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Lindback Awards 2005

The Provostʼs Awards
Lindback Reception: 
Wednesday, April 20

The Lindback Society 
cordially invites all members of the 

University community to
a reception honoring the 

recipients of the
Provost s̓ and

Christian R. and Mary F. Lindback 
Foundation Awards

for Distinguished Teaching
2004—2005

Wednesday, April 20 
4:30–6 p.m. 

Van Pelt-Dietrich Library 
Rare Book Room

For biographical sketches of the 
2005 Provost s̓ Award and 

Lindback Award
 winners see pages 4-5.

In the Non-Health Schools In the Health Schools

Non-Health Health

Lance Donaldson-Evans

Paul Lanken Phoebe Leboy

Andrew Metrick Emma Meagher Karen Buhler-Wilkerson

Rita Barnard Daniel Bogen

Henry BleierPaul Hendrickson

Dorothy Thomas Professor 
of Sociology: Randall Collins

Dr. Randall Collins, professor of 
sociology, has been named the Dorothy 
S. Thomas Professor of Sociology. Dr. 
Collins is a leading contemporary  social 
theorist whose areas of expertise include 
the macro-historical sociology of political 
and economic change; micro-sociology, 

i n c l u d i n g 
f a c e - t o - f a c e 
interaction; and 
the sociology of 
intellectuals and 
social conflict. 

Dr. Collins 
has published 
16 books, many 
of which have 
been reprinted 
as international 
e d i t i o n s — a s 
well as more 
than 100 articles. 
His 1999 book, 

The Sociology of Philosophies: A Global 
Theory of Intellectual Change, earned him 
the Association of American Publishers  ̓
Professional Scholarly Publishing Award in 
the category of sociology and anthropology, 
the American Sociological Associationʼs 
Distinguished Scholarly Publication Award 
and the Society for Social Studies of 
Scienceʼs Ludwik Fleck Prize. His most 
recent book, Interaction Ritual Chains, 
was published by Princeton University 
Press in 2004. At present, he is completing 
a book entitled Violent Conflict: A Micro-
sociological Theory. 

In addition to his appointment in the 
sociology department, he is a member of the 
criminology department, the Solomon Asch 
Center for Study of Ethnopolitical Conflict 
and the graduate groups in both comparative 
literature and the history and sociology 
of science. A scholar of international dis-
tinction, Dr. Collins has been elected to the 
American Academy of Arts and Sciences, 
the Sociological Research Association 
and the American Association for the 
Advancement of Science. He has also been a 
visiting fellow at the Institute for Advanced 
Study in Princeton.  

Before he joined the faculty in 1997, 
Dr. Collins was professor and chair of the 
sociology department at the University 
of California at Riverside. He also taught 
at Harvard University, the University of 
Chicago and the University of Virginia. He 
holds his bachelor s̓ degree from Harvard 
College, master s̓ degree from Stanford 
University and doctorate from the University 
of California at Berkeley.

This chair was established by an 
(continued on page 2)
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SENATE From the Senate Office
The following is published in accordance with
the Faculty Senate Rules. Questions may be
directed to Kristine Kelly, either by telephone 
at (215) 898-6943 or by e-mail at 
kellyke@pobox.upenn.edu.

OF RECORD

anonymous donor in 1993 and is named in memory 
of Dr. Dorothy Swaine Thomas, who is considered 
one of the most accomplished sociologists of her 
generation. In addition to being the first female 
elected president of the American Sociological 
Association, Dr. Thomas was the first female 
professor in the Wharton School. When she retired 
from Penn in 1970, she was awarded an honorary 
doctorate for her influential work in the field of 
demography.

(continued from page 1)
Thomas Professor: Dr. Collins

Salary Guidelines for 2005-2006
The principle guiding our salary planning for fiscal year 2006 is to pay faculty and 

staff competitively, in relationship to the markets for their positions and prevailing eco-
nomic conditions, and to act with fiscal responsibility in the award of annual increases.  
Salary increases should acknowledge the valuable contributions of faculty and staff to the 
University, and should help Penn remain a strong and financially viable institution. With 
this in mind, the following guidelines are recommended.

Faculty Increase Guidelines 
Although individual faculty guidelines are made at the school level, with deans issuing 

to department chairs their own guidelines regarding available resources, certain standards 
have been established to which we ask all deans to adhere:

• The minimum academic salary for new assistant professors will be $51,750. Salary 
increases to continuing faculty are to be based on general merit, including recognition of 
outstanding teaching, scholarship, research and service. As in previous years, there will 
be no minimum base increment for continuing faculty. 

• The pool for merit increases for faculty shall not exceed 3.0 percent, with a range 
from 0 to 6.0 percent based on performance. In cases where schools wish to make faculty 
members  ̓ salaries more competitive to meet market standards, deans may supplement 
the pool, but this supplement must not exceed 0.5 percent without prior approval of the 
provost. Recommendations to provide an increase lower than 1.0 percent for non-meri-
torious performance or more than 6.0 percent for extraordinary performance should be 
made in consultation with the provost. We also ask that deans pay particular attention to 
any faculty who meet standards of merit but whose salaries, for various reasons, may have 
lagged over the years. 

Staff Increase Guidelines
Pennʼs salary structure and the information technology (IT) broadband salary structure 

have been adjusted to reflect market competitiveness, effective April 1, 2005. All staff 
salaries must be at or above the minimum of their respective grades, effective April 1, 
2005.

The following are guidelines for the July 1, 2005 merit salary increase program:
• Monthly, weekly and hourly paid staff members (excluding bargaining units) are 

eligible for a merit increase if they are in a regular full-time, regular part-time or limited 
service status, are not student workers, and were employed by the University on or before 
February 28, 2005. Schools and Centers may find it necessary to generate funds for staff 
salary increases through administrative restructuring, managing staff vacancies and other 
cost-saving initiatives. Success in these initiatives will enhance a School or Centerʼs flex-
ibility in awarding competitive salary increases for high performance.

• Performance is the primary basis for all staff salary increases. All staff members 
must receive a current Performance and Staff Development Plan reflecting performance 
contributions and a plan for the upcoming review cycle whether or not they receive a 
salary increase. All performance appraisals are due by June 3, 2005. The distribution of 
salary increases should be based on performance contributions and support the feedback 
provided through the Performance and Staff Development Program.  

• This yearʼs aggregate salary increase is 3.0 percent. However, many Schools and 
Centers can only support budget growth of less than 3.0 percent, and these financial con-
straints will affect their overall salary increases.

• Overall University guidelines are as follows: Salary increases for performance that 
consistently meets expectations may vary, but should generally range up to 3.0 percent.  
Of course, expectations at Penn should be high; and if performance does not meet high 
expectations, less than 3.0 percent should be awarded. Salary increases above 3.0 percent 
may be given for performance that exceeds established goals and expectations. Where 
performance significantly and consistently exceeds established goals and expectations, 
salary increases may be awarded up to 5.0 percent. If performance is unacceptable, no 
increase will be awarded. The Division of Human Resources Compensation Office is 
available to discuss specific salary increase parameters with each School and Center.

• Supervisors and staff are reminded that the economic constraints—including the 
discontinuation of bonuses—announced in Almanac (January 20, 2004), will remain in 
effect.

We believe this yearʼs salary guidelines will reward high performing faculty and staff 
for their contributions to the overall accomplishment of the Universityʼs mission while 
helping it remain a strong and financially viable institution.

    —Amy Gutmann, President
    —Peter Conn, Interim Provost
    —Craig Carnaroli, Executive Vice President

Academic Regalia Reminder
Invited faculty and staff participating in 

the Academic Procession for the May 16 
Commencement are to order academic rega-
lia from the Penn Bookstore by Friday, April 
22. For the order form, please see www.
upenn.edu/commencement/facadmin.

Senate Executive Committee 
Agenda

Wednesday, April 13, 2005
2:30 to 5 p.m.

Room 205 College Hall
1. Approval of Minutes (1 Minute)
2. Chairʼs Report (5 Minutes)
3. Past Chairʼs Report on Academic Planning and 
Budget and Capital Council (5 Minutes)
4. Senate Committee on the Faculty Report on 
School of Nursing Academic Tracks 
Guest: Afaf Meleis, Dean, School of Nursing 
(30 Minutes)
5. USCAR Follow-Up (15 Minutes)
6. Senate Committee on Administration 
Reports on:

• Revisions to the Policy on Extension of 
Probationary Periods (Handbook II.E.3) 
(15 Minutes)
• Revisions to the Procedure Governing 
Sanctions Taken Against Members of the 
Faculty (Handbook II.E.16)
Guest: Mark Tykocinski, Chair, Senate 
Committee on Administration (30 Minutes)

7. Senate Committee on Committees Election 
(20 Minutes)
8. New Business
9. Adjournment

Goldstone Forum: Thomas Schelling
This yearʼs Goldstone Forum presents keynote 

speaker Thomas Schelling, Distinguished Universi-
ty Professor of Economics, University of Maryland 
and Lucius N. Littauer Emeritus Professor of Po-
litical Economy, Harvard University. He will speak 
on Rational Choice and Some of its Alternatives, 
Thursday, April 14, 4 p.m., Logan Hall, Room 17.

The Goldstone Forum—an annual lecture spon-
sored by the School of Arts and Sciences—was es-
tablished in 2001 by Steven F. Goldstone, C ʼ67. 
It brings to campus individuals who are leaders in 
philosophy, politics and economics.The program 
is free and open to the public. For information see 
www.sas.upenn.edu/home/news/goldstone05.html.
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Speaking Out welcomes reader contributions. Short, timely letters on University issues will be accepted by Thursday at noon for the following 
Tuesday s̓ issue, subject to right-of-reply guidelines. Advance notice of intention to submit is appreciated. —Eds.

Speaking Out
Retirement Program Changes

In response to your letter (Tax-Deferred 
Retirement Plan and Retiree Medical Pro-
gram), I am disappointed, hurt and angry 
with the information sent to me. I believe 
your suggested changes to these programs 
to be a breach of contract between the Uni-
versity and its employees. Additionally, your 
deliberations are untimely and unjust for the 
reasons discussed below:

1. Your Task Force committed itself to 
altering retirees  ̓ medical benefits before 
receiving the federal regulatory chang-
es to Medicare, thus without definitive 
knowledge of the Governmentʼs planned 
changes. Did it not occur to you before you 
started your deliberations that their changes 
might have a significant effect on how you 
might have to change the Universityʼs pro-
grams—or even if these programs had to be 
changed at all? If you did not take that into 
consideration, you might have at least held 
off sending us your unpleasant news until 
you had a chance to review the govern-
mentʼs changes and integrate it with what 
your Task Force had to consider. What you 
have done is to put the wagon in front of the 
horse; and if the present regulatory changes 
(or others to come in the near future) are re-
alistic in helping the people of our country, 
your Task Force might have been able to 
make changes in the University programs 
which in conjunction with those of Medi-
care would be equal to what the University 
promised us before we retired.

2. It is difficult to understand why the 
University is making changes some eight 
years after the 1996 retirement date men-
tioned in Almanac. How many of that group 
have died since then (I would guess at least 
half) and how many more in the next 5 
years? Those of us who retired before 1996 
now represent a fast-dying group of elders 
and thus a diminishing responsibility for 
the University s̓ promises to care for us. For 
that reason alone, I do not see the need for 
changes to be made. The bulk of retired em-
ployees worked hard for the University and 
kept their promise to be creative in teaching, 
research and service—the University should 
not break its promise to care for us at a time 
when we need its help and concern more 
than ever.

3. Relative to the last statement, I would 
like to give you a picture of what retirees 
of 70 years and older look like. Our bod-
ies are breaking down and few of us escape 
chronic debilitating disease and none of us 
death. Unfortunately, our need for medical 
attention and drugs is vastly greater than 
for the younger working force that now is 
in attendance at the University (as was the 
case when I was part of the workforce from 
1959-1996). The cost of drugs we are ad-
vised to purchase is unreal, often a single 
pill or tablet will cost anywhere from $3-12 
and medical and hospital charges in general 
are “off the wall.” Dental charges (even at 
our University clinics) are excessive and 
for most of us are covered incompletely by 
insurance. Many of us do not have any den-
tal insurance and bear the entire expense of 
dental work. Reconstructive dental work is 
a major necessity for our age group, which 

means we must spend $10,000-$20,000 a 
year to obtain it. I believe the majority of 
us are not employed or employable, which 
means we live on Social Security and what-
ever we put away for our retirement. Speak-
ing for myself, I lost half of my retirement 
funds when the market fell in 2000. Local 
taxes are forever increasing and the cost of 
living continues to rise. It should be obvious 
that these years are not “the golden years” 
that we thought we would enter. Our group 
needs help and your proposed changes are 
adding to our burden, rather than making 
what is left of life easier.

4. Finally, if keeping the Universityʼs 
promises to its retired employees is too 
much of a financial burden for the Univer-
sity to carry, consider that it will dwindle to 
nothing within a relatively short period of 
time with our inescapable deaths. Perhaps 
the University can look in other directions 
to resolve its fiscal problems—a good start 
would be to constrict the huge bureaucracy 
it continues to maintain.

—Robert M. Schwartzman, 
Emeritus Professor of 

Veterinary Dermatology
PS: I also would like to know if any retired 
faculty and/or staff were asked to serve as 
members of the Task Force? Also, did the 
Task Force invite retired employees to con-
tribute information pertinent to its delibera-
tions before the Task Force came to its final 
conclusions?

High-Speed Network?
I imagine that I am not the only person 

noticing the antiquated network and e-mail 
service at Penn. While it is becoming com-
mon for people to send around 10 MB files 
for document sharing, our meager e-mail ca-
pacity remains at 15 MB. I spend a consider-
able amount of time fussing with my e-mail 
box when deluged with documents for large-
scale projects. Several weeks ago it took 
me a full week to make a large document 
available to collaborators when a computer 
naïve person couldnʼt just e-mail it around. 
Ancillary to this is the problem of basic Eth-
ernet speed service delivered at 10Mb—a 
standard a decade old. It seems that it is high 
time that basic information infrastructure is 
updated to proactive standards.

—Junhyong Kim,
Edmund J. and Louise W. Kahn 

Endowed Term Professor of Biology 

Response
Thank you for your thoughtful letter 

and observations regarding the Report of 
the Retiree Benefits Task Force published 
in Almanac regarding the Tax-Deferred 
Retirement Plan and Retiree Medical Pro-
gram. The Comment Period is intended to 
seek feedback from retirees, faculty and 
staff regarding the proposals. At this point, 
reactions are being collected, compiled and 
analyzed by the Offices of the President 
and the Provost. We will take all comments 
received into account, and will respond to 
these later in the spring.

—Janice R. Bellace, Associate Provost

Response
We thank Professor Kim for sharing his 

concern with us. He accurately identifies 
the challenge of offering sufficient incom-
ing mailbox space for large e-mail files, 
while providing cost-effective service for 
the less demanding space needs of most us-
ers. As a member of the School of Arts and 
Sciences (SAS), Professor Kim uses SASʼs 
e-mail server, which has a 15 MB limit on 
the size of each userʼs incoming mailbox. 
We understand and appreciate that this limit 
may present inconveniences to some users.  

To accommodate needs such as Profes-
sor Kimʼs, SAS will install a major upgrade 
to mail.sas this summer, remedial activity 
already planned prior to receiving Dr. Kimʼs 
letter. This upgrade will enable increases to 
both the processing capacity of mail.sas and 
to the size of the incoming mailbox for each 
user. Itʼs important to increase both, since 
the incoming mailbox must be scanned ev-
ery time one of the 10,000+ users on mail.
sas connects to check for new e-mail. In-
creasing only the size of the incoming mail-
box without increasing the processing ca-
pacity would negatively impact the overall 
system performance.

ISC does offer network service at both 
standard 10Mb Ethernet and 100Mb Fast 
Ethernet, for all campus buildings in which 
ISC provides service to the wallplate.  
Pennʼs network traffic statistics indicate 
10Mb is an excellent, cost-effective service 
for most common uses (including Univer-
sity applications, e-mail, and web surfing).  
A better choice for large volumes of data 
and for high-end video use, Fast Ethernet 
service has a slightly higher monthly rate 
because the 100Mb connections use a larg-
er share of campus network core bandwidth 
and Internet connectivity, which are both 
finite resources.  

The cost difference between 10Mb and 
100Mb Ethernet has decreased over the past 
few years and we anticipate further future 
reductions. Monthly port rental/mainte-
nance fees for 10Mb service will remain the 
same in 2006, and fees for 100Mb service 
will decrease approximately 25% in 2006.  
For more information, visit www.upenn.
edu/computing/isc/networking/rates/data/
csf.html and www.upenn.edu/comuting/isc/
networking/rates/data/connections.html.

SAS believes the current pricing model 
provides incentive to selectively deploy 
100Mb Fast Ethernet connections and has 
done so in departments, including Profes-
sor Kimʼs department. SAS does not, and 
in fact can not, charge research grants for 
the additional charges for Fast Ethernet, and 
instead pays the charge using general oper-
ating funds. To the best of our knowledge, 
we have never denied a legitimate request 
for a higher speed connection.

Once again, we thank Professor Kim for 
sharing his concern, and we encourage any-
one with a concern, comment, or idea to feel 
free to contact us. We believe the best way to 
identify needs is through collaboration and 
dialog with the entire Penn community.
             —Ira Winston          —Robin Beck
IT Exec. Director, SAS Vice President, ISC
   

http://www.upenn.edu/computing/isc/networking/rates/data/csf.html
http://www.upenn.edu/computing/isc/networking/rates/data/csf.html
http://www.upenn.edu/computing/isc/networking/rates/data/csf.html
http://www.upenn.edu/comuting/isc/networking/rates/data/connections/html
http://www.upenn.edu/comuting/isc/networking/rates/data/connections/html
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Lindback and Provost’s Awards: Sketches of the 2005 Winners

Paul Lanken joined the faculty of the Medi-
cal School in 1977 after receiving his M.D. from 
Harvard University.  He has received the Donna 
McCurdy Housestaff Teaching Award and the 
Special Deanʼs Award for Teaching from the 
Medical School. Dr. Lanken is known as a re-
markable designer of educational programs.  
Both colleagues and students wrote enthusias-
tically about Paul Lankenʼs role as coordinator 
of the “doctor” course, which runs over a two- 
or three-year period, where a group of medical 
students meets to discuss issues related to being 
a physician. For the past ten years, Dr. Lanken 
has pioneered in teaching humanism and eth-
ics across all four years of medical school.  The 
“Frontiers of Bioethics” course is one of the 
highest-rated in the medical school curriculum.  
In fact, Dr. Lanken consistently receives among 
the highest teaching scores both as a lecturer 
and in group sessions.  He is described as a “dy-
namic leader,” “an engaged physician” and “a 
dedicated mentor.” He is, according to many, 
“a force in the medical community.” A student 
writes: “His thought-provoking approach to 
medical ethics, implementation of progressive 
humanistic training and his unparalleled dedica-
tion to students make him a true role model.”   
Another concludes: “Years from now I will 
smile when I tell people that I trained under Dr. 
Lanken at Penn, one of the giants of his day.”

Phoebe S. Leboy joined the School of Den-
tal Medicine s̓ faculty in 1967, and became the 
first tenured female faculty member in the School 
in 1971. Many students refer to Dr. Leboy as 
the “perfect mentor” and all agree that she un-
derstands the importance of providing students 
with the opportunities to engage in substantive, 
dynamic and important research. One student 
noted, “She teaches by example as much as she 
teaches by word. She would spend long hours in 
the lab, and all the time her door would be open 
for questions, problem-solving and general sci-
ence chat.” Another writes, “Dr. Phoebe Leboy is 
an exceptional teacher because she is a brilliant 
and unique person. While working in her lab, she 
dared me to think and to always go one step fur-
ther. I will always be grateful for the privilege of 
having Dr. Leboy as my mentor.”  Many of her 
colleagues agree that Dr. Leboy has had a broad 
and deep effect on both undergraduate and gradu-
ate students, in addition to dental students, and 
to the cause of women in science. One colleague 
notes, “To say that she excels in all aspects of 
teaching is an understatement,” while a former 
student writes, “I consider landing in Phoebe s̓ 
lab and spending three years there as one of the 
great strokes of luck in my professional life.”   
Another senior faculty member summed it up 
best by stating, “Phoebe has taught the rest of us 
how to teach.”  

 Emma A. Meagher received her M.D. from 
the Royal College of Surgeons in Ireland and 
joined the faculty of Pennʼs Medical School 
in 1994. She is already the recipient of the 
Deanʼs Award for Innovative Educational Pro-
grams, the Leonard Berwick Memorial Teach-
ing Award and the Arthur K. Asbury Award for 
Outstanding Faculty Mentoring. Throughout 
her ten years at Penn, she has shown a rare and 
invaluable dedication to both undergraduate and 
graduate education. A colleague notes, “Her in-
teractions with students when she is teaching, in 
my view, set the bar for others who teach here.” 
Another comments, “She is unfailingly collegial 
with a great spirit of adventure in exploring new 
avenues for teaching.” Students describe her lec-
tures as stimulating and challenging, humorous 
and well-organized. She is always available to 
students both in and outside of the classroom, 
despite being “one of the world s̓ busiest human 
beings.” In addition, one student also notes, “She 
is a snappy dresser.” Another said, “Dr. Meagher 
represents the most that one can achieve in medi-
cine; she embodies the criteria for the Lindback 
Award.” Finally, and most importantly, one stu-
dent concludes, “Dr. Meagher is an inspirational 
role model to our class. Her accomplishments as 
a physician, teacher, researcher, wife and mother 
of four children are truly incredible.”

Karen Buhler–Wilkerson holds nursing de-
grees from Emory University and a Ph.D. from 
the department of city planning at Penn. She 
is currently professor of community health in 
the School of Nursing. In addition to teaching, 
Dr. Buhler-Wilkerson has recently curated the 
widely publicized exhibit RN: The Past, Pres-
ent and Future of Nurses  ̓Uniforms, a collabo-
ration between the Center for the Study of the 
History of Nursing and the Fabric Workshop and 
Museum. For over 30 years Dr. Buhler-Wilker-
son has had a tremendous impact on students 
in the Nursing School. She has been described 
as both a versatile scholar and a marvelously 
gifted teacher. Many students wrote about her 
lasting influence on their professional lives not-
ing, “She has left me with a lasting impression 
of home health care; her course allowed me to 
think about my ideas for change in the system.” 
Another writes, “Because of Dr. Buhler-Wilk-
erson I know where I want to take my career 
in the future.” Her courses on nursing history 
are equally influential, providing students with 
a framework for the work they will do in their 
profession. Her influence goes beyond the 
classroom; she is truly a leader in the School 
of Nursing. A former student writes, “My goal 
as a new assistant professor is to bring to my 
own students the level of commitment to and 
passion for teaching that Dr. Buhler-Wilkerson 
gave to me.”

Provostʼs Award
Henry R. Bleier, currently a clinical pro-

fessor of psychiatry, received his M.D. from 
Cornell University and his M.B.A. from the 
Wharton School. For the past 28 years he has 
enriched both students and colleagues in the de-
partment by his special presentations in areas of 
ethics and communications in psychiatry and, 
specifically, forensic psychiatry. According to 
colleagues, “Dr. Bleier must be given full credit 
for the success of many of our Bioethics Grand 
Rounds and research ethics seminars.” Referred 
to by many as “brilliant” and “uniquely talent-
ed,” Dr. Bleier is the recipient of many awards 
and honors, including the Clinical Teaching 
Award, the Earl D. Bond Award for Excellence, 
the Deanʼs Award for Excellence in Clinical 
Teaching and the Penn Pearls Teaching Award.  
Students write that they are grateful to have had 
the opportunity to study with Dr. Bleier who is 
“larger than life,” “a gifted individual” and “a 
superb mentor.” His peers agree that Dr. Bleier 
is an exemplary physician whose practice and 
teaching set a standard for colleagues and stu-
dents alike. Finally, an admiring student writes,  
“For Dr. Bleier to receive the Provostʼs Award 
for Distinguished Teaching would be an affir-
mation of who he already is. I can think of no 
finer embodiment of the teacher-physician.”

Christian R. and  Mary F. Lindback Awards at the University  of Pennsylvania: 
Awarded for Distinguished Teaching
The Lindback  Awards for Distinguished Teaching at the University  of Pennsylvania were established  in 

1961 with the help of the Christian R. and Mary F. Lindback Foundation. Christian Lindback was president 
and principal of Abbotts Dairies  Inc. and a trustee of Bucknell University. The Foundation established Lind-
back Awards for Distinguished Teaching at colleges and universities throughout the Abbotts Dairies Inc.ʼs 
service area in New Jersey, Pennsylvania, Maryland, Delaware and  Virginia.

 The University of Pennsylvania normally gives out eight Lindback Awards each year, divided evenly 
between health-related disciplines and all other departments and divisions. Award winners are determined by 
nominations and recommendations made by faculty and students in December based on certain guidelines. 
Two separate committees, one in the Health Schools and one in the Non-Health Schools, consisting of six 
previous award winners and four students, carefully decide among the nominees. Winners receive a Lindback 
Foundation scroll and a cash award of $3,000. During the 1960s, Lindback Awards were presented at Com-
mencement.

 During the 1970s, previous winners of the Lindback Award organized themselves into a Lindback Society  
which supported efforts to improve teaching and hosted an annual reception for Lindback Award winners 
after the actual presentation of the awards at Hey Day (May 1) Ceremonies. Currently, the Provost presents 
Lindback  Awards at a reception  in late April. The Lindback Society was revived  in the late 1980s and spon-
sored, in conjunction  with the College of Arts and Sciences, essays by faculty members on teaching that are 
published as “Talk About Teaching and Learning” in Almanac, the Universityʼs journal of record.

  —Adapted From the University Archives  and Records Center website,  
www.archives.upenn.edu/histy/notables/awards/lindback.html

The Provostʼs Awards
 In October of 1987, the Office of the Provost announced the establishment of two additional Penn teach-

ing awards—one in a Health School and one in a Non-Health School—to be given annually in recognition 
of distinguished teaching by associated faculty or academic support staff. The guidelines for the selection of 
the award recipients are the same as those given for the Lindback Awards, and the selection processes and 
deadlines are the same. The first recipients for the Provostʼs Awards were Nora Magid of SAS and Paul Orsini 
of Veterinary Medicine (Almanac April  5, 1988).

Lindback  Awards, for members of the standing faculty, along with Provost s̓ Awards—given since 
1988 to full- and part-time associated  faculty and academic support staff—are as much a  sign of 
spring at Penn as are al fresco classes on College Green and flowers and trees blooming all over 
campus. Below are profiles and excerpts from colleagues  ̓and students  ̓letters of recommendation 
for this year s̓ winners.  

The Health Schools
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Rita Barnard joined the English depart-
ment at Penn in 1990 after receiving her Ph.D. 
from Duke University. She currently serves 
as the director of the womenʼs studies depart-
ment and Alice Paul Center for Research on 
Women and Gender.  An English department 
colleague writes, “Term after term, and course 
after course across the curricula of English, 
comparative literature and womenʼs studies, 
from large introductory lectures to advanced 
graduate seminars, Rita Barnard has distin-
guished herself not only as an extraordinarily 
popular teacher, but as a teacher of rare dedi-
cation and engagement.”  Students consistently 
rate her courses as excellent and are glowing in 
their praise noting, “It is impossible to know 
Rita without realizing how much she genuinely 
cares about teaching.”  Another student writes, 
“Rita has impacted the lives and careers of her 
students. My biggest regret as a senior is not 
being able to take another course with Rita 
Barnard.” “Through a combination of personal 
connection and high academic excellence, Pro-
fessor Barnard serves as an astounding mentor 
and guide to both undergraduate and graduate 
students. She deserves the Lindback for her 
dedication to her work, to her students and to 
the intellectual life of the University.”

Daniel Bogen received both his Ph.D. and 
M.D. degrees from Harvard University and he 
joined the faculty of the Engineering School in 
1982. Professor Bogen is described as the most 
sought-after advisor and mentor in the bioengi-
neering department. Numerous letters from stu-
dents and alumni as well as from his colleagues 
attest to Dr. Bogenʼs belief that engineering 
has a mission: to find and develop socially re-
sponsible projects that will improve the lives of 
ordinary people. Students often referred to his 
dedication, noting, “Professor Bogenʼs dedica-
tion to our senior design project encouraged us 
as students to become innovative researchers,” 
and “his dedication to teaching and research has 
inspired many of us beyond our undergraduate 
career.” Students also wrote about Dr. Bogenʼs 
dedication in making toys for disabled children 
and how grateful they were for the opportunity 
to work on such worthwhile projects.  For many 
students, it changed the course of their profes-
sional lives. A colleague concludes, “Dan Bogen 
stands out as a model faculty member, able to 
integrate research with teaching, and to provide 
students with broad, interdisciplinary training 
and meaningful real world experience.”  “Dan 
Bogenʼs contributions to Pennʼs educational 
mission and his service to students make him 
truly deserving of the Lindback Award.”

Lance Donaldson-Evans joined the depart-
ment of Romance languages in 1969. He has 
served as assistant dean of the College, chair of 
the department, and most recently as chair of 
the Faculty Senate. Dr. Donaldson-Evans has 
the reputation of being the best teacher/educa-
tor in the Romance languages department. Stu-
dents repeatedly attest to Professor Donaldson-
Evans  ̓evident enjoyment of his subject matter 
and of the chance to teach what he so obviously 
loves. They also attest that the amount of learn-
ing that occurs in his classes is truly extraor-
dinary. Many describe Professor Donaldson-
Evans as the best professor at Penn. A former 
student writes, “Professor Donaldson-Evans  ̓
teaching was a turning point for me in my own 
study of the language and largely responsible 
for my choice to teach French.” Another cur-
rent student notes, “He has his own brand of wit 
that is seamlessly incorporated in his lectures 
and an enthusiasm that is contagious to even 
the most difficult audience: a class of college 
undergraduates on a Friday morning.” “He is 
generous with his time, always available to 
students with valued advice and counsel, or 
just for casual conversation. Lance Donaldson-
Evans has been a superb teacher for over three 
decades and the Lindback Award for Distin-
guished Teaching is a testament to that fact.”

Andrew Metrick joined the faculty in the de-
partment of finance in 1999 after coming from 
Harvard University. He is already the recipient 
of the Excellence in Teaching Award at both the 
undergraduate and graduate levels in the Whar-
ton School, the David W. Hauck Award from the 
Wharton School and he has received “Outstand-
ing Faculty” recognition from BusinessWeek.  
Several students noted that Professor Metrick 
was the outstanding teacher in their academic 
careers and rated his classes as among the very 
best.  Students wrote, “Few teachers in my life 
have had such a memorable and lasting impact,” 
and, “I can think of no better example of excel-
lence in teaching than that of enduring lessons 
carried on into a Wharton alumʼs career.” An-
other comments, “Andrew is one of those spe-
cial professors that not only affects his students 
while they are in his class but even more so for 
the rest of their lives.” Colleagues were equally 
enthusiastic, writing that, “Professor Metrickʼs 
distinction is that teaching to him is a vocation 
that goes beyond the classroom to all dimen-
sions of his life.” “As a mentor to Ph.D. students 
and to the junior faculty at Wharton, Professor 
Metrick serves not only as an example of out-
standing teaching, but passes on the knowledge 
that allows the tradition of outstanding teaching 
at the University to continue.”

Provostʼs Award 
Paul Hendrickson is a senior lecturer in cre-

ative writing in the English department. He has 
won numerous prizes and awards for his news-
paper work and, most recently,  was awarded the 
National Book Critics Circle Award for Sons of 
Mississippi: A Story of Race and Its Legacy.  A 
colleague in the English department writes of 
Professor Hendrickson, “It is no exaggeration to 
say that Paul has single-handedly kindled in our 
students a passion for non-fiction and documen-
tary writing.” Indeed, the word passion occurs 
over and over in student reports of his classes. 
They describe his passion for writing, his pas-
sion for teaching and his passion for finding the 
exact word. Another colleague describes Pro-
fessor Hendrickson as, “full of energy, excite-
ment, and heart. Paul not only teaches writing 
but embodies literary professionalism.  He is an 
ideal role model.” A student notes, “Paul Hen-
drickson is without a doubt the single most en-
thusiastic, caring, involved, and able instructor 
I have had in four years at Penn.” Another stu-
dent exclaims, “Professor Hendrickson changed 
my Penn experience absolutely.” Still another 
writes, “I can say without hesitation that Paulʼs 
class was the best I ever took at Penn. I canʼt 
think of a single professor more worthy of the 
Provostʼs Award for Excellence in Teaching 
than Paul Hendrickson.”

Christian R. and  Mary F. Lindback Awards at the University  of Pennsylvania: 
Awarded for Distinguished Teaching
The Lindback  Awards for Distinguished Teaching at the University  of Pennsylvania were established  in 

1961 with the help of the Christian R. and Mary F. Lindback Foundation. Christian Lindback was president 
and principal of Abbotts Dairies  Inc. and a trustee of Bucknell University. The Foundation established Lind-
back Awards for Distinguished Teaching at colleges and universities throughout the Abbotts Dairies Inc.ʼs 
service area in New Jersey, Pennsylvania, Maryland, Delaware and  Virginia.

 The University of Pennsylvania normally gives out eight Lindback Awards each year, divided evenly 
between health-related disciplines and all other departments and divisions. Award winners are determined by 
nominations and recommendations made by faculty and students in December based on certain guidelines. 
Two separate committees, one in the Health Schools and one in the Non-Health Schools, consisting of six 
previous award winners and four students, carefully decide among the nominees. Winners receive a Lindback 
Foundation scroll and a cash award of $3,000. During the 1960s, Lindback Awards were presented at Com-
mencement.

 During the 1970s, previous winners of the Lindback Award organized themselves into a Lindback Society  
which supported efforts to improve teaching and hosted an annual reception for Lindback Award winners 
after the actual presentation of the awards at Hey Day (May 1) Ceremonies. Currently, the Provost presents 
Lindback  Awards at a reception  in late April. The Lindback Society was revived  in the late 1980s and spon-
sored, in conjunction  with the College of Arts and Sciences, essays by faculty members on teaching that are 
published as “Talk About Teaching and Learning” in Almanac, the Universityʼs journal of record.

  —Adapted From the University Archives  and Records Center website,  
www.archives.upenn.edu/histy/notables/awards/lindback.html

The Provostʼs Awards
 In October of 1987, the Office of the Provost announced the establishment of two additional Penn teach-

ing awards—one in a Health School and one in a Non-Health School—to be given annually in recognition 
of distinguished teaching by associated faculty or academic support staff. The guidelines for the selection of 
the award recipients are the same as those given for the Lindback Awards, and the selection processes and 
deadlines are the same. The first recipients for the Provostʼs Awards were Nora Magid of SAS and Paul Orsini 
of Veterinary Medicine (Almanac April  5, 1988).

The Non-Health Schools
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Penn ProWomenʼs Breakfast: April 13
The Alice Paul Breakfast Awards, sponsored by the Penn Profes-

sional Women s̓ Network and co-sponsored by the Trustees  ̓Council of 
Penn Women, and the Penn Women s̓ Center, will be held tomorrow, 
April 13 at 8 a.m. This yearʼs speaker will be Lucienne Beard, program 
director for the Alice Paul Institute, located in Alice Paulʼs home in 
Mount Laurel, New Jersey (see www.alicepaul.org for more informa-
tion about the Institute).

The purpose of the breakfast is to honor students, faculty and 
staff who have made outstanding contributions to life for women at 
Penn. Alice Paul was a leader in the womenʼs suffrage movement 
who founded the National Womenʼs Party, authored The Equal Rights 
Amendment and was an internationally known humanitarian. Awards 
will be presented, including the Alice Paul Award, the Robert E. Da-
vies Award, the Lynda Hart and Leonore Rowe Williams Awards, as 
well as the Judith Seitz Rodin Prize.

The breakfast will be held in the large seminar room in the Institute 
for Research in Cognitive Science (IRCS) in the 3401 Walnut building 
(A wing),  on the 4th floor. All members of the Penn community are 
welcome to join us as we celebrate those who have worked to make 
Penn a better place. The charge for breakfast is $7 for Penn Profession-
al Womenʼs Network and Trustees Council of Penn Women members, 
and $10 for non-members. Please join us.          

—Amy Calhoun, Secretary, PPW 

Pilot & Feasibilty Studies In Basic Urologic Research
The NIDDK-sponsored George M. OʼBrien Urology Research Center in the 

division of urology, department of surgery at Penn has funding for two Pilot & 
Feasibility (P&F) projects. The George M. OʼBrien Urology Research Center is 
an inter-institutional, multidisciplinary program that focuses its research on the 
molecular mechanisms underlying smooth muscle dysfunction in partial uri-
nary bladder outlet obstruction (PBOO). The Pilot & Feasibility grants are open 
to investigators from Penn and other medical schools in the Philadelphia area.

Grants are available for investigators interested in directing their research 
to urinary bladder function and dysfunction. The scope of the research is 
broadly defined, including applications that address a wide range of topics in 
urology and the pathogenesis of urologic diseases. Investigators working in 
the area of smooth muscle biology, signal transduction, ion channel proteins, 
calcium regulation or epithelial cell biology are encouraged to spend a mini-
mum of 10 percent effort to study the lower urinary tract and male genital 
system.  The support through the P & F grant is expected to generate sufficient 
background and preliminary data to submit an independent research grant. 

Awards for $50-60k per year will be granted based on scientific merit. These 
P & F grants are awarded for one year and are eligible for one year renewal 
based on competitive review. The initial award period is September 1, 2005 
to August 31, 2006. The present research projects in the George M. OʼBrien 
Urology Research Center at Penn are listed on the web site www.uphs.upenn.
edu/urolab/index.html.

  In the spirit of pilot funding, support is intended for junior investiga-
tors who are establishing their independent research careers or senior inves-
tigators seeking to perform research in an area that they have not previously 
pursued. The final grant proposal should have no more than five pages (to 
include all figures and references). The application should be approved by the 
applicantʼs department chair.  

A letter of intent, including biosketch in the NIH-format, other support, 
letters of collaboration (if appropriate), a title, and a one-page summary of 
the proposed research should be sent to Dr. Samuel K. Chacko. Principal 
Investigators need to devote at least 10 percent effort to the project and equip-
ment is not an allowable expense. Photomicrographs and manuscripts may be 
submitted in a separate appendix. Letter of intent deadline is April 30, 2005 
via e-mail to chackosk@mail.med.upenn.edu. Application deadline is May 
30, 2005; possible funding start date is September 1, 2005.

All application materials must be submitted electronically. Specific in-
structions will be issued upon receipt of letter of intent. Direct all questions 
to: Dr. Samuel K. Chacko, professor of pathology & director of basic urol-
ogy, 3005 Ravdin-Courtyard-HUP, Penn, 3400 Spruce Street, Philadelphia, 
PA 19104. Tel. (215) 662-6870; e-mail: chackosk@mail.med.upenn.edu.

Arbor Day in University City
On Saturday, April 16, beginning at 10 a.m., 200 

volunteers from West Philadelphia will gather to plant 
50 trees along North 34th Street. UC Green, a non-
profit organization promoting cooperative communi-
ty greening in University City, organizes this annual 
celebration of Arbor Day. The tree-planting event was planned in partnership 
with the Powelton Village Civic Association (PVCA) and funded by the PA 
Urban and Community Forestry Council, TreeVitalize, PECO Energy, and 
matched by participating property owners and stakeholders on 34th Street.

A community greening plan developed in the late 1990s by PVCA, Drexel, 
and Philadelphia Green targeted 34th Street as a vital University City thorough-
fare in need of greening. This planting establishes a four-block greenbelt on this 
heavily-traveled pedestrian and traffic corridor, which leads from Powelton Av-
enue, past Lancaster Avenue, to Market Street and the 34th Street subway stop.  

The benefits of this tree planting will affect thousands of commuters and visi-
tors by calming traffic and encouraging walking. Trees planted between the curb 
and sidewalk improve safety by adding a buffer between moving vehicles and pe-
destrians. A combination of large street trees such as sawtooth oak, london plane, 
willow oak, bur oak and honey locust and smaller trees suitable for planting un-
der utility wires, such as amelanchiers and ornamental cherries will be planted. 
As they mature, they will cool and clean the air, beautify the neighborhoods and 
even raise property values. A recent Wharton study concluded that a single street 
tree within 50 feet of a property could add 10 percent to the property value.

Several organizations will be working together to assure the trees will 
be long-lived and bestow the full range of benefits. Experts from the Morris 
Arboretum are procuring the best quality trees for similar southeastern Penn-
sylvania TreeVitalize Neighborhood projects.

“While the trees do their thing, another benefit is gained in the process of 
planting the trees. When a community works together planting trees, it builds 
and strengthens connections among people,” says Amanda Benner, UC Green 
director. “We are thrilled with the level of interest and support and are plan-
ning more community-building greening opportunities in University City.”  

For more information about UC Green or to get involved in upcoming 
activities, go to www.ucgreen.org or call (215) 573-4684.

SEPTA Transit Strike Contingency Plans
As of this printing, employees of SEPTA̓ s Philadelphia transit divi-

sion are negotiating their labor contracts with the organization. If an 
agreement is not reached, there is the possibility of a transit strike be-
ginning Friday, April 15 at 12:01 a.m. This strike would affect SEPTA̓ s 
bus, subway and Market-Frankford El service inside Philadelphia s̓ 
city limits. The strike would not impact SEPTA̓ s suburban bus, trol-
ley or Regional Rail services, which are operated by different union 
workforces. We understand that a transit strike will pose transportation 
problems for many faculty, staff and students of the University. To pro-
vide assistance to those affected, Penn Transit Services has developed a 
contingency plan for campus bus service and special parking areas.  

We also recommend some additional measures for departments 
and individuals that may provide assistance and help maintain regular 
University operations and services:

• Administrators are encouraged to be as flexible as possible in adjust-
ing hours for staff in order to meet the needs of individuals and the operat-
ing requirements of their departments.

• Departments can facilitate car pools by setting up an employee com-
munication system, e.g. designated bulletin board space.  

• To alleviate traffic and parking congestion, individuals living near 
campus are encouraged to walk to work, while those in suburban areas are 
encouraged to take rail transportation (again, SEPTA̓ s regional rail will 
not be affected by the strike).

• Whenever possible, schedule arrival and departure times for off-peak 
commuter periods. 

During a transit strike, University business will continue as usual.  
Absence from work will be charged as lost time, except for individuals 
taking bona fide sick days or paid time off. We urge everyone to make 
transportation plans in advance of the potential strike. Allow sufficient 
time for the delays you will likely encounter in your commute. We 
encourage administrators to use discretion in making reasonable al-
lowances for lateness attributable to transportation conditions. Any 
questions concerning the time off guidelines may be directed to Hu-
man Resources, Staff and Labor Relations at (215) 898-6093. 

Please review the contingency information prepared by Penn Transit 
Services (see www.upenn.edu/almanac/main/septa.html). More infor-
mation is available through a pre-recorded message at (215) 898-6358 
or the web at www.upenn.edu/transportation. To contact Penn Transit 
Services directly, please call (215) 898-8667.  

—Leroy D. Nunery, Vice President,  Business Services 
—John J. Heuer, Vice President,  Human Resources

Open Enrollment Reminder: April 11– 22
Open Enrollment for the 2005-2006 plan year began yesterday, April 

11. You should have already received your personalized Open Enroll-
ment materials at your home address. Visit the  enrollment website 
at www.upenn.edu/u@penn (click on “Open Enrollment” under “An-
nouncements”) 24 hours a day between now and midnight on Friday, 
April 22 to make changes  to your benefit elections.

More detailed information about Open Enrollment is available on 
the Human Resources website at www.hr.upenn.edu (click on “Open 
Enrollment” under “Benefits”). If you have any questions, please call 
the Penn Benefits Center at 1-888-PENNBEN (1-888-736-6236), 
Monday–Friday, 8 a.m.–6 p.m.          —Division of Human Resources

http://www.uphs.upenn.edu/urolab/Index.html
http://www.uphs.upenn.edu/urolab/Index.html
mailto:chackosk@mail.med.upenn.edu
mailto:chackosk@mail.med.upenn.edu
http://www.ucgreen.org
http://www.upenn.edu/transportation
http://www.upenn.edu/u@penn
http://www.hr.upenn.edu
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Update
April AT PENN

The University of Pennsylvaniaʼs journal of record, opinion and 
news is published Tuesdays during the academic year, and as 
needed during summer and holiday breaks. Its electronic editions 
on the Internet (accessible through the PennWeb) include HTML 
and Acrobat versions of the print edition, and interim information 
may be posted in electronic-only form. Guidelines for readers and 
contributors are available on request and online.
EDITOR  Marguerite F. Miller
ASSOCIATE EDITOR  Margaret Ann Morris
ASSISTANT EDITOR  Natalie S. Woulard
STUDENT ASSISTANTS Jontae McCoy, Carrie Teresa, 
  Daniela Toleva, Sarah Yanes
UCHS INTERN Francine Bines
ALMANAC ADVISORY BOARD: For the Faculty Senate, Martin 
Pring (chair), Helen Davies, Lance Donaldson-Evans, Lois Ev-
ans, Charles Mooney, Neville Strumpf, Joseph Turow. For the 
Administration, Lori N. Doyle. For the Staff Assemblies, Michele 
Taylor, PPSA; Omar Mitchell, WPSA; Varvara Kountouzi, Librar-
ians Assembly.
The University of Pennsylvania values diversity and seeks talented 
students, faculty and staff from diverse backgrounds. The Univer-
sity of Pennsylvania does not discriminate on the basis of race, 
sex, sexual orientation, gender identity, religion, color, national or 
ethnic origin, age, disability, or status as a Vietnam Era Veteran 
or disabled veteran in the administration of educational policies, 
programs or activities; admissions policies; scholarship and loan 
awards; athletic, or other University administered programs or em-
ployment. Questions or complaints regarding this policy should be 
directed to Jeanne Arnold, Executive Director, Offi ce of Affi rmative 
Action, 3600 Chestnut Street, 2nd fl oor, Philadelphia, PA 19104-
6106 or (215) 898-6993 (Voice) or (215) 898-7803 (TDD).

Suite 211 Nichols House
3600 Chestnut Street, Philadelphia, PA 19104-6106
Phone: (215) 898-5274 or 5275 FAX: (215) 898-9137
E-Mail: almanac@pobox.upenn.edu
URL: www.upenn.edu/almanac

Deadline: The deadline for the May AT PENN cal-
endar is today. For information see www.upenn.edu/
almanac/calendar/caldead-real.html.

Almanac is not responsible for contents of classifi ed ad material. 

RESEARCH

Researchers at The Childrenʼs Hospital of Philadel-
phia are seeking families/individuals with high 
myopia (nearsightedness) for a study to identify 
the hereditary factors that may cause the condition. 
To participate in this study, participants must have 
had onset of myopia before 12 years of age, and 
a refractive prescription of 5.00 diopters or more. A 
free eye examination for glasses may be provided. 
We will compensate you for travel and parking ex-
penses. For more information about the study, con-
tact Valerie Savage at savagev@email.chop.edu or 
(267) 426-5380.

CLASSIFIEDS—UNIVERSITY

PMS?  PMDD? Do your premenstrual symptoms 
interfere with daily activities? Women between ages 
18-45 needed to participate in research studies in the 
PMS Program, University of PA. Compensation avail-
able to eligible candidates. Call (215) 662-3329.

Is your Blood Pressure Borderline High? Would 
you like to control it naturally with lifestyle changes 
such as diet or yoga?  Researchers at the Univer-
sity of Pennsylvania are beginning a new research 
study examining the effects of yoga and nutrition on 
lowering blood pressure. Qualifi ed participants will 
receive at no cost:
• Study related exams and lab tests
• Study related classes and instruction
• Compensation will be provided for time & effort
If you are not currently on a blood pressure medica-
tion and over 18 years of age please call the Study 
Coordinator, Carl Shaw at: (215) 898-4516.

Volunteers Needed for Studies The Center for 
Experimental Therapeutics at the University of 
Pennsylvania is looking for healthy volunteers 
to participate in a research study focused on the 
phenomenon of aspirin resistance or the reasons 
why some people do not respond to the heart 
healthy benefi ts of aspirin therapy. Volunteers need 
to be non-smoking and non-pregnant individuals 
between 18-55. Qualifi ed participants will receive 
free medical exams and blood and urine tests. 
Compensation will be provided. Contact Sandrine 
Geinoz, Ph.D. at (215) 662-4634 for more information 
or to participate.

Do you have Arthritis in Your Knees? Would you 
like to participate in a study designed to fi nd out if 
acupuncture may help you walk better and decrease 
the pain? The study compares real acupuncture us-
ing needles that do not puncture the skin in patients 
who need physical therapy. Call Pat Williams for infor-
mation at (215) 898-3038.

Want to lose weight? The University of Pennsylva-
niaʼs Weight and Eating Disorder Program is looking 
for men or women who will receive 2 years of weight 
loss treatment using either a low-carbohydrate or a 
low-calorie weight loss program. Call now to see if 
you are eligible to start after the New Year. Overweight 
men and women aged 18-65 are encouraged to call 
The Carbohydrate Study at (215) 746-1747 ext 4.

Volunteers Needed for Osteoporosis Study.  The 
University of Pennsylvania Health System/Depart-
ment of Radiology seeks women 60 years or older. 
Eligible volunteers would receive a magnetic reso-
nance (MRI) and a dual energy X-ray exam (DEXA) 
to measure bone density. Participants will be com-
pensated. Please contact Louise Loh or Helen 
Peachey at (215) 898 5664 for more information.
Do You Have Heart Disease or Diabetes? If so, you 
may qualify for a research study that Doctors at the 
University of Pennsylvania are currently conducting.  
Researchers are studying a medication that may 
help prevent heart attack and stroke in a new way, 
by improving the function of HDL cholesterol (the 
“good” cholesterol). To fi nd out more about this study 
and to see if you qualify, please call (215) 662-9040. 
Volunteers will be paid for completing visits.

EXHIBIT
Now Chinatown Lives; shared stories challenge 
the perception of Chinatown as a monolithic ethnic 
enclave or a superfi cial tourist destination; Interna-
tional House. Through April 29.

FILM
14 After Innocence; 2:30 p.m.; International 
House; for tickets see www.phillyfests.com (Philly 
Film Festival). Also April 16.

FITNESS/LEARNING
18 Foreign Language Classes; beginning level 
French and Japanese; twice a week through 
May 25; $120; register by April 14, e-mail  
barbara@ihousephilly.org.

MUSIC
14 Deepak Kumar–Ghazals, Bhajans and  Light 
Music: Songs of Love and Spring; 7:30 p.m.; Rooftop 
Lounge, Harrison House (South Asia Studies).
 Philadelphia Independent Film Video and 
Video Association (PIFVA) Film Festival Party;  
mixing of live visuals to music; 9 p.m.-2 a.m.; 
World Café Live (PIFVA).
19 Sitar and Tabla Class Performances; Indian 
classical music; 5:30-8 p.m.; Rooftop Lounge, 
Harrison House (South Asia Studies).

READINGS/SIGNINGS
14 Avishai Margalit–Occidentalism: The West in 
the Eyes of Its Enemies; 6:30 p.m.; Penn Humanities 
Forum (Middle East Center).
19 Lexi James and the Council of Girlfriends–
Melissa Jacobs; 7 p.m.; Penn Bookstore.

TALKS
14 Hollyworld?; panel discussion on Hollywood s̓ 
dominance of world cinema; 5 p.m.; 12 Lounge, 
Bridge Cinema de Lux (Cinema Studies).

15 Policymakers, Agency Under Globalization 
Pressures: Liberalizing Public Utilities in Latin 
America; Maria Victoria Murillo, Columbia 
University; noon; Forum Room, Stiteler Hall 
(Latin American and Latino Studies).
18 Film and Our Culture; panel discussion with 
local fi lm reviewers; 5 p.m.; Café, Penn Bookstore 
(Kelly Writers House).

CLASSIFIEDS—PERSONAL

FINANCIAL PLANNING
Narayan Capital Management. Fee Only Fi-
nancial Planning. Unbiased, honest fi nancial 
advice is hard to fi nd. Call us. Registered Invest-
ment Advisor. Penn ʻ91, WG ʻ98. www.narayan-
capital.com. (770) 456-5722. (404) 841-2376.

FOR RENT
Cape May 4 bedroom historic home, 1.5 baths, 
off-street parking, $1,550/week, call (215) 572-
1140 for details.

18th District Report
10 incidents and 3 arrests (including 3 aggravated assaults, 7 robberies) were reported between March 28-
April 3, 2005 by the 18th District covering the Schuylkill River to 49th St. & Market St. to Woodland Ave.
03/28/05 9:53 AM 230 49th St Aggravated Assault
03/28/05 2:14 PM 4900 Chester Ave Robbery/Arrest
03/28/05 9:35 PM 4200 Spruce St Robbery
03/29/05 8:05 PM 4000 Spruce St Robbery/Arrest
03/30/05 12:00 PM 4000 Spruce St Robbery/Arrest
04/02/05 12:00 AM 1319 47th St Aggravated Assault
04/02/05 2:15 AM 4202 Osage Ave Robbery
04/03/05 12:01 AM 5198 Market St Robbery
04/03/05 3:45 PM 4500 Walnut St Aggravated Assault
04/03/05 11:55 PM 4600 Market St Robbery

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for March 28-April 3, 2005. Also reported were 12 Crimes Against Property (including 11 
thefts and 1 auto theft). Full reports are on the web (www.upenn.edu/almanac/volumes/v51/n28/creport.
html). Prior weeksʼ reports are also online. —Ed.
This summary is prepared by the Division of Public Safety and includes all criminal incidents reported 
and made known to the University Police Department between the dates of March 28-April 3, 2005. The 
University Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd 
Street in conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accurate 
report on public safety concerns, we hope that your increased awareness will lessen the opportunity for 
crime. For any concerns or suggestions regarding this report, please call the Division of Public Safety at 
(215) 898-4482.
03/28/05 7:43 AM 3400 Walnut St Male issued citation for obstruction of highway
03/28/05 9:33 AM 3400 Walnut St Male observed panhandling/Arrest
03/29/05 8:09 PM 4000 Spruce St Male attempted to rob complainant/Arrest
03/31/05 8:39 PM 100 39th St Male involved in fi ght/Arrest
04/01/05 12:15 AM 3901 Locust Walk Harassing calls & e-mails received by unknown person
04/01/05 12:25 AM 3900 Sansom St Disorderly male cited
04/01/05 3:53 AM 3900 Spruce St Intoxicated driver arrested/cited
04/02/05 2:18 AM 4200 Osage Ave Complainant robbed by unknown male
04/03/05 3:05 AM 3935 Walnut St Males arrested for disorderly conduct
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$100 Million Mixed-Use Development 
Penn and Hanover RS Limited partnership of 

Texas will develop a $100 million mixed-use build-
ing of luxury apartments, retail shops and a parking 
garage at the northwest corner of 34th and Chestnut 
streets, next to the Sheraton University City. Penn 
currently operates a surface parking lot at that loca-
tion which will close September 1. Transient parking 
spaces will be made available in other lots.  The Uni-
versity will lease the land to Hanover for 65 years. 

The $100 million project will be seven or eight 
stories and include 295 luxury apartments with ap-
proximately 325,000 gross square feet, a five-story 
parking structure with approximately 320 parking 
spaces and approximately 26,000 square feet of com-
mercial and retail space on the first floor. 

“University City continues to attract new devel-
opment, new businesses and new residents to one 
of Philadelphiaʼs most vibrant neighborhoods,” said 
Omar H. Blaik, senior vice president of facilities and 
real estate services. “This project is part of our East 
Campus strategy and is indicative of Pennʼs commit-
ment to engage locally in building communities and 
invest in job creation and economic development.” 

The groundbreaking will be in September 2005. 
Completion of the project is expected by late 2007. 

Penn is partnering with the Rodin Group, an international real estate 
investment company, to convert a century-old historic mansion, located 
at 4200 Pine Street in University City, into 34 new condominiums in the 
heart of the Spruce Hill community. 

4200 Pine Street was designed as a house and estate by famed Phila-
delphia architect Horace Trumbauer (1868-1938), who achieved consid-
erable success as the architect of many prominent buildings throughout 
Philadelphia, including the Free Library of Philadelphia and the Phila-
delphia Museum of Art, as well as Irvine Auditorium and the Presidentʼs 
House here at Penn. 4200 Pine is an excellent example of the homes built 
in West Philadelphia as it emerged in the late 19th century as one of Phil-
adelphiaʼs elegant “streetcar suburbs.” 

“The decision to convert 4200 Pine into condominiums is consistent 
with the goals of the University, including supporting the community 
through increasing homeownership opportunities, attracting families with 
children to the Penn Alexander Elementary School, and attracting private 
development into the community,” said Omar H. Blaik, senior vice presi-
dent of facilities and real estate services. “It also allows Penn to place 
office space back on the core campus, not in the neighborhood.” 

Affordable Housing: Designing an American Asset 
The School of Design presents Affordable Housing: Designing an American Asset, 

an exhibition that demonstrates how well-designed, affordable homes can create real 
value for the communities in which they are built and the low- to moderate-income resi-
dents who live in the homes. Philadelphia is the first stop on this nationwide touring ex-
hibition, sponsored by the Fannie Mae Foundation and the National Building Museum, 
Washington, D.C. The show in Philadelphia runs through May 27.  

The exhibition uses models, photographs, drawings and video to showcase 18 housing 
developments from urban and rural neighborhoods across the country. These innovative 
designs illustrate how America s̓ architects are devoting their vision to creating affordable 
homes that are energy efficient, durable, economical to maintain, aesthetically appealing 
and a complement to the communities in which they are located. 

The exhibition is free and open to the public weekdays from 9 a.m. to 4:30 p.m. The 
exhibition is on display at the Division of Facilities and Real Estate Services Office, 
3101 Walnut Street (Left Bank). For more information, call (215) 898-5706.

The new condominiums will be built in a variety of fashions to accom-
modate a diversity of residents including one-, two- and three-bedroom 
units, and a variety of flats, bi-level and tri-level options. Every unit will 
include  hardwood flooring in living areas and new bathrooms and kitch-
ens. It is estimated that the conversion will cost $8 million. 

“University City has a growing demand for homeownership and has 
experienced increased valuations of property worth. Residents are drawn 
to the high-performing Penn Alexander public school, and the active cor-
ridors around 40th Street and Baltimore Avenue,” said Neal Rodin, man-
aging director of the Rodin Group.  

Horace Trumbauer originally designed the stately brick residence in 
1904 for the Charles Eisenlohr family, owners of the Conco Cigar Compa-
ny. Built in the French Renaissance architectural style, the building is laid 
out in an H-shape, framing a garden bordered by decorative iron fences. 
Notable features include the buildingʼs tall end chimneys and columned 
porches. In 1936 the property became the first permanent headquarters 
of the American College of Physicians and during their ownership four 
additions were erected in 1947, 1961, 1962 and 1971 creating the cur-
rent complex of buildings, totaling 56,300 square feet. Penn bought the 
property in 1989.

Prior to returning the space to residential use, the Uni-
versity used the property to house administrative offices 
which are being relocated to other campus locations: the 
Penn Press has moved to 3905 Spruce Street; Creative 
Communications is moving to St. Leonardʼs Court later 
this week, and other offices will be moving out next 
week. 

Converting an Historic Mansion at 4200 Pine to 34 New Condos

Three Philadelphia projects that are part of the online exhibit (left to right): Martin Lu-
ther King Plaza; Sharswood Townhouses; and Carl Mackley Apartments. The exhibitʼs 
website is www.nbm.org/Exhibits/online/affordable_housing/ah_index.html.
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4200 Pine Street—Restoration/Reuse project by 
Facilities & Real Estate Services

• 34 luxury residential condominiums, including one- 
two-and three-bedroom units and a large single-family 
home in the historic mansion
• Some will have private entrances and outdoor living 
areas; residences will surround a courtyard
• Parking spaces available on property
• Located in Spruce Hill neighborhood, near Clark  
Park and University of the Sciences
• Located in the Penn Alexander School catchment area
• 10-year tax abatement
• Penn faculty & staff eligible for Pennʼs Mortgage 
Assistance Program
• Construction set to start this summer (2005) and be 
completed next summer (2006)
For more information visit www.4200pine.com

Converting, Constructing and Developing Housing


