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Welcome Back From the President John	Gearhart:	PIK	Professor	
President Amy Gutmann and Provost Ronald 

Daniels announced 
the appointment of 
John Gearhart as 
the eighth Penn In-
tegrates Knowledge 
University Professor. 

Dr. Gearhart, a pi-
oneer in stem cell re-
search, is the James 
Effron University 
Professor, as well as 
director of the Insti-
tute for Regenera-
tive Medicine. His 
appointment, effective July 1, 2008, is jointly 
shared between the department of cell and de-
velopmental biology in the School of Medicine 
and the department of animal biology in the 
School of Veterinary Medicine.  

“John Gearhart combines cutting-edge re-
search, education, and public service in regenera-
tive medicine. His decision to join the Penn faculty 
will lead our stem cell research program to global 
preeminence,” said President Gutmann. “His ar-
rival will bolster Penn’s already strong commit-
ment to translational bench-to-bedside research.  

“America’s continued vitality, growth, and 
health,” Dr. Gutmann continued, “depends di-
rectly on our nation’s commitment to scientists 
and scientific research. We expect that Dr. Gear-
hart and his colleagues will help to galvanize 
public support for indisputably crucial stem cell 
research initiatives.”

In 1998, Dr. Gearhart led a research team 
that first identified and isolated human embry-
onic stem cells, and he has been a leading ad-
vocate for the federal funding of stem cell re-
search. His groundbreaking research focuses on 
the role of genes in regulating the formation of 
human tissues and embryos, especially in caus-
ing mental retardation, Down Syndrome, and 
other congenital birth defects.  

John Gearhart

(continued on page 5)

Generating	and	Transmitting	Knowledge	to	Serve	Humankind
I am writing this column the morning after dining with a group of Penn alumni and watching Mi-

chael Phelps make history by winning his eighth gold medal in the 4 x 100 medley relay. We roared 
as Phelps and his relay partners—Aaron Peirsol, Brendan Hansen, and anchor Jason Lezak—swam 
to Olympic glory.

We all realized that as fast as Michael Phelps swam, he could not have made history without his 
teammates doing their parts in the three relays in which they all won gold medals. Nor would we 
be celebrating a gold medal in rowing for Penn alumna Susan Francia (C’04) had she and her team-
mates not worked together so beautifully.

Naturally, I spotted parallels with the history that Penn has made this year thanks to magnificent 
teamwork and star performances by our eminent and diverse faculty and staff: 

• We have dramatically strengthened financial aid to make Penn a national leader in ac-
cessibility and affordability, and already have doubled the enrollment of undergraduate stu-
dents from low-income families while broadly increasing the diversity of our undergraduate 
student body across all four schools. 

• We have made Penn the gold (medal!) standard in generating innovative knowledge 
across the arts and sciences and the professions by strengthening existing interdisciplinary 
centers, launching new interdisciplinary institutes and initiatives, and recruiting and retaining 
the largest and most eminent faculty in Penn’s illustrious history, which now includes eight 
Penn Integrates Knowledge Professors along with an amazing range of extraordinarily ded-
icated and award-winning professors throughout our 12 schools. The gender and racial di-
versity of our faculty has increased, consistent with our fundamental commitment to nondis-
crimination, and so has our academic eminence.

• We greatly improved the quality of student housing, completing three phases of our $106 
million renovation of Harnwell, Harrison, and Rodin College Houses, and upgrading heating, 
cooling, lighting, and elevator systems in Mayer, Hill and Du Bois Houses.

• Our West Philadelphia campus has grown from 269 to 280 acres, and we are in the midst 
of a facilities development that will include a fully integrated biomedical clinical and transla-
tional research complex, a beautifully renovated Music building, a new Franklin Field arcade 
and fitness center, a state-of-the-art building for nanotechnology, and the conversion of a 10-
acre, asphalt parking lot along the banks of the Schuylkill River into Penn Park, featuring new 
athletic and recreational fields that will be contiguous to Franklin Field and the Palestra.

• We launched the Lucien Blackwell Apprenticeship Program, endowed the Fox Leader-
ship Center and the Barbara and Edward Netter Center for Community Partnerships, and wel-
comed our first class of Penn Civic Scholars.
These and a host of other academic and civic initiatives are strengthening both Penn and the so-

cial and economic fabric of our city and society. By becoming a model of a civically-minded Uni-
versity, Penn is more successfully achieving our mission of generating and transmitting knowledge 
that serves humankind. With the ongoing success of our $3.5 billion Making History Campaign, 
there will be even more to come.

This fall, I am especially delighted to be dedicating the Raymond and Ruth Perelman Center for 
Advanced Medicine, which will revolutionize the treatment of cancer and heart disease while also 
generating hundreds of new jobs and millions of dollars in economic impact for West Philadelphia.

Our Botswana-UPenn Partnership is an inspiring model of Penn’s global engagement. What began 
in 2001 with the deployment of a few very dedicated Penn Medicine faculty to train health care workers 
in fighting the HIV/AIDS pandemic has blossomed into a University-wide engagement and partnership 
with the University of Botswana, involving nine of our 12 schools and the University Museum.

As I look forward to that other quadrennial event—the US presidential election—I know that our 
students will unite across party lines and drive their Penn Leads the Vote campaign to set new re-
cords for voter participation and turnout. 

Of course, this is no time to rest on our laurels and medals. Maintaining our momentum will re-
quire the sustained commitment of our individual talents and collective wisdom. Every successful 
Penn initiative is only as strong as the ideas that form its foundation and the people who implement 
it. I count myself privileged to lead a University with a gold-medal faculty and staff.

I want to thank every member of the Penn community for making this past academic year so ex-
traordinarily successful for Penn (and consequently the most fulfilling year of my professional ca-
reer). Going forward, I will continue to count on your strength and dedication as we continue to 
make history and add to the medal count of our great and beloved University. 
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Faculty	Senate	Executive	Committee	Agenda
Room	205	College	Hall

Wednesday,	September	10,	2008,	3–5	p.m.
The following agenda is published in accordance with the Faculty Senate Rules. 
Any member of the standing faculty may attend SEC meetings and observe. 
Questions may be directed to Sue White, executive assistant to the Senate Office 
either by telephone at (2�5) 898-6943, or by e-mail at senate@pobox.upenn.edu.

Welcome Back From the Senate Chair

1. Welcome and Introductions (5 minutes)
2. Approval of the Minutes of May 14, 2008  (2 minutes)
3. Chair’s Report (5 minutes)
4. Past-Chair’s Report on Academic Planning and Budget & Capital Council (3 minutes)
5. Updates from the Office of the Provost (45 minutes)
         Presentation by Provost Ron Daniels
6. Setting Penn’s Agenda in Harrisburg and Washington:  
  Establishing Credibility, Visibility, and Influence (45 minutes)
 Presentation by Jeffrey Cooper, Vice President for Government and Community Affairs
7. Faculty Senate Draft Committee Charges for 2008-09 Committees (5 minutes)
8. New Business

What	Does	it	Mean	to	be	a	Faculty	Member	in	the	21st	Century?
On behalf of the University of Pennsylvania Faculty Senate, I invite you all to join me in cel-

ebrating the beginning of a new academic year—and for those of you who aren’t familiar with the 
Senate, I would like to tell you a little about what we do and encourage you to become involved.  

The faculty, through the Senate, plays an important role in determining the intellectual direction 
of the University. Since its inception over half a century ago, the Senate has worked collaborative-
ly with the administration in the process of shared governance. All standing faculty are members of 
the Senate, although our work is carried out principally through an elected Senate Executive Com-
mittee (SEC) and several standing committees. These committees consult regularly with the Pres-
ident and Provost, as well as other central administrators, deans and faculty colleagues, on a wide 
range of issues facing the University.  

One only has to read the Report of the Chair of the Faculty Senate for the 2007-08 academic 
year (www.upenn.edu/almanac/volumes/v54/n34/sec-chair.html) to realize how active and engaged 
our faculty are and what important roles the Senate plays. Some highlights of recent accomplish-
ments include:  development and oversight of junior faculty mentoring programs; an ongoing study 
of non-standing faculty; analysis of the implications of graduate tuition reform; preparation and 
analysis of reports on the economic status of the faculty and recommendations regarding mandatory 
self-disclosure of criminal records by prospective faculty. Many of these topics will carry over into 
the current academic year; additional topics to be considered this year include:  intellectual proper-
ty rights in the classroom; the role of emeritus faculty; a review of sabbatical leave practices and a 
discussion of faculty recruitment pipeline issues.

Last year the Senate Executive Committee initiated a discussion of the topic “what it means to 
be a faculty member at a research university in the 21st century.” The “millennium discussion” is 
one that will continue throughout this academic year, as we believe it is important for the Universi-
ty to continue to re-define its identity in the face of the dramatic changes in the world that affect the 
academic enterprise.  As part of our ongoing discussion about the identity of the University and its 
faculty, we have planned an extensive discussion of the importance of a diverse faculty and how we 
can best achieve the desired diversity.

 The Senate also sponsors an annual Founder’s Day Symposium, designed both to commemo-
rate Benjamin Franklin’s birthday and to highlight our outstanding faculty. The most recent sym-
posium was Aristotle’s Brain:  Integrating Knowledge in the 2�st Century, a lively discussion with 
four of the PIK (Penn Integrates Knowledge) professors moderated by President Gutmann. The 
2008-09 symposium, organized by Senate Past-Chair Larry Gladney, is sure to be an equally stim-
ulating discussion.

I’m sure you all know of other universities at which the faculty plays only a minor role in gover-
nance. There are several important reasons our Faculty Senate works so well. We have a highly ded-
icated and energetic group of faculty comprising SEC and the standing committees. We will benefit 
greatly this year from the wisdom of Past-Chair Larry Gladney and the fresh insights of Chair-Elect 
Harvey Rubin, as well as the outstanding organizational skills of Sue White, executive assistant to 
the Senate. Finally, President Gutmann and Provost Daniels have demonstrated their commitment 
to shared governance through regular meetings with SEC, the tri-chairs of the Senate, and partici-
pation in the Senate symposia.  

I hope you will join us in our Senate activities; the more of us who are involved, the more influential 
we can be. Let us know your concerns, and consider serving on a Senate or University Council Com-
mittee. Please contact me (sherri@biochem.dental.upenn.edu) or Sue White (senate@pobox.upenn.edu, 
215-898-6943) or visit the Senate website (www.upenn.edu/faculty_senate) for more information.

Welcome to a new year at Penn.  

SENATE From the Senate Chair

Save	the	Date
The Faculty Senate will meet on Oc-

tober 15, 3 to 5 p.m. in Room 205 College 
Hall. A reception will follow the meeting 
at 5 p.m., at the Arthur Ross Gallery.

All Senate members are invited to at-
tend the meeting and reception, but are 
asked to RSVP no later than September 
26 to Sue White, executive assistant to 
the Faculty Senate. E-mail: senate@po-
box.upenn.edu. Phone: (215) 898-6943.

The Economic Status of the Faculty 
2007-2008 report, the report of the Uni-
versity Council Committee on Person-
nel Benefits, and the Grievance Commis-
sion report were all published in Almanac 
in July; see www.upenn.edu/almanac/vol-
umes/v55/n0�/contents.html.

SEC	Meetings
Meetings at 3 p.m.; Room 205, College Hall.
Fall Semester Spring Semester
September 10 January 14
October 15 February 11
November 12 March 4
December 3 April 15
 May 13

Trustees’	Open	Meetings
On Thursday, September 18, the Trustees 

will meet in Bodek Lounge, Houston Hall. 
Observers must register by September 4; call 

the Office of the Secretary at (215) 898-0414.
Budget & Finance Committee Meeting, 
 9:45-11:15 a.m.
Executive Committee, Stated Meeting, 
 1:45-2:15 p.m.

University	Council	Meetings
Following are the dates for meetings of the 

University Council. Members of the University 
community are invited to attend Council meet-
ings provided they register with the Office of the 
Secretary via e-mail, ucouncil@pobox.upenn.
edu or telephone, (215) 898-7005. All meetings 
are held on Wednesdays, 4-6 p.m., in Bodek 
Lounge, Houston Hall. The agenda will be an-
nounced in Almanac prior to each meeting.

Fall Semester Spring Semester
September 24 January 28
October 22 February 18
December 10 March 25
 April 22

PPSA	Board	Meetings
Meetings are noon-1:30 p.m. in the Sweeten 

Alumni Center, 3533 Locust Walk. Meetings are 
open to any monthly-paid University staff. E-mail 
ppsa@pobox.upenn.edu if you plan to attend. 

Fall Semester
September 16
October 7
November 11
December 9

WPSA	Meetings
Meetings are held on Tuesdays, noon-1 p.m., 

in Bishop White Room, Houston Hall. All week-
ly-paid staff are welcome to attend. For ques-
tions/comments, contact WPSA Chair Steven 
Hauber, shauber@sas.upenn.edu.

Fall Semester Spring Semester
September 9 January 6
October 7 February 3
November 4 March 3
December 2 April 7
 May 5

Spring Semester
TBA—
Not available 
at press time

—Sherrill Adams, Senate Chair
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Deaths

Dr.	Johnston,	GSE
Dr. Patricia John-

ston, adjunct faculty 
member at the Graduate 
School of Education, 
died July 11 at age 57.

A 1987 graduate of 
GSE’s doctoral pro-
gram, Dr. Johnston be-
came an adjunct as-
sistant of education 
in 2004. She taught 
in GSE’s Mid-Career 
Doctoral Program. In 
addition to her teach-
ing duties, Dr. Johnston 

was an education administrator, most recently 
serving as assistant superintendent of curriculum 
and instruction for the Pennsbury School District. 
Previously, she was a teacher and administrator 
in the Centennial School District.

In addition to her doctorate, she earned a 
bachelor’s degree in English education from In-
diana University of Pennsylvania, and a master’s 
degree in the psychology of reading from Tem-
ple University.

Dr. Johnston is survived by her mother, Nor-
ma; her brother, James; and a niece and two 
nephews. 

Memorial donations may be made to Penns-
bury School District for the Dr. Patricia John-
ston Scholarship Fund, Financial Services Of-
fice, 134 Yardley Ave., Fallsington, PA 19058.

Patricia Johnston

Memorial:	Mr.	Montgomery
The memorial service for long-time 

Penn Glee Club director Bruce Mont-
gomery, who passed away on June 21 
(Almanac July 15, 2008), is scheduled 
for Sunday, October 5 at Irvine Audito-
rium. A pre-service reception, open to 
all, is planned for 1 p.m., with the service 
scheduled to begin at 3 p.m. Register to 
attend at www.montyart.com.

Memorial:	Professor	Dunfee
The Legal Studies and Business Eth-

ics Department will hold a memorial ser-
vice for the late Thomas W. Dunfee, Jo-
seph Kolodny Professor of Social Re-
sponsibility, who died on June 2 (Alma-
nac July 15, 2008). The memorial service 
will be held on Friday, October 10, at 3 
p.m., on the 8th floor of Jon M. Hunts-
man Hall. A reception will follow. All 
are welcome.  A website commemorating 
Thomas W. Dunfee is located at:  http://
lgst.wharton.upenn.edu/dunfeet.

Mr.	Shayon,	Annenberg
Robert Lewis Sha-

yon, professor emeri-
tus of the Annenberg 
School for Communi-
cation, passed away on 
June 28. He was 95. 

Mr. Shayon was a 
member of the Annen-
berg School’s facul-
ty from 1965 to 1990, 
where he taught grad-
uate courses on mass 
media criticism and 
policy issues relating to 
mass media industries. 
He also taught a popu-

lar undergraduate course during the 1970s and 
1980s in which he introduced students to pub-
lic policy issues in the media and brought public 
officials and media executives to present their 
perspectives. “A voracious reader, Mr. Shayon 
was a mainstay of professorial book groups on 
campus,” said Dr. Joseph Turow, Robert Lewis 
Shayon Professor and associate dean for grad-
uate studies at the Annenberg School. In addi-
tion to his teaching duties, Mr. Shayon chaired 
the Almanac Advisory Board during 1979-80 
and 1980-81, and served as faculty advisor to 
the subcommittee of Electronic Communication 
Media, which was created in 1976. 

Before coming to Penn, Mr. Shayon was a ra-
dio producer for WOR Mutual and CBS, where 
he directed and produced the “You Are There” 
series, which told stories of historical events as 
if they were being covered live on the air. A re-
cipient of the Peabody Award, he also was a me-
dia critic for the Saturday Review and Christian 
Science Monitor. He authored several books in-
cluding, Television and Our Children, which 
focused on the impact the new medium would 
have on the next generation. 

Mr. Shayon is survived by his wife, Nash 
Cox; daughters, Diana and Sheila Shayon; and 
three grandchildren, Kristyn and Keith Shayon 
and Leah Novak. 

A memorial service will be held September 
20, 11 a.m. at All Souls Church, 1157 Lexington 
Avenue, New York, NY 10075. 

Robert Shayon

To	Report	A	Death
Almanac appreciates being informed of the 

deaths of current and former faculty and staff 
members, students and other members of the 
University community. Contact (215) 898-5274 
or almanac@upenn.edu.

Dr.	George,	Biology
Dr. Philip George, 

professor emeritus of 
biology, passed away 
July 21, at age 88.

A native of Eng-
land, Dr. George at-
tended Christ’s Col-
lege at the University 
of Cambridge where 
he received his BA in 
1940 and later a PhD 
in chemistry. During 
WWII, he worked as a 
researcher for the Brit-
ish government.

Dr. George was appointed professor of bio-
physical chemistry in the department of chem-
istry in 1955. During 1970-1971, Dr. George 
served as head of the Penn team at Pahlavi Uni-
versity in Shiraz, Iran.

He transferred to the department of biology 
in 1970, remaining there until his retirement in 
1988. Dr. George was also director of the Gener-
al Honors Program and the history and philoso-
phy of science program (now known as the histo-
ry and sociology of science department). He had 
also served as a volunteer at the Penn Museum.

Dr. George is survived by his children, Sar-
ah, Emma, Simon, Hannah, and Edwin; seven 
grandchildren and two nieces.

Donations may be made to the Parkinson’s 
Disease & Movement Disorders Center, Penn-
sylvania Hospital, 330 S. 9th St., Philadelphia, 
PA 19107.

Philip George

Dr.	Yamada,	SEAS
Dr. Hisao Yamada, an alumnus and a former 

faculty member in engineering passed away on 
May 21, at the age of 77 after battling cancer 
since 2000.

Dr. Yamada received his PhD in 1960 in com-
puter and information science from the Moore 
School of Electrical Engineering at Penn. As 
a graduate student here, he (together with his 
mentor, Professor Robert McNaughton, now 
at Rensselaer Polytechnic Institute, in Albany, 
NY) wrote some seminal papers on the theory 
of regular expressions and finite state automata 
theory, which are referred to in books on theo-
ry of computation as well as books on program-
ming and compilers. In his PhD dissertation, he 
introduced the notion of real time computabili-
ty and investigated classes of real time comput-
able functions as well as computable functions 
that are not real time computable. Dr. Aravind 
Joshi, Salvatori Professor of Computer & Cog-
nitive Science, recalled that “this work was very 
positively reviewed not only in the computer 
science related journals but also in other theo-
retical journals such as the Journal of Symbolic 
Logic. Dr. Yamada’s work also played a key role 
in the early days of the field of computational 
complexity, by now a very well established area 
in computer science.”

From 1960 to 1962, Dr. Yamada worked as 
the manager of the Information Processes Lab-
oratory, General Dynamics, Rochester, NY. In 
1962 he moved to IBM Research Division at 
Poughkeepsie, NY. 

In 1966 Dr. Yamada returned to the Univer-
sity and joined Penn’s Moore School of Electri-
cal Engineering, in the Computer and Informa-
tion Science program. He played a key role in 
the establishment of the PhD granting Graduate 
Group in CIS, which later became in 1972 the 
CIS department in the School of Engineering 
and Applied Science. He worked at the Moore 
School until 1972. 

In September 1972 Dr. Yamada left for the 
University of Tokyo, Japan, to become a profes-
sor in the department of information science. He 
remained in that position until 1991. From 1988 
to 1996 he also worked for the National Institute 
of Informatics, Tokyo and from 1996 to 2001 he 
was a professor at the department of computer 
and cognitive sciences at the Chukyo Univer-
sity, Nagoya.

After moving to the University of Tokyo, 
Dr. Yamada continued his work in automa-
ta theory. However, he soon became interest-
ed in the layout of Japanese keyboards. Since 
Japanese writing involves three different kinds 
of scripts, hiragana, katakana, and kanji, the 
last one involving a huge number of charac-
ters. The problem of efficient keyboard lay-
out for Japanese keyboards is a very challeng-
ing and practical problem. Dr. Yamada began 
with a detailed analysis of the technical, social, 
and political problems in the development of 
the Qwerty and Dvorak keyboards for English, 
the former winning out ultimately. He invent-
ed the so-called T-Code, an input method for 
Japanese. He carried out several experiments 
in order to estimate the speed of typing as well 
as the required training time. “This work of Dr. 
Yamada has been very influential in the ergo-
nomic designs of Japanese keyboard layouts,” 
said Dr. Joshi.

Dr. Yamada is survived by his wife, Nobuko; 
a son, Yu-jin; and a daughter, Emi. 
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Consultative	Committee	for	the	
Selection	of	a	Dean	of	the	
School	of	Dental	Medicine

We are pleased to announce the formation of 
a Consultative Committee to advise us on the 
selection of the next Dean of the School of Den-
tal Medicine.  

The Consultative Committee will be chaired 
by Dr. Arthur Rubenstein, dean of the School of 
Medicine and EVP of the University of Pennsyl-
vania for the Health System. It will be supported 
by Dr. Stephen Steinberg, advisor to the Presi-
dent, and Dr. Glenn C. Davis and Mr. Kenneth 
L. Kring of the executive search firm Korn/Fer-
ry International.  

The Consultative Committee members are:

From the President and Provost

Faculty
Sherrill L. Adams, Biochemistry, SDM
Markus B. Blatz, Preventive and Restorative 

Sciences, SDM
Dorothy C. Brown, Clinical Studies, SVM
Gary H. Cohen, Microbiology, SDM
Susan B. Davidson, Computer and Information 

Science, SEAS
Joseph P. Fiorellini, Periodontics, SDM
Arthur H. Rubenstein, Dean, SOM—Chair
Kenneth L. Shropshire, Legal Studies and 
 Business Ethics, Wharton

Students
Alysa A. Donaldson, DMD, class of 2011
Matthew W. Joosse, DMD/MEd, class of 2009

Alumni and Overseer Representatives
William W. M. Cheung, D’81, GD’82 
Tara Sexton, D’88

Staff to the Committee
Stephen P. Steinberg, President’s Office

Consultants to the Committee
Glenn C. Davis, Korn/Ferry 
Kenneth L. Kring, Korn/Ferry

The Committee welcomes and encourages 
input and nominations from all members of the 
University community. Communications may 
be sent to the Committee at penndental@korn-
ferry.com  or sps@pobox.upenn.edu. 

—Amy Gutmann, President
—Ron Daniels, Provost

Report	of	the	Consultative	Committee	for	the	Selection	of	a	
Dean	of	the	School	of	Design

The Consultative Committee for the Selection of a Dean of the School of Design was 
convened by President Amy Gutmann and Provost Ron Daniels on October 30, 2007. Dur-
ing its four and a half months of work, the full Committee met on 10 occasions and formal-
ly reported its recommendations to the President and Provost on March 7, 2008. The Com-
mittee members were:

Faculty
Terry Adkins, Fine Arts 
Eugenie Birch, City and Regional Planning
William Braham, Architecture
James Corner, Landscape Architecture
Eduardo Glandt, Dean, SEAS—Chair
John Landis, City and Regional Planning
Michael Leja, History of Art
Nancy Steinhardt, East Asian Languages and Cultures

Students
Aaron Koch (2nd year City and Regional Planning)
John Sands (3rd year Architecture PhD)

Alumni and Overseer Representatives
Keith Sachs, W’67
Nancy Goldenberg, MCP’80

The search was supported by Dr. Stephen P. Steinberg, Advisor to the President, and Ju-
dith Auerbach of the executive search firm Auerbach Associates.

The Committee and its consultants conducted informational interviews and consultative 
meetings with individuals and groups throughout the PennDesign community, as well as 
many informal contacts, in order to better understand the scope, expectations, and challenges 
of the Dean’s position and the opportunities facing the School of Design in the years ahead. 
These consultative activities included full Committee meetings with Dean Gary Hack, Asso-
ciate Dean Patricia Woldar, Assistant Dean Julia Moore Converse, chairs of the School’s aca-
demic departments and programs, and directors of the School’s centers for research and pro-
fessional practice; a meeting of the Chair with the PennDesign faculty; informal networking 
by members of the Committee with the School’s faculty and graduate students; and an open 
meeting for the School’s staff. The Committee also solicited advice and nominations from all 
faculty, staff, students, and alumni of the School via e-mail, and reviewed a variety of docu-
ments about the School, including excerpts from its recently completed self-study.  

Based upon these conversations and materials, the Committee’s charge from the Presi-
dent and Provost, and the Committee’s own discussions, a comprehensive document was pre-
pared outlining the scope of the position and the challenges a new Dean will face, as well as 
the qualities sought in a new Dean. The vacancy was announced (and input invited from the 
entire Penn community) in Almanac and advertised in the Chronicle of Higher Education, the 
New York Times, The Economist, Hispanic Outlook, Diverse Issues in Higher Education, and 
in some 14 other professional journals, professional association websites, and job listings. The 
members of the Consultative Committee were especially energetic in soliciting and recom-
mending the names of potential candidates from the global professional design community.

The Committee sought a strategic leader with an uncompromising commitment to aca-
demic excellence in all of the School’s educational programs, professional practices, and re-
search activities; an experienced administrator and collaborator with a global and interdisci-
plinary outlook and a passion for the School and its leadership in creative and interdisciplin-
ary thinking about design, urban, and environmental issues; a strong and demonstrated com-
mitment to diversity in all its forms; and the capacity to be an able and energetic fundraiser.

The Committee considered candidates currently working in schools of design and other 
academic disciplines, in professional practice, and in other fields, anywhere in the world. The 
Committee identified and considered some 185 active candidates, prospects, contacts, appli-
cants, and nominees. The Committee selected 57 individuals for closer examination, and then 
eight semi-finalists (including three women) for interviews with the entire Committee. Based 
on voluntary self-identifications and other sources, we believe the initial pool contained 
52 women, 133 men, and at least 6 African-Americans, 2 Latinos, 11 Asian-Americans, 44 
foreign nationals, and 7 internal nominees. The members of the Consultative Committee 
were extremely enthusiastic about the quality of the finalists it recommended to the President 
and Provost for their consideration.  

On May 16, 2008 (see Almanac, May 27, 2008, Volume 54, No. 34, www.upenn.edu/al-
manac/volumes/v54/n34/taylor.html), President Gutmann and Provost Daniels announced the 
selection of one of the candidates recommended by the Committee—Marilyn Jordan Tay-
lor—to be the next Dean of the School of Design. Partner-in-Charge of the Urban Design and 
Planning Practice at Skidmore Owings & Merrill LLP and the first woman to serve as chair-
man of the firm, Taylor is internationally known for her involvement in the design of large-
scale urban projects and civic initiatives. During a 35-year career with Skidmore Owings & 
Merrill, Taylor led many of the firm’s largest and most complex projects around the world. 
She was also the first architect and the first woman to serve as chairman of the Urban Land 
Institute, a non-profit research and educational institution, where she championed a renewed 
focus on cities, sustainable communities, and infrastructure investment. She will take office 
as Dean on October 1, 2008, succeeding Gary Hack, who is stepping down after completing 
his extremely successful 12-year term as the School’s Dean.

—Eduardo Glandt, Chair
Consultative Committee for the Selection of a Dean of the School of Design

Correction
Dr. Lorin Hitt’s first name was inadvertent-

ly misspelled in the July 15, 2008 issue in which 
he was named as Class of 1942 Term Professor. 
Please see the corrected article at www.upenn.
edu/almanac/volumes/v55/n0�/Hitt.html. We re-
gret the error. —Eds.

US	News	Rankings
The University of Pennsylvania is tied 

for sixth place with  California Institute 
of Technology, among national universi-
ties in this year’s US News and World Re-
port rankings. Penn is once again number 
four among the Ivies, behind Harvard, 
Princeton and Yale which topped the list, 
with MIT and Stanford tied for fourth.

TheWharton School’s undergraduate 
business program has again been ranked 
number one in the nation with four of its 
specialties ranked number one: finance, 
insurance/risk management, marketing 
and real estate. Entrepreneurship, inter-
national business, management and quan-
titative analysis/methods were all ranked 
number two; accounting was ranked 
number three.
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parents places the University at the forefront of 
its peers and reveals an important understanding 
on the part of our academic community—that 
the welcoming of a new child into a family is 
more than just a clinical event.
GAPSA	2008-2009	Executive	Board

GAPSA announced the election of its exec-
utive board for the 2008-2009 academic year. 
The members are:

Chair: Andrew J. Rennekamp (Medicine, 
PhD)

Vice Chair: Alejandro Hagan (Social Policy 
& Practice, MSW/Wharton, MBA)

Vice Chair for Communications: Alexandra 
K. Kotsovos (Nursing, MSN)

Vice Chair for Equity and Access: Esther O. 
Agbaje (Arts and Sciences, MGA)

Vice Chair for Finance: Christa Y. Heyward 
(Medicine, PhD)

Vice Chair for International Affairs: Saurabh 
Madaan (Engineering, PhD)

Vice Chair for Operations: Sarah M. Smith 
(Dental, DMD)

Vice Chair for Professional Students: Mathew 
Abramsky (Design, MCP/Wharton, MBA)

Vice Chair for Research Students: Vicky 
Doan-Nguyen (Arts and Sciences, PhD)

Vice Chair for Social Activities: Jessica K. 
Kim (Education, EdD)

Vice Chair for Student Life: Nicole L. Thor-
pe (Design, MCP)

Vice Chair for Student Programs: Christina 
Arlt (Design, MCP)

Contact information can be found on the 
GAPSA website: www.gapsa.upenn.edu/

GAPSA	Applications	for	2008-2009	
Student	Representation	

The Graduate and Professional Stu-
dent Assembly (GAPSA) is now accept-
ing applications for students interested 
in serving as Deputy Vice Chairs and/
or Student Representatives to Univer-
sity Committees, Councils or Advisory 
Boards. Positions are open to all gradu-
ate and professional students at the Uni-
versity of Pennsylvania. Applications are 
available online immediately at www.
gapsa.upenn.edu/.

mittee on Undergrad-
uate Financial Aid, he 
was a strong advocate 
for making Penn more 
financially accessible. 
To offer incentives for 
scholarship gifts, he 
created the Craig Ef-
fron Challenge Fund 
to provide matching 
dollars for new schol-
arship funds. He lat-
er became one of the 
first to support Presi-
dent Gutmann’s vi-
sion of distinguished 

professors who could cross school and disciplin-
ary boundaries, donating the James Effron Uni-
versity Professorship in honor of his father. Mr. 
Effron is co-chair of the Major Gift Committee 
of Penn’s Making History Campaign. He and his 
wife, Caryn, are proud Penn parents.

The Graduate and Professional Student As-
sembly (GAPSA) is pleased to announce suc-
cessful advocacy for positive changes to the 
Rules Governing all PhD Programs at Penn. 
These welcome changes come in addition to 
the increase in the minimum stipend levels for 
2008-2009 and the recent standardization of 
PhD student tuition across the University.

The Graduate Council of the Faculties has 
updated the Rules, which may be found at www.
upenn.edu/grad/rules.html, to include the fol-
lowing requirements that will shorten time to de-
gree and improve supervision of PhD students:

• Faculty will be required to evaluate Candida-
cy Exams and Dissertation Exams promptly within 
30 days of the exam or proposal presentation date.

• Students will be required to advance to Degree 
Candidacy within five years of matriculation.

• Upon advancement to Degree Candidacy, 
each student will be provided with a Disserta-
tion Committee consisting of at least three facul-
ty members.

• The Dissertation Committee will be required 
to meet with the student annually, at minimum, to 
review the student’s progress and provide feedback 
concerning the student’s research. 

• Faculty will be required to provide feedback 
on Dissertation Committee Reports, within 30 days 
of the Dissertation Committee meeting.

• Beginning in 2010-2011, the University’s 
maximum time limit for completion of a PhD is 
ten years after matriculation.

“We’re excited that the University has institu-
tionalized these minimum standards already prac-
ticed by so many of our successful graduate pro-
grams,” GAPSA Chairman Andrew Rennekamp 
said, “and we’re confident that these changes will 
lead to welcomed decreases in time-to-degree 
statistics across the University.”

In addition, the Graduate Council of the Fac-
ulties has voted unanimously to approve the fol-
lowing extensions of the Childbirth Leave Poli-
cy for PhD students:

• The policy’s time-off period, (under which sti-
pend support is continued) will be extended from 
six to eight weeks.

• The policy will be extended to include pater-
nal time off for student fathers.

• The policy will be extended to include cases 
of adoption.

According to Mr. Rennekamp, “Penn’s pro-
gressive stance on accommodations for student 

GAPSA’s	Successful	Advocacy	on	Behalf	of	PhD	Students

Craig Effron

James	Effron	University	Penn	Integrates	Knowledge	Professorship
(continued from page �)

“John Gearhart’s arrival reaffirms Penn’s 
place at the forefront of medical and scientific 
research,” said Provost Daniels. “He is the ideal 
director for our new Institute for Regenerative 
Medicine, as he has been a leader in both re-
search breakthroughs and public discussion.” 

The Penn Integrates Knowledge program 
was launched by President Gutmann in 2005 as 
a University-wide initiative to recruit exception-
al faculty members whose research and teaching 
exemplify the integration of knowledge across 
disciplines, and who are jointly appointed be-
tween two schools at Penn.

Dr. Gearhart taught at the Johns Hopkins 
University School of Medicine (1980 to 2008). 
He received his PhD (1970) in genetics from 
Cornell University, MSc (1966) in plant genetics 
from the University of New Hampshire, and BSc 
(1964) in biology from Penn State University. 

Craig W. Effron, W ’81, is a founding partner 
of Scoggin Capital Management, a hedge fund in 
New York. As a member of the University Com-

OF RECORD
This year Rosh Hashanah will be observed on 
Tuesday, September 30. Please remember that 
Jewish holidays begin at sunset on the day 
preceding the date given; thus the observance 
of Rosh Hashanah will begin at sundown Monday, 
September 29. Yom Kippur is on Thursday, 
October 9. Observance will begin at sundown 
on Wednesday, October 8.

Secular	and	Religious	
Holidays

Effective July �, �996; Revised March 30, 200�
1. The University recognizes/observes the 

following secular holidays: Martin Luther King 
Day, Memorial Day, July 4, Thanksgiving and 
the day after, Labor Day, and New Year’s Day.

2. The University also recognizes that there 
are several religious holidays that affect large 
numbers of University community members, 
including Christmas, Rosh Hashanah, Yom Kip-
pur, the first two days of Passover, and Good 
Friday. In consideration of their significance for 
many students, no examinations may be given 
and no assigned work may be required on these 
days. Students who observe these holidays will 
be given an opportunity to make up missed work 
in both laboratories and lecture courses. If an 
examination is given on the first class day after 
one of these holidays, it must not cover material 
introduced in class on that holiday.

Faculty should realize that Jewish holidays 
begin at sundown on the evening before the pub-
lished date of the holiday. Late afternoon exams 
should be avoided on these days. Also, no exam-
inations may be held on Saturday or Sunday in 
the undergraduate schools unless they are also 
available on other days. Nor should seminars 
or other regular classes be scheduled on Satur-
days or Sundays unless they are also available 
at other times.

3. The University recognizes that there are 
other holidays, both religious and secular, which 
are of importance to some individuals and 
groups on campus. Such occasions include, but 
are not limited to Sukkot, the last two days of 
Passover, Shavuot, Shemini Atzerat, and Sim-
chat Torah, as well as the Chinese New Year, the 
Muslim New Year, and the Islamic holidays Eid 
Al-Fitr and Eid Al-Adha. Students who wish to 
observe such holidays must inform their instruc-
tors within the first two weeks of each semester 
of their intent to observe the holiday even when 
the exact date of the holiday will not be known 
until later so that alternative arrangements 
convenient to both students and faculty can be 
made at the earliest opportunity. Students who 
make such arrangements will not be required to 
attend classes or take examinations on the des-
ignated days, and faculty must provide reason-
able opportunities for such students to make up 
missed work and examinations. For this reason 
it is desirable that faculty inform students of all 
examination dates at the start of each semester. 
Exceptions to the requirement of a make-up ex-
amination must be approved in advance by the 
undergraduate dean of the school in which the 
course is offered.

—Ron Daniels, Provost

For the dates of the Recognized Holidays 
for FY 2009 see

the April 29, 2008 issue, available online.
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$10	Million	Grant	to	Establish	Center	for	
Cognition	and	Science	Instruction

The University of Pennsylvania is a part of a consortium consisting of three Pennsylvania 
universities and two non-profit organizations receiving $10 million for five years from the US 
Department of Education’s Institute of Education Sciences to establish a 21st Century Center 
for Cognition and Science Instruction. The consortium will work with the Commonwealth’s 
Department of Education and nearly 200 Pennsylvania middle schools to better understand 
how the mind receives, processes, stores and retrieves knowledge and how to modify middle-
school science curricula to improve learning outcomes.

Penn’s Graduate School of Education will take the lead in designing a major intervention 
study and analyzing the study’s results. GSE investigators will work in collaboration with 
Penn’s Institute for Research in Cognitive Science.

“The United States could be much stronger in preparing the general population with lev-
els of science knowledge needed for success in the 21st century workplace and in the pro-
duction of future scientists,” said Dr. Andy Porter, dean of GSE and co-principal investigator 
of the center. “It’s highly unlikely that the US can continue to produce leading scientists and 
engineers without providing a stronger science education to our children, particularly in the 
critical middle-school years.”

The mission of the Center is to conduct research that informs educators and policymakers 
and to provide national leadership for the improvement of science curricula.

The Center is a joint venture of Penn, the Spatial Intelligence and Learning Center at Tem-
ple University, the University of Pittsburgh’s Learning Research and Development Center, 
Research for Better Schools and the 21st Century Partnership for STEM Education.

New	PhD	Program	in	
Africana Studies 

The University of Pennsylvania will 
offer a new PhD program in Africana 
Studies based in the Center for Africana 
Studies of the School of Arts and Scienc-
es beginning in the 2009-2010 academ-
ic year.

“This new PhD program will bring 
together faculty and students across 
Penn’s schools to focus in depth on the 
most important issues in Africana stud-
ies, spanning history, society and cul-
ture,” said Dr. Rebecca Bushnell, dean of 
SAS. “Penn has a proud tradition in re-
search and teaching in Africana studies, 
and we are delighted to see this program 
launched.”

The program will use a three-track in-
terdisciplinary approach focusing on Af-
rican, African-American and African Di-
aspora studies. Core faculty of the grad-
uate group in Africana studies will be 
drawn from Penn’s School of Arts and 
Sciences, Law School, Graduate School 
of Education, School of Nursing and 
Wharton School.

“This innovative doctoral program 
will prepare students to live and work ef-
fectively and knowledgeably in a world 
characterized by increasing transnation-
al social interdependence,” said Dr. Ca-
mille Charles, Center for Africana Stud-
ies faculty associate director and profes-
sor of sociology.

The formation of Penn’s Africana 
studies graduate group culminates more 
than three decades of faculty advocate ef-
forts.

“This reflects the desires of those who 
helped change the world by elevating 
the citizenship status of African-Ameri-
cans with the civil rights and black pow-
er movements and those who challenged 
the justifications of colonial domination 
with the independence movements in Af-
rica and the Caribbean,” said Dr. Tuku-
fu Zuberi, Center for Africana Studies di-
rector and professor of sociology. “While 
much needs to be accomplished before 
the battle for equality and human digni-
ty is done, this makes a strong statement 
about where Penn stands in efforts to en-
hance the academy by removing the lim-
its of ignorance and fear.” 

The Penn Cultural Heritage Center (PCHC), 
dedicated to expanding scholarly and public 
awareness, discussion and debate about com-
plex issues surrounding the world’s endangered 
cultural heritage, has been established at the 
University of Pennsylvania Museum of Archae-
ology and Anthropology.

Dr. Richard M. Leventhal, professor of an-
thropology and curator of the American Sec-
tion at Penn Museum, is founder and director of 
the new Center. PCHC draws upon the expertise 
of the Museum’s curators, researchers, gradu-
ate students, other Penn department faculty and 
outside scholars for its programs. More than a 
year in the planning, the Center has already pi-
loted some spring 2008 programs for law-en-
forcement professionals. It will launch public 
programming initiatives in the fall.

The Penn Cultural Heritage Center is build-
ing a two-pronged program with research and 
outreach initiatives, a dual focus that draws on 
Penn’s knowledge of pressing contemporary 
concerns.

“Many of the basic questions surrounding 
cultural heritage still need to be addressed,” Dr. 
Leventhal said. “What constitutes cultural her-
itage, cultural properties, communities and sa-
cred objects? Why have cultural heritage and 
human rights become intertwined? What re-
sponsibilities do academics and museums have 
toward indigenous, scholarly and public con-
stituencies? What is the future of heritage pol-
icy and of economic and cultural development? 
What is the future of museums and acquisi-
tions by museums? Why, for example, has the 
first President’s House excavation here in Phil-
adelphia caught the interest of so many people? 
These are the kinds of questions we will be ad-
dressing within the Center.”

“Cultural heritage is one of the global issues 
of our time,” Dr. Richard Hodges, Penn Muse-
um director, said. “Like any finite resource, its 
equitable management urgently needs to be high 
on the agenda of politicians and scholars, and 
it is not. Penn Museum has long led the way in 
recognizing the importance of preserving and 
sharing heritage. Our new Penn Cultural Heri-
tage Center intends to make a difference in the 
world, working on many levels in research, con-
sultation and public-awareness building.”

The Center’s broad initiatives include edu-
cation and outreach programming for diverse 
audiences including law enforcement, customs 
officers, lawyers, policymakers and academics 
involved in cultural-property protection and is-
sues as well as community stakeholders and the 
general public. The Center has built upon earlier 
Museum training programs with United States 
officers to help stop the illicit movement of an-
tiquities. Plans for a yearly continuing legal ed-
ucation course on cultural heritage and a speak-
ers series for the public are underway.

The Center will work with culture ministries 
and other government groups in the manage-
ment of cultural heritage at local, national and 
international levels. The Center is currently con-
sulting with agencies in Mali, Montenegro and 
Honduras.

Conferences, with opportunities for in-depth 
dialog, publication, and, where appropriate, 
concluding public presentations, will be held. 
A first such conference—exploring indigenous 
views of cultural heritage, will feature promi-
nent native scholars and activists from North 
and South America—will run the week of Sep-
tember 29, with a public program on Saturday, 
October 4.

The Center is supported by funding from the 
Provost’s Office and private donors.

The University of Pennsylvania and Yonsei University, announced the signing of a plan to 
establish a Joint Genome Frontiers Institute (JGFI) in the port city of Incheon, South Korea. 
This joint project between the Penn Genome Frontiers Institute (http://genomics.upenn.edu) 
and the Yonsei Genome Institute will establish a 70,000 sq ft research and development fa-
cility within the Yonsei Songdo Global Academic Complex (http://songdo.yonsei.ac.kr). The 
Songdo Global Academic Complex, 160 acres of buildings targeted to open in 2010, will 
house a satellite campus for the Yonsei University and 300,000 sq ft of dedicated R&D facili-
ties for information technologies and bio-technologies. The JGFI will house researchers from 
Yonsei and Penn with the goal of developing new genomic technologies, genome-enabled 
therapeutics, and genome- enabled biomarkers. The JGFI is expected to leverage genome sci-
ence expertise of Penn with biotechnology and cutting edge facilities from Yonsei to provide 
a unique opportunity for focused R&D and international collaborations. 

For additional information contact the Penn Genome Frontiers Institute co-directors Dr. 
Junhyong Kim and Dr. Jim Eberwine. The PGFI had previously been known as the Penn Ge-
nomics Institute (Almanac January 22, 2008).

Launching	the	Penn	Cultural	Heritage	Center	at	Penn	Museum

Penn	and	Yonsei	University	Plan	to	Establish	a	
Joint	Genome	Frontiers	Institute	in	South	Korea
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RESEARCH ROUNDUP
New	Method	of	Managing	Risk	in	Pregnancy	

An alternative method for obstetric care has led to lower neonatal in-
tensive care unit (NICU) admission rates, higher uncomplicated vaginal 
birth (UVB) rates, and a lower mean Adverse Outcome Index (AOI) score, 
according to a new study from the Penn School of Medicine and published 
in the June issue of the American Journal of Obstetrics and Gynecology.

The alternative method is known as Active Management of Risk in 
Pregnancy at Term, or AMOR-IPAT, for short. AMOR-IPAT uses “risk-
based preventative labor induction to ensure that each pregnant woman 
enters labor at a gestational age that maximizes her chance for vaginal de-
livery,” said lead researcher, Dr. James M. Nicholson, assistant professor 
of family medicine and community health at Penn.

“Over the past decade, the rates of cesarean delivery have climbed above 
30%,” said Dr. Nicholson. “Cesarean delivery, when compared with vaginal 
delivery, is associated with higher rates of postpartum hemorrhage, major 
postpartum infection and hospital readmission,” he added.

The study included 270 women who were recruited when they were 
between 32 and 37 and a half weeks into their pregnancy. Women who re-
mained undelivered at 37 weeks and 4 days of gestation were randomized 
to either AMOR-IPAT or usual care. 

Risk factors for the AMOR-IPAT exposed group were identified and 
categorized as either interfering with placental growth or accelerating fe-
tal growth. Each of these factors is associated with a published odds ratio 
for cesarean delivery, which, in turn, is used to determine the optimal time 
of delivery. If a woman in the exposed group did not experience spontane-
ous labor as she approached the end of this time frame, preventative labor 
induction was scheduled. In the AMOR-IPAT group, the greater the num-
ber and severity of risk factors, the earlier preventative labor induction 
was offered within the term period (38–41 weeks of gestation).

The findings of this study suggest that the AMOR-IPAT approach to 
obstetric risk lead to healthier babies and better birth outcomes for moth-
ers. In addition, the results challenge the current belief that a greater use of 
labor induction necessarily leads to higher rates of cesarean delivery. 

Why	Are	Diamonds	Slippery?
Engineers and physicists have long studied diamonds because even 

though the material is hard it slips and slides with remarkably low friction, 
making it an ideal material or coating for seals, high performance tools 
and high-tech moving parts.

Dr. Robert Carpick, associate professor of mechanical engineering and 
applied mechanics at SEAS, and his group, led a collaboration with research-
ers from Argonne National Laboratories, the University of Wisconsin-Mad-
ison and the University of Florida, to determine what makes diamond films 
slippery. The study, funded by the US Air Force and US Department of En-
ergy, was published in the June issue of Physical Review Letters.

The Penn experiments, the first study of diamond friction convincingly 
supported by spectroscopy, looked at two of the main hypotheses posited for 
years as to why diamonds demonstrate such low friction and wear properties. 
Using a highly specialized technique know as photoelectron emission mi-
croscopy, or PEEM, the study reveals that this slippery behavior comes from 
passivation of atomic bonds at the diamond surface that were broken during 
sliding and not from the diamond turning into its more stable form, graphite. 
The bonds are passivated by dissociative adsorption of water molecules from 
the surrounding environment. The researchers also found that friction in-
creases dramatically if there is not enough water vapor in the environment.

Some previous explanations for the source of diamond’s super low fric-
tion and wear assumed that the friction between sliding diamond surfaces im-
parted energy to the material, converting diamond into graphite, itself a lu-
bricating material. However, until this study no detailed spectroscopic tests 
had ever been performed to determine the legitimacy of this hypothesis. The 
PEEM instrument, part of the Advanced Light Source at Lawrence Berkeley 
National Laboratory, allowed the group to image and identify the chemical 
changes on the diamond surface that occurred during the sliding experiment.

The team tested a thin film form of diamond known as ultrananocrys-
talline diamond and found super low friction (a friction coefficient ~0.01, 
which is more slippery than typical ice) and low wear, even in extremely 
dry conditions, (relative humidity ~1.0%). Using a microtribometer, a pre-
cise friction tester, and X-ray photoelectron emission microscopy, a spa-
tially resolved X-ray spectroscopy technique, they examined wear tracks 
produced by sliding ultrananocrystalline diamond surfaces together at dif-
ferent relative humidities and loads. They found no detectable formation 
of graphite and just a small amount of carbon re-bonded from diamond to 
amorphous carbon. However, oxygen was present on the worn part of the 
surface, indicating that bonds broken during sliding were eventually pas-
sivated by the water molecules in the environment.

Already used in industry as a mechanical seal coating to reduce wear 

and improve performance and also as a super-hard coating for high-per-
formance cutting tools, this work could help lead to increased use of dia-
mond films in machines and devices to increase service life, prevent wear 
of parts and save energy wasted by friction.

High-Tech	Relief	for	Peripheral	Arterial	Disease
Researchers at the School of Medicine are the first in the Philadelphia 

region to begin using an innovative new drug-eluting stent to treat patients 
with peripheral arterial disease (PAD), the clogging and hardening of arteries 
that supply blood to the legs and feet. Afflicting ten million Americans, the 
disease is common among patients with diabetes and those who smoke, but 
studies show that only 25 percent of patients with the disease are undergoing 
treatment—which doctors say is essential, since PAD can cause debilitating 
leg pain that makes it difficult to walk and even lead to amputations.

“We know that earlier diagnosis and interventions saves limbs,” says 
Dr. Jeffrey Carpenter, professor of vascular surgery, who is the principal 
investigator for the Zilver PTX Drug-Eluting Stent trial site at Penn.

The Zilver stent, modeled on the same devices used to prop open 
blocked coronary arteries, is the first of its kind used to treat blockages in 
the major artery in the thigh. The stent is designed to provide both a me-
chanical and a chemical treatment for the blocked artery—placed through 
a minimally invasive catheter in the groin, the stent pops open like a scaf-
fold inside the artery, and its paclitaxel drug coating aims to keep addi-
tional plaques from accumulating. This Phase II trial will test the effec-
tiveness of that combination at keeping arteries open over time.

It’s hoped that the device will help restore patients’ function, decrease 
pain and eliminate the need for more invasive treatment such as bypass sur-
gery. The trial will enroll 420 patients worldwide, about 80 at Penn. Partic-
ipants will be randomized into two groups, one to receive the Zilver PTX 
Stent (manufactured by Cook Medical) and one to receive balloon angioplas-
ty, a more traditional treatment for the disease. The safety phase of the trial, 
which was completed in 2006, involved 60 patients, none of whom showed 
breakage of the stent or major complications similar to angioplasty.

From	Canada	to	the	Caribbean:	
Tree	Leaves	Control	Own	Temperature

The temperature inside a healthy, photosynthesizing tree leaf is affect-
ed less by outside environmental temperature than originally believed, ac-
cording to researchers in the School of Arts & Sciences.

Surveying 39 tree species ranging in location from subtropical to bo-
real climates, researchers found a nearly constant temperature in tree 
leaves. These findings provide new understanding of how tree branches 
and leaves maintain a homeostatic temperature considered ideal for pho-
tosynthesis and suggests that plant physiology and ecology are important 
factors to consider as biologists tap trees to investigate climate change.

Tree photosynthesis, according to the study, occurs when leaf tempera-
tures are about 21°C. This homeostasis of leaf temperature means that in cold-
er climates leaf temperatures are elevated and in warmer climates tree leaves 
cool to reach optimal conditions for photosynthesis. Therefore, methods that 
assume leaf temperature is fixed to ambient air require new consideration.

“It is not surprising to think that a polar bear in northern Canada and a 
black bear in Florida have the same internal body temperature,” Dr. Brent 
Helliker, professor of biology, said. “They are endothermic mammals like 
us, and they generate their own heat. However, to think that a black spruce 
in Canada and a Caribbean pine in Puerto Rico have the same average leaf 
temperature is quite astonishing, particularly since trees are most definite-
ly not endothermic. Our research suggests that they use a combination of 
purely physical phenomena—like the cooling from water evaporation or 
the warming caused by packing a lot of leaves together—to maintain what 
looks like leaf-temperature homeostasis.”

The study, funded by the department of biology and the Mellon Foun-
dation, presents a new hypothesis for why certain trees grow in certain cli-
mates and provides a new theory for how and why trees in the north will 
suffer from global warming, by overheating due to the mechanisms they 
have evolved to keep their leaves warm.Weather-forecasting models rely 
on accurate estimates of surface-water evaporation, much of which comes 
from tree leaves. Knowing the temperature of these leaves is crucial to an 
accurate prediction of future climate scenarios.

The research, published in Nature, contradicts the longstanding assump-
tion that temperature and relative humidity in an actively photosynthesiz-
ing leaf are coupled to ambient air conditions. The assumption in all of these 
studies was that tree leaf temperatures were equal to ambient temperatures.
Another finding was that across such a large area and across so many types 
of tree that the leaves seemed to be operating at the same temperature, 
probably a result of natural selection acting to maintain optimal tempera-
ture for photosynthesis in the face of widely varying ambient climates.
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Students have begun moving in to their new apartments at The Radian—the �4-story structure on the 
3900 block of Walnut Street; while faculty and staff have returned to Fagin Hall, where the School of 
Nursing’s Phase 2 renovations were just completed. Numerous other projects around campus have also 
been underway this summer, including the Mod VII Chiller Plant’s capacity expansion; Hill, Harrison and 
Rodin College House upgrades; the Palestra’s new center court flooring and classroom renovations. 

The planned, expanded and restored Music Building, viewed from Chancellor Walk. The new Music Build-
ing will include a handicap accessible entrance, lobby/interaction area, faculty and graduate student offic-
es, practice/performance rooms, a computer room and classrooms for central pool classroom use. The exist-
ing building’s exterior and interior will also be completely restored. Also included is an electrical service up-
grade, fire sprinklers for both Music and Morgan Buildings, and other utility and mechanical improvements, 
including new HVAC, electrical, telephone/data, fire alarm and security systems. Completion is scheduled for  
December 2009.

Renovation,	Preservation,	Expansion	and	New	Construction:	From	Academics	to	Athletics	and	Recreation
Facilities Update

Music	Building	
Renovation	and	Addition 

The renovation and addition to the 
Music Building begins with a strong 
commitment to the repair and preser-
vation of the original 1892 building 
by the architects Cope & Stewardson. 
The exterior rehabilitation includes 
restoration of the windows, the brick 
and terra cotta masonry, and historic 
features such as the front porch and 
eave brackets.  

The project, designed by Boston-
based Ann Beha Architects, will re-
move an original wing at the east side 
of the building and a one-story addi-
tion added in the mid 20th century. 
The two-story Music Annex built in 
1967 and a link built between Mu-
sic and the adjacent Morgan Building 
will also be demolished. These re-
movals allow for a new addition with 
more flexible parameters, internal 
spaces with higher acoustic quality, 
and an opportunity to face the Towne 
Building with a contemporary build-
ing façade. The three-story terra cot-
ta-clad addition will contain the most 
acoustically critical spaces of the de-
partment, including classrooms, fac-
ulty offices, practice rooms and re-
cording studios. The existing Music 
Building will be renovated to house 
administrative and faculty offices 
and core building services. The proj-
ect promotes sustainability and ener-
gy conservation in its design, and it is 
targeting LEED Silver certification.

The Music Building project in-
cludes both a restored urban elevation 
on 34th Street and a more visible and 
accessible elevation on the east, while 
expanding and improving the adja-
cent campus green which will serve 
as the foreground for a new campus 
entry to the Music Building. It will 
also benefit the Penn community, pro-
viding outdoor public amenity space 
for SEAS in the Towne Building and 
Vagelos Labs, the School of Design 
in the Morgan Building, and SAS in 
Music and Fisher-Bennett Hall—all 
in this historic pedestrian core of the 
campus.

The total project area is 25,000 
gross square feet (11,300 gross 
square feet of renovated space and 
12,700 gross square feet of new addi-
tion) with a total project cost of $15.9 
million.

The current configuration at the Music Building has acoustic inadequacies that will be eliminated by removing a wing 
and an annex and adding a new three-story addition to the restored building. As School of Arts and Sciences Dean 
Rebecca Bushnell said at the Trustees’ Facilities Committee Meeting in June, this project is “taking an ugly duckling 
and turning it into a swan.” 

At the June meeting of the University 
Trustees, (Almanac July �5, 
2008) two of the many resolutions 
passed authorized these innovative 
projects—the Music Building and 
the Franklin Field Pavilion—
which will enhance Penn’s campus 
in the near future.
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The proposed Franklin Field Pavilion project includes a weight training facility and fitness center in the north-
ern arcade, utilizing the upper level now occupied by the University Archives and the Office of the Curator, a 
new lower level will be excavated, as well as the concourse level, where some of  arches will be infilled with 
glass, while others will be entrances.

The proposed entryways for athletics (at left) and recreation (at right) will lead to the state-of-the-art weight 
training facilities for intercollegiate athletics, a new fitness center for students, faculty and staff, as well as new 
retail space which will be surrounded by landscape improvements. Occupancy is slated for April 20�0. 

Renovation,	Preservation,	Expansion	and	New	Construction:	From	Academics	to	Athletics	and	Recreation

Franklin	Field,	
Weight	Training	and	
Fitness	Center

The objective of this project is 
to provide a new state-of-the-art 
Weight Training and Fitness Cen-
ter within the northern arcade of 
Franklin Field. The Weight Train-
ing facility will serve intercolle-
giate athletes, while the new Fit-
ness center will expand recreation-
al opportunities for students, fac-
ulty and staff. In addition, new re-
tail space will compliment these 
uses, together adding life and vi-
tality to this future route from 
campus to Penn Park. The project 
also includes a new electrical sub-
station and switchgear room to be 
located in the lower level of the ar-
cade, which will serve this eastern 
part of the campus. 

During the schematic design 
phase, Crawford Architects’ histor-
ic research on the building indicated 
that the original height of the brick 
arcaded façade extended one addi-
tional level below the existing grade. 
The decision was made to excavate 
and expose the first three western 
bays of this original full height fa-
çade to provide a greater understand-
ing of the original design for Frank-
lin Field as well as bring natural 
light to the lower level of the Weight 
Training Facility. It also provides the 
opportunity to create a new entrance 
on the western end of Franklin Field, 
directly into the Weight Training 
Facility which will be visible from 
33rd Street. The project will activate 
this area of campus during the day 
and evening hours to form an attrac-
tive, safe and inviting environment 
for this growing campus precinct.  

The Weight Training Facili-
ty will occupy the lower level in 
approximately 16,170 net square 
feet, 3,280 net square feet of retail 
will face the future Palestra Green. 
Recreation fitness will occupy 
7,645 net square feet on the first 
and ground floor and mezzanine 
levels. Future program elements 
can be accommodated in 11,630 
net square feet of available shell 
space. The combination of exca-
vation and infill is an innovative 
way to create new usable space in 
an existing underutilized structure, 
while not increasing the building’s 
footprint. The renovation and in-
fill of the north arcade utilizes this 
historic and iconic structure in a 
creative and dramatic approach.

The total project area is 56,000 
gross square feet and the total proj-
ect cost is $27.7 million inclusive of 
the $2 million electrical upgrade.
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go to the PennKey website for more informa-
tion at www.upenn.edu/computing/pennkey/.  If 
you have any trouble with the PennKey process, 
contact your Local Support Provider. For a con-
tact list, go to www.upenn.edu/computing/view/
support/.
Help	and	Reference	Materials

Proposal Development Quick Reference 
Guides are available to users at http://project.
pennera.upenn.edu/PD_QuickRef.asp. Other 
help and reference materials and more infor-
mation about Proposal Development can be ac-
cessed from the left toolbar on the main PennE-
RA page at https://www.pennera.upenn.edu/.  
Benefits of Proposal Development

Some of the key benefits of using Proposal 
Development are: 

• Data validations for many elements in 
Grants.gov proposals, prior to submission

• Ability to track the progress of a proposal 
through the review and approval process from 
the users desktop

• Ability to conveniently copy and reuse in-
formation from previous proposals

• Multiple users can work on one proposal 
at the same time

• Integration of funding opportunities and 
investigator profiles with proposals

• Streamlining internal review and approval 
of proposals through electronic routing

• Meets mandatory government require-
ments for electronic submission

• Automatic document conversion to PDF 
without additional software

• Ability to view and print the final proposal 
image before electronic submission

• Supports Mac and PC users with Penn 
standard web browsers
More	Information	about	PennERA

For more information about PennERA, 
please visit the PennERA website at https://
www.pennera.upenn.edu/. If you have any ques-
tions or require further information, send an e-
mail to pennera@lists.upenn.edu.

—Robin H. Beck, Vice President of 
Information Systems and Computing

—Pamela S. Caudill, Associate Vice Provost 
for Research Services 

BEN	Financials	Upgrades:	Fall	2008	
BEN Financials and related applications will 

undergo three separate upgrades this fall. BEN 
Financials users can expect improved features 
and functionality. 

What’s changing in BEN Financials?
• Most of the upcoming BEN Financials 

changes occur with the Internet Procurement 
module BEN Buys, with particular emphasis on 
streamlining the non-Penn-Marketplace order-
ing and checkout processes.

• The Penn Marketplace application will pro-
vide new functionality for ordering non-catalog 
items from Marketplace suppliers and will offer 
improved search capabilities.

• The imaging and invoice hold resolution 
system used by BEN Pays will have a new look 
and feel and provide users with more informa-
tion on invoices submitted for review. 

Is any training required? 
• To ensure a smooth transition with the 

changes to BEN Buys and the Penn Market-
place, all existing Requisitioner and PO Man-
ager users will be required to complete a short 
web-based training course. Detailed informa-
tion on training can be found on the Financial 
Training Department website.  

• Similarly, when the imaging system is up-
graded, all PO Managers will be required to 
complete a short web-based training course.

• No training is required for existing users 
of the General Ledger and Asset Responsibili-
ties. Users will easily adapt to the changes in the 
General Ledger and Assets modules. 

How will the upgrades affect BEN Financials 
availability? 

At present, we anticipate BEN Financials 
and related applications will be unavailable for 
up to two business days. We will notify all BEN 
users well in advance as to when the system will 
be unavailable and will notify them again when 
the upgrade is complete and the system is once 
more available.  

Over the coming weeks, look for detailed in-
formation on the BEN Financials upgrades in 
your e-mail, The Bottom Line, and other Penn 
media. In the meantime, please direct questions 
or concerns about the BEN Financials upgrades 
to askben@lists.upenn.edu.

—Tom Slavinski, Associate Comptroller
—Ralph Maier, Chief Procurement Officer

As federal grant-making agencies transition 
to mandatory electronic proposal submissions, 
the University of Pennsylvania is meeting this 
challenge by providing tools and enhanced pro-
cesses for its researchers. A web-based appli-
cation for electronic proposals, called Propos-
al Development (PD), has been created for use 
by investigators and other research personnel 
at Penn. PD is part of the PennERA (Electronic 
Research Administration) system and it stream-
lines the process for preparation, review, ap-
proval, and electronic submission of proposals.  

The PennERA team has created a transition 
plan, in line with federal mandates, for required 
use of Proposal Development for both NIH and 
non-NIH sponsors and mechanisms. Beginning 
in August 2008, the first groups of mechanisms 
transitioned to mandatory submission through 
PD. By December 1, 2008, use of PD for elec-
tronic submission of new and competing pro-
posals will be required for researchers in all 
Schools for all mechanisms and sponsors (see  
below for the detailed transition plan). 
Proposal	Development	Access

Research Administrators
To access Proposal Development, research 

administrators are required to attend a hands-on 
training session. Both basic and advanced Pro-
posal Development training sessions have been 
scheduled on a monthly basis for administra-
tors; please check the Knowledge Link website 
for upcoming training dates and registration in-
formation at http://knowledgelink.upenn.edu.  
To find PD training courses, click “Training - 
Optional” in the left toolbar. When the course 
list loads, look for the “PennERA—Proposal 
Development” courses. If you have any trou-
ble with the course registration process, contact 
training@pobox.upenn.edu.

Investigators
Investigators have automatic access to the 

PD application and do not have to attend hands-
on training. The application can be accessed by 
clicking the “Logon” link on the PennERA web-
site at https://www.pennera.upenn.edu/ and au-
thenticating with your PennKey and PennKey 
password. If you do not have a PennKey, or if 
you have a PennKey but forgot your password, 

University	Transition	Plan	for	Electronic	Submission	of	Proposals

The current list of proposal mechanisms 
for which Proposal Development can be 
used is available as  a PDF on the PennERA 
website at http://project.pennera.upenn.edu/
project/current_phase/PDfundingopps.pdf.

Use of PD remains optional for the sup-
ported mechanisms until the following dates, 
when electronic submission through PD be-
comes mandatory:

August �2—NIH R13 & U13 Conference 
Grants and Cooperative Agreements 

September �—All CTAs & SRAs (Clini-
cal Trial Agreements & Sponsored Research 
Agreements)

Note: For these agreements, use the Generic 
Sponsor Form (see the GSF Reference Guide at 
http://project.pennera.upenn.edu/PD_docs/GS-
Fref.pdf).

September �—NIH AIDS & AIDS-relat-
ed applications

September 25—NIH R18/U18, R25, G11, 
S11, S21, S22, SC1, SC2, SC3—all applica-
tions

October �6—NIH R03, R21, R33, R34, 
R36—new applications

October 25—NIH R15—all applications
November �—NSF—all Grants.gov ap-

plications; NSF—all sponsors, all mecha-
nisms for non-health sciences Schools

November �6—NIH R03, R21, R33, R34, 
R36—renewals, resubmissions, and revision 
applications

December �—NSF—all sponsors, all 
mechanisms for all Schools 

Note: Use either the SF424R&R Form or the 
Generic Sponsor Form (see the GSF Reference 
Guide at http://project.pennera.upenn.edu/PD_
docs/GSFref.pdf).

February 5—NIH R01 & U01—new ap-
plications

Note that all proposals must be received in fi-
nal form by the Office of Research Services (ORS) 
for review three business days prior to the appli-
cation deadlines.

This transition plan is also available as a 
PDF on the PennERA website at 

http://project.pennera.upenn.edu/
project/current_phase/PDtransition_
timeline.pdf.

Proposal	Development	Transition	Timeline

How	to	Get	Anyone	to	Do	
Anything	You	Want

The Association of Business Admin-
istrators (ABA), the Penn Profession-
al Staff Assembly (PPSA) and the Penn 
Weekly-Paid Professional Staff (WPSA) 
invites all Penn staff to attend a presenta-
tion by Dr. Charles E. Dwyer, associate 
professor, Graduate School of Education, 
How to Get Anyone to Do Anything You 
Want, on September 25, 9:30–11:30 a.m.

To register, go to: http://knowledgel-
ink.upenn.edu. For more information, e-
mail training@exchange.upenn.edu. 

“Power, influence, getting people 
to do what you want them to do—why 
is that of interest to anyone?” asked Dr. 
Dwyer. “How to get anybody to do any-
thing you want,” just about covers his 
talk. When he asks, “Who in your world 
do you want to influence more effectively 
than you do now?” Answers from his au-
diences range from ‘boss’ to ‘daughter’ to 
‘spouse’ to ‘employees’ to ‘boss’s boss’ 
to ‘peers’.
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The following was sent on June ��, 2008 to President Amy Gutmann from Dr. Greg Urban, Chair 
of the Committee on Manufacturer Responsibility (CMR) in accordance with the Code of Workplace 
Conduct for University of Pennsylvania Apparel Licensees. As outlined in the Code, the CMR will 
review the Code annually; review the effectiveness of monitoring; review the state of compliance of the 
apparel licensees and review any alleged violations of the Code.

Annual	Report	of	the	Committee	on	Manufacturer	Responsibility

Committee	on	Manufacturer	Responsibility	2007-2008
Greg Urban, Chair, University of Pennsylvania Museum
Howard Kunreuther, Wharton School 
Diana Mutz, Political Science, SAS 
Colleen Rotindo, PPSA
Steven Hauber, WPSA
Phoebe Cheng, Civic House
Ashley Templeton, Civic House
Jason Karsh, Undergraduate Assembly
Ryan Burg, GAPSA
 Ex-Officio
Leo Charney, Provost’s Office
Leah Popowich, President’s Office
Christopher Bradie, Business Services
Ilene Wilder, Business Services
Pierce Buller, Office of General Counsel
 Staff
Jackie Miraglia, Center for Technology Transfer

This is a report of the Committee on Manufacturer Responsibility 
(CMR) for academic year 2007-2008. The committee was established in 
accord with the University’s Code of Workplace Conduct (the Code) for 
manufacturers licensed to provide apparel with the Penn logo or identi-
fication. Its purpose is to ensure compliance with the Code by manufac-
turers through monitoring and oversight.  It has now completed its eighth 
year of operation. We held four meetings in the course of the year as re-
quired by the Code. Meetings took place on October 18, 2007, November 
20, 2007, March 18, 2008, and April 29, 2008.  Membership continues to 
undergo change. The 2007-2008 membership list is below.

As part of its monitoring efforts, the CMR works with two organiza-
tions: the Worker Rights Consortium (WRC), an independent labor rights 
organization sponsored by a coalition of 175 university and colleges, and 
the Fair Labor Association (FLA), an independent monitoring organiza-
tion sponsored by both industry and universities. The University of Penn-
sylvania is a member of both, and the CMR sends representatives to meet-
ings of these organizations. This year our representatives attended meet-
ings of the WRC Working Group on October 18, 2007 and March 20, 
2008; the WRC University Caucus on June 5, 2008 and of the FLA (CA-
MEX) on March 3, 2008.

In addition to participating in these organizations, the CMR endeavors 
to directly monitor its licensees by sending out each year a License Com-
pliance Questionnaire (LCQ) to each of our licensees. In 2007-2008, we 
sent out 47 LCQs as part of the license renewal process for the year July 
1, 2008 through June 30, 2009. Of the 47, 44 licensees have responded af-
firmatively and 1 has terminated the agreement. The remaining 2 licens-
ees are being contacted to determine their reasons for not responding. If 
any of them does not re-certify by signing the LCQ, their license will not 
be renewed.  

During the summer of 2007, the CMR was in negotiations with Nike 
to establish a new license agreement. Nike and Penn representatives, in-
cluding Penn’s general counsel, successfully outlined terms that satisfied 
the requirements of the Code as understood by the CMR. The CMR was 
informed at its first meeting in the fall that Nike, for reasons unrelated to 
its specific negotiations with Penn, had decided not to go forward with 
the agreement.

As the 2007-2008 academic year began, the CMR was continuing to 
monitor the progress towards establishment of a Designated Suppliers 
Program (DSP). The program was an initiative of the Worker Rights Con-
sortium (WRC). The objective of the DSP was to ensure stricter compli-
ance by manufacturers with the codes of workplace conduct of many uni-
versities and colleges. The WRC sent the proposal to the Justice Depart-
ment’s Anti-Trust section for an opinion.  The CMR learned at its March 
meeting that the Justice Department would not issue an opinion during the 
current Presidential term. This meant that the DSP would not be an option 
available to the University for the foreseeable future.

The CMR charge includes an annual review of the Code and an eval-
uation of its effectiveness. The CMR conducted this review and propos-
es no changes at the present time. However, as part of its efforts to bring 
about ever greater compliance with the Code not just by licensees but also 
by their supplying factories, the CMR looked into item VI.A of the Code, 
which requires “public disclosure” of “the company names, owners, and/
or officers, addresses, and nature of the business association…of all the li-
censees’ contractors and manufacturing plants which are involved in the 
manufacturing process of items which bear, or will bear, the name, trade-
marks and/or images of the University.” Accordingly, the CMR prepared a 
list not just of the 47 current licensees, but also of their 275 supplying fac-

tories around the world. The WRC maintains a website where universities 
and colleges may post such information. The CMR concluded that listing 
its licensees and their supplying factories on the WRC website would help 
to ensure compliance with the Code through public oversight. Pending re-
view by University counsel, the CMR proposes to post its information on 
the WRC website.

Given the number of supplying factories and their distribution around 
the globe, the monitoring and oversight responsibilities of the CMR are 
daunting. It is obvious to the committee that the LCQ alone, while neces-
sary, is not sufficient to accomplish the task. The committee must contin-
ue to rely on the WRC and FLA, and we regard public disclosure as cru-
cial to oversight.  

As part of its future work, the committee proposes to look into initia-
tives being undertaken by peer institutions and to coordinate our efforts 
with those of related organizations and committees on campus.  

–Greg Urban, Arthur Hobson Quinn Professor
Department of Anthropology, School of Arts and Sciences

The following response from President Amy Gutmann was sent on 
July 25, 2008.

Response	to	the	Chair	from	President	Gutmann	
Thank you for your thorough report detailing the activities of 

the Committee on Manufacturer Responsibility (CMR) for the 
2007-2008 academic year.

I appreciate the continued attention you and the other CMR 
members gave toward the proposed Designated Suppliers Program 
(DSP).  I am also grateful for your ongoing commitment to en-
suring that both our licensees and their supplying factories are in 
conformance with the Code of Workplace Conduct. As you note, 
our License Compliance Questionnaires are important tools in this 
regard and I applaud your on-going work to more fully ascertain 
compliance by increasing public disclosure of manufacturer and 
supplier information.

Please accept my appreciation for your diligent work as chair 
of the CMR and extend my gratitude to the other members of the 
Committee.  I’d also like to express my thanks to Professor How-
ard Kunreuther for his many years of dedicated service on this im-
portant committee.  
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I.	Introduction
 With a view to stimulating economic growth and development, raising 
living standards, meeting staffing requirements and overcoming unem-
ployment and underemployment, the University of Pennsylvania has ad-
opted this Code of Workplace Conduct (“the Code”) to promote full, pro-
ductive and freely-chosen employment.
 The University of Pennsylvania expects its licensees to conduct their 
business in a manner consistent with this Code, and to follow workplace 
standards that adhere to this Code. The Code is subject to amendment to 
reflect any subsequently developed standards by the University.

II.	Notice
 This Code shall apply to all trademark apparel licensees of the Uni-
versity of Pennsylvania. Throughout this Code the term “licensee” shall 
include all persons or entities that have entered a written licensing agree-
ment with the University to manufacture apparel products bearing the 
name, trademarks and/or images of the University. Additionally, this Code 
shall apply to all of the licensee’s contractors. Throughout this Code the 
term “contractor” shall include each contractor, subcontractor, vendor, or 
manufacturer that is engaged in a manufacturing process that results in a 
finished product for the consumer. “Manufacturing process” shall include 
assembly and packaging.
 As a condition of being permitted to produce and/or sell licensed prod-
ucts bearing the name, trademarks and/or images of the University, each 
licensee must comply with this Code and ensure that its contractors com-
ply with this Code. All licensees and contractors are required to adhere to 
this Code, however, no licensee or contractor may represent that they have 
been certified as being in compliance with this Code.

III.	Standards	
 University licensees and their contractors must operate workplaces 
that adhere to the following minimum standards and practices:
	 A.	Legal	Compliance
 University licensees and their contractors must comply, at a minimum, 
with all applicable legal requirements of the country in which products are 
manufactured. Where this Code and the applicable laws of the country of 
manufacture conflict or differ, the higher standard shall prevail. Such com-
pliance shall include compliance with all applicable environmental laws.
	 B.	Ethical	Principles	
 Licensees shall commit to conducting their business according to a set 
of ethical standards that include, but are not limited to, honesty, integrity, 
trustworthiness, and respect for the unique intrinsic value of each human 
being.
	 C.	Environmental	Compliance	
 Licensees and their subcontractors will be committed to the protection 
of the local environment, including their factories and their surroundings. 
They will protect residential areas around their factories, disposing of gar-
bage and waste in such a way so as not to endanger the safety and health 
of nearby areas. 
	 D.	Employment	Standards
 1. Wages and Benefits
 Licensees and their contractors must provide wages and benefits 
which comply with all applicable laws and regulations and which match 
or exceed the local prevailing wages and benefits in the relevant industry, 
whichever provides greater wages and benefits.  The University is strong-
ly committed to the employees of licensees receiving a “living wage” and 
charges the Committee on Manufacturer Responsibility (see Section VII: 
Monitoring and Oversight) to develop a quantitative “living wage” for-
mula based on the findings of the University of Wisconsin–University of 
Notre Dame “living wage” project and any other information the Com-
mittee deems relevant.
 2. Hours of Work
 a. Except in extraordinary circumstances, or as required by business ne-
cessity, employees shall not be required to work (regardless of location) more 
than the lesser of: 

 i. forty-eight (48) hours per week and twelve (12) hours of overtime; 
or, 

 ii. the limits on the regular and overtime hours allowed by the law of 
the country 

 b. Employees shall be entitled to at least one day off in every seven (7) day 
period. 
 3. Homework 
 The employer must ensure that work not done at the place of manufacture 
shall be performed in a manner safe for the employee and any persons 
who may be in the surrounding vicinity. There are other issues related to 
homework such as hours of work, wages and benefits that require further 
study. 
 4. Overtime Compensation 
 In addition to their compensation for regular hours of work, employees 
shall be compensated for overtime hours at such a premium rate as is le-
gally required in that country, but not less than at a rate equal to their reg-
ular hourly compensation rate. 
 5.  Child Labor 
 Licensees and their subcontractors shall not employ any person young-
er than 15 (or 14 where the law of the country of manufacture allows) or 
younger than the age for completing compulsory education in the coun-
try of manufacture where such age is higher than 15. Young workers will 
not be forced to work overtime hours that would prevent them from at-
tending school. Licensees agree to work with governmental, human rights 
and non-governmental organizations as determined by the University and 
licensee to minimize the negative impact on any child released from em-
ployment as a result of enforcement of this code.
 6. Forced Labor
 Licensees and their subcontractors shall not use any forced labor, 
whether in the form of prison labor, indentured labor, bonded labor or oth-
erwise. 
 �. Harassment or Abuse 
 Licensees and their subcontractors shall treat every employee with re-
spect and dignity. Licensees and their subcontractors will not subject any 
employee to any physical, sexual, psychological or verbal harassment or 
abuse. 
 8. Nondiscrimination
 Licensees and their subcontractors will not subject any person to any 
discrimination in employment, including hiring, salary, benefits, advance-
ment, discipline, termination or retirement, on the basis of gender, race, 
religion, age, disability, sexual orientation, pregnancy, marital status, na-
tionality, political opinion or political affiliation, union involvement, or 
social or ethnic origin. 
 Because the overwhelming majority of apparel workers are women, 
assuring and safeguarding women’s rights is of particular importance for 
all parties.

• Women workers will receive equal remuneration for comparable work, 
including benefits, equal treatment, equal evaluation of the quality of 
their work, and equal opportunity to fill all positions as male workers. 

• Pregnancy tests will not be a condition of employment, nor will they be 
demanded of employees. Workers will not be forced or pressured to use 
contraception.

• Women who take maternity leave will not, because of the maternity 
leave, face dismissal or threat of dismissal, loss of seniority or reduc-
tion of wages. Licensees must permit women returning from maternity 
leave to return to their prior position at their prior wage rate and ben-
efits. Local laws and regulations, or the prevailing practice in the rele-
vant industry, whichever is greater, shall determine appropriate length 
of maternity leave.

• Licensees and their subcontractors shall provide, to the extent required 
by applicable law and regulations, or the local prevailing practice in the 
relevant industry, whichever is greater, services and accommodations 
to pregnant women, including but not limited to access to legally re-
quired health care provided by the employer, government or other pro-
vider.

 9. Health and Safety
 Licensees and their contractors must provide workers with a safe and 
healthy work environment and must, at a minimum, comply with local 
and national health and safety laws. If residential facilities are provided to 
workers, they must be safe and healthy facilities. Workers will not be ex-
posed to conditions that may endanger their reproductive health without 
their informed consent.   

A	Code	of	Workplace	Conduct	for	Penn	Apparel	Licensees

OF RECORD
The Code of Conduct for Penn Apparel Licensees was initially published Of Record in Almanac on March 28, 2000.
See page �� for a report of the Committee on Manufacturer Responsibility.

(continued on page �3)
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 �0.  Freedom of Association
 Licensees and their contractors shall recognize freedom of association 
and collective bargaining with bargaining representatives of their own 
choice. No employee shall be subject to harassment, intimidation or re-
taliation as a result of his or her efforts to freely associate or bargain col-
lectively.

IV.	Remediation
 If the University determines that any licensee or contractor has failed 
to remedy a violation of this Code, the University will consult with the li-
censee to examine the issues and determine the appropriate measures to be 
taken.  The remedy will, at a minimum, include requiring the licensee to 
take all steps necessary to correct such violations including, without limi-
tation, paying all applicable back wages found due to workers who man-
ufactured the licensed articles, and reinstating any worker whose employ-
ment has been terminated in violation of this Code of Conduct. If consul-
tation and agreed upon measures fail to adequately resolve the violations 
within a specified time period, the University and the licensee will imple-
ment a corrective action plan on terms acceptable to the University. The 
University reserves the right to terminate its relationship with any licensee 
who continues to conduct its business in violation of the corrective action 
plan, in accordance with the terms set forth in the licensee agreement.

V.	Compliance
 Prior to the date of annual renewal of a license agreement, the licensee 
shall be required to provide the following to the University, as set forth in 
the license agreement.
 A. The Company names, owners and/or officers, and addresses, phone 
numbers, e-mail addresses and the nature of the business association of 
all the licensees’ contractors and manufacturing plants which are involved 
in the manufacturing process of items which bear, or will bear, the name, 
trademarks and/or images of the University;
 B. Licensees and their contractors are responsible for conducting thor-
ough, effective and regular inspections of each facility at which Univer-
sity apparel is produced;
 C. Written assurances that it and its contractors adhere to this Code 
(except that in the initial phase-in period, licensee must provide such writ-
ten assurances within six months of receipt of this Code); and
 D. A summary of the steps taken, and/or difficulties encountered, during 
the preceding year in implementing and enforcing this Code at each site.

VI.	Public	Disclosure
 A. The company names, owners, and/or officers, addresses, and nature 
of the business association, including the steps performed in the manufac-
turing process, of all the licensees’ contractors and manufacturing plants 
which are involved in the manufacturing process of items which bear, or 
will bear, the name, trademarks and or images of the University shall be 
made public information.
 B. The Licensee shall be required to supply by July 15 of each year 
a list of all factory locations referred to in paragraph A above, and all lo-
cations Licensee anticipates will be used during the term of the License.  
Any additions or deletions to this list shall be reported to the University 
within two months of the effective date of such addition or deletion.

VII.	Monitoring	and	Oversight
 The President has established a Committee on Manufacturer Responsi-
bility (“the Committee”) on the implementation of the University’s Code 
of Conduct. 
	 A.		Composition	and	Selection
 �. Voting Members
 a.  Three members of the University faculty selected by the President in 
consultation with the Chair of the Faculty Senate, one of whom will chair the 
Committee.
 b.  Four members of the student body, including two representatives of the 
Penn Students Against Sweatshops (PSAS) or its successor, and one under-
graduate and one graduate student, to be chosen by the UA and the GAPSA.
 c.  Two representatives of University staff selected by the Penn Profes-
sional Staff Assembly (PPSA) and Weekly-paid Professional Staff Assembly 
(WPSA), respectively.
 2. Ex-officio Members (non-voting)
 a. Representative of Business Services
 b. Representative of the Office of the President
 c. Representative of the Office of the Provost
 d. Member of the Office of the General Counsel

 An administrative staff person and a work-study Intern will staff the 
Committee. The Intern will be appointed by the Committee, and paid by 
the President’s Office. The administrative staff person will be appointed 
by the President’s Office. 
 The division of responsibilities will be as follows:

• Staff person: The administrative staff person will act as a liaison be-
tween the Committee and the Office of the President to ensure time-
ly implementation of all decisions of the Committee. The staff person 
will also send out notices for committee meetings to ensure maximum 
participation, and work closely with the Intern to coordinate all com-
mittee-related administrative tasks.

• Intern: The Intern will to the best of his/her abilities research the Uni-
versity’s apparel licensees in order to recognize violations of the Code.  
This responsibility will include the compilation of a list of licensees 
and the maintenance of any relevant records necessary to enforce the 
Code, including information received from monitoring organizations 
about licensees for consideration by the Committee. The Intern will 
also actively work on developing mechanisms with other campuses 
who have signed Codes of Conduct to improve the effectiveness and 
efficiency of the Codes. 

	 B.	Decision-Making	
 A simple majority of the Committee must be present for the vote to 
take place, with at least one student, one faculty, and one staff member 
present. Only members who are present may vote, and decisions will pass 
by majority rule.
	 C.	Meeting	Schedule
 The Committee will meet no fewer than two times each semester.
	 D.	Responsibilities
 �. Reviewing the Code of Conduct
 The Committee will review the Code annually to evaluate its effec-
tiveness. Amendments to the Code must be submitted to the Committee 
for its approval.
 2. Review Effectiveness of Monitoring
 The Committee will review, at least annually, the effectiveness of the 
organization(s) conducting monitoring to ensure compliance with this 
Code and take appropriate steps to ensure effective monitoring.
 3. Reviewing the State of Compliance
 Licensees will be reviewed every six months for the first two years of 
their license agreement, and on an annual basis in subsequent years.
 4. Reviewing Violations
 The Committee will review any alleged violations of the University’s 
Code of Conduct and determine whether they constitute violations. Based 
on this judgment, the Committee will recommend an appropriate course of 
action to the Trademark Licensing Unit. At the same time, should Trade-
mark Licensing Unit identify any alleged violations, the department will 
consult with the Committee on an appropriate course of action.
	 E.	Public	Accountability
 �. The University’s Code of Conduct will be published annually, and 
amendments as necessary in Almanac.  
 2. The Trademark Licensing Unit will make available to any inter-
ested persons information regarding licensees’ working conditions, moni-
toring reports, and other relevant materials. 
 3. The Committee will work with other schools and interested orga-
nizations to improve responsible business practices in the manufacture of 
licensed University apparel.
	 F.	 Seeking	and	Rewarding	Responsible	Business	Practices
 �. The Committee will work with the Trademark Licensing Unit to 
seek out manufacturers that have instituted proactive measures to insure 
the responsible production of goods and give them preference by encour-
aging the University to consider doing business with them, taking into 
consideration competitive price, quality, and style. 
 2. Through the efforts of the Committee in seeking out manufacturers 
with demonstrated responsible business practices, the University commits 
itself to giving preference to those with responsible monitoring policies, 
particularly manufacturers that agree to sign disclosure agreements with 
the University, taking into account competitive price, quality, and style. 
Representatives of departments responsible for purchasing University ap-
parel will keep in regular contact with the Committee.

VIII.	Pledge	of	Research	and	Development
 The University commits itself to annually reviewing the development and 
research concerning an independent monitor, a coalition of sweat-free cam-
puses, living wage standards, and any other areas developed, and deciding in 
consultation with the Committee whether these areas are feasible for Penn.

(continued from previous page)
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Human	Resources:	Upcoming	Programs
Professional	and	Personal	Development

Improve your skills and get ahead in your 
career by taking advantage of the many devel-
opment opportunities provided by Human Re-
sources! You can pre-register for programs 
by visiting the online Course Catalog at www.
hr.upenn.edu (click “Course Catalog” at the top 
of the page), or by contacting Learning and Ed-
ucation at (215) 898-3400.

Brown Bag Matinee: Straight Talking; Sep-
tember 16; noon–1 p.m.; free. In Straight Talking, 
comedian John Cleese shows how submissive be-
havior causes people to be ignored, and how ag-
gressive behavior can be damaging to everyone 
involved. This program teaches that the value of 
assertive behavior is that managers can be honest 
with themselves and others, without emotion.

Career Focus Brown Bag: Mentors@Penn 
Information Session; September 23; noon–1 
p.m.; free. Mentoring provides many benefits 
and opportunities, whether you are a mentor or 
mentee. Through a mentoring relationship, you 
can learn and grow, increase your own job satis-
faction, and focus on your professional and ca-
reer goals. You will learn about the Mentors@
Penn program and find out how to apply.

Career Focus Brown Bag: Career Check-
up Workshop; September 26; noon–1 p.m.; free.
Take the time for an annual career check-up, and 
discover whether it’s time for a career tune-up! 
Once a year, it’s good to take time out to evaluate 
your current job situation. Are you doing as well 
as you can, or is there room for improvement? 
Are your skills current, or is it time for some 
training and development? Do you continue to 
find satisfaction in your job? This workshop will 
give you the opportunity to assess your situation 
and develop a plan for moving forward.

A	Series	for	Young	Professionals
Young professionals face a unique set of chal-

lenges in the workplace—and also have the op-
portunity to make tremendous strides. Thanks to 
the popularity of previous sessions, Human Re-
sources has announced new sessions in the ongo-
ing informational program Getting Ahead: A Se-
ries for Young Professionals. Upcoming sessions 
will cover topics including professionalism in the 
modern workplace, career building and more. 
For details, including dates, times, locations 
and session subjects, access the program flyer 
at www.hr.upenn.edu/Learning/GettingAhead-
Series2.pdf. To register for courses, visit the on-
line Course Catalog at www.hr.upenn.edu (click 
“Course Catalog” at the top of the page) or con-
tact Learning and Education at (215) 898-3400.

Professionalism in the Workplace; Septem-
ber 25; noon–1:30 p.m.; free. How you manage 
yourself professionally can have an important 
impact on your career success. Your communi-
cation skills with managers and co-workers, how 
you dress, how you manage your workspace, use 
your cell phone, laptop and iPod, your work-
place etiquette skills—all these influence how 
you are perceived by others, which can impact 
your effectiveness. This workshop will help you 
succeed in this early phase of your career.
Flexible	Work	Options	Info	Sessions

Flexible Work Options can be a great strate-
gy for organizations as well as individuals. They 
can support Penn’s efforts to maximize produc-
tivity, expand services, and attract and retain tal-
ent. Individuals may benefit by gaining the abil-
ity to pursue new professional development op-
portunities, better balance work and family re-
sponsibilities, and undertake new health and 
wellness or community service activities. 

Penn’s guidelines on how to consider and 
implement flexible work options arrangements 
were published a decade ago, and are available 
online at www.hr.upenn.edu/Quality/Worklife/
FlexOptions. To further support the campus, 
Human Resources is offering an information 
session on September 10 to explain Flexible 
Work Options in detail, including: 

• How Flexible Work Options work 
• Where Flexible Work Options fit and work best 
• What conditions encourage a successful plan 
• What others have experienced with flexible  

        work arrangements (presented by a panel of 
   colleagues from around campus)
Whether you are an employee interested in es-

tablishing a flexible work arrangement or a man-
ager seeking to understand how to consider and 
evaluate flexible work proposals, please join us 
for this informative, interactive presentation and 
discussion. This Flexible Work Options Informa-
tion Session is sponsored by HR and will be led 
by Marilyn Kraut, Human Resources Director for 
Quality of Worklife Programs. For information 
and to register, please visit the Course Catalog at 
www.hr.upenn.edu (click “Course Catalog” at the 
top of the page) or contact Human Resources at 
kraut@upenn.edu or call (215) 898-0380.
Quality	of	Worklife	

Dealing with the demands of work and your 
personal life can be challenging. These free 
workshops led by experts from Penn’s Employ-
ee Assistance Program and Work and Family 
Benefits Provider, Penn Behavioral Health, offer 
information and support for your personal and 
professional life challenges. Quality of Worklife 
workshops include an optional Q&A period 
from 12:30 p.m. to 1 p.m. For more information 
or to pre-register, visit www.hr.upenn.edu/Quali-
ty/Workshop.aspx or call (215) 573-2471.

Making Your Emotions Work for You in Your 
Professional & Personal Life; September 10; 
11:30 a.m.–1 p.m.; free. This seminar explores 
how emotions affect our personal and profession-
al lives and how we can harness them to generate 
positive outcomes. Participants will explore the 
roles of emotions in our lives while defining the 
purpose of those emotions (and debunking myths). 
During this session, you should develop new emo-
tional management techniques that allow you to 
use your emotions—not to be used by them.

Creating Positive Impressions; September 
25; 11:30 a.m.–1 p.m.; free. This focuses on 
the development and maintenance of the self-
esteem and affirmative self-images that allow 
us to make a positive impression on the world 
around us. Topics include self-esteem, how we 
perceive ourselves, and the attitudes and behav-
iors that can lead to being perceived positively.

Penn	Family	Day–
Saturday,	October	4

Bring your family and friends to the 
16th annual Penn Family Day on Satur-
day, October 4! Together, you can cheer 
on the Penn football and women’s volley-
ball teams, visit the Penn Museum and the 
Penn Ice Rink. Be sure to kick off your 
Family Day fun with a picnic lunch, fam-
ily activities and giveaways at the new lo-
cation of the Penn Family Tailgate Party 
(next to the Levy Tennis Pavilion). All ac-
tivities are hosted by Human Resources, 
in association with Penn Athletics.

Those attending the Tailgate Party 
and/or the football game will need ad-
vance tickets as well as a PennCard. You 
can get up to five tickets at no cost, and 
additional tickets are just $8 each. How-
ever, you must order your tickets by the 
deadlines listed below. Only a PennCard 
is required to visit the Penn Museum, the 
Penn Ice Rink or the volleyball game. 

Free Penn Family Day parking is 
available with a faculty/staff PennCard. 
For maps, directions, event details, park-
ing information and ticket order infor-
mation, visit www.hr.upenn.edu/Quality/
StaffRecognition/FamilyDay.aspx. 

Schedule	of	Events
• �0:30 a.m.–Noon: Tailgate Party; 

advance tickets required; visit the website to 
learn about this year’s new location

• Noon: Penn Football Game; 
advance tickets required; see website.
• Noon–3 p.m.: Penn Museum
• 5:45 p.m.–�:�5 p.m.: Penn Ice Rink
• � p.m.: Penn Women’s Volleyball
Important Deadlines—Order tickets 

via intramural mail or in person at the Ath-
letic Ticket Office by the deadlines listed 
below. If your order form is not received 
by these deadlines, we regret that your or-
der will not be filled for this year’s event.

• By Tuesday, September 23: Send your 
form and check (if applicable) via intramu-
ral mail to the Penn Athletic Ticket Office, 
Weightman Hall/6322.

• Through Friday, September 26: Place 
orders in person at the Athletic Ticket Of-
fice (Weightman Hall, 33rd Street between 
Walnut and Spruce), Monday to Friday, 10 
a.m.–5 p.m.

If you have any questions, contact Hu-
man Resources at HR-QOWL@upenn.
edu or (215) 898-1012.

—Division of Human Resources

Pre-Tax	Expense	Accounts:	
“Use	It	or	Lose	It”	Deadline

If you have a Pre-Tax Expense Account, you 
already know how your account can save you 
money by allowing you to pay for health care 
and dependent care expenses with pre-tax dol-
lars. However, it’s important to remember that 
you cannot keep a balance in your account for-
ever—and time is running out for you to use that 
money! September 15, 2008 will be the final 
day that you can incur eligible expenses for the 
2007-2008 plan year.

The IRS regulation known as “Use It or Lose 
It” means just that: if you don’t use the mon-
ey in your Health Care or Dependent Care Pre-
Tax Expense Account by a specified date, you 
won’t get it back. Penn’s benefit plan year runs 
from July 1 through June 30. The Pre-Tax Ex-
pense Account contributions you make during 
the plan year can be used for expenses you in-
cur within that year, as well as through Septem-
ber 15 following the end of that year (a two and 
a half month grace period). Claims for these ex-
penses must be submitted by September 30 fol-
lowing the end of the plan year in order for them 
to be accepted.

Updated Pre-Tax Expense Account claim 
reimbursement forms are available online at 
www.hr.upenn.edu/Benefits/Forms.aspx. Please 
use these new versions to submit your claims. 
For more information on Pre-Tax Expense Ac-
counts, including a list of eligible expenses and 
instructions on how to file a claim, go to www.
hr.upenn.edu/Benefits/PreTax. You can also call 
the Penn Benefits Center at 1-888-PENN-BEN 
(1-888-736-6236), Monday through Friday, 8 
a.m. to 6 p.m. (select Option 3). 
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The	University	of	Pennsylvania	Police	Department
Community	Crime	Report

About	the	Crime	Report:	Below	are	all	Crimes	Against	Persons	and	Crimes	Against	Society	from	the	
campus	report	for	August	11-17,	2008.	Also	reported	were	14	crimes	against	property	(including	12	thefts	
and	2	cases	of	fraud).	Full	reports	are	available	at:	www.upenn.edu/almanac/volumes/v55/n02/creport.html.	
Prior	weeks’	reports	are	also	online.	—Ed.

This	summary	is	prepared	by	the	Division	of	Public	Safety	and	includes	all	criminal	incidents	reported	and	
made	known	to	the	University	Police	Department	between	the	dates	of	August	11-17,	2008.	The	University	
Police	actively	patrol	from	Market	Street	to	Baltimore	Avenue	and	from	the	Schuylkill	River	to	43rd	Street	in	
conjunction	with	the	Philadelphia	Police.	In	this	effort	to	provide	you	with	a	thorough	and	accurate	report	on	
public	safety	concerns,	we	hope	that	your	increased	awareness	will	lessen	the	opportunity	for	crime.	For	any	
concerns or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.

18th	District	Report
 13 incidents with 4 arrests (including 6 aggravated assaults, 5 robberies and 2 confidential incidents) were 
reported	between	August	11-17,	2008 by the 18th District covering the Schuylkill River to 49th St. & Market 
St.	to	Woodland	Ave.

Deadline:	 Submissions for the Update are due 
every Monday for the following Tuesday’s issue. 
The deadline for the October AT PENN calendar is 
Tuesday, September �6. For information see www.
upenn.edu/almanac/calendar/caldead-real.html.

Almanac	Publishing	Schedule
Almanac has resumed publishing weekly. For 

the schedule for 2008-2009 see, www.upenn.edu/
almanac/issues/vol55.html. Submissions are due 
Tuesday for the following Tuesday’s issue.

RESEARCH

CLASSIFIEDS—UNIVERSITY

•

Almanac	is	not	responsible	for	contents	of	
classified ad material. 

For information call (215) 898-5274 or visit 
www.upenn.edu/almanac/faqs.html#ad.

The	UPHS/Division	of	Endocrinology	seeks	wom-
en	at	least	60	years	of	age	who	have	been	told	
they	need	treatment	for	osteoporosis	or	who	have	
had	 a	 bone	 fracture	 from	 osteoporosis	 for	 a	 re-
search	study.	Women	who	are	 interested	will	 be	
evaluated	by	bone	densitometry	and	MRI.	Women	
who	qualify	will	receive	treatment	with	an	osteopo-
rosis	medication	for	two	years	and	compensation	
for	 travel.	 Please	 contact	 Terry	 Scattergood	 RN,	
MSN at (215) 898-5664 for more information.

Another tip in a series provided by the 
Offices of Information Systems & Computing 
and Audit, Compliance & Privacy.

For additional tips, see the One Step Ahead 
link on the Information Security website: 
www.upenn.edu/computing/security/.

To receive weekly OneStepAhead tips via 
e-mail, send e-mail to listserv@lists.upenn.
edu with the following text in the body of the 
message: sub one-step-ahead <your name>.

Almanac	On-the-Go:	RSS	Feeds
Almanac provides links to select stories 

each week there is an issue. Visit Almanac’s 
website, www.upenn.edu/almanac for instruc-

tions on how to subscribe to the Almanac RSS Feed. 

Update	Your	Department’s	
Almanac	Mailing	Label

Help Almanac keep its mailing list up-to-date. 
Please provide us with any updates to your depart-
ment’s mailing label including changes in the num-
ber of issues your department/center receives and/
or changes to the mailing address and contact per-
son. Changes can be submitted by fax, (215) 898-
5274; e-mail, almanac@upenn.edu; or through in-
tramural mail, suite 211 Sansom East/6106.  —Ed.

Admissions	Seminars	for	Penn	Faculty/Staff	Families
College-bound teenagers and their parents can be overwhelmed by the choices and re-

quirements of college admissions. What courses are important to take in high school? How 
significant are extracurricular activities, essays, test scores, and interviews?

The answers to these questions, and many more, are here on campus and available to 
Penn faculty and staff and their families, whether their students plan to apply to Penn or else-
where.

The Undergraduate Admissions Office will host two seminars for Penn families whose teen-
agers are beginning the college search process. Admissions Officers will discuss how to get the 
most out of a campus visit, creating a strong application, what it takes to gain admission to col-
lege, and other issues such as financial aid. The sessions will focus on the college selection pro-
cess for large and small, public and private universities and colleges. 

Both sessions will be held in Claudia Cohen Hall, Room 17, Wednesday, September 3 
from 5:15 to 6:30 p.m., and repeated on Thursday, September 4 from 5:15 to 6:30 p.m. 

The seminars are free; RSVP to Maria Dantis at mariad@admissions.upenn.edu or call 
(215) 898-1886. Please include in your e-mail: the session you will attend, how many will be 
attending, the faculty/staff name, the student’s name and their high school.

No	E-mail	from	Penn	Will	Ask	
For	Your	Username/Password	

Fraud Artists Working Now to 
Convince You Otherwise
In recent weeks, we have witnessed 

an increasingly sophisticated set of e-
mail messages that look very similar to 
legitimate messages from some Penn 
programs. The key difference is that the 
fraudulent e-mails ask you for your user-
name, password and other information.  

Make no mistake—Penn as a Univer-
sity, and Schools and Centers at Penn, 
will never ask you for your username and 
password via e-mail. 

A list of fraudulent phishing e-mails 
seen at Penn is available  at www.upenn.
edu/computing/security/phish.

If you have any doubt about wheth-
er an e-mail request is legitimate, do not 
respond to the e-mail—instead contact 
your Local Support Provider.  

Subscribe	to	Express	Almanac	
Sign up to receive e-mail notification when we 

post breaking news between 
issues. Send an e-mail to list-
serv@lists.upenn.edu with 

“subscribe e-almanac <your full-name>” in the 
body of the message. —Ed.

08/11/08	 12:00	PM	 3600	Market	St	 Aggravated	Assault
08/11/08	 12:18	PM	 4417	Pine	St	 Robbery/Arrest
08/11/08	 7:05	PM	 4300	Chester	Ave	 Aggravated	Assault
08/12/08 5:00 PM 4700 Walnut St Confidential
08/12/08 9:00 PM 3500 Market St Confidential
08/13/08	 12:45	PM	 4800	Baltimore	Ave	 Robbery/Arrest
08/14/08 7:40 AM 4924 Hazel Ave Aggravated Assault
08/14/08	 5:00	PM	 4800	Baltimore	Ave	 Robbery
08/14/08	 8:00	PM	 4700	Baltimore	Ave	 Aggravated	Assault
08/15/08	 10:30	AM	 4741	Chestnut	St	 Robbery/Arrest
08/15/08 9:51 PM 4600 Walnut St Aggravated Assault/Arrest
08/16/08 2:45 AM 4900 Catherine St Robbery
08/17/08	 12:56	PM	 4604	Woodland	Ave	 Aggravated	Assault

08/13/08 12:05 AM 3900 Ludlow St Disorderly male arrested
08/14/08 12:32 AM 34th & Chestnut St Offender cited for public urination
08/14/08 4:12 PM 249 S 36th St Offenders cited for city code violation
08/15/08	 10:31	PM	 Locust	Walk	 Complainant	struck	with	eggs/Arrest
08/16/08 12:41 AM 4000 Locust Walk Officer assaulted/Arrest
08/17/08	 10:38	AM	 600	University	Ave	 Male	inside	restricted	area/Arrest

The	UPPD	community	crime	report	and	the	18th	District	report	for	August	18-24,	as	well	as	prior	weeks’	
crime	reports	are	available	on	Almanac’s	website	at	www.upenn.edu/almanac/crimes-index.html.
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 • Why is this issue of Almanac individually addressed? 
We do this once a year to notify faculty and staff that Penn’s journal of record, opinion and news is 

back in weekly production; Almanac comes out each Tuesday during the academic year, except during 
breaks.

• How do I receive the print editon of Almanac from on-campus? 
Throughout the year, Almanac is distributed in bundles to various University buildings, where each 

department chooses its own system for further distribution. To find out how the system works or to re-
ceive Almanac from an on-campus address, try the departmental secretary first, or the head of the school 
or building mailroom. If all else fails, mail your label to Almanac (see address above), or fax it to us at 
(215) 898-9137, adding your campus phone number so we can direct you to a source of help.

• How do I update my department’s Almanac mailing label?
Send your Almanac label with changes including number of issues, mailing address, and contact 

person by fax (215) 898-9137 or intramural mail, suite 211 Sansom Place East/6106.
• Can’t wait to read the latest news? 
Almanac is also available online for easy reference at www.upenn.edu/almanac—add a bookmark in 

your favorite browser such as Firefox or Safari or add our homepage to Favorites in Internet Explorer. 
Also, you can have Express Almanac delivered by e-mail at no charge; just subscribe to E-almanac at 
www.upenn.edu/almanac/express.html. 
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A	Visit	to	Almanac’s	Website	
 Almanac is available on the web at www.
upenn.edu/almanac. Depicted at left is Alma-
nac’s home page and an explanation of what is 
available from the website.
1 The date and current temperature in Phila-
delphia. Click on weather logo to get the forecast 
and weather information for other cities.
2 Search for Almanac articles from all issues 
since 1954. Use quotation marks around a phrase 
to narrow the search: “summer camps” yields 92 
documents as compared to 197 documents for sum-
mer camps.
3 Express Almanac: Subscribe to receive e-
mails with links to breaking news, the latest issue 
or the AT PENN Calendar. 
4 RSS feeds provide you with the most recent 
headlines and other news articles delivered directly 
to your computer or other web-enabled device. 
5 Printer-friendly version of the page—no 
menus, icons or other navigation items, just 
news-related text and images.
6 E-mail this page to a friend.
7 View contents of the latest Almanac issue or 
download and print the PDF version.
8 Read the latest AT PENN Calendar.
9 Between Issues—Archive of breaking news 
items that happen after publication.
10 Past Issues—archived issues and calendars 
from 1954 to the present. 
11 Deadlines for submission to Almanac for 
both issue and calendar as well as guidelines on 
submitting articles and Speaking Out letters.
12 Information and cost for placing a classified 
ad in Almanac.
13 Link to Penn Directory.
14 Contact information for Almanac staff. 
15 FAQs—frequently asked questions relating to 
deadlines, subscriptions, classified ads, the history 
of Almanac, publication policies, making Almanac 
your home page, and much more. 
16 Link to Penn’s home page. 
17 Links to some of the most-wanted items 
from prior issues including: Academic Calendar, 
Crime Reports, and Recognized Holidays. 
18 Articles on the front page from the current is-
sue. (The latest breaking news, such as Almanac 
Between Issues, will also appear in this section.)
19 Highlights from the current issue with links.
20 Links to essential Penn-specific information 
including: Business Services, Facilities, Gover-
nance, Human Resources, the Library, Mail Ser-
vices, Penn Police, and Penn A-Z. 
New iTunes and YouTube at Penn. 
 There are also links to major, off-campus 
news websites including: Philadelphia Inquirer, 
New York Times, Washington Post, Chronicle of 
Higher Education, US News & World Report, 
CNN and KYW. 
 Want to enjoy campus life more in your spare 
time? The “Arts & Leisure” section contains 
links to many of Penn’s art galleries, the Penn 
Museum, the Morris Arboretum, Penn Presents, 
as well as Recreation and Athletics.
21 Entire listing of contents from latest issue 
with links to each article.
22 The most recent AT PENN Calendar with 
links to featured programs and exhibits.
23 The entire Almanac collection is available 
including searchable PDFs from the monthly is-
sues in 1954 to weekly issues in 1995.
24 Schedule and deadlines for upcoming issues 
and AT PENN Calendars.
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