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Leo Katz has been appointed the new Frank Carano Pro-
fessor of Law. He was appointed to the Michigan law fac-
ulty in 1987 and moved laterally to Penn Law in 1991. Fo-
cusing primarily on the more counterintuitive aspects of our 
substantive criminal law, he is the author of two books: Ill 
Gotten Gains: Evasion, Blackmail, Fraud and Kindred Puz-
zles of the Law (1996) and Bad Acts and Guilty Minds: Co-
nundrums of the Criminal Law (1987).  He is also the co-
editor, with Michael S. Moore and Penn Law professor Ste-
phen Morse, of an  interdisciplinary reader, Foundations Of 
The Criminal Law.  He received a Guggenheim Fellowship 
for his new book project, Why The Law is So Perverse. His 
work investigates crimes of coercion and deception, eco-
nomic crimes like tax evasion, and crimes without apparent 
victims, shedding light more generally on problems of con-
sent, the use and abuse of legal stratagems, and the nature of 
harm throughout the law.   

Professor Katz has been a visiting professor at Goethe Universität Frankfurt and a 
visiting scholar at the Australian National University, and  will be in residence at the 
Wissenschaftskolleg in Berlin for part of the next academic year.   

 Michael Knoll will be the new Earle Hepburn Professor 
of Law. He began his academic career in 1990 at the Univer-
sity of Southern California Law School. He joined Penn Law 
in 2000 when he was also appointed to the faculty in Whar-
tonʼs Real Estate Department. Dr. Knoll, who holds a Ph.D. 
in economics as well as a J.D. (both from the University of 
Chicago) is known for applying finance principles in order to 
understand the flaws in our existing tax system and to gener-
ate proposals for how that system could be redesigned. He has 
published extensively with articles appearing in many law re-
views and in peer-reviewed journals, and his opinion pieces 
have appeared in national newspapers.

Dr. Knoll began his legal career at the U.S. International 
Trade Commission (ITC), where he helped develop an eco-
nomic and legal analysis for antidumping and countervailing 
duty cases. That analysis is still used in the United States and has been adopted abroad, 
becoming a focal point in the debate on the proper enforcement of the unfair trade prac-
tices regime, and has produced a large and growing literature. In addition to working at 
the ITC, he was in private practice and clerked for the Hon. Alex Kozinki of the U.S. 
Ninth Circuit Court of Appeals before entering academia. Before coming to Penn, he was 
a visiting professor or visiting scholar at the law schools of the University of Virginia, 
Georgetown, Columbia, New York University, and Toronto. 

At Penn, Dr. Knoll has developed several innovative interdisciplinary classes that he 
teaches. He serves as the Associate Dean for Academic Affairs at Penn Law.

  Reed Shuldiner will be the new Alvin Snowiss Profes-
sor of Law. Dr. Shuldiner began his academic career here at 
Penn Law in 1990 and has served as a Visiting Professor at 
Yale Law School and currently at Harvard Law School. He 
holds a Ph.D. in economics, a J.D., and a B.S.E. He has writ-
ten a series of articles on the taxation of financial products 
as well as on the feasibility of a flat rate wealth tax. Widely 
known for his expertise on the structure of our tax system, 
Dr. Shuldiner has served as an attorney adviser in the Office 
of Tax Legislative Counsel, the premier tax policy office in 
the country.  He has also served as a consultant to the gov-
ernments of China, Lithuania, the Philippines and South Af-
rica on the reform of their tax systems on behalf of the Inter-
national Monetary Fund and the U.S. Treasury.   

Dr. Shuldiner also served as Associate Dean for Academ-
ic Affairs at Penn Law from 2000 to 2002.
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Launching Faculty Recruitment 
Initiative with Anonymous 
$10 Million Gift 

 Penn Integrates Knowledge, a University-wide initiative 
to recruit faculty members to the University of Pennsylva-
nia whose research and teaching exemplify the integration 
of knowledge across disciplines, has received its first signif-
icant gift.

The $10 million gift from an anonymous donor will cre-
ate four endowed University professorships, which will be 
joint appointments between Penn s̓ schools. 

“I am thrilled to launch this ever-important initiative with 
such a spectacular gift,” said President Amy Gutmann, “one 
that recognizes both that Penn must build on its significant 
interdisciplinary strength in order to move to the next level 
and also that no resource is more vital to the life of a world-
class university than its faculty.”

The newly created professorships will be awarded to dis-
tinguished faculty who have demonstrated exceptional intel-
lectual achievement across disciplines.

“Through their research, teaching and University ser-
vice,” President Gutmann said, “these newly recruited fac-
ulty members will prominently add to the University s̓ abil-
ity to address the most challenging intellectual and practical 
issues of our times.” 

In making the gift, the donor said he was, “delighted to 
give Dr. Gutmann the tools she needs to accomplish her am-
bitious plans for Penn.” He described the initiative as “a cat-
alyst for transforming the University.”

A recruitment process, led by a nomination committee 
made up of the Provost and the Deans of Penn s̓ 12 schools, 
will begin immediately and will supplement ongoing search-
es conducted by departments and schools. The President will 
approve the finalists, who will be appointed through the nor-
mal process.

Integrating knowledge is one element of the Penn Com-
pact, President Gutmann s̓ three-point plan to take Penn from 
excellence to eminence and to equip the University with the 
resources it needs to tackle some of the most complex and 
urgent questions facing the world today. Increasing access to 
a Penn education and building the University s̓ engagement 
with local and global communities are the two other compo-
nents of the Compact.

The Penn Compact
Dr. Amy Gutmann first described her vision of 

the Penn Compact in her Inaugural Address last Oc-
tober. That Inaugural Address is still available online 
at  www.upenn.edu/almanac/volumes/v51/n08/inaug_
ag_speech.html, both as text and in streaming video, 
for those who want to see the Inauguration Ceremony.
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Deaths

Institute on Aging 2005 Pilot Study: May 2 

To Report A Death
Almanac appreciates being informed 

of the deaths of current and former facul-
ty and staff members, students, and other 
members of the University community. 

However, notices of alumni deaths 
should be directed to the Alumni Records 
Office at Room 545, Franklin Building, 
(215) 898-8136  or send them via e-mail 
to record@ben.dev.upenn.edu.

Karl Linn, Landscape Architect
Mr. Karl Linn, a former assistant professor 

of landscape architecture, died of leukemia on 
February 3 at the age of 81.

Born in Dessow, Germany, Mr. Linn worked 
on his parents  ̓ farm which was used to train 
mental health professionals in the art of “horti-
cultural therapy.” With the rise of the Nazis, his 
family fled Germany for Palestine, now Israel. 
Mr. Linn then went to the Institute of Applied 
Psychology in Zurich, Switzerland to train as 
a psychoanalyst. He immigrated to New York 
City in 1946 and became a well known land-
scape designer working on such projects as the 
Seagram Building. In the 1950s he turned to 
making community gardens in depressed neigh-
borhoods around the country. 

Mr. Linn came to Penn in 1959 as an assis-
tant professor of landscape architecture and re-
mained here until 1964. He started drafting his 
students to work in low-income neighborhoods 
to build what he called “neighborhood com-
mons”—communal spaces that bring neighbors 
together. According to an article in Sierra Clubʼs 
Sierra Magazine, “though Linn was popular 
with the students he taught at the School of Fine 
Arts in Philadelphia, the dean was not a fan.” 

However, one of Linnʼs defenders was Louis 
Kahn, a fellow professor and world-renowned 
architect. In a 1963 letter to Dean G. Holmes 
Perkins, Kahn wrote, “Having recognized the 
signs of a new way of life, [Linnʼs] efforts are 
designed to reconstruct a concept of the useful-
ness of man and his role as contributor to the 
community of men.” Mr. Linn founded the 
Neighborhood Renewal Corp based in Philadel-
phia in 1961. The organization assisted members 
of disadvantaged communities in reclaiming, 
designing and rebuilding blighted urban spaces. 

He later taught at the New Jersey Institute of 
Technology and  MIT.

Mr. Linn is survived by his wife, Nicole 
Milner; his son, Mark; three stepchildren; three 
grandchildren; and a brother, Henry.
Maryellen McDonald, Alumni Records

Maryellen McDonald, former manager of 
Alumni and Development Records, died on 
February 11 at the age of 51.

Mrs. McDonald earned a bachelorʼs degree 
from Richard Stockton College. In 1987, she 
earned her masterʼs degree in library and infor-
mation sciences from Drexel University. 

She worked as director of recruitment in the 
College of Information Science and Technol-
ogy at Drexel and developed its first web site. 
In 1995 she joined Alumni and Development 
Records at Penn as a manager and stayed in that 
position until 1999. That year she returned to 
Drexel as student systems administrator.

She is survived by her husband, Dr. How-
ard D. White; her father, Eugene McDonald; her 
stepmother, Mary McDonald; three brothers and 
two sisters. Memorial donations may be made 
to the Multiple Sclerosis Society, 1 Reed Street, 
Philadelphia, PA 19147.

Correction: In the February 8 issueʼs Govern-
ment Affairs Update, there was a list of Con-
gressional Elections—Alumni which includ-
ed Representative Vito Fossella, a Republican 
from NY who earned his B.S. from Wharton in 
1987, not 1993. He earned his J.D. in 1993 from 
Fordham Law.       —Ed.

Reporting at the Trustees  ̓Stated Meeting on 
February 11, for the External Affairs Commit-
tee, trustee Alan  Hassenfeld  noted that the VP 
for Communication Lori Doyle had presented 
her Strategic Communications Plan, outlining 
key strategies to support the Penn Compact and 
to impact the reputation of Penn. The objectives 
she cited are to position Penn as a leader, in-
crease visibility nationally and internationally, 
support fundraising, manage issues/crises, and 
to motivate and inform the faculty and staff. The 
committee also heard a report on the challenges 
facing the Office of International Programs and 
international students who must comply with 
Student Exchange and Visitor Information Sys-
tem (SEVIS). VP for Government, Community 
and Public Affairs, Carol Scheman, informed 
the committee that Mayor John Street named 
Pennʼs former VP and Chief of Staff Pedro Ra-
mos as Managing Director for the City of Phila-
delphia. She also reported that student voter 
turnout for the Presidential election in Novem-
ber 2004 increased to 54.11 percent, a gain of 23 
percent from 2000.

The Facilities and Campus Planning Com-
mittee chairman William Mack discussed the 
Universityʼs efforts to revitalize the 40th & 
Chestnut Street vicinity, where there are plans 
to work with the community in developing 
mixed use facilities for retail and housing. This 
project would be the first in the Commonwealth 
of Pennsylvania to take advantage of the New 
Market Tax Credit, which provides low interest 
financing. He also described the planned condo 
conversion of the University-owned building 
at 4200 Pine Street. The building, which Penn 

bought some 20 years ago, has had offices in it; 
they are being moved to the core of the cam-
pus. For instance, the offices of the University 
Press are relocating to the old home of WXPN 
on Spruce Street. Horace Trumbauer built the 
landmark building in 1904, as well as Eisenlohr 
Hall in 1912, now the Presidentʼs House. It is to 
become 30 condo units, with parking. Construc-
tion is set to start this summer and be completed 
next summer.

The Neighborhood Initiatives Committee 
chair Gil Casellas summarized the presentations 
on housing in the area given by Dr. Eugenie 
Birch and Dr. Dennis Culhane. Dr. Birch had 
told the committee that the linkages between the 
Trustees and the academics at Penn is “paces-
etting.” The committee is considering ways of 
assessing the communityʼs health and wellbe-
ing,  and evaluating and measuring the impact 
of Pennʼs efforts to create an economically and 
socially diverse community in University City. 

There were appointments to many Boards: 
Seth E. Toney II to GSE; Joseph D. Gatto and 
Richard Schifter to the Law School; Mark H. 
Goldstein the University Libraries; David T. 
Clancy, Michael E. Feng, Harvey Kimmel, Mi-
chael J. Kowalski and Frederick J. Manning to  
the Penn Museum; Theodore E. Schlein and 
Krishna P. Singh to SEAS; Marjorie Gordon 
Schaye, Patricia Braun Silvers and Andrew D. 
Stone to the School of Social Policy and Prac-
tice; Stephen G. Smith to the Board of Trustees 
of the Penn Press and a slate of individuals to 
the Board of Managers of the Wistar Institute; 
Scott R. Douglass, Sandra L. Garz, and Scott W. 
Killinger to Penn Praxis.

The University of Pennsylvania Institute on 
Aging (IOA) will fund three multidisciplinary 
pilot projects on biomedical, epidemiological, 
behavioral or health services research in basic 
science or clinical areas in aging, led by a School 
of Medicine faculty member. In addition, the IOA 
is pleased to partner with the School of Nursing 
(SON) to offer an additional fourth pilot grant 
opportunity, provided by joint funding from the 
IOA and the SON to support a pilot study led by 
a faculty member of the SON. Each pilot will 
be funded at a level of up to $50,000/year for 
personnel and supply costs, but not equipment. 
These one-year, non-renewable grants support 
multidisciplinary pilot projects in aging-related 
research. The purpose is to assist faculty in ob-
taining preliminary data to serve as the basis of 
a grant application to the NIH or other public or 
private agencies concerned with aging.

A committee representing the IOA Internal 
Advisory Board will review all proposals. Fund-
ing depends not only on scientific merit, but 
also on the likelihood that the pilots will lead 
to independent investigator initiated proposals. 
Principal Investigators must be on the faculty of 
Penn s̓ School of Medicine or School of Nursing, 
but collaboration with faculty from other depart-
ments is strongly encouraged. Priority will be 
given to:

• Faculty in the early stages of their career 
who seek to enter the aging research arena

• Senior faculty who intend to shift their re-
search emphasis towards aging  

Application Process:
Applications should utilize the basic NIH 

PHS 398 format, with one exception: a title page 
should be substituted for the NIH face page. Ap-
plications should be limited to 5 pages (exclu-
sive of face page, budget, biosketches, letters of 

collaboration and literature cited). Animal and/
or IRB protocols may be pending. Suggested or-
ganization for page distribution is:
1) Title Page (not the NIH face page) showing the 
title of grant, name of P.I., affiliation, address and 
telephone numbers
2) Budget (costs for personnel, supplies, but no 
equipment)
3) Biosketch
4) Specific Aims 
5) Background and Significance
6) Preliminary Studies
7) Experimental Design & Methods 
8) Human Subjects (if applicable and protocol may 
be pending)
9) Vertebrate Animals Sections (if applicable and 
protocol may be pending) 
10) Consultants (if applicable)
11) Consortium Contractual Arrangements (if ap-
plicable)
12) Literature Cited
13) Certification of Patient Oriented Research (if 
applicable) 

For more information, contact Kathryn Jedrz-
iewski, Deputy Director, Institute on Aging (IOA), 
at (215) 898-2445 or e-mail: jedrzmk@mail.med.
upenn.edu.

Applications Due: May 2, 2005; anticipated 
date of award July 1, 2005.

Submit original and nine copies to: Kathryn 
Jedrziewski, Institute on Aging, University of 
Pennsylvania, 3615 Chestnut Street, Philadel-
phia, PA 19104.

More Trustee Coverage from the Winter Stated Meeting 
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Terri Ryan, Manager of Strategic Communication, HR
J. Stephen Stines, IT Senior Director, Office of the Comptroller, Finance
Bruce Szweczyk, Operations Lead Production Support Analyst, ISC
Gary Truhlar, Executive Director, HR
Paul Weidner, Director, Financial Training Department, Finance
Stella Welcer, System Analyst, ISC
• George Palladino
George Palladino, Executive Director, department of chemistry, SAS, pro-

vided outstanding leadership to the department of chemistry during an unpar-
alleled growth of both the size and quality of its educational and research pro-
grams. He conceived, designed, and directed several important new programs 
for the department, including high profile recruiting weekends that increased 
admission rates substantially. He also introduced the revolutionary Masterʼs 
of Chemistry Education Program, a program that has emerged as a national 
model for outreach education to high school and middle school science teach-
ers. His efforts substantially contributed to increasing the departmentʼs rate of 
research funding from 23rd to 6th in the nation.

• Penn Marketplace Enhancement Team
This team applied incredible speed and focus to successfully upgrade the 

Universityʼs e-Procurement process. They tripled the number of participating 
suppliers and increased the number of available products from 500,000 to 4 
million. They successfully trained 1,800 Penn users to take maximum advan-
tage of the new system. These activities saved the University $2.2 million in 
decreased purchasing costs. All of this was accomplished in five months while 
other universities required over 12 months and substantially larger project 
teams to achieve similar goals.

Roxanne Bataitis, Associate Director, Financial Systems, Office of the 
Comptroller, Finance

Janice Brown, Financial Systems Support Specialist, Office of the 
Comptroller, Finance

Suzanne Burke, System Administrator, Office of the Comptroller, Finance
David Curran, Systems Analyst, AIT, ISC
Karen Higgins, Business Operations Manager, Business Services
Vira Homick, Associate Director, eBusiness, Business Services
Edda Katz, Director, Communications Group, ISC
Kevin McBride, Financial Analyst, Office of the Comptroller, Finance
Joseph A. Mullock, Senior Training Specialist, Finance
Rosemary Nissley, Senior Systems Analyst, ISC
Brent Parker, Senior Training Specialist, Finance
Debbie A. Schmidt, Purchasing System Administrator, Business Services
J. Stephen Stines, IT Senior Director, Office of the Comptroller, Finance
Paul Weidner, Director, Financial Training Department, Finance

Please note that the 2005 Models of Excellence Award Ceremo-
ny and Reception is scheduled for March 22, 4:30-6:30 p.m. This is 
a wonderful celebration of staff member contributions to the Uni-
versity. Please consider attending, and bring other colleagues with 
you. We want to fill the auditorium with a large group of support-
ers. If you plan to attend, please send a message to Sunny Sunwoo 
at ssunwoo@hr.upenn.edu, or call (215) 898-1012.

If you have  questions about the program or the awards ceremo-
ny, contact Marilyn Kraut, Human Resources Director of Quality 
of Worklife Programs, at kraut@hr.upenn.edu or (215) 898-0380.

2005 Selection Committee 
Craig R. Carnaroli, Executive Vice President
John J. Heuer, Vice President for Human Resources
Patrick Harker, Dean of The Wharton School    
Charles Mooney, Chair, Faculty Senate     
Sylvie Beauvais, Chair, Weekly Paid Professional Staff Assembly  
Rodney V. Robinson, Chair, Penn Professional Staff Assembly  
Bonnie Gibson, Vice President for Budget and Management Analysis  
Valerie Allen, Director, African American Resource Center 
Helen Anderson, 2004 Models Winner    
Randall Couch, 2004 Models Winner    
Anna Delaney, 2004 Models Winner 
John LaVoy, 2004 Models Winner  
Dave Millar, 2004 Models Winner    
Diane Sandefur, 2004 Models Winner   
Ron Sanders, 2004 Models Winner   
Jacqueline Smith, 2004 Models Winner   
Leah Smith, 2004 Models Winner  
Terri White, 2004 Models Winner  
Marilyn Kraut, Ex-Officio, Director, Quality of Worklife Programs, HR 

Models of Excellence
• Christopher Blickley 
Christopher Blickley, IT, Senior Project Leader, HR, developed “HR Man-

ager,” a revolutionary, user-friendly, web-based product that replaces numer-
ous paper intensive Human Resources processes. It provides comprehensive 
employee data for school and center use and transforms Pennʼs hiring and 
position management activities. As a result, this system saves enormous work 
hours and dollars for those involved in human resources activities, and ulti-
mately, improves the Universityʼs management of its “human” resources.

• BorrowDirect+ Service Team 
The BorrowDirect+ Service Team created an innovative approach for in-

tegrating two existing interlibrary loan software systems, BorrowDirect and 
EZ Borrow, into the libraryʼs existing traditional loan operation. This new 
program allows users to seamlessly identify and transfer materials from 15 
local collections and 63 outlying institutions  ̓libraries. It saves the University 
approximately one half the cost of a traditional loan transaction and allows us-
ers the freedom of ordering on-line from a wide array of institutions. This new 
program has transformed the libraryʼs ability to obtain important resources for 
teaching and research across the campus.

Emily Batista, Access Services Librarian, Van Pelt-Dietrich Library
Bob Krall, Assistant Director, Access Services, Van Pelt-Dietrich Library
Lee Pugh, Assistant Head, Interlibrary Loan, Van Pelt-Dietrich Library
Cathy Von Elm, Head, Circulation Services, Van Pelt-Dietrich Library
• Student Intervention Services Team
The Student Intervention Services Team developed an extremely effective 

approach for providing immediate support to Penn students in crisis. This group 
uses its diverse background in advising, counseling, academic support, drug 
and alcohol education, and issues of diversity to voluntarily staff a 24-7, year-
round response for Penn students in serious need. They provide coordinated 
services to sustain these students and their families through personal crises and 
beyond. Then they shepherd students back on track for meeting their personal 
and academic goals. Their level of success has been extraordinary. 

Anamaria Cobo de Paci, Director, La Casa Latina, Office of VPUL
Therese Conn, Associate Vice Provost, Office of VPUL
Stephanie Ives, Director of Alcohol Policy Initiatives, Office of VPUL
Lisa Payakovich, Administrative Assistant, Office of VPUL
Amy Pollock, House Dean, College Houses
Adam B. Sherr, Associate Director, School of Nursing
Sharon Smith, Director, Student Information Services, Office of VPUL

Honorable Mention
• CPUP Physician Payroll Integration Team
This team of Penn staff members from across campus developed a flawless 

process for integrating the payroll activities for Pennʼs clinical practice physi-
cians into the Universityʼs central payroll system, an effort at which others 
failed three previous times. This innovative approach assured Federal payroll 
compliance, improved benefits coordination and saved significant staff hours 
and manual process costs for managing the complex compensation and ben-
efits packages of our physicians. Best of all, it supported significant business 
process improvements across the University and the Health System.

Shana Abelson, Financial Analyst, Comptroller, Finance
Robert Allison, Executive Director Finances, SAS
John Bast, Assistant Manager of Payroll, Finance
Roxanne Bataitis, Associate Director, Financial Systems, Office of the 

Comptroller, Finance
Mary Lee Brown, Associate Vice President, Office of Audit and Compliance
Suzanne Burke, System Administrator, Office of the Comptroller, Finance
Ernesto Chieffo, Senior Programmer Analyst, ISC
Gail Dorn, Senior Benefits Specialist, School of Medicine
Joseph Dunn, Database Administrator ISC SEO, ISC
Eileen Founds, Senior Director of Technology, HR
Angela Harris, Administrative Coordinator ISC SEO, ISC
James Johnson, IT Director, ISC
Edda Katz, Director, Communications Group, ISC
Merceda Lafferty, Manager Compliance & System Training, School of 

Medicine
Josephine Mercer, IT Computer Security Administrator, ISC
Julie Meyer, Senior Programmer Analyst, ISC
Amy Miller, Senior Data Analyst, ISC
Barbara Murray, Manager, Financial Training Department, Finance
Rosemary Nissley, Senior IT Project Leader, ISC
Tina Pennetti, Clinical Division Administration, School of Medicine
Mary Ann Piccolo, Associate Comptroller, Office of the Comptroller, 

Finance
James Press, Manager, Production Support, ISC

2005 Models of Excellence Award Winners

The  Division of Human Resources (HR) is pleased to announce the 2005 Models of Excellence award winners. 
The Models of Excellence program honors, awards and celebrates outstanding staff member achievements.  
The Selection Committee of campus leaders, listed below, considered 31 nominations with 198 staff members. 
Winners were selected based on significant contribution to the University that embodied the specified standards 
of excellence for this program (such as creativity, leadership, extraordinary service and cost-saving).  

mailto:ssunwoo@hr.upenn.edu
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FOR COMMENT

Key Principles
HIPAA is a federal law that, among other things, focuses on protecting 

the privacy and security of personal health information (protected health 
information or PHI). This law affords certain rights to individuals regard-
ing their PHI and imposes obligations upon many institutions that main-
tain such PHI. At Penn, the following entities are responsible for com-
pliance with HIPAA privacy and security regulations:  the University of 
Pennsylvania Health System (UPHS), the School of Medicine (SOM), the 
School of Dental Medicine (SODM), the Living Independently For Elders 
(LIFE) program, Student Health Services, and HR Benefits program, as 
well as workforce members of other Penn offices that, while offering sup-
port to these entities, access PHI.

While inextricably linked, the HIPAA security regulation (compliance 
mandated by April 21, 2005) is distinguished from the HIPAA privacy 
regulation (compliance mandated by April 14, 2003) in that it applies to 
electronic storage and transmission of PHI (ePHI), compared with the pri-
vacy regulation which applies to all forms of PHI and prescribes more 
detailed requirements for securing such data.    

This security policy outlines minimum standards for ensuring the 
confidentiality, integrity and availability of electronic protected health 
information (ePHI) received, maintained or transmitted by all Univer-
sity HIPAA Covered Components (listed below), as well as other offices 
which support these entities (listed below as “Support Services”). Covered 
Components shall meet or exceed these standards by implementing the 
necessary administrative, physical and technical safeguards as appropriate 
based on their assessments of risk. Compliance by Support Services with 
these standards is limited to their activities that directly involve creation 
or receipt of ePHI in support of Covered Components and not activities 
related to services provided to non-covered areas of the University.
Definitions

Business Associate—Any contracted entity or individual outside of 
Penn that creates, receives, maintains, or transmits electronic protected 
health information on the Covered Componentʼs behalf. 

Covered Components and Support Services—HIPAA contains a “hybrid 
entity” provision that allows organizations with varied components to des-
ignate only part of their organization as HIPAA-regulated.  Under the hybrid 
entity provisions, the University has identified regulated areas as those that 
are “Covered Components” or “Support Services,” as described below. 

Covered Component—This term includes Penn schools or centers that 
are “health care providers” that conduct HIPAA standard electronic 
transactions or “health plans” under the Rules. At Penn, this includes: 

UPHS, School of Medicine, School of Dental Medicine, Living Inde-
pendently For Elders (LIFE) program, Student Health Services, and 
the Employee Health Benefit Plan. University of Pennsylvania Health 
System (not listed) has separately developed policies and procedures 
pertaining to security practices, including those related to ePHI.  
Support Services—In addition to these Covered Components, a num-
ber of department/offices (Support Services) create or receive ePHI in 
support of the Covered Components. These Support Services are obli-
gated to comply with the HIPAA Security Rule only with regard to their 
creation or receipt of ePHI in their support of Covered Components 
and their covered activities, not in their support of non-covered areas 
within the University. Each Support Service may develop additional 
procedures as reasonable and appropriate given their constraints, ca-
pabilities and level of risk or may select to support this policy through 
awareness within their area:

• Office of Regulatory Affairs
• Institutional Review Board (eight review boards)
• Office of the General Counsel
• Office of Audit and Compliance
• University Archives and Records Center
• Office of Environmental Health and Radiation Services
• Office of Risk Management and Insurance
• Office of the President
• Office of the Provost
• Office of the Executive Vice President
• Office of Student Financial Services
• Office of Development and Alumni Relations
• Office of the Comptroller
• Office of Information Systems and Computing
• School of Nursing: Office of Technology and Information Systems,  
 Center for Nursing Research, and Office of Business and Finance
• VPUL Technical Support

ePHI—electronic protected health information—Individually identifi-
able health information which is:

•     Transmitted by electronic media
•     Maintained in electronic media

Electronic media means:
•  Electronic storage media including memory devices in computers 
(hard drives) and any removable/transportable digital memory medium, 
such as magnetic tape or disk, optical disk or digital memory card; or
•  Transmission media used to exchange information already in electron-

Policy on Security of Electronic Protected Health Information (ePHI)

In the January 11, 2005 issue of Almanac, we introduced the topic of HIPAA (Health Insurance Portability 
and Accountability Act of 1996) security and noted which areas of the University must comply with the “Secu-
rity Standards for the Protection of Electronic Health Information” by April 21, 2005. This federal regulation 
requires covered entities to implement specific safeguards to protect the confidentiality, integrity and availabil-
ity of protected health information that is in electronic form. 

Penn s̓ HIPAA Security Team has developed a single policy to meet the minimum obligations in HIPAA. 
The policy is broad and allows each affected area to develop more detailed procedures that support the policy 
requirements as appropriate to mitigate risk. While much of the policy comes directly from the HIPAA security 
regulation and leaves limited opportunity for alteration, we would like to submit it for public comment in order 
to elicit reactions, questions, concerns and suggested changes. Please forward comments to Jim Cunningham, 
HIPAA Security Program Manager, at jcunnin@pobox.upenn.edu or call (215) 898-5790 by March 22.

Because the University is designated as a “hybrid entity,”or one in which only some schools, offices and centers 
are HIPAA-regulated, and because of the complexities of the various laws governing sensitive information, applica-
bility of the policy is not always obvious. While we believe the policy requirements are “best practice,” and (where 
reasonable and appropriate) should be applied to any sensitive electronic data, adherence is not required in all cases.
Given the policy reflects best practices, it may be more practical for affected areas to implement policy support-
ing procedures to safeguard all sensitive data rather than differentiate those that are only covered by HIPAA.  

—Robin Beck, Vice President, Information Systems and Computing
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FOR COMMENT

ic storage media. Transmission media include, for example, the Internet 
(wide-open), extranet (using Internet technology to link a business with 
information accessible only to collaborating parties), leased lines, dial-up 
lines, private networks, and the physical movement of removable/trans-
portable electronic storage media. Certain transmissions, including of pa-
per, via facsimile, and of voice, via telephone, are not considered to be 
transmissions via electronic media, because the information being ex-
changed did not exist in electronic form before the transmission.
HIPAA—“HIPAA” is an acronym for the Health Insurance Portability 

& Accountability Act of 1996 (August 21), Public Law 104-191, which 
amended the Internal Revenue Service Code of 1986. Also known as the 
Kennedy-Kassebaum Act, the Act includes a section, Title II, entitled Ad-
ministrative Simplification, requiring: 

1.  Improved efficiency in healthcare delivery by standardizing electronic 
data interchange, and

2.  Protection of confidentiality and security of health data through setting 
and enforcing standards.

As part of the HIPAA law, Security Standards were published in the 
Federal Register, February 20, 2003 with the Regulation Effective Date: 
April 21, 2003, and Compliance Date: April 21, 2005. 

Workforce—anyone accessing ePHI working with the University of 
Pennsylvaniaʼs Covered Components and their shared Support Services 
as an employee, volunteer, student or faculty member. 
Scope and Applicability

While application of this policy to any sensitive data is considered 
“best practice” and should be considered by all areas of the University 
when storing or transmitting such information, it is only mandated for 
those areas the University has designated as HIPAA “Covered Compo-
nents.” In addition to the Covered Components, offices that support such 
covered activities carried out by the Covered Components must also do so 
according to this policy.   

Certain data is specifically excluded from coverage under HIPAA, 
most importantly:

1.  student records, except for student patient data maintained at Student  
Health Services
2.  employment records, except for health benefits records
3.  information “de-identified” under HIPAA standards

Exceptions
Exceptions to this policy must be documented and submitted for ap-

proval to the University Information Security Officer who will consult 
with the Office of General Counsel. Appeals of decisions shall be referred 
to the Vice President of Information Systems and Computing.
Policy Requirements

University Covered Components and Support Services as defined 
above shall conduct an accurate and thorough assessment of the potential 
risks and vulnerabilities to the confidentiality, integrity and availability of 
ePHI and shall implement security measures sufficient to reduce risks and 
vulnerabilities. Such measures shall be implemented based on the level of 
risks, capabilities, and operating requirements of each office/department. 
These measures must include as appropriate and reasonable the following 
safeguards:

Administrative Safeguards
 1.  Sanctions: Appropriate sanctions against workforce members who fail 
to comply with the security procedures in their organization (refer to Human 
Resource Policy 001: Adherence to University Policy).
 2.  System Monitoring: Procedures to regularly review records of informa-
tion systems activity, such as audit logs, access reports, and security incident 
tracking reports.
 3.  Security Officer: Assignment of a single person for each Covered Com-
ponent to be responsible for development and implementation of safeguards, 
with coordination by the University Chief Security Officer to ensure broader 
threats and vulnerabilities are addressed University-wide.

4.  Workforce Supervision: Procedures for the authorization and/or supervi-
sion of workforce members who work with ePHI or in locations where it might 
be accessed.

5.  Appropriate Access: Procedures to determine that the access of a work-
force member to ePHI is appropriate to support their role in business or clini-
cal operations.

6.  Access Termination: Procedures for terminating access to ePHI when 
employment ends or need for access no longer exists.

7.  Business Associate Obligations: Ensure safeguards are contractually 
(appropriate language provided by Office of General Counsel) mandated with 
any Business Associate or transaction clearinghouse that may have access to 
University ePHI.

Physical Safeguards
8.  Access: Procedures that grant access to ePHI by establishing, docu-

menting, reviewing and modifying a userʼs right of access to a workstation, 
software application/transaction or process.

9.  Awareness Training: Establish on-going security awareness through 
training or other means that provide workforce (including management) with 
updates to procedures and policies for guarding against, detecting and report-
ing malicious software. Awareness should also address procedures for moni-
toring log-in attempts and reporting discrepancies, as well as procedures for 
safeguarding passwords.

10.  Incident Response: Procedures for responding to, documenting and 
mitigating where practicable suspected or known security incidents and their 
outcomes.

11.  Business Continuity: Based upon an assessment of data criticality, each 
Covered Component will develop a contingency, data backup and business 
continuity plan to insure exact data backups are created, maintained and re-
trievable. Such procedures shall enable continuation of critical business pro-
cesses for the security of ePHI while operating in an emergency mode. Period-
ic testing of the procedures should be done with revisions made as necessary. 

12.  Physical Access: Procedures to limit physical access to ePHI and the 
facility or facilities in which they are housed while ensuring that properly au-
thorized access is allowed.  

13.  Physical Identification Validation: Access must be physically safe-
guarded to prevent tampering and theft. Procedures must address control and 
validation of a personʼs access to facilities based on their role or function, 
including visitors, employees, faculty, students and vendors.    

14.  Modification and Repairs: Maintenance records should document re-
pairs and modifications to the physical components of a facility as it relates 
to security.

15.  Environment: Procedures that specify the proper functions to be per-
formed, the manner in which they are to be performed and the physical attributes 
of the surroundings of a specific workstation or class of workstation that can ac-
cess ePHI.

16.  Media Movement: Procedures that govern the receipt and removal of 
hardware and electronic media that contain ePHI into and out of a facility, and 
the movement of these items within the facility.

17.  Media Final Disposition: Procedures to address the final disposition of 
ePHI, and/or the hardware or electronic media on which it is stored. Procedure 
must include process for removal of ePHI from electronic media before the 
media is made available for other use.

Technical Safeguards
18.  User Sign-on: Access rights procedures which assign unique names 

or numbers for identifying and tracking user identity. Such procedures shall 
ensure appropriate access during an emergency. Electronic sessions shall ter-
minate automatically after a predetermined time. ePHI shall be encrypted and 
decrypted when necessary and appropriate for electronic transmission.

19.  Data Integrity: Procedures that protect ePHI from improper alteration 
or destruction, which should include a mechanism to authenticate ePHI and cor-
roborate that it has not been altered or destroyed in an unauthorized manner.

20.  Authentication: Procedures or mechanisms to verify that a person or 
entity seeking access to ePHI is the one claimed.

21.  Data Transmissions: Technical safeguards to insure ePHI transmitted 
over an electronic communications network is not accessed by unauthorized 
persons or groups, and that such information is not improperly modified with-
out detection until disposed of.
Policy References
Administrative Computing Security Policy: www.upenn.edu/computing/poli-
cy/acsp.html
Acceptable Use Policy: www.upenn.edu/computing/policy/aup.html
Critical Host Security Guidelines: www.upenn.edu/computing/security/crithost/
critical_host_guidelines.html
Adherence to University Policy: www.hr.upenn.edu/policy/policies/001.asp
Plant Assets—Disposal of Computing Equipment: www.finance.upenn.edu/
vpfinance/fpm/1100/1106.31.shtml

http://www.upenn.edu/computing/policy/acsp.html
http://www.upenn.edu/computing/policy/acsp.html
http://www.upenn.edu/computing/policy/aup.html
http://www.upenn.edu/computing/security/crithost/critical_host_guidelines.html
http://www.upenn.edu/computing/security/crithost/critical_host_guidelines.html
http://www.hr.upenn.edu/policy/policies/001.asp
http://www.finance.upenn.edu/vpfinance/fpm/1100/1106.31.shtml
http://www.finance.upenn.edu/vpfinance/fpm/1100/1106.31.shtml


ALMANAC February 22, 20056   www.upenn.edu/almanac

Get On Board Express Almanac 
 Sign up to receive e-
mail notification when 
we post breaking news 
between issues. Send an 
e-mail to listserv@lists.

upenn.edu with “subscribe e-almanac 
<your full name>” in the body of the 
message. —Ed.

No Issue During Spring Break
There is no issue of Almanac scheduled for 

March 8. During Spring Break staff are on duty 
to assist contributors planning for the issues im-
mediately following the Break. Publication will 
resume on March 15. 

Breaking news, if any, and the weekly 
crime reports will be posted to “Almanac Be-
tween Issues.”

Learning and Education 
Learn valuable skills through American Man-

agement Association (AMA) programs, Brown 
Bag Matinees, Career Focus Brown Bags and 
other programs. Donʼt forget to pre-register.  
For questions on L&E programs, call (215) 898-
3400 or visit www.hr.upenn.edu/learning. 

Professional Development Program–Deal-
ing with Change: Individual Transitions in Or-
ganizations; March 4; 9 a.m.-4:30 p.m.; $50. 
Organizations today are experiencing an un-
precedented frequency and intensity of change, 
reorganization, process improvement, inno-
vative technology, new people and new rules. 
Learn how to increase your ability to manage 
the transitions caused by change with less dis-
ruption and distress in your life and work.

Professional Development Program –Frank-
lin Covey s̓ FOCUS; March 8; 9 a.m.-5 p.m.; 
$50. Competing priorities. Multiple deadlines. 
A hundred unanswered e-mails. Sound familiar? 
If so, youʼre not alone. This engaging, highly 
interactive workshop will help you think differ-
ently about how you spend your time and give 
you the tools to increase productivity, enhance 
your chances of success, keep focused, effec-
tively manage all the information that comes 
across your desk and reduce your stress level.

Brown Bag Matinee–Generations in the 
Workplace; March 9; noon-1 p.m.; free. Team 
members, managers and supervisors from all 
four generations in the workforce today can ben-
efit from this video that introduces each of the 
generations and events that shaped their charac-
teristics and work patterns. Find perspective and 
learn solutions and practical tools to break down 
barriers and work more effectively with mem-
bers of all generations.

Professional Development Program–Get Or-
ganized and De-clutter Your Workspace; March 
14; 1-4 pm; $50. Are you overwhelmed by piles 
of paper? Frustrated that you canʼt lay your 
hands on what you need, when you need it?  
Learn how to develop a system to manage all 
the paper you deal with and how to set up your 
workspace to gain greater office efficiency.

Career Focus Brown Bag–Salary Negotia-
tion; March 18; noon-1 p.m.; free. This enter-
taining video gives insight to both sides of sala-
ry negotiations. Learn to prepare for and handle 
these all-important conversations. Penn Com-
pensation Specialists will explain how the pro-
cess works here and answer your questions.

Professional Development Program– Teams: 

Who, What, When, Why & How; March 22 and 
23; 9 a.m.-4:30 p.m.; $50. Teams are more than 
simply a group of people working together. They 
can be an enormously effective way to create 
synergy and produce outstanding results. Or they 
can be a colossal waste of time. This program 
will provide participants with a map of the team 
process and a set of tools to maximize a team s̓ 
effectiveness.
Work-Life Balance Workshops

Finding the time to balance your work and 
home life demands isnʼt always easy. Thatʼs 
why we offer a variety of workshops to provide 
you with support for your personal and profes-
sional life challenges. For more information or 
to pre-register, visit the Human Resources web-
site at www.hr.upenn.edu/quality/workshop.asp 
or call (215) 898-5116.

Guiding Your Teen Through the College 
Search Process; March 3; 11:30 a.m.-1 p.m.; free. 
Learn how you and your teen can best handle 
the daunting task of the college search process. 
This workshop is designed to provide guidance 
through the maze of searching for a college that 
is right for your child. You will learn the most 
important factors in the college search, how to 
develop a timetable, and how to put the search 
into constructive action.

Relationships: Making Time for Each Other; 
March 17; 11:30 a.m.-1 p.m.; free. This workshop 
offers methods for keeping relationships fresh 
despite the challenges of handling jobs, children, 
eldercare, and other demands. Learn important 
perspectives regarding how we look at each oth-
er, communication and collaboration techniques, 
and planning the effective relationship.

Heart Health Series
Pennʼs Heart Health Series continues with 

the next in a series of workshops designed to 
help you keep your heart healthy and fit. For 
more information or to pre-register, visit the 
Human Resources website at www.hr.upenn.
edu/quality/wellness/healthwellness.asp or call 
(215) 898-5116.

Discovering the Keys to Weight Management 
for a Healthier You; March 24; noon-1 p.m.; 
free. A new year—a new and healthier you! 
Learn the steps to weight management by setting 
goals, finding a support network and identifying 
a weight loss program that meets your needs. 
Watch an informative half hour video, and then  
Anthony Fabricatore, psychologist with Pennʼs 
Weight and Eating Disorders Program, will be 
on hand to answer your questions. 

You know how much you get in your paycheck every week or month.  
But do you really know the value of your total compensation from the 
University? Penn provides you with valuable benefits such as a competi-
tive retirement program and comprehensive healthcare options, as well 
as many benefits that you might not even be aware of, including discount 
programs and health promotion and wellness services.  

And while you know that you contribute a certain amount towards the 
cost of your health and retirement benefits, you may not be aware that the 
University contributes a significant amount towards these benefits as well.

Thatʼs why in early March, many of you will receive a Total Compen-
sation Statement, providing you with a summary of your calendar year 
2004 benefits and compensation—showing both your contributions and 
the Universityʼs cost for its contributions. You should be able to match 
your salary and your contributions to your final December 2004 pay-
check. This personalized, confidential statement will be sent to full-time 

March Human Resources Programs

faculty and staff who were employed for a significant period of time in 
2004.

Penn has developed these statements at the request of faculty and staff, 
and they demonstrate the value of the Universityʼs total rewards to you.  
Your total compensation is a combination of your salary, the benefits you 
take advantage of based on your personal needs and other University-
provided benefits that you may not even realize are there (e.g., Medicare, 
unemployment). Many factors go into your total compensation, and while 
not all of them can be addressed in a statement such as this, the most sig-
nificant pieces will be included.

We know that the faculty and staff commitment to Penn is much more 
than just a job, and Penn offers you much more than just a paycheck. We 
hope that your total compensation statement will provide you with a better 
understanding of the value of working at Penn. 

—Division of Human Resources

Total Compensation Statements

Faculty Conversations on 
Academic Job Search and 
Academic Life

Understanding the Tenure System; Jo-
seph Farrell, associate dean for Arts and 
Letters, SAS, and professor of Classical 
studies; March 1, 4:30-5:30 p.m., Golkin 
Room, Houston Hall.

Dual Career Couples and Family Re-
sponsibilities: Balancing Professional 
and Personal Responsibilities—Humani-
ties and Social Sciences; Marybeth Gas-
man, assistant professor of education; 
Edward Epstein, artist, teacher and co-
ordinator, 40th St. Artist-in-Residence; 
March 22, noon-1 p.m.,  Room 97, Mc-
Neil Building. 

Dual Career Couples and Family Re-
sponsibilities: Balancing Professional and 
Personal Responsibilities—Sciences and 
Engineering; Mechthilde Pohlschroder, 
assistant professor of biology; March 24, 
noon-1 p.m., Terrace Room, Logan Hall.

Co-sponsored by Career Services and 
the Office of the Provost, this series features 
topics of interest to doctoral students and 
postdoctoral fellows who are looking for 
academic jobs and planning on academic 
careers. Speakers are faculty members 
and administrators from Penn and area 
institutions. This is the tenth year this 
series has been offered. Doctoral students 
on, or planning to go on, the academic job 
market have found the speakers  ̓remarks 
and the question/discussion period to be 
helpful.Subsequent panels will be held in 
April; details to be announced.

Sign-ups are requested; send an e-mail 
to  vick@pobox.upenn.edu.

Further your professional and personal development by taking advantage of upcoming Human 
Resources programs. Note that you must pre-register for all programs by visiting the online 
Course Catalog at www.hr.upenn.edu (click on “Course Catalog” at top of page).

http://www.hr.upenn.edu/learning
http://www.hr.upenn.edu/quality/workshop.asp
http://www.hr.upenn.edu/quality/wellness/healthwellness.asp
http://www.hr.upenn.edu/quality/wellness/healthwellness.asp
http://www.hr.upenn.edu
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The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for February 7-13, 2005. Also reported were 12 Crimes Against Property (including 11 thefts 
and 1 burglary). Full reports are on the web (www.upenn.edu/almanac/volumes/v51/n22/creport.html). Prior 
weeksʼ reports are also online. —Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and 
made known to the University Police Department between the dates of February 7-13, 2005. The University 
Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street in 
conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accurate report on 
public safety concerns, we hope that your increased awareness will lessen the opportunity for crime. For any 
concerns or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.

02/07/05 7:28 AM 3700 Ludlow St Male obstructing highway/Arrest
02/08/05 1:40 AM 600 Hollenback Dr Unauthorized male in secured area/Arrest
02/10/05 1:27 PM 3601 Walnut St Disorderly female/Arrest
02/10/05 4:52 PM 3500 Market St Complainant robbed by unknown male
02/11/05 1:49 AM 3801 Chestnut St Narcotics found in males possession/Arrest
02/12/05 1:14 AM 200 42nd St Male cited for underage drinking
02/12/05 12:33 PM 3900 Walnut St Male cited for obstructing highway
02/13/05 1:13 AM 3333 Walnut St Complainant harassed by ex-boyfriend

18th District Report
10 incidents and 6 arrests (including 8 robberies and 2 aggravated assaults) were reported between February 
7-13, 2005 by the 18th District covering the Schuylkill River to 49th St. & Market St. to Woodland Ave.

02/07/05 2:00 AM 24 45th St Robbery
02/07/05 4:55 PM 41 52nd St Robbery/Arrest
02/07/05 11:30 PM 5027 Cedar Ave Aggravated Assault/Arrest
02/08/05 10:41 AM 232 Melville St Robbery/Arrest
02/09/05 8:30 PM 4931 Pine St Robbery
02/09/05 9:50 PM 3500 Market St Robbery
02/10/05 3:00 PM 4600 Market St Aggravated Assault
02/11/05 12:18 AM 241 Melville St Robbery/Arrest
02/11/05 1:51 PM 4100 Pine St Robbery/Arrest
02/11/05 10:55 PM 4630 Chestnut St Robbery/Arrest

The University of Pennsylvaniaʼs journal of record, opinion and 
news is published Tuesdays during the academic year, and as 
needed during summer and holiday breaks. Its electronic editions 
on the Internet (accessible through the PennWeb) include HTML 
and Acrobat versions of the print edition, and interim information 
may be posted in electronic-only form. Guidelines for readers and 
contributors are available on request and online.
EDITOR  Marguerite F. Miller
ASSOCIATE EDITOR  Margaret Ann Morris
ASSISTANT EDITOR  Natalie S. Woulard
STUDENT ASSISTANTS Jontae McCoy, Carrie Teresa, 
  Daniela Toleva, Sarah Yanes
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N. Doyle. For the Staff Assemblies, Michele Taylor, PPSA; Omar 
Mitchell, WPSA; Varvara Kountouzi, Librarians Assembly.
The University of Pennsylvania values diversity and seeks talented 
students, faculty and staff from diverse backgrounds. The Univer-
sity of Pennsylvania does not discriminate on the basis of race, 
sex, sexual orientation, gender identity, religion, color, national or 
ethnic origin, age, disability, or status as a Vietnam Era Veteran 
or disabled veteran in the administration of educational policies, 
programs or activities; admissions policies; scholarship and loan 
awards; athletic, or other University administered programs or em-
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directed to Jeanne Arnold, Executive Director, Offi ce of Affi rmative 
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Update
February AT PENN

Deadline: The deadline for the April AT PENN cal-
endar is Tuesday, March 15. For information see www.
upenn.edu/almanac/calendar/caldead-real.html.

Almanac is not responsible for contents of 
classifi ed ad material. 

•
For information call (215) 898-5274.

CLASSIFIEDS—PERSONAL
FINANCIAL PLANNING
Narayan Capital Management. Fee Only Fi-
nancial Planning. Unbiased, honest fi nancial 
advice is hard to fi nd. Call us. Registered Invest-
ment Advisor. Penn ʻ91, WG ʻ98. www.narayan-
capital.com. (770) 456-5722. (404) 841-2376.

Want to lose weight? The University of Penn-
sylvaniaʼs Weight and Eating Disorder Program 
is looking for men or women who will receive 
2 years of weight loss treatment using either a 
low-carbohydrate or a low-calorie weight loss 
program. Call now to see if you are eligible to 
start.  Overweight men and women aged 18-65 
are encouraged to call The Carbohydrate Study 
at (215) 746-1747 ext 4.

RESEARCH

Researchers at The Childrenʼs Hospital of Philadel-
phia are seeking families/individuals with high 
myopia (nearsightedness) for a study to identify 
the hereditary factors that may cause the condi-
tion. To participate in this study, participants must 
have had onset of myopia before 12 years of age, 
and a refractive prescription of 5.00 diopters or 
more. A free eye examination for glasses may be 
provided. We will compensate you for travel and 
parking expenses. For more information about the 
study, contact Valerie Savage at savagev@email.
chop.edu or (267) 426-5380.

CLASSIFIEDS—UNIVERSITY

PMS?  PMDD? Do your premenstrual symptoms 
interfere with daily activities? Women between 
ages 18-45 needed to participate in research 
studies in the PMS Program, University of PA.  
Compensation available to eligible candidates.  
Call (215) 662-3329.

Volunteers Needed for Osteoporosis Study-  
The University of Pennsylvania Health Sys-
tem/Department of Radiology seeks women 60 
years or older. Eligible volunteers would receive 
a magnetic resonance (MRI) and a dual energy 
X-ray exam (DEXA) to measure bone density. 
Participants will be compensated. Please con-
tact Louise Loh or Helen Peachey at (215) 898 
5664 for more information.

Almanac is not responsible for contents of 
classifi ed ad material. 

Is your Blood Pressure Borderline High? 
Would you like to control it naturally with lifestyle 
changes such as diet or yoga?  Researchers at 
the University of Pennsylvania are beginning 
a new research study examining the effects of 
yoga and nutrition on lowering blood pressure.  
Qualifi ed participants will receive at no cost:
• Study related exams and lab tests
• Study related classes and instruction
• Compensation will be provided for time & effort
If you are not currently on a blood pressure med-
ication and over 18 years of age please call the 
Study Coordinator, Carl Shaw at: (215) 898-
4516.

FILMS
26 Walk on Water; 8 p.m.; International House; 
$12, $10/seniors, free/students w/ID (Israeli Film 
Festival of Greater Philadelphia).
28 The Dawn at My Back: A Memoir of a Black 
Texas Upbringing; 7 p.m.; Terrace Room, Logan 
Hall (Cinema Studies).

READING/SIGNING
24 The Things They Carried; Tim OʼBrien, author; 
2 p.m.; Hall of Flags, Houston Hall (Social Work).

TALKS
22 Surrealist Ghosts: Lee Miller s̓ Egyptian Land-
scapes; Kate Conley, Dartmouth College; 4:30 p.m.; 
rm. 516, Williams Hall; for pre-discussion readings 
contact edmccart@sas.upenn.edu (French Institute).
24 The Emerald Ash Borer, Sudden Oak Death, 
and the Asian Long Horned Beetle; Dan Kucera, U.S. 
Forest Service; 12:15 p.m.; Upper Gallery, Widener 
Visitors Center, Morris Arboretum (Arboretum).
25 Behavioral Game Theory; Colin Camerer, 
California Institute of Technology; noon; rm. G17, 
Logan Hall (IRCS).

River North Chicago Dance Company returns 
for four shows, February 24-26, in the Zeller-
bach Theatre, Annenberg Center. The group is 
known for combining styles such as jazz, ball-
room, classical and contemporary with high 
drama, comedy and love duets. Performances 
will take place February 24, 7:30 p.m.; Febru-
ary 25, 8 p.m.; February 26, 2 & 8 p.m. Tickets 
are $44, $38, $32 for evenings, and $38, $34, 
$32 for the matinee. Discounts are available 
for seniors, students, groups, Penn alumni, and 
TIAA-CREF faculty and staff. For tickets see 
www.pennpresents.org.

American Red Cross Blood Drives
 February 23, Vance Hall/Hoover Lounge, 9 a.m-
6 p.m.
 March 2, Law School, Levy Conference Center, 
10 a.m.-4 p.m.
 March 29, Harnwell House Lounge, 12:30-
6:30 p.m. and  King s̓ Court English House, Upper 
Lounge, 1-7 p.m.
 March 30, Hill House Atrium 1-7 p.m.
 March 31, Quad-McClelland Hall, 1-7 p.m.
 Potential donors can visit: http://penn.gives-
blood.org/ to view or sign up for a blood drive.
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Government Affairs Update

—Carol R. Scheman, Vice President for 
Government, Community and Public Affairs

Federal Budget
On February 7, President Bush presented the Administration s̓ budget plan to 

Congress that proposes an overall spending level of $2.55 trillion for FY 06, an 
increase of approximately 3%. This essentially levels funds for non-defense dis-
cretionary spending in an attempt to hold down spending and reduce the deficit. 
As part of the budget proposal, federal spending for research and development 
(R&D) would increase by less than 1% above the FY 05 levels to $132 billion. 

Of the major research agencies, only two agencies, the Department of 
Homeland Security (DHS) and NASA, would see significant R&D increases. 
DHS would receive a 24% increase and NASA a 5% increase. Other agen-
cies  ̓proposed budgets vary from slight increases to reductions in their R&D 
budgets. The National Institutes of Health (NIH), for example, would see a 
0.7% increase and the National Science Foundation (NSF), a 2.7% increase. 
A preliminary summary of the R&D budget proposal for selected agencies is 
as follows:

• DHS: $1.5 billion, an increase of $282 million or 23.8%
• DoD: $70.8 billion, an increase of $417 million or 0.6%
• NIH: $28.7 billion, an increase of 0.7%
• NSF: $4.2 billion, an increase of 2.7%
• NASA: $11.5 billion, an increase of 4.9%
• DoE: $8.5 billion, a 1.2% decrease
  Office of Science: $3.2 billion, a 3.8% decrease
• Agriculture: $2 billion, a 15.6% decrease
• Commerce: NIST-12.6% increase for intramural research; 
 NOAA-$565 million, an 11.2% decrease
• Interior: $582 million, a 5.4% decrease
  USGS: $516 million, a 4.6% decrease
• EPA : $569 million, a 0.5% decrease
• Transportation: $808 million, an 8% increase
Regarding education funding, the Presidentʼs budget proposes to expand 

the Pell Grant program and raise the Pell Grant maximum by $500 over five 
years to $4,550, and calls for a funding level of $17.9 billion, a $5.2 billion 
(7.1%) increase for the program. In addition, the budget proposes to eliminate 
the Perkins Loan Fund as well as other higher education and college prepara-
tion programs such as Upward Bound, Talent Search and GEAR UP.  Funding 
for the Graduate Assistance in Areas of National Need (GAANN) program and 
Javits Fellowships would remain level-funded at $30.4 million and $9.8 mil-
lion respectively under the budget proposal. (This would likely mean that no 
new competitions could be funded this year.) Funding for the National Endow-
ment for the Humanities would remain flat at a total of $138 million.

The Presidentʼs budget proposal marks the beginning of a process to de-
termine funding level for federal programs for FY 06. The Congress will now 
begin their process, ultimately resulting in appropriations legislation, to set 
the spending levels. There will be hearings in both the House and Senate; each 
will produce their own appropriations bills; these bills will be conferenced 
and then sent to the President for his signature or veto. The process generally 
takes all spring, summer and fall into the federal Fiscal Year of October 1 and 
often beyond. OGCPA will work with our elected officials, the higher educa-
tion community, and our DC-based association to advocate for those areas 
of importance and great concern to the University. Within this budget, these 
include nominal increases and cuts in research funding, and the elimination 
of various student aid and access programs. We are also carefully monitoring 
those Congressional committees charged with finding new revenue generators 
that may begin to look at tax policies with regard to charitable giving and stu-
dent aid, and tax-exempt bond financing for higher education institutions. For 
more detailed information on the Presidentʼs budget, please call the Office of 
Federal Relations at (215) 898-1532.

Commonwealth Budget
On February 9, Governor Rendell released his proposed FY 05-06 budget 

for the Commonwealth. The Governor is proposing a total of $44,656,000 
in the Universityʼs direct appropriation. This recommendation represents an 
increase of $634,000, or 1.4%, over the amount the University is receiving in 
the current fiscal year. The Veterinary School was increased to $37,924,000, 
an increase of 1.5%. The Medical School funding was increased to $3,919,000 
(1.5% increase); Cardiovascular Studies was increased to $1,554,000 (1.5% 
increase); and the Dental Clinics were increased to $1,051,000 (1.55% in-
crease). The Governor proposed to reduce funding to the Penn Museum to 
$208,000, a reduction of 10%. (It should be noted that all other directly-aided 
museums were reduced by a similar amount.) See  chart (on Almanac s̓ web-
site) for a summary of the non-preferred appropriation recommendation.

Apart from the non-preferred appropriation, the Governor made other bud-
get recommendations, which, if enacted, would have a significant impact on 
the University and the Health System. In order to address a large shortfall in 
Medical Assistance funding, the Governor is proposing to eliminate several 
Medical Assistance add-on payments to hospitals that have operating margins 
of more than one percent. This “means test” would prevent hospitals above 
this limit from receiving outpatient disproportionate share, MA medical edu-
cation, Community Access fund and Tobacco Settlement uncompensated care 

City Budget
The Mayor delivered his annual budget address to City Council on January 

25. The FY 06 Budget assumes $3.44 billion in General Fund revenues. He in-
dicated that the budget he was presenting offered, “no new initiatives,” citing 
that, “In a sluggish economy, with escalating pension, labor and other costs, 
there is little latitude for change.” Given that, his address outlined several ar-
eas of priority for his Administration in the upcoming year that are relevant to 
the Penn community. Highlights include:

• The Mayor s̓ budget continues the current tax reduction program into an 
eleventh year and beyond, despite the fiscal challenges the city is currently 
facing. This includes a wage tax rate reduction to 4.301% for residents, and 
3.7716% for non-residents, effective January 1, 2006.

• Because of the fiscal challenges the City is facing and the need to maintain 
high quality City services and new investments, the budget only provided new 
tax reductions not currently in law if there were offsetting tax revenues. Thus, 
the budget proposes two tax changes: Reducing the gross receipts portion of 
the Business Privilege Tax (BPT) from 1.9 mills to 1.5 mills, and increasing 
the parking tax rate from 15% to 20%. The reduction in the gross receipts 
rate is estimated to provide an additional $71 million in business privilege tax 
relief over the next five years. The increase in the parking tax is projected to 
generate $13 million in FY 06, which covers the revenue loss resulting from 
the decrease in the BPT over the life of the Plan.

• The Mayor expressed his support for the relocation of Family Court to 
more appropriate facilities; thereby, creating an exciting opportunity to in-
crease the vibrancy of the Benjamin Franklin Parkway with the relocation of 
the Barnes Foundation collection.

• The Mayor announced the appointment of a local Gaming Advisory 
Board to make recommendations to his Administration on all aspects of the 
introduction of the gambling industry in Philadelphia (location, parking, traf-
fic and other implications). The board will be co-chaired by Dr. Bernard An-
derson, the Whitney Young Term Professor in the Wharton School, the Center 
City Districtʼs Executive Director Paul Levy, and the City Planning Commis-
sioner Maxine Griffith. (As noted in the DP, Penn Praxis and students from the 
School of Design have also leant their expertise to this process.)

• He also hinted at some features of his “Economic Blueprint for the City” that 
will be launched to the Chamber of Commerce on February 23.This includes:

• A commitment to make Philadelphia Americaʼs “New River City” by 
supporting Penn, Drexel, the University Science Center and CHOP as they 
increase their capital investments on the west side of the river; supporting vari-
ous developers as they transform acres of underutilized waterfront property 
into unique mixed use communities at the Navy Yard, and along the Schuylkill 
and Delaware Rivers; and by working with the Schuylkill River Develop-
ment Corporation as it spearheads improvements to the trails, ramps, decks 
and bridges connecting Center City to the West Philadelphia community and 
creating access to and enjoyment of the water.

• Funding for the purchase of a surety bond required to make $125 million  
available to support the infrastructure projects that will leverage our New River 
City agenda and other neighborhood economic development activity. 

• Confirmation of the Cityʼs strategy to grow Philadelphiaʼs population and 
appeal to university students, young professionals and immigrants through the 
Knowledge Industry Partnership, as well as to empty nesters. 

City Council began the budget process on February 14 with hearings on 
the Mayorʼs five-year spending plan, and a hearing on business tax cuts on 
Wednesday. Hearings for each of the Departments will take place throughout 
March, with a budget likely approved by the end of May. The OGCPA will 
closely monitor the launch of the economic blueprint and the hearing process 
in City Council.

payments. For Penn Medicine, this is a potential annual loss of $20 million. 
The Governor is also proposing the reallocation of certain portions of the 

Tobacco Settlement fund in order to provide more funding to uninsured adults 
(the Adult Basic program) and home and community-based services to older 
Pennsylvanians. In order to do this, the Governor is proposing reducing the 
Health Research program from 19% of the pool to 13%, and reducing the 
Tobacco Prevention and Cessation funding from 12% to 10%. Penn is cur-
rently receiving $9 to $11 million annually in formula funding through the 
Health Research program. At this point, it is not clear if the administration is 
proposing a change in the distribution process for the research funding (cur-
rently 70% formula—based on NIH funding; 30% non-formula competitive 
peer-reviewed).

The Governor s̓ budget proposal begins the budget process, with the Legislature 
now beginning budget hearings. President Gutmann will testify on behalf of Penn 
on March 2 before the House Appropriations hearing. Following budget hearings 
the legislative leadership and Governor will begin budget negotiations leading to an 
expected final budget resolution by June 30, 2005. The OGCPA, along with Health 
System government relations will work with our partners in the Urban Health Care 
Coalition, the Safety-Net Association of Pennsylvania (SNAP), and others to de-
liver our concerns and help restore these proposed cuts and changes.


