.m. to 1 p.m. in the lobby of BRB II/III.

Learn more about how you can create a safe workplace. Enjoy snacks and refreshments while talking 
to safety professionals. Representatives from health and safety organizations throughout the campus along 
with vendors of safety supplies will be available to provide information, samples and giveaways. Prizes—
including a Barnes and Noble Nook—will be offered but you must participate to win. Please check www.
ehrs.upenn.edu or contact EHRS at (215) 898-4453 for more information.

Fire Safety and Emergency Preparedness Day: September 27
In addition to the UPenn Alert and shelter-in-place drill (Almanac September 17, 2013), Pub-

lic Safety and the Philadelphia Fire Department will hold the annual Fire Safety and Emergency 
Preparedness Day as a part of the national campaign for campus fire safety and emergency pre-
paredness.

On Friday, September 27, from 10 a.m. to 12:30 p.m., personnel from the PFD, along with 
Penn’s Fire and Emergency Services, will be at intersections across campus distributing safety lit-
erature and answering questions.

A press conference will convene at noon on Hamilton Field, located east of 40th Street between 
Locust Walk and Walnut Street, featuring Philadelphia Fire Commissioner Lloyd Ayers and Mau-
reen S. Rush, vice president for public safety at Penn.

In addition, the Philadelphia Fire Department’s Fire Safety Trailer, used to promote home fire 
safety awareness, will be at the park for tours by students, faculty, staff and visitors.

9/14/13	 2:31	PM	 4413	Walnut	St	 Aggravated	Assault/Arrest

SPECIAL EVENTS
24 Eat Local Challenge; annual event at Penn 
Dining facilities including Hill House: vegetarian 
fare; English House: burger bar; 1920 Commons 
and Houston Market: salads (Bon Appétit, Dining).
25 Free For All: Jason Rhoades, Four Roads; 
with music, printmaking and conviviality, refresh-
ments; 6:30 p.m.; ICA (ICA). 
26 “Official” Admissions Tour for Penn Staff; 
starts from Wynn Commons/College Hall, 4 
p.m.; followed by annual reception for Penn staff.
Register: http://tinyurl.com/lqsgefx (PPSA).

TALK
27 India’s Population Policies: Prescriptions 
and Shifting Goalposts; Leela Visaria, Gujarat In-
stitute of Development Research, Ahmedabad; 
noon; Suite 560, 3600 Market St.; RSVP by Sep-
tember 26, casi@sas.upenn.edu (CASI).

HR: Upcoming Programs
Quality of Worklife WorkshopsThe University Club Board of Governors and Busi-

ness Services will host a free Members Only event on 
September 26, 2–5 p.m. in the Hourglass Room, to in-
troduce a new Afternoon Service. Knowing that grab-
bing a bite to eat does not always happen between nor-
mal lunch hours, they are creating an option for after-
noon meetings, departmental celebrations or late lunch-
es. It will be available Monday-Friday, 2-5 p.m. in the 
Hourglass Room and for private events in the Lenape 
Room. Members may try some of the items: appetizers, 
soups, salads, sandwiches, coffee and desserts.

This event is open to current Club members 
who are asked to bring their membership cards.

Members’ Event at Club: September 26
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Sheldon Hackney

Death of Dr. Sheldon Hackney:
Penn’s President 1981-1993

President Emeritus Sheldon Hackney, “a 
Southern gentleman” who led the University 
of Pennsylvania from 1981 to 1993, died on 
September 12 at his home on Martha’s Vine-
yard in Massachusetts, at the age of 79 from 
ALS, also known as Lou Gehrig’s disease. 

Penn President Amy Gutmann said, “All 
of us in the Penn family are heartbroken 
by the news of Sheldon Hackney’s pass-
ing. Sheldon was one of the most beloved 
presidents in the history of our University. He 
also was an exceptional leader and renowned 
scholar who was a national champion for the 
humanities and for a broad-based liberal arts 
education. He approached his work with grace 
and dignity, a sense of kindness and genuine 
humility, and a wry, oft-times unexpected
sense of humor. He was a friend to everyone 
who had the good fortune of working with 

him. Sheldon also will always be remembered as a true gentleman scholar.”
Dr. Gutmann added, “Sheldon’s vision and leadership helped guide 

Penn to greatness in many ways that will continue to be felt all across our 
campus and broader community. I was honored to be able to count him as 
a dear friend. ”

“We extend our heartfelt condolences to his wife and our friend Lucy, 
their surviving children Sheldon Fain and Elizabeth, and their grandchildren.  
Sheldon’s life was one we could do well to emulate. He will be greatly 
missed,” Dr. Gutmann said.

A native of Birmingham, Alabama, Francis Sheldon Hackney earned a 
bachelor’s degree from Vanderbilt University on a Navy ROTC scholar-
ship in 1955. He served as an ensign and lieutenant in the US Navy from 
1956-1959 and attended the US Naval Academy from 1959-1961. While in 
the Navy, he married Lucy Durr, whose parents were prominent civil rights 
activists, most famous for having posted the bond for their close friend, Rosa 
Parks, when she was jailed in Montgomery after her iconic act of refusing 
to give up her bus seat to a white man. Lucy Durr Hackney’s wedding dress 
was fitted by Ms. Parks, a seamstress who was also secretary of the NAACP.

Dr. Hackney received both a master’s and doctorate at Yale University 
where he was the protégé of C. Vann Woodward, the pre-eminent historian 
of the post-Civil War south. 

Dr. Hackney was a nationally recognized scholar who specialized in 
the history of the American South after the Civil War. Among the books 
and articles on history he wrote, Populism to Progressivism in Alabama 
(Princeton Press, 1969) won the Albert J. Beveridge Award of the American 
Historical Association for best book in American history that year and the 
Sydnor Prize by the Southern Historical Association. New South Books is 
due to reissue a 45th anniversary edition in 2014.

He also wrote Magnolias Without Moonlight: The American South From 
Regional Confederacy to National Integration (2005).

Prior to coming to Penn, Dr. Hackney had been an instructor at Princeton 
where he started teaching an Upward Bound Program for disadvantaged 
high school students and became its director. The program became a model 
for the country. He was instrumental in the establishment of an African-
American studies program at Princeton and became more involved in the 
administration there. He taught at Princeton from 1965 to 1975 and served 
as Princeton’s Provost from 1972 to 1975.

While serving as Tulane University’s 12th president from 1975 to 1980, 
the university acquired new computer capabilities, enjoyed salary increases, 
established the chair of Judeo-Christian Studies, received increased gifts and 
grants and achieved a balanced budget. 

Describing his years at the helm of Tulane and Penn, he told an inter-
viewer in 2007, “I enjoyed my college presidencies a lot, so I do enjoy being 
involved in things. It’s not just ego gratification. I enjoy getting things to 
happen, making institutions better, and bringing in people for those tasks.”

Dr. Hackney was elected by the Penn Trustees as president in October 
1980 (Almanac October 28, 1980) and took the helm in February 1981 
(Almanac February 3, 1981). He was inaugurated—a return to an old Penn 
tradition—on October 23, 1981 with a “celebration of one University’s past, 
present and future” (Almanac September 29, 1981). The Inaugural Address 
was given by his mentor, Dr. Woodward (Almanac October 27, 1981).

His comprehensive plan, Choosing Penn’s Future (Almanac January 25, 
1983) identified three challenges: undergraduate education, the research 
experience and student financial aid. It also established a framework of 

priorities for the decade that followed. Building on that framework, he 
released Investing in Penn’s Future (Almanac January 22, 1985) followed 
by Planning for the 21st Century: Final Reports of the Ten Working Groups 
(Almanac December 5, 1989) and Investing in Academic Excellence (Al-
manac March 3, 1987).

As Penn’s president, he oversaw Penn’s first billion dollar campaign, 
Keeping Franklin’s Promise which raised $1.33 billion (Almanac September 
27, 1994). He not only worked to improve Penn’s reputation and selectivity, 
he also strongly supported Penn Athletics. He raised undergraduate minority 
enrollment from 13% to 30% and increased endowments from $160 mil-
lion to $1 billion. He appointed a task force and diversified Locust Walk to 
make it more inclusive and not entirely occupied by fraternities (Almanac 
September 17, 1991). 

Dr. Hackney was instrumental in improving Penn’s community relations 
by creating the Center for Community Partnerships, now known as the Netter 
Center which is still led by Dr. Ira Harkavy. President Hackney understood 
the importance of the Town-Gown relationship. In fact he became the first 
Penn president to live in Eisenlohr Hall, which has become the official home 
for Penn’s presidents since then (Almanac November 11, 1980).

Early in his term at Penn, the United Way/Donor Option campaign was 
unveiled giving donors more choices; he served as co-chair, along with the 
provost, and there was a dramatic increase in giving.

While serving as Penn’s president he was nominated by President Bill 
Clinton to serve as chairman of the National Endowment for the Humanities. 
During his confirmation hearing in 1993, he was embroiled in the “Water 
Buffalo Incident” as a result of Penn charging a white male student with 
racial harassment for shouting the now infamous term from his dorm room 
window to noisy black sorority sisters below. Penn and its judicial proce-
dures became the focal point of a national debate concerning free speech. 

Nonetheless, Dr. Hackney was easily confirmed 76 to 23, and served 
as head of the NEH from 1993 to 1997. One of his major projects was to 
encourage public discussion of difficult issues through a program called 
“A National Conversation on American Pluralism and Identity.” In One 
America, Indivisible A National Conversation on American Pluralism and 
Identity, a 1997 book about the project, he wrote that he was concerned 
about the country’s political atmosphere. He wrote an acclaimed memoir 
in 2002 about the experience, The Politics of Presidential Appointment: A 
Memoir of the Culture War, with a forward by his friend Vernon E. Jordan, 
Jr., a lawyer and former adviser to President Clinton.

In an interview, Dr. Hackney once said, “I was a true veteran of the 
multicultural wars; if they gave out Purple Hearts for wounds incurred while 
trapped between the front lines, I would have several.”

Dr. Hackney returned to teaching history at Penn in 1997 and in 2001 
he won a Lindback Award for Distinguished Teaching (Almanac April 17, 
2001) at which time it was written that “during his tenure as President, he 
taught a history seminar each year and there was always a waiting list to get 
into the course. Students in the course were unanimous in their praise for 
Dr. Hackney and for how much they had learned in his seminar.” He was 
subsequently involved in the then-new pilot curriculum as a member of the 
Committee on Undergraduate Education in the College. 

Students praised his respect for their ideas and his ability to foster their 
creativity and independent thought and his skill in fostering open discussions 
in and out of class. A student wrote: “I can honestly say that through my work 
with Dr. Hackney, I left Penn a better writer, student of history, and creative 
thinker,” while another notes: “I frequently advise current Penn students that, 
whether or not they are history majors, they must take one of Dr. Hackney’s 
classes before they graduate.” Both students and colleagues noted his love for 
American history, his respect for his students and his challenging approach 
to historical questions. By his deep commitment to knowledge and to his 
students, he embodied the ideals of the Lindback Award.”

In 2010, Dr. Hackney had retired from teaching as the David Boies Profes-
sor of History Emeritus and moved to his home on the Vineyard full-time.

Last month, Dr. Hackney was honored with a medal from the Martha’s 
Vineyard Museum for his many contributions to the Vineyard community 
where he and his wife, Lucy, had been going * since 1966. Their home 
overlooks the harbor; he had written a poem about the Vineyard, entitled, 
“My Favorite Place on Earth.”

Dr. Hackney is survived by his wife, Lucy Durr Hackney; a son, Fain 
Hackney, L’87; a daughter, Elizabeth McBride; three brothers, Morris, Rob 
and John; and eight grandchildren. A daughter, Virginia, died of pancreatic 
cancer in 2007.

A memorial is being planned; once set, details will be announced in a 
future issue.
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