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President Amy Gutmann and Interim Pro-
vost Designate Vincent Price announced last 
week they have selected Denis F. Kinane to be 
the next dean of the School of Dental Medi-
cine at the University of Pennsylvania, effec-
tive July 1, 2009.

Dr. Kinane is currently the Delta Dental 
Endowed Professor in the department of peri-
odontics, endodontics and dental hygiene and 
associate dean for research and enterprise at 
the University of Louisville School of Dentist-
ry and a professor of microbiology and immu-
nology in the University of Louisville School 
of Medicine.  

A native of Scotland, Dr. Kinane earned his 
bachelor of dental surgery in 1980 and his PhD 
in microbiology in 1983, both from the Univer-
sity of Edinburgh. He is a member of the Fac-
ulties of Dental Surgery of the Royal College 
of Surgeons of Edinburgh and the Royal Col-
lege of Physicians and Surgeons of Glasgow 
and holds specialist registration in the UK in 

periodontics and restorative dentistry.
“Dr. Kinane brings to Penn a compelling and interdisciplinary vision for 

the future of dental science,” President Gutmann said. “He has a deep under-
standing of the interdependence among the educational, research and clini-
cal missions of a dental school and an unyielding commitment to the highest 
quality teaching, excellence in patient care and eminence in research.” 

“Dr. Kinane is a strong advocate of closer ties among dental medicine, 
medicine and the basic sciences and of forging new linkages between den-
tal schools, the community and business sectors,” Interim Provost Price said. 
“He will help us further advance Penn’s strong commitment to access, to in-
tegrating knowledge across disciplines and to local and global engagement.”

A skilled recruiter of outstanding faculty, Dr. Kinane dramatically im-
proved the Louisville dental school’s research profile and professional stand-
ing, raising its national ranking in research funding from the National Insti-
tute of Dental and Craniofacial Research (NIDCR) from 37th to 12th. 

Dr. Kinane personally recruited eminent researchers and clinicians from 
schools around the world to Louisville and oversaw the creation of a new oral 
health and systemic disease research group. 

As a researcher, his professional engagements bridge the divide between 
the basic and clinical sciences, and his research has improved dental med-
icine’s understanding of the causes and development of gum diseases. Dr. 
Kinane has also examined the relationships between oral and systemic health 
and among diseases such as diabetes, heart disease and periodontal disease. 

As an active clinician, Dr. Kinane has taught periodontics for more than 
20 years and has spent considerable time supervising students in teaching and 
research clinics and developing educational and computer-assisted learning 
programs. Earlier in his career, Dr. Kinane served as chair of the periodontal 
department at the University of Glasgow, and he maintains a strong commit-
ment to clinical dental education.

During his time at Louisville, Dr. Kinane has actively supported develop-
ment and alumni-relations programs. He has also partnered with leaders in 
government and the business sector to increase commercialization and tech-
nology-transfer opportunities for dental researchers.

“Denis Kinane will build on the strong history and international reputation of 
Penn’s School of Dental Medicine, guided in recent years by former Dean Mar-
jorie Jeffcoat and Interim Dean Thomas Sollecito,” President Gutmann said.  

“Vince Price and I express our deepest appreciation for the exemplary 
leadership of Tom Sollecito in recent stints as acting dean and now as in-
terim dean. Tom guided the School through its reaccreditation process with 
enormous success, and he continues to lead the School with the highest de-
gree of integrity and commitment,” President Gutmann said. Dr. Sollecito 
will continue to lead the School as Interim Dean until Dr. Kinane takes of-
fice on July 1. 

Denis Kinane: Dean of Penn Dental School

Denis Kinane

2009 Commencement Speaker . . .
Eric Schmidt, Chairman of the Board 
and Chief Executive Officer, Google, Inc. 
will be the University of Pennsylvania’s 
Commencement speaker on Monday, 
May �8, 2009. 
See pages 6-7 for bios of
Dr. Schmidt and the five other 
honorary degree recipients: 
Yvon Chouinard,  
George H. Crumb,  
Jennifer Yvonne Mokgoro, 
Susan Solomon, and 
Muhammad Yunus.

and 
Honorary 
Degree 

Recipients

Yvon Chouinard George Crumb

Yvonne MokgoroSusan Solomon

Muhammad Yunus

For more 
information see the 

Commencement 
website, www.upenn.
edu/commencement 
or call the hotline at 
(215) 573-GRAD.

Eric Schmidt
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The following agenda is published in accordance with the Faculty Senate Rules. 
Any member of the standing faculty may attend SEC meetings and observe. 
Questions may be directed to Sue White, executive assistant to the Senate Office 
either by telephone at (215) 898-6943, or by e-mail at senate@pobox.upenn.edu.

SENATE From the Senate Office

From the Provost

On Annual Faculty Reviews
In recent years the University has reiterated and deepened its commitment to faculty development 

in a variety of ways. In partnership with the Faculty Senate and the schools, we have promulgated 
new “family friendly” policies relating to work-life balance (Almanac February 28, 2006), issued 
new mentoring guidelines for junior faculty (Almanac May 23, 2006), and worked with the schools 
and the Penn Association for Senior and Emeritus Faculty  (PASEF) to help ensure that faculty mem-
bers are able to remain productively engaged with the Penn academic community in retirement.  

In the same spirit, in consultation with the Deans and the Tri-Chairs, we have devoted renewed at-
tention to the ways in which faculty members receive feedback annually, generally in connection with 
the determination of merit-based salary increases. We are concerned that faculty members may often 
receive little if any information about the considerations of their work that enter into these annual eval-
uations, and they may not receive much useful feedback about their continued professional progress. 

We believe that this process can be strengthened.  
Despite the many forms annual faculty reviews may take, they should share some common 

goals: to clarify performance expectations for individual members of the faculty; to ground annu-
al salary recommendations in judgments of merit that are as fair and informed as possible; to foster 
open communication of faculty members’ career development plans; and to provide, where appro-
priate, a sound and fairly established basis for further mentorship, consultation, or adjustments to 
teaching or service activities.  

As with our earlier Mentoring Guidelines for Junior Faculty, the goal is to preserve the autonomy 
and diversity of school practices, while ensuring that those practices are fully disclosed to the facul-
ty, standardized within each school, and applied evenly to all standing faculty members. While we 
encourage a diversity of practices and frank and spirited discussion of best practices for each school, 
school-based practices should have some commonality. We thus request:

• That each of the schools develop a written statement of annual faculty review procedures 
• That this statement be adopted in keeping with the customary practices of each school faculty
• That these procedures be periodically reviewed to gauge their efficacy
• That all members of a school’s standing faculty be informed of these procedures.
With respect to the substance of the procedures, we expect a variety of models, each adapted to 

the particular needs of the school. Adopted procedures should, however, provide for the following:
• That the review, whether undertaken by a dean, department chair, or faculty group acting on 

their behalf, take into careful consideration a faculty member’s scholarship, teaching, and service 
activities

• That the review should solicit appropriate information about scholarship, teaching, and service 
activities without placing undue burdens on faculty members; and that, in any event, each faculty 
member should have the opportunity to submit a written report covering scholarship, teaching, and 
service in conjunction with a review

• That each faculty member receive, in either oral or written form, some substantive feedback 
following review. While the form of this feedback will likely vary by discipline, it should enable 
the faculty member to understand how his or her  scholarship, teaching, and service have been as-
sessed over the past academic year, and the way in which this assessment has informed the determi-
nation of any salary increase.

—Ronald Daniels, Provost

Franklin Building: Changes to 
Drop-offs and Pick-ups

Please see the U@Penn website under An-
nouncements for a link to information regard-
ing the new procedure for how the offices of 
Accounts Payable, Payroll, the Individual Dis-
bursement Services Office (“IDS”)—which in-
cludes Travel, Cash Management, Gifts Pro-
cessing and Financial Training—will receive 
and distribute key documents such as invoices, 
forms, and checks. 

The new procedure will start March 2, and 
is necessary due to upcoming elevator construc-
tion work in the Franklin Building which will 
take place for the next several months.

—Patrick Guinan, Director of Fiscal 
Operations, EVP Center

Special Meeting of the Senate
(Open to all members of the Senate)

Wednesday, March 4, 2009
2:30–2:50 p.m.

205 College Hall

1. Discussion and vote on Proposed Changes to the Senate Rules 

SEC Agenda
2:50–5 p.m.

1. Approval of the minutes of February 11, 2009 (1 minute)
2. Chair’s Report (10 minutes)
3. Past Chair’s Report (3 minutes)
4. Update on Student Life (45 minutes)
 Dr. Andy Binns, Associate Provost for Education
5. Update on the Capital C ampaign (45 minutes)  
 Mr. John Zeller, Vice President for Development and Alumni Relations.
6.  New Business

PPSA
Nominations: 

2009-2010 Executive Board
The Penn Professional Staff Assembly 

(PPSA) is a voluntary organization comprised 
of professional (monthly-exempt) staff members 
whose positions enhance, facilitate, and serve 
the teaching, research and service missions of 
the University of Pennsylvania. The mission of 
the PPSA is to support and focus staff engage-
ment and collaboration within the University of 
Pennsylvania community and to act as a produc-
tive resource for all of our members. 

PPSA:
1. Provides a forum through which staff can en-

gage in dialogue about issues facing the University 
and higher education;

2. Participates and collaborates in University 
governance through University Council and other 
committees and task forces;

3. Serves as an informational network to pro-
mote seminars and programs that enrich the quality 
of experience and work life for professional staff;

4. Provides a supportive network to assist the 
University in achieving its goals and objectives.  

For more information on PPSA go to: www.
upenn.edu/ppsa.

The following positions on the PPSA Execu-
tive Board will be available for the coming year:

Chair-Elect: The Chairperson is the princi-
pal executive officer, who calls meetings, pre-
pares agendas, presides over meetings, and pro-
vides leadership and representation at the Uni-
versity Council and other meetings. After one 
year, the Chair-Elect automatically succeeds to 
the office of Chairperson.

Members at Large: Four positions are avail-
able, each for a two-year term.

The Members at Large participate in Exec-
utive Board meetings, can take on special proj-
ects, and can serve on other University Commit-
tees. University monthly-paid professional em-
ployees are welcome to self-nominate or submit 
names for consideration to PPSA at ppsa@ex-
change.upenn.edu no later than Friday, April 3. 
Please include the home department, e-mail, and 
campus extension of the nominee. All individuals 
nominated will receive information on complet-
ing a candidate bio and personal statement. A list 
of candidates will be prepared and distributed to 
the PPSA membership prior to the election.

The 2009-2010 election for officers will oc-
cur during the annual meeting which will take 
place on Thursday, May 2�.

Questions on the nominating and election 
process can be directed to ppsa@exchange.
upenn.edu.
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Deaths

To Report A Death
Almanac appreciates being informed of the 

deaths of current and former faculty and staff 
members, students, and other members of the 
University community. Call (215) 898-5274 or 
e-mail almanac@upenn.edu.

However, notices of alumni deaths should be 
directed to the Alumni Records Office at Room 
545, Franklin Building, (215) 898-8136 or e-
mail record@ben.dev.upenn.edu.

www.makinghistory.upenn.edu

Council Coverage
At last Wednesday’s University Coun-

cil meeting, President Amy Gutmann not-
ed that a health advisory was being sent 
out that afternoon concerning a graduate 
student who contracted measles (see page 
�0) and she also described the improving 
conditions of the three students who had 
been hospitalized due to meningococcal 
infections and the two others with flu-like 
symptoms. She thanked the many individ-
uals and groups who helped with that cri-
sis, including Dr. Evelyn Weiner, director 
of Student Health; Interim Provost Desig-
nate Vince Price, who led the crisis team, 
and MERT, the student-led team that pro-
vided support. Dr. Gutmann said that ev-
ery precaution had been taken to keep the 
Penn community informed.

Since that meeting was the last Coun-
cil meeting for Ron Daniels as Provost, 
the President took a moment to thank him 
for all he has done here at Penn.

Provost Daniels then introduced the dis-
cussion on Diversity Issues and Initiatives 
on Campus, which he described as an “ac-
tive agenda” although much as been done 
over the past four years he said it was “no 
cause for complacency.” He mentioned 
some of the initiatives pertaining to finan-
cial aid such as the no loan packages that 
are part of the grant-based program. He 
also listed some of the pipeline programs 
to bring minority students to campus. He 
said that there has been steady progress to-
ward a more diverse faculty as well. Asso-
ciate Provost for Education Andrew Binns 
described an array of initiatives including 
the Faculty Council on Access, the Fon-
taine Fellows, Du Bois College House ren-
ovations, the ARCH which is in the plan-
ning stages of renovations and the Climate 
Survey, as well as a PhD exit survey.

Dr. Sherri Adams, chair of the Senate, 
said that the Senate is also discussing mi-
nority equity concerning faculty.

VPUL Val Cade enumerated many of 
the thousands of programs that are offered 
annually to support the 23,000 students at 
Penn, as well as alumni and community 
members. She said that the VPUL collab-
orates with many areas of the University. 

Dr. Dennis DeTurck, dean of the Col-
lege, spoke about the changes to the cur-
riculum: the Cross Cultural Analysis and 
the Cultural Diversity in the US. There are 
more than 100 courses to chose from.

Director of Student Financial Aid 
William Schilling said that due to the re-
cession, Penn is anticipating an increase 
in the requests for aid and Penn is not cut-
ting back but needs to be responsive.

Dr. Reid, Veterinary Medicine
Dr. Charles F. Reid, 

professor emeritus of ra-
diology and a founder of 
the American College of 
Veterinary Radiologists, 
died early Thursday 
morning, February 12, 
while walking his dogs 
with his longtime com-
panion Kathleen Cromp-
ton. He was 75.

Dr. Reid graduated 
from Cornell Universi-
ty’s School of Veterinary 

Medicine in 1956 and following military service, 
earned an MS from Cornell and completed a 
two-year research fellowship at the VA Hospital 
in New York. He then joined the Penn faculty at 
New Bolton Center in 1963. In his 35-year ten-
ure at the University of Pennsylvania, he chaired 
both the section of radiology and the department 
of clinical studies at New Bolton Center. 

His commitment to teaching is legendary and 
veterinarians in both large- and small-animal 
practice recount tales of his teaching rounds and 
the lessons they learned. He trained radiologists 
who migrated to Penn from a wide geographical 
area and then departed to veterinary schools and 
practices both in the US and abroad.

Acknowledged by both his friends in the 
horse world and colleagues in the veterinary 
profession as the “father of equine radiology,” 
his opinion was sought worldwide because of 
his clinical approach to equine radiographic in-
terpretation. His yearly “consulting session” at 
the AAEP Annual Convention developed into 
the famed Radiology Panels of the ’70s, dur-
ing which Dr. Reid’s affectionate and humorous 
jousting with the panelists kept the lecture rooms 
filled to overflowing with veterinarians grateful 
for his insight and entertained by his wit.

Dr. Reid is survived by his brother, Richard; 
his sons, Todd and Tom; three grandchildren; 
and his companion, Kathleen Crompton.

In accordance with Dr. Reid’s wishes, the 
service will be private. A celebration of his life 
will be held in the spring. 

In lieu of flowers, contributions may be made 
to the Charles F. Reid Scholarship Fund. Checks 
should be made payable to the Trustees of the 
University of Pennsylvania, earmarked for the 
Veterinary Scholarship Fund and sent to the De-
velopment Office at New Bolton Center, 382 
West Street Road, Kennett Square, PA 19348.

Charles Reid

Mr. Negahban, Penn Museum
Ezat O. Negahban, former visiting curator 

at the Penn Museum, passed away February 2 
of Parkinson’s disease at age 82. He had been a 
resident of Wynnefield.

Before coming to the Penn, Mr. Negahban 
served on the faculty at the University of Teh-
ran in his native country of Iran. While at Penn 
from 1980 to 2001, Mr. Negahban worked in the 
Near East section specializing in Iranian archae-
ology. He spent his years writing half a dozen 
books based on his earlier research and contrib-
uted articles to Expedition, the Penn Museum’s 
magazine. 

Mr. Negahban was regarded as one of the 
foremost Iranian archaeologists of his genera-
tion and was informally noted as the “Father of 
Modern Iran Archaeology.” In 1999 he was hon-
ored by Iran with their Cultural Heritage dec-
oration for his lifetime contributions to Iranian 
archaeology.

Mr. Negahban was a 1948 graduate of the 
archaeology department at University of Teh-
ran. He attended the University of Michigan for 
English-language study in 1949 and earned his 
master’s degree in archaeology from the Uni-
versity of Chicago in 1954.

Mr. Negahban is survived by his wife, Miri-
am; sons, Bahman, Mehrdad, Babak and Dary-
ush; six grandchildren; an adopted son, Ali, and 
his two sons; and a step-granddaughter.

Memorial donations may be made to the 
University of Pennsylvania Museum of Archae-
ology and Anthropology, 3260 South St., Phila-
delphia, PA 19104.

Dr. Shelley, Dermatology, Medicine
Dr. Walter Brown Shelley, former profes-

sor and chair in the department of dermatology, 
died of colorectal cancer January 30 at his home 
in Ohio. He was 91.

Dr. Shelley was appointed to the standing 
faculty in the department of dermatology in 
1950 after completing his residency at HUP. He  
taught and conducted research that resulted in 
the discovery of many diseases, including aller-
gies to female hormones, and a milk-like secre-
tion of the armpit glands responsible for odor 
that led to the development of antiperspirant. In 
the 1960s, he devised a test to detect penicillin 
sensitivity, and in the 1970s, he pinpointed the 
cell causing an allergic reaction to poison ivy 
contact. He chaired the department from 1965 
until he resigned in 1980. After leaving Penn, 
Dr. Shelley joined the faculty of the department 
of dermatology at the Medical College of Ohio 
(now the University of Toledo College of Medi-
cine), from where he retired in 1997.

Dr. Shelley authored and coauthored 16 
books and over 600 scientific articles. His books 
include a major textbook, Dermatology (1956); 
and his autobiography, The Skin Around Me: 
Adventures in Dermatology (2007).

Born in St. Paul, Minnesota, he earned bach-
elor’s, doctoral and medical degrees from the 
University of Minnesota. He served in the Army 
during World War II, researching how the body 
acclimatizes—and sweats—in tropical condi-
tions.

Dr. Shelley is survived by his wife, Ellen 
Dorinda Loeffel; sons, Peter, Thomas and Wil-
liam; daughters, Anne Kiselewich and Katha-
rine; and three granddaughters. 

Dr. Detweiler, Veterinary Medicine
Dr. David K. Detweiler, professor emeri-

tus of pathobiology in the School of Veterinary 
Medicine, died from esophageal cancer Feb-
ruary 15 at the age of 89. Dr. Detweiler, C’41, 
V’42, G’49, was recognized as a world leader in 
veterinary comparative cardiology, and after he 
received his VMD degree from Penn in 1942, 
he immediately joined the faculty as an assistant 
instructor in physiology and pharmacology.  

A complete obituary for Dr. Detweiler with de-
tails of a memorial service will be published. 



ALMANAC  February 24, 20094   www.upenn.edu/almanac

Dean Meleis: Girls Scouts’ 
Take the Lead Hall of Fame

Dr. Afaf I. Meleis, Margaret Bond Simon 
Dean of Nursing at 
the School of Nurs-
ing, will be induct-
ed into Girl Scouts 
of Eastern Pennsyl-
vania’s 23rd An-
nual Take the Lead 
Hall of Fame at 
an awards gala on 
March 2. 

For more than 
two decades Girl 
Scouts of East-
ern Pennsylvania 
(GSEP) has hon-
ored women like 
Dr. Meleis who 
demonstrate the 
highest levels of achievement in their fields and 
serve as role models to the next generation of 
women leaders. 

Dr. Meleis is the director of the School’s World 
Health Organization (WHO) Collaborating Cen-
ter for Nursing and Midwifery Leadership. Her 
scholarship is focused on global health, immi-
grant and international health.  Her life’s work 
has also been dedicated to advancing excellence 
in women’s healthcare issues around the world. 
Dr. Meleis’ research programs include studies on 
role integration and health of vulnerable women 
in the US and in developing countries. 

The Take the Lead awards ceremony is con-
ducted entirely by Girl Scouts who also have the 
opportunity to meet one-on-one with the hon-
orees and learn from them. Funds raised from 
Take the Lead provide support to the 42,000 
girls and 14,000 volunteers of the Girl Scouts of 
Eastern Pennsylvania.  

Honors & Other Things

Academy of Microbiology Fellows
The following four members of the depart-

ment of microbiology in the School of Medicine 
have been elected to fellowship in the American 
Academy of Microbiology. Election to fellow-
ship is in recognition of their records of scien-
tific achievement and original contributions that 
have advanced microbiology.

Dr. Frederic D. Bushman, professor of mi-
crobiology

Dr. Nigel W. Fraser, professor of microbiol-
ogy

Dr. Yvonne Paterson, professor of microbi-
ology

Dr. Erle S. Robertson, professor of microbi-
ology 
Mr. Heilmeier: Inventors Hall of Fame

George Heilmeier, overseer in the School of 
Engineering and Applied Science, is among 15 
new members of the National Inventors Hall of 
Fame. Mr. Heilmeier worked on the first liquid 
crystal displays at RCA Laboratories in Prince-
ton, New Jersey.

All of the new inductees are connected in 
some way to products based on the develop-
ment 50 years ago of electronic circuits built 
on small silicon wafers, leading to many of the 
things modern society depends on daily, such as 
laptop computers, cell phones, automated bank-
ing and theater projectors.

Dr. Kazak: APF Cummings Prize
The American Psychological Foundation 

(APF) Board of Trustees has named Dr. Anne 
E. Kazak, professor of pediatrics and psychia-
try at the School of Medicine, as the 2009 APF 
Cummings Prize recipient. The $50,000 Cum-
mings Prize recognizes a psychologist whose 
career has expanded the role of the psychologist 
as a primary care provider working side-by-side 
with primary care physicians in the setting of or-
ganized healthcare systems. 

A licensed clinical psychologist, Dr. Kazak 
is the director of the department of psychology, 
deputy director of the Behavioral Health Center 
and director of the Center for Pediatric Traumat-
ic Stress, at CHOP.

Dr. Kazak plans to use the prize monies to 
advance her work in pediatric healthcare set-
tings and to develop materials that would be 
useful for patients, families, and healthcare pro-
viders. The Prize will be presented in August.
Dr. Lior: International Committee

Dr. Noam Lior, professor of mechanical en-
gineering and applied mechanics in SEAS, was 
elected chairman of the International Scientif-
ic Committee for the Dubrovnik Internation-
al Conferences on “Sustainable Development 
of Energy, Water and Environmental Systems.” 
The conference will take place September 30 
through October 3 in Dubrovnik, Croatia.

DPS No.1 for Safety
For the second year in a row, Penn’s Division 

of Public Safety was recognized as the number one 
institution for safety in the University & College 
category amongst the top 500 security organiza-
tions, as ranked by Security Magazine’s 2008 Se-
curity 500 Survey. Maureen Rush, vice president 
of public safety said, “Crime is the combination of 
motive and opportunity. We can’t change motive, 
so we work to eliminate the opportunity.”

New Traffic Patterns: Civic Center Boulevard and Health Services Drive
In April 2009, travelers to Penn’s campus should expect a new traffic pattern between University 

Avenue and South Street (in the vicinity of Penn’s medical complex). Civic Center Boulevard will 
become one-way southbound from the Hospital of the University of Pennsylvania to Health Servic-
es Drive. Health Services Drive will become one-way northbound. This new traffic pattern was de-
signed to ease the traffic flow and enhance emergency vehicle access to the hospital buildings.

For driving directions and alternatives routes—including public transportation—visit the Uni-
versity’s South Street Bridge website: www.publicsafety.upenn.edu/ssbridge. 

Sloan Research Fellows
Two Penn professors have been award-

ed a Sloan Research Fellowship: Dr. Stephan 
Zdancewic, associate professor of computer 
and information science in SEAS; and Dr. Josh-
ua Plotkin, assistant professor of biology (SAS) 
and computer and information science (SEAS).  

The Sloan Research Fellowships seek to 
stimulate fundamental research by early-career 
scientists and scholars of outstanding promise. 
These two-year fellowships are awarded year-
ly to 118 researchers in recognition of distin-
guished performance and a unique potential to 
make substantial contributions to their field.

Dr. Zdancewic’s research focus on the prob-
lem of building software that is reliable, robust, 
and secure by construction research focuses on 
the problem of building software that is reliable, 
robust, and secure by construction. Dr. Plot-
kin uses mathematics and computation to study 
questions in evolutionary biology. 

Afaf I. Meleis
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Penn Center for Integration of Genetic Healthcare Technologies 
Pilot Grants: April 1
The Penn Center for Integration of Genetics and Healthcare Technology (Penn CIGHT) will fund 

one, 12-month multidisciplinary pilot grant beginning in July 2009 to support research on the eth-
ical, legal and social implications (ELSI) of human genetics and genomics. The Penn CIGHT is a 
multidisciplinary, NIH-funded research center focused on studying ELSI-related aspects of new ge-
netic technologies as they are applied in the clinic. Penn CIGHT focuses especially on the uncertain-
ties associated with the clinical applications of new genetic technologies.

The pilot project may be led by a member of the University of Pennsylvania full-time faculty 
from any of its 12 schools. The pilot will be funded at a level of up to $50,000/year for personnel 
and supply costs, but not for faculty salaries, equipment or instruments.  The grant will be renew-
able for one year, after formal review, if sufficient progress is being made to suggest a high likeli-
hood of independent funding.  

A committee of Penn CIGHT members will review all proposals. Funding depends on originality, 
scientific merit and the likelihood that the pilots will lead to continued funding and publishable data.  
Principal Investigators must be full-time faculty of the University of Pennsylvania, and are encour-
aged to collaborate with other Penn faculty outside the PI’s area of expertise. Priority will be given 
to multidisciplinary projects that focus on uncertainty. Priority also will be given to faculty early in 
their career, or to more senior faculty who intend to shift or expand the emphasis of their research.

Application Process: Applications should be organized as follows:  
1) Title page showing the title of grant, name of PI, affiliation, address, telephone 

numbers and e-mail address
2) Budget and budget justification (costs for personnel and supplies, but not faculty 

salaries, equipment or instruments)
3) Biosketches of faculty and key personnel (NIH format, including current and 

pending extramural support)
4) Specific aims
5) Background and Significance
6) Preliminary Studies, if any
7) Experimental Design and Methods
8) Human Subjects (if applicable, use NIH format, IRB approval may be pending)
9) Consultants (if applicable)
10) Literature cited
11) Certification of Patient Oriented Research for all participants (if applicable)

Sections 4-7 should not exceed 5 pages (1-inch margins, single-spaced, Times-Roman 12-point font).
Penn CIGHT pilot awardees are required to provide a progress report at the end of the funding year.  
For more information, contact Dr. Reed E. Pyeritz, at reed.pyeritz@uphs.upenn.edu.
Applications must be received by April �, 2009, and pilots will be awarded in July 2009.  
Submit one hardcopy original and an electronic file (by e-mail) to: Shimrit Keddem, Penn 

CIGHT, 527 Maloney, Hospital of the University of Pennsylvania, 3400 Spruce Street, Philadelphia, 
PA 19104, shimrit.keddem@uphs.upenn.edu.

David Sullivan joined the Penn Libraries as 
the Coordinator of Humanities Collections, ef-
fective February 16, 2009.  Mr. Sullivan is re-
sponsible for guiding the Libraries’ collection 
activities and budgets in the humanities in part-
nership with Penn’s subject librarians. He will 
have primary liaison responsibility to Penn’s 
programs in Classics, Comparative Literature, 
European and world history, and French and 
Italian Studies.  

David Sullivan: Libraries’ Humanities Collections Coordinator
Serving as the Classics Librarian at the Uni-

versity of California, Berkeley since 2000, Mr. 
Sullivan led the Library’s Arts and Humanities 
Council from 2006-2008. His scholarly interests 
include the history of philology, the arts of the 
printed and manuscript book, and the interplay 
among digital and earlier technologies of schol-
arly communication. Mr. Sullivan has published 
book-length translations from French (Veyne, 
Seneca, Life of a Stoic, Routledge 2003), Italian 
(Fontana, Della Trasportatione dell’Obelisco 
Vaticano, Octavo, 2000) and Latin (Mercator, 
Atlas, sive de Cosmographia mundi, Octavo, 
2001). Perhaps most noteworthy is his revision 
of the standard English translation of the Latin 
Vulgate Bible, issued to accompany the digital 
facsimile edition (Octavo, 2003) of the Library 
of Congress’s copy of the Gutenberg Bible.  

A founding member of the American Philo-
logical Association’s Forum for Classics, Librar-
ians and Scholarly Communication, Mr. Sullivan 
headed a working group to recommend improve-
ments to the standard online bibliography for clas-
sical philology. This work resulted in major grant 
funding from the Andrew W. Mellon Founda-
tion. Nationally, Mr. Sullivan organized a stand-
ing committee of Fine Arts and Classics bibliog-
raphers within the Art Libraries Society of North 
America, chairing panels and presenting talks at a 
number of their international conferences.

Mr. Sullivan earned his AB summa cum 
laude in Classics from Pomona College. As the 
inaugural T.B.L. Webster Fellow at Stanford 

University, he stud-
ied Greek papyrol-
ogy and medieval 
Greek paleogra-
phy at the Institute 
of Classical Stud-
ies in London. He 
has taught Greek 
and Latin languag-
es and literature 
at Stanford and as 
the Taylor Lectur-
er at Colby College, 
Maine. 

Mr. Sullivan 
joined the Stanford University Libraries as as-
sistant to the director of collections in 1983. 
During a 13-year career there, he earned his 
MLIS from the School of Library Science at 
UC-Berkeley. At Stanford, he was Classics Bib-
liographer, Selector for French Studies, Rare 
Books Librarian, and Head of Technical Servic-
es in the Department of Special Collections. In 
the last-named position, he supervised process-
ing of the papers of poets Denise Levertov, Al-
len Ginsberg and Robert Creeley, and of the ar-
chives of the Mexican American Legal Defense 
and Education Fund.

Of Mr. Sullivan’s appointment, Vice Provost 
and Director of Penn Libraries, Carton Rogers, 
remarked, “We are very pleased to have been 
able to recruit such a talented scholar and expe-
rienced librarian.” 

David Sullivan

Seeking Candidates:
Franklin Community Fellow  

The Franklin Community at Harnwell Col-
lege House, a living and learning communi-
ty dedicated to developing civic leaders for an 
increasingly democratic and complex world, 
is seeking a Fellow to lead the program for the 
2009-2010 academic year.   

The Franklin Community Fellow will work 
with the Faculty Master, House Dean, and the 
Franklin Community Steering Committee to fur-
ther develop the Franklin Community as an ed-
ucational resource for the University, promoting 
service learning programs in residence, foster-
ing faculty and student interaction, and building 
a strong and supportive House community. The 
Fellow must be a University community mem-
ber in the 2009-2010 academic year, commit-
ted to the goals of the program, and with sig-
nificant community ties and service learning ex-
perience. 

Benefits:  
• Free one bedroom apartment equipped with a pri-
vate bathroom, kitchen, ethernet and cable televi-
sion service. 
• A dinner meal plan in the House dining room dur-
ing the academic year for purposes of eating with 
residents of the House. 
• A chance to take the lead in a residential program 
dedicated to enhancing the civic engagement of its res-
idents and Harnwell College House more generally.   

Responsibilities:  
• Co-lead the Franklin Community Seminar, a 
year-long for-credit course 
• Serve as an advisor to student members of the 
Franklin Community, including service placement 
and project mentoring. 
• Work with the House Dean, Faculty Master, Fel-
lows, Graduate Assistants and Resident Assis-
tants of Harnwell College House and the Franklin 
Community Steering Committee to ensure that the 
Franklin Community sponsors an appropriate level 
of service learning activities. 
• Make the Franklin Community his/her primary 
residence during the academic year and spend time 
in the House with sufficient frequency to establish 
a predictable presence.  
• Attend staff orientation and in-House training pri-
or to the beginning of each academic year during 
the term of appointment.  
• Attend Harnwell College House staff meetings. 
• Attend and plan a substantial number of Franklin 
Community events.  
• Become an integrated member of the Harnwell 
College House community.
• Organize Franklin Community Steering meetings.   

To apply:  
Submit a resume and a letter of interest, 

with “Franklin Fellow Application” in the Sub-
ject line, to harnwell@pobox.upenn.edu by Fri-
day, February 27, 2009. Application should be 
submitted from a University of Pennsylvania e-
mail address. For more information about this 
year’s Franklin Community, visit: http://harn-
well.house.upenn.edu/programs/fcp.php.  
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COMMENCEMENT 2009: Commencement Speaker and Honorary Degree Recipients

Honorary Degree Recipients

Commencement Speaker

Eric Schmidt
Dr. Schmidt is Chairman of the Board 

and Chief Executive Officer of Google, Inc. 
Google founders Larry Page and Sergey Brin 
recruited Dr. Schmidt from Novell, where he 
led that company’s strategic planning, man-
agement and technology development as 
chairman and CEO. Since coming to Google 
in 2001, Dr. Schmidt has focused on building 
the corporate infrastructure needed to main-
tain Google’s rapid growth as a company and 
on ensuring that quality remains high while 
product development cycle times are kept to a 
minimum. Along with Mr. Page and Mr. Brin, 
Dr. Schmidt shares responsibility for Google’s 
day-to-day operations. Dr. Schmidt’s Novell 
experience culminated a 20-year record of 
achievement as an Internet strategist, entre-
preneur and developer of great technologies. 
His well-seasoned perspective perfectly com-
plements Google’s needs as a young and rap-
idly growing search engine with a unique cor-
porate culture.

Prior to his appointment at Novell, Dr. 
Schmidt was chief technology officer and cor-
porate executive officer at Sun Microsystems, 
Inc., where he led the development of Java, 
Sun’s platform-independent programming 
technology, and defined Sun’s Internet software 
strategy. Before joining Sun in 1983, he was a 
member of the research staff at the Computer 
Science Lab at Xerox Palo Alto Research Cen-
ter and held positions at Bell Laboratories and 
Zilog. Dr. Schmidt has a bachelor’s degree in 
electrical engineering from Princeton Universi-
ty  and a master’s and PhD in computer science 
from the University of California, Berkeley. In 
2006, he was elected to the National Academy 
of Engineering, which recognized his work on 
“the development of strategies for the world’s 
most successful Internet search engine compa-
ny.” He was inducted into the American Acad-
emy of Arts and Sciences as a Fellow in 2007. 
He is also chairman of the board of directors 
for the New America Foundation.

Yvon Chouinard 
Yvon Chouinard is an environmentalist, rock 

climber and the founder and owner of the inno-
vative outdoor clothing and gear company, Pa-
tagonia, Inc. By his example of linking envi-
ronmentalism and sound business principles, he 
popularized the concept of the slow company, 
and sparked widespread interest in practicing 
sustainability and ecological responsibility. 

Self trained as a blacksmith, Mr. Chouinard 
began in business by designing, manufacturing 
and distributing rock climbing equipment in the 
late 1950s. In 1964, he produced his first mail 
order catalog, a one page mimeographed sheet 
that warned customers not to expect fast deliv-
ery during climbing season. His business grew 
slowly until 1972 when he added rugby shirts to 
his catalog and his clothing business took off. 

Mr. Chouinard’s values, not his profits, have al-
ways determined his company’s business model. 
Dedicated to providing an outstanding work envi-
ronment, Patagonia offered on-site child care for em-
ployees as early as 1984. Decades ahead of the recy-
cling boom, Mr. Chouinard strived to make Patago-
nia as eco-friendly as possible, producing only long-
lasting items of high quality when trends were lean-
ing toward less durable, often disposable products. 
As part of this goal, Patagonia instituted an Earth Tax 
in 1986, pledging one percent of sales to the preser-
vation and restoration of the natural environment. In 
2001, Mr. Chouinard co-founded One Percent For 
The Planet, which has grown into an alliance of over 
1000 businesses worldwide that contribute at least 
one percent of their net annual sales to approved en-
vironmental organizations of their choosing. 

His passion, business practices and success 
have influenced other companies around the world 
to prioritize sustainability. In the early 1990s, an 
environmental audit of Patagonia revealed that 
standard methods of cotton production were dam-
aging the environment. In 1994, Mr. Chouinard 
committed the company to using only organically-
grown cotton, leading to the creation of an organ-
ic cotton industry in California. Other efforts have 
included printing catalogs on recycled paper well 
before the practice was commonplace and making 
fleece jackets out of recycled plastic bottles. 

A popular speaker at business schools across the 
country, Mr. Chouinard is the author of Let My Peo-
ple Go Surfing: The Education of a Reluctant Busi-
nessman, a memoir and history of Patagonia and 
the emerging environmental movement in business-
es. The organizations Sustainability Asset Manage-
ment and Sustainability Performance Group gave 
Mr. Chouinard its Leader Award in 2008. 

George H. Crumb
George Crumb’s reputation as a composer of 

hauntingly beautiful music over seven decades 
has made him one of today’s most frequently 
performed composers, with festivals devoted to 
his music held the world over. His works en-
compass music for orchestral, chamber and in-
strumental, vocal and choral performance. Dr. 
Crumb continues to add to his substantive body 
of work with new scores, including the Ameri-
can Songbook cycles, composed between 2001 
and 2008.

His music often incorporates extended tech-
niques of standard instruments and juxtapos-
es several contrasting musical styles, with ref-
erences ranging from music of the Western tra-
dition, to hymns and folk music, to non-West-
ern music. Many of his works include program-
matic, symbolic, mystical and theatrical ele-
ments, which are often reflected in his meticu-
lously notated scores. In the 1960s and 1970s, 
he produced several highly influential and well-
received vocal works based on the poetry of 
Federico Garcia Lorca, including Ancient Voic-
es of Children; Madrigals (Books 1-4); and 
Songs, Drones and Refrains of Death. Oth-
er major works from this period include Black 
Angels, Makrokosmos (Volumes � and 2), and 
Dr. Crumb’s largest score, Star-Child. His most 
recent works include Eine Kleine Mitternacht-
musik, Otherworldly Resonances and a six-cy-
cle series, American Songbook. 

Dr. Crumb is the recipient of numerous 
awards including the Pulitzer Prize in Music for 
his Echoes of Time and the River, the UNESCO 
International Rostrum of Composers Award, 
the Koussevitzky Recording Award, the 1998 
Cannes Classical Award for Best CD of a Liv-
ing Composer, and in 2001 a Grammy for Best 
Contemporary Composition for Star-Child. A 
Fulbright Scholar, he has also received grants 
from the Rockefeller, Guggenheim, Fromm and 
Ford Foundations for his exemplary work and 
is a member of the American Academy of Arts 
and Letters.

He received his bachelor’s degree from the 
Mason College of Music in Charleston, West 
Virginia, his MA from the University of Illinois, 
Urbana-Champaign and his DMA from the Uni-
versity of Michigan. Dr. Crumb served on the 
faculty of Penn’s music department for over 30 
years and is the Walter H. Annenberg Professor 
Emeritus in the Humanities. 

For University of Pennsylvania 
Commencement information see
www.upenn.edu/commencement

(continued on page 7)

The Office of the University Secretary has announced that at Penn’s 253rd Commencement on 
Monday, May 18, 2009, these six individuals will be presented with honorary degrees as noted below.

• Yvon Chouinard, Founder, Patagonia, Inc., Co-founder, One Percent For The Planet: Doctor of Humane Letters
•  Dr. George H. Crumb, Pulitzer Prize winning Composer, Walter H. Annenberg Professor Emeritus in the
 Humanities, University of Pennsylvania: Doctor of Music
•  Jennifer Yvonne Mokgoro, GL’90, Judge, Constitutional Court of South Africa: Doctor of Laws
•  Dr. Eric E. Schmidt, Chairman of the Board and Chief Executive Officer, Google, Inc.: Doctor of Science
•  Dr. Susan Solomon, Senior Scientist, Earth System Research Laboratory, National Oceanic & Atmospheric 
 Administration, Co-chair of the Intergovernmental Panel on Climate Change, 2002-2008: Doctor of Science
•  Dr. Muhammad Yunus, Founder and Managing Director,  Grameen Bank
 With Grameen Bank, recipient of the  2006 Nobel Peace Prize: Doctor of Laws
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Susan Solomon
Susan Solomon, a leader in the field of at-

mospheric science, is perhaps best known for 
having pioneered the theory of how and why 
the ozone hole occurs in Antarctica as well as 
obtaining some of the first chemical measure-
ments to help establish chlorofluorocarbons 
as its cause. In recognition of her work, in 
1999 Dr. Solomon was awarded the National 
Medal of Science, the highest scientific hon-
or in the United States. The Solomon Glacier 
in Antarctica has also been named after her.

Dr. Solomon served as co-chair of the cli-
mate science group of the Intergovernmental 
Panel on Climate Change (IPCC) from 2002-
2008. The IPCC, which provides comprehen-
sive scientific assessments of climate change 
for the public and for policymakers, shared 
the 2007 Nobel Peace Prize with Albert Gore, 
Jr.

Her current research includes climate 
change, ozone depletion, and the links be-
tween them. She is a senior scientist at the 
National Oceanic and Atmospheric Associ-
ation (NOAA) Chemical Sciences Division 
and a Member of the Council of Fellows for 
the Cooperative Institute for Research in En-
vironmental Sciences (CIRES), University 
of Colorado, Boulder. Time magazine named 
Solomon as one of the world’s most influen-
tial people of 2008.

Dr. Solomon is the recipient of many hon-
ors and awards, including the prestigious 
Blue Planet Prize of the Asahi Foundation in 
Japan, and the highest honors of the French 
Academy of Sciences (the Grande Medaille), 
the American Meteorological Society (the 
Rossby Medal) and the American Geophysi-
cal Union (the Bowie Medal). She is a “che-
valier” (knight) in the French Legion of Hon-
or, a member of the U. S. National Academy 
of Sciences and a Foreign Associate of the 
French Academy of Sciences, the Royal So-
ciety of London, and the European Academy 
of Sciences.

Dr. Solomon is the author of over 150 sci-
entific publications and the award-winning 
New York Times Notable book, The Coldest 
March: Scott’s Fatal Antarctic Expedition, 
recounting Captain Falcon Scott’s fatal 1912 
Antarctic expedition to the South Pole. 

She received a BS in chemistry from the 
Illinois Institute of Technology and a PhD in 
atmospheric chemistry from the University of 
California, Berkeley.

Muhammad Yunus
Muhammad Yunus, founder and manag-

ing director of Grameen Bank and Nobel Peace 
Prize laureate, has been instrumental in lifting 
people worldwide out of poverty with the pio-
neering use of microcredit—supporting income 
generating activities by lending small amounts 
without collateral to the poor.

Dr. Yunus received his BA and MA in eco-
nomics at Dhaka University in Bangladesh. A 
Fulbright scholar, he earned his PhD in econom-
ics from Vanderbilt University, and became an 
assistant professor of economics at Middle Ten-
nessee State University in 1969. Inspired by an 
independent Bangladesh emerging in 1971, he 
returned to join the economics department of 
University of Chittagong. His active involve-
ment in poverty reduction, spurred by the fam-
ine of 1974, led to the establishment of the Ru-
ral Economics Program.

Despite the lending practices of the time, 
which either preyed upon or simply ignored the 
poor, Dr. Yunus strongly believed that given the 
chance, the poor would repay borrowed mon-
ey, put it to good use and even rise out of pov-
erty. What started as Dr. Yunus’ own small busi-
ness loans to Bangladeshi villagers grew into 
the full-fledged Grameen Bank (which means 
Village Bank). Grameen Bank now has 7.5 mil-
lion borrowers, 97% of whom are women, and 
has lent over $7 billion with a near 100% repay-
ment rate.

Dr. Yunus has founded several other com-
panies in Bangladesh to abate poverty and aid 
development, including mobile phone services, 
energy, education and health care. He is also the 
founder of Grameen Trust, which extends the 
Grameen microcredit system all over the world.

Together with Grameen Bank, Dr. Yunus 
was awarded the 2006 Nobel Peace Prize for 
his efforts to create economic and social de-
velopment, the first Bangladeshi and the third 
Bengali to be so honored. He has won a num-
ber of other awards, including the Ramon Mag-
saysay Award, World Food Prize and Sydney 
Peace Prize, and is the author of the bestselling 
books Banker to the Poor and Creating a World 
Without Poverty: Social Business and the Fu-
ture of Capitalism in 2008. In his home coun-
try, he has received the President’s Award, Cen-
tral Bank Award and Independence Day Award, 
the highest national award. He is also a member 
of the Legion d’Honneur and one of the found-
ing members of Global Elders, chaired by Nel-
son Mandela. 

Yvonne Mokgoro
Justice Yvonne Mokgoro, GL’90, a member 

of the South Africa Constitutional Court, has 
dedicated much of her career to human rights, 
particularly for women and children, and has 
had a profound influence on shaping South Af-
rica’s democracy. The first black female judge 
in South Africa and on the court, and one of two 
women appointed by Nelson Mandela at the 
court’s inception in 1994, she worked in devel-
oping South Africa’s constitution and in strik-
ing down apartheid legislation. Justice Mokgoro 
has since been the author of many groundbreak-
ing opinions, including the decision to abolish 
the death penalty in South Africa.   

While living under apartheid, Justice 
Mokgoro received her B.Juris, LLB and LLM 
degrees from the University of Bophuthatswana 
(now known as University of North West). She 
also received an LLM from the University of 
Pennsylvania in 1990. Prior to becoming a jus-
tice, through her academic work and research, 
she had a far-reaching influence in the fields of 
human rights, women’s rights and the impact of 
law on society. She began her career as a clerk 
in the Department of Justice of Bophuthatswana.  
Justice Mokgoro has taught and lectured exten-
sively at several universities in South Africa, the 
Netherlands, the United Kingdom and the United 
States, including Penn, and served as a special-
ist researcher in Human Rights Law at the Cen-
tre for Constitutional Analysis at the Human Sci-
ence Research Council, Pretoria in South Africa. 

The recipient of many honors and awards, Jus-
tice Mokgoro has received the Women’s Law and 
Public Law Fellowship from Georgetown Univer-
sity, the Human Rights Award by the Black Law-
yers Association, the Oude Molen Reserve Order 
of Merit, the Legal Profession’s Woman Achiev-
er Award by the Centre for Human Rights at the 
University of Pretoria, the Tshwane Outstanding 
Service Award (TOSA), Kate Stoneman Award 
for Democracy from Albany Law School and the 
James Wilson Award from Penn Law, where she 
was the commencement speaker in 2007.

Justice Mokgoro currently serves on the boards 
of the Nelson Mandela-Rhodes Trust and the Cen-
tre for Human Rights at the University of Preto-
ria and is chair of the South African Law Reform 
Commission. From 1995 to 2005 she was the Pres-
ident of Africa Legal Aid, a non-governmental or-
ganization that provides legal aid and human rights 
education throughout Africa. She is also the Inter-
im President of the South African Chapter of the 
International Federation of Women Lawyers.
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Surviving Cardiac Arrest Depends On Where Treated
Efforts to fight the toll of cardiac arrest have typically focused on pre-hos-

pital factors—bystander CPR education and improvement, public defibrilla-
tion programs, and quicker EMS response. But research from the School of 
Medicine reveals that the hospital where patients are cared for after being re-
suscitated plays a key role in their chances of survival following these inci-
dents, which take the lives of more than 300,000 Americans each year.

Patients in large, urban, and teaching hospitals are more likely to survive 
compared to those in small, often rural, non-academic hospitals, according 
to a study published in the journal Intensive Care Medicine. A second study, 
published in Resuscitation, suggests that patients who are cared for in the 
highest volume intensive care units after cardiac arrest are also most apt to 
survive. The findings point to a need to explore the development of special-
ized, regional post-cardiac arrest care centers modeled after those that treat se-
rious trauma patients, said lead author Dr. Brendan Carr, assistant professor of 
emergency medicine and epidemiology, and associate director of the Division 
of Emergency Care Policy & Research.

“We are describing the variability that exists in cardiac arrest outcomes—
not at the level of the patient but at the level of the hospital. Hospitals with 
more resources and hospitals with higher volumes have better outcomes,” Dr. 
Carr says. “There are two possible implications: Either we need to get every-
one up to speed on how to optimize survival, or we need to selectively transfer 
patients to hospitals that have expertise in the post-arrest period.”

The two studies, which examined a combined 115,000 cases in two dif-
ferent national datasets, also point to an overall improvement in cardiac arrest 
care of a small reduction in mortality that translates to about 11,000 addition-
al lives saved per year—a significant decrease for a condition that is typical-
ly fatal. Better survival odds are multifactorial, but likely related to advances 
in critical care, the recognition of the role of therapeutic hypothermia, and the 
creation of national guidelines for post-cardiac arrest care.

“Among the patients that regain a pulse after cardiac arrest, only one out 
of three survive to hospital discharge, and there appears to be significant vari-
ability among hospitals. Further research is needed to determine if this vari-
ability in outcome is caused by the quality of post-cardiac arrest care. If it is, 
we need to identify best practices and develop mechanisms to deliver optimal 
care for all patients, ” said senior author Dr. Robert Neumar, associate profes-
sor of emergency medicine and associate director of Penn’s Center for Resus-
citation Science, and chair of the Advanced Cardiac Life Support Subcommit-
tee for the American Heart Association

Dr. Carr and his colleagues say further study of post-cardiac arrest care 
among these large, urban, and teaching hospitals will be crucial in mapping 
strategies that maximize a patient’s chances to be discharged without the neu-
rological deficits that often plague cardiac arrest survivors.  

Serious Spread of the Vine by Ancient Wine Makers
Ancient civilizations responsible for the birth of grape cultivation and 

wine-making valued sweetness over any other wine characteristic. The find-
ing proves more than the idea that times and tastes change. It also provides ar-
chaeologists with a marker as to when casual fermentation gave rise to seri-
ous, domesticated wine production in the Early Bronze Age.

Naomi F. Miller, a research specialist with the Penn Museum, considered 
evidence from pollen cores, residue from ancient wine jars, archaeological 
seeds, stems, ancient fruit and the charred wood of grape vines to explain 
her observation that, despite remarkably early residue evidence for wine in 
the Neolithic period, the mid-sixth millennium BC, other evidence for grape 
use does not become common in the archaeological record until 3,000 years 
later, during the Early Bronze Age. Presumably during that 3,000 year gap, 
wine-makers were content to use sour grapes; wine-making would be a way 
to make the genetically wild fruit edible and potable.

According to published studies, initial cultivation of wild grape vines was 
used primarily for wine production; however, according to Ms. Miller’s inter-
pretation, grape and vine cultivation exploded during the Early Bronze Age, 
becoming more widespread due to civilization’s ability to exploit the vine and 
select for ideal traits in flavor and robustness, probably in pursuit of the rare, 
sweet flavor that existed at the time only in other natural products like honey.

The search for sweeter grapes, Ms. Miller said, required genetic changes 
made during farming and cultivation, and distinguishes the first era of wine 
making around 6000 BC from periods 3,000 years later when wine-makers 
began to cultivate domesticated grapes. Domesticated grapes are hermaph-
roditic, or self-fertilizing, a key component in cultivating for characteristics 
such as taste and for marking a leap in the sophistication of farming.

Ms. Miller’s study, performed at Penn Museum’s Applied Science Center 
for Archaeology (MASCA), was published in the journal Antiquity.

Studying the fertile region of Western Asia bordered by the Caspian and 
Black Sea forests and the Mediterranean coastal woodland in what is now Syr-

ia, Israel, Jordan, Iraq, Turkey, Iran and Cyprus, where wine-making was born, 
Ms. Miller investigated a variety of sources to conduct an anthropological 
study of the earliest exploitation, cultivation, selection and spread of grapes.

“People learned how sweet fruits could be produced consistently by using 
hermaphroditic vines,” Ms. Miller said. “They probably had perfected much 
of their techniques by the middle of the third millennium, which explains the 
rapid spread of wine to all of western Asia and, ultimately, to the world.”

Consensus Building Influenced By Network Structure
A team of Penn computer scientists investigating the political, social and 

economic struggle between individual self-interest and the need to build a 
consensus have learned that, depending only on the structure of the network 
of participants, they can engineer surprising experimental results. The study, 
conducted by Dr. Michael Kearns, professor of computer and information sci-
ence, is published online in Proceedings of the National Academy of Science.

For example, depending solely on the ability of individuals to interact in a 
network, as well as the number of connections they have to other participants 
and other structural properties, there are networks that generate the global 
adoption of minority viewpoints. In addition, the team demonstrated, individ-
uals with extreme behaviors, or a greater awareness of the incentives of oth-
ers, may actually improve the collective performance of the group. 

In Dr. Kearns’ experiment, 36 human subjects were arranged in a variety 
of virtual networks, with each experiment differing in the number of neigh-
bors each participant had and could see, but none having a global view of the 
overall network. Participants were financially motivated to build a global con-
sensus to one of two opposing choices, in this case the color red or blue. If 
a consensus wasn’t reached in 60 seconds, no money was awarded any par-
ticipant; however, some participants were rewarded greater amounts depend-
ing on the color that won the day, which created tensions between private in-
centives, global unity and the structure of the network. Of 81 experiments, 55 
ended in a payout for reaching a global consensus.

The study revealed that not only could minority groups override the ma-
jority but could in fact facilitate global unity easier than a network that was 
evenly divided among red or blue. Dr. Kearns also found that the wealthiest 
players at the end of the experiments were those stubborn or stable players 
whose reluctance to change set the tone for the experiment. In addition, the 
more aware participants were of the opposing preferences held by their neigh-
bors, the more likely they were to reach a global consensus.

Dr. Kearns previous study was inspired by the 2008 Democratic national 
primary. In that political contest, the network of American voters held oppos-
ing preference for a single candidate, either Barack Obama or Hilary Clinton; 
however, once Obama won the nomination, the urge to build consensus and 
unify the party became strong.

The study was performed by Dr. Kearns, Dr. Stephen Judd, and PhD can-
didates Jinsong Tan and Jennifer Wortman of the department of computer and 
information science at the School of Engineering and Applied Science.
Brain Structure Assists in Immune Response

For the first time, a team of researchers at Penn’s School of Veterinary 
Medicine have imaged in real time the body’s immune response to a parasit-
ic infection in the brain.

The complete findings, published in the journal Immunity, provide unex-
pected insights into how immune cells are regulated in the brain and have im-
plications for treatment of any inflammatory condition that affects the brain.

Toxoplasma, a common parasite of humans, is found in the brains of ap-
proximately 30 percent of the population. Yet, because the brain lacks its own 
lymphatic system for localized immune response and the blood brain barrier 
limits antibody entry, researchers have found it provides unique challenges for 
the immune system to control local infection. Therefore, little is known about 
the processes by which T cells access the central nervous system during toxo-
plasma infection or how the immune system keeps this parasite in check.

In this study, researchers aimed to better understand how the immune sys-
tem is able to control infection in the brain. Using recent advances in two-pho-
ton microscopy that allow the visualization of T-cell populations in the brain, 
Dr. Hunter, professor and chair of the department of pathobiology at Penn Vet 
focused in his lab on the visualization of effector CD8+ T cells during toxo-
plasmic encephalitis.

“We found, quite unexpectedly, that the movement of infiltrating T cells 
was closely associated with an infection-induced reticular system of fibers in 
the brain,” said lead author Emma Wilson, now at the at the University of Cali-
fornia, Riverside. “These structures were not present in normal brain tissue.”

“This observation suggests that in the brain, specialized structures 
are induced by inflammation that guide migration of T cells in this im-
mune-privileged environment and allow them to perform a search-and-
destroy type of mission required to find abnormal cells or microbes with 
the brain,” Dr. Hunter said.

RESEARCH ROUNDUP
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The National Institute for Women of Color (NIWC) has desig-
nated the first day of Women’s History Month as National Wom-
en of Color Day. For the 22nd consecutive year, the University of 
Pennsylvania and its Health System (HUP, Presbyterian, and Penn-
sylvania Hospitals) seek to increase our awareness of the concerns, 
talents and achievements of women of color by hosting a Confer-
ence and Awards Luncheon. We hope you will join us for this uplift-
ing and inspirational celebration.  

This year marks the second Women of Color Conference. Dis-
parities in Health: What Can Colleges & Universities Do to Even 
the Field?, will be held 8:30-11:30 a.m. on Friday, March 6, at the 

Sheraton University City Hotel at 36th and Chestnut Streets. Despite significant advance-
ments in medical research and care, women of color continue to be disproportionately im-
pacted by diseases such as cancer, HIV/AIDs, and obesity. Join this panel of doctors, re-
searchers, and public health workers in a discussion exploring the roots of these disparities as 
well as actions we can take as a community to address them. 

Speakers include Dean Afaf Meleis, Penn School of Nursing; Lorena Marshall Blake, 
Blue Cross; Dr. Ira Harkavy, Associate Vice President and Founding Director, Netter Cen-
ter for Community Partnerships; Dr. Bernett L. Johnson, Associate Dean for Diversity and 
Undergraduate Medical Education, Professor of Dermatology and Pathology; Dr. Chanita 
Hughes Halbert, Assistant Professor of Psychiatry, Director of Community and Minority 
Cancer Control Program. 

Tickets are $25/conference only and $50/conference and lunch (vegetarian meal available). 
The 2009 Awards Luncheon will take place Friday, March 6, noon-2 p.m., at the Univer-

sity City Sheraton (36th and Chestnut Sts). Tickets are $35 per person. To order tickets, for 
both the conference and/or the luncheon, please contact Constance Gordon, cagordon@po-
box.upenn.edu.

—2009 Women of Color at Penn Planning Committee

22nd Annual Women of Color Day at Penn: March 6

Professional & Personal Development
Improve your skills and get ahead in your 

career by taking advantage of the many devel-
opment opportunities provided by Human Re-
sources! You can pre-register for programs 
by visiting the online Course Catalog at www.
hr.upenn.edu/coursecatalog or by contacting 
Learning and Education at (215) 898-3400.

Unlocking the Secrets of the Penn Library. 
March 10; noon–1:30 p.m.; free. Discover the 
ways the Library can work for you. Learn how 
to access over 10,000 electronic journals and 
reference sources, get personalized research as-
sistance, or simply take out the latest New York 
Times bestseller. This session includes a 30-
minute walking tour of Van Pelt-Dietrich Li-
brary. Participants are welcome to attend just 
the informational session.

Teams: Who, What, When, Why & How. 
March 12 and 13; 9 a.m.–4:30 p.m.; $75. Teams 
are more than simply a group of people work-
ing together. They can be an enormously ef-
fective way to create synergy and produce out-
standing results. Or they can be a colossal waste 
of an individual’s time. The difference is in the 
planning and the planning consists of answer-
ing some very basic questions: What is a team? 
Why use a team? When is it appropriate?  Who 
should belong to the team?  How will we ac-
complish our objective? This program will pro-
vide answers to these questions and more.

Career Focus Brown Bag—Preparing for 
your Performance Appraisal. March 18; noon–
1 p.m.; free.The key to getting the most out of 
your performance appraisal is preparation. This 
workshop will walk you through the prepara-
tion process, and introduce some techniques 
you can use to communicate effectively during 
the appraisal itself

Writing Efficient E-Mail. March 24; 9 a.m.–
noon; $75. Ever wonder if you’re getting your 
point across effectively in e-mails? This work-
shop will help you learn the components of 
good writing and how to apply them so that 
you write clear, concise, active and well-orga-
nized e-mail. Find out what makes e-mail writ-
ing and etiquette different from any other for-
mat of business writing. Acquiring micro- and 
macro-editing skills by revising your own work 
is an integral part of the class. 

Brown Bag Matinee—Painless Performance 
Improvement. March 25; noon–1 p.m.; free. 
Real change can only occur when the decision to 
change comes from within. This session will help 
managers to focus on performance over attitude, 
intervene rather than confront and gain the skills 
to recognize and deflect common sidetracks.

Your Body: From Head to Toe…
Taking care of your health means being well 

informed, well prepared, and capable of mak-
ing good choices when it comes to your body. 
This series of workshops, led by physicians and 
health experts from the University of Pennsyl-
vania and the Health System, will address vari-
ous health issues from head to toe and steps you 
can take to maintain a healthier lifestyle. 

Pre-registration is required for these work-
shops, which are sponsored by Human Resourc-
es. You are welcome to bring a brown bag lunch 
to the sessions. For more information and to reg-
ister, visit www.hr.upenn.edu/coursecatalog (se-
lect “Health Promotions” from the “Browse by 
Category” menu) or contact Human Resources 
at (215) 898-5116 or suzsmith@upenn.edu.

Chronic Back and Neck Pain: What Can I 
Do? March 17; noon–1 p.m.; free.While many 
cases of acute back and/or neck pain are treat-
able, chronic back and/or neck pain can be more 

difficult to manage. Because the causes of chron-
ic pain are often difficult to determine, a treat-
ment plan may require complex therapies, and 
it may take you longer to find relief. This work-
shop will teach you about the causes, symptoms, 
prevention, and treatment of chronic back and 
neck pain. It will be led by Dr. Nader Hebela, 
University of Pennsylvania School of Medicine.

Arthritis: Alternative Approaches to Prevent 
and Relieve Joint Disease. March 26; noon–1 
p.m.; free. Do you suffer from the pain and stiff-
ness of arthritis? Would you like to learn how 
to manage your symptoms? This workshop will 
teach you the facts about arthritis and alternative 
therapies for it, including pain management, med-
ications, exercises, nutrition, relaxation, stress 
management, and more! It will be led by Dr. Gwo 
Chin-Lee, assistant professor of orthopaedic sur-
gery, Penn Presbyterian Medical Center.

—Division of Human Resources

Human Resources: Upcoming Programs

Got Your Flu Shot Yet? 
The University of Pennsylvania Health 

System presents Baby Be Wise—Immu-
nize!, a flu immunization promotional vid-
eo starring the staff and employees of the 
Hospital of the University of Pennsylvania. 

The original lyrics are by Mel Kearney, 
a registered nurse in the internal medicine 
department at HUP, and Penn junior Ryan 
A. Leonard, a pre-med Chinese major, a 
cappella singer and video producer. The 
music is performed by PennYo, Penn’s pre-
mier Chinese a cappella group with music 
arranged by Douglas Tham. Based on Da-
vid Tao’s Airport @ 10:30. Directed by Mr. 
Leonard. The five-minute video is at www.
youtube.com/watch?v=ruGgZbAVnko.

Be sure to watch in high quality.

Relay for Life: March 27-28
Relay for Life is an overnight event held annually at Franklin Field during which participants 

honor cancer survivors and remember those who have lost their battles. Participants form teams that 
take turns walking around the track all night to symbolize that cancer never sleeps. The evening in-
cludes food, games, live entertainment, and celebrations. This year’s event is scheduled for March 
27-28 from 8 p.m. through 8 a.m.

Relay for Life at Penn has experienced tremendous growth. All proceeds raised benefit the Amer-
ican Cancer Society and its many programs. We are reaching out to the entire Penn community and 
inviting you all to participate. The involvement of the faculty and staff will greatly enhance this 
event, making it one of the few campus events that involves the entire Penn community at large. To 
participate, you may sign up a team, volunteer, join an existing team or donate at http://main.acsev-
ents.org/site/TR?fr_id=16698&pg=entry. Survivors may contact Alison Lai at alisonlai16@gmail.
com or (215) 410-9950 to join the survivors team.

We ask that you assist us in achieving this objective by helping us to reach out to this population 
at Penn. In addition, we would like to extend the invitation to friends and family. We understand that 
many faculty members are reluctant to attend an all-night event; however, we would like to empha-
size that they are not required to stay for the entire duration of the event. We would especially like 
to involve all members of the Penn community who have been touched by cancer and honor them 
during our Survivor’s Lap and our Luminaria Ceremony, as well as provide further support for them 
by connecting them to the American Cancer Society.

For more information, please visit http://events.cancer.org/rflpaupenn or contact Alison Lai at 
alisonlai16@gmail.com or (215) 410-9950 with any questions.

—Allison Capone and Michelle Parisi, 2009 Event Chairs, Relay for Life at Penn
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Another tip in a series provided by the 
Offices of Information Systems & Computing 
and Audit, Compliance & Privacy.

For additional tips, see the One Step Ahead 
link on the Information Security website: 
www.upenn.edu/computing/security/.

A Benefit Night at the Flyers
To mark Brain Injury Awareness 

Month, Penn Center for Brain Injury and 
Repair and the Penn Neurosurgery De-
partment are hosting a benefit night at 
the Flyers vs. the Florida Panthers 7 p.m. 
game at Wachovia Center on March 26, 
2009. The event will promote brain in-
jury awareness and raise funds to sup-
port research at Penn CBIR. Tickets are 
available now for $40 (below face val-
ue!), and checks are preferred, made out 
to “The Trustees of the University of 
Pennsylvania.” Pictures from last year’s 
event are available on the CBIR website, 
www.med.upenn.edu/cbir. A pre-game 
event has been scheduled at Chickie’s 
and Pete’s from 5-7 p.m. that day, with 
a room reserved, happy hour prices and 
free crab fries.

Tickets will be available at follow-
ing locations, (or e-mail at PennCBIR@
gmail.com). Look for the Flyers poster!

Friday, February 27, Pennsylvania 
Hospital, Cafeteria, noon-1 p.m.

Monday, March 2, HUP Mezzanine, 
next to ATM, noon-1 p.m.

Friday, March 6, Presbyterian, Cafete-
ria next to Java City, 11:30 a.m-1:30 p.m.

Monday, March 9 through Wednes-
day, March 11, HUP Mezzanine for Pa-
tient Safety Week, 10 a.m.-noon

—Robin Armstrong,
 Center for Brain Injury and Repair

Green IT
This Penn website, www.upenn.edu/comput-

ing/greenit/ is a resource to help you “green up” 
your computing operations, by reducing energy 
consumption and producing less e-waste.
Did you know? Green IT Fast Facts

• Paper accounts for more than 40 percent 
of a typical landfill’s contents, according to the 
EPA’s website. So, think before you print!

• The NRDC reports that Americans threw 
away more than 100 million cell phones in 2006. 
Recycling them could have saved enough ener-
gy to power approximately 194,000 US house-
holds for one year.
Green Computing Tips

Most of the things that a person can do to 
“green up” their technology use may seem small. 
But multiply those small changes in behavior by 
every person in Penn’s community and the out-
comes are huge! Here are a few ideas to get you 
started. Your actions will make a difference.

Turn off electronics when they are not in use.
It is easy to head off to class or a meeting 

and to forget to turn off electronics while you’re 
away. Even if turning off your computer is not 
an option, make sure your monitor is turned off 
and that the other things you’re not using are 
unplugged, like radios and cell phone chargers. 
Electrical devices, even chargers with no phones 
or laptops attached, still draw a current merely 
by being plugged into the outlet.

Print less and recycle when you do.
The average office worker goes through 

10,000 pages of paper per year. Try to make 
printing a conscious decision, not a default be-
havior. Many printers can print double-sided. 
Talk to your Local Support Provider about mak-
ing that your default setting. And when you’re 
finished with something, make sure it goes in 
the recycling bin instead of the trash.

Charge cell phones and other battery items 
only as long as necessary.

Charging cell phones and other battery-oper-
ated items overnight can actually add unneces-
sary wear and tear. Continual overcharging can 
cause the batteries to become less effective over 
time. Take note of how long your phone real-
ly needs to fully charge and limit your time to 
that; you’ll save your battery and you’ll be sav-
ing energy too!

Only buy as much as you need.
One of the best ways to reduce waste is by be-

ing conservative in your purchases. Do you really 
need that new electronic gizmo or a monitor the 
size of a large TV? Work with your Local Support 
Provider to help make sure your technology pur-
chases are sized correctly for your needs.

Recycle e-waste.
Computers, monitors and other electronics 

not disposed of correctly really put a strain on 
the environment, because they contain toxins 
and are not biodegradable. Older CRT monitors, 
for example, contain lead which can leach into 
the soil possibly contaminating our water sup-
plies. Work with your Local Support Provider 
to pick a reputable recycler, like Elemental, and 
make sure your e-waste is disposed of properly.

—RecycleMania Planning Committee

IRS Warning: Tax Season Scams
Identity thieves have a new technique 

this year to make their IRS tax scam seem 
more credible.

The Philadelphia Inquirer reports that 
fraudulent e-mail is circulating that pur-
ports to come from the IRS. The e-mail 
includes attachments of letters on real 
IRS letterhead and real IRS forms. The 
victim is instructed to fill out the forms, 
including social security numbers, and to 
fax the forms to a phone number. Thieves 
hope the authentic-looking documents 
and the use of a fax will trick an other-
wise skeptical recipient into disclosing 
their social security number.

In previous years, victims were asked 
to send their social security number in 
e-mail or to enter it on a website. Some 
scams offer help expediting your tax re-
fund or reference the 2008 Economic 
Stimulus rebate. Other attacks instruct 
you to download documents containing 
harmful keystroke logging software de-
signed to steal your passwords, bank ac-
count and credit card numbers.

According to the Inquirer, the IRS 
wants taxpayers to hear one message loud 
and clear:

“The Internal Revenue Service does 
not communicate with taxpayers via un-
solicited e-mail,” said J. Russell George, 
US Treasury inspector general for tax ad-
ministration. “Some of these bogus e-
mails are so sophisticated that people 
who are uninformed can and do fall prey 
to this type of scam. That is why it is so 
imperative that we continue to get this 
message out to people.”

This advisory is to inform the Penn community 
that a Wharton graduate student has been diagnosed 
with measles. The student is resting at home under the 
care of physicians. 

The vast majority of community members are 
not at risk of infection, as the measles/mumps/rubella 
(MMR) vaccine is required for student enrollment at 
Penn, and most faculty and staff members are also not 
at risk of infection. Close contacts of the infected stu-
dent who may need preventative medication are al-
ready being notified directly. 

Symptoms of measles include rash, high fever, 
cough, runny nose, and red, watery eyes. If you are 
a graduate, undergraduate, or professional student ex-
hibiting these symptoms, please seek treatment at the 
Student Health Service at 3535 Market Street. 

If you are a faculty or staff member exhibiting 
these symptoms, please seek treatment at the Occupa-
tional Medicine Clinic, located on the ground floor of 
the Silverstein Pavilion of HUP. 

According to guidelines from the Centers for 
Disease Control, you do not need a new measles or 
MMR vaccine if you are not at high risk of measles 
exposure and have had two measles or MMR immu-
nizations, the first after age 15 months, the second af-
ter age 5 and no less than one month after the first 
immunization. These are the standard immunizations 
for American schoolchildren. 

You generally do not need a new measles or 
MMR vaccine if you: 

• have had blood tests that show you are immune 
to measles, mumps, and rubella; 

• have had two doses of measles or MMR vaccine 
at the appropriate ages (see above); 

• are a man born before 1957; 
• are a woman born before 1957 who is sure she 

is not having more children, has already had rubella 
vaccine, or has had a positive rubella test. 

Officials from Penn, HUP and the City are close-
ly monitoring this situation and will update the Penn 
community (www.vpul.upenn.edu/shs/health_advi-
sory_measles.php) if there are any new public health 
risks entailed by this student’s condition. 

—Evelyn Wiener,  Director, Student Health Service 

Health Advisory: Measles Upcoming Sustainability Events:
On Thursday, February 26, there will be two 

sustainability events: 
Bridging the Sustainability Gap: Education, 

Collaboration, Innovation! Trustees’ Council 
for Penn Women Lecture in Chemistry; speak-
er: Dr. Catherine T. Hunt, corporate sustainabil-
ity director, Rohm and Haas; noon; Lynch Lec-
ture Hall, Chemistry Complex 231.

Green Campus Partnership Film Series pres-
ents WALL-E; 7 p.m., Penn Bookstore. “Too 
much garbage in your face? There’s plenty of 
space out in space!” WALL-E is a 2008 comput-
er-animated science fiction/romance film pro-
duced by Pixar Animation Studios. It follows 
the story of a robot named WALL-E who is de-
signed to clean up a polluted Earth far in the 
future. He eventually falls in love with anoth-
er robot named EVE, and follows her into outer 
space on an adventure. 

For up-to-date information about the compe-
tition, campus events, green tips and frequent-
ly asked questions, visit Penn’s RecycleMania 
website: www.upenn.edu/recyclemania.  

***
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The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below	are	all	Crimes	Against	Persons	and	Crimes	Against	Society	from	the	
campus	report	for	February 9-15, 2009.	Also	reported	were	9	crimes	against	property	(including	7	thefts	and	
2	cases	of	fraud).	Full	reports	are	available	at:	www.upenn.edu/almanac/volumes/v55/n23/creport.html.	Prior	
weeks’	reports	are	also	online.	—Ed.

This	summary	is	prepared	by	the	Division	of	Public	Safety	and	includes	all	criminal	incidents	reported	and	
made	known	to	the	University	Police	Department	between	the	dates	of	February 9-15, 2009.	The	University	
Police	actively	patrol	from	Market	Street	to	Baltimore	Avenue	and	from	the	Schuylkill	River	to	43rd	Street	in	con-
junction	with	the	Philadelphia	Police.	In	this	effort	to	provide	you	with	a	thorough	and	accurate	report	on	public	
safety	concerns,	we	hope	that	your	increased	awareness	will	lessen	the	opportunity	for	crime.	For	any	concerns	
or	suggestions	regarding	this	report,	please	call	the	Division	of	Public	Safety	at	(215)	898-4482.

18th District Report
8	 incidents	 with	 5	 arrests	 (including	 3	 robberies	 and	 5	 aggravated	 assaults)	 were	 reported	 between	  

February 9-15, 2009	by	 the	18th	District	 covering	 the	Schuylkill	River	 to	49th	Street	&	Market	Street	 to	
Woodland	Avenue.

RESEARCH
The	UPHS/Division	of	Endocrinology	seeks	wom-
en at least 60 years of age	who	have	been	told	
they	need	treatment	for	osteoporosis or	who	have	
had	a	bone	 fracture	 from	osteoporosis	 for	a	 re-
search	study.	Women	who	are	interested	will	be	
evaluated	by	bone	densitometry	and	MRI.	Wom-
en	who	qualify	will	receive	treatment	with	an	os-
teoporosis	medication	for	two	years	and	compen-
sation	for	travel.	Please	call	Terry	Scattergood	RN,	
MSN	at	(215)	898-5664	for	more	information.

Update
February AT PENN

•

Almanac	is	not	responsible	for	contents	
of	classified	ad	material.	

For	information	call	(215)	898-5274	or	visit	
www.upenn.edu/almanac/faqs.html#ad.

Deadline: Submissions for the Update are due 
every Monday for the following Tuesday’s issue. 
Since there is no issue March 10, the March 3 issue 
will include events from March 3-16. Please plan 
your submissions accordingly. The deadline for the 
April AT PENN calendar is Tuesday, March 17. For 
information see www.upenn.edu/almanac/calendar/
caldead-real.html.

Events are subject to change. Information can be 
found on the sponsoring department’s website. Spon-
sors are listed in parentheses. For locations, call (215) 
898-5000 or see www.facilities.upenn.edu.

See www.upenn.edu/almanac for more February 
events. March events are also available online and in 
the centerspread of this issue.

CLASSIFIEDS—UNIVERSITY

ON STAGE
26 Oh Bloomer, Where Art Thou?; Bloomers, 
all female musical comedy troupe; 8 p.m.; Class 
of ’49 Auditorium, Houston Hall; $9, $8/Locust 
Walk; mature audiences only. Also February 27 
and 28 (PAC). 
27 Dhamaka—The Fraternity; Dhamaka, all 
male South Asian dance troupe; 1:30 p.m.; location 
TBA; tickets: www.penndhamaka.com. Also Feb-
ruary 28, 1:30 p.m. and 7:30 p.m. (PAC). 

SPECIAL EVENT
24 Opening of Center for Particle Cosmology; 
celebrate the launch of the center with talks about 
BLAST, the Balloon-born Large-Aperture Submil-
limeter and the Large Hadron Collider; 4:30 p.m.; 
Bodek Lounge, Houston Hall (Center for Particle 
Cosmology).  

TALKS
25 Genome-Wide shRNA Screens Reveal New In-
sights Into Melanoma Development and Its Poten-
tial Treatment; Michael Green, University of Mas-
sachusetts; 4 p.m.; Grossman Auditorium, Wistar 
Institute (Wistar).  
26 Sanskrit in a Tamil Imaginary: The Hamsa-
sandesa of Venkatanatha; Steven Hopkins, Swarth-
more College; noon; rm. 816, Williams Hall (South 
Asia Studies; South Asia Center; GSAC). 
27 How to Unmake Racism? Comparative Views 
from Brazil and Colombia; María Inês Barbosa, 
United Nations Fund for Women; Claudia Mosquera 
Rosero, Universidad Nacional de Colombia; noon; 
Silverstein Forum, Stiteler Hall (Latin American and 
Latino Studies; Center for Africana Studies).
28 An Evening with Madeleine K. Albright; for-
mer US Secretary of State; 7:30 p.m.; Irvine Au-
ditorium; $10; tickets: http://specevents.net/ 
(SPEC). 

02/09/09	 12:53	AM	 42nd	&	Spruce	St	 Intoxicated	driver	arrested
02/09/09	 3:09	PM	 4000	Irving	St	 Unknown	males	struck	complainant	and	took	cell	phone
02/09/09	 11:42	PM	 4000	Chestnut	St	 Complainant	assaulted	by	boyfriend/Arrest
02/11/09	 12:42	AM	 40th	&	Spruce	St	 Male	cited	for	littering
02/12/09	 11:03	AM	 4201	Walnut	St	 Male	issued	new	court	date
02/12/09	 4:45	PM	 3900	Walnut	St	 Complainant	reported	unknown	male	exposed	himself
02/14/09	 2:43	PM	 4000	Sansom	St	 Male	cited	for	disorderly	conduct

02/09/09	 2:21	AM	 4300	Chester	Ave	 Aggravated	Assault/Arrest
02/09/09	 10:15	PM	 4000	Irving	St	 Robbery
02/10/09	 7:18	PM	 4600	Chestnut	St	 Robbery/Arrest
02/11/09	 12:00	PM	 4800	Ludlow	St	 Aggravated	Assault
02/11/09	 4:35	PM	 6	Farragut	St	 Robbery/Arrest
02/12/09	 8:00	PM	 4700	Chester	Ave	 Aggravated	Assault
02/13/09	 6:28	PM	 4800	Locust	St	 Aggravated	Assault/Arrest
02/13/09	 6:28	PM	 4800	Locust	St	 Aggravated	Assault/Arrest

There will be a guided tour of the exhibit: Fulfill-
ing a Prophesy: The Past and Present of the Le-
nape in Pennsylvania on February 28, at 11:30 
a.m. at the Penn Museum. Above: Lenape Meesi-
ng Candle holder made of metal and paint. Each 
year, the Lenape of Pennsylvania honor Meesing, 
the protector of the woodlands, with a fall Meesing 
ceremony. At the ceremony, a member of the Med-
icine Society, a group of men responsible for orga-
nizing and performing the Meesing ceremony, rep-
resents Meesing as a dancer. The Meesing danc-
er prepares for his task during the year preceding 
the ceremony by meditating on Meesing and mak-
ing objects with Meesing’s image, which are giv-
en to the Medicine Society.  One year, the Meesing 
dancer made a series of Meesing candleholders. 

Photo	by	Lauren	H
ansen-Flaschen.		

Take a Tour 
on Saturday 
morning, 
at the Penn 
Museum: 
Fulfilling a 
Prophesy: 
The Past and 
Present of the 
Lenape in 
Pennsylvania.
Meet at the 
Tresher Main 
entrance.

Louis Kahn: The Making of a Room 
Louis I. Kahn: The Making of a Room,” at the 

University of Pennsylvania’s Arthur Ross Gallery, 
is an exhibit of 40 original drawings, exploring 
Kahn’s concept that the room is a building block 
of architecture. The drawings illustrate this concept 
with plans, elevations and perspectives of interiors 
and furnishings. Kahn had a unique vision for how 
spaces should be built, furnished, and inhabited. 
The exhibition celebrates the treasures in the Louis 
I. Kahn Collection in the University’s Architectural 
Archives, the principal lender to this exhibition.

Special events include gallery talks each Sun-
day at 1:30 p.m. through March 29 and Lou Kahn: 
Live, a special presentation organized by William 
Whitaker, the curator of the University of Penn-
sylvania Architectural Archives, and Dr. Robert 
Twombly, professor of architectural history at City 
University of New York on March 3 at 6 p.m. at 
the Architectural Archives. Mr. Whitaker and Dr. 
Twombly will recreate a lecture by Louis Kahn, 
combining an original audiotape with slides from 
the architect’s collection. 

Arthur Ross Gallery hours are Tuesday through 
Friday, 10 a.m.-5 p.m., and weekends noon-5 p.m. 
All exhibits are free and open to the public.

Additional information is available at www.
upenn.edu/ARG or (215) 898-2083.



ALMANAC  February 24, 2009�2   www.upenn.edu/almanac

Ceremony and Reception
The 2009 Models of Excellence Award Ceremony and Reception is 

scheduled for April 16 from 4:30-6:30 p.m. Don’t miss this unique opportu-
nity that marks ten years of commemorating staff member contributions to 
the University. In honor of the program’s 10th anniversary, several activities 
have been planned to recognize all Models honorees over the last ten years. 
The entire Penn community is encouraged to attend. A solid representation 
of campus leadership confirms the importance of this program. 

If you have any questions about the program or would like an invi-
tation to the awards ceremony, contact Human Resources at QOWL@
hr.upenn.edu or (215) 898-1012. 

Award Winners 
The Committee selected the following three nominations to honor this 

year. They were chosen for making significant contributions to the Uni-
versity that embodied the standards of excellence for this program, includ-
ing creativity, leadership, extraordinary service, and cost-effectiveness. 

Models of Excellence 
The PennMoves Team is being honored for devising a plan for distrib-

uting valuable but discarded student items to local organizations and in-
dividuals in need. Last year, this complex but highly effective plan result-
ed in the redistribution of more than 70,000 pounds of furniture, applianc-
es, and other items that would previously have been discarded as trash. 
The team’s efforts not only enhance Penn’s reputation for supporting lo-
cal needs and engaging the community, but also support the University’s 
larger mission of increased sustainability. 

Thomas P. Chester, Business Services
Laurie Cousart, Business Services
Ashley Darnell, Business Services
Bryan Isola, Business Services
Barbara A. Lea-Kruger, Business Services
Dana Matkevich, Business Services
Nancy McCue, Business Services
Isabel Sampson-Mapp, Government & Community Affairs
Glenn M. Stieffenhofer, Business Services
Ebonye White, Business Services
Michele Williams, Finance

Honorable Mention
The Healthy Behaviors Camp Team is being recognized for finding a 

creative way to address the increased incidence of sexually transmitted 
diseases among Penn students. The team designed innovative, low-cost, 
contemporary learning sessions (i.e., “camps”) to educate our students, 
as well as the staff and faculty who work with them, on healthy sexual 
behaviors. These highly successful camps have improved our students’ 
health by providing them with the tools to make more informed decisions 
and take healthy actions when it comes to sexual behavior. 

Karlene Burrell-McRae, University Life
Erin G.Cross, University Life
Matty Lehman, University Life
Deborah Mathis, University Life
Thomas Reda, University Life
Scott H. Reikofski, University Life
Tamarah Smith-Dyer, University Life
Vanessa Stoloff, University Life
Susan Villari, University Life

The Human Subjects ERA Team is being recognized for creating a flex-
ible, cost-effective, and time-saving system for electronically managing 
the records required for Penn’s more than 5,000 active human subject pro-
tocols. The team was able to transform this complex, multi-faceted and 
ever-changing record-keeping process into an efficient system that saves 
substantial researcher time and paper, positioning Penn to compete much 
more effectively for research dollars in a tight funding environment.

Justin Besachio, Information Systems and Computing
Marion Campbell, Information Systems and Computing
Debra Doll, Information Systems and Computing
Shea Hammond, Information Systems and Computing
Yvonne Higgins, Vice Provost for Research
Bryan Hopkins, Information Systems and Computing
Teresa Leo, Information Systems and Computing
Anome Mammes, Information Systems and Computing
Edwin C. Read, Information Systems and Computing
Tracy Ziolek, Vice Provost for Research

2009 Selection Committee
Jeff Cooper, Vice President for Government & Community Affairs
Tom Hecker, Assistant Dean for Administration, School of Medicine
Anne Papageorge, Vice President, Facilities & Real Estate Services
Dr. Michelle Brown-Nevers, Associate Vice President for Student 
 Services, Student Registration and Financial Services, Finance
Dr. Sherrill Adams, Faculty Senate Chair; Professor and 
 Chair of Biochemistry, Dental Medicine
Laurie McCall, Chair-Elect, Penn Professional Staff Assembly
Linda Satchell, Penn Weekly-Paid Professional Staff Assembly
Adele Bruch-Appel, 2008 Models Honoree
Pamela P. Arms, 2008 Models Honoree
Christina Costanzo Clark, 2008 Models Honoree
Beverly Coulson, 2008 Models Honoree
Jim Cunningham, 2008 Models Honoree
Donna Milici Dacey, 2008 Models Honoree
Edwin Datz, 2008 Models Honoree
Erika Gross, 2008 Models Honoree
Kim Grube, 2008 Models Honoree
Ira Arnold Kauderer, 2008 Models Honoree
Justin Klein Keane, 2008 Models Honoree
Kyle Rosato, 2008 Models Honoree
B. Diane Scipio, 2008 Models Honoree
Sharon D. Scipio, 2008 Models Honoree
Paul Sehnert, 2008 Models Honoree
Sherry Weller, 2008 Models Honoree
Kendall Whitehouse, 2008 Models Honoree
Marilyn Kraut, Ex-Officio

Models of Excellence Program: Celebrating 10th Anniversary

This year marks a milestone for the Models of Excellence pro-
gram, which honors, recognizes and celebrates outstanding staff member 
achievements. The program was introduced in 1999, marking this year as 
the 10th anniversary of a well-established and highly regarded employee 
recognition program.  

The Division of Human Resources is pleased to announce the 2009 
Models of Excellence nominees and award winners. This year’s Selection 
Committee of campus leaders, listed below, considered 17 nominations 
with 172 staff members. For a complete listing of all winners and nom-
inees, visit the Human Resources website at www.hr.upenn.edu/quality/
models. Please note that finalists for the Model Supervisor Award will be 
announced in Almanac in mid-March and the Model Supervisor will be 
announced on stage at the awards ceremony.

Celebrating 10 Years of Excellence!
The Models of Excellence program is an important reminder of the re-

markable contributions our staff makes to Penn’s success every day. Over 
the past 10 years, the program has honored more than 500 staff mem-
bers for their outstanding achievements. And it certainly hasn’t been easy 
to choose those winners out of the nearly 1,500 staff members who have 
been nominated, all of whom have made significant contributions to the 
University. For a full list of previous winners, visit the Human Resourc-
es website at www.hr.upenn.edu/Quality/Models. Join us at this year’s 
awards ceremony on April 16 as we remember and celebrate these incred-
ible staff members and their accomplishments! Please contact QOWL@
hr.upenn.edu or (215) 898-1012 for more information.


