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The Wharton School of the University of 
Pennsylvania announced a $5 million gift from 
alumni Julie Taffet Moelis and Kenneth D. Moe-
lis to the Wharton Sports Business Initiative 
(WSBI). Wharton School Dean Thomas S. Rob-
ertson formally announced the gift on February 
25 at the NFL Business Management and Entre-
preneurial Program, a joint venture between the 
Wharton Sports Business Initiative and Whar-
ton Executive Education that assists NFL play-
ers in preparing for their post-playing careers.

 The gift will provide both term and endowed 
funding that will have an immediate and lasting 
impact on the WSBI program and the School.

Led by Wharton Professor Kenneth Shrop-
shire, the WSBI is a collaboration among top 
business leaders, Wharton faculty and students, 
that generates and disseminates knowledge 
about the sports industry through education-
al programs, strategic corporate partnerships, 
high-level student consulting assignments, glob-
al outreach and research.

 The Moelis’ commitment is one of the larg-
est contributions ever given to support research 
on the business of sports. “We are deeply grate-
ful for this outstanding gift from Julie and Ken 
Moelis,” said Dean Robertson. “It is a testament 
not only to a proud tradition of alumni leader-
ship at Wharton, but also to the importance of 
supporting emerging research in such areas as 
sports business.”

 Dr. Shropshire, David W. Hauck Professor 
and director of the Wharton Sports Business Ini-
tiative, said, “Through their gift, the Moelis fam-
ily will help us to take our research to the next 
level, which will enhance the School’s position 
as a global thought leader in this field.”

 The Moelis family has a strong legacy at 
Wharton through both their leadership and phi-
lanthropy. Julie Moelis graduated from Whar-

$5 Million from Alumni Julie and Ken Moelis to Support 
Wharton Sports Business Initiative

ton’s undergraduate program in 1981. Ken Moe-
lis is a 1981 Wharton alumnus; he received both 
undergraduate and MBA degrees. He serves on 
the School’s Board of Overseers and is chief ex-
ecutive officer of Moelis & Company, an invest-
ment bank he founded in July 2007. His father, 
Herb, and two siblings, Ron and Cindy, also 
graduated from Wharton. Currently, the couple’s 
eldest sons, Jordan and Cory, attend the School. 
In 2002, Julie and Ken Moelis made a substan-
tial contribution to support the construction of 
Jon M. Huntsman Hall. More recently, they es-
tablished an endowed scholarship for Wharton 
undergraduates.

Mr. Moelis said, “We were inspired to make 
a commitment to the Wharton Sports Business 
Initiative because it is a priority in the Campaign 
for Wharton and consequently for the future of 
the School. For us, philanthropy is very much 
a family affair, and we all agree that the sports 
industry is an important and emerging field of 
study in business education and research.”

George Pappas, 
professor of electri-
cal and systems en-
gineering, has been 
appointed Deputy 
Dean of Penn En-
gineering, effective 
January 1, 2008, 
succeeding Dr. Su-
san Davidson. “I 
am delighted that 
George has allowed 
me to recruit him 
as the next Depu-
ty Dean so that we 
can continue Penn 
Engineering’s dy-
namic trajectory in 
research, education and academic leadership,” 
said Penn Engineering Dean Eduardo Glandt.

Dr. Pappas joined the Penn Engineering fac-
ulty in 2000 as an assistant professor following 
a postdoctoral position at the University of Cali-
fornia, Berkeley. He received his PhD in electri-
cal engineering and computer sciences in 1998 
from UC Berkeley, and his BS in 1991 and MS 
in 1992 in computer and systems engineering, 
both from Rensselaer Polytechnic Institute. 

Dr. Pappas is a leading scholar in control 
theory, nonlinear systems and embedded sys-
tems, holds secondary appointments in comput-
er and information science and in mechanical 
engineering and applied mechanics, and is the 
former director of the GRASP (General Robot-
ics, Automation, Sensing and Perception) Labo-
ratory at Penn. 

The recipient of numerous honors and 
awards, Dr. Pappas’s career as a scientist and 
educator achieved national prominence in 2002 
when he was awarded the Presidential Ear-
ly Career Award for Scientists and Engineers 
(PECASE), designating him as one of the na-
tion’s most promising scientists and engineers 
(Almanac May 11, 2004). Dr. Pappas was rec-
ognized for his work in the understanding of 
hybrid systems, complex, information systems 
embedded inside physical systems such as those 
found in avionics, automotive electronics, ro-
botics or medical devices.

George Pappas: Deputy Dean 
of Penn Engineering

George Pappas
Julie Taffet Moelis and Kenneth Moelis

The University of Pennsylvania has selected the architectural design firm Weiss/Manfredi 
along with M+W Zander, an engineering and construction firm that specializes in projects 
with a scientific focus, to design the Krishna P. Singh Center for Nanotechnology.

This 100,000-square-foot facility will house research that focuses on the molecular lev-
el in the areas of engineering, medicine and the health sciences.  It is made possible, in part, 
through a $20 million gift from Krishna Singh, a Penn alumnus who is the founder, president 
and chief executive officer of the energy-technology company Holtec International in Marl-
ton, NJ (Almanac September 4, 2007).

 “We’re looking for design that is forward-looking and built with sustainable principles, 
but, more important, one that clearly articulates its purpose while meeting its programmatic 
needs,” Penn Engineering Dean Eduardo Glandt said. “The Singh Center will serve not only 
Penn, but the entire Philadelphia region as a crossroads of multi-disciplinary fundamental and 
translational research, education and innovation.”

This new building, to be constructed along the 3200 block of Walnut Street on the site of 
a parking lot, is another project of Penn Connects—A Vision For the Future, the University’s 
30-year master plan.

Additional information about Penn Connects and the Singh Center is available at www.
pennconnects.upenn.edu.

Weiss/Manfredi, M+W Zander to Design 
Singh Nanotechnology Center
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Section IV.3(c) of the Council Bylaws provides that a University Council meeting “shall 
incorporate an open forum to which all members of the University community are invited 
and during which any member of the University community can direct questions to the 
Council.”

	 All members of the University community 
are invited to bring issues for discussion to the 
University Council Open Forum 

Wednesday, March 26, 2008, 4–6 p.m. 
Bodek Lounge, Houston Hall

Individuals who want to be assured of speaking at Council must inform the Office of the 
University Secretary (ucouncil@upenn.edu) by Tuesday, March �8, 2008. Those who have 
not so informed the Office of the University Secretary will be permitted to speak only at the 
discretion of the Moderator of University Council and in the event that time remains after the 
scheduled speakers.

Please see the format given below. Questions may be directed to the Office of the Univer-
sity Secretary at (215) 898-7005 or ucouncil@upenn.edu.

—Office of the University Secretary 

Format for University Council’s Open Forum
March 26, 2008

The University Council will devote a substantial portion of its March 26, 2008 meeting to 
a public forum. The purpose of the Open Forum is to inform Council of issues important to 
the University’s general welfare and of the range of views held by members of the Universi-
ty. The forum is open to all members of the University community under the conditions set by 
the Bylaws, following guidelines established by the Steering Committee of Council: 

1. Any member of the University community who wishes to do so may attend the Council 
meeting. Individuals who want to be assured of speaking at Council, however, must inform 
the Office of the University Secretary (ucouncil@upenn.edu) by Tuesday, March �8, 2008 in-
dicating briefly the subject of their remarks.  Those who have not so informed the Office of 
the University Secretary will be permitted to speak only at the discretion of the Moderator of 
University Council and in the event that time remains after the scheduled speakers.

 2. Speakers should expect to be limited to three minutes with the possibility of addition-
al time in cases where members of Council engage the speakers with follow-up questions or 
remarks.  The Moderator may restrict repetition of views. Speakers are encouraged to pro-
vide Council with supporting materials and/or written extensions of their statements before, 
during, or after the Council meeting.

3. Following the deadline for speakers to sign up in the Office of the University Secre-
tary, the Chair of Steering and the Moderator of Council will structure the subject matter 
themes, speakers, and times of the Open Forum session. In the event that there is not enough 
time available at the meeting to provide for all those who have requested to speak, the two 
officers may make selections which accommodate the broadest array of issues having im-
portant implications for Council’s work and represent the breadth of Council’s constituen-
cies. The resulting order of the Open Forum of University Council will be made available 
no later than the Tuesday before the meeting, to be published on the Office of the Univer-
sity Secretary website (www.upenn.edu/secretary/council/openforum.html) and, if deadline 
constraints allow, in The Daily Pennsylvanian and Almanac.

4. Speakers’ statements should be framed so as to present policy issues and directed to 
University Council as a body through the Moderator. The Moderator will have discretion 
to interrupt statements that are directed against persons and otherwise to maintain the de-
corum of the meeting, as provided for in the Bylaws. In cases where questions or positions 
can be appropriately addressed by members of Council, or where a colloquy would seem 
to be productive given the time constraints of the meeting, the Moderator may recognize 
members of Council to respond to speakers’ statements, with opportunities for follow-up 
by the speakers.

Nominations: PPSA 2008-2009 
Executive Board 

	 The PPSA is a voluntary organization com-
prised of professional (monthly-exempt) staff 
members whose positions enhance, facilitate, 
and serve the teaching, research and service mis-
sions of the University of Pennsylvania. The 
mission of the PPSA is to support and focus staff 
engagement and collaboration within the Uni-
versity of Pennsylvania community and to act as 
a productive resource for all of its members. 
PPSA:
 1. Provides a forum through which staff can 
engage in dialogue about issues facing the Univer-
sity and higher education;
 2. Participates and collaborates in University 
governance through University Council and other 
committees and task forces;
 3. Serves as an informational network to pro-
mote seminars and programs that enrich the quality 
of experience and work life for professional staff;
 4. Provides a supportive network to assist the 
University in achieving its goals and objectives.   
 For more information on PPSA go to: www.
upenn.edu/ppsa.
 The following positions on the PPSA Execu-
tive Board will be available for the coming year:
 Chair-Elect: The Chairperson is the principal 
executive officer, who calls meetings, prepares 
agendas, presides over meetings, and provides 
leadership and representation at the University 
Council and other meetings. After one year, the 
Chair-Elect automatically succeeds to the Office of 
Chairperson.
 Members at Large: Four positions are avail-
able, each is for a two-year term. There will also be 
a one-year board position available. This will fill a 
current board vacancy created by a mid-year va-
cancy. The Members at Large participate in Execu-
tive Board meetings, can take on special projects, 
and can serve on other University Committees. 
University monthly-paid professional employees 
are welcome to self-nominate or submit names for 
consideration to PPSA at ppsa@pobox.upenn.edu  
no later than Monday, April 7, 2008. Please include 
the home department and campus extension of the 
nominee. A supporting statement should be in-
cluded. The nominating committee will review the 
names and contact the nominees. A list of candi-
dates will be prepared and distributed to the PPSA 
membership prior to the election.
 The 2008-2009 election for officers will occur 
during the annual meeting which will take place on 
a date to be announced, typically in late spring.
 Questions on the nominating and election pro-
cess can be directed to ppsa@pobox.upenn.edu.

The Office of College Houses and Academic Services announces an opening for Faculty Master 
of Harrison College House. Faculty Masters must be tenured members of the standing faculty, and 
the term of service is four years.  The Master, working with the House Dean (a full-time staff posi-
tion), helps shape the cultural life of the House and provides academic leadership. Full-time resi-
dency in Harrison (one of Penn’s three high rises) is required, and is provided at no cost. In addition, 
Faculty Masters who have served a full four-year term are eligible for a paid leave of absence above 
and beyond their School’s normal paid scholarly leave allocation. For more information about Har-
rison, see the website, www.collegehouses.upenn.edu/house_info/harrison.html. Interested parties 
should contact Leslie Delauter (delauter@pobox.upenn.edu / (215) 898-5551) or David Fox (dfox@
sas.upenn.edu / (215) 573-5636).

There are periodic openings for both Masters and Fellows in the College House system. These 
opportunities require residency in a College House, which is provided without cost.  Complete po-
sition descriptions can be found at: www.collegehouses.upenn.edu/staff/masters_about.html, and 
www.collegehouses.upenn.edu/staff/fellows_about.html.

For information on all residential positions in College Houses, please contact David Fox. 

Seeking a College House Faculty Master 

Trustees’ Meetings: March 18
A Stated Meeting of the Executive 

Committee of the Trustees of the Uni-
versity of Pennsylvania will be held on 
Tuesday, March �8, from 11:30 a.m. to 
noon in Bodek Lounge in Houston Hall. 

A meeting of the Budget & Finance 
Committee will be held 8:30 to 9:30 a.m. 
earlier that morning. 

Members of the University communi-
ty may register their interest in attending, 
with Julie Sobel at jsobel@upenn.edu or 
(215) 898-7005.

PPSA Meeting: March 11
The next open PPSA Board meeting 

will be held on Tuesday, March ��, noon-
1:30 p.m. at the Sweeten Alumni Center, 
3533 Locust Walk.
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February Council Meeting Coverage

Governor’s Proposed FY 2008-09 Budget 
 On February 5, Governor Edward G. Rendell released his proposed FY 2008-09 budget 
for the Commonwealth of Pennsylvania. The Governor is proposing a total of $50,325,000 
in the University’s appropriation, an increase of 1.3%. The Governor is proposing an in-
crease of 0.5% for the two Veterinary School line items—$39,647,000 for Veterinary Activi-
ties and $3,232,000 for the Center for Infectious Disease. This proposed increase is identical 
to last year’s final increase for the School. For the Penn Museum, the Governor is proposing 
$254,000, the same level of funding as in the current fiscal year.
 The Governor has also proposed a new funding mechanism associated with Penn’s oth-
er three health-related line items—the School of Medicine, Cardiovascular Studies and the 
Dental Clinics. Under the Governor’s proposal, half of the funding for these programs (be-
ginning January 1, 2009) would be transferred to the Department of Public Welfare to allow 
the Commonwealth to access federal Medical Assistance matching funds for Penn’s physi-
cian practice plans. Assuming approval by the federal government, this transaction would re-
sult in an additional $405,000 in funding to Penn.
 As part of the Governor’s economic stimulus package announced in conjunction with the 
budget, he is calling again for the General Assembly to approve the Jonas Salk Legacy Fund.  
This proposal calls for the securitization of half of the Tobacco Settlement research funding 
(CURE), which would then be used to provide accelerated funding to support biosciences 
research infrastructure. Republican leadership in both the House and Senate has to-date op-
posed the approval of the Salk Fund. Penn currently receives between $9 million and $11 
million annually in formula health research funds under the Tobacco Settlement.
 The announcement of the Governor’s budget proposal begins the budget process, with 
budget hearings scheduled through early March. On February 26, the University testified be-
fore the House Appropriations Committee in support of its budget request to the Common-
wealth. Following budget hearings, the Legislature and the Governor will begin the process 
of negotiating a final budget which should occur by July 1, 2008.
   —Paul S. Cribbins
  Assistant Vice President for Commonwealth Relations

Ginny L. Davis, DH ’80, CGS ’98, GEd ’06, was 
recently promoted to the position of associate director 
of the Office of Government and Community Affairs 
(OGCA). In this new position she will administer stra-
tegic initiatives involving Penn’s external constituen-
cies. Ms. Davis came to Penn in 2001 to work in Fed-
eral Affairs. In 2006, she became involved in the ad-
vancement of Commonwealth Relations projects. She 
formerly worked with the Pennsylvania Humanities 
Council as a development and government relations as-
sociate.

Amy E. Everwine joined the OGCA as the adminis-
trative coordinator on February 18. She will coordinate 
administrative functions across OGCA’s Washington, 
Harrisburg, and campus offices. Ms. Everwine has an 
associate of science in business administration from 
Gloucester County College. Before coming to Penn, 
she was an account executive at Careers USA. Prior to 
that she spent seven years as an account manager with 
a marketing and promotions firm in Cherry Hill. 

David B. Glancey was recently hired as director 
of special projects in OGCA. He graduated from St. 
Joseph’s University in 1966 and from Villanova Uni-
versity Law School in 1975. Mr. Glancey served on 
the Philadelphia Board of Revision of Taxes for 24 
years and was chairman of that board for 18 years. Mr. 
Glancey also serves on the boards of the Academy of 
Community Music and of CeaseFire PA.

Staff Changes at OGCA

Government Affairs Update

At last month’s Council meeting, the major-
ity of the agenda was focused on “Faculty Re-
cruitment and Retention at Penn” which was in-
troduced by Provost Ron Daniels who said that 
there has been some “significant movement for-
ward” in the past few years. Associate Provost for 
Faculty Affairs Vincent Price gave the presenta-
tion that provided a look at the faculty, the chal-
lenges, opportunities and strategies for success. 
He said that excellence is the top priority, which 
involves attracting world-renowned leaders in re-
search and teaching from diverse backgrounds 
and dealing with interdisciplinary scholarship. 

Penn’s faculty consists of some 2,485 Stand-
ing Faculty (those with tenure or in the tenure 
track, and Clinician Educators in the Health 
Schools) as well as an additional 1,549 in the 
Associated Faculty. Dr. Price noted that the 
nearly 1,300 Standing Faculty in the School of 
Medicine account for more than 50% of the to-
tal, with about 500 in SAS and approximately 
200 in Wharton and 150 at the School of Vet-
erinary Medicine. Each of the other schools at 
Penn has 100 or fewer Standing Faculty. 

Overall, the representation of women as a 
percentage of the Standing Faculty at Penn has 
increased about half a percent per year on av-
erage. For example: in 1984 academic year 

(15.9%), 1994 (21.3%), and 2001 (24.6%) and 
in 2006 (27.5%). For women’s representation in 
the Standing Faculty in 2005 at Penn, compared 
to Ivy institutions plus MIT, Chicago and Stan-
ford, puts Penn at third out of ten.

Minority representation as a percentage of 
the Standing Faculty has also increased over the 
years: 1991 (8.9%), 1996 (9.4%), 2001 (13.7%), 
and 2006 (16.6%). Minority representation in 
the Standing Faculty in 2005 at Penn was com-
pared to a larger group of peer institutions and 
for Black faculty Penn was fourth out of 18; for 
Asian twelfth out of 18 and for Hispanic 16 out 
of 18. Dr. Price pointed out that the low to high 
ranges among the peers was small for Hispanic 
faculty: ranging from 0.8 to 3.2%  and for Black 
faculty: 1.6 to 4.1%. 

He then turned to SAS as an illustration of 
the growth of the Standing Faculty over the past 
seven years (2000-2007). The Standing Faculty 
in SAS has increased by 11.4% overall while the 
percentage of minorities has increased by 61% 
and women faculty representation increased 
by 33.9%. In the past two years, due to faculty 
turnover, there has been a net increase in the ra-
cial and ethnic diversity of the Standing Faculty 
hired, with 15 Asian, 3 Black and 4 Hispanic in 
addition to the 57 White faculty.

Among the challenges facing Penn that Dr. 
Price discussed as part of the recruitment and 
retention reality: the competitive peer environ-
ment; the need for superior laboratory space, fa-
cilities, and resources for research; the restrict-
ed pipeline of candidates; faculty attrition and 
work/family conflicts. For instance, he noted 
that in the US, of some 45,000 doctoral degrees 
conferred, only 100 went to Native Americans 
which limits the pipeline of potential recruits. 
He showed that Penn’s salaries for full profes-
sors, in the past three years, is nearly compara-
ble to Yale, and exceeds that of such peer insti-
tutions as NYU, Northwestern, MIT, Duke, UC 
Berkeley and Michigan. 

Penn has certain opportunities, Dr. Price 
explained: a strong student body; regional 
strengths; committed faculty; and an institution-
al commitment to excellence and diversity. He 
mentioned the new Faculty Senate Committee 
established to address Faculty Development, 
Diversity, and Equity. 

The strategies for success in recruiting and 
retaining faculty include mentoring support for 
faculty that has resulted in facilitators at each 
school at Penn managing the faculty mentor-
ing programs. Dr. Price also noted that the Cam-
paign for Penn, the Penn Integrates Knowledge 
Professors, the Faculty Opportunity Fund, along 
with Dual Career Support also contribute as well. 
There is now a regional community of higher 
education institutions that are supportive of the 
dual career considerations. Penn has adopted 
some family-friendly policies, such as the reduc-
tion in duties for the birth of a child, with a com-
mensurate extension of the tenure review period, 
that benefit faculty on the tenure track. Diversi-
ty initiatives include pipeline programs like the 
McNair Scholars and Pre-Freshmen Programs, a 
new online faculty application system, the high-
er education recruitment consortium  (NJ, east-
ern PA and Delaware), the Diversity Fund and 
outreach to the schools’ search committees.

SAS Dean Rebecca Bushnell said faculty come 
to Penn for the “intellectual community” and op-
portunities to collaborate with faculty in other 
schools at Penn and in other disciplines. She also 
said that the presence of international students is 
seen as an asset and the resources of the city are 
also a draw. Dr. Bushnell said that SAS seeks the 
“very best scholars and teachers” who come from 
around the world; her goal is to hire “rising stars.” 

When asked questions about the break-
down of minority faculty and women faculty 
by school, Dr. Price noted the reports that have 
been published in Almanac: “Gender Equity Re-
port” April 25, 2006 and “Progress Report on 
Minority Equity” December 4, 2007. Pe
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Dear Penn Community,
 Each month, Penn Volunteers In Public Service posts a list of volunteer opportunities.  These 
opportunities are developed from the many requests we receive for partnerships and assistance from 
the local community.
 The University community continues to work towards being good neighbors in our shared 
community.  We thank you for your overwhelming support and for your generosity. Please contact 
me via e-mail (sammapp@pobox.upenn.edu) to volunteer for any of the programs.

–Isabel Sampson-Mapp, Associate Director, Netter Center for Community Partnerships
Director, Penn Volunteers In Public Service

 Penn VIPS Annual Penny Drive: Now through March 21. Each year, Penn VIPS hosts an 
annual change drive to benefit small local nonprofits in the surrounding area.  Last year, we donated 
approximately $1,000 to the House of Hugs to purchase linen and silverware for the newly opened 
women and children’s shelter. This year, the Dropsite Committee will identify an equally deserving 
area nonprofit to receive these special funds. Please take your change to the following drop sites:
President’s Office 100 College Hall Brenda Gonzalez 898-0447
Provost’s Office 353B 3401 Walnut Susan Curran 898-6841
Museum Reception Desk Near Kress Gallery  Bonnie Crossfield 898-4001 
Women’s Center 3643 Locust Walk Gloria Gay 898-8611
SAS 120 Logan Hall Stephanie Jones 898-7867
Af-Am Resource Center 3537 Locust Walk Robert Carter 898-0104
Van Pelt-Dietrich Library Shared Catalogue Dept. Rachelle Nelson 898-9048
Renal Division 700 Clinical Research Yvonne McClean Florence 898-1018
ISC 265C 3401 Walnut Doris Pate 573-6803
ISC 203A Sansom West Kathy Ritchie 573-3561
Wharton 1000 SH-DH Jennifer O’Keefe 898-1092
Nursing 213 Claire M. Fagin Hall Donna Milici 573-0747
University Club 3611 Walnut/Inn at Penn Natalka Swavely 898-4618
CCP 133 South 36th/5th Floor Isabel Mapp 898-2020
Cell & Dev. Biology 1157 BRB II/III Kim Walls 898-8045
Law School Silverman, Rm. 145 L’Tanya Nelson 898-7144
HR  3401 Walnut, Suite 538A Darcell Griffith 898-6884
Medicine 233 Blockley Larissa Mogano/ 898-2876
Medicine 233 Blockley Sharon Connelly 898-2876
BRB 421 Curie Blvd. Coral Haas 573-6796
IRB 133 S. 36th St. Adina Lieberman 746-6264
Upward Bound 220 S. 40th/Suite 260  Afi Heywood 898-3185
 Join the Penn VIPS Scholarship Committee! Help plan the 17th Annual Penn VIPS 
Scholarship Program where we  select and honor outstanding students from Bartram, Parkway, 
Overbrook, University City, Sayre and West Philadelphia High Schools. Committee selects 
awardees, plans a reception to be held at the Sheraton Hotel and provides winners with up to $1,000 
non-tuition scholarships. Planning is underway for the June 2008 program. Join us for this cause. 
 Replacing your used digital equipment?  Donate it to a worthy cause. The West Philadelphia 
High School Community Center is trying to start a communications club, in which students will be 
able to create a newspaper, web page, blog, or podcast.  They need your donations of and not limited 
to digital cameras, digital recorders, computers, printers, etc.
 Philadelphia Youth Network is recruiting mentors for their Business Mentoring Youth 
program. Their goal is to place 150 youth in Business Mentoring Youth experiences. To date, 
they have placements for 79 youth. Business Mentoring Youth (BMY) is a work-based mentoring 
program for students in Philadelphia high schools. The program, which is an integral component 
of WorkReady Philadelphia, provides high school students with first-hand exposure to the working 
world and an understanding of how school is connected to career success.
There is still time to sign up!  Please register at www.philamentor.com.

March Volunteer Opportunities

Writers without Borders
Writers without Borders, the Provost’s International Writers Series at the Kelly Writers 

House, launches on April 15 with a program “featuring the remarkable Chilean poet, film-
maker and performance artist Cecilia Vicuña,” Dr. Al Filreis, Faculty Director, Kelly Writers 
House said. Ms.Vicuña  will be introduced by Charles Bernstein, poet, and professor of Eng-
lish, at 6 p.m. in the Kelly Writers House Arts Cafe.

Writers without Borders features writers from around the world “whose fiction, drama, 
poetry, memoir, journalism, and performance art demand an international—and, what’s more, 
a globally minded—readership and response.” Dr. Filreis explained the premise for the se-
ries, “Through this ongoing series, Provost Ron Daniels has challenged the students and fac-
ulty who form the literary community at the Kelly Writers House to bring to the intimate 
cottage at 3805 Locust writers whose voices—whether because of regional unrest, cultural 
turmoil, aesthetic misunderstanding, the difficulty of travel, problems of translation, etc.—
have not been much heard here. The setting, always conducive to workshop-style give-and-
take, seems apt for introducing these writers to the broader Penn community and to our inter-
nationalist Philadelphia-area neighbors and partners.” 

Support for Writers without Borders comes from Provost Daniels, supplemented by a gen-
erous start-up grant from Penn alumnus Seth Ginns (C ’00).

For more information see http://writing.upenn.edu/wh/series/wwb/.

Subscribe to Express Almanac 
Sign up to receive e-mail 

notification when we post 
breaking news between is-

sues. Send an e-mail to listserv@lists.upenn.edu 
with “subscribe e-almanac <your full-name>” in 
the body of the message. —Ed.

Almanac On-the-Go: RSS Feeds
Almanac provides links to select stories 

each week there is an issue. Visit 
Almanac’s website, www.upenn.edu/
almanac for instructions on how to 

subscribe to the Almanac RSS Feed. 

On Philadelphia Housing and 
Community Development Plan
Students in a government-administration 

class at the Fels Institute of Government have 
released a briefing report on Philadelphia hous-
ing issues.

Copies of the publication, To Move Ahead: 
A Briefing Paper on Philadelphia Housing 
and Community Development Issues, are be-
ing delivered to Mayor Michael Nutter and City 
Council members. The 98-page narrative report 
by the Penn students can be found at www.fels.
upenn.edu/Projects/housing_report_2.6.08.pdf.

The students contributed to the report as part 
of a fall 2007 semester class, The Politics of 
Housing and Community Development, taught 
by John Kromer, Fels senior consultant and a 
former Philadelphia city housing director.

The report contains chapters on 11 key issues, 
including housing-agency reorganization, public 
housing, homelessness and historic preservation. 
The publication includes recommendations to:

• Establish a stronger negotiating position with 
unionized employees.

• Develop a shelter, transitional residence and 
permanent housing venture in each City Council 
district.

• Create a rental-assistance fund to preserve af-
fordable rental housing in gentrifying neighbor-
hoods.

Second-year Fels graduate student Ashley 
Frampton was managing editor of the publication.

Information contributed to the narrative re-
port by class members was gathered from inter-
views with housing experts, published works on 
housing issues and a series of in-class presenta-
tions and discussions.

Fels MGA and Certificate Programs 
Information Session

On Tuesday, March ��, at 5 p.m., there will 
be an Information Session open to all members 
of the University community which will in-
troduce prospective students to the Fels Insti-
tute’s 12-course Master of Governmental Ad-
ministration and graduate level 5-course Cer-
tificates programs in Economic Development 
and Growth, Nonprofit Administration, Politics, 
and Public Finance. Non-degree classes are also 
available. The Certificate, MGA, and non-de-
gree programs are covered by the Employee Tu-
ition Assistance Program, depending upon eligi-
bility. The session will be held at the Fels Insti-
tute at 3814 Walnut Street.

To learn more about the programs or to RSVP 
to this event, visit www.fels.upenn.edu/ or e-
mail Michelle Garcia Navarro at garciana@sas.
upenn.edu.
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No Issue During Spring Break
There is no issue of Almanac scheduled for March 11. During Spring Break staff are on duty 

to assist contributors planning for the issues immediately following the break. Weekly publica-
tion will resume on March 18. The deadline is the Tuesday before the date of the issue.

Breaking news, if any, and the weekly crime reports will be posted to “Almanac Between 
Issues” at www.upenn.edu/almanac/between/between.html.

Health Aware
Health Aware is an ongoing series designed 

to help you be proactive in managing your health 
and healthcare by taking advantage of the many 
resources available to you as a Penn employee.
Manage your Health and Enter the 
Free Medical Coverage Drawing
Right now, all faculty and staff members 

who receive medical coverage through the Uni-
versity have the opportunity to learn about their 
health—and to enter a drawing for a year of free 
medical premiums—by filling out an online 
health risk assessment. This simple survey asks 
for information about your health habits and 
family history, and provides you with a person-
alized report summarizing your current state of 
health, as well as advice on how to mitigate fu-
ture health risks.

Complete your health risk assessment before 
April 30 and you will automatically be entered into 
a drawing to win one year of free medical cover-
age! Three entrants will be selected at random to 
have their medical insurance premiums paid by 
Penn for one full year (copays, deductibles and 
other out-of-pocket expenses are not included). 

To learn how to access your health risk as-
sessment and enter the free medical coverage 
drawing, please visit the Human Resources 
website at www.hr.upenn.edu. 

Smoking Cessation Workshops
There’s no mystery that many smokers want 

to quit, but find it very hard to do—much hard-
er than they expect.  That’s why Human Re-
sources is offering a special three-part series of 
free Smoking Cessation workshops this spring. 
Led by Dr. Frank Leone, Director of the Com-
prehensive Smoking Treatment Program at the 
School of Medicine, these workshops provide 
new ways to think about the addiction of smok-
ing, how to quit successfully and stay smoke-
free once you successfully give up the habit, 
and/or how to support loved ones on this diffi-
cult but worthwhile journey.

To register for a Smoking Cessation workshop, 
visit www.hr.upenn.edu and click on “Course Cat-
alog” at the top of the screen, then select “Health 
Promotions” from the “Browse by Category” 
menu. If you have questions about the workshops, 
please contact Human Resources at (215) 898-
5116 or suzsmith@exchange.upenn.edu. 

Deadline to Apply for Spring 
Term Tuition Benefits

Are you receiving tuition benefits for your-
self or for a dependent? If so, remember that the 
deadline to request tuition benefits for the Spring 
2008 term is March ��, 2008 for employees or 
dependents attending Penn (or April ��, for de-
pendents attending other schools). Payments 
are not automatically made for future terms, so 
even if you’re currently taking advantage of tu-
ition benefits, you still need to apply online each 
term. Use the online tuition management system 
at www.hr.upenn.edu/benefits/tuition to apply 
for benefits, review current and past requests for 
payment, and view pending payments.

Total Compensation Statements 
Coming Soon

From competitive retirement programs and 
comprehensive healthcare options to health pro-
motion services, retail discounts, and career 
coaching, Penn offers an impressive array of 
benefits. In early March, full-time faculty and 
staff members who were employed for a signifi-
cant period of time in 2007 will receive a Total 
Compensation Statement at their home address 
that makes the significance of these benefits even 
clearer. This personalized, confidential statement 
will summarize the benefits and monetary com-
pensation you received in calendar year 2007, in-
cluding a breakdown of contributions by you and 
by Penn. We hope your total compensation state-
ment will provide you with a better understand-
ing of the value of working at Penn.
2008 Performance and 
Staff Development Program

Penn could not remain the world-class in-
stitution it is without the outstanding skill and 
commitment of the University’s staff members. 
The annual Performance and Staff Development 
Program (or performance appraisal program) is 
an opportunity to recognize these achievements, 
as well as to identify areas for performance im-
provement and set goals for the future.

The performance appraisal process benefits 
staff members and supervisors in a variety of 
ways, including:

• Giving documented feedback on job ex-
pectations, performance, and accomplishments 
from the past year

• Offering positive reinforcement as well as 
developmental feedback

• Providing substantive support for annual 
salary increases

• Allowing staff members to participate in 
setting goals and performance expectations for 
the upcoming year

• Encouraging open communication between 
staff and supervisors

• Promoting discussion of professional de-
velopment opportunities

• Ensuring that job performance and accom-
plishment information is recorded in each staff 
member’s official personnel file

This year, performance appraisals for all eli-
gible regular staff should be completed and en-
tered into the Performance Appraisal Database 
(PAD) by Monday,  June 2, 2008. It is especially 
important for supervisors to complete apprais-
als for all staff receiving annual salary increas-
es, to validate the level of increase awarded. The 
Performance and Staff Development Program 
materials for the 2008 appraisal cycle are avail-
able on the Human Resources website at www.
hr.upenn.edu/StaffRelations/Performance.

The Division of Human Resources is available 
to provide supervisors and staff with information, 
assistance, and training on the Performance and 
Staff Development Program.  For more informa-
tion or to find out about training, please contact 
Human Resources at (215) 898-6093.

—Division  of Human Resources

Human Resources

Penn is Moving up in the Ranks!
Data from the third week of RecycleMania is 

now in and Penn is on the move! 
Per Capita Classic: Schools compete to see 

which can collect the largest amount of acceptable 
recyclables per person—Penn collected 3.95 lbs. 
per person and ranks 90th out of 158 schools—
up from 91st last week! With 3 additional schools 
joining the competition, we recognize a 1 percent 
increase in rank; and a 2 percent improvement in 
percentile ranking.

Gorilla Prize: Honors the school that recycles 
the highest gross tonnage of materials regardless 
of campus population—Penn recycled 160,585 
lbs. and ranks 16th out of 176 schools. Although 
this seems to be a decline from last week (12th 
/128; 9th percentile), at 16th/176, we are just a lit-
tle below the 9th percentile. Given that 44 addi-
tional schools joined the competition, we main-
tained a pretty solid overall ranking.

Waste Minimization: Schools compete to see 
which produces the least amount of municipal sol-
id waste (including both recyclables and trash) per 
person—Penn is ranked 42nd out of 85 (ahead of 
all the other Ivies competing in this category for 
the 3rd week)!

Grand Champion: Recognizes the school that, 
based on their combined results, demonstrates the 
greatest achievement in both source reduction and 
recycling—Penn’s 16.76 percent total shows an 
improvement from the 7th to the 8th percentile 
(58th out of 80) as 10 additional schools joined the 
competition.

A detailed look at how Penn is doing includ-
ing the individual totals for each College House is 
available at: www.upenn.edu/recyclemania.  

Coffee is still free all day on Fridays! Bring 
your own reusable mug to Houston Market and 
Einstein Bros. Bagels!

 Have you seen…?  The RecycleMania@Penn 
window at the Penn Bookstore looks great with 
one of the signed pledge banners in the window 
on the 36th street side. 

Did you take…? The Tap Water Challenge 
and could you tell the difference between tap wa-
ter and bottled water? Reported to be a successful 
event, collecting more signatures for the “Take the 
Pledge” banner. The students hosting were chal-
lenging but well informed.

Is there any room left…? Pledge-takers have 
filled our initial banners to the rims. But we have 
more!

Have you read…? The Lorax by Dr. Seuss:
“Unless someone like you . . . cares a whole aw-

ful lot . . . nothing is going to get better . . . It’s not.”  
When Dr. Seuss gets serious, you know it must be 
important. Published in 1971, and perhaps inspired 
by the “save our planet” mindset of the 1960s, The 
Lorax is an ecological warning that still rings true 
today amidst the dangers of clear-cutting, pollu-
tion, and disregard for the earth’s environment. 

And we can do even better! 
Let’s build on our success! Penn’s Recy-

cleMania website (www.upenn.edu/recyclema-
nia) has lots of tips! If you have specific ques-
tions about how your school, center, College 
House or department recycles send them to re-
cyclemania@pobox.upenn.edu.

When we stop to think about the environ-
ment, everyone wins, so remember: Stop! Think! 
Recycle! 

—RecycleMania Planning Committee
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Another tip in a series provided by the 
Offices of Information Systems & Computing 
and Audit, Compliance & Privacy.

For additional tips, see the One Step Ahead 
link on the Information Security website: 
www.upenn.edu/computing/security/.

To receive weekly OneStepAhead  tips via 
e-mail, send e-mail to listserv@lists.upenn.
edu with the following text in the body of the 
message:  sub one-step-ahead <your name>.

A Privacy-Sensitive Environment: 
A Little Awareness Goes a 

Long Way
People who think even a little bit 

about protecting the privacy and securi-
ty of Penn data do a lot of good. Keeping 
privacy and security in mind for faculty 
and staff has paid great dividends.  

The more people think about priva-
cy, the more people clean their offices 
of sensitive data that no longer needs to 
be retained, who raise security questions 
with third parties working with Penn data 
and who offer data subjects opt-in or opt-
out choice for certain unexpected uses of 
their data. All of these types of activities, 
and many others, help protect the privacy 
of Penn constituents and create a stron-
ger data environment to support many 
critical activities across the University.

There are many ways to create a pri-
vacy-sensitive environment. These “One 
Step Ahead” tips themselves may be 
replicated in newsletters, e-mails, and 
through an available i-Frame on Inter-
net sites and Intranet sites. Staff meet-
ings can be devoted to brainstorming on 
privacy and security risks in a local envi-
ronment and strategies to remediate those 
risks. Staff can be asked to review and 
sign confidentiality statements—a mod-
el statement is available on the PennPri-
vacy website. Penn’s Privacy or Securi-
ty office personnel can deliver awareness 
sessions at office meetings. Extra privacy 
and security brochures can be requested 
for delivery to offices. The list goes on.  

Consider what would best suit the 
needs of your office to emphasize the im-
portance of privacy and security issues 
and to enlist a broader community of fac-
ulty and staff working to protect the pri-
vacy of Penn constituents.  

Speaking Out
Speaking Out welcomes reader con-

tributions. Short, timely letters on Uni-
versity issues will be accepted by Thurs-
day at noon for the following Tuesday’s 
issue, subject to right-of-reply guide-
lines. Advance notice of intention to sub-
mit is appreciated.  See www.upenn.edu/
almanac/about/guidelin.html#op for the 
Speaking Out Guidelines.

—Eds.

World Culture Family Day: Hello India! at Penn Museum March 29
On Saturday, March 29, from 11 a.m. to 4 

p.m. the Penn Museum’s World Culture Family 
Day will focus on India!

Visitors can learn about the art and culture, 
diverse spiritual practices, “Bollywood” films, 
and spicy foods of India that are captivating the 
interests and palates of a rapidly increasing in-
ternational audience. Come to Hello India! to 
discover this complex and diverse country. En-
joy classical and folk dances from around In-
dia, “Bollywood” films, an Indian fashion show, 
henna demonstrations, arts and crafts, and more. 
Find out about India’s ancient Harappan civiliza-
tion—as well as her contemporary call-centers, 
an aspect of the country’s changing economics. 
Learn how to make ‘garam masala’ and simple 
Indian meals, and plan to leave relaxed, having 
participated in an Indian yoga workshop! 

The event is free with Museum admission 
donation and co-sponsored by the Universi-
ty of Pennsylvania’s South Asia Center, South 
Asian Society; the Wharton India Club; Cam-
den County College; Bhartiya Cultural Center; 
and the Indian Association of South Jersey.

For information, call (215) 898-4890 or visit 
www.museum.upenn.edu.

At right: A visitor creates a rangoli design, 
made of colored finely ground sand and 
commonly found outside homes in India. 

Above: Dancers from the Penn Thillana dance group in traditional Indian dress are one of over six 
groups performing during Penn Museum’s Hello India! World Culture Day.

The Seventh Annual Disabilities Symposium will be held at Houston Hall on Thursday, 
April 3, 2008. This year’s theme, “New Directions,” will focus on presenting new ideas on a 
variety of current topics. As in past years, it will provide a forum for exchanging information 
and experiences with colleagues from many other colleges and universities. 

Featured speakers this year include: Rick Lavoie, author and internationally recognized expert 
on learning disabilities; Judith Heumann, former assistant secretary of the Office of Special Educa-
tion and Rehabilitation Services at the US Department of Education and life long civil rights advo-
cate; and Arthur Caplan, professor of bioethics and director of the Center for Bioethics at Penn.

The registration deadline is March 27, 2008. Registration fee for the general public is $50, 
but is waived for participants affiliated with the University of Pennsylvania, students, and pre-
senters. Mail registration and payment to: ATTN: Symposium Chair, Weingarten Learning Re-
sources Center, 3702 Spruce Street, Suite 300, Philadelphia, PA  19104-6027. For additional 
information, call (215) 573-9235 or see www.vpul.upenn.edu/lrc/sds/symposium2008.htm.

New Directions—Disabilities Symposium: April 3
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02/20/08 11:24 PM 3820 Locust Walk Offender in possession of narcotics/Arrest
02/21/08 12:35 AM 4000 Spruce St Offender cited for public urination
02/21/08 1:34 AM 3400 Spruce St Offender cited for disorderly conduct
02/21/08 1:42 AM 200 40th St Offender cited for public urination
02/21/08 11:06 PM 41st & Chestnut St Driver operating vehicle while intoxicated/Arrest
02/22/08 1:15 AM 214 41st St Window ajar/no items taken
02/22/08 11:37 PM 200 38th St Intoxicated driver arrested  

RESEARCH

CLASSIFIEDS—UNIVERSITY

Submissions for classified ads are due every 
Thursday for the following Tuesday’s issue. 
For information call (215) 898-5274 or visit 

www.upenn.edu/almanac/faqs.html#ad.

Postmenopausal Women Needed for Endo-
crine Study.	 The	 University	 of	 Pennsylvania	
Health System/Division of Endocrinology seeks 
non-diabetic women 50 to 79 years old. Eligible 
volunteers will receive free medical exams and 
blood test results. Participants will be compen-
sated. Please contact Terry Scattergood at (215) 
898-5664 for more information.

The University of Pennsylvania’s journal of record, opinion and 
news	 is	published	Tuesdays	during	 the	academic	 year,	 and	as	
needed during summer and holiday breaks. Its electronic editions 
on the Internet (accessible through the PennWeb) include HTML 
and	Acrobat	versions	of	the	print	edition,	and	interim	information	
may be posted in electronic-only form. Guidelines for readers and 
contributors are available on request and online.

EDITOR  Marguerite F. Miller
ASSOCIATE EDITOR  Natalie S. Woulard
ASSISTANT EDITOR Andrea Tursi
STUDENT ASSISTANTS Megan Calpin, Sonie Guseh, 
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Administration, Lori N. Doyle. For the Staff Assemblies, Michele 
Taylor, PPSA; Omar Mitchell, WPSA; Varvara Kountouzi, Librar-
ians Assembly.
The	University	of	Pennsylvania	values	diversity	and	seeks	talented	
students, faculty and staff from diverse backgrounds. The Univer-
sity	 of	Pennsylvania	does	not	 discriminate	on	 the	basis	of	 race,	
sex, sexual orientation, gender identity, religion, color, national or 
ethnic origin, age, disability, or status as a Vietnam Era Veteran 
or	 disabled	 veteran	 in	 the	administration	of	 educational	 policies,	
programs	or	activities;	admissions	policies;	scholarship	and	 loan	
awards;	athletic,	or	other	University	administered	programs	or	em-
ployment. Questions or complaints regarding this policy should be 
directed to the Executive Director, Office of Affirmative Action, 3600 
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FOR RENT

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below	are	all	Crimes	Against	Persons	and	Crimes	Against	Society	from	the	
campus	report	for	February 18-24, 2008. Also reported were 17 crimes against property (including 14 thefts, 
2 burglaries and 1 act of fraud). Full reports are available at: www.upenn.edu/almanac/volumes/v54/n24/cre-
port.html. Prior weeks’ reports are also online. —Ed.

This	summary	is	prepared	by	the	Division	of	Public	Safety	and	includes	all	criminal	incidents	reported	and	
made	known	to	the	University	Police	Department	between	the	dates	of	February 18-24, 2008. The Univer-
sity	Police	actively	patrol	from	Market	Street	to	Baltimore	Avenue	and	from	the	Schuylkill	River	to	43rd	Street	
in conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accurate report on 
public safety concerns, we hope that your increased awareness will lessen the opportunity for crime. For any 
concerns or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.

18th District Report
 7 incidents with 2 arrests (including 4 robberies and 3 aggravated assaults) were reported between Febru-
ary 18-24, 2008 by the 18th District covering the Schuylkill River to 49th St. & Market St. to Woodland Ave.

Healthy adults 18-50 needed for a 12-month 
research study to test the safety of an exper-
imental vaccine to prevent HIV. The University 
of Pennsylvania HIV/AIDS Prevention Research 
Division	 is	 conducting	 a	 research	 study	 on	 the	
safety of an experimental HIV vaccine developed 
at The University of Pennsylvania.Eligible partic-
ipants	 will	 receive	 HIV	 counseling	 and	 testing,	
physical exams and lab tests free of charge dur-
ing the 12-month study. Participants also receive 
a small stipend for their time and travel. For more 
information please call: (215) 746-7303.

Men Get Osteoporosis too! 20	African	Ameri-
can men ages 61-78 are invited to take part in a 
research study. You will not be required to take 
any medications. We will evaluate the health and 
strength of your bones. You will receive results of 
your bone test. You will be compensated for your 
time. Call (215) 590-0499 leave message.

www.makinghistory.upenn.edu

CLASSIFIEDS—PERSONAL

OCNJ BEACHBLOCK (Gardens):	 Penn	 dis-
count, 3 bedrooms, 2 baths, sleeps six, all con-
veniences, parking, garage, laundry, A/C, cable, 
beachtags, Steve (610) 565-1312.

•

Almanac	is	not	responsible	for	contents	of	
classified ad material. 

Update
March AT PENN

Deadlines: Submissions for the Update are due 
every Monday for the following Tuesday’s issue.  
The deadline for the April AT PENN is Tuesday, 
March ��. For information see www.upenn.edu/al-
manac/calendar/caldead-real.html.

Beautiful three-story Victorian home on tree-
lined, family-filled St. Mark’s Square.  Many orig-
inal architectural details. Adjacent to the Penn 
Alexander School and near Penn. Five bed-
rooms, family room, 2 1/2 baths, finished base-
ment and laundry room. Price: $679,000. Con-
tact (215) 387-4762 or 220sms@verizon.net

•

FOR SALE

Almanac	is	not	responsible	for	contents	of	
classified ad material. 

02/19/08 1:23 AM 4424 Sansom St Robbery
02/19/08 11:45 AM 3930 Market St Robbery
02/19/08 2:25 PM 600 51st St Aggravated Assault/Arrest
02/19/08 2:25 PM 600 51st St Aggravated Assault/Arrest
02/19/08 7:49 PM 4947 Hazel Ave Aggravated Assault
02/20/08 8:43 PM 4300 Market St Robbery
02/23/08 1:20 PM 3000 Market St Robbery

TALKS
6 Nature, Nationalism, and Public Intellectual-
ism in India; K. Sivaramakrishnan, Yale Universi-
ty; noon; CASI, Suite 560, 3600 Market St. (Cen-
ter for the Advances Study of India).
 A Third Way on Climate? An Investment and 
Development-Centered Approach to Global Warm-
ing; Ted Nordhaus & Michael Shellenberger, au-
thors of the essay, The Death of Environmentalism; 
7 p.m.; rm. F85, Jon M. Huntsman Hall (Penn En-
vironmental Group).  
10 Non-financial Conflicts of Interest in Clinical 
Research; Susan Ellenberg, medicine; 4 p.m., Re-
union Hall, John Morgan Bldg. (Bioethics). 
18 Beyond War; organization committed to build-
ing a world beyond war; 6 p.m.; Penn Women’s Cen-
ter (Penn Faculty & Staff Against War on Iraq).  

Rush Tickets for Tommy Fleming
Sunday, March 

9, at 7 p.m., Tommy 
Fleming—who is 
establishing himself 
as one of the great 
male vocalists of 
Ireland—will per-
form at the Annen-
berg Center. Crit-
ics call his angelic 
voice, “so beautiful 
it can only be de-
scribed as a flutter 
from heaven.” With 
a recording career 
spanning 10 years, he has been performing sell-
out concerts in Japan, Holland, United Kingdom 
and Ireland. Collaborations with Irish singer and 
composer Phil Coulter led him to performances 
at Carnegie Hall and Boston Symphony Hall. In 
the United States, his recognition continues to 
soar with his first public television special Tom-
my Fleming Voice of Hope at Knock Basilica in 
Ireland, as well as three albums and a world-
wide touring schedule.  

For Faculty & Staff: Get $10 off each ticket 
you buy for yourself, family and friends.

For Students: Purchase up to four tickets at 
only $15 per ticket with valid ID.

For tickets, go to www.pennpresents.org or 
call the Box Office at (215) 898-3900.

Wharton Programs for Working 
Professionals: Info Session

Wharton Programs for Working Profession-
als offers post-baccalaureate programs of study 
designed for career-minded working adults who 
do not have previous coursework in business. 
Full-time Penn employees are usually eligible 
for tuition benefits.  

WPWP offers five programs of study, each 
leading to a post-baccalaureate certificate:

• Business Essentials
• Entrepreneurship
• Finance & Accounting
• Human Resource Management
• Marketing
An information session will be held on Tuesday, 

March �8, 6-7:30 p.m., room F95, Jon M. Hunts-
man Hall. A light dinner will be served.  RSVP by 
March �3 to Yvette Way at (215) 898-2888. See 
www.whartoncertificates.com for information.
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New Book: Kerner Plus 40 Report 
Assesses Racial Progress in 

America Since 1968 
Kerner Commission Report

The Kerner Plus 40 Report is an assessment 
of how far the nation has come in dealing with 
racial inequality and tensions 40 years after the 
seminal report issued by the National Advisory 
Commission on Civil Disorders, known as the 
Kerner Commission.

The Commission was formed to examine 
why race riots occurred in U.S. cities during the 
1960s. It concluded that a link existed between 
the racial unrest and the media’s failure to fully 
report African-American concerns. Its most last-
ing words came in its assessment that the nation 
was “moving toward two societies, one black, 
one white—separate and unequal.”

The Kerner Plus 40 Report is the culmina-
tion of a joint project by scholars at the Univer-
sity of Pennsylvania’s Center for Africana Stud-
ies, Penn’s Annenberg School for Communi-
cation, the Institute for Advanced Journalism 
Studies at North Carolina A&T State University 
and a team of journalists.

“On this 40th anniversary of the Kern-
er Commission report, it is time to seriously 
consider the more recent battles over Affirma-
tive Action, the over-imprisonment of African-
Americans and the reparations movement be-
cause the next storm could be right around the 
corner,” wrote Dr. Tukufu Zuberi, Lasry Family 
Professor of Race Relations, chair of sociology 
and director of the Center for Africana Studies, 
(CFAS) in the Report’s introduction.

Dr. Zuberi and DeWayne Wickham, director 
of the Institute for Advanced Journalism Studies 
at North Carolina A&T, edited the book.

The volume contains empirical research, 
scholarly commentary, investigative reporting 
and transcripts from roundtable discussions with 
academics and journalists about race relations 
and racial equality in seven cities discussed in 
the original Kerner Report: Philadelphia; Cam-
bridge, Maryland; Birmingham, Alabama; Los 
Angeles/Watts, California; Detroit, Michigan; 
Newark, New Jersey; and Tampa, Florida.

Dr. Camille Charles, associate professor of 
sociology at Penn and associate faculty director 
at CFAS, contributed to the book and is its aca-
demic editor. Other contributors from Penn in-
clude Anita Allen, professor of law and philos-
ophy; Mary Frances Berry, professor of history; 
and Michael Delli Carpini, Annenberg School 
for Communication dean.

Contributors from North Carolina A&T in-
clude Claude Barnes, professor of political sci-
ence and criminal justice, and James Steele, as-
sociate professor of political science.

For more information see www.kerner-
plus40.org or call the Center for Africana Stud-
ies at (215) 898-4965 for a copy of the report, 
while supplies last. 

Former President Bill Clinton delivered the 
opening address of the “Kerner Plus 40” Sympo-
sium last Thursday in Irvine Auditorium. Spon-
sored by Penn’s Center for Africana Studies and 
Annenberg School for Communication and by 
the Institute for Advanced Journalism Studies at 
North Carolina A&T University, “Kerner Plus 40” 
marks the 40th anniversary of the 1968 report. 

President Clinton thanked Penn President 
Amy Gutmann for her work “to expand diversi-
ty and access for talented students here at Penn” 
and he thanked his longtime friend Mary Fran-
ces Berry, whose article on the current state of 
America 40 years after the Kerner Commission 
he said he read with great interest. “I want to 
thank her because of the work she did as the 
chair of the Commission on Civil Rights when I 
was president,” he added. 

The Kerner Commission report took place, 
when he was an undergraduate at Georgetown. 
He said, “I remember still the searing impact 
of the Kerner Commission’s conclusion that we 
were ‘moving towards two societies, one black, 
one white, separate and unequal’ had, but still the 
political will to act on it could not be mustered, 
because of the heartbreak and division and anger 
of the country. And of course 1968 was one of the 
most tumultuous years of the 20th century for the 
United States. It ended in the election of a new 
president determined to take a new direction.”

Tukufu Zuberi (left) and DeWayne Wickham (right) interviewed President Clinton after his address. 

“Forty years later, a lot of good things 
have happened. A lot of the people that made 
those good things happen, were the people 
who in their youth, embraced the spirit and 
the substance of the Kerner Commission. 
There are more African-American politicians, 
journalists, educators, corporate leaders and 
cultural icons than ever before. There is a level 
of communication, interaction and genuine 
community that did not exist 40 years ago. And 
I frankly think the dramatic increase in diversity 
in the United States, which you can see with just 
a glance around the crowd today, has helped us 
to move closer to one America at least in the 
minds and hearts of those with the space to 
make conscious movement.”  

“So I will 
close with this 
thought. The 
whole world 
today is in a 
struggle between 
competing forces 
that drive us 
together and take 
us apart. As a 
function of our 
interdependence 
we cannot escape 
each other. Our 
interdependence 
makes us more 
vulnerable 
to terror and 
more able to 
enjoy the most 
colossal feast of 
interconnections 
that human beings have ever experienced. Our 
interdependence makes it possible for us to work 
together to generate wealth and opportunity.  
But if we continue on the same energy course 
we will also interdependently burn the planet 
up for our children and grandchildren.  And our 
interdependence means that we all make money 
as a result of each other’s activity, but when the 
rewards to capital and education so outweigh 
the rewards to labor that if you have the wrong 
government policies, you’re going to actually 
crush people who are low on the education and 
capital scale and high on the labor capacity 
scale, you’re going to have all the problems the 
Kerner Commission talked about. And the last 
thing I want to say about it is, we should not 
have to have a riot in the streets to do the right 
things. We should not punish people for being 
law-abiding citizens by ignoring their problems.  
And so, I will just close with this. It happens that 
if we think about the big things, how to make 
the world’s interdependence, which we cannot 
reverse, a positive, not a negative force. It will 
lead us to the right things.”
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Identifying the Continuing Disparities: 
The Mission of the Commission Needs to be Completed

Bill Clinton

To watch the video of the entire opening address, see www.kernerplus40.org


