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Fay R. and Eugene L. Langberg 
Professor of Physics: Mark Trodden

Dr. Mark Trod-
den has been ap-
pointed the Fay 
R. and Eugene L. 
Langberg Profes-
sor of Physics in 
the School of Arts 
and Sciences. Dr. 
Trodden is also 
co-director of the 
Center for Parti-
cle Cosmology. He 
works at the inter-
face of cosmology 
and particle phys-
ics theory in con-
structing and in-
vestigating models 
that may shed light on the fundamental phys-
ics origins of dark matter, dark energy, the ear-
ly cosmos and other physics beyond the Stan-
dard Model.

Dr. Trodden received his bachelor’s degree 
and a certificate of advanced study in mathemat-
ics from Cambridge University and his doctorate 
from Brown University. He is an editor of Jour-
nal of Cosmology and Astroparticle Physics, 
Physics Letters B, and New Journal of Physics. 

Prior to joining Penn, he held the Alumni 
Professorship of Physics at Syracuse Universi-
ty. He has also held visiting positions at Cor-
nell University, the Kavli Institute for Theoreti-
cal Physics and a Sir Thomas Lyle Fellowship at 
the University of Melbourne. 

Dr. Trodden is currently a Kavli Frontiers Fel-
low, was a Cottrell Scholar of Research Corpo-
ration and has chaired the National Academy of 
Sciences Kavli Frontiers of Science Symposium.

The Fay R. and Eugene L. Langberg Profes-
sorship in Physics was established in 2001 through 
the bequest of Eugene L. Langberg, CCC’42, 
G’45. The late Mr. Langberg was an electrical 
physicist who held positions at the US Naval Re-
search Lab in Washington, DC and at the Franklin 
Institute. He was later elected as a commissioner 
of Upper Gwynedd Township, Pennsylvania. 

Mark Trodden

An international team of researchers led by 
Dr. Daniel J. Rader, associate director of Penn 
Medicine’s Institute for Translational Medi-
cine and Therapeutics, has received a $6 million 
grant from the Paris-based Leducq Foundation 
to study the molecular genetics of atheroscle-
rotic cardiovascular disease. The team’s propos-
al, “Molecular Mechanisms of Novel Genes As-
sociated with Plasma Lipids and Cardiovascu-
lar Disease,” was selected to receive the award 
through the Foundation’s Transatlantic Net-
works of Excellence Program. 

The investigation will focus on determining 
the molecular mechanisms of some of the most 
compelling genes to come out of genome-wide 
association studies (GWAS) for coronary heart 

Dr. Stephen J. Schuster has been named the 
inaugural Robert and Margarita Louis-Drey-
fus Associate Professor in Chronic Lymphocyt-
ic Leukemia (CLL) Clinical Care and Research.  
Dr. Schuster is director of the Lymphoma Pro-
gram at the Abramson Cancer Center of the Uni-
versity of Pennsylvania and is associate professor 
of medicine at the School of Medicine.  

Stephen Schuster

Inaugural Robert and Margarita Louis-Dreyfus 
Associate Professor in Chronic Lymphocytic Leukemia 
Clinical Care and Research: Stephen J. Schuster

“Endowed pro-
fessorships enable 
faculty to devote 
more time to re-
search and patient 
care, and less to the 
quest for grant fund-
ing. Our first Lou-
is-Dreyfus Profes-
sor certainly fulfills 
the criterion for out-
standing. Dr. Schus-
ter’s groundbreak-
ing use of biolog-
ic therapies, such 
as immunotherapy 
vaccines, offers 
great promise and 
has earned him worldwide recognition,” said 
Dr. Arthur H. Rubenstein, EVP of the Univer-
sity of Pennsylvania for the Health System and 
dean of the School of Medicine.

After graduating from Jefferson Medical Col-
lege in 1981, Dr. Schuster completed a residency in 
internal medicine at Pennsylvania Hospital. He then 
completed clinical and research fellowships at the 
Cardeza Foundation for Hematologic Research at 
Jefferson Medical College, where he joined the fac-
ulty in 1989, and conducted laboratory studies relat-
ed to the cellular and molecular biology of erythro-
poietin and translational clinical research in hema-
tology and hematologic malignancy. While at Jeffer-
son, he also served as director of the hematology/on-
cology Fellowship Program, and as the director for 
Clinical Programs for the Division of Hematology.  

In 1998, he joined the Bone Marrow Transplan-
tation and Hematologic Malignancy Program at 
the University of Pennsylvania. Since that time, his 
work has focused on the development and applica-
tion of new therapies for lymphomas, including ra-
dioimmunotherapy, patient-specific tumor-derived 
vaccines, monoclonal antibody therapy, and immu-
notherapy with autologous co-stimulated T-cells.  Dr. 
Schuster has received numerous awards and honors 
for outstanding teaching and research, has been pub-
lished in multiple scientific journals and magazines, 
and is world renowned for his revolutionary research 
advances in leukemia and lymphoma.

This chair was named after Margarita and 
the late Robert Louis-Dreyfus, who gratefully 
supported this effort.

Penn Med Researcher’s $6 Million Grant for Cardiovascular Disease Study
disease and heart attack. Specifically, the re-
search team will study six novel genes—found 
by GWAS to be associated with heart disease—
in order to rigorously assess their function in 
physiological processes associated with cardio-
vascular disease and whether or not they are via-
ble targets for future therapeutic developments.

The multidisciplinary, international research 
team includes experts in epidemiology, human 
genetics, molecular and cell biology and ani-
mal physiology. In addition to identifying new 
potential therapeutic targets, this research pro-
gram will also establish an infrastructure for the 
systematic evaluation of future GWAS results in 
the area of cardiovascular disease.

MLK Interfaith Program and 
Awards Commemoration

The Dr. Martin Luther King, Jr. Inter-
faith Program and Awards Commemora-
tion will take place at 6 p.m. in Bodek 
Lounge, Houston Hall on Thursday, Jan-
uary 20. The Dr. Martin Luther King, Jr. 
Community Involvement Awards will be 
presented with remarks from Vice Presi-
dent of Institutional Affairs Joann Mitch-
ell. The guest speakers will be Bryan 
Miller, director, Heeding God’s Call; and 
Rev. Dr. Leslie D. Callahan, Pastor, St. 
Paul’s Baptist Church. 

This event will include poetry and mu-
sical performances from the Penn com-
munity. Sponsored by the Awards Com-
mittee, the Dr. Martin Luther King, Jr. 
Commemorative Symposium Executive 
Planning Committee and the Office of the 
Chaplain, it is free and open to the public.

MLK Lecture in Social Justice
On Wednesday, January 26, the MLK 

Lecture in Social Justice will be held in 
the Harold Zellerbach Theatre, Annenberg 
Center at 5:30 p.m. This year’s program fea-
tures Tim Wise, educator, lecturer, anti-rac-
ist activist and author of Between Barack 
and a Hard Place: Racism and White De-
nial in the Age of Obama. The event, spon-
sored by the Center for Africana Studies, the 
Annenberg School for Communication and 
the Office of the President, is free and open 
to the public. 



ALMANAC  January 18, 20112   www.upenn.edu/almanac

(continued from page 1)

Faculty Senate Executive Committee Agenda

SENATE From the Senate Office
The following agenda is published in accordance with the Faculty Senate Rules. 
Any member of the standing faculty may attend SEC meetings and observe. 
Questions may be directed to Sue White, executive assistant to the Senate Office 
either by telephone at (215) 898-6943, or by e-mail at senate@pobox.upenn.edu.

Wednesday, January 26, 2011
(Location: To be announced), 3–5 p.m.

Executive Director of CHAS: 
Martin Redman

Vice Provost for Education Andrew Binns 
recently announced the appointment of Martin 

Redman as executive 
director of College 
Houses and Academ-
ic Services (CHAS), 
effective January 10, 
2011.  

Mr. Redman has 
most recently served 
as dean of residen-
tial life at Dartmouth 
College and direc-
tor of residential life 
at Carleton College, 
among numerous oth-
er schools in his 35-
year career.  

In this newly cre-
ated position, he will oversee Penn’s 11 college 
houses, working closely with CHAS’s faculty 
director, staff, and house deans, as well as with 
students and faculty across the university.  

“We are extremely fortunate to attract an Ex-
ecutive Director with Marty Redman’s skills, 
experience and wisdom,” said Vice Provost 
Binns. “He is the ideal person to help us build 
on the accomplishments of CHAS and chart the 
future of college houses at Penn.  

We are most grateful for the leadership of 
Prof. Mark Liberman, who will continue his 
outstanding service as Faculty Director, and Dr. 
Leslie Delauter, who will assume a vital new 
role as Director of Academic Programs in all the 
college houses.”

Mr. Redman earned an MEd in higher edu-
cation and student affairs from the University of 
Pittsburgh and a BA in American history from 
Dickinson College.  

Martin Redman

The award is fund-
ed through the Founda-
tion’s Transatlantic Net-
works of Excellence Pro-
gram. Each research net-
work receives $6 million 
over five years to support 
a collaborative research 
program involving Eu-
ropean and North Ameri-
can investigators. 

In addition to Dr. 
Rader, other scientists 
involved in the study in-
clude: European Coordi-
nator: Dr. Christian We-
ber, Aachen University, 
Germany; and members: 

Dr. Endre Kiss-Toth, University of Sheffield, UK; 
Dr. Thomas Quertermous, Stanford Cardiovascular 
Medicine; Dr. Sekar Kathiresan, Harvard Universi-
ty and Massachusetts General Hospital; Dr. Mason 
Freeman, Massachusetts General Hospital; Dr. Hei-
ko Runz, University of Heidelberg, Germany; Dr. 
Rainer Pepperkok, European Molecular Biology 
Laboratory, Germany; Dr. John Danesh, Universi-
ty of Cambridge, UK; Dr. Robert Hegele, Universi-
ty of Western Ontario, Canada; Dr. Ronald Krauss, 
University of California, Berkeley; Dr. Marju Orho-
Melander, Lund University, Sweden; and Dr. Ira 
Tabas, Columbia University.

The Leducq Foundation is dedicated to im-
proving human health through international ef-
forts to combat cardiovascular disease.

 Cardiovascular Disease Study

Daniel Rader

Consultative Review Committee on the Reappointment of 
Joan Hendricks as Dean of the School of Veterinary Medicine
President Amy Gutmann and Provost Vincent Price have announced the formation of a Consul-

tative Review Committee to advise them on the reappointment of Joan Hendricks as Dean of the 
School of Veterinary Medicine. Dean Hendricks’ initial term as Dean will end on December 31, 
2012.  University policy requires that a Consultative Review Committee be established to advise 
the President and Provost whenever the reappointment of a Dean is contemplated. In addition, each 
member of the standing faculty of the Dean’s School is given the opportunity to give confidential 
advice and views directly to the President and Provost.

The members of the Consultative Review Committee are:
Chair

Denis F. Kinane, Morton Amsterdam Dean and Professor of Pathology and of Periodontics (SDM)
Faculty

Roselyn J. Eisenberg, SVM
Serge Y. Fuchs, SVM
Lesley G. King, SVM
Erle S. Robertson, SOM
Raymond W. Sweeney, SVM
Robert H. Vonderheide, SOM
Beth A. Winkelstein, SEAS

Students
Lillian Haywood, SVM, Class of 2013
James Humenick, SVM, Class of 2013

Alumni Representative
Steven W. Atwood, V’80, Member of the SVM Board of Overseers

Staff to the Committee
Stephen P. Steinberg, Advisor to the President, Office of the President
Adam P. Michaels, Deputy Chief of Staff, Office of the President

The Review Committee welcomes and encourages input from all members of the Penn commu-
nity. Communications may be directed to any member of the Committee, but are most conveniently 
forwarded to Dr. Steinberg (sps@upenn.edu) or Mr. Michaels (adampm@upenn.edu), who are sup-
porting the review process. Comments should be submitted no later than February 25, 2011.

Lori Doyle has decided to step down from 
her position as Vice President for University 
Communications as of January 31, 2011. She is 
joining Drexel University as Senior Vice Presi-
dent, University Communications.

As Penn’s Vice President for University Com-
munications for the past ten years, Ms. Doyle has 
served as the University’s principal spokesper-
son and strategist for effectively communicat-
ing Penn’s goals and accomplishments, including 
those of its faculty, students, and staff.

“Lori’s decade of achievement has been de-
fined by collaborative leadership, unflagging 
adaptability, and diverse expertise,” said Penn 
President Amy Gutmann. “She has been a key 
figure in communicating Penn’s eminence by 
sharing the successes of our 12 undergraduate, 
graduate, and professional schools with constitu-
encies across the country and around the world.”  

“Respected by her peers throughout the high-
er education community, Lori has proactively 
managed our media relations, advanced the Uni-

Lori Doyle Stepping Down as Vice President for University Communications
versity’s visibility, and enhanced Penn’s presence 
on the web by adopting new technologies and 
promoting creativity and innovation among the 
members of her staff,” Dr. Gutmann added. 

Ms. Doyle assumed the position of Vice Pres-
ident for University Communications at Penn in 
February 2001 after serving as Vice President 
of External Affairs for American Water Works 
Company, Inc. From 1992 to 2000, she served 
as Chief Public Affairs Officer of the University 
of Pennsylvania Health System. Prior to joining 
Penn, she managed the Philadelphia office of Go-
lin Harris Communications, Inc., one of the top 
ten public relations firms in the country.

A search for Ms. Doyle’s successor will begin 
immediately. Gregory S. Rost, Vice President and 
Chief of Staff, will lead the search, which will be sup-
ported by an executive search firm. Ms. Doyle and 
Mr. Rost will work closely over the next few weeks 
to ensure a smooth transition. Phyllis Holtzman will 
serve Penn as Interim Vice President for University 
Communications until the position is filled.  

1. Approval of the Minutes of December 15, 2010 (2 minutes)
2. Chair’s Report (5 minutes)
3. Past-Chair’s Report on Academic Planning and Budget & Capital Council (3 minutes)
4. Ballot: 2011 Senate Committee on Committees (5 minutes)
5. Discussion on Faculty Diversity (60 minutes) 
    joined by Vice Provost for Faculty, Lynn Hollen Lees

Panelists:
Larry Gladney, Chair and Edmund J. and Louise W. Kahn Professor of Physics and Astronomy
Jerry Johnson, Professor of Medicine, and Chief, Geriatric Medicine Division
Susan Margulies, George H. Stephenson Term Chair in Bioengineering and Graduate Group Chair
Sam Starks, Director of Affirmative Action and Equal Opportunity Programs

6. New Business
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Deaths

Penn’s Way 2011—Thanks a Million!
Dear Friends and Colleagues:

Each year Penn’s Way calls upon the unified strength of our community to respond to the needs 
of those less fortunate. For this year’s campaign you answered our call and then some! On behalf 
of the University leadership and our charitable partners from the Center for Responsible Funding, 
Penn Medicine and The United Way of Southeastern Pennsylvania we would like to say Thanks a 
Million! Thanks a million for your commitment to sending a message of hope and support to the vul-
nerable populations these agencies serve. 

Because of your generosity and compassion, in spite of this challenging financial time, the 
Penn’s Way 2011 campaign met and exceeded its goal of $1,300,000!  

We especially applaud the hard work and enthusiasm of the many individual volunteers who served 
as volunteer coordinators and captains, and appreciate the support of several Penn departments.

Our deepest thanks to them and to you for making the Penn’s Way 2011 Workplace Giving Cam-
paign another remarkable success! Thank you.

—Maureen S. Rush, Vice President for Public Safety, University of Pennsylvania
Penn’s Way 2011 Co-Chair

—Susan E. Phillips, Senior Vice President for Public Affairs, Chief of Staff, Penn Medicine
Penn’s Way 2011 Co-Chair

—Camille Z. Charles, Professor of Sociology & Education, Director, Center for Africana Studies 
Chair-elect Faculty Senate, University of Pennsylvania

Penn’s Way 2011 Faculty Advisor
—Peter Quinn, Vice Dean for Professional Services

Senior Vice President, University of Pennsylvania Health System
Penn’s Way 2011 Faculty Advisor

TCPW Grants Program: February 14
The Trustees’ Council of Penn Women (TCPW) is pleased to announce its 2011-2012 Grants 

Program and encourages members of the University community to apply.
Grants ranging between $1,000-$5,000 will be available to individuals or organizations which 

promote:
• women’s issues
• the quality of undergraduate and graduate life for women
• the advancement of women
• the physical, emotional and psychological well-being of women

Favorable consideration will be given to projects that:
• affect a broad segment of the University population
• foster a greater awareness of women’s issues
• provide seed money for pilot programs that have the potential to become 
 ongoing self-supporting programs

To apply, visit the TCPW website at www.alumni.upenn.edu/groups/tcpw/ and download the ap-
plication from the TCPW Grant web page. Applications must be submitted no later than February 
14, 2011.  Awards will be announced in the Spring of 2011 and funds will be distributed in July/Au-
gust 2011 for projects in the 2011-2012 academic year. 
Summer Research Support for Junior Faculty: March 2

The Trustees’ Council of Penn Women offers three $5,000 summer research stipends to female 
faculty, or faculty members whose research is centrally concerned with the role of women in soci-
ety, science or arts and letters.* These awards are given to assist in the promotion of standing fac-
ulty to the permanent rank of Associate Professor. Those who have previously applied and did not 
receive an award are encouraged to apply again.

If you are interested in applying for the stipend, please submit a 2-page summary of the research 
you wish to undertake, an explanation of how the stipend will facilitate the research, a curriculum vitae 
and the name of a University reference. In your application please describe how you will use the award 
and why it would be particularly useful to you at this time. Also, please indicate whether you have other 
sources of research funding. The summary should be sent to: Summer Research Award, The Alice Paul 
Center for Research on Women, Gender, and Sexuality, 411 Cohen Hall, 249 S. 36th Street, Philadel-
phia, PA 19104-6304. Deadline: Wednesday, March 2, 2011.

Research proposals will be reviewed, and the stipend awarded, through a peer review process. 
It is expected that the research, or a significant subset thereof, will be concluded during the sum-
mer of 2011, and a written report will be submitted to the review panel and to the Trustees’ Council. 
Any subsequent publication of the research results should acknowledge the support of the Council.

*Note: The amount of the award varies according to whether the recipient chooses to receive it as sal-
ary or to use it for research expenses.

Dr. Telfer, Biology
Dr. William Telf-

er, professor of bi-
ology for 40 years, 
passed away on No-
vember 6, 2010 af-
ter a short illness. He 
was 86 years old.

Dr. Telfer gradu-
ated from Reed Col-
lege and earned his 
PhD at Harvard Uni-
versity. After three 
years as a Junior Fel-
low at Harvard, Dr. 
Telfer joined Penn’s 
department of biolo-
gy in 1954. He was 
departmental chair from 1972-76 and named 
the inaugural Class of 1939 Professor of Nat-
ural Science in 1991. Dr. Telfer was a Guggen-
heim Fellow from 1960-61 at Stanford Univer-
sity, which led to the publication of The Biology 
of Organisms, co-authored with Donald Kenne-
dy in 1964. Dr. Telfer became an emeritus pro-
fessor in 1994.

“Dr. Telfer was passionate about insects and 
an internationally known expert on their bio-
chemistry and physiology,” said Dr. Gregory M. 
Guild, chair and professor in the department of 
biology.  “He used the beautiful North American 
giant silk moth (Cecropia) as a model to study 
egg development. Over the years Dr. Telfer be-
came well known locally and nationally for rais-
ing these insects on the cherry trees in his back-
yard in Media, PA.”  

Dr. Telfer’s intellectual engagement with ex-
perimental science spanned more than 60 years 
with his first publication in 1953 and his last 
publication, a review summarizing 100 years 
of research about egg formation in Lepidoptera, 
published in the Journal of Insect Science just 
last year (www.insectscience.org/9.50/). “Many 
of us present at departmental research retreats in 
the early 1980s instantly recognize some of the 
images in this review,” said Dr. Guild.

Dr. Guild also noted that “Dr. Telfer was a leg-
endary teacher, skilled at introducing freshman to 
their first biology course as well as opening up the 
world of developmental biology to biology ma-
jors. His 1964 text with Kennedy was an innova-
tive undertaking ‘to convey more effectively and 
forcefully the intellectual revolution which biol-
ogy was undergoing’ and ‘to emphasize the uni-
formities of nature as opposed to its variety’ (from 
Foreword). This was a farsighted perspective giv-
en that it preceded (by two decades!) our under-
standing that all organisms exhibit remarkable 
genetic similarities at the molecular level. In his 
later years at Penn, Dr. Telfer pioneered a Stellar 
and Organic Evolution course taught with facul-
ty from astronomy, geology and anthropology. “

Dr. Telfer is survived by his daughters, Abby 
Telfer and Sally Ishizaka; and granddaughter, 
Katharine Earl. 

McNair Scholars for 2011 Cohort: February 15
The McNair Scholars Program at Penn is currently accepting applications from eligible sopho-

mores for its 2011 cohort. McNair Scholars are academically talented undergraduates with an ex-
pressed commitment to pursuing a research PhD who are from groups traditionally underrepre-
sented in doctoral programs: low-income, first-generation college students, and/or students who 
are members of ethnic or racial groups currently underrepresented in graduate education: African 
American/black, Hispanic/Latino/a, Native American/Alaskan Native, Native Hawaiian and Native 
Pacific Islander. The program provides research training, early scholarly experiences, and prepara-
tion for the graduate school application process and doctoral study. Penn undergraduates from all 
majors and schools are eligible to apply. Faculty and staff members are urged to refer potential ap-
plicants to the McNair Scholars website at www.vpul.upenn.edu/aap/mcnair for complete eligibility 
guidelines and application materials. The deadline for applications is February 15, 2011.

William Telfer

Mr. Belton, Facilities
Daniel Belton, Jr., a retired foreman in Fa-

cilities and Real Estate Services, passed away 
from a heart attack on December 22 at age 76.

Mr. Belton retired in 1998 after serving Penn 
for 33 years.

Mr. Belton is survived by his wife, Eliza-
beth; daughters who both work at Penn, Linda 
(School of Medicine) and Monique (Facilities 
and Real Estate Services); sons, Daniel and Na-
than; and five grandchildren.
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This notice is to all present, regular employees of The Trustees of the 
University of Pennsylvania who are potentially eligible to participate in The 
University of Pennsylvania Basic Plan (the “Plan”) as described below. 

An application is to be made to the Internal Revenue Service for an ad-
vance determination on the qualification of the following employee pen-
sion benefit plan:

Name of the Plan: The University of Pennsylvania Basic Plan
Plan Number: 028
Name and Address of Applicant: 

The Trustees of the University of Pennsylvania
3401 Walnut Street, 527A
Philadelphia, PA  19104

Applicant’s Employer Identification Number: 23-1352685
Name and Address of Plan Administrator: 

Vice President of Human Resources
University of Pennsylvania
3401 Walnut Street, Suite 527A
Philadelphia, PA  19104

The application will be filed on January 31, 2011 for an advance de-
termination as to whether the Plan meets the qualification requirements 
of §401 of the Internal Revenue Code of 1986, with respect to the Plan’s 
amendment. The application will be filed with:

EP Determinations
Internal Revenue Service
P.O. Box 12192
Covington, KY  41012-0192

The employees potentially eligible to participate under the Plan are: 
each person who is employed by The Trustees of the University of Penn-
sylvania (“University”) as (i) a regular, full-time faculty or staff mem-
ber; or (ii) certain adjunct, visiting and emeritus faculty who attains age 
21 and completes a year of service. The following are excluded: (a) any 
student-worker (including any individual classified by the University as a 
resident, fellow, or intern or any other student-worker who is engaged in 
employment that is not intended to be for a permanent and indefinite pe-
riod of time) whose employment is incidental to his educational program 
with the University; (b) any student or other individual employed or per-
forming services as part of a post-doctoral program with the University; 
(c) any person whose terms and conditions of employment are subject to 
a collective bargaining agreement except to the extent such collective bar-
gaining agreement provides for coverage under the Plan; (d) any employ-
ee employed by a division or an affiliate covered by the Retirement Plan 
of the Hospital of the University of Pennsylvania, Presbyterian Medical 
Center and the Pennsylvania Hospital; (e) any leased employee; (f) any 
employee eligible to be covered under the Retirement Allowance Plan of 
the University of Pennsylvania; (g) any employee who is a police officer 
covered under the University of Pennsylvania Fraternal Order of Police, 
Pennsylvania Lodge 113, Defined Benefit Retirement Plan; and (i) any in-
dependent contractor or any other person who is not classified by the Uni-
versity as a common law employee for purposes of withholding federal 
employment taxes.  

The Internal Revenue Service has previously issued a determination 
letter with respect to the qualification of the Plan.

Rights of Interested Parties
You have the right to submit to EP Determinations, at the above ad-

dress, either individually or jointly with other interested parties, your 
comments as to whether the Plan meets the qualification requirements of 
the Internal Revenue Code.

You may instead, individually or jointly with other interested parties, 
request the Department of Labor to submit, on your behalf, comments to 
EP Determinations regarding qualification of the Plan. If the Department 
declines to comment on all or some of the matters you raise, you may, in-
dividually, or jointly if your request was made to the Department jointly, 
submit your comments on these matters directly to EP Determinations.  
Requests for Comments by the Department of Labor

The Department of Labor may not comment on behalf of interested 
parties unless requested to do so by the lesser of ten employees or ten per-
cent of the employees who qualify as interested parties. The number of 
persons needed for the Department to comment with respect to the Plan 
is ten. If you request the Department to comment, your request must be in 
writing and must specify the matters upon which comments are request-
ed, and must also include:

(1) the Name of the Plan, the Plan Number, the Name and Address 
of the Applicant, and the Applicant’s Employer Identification Number, as 
listed above on this Notice; and 

(2) the number of persons needed for the Department to comment.
A request to the Department to comment should be addressed as follows:

Deputy Assistant Secretary
Employee Benefits Security Administration
ATTN: 3001 Comment Request
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, D.C.  20210

Comments to the Internal Revenue Service
Comments submitted by you to EP Determinations must be in writing 

and received by it by March 17, 2011. However, if there are matters that 
you request the Department of Labor to comment upon on your behalf, 
and the Department declines, you may submit comments on these matters 
to EP Determinations to be received by it within 15 days from the time the 
Department notifies you that it will not comment on a particular matter, 
or by March 17, 2011, whichever is later, but not after April 1, 2011. A re-
quest to the Department to comment on your behalf must be received by 
it by February 15, 2011, if you wish to preserve your right to comment on 
a matter upon which the Department declines to comment, or by February 
25, 2011 if you wish to waive that right.
Additional information

Detailed instructions regarding the requirements for notification of in-
terested parties may be found in sections 17 and 18 of Revenue Proce-
dure 2010-6. Additional information concerning this application (includ-
ing, where applicable, an updated copy of the Plan and related trust; the 
application for determination; any additional documents dealing with the 
application that have been submitted to the Service; and copies of section 
17 of Revenue Procedure 2010-6) are available at the office of the Plan 
Administrator during normal business hours for inspection and copying.  
(There is a nominal charge for copying and/or mailing.)

University of Pennsylvania Basic Plan: Notice to Interested Parties

Over the last several years, a number of regulatory changes have been made to laws governing the 
administration of retirement plans. As a result, the University is now required to submit amended re-
tirement plan documents to the IRS for approval. These amendments are simply changes in language 
to meet IRS requirements and not changes to the plan documents that will affect our plan participants.

However, we’re required to publish the following “Notices to Interested Parties” to inform plan 
participants that we’re submitting these amended documents.

—Division of Human Resources

From Human Resources
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This notice is to all present, regular employees of The Trustees of the 
University of Pennsylvania who are potentially eligible to participate in 
the Retirement Allowance Plan of the University of Pennsylvania (the 
“RAP”) as described below. 

An application is to be made to the Internal Revenue Service for an ad-
vance determination on the qualification of the following employee pen-
sion benefit plan:

Name of the Plan:
Retirement Allowance Plan of the University of Pennsylvania
Plan Number: 003
Name and Address of Applicant: 

The Trustees of the University of Pennsylvania
3401 Walnut Street, 527A
Philadelphia, PA  19104

Applicant’s Employer Identification Number: 23-1352685
Name and Address of Plan Administrator: 

Vice President of Human Resources
University of Pennsylvania
3401 Walnut Street, Suite 527A
Philadelphia, PA  19104

The application will be filed on January 31, 2011 for an advance de-
termination as to whether the RAP meets the qualification requirements 
of §401 of the Internal Revenue Code of 1986, with respect to the RAP’s 
amendment.  The application will be filed with:

EP Determinations
Internal Revenue Service
P.O. Box 12192
Covington, KY  41012-0192

The employees potentially eligible to participate under the RAP are: 
each person who is employed by The Trustees of the University of Pennsyl-
vania (“University”) as (i) a regular, full-time, non-exempt or limited ser-
vice employee not covered by a collective bargaining agreement; or (ii) a 
full-time non-exempt employee covered by a collective bargaining agree-
ment if such agreement provides for participation in the RAP; or (iii) an ex-
empt or non-exempt, part-time employee who attains age 21 and completes 
1,000 or more hours of service during a 12-consecutive-month period be-
ginning either on such employee’s employment commencement date, or if 
applicable July 1, and who is not otherwise specifically excluded from par-
ticipating in the RAP. The following are excluded: (a) any student-worker 
(including any individual classified by the University as a resident, fellow, 
or intern or any other student-worker who is engaged in employment that is 
not intended to be for a permanent and indefinite period of time) whose em-
ployment is incidental to his educational program with the University; (b) 
any student or other individual employed or performing services as part of 
a post-doctoral program with the University; (c) any person whose terms 
and conditions of employment are subject to a collective bargaining agree-
ment unless the collective bargaining agreement provides for the eligibili-
ty of such person to participate in the RAP; (d) any employee employed by 
a division or an affiliate covered by the Retirement Plan of the Hospital of 
the University of Pennsylvania, Presbyterian Medical Center and the Penn-
sylvania Hospital; (e) any leased employee; (f) any employee eligible to be 
covered under the University’s Tax-Deferred Retirement Plan (consisting of 
both the University of Pennsylvania Basic Contribution Plan and the Uni-
versity of Pennsylvania Matching Plan), unless such employee was partici-
pating in the RAP on the date he became eligible to participate in such other 
University plans and elected to continue participating in the RAP; (g) any 
employee who is a police officer covered under the University of Pennsyl-
vania Fraternal Order of Police, Pennsylvania Lodge 113, Defined Benefit 
Retirement Plan; (h) any member of the faculty of the University; and (i) 

any independent contractor or any other person who is not classified by the 
University as a common law employee for purposes of withholding feder-
al employment taxes.  

The Internal Revenue Service has previously issued a determination 
letter with respect to the qualification of the RAP.
Rights of Interested Parties

You have the right to submit to EP Determinations, at the above ad-
dress, either individually or jointly with other interested parties, your 
comments as to whether the RAP meets the qualification requirements of 
the Internal Revenue Code.

You may instead, individually or jointly with other interested parties, 
request the Department of Labor to submit, on your behalf, comments to 
EP Determinations regarding qualification of the RAP.  If the Department 
declines to comment on all or some of the matters you raise, you may, in-
dividually, or jointly if your request was made to the Department jointly, 
submit your comments on these matters directly to EP Determinations.  
Requests for Comments by the Department of Labor

The Department of Labor may not comment on behalf of interested 
parties unless requested to do so by the lesser of ten employees or ten per-
cent of the employees who qualify as interested parties. The number of 
persons needed for the Department to comment with respect to the RAP is 
ten.  If you request the Department to comment, your request must be in 
writing and must specify the matters upon which comments are request-
ed, and must also include:

(1) the Name of the Plan, the Plan Number, the Name and Address 
of the Applicant, and the Applicant’s Employer Identification Number, as 
listed above on this Notice; and 

(2) the number of persons needed for the Department to comment.
A request to the Department to comment should be addressed as follows:

Deputy Assistant Secretary
Employee Benefits Security Administration
ATTN:  3001 Comment Request
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, D.C.  20210

Comments to the Internal Revenue Service
Comments submitted by you to EP Determinations must be in writing 

and received by it by March 17, 2011.  However, if there are matters that 
you request the Department of Labor to comment upon on your behalf, 
and the Department declines, you may submit comments on these matters 
to EP Determinations to be received by it within 15 days from the time the 
Department notifies you that it will not comment on a particular matter, 
or by March 17, 2011, whichever is later, but not after April 1, 2011. A re-
quest to the Department to comment on your behalf must be received by 
it by February 15, 2011, if you wish to preserve your right to comment on 
a matter upon which the Department declines to comment, or by February 
25, 2011 if you wish to waive that right.
Additional information

Detailed instructions regarding the requirements for notification of in-
terested parties may be found in sections 17 and 18 of Revenue Proce-
dure 2010-6. Additional information concerning this application (includ-
ing, where applicable, an updated copy of the RAP and related trust; the 
application for determination; any additional documents dealing with the 
application that have been submitted to the Service; and copies of section 
17 of Revenue Procedure 2010-6) are available at the office of the Plan 
Administrator during normal business hours for inspection and copying.  
(There is a nominal charge for copying and/or mailing.)

University of Pennsylvania Retirement Allowance Plan: Notice to Interested Parties

Stay in the Loop with New E-Newsletters from HR
It’s now easier than ever to stay on top of the latest news and tips from Penn Hu-

man Resources. We recently launched two new e-newsletters—myHR and PennWell-
ness—that’ll give you the inside scoop on everything.

myHR shows you how to make the most of the benefits, services and programs 
offered by Penn Human Resources. Highlights from our first issue included great 
news about the graduate tuition benefit and a brand new series of technology-train-
ing webinars. 

If you’re looking for tips and tools to enhance your health, PennWellness is for 
you. From weight loss tips and nutrition advice to fitness strategies and healthcare 
information, PennWellness helps you maintain a healthy lifestyle in and out of the 
workplace. 

When you subscribe to either e-newsletter, you’ll receive an email every other 
Wednesday. All issues of myHR and PennWellness are archived on the Human Resourc-
es website so you can refer back to them at any time. Visit www.hr.upenn.edu/newsletters.
aspx to view or subscribe to the e-newsletters.

Good News for Graduate Tuition Benefit Users
Are you using Penn’s tuition benefit for graduate-level courses? If 

so, we have good news! In late December, the federal government ap-
proved a two-year extension of the tax exemption for graduate tuition 
benefits. That means you can continue to pursue the education you want 
without paying more taxes.

As you may know, the current Internal Revenue Service (IRS) tax 
exemption that allows for $5,250 in tax-free graduate tuition benefits 
was set to expire on December 31, 2010. Had that happened, your entire 
graduate tuition benefit would have been considered taxable income.

But thanks to Congress’s extension, the first $5,250 of your gradu-
ate tuition benefit will continue to be tax-free. 

Keep in mind that Penn’s tuition benefit is not changing—it still 
covers 100% of the tuition, general and technology fees for a maximum 
of six course units per academic year. For more information about our 
tuition benefit program, visit www.hr.upenn.edu/benefits/tuition. 

 —Division of Human Resources
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During the Silk Road Opening Celebration weekend visitors can learn more about the life and du-
ties of camels on the Silk Road. Outside, two Bactrian camels (at ease in blistering heat or freezing 
cold!) will circle the Penn Museum, from 11 a.m. to 3 p.m., stopping for guest encounters and hour-
ly presentations about life along the ancient route.

Young dancers from the Chinese for Families lan-
guage school will perform two dances at the Penn 
Museum’s Secrets of the Silk Road Opening Week-
end Celebration on Saturday, February 5, at 1 p.m. 

Visitors to Penn Museum’s Secrets of the 
Silk Road Opening Weekend Celebration can 
step into Penn Museum’s modern adaptation 
of a yurt, the ancient shelter used by Central 
Asian nomads. A large-scale tent—set up in the 
Museum’s outdoor Warden Garden and open 
for visitors throughout the weekend—is trans-
formed into a Silk Road oasis, richly decorat-
ed with Central Asian silks, textiles, furniture, 
and a central market cart piled high with trad-
ing route goods. Inside, visitors can see, and en-
ter, one of two yurts—portable, wood lattice-
framed dwellings traditionally used by nomads.

Inside the tent, guests can enjoy several art ac-
tivities. Henna is a popular plant dye used to cre-
ate body tattoos throughout India and other re-
gions of the Silk Road, and guests can get a dem-
onstration henna tattoo, first-come first-served, 
between noon and 2 p.m. One of the most in-
triguing pieces in the Secrets of the Silk Road ex-
hibition is called a “Bronze Eyeshade”—an in-
genious precursor to modern sunglasses—and is 
dated to the 7th to 9th centuries. Throughout the 
day, guests of all ages can create a pair of Silk 
Road sunglasses of their own to take home with 
them as a memento of the exhibition.

A Turkmen woman standing at the entrance to a yurt in Turkestan.

The Penn Museum kicks off the exclusive East Coast premiere of 
Secrets of the Silk Road, the landmark exhibition from China with a 
host of special sights, sounds and activities for Penn Museum visitors 
during the grand opening weekend, Saturday and Sunday, February 5 
and 6, from 10 a.m. to 5 p.m.

Two programs launch that weekend: Mummies: Through Time, 
Across Continents (Saturdays, 11 a.m., 1 p.m., 3 p.m. and Sundays, 1 
and 3 p.m.), and Explore the Silk Road (Saturdays and Sundays, noon 
to 2 p.m.) They will continue on weekends throughout the exhibition 
and are free with museum admission.

In Mummies: Through Time, Across Continents, through a 30-minute 
presentation, staff explore the wide range of mummies unearthed by archae-
ologists, from the earliest remains to more contemporary examples.

In Explore the Silk Road, speakers from the Museum’s Internation-
al Classroom Program consider ancient traditions along the Silk Road 
and their impact on modern cultures, with an interactive presentation that 
brings aspects of modern-day cultures vividly to life. Experiences may in-
clude demonstrations on how to make Chinese dumplings and paper cut-
tings, or wrap a sari and blend curry powder, or design a Turkish porcelain 
tile inspired by the Museum’s collection. 

Discovering the Secrets of the Silk Road
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Special Offer Back by Popular Demand 
Now Through January 28

An exclusive offer from the Penn Mu-
seum to all Penn faculty and staff! Now 
through Friday, January 28, you can buy up 
to five tickets to Secrets of the Silk Road for 
$12.50 per ticket (a $10 savings per adult 
ticket). Perfect for gifts or to treat your 
friends and family to a day at the Museum.

Bring your PennCard to the Museum 
and select the time and date of your choice.  

Secrets of the Silk Road, a landmark ex-
hibition that tells a tale of long-forgotten cul-
tures along the world’s most legendary trad-
ing route, has its East Coast exclusive show-
ing at the Penn Museum, February 5 through 
June 5, 2011. You’ll view amazingly pre-
served mummies, ancient gold jewelry and 
coins, figurines, clothing, tools and more.

There are exhibition tickets available for 
opening weekend! Plan to bring your family, 
and immerse yourself in an unforgettable Silk 
Road experience. 
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The University of Pennsylvania’s journal of record, opinion and 
news is published Tuesdays during the academic year, and as 
needed during summer and holiday breaks. Its electronic editions 
on the Internet (accessible through the PennWeb) include HTML 
and Acrobat versions of the print edition, and interim information 
may be posted in electronic-only form. Guidelines for readers and 
contributors are available on request and online.

EDITOR	 Marguerite	F.	Miller
ASSOCIATE EDITOR  Natalie Woulard
ASSISTANT EDITOR Andrea Tursi
STUDENT ASSISTANTS Kelly R. Bannan, Laura E. Crockett, 
 Catherine A. Imms
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(chair),	Sunday	Akintoye,	Helen	Davies,	Al	Filreis,	Carey	Mazer,	Devra	
Moehler.	For	the	Administration,	Lori	N.	Doyle.	For	the	Staff	Assem-
blies, Nancy McCue, PPSA; Michelle Wells Lockett, WPPSA; Jon 
Shaw, Librarians Assembly.
The University of Pennsylvania values diversity and seeks tal-
ented students, faculty and staff from diverse backgrounds. The 
University of Pennsylvania does not discriminate on the basis 
of race, color, sex, sexual orientation, gender identity, religion, 
creed,	national	or	ethnic	origin,	citizenship	status,	age,	disabili-
ty, veteran status or any other legally protected class status in the 
administration	of	its	admissions,	financial	aid,	educational	or	ath-
letic programs, or other University-administered programs or in 
its employment practices. Questions or complaints regarding this 
policy should be directed to Sam Starks, Executive Director of the 
Office	 of	Affirmative	Ac-
tion and Equal Opportu-
nity Programs, Sansom 
Place East, 3600 Chest-
nut Street, Suite 228, 
Philadelphia, PA 19104-
6106; or (215) 898-6993 
(Voice) or (215) 898-
7803 (TDD). 

3910	Chestnut	Street,	2nd	floor
Philadelphia, PA 19104-3111
Phone:	(215)	898-5274	or	5275	FAX:	(215)	898-9137
E-Mail: almanac@upenn.edu
URL: www.upenn.edu/almanac

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for January 3-9, 2011. Also reported were 6 crimes against property (including 5 thefts and 1 
burglary).	Full	reports	are	available	at:	www.upenn.edu/almanac/volumes/v57/n18/creport.html. Prior weeks’ 
reports are also online. —Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and 
made known to the University Police Department between the dates of January 3-9, 2011. The University Po-
lice actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street in con-
junction with the Philadelphia Police. In this effort to provide you with a thorough and accurate report on public 
safety	concerns,	we	hope	that	your	increased	awareness	will	lessen	the	opportunity	for	crime.	For	any	concerns	
or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.

18th District Report
4 incidents with 2 arrests (including 3 robberies and 1 aggravated assault) were reported between 

January 3-9, 2011 by the 18th District covering the Schuylkill River to 49th Street & Market Street to Wood-
land Avenue.

AT PENN Deadlines 
The January AT PENN calendar is online at 

www.upenn.edu/almanac. 
The deadline for the March AT PENN calen-

dar is Tuesday, February 8. The deadline for the 
weekly Update is each Monday for the follow-
ing week’s issue. The weekly Update normally 
lists events happening Wednesday through 
Tuesday.

Events are subject to change. Information 
can be found on the sponsoring department’s 
website. Sponsors are listed in parentheses. For 
locations, call (215) 898-5000 or see www.fa-
cilities.upenn.edu.

Update
January AT PENN

RESEARCH

CLASSIFIED—UNIVERSITY

For	information	call	(215)	898-5274	or	visit	
www.upenn.edu/almanac/faqs.html#ad.

•
Almanac is not responsible for contents 

of	classified	ad	material.	

Is Your Blood Pressure Borderline High? 
Would You Like To Try Controlling It Naturally 
With Lifestyle Changes? Penn researchers are 
conducting a study examining the effects of 
yoga, walking and nutrition on lowering blood 
pressure. If you are not currently on a blood 
pressure medication or taking regular yoga 
classes and over 18 years of age, call the 
LIMBS Study Coordinator at (215) 615-6570 or 
visit the website: http://limbs.cohenhtn.com.

A reception will be held at the Burrison Gal-
lery on Thursday, January 20 from 5 to 7 p.m. 
for the new exhibition. Fiber Revolution and 
the Kalahari Quilts are pleased to present their 

Botswana’s Beautiful Bird by Barbara Barrick McKie

01/07/11	 3:08	AM	 3800	Chestnut	St	 Male	driving	under	the	influence/Arrest

TALK
19 Legitimizing Discrimination Against Lati-
nos: The Collateral Consequences of the Incor-
poration of Immigration Law into the Criminal 
Justice System; Yolanda Vazquez, Penn Law; 
noon; Ste. 330A, 3401 Walnut St. (Latin Ameri-
can and Latino Studies Program). 

Botswana Collection exhibition at the Burri-
son Gallery. This collection started out as an ex-
change of culture between the Studio Art Quilt 
Associates (SAQA) regional group Fiber Revo-
lution and the collective quilting group of wom-
en in Gaborone, Botswana. Fiber Revolution 
member Cindy Friedman accompanies her hus-
band, Dr. Harvey Friedman, to Botswana sev-
eral times a year. Dr. Friedman is an infectious 
disease physician at the University of Pennsyl-
vania and is the director of the Botswana UPenn 
Partnership in Gaborone, Botswana.

While in Botswana, Mrs. Friedman met Jen-
ny Healy, who organizes local women to cre-
ate quilts for-profit under the name the Kalaha-
ri Quilts. Together they exhibited 18 quilts from 
Fiber Revolution along with a collection from 
Kalahari Quilts at the first ever exhibition of 
quilts in Botswana at the Botswanacraft Gallery 
in November of 2008. Two additional joint ex-
hibitions have been held in 2009 and 2010.

The Kalahari quilters created nine quilts which 
feature African motifs to accompany the Fiber 
Revolution quilts inspired by Africa. The com-
bined Botswana Collection is now touring the US.

The Botswana Collection: Now at the Burrison Gallery Through February 18 

Dear Penn Community,
As many of you know, a huge five-alarm fire consumed an apartment building in West Philadel-

phia last Monday. Many of our neighbors and some of our students and colleagues have been left 
homeless. They have lost everything in the fire.

Please join us in donating much-needed items to help families as they strive to cope with this 
tragedy. Please take the following items for men, women and children to any of the below listed 
drop sites by Wednesday, January 19: 

• new underwear, socks, toiletries/toothbrushes; 
• new/gently used coats, winter clothing, boots, shoes, large totes, 
  sweaters, sweatshirts, gloves/hats and scarves.     

President’s	Office	 100	College	Hall		 Brenda	Gonzalez		 898-0447	
Provost	Office	 353B	3401	Walnut			 Susan	Curran		 898-6841	
Museum	Reception	Desk		 Near	Kress	Gallery		 Bonnie	Crossfield	 898-4001
Af-Am Resource Center 3537 Locust Walk Rob Carter 898-0104
Netter Center  133 S. 36th Street—Rm. 507 Isabel Mapp 898-2020
Wharton 1000 SH-DH Jennifer O’Keefe 898-1092
School	of	Nursing	 Claire	Fagin	Hall	Rm.	458	 Donna	Milici	 573-0747
Linguistics	 619	Williams	Hall	 Amy	Forsyth	 898-6046
LIFE	 4508	Chestnut	Street	 Cherry	Sturdivant	 573-7202
Stouffer Commons 3702 Spruce—Lobby Katrina Terrel 898-8610

Thank you so very much for your assistance in this time of need.
  —Isabel Mapp, Associate Director, Netter Center for Community Partnerships

Support for Residents Displaced by Last Week’s Five-Alarm Fire

Other Drop Sites 
University City District is also collecting clothing, coats, shoes, personal hygiene items and any 

other related items for distribution to these residents through the Salvation Army. 
Donors may bring items or financial donations directly to the Salvation Army at 5501 Market Street 

(215-474-1010) or drop them off at UCD, 3940 Chestnut Street, during the hours of 8:30 a.m. to 5 p.m. 
Monday-Friday. Any financial donations should be given directly to the Salvation Army or the Red Cross.

SP2 is partnering with BGAPSA to collect these items in the Caster Building lobby.
City Kitties has set up a fund to help fire victims and their surviving pets. To donate, or to seek 

help, see http://citykitties.org/2011/01/aid-for-windermere-apartment-fire-victims/ 

01/03/11 7:10 PM 3400 Market St Robbery/Arrest 
01/04/11 7:00 PM 1310 S May St Aggravated Assault
01/04/11 12:36 AM 4822 Beaumont St Robbery
01/05/11 7:05 PM 4700 Baltimore Ave Robbery/Arrest
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This essay continues the series that began in the fall of 1994 as the joint creation of the 
College of Arts and Sciences and the Lindback Society for Distinguished Teaching.

See www.upenn.edu/almanac/teach/teachall.html for the previous essays.

TALK ABOUT TEACHING AND LEARNING

In many areas of academia, especially those that connect closely to an 
industry, there is a tension between focusing curricular activities on prin-
ciples and foundations versus skills. Given that the University’s primary 
role is to teach how to learn, we as faculty tend to gravitate more towards 
the principles and away from the pragmatics. Yet, particularly in a fast-
moving technical field, such as my home area of Computer and Informa-
tion Science (CIS)—this can make the curriculum seem detached from the 
state-of-the-art in the discipline. In turn, that can make students concerned 
about whether they are prepared to enter the workforce, when their peers 
have more experience in the skills many employers are seeking.

I believe the best response to these concerns is to not only explain to 
the students that principles can fairly easily be developed into skills—but 
to actually show students how to do this. Over the past seven years, I have 
sought to develop a teaching approach that presents not only the princi-
ples and the pragmatics, but also exercises students’ ability to generalize 
what they have learned, and also helps the students see how ideas and top-
ics form an integrated picture from principles to pragmatics.

I teach courses that have very strong relevance to practice—Web and 
data management-related topics—and I seek to bring the state-of-the-art 
into the classroom as illustrations of the principles. There are many tech-
nologies that students learn about from their readings, from their friends, 
and from the Web. I try to stay relatively up-to-date on these and to in-
clude them within lectures: to present their fundamental ideas and their 
strengths and weaknesses. I believe it is especially useful to pay atten-
tion to news announcements, and to lead the students through discussions 
where we break down and analyze the likely principles behind a “bleed-
ing-edge” technique. Perhaps there is a new scheme for ranking infor-
mation on the Internet, and we will analyze its likely benefits and draw-
backs. Or alternatively there might be a set of claims made by a technol-
ogy company, and we might try to analyze whether the claimed function-
ality is actually even attainable. Such discussions, while in some sense di-
versions from the standard lectures, help the students to realize that the 
insights they have gained from their theoretical readings can help them 
to understand today’s cutting-edge technologies even without yet know-
ing all the details. I believe the extra work involved in such exercises en-
courages critical thinking and analysis, shows relevance, and help sepa-
rate a conventional course from one that will truly impact the students in 
the long term.

A second cornerstone of my teaching philosophy is to give large-term 
projects, which ideally bring together many of the concepts discussed dur-
ing the class—including the practical manifestation of many of the theo-
retical ideas. I always try to come up with projects that students can get 
excited about, and to break these up into achievable milestones (possi-
bly even included within the regular homework assignments). Through 

these projects, the students truly develop an understanding about how the 
course material fits together, and they learn many useful real-world skills 
like design, critical analysis, debugging and troubleshooting. Moreover, I 
make liberal use of extra credit to encourage the students to exercise their 
creativity in going far beyond the original homework assignment.

The course where I feel I have best incorporated these ideas is CIS 455, 
Internet and Web Systems. This course focuses on understanding how to 
build very large-scale services on the Internet: the underpinnings of sites 
like Google, Facebook, EBAY, and so forth. Throughout the semester, we 
discuss many topics, including algorithms and complexity results. How-
ever, we also talk about how these ideas are manifested in real Web sites, 
and how different ideas are more appropriate for one type of Web site 
(perhaps iTunes) than another (perhaps a multiplayer game). We look at 
how Google’s market position gives it strong advantages over everyone 
else—both in terms of economies of scale, but also in terms of informa-
tion about how the Internet is being used. When new social networking 
or search companies make announcements, we discuss the pros and cons 
of their approach. Initially, only one or two students tend to participate in 
these discussions—but most students are fascinated by the discussion, and 
over the semester, others gain confidence and start to chime in.

Perhaps the defining feature of CIS 455, from the perspective of the 
students, is the project. It is fairly ambitious in order to make it appealing: 
the goal is to build a fairly realistic clone of Google, hosted on so-called 
“cloud computing” nodes at Amazon. Initially some of the students find 
this daunting. However, the project is structured in a way that allows them 
to build incrementally, to redo things when they make a mistake, and to 
learn from others. For the first half of the semester, they get 2- or 3-week 
homework assignments to build simplified components that will become 
part of their project. Then I team them up in groups, and ask them to choose 
the “best of breed” from the individual group members’ work (or from oth-
er students), and to build the system for real. The key here is that everyone 
in the group has seen and had to think about all aspects of the project, and 
in the second iteration things come together much more smoothly. The fi-
nal project demonstrations are always tremendously gratifying, as the stu-
dents truly come away with a sense of accomplishment, and of knowing 
something about how something they use every day works.

While some aspects of my approach are fairly specific to Computer 
Science, I believe that many ideas generalize to other disciplines. Encour-
aging critical thinking, staying abreast of the news and analyzing ideas 
based on classroom teachings—these are all key ideas that I believe are 
what academia should be about. Moreover, I believe ambitious projects 
can provide great perspective to the students: but the key with an ambi-
tious project is to give the students many milestones and the chance to re-
fine and revise.

Keeping the Classroom Relevant in a Rapidly Changing Field
Zachary G. Ives

Zachary G. Ives is Associate Professor of Computer & Information Science and the Markowitz Faculty Fellow
 in the School of Engineering and Applied Science. He serves as the undergraduate curriculum chair for 

Penn’s new Singh Program in Market and Social Systems Engineering.
Dr. Ives was a winner of the 2010 Lindback Award for Distinguished Teaching.


