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The University of Pennsylvania has joined forc-
es with leaders from US businesses, government 
and non-governmental organizations to launch a 
new initiative on business and the environment.

The Initiative for Global Environmental Lead-
ership (IGEL), led by Penn’s Wharton School, 
will address the environmental issues facing 
businesses today from academic and policy-ori-
ented perspectives. This cross-disciplinary en-
deavor also includes faculty from Penn’s schools 
of Arts and Sciences, Design, Engineering and 
Applied Science, Law and Medicine.

“IGEL will bring the expertise of Penn faculty 
together with a network of leading experts in rele-
vant fields from around the world to discuss and re-
search topics concerning business and the natural 
environment,” said Dr. Eric Orts, professor of legal 
studies and business ethics and founding director of 
the initiative. “This unique business orientation and 
top intellectual/research capacity will be brought to 
bear on some of the most important long-term en-
vironmental challenges we face today.”

IGEL will provide forums for business lead-
ers with environmental responsibilities to con-
sult with Penn faculty and selected experts on 
emerging issues, existing or proposed national 
and international regulation, best practices and 
the most current relevant research findings.

Also, the initiative will facilitate research 
on environmental issues of most interest to the 
business and policy-making communities. This 
includes a potential partnership with Tsinghua 
University in Beijing and the Paris Institute for 
Technology—École de Mines—in France.

Business and environmental summits will 
be held annually on issues of greatest concern. 
This year’s conference will be April 14-16 in 
The Hub Cira Centre, at the Cira Centre. Its 
goals are to raise awareness of the need for 
businesses to work with academics, govern-

ment and non-governmental groups to tackle 
environmental challenges and to identify top-
ics and issues deserving continued research.

Guest speakers include:
• Linda Weintraub, artist and author who lec-

tures frequently on contemporary art and its inter-
section with ecology.

• Katie McGinty, secretary, Pennsylvania De-
partment of Environmental Resources.

• Harvey Rubin, Penn School of Medicine, di-
rector, Penn’s Institute for Strategic Threat Analy-
sis and Response (ISTAR).

• Robin Wiessmann, treasurer, Commonwealth 
of Pennsylvania.

• Nikki Roy, Pew Center on Global Climate 
Change.

• Amy Gutmann, Penn president and the first 
Ivy League president to sign the American Col-
lege and University Presidents Climate Commit-
ment, pledging to develop a comprehensive plan to 
achieve climate neutrality by 2009.

Panel discussions will focus on:
•   Integrating environmental concerns in busi-

ness decision-making.
•  Environmental performance measurement 

and reporting.
•   Business and climate change, including miti-

gation, adaptation, new law and costs.
•   Carbon markets and low-carbon alternatives.

Members of the IGEL corporate advisory 
board thus far include BASF, Exelon, GE, Gold-
man Sachs, Interface, International Paper, Merck, 
Rohm & Haas, United Water Suez and Xerox.

Seed funding was provided by a Global Initia-
tives Fund grant from the offices of the President 
and Provost at Penn, while ongoing activities are be-
ing funded by the corporate advisory board, with in-
kind support from the University schools involved.

Members of the Penn community interest-
ed in attending a session may contact Elaine 
Wright at elwright@sas.upenn.edu.

Global Business/Environmental Initiative: April 14-16 Conference

Richard M. Schultz, 
the Charles and William 
L. Day Distinguished Pro-
fessor of Biology, has been 
appointed Associate Dean 
for the Natural Sciences 
in the School of Arts and 
Sciences, effective July 
1, 2008. He will oversee 
the departments of biol-
ogy, chemistry, earth and 
environmental science, 
linguistics, mathematics, 

physics and astronomy and psychology.
Dr. Schultz is a developmental biologist 

whose research focuses on mammalian repro-
duction. He is a fellow of the American Asso-
ciation for the Advancement of Science, and his 
scholarship has been honored by the Jan Purkin-
je Medal of the Czech Academy of Sciences and 
the Distinguished Scientist Award of the Society 
for Reproduction and Fertility. Dr. Schultz has 
been at Penn since 1978. He has served as chair 

Richard M. Schultz: SAS Associate Dean for the Natural Sciences
of the department of biology since 2004 and is a 
former chair of the biology graduate group. He 
is also a member of the cell and molecular biol-
ogy graduate group based in the School of Med-
icine.   

“Richard has a deep commitment to the sci-
ence mission of the School of Arts and Scienc-
es,” said SAS Dean Rebecca Bushnell. “I am 
confident that he will be an effective advocate 
for it within the School, the University and the 
broader scientific community.”

Dr. Schultz will succeed Professor of Phys-
ics David Balamuth, who has served in the po-
sition of Associate Dean for 13 years and was a 
driving force for the development of SAS sci-
ence policy under four deans. His contributions 
include not only strengthening the school’s sci-
ence faculty, but also championing several im-
portant facilities projects, most notably the two-
phase life sciences complex. He has also served 
the University as graduate chair in physics, 
chair of the Faculty Senate and chair of the de-
partment of physics and astronomy. 

Penn Institute for Regenerative 
Medicine: $3.9 Million for 

Diabetes Research
University of Pennsylvania’s newly creat-

ed Institute for Regenerative Medicine (IRM), 
in collaboration with the Children’s Hospital of 
Philadelphia, Fox Chase Cancer Center, Haver-
ford College, Lincoln University, and Thomas 
Jefferson University, will receive $3.9 million 
from Pennsylvania’s share of the national tobac-
co settlement for 2007-08.  

“This grant to support new approaches for re-
generation of insulin-producing cells will pro-
vide the resources we need to find new treat-
ments for diabetes,” said IRM Co-Director Dr. 
Jonathan Epstein, the William Wikoff Smith Pro-
fessor of Medicine and chair of the cell and de-
velopmental biology department. “We are excit-
ed to work collaboratively with our colleagues at 
CHOP, Fox Chase, and Jefferson to pursue this 
research. The grant will also fund the education 
of high school students in Philadelphia, and col-
lege students at Penn, Haverford, and Lincoln 
Universities so that we will help to provide a 
pipeline of new scientists to make discoveries in 
regenerative medicine in Pennsylvania.”

 The IRM and their collaborators will devel-
op regenerative therapies for restoring the func-
tion of islet cells, which produce insulin and are 
lacking in persons with diabetes.

Penn has programs underway to improve the 
outcome of islet-cell transplantation by inves-
tigating unique mechanisms for promoting the 
growth of transplanted islet cells to regenerate 
functional tissue and provide a sustained cure. 

Regenerative medicine was determined to 
be one of two research priorities for 2007-08, 
as determined by the Health Research Adviso-
ry Committee, chaired by Health Secretary Cal-
vin Johnson. Regenerative medicine is a rap-
idly growing area of medicine, which includes 
the use of adult stem cells to develop innovative 
health treatments for improving or restoring the 
function of organs and tissues damaged by dis-
ease or injury. The need for research on regener-
ative medicine is underscored by the number of 
people living with devastating diseases, such as 
leukemia or sickle cell disease, for which there 
are no cures or few effective treatments. Adult 
stem cell research may also lead to more effec-
tive treatments for conditions such as cardiovas-
cular disease and diabetes, two of the leading 
causes of death in Pennsylvania.  

Additionally, this project will include training 
and community outreach programs in regenera-
tive medicine for Philadelphia minority students 
and faculty at Haverford College, Lincoln Universi-

(continued on page 3)

Richard Schultz
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Under the Faculty Senate Rules, formal notification to members may be accomplished by 
publication in Almanac. The following is published under that rule.
TO:        Members of the Faculty Senate
FROM:  Janice Madden, Chair, Nominating Committee
SUBJECT: Senate Nominations 2008-2009

1. In accordance with the Faculty Senate Rules, official notice is given of the Senate Nominating 
Committee’s slate of nominees for the incoming Senate Officers. The nominees, all of whom have 
indicated their willingness to serve, are:

Chair-elect: Harvey Rubin (School of Medicine/Infectious Diseases)
Secretary-elect: Gary Molander (School of Arts & Sciences/Chemistry) 
Past-Secretary: (vacancy to complete term) Lawrence Levin (School of Dental Medicine)
At-large Members of the Senate Executive Committee 
(to serve a 3-year term beginning upon election):
• Peter Cappelli (Wharton School/Management)
• Emma Dillon (School of Arts & Sciences/Music)
• Janet Deatrick (School of Nursing)
• TBA*
At-large Member of the Senate Executive Committee 
(vacancy to complete term)  (to serve a 2-year term beginning upon election): TBA*
One Assistant Professor Member of the Senate Executive Committee  
(to serve a 2-year term beginning upon election): 
• Tulia Falleti (School of Arts & Sciences/Political Science)
Senate Committee on Academic Freedom and Responsibility  
(to serve a 3-year term beginning upon election):
• Amy Kaplan (School of Arts & Sciences/English)
• Sam Freeman (School of Arts & Sciences/Philosophy)
• Clifford Deutschman (School of Medicine/Anesthesia)
Senate Committee on Academic Freedom and Responsibility (vacancy to complete term)
(to serve a 2-year term beginning upon election):
• Lorraine Tulman (School of Nursing)
Senate Committee on Economic Status of the Faculty  
(to serve a 2-year term beginning upon election):
• Sarah Kagan (School of Nursing)
• Daniel Raff (Wharton School/Management)
* At-large members (TBA) of the Senate Executive Committee
will be announced in an issue of Almanac later this spring.

 2. Again in accord with the Senate Rules you are invited to submit additional nominations, which 
shall be accomplished via petitions containing at least twenty-five valid names and the signed ap-
proval of the candidate. All such petitions must be received no later than fourteen days subsequent 
to the circulation of the nominees of the Nominating Committee. Petitions must be received by 
mail at the Faculty Senate, Box 12 College Hall/6303, or by hand at the Faculty Senate Office, 109 
Duhring Wing by 5 p.m., Tuesday, April 22.

3. Under the same provision of the Senate Rules, if no additional nominations are received, the 
slate nominated by the Nominating Committee will be declared elected. 

Winners of 2008 Awards for 
Interdisciplinary Innovation

Provost Ronald Daniels and GAPSA Chair 
Dan Grabell announced the graduate and pro-
fessional student recipients of the 2008 Award 
for Interdisciplinary Innovation. 

In spring 2005, a partnership between GAPSA 
and the Office of the Provost led to the creation of 
the Award for Interdisciplinary Innovation. The 
Award program enables graduate and profession-
al students to engage in a project of their own de-
sign to explore, research, and act on critical soci-
etal issues. Students were selected based on the 
quality of their application and funding status. 
Six applicant teams or individuals will receive 
a $2,000 monthly fellowship from June through 
August for this work. This funding will be award-
ed to the project leader in each instance but can 
be dispersed among project team members. 

The GAPSA-Provost’s Award for Interdisci-
plinary Innovation encourages the collaboration 
of student scholars from different University de-
partments and/or schools and is jointly funded 
by GAPSA and the Office of the Provost.

Associate Provost Andrew Binns comment-
ed, “We are pleased to be able to co-sponsor 
these awards as part of our ongoing partnership 
with GAPSA to provide support to graduate and 
professional students. Penn students continue 
to consistently produce outstanding and inno-
vative proposals for interdisciplinary work, and 
we look forward to seeing the fruit of their proj-
ects at the poster session in the fall.”

GAPSA Chair Dan Grabell added, “The 
GAPSA-Provost Interdisciplinary Awards fill an 
important gap in summer funding for projects 
that cross multiple disciplines. I am excited about 
the range of topics and global impact the winners 
will have on their field and society as a whole.”

The winning teams and individuals will sub-
mit a report at the end of the summer and partic-
ipate in a poster session in the fall at the Grad-
uate Student Center. That will provide a venue 
for fellows to present their work, receive feed-
back from the Penn community, and encourage 
future interdisciplinary collaborations. 

Awards Granted 
Project Leader: Itay Greenspan, PhD Candi-

date, SP2; Project Member: Cassondra Giombetti, 
PhD Candidate, GSE; How Big Is My Backyard? 
Donating Time and Money to Environmental Orga-
nizations as Reflections of Environmental Concern

Project Leader: Matthew Erie, JD Candi-
date, Law; The Professionalization of Chinese 
Attorneys: The Rise of Critical Reasoning in Le-
gal Education

Project Leader: Kristie Thomas, PhD Can-
didate, SP2; Project Member: Rosemary Fras-
so-Jaramillo, PhD Candidate, SP2; Patterns of 
Shelter Use Among Women Victims of Intimate 
Partner Violence: Analysis of an Integrated Da-
tabase of Domestic Violence and Emergency 
Homeless Shelters 

Project Leader: Weiyu Zhang, PhD Candi-
date, Annenberg; Project Member: Dalei Jie, 
PhD Candidate, SAS; Political Elites, New Me-
dia, and Young Citizens: A Comparative Study 
of China vs. Taiwan

Project Leader: Jordan Pickrell, PhD Can-
didate, SAS; Borderlands Ethnicity and Call in 
the �9th Century American West: A Proposal 
for Archaeology at Boggsville, Colorado

Project Leader: Marc Korczykowski, MS 
Student, SEAS; 5HR Transporter Gene Quanti-
tative Voxel-Based Morphometry of Hippocam-
pus & Amygdala: A Novel Genomic Neuroim-
aging Study.

SENATE From the Senate Office

Faculty Senate Executive Committee Agenda
Room 205 College Hall

Wednesday, April 16, 2008  3–5 p.m.

The following agenda is published in accordance with Faculty Senate 
Rules. Any member of the standing faculty may attend SEC meetings and 
observe. Questions may be directed to Sue White, executive assistant to 
the Senate Office either by telephone at (215) 898-6943, or by e-mail at 
senate@pobox.upenn.edu.

1. Approval of the Minutes of March 5, 2008 (2 minutes)
2. Chair’s Report (10 minutes)
3. Past-Chair’s Report on Academic Planning and Budget & Capital Council (3 minutes)
4. President’s Update for the Faculty Senate (45 minutes)
  President Amy Gutmann 
5. Senate Committee on Committees Ballot (5 minutes)
6. Discussion on Political Engagement at the University of Pennsylvania (30 minutes)
  Assistant Professor Matthew Hartley and Professor Henry Teune
7. New Business
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Deaths

To Report A Death
Almanac appreciates being informed of the deaths 

of current and former faculty and staff members, stu-
dents and other members of the University communi-
ty. Call (215) 898-5274.

Salary Guidelines for 2008-2009
The University of Pennsylvania’s merit increase program is designed to recognize and 

reward faculty and staff by paying market competitive salaries in a fiscally responsible 
manner.  The merit increase amount for fiscal year 2009 is based on market trends, eco-
nomic conditions and fiscal responsibility. Salary increases should acknowledge the valu-
able contributions of faculty and staff while helping Penn to remain a strong and finan-
cially viable institution. Some schools and centers may have smaller merit increase pools 
for staff and faculty due to financial constraints. With this in mind, the following guide-
lines are recommended.

Faculty Increase Guidelines 
Presented below are the standards for faculty increases that the deans are asked to fol-

low. The deans will give the department chairs their own guidelines at the school level re-
garding available resources.  

• The minimum academic salary for new assistant professors will be $56,000. Mer-
it increases for faculty should be based on performance as evidenced in their scholar-
ship, research, teaching and service to the University and the profession. As in previous 
years, there will be no minimum base increment for continuing faculty. 

• The aggregated merit increase pool for faculty may not exceed 3.5 percent. The 
established parameters range from zero to a maximum of 6.0 percent based on per-
formance. Salary increase recommendations that are below 1.0 percent for non-meri-
torious performance must be made in consultation with the Provost. Likewise, salary 
increases that exceed 6.0 percent due to market conditions must also be made in con-
sultation with the Provost. Deans may wish to give careful consideration to salary ad-
justments for faculty who have a strong performance record but whose salary may 
have lagged behind the market. 

Staff Increase Guidelines
The University’s salary ranges have been increased effective April 1, 2008. All staff 

salaries must be at or above the minimum of their respective grades, effective April 1, 
2008.

Presented below are the merit salary increase guidelines for July 1, 2008. 
• This year’s aggregate salary increase is 3.5 percent with a range of zero to 5.0 per-

cent maximum. Some schools and centers may have financial constraints that can only 
support budget growth of less than 3.5 percent. These financial constraints will affect 
the salary increase percentage that can be awarded. This information will be commu-
nicated separately by the school or center’s administration.

• Monthly, weekly and hourly paid staff members are eligible for a merit increase if 
they are in a regular full-time, regular part-time or limited service status employee, and 
were employed by the University on or before February 29, 2008. The following groups 
are not covered under these guidelines: student workers, interns, residents, occasional 
and temporary workers, staff on unpaid leave of absence, staff on long-term disability 
and University staff that are represented by a union.

 • The merit increase program is designed to recognize and reward performance. 
Salary increases should be based on performance contributions within the parameters 
of the merit increase budget. The foundation of this program is the Performance and 
Staff Development Plan. The performance appraisal system documents the employ-
ee’s performance and contributions and establishes performance goals for the new fis-
cal year. All employees must receive a Performance and Staff Development Plan for 
the next review cycle whether or not they receive a merit increase. The schools and 
centers are requested to submit performance appraisals by June 2, 2008. The Division 
of Human Resources Staff and Labor Relations office is available to discuss perfor-
mance management issues.

• Merit increases should average 3.5 percent unless a school or center establishes a 
lower percentage merit pool based on financial considerations. The aggregated salary 
pool may not exceed 3.5 percent regardless of performance rating distributions. Perfor-
mance expectations should be raised each year as employees grow in experience and 
job mastery. Employees who consistently meet established standards may receive up 
to 3.5 percent. Employees with unacceptable performance are not eligible for a merit 
increase (0%). Salary increases above 3.5 percent may be given for performance that 
exceeds established goals and expectations. Where performance significantly and con-
sistently exceeds established goals and expectations, salary increases may be awarded 
up to 5.0 percent. The Division of Human Resources Compensation office is available 
to discuss specific merit increase parameters with schools and centers. Staff and Labor 
Relations is available to discuss performance management issues.
This year’s salary guidelines have been designed to recognize and reward the valu-

able contributions of faculty and staff to the University’s mission and commitment to ex-
cellence.

—Amy Gutmann, President
—Ron Daniels, Provost

—Craig Carnaroli, Executive Vice President

OF RECORD

Mr. Whittock, Dental Medicine
John Melville Whittock, Jr., former director of 

the School of Dental Medicine’s library, died No-
vember 16, 2007 in Nassawadox, VA. He was 91.

Mr. Whittock graduated from Franklin and Mar-
shall College in 1939 with a degree in biology. He 
studied medicine for four years at Penn’s School 
of Medicine but did not take a degree. He earned 
his master’s degrees from Penn in public health in 
1942, from Temple University, in psychology in 
1950, and from Drexel University in library sci-
ence in 1952.

Mr. Whittock served as the director of the Leon 
Levy Library, School of Dental Medicine and di-
rector of Penn’s Thomas W. Evans Museum and 
Dental Institute, from 1965 until 1987. 

He is survived by his wife, Eleanor; son, Upshur 
Whittock; daughter, E. Revell Martin; and two 
granddaughters.

Memorial contributions may be made to SPCA-
Eastern Shore Inc., PO Box 164, Onley, VA 23418.

2008 ITMAT International Symposium
The Institute for Translational Medicine and Ther-

apeutics (ITMAT) will hold its third annual Interna-
tional Symposium, Academic Medicine In Drug Dis-
covery and Development, on Monday and Tuesday, 
April 14 and 15, at the School of Medicine, Biomedi-
cal Research Building Auditorium. This meeting will 
consider the emerging role of the academic sector in 
drug discovery and development while offering dif-
ferent perspectives on the key issue of the calculation 
of benefit and risk. Accordingly, the program features 
speakers drawn from academia, the biotech, pharma-
ceuticals and venture industries. In addition to those 
from a conventional background in the hard or ap-
plied sciences, there will be participants from eco-
nomics, politics and finance. Registration is required. 
See www.itmat.upenn.edu/symposium.shtml.

ty and Thomas Jefferson University. Specifically, it in-
cludes an expansion of an already existing program at 
Thomas Jefferson to teach biology and to excite stu-
dents about science and discovery from elementary 
school through high school in the School District of 
Philadelphia, whose student body is composed almost 
entirely of underserved populations. 

The existing program will be expanded to in-
clude topics on regeneration, encouraging local chil-
dren and young adults to enter biomedical careers.

Furthermore, the Institute will collaborate with 
Lincoln University and Haverford Colleges, both 
schools with a focus on serving minority students, 
to fund fellowships, research programs, and the 
creation of new courses in stem cell biology and 
regenerative medicine. This scientific and educa-
tional program is designed to grow the next gen-
eration of scientists and put knowledge to work in 
medicine, research, and industry.

These grants are awarded as part of the Com-
monwealth Universal Research Enhancement Pro-
gram, which support clinical, health services, and 
biomedical research. More information on the use 
of tobacco settlement funds can be found at the 
Pennsylvania Department of Health’s website for 
health research grants at www.health.state.pa.us/
cure and a copy of the full announcement can be 
found at www.dsf.health.state.pa.us/health/cwp/
view.asp?Q=250400&A=190.

(continued from page �)
$3.9 Million for Diabetes Research
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To the University Community: 
The Office of Student Conduct (OSC) periodically prepares reports to 

inform the University community about the character and extent of the 
work of the Disciplinary System, including the nature of violations of Uni-
versity rules and regulations and the sanctions imposed. These reports are 
made, in part, to provide an accurate and informative picture of the kinds 
of misconduct which are brought to the attention of our office and the va-
riety of ways in which these matters are resolved. At the same time, we are 
mindful of our obligation under the Charter of the Student Disciplinary 
System to protect the confidentiality of individual students.  

You will note a general decrease in the number of mediated cases. We 
find that even in situations where mediation would be appropriate and use 
of this alternative is encouraged, most students are unwilling to participate 
in it and prefer that a situation be handled through the more formal disci-
plinary process. When students have been willing to mediate, rather than 
it being conducted face-to-face, students prefer “shuttle mediation” where 
the mediator takes the comments of one to the other. Anecdotally, other 

schools are experiencing the same disinterest in mediation as an alterna-
tive form of dispute resolution.      

A word about sanctions: there is no standard result for a particular type 
of case. OSC takes into account how a case compares to precedent, the 
year of the student, the egregious and/or repeated nature of the conduct, 
the level of honesty and responsibility taken by the student, and other fac-
tors as appropriate. The categories are broad; circumstances vary; and ev-
ery student is treated as an individual. 

We are discussing different ways of reporting information about the 
cases we handle and their resulting resolutions to give a more complete 
picture of what the Office of Student Conduct does. In this regard, I wel-
come any suggestions for future reports as well as any comments or ques-
tions about this report or on any other aspect of the University’s disciplin-
ary process. I can be reached at (215) 898-5651 or by e-mail at herrons@
pobox.upenn.edu. 

—Susan W. Herron, Director, Office of Student Conduct

Report of the Office of Student Conduct
   2002-2003 2003-2004 2004-2005 2005-2006        2006-2007 

Respondents (Academic Integrity) 75	 40	 69	 	60	 			165*	
	 Undergraduate	 71	 36	 	57	 	51	 131
	 Graduate	 4	 4	 12	 9	 34
Respondents (Conduct) 192	 155	 179	 125	 232	
	 Undergraduate	 187	 150	 171	 118	 221	
	 Graduate	 5	 5	 8	 7	 11
Total Respondents* 267 195 248 185 397
	
Academic Integrity Charges**
	 Altering	Exam/Paper	for	Regrade	 5	 1	 6	 6	 2
	 Cheating	 8	 5	 12	 7	 17
	 Fabrication	 0	 2	 0	 0	 1	
	 Facilitating	Academic	Dishonesty	 15	 10	 2	 6	 17
	 Falsification	of	Grades	or	Transcript	 0	 0	 2	 0	 0
	 Misconduct	during	Exam	 4	 0	 0	 2	 1
	 Misrepresentation	of	Academic	Records	 0	 2	 3	 7	 2
	 Plagiarism	 45	 17	 30	 31	 33
	 Provided	Information	to	Another	Student	 0	 0	 2	 0	 0
	 Submission	of	False	Data	 0	 2	 0	 0	 0
	 Submission	of	Work	Used	Previously	 0	 0	 0	 0	 1
	 Unauthorized	Collaboration	or	Other

					Use	of	Another	Person’s	Work	 3	 2	 15	 3	 91
	 Unfair	Advantage	over	Fellow	Students	 1	 2	 1	 1	 1
	 Other	Academic	Violation	 2	 0	 0	 0	 0
	
Conduct Charges** 
 Alcohol	Violation	(1st	Offense)***	 70	 66	 47	 45	 20
	 Alcohol	Violation	(2nd	or	Subsequent	Offense)	 1	 7	 3	 0	 1
	 Assault	 13	 10	 16	 6	 7
	 Attempted	Theft	 3	 0	 6	 0	 0
 Carrying	Weapons	in	an	Educational	Institution	 0	 1	 0	 0	 0
	 Computer	Violation/Violation	of	Ethical
	 					Behavior	with	Respect	to	the	Electronic	Information
	 					Environment	Policy****	 10	 4	 10	 25	 153
	 Criminal	Mischief	 0	 0	 3	 3	 0
	 Disorderly	Conduct	 52	 31	 56	 22	 18
	 Disturbance/Investigation	of	Person	 1	 0	 0	 0	 0
	 Drug	Violation	 13	 11	 15	 7	 8
	 E-Mail	Violation	 1	 5	 1	 1	 0
	 Failure	to	Pay	Rent	 0	 0	 2	 0	 0
	 False	Identity	 1	 1	 2	 5	 0
	 Fire	Code	Violation	 9	 3	 12	 1	 1
	 Forgery	 0	 2	 1	 1	 1
	 Fraud	 	 1	 0	 2	 1	 0
	 Harassment	 5	 10	 6	 5	 6
 Hazing	 0	 0	 3	 7	 5
	 Indecent/Sexual	Assault	 0	 3	 2	 2	
 Misappropriation	of	Funds	 2	 0	 2	 1	 0
	 Miscellaneous	Security	Violations	 4	 1	 2	 0	 1
	 Misrepresentation	of	Status	to	the	University	 1	 3	 0	 0	 0
	 Noise	Violation	 7	 14	 4	 2	 6
	 Propulsion	of	Object	 5	 2	 9	 12	 1

*  The	increase	in	Academic	Integrity	cases	in	2006-07	reflects	an		incident	in	a	single	class	involving	a	significant	number	of	students.
**		The	total	number	of	respondents	does	not	equal	the	total	number	of	charges	as	some	respondents	are	charged	with	more	than	one	type	of	misconduct.		
***		The	decrease	in	the	number	of	Alcohol	cases	is	likely	related	to	the	Office	of	Strategic	Initiatives’s	(VPUL)	“First	Step”	alcohol	education	initiative.		
Many	first	time	alcohol	offenders	are	referred	by	College	Houses	to	First	Step	rather	than	to	the	Office	of	Student	Conduct.	
****		The	majority	of	computer	violations	involve	illegal	downloading	of	copyrighted	material.

(continued	on	next	page)
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	 Reckless	Driving	 1	 0	 0	 0	 0
	 Recklessly	Endangering	Another	Person	 1	 0	 0	 0	 0
	 Retail	Theft/Shoplifting	 3	 15	 23	 5	 3
	 Safety	Regulations	 1	 0	 0	 0	 0
	 Sexual	Harassment	 4	 1	 1	 4	 0
	 Theft	 	 11	 1	 12	 8	 11
	 Threats	 1	 5	 8	 1	 1
	 Trespassing	 2	 0	 9	 4	 2
	 Use	or	Possession	of	Air	Guns/

Firearms/Dangerous	Articles	 0	 6	 5	 0	 0
	 Use	or	Possession	of	Fake	ID	Card	 5	 1	 2	 1	 1
	 Vandalism	 38	 20	 42	 25	 18
	 Other	Conduct	Violation	 1	 2	 3	 1	 6

Resolution of Academic Integrity Cases
	 Signed	Agreement	 60	 35	 52	 46	 111
	 Hearing,	Case	Founded	 0	 2	 1	 1	 1
	 Dismissed	After	Hearing	 0	 0	 1	 2	 1
	 No	Formal	Disciplinary	Action	 14	 1	 11	 9	 41
	 					(Unfounded	Complaint	or	Informal	Resolution)
	 Unresolved	Cases*****	 1	 2	 4	 2	 10

Resolution of Conduct Cases
	 Signed	Agreement	 128	 100	 109	 79	 183
	 Hearing,	Case	Founded	 1	 0	 1	 2	 0
	 Dismissed	After	Hearing	 0	 0	 0 0 0
	 No	Formal	Disciplinary	Action	
	 					(Unfounded	Complaint	or	Informal	Resolution)	 53	 34	 39	 25	 19
	 Mediation	 11	 40	 3	 2	 1
	 Unresolved	Cases*****	 10 21 30 19 30

Academic Integrity Sanctions
	 Formal	Sanctions
	 	 Warning	 1	 3	 0	 1	 1
	 	 Reprimand	 3	 3	 6	 3	 7
	 	 Probation	 18	 10	 15	 17	 70
	 	 Suspension	(Not	Imposed)	 29	 9	 13	 21	 29
	 	 Suspension	(Imposed)	 9	 9	 10	 6	 7
	 	 Delayed	Diploma	 8	 7	 5	 3	 7
	 	 Notation	on	Transcript	 0	 2	 4	 0	 0
	 	 Withdrawal	 0	 1	 6	 0	 1
	 	 Expulsion	 0	 0	 0	 0	 0
	 Informal	Sanctions

	 Community	Service	 0	 3	 5	 12	 71
	 Counseling	 3	 5	 6	 10	 9
	 Essay	 6	 5	 7	 9	 58
	 Letter	of	Apology	 3	 4	 12	 12	 36
	 Meet	with	Academic	Support	Professional	 8	 2	 8	 5	 11

	 	 Present	Program	Relating	to	Charge	 6	 7	 5	 5	 0
	 Read	Material	on	Plagiarism	 0	 0	 4	 0	 0

	 	 	 	 	 	 	
Conduct Sanctions
						 Formal	Sanctions
	 	 Warning	 57	 57	 11	 17	 7
	 	 Reprimand	 37	 25	 50	 41	 108
	 	 Probation	 32	 11	 33	 21	 23
	 	 Suspension	(Not	Imposed)	 1	 1	 3	 0	 1
	 	 Suspension	(Imposed)	 4	 2	 0	 5 5

	 Delayed	Diploma	 0	 1	 1	 0	 0
	 Notation	on	Transcript	 1	 0	 0	 0	 0

	 	 Withdrawal	 0	 0	 1	 0	 0
	 	 Expulsion	 0	 0	 0	 0	 0
	 Informal	Sanctions

	 Avoid	Complainant	 1	 7	 6	 3	 0	
	 Community	Service	 30	 14	 70	 44	 23

	 	 Counseling	 7	 6	 11	 13	 7
	 Drug	and	Alcohol	Education	 44	 47	 34	 19	 15

	 	 Essay	 7	 13	 25	 8	 4	
	 	 Fine	 22	 15	 18	 21	 129

	 Letter	of	Apology	 25	 9	 25	 16	 10
	 PPD	First	Offender	Program	 2	 0	 0	 0	 4
	 Restitution	 21	 6	 16	 10	 11

Miscellaneous 
 Fraternity	and	Sorority	Cases	 8	 1	 6	 6	 6
	 PennCard	Misuse		 11	 2	 1	 0	 25

   2002-2003 2003-2004 2004-2005 2005-2006        2006-2007 

*****		Cases	remain	unresolved	at	the	end	of	the	academic	year	for	a	variety	of	reasons:		some	students	withdraw	from	the	University	without	resolving	
their	disciplinary	cases;	the	investigation	in	some	cases	is	complex	and	may	go	into	the	following	year;	students	may	ask	for	a	delay	in	their	disciplinary	
case	because	of	a	pending	court	case;	etc.
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IRS Warning:
Tax Season Scams

The US Internal Revenue Service is 
alerting taxpayers to a range of scams 
aimed at stealing either your money or 
your identity.

Many of the scams reference either 
your tax refund or the 2008 Economic 
Stimulus rebate as an incentive to get you 
to fall for the scam.

Some taxpayers have received bogus e-
mail messages that purport to come from 
either the IRS or the Social Security Ad-
ministration. The messages request per-
sonal information that would supposedly 
expedite the turnaround time of a tax re-
fund or stimulus rebate. Some fraudulent 
e-mail contains links to fake government 
websites that request your Social Security 
number and bank account numbers so that 
the IRS can expedite your refund or rebate. 
For the record, the IRS expects to issue 
Economic Stimulus checks sometime in 
May or June, typically within three weeks 
of when you e-file your return.

Some bogus e-mails advise recipients 
to download documents notifying them 
of supposed changes in tax law. The doc-
uments in fact contain dangerous keylog-
ging software that will steal credit card ac-
count and password information. 

Remember that when IRS employees 
contact you with a question, they usually 
do so through US mail or telephone, not 
e-mail.  Don’t click  links or call agen-
cy telephone numbers in suspect e-mail 
messages.  Instead, contact the agency di-
rectly using phone numbers from public 
directories.

Another tip in a series provided by the 
Offices of Information Systems & Computing 
and Audit, Compliance & Privacy.

For additional tips, see the One Step Ahead 
link on the Information Security website: 
www.upenn.edu/computing/security/.

Health Aware
Health Aware is an ongoing series designed to 
help you be proactive in managing your health 
and healthcare by taking advantage of the many 
resources available to you as a Penn employee.

Open Enrollment Has Begun
As of Monday, April 7, Open Enrollment for 

the 2008–2009 benefits plan year has begun. 
This means that from now through Friday, April 
18, you can make any changes you like to your 
benefits package. Enroll in, switch or drop your 
healthcare plan(s); change your pre-tax expense 
account contribution level or amount of life in-
surance; add or remove a dependent from your 
coverage; it’s up to you. 

By now, you should have received your per-
sonalized Open Enrollment packets at your 
home address. Be sure to examine the Open En-
rollment guide to learn about your healthcare 
coverage options, as well as the changes be-
ing made to existing plans in the upcoming plan 
year. Detailed information about Open Enroll-
ment is also available online from the Human 
Resources website at www.hr.upenn.edu.

To make changes to your benefits coverage 
at any time during the Open Enrollment peri-
od, log on to www.upenn.edu/u@penn and click 
on “Open Enrollment” in the “Announcements” 
section at the top-left of the page. If you don’t 
have internet access, or are having problems en-
rolling online, please contact the Penn Benefits 
Center at 1-888-PENN-BEN (1-888-736-6236), 
Monday–Friday, 8 a.m.–6 p.m.

Dependent Eligibility Audit 
Amnesty Reminder

This year, Open Enrollment also serves as an 
amnesty period ahead of the upcoming depen-
dent eligibility audit. This means that between 
April 7-18, you can remove ineligible depen-
dents from your benefits coverage with no pen-
alties and no questions asked.

When the dependent eligibility audit be-
gins in May, Penn faculty and staff who have 
elected to cover dependents for the 2008–2009 
plan year will be asked to provide documenta-
tion verifying the eligibility of those dependents 
for coverage under Penn’s plan rules. Individu-
als covering ineligible or unverified dependents 
once the new plan year starts (July 1, 2008) may 
face financial penalties and the removal of un-

verified dependents from their healthcare cover-
age. Depending on the circumstances, there may 
be further consequences as well.

More information about the audit, including 
the rules governing dependent eligibility and a list 
of acceptable documents to verify eligibility for 
different types of dependents, is available on the 
Human Resources website at www.hr.upenn.edu.

Take Our Daughters & Sons
 to Work Day  

If you have children ages 9–15, bring them to 
Penn for this year’s “Take Our Daughters and Sons 
to Work Day.” On Thursday, April 24, organiza-
tions from across the campus will host a range of 
special activities in honor of this event. Discount 
meal and beverage options will also be available 
throughout the day. Activities will include:

•  Robot Lab Fun
•  Beginning Rock Climbing
•  Thinking About Your Future: How to Get to  
 the Career of Your Dreams
•  Penn Museum Tour
•  Police and Public Safety Careers
•  Penn Relay Track Meet Tickets
•  WXPN Radio Station Tour
•  Cupcake Decorating Demonstration
•  Science Experiments with the Society for  
 Women Engineers
•  Robotics “GRASP” Lab Tour
•  Handling Peer Pressure and Bullying
•  And more…
Please note that adult sponsors must have 

supervisory approval and must accompany their 
young guests at all times. Online pre-registra-
tion* is required to attend Take Our Daughters 
and Sons to Work Day activities. Registering is 
quick and easy—instructions are available from 
the Human Resources website at www.hr.upenn.
edu/Quality/DaughterSon.aspx.
*Each registration is valid for one adult and 
one child guest. If you would like to bring more 
than one child as a guest, please contact Human 
Resources at the number below. 

If you have questions about Take Our 
Daughters and Sons to Work Day activities, reg-
istration or meal and beverage discount options, 
please visit the Human Resources website at 
www.hr.upenn.edu/Quality/DaughterSon.aspx 
or contact Human Resources at (215) 898-0380 
or kraut@exchange.upenn.edu.

—Division of Human Resources

EHRS Training: April 18
The next live training program is: Introduction 

to Laboratory and Biological Safety at Penn; April 
18, 1-4 p.m., Stemmler Hall, Dunlop Auditorium. 
(Please arrive early; sign-in 1-1:15 p.m. No admit-
tance to the course after 1:15 p.m. Penn ID is re-
quired for sign-in. A Certificate of Completion will 
be granted at the end of the training session. Only 
those individuals who sign-in and receive the Cer-
tificate will be given credit for the course.)

This combined training program provides a 
comprehensive overview of safe work practices in 
the biomedical laboratory and meets the US Depart-
ment of Labor’s Occupational Safety and Health 
Administration (OSHA) requirements for employ-
ees who work with hazardous substances includ-
ing chemicals, human blood, blood products, fluids 
and human tissue specimens. All faculty, staff and 
students at the University who work in a laborato-
ry and have not previously attended a live training 
presentation must attend this training.  

The Office of Environmental Health & Radia-
tion Safety (EHRS) develops and presents a variety 
of required training programs in live presentations 
or online formats. To determine which training pro-
grams you are required to take, review the section 
“Training Requirements” on the EHRS website 
www.ehrs.upenn.edu/training/dates/.

Dear Penn Community,
Thank you very much for your donations to the 

Penn Volunteers In Public Service Annual Change 
Drive which will benefit the Emergency Prepared-
ness Program for Seniors. We are counting the do-
nations and will report the amount in May.

Thank you for your continued support in our 
efforts to perform community service in the sur-
rounding community. To volunteer, contact Isa-
bel Mapp at (215) 898-2020 or send an e-mail to 
sammapp@pobox.upenn.edu.

—Isabel Mapp, Penn VIPS
Philadelphians Need Your Help On Elec-

tion Day! Volunteering with the non-partisan Com-
mittee of Seventy’s Election Oversight Program. 
On Tuesday, April 22, the polls will be open from 7 
a.m. to 8 p.m. You have your choice of volunteer-
ing for a few hours or all day. Citizen Field Teams 
will visit polling places in a geographical area of 
their choice to answer voters’ questions, document 
complaints, and help solve disputes. Citizen Teams 
will be backed up by experienced legal volunteers 
both in the field and at their headquarters.

Help out at the Penn Relays. Relay Dates 
for 2008: The Distance Classic (20K, 5K & 1 
Mile Kids Fun Run) will be held on Sunday, 
April 20. Help will be needed starting at 6 a.m. 
until 11 a.m.: registration table, setting up and 
manning water stations and cutting up fruit and 
bagels for the runners at the end of the race.

Registration at The Palestra: help starting on 
Wednesday of Penn Relay week.

Registration times: Wednesday, April 23—
10 a.m. to 7 p.m.; Thursday, April 24—7 a.m. to 
5 p.m.; Friday, April 25—7 a.m. to 3 p.m.; Sat-
urday, April 26—7 a.m. to 1 p.m.

There will be a meeting a couple of weeks pri-
or to the event for people to sign up for available 
hours. Feel free to volunteer for just a few hours. 
Many of the helpers after the registration hours go 
out to the track to help wherever needed.

Do you have clipboards that are no lon-
ger in use? GPASS, a drug and alcohol treat-
ment center is requesting used clipboards. 
Please send them to: Isabel Mapp, Netter Cen-
ter, 133 S. 36th Street/3246.

April Volunteer Opportunities

From Human Resources



ALMANAC  April 8, 2008 www.upenn.edu/almanac   �   

The	University	of	Pennsylvania’s	 journal	of	 record,	opinion	and	
news	 is	published	Tuesdays	during	 the	academic	 year,	 and	as	
needed	during	summer	and	holiday	breaks.	Its	electronic	editions	
on	the	Internet	(accessible	through	the	PennWeb)	include	HTML	
and	Acrobat	versions	of	the	print	edition,	and	interim	information	
may	be	posted	in	electronic-only	form.	Guidelines	for	readers	and	
contributors	are	available	on	request	and	online.

EDITOR	 	 Marguerite	F.	Miller
ASSOCIATE	EDITOR		 Natalie	S.	Woulard
ASSISTANT	EDITOR	 Andrea	Tursi
STUDENT	ASSISTANTS	 Megan	Calpin,	Sonie	Guseh,	
	 	 Nick	Gutowski,	Kimberly	Kindig,	
	 	 Janday	Wilson
UCHS	Intern		 Chanae	Thompson

ALMANAC	ADVISORY	BOARD:	 For	 the	 Faculty	 Senate,	Martin	
Pring	(chair),	William	Bielby,	Helen	Davies,	Emily	Blumberg,		Larry	
Gladney,	Sherrill	Adams,	Joseph	Turow,	R.	Polk	Wagner.	For	the	
Administration,	 Lori	N.	Doyle.	 For	 the	Staff	Assemblies,	Michele	
Taylor,	PPSA;	Omar	Mitchell,	WPSA;	Varvara	Kountouzi,	 Librar-
ians	Assembly.
The	University	of	Pennsylvania	values	diversity	and	seeks	talented	
students,	faculty	and	staff	from	diverse	backgrounds.	The	Univer-
sity	 of	Pennsylvania	does	not	 discriminate	on	 the	basis	of	 race,	
sex,	sexual	orientation,	gender	identity,	religion,	color,	national	or	
ethnic	origin,	age,	disability,	or	status	as	a	Vietnam	Era	Veteran	
or	 disabled	 veteran	 in	 the	administration	of	 educational	 policies,	
programs	or	activities;	admissions	policies;	scholarship	and	 loan	
awards;	athletic,	or	other	University	administered	programs	or	em-
ployment.	Questions	or	complaints	regarding	this	policy	should	be	
directed	to	the	Executive	Director,	Office	of	Affirmative	Action,	3600	
Chestnut	Street,	2nd	floor,	Philadelphia,	PA	19104-6106	or	(215)	
898-6993	(Voice)	or	(215)	898-7803	(TDD).

Suite	211	Sansom	Place	East
3600	Chestnut	Street,	Philadelphia,	PA	19104-6106
Phone:	(215)	898-5274	or	5275	FAX:	(215)	898-9137
E-Mail:	almanac@upenn.edu
URL:	www.upenn.edu/almanac

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below	are	all	Crimes	Against	Persons	and	Crimes	Against	Society	from	the	
campus	report	for	March 24-30, 2008.	Also	reported	were	17	crimes	against	property	(including	9	thefts,	1	
auto	theft,	4	burglaries,	2	cases	of	fraud	and	1	act	of	vandalism).	Full	reports	are	available	at:	www.upenn.
edu/almanac/volumes/v54/n28/creport.html.	Prior	weeks’	reports	are	also	online.	—Ed.

This	summary	is	prepared	by	the	Division	of	Public	Safety	and	includes	all	criminal	incidents	reported	and	
made	known	to	the	University	Police	Department	between	the	dates	of	March 24-30, 2008.	The	University	
Police	actively	patrol	from	Market	Street	to	Baltimore	Avenue	and	from	the	Schuylkill	River	to	43rd	Street	in	
conjunction	with	the	Philadelphia	Police.	In	this	effort	to	provide	you	with	a	thorough	and	accurate	report	on	
public	safety	concerns,	we	hope	that	your	increased	awareness	will	lessen	the	opportunity	for	crime.	For	any	
concerns	or	suggestions	regarding	this	report,	please	call	the	Division	of	Public	Safety	at	(215)	898-4482.

18th District Report
	 8	incidents	with	3	arrests	(including	1	aggravated	assault,	6	robberies	and	1	confidential	incident)	were	re-
ported	between	March 24-30, 2008	by	the	18th	District	covering	the	Schuylkill	River	to	49th	St.	&	Market	St.	to	
Woodland	Ave.

CLASSIFIEDS—PERSONAL

Update
April AT PENN

Deadlines: Submissions for the Update are due 
every Monday for the following Tuesday’s issue.  
The deadline for the May AT PENN is Tuesday, 
April �5. For information see www.upenn.edu/al-
manac/calendar/caldead-real.html.

FOR SALE

RESEARCH

CLASSIFIEDS—UNIVERSITY

New Condos For Sale.	4742	Pine	Street.	Up-
scale	amenities.	Security	and	intercom	systems.	
Most	 units	 with	 underground	 parking.	 Precon-
struction	 prices	 start	 low	 200’s.	 Why	 rent?	 In-
vest!	Call	Jim	Mulvaney,	Coldwell	Banker	Realty	
Corp.	(610)	608-4448.

•
Almanac	is	not	responsible	for	contents	of	

classified	ad	material.	
Submissions	for	classified	ads	are	due	every	
Thursday	for	the	following	Tuesday’s	issue.	
For	information	call	(215)	898-5274	or	visit	

www.upenn.edu/almanac/faqs.html#ad.

Do you have high cholesterol?		Are	you	inter-
ested	 in	participating	 in	a	 research	study?	Are	
you	worried	about	your	risk	of	Diabetes	or	Heart	
Disease?	Doctors	at	the	University	of	Pennsyl-
vania	are	launching	a	new	study	looking	at	the	
effects	of	a	new	medication	to	lower	cholester-
ol,	when	given	alone	or	together	with	FDA-	ap-
proved	cholesterol	medication.	The	entire	study	
lasts	about	4	months	and	includes	11	short	vis-
its	 to	 the	 research	 center	 at	The	 University	 of	
Pennsylvania	 in	Philadelphia.	 	Participants	will	
be	compensated	$	500	for	their	time	and	effort.	
If	you	are	at	least	18	and	have	high	cholesterol	
you	may	qualify	for	our	research	study.	To	find	
out	more	 information,	please	contact	Raj	Mov-
va	MD	at	215-615-4984	or	email	him	at	rajesh.
movva@uphs.upenn.edu
Are you tired of regaining weight after diet-
ing?	Are	 you	 free	 from	 major	 health	 complica-
tions	and	at	least	18	years	of	age?	Then	you	may	
be	eligible	 for	an	 investigational	weight	mainte-
nance	study	offered	by	the	University	of	Pennsyl-
vania’s	Center	for	Weight	and	Eating	Disorders.	
This	 research	 study	 combines	 a	 well	 balanced	
diet,	 lifestyle	modification	and	 the	use	of	an	 in-
vestigational	medication	to	maintain	weight	after	
initial	weight	loss.	For	information	call	Buneka	at	
the	University	of	Pennsylvania’s	Weight	and	Eat-
ing	Disorders	Program	at	215-746-7193	or	email	
buneka@mail.med.upenn.edu.

EXHIBIT
9 Willifilmaker Talking Pictures; assembles 
relics, slum artifacts, spoken word, written word, 
film and impressionist paintings into meaning-
ful social commentary; AIRSPACE Gallery; re-
ception: April ��, 5 p.m. Through May 2.

TALkS
8 The Effects of Privatization of Health Care 
on Prison Medical Care; panel discussion; 6:30 
p.m.; S-240A, Penn Law School (Penn Law 
Bioethics Society).
9 The Edward B. Shils Memorial Chapter 
Lecture: Crossing the Boundaries: Political Sci-
ence, Communication Research and Interdisci-
plinarity; Michael Delli Carpini, Annenberg 
School for Communication Dean; 5:30 p.m.; 
rm. 110, Annenberg School (Pi Gamma Mu).
 If I Look at the Mass, I Will Never Act: Psy-
chic Numbing and Genocide; Paul Slovic, De-
cision Research; noon; rm. 109, Annenberg 
School for Communication (Annenberg).
 Race in the Academy Series: From Racial Ste-
reotyping and Deficit Discourse Toward a Critical 
Race Theory of Teacher Education; Daniel Solor-
zano, UCLA; noon; Irvine Auditorium (GSE).

03/25/08	 1:22	PM	 3800	Spruce	St	 Intoxicated	male	cited
03/25/08	 4:39	PM	 3901	Locust	Walk	 Officers	assaulted	by	male/Arrest	made
03/25/08	 4:39	PM	 3901	Locust	Walk	 Officer	assaulted/Male	arrested
03/26/08	 3:50	PM	 231	S	34th	St	 Unauthorized	male	located	in	building/Arrest
03/26/08	 11:52	PM	 4000	Market	St	 Offender	wanted	on	warrant/Arrest
03/29/08	 1:08	AM	 40th	and	Chestnut	St	 Male	driving	while	intoxicated/Arrest

03/24/08	 2:00	AM	 4600	Chester	Ave	 Confidential
03/24/08	 6:48	PM	 4413	Osage	Ave	 Robbery/Arrest
03/24/08	 8:00	PM	 1300	Market	St Robbery
03/26/08	 12:06	AM	 5100	Larchwood	Ave Robbery
03/26/08	 7:47	PM	 627	49th	St Robbery/Arrest
03/26/08	 11:30	PM	 4436	Chestnut	St	 Robbery
03/28/08	 3:30	AM	 3401	Civic	Center	Blvd Aggravated	Assault/Arrest
03/29/08	 12:16	AM	 4800	Walnut	St	 Robbery

Tikal Skyline (above) by photographer Loa Traxler, captures historic Mayan ruins in modern-
day Guatemala. The 26th annual Maya Weekend will be held April 11-13 at the Penn Museum. This 
year’s theme is The Future of the Maya World. Penn Museum’s Maya Weekend is one of the largest 
and oldest meetings in the United States devoted to Maya studies. For admission information on the 
Annual Maya Weekend contact the Special Events Office of Penn Museum (215) 898-4890. 

 Lawyering in the Public Interest; Judge 
Abner Mikva, US Congressman and DC Circuit 
judge; 4:30 p.m.; S-240A, Penn Law School 
(Penn Law Democrats).

An artistic adventure filled with mu-
sic, poetry and fun—the Philadelphia In-
ternational Children’s Festival—returns 
to the Annenberg Center for the Perform-
ing Arts, on Wednesday, May �—Friday, 
May 9, 2008. School day performances 
each day at 10 a.m. and noon; evening 
performances Thursday at 7 p.m. featur-
ing: Mayhem Poets, Andes Manta, Brady 
Rymer and the Little Band that Could, 
and  the Mamadou Diabate Ensemble.

For information and to purchase tickets: 
Individuals: $10 call (215) 898-3900. Groups 
(10 or more): $7 call (215) 898-6789. 

Note: the dates for the Festival in the 
April AT PENN were incorrect.
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Green Fest: April 18
Green Fest, Friday—April 18 from 

11 a.m. to 4 p.m. on College Green—will 
be sponsored by the Penn Environment 
Group (PEG) and RecycleMania. Various 
groups concerned with environmental is-
sues will be hosting tables with informa-
tion, activities, free food and music!

Groups in attendance will include: 
• Farmecology–free local food
• PennDining–selling shopping bags  

 that will save students money on   
 Penn purchases

• PennMOVES
• Penn Outdoors
• Engineers Without Borders 
will have solar cookers
• Tap Water Challenge
• PEG will be selling t-shirts, and 
providing tie-dye, hemp and 
bead-making activities
Please visit the RecycleMania web-

site www.upenn.edu/recyclemania for 
more information.

Sustainability Month at the 
Penn Bookstore

Friday, April 11 at 10:30 a.m.—Sustainabil-
ity Month Arts and Crafts Activity; paper plate 
butterfly puppet kids will make beautiful but-
terfly puppets out of recyclable material (ages 
2 and up).  

Tuesday, April 15 at 7 p.m.—Penn Demo-
crats and Penn College Republicans Political 
Debate—these campus groups will present and 
discuss their views on the pressing issues of the 
current political race such as national security, 
energy independence, universal healthcare, and 
the environment.  

Wednesday, April 16 at 6 p.m.—film screen-
ing, The Story of Stuff with Annie Leonard fol-
lowed by a discussion with Trudy Heller, Penn 
professor of business and the natural environ-
ment. This 20-minute film exposes the connec-
tions between a huge number of environmental 
and social issues, and calls us together to create 
a more sustainable and just world. Candy and 
healthy snacks will be provided!

Thursday, April 17 at 3:30 p.m.—discus-
sion on Water Contamination and its Impact on 
Human Health; Niva Kramek, Penn research 
coordinator and teaching assistant, will dis-
cuss wastewater composition, urban water in-
frastructure, and the impacts of wastewater on 
drinking water sources (with potential impacts 
on human health).

Tuesday, April 22 at 6 p.m.—film screening, 
An Inconvenient Truth; in this documentary for-
mer vice president and long-time environmental 
activist, Al Gore, discusses the scientific facts 
behind global warming, its effects and conse-
quences, and shares what each individual can do 
to help protect the Earth for this and future gen-
erations. Candy and healthy snacks will be pro-
vided for the movie!

Tuesday, April 29 at 6 p.m.—Eating for En-
ergy and Eating Local; holistic health counsel-
or Jacklyn Yovankin, will focus her talk on the 
local, sustainable movement and how eating 
whole organic, locally grown food is the best 
way to have optimal energy.

Earth 
Day was initially cel-

ebrated throughout the US on 
April 22, 1970 inspired by a speech 

by Senator Gaylord Nelson (D-Wis.) in 
1969. The Earth Day celebration in Phila-

delphia was planned and organized by a group 
led by Ian McHarg, the late professor emeritus 
of landscape architecture and urban planning (Al-
manac March 20, 2001) whose book, Design With 
Nature, introduced environmental concerns to 
landscape architecture. The department which he 
founded and chaired was the major focus for the 
celebration, which culminated in 30,000 people 
at Belmont Plateau in Fairmount Park that 

day. On the 30th anniversary of Earth Day 
a commemorative plaque was dedicat-

ed in the Dean’s Alley in Meyer-
son Hall citing his environ-

mental legacy. 

Penn Roots—Earth Day: April 22

Data from the eighth week (3/16–3/22) of Re-
cycleMania is now in with Penn at 22%—our 
highest ever! 

Per Capita Classic: Schools compete to see 
which can collect the largest amount of acceptable re-
cyclables per person—Penn collected 11.22 lbs. per 
person and ranks 73, up from a starting rank of 97. 

Gorilla Prize: Honors the school that recycles the 
highest gross tonnage of materials regardless of cam-
pus population—Penn has increased its ranking to 14.

Waste Minimization: Schools compete to see 
which produces the least amount of municipal sol-
id waste (including both recyclables and trash) per 
person—Penn is ranked 39th with only a slight de-
crease from its previous ranking.

Grand Champion: Recognizes the school that, 
based on their combined results, demonstrates the 
greatest achievement in both source reduction and 
recycling—Penn has moved up to 49, again its 
highest ranking so far!

Support Our Events—Penn’s watching …The 
Story of Stuff with Annie Leonard. It’s interactive 
and you can watch it too at www.storyofstuff.com.

Ongoing Events—Free Coffee Fridays, bring 
your own reusable mug to Houston Market and 
Einstein Bros. Bagels!

Let’s keep building on our success. Penn’s Re-
cycleMania website (www.upenn.edu/recyclemania) 
has lots of tips! If you have questions about how your 
school, center, college house or department recycles 
send them to recyclemania@pobox.upenn.edu.

When we stop to think about the environment, 
everyone wins so remember: Stop! Think! Recycle! 

—RecycleMania Planning Committee

The Green Campus Partnership 
This is the consortium that addresses environmental sustainability and stewardship, and advocates for 

enhanced sustainability policies at Penn. It includes the Environmental Sustainability Advisory Commit-
tee (ESAC) as well as faculty and student groups, including the Penn Environmental Group.

Best Practices in Design & Construction: 
Porous Paving—A new standard, the parking lot 
expansion at 3101 Walnut used porous paving, 
reducing stormwater runoff. Porous paving re-
duces potholes by eliminating freeze-thaw dam-
age. Water flows through porous paving, while 
ponding on typical asphalt.

Moravian Court Recycling Center—Sansom 
Row restaurants recycle kitchen waste and pro-
vide compost to the University’s Urban Nutri-
tion Initiative for local gardens. Daily monitor-
ing by property management and recycling con-
sultants. The first on-site university composting 
facility in Pennsylvania.

Leaf Composting, since the �9�0s—600 cu-
bic yards of leaves collected annually, saving 
about $6,000 in landfill costs. The 160 cubic 
yards of “free” compost save about $3,000 in 
delivery fees. 

Sustainable Holidays—Locust Walk holiday 
lights: energy-efficient LEDs this year!

School of Design’s TC Chan Center is in-
creasingly active on campus as a partner in re-
ducing energy use on campus. They also com-
pleted the campus greenhouse gas emissions in-
ventory. Penn has reduced greenhouse gas emis-
sions below 1990 levels, due to increased effi-
ciency of our campus systems & utilities and the 
Wind Power purchase. 

Harnwell College House energy monitoring 
project, to provide feedback to students on util-
ity use. Real-time feedback of energy use will 
actively engage students in conservation efforts. 
Installation of meters was coordinated with on-
going renovation work. Was initially suggested 
by an alumni and University donor. New build-
ing meters installed, student participants identi-
fied and eager to begin monitoring their apart-
ments. Feedback will provide the basis for es-
tablishing House-wide goals and comparison of 
apartment performance.

Building Controls Optimization—improve-
ments being implemented.  The TC Chan Center 
analysis of Huntsman & Schattner has revealed 
over 100 adjustments and modifications to re-
turn the buildings to their original performance 
profiles. The result will be greatly improving ef-
ficiency. Future investigations will target other 
high utility use buildings to generate additional 
savings to the University.

Campus-wide Energy Modeling—Modeling 
energy use across campus allows FRES to target 
investments to reduce overall utility bills. The 
project makes use of the expertise at the Chan 
Center and the extensive building performance 
data maintained by FRES.

Growing Sustainability Curriculum—To-
ward Environmental Sustainability on Penn’s 
Campus, a class offered this fall, examining the 
ramifications of the Presidents Climate Com-
mitment (Almanac February 13, 2007.)

New Certificate Program offered at the 
School of Design responds to the nationwide 
2030 Climate Change Challenge.

Below are some of the many initiatives 
Penn has taken as part of its continued 
commitment to the environment.

Some Sustainable Solutions

Going Green at Penn

A Green Campus Partnership website goes live 
April 10 and organizes in one place a comprehen-
sive inventory of all Penn is doing around sustain-
ability. On the site there will be tips, news arti-
cles, descriptions of what Penn does for sustain-
ability and ways to “Become a Partner.” In ad-
dition, there will be an initial series of four pod-
casts this semester, “Five Minutes to a Green 
Campus,” featuring faculty, students and staff in 
interviews discussing campus sustainability initia-
tives. See  www.sustainability.upenn.edu.


