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The Perelman School of Medicine at the Uni-
versity of Pennsylvania is one of six institutions 
to be named part of the National Heart, Lung, 
and Blood Institute’s Lung Repair and Regener-
ation Consortium (LRRC). Each of the institu-
tions will receive $2.5 million over five years. 
Dr. Edward Morrisey, professor of medicine and 
cell and developmental biology and scientific 
director of the Penn Institute for Regenerative 
Medicine, will lead the Penn consortium.

Lung disease is a leading cause of death and 
disease in the world, and diseases of the lung 
such as asthma and chronic obstructive pulmo-
nary disease (COPD) are on the rise. The con-
sortium will bring together investigators whose 
expertise spans basic science through transla-
tional medicine to study lung repair and tissue 
regeneration to fight lung diseases.

Asthma and COPD are chronic lung diseases 
that affect the bronchiolar airways of the lung and 
are leading causes of morbidity and mortality. 
Both diseases are thought to involve a chronic in-
jury-repair cycle that leads to the eventual break-
down of normal airway structure and function.

The Penn grant will study the epigenetic 
control of lung repair and regeneration with a 
focus on chromatin remodeling factors and mi-
croRNA pathways. Epigenetics involves chem-
ical modifications to DNA and its supporting 
proteins that affect gene expression.

Co-investigators at Penn, including Dr. Jona-
than Epstein, chair, department of cell and devel-
opmental biology; Dr. Rey A. Panettieri, Jr., pro-
fessor of medicine; and Dr. Paul Gadue, assis-
tant professor of pathology and laboratory medi-
cine, will work with Dr. Morrisey to explore the 
role of pathways involving the enzyme histone 
deacetylase and microRNAs, both of which are 
part of the epigenetics molecular machinery.

To apply regenerative medicine techniques 
to lung disease, the team aims to identify and 
characterize cell types that affect lung repair and 
regeneration and to learn how to maintain, grow, 
and differentiate the cells into mature and func-
tioning airway epithelial cells. The team will 
also focus on using small molecule mediators 
of histone deacetylase activity and microRNAs 
to develop new therapies to alleviate the unmet 
needs of patients with asthma and COPD, as 
well as other airway diseases.

$2.5 Million to Study Lung
Repair and Regeneration

The Wistar Institute announced that it has 
signed a funding agreement with the Wellcome 
Trust, a United Kingdom-based charity, to sup-
port the development of a new drug to treat can-
cers associated with Epstein-Barr Virus (EBV). 
The Seeding Drug Discovery Award of up to 
$4.7 million will support on-going translation-
al research in the laboratory of Wistar Professor 
Paul M. Lieberman. If successful, the new ther-
apeutic could be the first to treat EBV-related 
cancer by attacking the virus as it remains dor-
mant in a patient’s cells.

The project is a three-year, multi-stage ef-
fort where funding is based on the achievement 
of defined research milestones, outlined by Dr. 
Lieberman and Dr. Troy Messick, a staff scien-
tist in the Lieberman laboratory and co-leader 
on the project.

“On behalf of The Wistar Institute, I would 
like to thank the Wellcome Trust for seeing the 
potential for this project to save countless lives 
across the globe,” said Russel E. Kaufman, CEO 
and president of The Wistar Institute. “This effort 
reflects translational research at its finest by com-
bining a visionary charitable foundation, a prom-
ising line of research, and a solid plan for trans-
forming basic science into practical medicine.”

Epstein-Barr Virus (EBV) is classified by the 
World Health Organization as a Class I carcino-
gen, and it is estimated to cause a small but sig-
nificant portion of all human cancers. The virus 
may persist in the human body for decades and 
cause infected cells to become cancerous. It is 
estimated that EBV causes nearly 400,000 cases 
of cancer each year, including Burkitt’s lympho-
ma, Hodgkin’s lymphoma, non-Hodgkin’s lym-
phoma, gastric carcinoma and certain oral and 
throat cancers.

According to Dr. Lieberman, EBNA1, a pro-
tein produced by EBV, is a prime target for ther-
apeutic intervention. The protein acts as the 
master switch that regulates viral gene activi-

ty and guides the ability of EBV to remain dor-
mant in the body.

“EBNA1 is expressed consistently in all 
EBV-related cancer and is essential for the virus 
to reproduce,” said Dr. Lieberman. “Knocking 
out EBNA1, therefore, could likely eliminate la-
tent Epstein-Barr Virus and control the growth 
of EBV-associated cancer.”

Dr. Lieberman heads Wistar’s Center for 
Chemical Biology and Translational Medicine, 
a team of researchers whose mission is to devel-
op promising basic research findings into new 
therapeutics to fight disease, particularly cancer.  

To develop an anti-EBV drug, the research-
ers began a complex screening process to find 
a small molecule that could chemically bind to 
EBNA1 and inhibit its ability to function. They 
began with a library of 600,000 molecular com-
pounds, eventually narrowing the pool down 
through a series of tests to a handful of leading 
candidate molecules that have the most poten-
tial to serve as the basis of new anti-EBV drug.

With funds from the Wellcome Trust, the 
Wistar researchers will further optimize their 
candidate small molecule inhibitors, with the 
aim of developing at least one chemical com-
pound into a viable drug candidate. This drug 
candidate could then be used in clinical trials 
designed to determine its safety and effective-
ness for humans.

“This is an investment in drug discovery, en-
abling a small team of experts to do the type 
of translational research typically seen in large 
drug companies,” said Dr. Messick. “If success-
ful with the translational research funded by the 
Wellcome Trust, the program will be in a posi-
tion to attract a commercial partner to undertake 
further clinical development.”

For more information on the project, visit the 
Wellcome Trust online at, www.wellcome.ac.uk/
Funding/Technology-transfer/Funded-projects/
Therapeutics/index.htm 

$4.7 Million for Wistar from Wellcome Trust to Develop Drug

Brookings Tops List of 2011 Global Go-To Think Tanks Rankings
The 2011 Global Go-To Think Tanks Rankings and associated trends report has 

recently been announced. The report’s publication is the culmination of an eight-
month process involving the support of think tanks and experts from every region 
of the world. 

The University of Pennsylvania’s annual rankings of the world’s top think tanks 
puts the Brookings Institution at the top of the list as 2011 Think Tank of the Year. It 
was selected from 202 institutions that were nominated as the world’s top think tank.  

Launched in 2006, Penn’s “Global Go-To Think Tank Rankings” annual report has 
become an authoritative source for the top public policy research institutes in the world. 

The top non-US think tanks for 2011 are Chatham House, Royal Institute of International Affairs in 
the United Kingdom, Stockholm International Peace Research Institute in Sweden and Amnesty Inter-
national in the United Kingdom. The top think tanks worldwide reflect the global reach of think tanks in 
the US and Europe and include the Brookings Institution (US), Chatham House (UK), Carnegie Endow-
ment for International Peace (US) and Council on Foreign Relations (US).

The top think tanks in Western Europe include Chatham House, Amnesty International, Transparency 
International (Germany) and Stockholm International Peace Research Institute. 

The top three in Central and Eastern Europe include Carnegie Moscow Center (Russia), Polish Insti-
tute of International Affairs (Poland) and the Center for Social and Economic Research, also in Poland. 

The full report can be accessed at the Program’s website: www.gotothinktank.com
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The following is published in accordance with the Faculty Senate Rules. Among other purposes, 
the publication of SEC actions is intended to stimulate discussion among the constituencies and 
their representatives. Please communicate your comments to Sue White, executive assistant to the 
Senate Office, either by telephone at (215) 898-6943, or by email at senate@pobox.upenn.edu

SENATE  From the Senate Office

Faculty Senate Executive Committee Actions
Wednesday, January 18, 2012

University Council 
Agenda

TCPW Grants Program: February 13
The Trustees’ Council of Penn Women (TCPW) is pleased to announce 

its 2012-2013 Grants Program and encourages members of the Universi-
ty community to apply.

Grants ranging between $1,000-$5,000 will be available to individuals 
or organizations which promote:

 • women’s issues
 • the quality of undergraduate and graduate life for women
 • the advancement of women
 • the physical, emotional and psychological well-being of women
Favorable consideration will be given to projects that:
 • affect a broad segment of the University population
 • foster a greater awareness of women’s issues
 • provide seed money for pilot programs that have the potential to 
  become ongoing self-supporting programs
To apply, visit the TCPW website at www.alumni.upenn.edu/groups/

tcpw/ and download the application from the TCPW Grant webpage. Ap-
plications must be submitted no later than February 13, 2012. Awards will 
be announced in the spring of 2012 and funds will be distributed in July/
August 2012 for projects in the 2012-2013 academic year. 

Wednesday, January 25, 2012 4 p.m.
Bodek Lounge, Houston Hall

Source: Office of the University Secretary
 I. Approval of the minutes of 
 November 30, 2011. 1 minute 
 II. Follow up comments or questions on  
 status reports. 5 minutes
 III. Conversation on the CAPS/Mental  
 health programs and services across the  
 University. 45 minutes
 IV. New business. 5 minutes
 V. Adjournment by 5:05 p.m.

Women of Color Day Awards
Nominations: February 1

The National Institute for Women of Col-
or (NIWC) has proclaimed March 1 Nation-
al Women of Color Day. Each year Penn, 
UPHS, Presbyterian and Pennsylvania Hos-
pital seek to increase our awareness of the 
talents and achievements of women of col-
or by recognizing them with the Women of 
Color Day Award. This year’s recognition 
will take place at the 25th Annual Women 
of Color Day at Penn Luncheon on Friday, 
March 16, 2012.

The Women of Color Awards are given 
in recognition of individuals who have con-
scientiously endeavored to increase respect 
for women of color at Penn, University of 
Pennsylvania Health Systems, Presbyteri-
an, Pennsylvania Hospitals and the Dela-
ware Valley community. Annually, awards 
are given in up to five categories: Helen O. 
Dickens, faculty/staff, graduate and/or pro-
fessional student, undergraduate student, 
and community member.

Nominees must be affiliated with Univer-
sity of Pennsylvania, University of Pennsylva-
nia Health Systems, Presbyterian, Pennsylva-
nia Hospital, or the local Philadelphia area and 
have demonstrated:

•	Outstanding leadership
•	Distinguished service
•	Positive impact on the community
•	Commitment to enhancing quality of  

 life for and/or serving as a role model  
 for women of color

The nomination form and additional in-
formation may be found on the WOCAP 
webpage: www.upenn.edu/aarc/wocap/
awards.html

 —Women of Color at Penn Committee

TCPW 25th Anniversary Award for Excellence in 
Undergraduate Advising: February 15

The Trustees’ Council of Penn Women is an international network of 
Penn alumnae. These leaders, by power of their example, support, foster, 
and promote the advancement of women and women’s issues within the 
University, thus enriching the University community as a whole. 

To mark the organization’s quarter-century milestone, the TCPW 25th 
Anniversary Award for Excellence in Undergraduate Advising has been es-
tablished to recognize undergraduate Faculty advisors—female or male—
who have distinguished themselves in providing assistance and advice to 
their advisee students and who have made a significant impact on the aca-
demic experience of these students. 

Nominations of standing faculty may be made by an undergraduate or 
any member of Penn’s community for someone other than oneself and must 
be submitted together with an essay—not to exceed 250 words in length—
supporting the nomination. The deadline for these nominations will be Feb-
ruary 15, 2012. Nominations should be sent to provost-ed@upenn.edu. The 
two winners of this award will receive $2,500 each and will be celebrated at 
the spring meeting of TCPW, the 25th Anniversary conference.  

Chair’s Report: Faculty Senate Chair Camille Charles reported that the Senate Committee on the 
Economic Status of the Faculty (SCESF) met with Vice Provost Lynn Lees and is on target to produce 
their annual report early in the spring semester. She stated that the diversity website will be up and run-
ning in mid- to late February. She reminded SEC members that Vice Provost Andy Binns is very inter-
ested in their suggestions of faculty members who might serve on the various working groups for the 
Self Study for the Middle States Accreditation Review. She noted that Faculty Senate Executive Assis-
tant Sue White will send a follow-up email out to SEC reminding members to send names to nominate 
faculty for these working groups.

Ballot: SEC members voted for the 2012 Senate Committee on Committees faculty membership.
Update from the Provost: Provost Vince Price updated SEC on the three portfolios in the Office 

of the Provost: faculty, education, and research. He reported that the faculty area in the Office of the 
Provost has been busy with activities focused on Penn’s Action Plan for Diversity and Excellence. He 
noted that the diversity website will be launched very soon and added that there is a publication on di-
versity at Penn that is also coming out shortly. He explained that there will be a meeting with the deans 
to review their progress on their school diversity plans in early February. He added that there will be a 
later meeting with department chairs on the same topic. He announced the appointment of John Jack-
son as the Senior Advisor to the Provost for Diversity and is looking forward to working with him. Pro-
vost Price reported that Andy Binns is busy constituting working groups that will be involved in the 
Self Study for the Middle States Accreditation. He noted that the last accreditation review in 2004 was 
very useful. Provost Price reported that the Facilities group is revisiting Penn Connects to identify the 
emerging vision going forward. He reported that Zeke Emanuel, Vice Provost for Global Initiatives, has 
been polling faculty to catalogue what programs and activities Penn has to offer in areas dedicated to 
global engagement. Provost Price updated SEC members on activities of the research enterprise which 
continue to face uncertainty concerning research funding. He reported that Steve Fluharty, Senior Vice 
Provost for Research, is watching the regulatory environment and NIH closely, and is working on revis-
ing Penn’s Conflict of Interest Policy to conform to new mandatory federal regulations.  

SEC members and Provost Price discussed the following topics: the relationship of faculty promo-
tion and grant funding, potential of using gift money to offset the decline in grant funding, plans to in-
crease funding for the University’s Research Foundation, and details on Zeke Emanuel’s efforts to lay 
out a strategic plan for global initiatives. Several SEC members initiated a brief conversation on how 
the University might adapt and change in the future to new technologies, changes in research funding, 
and changes in this countries global competitive standing.  

Update from the Senior Vice Provost for Research: Senior Vice Provost for Research Steve 
Fluharty updated SEC on his plans to take a comprehensive view of the regulatory burden, and the gov-
ernment and Penn’s policies and operational procedures which affect that burden. He reported that he 
has begun doing this with a working group that is revising the Conflict of Interest Policy to conform 
to new federal regulations. He explained that he will constitute working groups in key areas and a core 
committee that will monitor the working groups. He stated that the key areas include: Conflict of Inter-
est, Human Subject Research, Animal Research, IT Systems, and Training. He noted that the commit-
tees on Human Subjects and Animal Research will be the next to be constituted. He explained that he 
hopes the working groups will explore where Penn’s bar should be set in each area.  

SEC members’ discussion focused on the following topics: educate faculty to understand why there is a 
necessity for research requirements, streamline the management for animal protocols, improve the tracking in-
formation for submitted protocols, soften the language used in the IT tools interface with faculty, copy faculty 
on any email transmissions sent from the Office of the Vice Provost to  federal agencies concerning the facul-
ty member’s grant, whether politics or legitimate concerns are driving these regulations, and a word of caution 
to be careful not to remove a regulatory burden that may have an important justification.  
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Deaths
Dr. Clark, Neurology

Dr. Christopher 
M. Clark, a neurol-
ogist and associate 
professor of neurol-
ogy in the Perelman 
School of Medicine, 
whose research con-
tributed to the clini-
cal and scientific ad-
vances that moved 
Alzheimer’s disease 
from a poorly under-
stood and rarely di-
agnosed disease to 
a widely recognized 

and common cause of late-life dementia, died of 
sarcoma on January 12. He was 65 years of age.

Dr. Clark’s career was devoted to establish-
ing the US clinical research and clinical tri-
al network for advancing diagnostics and ther-
apeutics in Alzheimer’s disease. He was direc-
tor of the Duke University Memory Disorders 
Clinic, and the clinical director of the Univer-
sity’s Joseph and Kathleen Bryan Alzheimer’s 
Research Center from 1986-1989. 

From 1990 to 2007, he served as the director 
of the Clinical Core of the National Institute of 
Aging funded Alzheimer’s Disease Center at the 
University of Pennsylvania, as well as the asso-
ciate director of this Center and was among the 
leaders in establishing the Penn Memory Cen-
ter, where he served as director.

After retiring from Penn in 2007, Dr. Clark 
worked as the medical director for AVID Radio-
pharmaceuticals. He led the investigator team 
that demonstrated the ability of a brain imaging 
method (known as an Aβ amyloid PET scan) to 
detect brain deposits of Aβ amyloid, a type of 
brain pathology that is widely recognized to be 
one of the two defining pathologies of Alzheim-
er’s disease. This research, published in the 
Journal of the American Medical Association in 
2011, is regarded as a landmark study for ad-
vancing clinically applicable Alzheimer’s dis-
ease diagnostics. The PET scan ligand Dr. Clark 
evaluated in this study, is currently before the 
FDA for review and approval. 

Dr. Clark was one of the founding partici-
pants in the Alzheimer’s Disease Cooperative 
Study, a National Institute of Aging funded clin-
ical trials network that established a national in-
frastructure for Alzheimer’s disease clinical tri-
als and conducted the first clinical trials in pa-
tients with Alzheimer’s disease. 

He had a particular commitment to develop-
ing efficient methods for the early and reliable 
diagnosis of Alzheimer’s disease that could be 
readily adopted into routine primary care clinical 
practice, the evaluation of Alzheimer’s disease 
treatments, and the relationship between Parkin-
son’s disease and Alzheimer’s disease. He co-
developed the Dementia Severity Rating Scale, 
a self-administered scale that a family member 
could complete and whose scores assisted in di-
agnosing dementia and mild cognitive impair-
ment. He was a mentor to many faculty and staff.

Dr. John Trojanowski, director of Penn’s Al-
zheimers Disease Center and a collaborator with 
Dr. Clark for nearly 20 years recalls how “Chris 
was an inspiration to all of us and a beacon of hope 
to patients with Alzheimer’s and their families. I 
and my colleagues at Penn, our patients and their 
families and many in the global Alzheimer com-
munity who knew Chris will miss him dearly, but 
we all are inspired by Chris to continue the effort 

to create a world without Alzheimer’s disease.” 
Born in Norfolk, Virginia, Dr. Clark earned 

his BS degree from Penn State University in 
1967 and his MD from Thomas Jefferson Uni-
versity in 1973. He then trained in neurology at 
Pennsylvania Hospital and Columbia-Presbyte-
rian Medical Center. 

Dr. Clark is survived by his wife, Anne; step-
sons, David Emrich and Matthew Emrich; and 
his siblings, Anne McLaughlin and Gerry Clark.  

Donations in Dr. Clark’s memory may be made 
to the Penn Memory Center/Institute on Aging, c/o 
Irene I. Lukoff, senior director of development for 
Centers & Institutes, Penn Medicine Development 
and Alumni Relations, 3535 Market Street, Phila-
delphia, PA  19104-3309, or online at www.med.
upenn.edu/aging/gift.shtml. Make checks payable 
to The Trustees of the University of Pennsylva-
nia. For further inquiries, or to establish a named 
fund in memory of Dr. Clark, contact Ms. Lukoff 
at (215) 573-0187 or ilukoff@upenn.edu

Christopher Clark

Dr. McMichael, Pathology and 
Laboratory Medicine

Dr. Harrison Mc-
Michael, professor 
emeritus of pathol-
ogy and laboratory 
medicine in the Perel-
man School of Medi-
cine, died November 
20; he was 83.

A native of Phil-
adelphia, Dr. McMi-
chael earned his BA 
from Princeton Uni-
versity in 1951. He 
earned his medical de-
gree and from Penn’s 
School of Medicine in 
1956 and did his residency in pathology at HUP.

Dr. McMichael began teaching at Penn in 
1961 after serving with the Armed Forces Institute 
of Pathology from 1959-61. In addition to teach-
ing, he was the associate dean for curriculum from 
1976-90. He retired in 1991.

Dr. McMichael is survived by his wife, 
Blanche McMichael; children, Paul F. Earn-
shaw, Ellen Harrison-McMichael, David Han-
son McMichael and Suzanne Barry McMichael; 
five grandchildren; and one great-grandson.

Contributions may be made to Wayne Pres-
byterian Church, 125 E. Lancaster Avenue, 
Wayne, PA 19087.

Harrison McMichael

Mrs. Wexler, Penn Trustee
Jacqueline G. Wex-

ler, long-time Penn 
trustee, Hon’79, died 
in her sleep on January 
19 at the age of 82.

In the 1960s and 
’70s, she earned a wide 
reputation as a college 
president who em-
braced and effected 
change. But in her own 
mind, she always con-

sidered herself “first and foremost a teacher.”   
Mrs. Wexler joined the Penn Board of Trust-

ees in 1971 and served on the Executive, Academ-
ic Policy, Honorary Degrees, and Development 
Committees, as well as on the Long-Range Plan-
ning Council and the Commission on Strengthen-
ing the University Community. She also served as 
vice chair of the committee that eventually brought 

Sheldon Hackney to Penn as president. In 1980, 
she became the first woman at Penn to be named a 
Life Trustee. She also chaired the School of Social 
Work’s, now the School of Social Policy & Prac-
tice, Board of Overseers from 1988 to 1992 and lat-
er served as an emeritus member.

Raised on an Illinois farm, she decided as a 
young girl that she would dedicate herself to ser-
vice. True to her belief that everyone is entitled 
to an education, she devoted herself to teaching. 
She and her husband, Paul, created The Dora 
Wexler Scholarship Fund at Penn to honor Mr. 
Wexler’s mother. This fund was one of the Uni-
versity’s earliest endowed scholarships and in-
spired many other donors who have since sup-
ported thousands of students. She was also a 
generous supporter of the School of Social Poli-
cy & Practice and the Pennsylvania Gazette.

Her career began upon her graduation from 
Webster College in 1948, when she joined the Ro-
man Catholic order of the Sisters of Loretto and ful-
filled her dream of becoming a teacher. For several 
years, she taught high school English and mathe-
matics in Texas and Missouri. In 1959 she returned 
to her alma mater and rose through the administra-
tive ranks until 1965, when she became its presi-
dent. She soon received national attention for trans-
ferring the governance of the Catholic college from 
the Sisters of Loretto to a secular Board of Trust-
ees, making it the first Roman Catholic institution in 
the United States to sever legal ties with the church. 
During her tenure, the college instituted an innova-
tive teacher training program, did away with most 
graduation requirements and worked to make its 
programs more inclusive of its urban community.

Having been released from her religious vows, 
she married Penn alumnus Paul Wexler in 1969 
and moved to New York, where she became pres-
ident of Hunter College of the City University of 
New York. She led Hunter from 1970 to 1979, a 
decade charged with political and fiscal challeng-
es. There, she was known for her talents in crisis 
management, negotiation and fundraising.

She became the first woman president of the 
National Conference of Christians and Jews and 
the first female director of United Technologies 
Corporation. She also served on many education-
al and governmental commissions, including Pres-
ident John F. Kennedy’s Advisory Panel on Re-
search and Development in Education, the Edu-
cation Task Force of the Peace Corps, the Presi-
dent’s Task Force on Urban Educational Opportu-
nities, the Project Head Start Steering Committee, 
the Advisory Committee to the Director of the Na-
tional Institutes of Health, and the Advisory Board 
of the Webster University College of Arts and Sci-
ences. She was an advisor to the US Chief of Naval 
Operations and sat on the Foreign Service Board of 
Examiners of the US Department of State.

Her honors included the National Award 
of Distinction from the Alumni Association of 
Penn’s Graduate School of Education, NYU’s 
School of Education Annual Award for Creative 
Leadership in Education, the Elizabeth Cutter 
Morrow Award of the Young Women’s Christian 
Association, the Abram Sachar (BDAE) Silver 
Medallion of the Women’s National Committee 
of Brandeis University, and several honorary de-
grees, including one awarded by Penn in 1979. 
She also held a master of arts degree from the 
University of Notre Dame. She was the author of 
Where I Am Going, a compilation of her speeches.

She is survived by her husband, Paul, C’41; 
and their children Wendy, CW’70, GED’73, 
GR’82; Wayne, C’74; and a granddaughter, 
Jane Branton in Penn Development.

Jacqueline Wexler
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International Student and Scholar Services

The Office of the Provost announces 17 
awards from the Global Engagement Fund. This 
Fund is designed primarily to support projects 
that collaborate across Schools and disciplines; 
involve multiple faculty members; engage re-
gions in which Penn has active academic part-
nerships and collaborative ventures, such as Chi-
na and India; or represent academic and thematic 
priorities, such as sustainability or neuroscience.

Proposals were reviewed by a faculty com-
mittee according to criteria of scholarly mer-
it and significance for global research, teach-
ing, and service. The 17 awards encompass 11 
of Penn’s 12 Schools and involve engagement 
with at least 15 countries outside the US.  

Proposals for the next round of funding are 
due March 2, 2012. The Call for Proposals can 
be found in the box at lower ight.  

The Fall 2011 Global Engagement Fund 
Awards are:
Student Activities and Courses

•	Michael Knoll (Law), research seminar on 
contemporary Islamic finance

•	Carol Muller (SAS), expansion of study 
abroad program in Grahamstown, South Africa

•	Monroe Price (ASC), seminar on meth-
ods of monitoring and evaluation in internation-
al development 
Research Projects and Collaborations

•	 Linda Aiken (SON), collaboration with 
Katholieke Universiteit Leuven on the impact of 
nursing on patient outcomes in sixteen countries 

•	Charles Branas (PSOM), expansion of 
Penn’s engagement in Guatemala

•	Alison Buttenheim (SON), research on the 
use of incentives to increase participation in 
Chagas disease control programs 

•	Femida Handy (SP2), research on philan-
thropy in India

•	Michael Levy (PSOM), collaboration with 
Universidad Peruana Cayetano Heredia and 
Peru Ministry of Health on control of Chagas 
disease in Arequipa, Peru

•	Rahul Mangharam (SEAS), collaboration with 
NIIT University in India on design and development 
of new machine-to-machine communication protocols

•	Daniel Raff (Wharton), research on the his-
tory of the Beijing housing market, 1644-1948
Conferences

•	Eugenie L. Birch (Design), David Galligan 
(Vet Med), Mauro Guillen (Wharton), Frederick 
Scatena (SAS), Marilyn Sommers (SON), Brian 
Spooner (SAS), Susan Wachter (Wharton), Food 
Security in a Rapidly Urbanizing World

•	Cherie Kagan (SEAS), Controlling Matter 
at the Nanoscale

•	Richard Leventhal (SAS), Evaluating the 
Past, Present, and Future of UNESCO's Cultur-
al Policy Program
Distinguished Visiting Scholars

•	Daud Ali (SAS), hosting Prof. R.V.S. Sun-
daram, from the University of Mysore, to teach 
Indian language and literature

•	 James Ferguson (Vet Med), hosting Profs. 
Yao Junhu and Jun Luo, from Northwest A&F 
University, and Prof. Y. Ramana Reddy, from 
the College of Veterinary Science in Hyderabad, 
to work with faculty in the Center for Animal 
Health and Productivity on methods of sustain-
able ruminant production

•	 John Jackson (ASC/SAS), hosting Prof. 
Tudor Parfitt, from the University of London, 
a leading interdisciplinary scholar of Africana, 
African, and Jewish Studies

•	Charlie Johnson (SAS), hosting Prof. 
Yung Woo Park, from Seoul National Universi-
ty, an expert in nano-bio hybrid structures. 

The Global Engagement Fund supports 
faculty initiatives that enhance Penn’s glob-
al engagement. It emphasizes projects that:

• Collaborate across Schools and disci-
plines and involve multiple faculty members 
in research and conferences;

• Engage regions of the world in which 
Penn has active academic partnerships and col-
laborative ventures, such as China and India;

• Develop interdisciplinary courses and 
ventures;

• Represent Penn’s academic and themat-
ic priorities, such as sustainability or neuro-
science.

Proposals are due March 2, 2012. 
Projects will be reviewed by a faculty 

committee for scholarly merit and signifi-
cance for global research, teaching, and ser-
vice. Priority will be given to projects that 
seed ambitious new endeavors and involve 
multiple Schools.
Guidelines can be downloaded from www.
upenn.edu/provost/global_initiatives
Application

Applications must include:
• A completed International Initiatives 

Cover Sheet (with all signatures), available 
at: www.upenn.edu/provost/global_initiatives

• A 500-1,000 word proposal, including 
background; work to be undertaken; ability 
to enhance Penn’s international teaching, re-
search and engagement; and demonstrated 
interdisciplinary linkages.

Global Engagement Fund Awards

• Biographies of faculty members involved 
in the project.  Please limit to key faculty; com-
plete bibliographies are not required.

• Completed Budget Form available 
at www.upenn.edu/provost/global_initia-
tives. Items that can be requested include 
costs associated with travel expenses, sup-
plies, and honoraria for visitors.

• Evidence of additional funding from 
institutional or external sources.

• For conference support, a description 
of the purpose of the meeting; a proposed 
program agenda; a proposed list of present-
ers; the names of Penn faculty organizing 
the meeting; the number of Penn students 
and faculty expected to attend; an explana-
tion of the benefit to Penn students and fac-
ulty; an explanation of the benefit to scholar-
ly or research programs at Penn; an explana-
tion of the relationship of the meeting to de-
partment, institute, or center programs.

• For distinguished international scholar 
visits, the proposed visitor’s CV and a de-
scription of the visitor’s proposed activities 
while at Penn.

• For research travel, length of expected 
time for the travel.
Submission

Email a complete PDF, including signed 
cover sheet, application, and budget, to glob-
al@exchange.upenn.edu. The name of the 
PDF must be the last name of the principal 
investigator.

Global Engagement Fund: Call for Proposals—March 2

2012 International Programs Institute
The first annual International Programs Institute (IPI) will be held on 

Wednesday, February 29, 2012 at the Sheraton Philadelphia University 
City Hotel from 9 a.m. to 5 p.m. 

IPI will provide Penn administrators with a venue to augment their knowl-
edge, skills and competencies regarding areas revolving around services 
geared for international students and scholars. This professional development 
and training institute will tackle areas such as, but not limited to, immigration, 
technology use in the workplace and enhancing cross-cultural competencies. 
Attendees will participate in basic and advanced-level workshops, problem 
solving exercises and share best practices. 

The one day conference is intended for Penn staff and administrators who 
are involved in:

• International student admissions
• Providing academic advice to international students
• Bringing international scholars
• Hiring foreign nationals
• Supervising staff from diverse cultures
• Student affairs
There will be a nominal fee of $30 for attendees (to cover all meals, re-

freshments and workshop materials). The one-day event is open to the first 60 
individuals to register (first come, first-served basis). To register and for more 
information, please visit www.upenn.edu/oip/isss/ipi

For more information contact Dr. Rodolfo (Rudie) Altamirano, 
director, International Student and Scholar Services, 
Office of International Programs at rudiea@upenn.edu
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Center for Therapeutic Effectiveness Research: 
Funds for Pilot Studies: February 29

The Center for Therapeutic Effectiveness Research (CTER) will fund several one-year pilot proj-
ects beginning in June, 2012 to support research aligned with its mission. Newly established with 
funding from the Perelman School of Medicine’s Center for Clinical Epidemiology and Biostatistics 
and department of medicine, CTER aims to improve public health through enhancement of the effec-
tiveness of currently available therapies (including medications, devices, and vaccines). CTER en-
gages in multidisciplinary efforts to address the challenges of developing and testing interventions 
to improve effectiveness and determining strategies to implement these methods in practice. Dr. Ste-
phen Kimmel, professor of medicine in the cardiovascular division and professor of epidemiology in 
the department of biostatistics and epidemiology, is the founding director of CTER.

Pilot studies should consist of either the design of an intervention that would subsequently lead 
to a clinical trial or a pilot clinical trial that would lead to a larger scale intervention. Research ques-
tions must focus on therapeutics (including medications, devices, or vaccines) and be in one of four 
areas: 1) methods for performing clinical effectiveness trials, 2) adherence, 3) personalized medi-
cine (e.g., pharmacogenetics), or 4) implementation strategies. Within these four areas, the follow-
ing are particular topics of interest: patient adherence; choice, dosing or monitoring of medication; 
prescriber behavior; pharmacogenetics; transition of care interventions; and clinical trial methods 
development. 

It is expected that pilot study data will serve as the basis for future extramural funding and con-
tinued involvement with CTER.

Award: Each pilot study will be funded up to $25,000, for personnel and/or other study costs. 
Eligibility:  Principal Investigators must be Penn faculty members or predoctoral/postdoctoral 

fellows with a primary faculty mentor.
Review Process:  Applications will be evaluated by a scientific review group for their relevance 

to CTER objectives, scientific merit, and potential for future extramural funding.  Deadline for ap-
plications is February 29, 2012 and selected applicants will be notified in April 2012.

For more information on the application process, go to www.med.upenn.edu/cter
For questions email sabarile@mail.med.upenn.edu

The Penn Center for Musculoskeletal Dis-
orders is once again accepting applications for 
its Pilot and Feasibility Grant Program. Submis-
sions should be related to musculoskeletal tis-
sue injury and repair which is the broad focus 
of the Center. Pilot grants will be due on March 
30, 2012 with a planned start date of July 1, 2012 
and we are expecting to award 3 new grants in 
this round.

Potential applicants are encouraged to send 
a short email, with your name, a rough title of 
your proposed project, a sentence or two (at 
most) describing the global hypothesis or objec-
tive, and a note as to which of the four Research 
Cores (Molecular Profiling, Biomechanics, Im-
aging, Histology) you would use (core use is re-
quired for pilot funding). I would appreciate re-
ceiving this email ASAP, so I can advise and 
guide you on the appropriateness of your appli-
cation idea within the framework of the over-
all Center.  For more information on our Cores 
and Center in general, please see our website at 
www.med.upenn.edu/pcmd
Eligibility

• Only Full Members are eligible.  If you are 
not currently a member, please visit our website 
at www.med.upenn.edu/pcmd/memberinfo.shtml

• Categories of applicants include: 1) Estab-
lished investigators with a proposal to test the 
feasibility of a new or innovative idea in muscu-
loskeletal tissue injury and repair representing 
a clear and distinct departure from their ongo-
ing research, 2) Established investigators with 
no previous work in musculoskeletal tissue in-
jury and repair interested in testing the applica-
bility of their expertise on a problem in this area, 
and 3) New investigators without significant ex-
tramural grant support as a Principal Investiga-
tor to develop a new project.

• Pilot and Feasibility Grants must use at least 
one of the Center’s Research Cores.

• Pilot project awardees are eligible for one 
year, with a second year to be considered (budgets 
will be for $20-35,000 per year and timelines should 

be for one or two years). The second year of fund-
ing, the dollar amount of which would only be for 
up to half the year one budget, will be considered 
based on the progress report submitted after the first 
year of funding and funding availability in the Cen-
ter. Please note that second year funding will most 
often not be awarded, and when awarded, will be 
done so primarily to new investigators; second year 
funding to senior investigators will be quite rare.

• It is expected that these Pilot grants will lead 
to funding through other independent, extramu-
ral mechanisms. Therefore, the likelihood of future 
extramural funding will enter into the evaluation of 
these proposals explicitly.
Format

• Applications should be formatted loosely in 
the style of an NIH R03 grant: http://grants.nih.
gov/grants/guide/pa-files/PA-10-064.html

The main body of the application (Specif-
ic Aims through Approach: sections 4-7 below) 
should be no more than 5 pages total. The format is:

1) Cover Page (not NIH face page) with grant 
title, PI name, affiliation, contact information

2) Budget and brief budget justification (note 
that equipment is not allowed)

3) NIH Biosketch of PI
4) Specific Aims
5) Significance
6) Innovation
7) Approach
8) Brief Statement of Category of Investigator 

per guidelines above
9) Brief Statement of How this Funding will 

lead to other Extramural Funding
10) Human Subjects and/or Vertebrate Animals 

Subjects (if applicable)
11) Consultants (if applicable)
12) Literature Cited
13) Certification of Patient Oriented Research 

(if applicable)
The completed application should be sub-

mitted as a single PDF file to centermd@upenn.
edu by March 30, 2012 at 5 p.m. Do not hesitate 
to contact me with any questions or comments.

—Lou Soslowsky, Director, 
Penn Center for Musculoskeletal Disorders

Penn Center for Musculoskeletal Disorders  
Pilot and Feasibility Grant Program: March 30

Funding for Studies in Basic 
Urologic Research: April 2

The NIDDK-sponsored George M. 
O’Brien Urology Research Center in the 
division of urology, department of surgery 
at the University of Pennsylvania has fund-
ing for 2-3 Pilot & Feasibility (P&F) Stud-
ies. The O’Brien Center is an inter-institu-
tional, multidisciplinary program that fo-
cuses its research on the molecular mech-
anisms underlying the lower urinary tract 
disorders. For ongoing research projects in 
the George M. O’Brien Urology Research 
Center, visit: www.uphs.upenn.edu/sur-
gery/Labs/Chacko/George_OBrien.html

The P&F grants are open to investi-
gators from the University of Pennsylva-
nia and other institutions in the Philadel-
phia area. Grants are available for estab-
lished investigators interested in directing 
a portion of their research effort to low-
er urinary tract function and dysfunction 
or young investigators who are interested 
in basic, translational or clinical urologic 
research. The scope of these P&F Stud-
ies are broadly defined, including propos-
als that address a wide range of topics in 
cellular/molecular biology of the epitheli-
um in the lower urinary tract, smooth mus-
cle development and physiology, urology 
and the pathogenesis of urologic diseas-
es. Each P&F grant will be funded at a lev-
el of up to $55,000/year for personnel and 
supply costs but not tuition costs or equip-
ment. The purpose of these one-year, non-
renewable grants is to assist faculty in ob-
taining preliminary data to serve as the ba-
sis of a grant application to the NIH or oth-
er agencies for urologic research.  

Application Process:
Applications should be formatted ba-

sically in the style of an NIH PHS 398 ap-
plication. However, a title page should be 
substituted for the NIH face page. The 
specific aims and research strategy should 
not exceed 5 pages.

Organization of the application:
1)  Title Page (one page; not the NIH 

face page) showing the title of the grant, 
name of the PI, affiliation, address, tele-
phone numbers and email address, as well 
as an abstract of the proposed project 

2)  Budget (costs for personnel and sup-
plies, but no tuition costs, equipment or in-
struments) 

3)  Biosketch of the PI
4)  Specific Aims
5)  Research Strategy (Significance, In-

novation, Approach)
6)  Human Subjects (if applicable and 

protocol may be pending)
7)  Vertebrate Animals Sections (if appli-

cable and protocol may be pending)
8)  Consultants (if applicable)
9)  Consortium Contractual Arrange-

ments (if applicable)
10) Literature Cited 
The application should be submitted 

on or before April 2, 2012. The award 
period is from August 1, 2012 to July 
31, 2013. The application should be ap-
proved by the applicant’s department 
chair. All application materials need to 
be submitted electronically to Dr. Samuel 
Chacko, director of the Urology O’Brien 
Center. at Samuel.Chacko@uphs.upenn.
edu Specific instructions will be issued 
upon receipt of the letter of intent.
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Human Resources: Upcoming Programs

For additional tips, see the One Step 
Ahead link on the Information Security web-
site: www.upenn.edu/computing/security/

Another tip in a series provided by the  
Offices of Information Systems & Computing 
and Audit, Compliance & Privacy.

If Your Child’s School Closes, 
Where Can You Turn for Help?
As reported by various media outlets, emo-

tions have been running high for families 
throughout the Philadelphia area since the re-
cent announcement that dozens of Catholic 
schools will close or merge this June. 

If you’re one of the many who will be affect-
ed by these changes, read on to learn about re-
sources Penn offers that can support you during 
this difficult time. We also invite you to join us 
on February 15 for Empowering Your Child to 
Manage Change, a learning session led by ex-
perts from Penn’s Employee Assistance Pro-
gram. To register, visit the Human Resourc-
es online course catalog at www.hr.upenn.edu/
coursecatalog and choose Quality of Worklife 
from the Browse by Category menu.

Employee Assistance Program (EAP). Avail-
able 24 hours a day, 7 days a week by calling 
1-888-321-4433, the EAP offers free, confiden-
tial counseling and referral services as well as 
one-on-one coaching and support for your per-
sonal and professional life issues. You and your 
family members can arrange for individual or 
family counseling sessions in your neighbor-
hood or on campus. Visit www.hr.upenn.edu/
quality/wellness/eap.aspx for more information.

Worklife resources. Work and Family Ben-
efits provides free and confidential online and 
phone information and support for your every-
day needs—from childcare solutions to parent-
ing help to education concerns. Assistance is 
available all day, every day by phone at 1-888-
321-4433 or online. Work and Family Benefits 
can help you find short- and long-term care op-
tions if your child’s school closes. Visit www.
hr.upenn.edu/quality/worklife/resources.aspx 
for more information.

Questions? Contact Penn Human Resources 
at qowl@hr.upenn.edu or (215) 573-2471.

Updated Guidelines for 
Relocating New Faculty and Staff

Penn makes it easy for new faculty and staff 
to relocate into the Philadelphia area. Through a 
partnership with Whalen’s Allied Van Lines and 
SIRVA Relocation, the University offers a full 
array of services to assist employees relocating 
to the region.

We recently updated our relocation guide-
lines in order to make these resources even more 
useful for faculty and staff. Changes include the 
following:

• It’s now easier to determine which guide-
lines to use when you’re relocating faculty and 
staff members. Junior faculty and staff members in 
grades 28 and below are eligible for the basic re-
location package, which is typically funded up to 
$5,000. Senior faculty and staff members in grades 
29 and above are eligible for the enhanced relo-
cation package, which is typically funded up to 
$20,000.

• If a relocated employee voluntarily leaves the 
University, schools and centers have the option 
of requiring repayment of the relocation expens-
es (you should indicate in your offer letter whether 
you’ll require this type of repayment.) For employ-
ees who leave within the first year of employment, 
100% repayment should be required. Employees 
who leave within the second year of employment 
should repay 50% of the relocation expenses.

• You should always encourage employees to 
utilize Penn’s relocation services instead of mov-
ing themselves. When employees choose to move 
themselves, they’re considered “on the job,” and 
any accident or injury could be considered a work-
er’s compensation issue.

For more information on Penn’s relocation 
services, visit the Human Resources website at 
www.hr.upenn.edu/recruitment/hiringofficer/re-
location.aspx or contact Human Resources at 
(215) 898-1307.

—Division of Human Resources

Healthy Living
Get the tools you need to live well year-

round. From expert nutrition and weight loss 
advice to exercise and disease prevention strat-
egies, we can help you kick-start your body and 
embrace a healthy lifestyle. These free work-
shops are sponsored by Human Resources. 
For complete details and to register, visit www.
hr.upenn.edu/quality/wellness/workshops.aspx. 
Or contact Human Resources at (215) 898-5116 
or suzsmith@upenn.edu

MAPS for Quitting Smoking Program Ori-
entation Session; February 7; noon–1 p.m.; free. 
The University of Pennsylvania’s Center for In-
terdisciplinary Research on Nicotine Addiction 
(CIRNA) will teach you about biological factors 
that can help you quit smoking. Eligible partic-
ipants will be reimbursed for your time and ef-
forts and receive nicotine replacement therapy, 
online training support and smoking cessation 
counseling at no cost.

10 Easy Ways to Improve Your Smile; Feb-
ruary 22; noon–1 p.m.; free. A smile is often 
the first thing you notice when you meet some-
one new. That means it’s important to keep your 
teeth in tip-top shape, and we’ll show you how to 
do it. Discover the secrets to making your teeth 
brighter, whiter, and more attractive. You’ll learn 
about effective ways to improve your smile, and 
what orthodontic options may work for you. 
This workshop will be led by Dr. Rita Chuang, 
orthodontist, clinical director, Penn Dental Med-
icine Department of Orthodontics.

Strength Training 101; February 28; noon–1 
p.m.; free. Want to know how you can lose body 
fat and shape up for good? Weight-training may 
be the answer. Come to this workshop to learn 
about the benefits of weight-training and how to 
make it part of your exercise routine. We’ll give 
you useful tips for getting started with weights 
and how to fit more physical activity into a busy 
day. This workshop will be led by an expert from 
Penn’s Department of Recreation.

—Division of Human Resources

New Saturday Brunch at 
Houston Market

Houston Market will be serving an 
extensive brunch menu every Satur-
day from 11 a.m. to 4 p.m. With menu 
items to include a variety of made-to-or-
der vegetarian or protein omelets, eggs 
Benedict, Belgian waffles, hot break-
fast cereals, soups, salads, panini sand-
wiches, and fruit smoothies, the week-
ly brunch will have an option for ev-
ery guest. As always, the brunch will be 
prepared from scratch, and will feature 
fresh, local foods.

—Business Services

The Best Way to Protect Data is 
Not to Have It

While much data at Penn is absolute-
ly necessary to our everyday operations 
and mission, most people retain sensitive 
data longer than they need to. This is true 
for paper documents as well as computer 
files, emails, and so on. And keeping un-
necessary data creates unnecessary risks 
both to the individuals whose data is kept 
and to Penn.  

Paper Files.  Review your paper files 
containing confidential data and shred 
them when allowed (see below).  To ar-
range for shredding, contact the Univer-
sity Records Center at (215) 898-9432.  
You can have any number of shredding 
bins placed and picked up based on your 
office’s needs. 

Electronic Files. There are many 
tools, depending in part on your operat-
ing system, to securely delete your files.  
Visit www.upenn.edu/computing/secu-
rity/privacy/data_clear.php. If dispos-
ing of computer equipment, make sure to 
securely remove any sensitive data. See 
www.upenn.edu/computing/provider/re-
cycle/index.html  

Records Cleanup Day.  Spread good 
practices by hosting your own Records 
Cleanup Day. For information and tools 
to help, see www.upenn.edu/privacy

Important Note:  We must not shred or 
delete information that is an original and 
still within the University’s records re-
tention requirements. Nor should we de-
stroy any information if there is an actu-
al or likely claim, lawsuit, government in-
vestigation, subpoena, summons or other 
ongoing matter involving such records. 
When in doubt, retain the information and 
keep it secure. 

For more information, see Frequently 
Asked Questions at www.upenn.edu/pri-
vacy/Brochures/FAQs.pdf   
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Update
January AT PENN

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for January 9-15, 2012. Also reported were 13 Crimes Against Property (including 12 thefts and 
1 act of vandalism). Full reports are available at: www.upenn.edu/almanac/volumes/v58/n19/creport.html. Pri-
or weeks’ reports are also online. —Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and 
made known to the University Police Department between the dates of January 9-15, 2012. The University Po-
lice actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street in con-
junction with the Philadelphia Police. In this effort to provide you with a thorough and accurate report on public 
safety concerns, we hope that your increased awareness will lessen the opportunity for crime. For any concerns 
or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.

18th District Report
Below are all Crimes Against Persons from the 18th District: 5 incidents with no arrests (including 4 rob-

beries and 1 aggravated assault) were reported between January 9-15, 2012 by the 18th District covering 
the Schuylkill River to 49th Street & Market Street to Woodland Avenue.

01/09/12 1:10 AM 3900 Chestnut St Intoxicated driver arrested
01/13/12 3:32 PM 3800 Spruce St Female wanted on warrant/Arrest
01/13/12 4:44 PM 200 S 40th St Person cited for public urination
01/14/12 2:41 AM 4000 Irving St Complainant assaulted by unknown male

EXHIBIT
 Excursus II; East of Borneo launches the ex-
hibit, which considers archival information in the 
context of the present; reception: January 25, 
6:30 p.m.; Institute of Contemporary Art (ICA). 
Through March 25.

CONFERENCE
27 Architecture and Energy: Questions About 
Performance and Style; 2 p.m.; Meyerson Hall 
Galleries; Info.: www.architectureandenergy.
com (Design). 

ON STAGE
28 Next Stop: A MERGE Event; artists and stu-
dents create, rehearse and perform six short works 
aboard the city transit system before performing 
them on stage; 7 and 9:30 p.m.; Bruce Montgom-
ery Theatre, Annenberg Center; $12 (Annenberg).

SPECIAL EVENT
31 American Red Cross Blood Drive; 11 a.m.-
5 p.m.; Bodek Lounge, Houston Hall; RSVP: 
www.redcrossblood.org/

TALKS
24 Katie Sanders; 2011-2012 Heled Travel 
Grant Recipient; 6 p.m.; Arts Café, Kelly Writ-
ers House (KWH).
25 Preparing for Campus Interviews for Ac-
ademic Jobs and Negotiating Offers; Dan-
iel Moscovici, Richard Stockton College; Tsit-
si Jaji, English; 4 p.m.; Golkin Room, Houston 
Hall (Career Services). 
 SPEC Film Society Event; Jesse Tyler Fer-
guson, star of “Modern Family”; 7 p.m.; Zeller-
bach Theatre, Annenberg Center; tickets on Lo-
cust Walk.  
26 The Perceptions of Homeless Veterans; pan-
el discussion; 4 p.m.; 2nd level café, Bookstore 
(MLK Committee).  
 Invisible Bridge: The 1970s and the Rise of 
Ronald Reagan; Rick Perlstein, author; 5 p.m.; 
rm. 110, Annenberg School for Communication 
(Annenberg; DCC). 

In the Footprint: 
The Battle Over Atlantic Yards

The Civilians In the Footprint: The Battle Over 
Atlantic Yards now through January 28 in Annenberg 
Center’s  Harold Prince Theatre: January 24, 7 p.m.; 
January 25, 7:30 p.m.; January 28, 2 and 7:30 p.m.

Hailed by the New York Times as “fresh, inven-
tive and entertaining,” and included in the “Best 
of 2010” theatre lists of the New York Times, New 
Yorker and Time Out New York, In the Footprint ex-
amines the conflicts that erupted in the case of At-
lantic Yards, Brooklyn’s largest development proj-
ect in history. Discover how the fate of a city is of-
ten decided in the present day and see what can be 
learned from this ongoing saga of politics, money 
and the places we call home. Constructed from in-
terviews with real life players in this Brooklyn con-
troversy, including local residents, business own-
ers, political leaders such as Letitia James and Mar-
ty Markowitz, activists, union members and project 
supporters, this play melds music and dialogue to 
promote curiosity about the world and engagement 
with some of the most vital questions of our time.

Post-show talk back January 24; stay after to-
night’s  performance for a talk with members of the 
company and Susan Yeh of Penn Law.

Post-show chat January 28; stay after the per-
formance for a talk with members of the cast along-
side members of Philadelphia’s own Pig Iron Theatre 
Company. This conversation will be hosted by Penn 
theatre professor, Marcia Ferguson.

Megaprojects: Can we balance individual and 
social good? January 31, 7 p.m. in Annenberg Cen-
ter, Room 511; free for In the Footprint ticket hold-
ers; a public forum and discussion featuring commu-
nity members, stakeholders and developers with ties 
in Philadelphia, moderated by journalist Heshimu 
Jaramoji and organized by Harris Steinberg, execu-
tive director, Penn Praxis and Harris Sokoloff, direc-
tor, Penn Project for Civic Engagement, both central 
figures in the Delaware Riverfront Planning Process. 
Notable panelists include former Mayor John Street, 
Bart Blatstein, the developer behind the Northern 
Liberties boom, Alan Greenberger, deputy mayor for 
Planning and Economic Development, City of Phil-
adelphia and Chris Satullo, WHYY. 

Presented in collaboration with PennDesign; see 
inthefootprint.wordpress.com

In the Footprint: The Battle Over Atlantic Yards 
follows the polarizing issue of Brooklyn’s huge, 
controversial Atlantic Yards development as it 
transpired through political channels, develop-
er maneuvers, the use of eminent domain, and 
emotional neighborhood opposition. The show 
continues this week at the Annenberg Center.

01/09/12 11:45 PM 4418 Osage Ave Robbery
01/14/12 2:39 AM 4000 Irving St Aggravated Assault
01/14/12 3:10 AM 5000 Pine St Robbery

31 Behind the Scenes with a Search Commit-
tee; Emilio Parrado, sociology and Lynne But-
ler, Haverford College; 4 p.m.; Ben Franklin 
Room, Houston Hall (Career Services). 

AT PENN Deadlines 
The January AT PENN calendar is online at 

www.upenn.edu/almanac. The deadline for the 
weekly Update is each Monday for the follow-
ing week’s issue. The deadline for the March AT 
PENN calendar is Tuesday, February 14. Events 
are subject to change. 

For locations, call (215) 898-5000 or see www.
facilities.upenn.edu. Information is on the sponsor-
ing department’s website. Sponsors are in paren-
theses. 
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In 2009 our Baccalaureate speaker —  Dr. Kirk Byron Jones, 
author of the popular book Rest in the Storm—spoke to our 
graduating class on the subject “Daring to rest.”1 His remarks 
were geared towards young women and men preparing to enter 
into a myriad of professional fields and graduate study, daring 
them to balance their hard work with “hard rest.” 

And yet, his words should not only be heeded by students 
and young professionals. Those who have taught and teach 
these students may also benefit from a gentle reminder to pause, 
rest, and take care of themselves.

The life of a professor, while bringing much honor and a 
great many joys, can also be very stressful and challenging.  
Teaching and doing research places high demands on profes-
sors in ways that many may not realize. The hours of course 
preparation, writing lesson plans, long days and nights in the 
lab doing one’s own research on top of supervising research as-
sistants, grading papers, meeting with advisees, writing articles 
and book projects, lecturing, committee meetings, and off cam-
pus projects and collaborations can all contribute to some very 
challenging days. For many academics, the day-to-day is in ad-
dition to the stress of being up for tenure or waiting for grant 
applications—not to mention the realities of navigating our per-
sonal lives including relationships with partners, raising chil-
dren, care for aging parents, health concerns, and more.

Admittedly, I am hesitant in asking professors to take time 
for rest and self care. One might argue that the reason you are 
serving as a professor at a place like Penn is because of all of 
the hard work that you have done over the course of your career.  
Further, the work that you are doing is important.  Your long 
hours are leading to breakthroughs in research, lives saved, aca-
demic fields furthered, beautiful literature and art produced, bet-
ter prepared professionals, and another generation of brilliant 
scholars. We expect and count on you to work hard.

Yet along with working hard, here is a challenge to also 
take care of yourselves.  At Penn we have some of the bright-
est minds in the world, but you are also human.  So please take 
care of yourselves. 

Firstly, I want you to be here—for a long time.  I love shak-
ing the hands of recently retired professors who worked at the 
University for 30 or 40 years.  None of these great citizens of the 

University have ever told me that they wished they had worked 
more hours in the day. Rather they described how they balanced 
hard work with rich conversation over lunch at the University 
Club, trips around the world for both research and pleasure, en-
joyable time with colleagues who became good friends, regular 
appointments swimming at the gym or playing tennis. Take care 
of yourself so that you can be here!

In addition, another reason to pay attention to self care is to 
model a work-life balance for your students.  Professors whom 
students look up to hold a great deal of influence in their lives.  
Perhaps many of you have drawn from the examples of your 
past advisers, mentors, and professors as you pursue your own 
academic career. Your students are watching you as well.  Let’s 
strive to provide for them positive examples of healthy living 
and balance as they prepare for their future careers.

Finally, self care will only improve your work. The connec-
tions between a “good night’s sleep” and productivity at work 
are much documented. Yet, self care is more than sleep. Self care 
looks different for each of us.  For some it is exercising (we have 
amazing facilities and classes here through PennRec). For others, 
it is the pursuit of hobbies and interests like reading, dancing, mu-
sic, dining out, theater, or spending time in nature. Still for others 
this is cultivating their inner life through religion and spirituality, 
meditating, or just finding quiet time with loved ones.

Self care is also seeking help when we’re feeling stressed, 
anxious, or down. Our University’s Employee Assistance Pro-
gram (EAP) is available 24 hours a day to talk confidentially 
about both professional and personal challenges that anyone on 
our faculty or staff may have.  Certainly our office as well as the 
campus cultural centers and hubs on campus are available (The 
Women’s Center, Makuu Black Cultural Center, The LGBT 
Center, La Casa Latina, The Greenfield Intercultural Center, and 
The Pan-Asian American Cultural House). Maybe it’s a trusted 
colleague who is the best person to talk to. Whoever it is, dur-
ing those moments of overwhelming frustration, or anxiety, you 
don’t have to endure them alone.  

There is much about Penn that is amazing and at the very top 
of that list is our world-class faculty. There is no Penn without 
you. You all take care of Penn so well, make sure that you also 
take care of yourselves.

Faculty are Human Too 
Charles Howard, University Chaplain

BENCHMARKS

1 The Penn Baccalaureate Address by the Rev. Dr. Kirk Byron Jones, professor of ethics and preaching at 
Andover Newton Theological School, Newton Centre, MA was given on Sunday, May 17, 2009. 
See the Almanac Supplement, May 26, 2009 for his address: www.upenn.edu/almanac/volumes/v55/n34/bacc-jones.html


