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Vice Provost and Library Director
H. Carton Rogers, 

III, was named Vice 
Provost and Direc-
tor of Libraries this 
summer, after having 
served in an interim 
capacity since April 
2003. He has respon-
sibility for 14 centrally 
administered libraries 
on campus (exclud-
ing Law), the Center 
for Judaic Studies Li-
brary in Center City, 
and Pennʼs Digital Li-
brary on the web.

Interim Provost
 Deputy Provost 
Peter Conn, the An-
drea Mitchell Profes-
sor of English, has 
been named Interim 
Provost effective Au-
gust 2, President Amy 
Gutmann announced.
  A member of 
Pennʼs faculty since 
1967, Dr. Conn has 
been Deputy Provost 
since 1999. He will 
serve while a consul-
tative search com-
mittee is established to find a permanent re-
placement for Provost Robert Barchi who has 
become president of Thomas Jefferson Univer-
sity in Center City on September 1. Dr. Barchi 
had been Pennʼs provost since 1999 after hav-
ing spent much of his academic career in Pennʼs 
School of Medicine. As a neurologist specializ-
ing in neuromuscular diseases he has been sup-
ported by NIH funding for three decades.
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Welcome Back From the President Over the Summer . . .

Fostering Mutual Respect

Carton Rogers

Peter Conn

(continued on page 2)

 It gives me special pleasure to welcome all of you back to campus after so many of you have wel-
comed me so warmly and often gone out of your way to help get my presidency off to a flying start. 
Long after we have scaled new heights together, I will remember the encouragement you offered 
and the opinions you (so freely!) shared. Penn is clearly a community of wonderful faculty and staff 
whose commitment to excellence continuously elevates our sights in higher education. I am grateful 
to all of you and honored to be your president and colleague. 
 A little more than a month from now, I will deliver my Inaugural address, in which I will share 
my vision for making Penn an even greater force for promoting life, liberty, equal opportunity, 
and mutual respect throughout our world. That vision—along with countless decisions I will make 
throughout my presidency—will draw on the wisdom and good will of this dynamic community of 
scholars. 
 As a political philosopher, I believe that encouraging more citizens to raise their voices in rea-
soned debate can help a leader make wiser decisions. It also can strengthen the fabric of community.
 One excellent vehicle for promoting a lively exchange of views exists right in this publication: 
“Speaking Out.” I recently had the pleasure of browsing through editions of the Almanac dating 
back almost 25 years. 
 I was struck by the broad range of issues vigorously debated by faculty and staff in these pages 
during the 1980s. Some letters were topical: How would President Reaganʼs Strategic Defense Ini-
tiative affect the integrity of academic research? Should the University divest its portfolio from 
companies doing business in apartheid South Africa? 
 Other letters were as timeless as the widespread lamentations about the (seemingly Biblical) 
plague of speeding bicycles on Locust Walk: How should we reform the undergraduate curriculum? 
How do we promote gender equity? 
 Many letters were elegantly crafted, with frequent flashes of wit. Long-time Almanac readers 
may remember the satirical musings of the late Clifton Cherpack, a Professor of Romance Languag-
es. In one piece, “Splice of Life” (Almanac January 13, 1987), the professor offers a “transcript” of 
a secretly recorded bathroom conversation he had with an “ethnobiosociologist” who is presenting a 
paper on “Circumcision, Scarification, and Victorian Cookbooks” in the “Desperately Interdisciplin-
ary Visiting Lecture Series.” 
 Cherpack wants to know why “members of university committees, not to mention others, almost 
never bother to look up and read the books and articles that pertain to the matters at hand?” 
 His fictional counterpart replies, “My dear Cheesepack … To do such research would be to 
violate the root-like essence of committeeization. The function of a committee is to merely commit-
teeize; that is, to meet, to talk off the top of oneʼs head, and to produce a report that nobody reads, 
not even the next committee on the same subject.” 
  While such spoofs brought comic relief to the “Speaking Out” section, some contributions led 
to critical change. For example, in 1985, a large number of Penn staffers signed a letter that argued 
persuasively for establishing a child-care (dependent) tax-sheltered account as part of the flexible 
benefits package–which the administration instituted. 
 In recent years, the volume of letters in “Speaking Out” has noticeably dwindled. That is unfortu-
nate. Silence is not golden when the world in which we play a pivotal role is facing many challenges 
that directly or indirectly affect the institution of higher education. 
  I therefore invite anyone with an issue to raise, a viewpoint to express, or a good story to tell to 
take advantage of the “Speaking Out” forum. After all, Pennʼs Guidelines for Open Expression state 
that “Faculty, staff, and students are free to express opinions as long as it does not interfere with 
duties during regular business hours.” 
 One closing thought: From the moment of my nomination as Pennʼs eighth president, I have re-
ceived nothing but kindness, warmth, and respect from this great community. In that vein, Iʼd like to 
propose a new academic yearʼs resolution: Letʼs extend the same measure of kindness, warmth, and 
respect to one another–to our colleagues, our neighbors, and especially to students and employees, 
who look to us for guidance, inspiration, and wise, humane leadership. Mutual respect both binds 
our great academic community together and is among the most important values that all of us will 
ever learn from one another. May we always teach each other well. 
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OF RECORD
This year Rosh Hashanah will be observed on Thursday, September 16 and Friday, September 17. 
Please remember that Jewish holidays begin at sunset on the day preceding the date given; thus 
the observance of Rosh Hashanah will begin at sundown, Wednesday, September 15. Yom Kippur 
is on Saturday, September 25. Observance will begin at sundown on Friday, September 24.

Reminder: Policy on Secular and Religious Holidays
Effective July 1, 1996; Revised March 30, 2001

 1.  The University recognizes/observes the following secular holidays: Martin Luther King Day, 
Memorial Day, July 4, Thanksgiving and the day after, Labor Day, and New Yearʼs Day.
 2.  The University also recognizes that there are several religious holidays that affect large num-
bers of University community members, including Christmas, Rosh Hashanah, Yom Kippur, the 
first two days of Passover, and Good Friday. In consideration of their significance for many students, 
no examinations may be given and no assigned work may be required on these days. Students who 
observe these holidays will be given an opportunity to make up missed work in both laboratories 
and lecture courses. If an examination is given on the first class day after one of these holidays, it 
must not cover material introduced in class on that holiday.
 Faculty should realize that Jewish holidays begin at sundown on the evening before the pub-
lished date of the holiday. Late afternoon exams should be avoided on these days. Also, no examina-
tions may be held on Saturday or Sunday in the undergraduate schools unless they are also available 
on other days. Nor should seminars or other regular classes be scheduled on Saturdays or Sundays 
unless they are also available at other times.
 3.  The University recognizes that there are other holidays, both religious and secular, which are 
of importance to some individuals and groups on campus. Such occasions include, but are not lim-
ited to, Sukkot, the last two days of Passover, Shavuot, Shemini Atzerat, and Simchat Torah, as well 
as Chinese New Year, the Muslim New Year, and the Islamic holidays Eid Al-Fitr and Eid Al-Adha. 
Students who wish to observe such holidays must inform their instructors within the first two weeks 
of each semester of their intent to observe the holiday even when the exact date of the holiday will 
not be known until later so that alternative arrangements convenient to both students and faculty 
can be made at the earliest opportunity. Students who make such arrangements will not be required 
to attend classes or take examinations on the designated days, and faculty must provide reasonable 
opportunities for such students to make up missed work and examinations. For this reason it is desir-
able that faculty inform students of all examination dates at the start of each semester. Exceptions to 
the requirement of a make-up examination must be approved in advance by the undergraduate dean 
of the school in which the course is offered.

—Peter Conn, Interim Provost

(continued from page 1)

President of Rockefeller Foundation: President Emerita Rodin
President emerita Judith Rodin, has been named president of the Rockefeller Foundation, the New 

York-based international philanthropic organization dedicated to improving the lives of the worldʼs 
poor. The 91-year-old Foundation has approximately $3 billion in assets making it the nationʼs 13th 
largest foundation last year. The Rockefeller Foundation has a staff of some 180 employees in the 
U.S., Kenya, Thailand and at its study and conference center in Italy. The Foundation uses most 
of its resources to alleviate global issues such as poverty, housing, hunger and health as well as 
revitalizing distressed urban areas in the U.S. Dr. Rodin will become Rockefellerʼs 13th president 
and its first woman president, in March 2005. The Foundationʼs current president, Gordon Conway, 
will retire at the end of this year and return to Britain after serving for over six years.

“The Foundationʼs board of trustees is privileged to appoint Judy Rodin as the next president of 
the Rockefeller Foundation,” James F. Orr  III, chair of the board and head of the search committee, 
said. “Judy is an energetic, visionary leader whose accomplishments extend from community 
revitalization and management of a complex health care system, to establishing new research 
institutes and launching innovative programs. We know that Judy will provide the leadership to 
guide the Foundation as it continues its mission of reducing poverty around the world.”

“I am deeply honored to be given this opportunity to lead an organization committed to using 
knowledge-based initiatives to improve the lives of poor and excluded people throughout the world,” 
said Dr. Rodin. “Over the years, the Rockefeller Foundation has used its resources effectively to 
develop groundbreaking initiatives designed to address some of the worldʼs most pressing problems 
by focusing on the root cause of social ills.”

The Rockefeller Foundation is credited with funding the development of the vaccine to prevent 
yellow fever, establishing the first schools of public health in the U.S. and the first medical school in 
China, and supporting the establishment of Lincoln Center in New York City. 

Over the Summer... Inauguration of President Amy Gutmann
A broad array of programs has been planned for the entire Penn community in celebration 

of the inauguration of Dr. Amy Gutmann as Pennʼs Eighth President. 
More details will  follow in future issues of Almanac.
Scheduled events include: October 9: West Philadelphia Community Service Project;
October 13: Faculty Reception and a Free Concert for the Penn Community on Hill Field; 
October 14: Overseer Overview and Inaugural Dinner for Trustees and special guests; 
October 15: Academic Procession on Locust Walk and Inauguration of Dr. Amy Gutmann  

in Irvine Auditorium; Luncheon Celebration on College Green for the Penn Community; 
Inaugural Symposium, Rising to the Challenges of a Diverse Democracy, for the Penn 
Community. See www.upenn.edu/inauguration for information. 

    — Leslie Laird Kruhly, Secretary of the University

Search for EVP
 President Amy Gutmann announced in early 
July that the search was underway to fill the 
vacant position of Executive Vice President. 
“Someone who knows Penn well would be an 
ideal candidate,” Dr. Gutmann said. 

Up in the U.S. News  ̓Rankings
 Penn rose from being in a tie for 
fifth place last year to occupying fourth 
place in the 2005 rankings, with Harvard 
and Princeton still sharing the top slot 
and Yale ranked third among the 248 
American universities in the National 
Universities group. The U.S. News & 
World Reportsʼ rankings are released in 
a book, America s̓ Best Colleges, and 
in their August 30 college issue of the 
magazine, and online, at www.usnews.
com. 
 Wharton is at the top of the list of 
best business schools, with five of its 
specialties ranked #1: finance, insurance, 
management, marketing and real estate. 
Entrepreneurship was ranked #2, with 
accounting, international business, and 
quantitative analysis ranked #3.
 Penn was included in the list of 
national universities with the largest 
proportion of international undergrads 
during the 2003-2004 year, with 11%. 

Manage Your Retirement Online 
 You can quickly and easily manage your 

Penn retirement accounts online. Simply go 
to www.hr.upenn.edu/retirement to newly 
enroll or change your existing contributions, 
make or change your fund selections, view 
your contribution history, check your account 
balances, and much more. Keep in mind that 
you may still call the Retirement Call Center 
at 1-877-PENN-RET (1-877-736-6738) if you 
prefer to enroll or make changes by telephone, 
or if you have any questions about Pennʼs 
retirement plans.

—Division of Human Resources

Open Forum Sessions at Council
University Council has allotted time for an 

Open Forum session at the end of each Coun-
cil meeting. Any member of the University may 
suggest questions or proposals for the consider-
ation of the University Council by submitting 
them in writing to the Steering Committee ad-
dressed to the Chair of the Steering Committee, 
in care of the Faculty Senate Office, Box 12 
College Hall/6303 or cmooney@law.upenn.edu.  
Items must be submitted at least one week prior 
to the Steering meetings listed below.
 Meeting Date Deadline for Topic
 September 15 September 8
 October 20 October 13
 November 17 November 10
 January 12 January 5
 February 2 January 26
 March 2 February 23
 April 6 March 30

—Office of the Secretary

NLRB Decision: Grad Student Case
 On August 26, 2004 the Regional Director of 
the NLRB dismissed the petition that had been 
filed by GET-UP. Upon learning of the decision, 
President Gutmann reiterated that she is eager 
to work with graduate student organizations to 
pursue their mutual goal of improving graduate 
education at Penn.

mailto:cmooney@law.upenn.edu
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Welcome Back From the Senate Chair

 On behalf of the University of Pennsylvania Faculty Senate, I wish to 
welcome you back to Penn as we begin the 2004-05 academic year.
 In last yearʼs welcoming message, Past Chair (then Chair) Lance Don-
aldson-Evans provided a bit of background. Because it may be helpful 
to some of you, it is worth summarizing here. The Faculty Senate is the 
deliberative assembly of the Penn faculty. All members of the standing 
faculty and standing faculty-clinician educators who hold the rank of 
professor, associate professor, or assistant professor are members of the 
Senate and are entitled to attend and participate in Senate meetings, intro-
duce and vote on resolutions, and serve on Senate committees. The Senate 
functions primarily through the Senate Executive Committee (SEC). SEC 
is composed of faculty representatives elected by the various constituen-
cies of the University faculty. Some members are elected on an at-large 
basis. SEC meets monthly from September through May. The Senate also 
oversees several committees that address matters of concern to the fac-
ulty. SECʼs agenda and its actions are published in Almanac in order to 
keep the faculty informed and to provide an opportunity to receive feed-
back from the faculty. For more information, consult the Senate website at  
www.upenn.edu/faculty_senate/.
 SEC provides input on current issues and problems facing the Uni-
versity through regular meetings with the President, Provost, and senior 
administrators.  In addition, the Senate leadership—the Chair Elect (Nev-
ille Strumpf), the Past Chair (Lance Donaldson-Evans), and myself—will 
frequently (usually bi-weekly) meet with the President and Provost. To 
ensure a constructive dialogue through this process of consultation, it is 
essential that you keep SEC and the Senate leadership informed of your 
own concerns and views. You can contact either your SEC constituency 
representative (consult either the Senate website or Kristine Kelly in the 
Faculty Senate Office) or the Senate leadership directly by phone or e-mail.  
Feel free to contact me at (215) 898-6075 or by e-mail at cmooney@law.
upenn.edu.
 One  important task facing the Senate and its leadership this fall is the 
selection of a new Provost. The procedures for the selection of a Provost 
are set out in the Faculty Handbook. To summarize, the President will 
establish an ad hoc consultative committee consisting of twelve faculty 
members (six selected by SEC and six selected by the President), two 
undergraduate students, and two graduate students. The consultative com-
mittee is advisory in nature, and the ultimate selection of a Provost will 
be made by the President and Trustees. The Faculty Senate Committee 
on Committees has begun work to propose a slate of candidates for the 
six faculty members of the consultative committee to be elected by SEC.  
This slate will be presented at a special meeting of SEC to be held on 
Wednesday, September 8, when a vote will be taken. The names of the 
faculty selected by SEC will be published in the edition of Almanac next 
following the meeting. Over the fall term, I am sure that the consultative 
committee will be interested in soliciting the opinions of faculty as to the 
desired qualities and qualifications of a new Provost. I do hope that you 
will be giving this matter some thought.
 Many members of SEC also sit on the University Council, which also 
includes the President, the Provost, the Secretary, and representatives of 
staff and student organizations. The Councilʼs website (www.upenn.edu/
secretary/council/) describes this body as follows:

The University Council of the University of Pennsylvania 
is a deliberative and broadly representative forum which 
exists to consider the activities of the University in all its 
phases, with particular attention to the educational objec-
tives of the University and those matters that affect the 
common interests of faculty, staff and students.

Council and its executive arm, the Council Steering Committee, also over-
see several committees whose members are faculty (including many fac-
ulty who are not members of SEC), staff, and students.
 SEC, Council, and their respective committees will deal with various 
other matters this year, some ongoing and some new. For example, the 
new Senate Committee on Faculty Development, Diversity and Equity, 

which began last year as an ad hoc committee, will begin its first year as a 
standing committee. Its initial efforts are likely to focus for the most part 
on the mentoring of junior faculty across the campus. Councilʼs Commit-
tee on Pluralism will review and advise University Council concerning the 
minority equity report that we expect to be released in the fall 2004 term.  
Also, it will assess and advise University Council concerning any need for 
curricular reform to provide a wider cultural experience to undergraduate 
students. In particular, I will ask the committee to give attention to con-
cerns expressed by a number of minority students during the recent past.
 One matter of more general concern is also high on my list of priorities 
for the coming year. Former Senate Chair Mitchell Marcus observed in 
his welcome message (Almanac September 3, 2002),  “The willingness of 
the faculty to serve on committees that wrestle with difficult, sometimes 
contentious issues is a prerequisite to our University functioning as a liv-
ing community of scholars and teachers.” I agree completely. However, I 
remain concerned about the level of the essential willingness of faculty to 
serve that Mitch emphasized. In his welcoming letter last year (Almanac 
September 2, 2003) Past Chair Lance Donaldson-Evans noted that “[w]e 
will also be looking at ways to improve the workings of SEC to encourage 
greater participation of faculty in Senate activities. There are still con-
stituencies which have failed to nominate a representative to SEC and we 
want to investigate the reasons for faculty apathy and indifference with 
regard to the Faculty Senate and how this situation can be ameliorated.”  
As I write in mid-August, once again a few SEC constituency slots remain 
unfilled.
 During the past year I have devoted by far the majority of my Sen-
ate- and Council-related time toward the end of identifying and soliciting 
faculty to chair and serve on Senate and Council committees. I am not 
complaining, of course, as these are very important tasks. During this time  
I have focused on possible answers to the question that Lance raised about 
faculty apathy and indifference. In one sense these are good signs that re-
flect the absence of profound and general unhappiness of the Penn faculty.  
We are not putting up barricades and setting fires. On the other hand, I 
sense that some faculty perceive that the work of SEC, Council, and their 
committees does not matter. Having observed this work, as a SEC mem-
ber and committee member for several years and as Chair Elect last year, 
I can assure you that the work does matter. If you are unconvinced, why 
not take a closer look? Volunteer for a committee. Or when you receive a 
call or e-mail asking you to serve, step up to your responsibility as a mem-
ber of one of the finest faculties in the world. This year we welcome our 
new President and we prepare for the selection of a new Provost. Let us 
also make it the year that we begin to establish our role as an initiators of 
institutional policy rather than critics and reactors to proposals of others. I 
welcome your participation. 
 This year holds the promise of many successes for Penn and all its 
constituencies. I am looking forward to the ride. I will keep you informed 
in Almanac about the Senateʼs activities. I wish each of you a successful, 
productive, and enjoyable year.

Save The Date: 
 On Wednesday, October 13, 2004, at 4:30 p.m., 
 at the Annenberg School for Communication, 
 the Faculty Senate will host a reception 
 as a part of Dr. Amy Gutmannʼs inaugural festivities. 
 All Senate members will receive an invitation.  
 We hope that many of you will join the 

Senate leadership at this happy event.

Consultation, Representation and Participation
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Deaths
G. Holmes Perkins, Dean & Architect 
 Educator, urban 
planner, and archi-
tect G. Holmes 
Perkins, Emeritus 
University Profes-
sor of Architecture 
and Urbanism, 
who remade ar-
chitectural instruc-
tion at Penn in the 
second half of the 
20th century, died 
peacefully at his 
home in Chestnut 
Hill August 25 at 
the age of 99. 
 N a t i o n a l l y , 
Dean Perkins  ̓educational leadership earned him 
election as Chancellor of the College of Fellows 
of the American Institute of Architects (AIA) in 
1964. He received the AIA Medal in 1977 as a 
“distinguished architect, urban planner, and edu-
cator.” The text of the award noted his role at 
Penn, where he “assembled a remarkable faculty 
which included many of the acknowledged gi-
ants of the profession,” where “his influence, his 
guidance, and his vision have been instrumental 
in developing and nurturing an entire generation 
of outstanding architects.” Finally, the award 
named him as “a major figure in the develop-
ment of the design movement known as the 
Philadelphia School.” He was awarded an hon-
orary doctorate in 1972 by Penn for his contribu-
tion to the institution. Among the many honors 
awarded to him, he was especially proud of the 
Topaz Medallion—the AIA/ASCA Joint Award 
for Excellence in Architecture Education, which 
he earned in 1979. 
 Born in 1904 in Cambridge, Massachusetts,  
he attended Phillips Exeter Academy then Har-
vard, where he completed an A.B. in 1926, ma-
joring in chemistry, and went on to study archi-
tecture there. During his three years of graduate 
study  he twice won the University tennis cham-
pionship. On graduation day in 1929, he re-
ceived the AIA medal for scholastic achievement 
and won the Massachusetts State doubles tennis 
championship. In the following years he twice 
won the Massachusetts singles title in tennis 
and in 1933 represented the U.S. in the Lapham 
Trophy squash competition with Canada. He re-
mained an avid tennis player until the end of his 
life, playing regularly on the grass courts of the 
Philadelphia Cricket Club until the age of 98.
 He began his career as an instructor at the 
University of Michigan, hoping to escape New 
England for “the freer and more progressive at-
mosphere of the West.” Harvard called him back 
the following year, however, with an offer to as-
sume the Charles Dyer Norton Professorship 
of Regional Planning. There he revolutionized 
the teaching of city planning while initiating 
the closest collaboration with Walter Gropius  ̓
architectural students. Dean Perkins became 
an active protagonist in the struggle within the 
profession for a modern architecture and, with 
Joseph Hudnut and Walter Gropius at Harvard, 
he fostered the revolution in architectural edu-
cation that swept the country following WWII. 
 Dean Perkins remained at Harvard until 1950, 
teaching during a period in which education in 
architecture and allied fields there would under-
go crucial changes, in part because of his con-
tributions. When he began teaching at Harvard, 
the architecture program was under the direction 

of Jean Jacques Haffner, who, like Paul Cret at 
Penn, based his teaching methods on those of 
the Ecole des Beaux-Arts in Paris. The direc-
tion of Harvardʼs program shifted significantly 
in 1936 when Joseph Hudnut was recruited as 
dean, with a mandate to move the curriculum 
toward emerging European modernist style and 
philosophy. That same year, architecture, land-
scape, and city planning programs were brought 
together to form the Graduate School of Design 
(GSD). In 1937, Walter Gropius was brought on 
as professor and chairman of the department of 
architecture.  
 In his private practice Dean Perkins built 
several modern houses that gained national rec-
ognition, and was a finalist in two  architectural 
competitions for the Smithsonian Gallery of Art 
and the St. Louis “Gateway to the West.” 
 During World War II, Dean Perkins took a 
leave of absence from Harvard to work in D.C. 
with the National Housing Agency; during his fi-
nal year there, he served as acting director of its 
Urban Development Division. He returned to Har-
vard in 1945 as the chairman of the city planning 
department. With Hudnut s̓ support and Gropius s̓ 
participation, Dean Perkins developed a first-year 
joint curriculum that brought architecture, land-
scape and planning departments together in a 
collaborative venture. Shared studio projects  en-
couraged design cooperation among the students 
of the different disciplines, a goal of the GSD 
from its inception only truly realized after Dean 
Perkins became chairman of the  department. He 
remained at Harvard until he was recruited to 
head the School of Fine Arts at Penn in 1950.  
 Upon his arrival at Penn in 1951 as dean, 
he set about transforming the faculty and the 
curriculum of the school in the collabora-
tive, progressive image of Harvardʼs GSD. He 
made sweeping changes in the faculty, bring-
ing in young and talented teachers who would 
revitalize programs and move away from the 
Beaux-Arts methods and subjects that had dom-
inated the school since the turn of the century. 
His earliest appointments included the author 
and critic Lewis Mumford, as well as Martin 
Meyerson (who became president emeritus of 
Penn), Blanche von Lemko, and former Har-
vard students Robert Geddes, Ian McHarg, and 
Stanislawa Nowicki. They were later joined by 
other notable practitioners, including Louis I. 
Kahn (who returned to his alma mater in 1955), 
Romaldo Giurgola, Denise Scott Brown, Robert 
Venturi, Mario Romanach, Ann Louise Strong, 
David A. Wallace, Robert Mitchell, Edmund Ba-
con, George Qualls, John Bower, David Crane, 
Robert Le Ricolais, and Erwin Gutkind. As an 
educator, Dean Perkins intended that the gradu-
ates of his school enter the professions equipped 
to make humane environments for urban living. 
He was confident of modern architectureʼs ca-
pacity to replace the slum, and as an architect of 
the urban environment, he valued the creation of 
an environment in harmony with nature.
 Under his leadership, a fine arts program was 
established in the School. The Institute for Urban 
Studies was organized to undertake sponsored 
research and to foster relationships between the 
faculty and the City through contract research. 
Doctoral programs were approved and, in 1958, 
the School of Fine Arts became a graduate di-
vision. He continued as Dean of the Graduate 
School of Fine Arts (GSFA) until 1971, and 
became Emeritus University Professor of Ar-
chitecture and Urbanism in 1975. Dean Perkins 
had been chairman of the Graduate Group in 
Architecture (Ph.D. program) since 1964, and 
he continued as chairman until 1982. After that  
he continued to supervise Ph.D. candidates. The 

School was renamed the School of Design in 
2003.
 The Institute of Contemporary Art (ICA) 
was Dean Perkins  ̓brainchild, born from his de-
sire to expose students to what was “new and 
happening” in art and culture. A 1961 exhibition 
in a hastily-arranged temporary space, which in-
cluded works by Piero Dorazio, Robert Mother-
well, Barnett Newman, and Helen Frankentha-
ler, among others, was an instant success with 
the student community. The  reaction convinced 
Penn to sponsor an institute that would assure 
similar undertakings would continue. ICA was 
formally founded in 1963 with the inaugural 
show of paintings by abstract expressionist 
Clyfford Still, followed by one-man shows of 
Andy Warhol and Christo. Dean Perkins was 
honored by ICA in 2001.
 Dean Perkinsʼs principal professional activ-
ity outside of his academic positions was as an 
urban planner. He served as a design consultant 
to numerous cities, including Baltimoreʼs In-
ner Harbor. He advised the British Ministry of 
Town and Country Planning in 1946 and during 
the 1950s the United Nations and the Turkish 
Government, where he wrote the Charter and 
organized the Middle East Technical University 
which today has 18,000 students on a 10,000 
acre campus in Ankara.
 His public service began as president of the  
Philadelphia Housing Association from which 
he was called by Mayors Clark and Dilworth 
to head the Zoning Commission and the City 
Planning Commission of which he was chair-
man for ten years when Philadelphia led the na-
tion in efforts to renew the City. Soon after he 
came to Philadelphia, he became one of the key 
figures in the cityʼs redevelopment and renewal. 
He served on the board of the Citizens  ̓Council 
on City Planning, 1953-1955, as president of the 
Philadelphia Housing Association, 1954-1955, 
and as chairman of the cityʼs Zoning Advisory 
Commission, 1956-1958. Most important, he 
chaired the cityʼs Planning Commission, 1958- 
1968. He was also a member of the Philadelphia 
Development Corporation, 1958-1968, of the 
Philadelphia Commission on Higher Education, 
1953-1968, of the Philadelphia Port Corpora-
tion, 1964-1968, and of the Fairmount Park Art 
Association, for whom he served as trustee  for 
40 years, 1957-1997.  
 He remained actively involved at Penn 
through his two passions—the Architectural Ar-
chives, which he founded in the late 1970s, and 
the architectural rare book collection, which he 
established in 1965.
 Dean Perkins was the driving force behind 
the founding of the Architectural Archives. He 
became its first curator, and he continued to 
guide its development, long after he turned over 
the day-to-day work to others. The Architectural 
Archives preserves over 400 collections from 
the 18th century to the present. Included are the 
drawings, models, and records of such designers 
as Louis Kahn, Frank Lloyd Wright, Mitchell/
Giurgola, Edmund  Bacon, Ian McHarg, Robert 
LeRicolais, and Friedrich Weinbrenner.               
 The rare book room in the Fine Arts Library 
was named the Perkins Library in 1983 in honor 
of his work in organizing and developing the 
rare book collection and his many gifts to en-
hance it. The Perkins Library is comprised of 
approximately 2,500 books, with associated 
prints and maps. Housed in the Fisher Fine Arts 
Library, the Perkins Library reflects Perkins  ̓
convictions about the total environment of archi-
tecture. Throughout the years of his retirement, 
he regularly scanned the catalogues of rare book 
dealers to acquire titles for his collection. 

G. Holmes Perkins
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To Report A Death
Almanac appreciates being informed 

of the deaths of current and former facul-
ty and staff members, students, and other 
members of the University community. 

However, notices of alumni deaths 
should be directed to the Alumni Records 
Office at Room 545, Franklin Building, 
(215) 898-8136  or send them via e-mail  
to record@ben.dev.upenn.edu.

Ms. Pond, Assistant to President
Marion Pond, retired executive assistant to the 

late President Emeritus Gaylord P. Harnwell, died 
of a heart attack on August 7 at the age of 82.

Ms. Pond, earned a degree from Tayler Busi-
ness School in 1941 then joined Penn in 1942 as 
secretary to the dean of the school of education.

She served as secretary to President Harn-
well from 1953 until he retired from the presi-
dency in 1970. She worked with him for an ad-
ditional 11 years as his executive assistant until 
his death in 1982. She then went to work in the 
Sweeten Alumni Center as an executive assis-
tant until she retired in 1987.

As part of the Celebration of 125 Years of 
Women at Penn, Ms. Pond contributed the fol-
lowing: “I remember that women who worked at 
Penn in 1942 wore ʻuniformsʼ: cashmere sweat-
er with pearls, woolen skirt, black stockings, 
and black shoes with low heels. That was the 
expectation, and there was pressure to conform. 
When I worked for President Harnwell, I once 
apologized for taking an extended lunch hour be-
cause the lines were extremely long in the Hous-
ton Hall balcony cafeteria. He exclaimed  that 
he never noticed that where he sat downstairs; 
I pointed out that women werenʼt allowed to eat 
there. He said he never knew that, and shortly 
thereafter, that rule was eliminated. I remember 
women students were begrudgingly accepted, 
and had to attend classes for women only, at the 
College for Women. Also the Dean of Women 
had a  rule that girls in gym clothes must wear a 
raincoat or otherwise cover up in public.” 

Ms. Pond is survived by her cousins, Jane 
Horrock and Sue Stowers.
Mr. Sheehan, Secretary Emeritus

Donald Thomas 
Sheehan, Secretary 
Emeritus and retired 
Vice President of the 
University, died on Au-
gust 12 at the age of 93 
from complications fol-
lowing a stroke.

Mr. Sheehan was 
Secretary of the Uni-
versity from 1975-1976 
becoming Secretary 
Emeritus in 1976. He be-
came the first director of 
Public Relations in 1954 

when he joined Penn. He continued in that capac-
ity with a new title, director of communications, 
concurrent with his responsibilities as Secretary.

He was the co-founder and consultant to the 
award-winning annual Wharton Seminar for 
Business and Economic Writers. He also served 
as a consultant on public relations to the National 
Board of Medical Examiners, The Wistar Institute 
of Anatomy & Biology, The University Museum 
and the Institute for Environmental Medicine.

Mr. Sheehan was born in Winsted, Connecti-
cut in 1911 and received a B.S. in education 
from Syracuse in 1935. He served in the U.S. 
Army Air Force from 1942-1946 receiving the 
Bronze Star for his contributions to the over-
seas public relations program. He later served 
as Chief of Plans and Policies in the Air Staff 
public relations office at the Pentagon. He re-
tired from the U.S. Air Force Reserve in 1971. 
He was active in the formation of the USO in 
1941. As a special consultant to the U.S. Com-
missioner of Education in the immediate post-
war period, Mr. Sheehan advised on the devel-
opment of the Citizen s̓ Federal Committee on 
Education. During the Korean Conflict, he served 
as Assistant Administrator of the Federal Civil 
Defense Administration with special responsi-
bility for the agency s̓ volunteer recruitment and 
citizen participation programs. In 1963 when the 
Test Ban Treaty was before the Senate, Mr. Shee-
han served as a consultant to the national Citi-
zen s̓ Committee for a Nuclear Test Ban, which 
had been formed in support of this international 
agreement. From 1946 to 1951 he was associated 
with the John Price Jones Company, Inc, fund-
raising and public relations counsel to institutions 
of higher education, health, welfare, and civic 
organizations, and other philanthropic agencies. 
From 1957 to 1973, he was on the faculty of the 
Graduate Program, College of Business Admin-
istration, Drexel University, where he taught a 
course in public relations and management.

He was a member of the National Press Club, 
the Public Relations Society of America and Pi 
Gamma Mu, an honorary social science frater-
nity. He was also an Honorary Associate Fellow 
of the College of Physicians of Philadelphia, 
and Chairman Emeritus of the Board of Direc-
tors, Cliveden of the National Trust, Inc.

Mr. Sheehan is survived by his wife, Betty.
Mr. Wallace, Architect

David Alexander 
Wallace Jr., former pro-
fessor of planning and 
urban design, died on 
July 19 at his home. He 
was 87. His wife died on 
the same day.

Mr. Wallace was born 
in Chicago and raised 
in Philadelphia. He re-
ceived his bachelorʼs and 
masterʼs degrees in ar-
chitecture from Penn in 
1940 and 1941 respec-
tively. He taught planning and urban design first 
at the University of Chicago and then at Penn 
from 1962 until 1979. He was a founding part-
ner of the Philadelphia planning and design firm 
Wallace, Roberts and Todd, LLC, and remained 
there until his retirement in 1992. Mr. Wallace 
served in the Army Corps of Engineers during 
World War II.

Mr. Wallace is best known for his work on 
Baltimoreʼs Charles Center, and Inner Harbor 
as well as Philadelphiaʼs Liberty Place, and the 
Hudson riverfront. “David Wallace was a giant 

in his field,” said School of Design Dean Gary 
Hack. “The work he did in the Inner Harbor in 
Baltimore was a model of how cities should re-
vitalize their waterfronts.” He also established 
a model strategy for overall redevelopment of 
downtown Philadelphia and prepared a master 
plan for the moribund Lower Manhattan district 
in response to  the erection of the World Trade 
Center. Mr. Wallace is also known for inventing 
an urban design and growth modeling proce-
dure that evaluated existing conditions, deter-
mined the susceptibility-to-change, forecast the 
probability-of-change, and proposed a design 
response.

Mr. Wallace received the 2003 Distinguished 
Leadership Award for a Professional Planner 
from the American Planning Association and 
recently co-wrote the book. Urban Planning My 
Way, published by the American Planning As-
sociation Planners Press.
Dr. Weygandt, Engineering

Dr. Cornelius N. 
Weygandt, emeritus 
professor of engineer-
ing died on August 8, 
at the age of 99, five 
days short of his 100th 
birthday.

Dr. Weygandt was 
a native of Philadel-
phia and received 
his B.S.E.E. degree 
from Penn in 1928, a 
masterʼs in electrical 
engineering from MIT 
in 1933, and his Ph.D. 
from Penn in 1947. He began his career at Penn 
in 1935 as an instructor in the Moore School. He 
became professor in 1954 and served as Section 
Head of the Instrumentation and Control Sec-
tion in the Moore School. In 1973 he received 
a secondary appointment in bioengineering. He 
became emeritus professor of systems engi-
neering in 1975. He continued to teach electri-
cal engineering courses for six years after his 
retirement. In 1998 the School of Engineering 
and Applied Science introduced an award in his 
name to be given annually to a senior whose 
“qualities and potential transcend academic per-
formance alone.”

Dr. Weygandt worked with J. Presper Eckert 
in the 1940s on improvements to ENIAC. His 
work improved the accuracy of the differen-
tial analyzer by inserting an electronic compo-
nent into an otherwise mechanical device. Dr. 
Weygandt also worked at the Bockus Research 
Institute, applying control theory to the cardio-
vascular system to understand the mechanism of 
blood pressure regulation.

Other projects he worked on included the de-
velopment of a flight trainer for the Air Force, a 
weapons communication system for the Army, 
and a navigation system for the Navy. 

He is survived by his wife, Marion Christy; 
daughter, Betty Davies; son, Neil; two grand-
children and two great grandchildren.

Memorial Service: Dr. von Vorys
A memorial service will be held on 

Thursday, September 30 for Dr. Karl von 
Vorys, professor of political science, who 
passed away on April 1 (Almanac April 
13, 2004). The service will take place 
from 4 to 6 p.m. in the Terrace Room of 
Logan Hall. The Penn community is in-
vited to attend.

Cornelius Weygandt

Donald Sheehan

David Wallace
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 He had a substantial influence on Penn s̓ ar-
chitecture in the 1960s and 1970s through his 
participation in the Master Plan for the under-
graduate residence Superblock, which consisted 
of both high-and low-rise dorms, and his over-
sight of the acquisition of land for the project 
from the Philadelphia Redevelopment Authority.  
 He is survived by a son, Gray, and by five 
grandchildren and four great-grandchildren.   
 A Distinguished Visiting Professorship has 
been established in Dean Perkins  ̓honor at the  
School of Design. For information contact the 
Office of the Dean, PennDesign, 210 South 34th 
Street, Philadelphia, PA 19104-6311. (215) 898-
8738. E-mail: converse@design.upenn.edu.
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This policy applies to all three categories of postdoctoral fellows that 
are identified in the payroll system of the University, based upon fund-
ing source: postdoctoral researcher (supported from a research grant), 
NRSA-postdoctoral fellow (supported by an individual or institutional 
National Research Service Award), and postdoctoral fellow (supported 
by a private foundation, non-profit charitable organization, or other 
source).
Preamble
 Postdoctoral fellows (PDFs) come to the University for further training 
in their chosen discipline. An individual who has been designated as a PDF 
by her/his School receives training conducted in an apprenticeship mode, 
where she/he is working under the supervision of an established faculty 
member who serves as a mentor. As dictated by the nature of the program, 
the fellow may be undertaking scholarship, research, service, and teaching 
activities, all of which provide training essential for career development.  
Because education is a pre-eminent mission of the University and because 
PDFs are professionals in training, it is important that the programs for 
postdoctoral fellows are designed to advance their careers, in addition to 
contributing to the mission of the unit in which they are working. The 
Policy for Postdoctoral Fellows is designed  to address the distinctive posi-
tion of postdoctoral fellows within the University community.

Appointment and Resignation
Letter of Appointment 
 When a faculty member makes a firm offer of appointment to a post-
doctoral candidate, a letter should be written to the candidate prior to com-
mencement of duties. This letter should set forth at least the basic terms 
of appointment including the period of appointment (dates of appoint-
ment), the compensation level, all included benefits and a statement that 
the candidateʼs appointment is subject to all University policies. The letter 
must be accompanied by a copy of the Patent Policy and the correspond-
ing Participation Agreement. If the appointment is renewed or extended, 
that action should be documented by a letter, which includes the afore-
mentioned information.
 The candidate should be required to return a countersigned copy of 
each letter of appointment or renewal indicating acceptance of the terms 
set forth, as well as a signed Patent Policy Participation Agreement. The 
letters (countersigned copies) and signed agreement should be placed in 
a permanent file kept in the office of the appropriate Department. (If the 
faculty member is not affiliated with a specific department, the file may be 
kept in the office of the Institute or Center with which the faculty mem-
ber is associated.) The letters of appointment and renewal should indicate 
whether the mentor has funding in hand to fulfill the terms of the appoint-
ment; if not, the letter should indicate the duration of assured funding. 
When the appointment is to be coterminous with external funding, re-
search grant, contract, training grant, etc., that fact should be included in 
the letter of appointment, including the end date of the funding even when 
renewal is expected.
Proof of Doctoral Degree
 Eligibility for appointment as a postdoctoral fellow requires a candi-
date to hold, or to have completed the requirements for an advanced de-
gree, Ph.D., M.D., or equivalent. Candidates from non-U.S. universities 
must hold advanced degrees which are equivalent to those provided in 
U.S. institutions in order to qualify for appointment as postdoctoral fel-
lows. It is the responsibility of the fellow to provide transcripts and or a 
diploma which certify that she/he has received her/his degree, and it is the 
responsibility of the mentor to be sure that this documentation is satisfac-

tory and that it is included in the traineeʼs file attached to the letter of 
appointment. The only exception to this requirement is trainees receiving 
their degree from U.S. institutions; if they have completed the require-
ments for the advanced degree but have not yet received their degree, then  
they should supply documents certifying that the thesis has been approved 
and indicating the date when the degree is expected to be conferred; this 
special exception applies only to trainees receiving their degrees from 
U.S. institutions. 
Duration of Appointment
 Postdoctoral appointments are ordinarily made for one year, and are 
renewable annually based on satisfactory performance and availability of 
funding.  According to current University policy, no doctoral postgraduate 
can serve at the University of Pennsylvania for more than five years at the 
status of Postdoctoral Fellow. Mentors may terminate appointees during 
an appointment period if specific and compelling factors require termina-
tion, and under these extenuating circumstances, there must be at least 
three months notice in writing.
Compensation Level 
 Minimum compensation levels for postdoctoral fellows are set annu-
ally by the Vice Provost for Research, in consultation with the Provostʼs 
Council on Research, representing all of the Schools of the University. If 
these minimal levels of compensation cannot be offered, a proportional 
(%) appointment should be made to indicate clearly that the appointee 
is entitled to seek and perform additional University services (teaching, 
diagnostic laboratory, technical) up to the mandated annual level of com-
pensation. When a funding sponsor mandates compensation levels higher 
than the University minimum, mentors are obligated to pay the higher 
amount.
Postdoctoral Notice of Resignation
 When a postdoctoral fellow chooses to resign from her/his position 
prior to the end of the appointment period, it is expected that she/he will 
provide at least one monthʼs notice. When appropriate to the discipline, it 
is the obligation of the postdoctoral fellow to ensure that all research ma-
terials and records are left in a state to allow continuation of the project.

Benefits 
Health Insurance
 PDFs must have health insurance. PDFs are eligible to receive single 
person health insurance, as provided under a basic University of Penn-
sylvania Group Health Insurance Plan. This benefit should be paid as an 
addition to the compensation and no premium should be deducted from 
the compensation of the postdoctoral fellow. If the PDF elects family cov-
erage, the difference between the single and family premium can be paid 
from one of three sources. It can be deducted from the PDFʼs compensa-
tion; it can be paid by the funding source if it is an allowable expense; or it 
can be paid by the unit to which the PDF is recruited. If the PDF elects to 
waive health insurance coverage through the University, she/he must cer-
tify that she/he has alternate insurance which provides at least comparable 
coverage. 
Vacation Time
 PDFs are eligible for 16 days paid vacation leave per appointment year 
which includes the 10 paid days that are University holidays. If a PDF 
elects to work during a University holiday, the PDF may take the vacation 
at another time. Vacation leave is not cumulative from one appointment 
year to the next. All vacation leave must be approved in advance by the 
mentor.  

Policy for Postdoctoral Fellows 
at the University of Pennsylvania

To the University Community:
 This revised  Policy for Postdoctoral Fellows at the University of Pennsylvania extends coverage to include all postdoctoral 
fellows regardless of School or discipline. The prior version, adopted in 2002, was limited to postdoctoral fellows in the physical, 
biological, and health sciences and in engineering. The present version also addresses, for the first time, guidelines for the 
ownership of primary research records and similar unpublished materials.
 The Faculty Senate Committee on Administration reviewed this proposed revision developed in consultation with 
representatives from the Humanities and the Social Sciences and formally approved by the Provost s̓ Council on Research.  
The Senate Executive Committee approved the following version on May 5, 2004. This policy becomes effective immediately.
 We would like to express our personal thanks to all who participated in the revision of this important policy.

—Peter Conn, Interim Provost
—Perry Molinoff, Vice Provost for Research

OF RECORD

continued on page 7
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Sick Leave
 Postdoctoral Fellows may continue to receive stipends for up to 15 
days of sick leave per year. Sick leave is not cumulative from one appoint-
ment year to the next. Under exceptional circumstances, this period may 
be extended at the discretion of the mentor. Mentors may require medical 
verification by a physician for absences longer than three consecutive sick 
days. PDFs who have worked at the University for a total of one year 
and who have worked a total of at least 1,250 hours in the immediately-
preceding one-year period who experience a serious health condition of 
their own or who need to care for a parent, spouse, or child (including 
someone for whom they act in loco parentis) with a serious health condi-
tion may take up to a maximum of twelve (12) weeks of leave, whether 
continuously, intermittently, or on a reduced work schedule, provided they 
produce appropriate medical certification when requested. PDFs who do 
not meet the one year or 1,250 hour requirements may take up to 15 days 
of sick leave with full pay, paid from the same source as the stipend for 
their own illness which makes them unable to perform their duties or for 
medical treatment, subject to acceptable medical documentation.
New Child Leave 
 Postdoctoral fellows who have worked at the University for a total of 
one year and who have worked a total of at least 1,250 hours in the im-
mediately-preceding one-year period who experience the birth of a child 
or placement of a child for adoption or foster care may take a maximum 
of twelve (12) consecutive weeks of New Child Leave, which must com-
mence within one (1) year of the birth or placement. The first 30 days of 
leave are with full pay, paid from the same source as the stipend, supple-
mented with up to 15 days vacation or sick leave if available.  The remain-
der of any leave is unpaid. Any such leave must be taken consecutively 
and may not be taken intermittently. PDFs who do not meet the one year 
or 1,250 hour requirements may take up to 30 days of leave with full pay, 
paid from the same source as the stipend, supplemented with up to 15 days 
vacation or sick leave if available.
Terminal Leave
 A period of terminal leave is not permitted.

Obligations and Responsibilities
Obligations of Mentors
 Mentors  ̓responsibilities include: (i) developing in consultation with 
the PDF a mutually satisfactory research project or scholarly program; 
(ii) encouraging PDFs to present their work, and to publish their results 
in a timely fashion; (iii) encouraging PDFs to acquire and enhance their 
knowledge and technical skills as dictated by their current and future 
needs; (iv) arrangement and oversight of teaching opportunities as appro-
priate to their discipline and program; (v) encouraging PDFs to apply for 
training and research support as appropriate; (vi) meeting regularly with 
their PDFs to discuss progress in their research; (vii) providing an annual 
review of performance; (viii) insuring that PDFs are aware of University 
policies regarding postdoctoral training, and are instructed about research 
policies of the University; (ix) providing career counseling.
Obligations of Postdoctoral Fellows
 Postdoctoral fellows have certain obligations to their mentor, the group 
in which they are working, the Department with which they are associ-
ated, the sponsor whose funds support them, and the University. These 
obligations include but are not limited to: (i) the conscientious discharge 
of their research, scholarly, and teaching responsibilities, as applicable; 
(ii) conformity with ethical standards in research and scholarship; (iii) 
compliance with good scholarly practice including the maintenance of ad-
equate research records; (iv) observation of appropriate guidelines regard-
ing human subjects and due observation of University standards regard-
ing use of isotopes, chemicals, infectious agents, animals, and the like, if 
applicable; (v) open and timely discussion with their mentor regarding 
possession or distribution of tangible property such as materials, reagents, 

and the like; (vi) discussion of laboratory records or scholarly materials, 
if relevant; (vii)  prior disclosure of appropriate scholarly information, 
findings or techniques proposed for dissemination  privately, at scholarly 
meetings, or in publications; (viii) collegial conduct towards coworkers 
and members of the academic or research group; (viiii) compliance with 
all applicable University policies.  

Research Records
 Primary research records created by postdoctoral fellows during the 
tenure of their fellowships at the University of Pennsylvania are the prop-
erty of the University and are retained by the University when the PDF 
leaves; fellows have the right to make copies of the records but must first 
review with their supervisors the records that they propose to copy.  
 Exceptions to this practice may be permitted subject to written prior 
approval of the Provostʼs office in fields where it can be convincingly 
demonstrated that there is a well-established practice that individual 
scholars retain ownership of data generated through their research efforts.  
In such cases the postdoctoral scholars will be permitted to retain notes 
and records associated with their research and publish their findings sub-
sequent to leaving the University provided an appropriate acknowledge-
ment is made to the Universityʼs contribution to the work (e.g. in the form 
of funding).

Training
Orientation 
 A compendium of information should be given to each postdoctoral 
fellow upon arrival at the University. This compendium should be avail-
able on an appropriate University website and could include a registration 
form to be completed by the postdoctoral fellow, a copy of these guide-
lines, conflict of interest and financial disclosure policies, intellectual 
property policies, Procedures Regarding Misconduct in Research, sexual 
harassment policies, parking policies, a clear statement about benefits, the 
current City, Commonwealth, and Federal taxation policies, sources of in-
formation within the University, and explanation of the mediation services 
available. Preferably, periodic orientation sessions should be provided for 
all new postdoctoral fellows. The departments should arrange e-mail ac-
counts for their postdoctoral fellows.
Training Program Elements
 Postdoctoral fellows are considered to be professionals in training.  
One goal of their professional experience at Penn is to provide training 
relevant to the responsible conduct of research. Such training should 
include the following elements, as appropriate to the individual trainee: 
(1) data management, ownership of intellectual property and tangible 
research materials; (ii) mentor/trainee responsibilities; (iii) publication 
practices and responsible authorship; (iv) peer review; (v) rights of col-
laborators; (vi) human subject research; (vii) research involving animals; 
(viii) research misconduct; (ix) conflict of interest; and (x) compliance 
with existing Federal and University policies.
 When postdoctoral fellows engage in teaching, appropriate training 
and didactic experience should also be provided.  
Application for Grants 
 Each school should set a policy about the rights of postdoctoral fellows 
to apply for grants as Principal Investigator. If the school policy permits 
such applications, it is suggested that there be a requirement for approval 
by a knowledgeable tenured faculty member as well as the usual approval 
by department chair and dean on the transmittal form.
Mediation Services 
 It is recognized that from time to time disagreements may arise be-
tween a postdoctoral fellow and a mentor. Postdoctoral fellows should be 
clearly informed about the options which they can exercise under such 
circumstances. In particular, they should be made aware of services avail-
able through the ombudsmen in individual Schools, and through the office 
of the Ombudsman in the University.
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 Our ever-greater reliance on the Internet has been accompanied by an 
enormous increase in the number and frequency of malicious computer 
viruses and worms: Last Fallʼs series of virus and worm attacks is some-
thing most of us still vividly recall. While the introduction of PennKey au-
thentication and the implementation of email security enhancements such 
as spam and virus filtering and password encryption have reduced risk, 
they are only pieces of a more comprehensive security strategy. This Fall, 
the University is taking a further step to ensure the integrity of our net-
work by focusing on securing personal desktops.
 To protect individual computers and data as well as the network, the 
University is requiring the adoption of several security practices detailed 
in “Stay a Step Ahead.” In support of this behavioral strategy, a new com-
puting security policy has been promulgated, and ISC has introduced 
Software Update Service or SUS, a subscription service that automatical-
ly downloads and installs Windows XP and 2000 security patches.   
PennNet Computer Security Policy
 ISC, School management, and School IT leaders have built a campus-
wide consensus on the basic steps that must be taken to secure every com-
puter connected to PennNet. Under the aegis of Pennʼs Network Policy 
Committee and IT Roundtable, a policy was drafted earlier in the year and 
circulated broadly for comment and review. The new “PennNet Computer 
Security Policy” prescribing the measures that must be taken to properly 
secure all campus computers was subsequently published in Almanac July 
13, 2004. 
 The measures mandated by the policy are:

• Security patches to operating systems must be applied promptly. Experi-
ence shows that fully patched systems are rarely, if ever, compromised by 
computer worms.
• Up-to-date antivirus software must be installed and maintained.
• Passwords protecting remote access to computers must be sufficiently 
complex to withstand automated password-guessing attacks.

 These requirements will be phased in gradually beginning this Fall, 
with full compliance required by January 1, 2005. Further details are pro-
vided in the policy (www.net.isc.upenn.edu/policy/approved/20040524-
hostsecurity.html).
SUS Service for Windows XP and 2000
 To facilitate compliance with the security patching provision of the 
policy, ISC has launched an on-campus Microsoft Software Update Ser-
vices (SUS) server. Windows XP and 2000 computers configured to con-
nect to ISCʼs SUS server will download and install critical updates (but 
not Service Packs) within two days of their release from Microsoft. The 
service works from anywhere on or off campus, and requires a live Inter-
net connection. 
 Many departments across campus already have similar strategies in 
place to effectively patch faculty and staff computers. However, depart-
ments wanting to participate in this service may register faculty and ad-
ministrative users for an annual cost-recovery fee of $3 per computer. For 
information, please speak to your Local Support Provider. All students are 
eligible to use SUS without registration. More information about SUS, in-
cluding an FAQ, can be found at www.upenn.edu/computing/sus/.
Conclusion/Next Steps in Security
 Because the threats to the availability and integrity of Penn computers 
and networks are constantly evolving, security is an ongoing task. We be-
lieve that the most effective way to avoid harmful computer security in-
cidents is to prevent them in the first place, but the simple fact is that no 
economical solution will be 100% effective. Our next layer of defense is 
improving our capability to quickly detect problems before they develop 
the potential to cause significant problems. Expect to see additional poli-
cy and technical measures announced in the near future as part of our key 
strategies of prevention, detection, and response.

—Robin Beck, Vice President, Information Systems & Computing

ISC
New Security Requirements for All Networked Computers

 Why risk data loss, a corrupted system that 
needs to be rebuilt, or disconnection from the 
Internet until your system has been cleaned up 
and secured against future compromise. Four 
easy-to-implement security practices will pro-
tect your system and data and prevent your com-
puter from spreading worms or viruses to other 
Internet users.
 Because procedures vary across the Univer-
sity, itʼs important to consult your Local Support 
Provider (LSP), Information Technology Advi-
sor (ITA), or School/unit web site for specifics 
pertaining to your environment. Many depart-
ments across campus have effective strategies 
in place to meet Pennʼs security requirements 
and may already have implemented the proper 
protections on departmental machines. If you 
donʼt know whom to ask for advice, check www.
upenn.edu/computing/view/support/. And re-
member–good security practices apply to home 
computers as well.
 1. Installing and regularly updating antivi-
rus software
 Antivirus software detects and eliminates 
computer viruses, which are commonly spread 
via infected files attached to email or shared by 
some other means. Penn s̓ supported antivirus 
software for Macintosh and Windows, config-
ured for automatic updates from the vendor s̓ site, 
is available, together with instructions, at www.
upenn.edu/computing/product/desk/nav.html or 
on the 2004 PennConnect CD. Because of the 
large volume of virus activity targeting Windows 
computers, Windows antivirus software is con-
figured for daily updates to prevent infection by 
newly released viruses. Macintosh antivirus soft-

ware is configured for weekly updates.
 2. Applying security patches to your operat-
ing system promptly 
 Virus software alone doesnʼt protect your 
computer from malicious activity. Equally im-
portant are security patches, which “plug” secu-
rity holes in your computerʼs operating system 
to prevent infection by Internet worms. These 
are malicious programs that hijack your hard 
drive and allow spammers to use your comput-
er to cover their tracks. Worm-infected systems 
usually need to be rebuilt, and that means youʼll 
be unable to use your computer for hours, or 
even days, while that is done.
 Patches are available online for Windows 
XP, Windows 2000, Macintosh OS X, and Ma-
cintosh OS 9. Owners of older, unsupported 
systems such as Windows 98 and Macintosh OS 
8 can still find basic information about securing 
their systems at www.upenn.edu/computing/se-
curity/oldos.html.
 3. Assigning a strong administrative pass-
word to your computer 
 Newer computers running Windows XP, 
Windows 2000, and Mac OS X allow you to as-
sign an administrative password, another meth-
od of preventing infection by worms and virus-
es. Because worms and viruses often carry their 
own password-guessing dictionaries to gain ac-
cess to your computer, itʼs important to choose 
a “strong” or complex password that can with-
stand automated password-guessing attempts. 
“Weak” passwords, such as those based on your 
name or on words that appear in language or 
specialized dictionaries, can be easily cracked 
and offer little protection. Pennʼs password 

Stay A Step Ahead: Four Practices that Work Together to Secure your PC
guidelines can be found at www.upenn.edu/com-
puting/email/pswd_guide.html.
 4. Activating your system s̓ firewall—subject 
to your LSP s̓ recommendation
 Windows XP and Macintosh OS X have 
built-in firewall capability, which provides a 
supplementary level of security. If you forget to 
apply a security patch,  the firewall would likely 
prevent infection by a worm trying to exploit the 
security hole the patch was designed to close.  
 Firewalls may, however, interfere with cer-
tain operations, such as file and print sharing. 
Please consult with your support provider as a 
first step if you encounter a problem. Windows 
XP users can also refer to www.microsoft.com/
athome/security/protect/ports.mspx for Micro-
soft s̓ solutions. The Macintosh OS X firewall is 
a more sophisticated implementation that is con-
figured by default to avoid most problems.
Need Help?
 Not certain of what to do? Please see your 
LSP or ITA, who is ready to help. General in-
formation about securing your computer can be 
found at www.upenn.edu/computing/security. 
Off-campus and graduate students will find in-
formation at www.upenn.edu/computing/isc/csg/
crc/. On-campus undergraduates should consult 
the College House computing web site at www.
rescomp.upenn.edu.

Win an iPod!  Visit www.upenn.edu/comput-
ing/security by September 12, for your chance 
to win one of several prizes, including an Apple 
iPod. Have your PennKey and password handy 
to take a quick, three-question quiz testing your 
security savvy.

OF RECORD
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Veterinary Schoolʼs Kresge 
Foundation Challenge Grant
 Pennʼs School of Veterinary Medicine re-
ceived a Kresge Foundation challenge grant of 
$1.5 million for its new Teaching and Research 
Building. To obtain the grant funds, the School 
must raise $13.9 million by October 1, 2005. 
Challenge-earning gifts may be directed to any 
School initiative or priority.
 This Kresge Foundation challenge grant is 
the largest ever made to a school of veterinary 
medicine. It is also the first Kresge grant at Penn 
since 1990 when the University Museum of Ar-
cheology and Anthropology received a grant of 
$850,000.
 The School is engaged in a comprehensive 
$100 million fund raising campaign of which 
the new building is the centerpiece. “The Kresge 
Foundation grant comes at a pivotal moment in 
our Building New Levels of Excellence cam-
paign,” says Dr. Alan M. Kelly, the Gilbert S. 
Kahn Dean of Veterinary Medicine. “It provides 
an impetus for us to broaden our support base 
and encourages our volunteers to become even 
more involved with the School.”
 The Kresge Foundation awards grants toward 
projects involving construction or renovation 
of facilities and the purchase of major capital 
equipment or real estate. At the time of the grant 
announcements, the Foundation had awarded 79 
grants in 2004 for a total of $45,094,354. The 
Kresge Foundation, based in Troy, Michigan, is 
an independent, private foundation created by 
the personal gifts of Sebastian S. Kresge. It is not 
affiliated with any corporation or organization.

$1 Million for Culture and Visual Arts
Penn has received a $1 million from the Jerry and Emily Spiegel Family Foundation to create 

The Emily and Jerry Spiegel Fund to Support Contemporary Culture and Visual Arts at Penn.
The gift, intended to increase student exposure to contemporary art and to engage undergradu-

ates in the vibrant visual arts community at Penn and in Philadelphia, will create and support a series 
of coordinated courses, programs and events. Most of the programming will occur in association 
with the Institute of Contemporary Art.

The centerpiece of the gift will be the annual Spiegel Exhibition Symposium in Contempo-
rary Culture. Organized in conjunction with an exhibition at ICA, the symposium will address a 
cross-disciplinary theme suggested by the exhibit. Examples abound of works that address issues of 
interest to psychologists, sociologists, anthropologists, and communications experts, as well as art 
historians. The symposium will feature Penn faculty from a variety of fields, in addition to visiting 
lecturers. To encourage student participation, faculty will address symposium topics in course work 
and in informal, residential settings.

The first symposium, to be held on March 17-18, will explore the theme of resistance through 
the art of Barry Le Va, whose work will be featured at ICA as part of a major retrospective survey. 
Labeled “anti-form” or scatter art,” Le Vaʼs aggressive, room-scale installations of felt and glass 
challenged the art of the late ʼ60s and ʼ70s. The symposium will examine resistance as it appeared 
in the culture and politics of the periods, from punks and Vietnam protest to the furthest reaches of 
contemporary art, music and literature. The artist and noted music critic and cultural historian Greil 
Marcus will deliver the keynote address.

The gift will also fund on-campus residences of visiting contemporary artists, critics and practice 
professors; student events at ICA; a series of freshman seminars to be taught by Penn faculty and 
members of the Philadelphia arts community covering areas as wide-ranging as visual studies, film 
studies and art history; and support for the Universityʼs new undergraduate residential program in 
Contemporary Culture and Visual arts.

“We are thrilled,” said Emily Spiegel, who credits her daughters—Pamela Sanders (Cʼ78) and 
Lise Spiegel Wilks (Cʼ80)—with inspiring the gift, “to be part of this new initiative, which will 
bring contemporary culture and visual arts into the lives of Pennʼs undergraduates in a number of 
wonderful ways. Our hope in creating this program is that students will realize that visual arts carry 
tremendous meaning relevant to the society in which we live and that they will feel comfortable 
exploring the messages these works carry.”

“The Spiegel gift wonderfully strengthens the Universityʼs ongoing efforts to lift the visibility of 
the remarkable array and quality of arts and culture activity on campus,” said Peter Conn, interim 
provost, and Andrea Mitchell Professor of English. “Thanks to the Spiegel familyʼs support, Penn 
students will have enriched access to the most exciting work in contemporary culture and visual 
art, giving them an appreciation for the arts that will stay with them long after they leave the Uni-
versity.”

Jerry Spiegel is chairman, founder, and owner of Spiegel Associates, a real estate company that 
manages residential, retail, office and industrial properties on Long Island. He is also chairman of 
the Architectural Board of Kings Point, N.Y. a position he has held since the late 1980s.

Emily Spiegel is an associate member of the Board of the Metropolitan Opera, a member of the 
Painting and Sculpture Committee of the Museum of Modern Art in New York and an honorary 
member of its Board of Trustees.

They are founders and officers of the Jerry and Emily Spiegel Family Foundation, which rou-
tinely supports hospitals, universities, the arts and other charitable causes. Mrs. Sanders has been 
a member of ICA̓ s Board of Overseers since 2000. In 1999, the Jerry and Emily Spiegel Family 
Foundation funded the Spiegel Lobby in the Quadrangle.

Dr. Furstenberg: $5.2 Million MacArthur Foundation Grant 
Dr. Frank Furstenberg, professor of sociology, has received a four-

year, $5.2 million grant from The John D. and Catherine T. MacArthur 
Foundation in support of the Research Network on Transitions to Adult-
hood, which he chairs. 

The Network, established in 2000 with MacArthur support, examines 
the changing nature of early adulthood and the new challenges facing 
people aged 18 to 34 as they make the transition to become self-sufficient 
adults. 

During the past four years, the Network has conducted interviews 
and gathered data to map the transition and how it varies for specific 
populations. What is emerging from the early research is an understand-
ing in the research community and key social institutions that early adult-
hood is a distinctive life stage. 

The MacArthur grant will be used to fund the final stages of research 
exploring the psychological and social dimensions of development that 
occur as individuals move from their late teens to early thirties. The Net-
work will study three programs: “Opening Doors” at select community 

colleges, the Defense Departmentʼs  “National Guard Challenge” and Americorps. 
“We hope that by studying the psychological development of young people as they become adults 

and examining the relevance of the institutions that had originally accompanied them during their 
journey to adulthood, we will be able to shed light on the needs of young people to help them as they 
prepare for adulthood. This calls for reexamining a number of public policies, Dr. Furstenberg said. 

The John D. and Catherine T. MacArthur Foundation, with headquarters in Chicago, is a private, 
independent grant-making institution dedicated to helping groups and individuals foster lasting im-
provement in the human condition.

Frank Furstenberg

Director of Research at LDI
 Dr. Katrina Arm-
strong, has been ap-
pointed  Director of 
Research at the Leon-
ard Davis Institute of 
Health Economics, LDI 
Executive Director Dr. 
David Asch announced.
 Dr. Armstrong is 
currently Assistant Pro-
fessor of Medicine and 
Epidemiology in the 
School of Medicine, 
and has been a Senior 
Fellow of LDI since 
1998. She has created and directs a large and in-
novative research program reaching across many 
of the schools and programs within the Univer-
sity in the areas of cancer, genetics, and health 
services research and epidemiology. In recent 
years, she has received the Robert C. Witt Re-
search Award for the best paper published by the 
American Risk and  Insurance Association, the 
Outstanding Lecturer Award from the School of 
Medicine class of 2004, the Leonard Berwick 
Memorial Teaching Award, and the Society of 
General Internal Medicine Outstanding Junior 
Investigator of the Year Award.
 LDI Senior Fellows currently receive approx-
imately $40 million annually in research grants. 
Dr. Armstrong s̓ role will be to coordinate and ex-
pand LDI s̓ research enterprise, and facilitate the 
scholarship of Senior Fellows across the cam-
pus.  She will oversee an expanding pilot projects 
program, new staff support for the development 
of proposals, and new staff and facilities in pro-
gramming and data management.
 “Given Katrinaʼs extraordinary leadership 
and energy, I am tremendously excited by our 
prospects for enhancing health services research 
on our campus,” Dr. Asch said.

Katrina Armstrong
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September Volunteer Opportunities
Dear Penn Community,
 Because we strive to be good neighbors, we compile a list each month from the many requests 
we get from the surrouding commuinty for assistance. The following is a list of upcoming    com-
munity service opportunities. If you would like to volunteer for any of the following programs, 
please contact me at (215) 898-2020 or send an e-mail (sammapp@pobox.upenn.edu). 

—Isabel Mapp, Associate Director, Faculty, Staff and Alumni Volunteer, Services,
 Director, Penn Volunteers in Public Service, Center for Community Partnership

 ITF Senior World Championship Tennis: Needs volunteers September 13-16. The participants are 
amateurs, but there will also be many international legends in attendance. Volunteer to help with trans-
portation, player registration and ticketing at the clubs. Volunteers are needed for 2-3 hour time slots. 
 Annual School Supplies Drive Through September 15th. Donated school supplies will benefit 
West Philadelphia elementary and middle schools, various after-school programs and area shelters 
for the homeless. Suggested items:  books, pens, pencils, bags, crayons, calculators, dictionaries, 
tape, umbrellas, glue, staplers, loose leaf paper, folders. Drop-off points and contacts: CCP, 133 
South 36th/5th Floor, Isabel Mapp; AARC, 3537 Locust Walk, Afi Roberson, (215) 898-0104.
 American Heart Association Walk: September 26—rain or shine, Memorial Hall, Fairmount 
Park, Registration-8 a.m. Walk begins-9 a.m., 6.2 miles (3x around Memorial Hall). Join the Penn 
team. This Walk is crucial to the American Heart Association s̓ continued development of innovative 
research, treatment and education much of which benefits our institution. The American Heart Asso-
ciation is the largest voluntary health organization working to prevent, treat and defeat heart disease, 
stroke and other cardiovascular diseases. 
 Mentors are needed for  Pennʼs WorkPlace Mentoring Program in its 10th year of operation! 
Volunteer to mentor an 8th grade middle school student one day a month. Students come to cam-
pus the third Thursday of the month at 9 a.m. from October-May. They participate in a group 
program and then visit with their individual mentor in the mentorʼs workplace. Students depart 
campus around 1:30 p.m. Each mentor receives training and support. 
 Books through Bars “Books through Bars” is a West Philadelphia-based organization that pro-
vides quality reading material to inmates in prisons. We are collecting the following types of books: 
dictionaries, reference books, GED and ESL workbooks, high-school textbooks (not too old), African- 
and Mexican-American studies and Spanish language textbooks and novels, vocational training books, 
recovery, yoga, meditation and religion books, criminal law books, how-to art books, history books, 
fiction including westerns and mysteries. Paperbacks are much preferred. Volunteers are needed to 
help select and pack books.See www.booksthroughbars.org/ for information. During the beginning of 
September 16, bring in used books, in good condition, to the Penn Museum Kress Entrance, 3260 South 
St., or CCP, 133 South 36th St., Room 507. 
 Philadelphia Cares Day Saturday, October 2. Interested in making Philadelphia s̓ public schools 
a better place for children? Join the Penn team for Philadelphia Cares Day. Orientation Meeting to be 
held in September. On October 2, volunteers will work to beautify a Philadelphia public school.  
 Making Strides Against Breast Cancer: Sunday, October 10. A group of us are participating 
in the American Cancer Societyʼs Making Strides 5 Mile Walk to raise money for the fight against 
breast cancer. Information session in September. Contact Isabel Mapp.
 Registered To Vote? Need information on how and where to register? Contact Isabel Mapp.

Penn Family Day–Saturday, October 2
 Bring your family and friends to the 12th annual Penn Family Day for food, fun, Penn football, and 
more! Cheer on the Penn football team, explore the Penn Museum, or go skating at the Penn Ice Rink. 
No matter what activities you plan to enjoy, be sure to come to the Penn Family Tailgate Party first.
 You must have tickets for the Penn Family Tailgate Party and the Penn Football Game. Faculty 
and staff can get two tickets for free, and additional tickets are just $5 each. If you want to take 
part in the activities at the Museum or the Ice Rink, you donʼt need tickets—and admission is free 
for you and your guests. Just remember that no matter which events you choose to attend, you will 
be required to show your faculty/staff PennCard. For your added convenience, enjoy free parking 
when you show your faculty/staff PennCard at Garage #37 (34th and Chestnut).
 Order tickets via intramural mail or at the Athletic Ticket Office, by the following deadlines: 

• Intramural mail—mail by Wednesday, September 22
• Athletic Ticket Office—stop in by Friday, September 24

 All orders must be placed by the deadlines above or we regretfully will not be able to fill your 
order.  
 Penn Family Tailgate Party: 11 a.m.–12:30 p.m., Franklin Field, North Parking Lot 

• Picnic lunch, childrenʼs activities, giveaways
Penn Football Game: noon, Franklin Field
• Penn vs. Dartmouth
Penn Museum: 11 a.m.–2 p.m., 3260 South Street (across from Franklin Field)

  • 10% discount in Museum Shops, childrenʼs art activities focused on 
   Treasures from the Tombs of Ur, gallery mini tours at 11:30 a.m. and 12:30 p.m., 
   extended gallery “Highlights” tour at 1:30 p.m. 

Penn Ice Rink: 4 p.m.–5:30 p.m., 3130 Walnut Street
• Free admission and discounted skate rentals

 For event details and ticket order form go to www.hr.upenn.edu/quality/staffrecognition.asp 
and select “Penn Family Day.” 
 Questions? Contact Human Resources at QOWL@hr.upenn.edu or call (215) 898-5116.

—Division of Human Resources

Pre-tax Expense Accounts—
September 30 Deadline
Reimbursements from the Health Care and 

Dependent Care Pre-Tax Expense Accounts for 
expenses incurred for the Plan Year July 1, 2003 
to June 30, 2004 can be submitted until Septem-
ber 30, 2004. Requests can be sent via fax or mail, 
as listed below:

 ADP Claims Processing 
  P.O. Box 1853 
  Alpharetta, GA 30023-1853

 Fax: (678) 762-5900
These reimbursements are based on receipts 

for expenses incurred between July 1, 2003 and 
June 30, 2004. Expenses are considered incurred 
on the day the service is provided, not when you 
are billed or when the providers are paid. Keep 
in mind that for services partially covered by a 
health plan, you must submit an Explanation of 
Benefits (EOB) along with your reimbursement 
request. If you have not received your EOB from 
your provider by the September 30 deadline, you 
must still file your claim by September 30, and 
then forward the EOB when you receive it. Note 
on your claim form that you are waiting for your 
EOB.

If you have a Pre-Tax Expense Account, you 
can download reimbursement forms and view 
your account balance and activity by logging on 
to www.pennbenefits.upenn.edu.  

To speak to a customer service representative 
about your account, call the Penn Benefits Center 
at 1-888-PENNBEN (1-888-736-6236) and select 
Option 3. 

—Division of Human Resources

Upcoming HR Programs
 Further your professional and personal devel-
opment by taking advantage of upcoming Human 
Resources programs offered by the department of 
Learning and Education. Note that you must pre-
register for all programs. Visit the online Course 
Catalog at www.hr.upenn.edu (click on Course 
Catalog at top of page), or contact Learning and 
Education at www.hr.upenn.edu/learning or (215) 
898-3400.
Career Focus Brown Bag: Managing your Ca-
reer at Penn
September 17; noon-1 p.m.

• Join the discussion about a range of topics 
related to developing and managing your ca-
reer at Penn, whether you are growing in your 
current job or are ready to move up to your 
next one.

Career Focus Brown Bag: Mentors@Penn*
September 21; noon-1 p.m.

• Learn about the new staff mentoring pro-
gram called Mentors@Penn. Whether you 
join the program as a mentor or mentee, you 
can learn and grow, increase your own job sat-
isfaction, and focus on your professional and 
career goals.

Brown Bag Matinee: Who Moved My Cheese
September 22; noon-1 p.m. 

• View the film based on the #1 best-selling 
business book by Spencer Johnson that pro-
vides strategies for the best way to deal with 
change, so that you can enjoy more success 
and less stress in your work and in your life. 

American Management Association: Strategies 
for Developing Effective Presentation Skills
September 29 and 30; 9 a.m.-5 p.m.; $50 fee 

• During this two-day program, learn how to 
deliver a presentation that's clear, informative, 
memorable, motivating, and convincing.

—Division of Human Resources

http://www.hr.upenn.edu/quality/staffrecognition.asp
mailto:QOWL@hr.upenn.edu
http://www.pennbenefits.upenn.edu
http://www.hr.upenn.edu
http://www.hr.upenn.edu/learning
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The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for August 16-22, 2004. Also reported were 16 Crimes Against Property (including 14 thefts, 
1 burglary and 1 other offense). Full reports are on the web (www.upenn.edu/almanac/volumes/v51/n02/
creport.html). Prior weeksʼ reports are also online. —Ed.
This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and 
made known to the University Police Department between the dates of August 16-22, 2004. The University 
Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street in 
conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accurate report on 
public safety concerns, we hope that your increased awareness will lessen the opportunity for crime. For any 
concerns or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.
08/16/04 11:32 PM 40th & Walnut St Male wanted on warrant/Arrest
08/18/04 2:59 PM 3451 Walnut St Person attempted to cash check without authorization
08/18/04 9:56 PM 4000 Sansom St Complainant robbed by unknown male
08/20/04 12:39 AM 42nd & Walnut Disorderly male/Arrest
08/20/04 12:57 AM 41st & Walnut St Male cited for curfew violation
08/20/04 3:27 AM 3900 Chestnut St Complainant struck in head by unknown male
08/20/04 7:00 PM 3900 Walnut St Disorderly male cited
08/22/04 4:37 AM 4028 Walnut St Complainants robbed by male/Arrest

18th District Report
15 incidents and 3 arrests (including 4 aggravated assaults, 10 robberies, and 1 rape) were reported between Au-
gust 16-22, 2004 by the 18th District covering the Schuylkill River to 49th St. & Market St. to Woodland Ave.
08/16/04 11:35 PM 1400 Hanson St Aggravated Assault
08/16/04 11:45 PM 1507 49th St Aggravated Assault
08/17/04 9:24 PM 501 47th St Robbery/Arrest
08/17/04 10:00 PM 4800 Osage Ave Robbery
08/18/04 11:35 PM 1400 Hanson St Aggravated Assault
08/19/04 7:30 AM 4800 Warrington St Robbery
08/19/04 9:51 PM 4000 Sansom St Robbery
08/20/04 3:27 PM 3935 Chestnut St Aggravated Assault
08/20/04 6:07 PM 3500 Spruce St Rape
08/21/04 3:30 AM 4800 Locust St Robbery
08/21/04 5:06 AM 402 45th St Robbery
08/21/04 10:45 PM 4423 Locust St Robbery
08/21/04 11:10 PM 4619 Chester Ave Robbery
08/22/04 4:30 AM 4029 Walnut St Robbery/Arrest
08/22/04 4:30 AM 4028 Walnut St Robbery/Arrest
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CLASSIFIEDS—PERSONAL

RESEARCH
CLASSIFIEDS—UNIVERSITY

Paid research study: Healthy, non-smoking, nor-
mal weight white men & women 35-58 years-old 
needed for study looking at the effect of sugar 
and protein on hormones. Involves blood 
sampling and one overnight stay in the hospital. 
Pays $150. Please contact Rebecca Mueller @ 
(215) 615-0523.
Do you want to lose weight? The University 
of Pennsylvania School of Medicine is looking 
for participants for a 2 year research study of 
a stomach pacing device in combination with 
a behavioral weight loss treatment. Men and 
Women ages 18 to 65 and more than 50 pounds 
overweight, please log onto www.candidates-
creenings.com/SSSPWelcome.asp to complete 
the online screening process. Compensation 
provided.Direct Deposit Bank Fair – 

September 15 & October 20
 The Treasurer s̓ offi ce and the Payroll offi ce are 
hosting a Direct Deposit Bank Fair for employees to 
sign up for direct deposit of their paychecks.  Sev-
eral local banks will be available to meet with you 
to discuss signing up for direct deposit between 11 
a.m.-2 p.m. in Houston Hall, Reading Room on the 
fi rst fl oor, 3417 Spruce Street. If your bank is not 
represented at these fairs, a representative from the 
Payroll offi ce will be available to meet with you.
 Light refreshments for your enjoyment will be 
served. Also you will have a chance to win a free 
bookstore certifi cate by completing a payroll sur-
vey! 
 Remember, no more waiting in long bank lines 
to cash your paycheck once you register for direct 
deposit.  
 If you have any questions, please call the Pay-
roll offi ce at (215) 898-6301.  

  —The Offi ce of the Treasurer

HOUSE FOR SALE
Wynnewood: Charming stone/brick colonial 
with large yard in quiet neighborhood. 3 spa-
cious bedrooms, 1 bath. Hardwood fl oors, fi n-
ished basement, one car garage, central air, gas 
heat, Haverford Township, Delaware County, 
close to R100 train and Remington/Powder Mill 
Parks. FSBO $349,000. 1007 Aikens Road. Call 
(610) 642-4057.

Admissions Seminars for Penn Faculty/Staff Families: This Week
College-bound teenagers and their parents often can be overwhelmed by the choices and requirements 

of college admissions. What courses are important to take in high school? How signifi cant are extracur-
ricular activities, essays, test scores, and interviews?

The answers are right here on campus and available to Penn faculty and staff and their families, wheth-
er their students plan to apply to Penn or elsewhere.

The Undergraduate Admissions Offi ce will host two seminars this week for Penn families whose teen-
agers are beginning the college search process. One session will be held at 5:15 p.m. on Wednesday, Sep-
tember 8 in Bodek Lounge of Houston Hall; another will be repeated on Thursday, September 9, also at 
5:15 p.m. at the same location.

The sessions will focus on the college selection process for large and small, public and private colleg-
es. Admissions offi cers will discuss what it takes to gain admission to a competitive college, how to get the 
most out of a campus visit, and other issues such as fi nancial aid. The seminars are free, and the offi ce re-
quests participants to RSVP to Diana Chan at dianac@admissions.upenn.edu.  

Please include in your e-mail the session you will attend, how many will be attending, the faculty/staff 
name, the studentʼs name and their high school.

 —Undergraduate Admissions Offi ce
Cartographic Modeling Lab in SSW

 The Cartographic Modeling Lab (CML)—a 
Penn-affi liated research lab that uses GIS mapping 
software to build models of social environments 
that enable researchers to predict and explain the 
dynamics of urban change—has recently moved 
from Meyerson Hall to the School of Social Work's 
Caster Building.

The CML provides support for users of 
GIS software, develops research tools for the 
public, and engages in  innovative research and 
urban and social policy analysis with a special 
focus on Philadelphia in many of the projects: 
NeighborhoodBase, MuralBase, and the Affordable 
Housing study.

Researchers are invited to visit the CML web 
site at www.cml.upenn.edu to fi nd out how the 
CML resources can benefi t them or visit them  for 
training in research applications.

Cartographic Modeling Lab
Caster Building, Suite 200 
3701 Locust Walk/6214 
(215) 746-3240  FAX (215) 573-3019
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Home on the Web
Almanac is available on the web at www.upenn.edu/almanac. Depicted 
at right is Almanac s̓ home page and an explanation of what is available 
online from the web site.
1 Search for Almanac articles from back issues since July 1995. Use 
quotation marks around a phrase to narrow the search: “summer camps” 
yields 11 documents as compared to 853 documents for summer camps.
2 Go to the University of Pennsylvaniaʼs home page.
3 Get latest Almanac issue.
4 Get latest AT PENN Calendar.
5 Almanac Between Issues—Archive of breaking news items that 
happened after  publication.
6 Archive—issues and calendars both in HTML and PDF format 
from July 1995 to the present, and select items before 1995.
7 Submission guidelines and deadlines for the issue, the calendar, 
Speaking Out letters, and subscription information.
8 The time and current temperature in Philadelphia. Click on weather 
logo to get weather information for other cities.
9 Links to some of the most wanted items from prior issues including: 
Academic Calendar, Crime Reports, Emergency Closings, Recognized 
Holidays,  Salary Guidelines and pre-web documents.
10 The latest Breaking News is at the top of the page with a link to the 
whole article.
11 A cover story from the latest issue with a link to the full story.
12 Print a digital replica in PDF format using free Acrobat Reader.
13 Link to the latest issueʼs cover stories.
14  Express Almanac: Subscribe to receive e-mail messages with links to 
Breaking News, the latest issue of Almanac or the AT PENN Calendar.
15 Links to more highlights of the latest issue.
16 Links to essential Penn specific information including: Business 
Services, Campus Media, Directories, Facilities Services,  Governance, 
Human Resources, the Library, Mail Services, and Penn Police.
17 Links to helpful Penn web sites.
 There are also links to major, off-campus news web sites including: 
Philadelphia Inquirer, New York Times, Washington Post, Chronicle of 
Higher Education, U.S. News & World Report, and CNN. 
 Want to enjoy campus more in your spare time? 
 The “Arts & Leisure” section contains links to many of Pennʼs art 
galleries, the Penn Museum, the Morris Arboretum, Penn Presents, as 
well as Recreation and Athletics.

• Why is this issue of Almanac individually addressed? 
We do this once a year to notify faculty and staff that 
Pennʼs journal of record, opinion and news is back in 
weekly production; Almanac comes out each Tuesday 
during the academic year, except during breaks.
Normally Almanac is distributed in bundles to Uni-
versity buildings, where each department chooses its 
own system for further distribution. To find out how the 
system works, try the departmental secretary first, or the 
head of the school or building mailroom.
If all else fails, mail your label to Almanac (see address 
above), or fax it to us at (215) 898-9137, adding your campus 
phone number so we can direct you to a source of help.
Almanac is also available online for easy reference at 
www.upenn.edu/almanac—add a bookmark in your fa-
vorite browser such as Netscape or Safari if you are us-
ing OS X or add our page to Favorites in Explorer. 
• Canʼt wait to read the latest news? 
You can have Express Almanac delivered by e-mail; just 
subscribe to e-almanac, at no charge. 

Suite 211 Nichols House
3600 Chestnut Street, Philadelphia, PA 19104-6106
Phone: (215) 898-5274 or 5275  FAX: (215) 898-9137
E-Mail: almanac@pobox.upenn.edu
URL: www.upenn.edu/almanac

Visit Almanac s̓ web site at
www.upenn.edu/almanac
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