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Gordy, an eight-year-old black cat owned by 
Marion Dubbs of Baltimore, became the 100th 
kidney recipient in the Penn Vet Feline Renal 
Transplant Program. With the assistance of her 
surgical team, Dr. Lillian R. Aronson, associ-
ate professor of small animal surgery at Penn’s 
Matthew J. Ryan Veterinary Hospital, success-
fully completed the six-hour surgery last week.

“There is no cure for kidney failure, in hu-
mans or in cats,” said Dr. Aronson. “It can be 
managed, but when therapies are ineffective, 
transplantation is an option for cats here at the 
Ryan Veterinary Hospital.”

Penn Vet began its Feline Renal Transplant 
Program at the Ryan Veterinary Hospital in 
1998. Today, Ryan is the only teaching veteri-
nary hospital on the East Coast that performs fe-
line kidney transplants. One important require-
ment of the program: The donor cat, in this case 
Jack, a black one-year-old cat originally from a 

shelter in York County, goes home with the re-
cipient cat. In this way, one cat’s life is saved 
thanks to a new kidney, and another’s life is 
saved through its rescue from a shelter.

 The transplant procedure involved two sur-
gical teams operating on both cats simultane-
ously. Donor cats fare well–just as human do-
nors do–with only one kidney. Much of what is 
learned about the immune system in doing fe-
line renal transplants can be translated into hu-
man medicine, where researchers use informa-
tion to study immunosuppression in humans 
who have had transplants.  

 The mean survival time for recipient cats is 
close to four years, with some cats living eight 
years or more following transplantation. Doctors 
will monitor Gordy closely for the next six months, 
and he will have checkups for the rest of his life. 
Jack, who needs minimal follow up, will be ready 
to move to his new home in just a few days.

100th Feline Renal Transplant at Penn’s Ryan Veterinary Hospital

Endowment Grows to $6.6 Billion
The University of Pennsylvania’s endow-

ment returned 20.2 percent for the fiscal year 
that ended June 30, 2007, bringing its total mar-
ket value to $6.6 billion. The endowment has 
grown more than 65% during the past three 
years due to strong investment returns, new gifts 
and the reinvestment of reserves. 

The endowment registered its best perfor-
mance in a decade this year. Returns were strong 
across the board with solid gains in domestic 
and international equities, emerging markets, 
absolute return, private equity, real estate and 
natural resources. 

“Penn has recruited a talented investment 
team to lead and manage our endowment funds.  
With a new strategy in place, the portfolio out-
performed its composite benchmark by 150 ba-
sis points over the past year. We are thrilled 
with the continued improvement in our invest-
ment performance,” said Executive Vice Presi-
dent Craig Carnaroli.   

The endowment is managed by the Office of 
Investments, under the leadership of Kristin Gil-
bertson, chief investment officer (Almanac July 
24, 2004). Since joining Penn three years ago, 
Ms. Gilbertson has implemented new initiatives 
in staffing and asset allocation. The office works 
closely with an Investment Board comprised of 
Penn trustees.  

Penn’s endowment supports a wide variety 
of instruction, research, teaching, social and cul-
tural activities.  The endowment currently con-
tributes eight percent to the University’s aca-
demic operating budget.  In the past three years, 
the endowment has provided more than $470 
million for such programs.   

Penn’s Autonomous Car “Little Ben” Advances to the Semi-Finals 
“Little Ben,” the autonomous vehicle engineered by University of Pennsylvania and Lehigh Uni-

versity faculty and students to drive itself, has advanced to the semi-finals of the Urban Challenge 
National Qualification Event sponsored by DARPA (Defense Advanced Research Projects Agency), 
the central research and development organization for the Department of Defense (DoD). 

The “souped-up” Toyota Prius will now compete in the national qualifying trials on October 26-
31 in Victorville, California. The top 20 finishers will advance to the finals on November 3, where 
they must safely drive themselves through a 60-mile urban course in less than six hours, obeying 
traffic laws while merging into moving traffic, negotiating intersections and avoiding obstacles. The 
three fastest finishers will receive cash prizes of $2 million, $1 million and $500,000. Of the 89 orig-
inal entrants, only 36 advanced to the semifinals.

“Little Ben” is the product of the Ben Franklin Racing Team, a consortium led by Penn, with 
partners Lehigh and Lockheed Martin Advanced Technology Laboratories. The Ben Franklin Rac-
ing Team’s goal is “to build fast, reliable, safe and autonomous vehicles that will revolutionize 
transportation systems in urban environments. We will leverage state-of-the-art advances in sens-
ing, control theory, machine learning, automotive technology and artificial advantages to build ro-
botic cars.” Videos of “Little Ben” are at www.benfranklinracingteam.org.

DARPA selected the Ben Franklin Rac-
ing Team to participate in the semi-finals af-
ter a successful demonstration on July 8 at Le-
high in Bethelem, PA. “Little Ben” navigated 
a four-way intersection, followed basic navi-
gation and traffic laws, avoided obstacles and 
reacted intelligently to events. The car also 
successfully interacted with other vehicles by 
passing at appropriate times and demonstrated 
an understanding of intersection precedence.

“It’s extremely gratifying to take knowl-
edge from the classroom and see it at work in 
the field,” said  Dr. Dan Lee, team leader and 
associate professor of electrical and systems 
engineering. “But we have our work cut out 
for us to prepare for the upcoming race.”

Penn participants hail from the General 
Robotics, Automation, Sensing and Perception 
Lab (GRASP), housed in Penn’s School of En-
gineering and Applied Science. The GRASP Lab is an inter-disciplinary research center with exper-
tise drawn from the departments of computer and information science, electrical and systems engi-
neering and mechanical engineering and applied mechanics.  

DARPA holds the Urban Challenge to foster the development of autonomous robotic ground ve-
hicle technology to save lives on the battlefield. The agency manages and directs basic and applied 
research and development projects for DoD and pursues research and technology that provides dra-
matic advances in support of military missions. Additional information on Grand Challenge is avail-
able at www.darpa.mil/grandchallenge.

Penn Family Day: October 6
Reminder: Today is the deadline for 

ticket orders sent via intramural mail; 
Friday, September 28 is the deadline 
for orders placed in person at the Ath-
letics Ticket office, for the 15th Annu-
al Penn Family Day on Saturday, Octo-
ber 6. Tickets are required for the Tail-
gate Party and the football game, Penn 
vs. Georgetown. For an order form, go to 
www.hr.upenn.edu/quality/staffrecogni-
tion.asp and select ‘Penn Family Day.’

The Ben Franklin Racing Team’s autonomous car.
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The following is published in accordance with the Faculty Senate Rules. 
Among other purposes, the publication of SEC actions is intended to stimulate discussion 
among the constituencies and their representatives. Please communicate your comments to 
Sue White, executive assistant to the Senate Office, either by telephone at (215) 898-6943,
or by e-mail at senate@pobox.upenn.edu.

Agenda for University Council 
Meeting

Wednesday, September 26, 2007, 4 p.m.
Bodek Lounge, Houston Hall

Faculty Senate Executive Committee Actions
Wednesday, September 19, 2007

SENATE From the Senate Chair

Trustees’ Stated Meeting Coverage

Trustees’ Meetings: 2007-2008
 Thursday-Friday, October 18-19, 2007
Fall Full Board Meeting
 Thursday, December 6, 2007
Executive Committee 
 Thursday-Friday, February 21-22, 2008
Winter Full Board Meeting
 Tuesday, March 18, 2008
Executive Committee Meeting; 
Budget & Finance Committee Meeting
 Thursday, May 15, 2008
Executive Committee Meeting; 
Budget & Finance Committee Meeting; 
Audit & Compliance Committee Meeting
 Thursday-Friday, June 19-20, 2008
Spring Full Board Meeting

I.       Appointment of Moderator:  1 minute.
II.      Announcement of appointment of a 

Parliamentarian:  1 minute.
III.  Approval of the minutes of April 25, 

2007:  1 minute.
IV.  Follow-up comments or questions on 

Status Reports: 5 minutes.
V.  Selection and ranking of focus issues 

for University Council for the academic year: 
20 minutes.

VI. University Council Committees: 
15 minutes.

VII.  Open Forum (no issues)
To place an item on the agenda for the Open 

Forum section of the October University Coun-
cil meeting, submit it to Larry Gladney, Steering 
Committee Chair, senate@pobox.upenn.edu by 
October 3, 2007.

VIII. Adjournment by 5 p.m.

Welcome and Introductions. Faculty Senate Chair Larry Gladney welcomed the 2007-2008 
Faculty Senate Executive Committee and brief introductions followed.

Chair’s Report. Faculty Senate Chair Larry Gladney presented an overview of the Faculty 
Senate and its composition:  the Faculty Senate Executive Committee (SEC), the Senate Commit-
tees, University Council, and the University Council Committees. Dr. Gladney reported that Fac-
ulty Senate Past-Chair Vincent Price accepted the position of Associate Provost for Faculty Affairs, 
leaving a vacancy in the Senate Executive Committee. Dr. Neville Strumpf agreed to serve another 
term as Past-Chair and Dr. Gladney thanked her for continuing her service. 

Past Chair’s Report.  Faculty Senate Past-Chair Neville Strumpf gave an overview to the Ex-
ecutive Committee on the work of the Academic Planning and Budget Committee, Capital Council, 
and the Trustee Committee on Budget and Finance.  

“Faculty as the moral conscience of the University” dialogue scheduled for the 
November SEC meeting.  SEC had a thoughtful discussion concerning ideas for the upcoming 
November meeting featuring a dialogue with Dr. Vincent Price, Associate Provost for Faculty Af-
fairs and Dr. Andrew Binns, Associate Provost for Education.

FY08 Facilities and Real Estate Priorities.  Anne Papageorge, Vice President for Facili-
ties and Real Estate Management outlined Facilities priorities into three components: Facilities Re-
newal Needs, Sustainability, and an update on Penn Connects.  Anne Papageorge reported that more 
detailed information concerning Penn Connects will be forthcoming on the Facilities website. SEC 
concerns centered on communication, faculty input, and the costs of aging buildings.

Faculty Senate Committee Charges for 2007-08 Committees.  SEC reviewed the pro-
posed committee charges for all the Senate Standing Committees. The charges were unanimously 
approved with the addition of two new charges.

New Business.  Faculty Senate Chair Larry Gladney stated that he welcomes any suggestions, 
matters of concern, or ideas, and to please contact him at any time.   

Women’s Health in Urban Settings
Noting the special needs of women in urban set-

tings to handle the growing health needs of them-
selves and their families, the University of Pennsyl-
vania School of Nursing convened a special ‘Think 
Tank’ of leading educators and healthcare policy-
makers to identify issues and their solutions.

These thought leaders in health science, de-
sign, policy, and business sought to:

• Establish a dialogue about contemporary is-
sues that women face in urban places that impact 
their health and life experiences;

• Identify and critically analyze best practices 
and new strategies to enhance women’s health in 
urban places;

• Foster new paradigms of scholarship and prac-
tice that integrate environment and healthcare.

Participants included Peabody, Polk and Pulit-
zer Prize winning journalist Laurie Garrett; Phil-
adelphia Health Commissioner Carmen I. Paris; 
Sandra Thomas, from the University of Tennessee; 
Carol J. Boyd, and Jacquelyn C. Campbell from 
Johns Hopkins University School of Nursing.

Issues discussed included: taking in the world-
view women of different cultures, how environ-
mental factors such as crime and safety affect wom-
en’s health, how healthcare policies can be uninten-
tionally “gendered,” and how the design of urban 
spaces can deter or encourage physical activity.

“This leading edge, solutions driven ‘Think 
Tank’ established a dialogue about contemporary 
issues that women face in urban places that im-
pact their health and life experiences,” Dean Afaf 
I. Meleis said. “We are working on new strategies 
to impact women’s health in positive ways.”

At last Thursday’s Stated Meeting of the Ex-
ecutive Committee of the University’s Trustees, 
President Amy Gutmann began her report by say-
ing, “we’ve got momentum on fundamentals.” She 
then noted that Penn is about to launch the biggest 
development Campaign in its history next month; 
the landscape of the campus has been significant-
ly transformed since her arrival in 2004, with 
many new buildings built and others in progress 
or in the planning stages. She also noted the sub-
stantial growth of Penn’s endowment in the past 
three years; more than 65% (see page 1). President 
Gutmann also noted academic aspects of the mo-
mentum: the increase in undergraduate applicants 
and in their average SAT scores, as well as the 500 
additional faculty appointed in the past three years, 
including the five PIK (Penn Integrating Knowl-
edge) Professors who are now on board (Almanac 
January 30, 2007). She touched on one of Penn’s 
many global initiatives: the Penn Partnership in 
Botswana which she visited this summer; and one 
of the many local ones: the new Sayre Health Cen-
ter which has new quarters which opened earlier 
this month (Almanac September 11, 2007). 

Provost Ron Daniels reported that the relation-
ship in Botswana is developing, with several of 
Penn’s schools involved. He mentioned that eight 
students from the developing world were admitted 
this fall as the first group of Penn World Scholars (Al-
manac April 18, 2006). They hail from Bolivia, Bra-
zil, Bulgaria, Ecuador, Latvia, Pakistan, Palestine, 
and South Africa. The Law School has three new se-
nior faculty members bringing the total to 45.

EVP Craig Carnaroli gave a brief financial re-
port; the unaudited results for the 12 months end-
ing June 30, 2007, show the Consolidated Uni-
versity with total net assets increased $1.39 bil-
lion to $8.714 billion. He attributed the growth 
to investments and operating revenue that in-
creased by $324.2 million to $4.757 billion. He 
said Penn would continue to monitor the situation 
with sponsored research which has seen a decline 
in governmental support. 

Dr. Gail Morrison, vice dean of education in 
the School of Medicine, gave the Penn Medicine 
Report in Dean Rubenstein’s absence. She not-
ed the progress that has been made toward Penn 
Medicine’s Strategic Plan from five years ago: new 
buildings, such as the Center for Advanced Med-
cine (CAM) are under construction; applicants for 
the medical school’s newest class exceeded 6,400 
and 224 were accepted.

The Trustees passed four resolutions: 
• to authorize campus electrical infrastruc-

ture upgrades phase II ($5.68 million); 
• to authorize the design of Penn Park, the 

new urban park, fields and walkways  on the 
newly acquired 14 acres south of Walnut Street 
and the re-conception of an additional 10 acres 
of land to the immediate south ($3.68 million); 

• to authorize the purchase of 3928 Spruce 
Street, a semi-detached building adjacent to 
campus ($1.45 million); and

• to authorize the renewal of lease space to be oc-
cupied by School of Medicine Treatment Research 
Center at 3900 Chestnut Street ($1.18 million).
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September Meeting
In accordance with the bylaws, Council called for the selection and ranking 

of focus issues for the 2006-2007 academic year.  Council Steering Committee 
Chair Vincent Price reported that the Steering Committee had recommended 
four focus issues to be undertaken by University Council:

• Interdisciplinary Education
• Campus Development Plan
• Issues and Policies Regarding International Students
• Student Health Services
Professor Price noted that Steering’s selection of these issues left time for 

consideration of issues that might develop over the course of the academic 
year.  No additional issues were presented at this meeting.

Professor Price reminded Council members that Council had approved the 
revised structure of Council committees the previous May.  He noted that the 
major changes concerned two committees: the new Committee on Academ-
ic and Related Affairs, which assumed charges formerly undertaken by the 
Committees on Admissions and Financial Aid, Bookstore, International Pro-
grams, Libraries, Recreation and Intercollegiate Athletics, and Research; and 
the Committee on Campus and Community Life, which assumed charges for-
merly undertaken by the Committees on Communications, Community Rela-
tions, Quality of Student Life and Safety and Security.

Professor Price explained that for the 2006-2007 academic year, the Steer-
ing Committee would serve also as the Committee on Committees.  In ad-
dition, he reported that Steering had met and recommended a set of specific 
charges for each of the standing committees which were drawn from a review 
of the previous year’s committee reports.  Each committee also was asked to 
discuss its general charges and to make recommendations for specific focus ar-
eas for the following year.

October Meeting
In accordance with the bylaws, the President, Provost and other adminis-

trators presented extended reports covering the State of the University.  
President Amy Gutmann’s presentation focused on the University’s award-

winning eastern campus development plan, Penn Connects; the University’s 
major fundraising campaign currently in the “quiet phase”, and the Universi-
ty’s partnerships with Philadelphia schools.   She asked Executive Vice Presi-
dent Craig Carnaroli, Vice President for Development and Alumni Relations 
John Zeller, and Associate Dean for Graduate and Professional Education 
Nancy Streim to comment respectively on those topics.  Provost Ron Daniels 
then reported to Council on the topic of internationalization and education

At the Open Forum, Green Campus Partnership Director Bonnie Waring 
and Associate Director Michael Poll discussed the different groups promoting 
environmentally friendly programs on campus. Ms. Waring charged that while 
Penn has made significant progress in this area, we were still “leagues behind” 
our Ivy peers.  Mr. Carnaroli thanked the students for acknowledging what had 
been done to date.  He noted that the University already had initiatives dedicat-
ed to conservation and recycling, but agreed that more could be done.  Presi-
dent Gutmann added that she looked forward to further discussions with Mr. 
Carnaroli and the new Vice President for Facilities and Real Estate Services, 
Anne Papageorge, on this topic.

November Meeting
Associate Provost Andrew Binns reported on the status of interdisciplin-

ary education at Penn.  He noted that it has always been one of Penn’s great-
est strengths and examples can be seen in Penn’s interdisciplinary centers and 
institutes, interdisciplinary undergraduate educational programs, such as dual/
joint-degree programs; and interdisciplinary graduate education programs 
including interdisciplinary graduate groups, and joint-degree programs. Dr. 
Binns discussed how impediments to interdisciplinary education can obscure 
opportunities; most notably that Penn’s responsibility centered management 
creates financial incentives that appear to discourage crossing school bound-
aries. However, he did note that current University initiatives, including the 
Penn Compact, the Penn Integrates Knowledge professorships, the initiatives 
in response to the recommendations of the Task Force on Global Engagement 
recommendations, and the Provost’s Interdisciplinary Seminar are helping to 
break down some of those barriers.

Council held a discussion of Student Health Services led by Vice Provost 
for University Life Valarie Swain-Cade McCoullum. The Vice Provost indi-
cated that Penn is one of approximately 27 institutions across the country that 
operate health centers which are accredited by the Joint Commission for Ac-
creditation of Healthcare Organizations.

Vice Provost Swain-Cade McCoullum then introduced Dr. Evelyn Wiener, 
Director of Student Health, to discuss Penn’s services.  Dr. Wiener stated that 
the University had an institutional obligation to guarantee access to the best 

quality care for all students.  She then outlined how Penn’s Student Health Ser-
vice accomplishes this through a combination of the University’s insurance re-
quirement and the availability of both clinical and non clinical programs. She 
concluded with a basic overview of Student Health Services including hours 
of operation, the number of students seen, the number of student visits, and pa-
tient satisfaction. Council members’ concerns included the privacy of patient 
information, the availability and protocol for emergency care for students in 
the Biomedical Graduate Studies in regard to laboratory issues, the availabili-
ty of confidential HIV testing, preventative care options, and support for a new 
and expanded Student Health facility.

During the Open Forum session, Brittany Binler, KeAndra Dodds, and 
Yana Sigal, members of the Penn Athletes and Allies Tackling Homophobia 
and Terosexism (PATH),  presented on PATH’s mission to educate, increase 
awareness, and create a safe space for lesbian, gay, bisexual, and transgender 
athletes and their allies at Penn.  The presenters noted that there is a “history of 
intolerance” which is inconsistent with Penn’s institutional identity and recom-
mended that the University join a new regional NCAA advanced cultural diver-
sity training consortium.  Maryanne DiStansilao, Director of Athletics, stressed 
that the Department of Recreation and Intercollegiate Athletics does not toler-
ate or encourage a culture of intolerance and discussed the department’s current 
initiatives with regards to diversity training, support, and awareness. Under-
graduate Assembly Chair Brett Thalmann noted that the UA passed a proposal 
endorsing PATH’s recommendation on instituting a cultural diversity training 
program.  Ms. DiStansilao stated that the Department of Recreation and Inter-
collegiate Athletics had already applied to participate in the NCAA cultural di-
versity training. President Gutmann stressed that diversity issues are important 
throughout the University and are not exclusive to Athletics.

January Meeting
President Gutmann gave a report on international issues at Penn, noting 

that Penn has attracted an increasing number of international students and 
scholars each year, including having the highest percentage of international 
undergraduate students in the Ivy League, with 12% (1,397) of its 11,922 stu-
dents coming from more than 100 countries.  

President Gutmann noted that there are many obstacles affecting interna-
tional student enrollment, the two most obvious obstacles being: post-9/11 
increases in security regulations that make it more difficult for international 
students to obtain visas to enroll in universities in the United States; and the 
difficulty or total inability of international students to receive any sort of finan-
cial aid to attend universities in the United States.  

President Gutmann reported that there were, however, some encouraging 
developments.  First, the National Security Higher Education Advisory Board 
presented a compelling case on behalf of international students before the De-
partment of Commerce which eventually rejected a proposal that would have 
made it far more difficult for universities to conduct research involving inter-
national students and faculty.  In addition, the National Security Higher Ed-
ucation Board recommended the creation of an advisory committee to rec-
ommend measures that would safeguard national security while keeping the 
United States at the leading edge of technological innovation.    

President Gutmann reported that Penn has already created two new en-
dowed funds to aid students with financial need from China, India, Israel and 
Central America. She was very hopeful that the Penn World Scholars initiative 
would generate more funds to aid international students, but said that much 
remains to be done to make Penn truly accessible to the most talented people 
across the globe.

Provost Ron Daniels went on to discuss how the University could create a 
“climate” of international activity and ideas in West Philadelphia.  He noted 
that Penn has the 14th largest number of international students of all American 
universities and is ranked second in the Ivy League. The Provost further not-
ed that Penn not only draws world citizens to Philadelphia, but Penn commu-
nity members also go out into the world in remarkable numbers. He also dis-
cussed the recruitment of faculty who study questions of global concern and 
who provide innovative courses that address international challenges. While 
acknowledging that study abroad is the mainstay of Penn’s international edu-
cation, Provost Daniels noted that there was considerable enthusiasm for dif-
ferent kinds of experiences that complement the traditional, classroom-based 
programs.  He announced the creation of a new fund for Innovation in Interna-
tional Education which would challenge deans and faculty to generate propos-
als that will expand Penn’s current international offerings for students.

Council then held a discussion on other international issues.  Some con-
cerns included the increasing trend of international students to return to their 
countries of origin following graduation and the concern that international stu-
dents at Penn tend to be an elite/upper class, homogeneous group. 

Annual Report of the Steering Committee for University Council 2006-2007

This is the twenty-ninth annual report of the Steering Committee of the University Council, prepared in 
accordance with a requirement in the Council Bylaws that the Steering Committee publish an annual 
report to the University community that reviews the previous year’s Council deliberations and
highlights “both significant discussions and the formal votes taken on matters of substance.”

COUNCIL

(continued on page 8)
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To Report A Death
Almanac appreciates being informed 

of the deaths of current and former fac-
ulty and staff members, students and oth-
er members of the University community. 
Call (215) 898-5274 or e-mail almanac@
upenn.edu.

However, notices of alumni deaths 
should be directed to the Alumni Records 
Office at Room 545, Franklin Building, 
(215) 898-8136 or e-mail record@ben.
dev.upenn.edu.

Deaths
John Biaglow, Radiation Oncology

Dr. John Biaglow, 
professor of radiation on-
cology at the University 
of Pennsylvania School 
of Medicine died on Sep-
tember 14, at the age of 
70.

Dr. Biaglow was a 
world leader in the field 
of radiation biochemis-
try. He received his bach-
elor’s degree in chemis-
try from John Carroll 
University and his M.S. 
and Ph.D. degrees in bio-

chemistry from Loyola University. 
He taught and performed ground-breaking 

research at Case Western Reserve from 1963 
until 1984, at which time he moved his re-
search enterprise to the University of Pennsyl-
vania School of Medicine, department of radia-
tion oncology. 

At Penn, he was promoted to full professor of 
radiation oncology, director of the research divi-
sion in the department of radiation oncology and 
professor of biochemistry and biophysics. Dr. Bi-
aglow directed the Tumor Metabolism program 
at the Abramson Cancer Center at Penn, 1987-
1996.  He published 130 articles in scientific jour-
nals and was the author and co-author of many 
reviews. He was instrumental in the adoption of 
‘biochemical thinking’ by the Radiation Research 
Society (and others as well) and was particular-
ly well-known for his understanding of the many 
roles that thiols play in cellular response to radia-
tion and cytotoxins.  “His multi-colored slides in-
cluding dozens of biochemical pathways served 
as a constant reminder of the details that most of 
us were missing,” said his colleague Dr. Sydney 
Evans, professor of radiation oncology.

In addition to his scientific pursuits at the 
School of Medicine, he also held Counselor po-
sitions in the Radiation Research Society and 
the International Society of Oxygen Transport 
to Tissue. He served on the NIH Radiation On-
cology study section, 1991-1995. He was a con-
sultant to numerous corporations including Im-
municon Corporation, Proctor and Gamble, 
Johnson and Johnson and Pharmocyclics.  

“Dr. Biaglow was a mentor and friend to 
young scientists, many of whom have moved 
on to become senior scientists around the Unit-
ed States. The fact that many of these individuals 
maintained long-term professional and personal 
relationships with him was a testament to his in-
fluence on them.  He was prone to playing tricks 
on his friends and making work a lively, fun place. 
He was extremely dedicated to his work, always 
amazing others with his  broad range of scientif-
ic knowledge. He was also a great animal lover, 
owning many a giant breed dog that mirrored his 
own imposing presence,” said Dr. Evans.

Dr. Biaglow is survived by his wife, Eileen 
Biaglow, 9 children, and 17 grandchildren.  

“John will be sorely missed by his many hu-
man and canine friends, family and colleagues 
around the world.  His will be very large shoes 
to fill,” Dr. Evans added.

In lieu of flowers, Dr. Biaglow’s family re-
quests that donations be made to the Trustees of 
the University of Pennsylvania, Department of 
Radiation Oncology, identified as “John E. Bi-
aglow Memorial Fund” and mailed to 195 John 
Morgan Building, 3620 Hamilton Walk, Phila-
delphia, PA 19104-6072.

Abraham Edel, Philosophy
Dr. Abraham Edel, 

emeritus research pro-
fessor in the School of 
Arts and Sciences, died 
on June 22 in New York 
City at the age of 98.

Dr. Edel was born in 
Pittsburgh on December 
6, 1908. He studied clas-
sics and philosophy at 
McGill University, earn-
ing a B.A. in 1927 and an 
M.A. in 1928. He contin-
ued his education at Ox-

ford and received a B.A. in Litterae Humanio-
res in 1930. In that year he moved to New York 
City for doctoral studies at Columbia Universi-
ty, where he completed his dissertation, Aristot-
le’s Theory of the Infinite, in 1934. 

Dr. Edel joined the philosophy department 
as research professor in 1974 and served in that 
post until his retirement on December 6, 2001, 
on the occasion of his ninety-third birthday.  
During his time at Penn, he participated active-
ly in the intellectual life of the department and 
published ten books, among them, Ethical The-
ory & Social Change: The Evolution of John 
Dewey’s Ethics, 1908-1932 (2001), Critique of 
Applied Ethics: Reflections and Recommenda-
tions (1994, coauthored with Elizabeth Flow-
er and Finbarr W. O’Connor), Aristotle and his 
Philosophy (1982), and Analyzing Concepts in 
Social Science (1978). 

In 1995, he received the Herbert W. Sch-
neider Award for contributions to the under-
standing and development of American phi-
losophy from the Society for the Advancement 
of American Philosophy. He served as presi-
dent of the American Society of Value Inquiry 
(1984) and president of the American Section of 
the International Association of Philosophy of 
Law and Social Philosophy (1973-75). He was 
an associate at the National Humanities Center 
(1978-79) and senior fellow at the Center for 
Dewey Studies (1981-82).

Before coming to Penn, Dr. Edel taught at 
City College, New York from 1931 until 1973, 
with appointment at the CUNY Graduate Cen-
ter 1970-1973. In the 1930s, Dr. Edel was ac-
tive in establishing the College Teachers Union, 
and published an account of this period as The 
Struggle for Academic Democracy: Lessons 
from the 1938 “Revolution” in New York’s City 
Colleges (1990). 

Dr. Edel is survived by his wife, Sima Szalu-
ta; his daughter, Deborah Edel; and three grand-
children. 

A memorial service for Dr. Edel will be held 
at the New York Society for Ethical Culture, 
64th St. and Central Park West, New York City, 
on Saturday, October 20 at 4 p.m.

Event Celebrating Dr. Lucid: October 19
 Friends, former students and colleagues will 
gather on Friday, October 19, at 6 p.m. in the Arts 
Cafe at Kelly Writers House to remember and 
celebrate the life and work of Dr. Robert “Bob” 
Lucid, who died on December 12, 2006 at the 
age of 76 (Almanac December 19, 2006). RSVP 
to whlucid@writing.upenn.edu. For a tribute, see 
http://writing.upenn.edu/wh/lucid.html. 

Martin Meyerson Memorial: October 5
A University-wide memorial service will be 

held for President Emeritus Martin Meyerson on 
Friday, October 5, in the Harrison Auditorium, 
at the University of Pennsylvania Museum, 3-4 
p.m., followed by a reception.

Mr. Meyerson died on June 2, at the age of 84 
(Almanac July 17, 2007). Speakers will include 
President Amy Gutmann, Chaplain William Gip-
son, Paul Miller, Dr. Nathan Glazer, Dr. Donald 
Stewart, Jerome Shestack, Dr. Bruce Johnstone, 
Dr. Vartan Gregorian, and Mr. Meyerson’s sons. 

Memorials

John Biaglow
Abraham Edel

Clifford Jordan, Nursing
Dr. Clifford Jordan, 

professor emeritus of 
nursing, died August 26; 
he was 85.

After his experiences 
as a medic in World War 
II, Dr. Jordan decided to 
dedicate his life to the care 
of others. Despite his dif-
ficulties in finding a nurs-
ing diploma program that 
would admit men, he per-
severed and went on to a 
successful career in nurs-

ing, administration, and teaching.
Joining Penn Nursing in 1966 as an associate 

professor and coordinator of the Graduate Pro-
gram in Nursing Service Administration, Dr. Jor-
dan, EdD ’57, was their first tenured male facul-
ty member. He retired from teaching in 1984. Dr. 
Jordan was known for his leadership in develop-
ing the field of nursing administration as an aca-
demic discipline, and was the first director of the 
nursing administration program at the School. The 
course he developed and taught on the changing 
systems of care is still remarked upon as one of 
the most significant courses available to encour-
age the professional development of nurses. 

In 1977, Dr. Jordan was elected to the Board of 
Directors of the American Nurses Association, the 
first man to receive such an appointment. Upon 
leaving university life, he went on to become the 
executive director of the Association of Operat-
ing Room Nurses, which was one of the largest 
nursing associations of the time. For all these ac-
complishments, the American Academy of Nurs-
ing accorded him the rare honor of being named 
a “Living Legend.” In addition, to honor his out-
standing career in teaching and administration and 
his contributions to advancing the nursing profes-
sion, Dr. Jordan was awarded the Lifetime Distin-
guished Service Award by Penn Nursing Alum-
ni in 2004. Previously, he had been awarded the 
Outstanding Alumni Award in 1982.

Dr. Jordan is survived by his wife, Dr. Clara  
Jordan, associate professor emerita of nursing.

Clifford Jordan

Jim Dallett Memorial: September 29
A memorial service will be held for James 

Francis Dallett, retired University archivist, on 
Saturday, September 29, at 2 p.m. at Old St. Da-
vid’s in Radnor. Mr. Dallett died on July 16 at 
the age of 79 (Almanac September 4, 2007).
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The following was sent on June �5, 2007 to President Amy Gutmann from Dr. Howard Kunreuther, 
Chair of the Committee on Manufacturer Responsibility (CMR) in accordance with the Code of Work-
place Conduct for University of Pennsylvania Apparel Licensees (see pages 6-7). As outlined in the 
Code, the CMR will review the Code annually; review the effectiveness of monitoring; review the 
state of compliance of the apparel licensees and review any alleged violations of the Code.

This is a report on the activities of the Committee on Manufacturer Re-
sponsibility (CMR) for 2006-2007. This is the seventh year that the Com-
mittee has been operating under the University’s Code of Workplace Con-
duct (the Code) for manufacturers licensed to provide apparel with the 
Penn logo or identification. We held four meetings as required by the Code. 
Meetings were held on November 1, 2006; December 8, 2006; March 28, 
2007; and April 23, 2007.  Membership in the CMR is continuing to under-
go change. The 2006-2007 membership list is attached.

For on-going, re-certification of vendors, the Center for Technology 
Transfer has sent our License Compliance Questionnaire (LCQ) to the 51 
current apparel licensees as part of their license renewal for the year July 
1, 2007 through June 30, 2008. Of the 51 licensees, 47 have responded af-
firmatively and the remaining 4 are being contacted to determine their rea-
sons for not responding. If any of the 4 do not re-certify by signing the 
LCQ, their licenses will not be renewed.

The License Agreement with Nike has not yet been finalized. Nike has 
agreed to specific language that satisfied the prerequisites of the CMR.  Out-
side counsel reviewed the agreement.  The agreement is now under consid-
eration by Nike. Nike has indicated that the license is currently being held 
up by a strategic business review that Nike is conducting on College cam-
puses. We expect to have a response from Nike by June 30, 2007.

The CMR focused on discussing the Designated Supplier Program (DSP), 
a Worker’s Rights Consortium (WRC) initiative which the committee began 
discussing last year. The DSP is a new initiative intended to provide more 
stringent enforcement of the existing codes of conducts held by many uni-
versities. The distinguishing factor of the program is that it does not just ap-
ply to university licensed manufactures (e.g. popular apparel companies such 
as Champion, Jansport, Nike), but it is one that impacts the suppliers to the 
manufacturers i.e. the factories that actually produce the goods for the afore-
mentioned companies (many of which are located in other countries). The 
Designated Suppliers Program Working Group was formed in March 2006 
and is  comprised of representatives of universities that have publicly articu-
lated support for the DSP and expressed a commitment to work together to 
move the program forward.  The Working Group also includes student repre-
sentatives from USAS and is staffed by the WRC.  

A CMR subcommittee was formed to determine what DSP issues need 
to be addressed.  The subcommittee found that the DSP Working Group has 
made some progress such as reducing the power of the WRC in decision mak-
ing relative to living wages and including more local voices on the issue; low-
ering the percentage of collegiate apparel business required by suppliers; and 
establishing an arbitration process for license compliance with the fair price 
standard/production agreements. Members of Penn’s CMR have attended 
DSP working group meetings as observers.  The WRC has submitted the DSP 
proposal to the Department of Justice’s antitrust division for an opinion. 

The following are points of the consideration where devised by the 
subcommittee in order for the CMR to make an informed decision regard-
ing the DSP :

I.   The committee supports the WRC’s goals of maintaining workplace 
safety, improved conditions for factory labor, and advocating the principles es-
poused in worker codes of conduct such as Penn’s own.

II.   The committee recognizes the DSP as the first newly proposed direction 
for University licensed manufacturers since the formation of the WRC.

III. The committee believes that the WRC’s DSP Working Group has pro-
vided a substantial improvement to the original document in its second ver-
sion.

IV. The committee sees room for further growth through engagement with 
factory, licensee and retailer stakeholder groups whose acceptance is necessary 
for the program’s successful launch and long-term viability.

V.  Although the committee has collectively expressed some concerns re-
garding specific aspects of the DSP (e.g. potential for anti-trust violation, cer-
tain issues regarding implementation), the majority of members are interested 
in continuing to follow the evolution of the program. 

VI. The committee finds the DSP a strong catalyst for encouraging univer-
sities to review and assess the aspirations of its current code relative to the as-
pirations set forth by the DSP.

The subcommittee presented the CMR with three choices for recom-
mendation to the University:

1. Recommend that Penn formally support the Designated Suppliers Pro-
gram and join the DSP working group. In doing so, Penn would join approxi-
mately thirty schools already in the working group.

2. Recommend that Penn continue its current status as an “observer.” In this 

capacity, we would be allowed to attend meetings of the DSP workgroup but 
participation and commentary would be more limited than that of a full sup-
porter.  Remaining independent of the formal endorsement would not prohib-
it us from advising the WRC on provisions or issues within the DSP that make 
us hesitant to join. The WRC is a receptive, member-centered organization; if 
we find the DSP to be unacceptable, or misdirected, we can inform the working 
group and the WRC of how their current mission might be modified to improve 
its standing with our group. 

3. Recommend that Penn choose not to act, or not to act in any formal way 
in terms of public endorsement of the DSP.  Doing so would not necessarily 
preclude other efforts to strengthen efforts involving our current Code of Con-
duct or other pursuits aimed at furthering Penn’s efforts to increase work to-
wards manufacturer responsibility.

The committee also discussed alternatives to the DSP proposal such 
as more aggressive monitoring, publicity campaigns aimed at making the 
general public more aware of the problems, enlisting the active support of 
humanitarian agencies (UN, USESCO, UNICEP, and foundations).

By simple majority of its voting members, the committee recommends that 
Penn not formally endorse the DSP at this time but instead maintain its status 
as one of the growing number of universities that routinely attends the DSP 
Working Group meetings. The committee recommends that, through its atten-
dance, Penn takes advantage of the available opportunities afforded to observ-
ers and engage with the representatives from the WRC, peer institutions, and 
licensees in conversation and continued assessment of the proposed program.

—Howard Kunreuther
Chair, Committee on Manufacturer Responsibility 

Cecilia Yen Koo Professor of Decision Sciences and Public Policy 
Operations and Information Management Dept., Wharton School

Thank you for your comprehensive report detailing the activities of 
the Committee on Manufacturer Responsibility (CMR) for the 2006-2007 
academic year.  

I applaud you, and all of the members of the CMR, for your thoughtful 
deliberation of the Designated Suppliers Program (DSP) proposal.  I sup-
port your recommendation that Penn maintain its status as one of a number 
of universities that routinely attends the DSP Working Group meetings as 
an observer.  I commend the CMR for its thorough research and consider-
ation of the critical issues surrounding the proposed program and for con-
tinuing to monitor its status.  I also appreciate the Committee’s continued 
diligence in monitoring the compliance of Penn apparel licensees with the 
principles articulated in Penn’s Code of Workplace Conduct.  

Howard, please accept my thanks and appreciation for your dedicated 
service as Chair of the CMR, and for agreeing to serve as a faculty repre-
sentative for another year.  I want to offer my gratitude to Professor Greg-
ory Possehl, who retired in June, and served on the CMR for many years, 
including in the role of Chair. I also extend a special note of recognition to 
Jackie Miraglia in the Center for Technology Transfer for so ably staffing 
this important committee.  

As the 2006-07 year demonstrated, there are still many emerging issues 
that can benefit from the Committee’s input and guidance.  I look forward 
to working with future CMR members to rearticulate and advance our com-
mitment to ensuring that Penn apparel is made under safe and appropriate 
conditions.  I greatly appreciate the time and effort all the members of this 
Committee have spent convening around these important issues.  

The following response from the president was sent on July 18, 2007.
Response to the Chair from President Amy Gutmann 

  Members, Committee on Manufacturer Responsibility

2006-2007 Report of the Committee on Manufacturer Responsibility

Howard Kunreuther (Chair), Wharton School
Gregory Possehl, University of Pennsylvania Museum
William Laufer, Wharton School 
Colleen Rotindo, PPSA
Carli Koshal, Civic House
Ashley Templeton, Civic House
Alex Flamm, Undergraduate Assembly
Candice Cozart (Acting), WPSA
Ryan Burg, GAPSA
Lynne Hunter, Provost’s Office, Ex-Officio
Leah Popowich, President’s Office, Ex-Officio
Christopher Bradie, Business Services, Ex-Officio
Ilene Wilder, Business Services, Ex-Officio
Pierce Buller, Office of General Counsel, Ex-Officio
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I. Introduction
 With a view to stimulating economic growth and development, raising 
living standards, meeting staffing requirements and overcoming unem-
ployment and underemployment, the University of Pennsylvania has ad-
opted this Code of Workplace Conduct (“the Code”) to promote full, pro-
ductive and freely-chosen employment.
 The University of Pennsylvania expects its licensees to conduct their 
business in a manner consistent with this Code, and to follow workplace 
standards that adhere to this Code. The Code is subject to amendment to 
reflect any subsequently developed standards by the University.
II. Notice
 This Code shall apply to all trademark apparel licensees of the Uni-
versity of Pennsylvania. Throughout this Code the term “licensee” shall 
include all persons or entities that have entered a written licensing agree-
ment with the University to manufacture apparel products bearing the 
name, trademarks and/or images of the University. Additionally, this Code 
shall apply to all of the licensee’s contractors. Throughout this Code the 
term “contractor” shall include each contractor, subcontractor, vendor, or 
manufacturer that is engaged in a manufacturing process that results in a 
finished product for the consumer. “Manufacturing process” shall include 
assembly and packaging.
 As a condition of being permitted to produce and/or sell licensed prod-
ucts bearing the name, trademarks and/or images of the University, each 
licensee must comply with this Code and ensure that its contractors com-
ply with this Code. All licensees and contractors are required to adhere to 
this Code, however, no licensee or contractor may represent that they have 
been certified as being in compliance with this Code.
III. Standards 
 University licensees and their contractors must operate workplaces 
that adhere to the following minimum standards and practices:
 A. Legal Compliance
 University licensees and their contractors must comply, at a minimum, 
with all applicable legal requirements of the country in which products are 
manufactured. Where this Code and the applicable laws of the country of 
manufacture conflict or differ, the higher standard shall prevail. Such com-
pliance shall include compliance with all applicable environmental laws.
 B. Ethical Principles 
 Licensees shall commit to conducting their business according to a set 
of ethical standards that include, but are not limited to, honesty, integrity, 
trustworthiness, and respect for the unique intrinsic value of each human 
being.
 C. Environmental Compliance 
 Licensees and their subcontractors will be committed to the protection 
of the local environment, including their factories and their surroundings. 
They will protect residential areas around their factories, disposing of gar-
bage and waste in such a way so as not to endanger the safety and health 
of nearby areas. 
 D. Employment Standards
 1. Wages and Benefits
 Licensees and their contractors must provide wages and benefits 
which comply with all applicable laws and regulations and which match 
or exceed the local prevailing wages and benefits in the relevant industry, 
whichever provides greater wages and benefits.  The University is strong-
ly committed to the employees of licensees receiving a “living wage” and 
charges the Committee on Manufacturer Responsibility (see Section VII: 
Monitoring and Oversight) to develop a quantitative “living wage” for-
mula based on the findings of the University of Wisconsin–University of 
Notre Dame “living wage” project and any other information the Com-
mittee deems relevant.
 2. Hours of Work
 a. Except in extraordinary circumstances, or as required by business ne-
cessity, employees shall not be required to work (regardless of location) more 
than the lesser of: 

 i. forty-eight (48) hours per week and twelve (12) hours of overtime; 
or, 

 ii. the limits on the regular and overtime hours allowed by the law of 
the country 

 b. Employees shall be entitled to at least one day off in every seven (7) day 
period. 
 3. Homework 
	 The employer must ensure that work not done at the place of manufacture 
shall be performed in a manner safe for the employee and any persons 
who may be in the surrounding vicinity. There are other issues related to 
homework such as hours of work, wages and benefits that require further 
study. 
 4. Overtime Compensation 
 In addition to their compensation for regular hours of work, employees 
shall be compensated for overtime hours at such a premium rate as is le-
gally required in that country, but not less than at a rate equal to their reg-
ular hourly compensation rate. 
 5.  Child Labor 
 Licensees and their subcontractors shall not employ any person young-
er than 15 (or 14 where the law of the country of manufacture allows) or 
younger than the age for completing compulsory education in the coun-
try of manufacture where such age is higher than 15. Young workers will 
not be forced to work overtime hours that would prevent them from at-
tending school. Licensees agree to work with governmental, human rights 
and non-governmental organizations as determined by the University and 
licensee to minimize the negative impact on any child released from em-
ployment as a result of enforcement of this code.
 6. Forced Labor
 Licensees and their subcontractors shall not use any forced labor, 
whether in the form of prison labor, indentured labor, bonded labor or oth-
erwise. 
 7. Harassment or Abuse 
 Licensees and their subcontractors shall treat every employee with re-
spect and dignity. Licensees and their subcontractors will not subject any 
employee to any physical, sexual, psychological or verbal harassment or 
abuse. 
 8. Nondiscrimination
 Licensees and their subcontractors will not subject any person to any 
discrimination in employment, including hiring, salary, benefits, advance-
ment, discipline, termination or retirement, on the basis of gender, race, 
religion, age, disability, sexual orientation, pregnancy, marital status, na-
tionality, political opinion or political affiliation, union involvement, or 
social or ethnic origin. 
 Because the overwhelming majority of apparel workers are women, 
assuring and safeguarding women’s rights is of particular importance for 
all parties.

• Women workers will receive equal remuneration for comparable work, 
including benefits, equal treatment, equal evaluation of the quality of 
their work, and equal opportunity to fill all positions as male workers. 

• Pregnancy tests will not be a condition of employment, nor will they be 
demanded of employees. Workers will not be forced or pressured to use 
contraception.

• Women who take maternity leave will not, because of the maternity 
leave, face dismissal or threat of dismissal, loss of seniority or reduc-
tion of wages. Licensees must permit women returning from maternity 
leave to return to their prior position at their prior wage rate and ben-
efits. Local laws and regulations, or the prevailing practice in the rele-
vant industry, whichever is greater, shall determine appropriate length 
of maternity leave.

• Licensees and their subcontractors shall provide, to the extent required 
by applicable law and regulations, or the local prevailing practice in the 
relevant industry, whichever is greater, services and accommodations 
to pregnant women, including but not limited to access to legally re-
quired health care provided by the employer, government or other pro-
vider.

 9. Health and Safety
 Licensees and their contractors must provide workers with a safe and 
healthy work environment and must, at a minimum, comply with local 
and national health and safety laws. If residential facilities are provided to 
workers, they must be safe and healthy facilities. Workers will not be ex-
posed to conditions that may endanger their reproductive health without 
their informed consent.   

A Code of Workplace Conduct for Penn Apparel Licensees

OF RECORD
The Code of Conduct for Penn Apparel Licensees was initially published Of Record in Almanac on March 28, 2000.
See page 5  for a report of the Committee on Manufacturer Responsibility and a response from President Amy Gutmann.

(continued on page 7)
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 �0.  Freedom of Association
 Licensees and their contractors shall recognize freedom of association 
and collective bargaining with bargaining representatives of their own 
choice. No employee shall be subject to harassment, intimidation or re-
taliation as a result of his or her efforts to freely associate or bargain col-
lectively.
IV. Remediation
 If the University determines that any licensee or contractor has failed 
to remedy a violation of this Code, the University will consult with the li-
censee to examine the issues and determine the appropriate measures to be 
taken.  The remedy will, at a minimum, include requiring the licensee to 
take all steps necessary to correct such violations including, without limi-
tation, paying all applicable back wages found due to workers who man-
ufactured the licensed articles, and reinstating any worker whose employ-
ment has been terminated in violation of this Code of Conduct. If consul-
tation and agreed upon measures fail to adequately resolve the violations 
within a specified time period, the University and the licensee will imple-
ment a corrective action plan on terms acceptable to the University. The 
University reserves the right to terminate its relationship with any licensee 
who continues to conduct its business in violation of the corrective action 
plan, in accordance with the terms set forth in the licensee agreement.
V. Compliance
 Prior to the date of annual renewal of a license agreement, the licensee 
shall be required to provide the following to the University, as set forth in 
the license agreement.
	 A.	 The Company names, owners and/or officers, and addresses, 
phone numbers, e-mail addresses and the nature of the business associa-
tion of all the licensees’ contractors and manufacturing plants which are 
involved in the manufacturing process of items which bear, or will bear, 
the name, trademarks and/or images of the University;
	 B.	 Licensees and their contractors are responsible for conducting 
thorough, effective and regular inspections of each facility at which Uni-
versity apparel is produced;
	 C.	 Written assurances that it and its contractors adhere to this Code 
(except that in the initial phase-in period, licensee must provide such writ-
ten assurances within six months of receipt of this Code); and
	 D.	 A summary of the steps taken, and/or difficulties encountered, during 
the preceding year in implementing and enforcing this Code at each site.
VI. Public Disclosure
	 A. The company names, owners, and/or officers, addresses, and nature 
of the business association, including the steps performed in the manufac-
turing process, of all the licensees’ contractors and manufacturing plants 
which are involved in the manufacturing process of items which bear, or 
will bear, the name, trademarks and or images of the University shall be 
made public information.
	 B.	 The Licensee shall be required to supply by July 15 of each year 
a list of all factory locations referred to in paragraph A above, and all lo-
cations Licensee anticipates will be used during the term of the License.  
Any additions or deletions to this list shall be reported to the University 
within two months of the effective date of such addition or deletion.

VII. Monitoring and Oversight
 The President has established a Committee on Manufacturer Responsi-
bility (“the Committee”) on the implementation of the University’s Code 
of Conduct. 
 A.  Composition and Selection
 1. Voting Members
 a.  Three members of the University faculty selected by the President in 
consultation with the Chair of the Faculty Senate, one of whom will chair the 
Committee.
 b.  Four members of the student body, including two representatives of the 
Penn Students Against Sweatshops (PSAS) or its successor, and one under-
graduate and one graduate student, to be chosen by the UA and the GAPSA.
 c.  Two representatives of University staff selected by the Penn Profes-
sional Staff Assembly (PPSA) and Weekly-paid Professional Staff Assembly 
(WPSA), respectively.
	 2. Ex-officio Members (non-voting)
 a. Representative of Business Services
 b. Representative of the Office of the President
 c. Representative of the Office of the Provost
 d. Member of the Office of the General Counsel

 An administrative staff person and a work-study Intern will staff the 
Committee. The Intern will be appointed by the Committee, and paid by 
the President’s Office. The administrative staff person will be appointed 
by the President’s Office. 
 The division of responsibilities will be as follows:

• Staff person: The administrative staff person will act as a liaison be-
tween the Committee and the Office of the President to ensure timely im-
plementation of all decisions of the Committee. The staff person will also 
send out notices for committee meetings to ensure maximum participation, 
and work closely with the Intern to coordinate all committee-related ad-
ministrative tasks.
• Intern: The Intern will to the best of his/her abilities research the Uni-
versity’s apparel licensees in order to recognize violations of the Code.  
This responsibility will include the compilation of a list of licensees and 
the maintenance of any relevant records necessary to enforce the Code, 
including information received from monitoring organizations about li-
censees for consideration by the Committee. The Intern will also ac-
tively work on developing mechanisms with other campuses who have 
signed Codes of Conduct to improve the effectiveness and efficiency of the 
Codes. 

 B. Decision-Making 
 A simple majority of the Committee must be present for the vote to 
take place, with at least one student, one faculty, and one staff member 
present. Only members who are present may vote, and decisions will pass 
by majority rule.
 C. Meeting Schedule
 The Committee will meet no fewer than two times each semester.
 D. Responsibilities
 �. Reviewing the Code of Conduct
 The Committee will review the Code annually to evaluate its effec-
tiveness. Amendments to the Code must be submitted to the Committee 
for its approval.
 2. Review Effectiveness of Monitoring
 The Committee will review, at least annually, the effectiveness of the 
organization(s) conducting monitoring to ensure compliance with this 
Code and take appropriate steps to ensure effective monitoring.
	 3. Reviewing the State of Compliance
 Licensees will be reviewed every six months for the first two years of 
their license agreement, and on an annual basis in subsequent years.
	 4. Reviewing Violations
 The Committee will review any alleged violations of the University’s 
Code of Conduct and determine whether they constitute violations. Based 
on this judgment, the Committee will recommend an appropriate course of 
action to the Trademark Licensing Unit. At the same time, should Trade-
mark Licensing Unit identify any alleged violations, the department will 
consult with the Committee on an appropriate course of action.
 E. Public Accountability
 �. The University’s Code of Conduct will be published annually, and 
amendments as necessary in Almanac.  
 2. The Trademark Licensing Unit will make available to any inter-
ested persons information regarding licensees’ working conditions, moni-
toring reports, and other relevant materials. 
 3. The Committee will work with other schools and interested orga-
nizations to improve responsible business practices in the manufacture of 
licensed University apparel.
 F. Seeking and Rewarding Responsible Business Practices
 �. The Committee will work with the Trademark Licensing Unit to 
seek out manufacturers that have instituted proactive measures to insure 
the responsible production of goods and give them preference by encour-
aging the University to consider doing business with them, taking into 
consideration competitive price, quality, and style. 
 2. Through the efforts of the Committee in seeking out manufacturers 
with demonstrated responsible business practices, the University commits 
itself to giving preference to those with responsible monitoring policies, 
particularly manufacturers that agree to sign disclosure agreements with 
the University, taking into account competitive price, quality, and style. 
Representatives of departments responsible for purchasing University ap-
parel will keep in regular contact with the Committee.
VIII. Pledge of Research and Development
 The University commits itself to annually reviewing the development and 
research concerning an independent monitor, a coalition of sweat-free cam-
puses, living wage standards, and any other areas developed, and deciding in 
consultation with the Committee whether these areas are feasible for Penn.

(continued from page 6)
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February Meeting
Judy Shea, the Interim Chair of the Committee on Pluralism, explained a 

proposed amendment to the University Council Bylaws which would create a 
new committee called the University Council Committee on Diversity and Eq-
uity.  This new committee would represent a merger of two standing committees 
–the President’s Affirmative Action Council and the University Council Com-
mittee on Pluralism – which had significant overlap in practice and personnel in-
volvement.  Dr. Shea read the new proposed charge, commenting that the Com-
mittee believed that the merger would increase effectiveness of actions taken to-
ward meeting the University’s goals in regard to diversity, inclusion, and equal 
opportunity.  University Council Moderator Paul Guyer called for Council to 
vote on the proposal to change the Council bylaws.  The motion was seconded, 
a vote was taken, and the proposal passed with no dissensions or abstentions.

Executive Vice President Craig Carnaroli gave an update on the plans 
for developing the campus, focusing primarily on the athletics facilities.  He 
stressed that the current plan is consistent with the need for flexibility as the 
campus evolves.  Some highlights of the current plan include a seasonal air 
structure, glassing in the northern arcade of Franklin Field and converting it 
into a fitness and weight facility, replacing the Lott Tennis Courts with Pal-
estra Green, creating 12 new tennis courts and five fields in the new Urban 
Park and Field Area, and replacing Levy Tennis Pavilion with a combination 
of squash and tennis courts.  He stressed that sustainability concerns were a 
guiding force for the plan.  President Gutmann also emphasized that the new 
facilities would not decrease the amount of open green space at Penn.  

Vice President of Facilities and Real Estate Services Anne Papageorge 
reported on Penn’s current sustainability practices.   Some highlights of the 
plan’s practices include SEPTA pass discounts, implementation of energy 
conservation at the centralized chilled water and steam distribution plant, 
supplying 30% of campus electricity through wind power, working with the 
School of Design to benchmark utility usage, renovating existing buildings 
rather than building new ones, creating an energy conservation competition 
between residents of different College Houses, and moving toward LEED 
certification for a number of new buildings.  In addition, Ms. Papageorge 
reported that Penn’s current design guidelines include a commitment to re-
sponsible use of energy and other natural resources.  She also noted that Pres-
ident Gutmann had recently signed the American College and University 
Presidents Climate Commitment and that the Sustainable Endowments Insti-
tute recently named Penn a Campus Sustainability Leader.

March Meeting
At the March meeting President Gutmann reported on a number of recent suc-

cesses and new developments at Penn, including the Penn Basketball team’s win-
ning season; the campaign kickoff event, scheduled for October 20, 2007 during 
Homecoming weekend; the new dean for the Graduate School of Education, An-
drew Porter; the Penn Connects campus development plan, which recently garnered 
awards from the American Society of Landscape Architects and the Boston Soci-
ety of Landscape Architects; the new Penn television advertisements which feature 
prominent Penn alumni John Heisman, Andrea Mitchell, and John Legend.

Dr. Gutmann then turned the meeting over to Bonnie Gibson, Vice Pres-
ident for Budget and Management Analysis, who reported on the current 
year’s operating budget.  

On behalf of Provost Daniels, Dr. Gutmann then introduced Robin Beck, 
Vice President for Information Systems and Computing.  Ms. Beck reported on 

the challenges to keeping the University’s  IT systems and services up to date 
while demand and expectations for IT systems and services are rising and be-
coming more complex.  Ms. Beck noted that the challenge at Penn is to ensure 
the consistent, secure, and reliable operation of current systems and services 
while planning for and developing the next generation of core student systems.  

At the Open Forum portion of the meeting, Kevin Rurak, chair of the 
Lambda Alliance, raised the issue of whether the self-deferral policy of the Red 
Cross is consistent with the University’s non-discrimination policy.   Dr. Ste-
phen Gluckman, Professor of Medicine, and Chief of Penn’s Infections Dis-
ease Clinical services, and Clinical Director of the Botswana Penn Partnership 
responded to the concerns raised by Mr. Rurak.   He advised that the Red Cross 
must “err on the side of caution” when asking people to self-defer and that peo-
ple were asked to self-defer based on certain high-risk behaviors rather than so-
cial or racial factors.  No action was taken by Council.

April Meeting
President Gutmann began by making a statement regarding the tragedy 

that occurred at Virginia Tech on April 16, 2007.  She reaffirmed Penn’s soli-
darity with Virginia Tech and noted that the school was coping impressively.  
She urged the Penn community to learn from that example and also urged in-
dividuals to make use of appropriate campus resources if needed.

Larry Gladney, Chair-Elect of the Faculty Senate, summarized a report that 
the University Council Committee on Committees (CoC) generated on behalf 
of Steering in order to determine how the new Council committee structure 
was functioning.  The Committee’s final determinations include: that all com-
mittees were meeting regularly and engaging appropriate University person-
nel in charge-related discussions; all charges were considered clear and consis-
tent with the missions of the respective committees; committees with broad-
er arrays of charges found them somewhat daunting, but the CoC believes that 
more effective use of subcommittees and a clearer understanding of how to use 
related University personnel would alleviate some of these problems; the CoC 
recommended that there be an examination of the new Diversity and Equity 
Committee and the role of administrators on that committee.

Chair of the Personnel Benefits Committee David Friedman reported on 
that Committee’s work for the year.  Dr. Friedman advised that the Committee’s 
focus this year was on health, wellness, and behavioral health issues.  High-
lights of the report include: that Penn is on the leading edge in regard to mental 
health benefits made available; human resources has a new plan to allow em-
ployees to buy supplemental long-term disability insurance, for which 10% of 
employees have signed up; Penn’s prescription drug coverage has had success 
in lowering costs by asking employees to adopt such strategies as using generic 
drugs and ordering drugs by mail; and, in comparison with other local compa-
nies and institutions, Penn uses its health benefit funds very efficiently.

Brett Thalmann, chair of the Undergraduate Assembly (UA) discussed the 
UA End of Year Report which described the many projects undertaken by the 
UA that year, and the Counseling and Psychological Services (CAPS) posters 
that were distributed, which were part of a campaign spearheaded by the Men-
tal Health Coalition to destigmatize the use of mental health facilities.

Lamda Alliance Chair, Kevin Rurak recommended that Council should con-
tinue to discuss the need for a campus-wide assessment of student satisfaction, 
particularly in relation to the experiences of the diverse members of the Univer-
sity community.  In addition, Jun Li, Chair of the Asian Pacific Student coalition 
recommended that Council work with the Mental Health Coalition and CAPS 
in regard to the underutilization of services and issues of access.

Vice President for Public Safety Maureen Rush presented on emergency 
preparedness at Penn.  Under the current plan, a response to a situation similar 
to that at Virginia Tech would include: University-wide email distribution lists, 
phone banks, web notification on the homepages of both Penn and Public Safe-
ty, the emergency MELT phone line, PA systems, and person to person commu-
nication via evacuation drills involving loudspeakers from Penn police patrol 
cars, electronic access control, lockdown procedures, and fire alarms.  In ad-
dition, public safety is working with city officials in researching new possibili-
ties for mass communication during a crisis situation, including the use of text 
messages, voice mail, and email.  Ms. Rush also reported on Penn’s capacity to 
respond to students who are having mental health problems.  She advised that 
Penn has a very well coordinated, interdisciplinary response to students experi-
encing these problems, which includes VPUL’s campus student emergency pro-
cedure protocol and addresses a variety of different kinds of situations.

Sitting in for Provost Ron Daniels, Associate Provost Andrew Binns updated 
Council on the proposed relocation of Student Health Services to a larger, more 
centrally-located space at 3535 Market Street.  Dr. Ted Emmett, Professor of 
Emergency Medicine, University of Pennsylvania Hospital, gave an overview 
of health issues facing college communities.  Marilyn Kraut, Human Resources 
Director, Quality of Worklife Programs, and Dr. Mike Diorka, Director of Recre-
ation, discussed major trends and Penn initiatives for faculty and staff.  Dr. Eve-
lyn Wiener, Director, Student Health Services, and Susan Villari, Director, Office 
of Health Education described major trends and Penn initiatives for students.

—Leslie Laird Kruhly, Secretary to the Steering Committee

Summary of 2006-2007  University Council Resolutions and 
Recommendations and Administrative Actions Taken on Them 

Resolutions from the 2006-2007 Academic Year
1. During the February 2007 meeting, Judy Shea, interim chair of the Commit-

tee on Pluralism, proposed an amendment to the Council’s bylaws which would cre-
ate a new Council committee called the University Council Committee on Diversity 
and Equity.  This committee would represent a merger of two standing committees 
–the President’s Affirmative Action Council and the University Council Committee 
on Pluralism.  The general charge for the new committee reads as follows:

Committee on Diversity and Equity 
The Committee on Diversity and Equity aids Penn in fostering and taking full 

advantage of its diversity as well as in strengthening ties across all boundaries to 
enrich and enliven the campus community. The Committee shall advise the offices 
of the president, provost, and the executive vice presidents on ways to develop and 
maintain a supportive atmosphere on campus for the inclusion and appreciation of 
diversity among all members of the University community. The Committee will re-
view and provide advice regarding the University’s equal opportunity and affirma-
tive action programs and policies. The areas in which the Committee shall report to 
the Council include diversity within the educational and work settings, integration 
of staff and faculty into the larger campus community, and ways to foster a campus 
environment that is inclusive and supportive of difference. The Committee also will 
advise the administration on specific diversity issues that may arise on campus.

Action: A motion was made and seconded, a vote was taken, and the pro-
posal to amend the bylaws passed with no dissensions or abstentions.

Annual Report of the Steering Committee for University Council 2006-2007
(continued from page 3)
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Penn Humanities Forum
Call for Topics: November 9

Each year, the Penn Humanities 
Forum focuses its research programs 
and public lectures on a single theme 
suggested by a faculty member. The 
Forum invites you at this time to sub-
mit Topic Proposals for 2009-2010.

Since the Forum’s topics must ap-
peal to postdoctoral, faculty and stu-
dent researchers as well as the general 
public, they should be broad, interdis-
ciplinary, historically deep and yet of 
contemporary intellectual import. Past 
examples are:  Human Nature, The 
Book, and Word & Image. The current 
theme is Origins (topic director: Gary 
Tomlinson), and in 2008-09—the 10th 
anniversary of the Forum’s found-
ing—the theme will be Change (top-
ic director: Peter Struck). In propos-
ing a theme, you will be understood 
to be volunteering as its topic direc-
tor, working with the Forum director 
to select speakers and run the year’s 
events. The topic director receives a 
stipend.

The PHF Faculty Advisory Board 
reviews all submissions and decides 
which will be funded. Although top-
ics for far-distant years may be sug-
gested at any time, the deadline for 
2009-2010 is Friday, November 9, 
2007. Proposals should briefly outline 
the conceptual scope and importance 
of the topic and list names or at least 
fields of some potential speakers.

Please send your proposals (or di-
rect your questions) to the Forum’s Di-
rector, Wendy Steiner, wsteiner@eng-
lish.upenn.edu. For technical informa-
tion, call Jennifer Conway, associate 
director at (215) 898-8220. Informa-
tion on earlier topics can be accessed 
at www.phf.upenn.edu/topics.shtml.

State of the News Discussed 
During Dan Rather Program 

The Annenberg School for Communica-
tion was the site for an installment of Dan 
Rather Reports, the HDNet cable television 
show hosted by television newsman Dan 
Rather. In this segment, which was video-
taped July 18 in the Annenberg School, host 
Dan Rather moderated a conversation with 
guests on the future of network news broad-
casts. The audience comprised Annenberg 
faculty, students, staff and alumni. 

Panelists (left to right) Dr. Diana Mutz, 
the Samuel A. Stauffer Professor of Commu-
nication and Political Science; Dr. Michael X. 
Delli Carpini, the Walter H. Annenberg Dean 
of the Annenberg School for Communication; 
and Ted Koppel, former ABC “Nightline” 
host and current commentator for PBS, spoke 
with the host, Dan Rather.

The episode, which aired on August 7, 
is available for viewing on the Annenberg 
School’s web site by following the link, 

http://media.asc.upenn.edu/media/
dan_rather_presents/index.html.

 University of Pennsylvania’s Nondiscrimination Statement
In 2003, “gender identity” was added to the University of Pennsylvania’s nondiscrimination state-

ment. Schools/centers/departments should do an immediate scan to ensure that all printed materials 
and websites contain the updated statement reprinted here:

The University of Pennsylvania values diversity and seeks talented students, faculty and staff from diverse 
backgrounds. The University of Pennsylvania does not discriminate on the basis of race, sex, sexual orientation, 
gender identity, religion, color, national or ethnic origin, age, disability, or status as a Vietnam Era Veteran or dis-
abled veteran in the administration of educational policies, programs or activities; admissions policies; scholarship 
and loan awards; athletic, or other University administered programs or employment. Questions or complaints re-
garding this policy should be directed to: Executive Director, Office of Affirmative Action and Equal Opportunity 
Programs, Sansom Place East, 3600 Chestnut Street, Suite 228, Philadelphia, PA 19104-6106 or by phone at (215) 
898-6993 (Voice) or (215) 898-7803 (TDD).

The University Nondiscrimination Statement is also available at www.upenn.edu/affirm-action/.
—Jeanne Arnold, Executive Director, Office of Affirmative Action and Equal Opportunity Programs   

Call for Honorary Degree Nominations: November 1
Dear Colleagues,

We invite you to nominate candidates to receive honorary degrees from the University of Pennsyl-
vania at the 2008 Commencement ceremony.  Candidates should exemplify the highest ideals of the 
University, which seek to educate those who will change the world through innovative scholarship, sci-
entific discovery, artistic creativity and/or societal leadership.

We encourage you to involve your faculty colleagues, within and across departments and schools, in 
the nomination process.  Nominations should explain how nominees meet the criteria for selection and 
outline the nominees’ achievements and contributions.   Please include as much biographical and other 
supporting information as possible, but do not contact the nominees, who should not know that they are 
being considered.  We particularly encourage nominations from departments and schools whose fields 
have not been recognized by the award of honorary degrees in recent years.  Please note that it is Uni-
versity policy not to consider Penn standing faculty, trustees, or school and center overseers for Penn 
honorary degrees.

Nominations are welcome any time, but for consideration by this year’s University Council Com-
mittee, it would be very helpful to have them in hand by November 1.  Review is ongoing and candi-
dates may ultimately be selected several years after their initial nominations.  The University Coun-
cil Committee’s recommendations are forwarded to the Trustee Committee on Honorary Degrees and 
Awards, which makes the final selection.  The list of previous University of Pennsylvania honorary de-
gree recipients can be found at www.upenn.edu/commencement/hist/honorary.html.

Please send signed letters of nomination on your official stationery to:  University Council Commit-
tee on Honorary Degrees, c/o Office of the University Secretary, 211 College Hall/6303.  Nominations 
may also be faxed to (215) 898-0103.  If you have any questions, please contact Julie Sobel at jsobel@
pobox.upenn.edu or (215) 898-0414.

Penn emeritus faculty are eligible to receive honorary degrees through a special nomination pro-
cess. University deans will propose candidates from their schools for consideration by the Council of 
Deans, which will forward successful nominations to the University Council Committee on Honorary 
Degrees.

Honorary degrees are important statements of Penn’s values and aspirations, and we strongly en-
courage your participation in this process.

 —Amy Gutmann, President
—David Brownlee, Chair, University Council Committee on Honorary Degrees 
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Another tip in a series provided by the Offices 
of Information Systems & Computing and 
Audit, Compliance & Privacy.

For additional tips, see the One Step Ahead 
link on the Information Security website: 
www.upenn.edu/computing/security/.

Website	Privacy Statements
Website visitors—including members 

of the Penn community—who access infor-
mation and services online are increasingly 
paying attention to online privacy and secu-
rity issues. Their concerns are well-found-
ed, since identity theft and other misuses of 
personal data are not uncommon in today’s 
wired world. Recognizing these rising con-
cerns, it is important to consider the expec-
tations of website users and post a privacy 
statement when appropriate.

New guidance on when and where to 
post website privacy statements, and what 
to include in them, is available on the Priva-
cy Office website (www.upenn.edu/privacy; 
click under “What’s New.”). The guidance 
describes the value of posting privacy state-
ments, as well as the need for caution about 
what is included in them.  

In addition, the new guidance includes 
a link to a template document that provides 
a starting point in drafting, or improving, 
a website privacy statement. The template 
suggests potential topics to cover in the 
statement, such as:

• what data is collected and why, 
• whether cookies are used, and 
• what security measures are in place.
The template also provides language 

that may be appropriate to use for these top-
ics and others, depending upon your partic-
ular circumstances.

It is crucial to review your draft website pri-
vacy statement before posting, to confirm that 
everything in it is accurate.  Leave out any state-
ments in which you do not have complete con-
fidence. Failure to comply with a posted state-
ment erodes the trust of website visitors and can 
potentially create liability for the University. 

If you have questions about website pri-
vacy statements, or would like to have your 
draft statement reviewed, write to privacy@
pobox.upenn.edu.

Work-Life Balance Workshops
Dealing with the demands of work and personal 

life can be challenging.  That’s why we offer a va-
riety of free workshops led by experts from Penn’s 
Employee Assistance Program and Work & Fam-
ily Benefit provider—Penn Behavioral Health—
to offer information and support for your personal 
and professional life challenges. For more informa-
tion and/or to pre-register, visit www.hr.upenn.edu/
quality/workshop.asp or call (215) 573-2471.

Professional Assertiveness; September 27; 
noon to 1 p.m.; free. Learn the methodologies of 
professional communication that incorporate asser-
tiveness techniques and principles, as well as how 
to use assertiveness effectively as a means of en-
hancing professional growth. This seminar will dis-
cuss the characteristics of assertive behavior, how 
assertiveness works, responses to situations, how 
to choose your battles, assertiveness blocks, the 
relationship between assertiveness and self-confi-
dence, and the relationship between assertiveness 
and professionalism. 
Managing Cross-Cultural Communication 
in a Global Penn Community

Penn is a multicultural institution, with stu-
dents, faculty and staff from all over the world.  
This makes for a very diverse, vibrant community–
and at times, a rather confusing one. The Division 
of Human Resources and the Office of Internation-
al Programs (OIP) are teaming up to provide train-
ing on enhancing communication in the cross-cul-
tural workplace. Whether you’re an international 
scholar/staff member or someone who works close-
ly with one, we hope this program will help you 
bridge the cultural gap.  Sessions will be led by Dr. 
Rodolfo Altamirano, trained cross-cultural educa-
tor, conflict mediator, former international student/
scholar, and current Director of International Stu-
dent & Scholar Services at Penn, and Dr. Patricia 
Tsao, an international scholar with 20 years expe-
rience working and managing in the academic re-
search environment in the U.S. For more informa-
tion or to register, visit the online Course Catalog at 
www.hr.upenn.edu or call (215) 898-3400.

For Principal Investigators, Business Adminis-
trators and Managers: What You Need to Know to 
Support Your International Scholars and Staff; Oc-
tober 3; 1 to 4 p.m.; free. This session will help you 
develop a greater understanding of the behaviors 
and practices international scholars and staff may 
bring with them from their home cultures.  Hav-
ing a “global” understanding will help you bet-
ter support the international scholars and staff in 
your department. Topics will include how values, 
perceptions, and expectations differ between cul-
tures; how to manage conflicts and problems with 
international scholars/staff; what you need to know 
about the workplace dynamics; behaviors and prac-
tices in international cultures; and practical tips for 
working with international staff.

For International Scholars and Staff: What You 
Need to Know to Be Successful in the Penn Work-
place; October 5; 9 a.m. to noon; free. This session 
will address how to succeed in the cross-cultur-
al workplace. Learn more about the culture of the 
Penn workplace and other topics, including: prac-
tical tips and advice on avoiding miscommunica-
tions and misunderstandings in the workplace; how 
to network and take advantage of opportunities at 
Penn; working effectively in a multi-cultural set-
ting; a better understanding of how academic de-
partmental systems work; how to avoid easy mis-
takes; and how best to support your supervisor/Prin-
cipal Investigator.
Nutrition 101: From A to Zinc

If you’re like most people, you have plenty of 
questions about nutrition: What should I eat be-
fore and after a workout?  How can I choose smart-
er, healthier foods at the grocery store or in a res-
taurant?  Which vitamins should I be taking, if any?  
Get answers to these questions and more when you 

join Human Resources for the Fall 2007 wellness 
series Nutrition �0�: From A to Zinc.  For more in-
formation about the workshops included in this se-
ries and to register, visit www.hr.upenn.edu/quality/
wellness/workshops.asp or contact Human Resourc-
es at (215) 898-5116 or suzsmith@hr.upenn.edu. 

Translating Food Labels and Heart Health; 
October 11; noon to 1 p.m.; free. Find out how 
to use nutrition labels more effectively and easi-
ly so you can make quick, informed food choic-
es that contribute to a healthy diet.  In addition, 
you’ll learn the basics of cholesterol and “bad” 
fats, and how they can contribute to cardiovascu-
lar concerns. You should leave the workshop feel-
ing confident in your knowledge to read and un-
derstand food labels, and make proper food choic-
es for overall good health and to decrease your risk 
of cardiovascular disease. This workshop will be 
led by Rachel Griehs, clinical dietitian specialist in 
HUP’s Bariatric Surgery Program. 

Supermarket Smarts and Restaurant Readiness; 
October 18; noon to 1 p.m.; free. Is your grocery cart 
filled with colorful vegetables, whole grains, and 
fresh fish…or is it bogged down with chips, cakes, 
and the random apple? Are you choosing wisely 
when you're eating out, or are you accidentally or-
dering the worst stuff off the menu?  Learn the skills 
and confidence you need to properly navigate super-
markets and restaurant menus.  You should leave the 
workshop feeling confident in your ability to food 
shop more wisely and make better decisions when 
ordering/eating out. This workshop will be led by 
Cara Savoian, clinical dietitian from HUP. 
Career & Life Strategies for Baby Boomers

Career and Life Strategies for Baby Boomers in-
cludes monthly lunchtime sessions on topics gener-
ally relevant to Penn staff within 2-10 years of re-
tirement. All sessions are free; however, registration 
is required.  For more information or to register, vis-
it the online Course Catalog at www.hr.upenn.edu 
(click on Course Catalog at the top of the page) or 
call (215) 898-3400. 

Planning Ahead; October 16; noon to 1:30 
p.m.; free. Learn about what you need to know 
to get your “house” (your paperwork) in order as 
you get older. Legal documents, living wills, living 
trusts, power of attorney, and advance directives 
are essential in helping us maintain control and 
make decisions as we grow older. Whether you’re 
helping your aging parents or planning for your-
self, this session will address many of the ques-
tions and concerns you may have and point you to 
additional resources.
Professional and Personal Development

Take advantage of the many development op-
portunities provided by Human Resources. You 
can pre-register for programs by visiting the on-
line Course Catalog at www.hr.upenn.edu (click on 
Course Catalog at the top of the page), or contact-
ing Learning and Education at (215) 898-3400.

Professional Development Program–Minutes 
Writing Course; October 4; 9 a.m. to noon; $75. In 
this class you will learn the components of writing 
good and effective minutes. Course topics include: 
formats and writing styles; minutes etiquette; and a 
quick writing skills review, including revision and 
punctuation. The course will combine discussion, 
lecture and hands-on writing exercises.

Professional Development Program–Frank-
lin Covey’s FOCUS; October 12; 9 a.m. to 5 p.m.; 
$75. Competing priorities. Multiple deadlines. A 
hundred unanswered e-mails. This engaging, high-
ly interactive workshop will give you the tools to 
increase productivity, enhance your chances of 
success, keep focused, effectively manage all the 
information that comes across your desk, and re-
duce your stress level.

Brown Bag Matinee–What Do You Say?; Octo-
ber 17; noon to 1 p.m.; free. Fast-paced, energetic 
and loaded with excitement, this video puts you in 
the hot seat as you are challenged with more than 

30 awkward, intimidating, and sometimes over-
whelming customer situations. It then provides re-
alistic, practical answers that you can use on the 
job immediately.

American Management Association Program–
Mastering Organizational Politics, Influence & Al-
liances; October 24 and 25; 9 a.m. to 5 p.m.; $75. 
Politics are a facet of everyday life in organizations. 
Skills and experience alone do not guarantee a suc-
cessful career. Step your influence up, down and 
across your organization by developing a 360-de-
gree management mindset. Learn how to use com-
munication to influence others and strengthen your 
position in your organization.

Career Focus Brown Bag–Resume and Cov-
er Letter Clinic; October 26; noon to 1 p.m.; free. 
Resumes and cover letters are your tools to market 
yourself for your next position. Do you know how 
to make your resume effective and dynamic? We’ll 
discuss how to focus on the employer’s needs ver-
sus your own, how to inspire and excite the employ-
er, and language to catch the employer’s attention.

—Division of Human Resources

Human Resources: Upcoming Programs
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Women and Indian Classical Music: 
Concert and Conversation

Tabla and 
Sitar Concert
featuring 
Anuradha Pal 
(at right), the 
world’s only 
female pro-
fessional tab-
la player, on 
September 28 
at 8 p.m., in 
Amado Recit-
al Hall, Irvine 
Auditorium.

“She has 
not just shat-
tered the ste-
reotypical im-
age of wom-
en musicians but has established herself as the 
country’s only woman tabla player who is push-
ing the dimensions with her experimentations.’’

In conjunction with Ms. Pal’s performance, 
there will be a conversation earlier that after-
noon. Women and Indian Classical Music: A 
Roundtable Discussion; noon-2 p.m., Irvine Au-
ditorium, Room G7; Anuradha Pal, Mumbai; 
Allyn Miner, department of South Asia stud-
ies; Carol Muller, music department; and Aman-
da Weidman, Bryn Mawr College (South Asia 
Center).

•

RESEARCH

CLASSIFIEDS—UNIVERSITY

Penn’s Depression Research Unit	 is	 conduct-
ing	research	into	non-hormonal,	herbal	treatments	
for	peri-	and	post	menopausal	anxiety	symptoms.	
Symptoms	of		menopause	may	include:	nervous-
ness, tension, sleep difficulty, concentration prob-
lems, mood changes and hot flashes. Those who 
qualify	 will	 receive	 an	 initial	 evaluation	 and	 may	
take	part	 in	a	research	study	with	Black	Cohosh	
for	up	to	3	months.	For	more	information	call	the	
DRU	at	(215)	662-3462.

Almanac	is	not	responsible	for	contents	of	
classified ad material. 

Penn’s Depression Research Unit	is	conduct-
ing	 research	 into	alternative,	herbal	 treatments	
of	 anxiety.	 Symptoms	 of	 anxiety	 may	 include:	
nervousness, tension, difficulty relaxing, exces-
sive	 worrying	 and	 sleep	 problems.	 Those	 who	
qualify	will	receive	an	initial	evaluation	and	may	
take	 part	 in	 a	 research	 study	 with	 Chamomile	
for	up	to	8	weeks.	For	more	information	call	the	
DRU	at	(215)	662-3462.

Submissions for classified ads are due every 
Thursday	for	the	following	Tuesday’s	issue.	
For	information	call	(215)	898-5274	or	visit	

www.upenn.edu/almanac/faqs.html#ad.

Postmenopausal Women Needed for Endo-
crine Study.	 The	 University	 of	 Pennsylvania	
Health	System/Division	of	Endocrinology	seeks	
non-diabetic	women	50	to	79	years	old.	Eligible	
volunteers	will	receive	free	medical	exams	and	
blood	test	results.	Participants	will	be	compen-
sated.	Please	contact	Terry	Scattergood	at	(215)	
898-5664	for	more	information.

Calling All Bones. African	American	and	Cau-
casian	men	ages	61-78	AND	African	American	
women	ages	71-78	invited	to	take	part	 in	a	re-
search	 study.	 You	 will	 not	 be	 required	 to	 take	
any	 medications.	 We	 will	 evaluate	 the	 health	
and	strength	of	your	bones.	You	will	receive	re-
sults	of	your	bone	test.	You	will	be	compensated	
for	your	time.	Call	(215)	590-0499.

Update
September AT PENN

Deadlines: Submissions for the Update are due 
every Monday for the following Tuesday’s issue. 
The  deadline for the November AT PENN is Tues-
day, October 16. For information see www.upenn.
edu/almanac/calendar/caldead-real.html.

FILM
27 Jashn-e-Azadi (How We Celebrate Freedom); 
screening and discussion with filmmaker, Sanjay 
Kak; 5 p.m.; rm. 401, Fisher-Bennett Hall (South 
Asia Center).  

MUSIC
29 David Wright; electronic music; 8 p.m.; $20/
general, $10/students; St. Mary’s Hamilton Village 
(The Gatherings).

ON STAGE
29	Tania Isaac Dance: Standpipe; dancing derived 
from a “raconteur” story teller style of Caribbean 
folk theater; 8 p.m.; $15; Annenberg Center; tickets: 
www.pennpresents.org (Penn Presents).

READINGS/SIGNINGS
27 Faust in Copenhagen–A Struggle for the Soul 
of Physics; Gino Segre, physics; 6 p.m.; MarBar 
(Penn Science Café).
29 Unveiled Voices, Untarnished Memories: The 
Cromwell Family in Slavery and Segregation, 
1692-1972 by Adelaide M. Cromwell; 11 a.m.; 
Penn Bookstore.

TALk
28 The Accuracy of the Medical Malpractice Sys-
tem: What the Evidence Tells Us; Michelle Mel-
lo, Harvard University; noon; Colonial Penn Cen-
ter Auditorium (LDI).

Almanac On-the-Go: RSS Feeds
Almanac provides links to select 

stories each week there is an issue. 
Visit Almanac’s website, www.upenn.

edu/almanac for instructions on how to sub-
scribe to the Almanac RSS Feed. The University of Pennsylvania Police Department

Community Crime Report
About the Crime Report: Below	are	all	Crimes	Against	Persons	and	Crimes	Against	Society	from	the	

campus	 report	 for	September 10-16, 2007.	Also	 reported	were	16	crimes	against	property	 (including	12	
thefts,	3	cases	of	fraud	and	1	act	of	vandalism).	Full	reports	are	available	at:	www.upenn.edu/almanac/vol-
umes/v54/n05/creport.html.	Prior	weeks’	reports	are	also	online.	—Ed.

This	summary	is	prepared	by	the	Division	of	Public	Safety	and	includes	all	criminal	incidents	reported	and	
made	known	to	the	University	Police	Department	between	the	dates	of	 September 10-16, 2007. The	University		
Police	actively	patrol	from	Market	Street	to	Baltimore	Avenue	and	from	the	Schuylkill	River	to	43rd	Street	in		
conjunction	with	the	Philadelphia	Police.	In	this	effort	to	provide	you	with	a	thorough	and	accurate	report	on	
public	safety	concerns,	we	hope	that	your	increased	awareness	will	lessen	the	opportunity	for	crime.	For	any	
concerns	or	suggestions	regarding	this	report,	please	call	the	Division	of	Public	Safety	at	(215)	898-4482.

18th District Report
	 11	 incidents	with	3	arrests	 (including	6	robberies	and	5	aggravated	assaults)	were	reported	between	  
September 10-16, 2007	by	the	18th	District	covering	the	Schuylkill	River	to	49th	St.	&	Market	St.	to	Wood-
land	Ave.

Wanted: Work-Study Students
Duties of students who work at Alma-

nac include administrative tasks, desk-
top publishing, web and database mainte-
nance, research, and proofreading. Please 
e-mail your resume to Natalie Woulard at  
stevensn@upenn.edu.

The	University	of	Pennsylvania’s	 journal	of	 record,	opinion	and	
news	 is	published	Tuesdays	during	 the	academic	 year,	 and	as	
needed	during	summer	and	holiday	breaks.	Its	electronic	editions	
on	the	Internet	(accessible	through	the	PennWeb)	include	HTML	
and	Acrobat	versions	of	the	print	edition,	and	interim	information	
may	be	posted	in	electronic-only	form.	Guidelines	for	readers	and	
contributors	are	available	on	request	and	online.
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09/11/07	 4:00	PM	 Unit	46th	St	 Robbery
09/11/07	 6:54	PM	 4200	Spruce	St	 Robbery/Arrest
09/11/07	 7:29	PM	 5000	Market	St	 Aggravated	Assault/Arrest
09/12/07	 5:50	PM	 5112	Chancellor	St	 Aggravated	Assault
09/14/07	 8:27	PM	 1313	Hanson	St	 Aggravated	Assault
09/14/07	 9:28	PM	 3900	Ludlow	St	 Robbery/Arrest
09/15/07	 8:02	PM	 3901	Chestnut	St	 Robbery
09/15/07	 10:45	PM	 4600	Chester	Ave	 Robbery
09/15/07	 11:09	PM	 4800	Cedar	Ave	 Robbery
09/16/07	 1:11	AM	 4932	Sansom	St	 Aggravated	Assault
09/16/07	 2:54	AM	 4200	Chester	Ave	 Aggravated	Assault

09/11/07	 7:00	PM	 300	St	Marks	Sq	 Male	took	cell	phone/Arrest
09/11/07	 12:29	PM	 4000	Market	St	 Customers	left	without	rendering	payment
09/14/07	 12:02	AM	 4000	Spruce	St	 Male	cited	for	disorderly	conduct
09/14/07	 1:55	AM	 4000	Chestnut	St	 Intoxicated	driver	arrested
09/14/07	 2:00	AM	 249	41st	St	 Male	cited	for	public	urination
09/14/07	 9:35	PM	 3900	Ludlow	St	 2	complainants	robbed/2	Arrested
09/15/07	 12:34	AM	 3800	Chestnut	St	 Male	wanted	on	warrant/Arrest
09/15/07	 1:00	AM	 3700	Market	St	 Male	wanted	on	warrant/Arrest
09/15/07	 2:20	AM	 3400	Sansom	St	 Male	stopped	during	disturbance/wanted	on	warrant/Arrest
09/15/07	 7:02	PM	 3900	Chestnut	St	 Complainant	robbed	by	unknown	offenders
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Extraordinary customer service. Innovative leadership. Sub-
stantial cost-saving efforts. Outstanding supervisory skills. We 
know Penn staff members go above and beyond the call of duty 
every day.  The University wants to recognize and reward these 
staff members, but we need your help to find out who they are and 
what they’ve accomplished. How can you help? Send us nomina-
tions for the Models of Excellence program! If you know of indi-
viduals or teams of staff members who have achieved something 
noteworthy, nominate them for a Models of Excellence award. If 
you know of an outstanding supervisor, nominate him/her for the 
Model Supervisor Award. All nominations for this year’s program 
are due by Monday, November �2, 2007. See below for more infor-
mation about the Models of Excellence program, including how to 
submit a nomination. 

—Division of Human Resources

Components of The Models of Excellence Program
• Models of Excellence–Recognizes notable staff member ac-

complishments at Penn that reflect initiative, leadership, increased 
efficiency and a deep commitment to service.

• Model Supervisor Award–Honors “model” supervisors for the 
behaviors that make them successful and constructive contributors 
to Penn.  

• Commitment to Excellence–Provides leadership with a vehicle 
for recognizing outstanding commitment to the University in times 
of unprecedented, extraordinary situations.

Nomination Deadline
• Nominations for both Models of Excellence and Model Super-

visor awards are due by November �2, 2007. 
• Commitment to Excellence nominations are received as events occur. 

Send your nominations via intramural mail to:
Human Resources
QOWL–Models of Excellence Program
527-A 3401 Walnut/6228

You can find step-by-step nomination guides at www.hr.upenn.edu/
quality/models. Nomination assistance is available. Email Human Re-
sources at QOWL@hr.upenn.edu or call (215) 898-1012 for details.

Selection Committee
An annually rotating Selection Committee identifies the preferred 

nominations for Models of Excellence and Model Supervisor recog-
nition. Each year, the Selection Committee includes a new group of 
campus leaders, previous Models of Excellence award winners, and 
other faculty and staff members representative of the diversity of our 
institution. Commitment to Excellence recognition is determined by 
Penn leadership.

Notification
Staff members chosen for Models of Excellence recognition or 

accorded an Honorable Mention will be notified in January.  Final-
ists for the Model Supervisor Award will be notified in March, and 
the winner will be announced–live–at the spring Models of Excel-
lence Awards Ceremony. Notification of Commitment to Excellence 
recognition is at the discretion of leadership. Information about all 
Models of Excellence program honorees will be publicized broadly 
to the campus community, and the honorees will be acknowledged 
at the spring Models of Excellence Awards Ceremony.  

Awards
A cash prize of $500 and a symbolic award are provided to each 

staff member identified as a Model of Excellence winner as well as 
the Model Supervisor winner.  A cash prize of $250 and a symbol-
ic award are provided to each staff member accorded a Models of 
Excellence Honorable Mention as well as the Model Supervisor fi-
nalists.  Commitment to Excellence awards are given at the discre-
tion of the nominator.

Celebration
A Ceremony and Reception for all honorees will be held in 

Spring 2008. All members of the campus community are invit-
ed. If you would like to attend, please email Human Resources at 
QOWL@hr.upenn.edu or call (215) 898-1012.

Questions?
For more information about this program, see www.hr.upenn.

edu/quality/models or contact Human Resources at QOWL@
hr.upenn.edu or (215) 898-1012.

2008 Models of Excellence Program
Nominations due by November �2


