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Louis Berneman Stepping Down from New Post in Strategic Initiatives

Total undergraduate charges for tuition, 
fees, and room and board at Penn will increase 
5.4 percent for the 2005-2006 academic year, 
bringing the total cost of an undergraduate 
year to $41,766. The increase was approved 
on Thursday by the Trustees (see page 3).

At the same time, Penn announced enhance-
ments to its financial aid programs that will af-
fect approximately 1,250 students. Penn will in-
crease its financial aid budget by an incremental 
$1.8 million over the previously planned in-
crease of $5 million, with the funds targeted to 
help middle-income and low-income families. 

The specific initiatives include:
•  Outside scholarships will supplement, 
 rather than replace, Penn-funded aid;
•  The allowance for incidental expenses 
 for low-income students will increase;
•   Grants will replace summer savings for 
 low-income students.
“Tuition is a vital source of revenue at Penn,” 

President Amy Gutmann said. “It provides the 
resources we need to recruit world-class facul-
ty, support and enhance our academic programs 
and maintain our facilities and campus.

“Above all, however, we are committed to 
ensuring that all of our students—no matter what 
their resources—can afford a Penn education. By 
taking these additional steps to ease the financial 
burden on low-income and middle-income stu-
dents and their families, we are moving forward 
to make financial aid at Penn ever more robust.”

Tuition and general fees for undergraduate 

Total Undergrad Charges Increase 5.4 Percent for 2005-2006
students for the 2005-2006 academic year will 
increase 5.4 percent to $32,364; average room 
and board charges will increase 5.4 percent, to 
$9,402. A portion of the proposed housing in-
crease will create a pool of funds to support nec-
essary capital investment in the College Houses.

Penn will continue its longstanding need-
blind admissions policy, which admits stu-
dents based on academic achievement, with-
out regard for their ability to pay. This policy 
guarantees that those students who matriculate 
with a demonstrated financial need will receive 
financial aid packages that meet the full extent 
of the students  ̓need for a full four years.

Penn is projecting an increase of 9.3 per-
cent in its need-based undergraduate grants 
and scholarships in the coming year.

Since 1997-1998, the percentage of the av-
erage freshman aid package met by grants has 
increased from 67.7 percent to 77.9 percent, 
while the average loan as a percentage of total 
aid has declined from 22.9 percent to 12.0 per-
cent. The average freshman grant increased by 
51 percent during this same period.

Roughly 40 percent of Pennʼs aided fresh-
men will have their need met without any ex-
pected student loan.

Penn will continue, for the sixth year, the 
Summer Savings Waiver Program, which 
provides grants to offset the normal summer 
self-help work contribution requirement of 
students who participate in unpaid or low-pay-
ing community service or career-related activ-
ity over the summer.

Dr. Louis Berneman has decided to step 
down from his position as Special Advisor in the 
Office of Strategic Initiatives (Almanac February 
8, 2005) as of August 31, 2005 in order to move 
into the private sector and work with emerging 
technologies and start-up companies. Dr. Berne-
man joined Penn in September 1995 and served 
as Managing Director of the Center for Technol-
ogy Transfer (CTT) until February 2005. Over 
the next several months, Dr. Berneman will be 
working with Dr. Leslie Hudson, Vice Provost 
for Strategic Initiatives, to design and develop 
the business strategy and plans for Penn s̓ new 
Entrepreneurship Business Unit. This new Unit 
will build upon Penn s̓ substantial efforts and 
success over the past ten years in converting re-
search capacity into commercial activity.

During his decade of service to Penn, “Dr. 
Berneman has played a key role in changing 
the culture at Penn to one that recognizes com-
mercialization as part of the academic research 
enterprise. As managing director of CTT, Dr. 
Berneman led the development and transfor-
mation of CTT and built the foundation for 
one of the most productive technology transfer 
programs in the nation,” said Dr. Hudson.

During his tenure, CTT assessed more than 

2,500 new technology disclosures, secured 
600 commercialization agreements with com-
panies and helped to launch 70 new start-up 
ventures based upon Penn technologies. Dr. 
Berneman also served as president of the As-
sociation of University Technology Manag-
ers (AUTM) and trustee and vice president of 
education of the Licensing Executives Society 
(LES) USA & Canada.

“Dr. Berneman is justifiably proud of what 
he has helped accomplish for Penn, the region 
and the technology transfer field. Penn discov-
eries are the basis of an impressive pipeline of 
technologies now in commercial development, 
many of which will reach the marketplace for 
the public good in the coming years. He feels 
the time is right for a new challenge and is 
looking forward to working with Penn in the 
coming months to analyze our commercializa-
tion program and successes, as well as instruc-
tive models from other institutions as he helps 
design Penn s̓ new Entrepreneurship unit. He 
is also welcoming the opportunity to take his 
experience and expertise into the private sector 
and continue to create wealth, jobs and public 
benefit from academic discoveries,” said Dr. 
Hudson.

Commencement: Kofi Annan
Secretary-Gen-

eral  of the United 
Nations, and re-
cipient of the 2001 
Nobel Peace Prize,  
Kofi Annan, will be 
Pennʼs  Commence-
ment Speaker on 
May 16. 

Mr. Annan, the 
seventh Secretary-
General of the Unit-
ed Nations,  served 
previously as Assis-
tant Secretary-Gen-
eral for Peacekeep-
ing Operations and 
as Under-Secretary-

General, among other roles with the UN. 
Following the Dayton Peace Agreement, Mr. 

Annan served as Special Representative of the Sec-
retary-General to the former Yugoslavia, oversee-
ing the transition in Bosnia and Herzegovina from 
UN Peacekeeping forces to NATO forces from No-
vember 1995 to March 1996. Mr. Annan has called 
for a “Global Compact” aimed at enabling all the 
worldʼs people to share the benefits of globalization 
and embedding the global market in social values 
and practices. 

In April 2000, he issued a Millennium Report, 
We the Peoples: The Role of the United Nations 
in the 21st Century, calling on member states to 
commit themselves to an action plan for ending 
poverty and inequality, improving education, re-
ducing HIV/AIDS, safeguarding the environment 
and protecting peoples from deadly conflict and 
violence. The Report formed the basis of the Mil-
lennium Declaration adopted by Heads of State and 
Government at the Millennium Summit, held at UN 
Headquarters in September 2000. 

Mr. Annan studied at the University of Science 
and Technology in Kumasi, Ghana, and completed 
his undergraduate work in economics at Macalester 
College in Saint Paul, Minnesota in 1961. He re-
ceived a Master of Science degree in management 
from the Massachusetts Institute of Technology. 
The Secretary-General and the United Nations re-
ceived the 2001 Nobel Peace Prize.  

Mr. Annan will receive an honorary doctor of 
laws at the Penn Commencement.

For Commencement information see the web-
site, www.upenn.edu/commencement.

Kofi Annan
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DeathsSENATE From the Senate Office

To Report A Death
Almanac appreciates being informed 

of the deaths of current and former facul-
ty and staff members, students and other 
members of the University community. 

However, notices of alumni deaths 
should be directed to the Alumni Records 
Office at room 545, Franklin Building, 
(215) 898-8136  or send them via e-mail 
to record@ben.dev.upenn.edu.

McCabe Fund Awards & Call for Applications: May 31
The McCabe Fund Advisory Committee is calling for applications from junior faculty in 

the School of Medicine and the School of Veterinary Medicine for the Thomas B. and Jean-
nette E. Laws McCabe Fund Fellow and Pilot Project Awards for 2005-2006.  

Junior faculty who are interested in applying for an award should contact the chair of their 
department or call Dana J. Napier, School of Medicine Administration, at (215) 573-3221. 
The deadline for submission is May 31, 2005. The McCabe Fund Advisory Committee will 
announce the winners at its annual June meeting.

Last year, Dr. Shaoping Deng, surgery; Dr. Santiago Figuereo, neurosurgery; and Dr. Eric 
Rulifson, cell and developmental biology, each won a McCabe Fellow Award. 

Winners of the McCabe Pilot Project Awards were: Dr.  Ari Borthakur, radiology; Dr. 
Edward C. Cooper, surgery; Dr. Peter W. Groeneveld, medicine; Dr. Rachel Rapaport Kelz, 
surgery; Dr. Michael J. May, animal biology, veterinary medicine; Dr. Zissimos Mourelatos, 
pathology and laboratory medicine; Dr. Dinggang Shen, radiology; Dr. Julia Tchou, surgery; 
Dr. Phong Tran, cell and developmental biology; Dr. Deborah Watson, neurosurgery; and Dr. 
Edward Y. Woo, surgery. 

The McCabe awards were established in 1969 by a generous gift from Mr. Thomas B. 
McCabe to the School of Medicine to support junior faculty who initiate fresh and innova-
tive biomedical and surgical research projects and who have received no or limited external 
research funding while in their first through third years at Pennʼs School of Medicine or the 
School of Veterinary Medicine. The awards continue to enrich the research careers of the 
faculty.

Dr. Stark, Anatomy

The Board of Di-
rectors of the Universi-
ty City District (UCD) 
has appointed Lewis 
C. Wendell as Execu-
tive Director for the 
seven-year-old special 
services district.

Mr. Wendell joined  
UCD on March 7 af-
ter serving as deputy 
commissioner of de-
velopment for the 
City of New Rochelle, 
New York since 2000. 
He presided over sig-
nificant public-private 
redevelopment projects including urban design, 
planning, housing, transportation and retail. Prior 
to this position he operated a consulting practice 
in community and economic development. 

As executive director of the UCD Mr. Wen-
dell will oversee UCDʼs mission to enhance 
the quality of life in the community through its 

Dr. Freddy Stark, 
an instructor in gross 
anatomy and histology 
at the School of Medi-
cine, died on March 7, 
at the age of 48.

Dr. Stark came 
to Penn as a gradu-
ate student research 
fellow in anatomy, 
working in the labora-
tory of Dr. Vivianne 
T. Nachmias. An ex-
pert in electron mi-
croscopy analysis, he 
became a teaching 
assistant in 1984.  He 

earned a Ph.D. in anatomy (now cell and devel-
opmental biology) in 1989 and after a year of 
postdoctoral work, he was appointed instructor, 
in 1992, teaching gross anatomy and histology 
and neuroanotomy to first year medical students,  
a position he held until his death.

Dr. Stark was well known for the Sunday 
review meetings of gross anatomy that he had 
started with some medical students several 
years ago. It quickly grew to 80-100 students for 
a two-four hour weekly session. He developed 
the book, Start Exploring “Gray s̓ Anatomy”: 
a Fact-Filled Coloring Book (Running Press 
Book Publishers, 1991) geared toward children 
of all ages to help them understand the concepts 
of the human body.

Dr. Stark was also an accomplished martial 
arts practitioner. He held black belts in judo, 
karate, and ju jitsu from the U.S. Martial Arts 
Association. The Association inducted him into 
the U.S. Martial Arts Hall of Fame in 2003. Be-
ginning in 1986, he was the head instructor of 
Pennʼs Martial Arts Club, Chu Do Kwan, and 
South Central Tae Kwan Do Association. 

In memory of Dr. Starkʼs generosity of spirit, 
two prizes in his name have been established: 
the Dr. Freddy Stark Award for Gross Anatomy, 
established in 2005 by friends and colleagues 
and awarded at graduation, and the Dr. Freddy 
Stark Award for Teaching Excellence, awarded 
annually to the best teaching assistant selected 
by medical students. 

In addition, the Penn Martial Arts Club and 
his students are seeking to dedicate the lawn 
outside of Goddard Laboratories in his name 
and to his memory as he taught and practiced 
martial arts on these grounds for 16 years.

He is survived by his wife Margaret (Peggy) 
M. Yetter, IT project leader in ISC Networking 
& Telecommunications. 

A memorial at the School of Medicine is 
planned for Thursday, March 31 at 5 p.m. in the 
Austrian Auditorium, CRB. Donations in Dr. 
Starkʼs memory may be made to the Abramson 
Cancer Center, or to the Freddy Stark Award 
program in cell & developmental biology.

many programs in planning, marketing, public 
space maintenance and economic development. 
He will direct a staff of 75 and manage an an-
nual budget of $5.7 million.

“After a national search and screening a 
strong application pool from urban planning and 
public policy backgrounds, we selected Lewis 
Wendell to lead UCD based on his deep experi-
ence in community and economic development 
and his skills working in both the public and 
private sectors,” said Omar Blaik, chairman of 
the UCD Board. “The Board was delighted to 
find a leader who brings a wealth of experience, 
a deep belief in community involvement, and a 
great commitment to UCDʼs mission.”

Mr. Wendell said, “I am excited about the 
opportunity to serve as executive director for 
UCD and lead an organization that has been 
instrumental in the revitalization of University 
City. I look forward to building solid relation-
ships with the Philadelphia community and to 
build upon the extraordinary success of UCD 
while continuing to improve the quality of life 
in University City.”

Lewis Wendell: University City District Executive Director

Senate Executive Committee Agenda
Wednesday, March 23, 2005

2:30 to 5 p.m.
307 Levine Hall (Please note room change)

The following agenda is published in accordance with the Faculty Senate Rules.
Questions may be directed to Kristine Kelly, either by telephone at (215) 898-6943, 
or by e-mail at kellyke@pobox.upenn.edu.

Lewis Wendell

Freddy Stark

1. Approval of Minutes (1 minute)
2. Chairʼs Report (5 minutes)
3. Past Chairʼs Report on Academic Planning and Budget and Capital Council (1 minute) 
4. Update from the President and Interim Provost (60 minutes)
 *Faculty Development, Diversity & Equity Committee Update
5. Pluralism Committeeʼs USCAR Recommendation (30 minutes)
6. Data on Parents  ̓Income
 Guest: Bernard Lentz, Director of Institutional Research (30 minutes)
7. New Business 
8.   Adjournment
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Trustees  ̓Meeting Coverage The Cost of a Penn Education Exceeds Pennʼs Total Tuition & Fee Revenue  
($ Millions)

 2000 2001 2002 2003 2004
Tuition & Fees (gross) $499 $532 $567 $610 $653 
Costs of Providing Education*                 739 758 830 897 950
Difference ($240) ($226) ($263) ($287) ($297)
* Includes costs of financial aid, instruction, student services and academic support

Academic Year 2005-2006 
Undergraduate Tuition, Fees and Room & Board Increases

                    FY2005 FY2006 Increase % Change
Total Charges $39,634 $41,766 $2,132 5.4%
  Tuition $27,544 $29,030 $1,486 5.4%
  Fees $  3,172 $  3,334 $   162 5.1%
  Room & Board* $  8,918 $  9,402 $   484 5.4%
  
      * Based on average standard room and the freshman meal plan

Number of Aided Students Including Loan Recipients

FY2000  FY2001 FY2002 FY2003 FY2004
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At the Stated Meeting of the Trustees  ̓ Ex-
ecutive Committee last Thursday, President 
Amy Gutmann called the Third Annual Arts 
Day, which was taking place that day, a great 
success. She also mentioned that the dedication 
of the Riepe College House, formerly known as 
Spruce House (Almanac October 19, 2004), was 
to take place that evening in the Quad. She also 
thanked the Ad Hoc Committee on Safety in a 
Diverse Environment for their report (Almanac 
March 1, 2005). The president and interim pro-
vostʼs response to the report was in last weekʼs 
issue of Almanac and the response from the vice 
president for public safety is in this issue (see 
page 8). Dr. Gutmann noted that the Penn Com-
pact is “resonating far and wide” with fundrais-
ing for financial aid ahead of schedule.

Interim Provost Peter Conn reported that the 
School of Social Work (SSW), which is chang-
ing its name as of July 1 to the School of So-
cial Policy and Practice, “is a remarkable small 
school.” The School has established the Nancy 
Glickenhaus Family Court Program in their 
Center for Childrenʼs Policy, Practice and Re-
search, (CCPPR) named for a Penn alumna and 
parent. This initiative promotes a partnership 
between Penn, the Family Court and the local 
community. The CCPPR is also involved in an 
interdisciplinary collaboration to improve the 
conditions that exist in Family Court for parents 
and children who are awaiting hearings and to 
provide the families with assistance. He present-
ed a resolution to establish a master of science 
in nonprofit/NGO (nongovernmental organiza-
tion) leadership degree in SSW, in collaboration 
with SAS and Wharton.

Dr. Conn also presented a resolution to repa-
triate one wooden bowl from the Penn Museum 
to the Sac & Fox Tribe of the Mississippi, locat-
ed in Iowa, which has requested the bowl based 
on the tribeʼs belief that it is a “sacred object” 
under the Native American Graves Protection 
and Repatriation Act.

EVP Craig Carnaroliʼs Financial Report 
for the seven months ending January 31, 2005 
showed that total net assets for the Consolidated 
University budget increased $346 million (+5.9 
percent), and the total endowment value was 
$4.236 billion, an increase of $217 million.

Dean Arthur Rubenstein gave the PennMed re-
port; he noted that 95 percent of the 147 medical 
students who are graduating this spring will be go-
ing into residencies, some of the remaining students 
are in joint degree programs. The entering class of 
medical students includes a Rhodes scholar.

The resolution on tuition, fees and other stu-
dent charges for 2005-2006 was approved (see 
table at right). For undergraduates, tuition, fees, 
room and board will total $41,766. For gradu-
ate and professional students, tuition will be de-
termined administratively to reflect the budget 
requirements of the various schools. 

The Trustees also passed three other reso-
lutions, including a resolution to authorize the 
design and construction of the School of Dental 
Medicineʼs Evans 2nd floor Orthodontics reno-
vation project ($2.9 million). 

There was also a resolution to authorize 
the ground lease and development by the les-
see of the property at 3401-59 Chestnut Street, 
approximately 2.5 acres which Penn acquired 
from the Redevelopment Authority in 1999 and 
is now used by Penn as a parking lot.

The final resolution authorizes the disposi-
tion of and redevelopment of the property at 
3900 Chestnut Street, known as Chestnut Hall. 
The property contains 315 residential units. 

Undergraduate, Graduate and Professional Funding
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Fiscal Year 2005 Budget: Report to University Council

FY2005 Budget Key Points
• Total University revenue budget of $4.254 billion
• Total University expenditure budget of $4.181 billion
• Academic Budget of $2.152 billion*
• Increase in undergraduate charges

 4.8% increase in Tuition &  Fees
 3.2% increase in Residence Fees and Dining Fees
 4.4% increase in Total Charges, versus 4.8% in FY2004

• 6.6% increase in Pennʼs Undergraduate financial aid funded by 
General Operating Funds

• University negotiating new ICR rate 

• Spending rule generating a decrease in expendable investment 
income (-2.2%)

• Proposed Commonwealth appropriation is $750,000 (+1.7%) above 
FY2004 authorized amount (approved was $326,000 higher than 
proposed)

• Employee Benefit Rate increasing from 30.2% to 31.2% due to 
double-digit increases in health care costs (excludes the 1.8% 
dependent tuition charge)

• Allocated Cost charges increasing by 5.2%.  Higher growth than 
previous years needed to fund new campaign and escalation in utility 
rates

   * “Academic Budget” equals total University operating budget excluding 
Health System

FY2005 Budget Strategic Decisions
• Slowed the growth in compensation by reducing the salary pool, 

eliminating bonuses (while retaining formal incentive plans), and 
restricting reclassifications and salary adjustments.

• Responded to increasing utility costs by separating utilities from 
the standard Operations and Maintenance allocated cost charge, 
increasing the utilities charge by 7.5%, and creating a reserve pool to 
smooth fluctuations in pricing.

• Invested in the campaign by ramping up staffing and programming, 
and by moving the advancement system forward.

• Invested in the College House System by increasing funding for 
maintenance and programming.

• Invested in critical capital projects including:
– Skirkanich Hall (SEAS, new construction)
– Bennett Hall (SAS, renovation)
– Nursing Education Building Entrance (Nursing, renovation)
– College House Projects: Harnwell, completion of sprinkler 

projects

FY2005 Academic Budget 
Total Revenue & Transfers by Source

Investment Income 7%
Gifts 
5%

Sponsored Programs- 
Indirect Cost Recovery 

8%

Sponsored Programs-
Direct Support 

26%

Other Income 12%
PA Approp. 2%

Trfs. from H/S 2%

Tuition & Fees 
32%

Independent Operations 
2%

Total = $2.152 Billion
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   Academic   Health System

FY2005 Academic Budget Expenditures by Fund Group
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Total = $2.152 Billion

Sponsored Programs Direct and Indirect Cost Recovery
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The annual reports by the president, provost and other administrators 
on the budget and other plans for the coming year were presented to Uni-
versity Council on March 16. 

President Amy Gutmann mentioned that in Penn’s efforts to help rebuild 
education in the tsunami-affected region, the University will collaborate 
with four aid agencies: Ashoka, International Rescue Committee, Operation 
USA and UNICEF (see www.upenn.edu/pennnews/tsunami.php).

Bonnie Gibson, vice president for budget and management analysis, 
presented the fiscal year 2005 budget, including the key points and strate-
gic decisions noted below as well as the consolidated expenditure budget 
which totals $4.181 billion. 

The majority of Ms. Gibson’s presentation focused on the academic por-
tion of the budget for this fiscal year which totals $2.152 billion. The follow-
ing text, bar graphs and pie charts are reprinted from her presentation.

http://www.upenn.edu/pennnews/tsunami.php
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FY2005 Academic Budget 
Expenditures by Expense Type

Student Aid 
9%

Current Expense
 29%

Capital Transactions 
10%

Compensation 
52%

Total = $2.152 Billion

FY2005 Academic Budget Expenditures 
by Responsibility Center Category

Schools 
69%

Resource Centers
5%

Business Services 
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VPUL
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Other Admin.
Service Centers
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Total = $2.152 Billion

FY2005 Academic Budget Expenditures by School

Medicine 36%

Law 2%

SEAS 6%

Education 3%
Design 1%

Dental Med. 3%

SAS 20%

Nursing 3%
Social Work 1%
Vet Med. 7%

Wharton 16%

Annenberg 2%

Total = $1.489 Billion

FY2005 Financial Aid Budget 
($Millions)

 FY2003 FY2004 FY2005 % Change
 Actual Projection Budget 05B v 04P
Undergrad. Student Aid $ 72.6  $  80.6 $  84.5 4.8%
Grad. & Prof. Student Aid    97.0  108.7 116.4 7.1%
Teaching & Research Stipends* 29.2 32.5 33.7 3.7%
   Total Student Aid $198.8 $221.8  $234.6 5.8%

      * Included in the Compensation budget line

FY2005 UG Financial Aid Budget 
Sources of Aid

($Millions)
 FY2003 FY2004 FY2005 % Change
 Actual Projection Budget 05B v 04P
Endowment & Gift Income $12.0 $12.1 $12.4 2.5%
Grant Income 7.0 7.6 7.2 -5.3%
General Operating Funds 53.6   60.9  64.9 6.6%
 Total UG Aid Budget Aid $72.6 $80.6 $84.5 4.8%

Note:  Over the past six years, Endowment has been the fastest growing component.
           Grant Income does not include work study.

Summary
• The Strategic Plan and Budget are aligned

– The President and Provost direct resources to our strategic 
priorities.

– Deans and senior administrators develop budgets that 
support the underlying strategic plans.

• Our Immediate Challenges
– Sponsored Program Direct and Indirect revenue growth is 

slowing. 
– Financial Aid continues to grow faster than the rate of 

increase in tuition, driven by greater need and more 
generous packages for undergraduates, and by higher 
stipends and health insurance for graduate students.

– Financial Aid is under-endowed requiring us to use 
unrestricted funds to meet financial need.

• Our Long Term Opportunities
 –  The strategic plan has identified term and financial aid 
endowment, faculty chair endowment, and investments in new 
and renovated academic buildings as top priorities.   

• Our performance through the first half of the year is strong

Year to Year, Revenue is Growing Faster than Expense
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Interim Provost Peter Conn then introduced Dr. Philip Nichols, faculty 
director of the College Houses, who gave a presentation on the College 
Houses. Dr. Conn saluted Dr. Nichols and the College House staff for 
“enriching  the lives of the students.” Next week’s issue of Almanac will 
include highlights from Dr. Nichols’ presentation as well as coverage of 
the remainder of the March Council meeting. 

There was also a discussion of issues raised by the Report of the Com-
mittee on Pluralism concerning the United States Cultural Analysis Re-
quirement (USCAR), followed by a discussion of issues raised by the 
Report of the Committee on Community Relations (Almanac March 15, 
2005). President Gutmann applauded these discussions and noted that 
Penn cares about education—not only in the classroom but in the diverse 
environment. Penn has a higher percentage and a higher number of lower 
income students than its Ivy League peers.
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EHRS Training
The next live training program is: Intro-

duction to Laboratory and Biological Safety at 
Penn; March 23, 9:15 a.m.–noon, BRB II/III 
Auditorium. Please arrive early. Sign-in from 
9–9:15 a.m. No admittance to the course after 
9:15 am. Penn ID is required for sign-in. A Cer-
tificate of Completion will be granted at the end 
of the training session. Only those individuals 
who sign-in and receive the Certificate will be 
given credit for the course.

This combined training program provides a 
comprehensive overview of safe work practic-
es in the biomedical laboratory and meets the 
U.S. Department of Laborʼs Occupational Safe-
ty and Health Administration (OSHA) require-
ments for employees who work with hazardous 
substances including chemicals, human blood, 
blood products, fluids and human tissue speci-
mens. All faculty, staff and students at the Uni-
versity who work in a laboratory and have not 
previously attended a live training presentation 
must attend this training.  

The Office of Environmental Health & Ra-
diation Safety (EHRS) develops and presents 
a variety of required training programs in live 
presentations or online formats. To determine 
which training programs you are required to 
take, review the section “Training Require-
ments” on the EHRS website, www.ehrs.upenn.
edu/training/traindates.html.

Further your professional and personal devel-
opment by taking advantage of upcoming Human 
Resources programs. Note: you must pre-register 
for all programs by visiting the online Course Cat-
alog at www.hr.upenn.edu (click on “Course Cata-
log” at top of page).
Learning and Education

 Learn valuable skills through American Man-
agement Association (AMA) programs, Brown 
Bag Matinees, Career Focus Brown Bags, and 
other programs. Donʼt forget to pre-register. For 
questions on Learning and Education programs, 
call (215) 898-3400 or visit www.hr.upenn.edu/
learning. 

Brown Bag Matinee—Whale Done; April 6; 
noon to 1 p.m.; free. Do you want to improve your 
relationships at work in order to become more pro-
ductive and achieve better results? This program 
will show you how to build trust, accentuate the 
positive, and—when a mistake occurs—redirect 
the energy for a more productive outcome. Dis-
cover the power of positive relationships and make 
more effective choices in your interactions with 
coworkers.

Professional Development Program—New 
Ways to Improve Your Business Writing; April 20; 
9 a.m. to noon; $50. There are techniques we can 
“borrow” from fiction, non-fiction, playwriting 
and poetry that can invigorate your business writ-
ing, making it more enjoyable both to write and 
read. See how creative writing concerns such as 
perspective, contrast, specificity, etc. can enliven 
your writing. If you've always thought that “cre-
ative writing” has nothing to do with the material 
you write at work, think again. 

Career Focus Brown Bag—Dressing for Pro-
fessional Success; April 22; noon to 1 p.m.; free.
One aspect to stepping up in your career involves 
your professional image. This workshop offers 
practical tips for men and women on how to pres-
ent yourself most professionally and how to build 
your working wardrobe in a practical and econom-
ical way. You will get suggestions on how to look 
professional in a “business casual” setting.

Professional Development Program—Manag-
ing Up: The Partnership of Dancing; April 27; 
noon to 2 p.m.; $20. Managing up is like dancing. 
One person is the designated leader, but as the part-
ner you need to be able to anticipate movements, 
know when you are going to be dipped or spun 
around, and learn how to take the lead if you need 
to recover gracefully from the leaderʼs “misstep.”  
Managing up is the process of consciously work-
ing with your supervisor to obtain the best possible 
results for you, your boss and the University.
Wellness and Fitness Workshops

Learn more about being and staying healthy 
by attending these upcoming wellness and fit-
ness workshops.  For more information or to pre-
register, visit the online Course Catalog at www.
hr.upenn.edu (click on “Course Catalog” at top of 
page) or call (215) 898-5116.

Cholesterol Screenings; April 7; 10 a.m. to 2 
p.m.; free. Cholesterol screenings are a fundamen-
tal part of overall health. The risk of coronary heart 
disease increases as blood cholesterol levels in-
crease. So register now to receive a free blood cho-
lesterol screening. Your heart will love you for it.

Dealing With Back Pain; April 7; 11 a.m. to 
noon; free. Join us for this exciting opportunity 
to gain a better understanding of your back pain 
while learning the basic facts. Watch an informa-
tive video from Independence Blue Cross, and then 
Penn physician, Dr. Curtis Slipman, director of the 
Penn Spine Center, will be on hand to answer your 
questions.

Stress Management; April 7; 11 a.m. to noon; 
free. Is your hectic, fast-paced lifestyle causing 
you to feel overloaded? Although there are positive 
aspects to stress, it can have a cumulative effect, 

wearing us down physically and psychologically.  
Learn to tune into your own signs and symptoms of 
stress, and review stress management techniques 
for taking steps toward a less stressful life.

Understanding and Dealing with Menopause; 
April 7; noon to 1 p.m.; free. Join Dr. Cathy Drat-
man, medical director with Independence Blue 
Cross, for an interesting discussion on how to 
deal with perimenopausal symptoms; protect your 
bones, heart and blood vessels; and keep your-
self generally healthy during that life stage after 
childbearing. Women and men are invited to par-
ticipate.

Managing Change Personally and Profession-
ally; April 7; noon to 1 p.m.; free. The pace of 
life seems to be speeding up; as a result, we of-
ten find ourselves in transition. Major life changes 
are common: promotions, relocations, parenthood 
and other life events. Whether or not these changes 
are welcome, all can be extremely stressful. Learn 
techniques for maneuvering your way through 
change effectively.

Bicycle Safety for You and Your Family; April 
8; 10 a.m. to 10:45 a.m.; free. Join Officer David 
Dager, from Pennʼs Division of Public Safety, and 
learn tips for safe bicycling for you and your fam-
ily. Whether you bike in and around Pennʼs campus 
as a commuter, or you are a recreational rider, this 
is the workshop for you.

Introductory Spinning Workout; April 8; 11 
a.m. to 11:45 a.m.; free. Peddle your way through 
a fantastic indoor workout. With the use of station-
ary cycles, the class will be led on a virtual outdoor 
road, complete with a variety of exercises.

Introduction to Pilates; April 8; 11 a.m. to 
11:45 a.m. and noon to 12:45 p.m.; free. Pilates is a 
method of conditioning that transforms and rebal-
ances muscles and skeleton into a longer and stron-
ger body, producing excellent results for people of 
all ages and abilities, couch potatoes and profes-
sional athletes alike. Join Carol Beringer, owner of 
Pilates and More and consultant with the depart-
ment of recreation, for an introduction to Pilates 
and the Method.

Weight Training; April 8; 11 a.m. to 11:45 a.m. 
and noon to 12:45 p.m.; free. The benefits of weight 
training and the different types of training will be 
presented during this workshop. Participants will 
also be introduced to selectorized, plate-loaded, 
and free weights. Following the lecture, there will 
be a question/answer session.  

Beginning Yoga; April 8; noon to 12:45 p.m.; 
free. This presentation will explain the various styles 
of yoga, breathing techniques, and equipment used. 
Warm up positions, sun salutations, and savasanas 
will also be demonstrated. There will be a question/
answer session at the end of the presentation.

Nutrition and You; April 8; noon to 12:45 p.m.; 
free. This discussion will focus on whole food 
nutrition and proper diet habits. Macronutrient ra-
tios and glycemic indexes will also be discussed.  
There will be a question/answer session at the end 
of the presentation.
Work-Life Balance Workshops

Finding the time to balance your work and 
home life demands isnʼt always easy. Thatʼs why 
we offer a variety of workshops to provide you 
with support for your personal and professional 
life challenges. For more information or to pre-reg-
ister, visit the Human Resources website at www.
hr.upenn.edu/quality/workshop.asp or call (215) 
898-5116.

Building Your Child s̓ Self Esteem; April 21; 
11:30 a.m. to 1 p.m.; free. Wouldnʼt you like your 
child to have a healthy self-image? This workshop 
is designed to teach parents how to identify chil-
dren with self-esteem issues and provide methods 
for building and maintaining a healthy self-image 
for any child. Learn about identifying the compo-
nents of healthy self-images, defining the paren-

tal role in image/esteem development, and action 
steps to healthy self-images.
Heart Health Series

Pennʼs Heart Health Series continues with the 
next in a series of workshops designed to help you 
keep your heart healthy and fit.  For more informa-
tion or to pre-register, visit the Human Resources 
website at www.hr.upenn.edu/quality/wellness/
healthwellness.asp or call (215) 898-5116.

Your Blood Pressure: It s̓ More Important Than 
You Think; April 25; noon to 1 p.m.; free. Do you 
know your blood pressure? This workshop will 
help you understand the basics about high blood 
pressure, how to interpret your numbers, the risk 
factors that contribute to it, and what you can do to 
improve it. Watch an informative half-hour video, 
and then Dr. David Horowitz, internist with Pennʼs 
General Internal Medicine, will be on hand to an-
swer your questions.
Note: For personalized assistance with depen-
dent care issues and personal well-being, contact 
Pennʼs Employee Assistance Program (EAP) 
and Work & Family Services provider, Penn Be-
havioral Health, at 1-888-321-4433 or go online 
to www.hr.upenn.edu/quality/wellness/eap.asp. 
For questions on QOWL programs, contact Hu-
man Resources at orna@hr.upenn.edu or (215) 
898-5116. 

Mentors@Penn: April 5 and 12
Did you know that Penn has a staff mentor-

ing program?  Mentoring provides many bene-
fits and opportunities, whether you are a mentor 
or mentee. Through a mentoring relationship, 
you can learn and grow, increase your own job 
satisfaction, and focus on your professional and 
career goals. Join us on Tuesday, April 5 or Tues-
day, April 12, from noon to 1 p.m., to learn more 
about the Mentors@Penn program and how to 
apply. For more information, visit the Human 
Resources website at www.hr.upenn.edu/learn-
ing/mentors_penn.asp or call (215) 898-3400. 

—Division of Human Resources

April Human Resources Programs
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Update
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ians Assembly.
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ethnic origin, age, disability, or status as a Vietnam Era Veteran 
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Action, 3600 Chestnut Street, 2nd fl oor, Philadelphia, PA 19104-
6106 or (215) 898-6993 (Voice) or (215) 898-7803 (TDD).

Suite 211 Nichols House
3600 Chestnut Street, Philadelphia, PA 19104-6106
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Deadline: The deadline for the May AT PENN cal-
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upenn.edu/almanac/calendar/caldead-real.html.

Almanac is not responsible for contents of 
classifi ed ad material. 

•
For information call (215) 898-5274.

CLASSIFIEDS—PERSONAL
FINANCIAL PLANNING
Narayan Capital Management. Fee Only Fi-
nancial Planning. Unbiased, honest fi nancial 
advice is hard to fi nd. Call us. Registered Invest-
ment Advisor. Penn ʻ91, WG ʻ98. www.narayan-
capital.com. (770) 456-5722. (404) 841-2376.

CANCELLED
 The exhibit Selected Group of Posters by Sam 
Maitin scheduled at the Burrison Gallery has been 
cancelled. See Exhibits for the gallery s̓ new exhibit.

EXHIBITS
Now   Western Views: Paintings, Drawings, Collag-
es; works by Norman Nilsen of forest interiors and 
wilderness spaces; Burrison Gallery, Faculty Club; 
reception: April 6, 4:30 p.m. Through April 22.
 Affordable Housing: Designing an Amer-
ican Asset; models, photographs, drawings and 
video used to showcase 18 housing developments 
from urban and rural neighborhoods; Left Bank. 
Through May 27.

FILMS
23 North Korea: Secret Nation; 5 p.m.; rm. 111, 
Annenberg Center; followed by Children of the 
Secret State: North Korea (REEFS).
29 Bottle Rocket; 5 p.m.; Bridge Cinema de Lux 
(Cinema Studies).

READINGS/SIGNINGS
23 Terry Jones–Who Murdered Chaucer? A 
Medieval Mystery; 6 p.m.; Rooftop Lounge, 
Hamilton College House (Hamilton; English).
30 Jeremy Iversen–21; 5 p.m.; Penn Bookstore 
(Bookstore).

TALKS
24 A Perennial Primer; Stephanie Cohen, 
horticulturist; 2 p.m.; $5, free/members; Morris 
Arboretum; reservations: (215) 247-5777 ext. 169 
(Morris Arboretum).
25 Film and Pedagogy II: A Workshop; Jennifer 
Horne & Jonathan Kahana, Bryn Mawr College; 
3-6 p.m.; rm. B26, Stiteler Hall (Cinema Studies).
29 SPEC Connaissance s̓ Annual Spring Speaker; 
Martin Sheen, actor and activist; 8 p.m.; Irvine 
Auditorium; online lottery to PennCard holders, 
www.specevents.net through March 22 (SPEC).

Faculty Club Survey Online: In last weekʼs notice about the Faculty Club survey, the URL was not 
included. The survey can be found at  www.upenn.edu/survey/facultyclub or you can fi ll out the one that is being 
mailed out for a chance to win four free lunch passes.                                               —Penn Business Services

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for March 7-13, 2005. Also reported were 10 Crimes Against Property (including 8 thefts, 1 
fraud, 1 burglary). Full reports are on the web (www.upenn.edu/almanac/volumes/v51/n25/creport.html). Pri-
or weeksʼ reports are also online. —Ed.
This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and 
made known to the University Police Department between the dates of March 7-13, 2005. The University 
Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street in 
conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accurate report on 
public safety concerns, we hope that your increased awareness will lessen the opportunity for crime. For any 
concerns or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.
03/07/05 3:18 PM 4100 Chestnut St Male involved in altercation/wanted on warrant 
03/07/05 3:18 PM 4100 Chestnut St Male involved in altercation/wanted on warrant 
03/08/05 12:21 PM 3744 Spruce St Male obstructing highway/FTA/Arrest
03/08/05 12:21 PM 3744 Spruce St Male obstructing highway/FTA/Arrest
03/11/05 12:20 AM 4000 Pine St Male wanted on warrant/Arrest
03/11/05 1:26 AM 4000 Spruce St Male robbed by unknown males
03/13/05 12:35 PM 3400 Sansom St Complainant robbed by unknown male

18th District Report
5 incidents and no arrests (including 5 robberies) were reported between March 7-13, 2005 by the 18th Dis-
trict covering the Schuylkill River to 49th St. & Market St. to Woodland Ave.
03/07/05 7:30 PM 4300 Baltimore Ave Robbery
03/10/05 11:05 PM 4632 Hazel Ave Robbery
03/11/05 1:26 AM 4000 Spruce St Robbery
03/13/05 12:00 PM 3500 Sansom St Robbery
03/13/05 10:50 PM 4600 Chestnut St Robbery

Get On Board Express Almanac 
 Sign up to receive e-
mail notifi cation when 
we post breaking news 
between issues. Send an 
e-mail to listserv@lists.

upenn.edu with “subscribe e-almanac 
<your full name>” in the body of the 
message. —Ed.

Almanac is not responsible for contents of classifi ed ad material. 

RESEARCH

Researchers at The Childrenʼs Hospital of Philadel-
phia are seeking families/individuals with high 
myopia (nearsightedness) for a study to identify the 
hereditary factors that may cause the condition. To 
participate in this study, participants must have had 
onset of myopia before 12 years of age, and a re-
fractive prescription of 5.00 diopters or more. A free 
eye examination for glasses may be provided. We 
will compensate you for travel and parking expenses. 
For more information about the study, contact Valerie 
Savage at savagev@email.chop.edu or (267) 426-
5380.

CLASSIFIEDS—UNIVERSITY

PMS?  PMDD? Do your premenstrual symptoms 
interfere with daily activities? Women between ages 
18-45 needed to participate in research studies in 
the PMS Program, University of PA. Compensa-
tion available to eligible candidates. Call (215) 662-
3329.

Is your Blood Pressure Borderline High? Would 
you like to control it naturally with lifestyle changes 
such as diet or yoga?  Researchers at the Univer-
sity of Pennsylvania are beginning a new research 
study examining the effects of yoga and nutrition on 
lowering blood pressure. Qualifi ed participants will 
receive at no cost:
• Study related exams and lab tests
• Study related classes and instruction
• Compensation will be provided for time & effort
If you are not currently on a blood pressure medica-
tion and over 18 years of age please call the Study 
Coordinator, Carl Shaw at: (215) 898-4516.

Want to lose weight? The University of Pennsylva-
niaʼs Weight and Eating Disorder Program is looking 
for participants who will receive 1 year of weight loss 
treatment. The study involves a customized weight 
loss program based on participantsʼ resting metabol-
ic rate. This will be combined with the use of nutri-
tion software and regular meetings for nutrition coun-
seling. Overweight men and women aged 18-65 are 
encouraged to call The SMART Study at (215) 746-
1747 ext 4.

Volunteers Needed for Studies The Center for 
Experimental Therapeutics at the University of 
Pennsylvania is looking for healthy volunteers 
to participate in a research study focused on the 
phenomenon of aspirin resistance or the reasons 
why some people do not respond to the heart 
healthy benefi ts of aspirin therapy. Volunteers need 
to be non-smoking and non-pregnant individuals 
between 18-55. Qualifi ed participants will receive 
free medical exams and blood and urine tests. 
Compensation will be provided. Contact Sandrine 
Geinoz, Ph.D. at (215) 662-4634 for more information 
or to participate.

Do you have Arthritis in Your Knees? Would you 
like to participate in a study designed to fi nd out if 
acupuncture may help you walk better and decrease 
the pain? The study compares real acupuncture us-
ing needles that do not puncture the skin in patients 
who need physical therapy. Call Pat Williams for infor-
mation at (215) 898-3038.



ALMANAC March 22, 20058   www.upenn.edu/almanac

 I would like to thank the members of the Ad Hoc Committee on Safety 
in a Diverse Environment for their time and energy in discussing ideas, 
and offering constructive and thoughtful suggestions on ways to enhance 
communications between the Division of Public Safety and people of 
color at Penn.

The women and men of the Division of Public Safety remain commit-
ted to delivering the highest level of safety and security for all members 
of the Penn and surrounding West Philadelphia Communities. We recog-
nize that in order to effectively achieve this challenging goal in an urban 
environment, we must work in partnership with our fellow community 
members, and we are committed to doing so.  

Clearly, the best way to build strong bonds between DPS and the com-
munity is to provide venues for open dialogue. Currently the Division of 
Public Safety engages with the Penn and West Philadelphia communities 
through a number of forums. Here are a few examples: 

•  A UPPD representative attends ten (10) monthly West Philadelphia 
community meetings.

•  A UPPD detective is assigned as a DPS liaison to each of the Col-
lege Houses. The goal of this program is to give the College House 
masters and deans a point person for DPS services, and to allow the 
UPPD detective opportunities to address students, faculty and staff 
residing in all of the College Houses at various lectures and forums 
within the individual houses.

•  Chief Dorsey has assigned every UPPD supervisor a specific zone 
of responsibility for all Penn buildings, with the goal of enhanced 
communications and customer service through one-on-one dia-
logues.

•  DPS meets regularly with the UA, GAPSA, and the Minority Co-
alitions.

•  DPS  invites feedback from the community through the Division of 
Public Safety Customer Service Hotline (215) 573-TALK (8255).

•  Additionally, we invite feedback through the Division of Public 
Safety Customer Service website, www.publicsafety.upenn.edu/
forms/feedback.asp.

•  We have installed a computer kiosk in our headquarters  ̓ lobby, 
which allows visitors to learn more about the Division and the ser-
vices we offer, as well as providing another venue for citizens to 
offer their feedback and suggestions.

•  The Division performs Customer Service surveys as a means of 
obtaining feedback on services performed by various departments 
within our division.

•  We have re-vamped the DPS website (www.publicsafety.upenn.
edu) to provide information about the various departments within 
the Division, provide safety tips, resource options, etc.

In the upcoming months the Division will embark on several 
new initiatives:
Training

A multi-year Diversity Training Program for all members of the Di-
vision. I have retained a national training consultant who is developing 
this training. The DPS Advisory Boardʼs Training subcommittee will offer 
guidance and advice on the proposed training.
Data Analysis

Chief Dorsey and I have engaged the Police Executive Research Fo-
rum (PERF), a national law enforcement think tank, to assist Chief Dorsey 
in analyzing vehicle and pedestrian investigative data. This analysis will 
ensure that the UPPD is following national best practices in order to pre-
vent bias-based stops.

Response to the Report of the Ad Hoc Committee on  
Safety in a Diverse Environment

March 16, 2005

Monthly Division of Public Safety-Student Colloquium
On the second Tuesday of each month of the academic year the DPS 

will host a DPS/Student Colloquium. These gatherings will be open to all 
students, undergraduate and graduate. Our goal is to foster dialogue in an 
informal and comfortable setting. Our hope is that these settings will give 
all students an opportunity to stop into DPS and learn what we do and for 
DPS to understand the needs and expectations of our students.

Conclusion
We all must recognize that there will be situations that arise in our 

community that have the potential of creating conflict between the Penn 
police and members of our community. When Penn police learn that a 
crime has just been committed, the police may stop a community mem-
ber, who meets the physical description of the suspected perpetrator, and 
who is in the crime vicinity—and that community member may turn out 
to be completely innocent. These encounters are highly stressful for all 
involved. They cannot, however, be entirely avoided if the Penn police 
are to do their job of protecting the safety and security of the community.  
What we all must strive to do in these cases is to minimize the negative im-
pact of these stops by relying on good communication and mutual respect 
between the person under investigation and the police officer conducting 
that investigation. In order to address these critical responsibilities, the 
Penn Police Department collaborated with member of the United Minori-
ties Council to produce a brochure titled, “The Law and You and Penn” 
(www.publicsafety.upenn.edu/lawnu/brochurepg1.html), which describes 
these types of street level investigations and recommended responses for 
both citizens and police.

Although we cannot eliminate all of the challenges of protecting the 
safety and security of our community in this diverse and complex envi-
ronment, Chief Dorsey and I do vow to ensure that when any person is 
stopped for investigation, they will be treated with respect and dignity. In 
turn we ask any community member who is stopped by an officer to return 
the same level of respect. It is our goal to continue to forge more opportu-
nities for dialogue, which in turn will build trust and transparency between 
the community and the UPPD. We invite all members of the community to 
join us in this ongoing and important endeavor.

Mission Statement
The Division of Public Safetyʼs mission statement best describes the 

core values that the men and women of the Division strive for each and 
every day. The mission reads as follows:

 The Mission of the University of Pennsylvaniaʼs Division of Public 
Safety is to enhance the quality of life, safety and security of our com-
munity. The Division accomplishes its mission through the delivery of 
a comprehensive and integrated safety and security program, in part-
nership with the community that we serve.
 The members of the Division of Public Safety reflect the diversity 
of our community. We pledge to deliver professional safety and se-
curity services that value and respect the rights and differences of all 
members of the Division, as well as those of the University of Pennsyl-
vania and the University City communities that we all proudly serve.
 We are committed to the professional and personal development 
of all members of the Division of Public Safety, and in turn we expect 
all of our employees to be models of excellence. Ultimately, we strive 
each and every day to earn the trust, confidence and respect of our 
community.
   —Maureen  S. Rush, 

Vice President of Public Safety

The Report of the Ad Hoc Committee on Safety in a Diverse Environment was submitted to 
the President and Provost on February 28, 2005 and published in Almanac March 1, 2005. 
President Amy Gutmann and Interim Provost Peter Conn s̓ Response to the Report of the 
Ad Hoc Committee appeared in Almanac March 15, 2005. Below is Vice President of 
Public Safety Maureen Rush s̓ Response to the Report of the Ad Hoc Committee.
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