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Vice Provost for Research Perry Molinoff an-
nounced last week that Dr. John Zawad has been 
appointed Managing Director of Intellectual Prop-
erty and Technology Transfer, effective today. In 
this position, he will develop and implement a 
strategic plan for commercializing Penn s̓ tech-
nologies. He will help lead a streamlined technol-
ogy transfer organization and lead a multi-year ef-
fort to create more signifi cant royalty streams and 
valuable equity positions in enterprises created to 
commercialize Penn technology.

“We are fortunate that John Zawad is join-
ing Penn in this position,” says Vice Provost 
Molinoff. “He is a respected and talented pro-
fessional, and his commitment to technology 
transfer will greatly enhance our commercializa-
tion efforts. His experience in negotiating agree-
ments with both companies and universities will 
bring an important skill to our program.”

Dr. Zawad brings to this position a combina-
tion of high scholarly qualifi cations and deep in-
dustry knowledge. He has been Vice President of 
Sanofi -Aventis Capital where he was responsi-
ble for managing an equity portfolio of 55 com-
panies and the Genavent venture funds. Prior 
to that role, he was Vice President for Technol-
ogy Licensing and Alliances at Sanofi -Aventis. 
At Sanofi -Aventis, Dr. Zawad successfully ne-

John Zawad 

John Zawad: Managing Director of Intellectual Property and Technology Transfer
gotiated more than 50 
agreements with phar-
maceutical and biotech-
nology companies as 
well as with universi-
ties. He also has a back-
ground in scientifi c af-
fairs and product de-
velopment. His knowl-
edge of the bio-medi-
cal industry, business 
experience, and wealth 
of professional relation-
ships will make him an 
invaluable asset to the 
University.

“I am very excited about the opportunity to 
lead the Center for Technology Transfer and 
Pennʼs commercialization efforts,” states Dr. 
Zawad. “I believe there is tremendous potential 
for creating added value for Penn through an ac-
tive partnering program and the creation of new 
business ventures.”

Dr. Zawad earned a B.S. in chemistry from 
Memphis State University in 1975 and a Ph.D. 
in biochemistry from the University of Tennessee 
Center for the Health Sciences in 1983. In 1984, 
he was a post-doctoral fellow in pharmacology at 

Dr. Joan C. Hendricks, a  long-time  
member of the faculty and a Penn alumna,  
will become the next Dean of the  School 
of Veterinary Medicine, President Amy 
Gutmann and Provost Ronald Daniels an-
nounced yesterday. Dr. Hendricks, V ʼ79,  
assumes her new position January 1, 2006 
succeeding Dr. Alan Kelly, the Gilbert S. 
Kahn Dean, who has served as Dean for a 
successful 11-plus year tenure.

Dr. Hendricks is the Henry and Corinne 
R. Bower Professor of Small Animal Med-
icine, as well as section chief of Critical 
Care in the Department of Clinical Stud-
ies, and the founding director of the Veter-
inary Clinical Research Center. She holds 
a secondary appointment as a professor in 
the Department of Medicine in the School 
of Medicine. 

A comprehensive international search 
for a new Dean of the Veterinary School was conducted (Almanac April 5, 
2005) after Dr. Kelly announced (Almanac December 7, 2004) that he de-
cided to step down to begin a year-long sabbatical.  

Dr. Hendricks has served on the faculty of the School of Veterinary 
Medicine for more than 20 years. “Her knowledge of Penn is broad and 
deep and throughout her career here she has demonstrated a passionate 
commitment to the Schoolʼs mission. We feel fortunate indeed to be pass-
ing on the deanship to a leader who has distinguished herself equally in 
three areas vital to the School: research, education and clinical service,” 
said President Gutmann.

“In the area of critical care, Dr. Hendricks has played a key role in 
enhancing teaching and patient care. With colleagues at the Matthew J. 
Ryan Veterinary Hospital, she was instrumental in establishing a Center 

for Critical Care at the Veterinary Hospital that brought together the Emer-
gency Service, Intensive Care Unit and the Hospitalʼs Anesthesia service 
into a single section. By successfully recruiting and retaining highly re-
garded tenure track faculty in the Department of Clinical Studies, she 
has signifi cantly advanced the stature and importance of research at the 
School,” said Provost Daniels. “She has also built the Schoolʼs clinical re-
search capabilities through recruiting outstanding clinician educators and 
establishing an innovative partnership with Pfi zer Animal Health that will 
support clinical trials,” he added. 

Dr. Hendricks  ̓research has been widely published in journals including 
the Journal of the American Veterinary Association and the Journal of Ap-
plied Physiology and she is frequently invited to lecture at major conferenc-
es in this country and overseas. During her recent sabbatical year she chose 
to conduct research at Penn on how microbiology could be applied to neu-
roscience and specifi cally to the fi eld of sleep and sleep disorders, in which 
she is a recognized expert. She has studied bulldogs extensively and recent-
ly has published pioneering studies on the sleep patterns of fruit fl ies in the 
journals Nature Neuroscience and Neuron.

“In all her contributions to the School and to her profession, she has 
shown an extraordinarily nimble intellect and a natural leadership style. 
Her devotion to the School where she has made her distinguished career 
is unwavering and energetic. We know she will carry it from strength to 
strength in the years to come,” Dr. Gutmann added. 

 Dr. Hendricks earned her V.M.D. and Ph.D. from Penn in 1979 and 
1980, respectively, and carried out both her residency and her post-doctoral 
fellowship here also. She has a B.S. in biology and psychology from Yale. 
She is the vice president of the Pennsylvania Veterinary  Medical Associa-
tion, in 2006 she becomes president-elect and then president in 2007. The 
President and Provost thanked Dr. Richard Davies, professor of physiolo-
gy, in Animal Biology at the school, for leading the search committee and 
also to the members of the committee. “They have shown impressive ded-
ication to this task and their tireless work will ensure a strong, successful 
future for the School,” Dr. Gutmann concluded.

Joan Hendricks: Dean of the School of Veterinary Medicine

Vanderbilt University. He is a member of sever-
al academic and professional organizations, in-
cluding the Association of University Technology 
Managers and the Licensing Executives Society.

Joan Hendricks

SEPTA Strike: Contingency Plans
The Penn Transit Services  ̓contingency plan (Al-The Penn Transit Services  ̓contingency plan (Al-The Penn Transit Services  ̓contingency plan (

manac October 25, 2005) offers alternatives to those 
who normally depend on SEPTA to get to Penn now 
that the employees of SEPTA̓ s Philadelphia transit 
division went on strike affecting SEPTA̓ s bus, sub-
way, and El service inside  city limits in addition to 
suburban trolley and bus service operated by SEP-
TA̓ s Red Arrow and Frontier Divisions. See www.
upenn.edu/transportation or call (215) 898-8667.
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Speaking Out

SENATE From the Senate Offi ce

The following actions are published in accordance with the Faculty Senate Rules.  
Questions may be directed to Kristine Kelly, either by telephone at (215) 898-6943, 
or by e-mail at kellyke@pobox.upenn.edu.or by e-mail at kellyke@pobox.upenn.edu.or by e-mail at

Deaths

Faculty Senate Executive Committee Actions
Wednesday, October 26, 2005

Riding SEPTA Sensibly
With recent ridership increases on pub-

lic transit, I would like to offer some tips 
for SEPTA bus passengers that will im-
prove the speed and quality of their ride:
• Have your fare ready prior to boarding 
the bus; use cheaper pre-purchased passes 
or tokens.
• Enter through the front door and exit 
through the rear door only.
• Please move all the way back; there are 
plenty of seats and room in the rear.
• If people are blocking the aisle or doors, 
speak up and tell them to move back.
• Eating, drinking, and smoking are strictly 
prohibited on SEPTA vehicles.
• Promptly report any service problems to 
SEPTA Customer Service at (215) 580-
7800 or cservice@septa.org.

By following these common sense 
policies, passengers can make their trip 
more pleasant and effi cient.

—Nikola Sizgorich, IT Support Specialist, 
School of Medicine Information Services

Pennʼs Confi dential Reporting and Help Line: BEN Tips
The University and the Health System are committed to appropriate stewardship of its assets and 

to ethical behavior that ensure continued growth and excellence. All members of the Penn commu-
nity must not tolerate fraudulent acts and must support compliance with applicable University poli-
cies, procedures, laws, rules and regulations. In support of these commitments the Offi ce of Audit, 
Compliance and Privacy (OACP) has available the Confi dential Reporting and Help Line, common-
ly referred to as “BEN-Tips” (1-888-BEN-Tips). This resource is available to all faculty, staff, and 
students for assistance with questions relating to policies, procedures, rules, regulations or to report 
a suspected incident of non-compliance.  

Since Pennʼs voluntary adoption of the ethical and fi nancial management principles of the Sar-
banes-Oxley Act of 2002, the community is further encouraged to take advantage of the BEN-Tips 
line.  Each member has a responsibility to report known or suspected fraudulent activity including 
those related to accounting or auditing matters.      

All calls made to BEN-Tips are treated confi dentially. Callers are not required to give their name 
and therefore, can report an incident anonymously. Should an individual give their name, the call 
will nevertheless be handled as a confi dential matter unless otherwise legally required.  Penn policy 
prohibits taking retaliatory action against anyone for reporting or inquiring about potential breach-
es of policy or for seeking guidance on how to handle suspected breaches.  Investigations are per-
formed on a confi dential basis and may be coordinated with the Offi ce of General Counsel, Division 
of Human Resources, Division of Public Safety, and other offi ces, as appropriate.

While the Offi ce of Institutional Compliance (OIC), responsible for the Confi dential Report-
ing and Help Line within OACP, promotes the use of the BEN-Tips line, mitigating risk is a com-
munity effort. If members of the University and Health System communities have concerns, these 
should be brought to the attention of OIC. Even if not all issues brought to OIC are necessarily vi-
olations of stewardship, they may present an opportunity to further educational programs, guide-
lines, and best practices. 

–Alice A. Tangredi-Hannon, Institutional Compliance Offi cer, Offi ce of Institutional Compliance, 
Offi ce of Audit, Compliance and Privacy

Speaking Out welcomes reader contributions. Speaking Out welcomes reader contributions. S
Short, timely letters on University issues will 

be accepted by Thursday at noon for the 
following Tuesday s̓ issue, subject to right-of-
reply guidelines. Advance notice of intention 

to submit is appreciated. —Eds.

Memorials for Dr. David DeLaura 
The Kelly Writers House, in collaboration with 

the English department, presents: Teacher, Schol-
ar, Friend: A Celebration of Victorian Poetry in 
Memory of David DeLaura featuring readings & 
remembrances by Rebecca Bushnell, Bob Lucid, 
Nina Auerbach, Wendy Steiner, Roger Abraha-
ms, Vicki Mahaffey and Al Filreis on November 
17, at 6 p.m. at the Kelly Writers House. “Join us,  
his colleagues, family, and former students, for an 
evening of Victorian poetry in remembrance of 
this beloved teacher, scholar and friend,” said Dr. 
Al Filreis, professor of English. Please RSVP to: 
inmemoriam@writing.upenn.edu.

A memorial service is also planned for Dr.  De-
Laura at 5 p.m. on Friday, November 18, on the 
6th fl oor of Van Pelt  Library. Dr. DeLaura, Avalon 
Foundation Professor Emeritus in the Humanities, 
died on April 9 (Almanacdied on April 9 (Almanacdied on April 9 (  April 19, 2005). Almanac April 19, 2005). Almanac

Mr. Anderson, Engineering
Mr. Elmer H. Anderson, laboratory assistant 

in the department of materials science and en-
gineering in SEAS, died October 18, at the age 
of 77.

Mr. Anderson came to Penn in 1966 to the 
bioengineering and electrical engineering de-
partments, and then in 1978 the LRSM and the 
department of materials science and engineer-
ing. He “offi cially” retired from his lab assistant 
position in 1993 but, he remained as a part-time 
lab assistant until his death. 

Mr. Anderson is survived by his wife, Flor-
ence; son, Ronald; daughter, Kathleen; and three 
grandchildren.

Trustee Meetings: November 3 and 4
Meetings of the Penn Trustees will be held 

on November 3 and 4, at the Inn at Penn. 
Thursday, November 3 

10:15—11:15 a.m.: Facilities & Campus 
Planning Committee, Woodlands AB 

2:15—3:45 p.m.: Neighborhood Initiatives 
Committee, Thomas Webb Richards Suite; 

Student Life Committee, Woodlands CD 
4—5:30 p.m.: Academic Policy Committee, 

Thomas Webb Richards Suite; 
Budget & Finance Committee, Woodlands AB; 
External Affairs Committee, Woodlands CD 

Friday, November 4 
11:30 a.m.—12:30 p.m.: Stated Meeting of 

the Trustees, Woodlands Ballroom 
Observers must register: (215) 898-7005. 

Chairʼs Report: Faculty Senate Chair Neville Strumpf reminded SEC about the Faculty Sen-
ate-sponsored symposium, Youth and Aging: Penn Integrates Knowledge Locally and Globally.  Dr. 
Strumpf reminded SEC that the panels would be comprised of Penn faculty from across the cam-
pus, and will highlight interdisciplinary research, integrative teaching, and Pennʼs growing local and 
global engagements.

Past Chairʼs Report on Academic Planning & Budget and Capital Council: Past 
Chair Charles Mooney updated the Executive Committee on the work of both Academic Planning 
& Budget and Capital Council.

Campus Development Planning Committee Update: Gary Hack, Dean, School of De-
sign, updated the Executive Committee on the postal lands, which Penn offi cially acquires in Janu-
ary.  The goal is to fi nd the optimal use for this land over time, with “campus-driven and academi-
cally focused” guiding principles. A committee has been appointed to think about it and make rec-
ommendations to the President and Provost by next May.

Update from President Amy Gutmann and Provost Ronald J. Daniels: The Presi-
dent updated SEC on a number of general priorities, some of which are a global focus, collabora-
tive learning and teaching (Penn Integrates Knowledge), and strengthening the faculty. President 
Gutmann also discussed fundraising and the next capital campaign. Provost Daniels also discussed 
recruitment and retention of the best faculty and its importance to Penn. His priorities include look-
ing at the issues that need to be studied with regard to our acquiring top young scholars, including 
mentoring, work/life balance, etc.

Discussion on Provostʼs Consultative Committee: Vince Price, Chair, Consultative 
Committee for a Deputy Provost reviewed the committeeʼs search process for the new deputy pro-
vost with SEC and discussed the committeeʼs recommendations.

Revisions to the Catastrophic Event Clause: SEC reviewed the fi nal draft of the Cata-
strophic Event Clause, which included the agreed-upon revision from Septemberʼs discussion.  SEC 
approved the document.

Selection of the Chair of the Economic Status of the Faculty Committee: Ballots 
were distributed for the selection of the Chair of the Economic Status of the Faculty Chair.

New Business: SEC discussed its November agenda.

To Report A Death
Almanac appreciates being informed of the 

deaths of current and former faculty and staff, 
students, and other members of the University 
community. Contact Almanac staff at (215) 898-
5274 or e-mail almanac@pobox.upenn.edu.
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Honors & Other Things

CHOP: Best Hospital for Children 
 U.S. News & World Report ranked Children s̓ Report ranked Children s̓ Report
Hospital of Philadelphia (CHOP) the best hospi-
tal for children in the U.S. for the third consecu-
tive year. “While this ranking is certainly a great 
external affi rmation, what really matters is our re-
sponsibility to care for our patients and to advance 
the fi eld of pediatric medicine,” said Dr. Steven M. 
Altschuler, CHOP s̓ president and CEO.
 The rankings are reported in the July 18 “Best 
Hospitals” issue of U.S. News & World Report. 
Rankings are done by reputation among board-
certifi ed physicians randomly selected from the 
American Medical Association database.
 CHOP was also named the number one chil-
drenʼs hospital three consecutive times by a 
comprehensive data-based study conducted by 
Child magazine in 2001, 2003 and 2005. Child magazine in 2001, 2003 and 2005. Child

Dr. Davitt: Hartford Faculty Scholar
Dr. Joan Davitt, 

assistant professor 
in the School of So-
cial Policy & Prac-
tice, was chosen as 
one of the 2005 John 
A. Hartford Foun-
dation Geriatric So-
cial Work Faculty 
Scholars. Dr. Davitt 
was chosen for her 
research on Racial 
Disparities in Medi-
care Home Health 
Care. With funding 

from the John A. Hartford Foundation, the pro-
gram will provide her with opportunities for pro-
fessional development and $100,000 in funding 
over the next two years.
 Now in its fi fth year, the program aims to im-
prove the well-being of older adults by increas-
ing the number of adequately trained geriatric 
social workers.

Dr. Gutmann: Doctorate of Law
President Amy Gutmann was one of three uni-

versity presidents who were awarded a Doctor of 
Law degree at Rochester University s̓ inaugura-
tion of President Joel Seligman on October 24.

Ms. Figueroa: Leadership Award
Cynthia F. Figueroa, executive director of 

Women Against Abuse, Inc., is the 2005 recipi-
ent of the Benjamin Franklin Leadership Award  
which was presented to her at the School of So-
cial Policy & Practice s̓ fi rst annual Benjamin 
Franklin Leadership Symposium last month. 
Women Against Abuse operates the only domes-
tic violence shelter in Philadelphia. Ms. Figueroa 
has served as the lead in a collaborative process 
to develop the Philadelphia Domestic Violence 
Hotline. She was instrumental in obtaining new 
federal resources through the Department of 
Justice, Offi ce of Violence Against Women; this 
resulted in over $1.3 million for 2006.

Dr. FitzGerald: RDS Boyle Medal
 Dr. Garret A. 
FitzGerald, chair of 
the department of 
pharmacology and 
director of the Insti-
tute for Translational 
Medicine and Ther-
apuetics, has been 
awarded the Roy-
al Dublin Society 
(RDS) Boyle Medal. 
Dr. FitzGerald was 
recognized by the 
Royal Dublin So-
ciety in association 
with the Irish Times 

for his contribution to scientifi c discovery—
specifi cally, his work on non-steroidal anti-in-
fl ammatory drugs (NSAIDs) including low dose 
aspirin and COX-2 inhibitors. 
 Created in 1899, the Boyle Medal is award-
ed biennially–alternatively to a researcher based 
in Ireland (who receives a cash prize to fund a 
Ph.D. student) and to an Irish researcher based 
abroad.

Dr. Hecht: Distinguished Andrologist
Dr. Norman Hecht, professor of human re-

production in the School of Medicine, is the re-
cipient of the 2006 Distinguished Andrologist 
Award presented by the American Society of 
Andrology. These awards will be presented at 
the annual meeting in Chicago next spring.
 The Distinguished Andrologist Award is pre-
sented to a senior investigator who has made 
outstanding contributions to the progress of an-
drology. Dr. Hecht has been one of the pioneers 
in the use of molecular biology to understand 
the pathways that control spermatogenesis. In 
addition to his prolifi c and groundbreaking re-
search accomplishments, he has served the ASA 
and the broader scientifi c community in a variety 
of capacities, and has trained many students who 
have gone on to successful independent careers. 
Dr. Norman: Cancer Society Awards

 Dr. Sandra Nor-
man, research asso-
ciate professor of ep-
idemiology in the de-
partment of biosta-
tistics and epidemi-
ology, and a senior 
scholar in the Center 
for Clinical Epide-
miology and Biosta-
tistics (CCEB), was 
the honored recip-
ient of the Nation-
al American Cancer 
Societyʼs St. George 
Award and the Penn-

sylvania ACSʼs Sword of Hope Award. These 
are the highest service awards bestowed upon 
a member for distinguished, exemplary, and in-
spirational leadership. Dr. Norman is the fi rst in-
dividual to have received both of these awards 
together at the annual ceremony.

Six Professors: Institute of Medicine
Six Penn professors are among the 64 re-

searchers and physicians named to the Institute 
of Medicine (IOM) of the National Academies.
 The Institute of Medicine was established 
in 1970 by the National Academy of Sciences 
to honor professional achievement in the health 
sciences and to serve as a national resource for 
independent analysis and recommendations on 
issues related to medicine, biomedical sciences 
and health. 

The new Penn faculty members in IOM are:
Dr. Marjorie K. Jeffcoat, dean of the School 

of Dental Medicine.
Dr. Larry R. Kaiser, professor and chair, de-

partment of surgery, School of Medicine.  
Dr. Virginia M.-Y. Lee, professor of pathology 

and laboratory medicine, Center for Neurodegen-
erative Disease Research, School of Medicine

Dr. Mary D. Naylor, professor of gerontolo-
gy, School of Nursing

Dr. Stanley A. Plotkin, emeritus professor of 
pediatrics, School of Medicine

Dr. Virginia A. Stallings, professor of pediat-
rics, School of Medicine
Wharton #1: Financial Times Ranking

In the Financial Times 2005 Global Rank-
ing, Whartonʼs international executive MBA 
program is ranked #1 for the fi fth year in a row. 

Joan Davitt

Garret FitzGerald

Sandra Norman

Six Professors: AAAS Fellows
  Six Penn faculty members have been named 

Fellows of the American Association for the Ad-
vancement of Science. Newly elected fellows are 
acknowledged with a rosette and certifi cate. The 
AAAS is an international non-profi t organiza-
tion. AAAS also publishes the journal Science.
This yearʼs AAAS Fellows were announced in 
the AAAS News & Notes section of  Science on 
October 28. The new Penn AAAS Fellows are: 

Dr. Ian A. Blair, professor of pharmacology, 
School of Medicine

Dr. Dawn A. Bonnell, professor of material 
sciences and engineering, SEAS and director of 
Pennʼs Nano/Bio Interface Center

Dr. Richard L. Doty, professor of otorhino-
laryngology, School of Medicine and director of 
Pennʼs Smell and Taste Center. 

Dr. Howard Kunreuther, professor of deci-
sion sciences and business and public policy, 
Wharton School and co-director of Pennʼs Risk 
Management and Decision Processes Center

Dr. Irwin B. Levitan, professor and chair of 
neuroscience, School of Medicine

Dr. Michael J. Therien, professor of chemis-
try, SAS

Commission on the Higher Education
U.S. Secretary of Education Margaret Spell-

ings has invited Penn GSE Professor Dr. Robert 
Zemsky to serve on the newly established Com-
mission on the Future of Higher Education.

The commission has been charged with con-
sidering how best to improve the country s̓ sys-
tem of higher education and to ensure that gradu-
ates are prepared to fully participate in the chang-
ing economy and in our democracy. To that end, 
the Commission will examine federal, state, lo-
cal, and institutional roles in higher education 
and analyze whether the current goals of high-
er education are appropriate and achievable.
 The commission, which has been charged 
with examining key components of the higher 
education system such as access, affordability, 
accountability, and productivity, will make rec-
ommendations and submit a report to Secretary 
Spellings in August 2006.

Dr. Zemsky is a professor at Penn GSE, the 
chair of The Learning Alliance for Higher Edu-
cation, and the founding director of the Univer-
sity of Pennsylvania s̓ Institute for Research on 
Higher Education.
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Grants in Diabetes: January 9
The Diabetes Endocrinology Research Center (DERC) 

of the University of Pennsylvania requests submission of 
applications for support to perform pilot and feasibility 
studies in diabetes and related endocrine and metabolic 
disorders.

Young investigators who are starting their laborato-
ries, or established investigators who wish to take a new 
direction to their studies, are encouraged to submit appli-
cations to the Diabetes Endocrinology Research Center, 
501 Stemmler Hall, by Monday, January 9, 2006.

An original and 12 copies of the DERC Application 
form must be used. The application form is available at 
our website www.med.upenn.edu/idom/ or contact Bet-/ or contact Bet-/
sy Straw (neavesst@mail.med.upenn.edu or (215) 898-
4365) and a copy will be faxed or emailed to you.  

If human subjects will be participating in the proposed 
research, it will be necessary to submit NIH Human Sub-
ject forms with the application. If animal research is being 
proposed, we will need an original and 3 copies of the In-
stitutional Animal Care and Use Committee (IACUC) pro-
tocol forms.

Grants will be reviewed by the Diabetes Research 
Centerʼs Pilot and Feasibility Review Committee and by 
extramural consultants.  Based on the outstanding eval-
uation of the recent competitive renewal of the Diabe-
tes Research Center, we anticipate that awards of up to 
$50,000 will be made (equipment and travel fund re-
quests are not permitted).

Investigators who are currently in the initial year of 
support through this Pilot and Feasibility Program may 
reapply for an additional year of funding. Such continua-
tion requests need to be carefully justifi ed, however, and 
will be considered as a competing renewal application. 
Notifi cation of an award will be made in April 2006. For 
further information, contact Dr. Bryan Wolf, Director Pi-
lot/Feasibility Grant Program, tel: (215) 590-2869, fax: 
(215) 590-1021, email: wolfb@mail.med.upenn.edu.

–Mitch Lazar, Director, DERC
–Dr. Bryan Wolf, Director Pilot/Feasibility Grant

The Center for Teaching and Learning (CTL), through SAS, awards small grants to:
• Support the development and/or implementation of new teaching strategies
• Foster discussions about teaching and learning within departments
• Encourage additional training of graduate students, instructors, and faculty
The following provides a brief overview of the types of projects that CTL will support:
Development and Assessment of Teaching Strategies; up to $1500 to individual or teams of fac-

ulty members to support the development or assessment of new teaching strategies pursued in cours-
es offered during any semester in calendar year 2006 (Spring, Summer Session I and II, or Fall).

Teaching…in the Twenty-First Century; up to $1000 is available to organize one or more 
events addressing contemporary issues in the teaching of a discipline or topic (e.g., Teaching 
Music in a Digital Age, or Teaching Introductory Economics in the 21st Century, or Teaching Is-
lamic History After 9/11).

Departmental Grants to Improve Teaching at the Faculty Level; up to $1500 is available to 
SAS departments to support new programs to improve teaching by faculty at any level (includ-
ing standing faculty, instructors and adjuncts).

Departmental Grants to Improve Training of Graduate Students as Teachers; up to $1500 to 
SAS departments to support new programs aimed at advancing the professional development of 
graduate students as teachers.

Please submit applications by November 14, 2005 to Larry Robbins: robbinsl@sas.upenn.
edu. Note: The deadline has been extended.

The Small Grants Program: November 14

Gastrointestinal Cancer Grants: November 21
The Abramson Cancer Center and the University of Pennsylvaniaʼs NIH Center for Molec-

ular Studies in Digestive and Liver Diseases are pleased to announce a new, joint RFA for pi-
lot grants focused on gastrointestinal (colon, pancreatic, upper GI, liver) cancer.  We invite ba-
sic, translational, and cancer control research proposals in areas including developmental biol-
ogy, physiology, pharmacology, immunobiology, virology, and genetics as they relate to gastro-
intestinal cancers.

At least one proposal will be funded through the joint RFA for up to $45,000.  Other merito-
rious proposals may be funded by the Abramson Cancer Center or the University of Pennsylva-
niaʼs NIH Center for Molecular Studies in Digestive and Liver Diseases for up to $25,000.

Applicants must be a full-time member of the of the University faculty. Non-faculty (e.g. in-
structors, residents, fellows) are not eligible.  Applicants may either be a new investigator with-
out prior extramural funding or an established investigator making a signifi cant change in the 
direction of their research. The proposed area of research cannot be funded through an existing 
or prior peer-reviewed national research grant (i.e., NIH, ACS, DOD).  Proposals must be pre-
pared on the Gastrointestinal Cancer Pilot Program Forms which can be downloaded from the 
Abramson Cancer Center website (www.penncancer.com/page.cfm?p=137) or the University of www.penncancer.com/page.cfm?p=137) or the University of www.penncancer.com/page.cfm?p=137
Pennsylvaniaʼs NIH Center for Molecular Studies in Digestive and Liver Diseases (www.uphs.
upenn.edu/moleculr/Pilot_Project_Program/index.shtml).  Instructions and the required trans-
mittal form are also available on the websites.  Applications are due November 21, 2005.

Criteria and Guidelines
1. The Lindback Awards are given in recog-

nition of distinguished teaching. “Distinguished” 
teaching is teaching that is intellectually demand-
ing, unusually coherent, and permanent in its ef-
fect. The distinguished teacher has the capabil-
ity of changing the way in which students view 
the subject they are studying. The distinguished 
teacher provides the basis for students to look 
with critical and informed perception at the fun-
damentals of a discipline, and he/she relates that 
discipline to other disciplines and to the world-
view of the student. The distinguished teacher 
is accessible to students and open to new ideas, 
but also expresses his/her own views with articu-
late informed understanding of an academic fi eld. 
The distinguished teacher is fair, free from preju-
dice, and single-minded in the pursuit of truth.

2. Distinguished teaching means different 
things in different fi elds. While the distinguished 
teacher should be versatile, as much at home in 
large groups as in small, and in beginning class-
es as in advanced, he or she may have skills of 
special importance in his/her arena of specializa-
tion: skillful direction of dissertation students, ef-
fective supervision of student researchers, abil-
ity to organize a large course of many sections, 
skill in leading seminars, special talent with large 
classes, ability to handle discussions or to struc-
ture lectures–these are all relevant attributes, al-
though it is unlikely that anyone will excel in all 
of them. 

3. Distinguished teaching is recognized and 

Who has a Lindback? For a roster of 
Penn faculty who have won Lindback Awards 
since the program s̓ inception in 1961, see the 
University Archives  ̓ website, www.archives.
upenn.edu/histy/notables/awards/lindback.html, 
which includes recipients through 2005.

recorded in many ways; evaluation must also 
take several forms. It is not enough to look sole-
ly at letters of recommendation from students. It 
is not enough to consider “objective” evaluations 
of particular classes in tabulated form; a facul-
ty member s̓ infl uence extends beyond the class-
room and beyond individual classes.  Nor is it 
enough to look only at a candidate s̓ most recent 
semester or at opinions expressed immediately 
after a course is over, the infl uence of the best 
teachers lasts while that of others may be great at 
fi rst but lessen over time.  It is not enough mere-
ly to gauge student adulations, for its basis is su-
perfi cial; but neither should such feelings be dis-
counted as unworthy of investigation.  Rather, all 
of these factors and more should enter into the 
identifi cation and assessment of distinguished 
teaching.

4. The Lindback Awards have a symbolic im-
portance that transcends the recognition of in-
dividual merit. They should be used to advance 
effective teaching by serving as reminders to as 
wide a spectrum of the University community as 
possible of the expectations of the University for 
the quality of its mission.

5. Distinguished teaching occurs in all parts 
of the University and therefore faculty members 
from all schools are eligible for consideration. An 
excellent teacher who does not receive an award 
in a given year may be re-nominated in some fu-
ture year and receive the award then. 

6. The Lindback Awards may be awarded to 
faculty members who have many years of service 

remaining, or they may recognize many years of 
distinguished service already expended. No fac-
ulty member may be considered for the Lindback 
Award in a year in which the member is consid-
ered for tenure on in the terminal year. All nomi-
nees should be members of the standing faculty.  
The teaching activities for which the awards are 
granted must be components of the degree pro-
grams of the University of Pennsylvania. 

7. The awards should recognize excellence 
in either undergraduate or graduate teaching, or 
both. 

8. The recipient of a Lindback Award should 
be a teacher/scholar. While a long bibliography 
is not necessarily the mark of a fi ne mind, or the 
lack of one, a sign of mediocrity, it is legitimate 
to look for an active relationship between a can-
didateʼs teaching and the current state of schol-
arship in his/her fi eld.

9. The Provost s̓ Award is for a non-stand-
ing faculty member, while the Lindback is for a 
standing faculty member. Each year, eight Lind-
back awards are given, four to faculty members 
from the health schools (Medicine, Nursing, 
Dental Medicine and Veterinary Medicine) and 
four from the non-health schools.  Each year, two 
Provost s̓ Awards are given.  

Nominations for Lindback Awards for members of the standing faculty, and for Provost s̓ Awards for full- and part-time associated faculty and academ-
ic support staff are now being accepted by the Offi ce of the Provost; send to Anita Gelburd at 120 College Hall/6303 or gelburda@pobox.upenn.edu.

Lindback and Provostʼs Awards Nominations: November 15
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The Quality of Student Life Committee (QSLC), the composition of 
which is listed below, met monthly throughout the year to address fi ve 
specifi c charges, as quoted below.  

1. The College House System—Continue to evaluate the role of Penn s̓ 
College House system in integrating academic and student life programs 
and services: After consulting with other knowledgeable people and bring-
ing the knowledge of QSLC members to bear, the Committee concluded 
that Penn s̓ eleven College Houses generally are doing a good job with re-
gard to academic advising and other student support services (such as tu-
toring, computer support, and research assistance). The Critical Writing 
Fellow in Residence Program, now in its second year as a pilot in two of 
the houses, has been quite successful and should be expanded to the oth-
er houses as rapidly as is feasible. Some good steps were taken in 2004-
05 to better share information on activities and programs among the hous-
es, mostly through development of interconnections among the individu-
al houses  ̓websites and email listservs. Still, more can and should be done 
to assure that there is an integrated network of programs open to all Penn 
students regardless of where they originate—but without undermining the 
uniqueness and separate identity of the houses and their sense of ownership 
of particular programs and activities.  Because of the centrality of the Col-
lege House system to the undergraduate experience, QSLC recommends 
that this item be continued as a charge for next year s̓ committee.

2. Oversight of non-affi liated student groups—Investigate mechanisms 
by which some form of oversight can be instituted on non-affi liated stu-
dent groups on campus: There has been ongoing concern about the activ-
ities of various student organizations that are not offi cially recognized by 
the University and, thus, are not subject to oversight or regulation by the 
Undergraduate Assembly, the Offi ce of Fraternity and Sorority Affairs, 
or some other University body.  [Examples of such organizations are the 
Owl and Tabard societies, mentioned here not to point an accusing fi n-
ger but because they are established and visible examples of non-affi liat-
ed groups.]  These organizations sometimes engage in activities and prac-
tices that can be hurtful to the individuals involved and could be harmful 
to the Universityʼs reputation and/or give rise to liability.  Obviously, the 
risk exposure calls for a careful approach, balancing University involve-
ment to try to avoid harm with the desire to maintain distance from activ-
ities that the University is not in a good position to monitor and control.  
QSLC sought input from various representatives of the University admin-
istration and gave it considerable thought, concluding that non-affi liated 
groups should be held to the same standards of safety and good conduct 
as Greek organizations and UA-affi liated clubs and activities.  Howev-
er, since the University provides no support to the non-affi liated groups, 
it doesnʼt have the same kind of “carrot and stick” power over them and 
needs to consider other ways of gaining and maintaining their coopera-
tion.  While QSLC believes that this issue is important, our fairly lengthy 
deliberations on this subject yielded little in the way of concrete ideas for 
addressing it.  In the absence of some additional input or guidance from 
the Administration, we donʼt see what contribution next yearʼs commit-
tee could make on this subject; therefore, we do not recommend that this 
charge be continued for next year.

3. Advising Network–Follow up on 2003-04 QSLC Committee recom-
mendations on the advising network available to undergraduates: The 
general (but not universal) sense of the Committee was that the under-
graduate advising network has been improving, in signifi cant part because 
of the contributions of the College Houses, which have taken on great-
er responsibility through the Wheel activities administered through the 
Houses.  We recommend that next yearʼs committee follow up to make 
sure things continue to go in the right direction.

4. Spring Fling–Review Spring Fling: Although this was the shortest 
and least specifi c charge given to QSLC this year, it occupied the most time 
and attention and generated the most controversy.  Spring Fling, a Penn tra-
dition, continues to be a bone of contention and a concern for both students 
and administration, with people in both groups coming down on both the pro 
and con sides of this annual event.  The potential for student misbehavior 
continues to make Spring Fling (and Hey Day) signifi cant issues.  In partic-
ular, many question whether either or both of these traditional events should 
be continued into the future—at least, not without substantial change.    

We spent considerable time gathering input from interested parties on both 
sides of the issue and debating at length such issues as the positive and nega-
tive implications of continuing the tradition, the duration and venue for 2005 
Fling activities, restrictions to be imposed on student activities, sanctions that 
might feasibly be imposed and enforced for various kinds of misbehavior, etc.  
QSLC had relatively little impact, we feel, on how Fling went this year.  Be-

Quality of Student Life 
cause Fling is such an entrenched part of Penn student life, student plans for 
conducting and promoting it and administration arrangements for dealing with 
it become relatively set much in advance of the April date of the event.  This 
year, the opportunity to effect changes in either the concept or the implemen-
tation details of Fling–even if the Committee had been able to agree on advis-
able changes–was limited because the new Administration was reluctant, un-
derstandably, to make major changes in President Gutmann s̓ fi rst year.  

We recommend that next yearʼs QSLC take up the issue of both Spring 
Fling and Hey Day early in the academic year by gathering and reviewing 
reports from the 2005 Fling and Hey Day celebrations.  If the Committee 
feels that these events went well in 2005 and that prospects for their being 
handled appropriately in 2006 are good, QSLC need pay no further atten-
tion to these issues.  If, on the other hand, there is evidence that Fling con-
tinues to be problematic, the Committee should consider ways to:

• Achieve more faculty/staff involvement and visibility during Fling
• Engage the University community in discussion of Fling before the event 

to further raise awareness of what a “Good Fling” would be and foster more 
responsible behavior

• Limit the number of people in given student rooms during Fling activities
• Consider an alternate venue for Flingʼs main activities.  Use of the Quad 

for the two-day festival has some obvious (albeit debatable) advantages, in-
cluding tradition, but puts a disproportionate burden for the Universityʼs party 
weekend on the residents and staff of the Quad.  

Looking toward the longer term, we recommend that QSLC keep this 
item on its agenda, with an eye toward an evolutionary shift toward a dif-
ferent focus for Fling–away from drinking and revelry and toward more 
uplifting (but still fun) activities.  Fling offers an opportunity for light-
hearted music, art, and entertainment activities that have cultural mer-
it and that showcase the broad talents of Penn students.  Fling also offers 
an opportunity to reach out into the adjoining communities and take ad-
vantage of their talents and interest in being a part of the expanding Penn 
community.

5. University-owned and–5. University-owned and–5. University-owned and affi liated housing–Investigate (i) the quantity, –affi liated housing–Investigate (i) the quantity, –
quality and variety of University-owned and University-affi liated off-cam-
pus housing and (ii) the availability and cost of child care for children of 
graduate students: This important area deserves further attention. The Com-
mittee s̓ inquiry was limited by lack of time and the fact that the University s̓ 
Offi ce of Real Estate Development was fi nalizing its public announcement 
of plans for development in the 3900 block of Walnut Street. This charge 
should be carried over to next year s̓ QSLC agenda, we believe.

At the suggestion of its GAPSA representative, QSLC inquired into the 
possibility of extending the University s̓ mortgage guarantee program to a 
carefully selected subset of graduate students–those who can reasonably be –those who can reasonably be –
expected to be at Penn for a long enough time and who have family incomes 
adequate to meet the guarantee program s̓ strict fi nancial security standards.  
The Committee s̓ chair met with a senior staff  member of the Universi-
ty s̓ Offi ce of Real Estate Development and talked with others knowledge-
able about the guarantee program and about the University s̓ plans and as-
pirations for improving the housing situation in the University City area.  It 
appears the University would be open to considering an expansion of the 
mortgage guarantee program–mortgage guarantee program–mortgage guarantee program albeit on a limited and fi nancially conserva-
tive basis–and, further, that the University has in the works some exciting 
plans for increasing the quality housing stock in the immediate University 
area.  This, too, is an issue that next year s̓ Committee should consider.

Finally, the committee notes that in the past few years (at least) gradu-
ate student issues have tended to receive less attention than issues of pri-
mary relevance to the undergraduates.  We feel this imbalance should be 
rectifi ed next year by giving higher prominence to the graduate-relevant 
issues on the Committeeʼs charge list, giving the Committee a general in-
struction to pay more attention to graduate student issues, or possibly es-
tablishing a new committee charged to address graduate student issues 
more directly. Some members of the committee voiced reservations about 
the feasibility and advisability of the last option.
2004-05 Quality of Student Life members:
Chair: Arnold J. Rosoff Faculty: Ann Brownlee, Art History; Zoltan 
Domotor, Philosophy; Robert Giegengack, Earth and Environmental Sci-
ence; M. Katherine Hutchinson, Nursing; Deborah Linebarger, Annen-
berg; Andrew Postlewaite, Economics; Henry Teune, Political Science 
Graduate Students: Greg Cooper, Law; Lauren Feldman, Engineering; 
Rita Powell, CIS; Undergraduate Students: Jordan Dubnow, COL ʼ05; 
Rachel Fersh, COL ʼ06; Jonathan Zatz, COL ʼ06; PPSA: Stephanie Ives, 
Alcohol Policy Initiative; Katherine Lowe, Alumni Relations; Ex Offi cio: 
Terry Conn, Offi ce of Vice Provost for University Life.

COUNCIL  2004-05 Year-End Committee Report
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Week Six Prizes: November 7–11
Please use www.upenn.edu/pennsway as the 

vehicle to make your pledge to Pennʼs Way.
November 11 (pledges must be received be-

fore 5 p.m. on November 
11 to be eligible for the 
raffl e drawing on Mon-
day, November 14.)  

• 1 of 5 Houston Mar-
ket Gift Certifi cates from 
Business Services

• Certifi cate for din-
ner at Penne/voucher for 
a performance from Busi-
ness Services/Annenberg Center     

• Wrestling–2 chances to win a pair of tick-
ets: Penn vs. Lehigh on 2/19/06 from Athletics   

• 3 chances to win a pair of tickets to the 
Penn Relays on 4/27/06 from Athletics   

• 3 chances to win a pair of tickets to the 
Penn Relays on 4/28/06 from Athletics

Reminder: To be eligible for the prizes of 
the Week Five Raffl e, completed pledge forms 
are due before 5 p.m. on November 4.

For a list of the Week Five prizes see Alma-
nac October 25. The winners will be included in 
the November 15 issue.      

Week Three Raffl e Winners
Michael J. Fink–Public Safety, overnight stay at Michael J. Fink–Public Safety, overnight stay at Michael J. Fink

the Sheraton w/breakfast from Business Services
Karen Keith-Ford–Nursing, $25 certifi cate to the Karen Keith-Ford–Nursing, $25 certifi cate to the Karen Keith-Ford

Morris Arboretum Plant Sale from Business Services
Kathy Holland Wiesel–Wharton, family member-Kathy Holland Wiesel–Wharton, family member-Kathy Holland Wiesel

ship to Morris Arboretum from Business Services
Jose A. Torres, Public Safety; Steve Goldstein, 

School of Medicine–a pair of tickets to men s̓ basket-
ball game Penn vs. Cornell 1/13/06 from AthleticsPenn vs. Cornell 1/13/06 from AthleticsPenn vs. Cornell

Eric P. Neff, President s̓ Center; Eric P. Neff, President s̓ Center; Eric P. Neff Manuel Pena, 
Campus Services–a pair of tickets to men s̓ basketball 
game Penn vs. Columbia on 1/14/06 from Athletics

Michael J. De Angelis, Student Services; Renee 
M. Zawacki, School of Medicine–a pair of tickets to 
women s̓ basketball game Penn vs. St. Joseph s̓ on 
12/17/05 from Athletics

Adam B. Sherr, Nursing; Sharon D. Schipio, 
Nursing–a pair of tickets to wrestling game Penn vs. 
Penn State 12/10/05 from Athletics

Stephanie Lopacinski, Nursing; Kim Anita Tol-
son, Nursing–Wrestling–a pair of tickets to wrestling 
game Penn vs. Maryland on 1/7/06 from AthleticsPenn vs. Maryland on 1/7/06 from AthleticsPenn vs. Maryland

Congratulations to all the winners, but most 
of all thank you to everyone for participating!
Robert Eich, Penn s̓ Way Campaign Coordinator       

Pennʼs Way 2006

Get On Board Express Almanac 
Sign up to receive 

e-mail notifi cation 
when we post break-
ing news between is-
sues. Send an e-mail 
to listserv@lists.

upenn.edu with “subscribe e-almanac 
<your full name>” in the body of the mes-
sage. —Ed.

Further your professional and personal de-
velopment by taking advantage of upcoming 
Human Resources programs.  Note that you 
must pre-register for all programs by visiting 
the online Course Catalog at www.hr.upenn.
edu (click on Course Catalog at top of page).
Learning and Education Programs 

Learn valuable skills through American Man-
agement Association (AMA) programs, Brown 
Bag Matinees, Career Focus Brown Bags, and 
other programs. Donʼt forget to pre-register. For 
questions on Learning and Education programs, 
call (215) 898-3400 or visit www.hr.upenn.edu/
learning. 

Unlocking the Secrets of the Penn Library:
November 10; noon to 1:30 p.m.; free. Learn 
about all the Penn Library has to offer, includ-
ing: over 10,000 electronic journals and ref-
erence sources; more than 5 million print and 
multi-media titles; personalized assistance with 
research for class or work assignments; videos 
and DVDs; and recent popular fi ction and best-
sellers.  A one-hour information session will be 
followed by an optional 30-minute walking tour 
of Van Pelt-Dietrich Library.

Career Focus Brown Bag–Navigating the 
Penn Jobs Website; November 11; noon to 1 
p.m.; free. Learn how to navigate Pennʼs web-
based Jobs@Penn system with a live demon-
stration focusing on how to apply for jobs, cre-
ate a profi le, and manage your job applications. 
Youʼll learn how to make the most of your “in-
ternal candidate” status when you apply for your 
next job at Penn.

Career Focus Brown Bag–Resume; Novem-
ber 15; noon to 1 p.m.; free. Wondering how to 
create an effective, dynamic resume?  This vid-
eo includes tips on how to make the “skills and 
accomplishments” section of your resume in-
triguing by focusing on the employerʼs needs, 
not your own; using powerful assertions; and in-
spiring and exciting the employer.

Brown Bag Matinee–If Looks Could Kill; 
November 16; noon to 1 p.m.; free. This video 
program reveals that behavior can be a powerful 
tool when used positively for the good of all, or a 
dangerous weapon when we attack with negative 
behavior. It uncovers why an individual can be 
pleasant to one person, then offensive to another, 
simply in response to that person's behavior.

Career Focus Brown Bag–Interviewing for 
Your Next Job; November 17; noon to 1 p.m.; 
free. Prepare for your next interview with this 
workshop. Watch the video “Get Hired: How to 
Ace the Interview” and hear from training spe-
cialist Joe Cooney about how he trains Penn 
managers to conduct interviews. Topics will in-
clude how to prepare for the interview, the types 
of interviews you might encounter, and how you 
can present yourself and your skills in the best 
possible light.

American Management Association Pro-
gram–Communicating with Diffi cult People; No-
vember 29 and 30; 9 a.m. to 5 p.m.; $60.  Com-
municating with problem employees may be the 
toughest task we face in todayʼs workplace. Dis-
ruptive employees can sap morale and possibly 
reduce productivity.  This two-day seminar will 
help you understand your personality style and 
how it relates to other styles; diffuse angry sit-
uations; handle all types of diffi cult people; be-
come a more engaged listener; fi nd creative op-
tions for cooperation, understanding, and agree-
ment; turn diffi cult situations into successful ne-
gotiations; and more. 

Cancer Risk Reduction Series 
Pennʼs Cancer Risk Reduction Series contin-

ues with the next in a series of workshops de-
signed to provide you with information and ad-
vice to help you and your family reduce your 
risk for cancer.  Go to www.hr.upenn.edu/qual-
ity/wellness/workshops.asp, for details and to 
pre-register.  For more information, contact Hu-
man Resources at (215) 898-5118 or orna@hr.
upenn.edu. 

Cancer Screenings: Knowing When to Take 
Action; November 10; noon to 1 p.m.; free. We 
have more control over our health than many 
people realize. Led by Linda Jacobs, Ph.D. 
(UPHS Hematology Oncology Division, and 
Coordinator, Living Well After Cancer Pro-
gram), this discussion will focus on primary 
and secondary prevention and the modifi able 
risk factors that we can all control. An overview 
of cancer screening recommendations by the 
American Cancer Society focusing on individu-
al risk factors that infl uence when to take action 
will also be provided. 
Work-Life Balance Workshops

Dealing with the demands of work and per-
sonal life can be challenging. Thatʼs why we of-
fer a variety of workshops led by experts from 
Pennʼs Employee Assistance Program and Work 
& Family provider, Penn Behavioral Health, to 
provide you with support for your personal and 
professional life challenges.  For more informa-
tion or to pre-register, visit the Human Resourc-
es website at www.hr.upenn.edu/quality/work-
shop.aspshop.aspshop.as  or call (215) 898-5116.

Gaining Control of the Elder Care Systems; 
November 1; 11:30 a.m. to 1 p.m.; free. This  is 
designed to help caregivers and other interest-
ed parties learn the current trends in the vari-
ous systems that offer support to the elderly, as 
well as how to successfully navigate those sys-
tems.  Participants will learn about Social Se-
curity issues, Supplemental Security Income, 
Medicare benefi ts, Medi-Gap insurance, and re-
cent trends.

Effective Listening and Communication 
Skills; November 17; 11:30 a.m. to 1 p.m.; free. 
This workshop is designed to teach you listening 
and communication skills and techniques that 
will enhance both your professional and person-
al relationships.  Learn listening skills to extract 
information, the when and how of what makes 
sense to communicate, and professional vs. per-
sonal listening and communication skills.

Note: For personalized assistance with de-
pendent care issues and personal wellbeing, 
contact Pennʼs Employee Assistance Program 
(EAP) and Work & Family Services provider, 
Penn Behavioral Health, at 1-888-321-4433 or 
go online to www.hr.upenn.edu/quality/well-
ness/eap.aspness/eap.aspness/eap.as , or go to the EAP website www.
pennbehavioralhealth.orgpennbehavioralhealth.orgpennbehavioralhealth.or . For questions on 
QOWL programs, contact Human Resources at 
orna@hr.upenn.edu or (215) 898-5116.

–Division of Human Resources

Human Resources–November Programs Special Enrollment Period for 
Long-Term Care Insurance

What is Long-Term Care Insurance? Why 
should you consider enrolling for it now?  Find 
out the answers to these questions and many 
more at informational meetings on November 8 
and November 16 in Houston Hall.  

November 8  Ben Franklin Room 
10 a.m., 12:30 p.m., and 3 p.m.
November 16  Bodek Lounge November 16  Bodek Lounge November 16
11:30 a.m., 2 p.m., and 4:30 p.m.
Penn is offering eligible faculty and staff 

a new group Long-Term Care Insurance plan 
through John Hancock as of January 1, 2006.  If 
you enroll between now and December 2, 2005, 
John Hancock will provide you with guaranteed 
acceptance into the plan regardless of your health 
status. Find out more at one of the informational 
meetings, or contact John Hancock directly at 1-
800-711-2899 or visit http://penn.jhancock.com
(username: penn; password: mybenefi t).

—Division of Human Resources
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The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for October 17-23, 2005. Also reported were 16 Crimes Against Property (12 thefts, 1 auto 
theft, 1 other robbery, 1 burglary, and 1 act of fraud). Full reports are on the web (www.upenn.edu/almanac/
volumes/v52/n10/creport.html).volumes/v52/n10/creport.html).volumes/v52/n10/creport.html Prior weeksʼ reports are also online. —Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported 
and made known to the University Police Department between the dates of October 17-23, 2005. The Uni-
versity Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd 
Street in conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accu-
rate report on public safety concerns, we hope that your increased awareness will lessen the opportunity 
for crime. For any concerns or suggestions regarding this report, please call the Division of Public Safety at 
(215) 898-4482.
10/18/05 10:27 AM 4047 Market St Two males in violation of liquor laws/Citation
10/18/05 6:35 PM 300 34th St Male assaulted offi cer/Arrest
10/20/05 12:40 AM 36th & Market St Complainant robbed by two unknown males
10/20/05 12:49 AM 100 42nd St Complainant robbed by two unknown males
10/20/05 1:51 AM 210 S 40th St Complainant assaulted by known male
10/21/05 9:02 AM 200 40th St Offender cited for harassment
10/21/05 9:04 AM 224 S 40th St Male would not leave area/Citation
10/22/05 1:57 PM Unit 34 Complainant assaulted by unknown males
10/23/05 3:29 AM 4000 Sansom St Offender cited for public urination
10/23/05 6:02 PM 3900 Irving St Complainant robbed by unknown males
10/23/05 11:16 PM 41st & Walnut St  Male assaulted by three males/Arrest

18th District Report
10 incidents and 4 arrests (including 8 robberies, 1 aggravated assault, and 1 rape) were reported be-

tween October 17-23, 2005 by the 18th District covering the Schuylkill River to 49th St. & Market St. to 
Woodland Ave.
10/17/05 8:00 PM 3100 Walnut St Rape/Arrest
10/17/05 8:30 PM 1119 47th St Aggravated Assault
10/20/05 12:04 AM 100 42nd St Robbery
10/20/05 12:15 AM 3500 Market St Robbery
10/20/05 5:50 PM 4730 Paschall Ave Robbery/Arrest 
10/20/05 6:30 PM 4500 Walnut St Robbery
10/22/05 2:30 AM 1 34th St Robbery
10/22/05 9:50 AM 140 36th St Robbery/Arrest
10/23/05 1:00 PM 4001 Walnut St Robbery/Arrest
10/23/05 5:50 PM 3900 Irving St Robbery

The University of Pennsylvaniaʼs journal of record, opinion and 
news is published Tuesdays during the academic year, and as 
needed during summer and holiday breaks. Its electronic editions 
on the Internet (accessible through the PennWeb) include HTML 
and Acrobat versions of the print edition, and interim information 
may be posted in electronic-only form. Guidelines for readers and 
contributors are available on request and online.
EDITOR  Marguerite F. Miller
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ians Assembly.
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students, faculty and staff from diverse backgrounds. The Univer-
sity of Pennsylvania does not discriminate on the basis of race, 
sex, sexual orientation, gender identity, religion, color, national or 
ethnic origin, age, disability, or status as a Vietnam Era Veteran 
or disabled veteran in the administration of educational policies, 
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awards; athletic, or other University administered programs or em-
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Suite 211 Nichols House
3600 Chestnut Street, Philadelphia, PA 19104-6106
Phone: (215) 898-5274 or 5275 FAX: (215) 898-9137
E-Mail: almanac@pobox.upenn.edu
URL: www.upenn.edu/almanac

RESEARCH

CLASSIFIEDS—UNIVERSITY

Volunteers Needed for Osteoporosis Study
The University of Pennsylvania Health Sys-
tem/Department of Radiology seeks women 60 
years or older. Eligible volunteers would receive 
a magnetic resonance (MRI) and a dual energy 
X-ray exam (DEXA) to measure bone density. 
Participants will be compensated. Please con-
tact Louise Loh or Helen Peachey at (215) 898-
5664 for more information.

Update
November AT PENN

Deadlines: The deadline for the weekly Update is 
every Tuesday, for the following Tuesdayʼs issue.
The deadline for the December AT PENN calendar 
is  November 8. For information see www.upenn.
edu/almanac/calendar/caldead-real.html.

Do you have Arthritis in Your Knees? Would 
you like to participate in a study designed to fi nd 
out if acupuncture may help you walk better and 
decrease the pain? The study compares real acu-
puncture using needles that do not puncture the 
skin in patients who need physical therapy. Call 
Pat Williams for information at (215) 898-3038.

Almanac is not responsible for contents of Almanac is not responsible for contents of Almanac
classifi ed ad material. 

•
For information call (215) 898-5274.

Law Review Symposium
Penn Law Review invites all interested schol-Penn Law Review invites all interested schol-Penn Law Review

ars, practitioners, and students to attend this year s̓ 
symposium, The Chief Justice and the Institution-
al Judiciary, November 10-11 at the Levy Confer-
ence Center. 

Participants will examine the distribution 
and exercise of authority within the Article III 
judiciary, with a primary, but not exclusive, fo-
cus on the unique role of the Chief Justice in 
that institution. The conference will also feature 
contributions that examine the Chief Justice of 
the United States as a major constitutional offi ce 
along a number of dimensions: doctrinal, extra-
judicial, historical, and comparative. In addition 
to several law professor participants, a number 
of political scientists and legal historians will 
offer their perspectives on this subject. 

For more information and to register see www.
pennlawreview.com/symposium.php.

FITNESS AND LEARNING
11 Workshop on Teaching English to Speakers 
of Other Languages; $324; register by November 
8; info: http://dolphin.upenn.edu/~pennelf/TESOL/
Workshop.html (GSE). l (GSE). l Through November 13.

SPECIAL EVENTS
4 Homecoming Weekend; not only has events 
for alumni, there are also events open to the en-
tire Penn community. See www.alumni.upenn.edu/
homecoming2005/. Through November 6.
 71st Annual Alumni Award of Merit Gala;  
outstanding alumni will be honored; performance 
by new funk band, The Blue Method; dinner re-
ception, 6 p.m., Left Bank, Offi ce of Facilities and 
Real Estate; awards presentation, 7:30 p.m., World 
Cafe Live; tickets: $75 and $65; register on-line at 
www.alumni.upenn.edu/homecoming2005/.

Diwali Beats 2005; cultural show, games, 
dinner, dance party; 7 p.m.-2 a.m.; Penn Neu-
mann Center; $8/in advance, $12/at door; tick-
ets: georgeab@seas.upenn.edu or (267) 243-4519 
(GAPSA and South Asia Center).
5 Sing Along with Monty; join legendary Glee 
Club director emeritus Bruce Montgomery in sing-
ing The Red and the Blue and other Penn favor-
ites; 3 p.m.; Studio Theatre, Annenberg Center; 
followed by a signing of his new book, Brothers, 
Sing On!, 4 p.m.

SPORT
5 Football Game: Penn vs. Princeton; noon; 
Franklin Field; free w/PennCard for Penn facul-
ty and staff, and up to four guests; info.: www.
pennathletics.com/.

Penn Gallery Hop
Maris Pacifi c by Abraham 

Ortelius, Antwerp, 1589, from 
the exhibition,  Mapping The Pa-
cifi c Coast: Coronado to Lewis 
and Clark, The Quivira Collec-
tion at the Arthur Ross Gallery 
(ARG) through January 9, 2006. 
This exhibition and others on 
campus will be open during the 
Penn Gallery Hop, Friday, No-
vember 4, 4-6:30 p.m. beginning 
at the ARG, Fisher Fine Arts Li-
brary. As part of Homecoming 
2005 festivities, this year s̓ Gal-
lery Hop includes fi ve galleries 
and features a director/curator 
at each to explain the exhibition. 
The “Hop” concludes at the ICA 
with hors dʼoeuvres and dessert. 
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From the President and Provost

Response to Minority Equity Report
  We commend the members of the Minority Equity Committee for producing a well-researched report that pro-

vides important insights and valuable recommendations on this complex issue. The report represents an important 
step in the University s̓ ongoing efforts to create a campus environment that is diverse and welcoming to all mem-
bers of our community. It also refl ects the challenges and opportunities involved in advancing Penn s̓ aspirations for 
diversity and excellence. 

We agree that the committee s̓ fi ndings provide “a basis for some optimism.” In summary, the report concludes 
that there is “substantial equity” in compensation, the award of University research grants, the recognition of teach-
ing excellence, and the allocation of research space. While the University has made signifi cant progress, we are fi rm-
ly committed to doing more to ensure that minority faculty work and interact with their colleagues and students in an 
equitable and supportive environment. Our future efforts must therefore include a strong focus on the academic cul-
ture and climate that shapes the experiences of minority faculty. We therefore will redouble our efforts to “fi nd ways 
to foster an academic culture in which minority faculty do not perceive themselves to be at a disadvantage.”  Diver-
sity is essential to Penn s̓ quest to rise from excellence to eminence. We have made this among our highest priorities 
and will continue to devote considerable time, attention and resources to this priority.  
 Next Steps

We have already initiated a series of conversations and discussions with deans, faculty and administrators about 
the fi ndings and recommendations in the Minority Equity Report. Our early conversations have proven to be pro-
ductive.We have found widespread support for many of the report s̓ recommendations. We will continue to enlist 
the support and leadership of the deans and department chairs in addressing the challenges that lie ahead. Making 
progress will require the support of the President, and collaboration among the Provost, Deans, Department Chairs 
and Faculty Senate.  

We will work together to: 
• Examine Penn s̓ policies and their implementation related to recruitment, 

retention and promotion to ensure that they are consistent with best practic-
es; and confi rm during Departmental and School reviews, that their recruit-
ment, retention, and promotion processes support the University s̓ objec-
tives.

• Launch broader and more effective outreach efforts to recruit minority fac-
ulty; including identifying “rising stars” in the academy who enhance the 
strength and diversity of our senior faculty ranks.

• Identify and disseminate information about Departments or Schools with 
successful track records in recruiting and retaining minority faculty.

• Increase our efforts to expand the pipeline of minority candidates for junior 
faculty positions by encouraging minority undergraduate, graduate and pro-
fessional students to pursue careers in the professoriate.  

• Strengthen our efforts to mentor all junior faculty and graduate students, 
with appreciation of the particular challenges faced by minority faculty and 
graduate students.

• Strive to produce complete and consistent administrative data across 
Schools to enable appropriate analyses of faculty recruitment, promotions 
and departures.

• Publish periodic reports on our progress in improving the presence and ex-
periences of Penn s̓ minority faculty.

In sum, we are determined to create an ever more equitable environment for all faculty, students and staff. We 
again thank the members of the Minority Equity Committee for an excellent report. As a University community, we 
must now work together and avidly pursue our aspirations for equity.

  Amy Gutmann, President   Ronald Daniels, Provost

In January 2002, Provost Robert Barchi and Faculty Senate Chair David Hackney established the 
Minority Equity Committee to undertake a systematic review of the status of minority faculty across 
the University.  An executive summary of the committee s̓ report appeared in the May 3, 2005 issue of 
Almanac; the full report itself can be found at www.upenn.edu/almanac/volumes/v51/n31/acrobat.html.


