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Dr. Michael Kearns has been named the National Center Professor of 
Resource Management and Technology in SEAS. Dr. Kearns received 
his Ph.D. in computer science from Harvard University in 1989, where 
his dissertation, “The Computational Complexity of Machine Learning,” 
won a Distinguished Dissertation Award from the Association for Com-
puting Machinery and was published by the MIT Press. Following post-
doctoral fellowships at MIT and the University of California at Berkeley, 
he spent a decade in basic research at Bell Laboratories and AT&T Labo-
ratories, where he headed the artificial intelligence and machine learning 
research department.

He joined the Penn faculty in computer and information science in 
2002. He is co-director of Pennʼs Institute for Research in Cognitive 
Science, and holds a secondary appointment in the operations and in-
formation management department of the Wharton School.

Dr. Kearns  ̓ research interests lie in artificial intelligence, machine 
learning and related areas. In recent years he has been particularly active 

in research at the intersection of computer science, economics and game theory, as well as in topics 
in computational finance. He has designed the new undergraduate course, “Networked Life,” open 
to all majors and levels at Penn, which examines a rich mixture of topics in social network theory, 
economics, mathematics and computer science. He is co-author with U.V. Vazirani of the book, An 
Introduction to Computational Learning Theory, published by the MIT Press in 1994.

Dr. Kearns is a fellow of the American Association for Artificial Intelligence (AAAI), has served 
as program chair for many of the major international conferences on AI and machine learning, and 
has served on many editorial boards including the Journal of the ACM, SIAM Journal on Comput-
ing, Mathematics of Operations Research and Machine Learning.

National Center Professor of Resource Management 
and Technology: Michael Kearns

Michael Kearns

Lasry Family Professor of Race Relations: Tukufu Zuberi
Dr. Tukufu Zuberi, professor of sociology and director of the Center for Africana Studies, 

has been appointed the inaugural Lasry Family Endowed Professor of 
Race Relations.  

Dr. Zuberi, who joined the Penn faculty in 1989, has made important 
contributions to the study of interracial contact, population studies and 
Africana studies. He is a member of Penn s̓ Population Studies Center 
and has spearheaded several major research projects including the Af-
rican Census Analysis Project (ACAP). A collaborative effort between 
researchers at Penn and scholars from African institutions specializing 
in demographic research and training, ACAP aims to increase the useful-
ness and availability of census data to promote a better understanding of 
African demography.

Dr. Zuberi s̓ books include Swing Low, Sweet Chariot: The Mortal-
ity Cost of Colonizing Liberia in the 19th Century; Thicker Than Blood: 
An Essay on How Racial Statistics Lie and a co-edited volume entitled 
Demography of South Africa, forthcoming this summer. He has co-edited 

special issues of Black Scholar, The Annals of the American Academy of Political and Social Science 
and Race and Society.   

Dr. Zuberi has previously served the University as the chair of the graduate group in demography 
and director of the African Studies Center. He has taught  undergraduate and graduate courses includ-
ing “Race in American Society,” “The Demography of Race” and “Race and Ethnic Relations.” 

Dr. Zuberi has received numerous honors, including a Rockefeller Foundation Social Science 
Research Fellowship. In addition, he has received research grants and awards from the Andrew 
W. Mellon Foundation, the NIH and the William and Flora Hewlett Foundation, among others.    

He is also the co-host of the Public Broadcasting Serviceʼs “History Detectives,” a nationally 
syndicated series that seeks to uncover the mysteries of Americaʼs past, and is currently working 
on a PBS documentary on African independence.  

Dr. Zuberi has been a visiting professor at Makerere University in Uganda and at the University 
of Dar-es-Salaam in Tanzania. He holds his doctorate from the University of Chicago, master s̓ 
degree from California State University and bachelor s̓ degree from San Jose State University.

Established in 2004 by Cathy and Marc Lasry, Parents ʼ07, this chair was created to support 
a preeminent scholar and teacher whose interests lie in the field of African American studies. Mr. 
Lasry is founder and managing partner of Avenue Capital Group, a New York-based manager of 
distressed funds. He is also the founder of Amroc Investments, one of the nationʼs largest broker/
dealers of distressed securities. Mrs. Lasry has served on the boards of directors for a number of 
organizations and institutions including Clark University.

Tukufu Zuberi

SAS 2005 Teaching Awards
Dr. Rebecca W. Bushnell, dean of the School of 

Arts and Sciences, and Dr. Dennis DeTurck, dean 
of the College, are pleased to announce the follow-
ing recipients of the Schoolʼs 2005 teaching awards, 
to be presented on Monday, April 25 at an awards 
reception that is open to the University community. 
The reception will take place from 4 to 6 p.m. in the 
Upper Egyptian Gallery of the Penn Museum.
Ira H. Abrams Memorial Award for 
Distinguished Teaching

The School s̓ highest 
teaching honor is award-
ed to Dr. Paul Sniegows-
ki, associate professor of 
biology, who was praised 
by faculty and students 
alike for his teaching in 
both large introductory 
lecture courses and up-
per-level seminars. A 
colleague observed that, 
“Paul is that rare teacher 
some of us have had the 
great fortune to encoun-
ter and increasingly rec-
ognize with hindsight the 
critical role he played in 
our intellectual development.”

Created in 1983, the Ira H. Abrams Memo-
rial Award for Distinguished Teaching recognizes 

Paul Sniegowski

(continued on page 6)

SAS Curriculum Review
The faculty of the School of Arts and Sciences 

will vote on a general education curriculum and 
corresponding degree requirements for the College 
of Arts and Sciences at its regular meeting on April 
19, 2005. This vote comes four and a half years 
after the School launched the Pilot Curriculum, an 
experiment designed to explore certain alternatives 
to the existing curriculum with a subset of its enter-
ing classes beginning in fall of 2000.

The proposed new curriculum is based on lessons 
learned from the Pilot Curriculum experiment, par-
ticularly from comparisons of the academic programs 
of pilot students with programs of students enrolled in 
the regular curriculum. A copy of the proposal along 
with additional information about the curriculum re-
view initiative can be found at: www.sas.upenn.edu/
faculty/Curriculum_Review/.

—Dennis DeTurck, 
Dean of the College of Arts & Sciences,

 SAS Committee on Undergraduate Education
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SENATE From the Senate Office
The following is published in accordance with the Faculty Senate Rules. Among other 
purposes, the publication of SEC actions is intended to stimulate discussion among the 
constituencies and their representatives. Please communicate your comments to Kristine 
Kelly, either by telephone at (215) 898-6943 or by e-mail at kellyke@pobox.upenn.edu.

OF RECORD

Rules Governing Final Exams
 1.  No instructor may hold a final examina-
tion nor require the submission of a take-home 
final exam except during the period in which final 
examinations are scheduled; when necessary, ex-
ceptions to this policy may be granted for post-
poned examinations (see 3 and 4 below). No final 
examinations may be scheduled during the last 
week of classes or on reading days. 
 2.  No student may be required to take more 
than two final examinations on any calendar day 
during the period in which final examinations are 
scheduled. If more than two are scheduled, the stu-
dent may postpone the middle exam. If a take-home 
final exam is due on a day when two final examina-
tions are scheduled, the take-home exam shall be 
postponed by one day. 
 3.  Examinations that are postponed because 
of conflicts with other examinations, or because 
more than two examinations are scheduled in the 
same day, may be taken at another time during the 
final examinations period if the faculty member 
and student can agree on that time. Otherwise, 
they must be taken during the official period for 
postponed examinations. 
 4.  Examinations that are postponed because 
of illness, a death in the family or some other 
unusual event, may be taken only during the of-
ficial periods: the first week of the spring and fall 
semesters. Students must obtain permission from 
their dean s̓ office to take a postponed exam. In-
structors in all courses must be willing to offer a 
make-up examination to all students who are ex-
cused from the final examination. 
 5.  No instructor may change the time or 
date of a final exam without permission from the 
appropriate dean.
 6. No instructor may increase the time al-
lowed for a final exam beyond the scheduled two 
hours without permission from the appropriate 
dean.
 7.  No classes (excluding review sessions) 
may be held during the reading period. 
 8.  As of Fall 2005, the first examination of 
the day begins at 9 a.m. and the last examination 
concludes by 8 p.m. There will be one hour be-
tween exam time blocks.
 9.  All students must be allowed to see their 
final examination. Exams should be available as 
soon as possible after being graded with access 
ensured for a period of at least one regular semes-
ter after the exam has been given. To help protect 
student privacy, a student should have access only 
to his or her own exam and not the exams of other 
students. Therefore, for example, it is not permis-
sible to leave student exams (or grades or papers) 
in publicly accessible areas.
 10. Students may not be asked for their Social 
Security numbers. Instructors may not publicly 
display a student s̓ Penn ID or any portion of the 
Social Security number, nor use name, initials or 
any personally identifiable information to post 
grades. Even when an identifier is masked or ab-
sent, grades may not be posted in alphabetical or-
der, to protect student privacy.
 In all matters relating to final exams, students 
with questions should first consult with their 
Deanʼs offices. Faculty wishing to seek excep-
tions to the rules also should consult with their 
Deanʼs offices. Finally, the Council of Under-
graduate Deans and SCUE urge instructors to see 
that all examinations are actively proctored. 

—Peter Conn, Interim Provost

University Council Meeting Agenda
Wednesday, April 20, 2005, 4 to 6 p.m.

Bodek Lounge, Houston Hall
I. Approval of the Minutes of March 16, 2005. 1 minute
II. Follow-up comments or questions on Status Reports. 5 minutes
III. Report of the Ad Hoc Committee on Safety in a Diverse Environment and Gutmann/Conn 

Response. 10 minutes
IV. United States Cultural Analysis Requirement (USCAR) Issues Proposal. 15 minutes
V. Open Forum.  
       A.  Diversity Report: The (Un)Changing Face of the Ivy League. 10 minutes
       B.  Student Chairs of Council Committee(s). 5 minutes
       C.  Staff Representation on the Committee on Honorary Degrees. 5 minutes
VI. Proposed Council Bylaw Changes (Discussion only). 15 minutes
VII. Preliminary discussion of issues to be dealt with in the coming academic year 
  (Council Bylaws IV.3(e)) 10 minutes
VIII. Adjournment by 6 p.m.

Senate Executive Committee Actions
Wednesday, April 13, 2005

Chairʼs Report. Faculty Senate Chair Charles Mooney informed the Executive Committee that the 
School of Medicine s̓ research faculty track proposal would be coming to SEC in May, rather than in April 
as he mentioned last month. Also on May s̓ SEC agenda would be the Senate Committee Rule Changes.

Professor Mooney updated SEC on the Retiree Benefits Task Force Report, which was published 
in Almanac March 15, 2005. The Senate Chairs will be asking for an extension of the “For Comment” 
period, which is due to expire on April 15. The Senate Chairs also encouraged SEC members to contact 
the interim provost to voice their concern over the report, and to extend the “For Comment” period. 
Professor Mooney also stated that he would send a note to the president and provost as well.

Senate Committee on the Faculty Report on School of Nursing Academic Tracks. Senate 
Committee Chair Don Voet briefly introduced the School of Nursing s̓ Proposed Policy for Teaching 
Appointments and turned the presentation over to Afaf Meleis, Dean of the School of Nursing. Dean 
Meleis provided background information to the Committee on why these faculty appointments were 
necessary for  the School of Nursing s̓ academic mission, and they would serve as a mechanism for 
rewarding dedicated academic support staff and associated faculty. Dean Meleis explained that the 
School would like to create a Practice Faculty track, which would not exceed 20 percent of the stand-
ing faculty. This appointment would provide strong clinical education for the School s̓ students. The 
Committee then reviewed the appointment, reappointment and promotion process for the Practice Pro-
fessorship. The other proposed track is within the academic support staff category. The School would 
like to create a mechanism to reward and retain full- and part-time lecturers. Proposed tracks included 
Senior Lecturers and Advanced Senior Lecturers. SEC also discussed the promotion and reappointment 
process for the lecturers.

SEC voted to approve the teaching appointments.
USCAR Follow Up. Senate Chair Mooney presented the revised University Council Resolution 

on USCAR that the Council Committee approved last week.  The Committee acknowledged the hard 
work of both the students who created the proposal and the Pluralism Committee, who reviewed the 
proposal for University Council. SEC recommended that the resolution be edited to state that SEC 
may, from time to time, request information from Schools on their continuing efforts to meet the 
goals of the USCAR proposal. The Resolution was approved. 

Senate Committee on Administration: Reports on Revisions to the Policy on Extension of 
Probationary Periods and Revisions to the Procedure Governing Sanctions Taken Against Members 
of the Faculty. Mark Tykocinski, Chair of the Senate Committee on Administration (SCA), presented 
the revisions to the Handbook Policy on the Extension of Probationary Periods and the Procedures 
Governing Sanctions Taken Against Members of the Faculty (“Just Cause”).

Professor Tykocinski reminded SEC that the probationary period policy went before the Executive 
Committee last May, and SEC recommended that SCA further review the policy and address issues 
of adoption and domestic partnership. After a discussion to ensure that all possible parties were ad-
equately covered by the policy, and that the policy was consistent with other policies, SEC approved 
the revision and recommended that SCA review any other related policy in the Handbook to make sure 
they are all consistent.

The “Just Cause” policy was then discussed. It was made clear that this policy was only up for 
discussion, not approval and that it would be sent to SEC again in May for further review. It was also 
recommended that the Academic Freedom Committee should review the policy in the fall before 
final approval by SEC.

The Senate Chairs discussed the background for their decision to revise the policy. SEC was in-
formed that this grievance mechanism was actually applied for the first time, and the time lines were 
unworkable. Therefore, the Senate Chairs charged SCA with the redrafting of the policy. SCA then 
approached the General Counsel and enlisted their expertise with drafting a revised policy, which SCA 
then reviewed and approved.

Professor Tykocinski then reviewed the substantive changes within the policy, and SEC agreed 
that it would further review the draft and continue their discussions at the May meeting.

Senate Committee on Committees Election. SEC was presented with their annual ballot to 
elect committee members for the 2005-06 Senate Committees.

New Business. The Senate Chair briefly discussed, again, the Retiree Benefits Task Force Re-
port, and the agreed upon next steps.
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Dr. David DeLaura, English
Dr. David J. DeLaura, Avalon Founda-

tion Professor Emeritus in the Humanities, 
died on April 9. Dr. DeLaura was 74 years 
old. He died of a heart attack while on holi-
day in Portugal with Ann, his wife of 44 
years.

Dr. DeLaura received his Ph.D. from 
the University of Wisconsin, and taught for 
over a decade at the University of Texas, 
Austin. He came to Penn in 1974 and retired 
in 1999. His scholarly distinctions included 
fellowships from the John Simon Guggen-
heim Foundation and the National Endow-
ment for the Humanities (NEH).

In a scholarly career that spanned more 
than 40 years, Dr. DeLaura published a 
number of books and articles on such ma-
jor figures as Matthew Arnold, John Henry 
Newman, John Ruskin and the Brownings. 

His research had a major influence on the field of English Victorian lit-
erature and culture. His essay, “Arnold and Carlyle,” won the first William 
Riley Parker Prize of the Modern Language Association for an outstanding 
article. In 1998, he won the Ira Abrams Award, the highest teaching prize 
conferred by the School of Arts and Sciences (Almanac April 14, 1998). He 
also received the Mortarboard Award for teaching.

Dr. DeLaura was eloquent in affirming the centrality of the humanities 
in American education. Among other regional and national assignments, 
he served from 1976 to 1979 on the Executive Committee of the Modern 
Language Association (MLA), the major professional organization in his 
field. At Penn, Dr. DeLaura served with distinction as chair of the English 
department, and as University Ombudsman from 1993-1997.

A long-time colleague, English professor and Interim Provost Peter 
Conn, said: “All of us who were privileged to know and love him under-
stood that David was among the most generous, compassionate, and loyal 
persons we have ever encountered. His range of knowledge was breath-
taking, and his scholarship was a model of the most exacting standards 
and practice. His teaching touched hundreds of undergraduate and gradu-
ate students. As department chair and Ombudsman, his patience proved 
limitless, and his capacity to come to our aid in times of need had no 
boundaries.”

Professor Emeritus of English Robert Lucid also commented on Dr. 
DeLauraʼs gift for friendship: “David was perhaps more interested and 
open with other people than any academician I ever knew. His friendli-
ness was so irrepressible that he automatically fell into conversation with 
anyone standing next to him in line or sitting with him on planes, trains or 
buses, especially if he perceived the person to be in need of any sort.”

Along with his wife, Ann, Dr. DeLaura is survived by two sons, Mi-
chael and William; one daughter, Catherine; and two grandchildren.

A memorial service will be held at the University in the fall.

Deaths

Neil Welliver, Fine Arts
Professor Neil Welliver, emeritus pro-

fessor of fine arts and one of the leading 
American landscape painters of his genera-
tion, died on April 5 of pneumonia. He was 
75 years old.

Mr. Welliver was born in 1929 in Mill-
ville, PA. In 1953, he earned his B.F.A. at the 
Philadelphia Museum College of Art (now 
part of the University of the Arts), and went 
on to teach at Cooper Union in New York 
while working on his M.F.A. at the Yale 
School of Art, where he received his degree 
in 1955. Mr. Welliver taught at Yale for ten 
years before accepting a position at Penn as 
chairman of the Graduate School of Fine 
Arts, now known as the School of Design. 
Though he was a resident of Maine from 
1970 until his death, he held this position at 

Penn until 1990, when he reached emeritus status.
 He created the Inaugural Banner in 1981 for President Sheldon Hack-

neyʼs inauguration (Almanac October 19, 2004) and in 2003, his collec-
tion of small oils were part the 20 Years of  Arthur Ross Gallery Exhibit 
(Almanac February 18, 2003). 

Mr. Welliver had his first solo exhibition in 1954 at the Alexandra 
Grotto in Philadelphia and his first solo show in New Yorkʼs Stable Gal-
lery in 1962. Throughout his career, his paintings have been displayed in 
major museums including the Metropolitan Museum of Art, the Museum 
of Modern Art and the Whitney Museum of Modern Art. His most recent 
exhibition appeared in the Tibor de Nagy Gallery in New York in 2000.

Mr. Welliver was best known for his representations of the landscape 
around his home in Lincolnville, Maine. Typically, he would paint outdoor 
studies of trees, grass, snow, rocks and streams with generous, paint-loaded 
brushstrokes. He favored intimate, dark enclosures over sunlit landscapes. 

Mr. Welliver was heralded for combining two seemingly contradictory 
styles: abstract expressionism and pure, straightforward representation. 
“Welliverʼs huge paintings of the Maine woods are among the strongest 
images in modern American art,” wrote critic Robert Hughes in Time 
magazine. “[His paintings] contain an emotional intensity that goes be-
yond the ordinary limits of realism.”

Mr. Welliver is survived by wife, Mimi Martin Welliver; three sons, 
Titus, Ethan and John; and two grandchildren.

Dr. Maurice Hilleman, Pediatrics
Dr. Maurice R. Hilleman, vaccine pioneer and adjunct professor of vi-

rology and pediatrics at Penn s̓ School of Medicine, died on April 11 at the 
age of 85.

Born August 30, 1919 in Montana, Dr. Hilleman received his bache-
lorʼs from Montana State University in 1941 and his Ph.D. in microbiol-
ogy from the University of Chicago in 1944. After receiving his degree, 
he joined E. R. Squibb & Sons, where he developed a vaccine against 
Japanese B encephalitis to protect American troops in the World War II 
Pacific offensive. In 1948, he accepted a position as chief of the depart-
ment of respiratory diseases, Walter Reed Army Institute of Research in 
Washington, D.C., which he held for nine years. 

In 1957, Dr. Hilleman accepted a position at Merck & Co., a pharmaceu-
tical company, where he pioneered the development of numerous vaccines 
for diseases including measles, mumps, rubella, varicella, Marek s̓ disease, 
hepatitis A, hepatitis B, adenoviruses and the evolution of vaccines against 
meningitis and pneumonia.

In 1968, he was awarded an adjunct professorship of virology and pediat-
rics at Penn s̓ School of Medicine, a post he held until his death. Last month, 
Penn and Children s̓ Hospital of Philadelphia, with the Merck Co. Founda-
tion, announced the creation of the Maurice R. Hilleman endowed chair in 
vaccinology.  

Paul A. Offit, chief of infectious diseases at CHOP, said of Dr. Hilleman, 
“It s̓ safe to say that his vaccines save in the order of eight million lives a 
year…I think it can be said without hyperbole that he was a scientist who 
saved more lives than any other modern scientist.”

 Dr. Hilleman is survived by wife, Lorraine; two daughters, Jeryl Lynn 
and Kirsten; and five grandchildren. 

Contributions may be sent to Children s̓ Hospital Foundation, 34th Street 
and Civic Center Boulevard, Philadelphia, PA 19104. Donations should 
specify the Vaccine Education Fund in memory of Maurice Hilleman.  

David DeLaura

During Finals: Escorts from Library
As in past years, the Division of Public Safety, working with the 

Undergraduate Assembly, has reinstituted the Public Safety Walk-
back Program. During reading days and finals, from Monday, April 
25 through Friday, May 6, an Allied Security Officer will be posted 
at the “Button” on Locust Walk from midnight-3:30 a.m. Approx-
imately every 1/2 hour the officer will enter Rosengarten Library 
to determine if any student would like an escort. The Penn Walker 
will then perform the escort and return to repeat the process. 

The Division of Public Safety is providing this service in ad-
dition to its normal Walking Escort Program. Uniformed Allied 
Security Officers provide escorts to campus locations. Escorts are 
dispatched by radio and will accompany you from one campus lo-
cation to another, to a Penn Transit Stop or to an on-campus SEPTA 
regional transit stop. Escorts are available, 24 hours a day, 7 days 
a week. To request a Walking Escort, call (215) 898-9255 (898-
WALK).

—Domenic Ceccanecchio,
Director of Security, Public Safety

Neil Welliver
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From the President and Provost

The issue of gender equity in academia, an issue of enormous impor-
tance to the University, has received substantial media attention recently.   
At Penn, a joint faculty/administration committee on gender equity pub-
lished a report in Almanac (December 4, 2001) four years ago that dealt 
with this issue in detail. That initial report addressed the distribution of 
women among the Standing Faculty and Standing Faculty—Clinician 
Educator ranks, their retention and promotion rates, the number holding 
leadership positions and endowed chairs. The data showed that although 
the University had made gains in many of these areas, there was con-
siderable variability among schools and departments. Furthermore, there 
was some indication that increases had slowed or ceased in some areas.   
Reports since 2001 have sought to scrutinize data that bear on the issue 
of gender equity.

Faculty Census
In the Second Annual Report on Gender Equity, published in the De-

cember 16, 2003 issue of Almanac, discrepancies were noted between fac-
ulty composition as reported by the individual schools over the summer 
and those tallied by the Office of Institutional Research and Analysis in 
September. Closer examination revealed that most of the discrepancies 
resulted from personnel activity that continued well into the fall semes-
ter. The December 2003 Report committed the Administration to using 
a January faculty census as the basis for the year-to-year comparisons.    
Because of this, there was an update to the Second Annual Report, using 
January 2004 faculty census data, published in the April 27, 2004 issue of 
Almanac. Table 1 (below) gives comparisons using the September 2003, 
January 2004 and January 2005 faculty censuses. As indicated, for the 
University as a whole, the percentage of the standing faculty that is female 
increased from 26.70 percent to 27.32 percent from January 2004 to Janu-
ary 2005. If the School of Medicine is excluded, the percentage of females 
increased from 28.70 percent to 29.77 percent.   

In considering whether the percentage of females in a given school has 
increased, it is necessary also to consider the pattern of recruitments and 
“defections.” Table 2 (page 5) gives the year-to-year comparison by school. 
Overall, the number of men being recruited is just slightly more than those 
leaving the standing faculty. In comparison, the number of women being 
recruited is substantially higher than the number of women leaving.

Searches
In 2003, the Provostʼs Office began requiring that the schools, work-

ing with their departments, collect information regarding the number of 
women in the applicant pool for each faculty search, the number who are 
interviewed, the number who are offered positions and the number who 
accepted, as well as the number of women who served on each search 
committee. A template was developed to provide this information on a 
uniform basis for each search and is sent to the Provostʼs Office in July of 
each academic year. 

The Second Annual Report discussed the tracking system utilized by 
the Provostʼs Office and noted some inherent limitations that must be rec-
ognized, most notably that the “expected” number of women applicants is 
highly dependent on information concerning the pool of available Ph.D. 
candidates. Most availability data reflect the entire pool of Ph.D.s pro-
duced in the United States for a given discipline, whereas Penn typically 
does not hire from the entire pool but rather from a subset of select peer 
institutions here and abroad. In addition, some sub-specialties and areas 
do not map neatly against a reported Ph.D. pool. Table 3 (page 5) presents 
the analysis of searches that occurred in the 2003-04 academic year. In 
nearly all schools, the number of offers made to females was equal to or 
greater than the number of expected offers to females based on the ap-
plicant pool.

Faculty hiring at Penn is usually done at the departmental level. As a 
result, progress with regard to the hiring of females demands that depart-
ments be committed to this goal. During this academic year, the Associate 
Provost has paid particular attention to those searches where the actual 
applicant pool was unusually small, where the number of females in the 
actual applicant pool was lower than expected or where internal candi-
dates were selected for appointment. Discussions with department chairs 
have focused on the need for a widespread, open search and the necessity 
of setting forth the rationale for the selection of the successful candidate.

Other Actions
As a concrete demonstration of the Universityʼs commitment to fac-

ulty diversity and equity, the President and Provost in spring 2004 estab-
lished a new position, Assistant Provost for Gender and Minority Equity.   
In April 2004, Professor Loretta Sweet Jemmott of the School of Nursing 
was named to this post.

Gender pay equity has long been deemed a fundamental aspect of 
female equality. The 2001 Gender Equity Report recommended that the 
equity of faculty salaries in all schools be reviewed with special atten-
tion to salaries of female faculty. During the 2004-05 academic year, the 
Provostʼs Office has provided data to the Faculty Senate Committee on the 
Economic Status of the Faculty that compares male and female salaries. 
The Senate Committee is currently analyzing this data prior to discussions 
with the Provostʼs Office on this subject.

The Gender Equity Recruitment and Retention Fund continues to be 
tapped to assist schools in recruiting and retaining tenured women. In FY 
2004, $1,040,954 was expended, while $1,200,225 has been allocated for 
this year. 

In April 2004, Penn and several peer universities met to consider prog-
ress made as a follow up to the MIT report on women in science. At this 
meeting, the universities compared data on the gender composition of sci-
ence, engineering and business school departments. Pennʼs profile did not 
differ in any significant way from those of the other universities. Nonethe-
less, all present recognized that while progress had been made, women 
still represent a small fraction of the total faculty in these areas. Attention 
focused on barriers to further progress. Among those identified was the 
length of training in some areas now that postdoctoral fellowships have 
become the norm in some fields, making it impossible for many women 
to postpone childbearing until after tenure. Another was the difficulty for 
those engaged in lab-based science of maintaining a semblance of family 
life. These factors were seen as causing the “leaky pipeline,” the label 
given to the phenomenon that the percentage of women in the relevant 
pool declines at every stage (from bachelorʼs degree to doctoral degree to 
postdoctoral fellowship to assistant professor appointment). For instance, 
if one considers the percentage of undergraduate chemistry or accounting 
majors who are female and then one considers the percentage in the doc-

Gender Equity: Third Annual Report

Table 1: Gender Equity Censuses September 2003, January 2004, and January 2005

Sept. 1, 2003 Jan. 31, 2004 Jan. 31, 2005
School Men Women Men Women Men Women

Annenberg 11 5 11 5 11 5

Arts & Sciences 350 129 351 130 347 137

Dental Medicine 39 19 40 19 39 16

Design 22 9 23 10 22 12

Education 19 19 19 19 18 20

Engineering 90 10 91 11 91 11

Law 33 8 33 8 33 8

Nursing 2 44 2 48 3 47

Social Work 8 8 8 8 8 10

Veterinary Medicine 89 40 90 42 84 46

Wharton 162 35 163 35 172 39

Total (without Medicine) 825 326 831 334 828 351

   Percent 28.30% 28.70% 29.77%

Medicine 949 314 958 317 968 324

Total (with Medicine) 1774 640 1789 651 1796 675

   Percent 26.50% 26.70% 27.32%
(continued on page 5)
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Table 2:  Standing Faculty Census Counts, Recruitments* and Defections* January 2004 to January 2005 

Standing Faculty Censuses Changes for Women  01/31/04 to 01/31/05

January 31, 2004 January 31, 2005 Women                        Men

School Men Women Men Women Recruitments Defections Recruitments Defections 

Annenberg 11 5 11 5 0 0 0 0

Arts and Sciences 351 130 347 137 13 6 12 16

Dental Medicine 40 19 39 16 0 3 2 3

Design 23 10 22 12 2 0 0 1

Education 19 19 18 20 1 0 1 2

Engineering 91 11 91 11 0 0 5 5

Law 33 8 33 8 0 0 1 1

Nursing 2 48 3 47 4 5 1 0

Social Work 8 8 8 10 3 1 0 0

Veterinary Medicine 90 42 84 46 6 2 4 10

Wharton 163 35 172 39 7 3 16 7

Total (without Medicine) 831 335 828 351 36 20 42 45

Medicine 958 317 968 324 24 17 54 44

Total (with Medicine) 1789 652 1796 675 60 37 96 89
*Recruitments constitute all new standing faculty appearing in the January 31, 2005 census who did not appear in the January 31, 2004 census. 
Defect

toral pool, or the percentage of assistant professors who are female, one 
sees a substantial drop-off.  

Results from a survey of faculty in the University of California system 
undertaken by Mary Ann Mason have been reviewed. Masonʼs findings 
indicate that being female per se is not the factor that explains the leaky 
pipeline; rather, it is childbearing and childrearing because the time bur-
dens of these activities fall disproportionately on women. During the 2004-
05 academic year, work has begun on examining the causes of the leaky 
pipeline and how Penn can best support women in their progress on the 
academic track. Two ad hoc committees have been formed. One is focusing 
on difficulties female doctoral students confront when they have babies and 
young children and how Penn can act to reduce the burdens these students 
face. The other is looking at career-family balance, particularly the impact 
of current Penn policies on the career progress of junior faculty.    

Table 3:  Analysis of Searches in University

School
Female  

Applicants
Total 

Applicants

Expected Female 
Applicants Based On 

National Pool  
Female 

Interviews
Total 

Interviews

Expected Female 
Interviews Based On 

Applicant Pool  
Female 
Offers

Total 
Offers

Expected Female 
Offers Based On 
Applicant Pool

Annenberg 16 65 33  0 1 0  0 1 0
Dental No Searches
Design 76 217 53  13 23 8  3 4 1
Education 66 120 65  6 9 5  2 2 1
Law Data not completed due to administrative personnel changes
Medicine 274 1029 294  118 349 114  53 155 53
Nursing 30 35 30  21 23 20  6 7 6
SAS 639 2333 703  54 142 40  16 37 10
SEAS 141 798 100  16 48 9  1 7 1
SSW 76 134 91  7 15 8  3 7 3
Vet Medicine 15 33 17  11 23 11  5 15 5
Wharton 306 1304 285  40 147 37  9 41 12
University 1639 6068 1670  286 780 251  98 276 93

The Faculty Senateʼs Committee on Faculty Development has initiated a 
survey into the practices of the various schools with regard to mentoring of 
junior faculty. The Provostʼs Office has supported this effort, and anticipates 
that a report identifying best practices will be forthcoming in 2005-06.

Outlook
Discussions with academic deans, faculty leadership, junior faculty 

women and female doctoral students reveal not only a broad-based commit-
ment to gender equity but a willingness to grapple with difficult issues relat-
ing to career-family balance. This latter effort will be needed if further prog-
ress is to be made in improving the success rate of women in academia. We 
anticipate that committees now working will produce recommendations for 
our consideration in 2005-06 that will identify specific actions that can be 
taken to further gender equity. We remain firmly committed to faculty gen-
der equity and urge all faculty to share in this institutional commitment.

(continued from page 4)
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evident that she loves the subject matter and that 
she loves teaching it, which inevitably makes us 
love class.”
Deanʼs Award for Distinguished 
Teaching by Affiliated Faculty

This award recognizes the contributions to 
undergraduate edu-
cation made by the 
Schoolʼs non-stand-
ing faculty. This 
yearʼs recipient is Dr. 
Rebecca Stein, a se-
nior lecturer in eco-
nomics and director 
of the Microeconom-
ic Principles Pro-
gram. Her courses in 
introductory micro-
economics—a staple 
for undergraduates 
across Penn—earn 
rave reviews from her students, many of whom 
arrive intimidated by the subject matter.  A col-
league observes that “students come out of Dr. 
Stein s̓ class able to ʻthink like an economist.ʼ”
CGS Distinguished Teaching Award

This award honors outstanding teaching and 
advising in the College of General Studies. Two 
awards are being presented this year:  

Dr. Hocine Fetni 
is an adjunct assistant 
professor of sociol-
ogy and an assistant 
dean for academic 
advising in the Col-
lege. His courses on 
subjects such as law 
and society have a 
loyal following from 
students who make 
comments like, “He 
combines a love of 
the material with a 
dry wit that helps to 
make him one of the most engaging professors 
on campus,” and “The course has changed my 
perception of the world.”

Dr. Andrew Lamas 
is a lecturer in urban 
studies who teaches 
courses on urban de-
velopment. A colleague 
praises his talent for 
engaging his students, 
noting that “he is never 
satisfied unless every-
one of his students is a 
full participant,” chal-
lenging their own as-
sumptions, “and then 
reconstructing their 
understanding to re-
flect their own unique insights.”
Deanʼs Award for Distinguished 
Teaching by Graduate Students

This award recognizes graduate students for 
teaching that is intellectually rigorous, excep-
tionally coherent, and has a considerable impact 
on undergraduate students. This yearʼs recipi-
ents are:
Vance Byrd, German 
Richard Collum, biology 
Alberta Ferrario, religious studies 
Damien Keane, English 
John Lessard, English
Sarah Mason, mathematics 
James Mesbur, linguistics
Helen Murphy, biology 

Penn Relays: Free with PennCard 
The 2005 Penn Relays will be held 
on April 28, 29 and 30 at Franklin 
Field. All Penn faculty and staff are 
invited to attend free of charge on 
Thursday, April 28 and Friday, April 

29 by showing their PennCard at the 
Penn Athletics Ticket Office. Saturday, faculty 
and staff admission will be $12 with PennCard 
if tickets are purchased by April 27.
 General admission ticket prices for Saturday,  
range from $18-$40 per ticket without PennCard. 
For information visit www.thepennrelays.com.

teaching that is intellectually challenging and 
exceptionally coherent and honors faculty who 
embody high standards of integrity and fairness, 
have a strong commitment to learning, and are 
open to new ideas.
Deanʼs Award for Innovation in Teaching

This award, which 
recognizes excep-
tional creativity and 
innovation in instruc-
tion, goes to Professor 
Charles Bernstein, the 
Donald T. Regan Pro-
fessor of English. A 
distinguished poet and 
critic, Professor Ber-
nstein receives high 
praise for his ability to 
blend the creative and 
critical sides of literary 
study in his courses. 
He is also highly re-
garded for his imaginative use of technology in 
instruction, whether through class blogs or the 
PENNsound digital poetry archive that he co-
created. “This is the kind of teaching,” notes a 
fellow faculty member, “that shakes you up and 
knocks you into a new way of imagining yourself 
in the world.”
Deanʼs Award for Mentorship of 
Undergraduate Research

This award recognizes faculty members who 
have excelled in nurturing students  ̓desires and 
abilities to conduct 
meaningful research. 
This year s̓ award 
goes to Dr. Rob-
ert Giegengack, the 
Davidson Kennedy 
Professor in the de-
partment of earth and 
environmental sci-
ence.  As the architect 
of the undergraduate 
environmental studies 
major, which requires 
a senior research 
project, Dr. Giegen-
gack has supervised 
some 300 senior theses during his career at Penn. 
Countless students attest to the enormous aca-
demic and personal impact of these research ex-
periences; one writes, “I met Gieg with dreams 
of becoming a scientist and I am leaving with the 
skills, confidence and dedication to succeed.”
Edmund J. and Louise W. Kahn 
Award for Distinguished Teaching 
by an Assistant Professor

This award recognizes a member of the junior 
faculty who demon-
strates unusual prom-
ise as an educator. 
This year s̓ recipient 
is Dr. Josephine Park, 
assistant professor of 
English. In a broad 
range of courses from 
a survey of twentieth-
century literature to 
advanced seminars 
on Asian American 
literature and film, 
Dr. Park has inspired 
many a student to be-
come an English major. One student writes, “It is 

Robert Giegengack

Josephine Park

Rebecca Stein

Hocine Fetni

Andrew Lamas Penn Relays Sidewalk Sale
The Department of Recreation has 

caught the Penn Relays spirit. On April 28 
and 29, the Department of Recreation and 
the Penn Running Store will hold the Penn 
Relays Sidewalk Sale outside the David 
Pottruck Health and Fitness Center. The 
sale will include up to 50 percent off reg-
ular prices on shoes, shorts and tops. The 
Penn Running Store features the top run-
ning shoes by Nike, Adidas and New Bal-
ance. In addition, the store carries swim-
suits and accessories for Yoga and Pilates 
practice. Also visit the Penn Running Store 
online at www.upenn.edu/recreation. For 
more information contact Christine Clay 
at cclay@pobox.upenn.edu. 

Open Enrollment Deadline: 
Friday, April 22

Please keep in mind that the deadline 
to make Open Enrollment changes is this 
Friday, April 22. The online enrollment 
site at www.upenn.edu/u@penn (click on 
“Open Enrollment” under “Announce-
ments”) is available 24 hours a day, clos-
ing at midnight on Friday.

There are a few changes that will take 
effect with the start of the new plan year 
(July 1, 2005), so make sure youʼre aware 
of how your coverage may be affected. 
Details on these changes are in your per-
sonalized enrollment kit as well as on 
the Human Resources website (www.
hr.upenn.edu).

If you donʼt make any changes to your 
benefits by April 22, you will retain your 
current coverage, including your current 
Pre-Tax Expense Account contributions.  
However, if youʼre covering a dependent 
child between the ages of 19 and 23, you 
must certify his/her status as a full-time 
college student during Open Enrollment, 
or that dependent will not be covered un-
der your plans as of July 1, 2005. 

Donʼt miss this once-a-year opportu-
nity to review and make changes to your 
benefits for the coming plan year.  Even if 
you decide not to make any changes, you 
may still want to make the election to stop 
receiving paper enrollment guides (you 
can easily access this information online 
instead).  Use the online enrollment site at 
www.upenn.edu/u@penn (click on “Open 
Enrollment” under “Announcements”) to 
make this election in addition to making 
changes to your coverage.

If you have any questions, the Penn 
Benefits Center is available to assist you. 
Call 1-888-PENNBEN (1-888-736-6236) 
from 8 a.m.–6 p.m., Monday–Friday.

—Division of Human Resources

Charles Bernstein

SAS Teaching Awards
(continued from page 1)

http://www.upenn.edu/u@penn
http://www.hr.upenn.edu
http://www.hr.upenn.edu
http://www.upenn.edu/u@penn
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Update
April AT PENN

The University of Pennsylvaniaʼs journal of record, opinion and 
news is published Tuesdays during the academic year, and as 
needed during summer and holiday breaks. Its electronic editions 
on the Internet (accessible through the PennWeb) include HTML 
and Acrobat versions of the print edition, and interim information 
may be posted in electronic-only form. Guidelines for readers and 
contributors are available on request and online.
EDITOR  Marguerite F. Miller
ASSOCIATE EDITOR  Margaret Ann Morris
ASSISTANT EDITOR  Natalie S. Woulard
STUDENT ASSISTANTS Jontae McCoy, Carrie Teresa, 
  Daniela Toleva, Sarah Yanes
UCHS INTERN Francine Bines
ALMANAC ADVISORY BOARD: For the Faculty Senate, Martin 
Pring (chair), Helen Davies, Lance Donaldson-Evans, Lois Ev-
ans, Charles Mooney, Neville Strumpf, Joseph Turow. For the 
Administration, Lori N. Doyle. For the Staff Assemblies, Michele 
Taylor, PPSA; Omar Mitchell, WPSA; Varvara Kountouzi, Librar-
ians Assembly.
The University of Pennsylvania values diversity and seeks talented 
students, faculty and staff from diverse backgrounds. The Univer-
sity of Pennsylvania does not discriminate on the basis of race, 
sex, sexual orientation, gender identity, religion, color, national or 
ethnic origin, age, disability, or status as a Vietnam Era Veteran 
or disabled veteran in the administration of educational policies, 
programs or activities; admissions policies; scholarship and loan 
awards; athletic, or other University administered programs or em-
ployment. Questions or complaints regarding this policy should be 
directed to Jeanne Arnold, Executive Director, Offi ce of Affi rmative 
Action, 3600 Chestnut Street, 2nd fl oor, Philadelphia, PA 19104-
6106 or (215) 898-6993 (Voice) or (215) 898-7803 (TDD).

Suite 211 Nichols House
3600 Chestnut Street, Philadelphia, PA 19104-6106
Phone: (215) 898-5274 or 5275 FAX: (215) 898-9137
E-Mail: almanac@pobox.upenn.edu
URL: www.upenn.edu/almanac

Deadline: The deadline for the Summer AT PENN 
calendar is Tuesday, May 10. For information see www.
upenn.edu/almanac/calendar/caldead-real.html.

Get On Board Express Almanac 
 Sign up to receive e-
mail notifi cation when 
we post breaking news 
between issues. Send an 
e-mail to listserv@lists.

upenn.edu with “subscribe e-almanac 
<your full name>” in the body of the 
message. —Ed.

Do you have Arthritis in Your Knees? Would 
you like to participate in a study designed to fi nd 
out if acupuncture may help you walk better and 
decrease the pain? The study compares real acu-
puncture using needles that do not puncture the 
skin in patients who need physical therapy. Call 
Pat Williams for information at (215) 898-3038.

Almanac is not responsible for contents of 
classifi ed ad material. 

RESEARCH

CLASSIFIEDS—UNIVERSITY

Volunteers Needed for Studies The Center for 
Experimental Therapeutics at the University of 
Pennsylvania is looking for healthy volunteers 
to participate in a research study focused on 
the phenomenon of aspirin resistance or the 
reasons why some people do not respond to 
the heart healthy benefi ts of aspirin therapy. 
Volunteers need to be non-smoking and non-
pregnant individuals between 18-55. Qualifi ed 
participants will receive free medical exams 
and blood and urine tests. Compensation will 
be provided. Contact Sandrine Geinoz, Ph.D. 
at (215) 662-4634 for more information or to 
participate.

Do You Have Heart Disease or Diabetes? If 
so, you may qualify for a research study that 
Doctors at the University of Pennsylvania are 
currently conducting.  Researchers are studying 
a medication that may help prevent heart 
attack and stroke in a new way, by improving 
the function of HDL cholesterol (the “good” 
cholesterol). To fi nd out more about this study 
and to see if you qualify, please call (215) 662-
9040. Volunteers will be paid for completing 
visits.

Fibromyalgia Study. University of Pennsylva-
nia is studying 2 alternative treatments for fi bro-
myalgia. If interested, contact: David Mayo (215) 
573-8070.

CHILDRENʼS ACTIVITY
24 Remarkable Reptiles; learn about snakes, liz-
ards and turtles; 2-3:30 p.m.; $10,  $8/members; reg-
ister: (215) 247-5777 ext. 125 (Morris Arboretum).

FITNESS/LEARNING
21 Islam: Power of an Idea; 6-8:30 p.m.; Penn 
Museum; $5; register: (215) 898-4066 (Middle East 
Center).

ON STAGE
21 Italian Play Production Class–Antigoni; 8:30 
p.m.; rooftop lounge, Harrison College House (Cen-
ter for Italian Studies; Romance Languages).

READINGS/SIGNINGS
21 Improbable–Adam Fawer; 6:30 p.m.; Penn 
Bookstore.
27 Promises I Can Keep–Kathryn Edin and Ma-
ria Kefalas; 7 p.m.; Penn Bookstore.

TALKS
20 Does Giving People the Punishment They De-
serve Help Reduce Crime?; Paul Robinson, law; 4 
p.m.; rm. B6, Stiteler Hall (Criminology; SAS).
26 The Image of the Unloved Wife; Leo Steinberg, 
history of art; 5:15 p.m.; rm. B1, Meyerson Hall 
(History of Art).

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for April 4-10, 2005. Also reported were 13 Crimes Against Property (including 11 thefts and 2 
other offenses). Full reports are on the web (www.upenn.edu/almanac/volumes/v51/n29/creport.html). Prior 
weeksʼ reports are also online. —Ed.
This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and 
made known to the University Police Department between the dates of April 4-10, 2005. The University Police 
actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street in conjunction 
with the Philadelphia Police. In this effort to provide you with a thorough and accurate report on public safety 
concerns, we hope that your increased awareness will lessen the opportunity for crime. For any concerns or 
suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.
04/05/05 2:25 AM 3900 Walnut St Male driving under the infl uence/Arrest
04/06/05 2:08 PM 3733 Spruce St Complainant robbed by unknown male
04/07/05 4:22 AM 51 N 39th St Male found trespassing/Arrest
04/08/05 9:39 AM 3601 Walnut St Unauthorized person in building/Arrest
04/08/05 8:15 PM 4200 Locust St Male cited for disorderly conduct
04/09/05 7:49 PM 4000 Walnut St Male struck with b.b. pellet by unknown person
04/10/05 3:35 PM Conventional Ave Unauthorized person in construction site/Arrest
04/10/05 9:58 PM 3900 Walnut St Complainant struck with unknown object

18th District Report
16 incidents and 2 arrests (including 9 robberies, 5 aggravated assaults and 2 rapes) were reported between 
April 4-10, 2005 by the 18th District covering the Schuylkill River to 49th St. & Market St. to Woodland Ave.
04/04/05 3:15 PM 5190 Market St Robbery
04/04/05 8:55 PM 600 42nd St Robbery
04/05/05 12:05 PM 4600 Springfi eld Ave Robbery
04/05/05 2:40 PM 4900 Walton Ave Robbery
04/06/05 2:10 PM 3733 Spruce St Robbery
04/06/05 7:00 PM 4950 Hazel Ave Rape
04/07/05 10:27 PM 200 Farragut St Robbery
04/08/05 4:00 AM 5100 Chestnut St Aggravated Assault
04/08/05 4:20 PM 5199 Chestnut St Robbery
04/08/05 6:50 PM 4500 Saybrook St Aggravated Assault/Arrest
04/08/05 9:40 PM 5000 Spruce St Robbery
04/08/05 11:53 PM 4500 Sansom St Robbery
04/09/05 1:30 PM 3100 Chestnut St Rape
04/09/05 7:45 PM 4028 Walnut St Aggravated Assault
04/09/05 10:25 PM 3900 Ludlow St Aggravated Assault/Arrest
04/10/05 9:45 PM 3900 Walnut St Aggravated Assault

Do You Use Penn Transit?
We want to hear about your experienc-

es. Please go to the Penn Transit survey at 
www.upenn.edu/survey/transit. You can 
enter the raffl e to win $50 Penn Bookstore 
gift certifi cate for participating.

–Penn Business Services

Almanac is not responsible for contents of 
classifi ed ad material. 

•
For information call (215) 898-5274.

CLASSIFIEDS—PERSONAL

FINANCIAL PLANNING
Narayan Capital Management. Fee Only Fi-
nancial Planning. Unbiased, honest fi nancial 
advice is hard to fi nd. Call us. Registered Invest-
ment Advisor. Penn ʻ91, WG ʻ98. www.narayan-
capital.com. (770) 456-5722. (404) 841-2376.

FOR RENT
Cape May 4 bedroom historic home, 1.5 baths, 
off-street parking, $1,550/week, call (215) 572-
1140 for details.
Wildwood: 1½ blocks to beach, boardwalk, 
convention center. Large attractive condo. 3 
bedrooms, 2 baths, sleeps 8, large deck, garage 
parking, all conveniences. June: Sunday night- 
Friday $650, July and August weekly rental 
$1,300, September weekly rental $1,000 call,  
(610) 793 -1708.

Penn Dining Is Your Solution to Eating On Campus
Dear Faculty & Staff,

Stop by one of our residential restaurants—1920 Commons, Hill College House, Kings 
Court/English House or our Kosher Eatery—and get a 50 percent discount on the door price. 
Show your Faculty or Staff ID and bring in this coupon through May 16 to get your discount.

Stop by one of our retail locations including Houston Market, Triangle Diner or 1920 Com-
mons Food Court and get 10 percent off your purchase of $5 or more! Show your Faculty or 
Staff ID and bring in this coupon through June 1 to get your discount. Visit www.upenn.edu/din-
ing for more information on locations, hours and menus.                      —Penn Dining Services
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Research Roundup
Tail of the Gene Tells the Tale of Machado-Joseph Disease
 The repetition of three little “letters” within the gene that codes for the 
ataxin-3 protein is both the cause of and perhaps a solution to Machado-Jo-
seph disease (MJD) and an entire family of similar genetic disorders, ac-
cording to researchers at Penn. Their findings, which appeared in the March 
31 journal Molecular Cell, present a potential therapeutic role for the atax-
in-3 protein for MJD and related disorders such as Huntington s̓ disease. 
 Machado-Joseph disease is among the most common of the nine known 
polyglutamine repeat disorders, a family of diseases in which the genetic 
code for the amino acid polyglutamine CAG becomes excessively repeated 
within the gene, making the protein toxic. In these diseases, the expanded 
polyglutamine domain causes the errant protein to fold improperly, which 
causes a glut of misfolded protein to collect in tissues of the nervous system, 
much like what occurs in Alzheimer s̓ and Parkinson s̓ diseases. 
 “In origami, if you misfold the paper, you can just throw the paper into 
the recycling bin,” said Dr. Nancy Bonini, professor of biology and How-
ard Hughes Medical Institute investigator. “If a protein misfolds, cells 
rely on their own recycling system to dispose of it. It turns out that atax-
in-3 may influence this system, especially for recycling those that have 
misfolded due to excessive polyglutamine repeats. Our findings show that 
ataxin-3 not only blunts the toxicity of mutant versions of itself but can also 
mitigate neurodegeneration induced by other such mutant polyglutamine 
proteins.”   
 Machado-Joseph disease is among the most common dominantly in-
herited ataxias, a neurodegenerative disorder marked by a gradual decay 
of muscle control. MJD typically appears in adulthood, with a longer re-
peat expansion being associated with earlier onset and more severe dis-
ease. Its symptoms, uncoordinated motor control, worsen with time. 
 To study just how the ataxin-3 protein relates to disease, Dr. Bonini 
and her colleagues worked in a simple model organism, the fruit fly, en-
gineering flies to express both the normal human ataxin-3 protein and a 
toxic human disease form of ataxin-3 with an expanded polyglutamine re-
peat. When both genes are in the same fruit fly, however, the functioning 
gene helps protect against the effects of the bad one. Their studies dem-
onstrated that the protective function of the ataxin-3 protein does not rely 
on the multiple repeats in its tail but in a region near the head. Indeed, it 
seems that removing or altering this region of the gene can accelerate the 
progress of the disease. 
Cognitive Therapy Works As Well As Antidepressants
 Cognitive therapy to treat moderate to severe depression works just as 
well as antidepressants, according to an authoritative report appearing in 
the April 4 issue of Archives of General Psychiatry. The study, conducted 
by researchers at Penn and Vanderbilt University, conclude that cognitive 
therapy was more effective than medication at preventing relapses after 
the end of treatment. 
 The study involved 240 depressed patients who were randomly placed 
into groups that received cognitive therapy, antidepressant medication or 
a placebo. Patients in the antidepressant group, which was twice as large 
as the other two, were treated with paroxetine (Paxil). Lithium or desipra-
mine was also given, as necessary.   
 After 16 weeks of treatment, patients in both the medication and cog-
nitive therapy groups showed improvement at about the same rate; how-
ever, cognitive therapy patients were less likely to relapse in the two years 
following the end of treatment. According to the researchers, the return of 
symptoms might demonstrate that the medication may have blunted the 
appearance of depression but did not affect underlying disease processes.     
 “Medication is often an appropriate treatment, but drugs have draw-
backs, such as side effects or a diminished efficacy over time,” said Dr. 
Robert DeRubeis, professor and chair of the department of psychology. 
“Patients with depression are often overwhelmed by other factors in their 
life that pills simply cannot solve.  In many cases, cognitive therapy suc-
ceeds because it teaches the skills that help people cope.” 
 The researchers also noted slight differences in the response to treat-
ment between the two testing locations, with cognitive therapy perform-
ing better at Penn and medications performing better at Vanderbilt. Re-
searchers surmise that the medication worked so well at the Vanderbilt 
clinic because more of the patients there were markedly anxious, in ad-
dition to being depressed, and the medications used in the research have 
anti-anxiety properties.   
 The researchers further believe that cognitive therapy patients might 
have done better at Penn due to the experience level of the therapists 
involved. Just as the experience of therapists may be important in cogni-
tive therapy, so, too, can the expertise of prescribing physicians play a role 
in the success of antidepressant medication treatment. Studies have shown 
that antidepressant medication dosages are still largely a matter of physi-
cians  ̓discretion. 

Mouse Model for MSA Points to Treatment for Brain Diseases 
 A newly developed animal model for Multiple System Atrophy (MSA) 
–a collection of neurodegenerative disorders once thought to be three sep-
arate diseases–sheds new light on this little-studied brain disease, accord-
ing to research from investigators at the School of Medicine. 
 Dr. Virginia M.-Y. Lee, director of Pennʼs Center for Neurodegener-
ative Disease Research, and her colleagues demonstrated that the mice 
showed symptoms similar to human MSA. These include an accumula-
tion of a protein called a-synuclein in oligodendrocytes–cells that produce 
the protective myelin sheath that covers axons. This protein accumulation 
disables oligodendrocytes, leading to a loss of the sheath on neurons and 
eventually nerve-cell malfunction and death. The mice also showed slow-
ly progressive problems with their motor skills associated with the nerve-
cell damage. 
 “The uniqueness of this disease is that, unlike most of the neurode-
generative diseases, which affect neurons primarily and oligodendrocytes 
secondarily, this is the other way around,” said Dr. Lee. In fact, there is 
growing evidence that non-neuronal cells also play a role in amyloid de-
posits in Alzheimerʼs disease and amyotrophic lateral sclerosis (ALS) 
mouse models. Dr. Lee and her colleagues reported their findings in the 
March 24, 2005 issue of Neuron.
 MSA is so named because it affects multiple parts of the nervous sys-
tem. Initially MSA was given three names based on the symptoms physi-
cians had observed. However, when they closely examined patients  ̓pa-
thology, the disorders seemed related, based on the a-synuclein proteins in 
cells. In the clinic, many patients with MSA present symptoms similar to 
Parkinsonʼs disease, and MSA has been misdiagnosed as such. 
 Collectively, MSA now includes three related disorders characterized 
by their most prominent symptoms: olivopontocerebellar atrophy, which 
affects balance, coordination and speech; striatonigral degeneration, the 
closest to Parkinsonʼs disease because of slow movement and stiff mus-
cles; and Shy-Drager syndrome, which involves altered bowel, bladder 
and blood-pressure control. Other general symptoms include dizziness, 
impaired speech, breathing and swallowing difficulties, and blurred vi-
sion. Most patients develop dementia late in the course of disease, which 
is usually diagnosed in people over 50 years old.
Unchecked DNA Replication Drives Steps Toward Cancer
 Although not widely appreciated as a disease of the genes, cancer is  
rooted in genetic errors or problems in gene regulation. Scientists have 
identified some of the first genetic triggers for cancer as mutations in spe-
cific oncogenes or tumor suppressor genes. Full-blown tumors and meta-
static cancers, however, often exhibit many genetic mutations, sometimes 
dozens in a given tumor. An important scientific question asked has been 
what happens after the initial mutation that leads to dangerous later-stage 
cancers with multiple damaged genes.
 In a new study, researchers at The Wistar Institute answer this vital 
question and suggest why mutations in a certain few genes, such as the 
p53 tumor suppressor gene, are found in so many different cancers. The 
Wistar teamʼs primary observation is that an initiating genetic error can 
push a cell to divide relentlessly, leading to conditions of DNA replication 
stress. This stress leads to random errors in the DNA duplication process. 
Unless halted, this error-generating process leads to an accumulation of 
mutant genes in the cell and, eventually, cancer.
 “Scientists have debated for a long time whether very early precancer-
ous cells are genetically unstable, whether they have an unusually high 
mutation rate. What we show in this study is that they do have a higher 
mutation rate than normal through this mechanism,” says Dr. Thanos D. 
Halazonetis, professor in the molecular and cellular oncogenesis program 
at Wistar and senior author on the Nature study.
 Fortunately, cells have an effective on-board damage control system, 
managed by the p53 gene. A protein called 53BP1 senses the DNA breaks 
caused by replication stress and activates the p53 pathway. That pathway 
shuts down the replication process, thus limiting further DNA damage. In 
some circumstances, p53 may even force the cell into apoptosis, or pro-
grammed death, as a way to protect against the cell developing into a tumor.
 If the mutations occur in p53 itself, however, or the p53 pathway is un-
able to completely halt the process, further mutations will occur, leading 
the cell to become cancerous, with the number of mutations constantly 
growing. So, when p53 remains intact, it is often able to prevent cancers 
from developing. When it suffers damage itself, cancers commonly result, 
explaining why p53 mutations are so frequently seen in so many different 
cancers.
 “The presence of DNA breaks in precancerous and cancer cells may 
turn out to be the Achilles heel of cancer,” Dr. Halazonetis says. “It might 
be possible to inhibit repair of these DNA breaks, in which case the can-
cer cells would die.”


