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Penn Dental Medicine faculty members 
were recognized by students for their teaching 
excellence as part of the Schoolʼs Senior Fare-
well 2006, a celebration of the Class of 2006 by 
the Penn Dental Medicine Alumni Society. The 
event was held May 9 at the Loews Philadelphia 
Hotel. The recipients are voted on by members 
of the graduating class. This yearʼs awards and 
honorees included the following:

The Earle Bank Hoyt Award and the The Earle Bank Hoyt Award and the The Earle Bank Hoyt Award Senior 
Outstanding Teaching Award. The Hoyt Award is 
presented for teaching excellence to a Penn Dental 
Medicine graduate who is a full-time junior facul-
ty member; it was established by a grateful pa-
tient in honor of Dr. Hoyt, a member of the Penn 
Dental Medicine Class of 1918, who was a distin-
guished clinician and educator. The Senior Out-
standing Teaching Award is presented to a facul-
ty member who has gone beyond his/her respon-
sibilities to signifi cantly impact the class s̓ educa-
tional experience. This year, Dr. Eisa Mozaffari 
(GD ʼ78, GD ʼ80, D ʼ04) received both awards 

School of Design Awards
The School of Design has awarded the 2006 

G. Holmes Perkins Award for Distinguished 
Teaching to assistant professor of animation 
and digital media Dr. Joshua Mosley. A nation-
ally recognized animation artist, Dr. Mosleyʼs 
work has been widely exhibited in the United 
States and abroad. “He is considered an artist 
with a unique voice, breaking new ground in an-
imation format and technique. While he largely 
works in fi lm and video, he is equally at home as 
a visual artist and a sculptor. Indeed, his imag-
inative work often combines the three media, 
along with sound and narrative.” He has won 
many awards for his work, including the Louis 
Comfort Tiffany Foundation Award and a Pew 
Fellowship. He has recently been awarded the 
Joseph H. Hazen Rome Prize in Visual Arts and 
will focus on animation inspired by the depic-
tions of animals in ancient forms of art. 

Dr. Mosley is the anchor of the School of 
Designʼs efforts in 
the Digital Media 
Design Program, a 
joint venture with 
SEAS and the An-
nenberg School. He 
has had a forma-
tive infl uence on 
his students, help-
ing them master the 
techniques of ani-
mation. He spends 
quality time with 
his students and en-
courages them to 
take their work be-
yond the classroom 

by helping them to submit their projects to vari-
ous festivals and competitions. Current students 
and alumni uniformly praise his dedication and 
commitment as a teacher, his role as a mentor, 
his enthusiasm and encouragement. As noted by 
one student, “Joshua raises the bar with art and 
technology, which only the best art schools in 
the country can claim the rights to.” Dr. Mosley 
has been promoted to associate professor with 
tenure, effective July 1, 2006. 

The G. Holmes Perkins Award for Distin-
guished Teaching by a member of the practitio-
ner faculty is awarded to practice professor of 
landscape architecture Laurie Olin. Mr. Olin has 
taught on the faculty of landscape architecture 

(continued on page 4)

Joshua Mosley

 Eisa Mozaffari 

GSE Dean Fuhrman Steps Down 
Dr. Susan H. Fuhrman was approved on May 

10 as the new president of Teachers College, Co-
lumbia University,  where she will take offi ce on 
August 1. She will be the tenth person to hold the 
position and TC s̓ fi rst female president.

In her 11 years as dean and George and Diane 
Weiss Professor of Education at GSE, Dr. Fuhrman 
has had a “profound infl uence on the direction and 
shape of the School.” Almost half of GSE s̓ stand-
ing tenure-track faculty was hired during her ten-
ure, the range of alternative degree and certifi ca-
tion programs has grown considerably under her 
leadership, and she has been a driving force in 
the School s̓ increased engagement in local urban 
schools and in international education. She has 
traveled broadly in her deanship and has encour-
aged GSE to become even more globally engaged.

Dr. Fuhrman has led GSE in its efforts to en-
gage with West Philadelphia schools, includ-
ing the creation of the Penn Alexander School  
in partnership with the School District and the 
Philadelphia Federation of Teachers, a ground-
breaking collaboration of a kind that had nev-
er existed before, the collaboration with the Penn 
Partnership Schools to assist three nearby low 
performing elementary schools, and the current 
planning for an international studies high school.

Her expertise in education policy has also 
played a substantial role in her guidance of the 
School, most notably through her leadership of 
the Consortium for Policy Research in Educa-
tion (CPRE). In her time at Penn, CPRE has 
expanded its considerable research portfolio, 
which examines the effects of educational poli-
cies nationwide, as well as the connections be-
tween policy and classroom instruction. CPRE 
recently celebrated its 20th anniversary.

Dr. Fuhrman s̓ dedication to rigorous research 
and practical reform is refl ected in the quadru-
pling of externally funded research at GSE dur-

Penn-made Presidents
Dr. Susan Fuhrman is the latest in a long line of 

people who have left Penn to become a college or 
university president. Some who recently preceded 
her include: former provost Robert L. Barchi,  pres-
ident of Thomas Jefferson University in 2004; for-
mer director of SAS Development and coordina-
tor of the College House Programs Peyton ʻRan-
dy  ̓Helm, president of Muhlenberg College in 2003; 
former Law School dean Colin Diver, president of 
Reed College in Portland, Oregon in 2002; former 
EVP John Fry, president of Franklin and Marshall 
College in 2002; former vice president and chief 
of staff Stephen D. Schutt, president of Lake Forest 
College in 2001. In the last few decades, there have 
been over three-dozen faculty, deans, provosts and 
administrators who have spent their formative years 
here before becoming president of another institu-
tion. For a list, see www.upenn.edu/almanac/v47/
n22/presidents.html.

ing her tenure and the rise in the reputation and 
visibility of the School. She will now have the 
opportunity to draw on her experience at Penn as 
she moves on to lead her graduate alma mater.

“While this is a great loss for Penn, it is an ex-
traordinary opportunity for Susan who will take 
the helm of an institution that has contributed a 
vast amount to the fi eld of education. In some 
ways this is a return home for Susan, who earned 
her Ph.D. at Columbia, and we know you will 
be excited for her even as you join us in lament-
ing her departure,” announced President Amy 
Gutmann and Provost Ronald Daniels.

The President and Provost also noted that Dr. 
Fuhrman “leaves GSE more vital and relevant 
than ever before,” thanks to a “vigorous prag-
matism” and “remarkable ethos of engagement” 
that has “translated theory into practice in ways 
rarely seen in education schools.”

Dean Fuhrman will here through the end of 
July. The appointment of an Interim Dean will 
be made in the near future.

posthumously. Dr. 
Mozaffari, who lost 
his life to leukemia 
in January 2006, was 
director of the Radi-
ology Clinic at Penn 
Dental Medicine and 
a lecturer in the de-
partment of oral 
medicine (Almanacmedicine (Almanacmedicine (
February 14, 2006). 
He taught radiology 
in both the clinic and 
classroom and was 
part of the School s̓ 
faculty since 1999.

The Joseph L.T. Appleton Award—presented 
to a part-time faculty member for excellence in 
clinical teaching. It is named in honor of Dr. Ap-
pleton, a member of the Penn Dental Medicine 
Class of 1914, who served as dean of the School 

School of Dental Medicine Awards 
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SENATE From the Senate Offi ce

The following is published in accordance with the Faculty Senate Rules. 
Among other purposes, the publication of SEC actions is intended to stimulate discussion 
among the constituencies and their representatives. Please communicate your comments to 
Senate Chair Neville Strumpf at (215) 898-8802, or by e-mail at strumpf@nursing.upenn.edu.

Deaths
Dr. Cristofalo, Center for Aging 

Dr. Vincent  J. 
Cristofalo, profes-
sor emeritus of bio-
chemistry in the de-
partment of animal 
biology and creator 
and founding direc-
tor of Pennʼs Insti-
tute on Aging, died 
of leukemia May 8 
at the age of 73. 
 A resident of 
Narberth, Dr. Cris-
tofalo earned his 
undergraduate de-
gree from St. Jo-
sephʼs University, a masterʼs degree in physiol-
ogy from Temple University, and a doctorate in 
physiology and biochemistry from the Universi-
ty of Delaware.
 Prior to coming to Penn, Dr. Cristofalo be-
gan his career in 1963 at the Wistar Institute. 
“Vince was one of the leading scientists at the 
Wistar Institute, working with Leonard Hayfl ick 
in the late 1960s, on the multiplicative nature 
of cancer cells, and laid very important ground-
work in our understanding of the life of cells,” 
said Dr. Neville Strumpf, Edith Clemmer Stein-
bright Professor in Gerontology. In 1967, Dr. 
Cristofalo was appointed assistant professor of 
biochemistry in the department of animal biol-
ogy in Pennʼs School of Veterinary Medicine. 
Two years later he was promoted to associate 
professor and in 1974 was promoted to profes-
sor. In 1980, he was the founder and fi rst direc-
tor of Pennʼs Institute on Aging. He retired from 
both Penn and the Wistar Institute in 1990.
 Throughout his career, Dr. Cristofalo served 
as president of the Lankenau Institute for Med-
ical Research. He was professor of pathology 
and laboratory medicine and biochemistry and 
chief of gerontology at Allegheny University of 
the Health Sciences, vice provost for research 
at Medical College of Pennsylvania and Hahne-
mann University, and served as director of the Al-
legheny Health, Education and Research Foun-
dation Institute on Aging and the Center for Ge-
rontological Research at the MCP Hahnemann 
School of Medicine. “Vince had a vision to bring 
multidisciplinary scientists and scholars in ag-
ing together to build a new and important fi eld 
at Penn, and his legacy will live on with the cur-
rent Institute on Aging directed by Dr. John Tro-
janowski,” said Dr. Strumpf. Dr. Cristofalo was 
co-author of more than 230 peer-reviewed scien-
tifi c papers and review articles, as well as editor 
of numerous scientifi c books and book series.
 Dr. Cristofalo was past president of the 
American Federation for Aging Research and 
The Gerontological Society of America. His 
honors include awards from the American Ag-
ing Association, the Samuel Roberts Noble 
Foundation, the American Federation for Aging 
Research, the National Institute on Aging, and 
the Gerontological Society of America.
 Dr. Cristofalo is survived by his wife, Mar-
garet; daughters, Elizabeth, Margaret, Jean Loo-
ney, Carolyn Muttreja, Catherine, and Helen; 
grandchildren, Nicholas, Jack, Juliana and Jus-
tin; and sisters, Marie and Rosalie Foster.

Donations can be sent to: The Wistar In-
stitute, 3601 Spruce Street, Philadelphia, PA  
19104 or University of Pennsylvania, Institute 
on Aging, 3615 Chestnut Street, Philadelphia, 
PA  19104-2676.

Trustees  ̓May Meeting Coverage
At the Stated Meeting of the Executive Committee—which was held on May 10—President Amy 

Gutmann noted that GSE Dean Susan Fuhrman, an “exemplary dean,” is leaving Penn this summer 
to lead Teachers College in New York. A search for the dean s̓ replacement will begin soon. Presi-
dent Gutmann also noted that at the full board meeting in June, she will be recommending the reap-
pointment of two deans: Law Dean Michael Fitts and Wharton Dean Patrick Harker. The president 
announced that Dr. John Jackson will be joining Penn this summer as the fi rst PIK Professor, with ap-
pointments in Annenberg (communications) and SAS (anthropology), along with his wife, Deborah 
Thomas, who will also be joining the anthropology faculty. Dr. Gutmann said she is grateful to Dr. 
Elijah Anderson for his role in organizing last month s̓ two-day conference, Poor, Young, Black and 
Male: A Cause for National Action which brought together scholars from across the country.

Provost Ron Daniels reported that SAS has had a good year for faculty recruitment. He also said 
that the recently opened Weigle Information Commons at Van Pelt has been getting well used.

EVP Craig Carnaroli reported that the Health System is having a strong year. He also noted that Penn 
has crossed the $5 billion mark in endowments, as a result of a $630 million increase since last June.

Dr. Rubensteinʼs Penn Medicine Report touched upon the recent discovery by Penn researchers 
who located the specifi c gene responsible for the rare but debilitating disease, FOP. The Penn phy-
sicians  ̓clinical excellence was recently recognized by Philadelphia magazine.

The Budget and Finance Committee chair, John Clark, presented three resolutions that had been dis-
cussed in detail at their meeting, earlier that morning. All three resolutions were then approved by the 
Executive Committee. The fi rst one is to authorize the design and construction of the Harnwell College 
House interior renovation in the amount of $16.574 million. The next one is to authorize a lease for the 
School of Nursing LIFE Program at 4508-38 Chestnut Street, with a net present value of $11.2 million. 
The fi nal one is to authorize a new undergraduate admission system in the amount of $6.423 million.

Trustees  ̓Open Meetings in June
The Trustees of the University of Pennsylvania will meet on  June 15 & 16, 2006. All meetings 

are at the Inn at Penn. Members of the University community may register their interest in attend-
ing with Sarah Golding, acta@pobox.upenn.edu or (215) 898-7005.

Vincent Cristofalo

Faculty Senate Executive Committee Actions
Wednesday, May 17, 2006

Senate Rule Changes.  In a special meeting of the Senate, open to all members of the Senate, the Pro-
posed Changes to the Rules of the Faculty Senate were approved.  

Chairʼs Report. Faculty Senate Chair Neville Strumpf thanked SEC members for coming to the University 
Council meeting on May 3, 2006, resulting in a 73% turnout of SEC, which helped support a successful passage 
of the University Council Bylaw Revisions. “Unconscious Bias in Hiring” was distributed to SEC from the Pro-
vost s̓ offi ce to promote ongoing dialogue for recruitment of a diverse faculty. She asked SEC members to read, 
distribute, and share this document with their colleagues. A recent NIH editorial, and success rate of NIH grants 
submitted 1999-2005, were reviewed, with a strong desire to continue these provocative NIH discussions next 
year at future SEC meetings.  She acknowledged and thanked SEC members rotating off this year.

Past Chairʼs Report.  Faculty Senate Past Chair Charles Mooney updated the Executive Committee on 
the work of the Academic Planning and Budget Committee. He explained that Bonnie Gibson, Vice Presi-
dent, Offi ce of Budget and Management Analysis, will be asked to present the budget process to the Execu-
tive Committee every fall for educational purposes.  

Revisions to the Procedure Governing Sanctions Taken Against Members of the Faculty 
(Handbook II.E.16)  Mark Tykocinski, Chair, Senate Committee on Administration, presented the Commit-
tee s̓ revision to the “Just Cause” Procedures. After careful review from the Senate Committee on Admin-
istration and some members of the Senate Committee on Academic Freedom, additional changes to the re-
vised procedures were made. After much discussion and deliberation, SEC voted with a majority approval 
of the revisions to the “Just Cause” Procedures with two edits:  4.A.  removal of “consisting of fi ve tenured 
faculty members selected at random from the University Tribunal”, and 6.F. removal of “with fi ve tenured 
faculty members selected at random from the University Tribunal.”

Mentoring Guidelines for Junior Faculty. The Provost s̓ offi ce has drafted Mentoring Guidelines as a 
strong response to the Mentoring Report. The Mentoring Guidelines draft was circulated for review by De-
partment Chairs and was well received. (See page 3).

Presentation on Progress of the Campus Development Planning Committee. Mark Harris, As-
sociate Vice President and Mark Kocent, Principal Planner, showed a beautiful slide presentation to SEC 
portraying the future development of the Postal Lands. There will be retail development along Walnut Street, 
new athletic fi elds, open green space, walkways similar to Locust Walk connecting the campus, underground 
parking lots, possible research facilities, all with a connected feeling to downtown Philadelphia.  This will be 
done in many phases over a 35-40 year period of time.

New Business.  Senate Chair Neville Strumpf thanked Past-Chair Charles Mooney and presented gifts to 
show her appreciation.  Dr. Neville turned the meeting over to the new Senate Chair, Vincent Price.  

Thursday, June 15
10:15–11:45 a.m.:  
 Facilities & Campus Planning Committee
2:15–3:45 p.m.:      
 Neighborhood Initiatives Committee
 Student Life Committee

4–5:30 p.m.: 
 Academic Policy Committee
 Budget & Finance Committee
 External Affairs Committee

Friday, June 16
11:30 a.m–12:30 p.m. 
 Stated Meeting of the Trustees
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Mentoring Guidelines for Junior Faculty
Recently, the Faculty Senate Committee on Faculty Development, Diversity and Equity completed a 

comprehensive report on mentoring practices at Penn. We commend the Faculty Senate for its excellent 
report, which highlights the importance of mentoring and identifi es areas where Penn can improve.

In responding to the Faculty Senate report, we recognize and reiterate the Universityʼs commit-
ment to the mentorship of junior colleagues. The development of a formal mentoring program in 
each school is essential to the Universityʼs future because it helps to ensure that every new junior 
faculty member will have access to constructive support and guidance from senior colleagues. This 
support will allow colleagues to realize their own, as well as the Universityʼs, highest aspirations in 
research, teaching and service. 

In developing these guidelines for mentorship, we eschew any notion that there is one standard 
model for mentorship across the university. Rather, these guidelines are designed to promote the de-
velopment of distinctive programs that are tailored to the circumstances, traditions and values of in-
dividual departments and schools and are attentive to mentoring across differences (e.g., gender, race, 
culture, and generational lines). To ensure that every junior faculty member has the opportunity to 
avail him or herself of mentorship, every school should develop a formal statement that describes the 
elements of its mentorship program and should make this statement available to each newly appoint-
ed colleague at the time of their appointment. Doing so will ensure that colleagues will know what 
mentorship support they can expect once they commence their employment with the University. 

While we seek to support junior faculty colleagues through the formal mechanism of an assigned 
mentor, we recognize that the department chair (or in smaller schools, the dean or associate dean) re-
tains the responsibility of reviewing the performance of each faculty member annually, and of pro-
viding candid feedback to the junior faculty member on his/her performance. We also recognize that 
the assigned mentor is not the only colleague from whom a junior faculty member should seek ad-
vice. Accordingly, we encourage junior faculty members to seek advice and support from colleagues 
within and outside the University. Ultimately, the individual junior faculty member is responsible 
for compiling a record of scholarship and teaching that merits promotion. In these guidelines, we 
aim simply to ensure that every junior faculty member is provided with advice and support from a 
senior colleague serving as the assigned mentor. 

The school mentorship program should incorporate the following elements:
1. To ensure that the program receives ongoing oversight and support, each school should desig-

nate a senior faculty person (or persons) responsible for the management of the faculty mentorship 
program. The designated individual will be responsible for understanding the needs, interests and as-
pirations of individual faculty members and then seeking to identify an appropriate senior colleague to 
act as mentor. In smaller departments where there may not be an appropriate mentor, chairs or deans 
may need to consider seeking mentors external to the department for junior faculty members. In de-
partments with a tradition of group mentorship, one senior faculty member should be assigned as the 
lead mentor to the junior faculty member.

2. The specifi c responsibilities and expectations of the mentor should be clearly stated in the 
schoolʼs policy and such policy should be distributed to the junior faculty member along with the 
schoolʼs promotion guidelines. The mentor should serve as a source of supportive guidance and con-
structive criticism to the junior faculty members. To be effective, the mentoring relationship must be 
built on a foundation of trust. Junior faculty members will be consulted regarding potential mentors.

3. To ensure that the mentorship relationship is meeting the expectations of both parties, the dean 
or the deanʼs designate will confer annually with both mentor and junior faculty member to evaluate 
the relationship. When appropriate, a new mentor will be recruited for the junior faculty member at 
various stages of her or his career.

4. To ensure that the program is effective and responsive, each school should evaluate its mentor-
ing program periodically to ensure that it is meeting its stated purpose. Periodically, the Provostʼs of-
fi ce will consult with deans, chairs and colleagues to assess the effectiveness of a schoolʼs mentoring 
program and to identify how the program might be strengthened. 
      It is important that mentorship service be recognized by the University. Accordingly, deans 

and department chairs will consider the mentorship contributions of senior faculty in annual perfor-
mance evaluations. Further, faculty mentoring will be considered as one of the university citizenship 
criteria for promoting senior faculty from Associate Professor to Full Professor.   

After examining the practices in all 12 schools, the Faculty Senate s̓ Committee on Faculty 
Development, Diversity and Equity, chaired by Professor Sherrill Adams, issued a report on
faculty mentoring. The Offi ce of the Provost, in close consultation with the Council of Deans 
and the Academic Planning and Budget Committee, developed the following guidelines to 
help shape practices in this area. We wish to thank the members of the Committee and the 
Faculty Senate for their careful analysis and thoughtful recommendations.

  —Amy Gutmann, President  —Ronald Daniels, Provost

Faculty Information System 
In June 2006, Penn will rollout the fi rst release of a Faculty Information System (FIS).  

In September 2005, The Offi ce of the Provost began working with Information Systems and 
Computing to design a system that would automate the collection of existing faculty informa-
tion and facilitate the Provost s̓ Staff Conference (PSC) process. The new system is an impor-
tant step in automating processes that are handled largely with paper and emails today.  This 
fi rst software release will be the culmination of work that involved gathering input from rep-
resentatives of all twelve schools, the Provost s̓ Offi ce, and Institutional Research.  

In September, a second release will broaden access from the Provost s̓ Offi ce staff to au-
thorized representatives in each of the schools, so that schools can submit PSC actions elec-
tronically.  This step also creates the foundation for enhanced analytical capabilities through 
the coordination of data across the University. A third release will be undertaken in Fiscal Year 
2007 to expand further the functionality of FIS. 

—Janice Bellace, Deputy Provost  —Robin Beck, Vice President, ISC

Dr. Zucker, Wharton
Dr. William Zuck-

er, Meshulam Riklis 
Professor Emeritus 
of Creative Manage-
ment at the Wharton 
School, died May 13 
of renal failure, at the 
age of 88.
 Dr. Zucker re-
ceived an A.B. from 
Johns Hopkins Uni-
versity in 1938, and 
both his A.M. and 
Ph.D. from Harvard 
University in 1940 
and 1951 respectively.
 Dr. Zucker came to the Wharton School in 
1972 as an adjunct professor. In addition, he 
served as the associate director of the Entrepre-
neurial Center, 1973-1983; and director of Ex-
ecutive Education, 1977-1983. Most notably, he 
was the founder and co-director of what is now 
known as the Samuel Zell and Robert Lurie Real 
Estate Center, 1983-88. This Center was the fi rst 
such center of a major business school devoted 
to real estate in the United States. The result-
ing major was widely recognized as the fi nest 
M.B.A. program in real estate in the country. In 
1983, he became the Meshulam Riklis Profes-
sor of Creative Management. He earned emeri-
tus status in 1988.
 Dr. Zucker also held positions at the Com-
merce and Industry Association of New York,  
the Downtown Lower Manhattan Association, 
the Southeastern Pennsylvania Economic De-
velopment Corp., and at Columbia University. 
 Dr. Zucker is survived by his wife, Kathlyn 
Saltman; children Peter B., Alison Broadbent, 
Jeremy M., and David L.; and four grandchil-
dren. A memorial service will be held in Cathe-
dral Hall at Cathedral Village, 600 E. Cathedral 
Rd., Philadelphia, PA 19128 on Saturday, June 
24 at 2 p.m. In lieu of fl owers, donations may 
be sent to Habitat for Humanity–Philadelphia, 
1829 N. 19th Street, Philadelphia, PA 19121.

Dr. Pelikan, Annenberg School
 Dr. Jaroslav Pelikan, former scholarly direc-
tor of the Annenberg Foundation Trust at Sun-
nylands Institutions of Democracy project and 
visiting scholar at the Annenberg School, died 
of lung cancer on May 13. He was 82.
 Dr. Pelikan received his post-secondary ed-
ucation at Concordia (Junior) College in 1942 
and Concordia Theological Seminary in 1946. 
He obtained his Ph.D. from the University of 
Chicago in 1946 as well. 
 Joining the faculty of Yale University in 1962, 
he served as the Sterling Professor of History and 
Religious Studies until 1996. He was dean of 
the Yale Graduate School from 1975 to 1978. In 
1998, he came to the Annenberg School as a vis-
iting scholar, a position he held until his death.
 He was a former president of the American 
Academy of Arts and Sciences, and was ap-
pointed by Bill Clinton to serve on the Presi-
dentʼs Committee on the Arts and Humanities. 
He was awarded more than 40 honorary de-
grees, one of which he received from Penn in 
2004, Doctor of Humane Letters, honoris causa. 
In 2004, Dr. Pelikan received the Kluge Prize 
for Lifetime Achievement in the Human Scienc-
es from the Library of Congress.
 Dr. Pelikan is survived by his wife, Sylvia; 
three children; a brother; and three grandchildren.

William Zucker
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from 1941 to 1951.The Appleton Award was es-
tablished in 1979 by Abram Cohen, a member of 
the Penn Dental Medicine Class of 1923 and fa-
ther of Dean Emeritus D. Walter Cohen, a member 
of the Penn Dental Medicine Class of 1950. This 

year s̓ recipient of 
the Appleton Award 
is Dr. Arthur Kuper-
stein, clinical associ-
ate of oral medicine 
and acting director of 
the Radiology Clinic, 
who teaches radiolo-
gy courses and clinic 
seminars that span all 
four years of the cur-
riculum. Dr. Kuper-
stein joined the Penn 
Dental Medicine fac-
ulty in 2002. 

The Robert E. 
DeRevere Award—
presented for excel-
lence in preclinical 
teaching by a part-
time faculty member. 
This award is named 
in honor of Dr. De 
Revere, a member 
of the Penn Dental 
Medicine Class of 
1945, who served on 
the School s̓ facul-
ty. This year s̓ recip-
ient of the DeRevere 
Award is Dr. Bever-
ly Crawford, a staff 
dentist, who teach-

es in the preclinical lab. Dr. Crawford has been 
teaching at the School since 1989. 

The Basic Science Award—presented for excel-
lence in teaching with-
in the basic scienc-
es. This year s̓ recip-
ient of the Basic Sci-
ence Award is Dr. El-
liot Hersh, professor 
of oral surgery and 
pharmacology and 
director of the Divi-
sion of Pharmacolo-
gy and Therapeutics. 
Dr. Hersh, who has 
been part of the Den-
tal Medicine facul-
ty  since 1988, teach-
es pharmacology. This 
is the 14th straight year 

that he has been presented with this award. 

for the past 30 years, 
originally as an ad-
junct professor, and 
in the last ten years, 
as the School of De-
signʼs fi rst practice 
professor. It is rare 
for a practitioner of 
his caliber to devote 
himself to teach-
ing. He is counted 
among the preemi-
nent landscape ar-
chitects of our time: 
he is a fellow of the 

American Society of 
Landscape Architec-

ture, recipient of the Award in Architecture from 
the American Academy of Arts and Letters and 
was inducted into the Academy this past year. 
He has been honored many times over for his 
writing and design work, which includes the 
current master plan for Penn, the redesign of 
Bryant Park in New York, and the landscape of 
the Getty Center in Los Angeles. Mr. Olinʼs stu-
dents clamor to get into his studios and lectures. 
He works individually and closely with his stu-
dents, sharing the design process and his tre-
mendous knowledge of ecology and landscapes. 
For the past several years he has taught at a de-
sign studio in Beijing where he is also helping 
Tsinghua University create Chinaʼs fi rst Master 
of Landscape Architecture program. His experi-
ences around the world, both in practice and in 
his understanding of places and cultural envi-
ronments, give great depth to his teaching. He 
is unequalled in his combination of practitioner 
and theorist, and gives generously of his time 

and knowledge. 
The Award for 

Distinguished Teach-
ing in the Undergrad-
uate Programs in the 
School of Design is 
awarded to Mr. Rich-
ard Wesley, adjunct 
associate professor 
of architecture. He 
served as interim 
chair of the depart-
ment (1997-99), de-
partment head (1999-
2003), and under-
graduate chair from 
1996 to the present. 

Under his leadership, the Design of the Environ-
ment program was refocused as an undergradu-
ate major in Architecture. The major, and a new 
minor, have been attracting a growing number of 
students over the past few years.

Mr. Wesley, a respected architect, works tire-
lessly as a studio teacher, mentor, and advisor to 
students. He consistently encourages students 
and faculty to reach out to society through inno-
vative programs and symposiums including the 
Forum on Women in Design, the ICUE/Martin 
Luther King Day Forum on Minorities in Archi-
tecture, the Asian Studies Program, and the de-
sign of the St. Barnabas Mission for the Home-
less in West Philadelphia through a Communi-
ty Design Assistance Program he established in 
1998. This past semester, his students worked on 
a project to design low income housing for teen-
age mothers.

His style of teaching forces students to be 
clear in their expression and intent, elevating 
and improving the architectural process and 

Arthur Kuperstein

Beverly Crawford

Elliot Hersh

Laurie Olin

Richard Wesley

School of Design Teaching Awards (continued from page 1)
products. With his patience and determina-
tion, he instills in his students hope, creativity, 
knowledge and confi dence. 

These awards, named in honor of G. Holmes 
Perkins, dean of the Graduate School of Fine Arts 
(now School of Design), 1951-71, are given in 
recognition of distinguished teaching and inno-
vation in the methods of instruction in the class-
room, seminar or studio. Dean Perkins passed 
away in 2004 at the age of 99. The Perkins Award 
was established in 1993 by former dean and Pal-
ey Professor Patricia Conway. The undergradu-
ate award was established by the school last year. 
The School acknowledged these teachers at its 
award ceremony on May 14.

Penn Reading Project: Free Culture
The Provost, the Council of Undergraduate 

Deans, and the Offi ce of College Houses and 
Academic Services are pleased to announce that 
Lawrence Lessigʼs Free Culture: The Nature 
and Future of Creativity will be the text for this 
yearʼs Penn Reading Project (PRP).  On the af-
ternoon of Sunday, September 3, 2006, groups 
of fi rst-year students and faculty leaders will 
join together to discuss the book as part of New 
Student Orientation for the Class of 2010.

Mr. Lessig, a Penn alumnus, C ʼ83, W ʼ83, 
who is professor of law at Stanford Law School, 

plans to join us on 
campus during PRP 
week. That week will 
also feature support-
ing programming 
with prominent Penn 
faculty and other ex-
perts, and there will 
be additional lec-
tures, symposia and 
workshops that will 
take place over the 
semester.

In Free Culture,
Mr. Lessig, whom 

The New Yorker described as “the most impor-The New Yorker described as “the most impor-The New Yorker
tant thinker on intellectual property in the inter-
net era,” points out a fundamental irony: technol-
ogy has given millions of citizens a voice, a plat-
form, and unprecedented access to ideas—while at 
the same time, special interests and expanded laws 
have limited our opportunities to use it. Copyrights 
and patents have grown stricter, and are enforced 
in ways never originally imagined. Media compa-
nies, citing problems of piracy, control their out-
put to a degree that educational institutions cannot 
use vital materials (this has prompted a number of 
class action suits related to the DCMA—Digital 
Millenium Copyright Act). Proprietary software 
and closed source code make it diffi cult for the 
public to verify information, as in a well-known 
case involving Florida elections and Diebold vot-
ing machines.

In short, Mr. Lessig argues that our collec-
tive freedoms are abridged in the current sys-
tem, and we need new models. Citing many ex-
amples, he proposes some solutions: the free 
software movement, open source code, artists 
working under “Creative Commons” licenses, 
“Wikis” that allow free editorial access on an 
honor system, and more.  Free Culture is at once 
a history of intellectual property laws, an imagi-
native exploration of technology, and a passion-
ate argument to reexamine our current business 
practices. It is as much about science (medical 
and genomic patents) as about the creative arts, 
and will resonate in many disciplines.

PRP, now in its 16th year, was created as an 
introduction for incoming freshmen to academic 
life at Penn. Past PRP books include Benjamin 
Franklin s̓ Autobiography, The Quiet American
(Greene), Things Fall Apart (Achebe), Things Fall Apart (Achebe), Things Fall Apart Candide
(Voltaire), Metamorphosis (Kafka), The Wom-
an Warrior (Kingston), Frankenstein (Shel-
ley), Arcadia (Stoppard) and The Tipping Point
(Gladwell). For information about PRP see: 
www.collegehouses.upenn.edu/prp/.

Faculty members in all 12 schools are in-
vited to take part as PRP discussion leaders. A 
copy of the text will be sent to discussion lead-
ers and students in July, along with additional 
information about the Reading Project. 

For  information, and to volunteer as a leader, 
contact David Fox, director, Penn Reading Proj-
ect, (215) 573-5636 dfox@sas.upenn.edu.

School of Dental Medicine  Awards 
(continued from page 1)
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Faculty Director of College Houses
The Offi ce of the Provost and the Offi ce of Col-

lege Houses and Academic Services (CHAS) an-
nounced  that  Dr. Philip Nichols, who has served 
as Faculty Director of College Houses since 2002, 
will step down on June 30. Dr.  Mark Liberman, the 
Faculty Master of Ware College House  since 2000, 
and chair of the Residential Faculty Council, has 
been appointed to take over on July 1, 2006.  

“Mark is someone universally revered by 
students, faculty and staff alike,” said Depu-
ty Provost Janice Bellace. “His depth of expe-
rience in the College Houses, and his love of 
teaching and undergraduate life make him the 
perfect choice for this position.”

Dr. Liberman, who holds a Ph.D. in linguis-
tics from M.I.T., is a Trustee Professor of Phonet-
ics in the department of linguistics and a professor 
in the department of computer and information sci-
ence. He serves as director of the Linguistic Data 
Consortium and co-director of the Institute for Re-
search in Cognitive Sciences. His research includes 
the melody and rhythm of speech, speech and lan-
guage technology, and the evolution of language. 

Dr. Nichols is stepping down so that he may 
work closely with organizations in Central Ameri-
ca, including SentraRSE, FundaRSE, APEDE, the 
American Chambers of Commerce for each of the 
countries, and the U.S. Department of Commerce. 
His role is to institute global business standards 
and ethics by conducting training seminars and 
creating materials while continuing his research 
as an associate professor of legal studies and busi-
ness ethics at Wharton. He will continue to serve 
as Faculty Master of Stouffer College House.

 During Dr. Nichols  ̓ tenure, CHAS increased 
the number of faculty-in-residence, launched the 
freshman online orientation Pennster, instituted 
smoke-free residences and gender neutral housing, 
revived the student-led Residential Advisory Board, 
and created an intramural league of College House 
residents and a quarterly newsletter, HOUSE.

Do You Still Have Money in Your Pre-Tax Expense Account?
Do you have an unused balance in your Pre-Tax Expense Accounts (Health Care or Dependent 

Care)?   If you havenʼt yet used up the money youʼve contributed to your account this plan year, you 
should keep some important dates in mind.  Due to an IRS regulation known as “Use It or Lose It”, 
if you donʼt use up the full balance in your account each plan year, you lose that unused money! 

Our plan year runs from July 1–June 30 of each year. The money you contribute to the Pre-Tax 
Expense Accounts during each plan year can only be used for expenses incurred within certain dates 
(see tables below). Also note that the expenses must be incurred while you are actively participat-
ing in the accounts.

Contributions during Current Plan Year (July 1, 2005–June 30, 2006)
Account Type Time frame to incur expenses Deadline to submit claims
Health Care July 1, 2005–September 15, 2006 September 30, 2006
Dependent Care July 1, 2005–June 30, 2006 September 30, 2006

Contributions during New Plan Year (July 1, 2006–June 30, 2007)
Account Type Time frame to incur expenses Deadline to submit claims
Health Care, Dependent Care July 1, 2006–September 15, 2007 September 30, 2007

 As of this year, the deadline for incurring expenses has been extended for the Health Care Pre-
Tax Expense Account.  Next year, the deadline extension will apply to both the Health Care and De-
pendent Care Accounts.
 Visit the Human Resources website at www.hr.upenn.edu/benefi ts/pretax/default.aspwww.hr.upenn.edu/benefi ts/pretax/default.aspwww.hr.upenn.edu/benefi ts/pretax/default.as  for more 
information on the Pre-Tax Expense Accounts including listings of eligible expenses and instruc-
tions on how to fi le a claim. Or call the Penn Benefi ts Center at 1-888-PENNBEN (1-888-736-
6236), Monday through Friday, 8 a.m. to 6 p.m. (select Option 3).
New Benefi ts Deductions Start in June
 Open Enrollment is now over, and any changes youʼve made will take effect on July 1, 2006.  Even 
if you didnʼt make any changes, new deduction rates will apply for the new plan year.  Keep in mind 
that your new deduction rates for all benefi ts plans other than Pre-Tax Expense Accounts will start in 
June.  New contributions for the Pre-Tax Expense Accounts will begin in July.  Visit the Human Re-
sources website at www.hr.upenn.edu/benefi ts/default.aspwww.hr.upenn.edu/benefi ts/default.aspwww.hr.upenn.edu/benefi ts/default.as  to view rates for the new plan year.
New Vision Plan
 As of July 1, 2006, Pennʼs vision coverage will be provided through the new Davis Vision plan.  
Itʼs important to note that your current vision provider may or may not be a participating member 
of the new plan.  You can use any provider you wish, but youʼll receive a higher level of coverage 
when you use one that participates in the network.  So, talk to your current provider to fi nd out if 
they participate in the Davis Vision network.  If not, you may want to look for one that does.
 The Davis Vision plan is administered by Independence Blue Cross. To fi nd a network provider, 
call (215) 241-2990 or 1-800-841-1992 or go to www.ibx.com/vision.  Note that the Scheie Eye In-
stitute is a participating provider in the Davis Vision network.  
 For more information about Pennʼs vision coverage, visit www.hr.upenn.edu and click on “Vi-
sion” under the Benefi ts section.             —Division of Human Resources

Injury Avoidance–Health Promotion Series
Penn s̓ Injury Avoidance Series concludes 

with the last in a series of workshops designed to 
help you and your family stay safe and healthy at 
home, at work, and on the playing fi eld. For more 
information or to pre-register, visit the Human 
Resources website at www.hr.upenn.edu/quality/
wellness/workshops.aspwellness/workshops.aspwellness/workshops.as  or call (215) 898-5116.

The Weekend Athlete: Staying Injury Free—
June 6; noon to 1 p.m.; free. Weekend Warriors 
beware! Working out must be understood as a 
means to an end in achieving a healthy lifestyle. 
Youʼll be introduced to several methods to help 
you achieve desired results without risking inju-
ry and frustration. This workshop will be led by 
Michael Diorka, Director of Recreation.
Career and Life Strategies for Baby Boomers
 If youʼre part of the Baby Boomer gener-
ation, the Career and Life Strategies for Baby 
Boomers series is designed to help you deal 
with the decisions and challenges youʼre now 
facing. The next workshops in this series are 
listed below. For more information and to regis-
ter for sessions, visit the online Course Catalog 
at www.hr.upenn.edu (click on Course Catalog 
at the top of the page) or call (215) 898-3400.

Entrepreneurship—June 21; noon to 1:30 
p.m.; free. This session will lay out the issues 
youʼll need to consider if youʼre curious about 
starting your own business, doing consulting, 
buying a franchise or any other business venture. 

Led by M. Therese Flaherty from the Wharton 
Small Business Development Center, who will 
introduce the fundamentals behind any success-
ful business and introduce various resources for 
those interested in pursuing more information.

Retirement Finances—July 19; noon to 1:30 
p.m.; free. This workshop will provide informa-
tion on how to access your retirement savings. 
Your withdrawals, taxes, working in retirement, 
social security income—all will affect your re-
tirement “bottom line.” Information will be pro-
vided by Penn retirement counselors to help you 
understand these very complex issues.
Professional and Personal Development
 Take advantage of the many development 
opportunities provided by Human Resources. 
Simply pre-register for programs by visiting 
the online Course Catalog at www.hr.upenn.edu
(click on Course Catalog at the top of the page), 
or contact Learning and Education at www.
hr.upenn.edu/learning or (215) 898-3400.

Professional Development Program–Unlock-
ing the Secrets of the Penn Library—June 8; noon 
to 1:30 p.m.; free. Learn about all the Penn Li-
brary has to offer, including: over 10,000 electron-
ic journals and reference sources, more than 5 mil-
lion print and multi-media titles, personalized re-
search assistance, videos and DVDs, and recent 
popular fi ction and bestsellers. A one-hour infor-
mation session will be followed by an optional 30-

Upcoming HR Programs in June & July

(continued on page 6)

Speakers for Academic Career Series
For several years Career Services has organized 

two academic career series for doctoral students 
and postdoctoral fellows and co-sponsored them 
with the Deputy Provost. The Academic Career 
Conference, in the fall, and the Faculty Conversa-
tions on the Academic Job Search and Academic 
Life, in the spring, feature speakers who are mem-
bers of the faculty and the administration. This year 
more than 20 Penn faculty and several administra-
tors, including the new Deputy Provost, took the 
time to speak on such topics as interviewing, how a 
search committee operates, negotiating offers, un-
derstanding tenure, preparing for your new facul-
ty position, and parenting in the academy. Many 
others who were asked but had confl icts offered to 
speak at another time. Seven faculty members from 
other institutions also participated.

For future academics, the importance of hear-
ing faculty members discuss these topics cannot be 
underestimated. Doctoral students and postdoctor-
al fellows are very grateful for the chance to hear 
about issues that are or will soon be real concerns 
and to ask questions about them. Faculty speakers 
often fi nd it enjoyable to present and discuss these 
issues with students from various disciplines.

Weʼd like to thank those who generously 
shared their own stories, observations on academia, 
and advice on the job search this year and in past 
years. During the summer we will contact poten-
tial speakers for the fall. If youʼre interested in par-
ticipating, contact us at vick@pobox.upenn.edu or 
furlongj@pobox.upenn.edu.
—Julie Miller Vick,         —Jennifer S. Furlong,
Associate Director          Career Counselor
Career Services         Career Services
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Environmental Health & 
Radiation Safety Training

The next live training program is: Introduc-
tion to Laboratory and Biological Safety at Penn, 
May 25, 9:15 a.m.–noon, BRB II/III Auditorium. 
(Please arrive early. Sign-in from 9–9:15 a.m.  No 
admittance to the course after 9:15 a.m. Penn ID 
is required for sign-in. A Certifi cate of Completion 
will be granted at the end of the training session. 
Only those individuals who sign-in and receive the 
Certifi cate will be given credit for the course.)

This combined training program provides a 
comprehensive overview of safe work practices 
in the biomedical laboratory and meets the U.S. 
Department of Laborʼs Occupational Safety and 
Health Administration (OSHA) requirements for 
employees who work with hazardous substanc-
es including chemicals, human blood, blood prod-
ucts, fl uids and human tissue specimens. All fac-
ulty, staff and students at the University who work 
in a laboratory and have not previously attended a 
live training presentation must attend this training.  

The Offi ce of Environmental Health & Radia-
tion Safety (EHRS) develops and presents a variety 
of required training programs in live presentations 
or online formats.  To determine which training 
programs you are required to take, review the sec-
tion “Training Requirements” on the EHRS web-
site www.ehrs.upenn.edu/training/traindates.html. 

Summary Annual Report for University of Pennsylvania 
Health & Welfare Program

This is a summary of the annual report of the University of Pennsylvania Health & Welfare Pro-
gram, Plan No. 503, sponsored by The Trustees of the University of Pennsylvania, EIN 23-1352685 
for the period that began on July 1, 2004 and ended on June 30, 2005. The annual report has been 
fi led with the Employee Benefi ts Security Administration as required under the Employee Retire-
ment Income Security Act of 1974 (ERISA). Please note that not all employees are eligible to par-
ticipate in all of the benefi ts available under the Plan. Please consult your Plan materials for specif-
ic eligibility information.
Medical, Prescription Drug, Dental and Long Term Disability Benefi ts

The University of Pennsylvania has committed itself to pay certain medical and prescription 
drug claims, dental benefi ts and long-term disability benefi ts incurred under the terms of the Plan 
on a self-insured basis. 

The Plan also has contracts with Aetna, Inc. and Independence Blue Cross/Pennsylvania Blue 
Shield to pay medical claims incurred under the terms of the contracts. The total premiums paid for 
the plan year ending June 30, 2005 were $913,672.

Because some are so called “experience-rated” contracts, the premium costs are affected by, 
among other things, the number and size of claims. Of the total insurance premiums paid for the 
plan year ending June 30, 2005, the premiums paid under such “experience-rated” contracts were 
$833,020 and the total of all benefi t claims paid under these experience-rated contracts during the 
plan year was $698,865.
Vision Benefi ts

The Plan has a contract with Highmark Blue Shield/Clarity Vision to pay vision claims incurred 
under the terms of the contract. The total premiums paid under this contract for the contract year 
ending December 31, 2004 were $509,722. 

Because it is a so-called “experience-rated” contract, the premium costs are affected by, among 
other things, the number and size of claims. Of the total insurance premiums paid for the contract 
year ending December 31, 2004, the premiums paid under such “experience-rated” contract were 
$509,722 and the total of all benefi t claims paid under the experience-rated contract during the plan 
year was $390,211.
Life Insurance Benefi ts

The Plan has a contract with Aetna Life Insurance Company to pay life insurance, dependent 
life insurance and accidental death and dismemberment claims incurred under the terms of the 
contract. The total premiums paid under this contract for the plan year ending June 30, 2005 were 
$3,305,654. 
Your Rights to Additional Information

You have the right to receive a copy of the full annual report, or any part thereof, on request. In-
surance information is included in this annual report.

To obtain a copy of the full annual report, or any part thereof, write or call the offi ce of the Plan 
Administrator, c/o Joanne M. Blythe, Retirement Manager, University of Pennsylvania, 3401 Wal-
nut Street, Suite 527A, Philadelphia, PA  19104-6228, (215) 898-9947. The charge to cover copying 
costs will be $5 for the full annual report or 25 cents per page for any part thereof.

You also have the legally protected right under ERISA to examine the annual report in the offi c-
es of the Employer at the address for the Plan Administrator, above, and at the U.S. Department of 
Labor in Washington, D.C., or to obtain a copy from the U.S. Department of Labor upon payment of 
copying costs. Requests to the Department should be addressed to: Public Disclosure Room, Room 
N-1513, Employee Benefi ts Security Administration, U.S. Department of Labor, 200 Constitution 
Avenue, N.W., Washington, D.C. 20210. 

—Division of Human Resources

minute walking tour of Van Pelt-Dietrich Library.
Brown Bag Matinee—Who Moved My 

Cheese?; June 13; noon to 1 p.m.; free. This fi lm 
is based on the # 1 best-selling business book by 
Spencer Johnson, M.D. It provides strategies for 
the best way to deal with change, so that you can 
enjoy more success and less stress in your work 
and in your life.

Back to School, Part 1: A Panel Presenta-
tion by Penn Staff;tion by Penn Staff;tion by Penn Staff June 22; noon to 1 p.m.; free.
Have you thought about going back to school? 
Continuing your education part-time in addition 
to your full-time job? Wondering how to take 
this on in addition to all your other responsibili-
ties? Hear from a panel of Penn staff who have 
done this and made it work. They will tell you 
how they manage the challenge of being a Penn 
student and doing well on the job. 

Back to School, Part 2: Continuing Educa-
tion; June 27; noon to 1 p.m.; free. This Open 
House will give you the opportunity to meet 
with representatives from various academic pro-
grams at Penn and get vital information about ap-
plying for fall admission. Information about the 
Faculty/Staff Tuition Benefi t will be available. 

Brown Bag Matinee—The Attitude Virus; July 
11; noon to 1 p.m.; free. Once an attitude virus be-
gins to spread, it can become an epidemic in no 
time fl at. Productivity suffers and so do individu-
al workers. Check for these warning signs: Resist-
ing change, “It's not my job…,” spreading gossip, 
misdirected anger, condescending perfectionism. 
Learn how to get to the cause, administer the cure, 
and create a healthier workplace for everyone.

American Management Association Pro-
gram—Strategies for Effective Presentation 
Skills; July 20 & 21; 9 a.m. to 5 p.m.; $60. This 
two-day program teaches you how to deliver a 
presentation that s̓ clear, informative, memo-
rable, motivating, and convincing. Youʼll make 
three live presentations and receive ongoing, per-
sonalized feedback. 

Career Focus Brown Bag—Build a Network for 
Work and Life; July 27; noon to 1 p.m.; free. Net-
working gets a lot of credit as one of the best ways 
to get your career going and keep it moving, but 
many people feel unsure about how to start. This 
video examines the key elements of networking: 
building relationships, being strategic, and main-
taining relationships and expanding a network. 

—Division of Human Resources

Upcoming HR Programs (continued from page 5)

Updating Directory Listings
The revision cycle for the 2006-2007 print-

ed faculty/staff directory will begin next month.  
Please check your personal directory informa-
tion to make sure it is accurate by logging in to 
www.upenn.edu/directories and selecting “My 
Profi le.” The information in your Penn Profi le 
will be used in your individual listing in the 
2006-2007 printed white pages. The deadline 
for updating information for the printed white 
pages is June 30. 

Note that inclusion in the printed directory is 
at the discretion of each department and will re-
quire additional action by the departmental Di-
rectory Liaison. A mailing with details will be 
sent to department heads and Directory Liaisons 
in mid-June.

For directory production information, please 
see: www.upenn.edu/phonedirectorywww.upenn.edu/phonedirectorywww.upenn.edu/phonedirector .

—Donna Petrelli, Business Services

Network Change: Affecting
 Some Off-campus Internet Users
Internet Service Providers (ISPs), including 

Penn and commercial ISPs such as Verizon, use 
the Domain Name System (DNS) to translate al-
phabetic computer names into their correspond-
ing numerical addresses, eg. www.google.com
into 64.233.161.104, etc. Without DNS servic-
es, users would have to remember and use these 
numerical sequences. 

For security reasons, Penn needs to restrict 
access to itʼs own DNS servers to on-campus us-
ers only. This means that off-campus users need 
to be confi gured to use DNS servers operated 
by their ISP.

Beginning July 11, Pennʼs DNS service will 
stop accepting name translation requests from 
off-campus computers. On-campus Internet us-
ers will not be affected by this change. Nor will 
most off-campus users be affected; they are like-
ly using their ISPʼs DNS service already. How-
ever, any off-campus users who have manual-
ly confi gured their computer with Pennʼs DNS 
servers will need to alter their confi guration.

To check or change DNS settings, see your 
Local Support Provider or www.upenn.edu/com-
puting/isc/networking/dns/.

—Mike Palladino, 
Associate Vice-President, ISC



ALMANAC May 23, 2006 www.upenn.edu/almanac   7   

The University of Pennsylvaniaʼs journal of record, opinion and 
news is published Tuesdays during the academic year, and as 
needed during summer and holiday breaks. Its electronic editions 
on the Internet (accessible through the PennWeb) include HTML 
and Acrobat versions of the print edition, and interim information 
may be posted in electronic-only form. Guidelines for readers and 
contributors are available on request and online.
EDITOR  Marguerite F. Miller
ASSOCIATE EDITOR  Natalie S. Woulard
ASSISTANT EDITOR  Mary C. Capurso
STUDENT ASSISTANTS Jontae McCoy, Stella Quarshie,  
  Pablo Sierra, Sarah Yanes
UCHS INTERN Joachim Hardin

ALMANAC ADVISORY BOARD: For the Faculty Senate, Martin 
Pring (chair), Helen Davies, Lance Donaldson-Evans, Lois Ev-
ans, Charles Mooney, Neville Strumpf, Joseph Turow. For the 
Administration, Lori N. Doyle. For the Staff Assemblies, Michele 
Taylor, PPSA; Omar Mitchell, WPSA; Varvara Kountouzi, Librar-
ians Assembly.
The University of Pennsylvania values diversity and seeks talented 
students, faculty and staff from diverse backgrounds. The Univer-
sity of Pennsylvania does not discriminate on the basis of race, 
sex, sexual orientation, gender identity, religion, color, national or 
ethnic origin, age, disability, or status as a Vietnam Era Veteran 
or disabled veteran in the administration of educational policies, 
programs or activities; admissions policies; scholarship and loan 
awards; athletic, or other University administered programs or em-
ployment. Questions or complaints regarding this policy should be 
directed to Jeanne Arnold, Executive Director, Offi ce of Affi rmative 
Action, 3600 Chestnut Street, 2nd fl oor, Philadelphia, PA 19104-
6106 or (215) 898-6993 (Voice) or (215) 898-7803 (TDD).

Suite 211 Nichols HouseSuite 211 Nichols House
3600 Chestnut Street, Philadelphia, PA 19104-6106
Phone: (215) 898-5274 or 5275 FAX: (215) 898-9137
E-Mail: almanac@pobox.upenn.edu
URL: www.upenn.edu/almanac

Osteoporosis Study: Women 60 years and old-
er. Do you think you might have osteoporosis (bone 
loss)? Have you lost height? Did your mother have 
osteoporosis? Has a DEXA (bone density) scan indi-
cated that you have osteoporosis? Have you broken 
a bone when you were an adult? If you are a wom-
an 60 years or older who has osteoporosis and has 
never taken a bisphosphonate medication (Fosa-
max, Actonel, Aredia, Zometa, Boniva), you may 
be eligible to participate in a research study to de-
termine if teriparatide (Forteo), which is approved 
by the US FDA, improves bone architecture. If you 
qualify for the study, the study will provide you with 
Forteo for 18 months, provide DEXA and MRI scans 
at 0, 9, and 18 months at no cost to you, and reim-
burse your travel expenses. Please contact Louise 
Loh at (215) 898-5664 for more information.

RESEARCH

CLASSIFIEDS—UNIVERSITY

Do you have arthritis in your knees? Would you 
like to participate in a study designed to fi nd out if 
acupuncture may help you walk better and decrease 
the pain? The study compares real acupuncture us-
ing needles that do not puncture the skin in patients 
who need physical therapy. Call Pat Williams for infor-
mation at (215) 898-3038.

Do you have low levels of HDL cholesterol (the 
“good cholesterol”)? Are you worried about your risk 
of diabetes or heart disease? Doctors at the University 
of Pennsylvania are launching a new study looking at 
the effects of a new medication on improving HDL cho-
lesterol and other risk factors for diabetes and heart dis-
ease.  The entire study lasts about 10 weeks and in-
cludes 7 visits to the research center at the Universi-
ty of Pennsylvania in Philadelphia.  Participants will be 
compensated for their time and effort. You may quali-
fy for our research study IF you are: at least 18, think 
you have low levels of HDL cholesterol, at risk for heart 
disease or diabetes. If you do not know your HDL lev-
el, we can measure your full cholesterol panel free of 
charge. To fi nd out more information, please contact Ka-
tie Sachs at (215) 662-9755 or email her at sachs@mail.
med.upenn.edu.

Want To Help Us Learn More About Sleep In Chil-
dren Through Research? Healthy children ages 2-18 
years without any sleep problems needed for a routine 
overnight sleep study at The Childrenʼs Hospital of Phil-
adelphia. Participants will be compensated for time and 
travel, and will receive a gift card. Please contact Brooke 
Bintliff, study coordinator, at (267) 426-5083 for more in-
formation.

Almanac is not responsible for contents of classifi ed ad material. Almanac is not responsible for contents of classifi ed ad material. Almanac
•

Submissions of classifi ed ads for the July 11 issue are due by June 30.
For information call (215) 898-5274 or visit www.upenn.edu/almanac/faqs.html#ad.

Is your Blood Pressure Borderline High? Would you 
like to control it naturally with lifestyle changes such as 
DIET or YOGA? Researchers at the University of Penn-
sylvania are beginning a new research study examining 
the effects of YOGA and NUTRITION on lowering Blood 
Pressure. Qualifi ed participants will receive at no cost: 
Study related exams and lab tests; Study related class-
es and instruction; Compensated for time, travel & effort. 
If you are over 18 years of age please and not currently 
on a blood pressure medication, then call the study co-
ordinator, Sue Yang at: (215) 898-4516.

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for May 8-14, 2006. Also reported were 12 Crimes Against Property (including 11 thefts and 
1 burglary). Full reports are on the www.upenn.edu/almanac/volumes/v52/n34/creport.html. Prior weeksʼ re-
ports are also online. —Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported 
and made known to the University Police Department between the dates of May 8-14, 2006. The University 
Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street in 
conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accurate report on 
public safety concerns, we hope that your increased awareness will lessen the opportunity for crime. For any 
concerns or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.
05/09/06 12:07 AM 3900 Spruce St Male cited for public urination
05/09/06 3:22 PM 3700 Chestnut St Mac card left in machine/unauthorized transactions made
05/09/06 12:07 AM 3900 Spruce St Male cited for public urination
05/09/06 3:22 PM 3700 Chestnut St Mac card left in machine/unauthorized transactions made
05/09/06 12:07 AM 3900 Spruce St Male cited for public urination

05/10/06 3:08 AM 3901 Locust Walk Male stopped/wanted on warrant/Arrest
05/10/06 11:42 PM 200 S 41st St Male wanted on warrant/Arrest
05/10/06 3:08 AM 3901 Locust Walk Male stopped/wanted on warrant/Arrest
05/10/06 11:42 PM 200 S 41st St Male wanted on warrant/Arrest
05/10/06 3:08 AM 3901 Locust Walk Male stopped/wanted on warrant/Arrest

05/11/06 10:31 AM 422 Curie Blvd Unauthorized male in area/previously warned/Arrest
05/11/06 1:50 PM 3900 Ludlow St Offender in possession of narcotics/Arrest
05/11/06 10:31 AM 422 Curie Blvd Unauthorized male in area/previously warned/Arrest
05/11/06 1:50 PM 3900 Ludlow St Offender in possession of narcotics/Arrest
05/11/06 10:31 AM 422 Curie Blvd Unauthorized male in area/previously warned/Arrest

05/12/06 1:16 AM 200 Woodland Ave Male cited for disorderly conduct
05/11/06 1:50 PM 3900 Ludlow St Offender in possession of narcotics/Arrest
05/12/06 1:16 AM 200 Woodland Ave Male cited for disorderly conduct
05/11/06 1:50 PM 3900 Ludlow St Offender in possession of narcotics/Arrest

05/13/06 7:52 PM 4000 Walnut St Male wanted on warrant/Arrest
05/12/06 1:16 AM 200 Woodland Ave Male cited for disorderly conduct
05/13/06 7:52 PM 4000 Walnut St Male wanted on warrant/Arrest
05/12/06 1:16 AM 200 Woodland Ave Male cited for disorderly conduct

05/13/06 11:04 PM 3900 Walnut St Male cited for city code violation
05/14/06 12:48 PM 3700 Walnut St Male wanted on warrant/Arrest
05/13/06 11:04 PM 3900 Walnut St Male cited for city code violation
05/14/06 12:48 PM 3700 Walnut St Male wanted on warrant/Arrest
05/13/06 11:04 PM 3900 Walnut St Male cited for city code violation

18th District Report
10 incidents with 3 arrests (including 7 robberies, 2 confi dential incidents and 1 aggravated assault) were 

reported between May 8-14, 2006 by the 18th District covering the Schuylkill River to 49th St. & Market St. to 
Woodland Ave.
05/09/06 1:45 AM 4426 Larchwood Ave Robbery
05/09/06 4:02 PM 5113 Delancey St
05/09/06 1:45 AM 4426 Larchwood Ave Robbery
05/09/06 4:02 PM 5113 Delancey St
05/09/06 1:45 AM 4426 Larchwood Ave Robbery

Robbery/Arrest
05/09/06 1:45 AM 4426 Larchwood Ave Robbery

Robbery/Arrest
05/09/06 1:45 AM 4426 Larchwood Ave Robbery

05/10/06 3:27 PM 908 48th St
05/09/06 4:02 PM 5113 Delancey St
05/10/06 3:27 PM 908 48th St
05/09/06 4:02 PM 5113 Delancey St

Robbery
Robbery/Arrest
Robbery
Robbery/Arrest

05/10/06 4:24 PM 4900 Baltimore Ave Confi dential
Robbery
Confi dential
Robbery

05/11/06 2:38 AM 3420 Sansom St Robbery
05/11/06 2:52 AM 219 41st St Robbery

Robbery
Robbery
Robbery

05/11/06 12:29 PM 4900 Sansom St Robbery/Arrest
Robbery
Robbery/Arrest
Robbery

05/11/06 3:41 PM 4600 Market St Aggravated Assault
Robbery/Arrest
Aggravated Assault
Robbery/Arrest

05/12/06 5:00 PM 4726 Spruce St Robbery/Arrest
Aggravated Assault
Robbery/Arrest
Aggravated Assault

05/13/06 4:31 PM 1000 46th St Confi dential
05/12/06 5:00 PM 4726 Spruce St
05/13/06 4:31 PM 1000 46th St Confi dential
05/12/06 5:00 PM 4726 Spruce St Robbery/Arrest
05/13/06 4:31 PM 1000 46th St Confi dential

Robbery/Arrest

Postmenopausal Women Needed for Metabolic 
Study. The University of Pennsylvania Health Sys-
tem/Division of Endocrinology seeks non-diabetic 
women 50 to 79 years old. Eligible volunteers will 
receive free medical exams and blood test results. 
Participants will be compensated. Please contact 
Robin at (215) 898-3401 for more information.

Framework In Global Health, a new program for 
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currently with existing academic commitments. The 
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currently with existing academic commitments. The 
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each year, based on a competitive application pro-
cess. Applications are due June 15, 2006. 
each year, based on a competitive application pro-
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Countdown to Summer
 During the summer there will be a 

mid-July issue. The deadline for submis-
sion is Monday, July 3. Breaking news 
will be posted in the Almanac Between Is-
sues section of the Almanac website; and 
sent out to Express Almanac subscribers.

Help Diabetes Research: Be a Healthy Volunteer. Are 
you NON-DIABETIC, healthy, and between 28 and 58 
years-old? You may be eligible to participate in a study 
looking at the effect of sugar and protein on hormones 
which will help us to better understand diabetes. The 
study involves blood sampling and a one night stay in 
the hospital. Pays $150.  For more info, call Rebecca 
@  (215) 615-0523.  Please leave a message.
Are you overweight? Would you like to lose 
weight? Are you free from major health complica-
tions and at least 21 years of age? Then you may 
be eligible for an investigational weight loss study 
offered by the University of Pennsylvaniaʼs Weight 
and Eating Disorders Program. This research study 
uses two approaches to weight loss that includes a 
well balanced diet and lifestyle modifi cation. There 
is no charge for participation. For information call 
Chris at the University of Pennsylvaniaʼs Weight and 
Eating Disorders Program at (215) 898-1096. 

Calling All Bones: Recruiting males and females 
ages 21-78 for a research study. You will not be re-
quired to take any medications. We will evaluate the 
health and strength of your bones. You will be com-
pensated for your time. Call (215) 590-0499.

Subscribe to Express Almanac 
Sign up to receive 

e-mail notifi cation 
when we post break-

ing news between issues. Send an e-mail to
listserv@lists.upenn.edu with “subscribe e-
almanac <your full-name>” in the body of 
the message. —Ed.

Have a 
happy & safe 

Memorial Day 
weekend!
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Early in the morning of Pennʼs 250th 
Commencement, on May 15, 2006, the skies 
opened and rain came but stopped long enough 
to have the traditional procession led by bag-
pipes and drums down Locust Walk through 
campus to Franklin Field. Although it drizzled 
on and off during the ceremony the spirits of 
the 6,000 graduates were not dampened. 
Andrew Gee Wai Chung, WG ʼ06, (top left) 
sang a rousing rendition of The National 
Anthem at the beginning and led the crowd in a 
spirited singing of The Red and Blue at the end. 
Benjamin Franklin was invoked by speakers, 
embraced by graduates and honorary degree
recipients alike as they paused and posed with 
him in front of College Hall and on his bench. 
At left, Ben on the Bench was joined by Penn 
President Amy Gutmann and the honorary 
degree recipients: (standing) Stephen Wynn, 
Lawrence Klein, Shirley Ann Jackson, Henry 
Louis Gates, Jr., and Judith Klinman, as well 
as Trustees  ̓Chairman James Riepe, and 
Commencement Speaker Jodie Foster. 
Online: Almanac s̓ Commencement slideshow; 
Commencement webcast; or audio-only 
downloads, and Podcasts. 


