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To Make a Village

Phase Two of the 40th Street renewal
project is now done—the part that runs
south from Walnut to Locust. The part
that now has a name, Hamilton Village
Shops.

When the block-long, two-story
shopping complex was painted a soft
cream color in Phase One, its slightly
rounded arches took on a southwestern
look, and the designers went with that
theme for Phase Two, adding Spanish
flower baskets to each column to give
the feel of a village.

Awnings and banners add to the
look: they replace boxy signage that
could best be read from across the street
looking head-on at the shop, but not eas-
ily while strolling. Now Smoke’s and
My Favorite Muffin, or the Penn Police
Mini-Station, can be identified easily
from more than one angle.

Goose-neck lighting was added
above the awnings to illuminate signs
during the evening, complementing the
new street lights that were has also been
added during Phase One.

But it's around the corner on Locust
that art joined planning to complete the
picture of a village street. Turning the
corner at the Uni-Mart and and heading
toward the Penn Dental Center, a pedes-
trian who used to pass a grim blank wall
now finds a series of related murals in
soft pastel colors, showing life in Uni-
versity City as painter Eoin Kinnarney,
sees it: the fruitseller here, the sidewalk
cafe there, the biker passing by and, ev-
erywhere, Man'’s Best Friend.

OF RECORD Extension of Break

Extension of Special Winter Vacation Period
to Include Friday, January 2, 1998

To the University Community
We hadpreviously announcethat the University would be closed for the special winter
vacation between December 25th and January 1st. However, we have heard the request frot
many of you that Penn extend the special winter vacation period by one additional day. Basec
upon the comments we received, and upon further examination of the business needs for stayin
open the day after New Year, we have decided that the University special winter vacation will
be extended through January 2nd. The University will reopen for regular business on Monday,
January 5th, 1998. We are delighted to be able to provide this extra vacation day for our faculty
and staff who have dedicated so much of their time and efforts to Penn throughout the year.
Judith Rodin John A. Fry
President Executive Vice President

* Vacations and holidays for hospital employees or those staff members in collective bargaining
units are governed by the terms and conditions of the respective collective bargaining agreements

Search for Assailant in Attempted Hijack

College Senior James McCormack has been released from HUP, where he was treated for
gunshot wound Tuesday night after an attempted hijacking of his car.

Philadelphia and Penn Police are continuing the search for a man who demanded Mr.
McCormack’s car keys as he was unloading groceries from the trunk of his car about 9:30 p.m.
near a friend’s apartment in the 4200 block of Pine. When Mr. McCormack did not hand over
the keys, the man shot him and fled on foot. Witnesses described the fleeing man as a 25-35-yea
old black male about 5’ 8", with a beard and mustache, wearing a green army jacket with a gray
hood. He reportedly ran west on Pine, south on 43rd Street and then west on Osage befor
witnesses lost sight of him, according to Thaily Pennsylvanian.

Director of Police Operations Maureen Rush told EhP. that additional plainclothes
officers will patrol the area until the assailant is caught. President Judith Rodin said, “We are,
we’'ve been, we will continue to make the area safer and safer,” citing a sharp drop in crime since
the increase in patrols and other measures such as new lighting and new joint ventures with th
neighborhood.

A New Learning Disabilities Committee

Dr. John Richetti, professor of English, will chair a new Learning Disabilities Committee
announced by Provost Stanley Chodorow at University Council Wednesday. Dr. Chodorow said
the new committee succeeds an earlier one, chaired by Dr. John Sabini of psychology, which
proposed guidelines for the assessment of learning disabilities and recommended that Penn hi
a consultant to review the claims of students who applied to be certified as learning disabled.

The Council of Undergraduate Deans has agreed to the hiring of a professional not only to
address the needs of those with specific learning disabilities, but also those with attention deficit
disorders or other documented learning disorders, the Provost added, and a search is underwa
“The specialist will become part of the staff in the Office of Counseling and Psychological
Services—which already does some work in the area of learning disabilities, primarily in
testing—and will work closely with the Academic Support office in the Vice Provost for
University Life area and with the twelve schools,” Dr. Chodorow said. The members and an
outline of their charge:

Dr. Joan Goodman, professor of education, GSE

Dr. Dennis DeTurck, professor and chair of mathematics, SAS

Dr. Ponzy Lu, professor of chemistry, SAS

Dr. Kathyrn McMahon, language coordinator in French and Italian, SAS

Dr. Paul Moberg, assistant professor of neuropsychology, Medicine

Dr. Wanda Mohr, assistant professor of psychiatric mental health nursing, Nursing

Dr. Charles Newton, associate dean, Veterinary Medicine

Dr. Frank Norman, professor of psychology, SAS

Dr. John Richetti, professor of English, Sfhair)

Dr. llene Rosenstein, director of Counseling and Psychological Services/VPUL

Staff support:Dr. Kent Peterman, assistant dean for academic affairs, CAS

The main task of the Committee on Students with Learning Disabilities is to work with the
newly-hired Learning Disabilities specialist to draft a protocol for handling referrals, assess-
ments, and accommodations; the committee also will advise the specialist as needed regardin
issues—and cases—nbrought to it. By having clear procedures, clear assessment standards, a
arange of appropriate accommodations, and by having a faculty committee that understands th
concerns of both faculty and learning-disabled students, the Council of Undergraduate Deans—
which urged the establishment of this committee—expects Penn will be able to improve
conditions for both teaching and learning and rationalize the University’s compliance with the
Americans with disabilities act.
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Penn’s Way... -

_— T~
Jr)kf Under Vyég/
Dear Colleagues:

Over the next few weeks, Penn faculty and staff, through our Penn’s Way
'98 Campaign, will once again have the opportunity to continue the tradition of
supporting organizations throughout the Delaware Valley in their effort to pro-
mote and provide health, human and educational services for our neighbors in
greatest need. Your generosity, as demonstrated in years past, enables a wide

variety of organizations to continue to flourish and aid those less fortunate than
ourselves.

This year, the United Way of Southeastern Pennsylvania and the Center for
Responsible Funding will assist us in managing the Penn’s Way '98 campaign.

Mr. Keller, above, We have chosen these two management organizations for their proven track
will head Fine Arts, records of maximizing the funds raised through workplace campaigns.

and Dr. Weeks, at left, The United Way will manage donations to their member agencies, while the
the Museum Library. Center will run a parallel campaign for the Partner organizations such as AIDS

Fund, Black United Fund of Pennsylvania, Bread & Roses Community Fund,
Environmental Fund for Pennsylvania, and Womens Way.

You will shortly receive materials from both the United Way and the Center

New Librarians: for Responsible Funding. In this single campus mailing, each organization has
included a booklet or pamphlet with a corresponding pledge form and return en-
Dr. Weeks at the Museum, velope.
: : Please make your selections using one or both of these forms and place
Mr. Keller in Fine Arts them in the appropriate return envelope. Should you need additional informa-

Paul H. Mosher, Vice Provost and Director of Libraries  tion regarding how to complete the enclosed information, please contact
has announced the appointment of two new Librarians who Barbara Murray at 898-1733.
will*head Penn’s Fine Arts and Museum Librariesintothe e urge you to give to your favorite organizations through Penn’'s Way
next century. this year and thank you for your consideration. Let's all work together to make

_ Dr. John M. Weeks joins the University of Pennsylva-  penn, the City of Philadelphia and its surrounding counties places of opportu-
nia Libraries as Museum Librarian at the University of nity and promise for us all.

Pennsylvania Museum of Archaeology and Anthropology,

succeeding Jean Adelman, who retired in June. Sincerely,
Dr. Weeks took M.L.S. and his Ph.D. in anthropology Judith Rodin Carol Scheman John Fry
from the State University of New York at Albany. In 1981- President Vice President for Executive Vice President
1985 he served as senior indexer famthropological Government, Community
Literature, a quarterly prepared at Harvard's Tozzer Li- and Public Affairs

brary. Since 1985 he has been social sciences bibliogra-
pher at the University of Minnesota, where he was also on
the graduate faculty in anthropology and the graduate

program in interdisciplinary archaeological studies. Thgt the Stated Meeting of Trustees on November 7, Dr. Roy Vagelos introduced
author of several monographs, he recently publigftesk  the Hon. Gilbert F. Casellas, Chairman of the U.S. Equal Employment Opportunity
duction to Library Research in Anthropolo@ed. Boul-  Commission, as the chair of a new trustees committee. Following is the chair's first
der: West-view, 1998). His research interests are in the laggort, delivered in shorter form at the Stated Meeting.

prehistory of the Caribbean and he is currently conducting

archaeological investigations in the Dominican RepublicTrystee Committee on Neighborhood Initiatives

su:ggggmgI?&Iafwe:\lllec:rrliséotrrwlewrt:%%elt:ilrg?j tﬁgtssfall_”lbrarlan, The Committee on Neighborhood Initiatives was established in September, 1997. The
Mr. Kelier is a Yale alumnus with master’s d'egrees iﬁharge of the Committee Is to support the University efforts to promote development of

librar  Servi nd history of art from Columbia. He b s West Philadelphia community in partnership with neighborhood residents, institutions

Ibrary service and history orartirom ¢.olumbia. He egﬁ%nd community groups. Among other things it will specifically support the efforts for:

his library career at Yale's Beinecke Rare Book a ) . : : .
Manuscript Library, where he cataloged and published the (a) the development of excellent local public schools, high quality residential
' opportunities and vibrant retail shopping areas and

r llection of Playin rds in four volumes. Mr. ) . . .
(K:Sllérigsescer?/edoas h?éd ﬁb?zfrigﬁ at thc(’euMa?yIuangsHistori- (b) the creation of clean, safe, attractive streetscapes and the creation of jobs
through continuing economic development.

cal Society and head of special collections at George )
Washington University. In these posts he acquired and The members of the Committee are:
made available collections ranging from Eubie Blake’s Hon. Leonore Annenber@Emeritus) Ms. Lynda Barness

compositions to the design archives of Washington D.C.’s Hon. Gilbert F. Casellaghair Mrs. Susan W. Catherwood

Metrorail. Dr. Gloria Twine Chisum Mrs. Elsie Sterling Howard
Mr. Keller comes to Penn from Johns Hopkins, where Mr. William L. Mack Arthur Makadon, Esq.

he was Reference Coordinator and Resource Services Mr. Egbert L. J. Perry Mrs. Vivian W. Piasecki

Librarian for History of Art, Classics, Near Eastern Studies Dr. P. Roy Vagelos Mr. Richard B. Worley

and Music. Mr. Keller succeeds Alan Morrison who retired Dr. Judith RodinDesignated University Officer

as Fine Arts Librarian in October, 1997. The Committee held its first meeting last month. It was briefed on the current state of
Dr. Mosher said the appointments “further enhance t%%

denth of scholarshio that distinguishes the Penn Libra r West Philadelphia community, its demographics, its needs and its potential and on the
sta?f and continuepthe traditiogs of service and ex %?tus of development initiatives, including Sansom Commons and 40th street, as well as

' 2 - h P&ltture plans. The Committee will continue to meet regularly so as to support these
collection building established by Jean Adelman and Ala}ﬂmortant efforts by the University

Morrison.” — Gilbert F. Casellas, Chair
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DEATHS

Dr. Edwin Mansfield,

Economic Analyst

Edwin Mansfield, 67, a leading eco-
nomic analyst of technology and autho
of economics textbooks used by millions
of college students, died of cancer o
November 17 at his home in Wallingford,
PA. Born in Kingston, New York,
Mansfield grew up in Weehawken, Ne
Jersey and received an A.B. fro
Dartmouth College, a Diploma from the
Royal Statistical Society, and a Ph.D
from Duke University. In 1964, after
teaching at Carnegie-Mellon, Yale, and
Harvard Universities, he was appointed
professor of economics at Penn, where
he taught until early October. In 1985, he
became director of the University’s Center for Economics and Technology.

Dr. Mansfield

He received many awards for his research on the Economics of technolo
change, including the Kenan Enterprise Award in 1996, the Special Creati
Award of the National Science Foundation in 1994, the Honor Award of the Nati
Technological University in 1992, the 1982 Publication Award of the Patent L
Association, the Prentice Hall Award, and Ford Foundation and Fulbright fell
ships. He was elected a fellow of the American Academy of Arts and Science
Econometric Society, and the Center for Advanced Study in the Behavioral Scie
at Stanford, and was among the 20 economists in the United States most cit

professional journals from 1971 to 1985.

Author of over 200 articles and 30 books, his textbooks, which sold sev
million copies, were adopted at over 1,000 U.S. colleges and universities, and
translated and widely used abroad. He wrote the text for, and participate
Economics USAhe Corporation for Public Broadcasting’s well-known televisio
course in economics, and at Lehigh University carried out for several years o
the first television courses on the management of technology. In 1979, when
American scientific agreements were reached, he was the first American econ

invited to lecture by the People’s Republic of China.

An adviser and consultant to many government agencies, including the E
tive Office of the President and the World Bank, he received the Certificat
Appreciation from the U.S. Secretary of Commerce, was appointed to the Nati
Technology Medal Committee, and was U.S. Chairman of the Working Grou
Science and Technology established by the United States and Russian govern
In Pennsylvania, he was appointed to the Governor’s Science Advisory Commi

He was also a consultant to many firms, including Exxon, Mobil and SmithKlir
the object generally being to improve the effectiveness and efficiency of rese
and development. He was on the board of directors of the American Productivity,
Quality Center and was chairman of the Visiting Committee at Rensselaer Polyt

nic Institute.

Dr. Mansfield is survived by his wife of 42 years, Lucile Howe Mansfield, his t
children, Edward of Columbus, Ohio, and Elizabeth of Gambier, Ohio, and

grandchild.

He requested that there be no funeral or formal memorial service. Burial wil
in Saugerties, New York. Contributions in his memory may be made to the E
Mansfield Scholarship Fund, Economics Department, University of Pennsylva

Philadelphia, PA 19104-6297.

Dr. Norman Topping, Former VP/Medical Affairs

Dr. Norman H. Topping, who was vice president for medical affairs at Penn f
1952 until he took up the presidency of the University of Southern Californi A

1958, died on November 18 at the age of 89.

Dr. Topping, an alumnus of USC who also took his M.D. there, began hisrese
career at the U.S. Public Health Service in the 'thirties, and was known for his
there on the vaccine that s still in use today against typhus. Later he also contri
to the development of the first effective treatment against Rocky Mountain spo
fever. He was associate director of the NIH and Assistant Surgeon General
U.S., from 1948 until he joined Penn in 1952, to serve under Dr. Gaylord Harn
and oversee a period of significant growth in basic research in the health sch

As president of USC, 1958-70, and as its chancellor, 1971-80, Dr. Toppin
credited with moving that large, private university from a local institution b
known for undergraduate athletics to a national one with a major research

graduate program. He became emeritus chancellor in 1980.

Dr. Topping was married to the late Helen Rummens and is survived by a
Brian, and a daughter, Linda Topping Badgley, five grandchildren, and four gr

grandchildren.
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Lindback Nominations: December 10

Nominations for Lindback Awards for members of the
standing faculty, and for Provost’'s Awards for full- and
part-time associated faculty and academic support staff are
now being accepted by the Office of the VPUL; send to Terri
Conn at 3611 Locust Walk/6222 aonn@pobox.upenn.edu

Criteria and Guidelines for
Lindback Awards for Distinguished Teaching

1. The Lindback Awards are given in recognition of distin-
guished teaching. “Distinguished” teaching is teaching that is
intellectually demanding, unusually coherent, and permanentin
its effect. The distinguished teacher has the capability of chang-
ing the way in which students view the subject they are studying.
The distinguished teacher provides the basis for students to look
with critical and informed perception at the fundamentals of a
discipline, and he/she relates that discipline to other disciplines
and to the world view of the student. The distinguished teacher
is accessible to students and open to new ideas, but also ex-
presses his/her own views with articulate conviction and is
willing to lead students, with a combination of clarity and
challenge, to an informed understanding of an academic field.
The distinguished teacher is fair, free from prejudice, and

5;’@ le-minded in the pursuit of truth.

. Distinguished teaching means different things in different
ps. While the distinguished teacher should be versatile, as
ch at home in large groups as in small, and in beginning
sses as in advanced, he or she may have skills of special
rtance in his/her area of specializati8killful direction of
rtation students, effective supervision of student researchers,
to organize a large course of many sections, skill in leading
ars, special talent with large classes. Ability to handle discus-
S or to structure lectures-these are all relevant attributes, al-
% h it is unlikely that anyone will excel in all of them.

- Distinguished teaching is recognized and recorded in

y ways; evaluation must also take several forms. It is not
rgh to look solely at letters of recommendation from stu-

s. It is not enough to consider “objective” evaluations of
jcular classes in tabulated form; a faculty member’s influ-

extends beyond the classroom and beyond individual
sses. Noris itenough to look only at a candidate’s most recent
ester or at opinions expressed immediately after a course is
; the influence of the best teachers lasts while that of others
be great at first but lessen over time. Itis not enough merely
ﬁjge student adulation, for its basis is superficial; but neither

d such feelings be discounted as unworthy of investiga-
I Rather, all of these factors and more, should enter into the
] tification and assessment of distinguished teaching.

The Lindback Awards have a symbolic importance that
Scends the recognition of individual merit. They should be
d to advance effective teaching by serving as reminders to as

V\g%de a spectrum of the University community as possible of the

ectations of the University for the quality of its mission.

. Distinguished teaching occurs in all parts of the University
therefore faculty members form all schools are eligible for
sideration. An excellent teacher who does not receive an
rd in a given year may be re-nominated in some future year

receive the award then.

6. The Lindback Awards may be awarded to faculty mem-
bers who have many years of service remaining, or they may
recognize many years of distinguished service already ex-
ded. No faculty member may be considered for the Lindback
ard in a year in which the member is considered for tenure.
nominees should be members of the standing faculty. The

onents of the degree programs of the University of Penn-
nia.
. The awards should recognize excellence in either under-
uate or graduate teaching or both.
- The recipient of a Lindback Award should be a teacher/
olar. While a long bibliography is not necessarily the mark of
e mind, not the lack of one a sign of mediocrity, it is
imate to look for an active relationship between a candidate’s
8hing and the current state of scholarship in his/her field.

Who Has a Lindback? For the roster of all Penn faculty who
Bape won Lindback Awards since the program’s inception in 1961,
ég@lhe University Archives home palgep://www.upenn.edu/AR/
or godirectly tdttp://www. upenn.edu/AR/men/awards/index.html.

@ﬁgmg activities for which the awards are granted must be

ALMANAC November 25, 1997
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COUNCIL 1996-97 YearEndReports

With the publication of these committee repd@ptsges 5 through 8the University Council has completed the
publication of the Year-End Reports for 1996. Three of those below are scheduled for discussion at the
December 3 meeting: Recreation & Intercollegiate Athletics, Safety & Security, and Student Affairs.
Pleasesee page for a guide to the 1996-97 reports’ publication and discussion dates.

The December meeting features Dr. Stanley Chodorow’s State of the University Report and an Update by
Executive Vice President John Fry. The meeting is held from 4 to 6 p.m. in McClelland Hall, the Quad, and is
open to observers, who are to call the Office of the Secretary, 898-7005, to register their interest in attending.

Disability Board Personnel Benefits

1. The Disability Board met once as a Committee on 8/8/96 to reviewThe Personnel Benefits Committee had an unusual year. Since the
the purpose of the Committee. The broad charge to the committe@asefits Redesign Process pre-empted the usual activities of the PBC for
printed in the University Council Bylaws reads: most of the year, the only actions of the PBC during the year were our

The Disability Board continually evaluates the disability plan for adeview of the Benefits Redesign proposals issued in February, and our

equacy, equity and consistency with the broad University objectivé¥aluation of the proposals and the process. Below, we present our

monitors the financial and administrative operations of the plan; oversaeslysis of the proposals produced by the Benefits Redesign process. We
the processing of any applications for disability benefits and periodicclude suggestions for further changes in the benefits offered at the
reviews of existing disability cases; and hears appeals from decisions otihéversity, as well as suggestions for improvements in the redesign

Medical Subcommittee of the Disability Board. process. The substance of the report was published in
There was no special charge for this academic year. Almanac,Volume 43 Number 25, March 11, 1997. )

2. Here are some statistics (available from differing time periods): The PBC prepared a set of propositions covering the possible responses

University, 7/1/96-3/3/97: There were 114 employees on LTD {@the propositions and, after as extensive discussion as time permitted, we
faculty, 15 A-1s, and 93 A-3s); 22 claims were filed and 14 were approveeted on each proposition. We were unable to arrive at unanimous

HUP, 7/1/95-6/30/96: There were 48 employees on LTD; claims wexginions on any issue. Therefore, we report below the votes on each

filed and 9 were approved. proposition.
3. Recommendations: .
A. The roster for the Committee should also include: Iris Gross from Personnel Benefits:

HUP and Dr. Robert Mayock (who reviews claims with the medicah Summary of Committee Views on Benefits Redesign
subcommittee). Staff for the committee include: Al Johnson and HiIarY
Lopez from benefits. Life Insurance _
B. There are no representatives from the A-1 or A-3 group on the A. Yes 56%—No 44% to the question:
Committee, so it is recommended that they be since the vast majority ofThe PBC endorses the proposal to eliminate Flexdollars, provide
individuals on LTD are from these groups. current employees with a one-time increase in base salary to replace the
— Janet A. Deatrick, Chair lost Flexdollars, and provide University-funded life insurance in the
amount of 1 x salary. The PBC suggests that further savings to employees
Disability Board, 1996-97 and the University may be possible through additional adjustments to the
Chair: Janet Deatrick (nursindjaculty: P.J. Brennan (medicine), Ira Katz (psy-life_insurance program. However, adequate analysis of such further
chiatry), Scott Manaker (medicine), Olivia Mitchell (insurance), Erwin Schmidiptions cannot be completed in the time available before 1997 Open
(orthopedic surgery), Ralph Schumacher (medicibepfficio: David Hackney Enrollment. Therefore, the PBC proposes that the structure of the life
(chair, University Council Personnel Benefits Committee). insurance program remain on the PBC agenda, after Open Enrollment, for
consideration for possible further changes in later plan years.

; B. Yes 88%—No 12% to the question:
Open EXpI’eSSIOH The PBC endorses the proposal to eliminate Flexdollars and to provide
The committee held four meetings during the 1996-97 academic y&sifrent employees with a one-time increase in base salary to replace the
The only complaint before the committee was that of Mr. Paul Lukas#gt Flexdollars. The PBC proposes to modify the recommendations of the
regarding the A-3 Assembly election process in the Fall of 1996. Th@nefits Advisory Committee (BAC) as follows. Instead of receiving
committee considered Mr. Lukasiak’s complaint and both met with higfiversity-funded life insurance in the amount of 1 x salary, each em-
and called as awitness Ms. Karen Wheeler, the Chair of the A-3 Assemplgyee aged 65 or younger will receive University-funded life insurance
After thorough consideration the committee concluded: in"the amount of $50,000. Employees will be permitted to purchase
“The Committee on Open Expression found that Mr. Lukasia ditional life insurance, with after tax dollars, as described in the BAC

complaint raised serious questions about the fairness of the adminis; agrt]; For employees over the age of 65, the University will calculate the
tion of the nominations and election procedures under the A-3 Assé2t Of Providing $50,000 of life insurance to a 65 year-old individual, and
bly Constitution last Fall. This complaint raised questions about rchase for each employee the amount of insurance that can be obtained

- : P h that cost. This will have the effect of reducing the death-benefit

%d%%urgﬁwyaggahse ga%viiggtsioorfsfhel%ﬁv?eegfemglyc%onqrsgﬁgg) nogelgt *oounts of life insurance funded by the University for older employees.

Expression has concluded that it does not have jurisdiction over thisC. Yes 38%—No 63% to the question:

matter and is referring it to the University Steering Committee for The issues to be considered are complex, life insurance benefits are

determination of proper jurisdiction.” major and critical portions of the total benefits package, and the time

During July, 1997 Mr. Lukasiak contacted Dr. Steiner via emagiailable to review the proposals has been quite limited. For these reasons,
concerning another alleged infringement of his freedom of expression i PBC recommends deferral of any decision on the BAC life insurance
that time Dr. Steiner had completed his term as Chair and directed gommendations for the upcoming plan year, in order permit an in-depth
Lukasiak to refer his complaint to the new Committee. ~ review of the proposals and alternatives.

— Peter Steiner, Chair Health Insurance

. . D. Yes 75%—No 25% to the question:
Open Expression Committee, 1996-97 , The PBC endorses the proposed changes in the health insurance program.
Chair: Peter Steiner (slav landjaculty: C. Edwin Baker (law), John Keene Ejimination of “zero-premium” options conforms to current practices in
(city & reg planning),Herman Pfefferkorn (geolog®dministration:Jenni- plan design, under which employees and employers share the cost of

fer Conway (LDI), Rosemary Byrd Meecham (la®:3: Nicholas Sohier heaith insurance. For the HMO options, the employee premiums are

gtceﬁlge;:)on'&rlgt;(gincgéiﬂlso)%u?vevr)st)sg;\/lelaargnlzodrerl?gja}gsgwgﬁa), Hayley Lattman gimijar to, or lower than, those charged over long periods of time prior to

7/1/94. The new Point of Service option represents an attractive option for
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COUNCIL 1996-97 YearEnd Reports

those who desire an indemnity plan at a lower cost than PENNCare. Th&\. Yes 56%—No 44% to the question:
increase in the price of PENNCare is reasonable given the costs and valugue to time constraints, the PBC was not able to conduct an adequate

of this plan. review and discussion of the proposals for changes in the benefits program
E. Yes 33%—No 67% to the question: for part time employees.
The PBC endorses the concept of employee cost sharing for health Paid Time Off

insurance premiums and recognizes that the proposed prices of coveragg. yYes 63%—No 37% to the question:

compare favorably to competitive norms. However, the price increases arg he proposals for changing the vacation accrual schedule and reducing

too large for employees to absorb in a single year. Further, the propagaethumber of classifications of time off represent appropriate modifica-
pricing structure will place indemnity insurance out of reach for magyns in the benefits program.

lower-income employees. For these reasons, the PBC recommends cre%— 0 0 o

ing a pricing structure which will continue the availability of the PENNCare P: Yes 63%—No 38% to the question: .

PPO to lower-income employees at a very low cost. If necessary, this'N€ Proposal to eliminate summer hours represents an appropriate

should be achieved by providing a greater cost subsidy to such employ®&§lification in the benefits program.

with progressively smaller subsidies to those at higher salaries. AllQ. Yes 38%—No 62% to the question:

employees would receive some substantial level of University contribu-The proposals for changes in the paid time off benefits are explained

tion to health insurance costs, but higher-income employees would fiteharly in the benefits redesign report.

their subsidies reduced well below those proposed by the BAC. .
i Graduate Tuition

F. Yes 38%—No 63% to the question: R. Yes 89%—No 11% to the question:

The current design of the health insurance program enjoys a high levethe PBC recommends that the graduate tuition benefit be retained in
of employee support and satisfaction. Although the level of University present form for current University employees, as well as for employees
contributions are also relatively high, the need to provide comprehen have been recruited to the University and who begin working as of 1/
insurance to all employees at prices they can afford must be considere )
most important goal of the health insurance program. For these reasons,
the PBC recommends that the current pricing and provisions of theT
PENNCare PPO be retained in their current form.

Overall Report
he current report considers parts of the benefits package—health
insurance, life insurance, tuition benefits, paid time off, and benefits for

Considering the Recent Benefits Redesign Process parttime employees—now, while deferring decisions on the remainder of
G. Yes 67%—No 33% to the question: the package, including retirement and disability programs, until next year.
The PBC should have been a full partner in discussions of arigce these latter benefits are significant portions of total compensation,

development of proposals for, benefits redesign ' 'we cannot analyze the entire benefits program, on the basis of total

’ i ' compensation, at this time. However, the need for changes in the portions
H. Yes 75%—No 25% to the question: of the program addressed by this report are pressing and will remain next

Given that the PBC was denied its traditional role as the designajer, if they are not addressed now. Please respond to questions S and T
body for recommending changes in the benefits program, the PBC @isthis context.

\évigiuggtio%irvmvgtrgdint%rgz\:gslsn.pm into the redesign proposals while theS. Yes 75%—No 25% to the question:

The PBC agrees that it is appropriate to revise portions of the benefits

I. Yes 88%—No 12% to the question: __program now, with retirement and disability to be considered next year.
Given that the PBC was denied its traditional role as the designate .
. Yes 33%—No 67% to the question:

body for recommending changes in the benefits program, the PBC was n 4 i
afforded sufficient time to analyze the suggestions brought forward by the! "€ PIBE C0ng|udezthatl Chag%es |r|1I benefits sr}o%ld be made anrly aft_e”r
benefits redesign process, and to develop and present alternatives, Wwh8ROSals have been developed for all aspects of the program. This wi
appropriate permit analysis of all proposals on the basis of total compensation

' guestion.
Considering Future Annual Benefits Reviews

and Future Comprehensive Benefits Redesign Efforts Summary of Votes and Abstentions

J. Yes 89%—No 11% to the question: % Yes %No Abst % Yes % No Abst

The PBC should be a full partner in discussions of, and developmer'fét gg‘;ﬁ’ ig‘;ﬁ’ % E éégf) 48123? 21
of proposals for, future changes in the benefits program. 0 0 0 0

P p i g prod C 38% 63% 3 M 43% 57% 4
Part Time Benefits D 75%  25% 3 N 56%  44% 2

K. Yes 14%—No 86% to the question: E 33% 67% 2 O 63% 38% 3

The proposal for adding participation in the health care pretax expende  38% 63% 3 P 63% 38% 3
account represents an appropriate, and adequate change in the bendfits 67% 33% 2 Q 38% 63% 3
program for part time employees. No further changes in the part-timél ~ 75% 25% 3 R 89% 11% 2
benefits programs should be considered at this time. I 88‘:)/0 1300/0 3 S 753/0 253/0 3

L. Yes 57%—No 43% to the question: J 89% 11% 2 T 33% 67% 2

The proposal for adding participation in the health care pretax expense : :
account represents an appropriate, and adequate, change with respect to — David B. Hackney, Chair
those benefits considered in the report—health insurance, life insurance,
tuition, and paid time off. Part time employee participation in retirement
and disability programs should be considered when these components of
the overall benefit program are discussed in the near future. Personnel Benefits Committee 1996-97

M. Yes 43%—No 57% to the question: Chair: David Hackney (radiologyjaculty: Patrician Danzon (health care system)

The proposal for adding participation in the health care pretax expef@rles E. Dwyer (GSE) Carl Polsky (accounting) Gerald Porter (mathematics)
account is an appropriate, but not an adequate, change with respect to %Re'tz (law) Jerry Rosenbloom (insurance) Sheldon Rovin (détat)n-

. : ) ! j= Y : : Rachel C Wharton) Lois McN GSE) R Byrd
benefits considered in the report—health insurance, life insurance, tuit echgm (%%/)2—3: g%?;‘h (McL"f;u?{:? (Oof(l:sof t%easnﬂéacrrzt?(lry) P)atrigsae,’\‘,l?g{Rg&

and paid time off. Part-time employees should receive pro-rated heatiigrobio) StudentsSherri LauverEx officio: Alfred Beers (comptroller) Clint

life insurance, and tuition benefits, subject to service requirements. Pasiridson (v pres human resources) John J. Heuer (dir human resources) Al Johnson
time employee participation in retirement and disability programs shoddst mgr, benefits counseling) Barbara Lowery (assoc provost) Fina Maniaci (asst
be considered when these components of the overall benefit progranr@rebenefits acctg)

discussed in the near future.
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Recreation and Intercollegiate Athletics

The University Council Committee on Recreation and Intercollegiate and/or recreational in nature,
Athletics (CRIA) held six meetings during the year. Major topics dis- ® activities should provide opportunities for increased faculty-
cussed were: student interactions, and the West Philadelphia university community
(1) The Division of Recreation and Intercollegiate Athletic's (DRIA) has a stake in Penn'’s recreational plans.
new Mission Statement and Strategic Plan as presented by AthletiCR|A also had a preliminary discussion related to the question of what
Director Steve Bilsky. o _is the basic recreation program that should be prepaid and opened to the
_(2) The beginning of the reorganization of the DRIA RecreatiQniversity community at large. The concept of selling passbooks and/or
Division program as presented by the newly appointed Directorigétituting a declining balance system for recreational facility usage was
Recreation, Mike Diorka. , _mentioned. These discussions will continue during the '97-'98 academic
(3) The NCAA re-certification of Penn’s Intercollegiate Athletigear.
Program as presented by Senior Associate Athletic Director, Carolyn
Schlie-Femovich. NCAA Re-Certification of

DRIA Strategic Plan Penn’s Intercollegiate Athletic Program

Mr. Bilsky indicated the importance to Penn of improving existing CRIA was kept apprised of the progress of the NCAA re-certification
recreational and intercollegiate athletic facilities and of constructing ngwecess, which began in February, 1996, sought widespread input from
facilities such as a multi-purpose fieldhouse, all of which will requitérious Penn constituencies, produced Self-Study draft and final reports,
significant fund raising efforts. ﬁlrgA%JIglnatsd with _al_ four day (April 1-4, 1997) site visit of Penn by an
Reorganization of the DRIA Recreation Program eer-Review team. :

: e : P The final draft of the Self-Study report was read and discussed b

An outside consulting firm, with extensive input from focus grouRSp A The final Self-Study reportywaspapproved by CRIA. Both they
representing appropriate and important campus constituencies, was ilii& a site.visit team and CRIA found Penn’s Intercollegiate Athletic
process of surveying the present recreational program and will soon ram well-integrated into the academic programs of the campus. The
recommendations for its improvement. Mr. Diorka noted that input fr mplete NCAA Peer-Review Team's report and the final NCAA Re-
students and Wharton cohort groups had been partlcularly_helpfyl_nj tification report, when made available to CRIA, will be discussed
survey [()jrocess. -Th? corr}pleted_"s%rveg_ and thde geccr:e@t)lat)r& divisiol 5ing the coming academic year. Particular attention will be directed by
Eg%gi?]sgeacgzgr%?cn;z:a'ron plans will be discussed by uring IA towards DRIA intercollegiate athletic program issues, which the

4 : ; ‘ : : If- Study and the final NCAA Re-Certification reports identify as in

During discussions of the recreational program, Mr. Diorka made ed of improvement and their resolution within the stated time-tables.

following key points: o ;
® campus recreation offerings have expanded to include wellness Peter Hand, Chair

and f!tness programs a-nd Wlth this expansion It Is important to makg6—97 Committee on Recreation and Intercollegiate Athletics
ce_lr_talr:j th?]t all of P_er}n s_lgaxlstlngdrecreatlonal facilities are optima ir: Peter Hand (animal biology/vei‘l}aculgtjy'Steven Galetta (neurol/med)
:Jélclrzeeati’oﬁ ?sr;gtees-()I?-thae(ig:{??‘o?r]thepgogv(/amﬁlear:ieurrrllécl\(/lers.sgri?/slzg rln ephen Gluckman (infectious diseases), Alan Heston (Economics), Stephen
support of this, indicated that it was very important to devel,op ch (marketing), Donald Morgan (otorhino), Cynthia Scalzi (nursing),Perry
" ! - ; ; fford (ped/medpdministrationErika Gross (risk mgmt), Jennifer Wollman

feasible plan for renovation/construction of needed recreatlon/athI? mni relations):A-3 Walter Benjamin (admissions) Shelton Mercer
facilities. . . o . o . (telecomm)Alumni Gay Lacy, Hunter Lott (asst dev ofcr, athletiGt)idents:

_* agood working relationship with all constituencies is a highyrry Kamin (C '98), Mark Lubow (C'98), Lawrence Pace (W '98), Gloria
priority of the division of recreation, i _.Suen (WhG)Ex officio: Steve Bilsky (dir div rec & intercoll athletics), Larry

* programs offered should be instructional and/or competitiygoneta (associate VPUL),Willis Stetson (dean of admissions)

Safety and Secunty learn their perceptions of crime at Penn. The goals were to inform the
committee of students’ awareness of available resources and to contribute
) ) ] ) ] to short term and long-term security measures.

The Safety & Security Committee met eight times during the 1996-977. The Committee debated and supported the president and UPPD’s
year. This included a joint meeting with the Community Relations Commitiatives in response to the series of crimes in the fall, specifically:
mittee convened January 28. Topics addressed during the year inclgtledegic University security initiatives, e.g. the 40th Street Project;
the following: o o i ) tactical initiatives e.g. video cameras, cellular emergency phones, hiring

1. Semiautomatic pistols for University Police: the major debate on tbisnew police officers and Spectaguard officers, public safety expo;
issue occurred during the 1995-96 meetings. The final report was @gulations for after-hours parking in University lots.
proved by the Committee at the October, 1996 meeting and then presenteg] The bicycle safety subcommittee was reimplemented. Due to a
to Council by Dr. Kennedy. ] ) perceived need for expertise of this type, Professor Ponzy Lu, an avid

2. Committee members Maureen Rush and Scott Reikofski arranggelist, was invited to become a member of the committee and lead this
presentation of the Bittenbinder crime prevention program and subsgscommittee.

quent distribution of the videotape. _ _ _ 9. Michele Goldfarb, student dispute resolution center, was asked to
3. The committee initiated the joint meeting with Community Rel&ecome a member of the committee.
tions to gauge community members’ feelings on violence and the — Sean Kennedy, Chair

University’s role in preventing/ responding to it.

4. The committee received information that international students &mmmittee on Safety and Security, 1996-97
involved in many of the automobile/pedestrian accidents on camp0iair: Sean Kennedy (anesthesia/mEdgulty: Alan Heston (econ), John Lepore
apparently due to traffic patterns differing from their home countries. (@il systems), Noam Lior (mech engr), Jerry Prince (romance lang), Alvin

response to these concerns, the Office of International Programs iinstein (pol sei. Karen Winey (materials science), Gai Yarnell (restorative
; ; ; entistry) Administration:John DelLong (student finan svcs), Donna Di Scullo
contacted to provide representation on the committee. (nursing) A-3: Betty Thomas (SFSptudents:Jonathan Brightbill (Wh '97),

. 5. Partl.y Inresponse ﬂﬁh.e Ph'ladelph.'a Inquirés articles on college Courtney Fine (Col '99), Dore Preston (GSAS), John William (nieddfficio:
crime statistics, the committee looked into how Penn does in fact rep@Hnne Arnold (dir African Am Res Ctr), Barbara Cassel (Aooist VPUL), Christo-
those statistics. The committee concluded that the current reportSpag® Dennis (dir housing & res life), Elena Di Lapi (dir Penn Women’s Ctr), Robert
comprehensive and available. ) Furniss (dir Trans & Parking), James Miller (dir Fire & Occup Safety), Scott

6. Committee members Barbara Cassel and Courtney Fine surveeillofski (acting dir Frat/Soror Affairs), Maureen Rush (dir police operations),
via e-mail 2000 undergraduate, graduate, and professional studenf&h@mas Seamon (mg dir public safety).
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Student Affairs

The Student Affairs Committee (SAC) met 8 times during the aca- 2. Student culture at Penn promotes widespread alcohol consumption,
demic year. The first two meetings were primarily informational in natund there is a permissive attitude on the part of administration and faculty
including a review of agenda items from past years, and a discussion ofégarding this culture. Greater efforts need to be directed at changing the

findings from the survey of incoming freshman at Penn. prevailing pro-alcohol culture among students by promoting non-alcohol
It was decided that the SAC would focus on 3 topics pertaining to tieereational activities, and by creating more opportunities for students to
quality of student life at Penn: meet and socialize on campus in alcohol-free settings. Greater resources
(1) monitoring the developing plans for residences, dining halls ameled to be allocated to build attractive gathering places for students, and
recreation, to support student events and organizations which offer alternatives to
(2) considering the request of the United Minority Council for a seatohol consumption.
on the University Council, 3. The admissions process, including tours of prospective students to
(3) gathering information about alcohol and substance abusetlom campus, should be reviewed to insure that the image of Penn as the
campus. “party lvy” college is no longer promoted, and to select students who are

likely to abstain from drinking.
Freshman orientation should include a greater emphasis on drug and
cohol abuse prevention. Books (el@rinking - A Love Storyby
roline Knapp), movies, TV shows and other educational materials
uld be formally introduced during orientation. Peer education sessions
uld be provided throughout the freshman year to reinforce these
messages. Furthermore, sustained efforts should be made to monitor
glinking among freshmen, and to intervene consistently and directly when
h behavior is identified.
. The relative lack of enforcement of University policies on drinking
d drug use is a serious concern which the Council needs to address.
anisms for improving the enforcement of these policies should be
ified and implemented. Measures for responding to students whose
ing behavior is harmful to themselves or is disruptive (or harmful) to
rs need to be fairly and consistently applied.
It is time to bring all members of the Penn community together to
aclose and serious look at this very difficult and sticky problem which
Hrting many students and which is detracting from the quality of life at
institution. There must be a renewed commitment among all the
stituencies at Penn to reduce the incidence of student underage and
%_e drinking as well as drug use. To this end, the work of the Drug and
hol Task Force should be disseminated and discussed throughout the
élire University community.

During the fall semester, reports were presented on general plan'??ge
restructure living, dining and recreational facilities at Penn. The SAC. ™,
generally concurred with the vision and direction of these refor
particularly with plans for upgrading the physical plant, and for offeri
students more choices for dining and recreation. The SAC also offere
serve as a forum for discussing specific details of the plans when t
became available.

A joint meeting was held with the Pluralism Committee on Decem
17,1996. At that time, a resolution was considered and passed re
mending that the University Council offer the United Minority Council a
permanent seat on the Council. n
The spring semester was devoted entirely to discussions about alcoho!\gi
substance abuse at Penn. Examining surveys of student alcohol’ )
substance use, it is clear that Penn has a higher rate of binge drin
compared to other private colleges. Moreover, roughly 50% of student?!
Penn report having been adversely affected by students engaging hin
drinking. The SAC heard from representatives of the Health Educatig
Center about their efforts to reduce alcohol and substance abus
campus, primarily through peer educators. It also heard testimony fi
resident advisers, faculty and students regarding the patterns of stu
alcohol and drug use. A number of themes emerged from these pres
tions, including:

— stories about drinking parties are often discussed during tours of > - . . .
campus for prospective students; n the coming academic year, the Student Affairs Committee intends

; : ; tinue in its mission to monitor the quality of student life at Penn.
— incoming freshman are recruited to attend events where alcohol on . . i - L
be served even prior to orientation week: {ﬁ]ﬁ)rlty areas include ongoing monitoring of the plans for housing, dining

— freshman are the most likely students to be involved in sericg&? recreation, and discussing ways to implement the recommendations

e L e 2garding alcohol and drug use on campus.
taelllci(Z)([jlgl;rr:.tomcatlon requiring emergency room visits and/or hos = Anthony Rostain, Chair

— few students who receive emergency treatment for alcohol intoxi-

cation ever attend counseling sessions

— there appears to be little enforcement of the “zero tolerance” polig{pdent Affairs Committee 1996-97 » , N
at Penn. Chair: Anthony Rostain (psychiatr@aculty: William Ball (psychiatry) William

. L . . Graham (materials science) Alan Charles Kors (history) Maureen Marcenko
Despite these alarming indicators, there is also evidence that effor{geial work) Jeremy Mclnerney (classical studies§iministration: Carla
reduce underage drinking on campus have been somewhat successf@itmasister (residential living) Julie Cohen (CPRS)identsJoe Becker (GSAS)
evidenced by: Jonathan Brightbill (Wh '97) Ron Jenkins (Wh/C '98) Susie Lee (CAS '97) David

— fewer bottl f alcohol rved in qar mps followirRgott (Wh "98)EXx officio: William Gipson (University Chaplain) Tal Golomb
ewer bottles of alcohol observed garbage dumps follo I’ﬁmir, UA) Larry Moneta (associate VPUL) Alex Welte (chair, GAPSA)

weekends;
— the BYOB policy of fraternity parties which has reduced availabil=
ity of alcohol; o Year-End Reports, 1996-97
— reduced incidents of unpleasant alcohol-related behavior in thecoyncil committee reports were clustered in three issuatnac
dormitories; this fall—September 23, October 15, and the current issue.
— the absence of any alcohol- related deaths at Penn. . Publication Date
A wide spectrum of opinion was expressed regarding the role that theAdmissions & Financial Aid September 23
University should play with respect to student behaviors surroundingBookstore October 14
alcohol and drug use. Some on the committee favored a minimalistCommunications September 23
approach while others argued for a more vigorous enforcement of existingeommunity Relations September 23
policies regarding drinking and drug use. Despite these differences, th&isability Board November 25
SAC was able to conclude its deliberations with the following recommen- Facilities October 14
dations to the Council and to the entire Penn community: International Programs September 23
1. The problems of underage drinking and excessive (binge) drinking'—'br"’“yE . Oﬁltober %)4 s
at Penn are real and need to be openly recognized and addressed. Data fri es’;nﬁgrgséﬂgﬁts Ng‘éirnqbg e
a variety of sources (e.g. student surveys, ER records, police records, R Traliem SaeiE e o
incident reports) should be collected regularly to quantify the nature ands o aation & Intercollegiate Athletics Npovember 55
extent of these problems. Efforts to gather such information should beszcery & Security November 25
fiscally supported and centralized within one organization on campus,sident Affairs November 25

such as the Health Education Center.
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Inquirer’sirreverent TV Columnist
Tones Down for Studies. NOT!

By Susan Perloff

Gail Shister isnot like everybody else.
She’snot likeanybody else. And if you
f orget that fact, for just asec, she'll remind
you that she's a Jewish, out leshian who
integrated previoudly all-male sports steff s
at three newspapers. Gail Shister, televi-
sion columnist for the Inquirer, ison a
semest er-long felowship a Penn, study-
ing, counseling, editing and generally stir-
ring up trouble.

She’staking three courses. For the His-
tory of Jewsin America, she says, “I've
been devouring the books. | am reading
more than | have since college. | asked the
professor to recommend more novels. A nd
shedid. I'm reading them all. My daugh-
ter is 12 and on the bat mitzvah track, and
I’m feeling more and more spiritua as|
grow older.”

She’staking anintro to political com-
munication course, taughtby Annenberg
Dean Kathleen Hall Jamieson, one of Shis-
ter'sidols. “I had heard stories about what
an incredible teacher Jamieson was. She
has 130 studentsin her class, and she hasto
cut it off at 130. When | read in the catalog
that she lecturesfor three hours, | thought
I’d haveto bring my No-Doz, but in fact
you can hear apin drop.”

And she's studying the psychology of
women, “my big discussion course,” she
says. “It’sone of the reasons |’ m redlly dig-
ging being on campus. The students are
young, smart, motivated.”

Shister is savoring a Richard Burke Fel-

lowship, which offers ajournalist who's
been at the Inquirer at least 10 yearsa
mid-career fellowship at Penn or Swarth-
more. During the fellowship, whichis
named after a reporter who died in the
newsroom, the paper pays the reporter’s
sal ary, and the participating school under-
writes up to four courses.

Fellows may participate in other activi-
tiesat will, and Shister hears she' sdoing
more than other fellows have done. “ The
academic stuff isfor
the neck up,” she
says, “and the non-
academic stuff isfor
the neck down. It's
for the heart. I’ ve got-
ten tremendous satis-
faction from develop-
ing on-going relation-
ships with students.”

At the Lesbian
Gay Bisexua Center,
she counsels students
and runs aweekly
women’sdscusson
group for students,
faculty and staff. Com-
pared to the six or eight Shister expected,
more than 20 women show up each week
— and the number is growing. Calling this
discussion “addightful surprise,” Shister
recently arranged to continue it beyond the
term of the fellowship.

Occasiona evenings, she attends news

New Mentoring Program for

Gender Issues

Students needing to talk about sexual/gender identity or coming out, and students
who want to know more about Penn’s resources for leshbian, gay, bi-sexual and trans-
gender students can talk on a confidential basis with a student mentor assigned by the
new mentoring program introduced in October by the Lesbian Gay Bisexual Center.

Penn students wanting a mentor, or wanting to become a mentor, can stop by the
Lesbian Gay Bisexual Center at 3539 Locust Walk, e-mail center@dolphin.upenn.edu,
or call at 898-5044. The Center's Web page can be found at

http://dolphin.upenn.edu/~center/.
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Gail Shister issavoring her
Penn studies.

meetings at the Daily
Pennsylvanian, serving as
writing coach and mentor. “1 help students
think through what stories are important
and how to cover them. | act asasounding
board and a pseudo McLaughlin. | ask
questions, and if they give thewrong
answer, | ssy WRONG. They don't teach
journalism at Penn — they don’'t consider it
aworthy academic pursuit. So at the DP
you have smart, eager kids who don’t know
much about journal-
ism or putting out a
daly pgoer. They
worked on their high
school papers, but at
the DPthey have no
guidance, no faculty
advisor”

Thed5year-old
B uffdo native has
been “teaching in
dribs and drabs’ and
fantasi zed about
applying for the fel-
lowship for years. “I
come from afamily
of academics, and |
have to admit | am an academic snob,” she
says. “| prefer students who are very bright
and very motivated. Happily all the kids|
run into and have coffee with at Penn have
been exceptional.”

Describing herself as*always ajock,”
Shister captained the women' s basketball
team at Brandeis University and wrote
sports for the student weekly. After apply-
ing to Ph.D. programsin English, “1 had an
epiphany during basketball practice. |
didn’twant toteach. | loved the passon,
the spontaneity and the unpredictability of
sports. | thought, ‘Y ou love sports. You
love writing. Why not be a sports writer? |
thought that was agreat idea, so | went to
the career center. The woman at the career
center looked at me and said, ‘ There are no
women sports writers.’

(Continued on page 10)



“1"m the type of person, when you say,
‘Youcan'tdoit,' I’'m very contrary to a
No.” So she applied for, and got, an intern-
ship in sports at the Buffalo Evening
News, becoming one of the first womenin
the country to cover sports. Later she
attended the Medill School of Journalism
at Northwestern University. Gail Shister,
girl reporter, knows a good story when she
tellsone.

“When | graduated from J School in
1975, it wasright after Wat ergate, and
enrollment in J schools had skyrocketed.
Everyonethought they’dbeWoodstein
[meaning Bob Woodward and Carl Bern-
stein, the Washington Post reporters who
covered Wat ergate]. | interviewed in
Oshkosh, Green Bay, al over the country,
looking for ajob.

“Meanwhile | was stringing [writing
fredance storieg] for Pro Footbal Week |y,
taking dictation from sports writers. | got
25 bucks and dl the pizzal could eat. By
sheer luck, | took dictation from a sports-

Photograph by Mark Garvin

writer from New Orleanstwiceinarow. A s
alark, | asked him if there were any open-
ings in sports. Washington was the furthest
south I'd ever beenin my life.

“Oneday | got acall from the States-
Item, which was the evening, renegade lib-
eral paper. They flew me down to New
Orleans and wined and dined me. | was 23
yearsold. At my J school, not one person
got anewspaper job in Chicago. Some
classmates weren't getting jobsin journal-
ismat al. And | got thisdream job.” In
1975 she became Louisiana sfirst female
sportswriter, arole shereprised in 1979 at
the Inquirer.

“1 was lucky. To my knowledge, | was
thefirst openly gay reporter at amajor
metropolitan daily. | was a Jewish, out-les-
bian, female sports writer in Louisiana
Imagine.”

Which brings us to sexuality. “| was out
since | was 17,” says Shister. “1 was queer
way beforeit was cool to be queer. I've
always been ahead of my time. They talk

Strike Up the
Band’s 100th
Birthday

The horns (left) wore a birthday
message for the 100-year-old Penn
Band at the Homecoming half-time
show on Franklin Field Nov. 8.

Officially monikered The Huge, the
Enormous, the Well-Endowed, Unde-
. feated, Ivy-League Champion, Univer-
sity of Pennsylvania Oxymoronic
B Fighting Quaker Marching Band, the

| group is arguably the oldest in the Ivy
League.

In 1897, founders H.P. Beck and
W.J. Goeckel, class of 1896, placed
notices calling for its formation in the
Daily Pennsylvanian. Goeckel, by the
way, also composed “The Red and
Blue.”

The organization suffered no seri-
ous damage when it went coed in
1970, and continued to play an instru-

mental role in maintaining the tradition of University songs, while changing enough to

reflect contemporary music styles.

To mark its 100 years, the band—current members and alums—recently recorded a
compact disc, “Five Score and Several Years To Go,” which features Penn songs and
more modern fare. To order a CD, call 898-8719 or visit the Penn Band’s Web page at

http://dolphin.upenn.edu/~pennband/ .
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about ‘ nature-versus-
nurture’[asin,wha
causes homosexual-
ity]. 'monthe
natureside. I'm
grateful for always
knowing | was gay,
grateful that | never had
to go through a crisis of conscience, never
had to go through the lacerating bresk-up
of aheterosexual marriage. | know hun-
dreds of women who did.

“1"ve been out for 28 years, and leshian-
ism hasn't been an issue for mefor 25
years. I’'m very committed to being a men-
tor to gay young people. When | wasin
college, | did not know one single gay per-
son. To be in an atmosphere at Penn that's
gay-friendly and where there are 10 gay
student organizations— | find it astound-
ing. And please be clear on this: | work at
the center to help, not to recruit. I’'m good
at helping to ask questions, helping kids
figure out where they want to go and what
they want to be.”

Shister has a 12-year-old daughter, Eliz-
abeth, the biological daughter of her ex-
wife, to whom she was married for 10
years. “We unofficially share custody, and
Lizzie goes back and forth. My kid has
two Jewish moms and two step-moms. We
put the psychiatrist on retainer before she
was born.”

In 1993 Gail Shister married Penny
Jeannechild, an editorial assistant at the
Inquirer, in a“moving ceremony” per-
formed before 80 guests by arabbi at the
Ethical Society. The brides, who regis-
tered their patterns and groovy tastes at
Urban Objects, won the “best wedding”
honors from Philadel phia magazine. “ The
hardest part was finding two brides for
the cake.” Mission never accomplished,
but an artist friend sculpted the two
women in miniature.

Asthe Mummers return to Broad Street,
Gail Shister will return to her television
column, which Knight Ridder sendsto
more than 350 papers, and she will contin-
ue running her group at the LGB Center.
Whether or not you care about television
— or own one— she'sasgood a“read” as
sheisaninterview.
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Students Ask, Shall We Dance?

By Stacia Friedman

She wears adinky, satin mini-dress and
silver dtilettos. Heisin asparkling vest and
dender black pants. They pose like man-
nequins. Suddenly, the throbbing beat of
Latin rhythms propelsthe couple into a
mambo. Her postures are precise, flirta-
tious, witty. He leads her expertly through a
complex pattern of movements designed to
dowhat al professional ballroom danceis
supposed to do—show off thefemae. T he
crowd cheers, whistles, goeswild.

Isthis a debutante party in the Hamp-
tons or asoireein Palm Beach? No, it'sthe
semi-annual formal of Penn’s Ballroom
Dance Society in Houston Hall Nov. 15.
The tumultuous applause isn't for profes-
sional dancers. It's for nursing school
sophomore Monica L ee and William Sher-
man, aphysics Ph.D. candidatein his sev-
enth year at Penn.

“1t’smy only outlet from my work,”
said Sherman who formerly served as club
president and is now team captain, respon-
siblefor organizing practice onsfor
members who wish to participate in inter-
collegiate dance competitions. Sherman’s
interest in ballroom dancing started when
he was a sophomore at Brown and heis
now ranked onthe Silver Levd. “Working
your way through grad school, you don’t
really have timeto be aGold Level dancer,
whichislike ablack belt in karate.”

Fortunately,youdon'thavetoonna
sequined vest or know how to mambo to
join the Ballroom Dance Society and par-
ticipate in competitions. The Y outh College
Network of the United Statesof America
Ballroom Dance Association (USABDA)

0 rganizes intercollegiate competitions
designed to appeal to newcomers.

“They intentionally structure events so
i t’svery easy for someoneto comein, take
lessons for afew weeks and start going to
competitions,” said Sherman. “Y ou can go
and seereally good dancers, seethe cos-
tumes and polished performances. It's
much more inspiring than just going to
practice sessions.”

Current club president, Wharton junior
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TaraFallon agreed. “Dance competitions

o ffer agreat avenue to learn more very
quickly.” Shewasequdly enthusiadtic
about the social aspects. “It'susualy a
weekend event where you stay in the dorm
of the college hogting the competition. Yo u
meet students from Princeton, Rutgers,
New Y ork, Boston.”

%
She's studying at Wharton. And he
studies chemical engineering part time.
But Ballroom Dance Society President
Tara Fallon and Joe Gionfriddo study
dance for fun.

Fallon said that not everyoneis suited to
competition where the emphasisis on tech-
nique. “The club constantly struggles
between the interests of the competitors and
the social dancers,” she said. “Our main
challengeisto make people feed comfort-
able when they come to take thefirst step.”

This courageousfirst step is often in
responseto Freshman Performing A rt's
Night where neophytes like Wharton fresh-
men David Jacoby and Jennifer Jong got
their first glimpse of ballroom dancing last
September. Along with 180 athers Jacoby
and Jong attended the club’s opening event.
After anintroduction to the basics, they are
looking forward to their first competitionin

Ohio."We're
entering in the
Newcomer Levdl,
performing the waltz,
quickstep, rumba, jive and cha-cha,” said
Jacoby.

Although the club’s more competitive
dancers create a sensation when they take
to the floor, they represent a small, minori-
ty of the membership, which boasts a mail-
ing list of 500 and a core group of 70
“very active” members. Most are there to
take a break from studies and have a good
time. After al, watching arerun of “Sein-
feld” isn't asinteresting as holding a mem-
ber of the opposite sex in your arms on a
regular basis.

While half the club’s members are
und ergraduates and 30 percent are grad Su-
dents, the remainder areamix of faculty,
students from other colleges and people
from the dance community at large. Ona
recent Wednesday night open dance session,
Alison Cook-Sather, director of education at
Bryn Mawr, was brushing up on her quick-
step. “1 completed my Ph.D. a Pennin’ 96,
but I come back for the dancing,” she said.

But what about the awkwardness of ask-
ing acomplete stranger to dance? Especial-
ly one who might be more experienced
when it comes to executing a sultry tango?
At Penn’s Ballroom Dance Club, that' s the
whole idea— to put beginnersin contact
with more advanced dancers and |et nature
takeits course.

An effective way to achievethisisa
dance game called Jack 'n Jill. Females
scribble their names on scraps of paper
dropped into abowl. The guysline up and,
one by one, discover who their partner will
be. The music is usually something easy
such as swing, the first dance they learned
in September.

At theforma galawhen TaraFallon
announced a Jack 'n Jill, Wharton freshman
Arid Glassner took hisplaceinline. Fallon
called out his partner’ s name over the
microphone, “Allegra Brown?’

Brown, a second year law student at

(Continued on page 12)
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Student Troupe Performs

sonmteers| GOod Deedsfor Kids

By Nancy H. Park

Not everyone who has survived the
chaos of school assemblieswould liketo
perform before such a group. But then
there’sKimNobleand Penn's Stimulus
Children’sTheater.

“There’snofedingintheworld like
performing for a school assembly,” declares
Noble, the chair of the troupe.

Stimulus was founded in 1988 to per-
form for the children of Philadelphia. Run
completely by students, Stimulus' 45 or so
dedicated volunteers put on two full-scale
productions at Penn for children in the sur-
rounding communities, one during the fall
and another at springtime. They performed
“Seeping Beaty. . . WithaTwidt!” a Hous-
ton Hall Auditorium from Nov. 21 to 23.

To attract children to their shows, the
usual publicity ploys — press releases and
fliers— are not enough. So Stimulus puts
on ascene or two at the downtown Borders
Books.

And about five times each semester,
Stimulus brings the theater directly into the
children’slives vidting Wes Philaddphia
elementary schools, health care facilities
and shelters.

But the group does more than just per-
form. They hold workshops before and
after the show to discuss the play's themes
and the theatrical process with the children.
The production staff members usually run
the pre-show workshops, and the cast and
rehearsal staff run the post-show work-
shops, giving the children a chance to meet

the people they saw on stage.

The performance itself often involves
the audience, a hallmark of children’sthe-
ater.“Asmuch aspossble, wetry to break
the barrier,” said Rebecca Brown, the direc-
tor for thisyear’ s production, referring to
the barrier between the stage and the chil-
dren. The perfomers walk into the audience
and speak to them, and even occasionally
bring children onto the stage.

In “Wendel the Sheep Herder,” one of
last year’ s productions, the children con-
tributed to the play by bleating like sheep.
Thisyear’s production included audience
clapping, and the actors performed half the
scenes off-stage in front of the audience.

Stimulus also works with older children
in anew program the troupe began last
spring, the day long Winter Performing
Arts Workshop for junior high students.
More than 30 eager students from Shaw
and Turner middle schools attended.

Stimulusinvited Penn’ s entire perform-
ing arts community to participate in the pro-
gram. Representatives from groups such as
Quadramics, ArtsHouse T heat er, Intuitons
Expeimentd T heater, and Without aNet
led workshops on topics such as costumes,
character development and script writing.
Children in the set-design workshop visited
the actud sets of Penn’s performing groups,
and the participants of the lighting work-
shop went to the top of Irvine Auditorium to
check out the lighting system.

Peased by how last year’ s program

went, Stimulusis
planning to hold it again
thisyear.

Because the focus is on theater for chil-
dren, rehearsalsinclude more than just
scene work, choreography and practicing
the music. The members also play games,
usudly for about an hour of their four-hour
rehearsals (these workhorses have five
f o ur-hour rehearsds aweek). The games
have multiple purposes.

The Sound in Motion game, for
instance, involves big motions, getting the
actors to be comfortable with exaggerating
their motions. Brown explained that
“everything has to be so much bigger since
kids are so visual.”

Asif al that rehearsing weren’t enough,
some of the students actually write many of
the plays. Some are completely original,
and some are based on sources like “Hansel
and Gretel” and “Cinderella”

Theplaysusudly havemords “Wendel
the Sheep Herder” urged children to follow
their dreams, and “ Seeping Beauty. . . With a
Twist!” examined gender rolesin society.

Thisyear, Stimulus plansto bring its
theater and its message to Pathway, a
school for learning-disabled children, and
Harrity and Drew elementary schoolsin
West Philadel phia.

For information about Stimulus, contact
Kim Noble at 386-0698 or check out the
homepage at http://dol phin.upenn.
eduw/~stimulug/.

(Continued from page 11)

Temple, greeted Glassner with asmile and
awarning. “1 don’'t know how to do this,
but I'mwilling to try.” Stealing a break
from her studies, thiswas Brown'sfirst
exposure to ballroom dancing.

The overwhelming success of the club
belongs to the efforts of its former presi-
dent, Kim-Anh Nguyen, who is completing
her 8th year of an M.D.-Ph.D. programin
immunology at the medical school. Nguyen
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started taking ballroom dance lessons while
shewas an undergrad at Harvard. “When |
cameto Pennin’91, | was disappointed in
the dance program. It was run by an outside
instructor and the students had no control.”

After being elected president, Nguyen
restructured the organization. “1 did al the
teaching in the beginning and then net-
worked with areadance studios. T hey
needed younger students and we needed
good instructors.”

Penn’sBalroom Dance Society now
o fferslessons by outstanding professiona
instructors every Sunday, from noon to 4
p.m., at English House in the Class of ' 38
Lounge. Instruction isgiven at al levels
and the last hour is taught by advanced stu-
dents. Dues—$20 for students and $30 for
non-students per semester—include lessons
on Sunday and open dancesonWednesday
evening. More information is on the Web at
http: //dol phin.upenn.edu/~bal lrao.

Al MANAC/COMPASS Ninvemher 25 1007



Where to Find the Job Opportunities—Here and Elsewhere

Listed below are theewjob opportunities at openings are also posted daily at the following locabDelaware Valley now provides web access. Inthe
the University of PennsylvaniaVhere the quali- tions: Blockley Hall, the Wharton School and thenear future, as our office remodels the Job Appli-
fications are described in terms of formal educabental School. cation Center, we hope to have computers avail-
tion or training, prior experience in the same field A full listing of job opportunities is at the Human able for current employees and others to peruse the
may be substituted. Resource Services websitevw.upenn.edu/hrCur-  current job openings. Openings are also mailed to

There are approximately 280 additional opement employees needing access to the web, may go approximately 50 community sites weekly.
positions for examination at the Job Applicationthe Computer Resource Center at 3732 Locust Walk  pjease note: Faculty positions and positions
Center, Funderberg Information Center, 340With your PENNCard to obtain a list of computer labsat the Hospital and Health Systems are not in-
Walnut St. (215-898-7285). Hours of operatioron campus available for your use. cluded in these listings. For Hospital and Health
are Monday though Friday, 9 a.m.-1 p.m. New In addition, almost every public library in the System openings, contact 662-2999.

New Jobs for the week of November 17-21, 1997
RESEARCH SPECIALIST | (111839AM) Perform ex- position.QUALIFICATIONS: HS diploma or equivalent;
SCHOOL OF ARTS & SCIENCES periments involving signal transduction duringl to 2 years related experience; excellent communica-
Contact: Anna Marcotte plant-Agrobacterium interaction; design experiments intions, organizational & customer service skiB&RADE:
’ volving basic cloning techniques, sequencing, PCR metiG9; RANGE: $17,614-21,991; 11-20-97 Dean’s Office
g g techniq q 9!
Sgg?;éwé“ggi'?y%\gjg“Létlgggggﬂ%ogf?;tgee?%n&doIog|es, SDS-PAGE/immunoblots & plant tissue cul-
! acoustic | u , ture; gather & interpret results; organize & oversee labo-
guageﬁ using eXISt'nIQ d??‘ttr? 00|t|eCt|0n,5d? usetmodtelg V‘I" tory; assist & supervise undergraduate students with MEDICAL SCHOOL
speech processing algorithms 1o provide automated ClagsearchQUALIFICATIONS: BA/BS in Biology or re- Contact: Anna Marcotte/Lynn Nash-Wexler
SIflcatlﬁr&, Pme mlarlimg afnd/or partla;l ‘{a”.st‘;”p“g” Ofjated field; minimum 1 year experience in biology labo- y
Speech data, evaluate periormance of algorithms & Mogatory GRADE: P2;RANGE: $22,351-29,098; 11-17-97 ADMINISTRATIVE ASSISTANT 11l (40 HRS)
e{i n teersd?f ekrror ratescon soeleétehﬁstestcsets; r:erforgpomgy (111845AM) Support School of Medicine’s Comptroller
(S’Cig:]rc’zaof 5 ajvgllléﬁ{_'”r:rlmin?r%n:‘ 3 earlst] efrgfigr?cre - & Business Office; coordinate schedules; review corre-
q { m > Y perience DENTAL SCHOOL spondence; draft responses; review completed business
development of speech recognition systems; familiarity forms; complete special projects as assigned; answer
with UNIX operating system & utilities, X Windows, Contact: Ronald Stor phones & perform occasional receptionist dutisALI-
Emacs, C, C++ & Perl; knowledge of speech processin : Y FICATIONS: HS diploma; related post-HS training or
technology, including Hidden Markov Modeling; good DENTAL ASSISTANT Il (37.5 HRS) (081343RS) De- uivalent: minimum 2 vears experience at AAll level or
communication skills; knowledge of foreign languagecontaminate, clean & assemble full range of surgical guivalent: knowledgeyof cIericpaI accounting & office
preferred. GRADE: P7; RANGE: $36,050-46,814; implant supplies & equipment; assist in surgical setup tandards & procedures; strong communication skills;
11-18-97 Linguistic Data Consortium breakdown of operatories; assist on dental surgical teal e 60 Wpm GRADE: G11:RANGE: $23.425-29 723
RESEARCH LAB TECH Il (111848AM) Assist in proce- g’i‘ﬁg‘f'sﬂep‘gfi'gg g ri“nﬁ’,;"gf])t(gg%sp'C',isé‘;]etgﬁiﬁ%%i‘_mr 1-20-97 School of Medicine Business Office
dures, assays & manipulations relevant to experlment@\ONS; HS diploma & completion of accredited dentalCLERK Il (40 HRS) (111863AM) Assist in maintenance
research; maintain mammalian cell lines in culture; présssistant program; 1 year direct experience may be subdf-stocked inventory, customer service, account updates
pare cell suspensions for fluorescence-activated cell Soffitaq for formal education; PA X-ray certification. & placing orders with vendorQUALIFICATIONS: HS
ing; analyze cellular & humoral responses to reovirUSsgrADE: G8: RANGE: $17,326-21,686: 11-20-97 Den- diploma, BA/BS preferred; 1 year experience; some lab
prepare hybridomes; carry out ELISA & ./~ 0 =anter experience.GRADE: G6; RANGE: $16,010-19,658;
radioimmuno-assays; maintain liquid nitrogen facility & 11-21-97 Genetics
assist with general lab maintenanQUALIFICATIONS: CLERK IV (40 HRS) (111868AM) Perform clerical du-
o dlplo;na o&};q:gglgg. éA)/ﬁgrEQ;Iflg%altozr)é Szg?”- ENGINEERING/APPLIED SCIENCE ties, includi(ng mail caiétribution & l)'nand deliveries; main-
ence preierre B 910,171-20,240; ] tain files; complete payment forms; reconcile accounts;
11-20-97 Biology Contact: Ronald Story maintain spreadsheets; perform duplication, faxing &
SYSTEMS PROGRAMMER IIl (111830RS) Administer filing; answer phones; prepare overnight packages.
UNIX systems; diagnose & resolve UNIX & network QUALIFICATIONS: HS diploma; 2 years office experi-

How to Apply

* CurrentEmployees cancall 898-7285
to obtain the name of the hiring officer for
the available position, (please provide your
social security number for verification and
the position reference number). Internal
applicants should forward a cover letter
and resume directly to the hiring officer. A
transfer application is no longer needed!

« External Applicants should come to
the Application Center to complete an ap-
plication. Applicants interested in secre-
tarial, administrative assistant, or other of-
fice support positions, will have an appoint-
ment scheduled for a technology assess-
ment as part of the application process.

The University of Pennsylvania is an
equal opportunity employer and does not
discriminate on the basis of race, color,
sex, sexual orientation, age, religion, na-
tional or ethnic origin, disability or veteran
status.

Schools and Centers

Penn is a large community made up of
many schools and centers which have their
own character and environment. The open-
ings listed here are arranged by School or
Center.

ALMANAC November 25, 1997

problems; install & configure UNIX systems runningence; working knowledge of office procedures; computer
Solaris & other operating systems; respond to questiofliseracy; ability to work independently & organize mul-
& requests from faculty, staff & students; install & main-tiple tasks.GRADE: G7; RANGE:$17,068-21,247;
tain software packages; write software programs to speci1-21-97 Endocrine Section

fication; participate in developing software specifica-c| INICAL RECEPTIONIST (40 HRS) (111861AM)
tions; participate in planning hardware purchases; particReceive/guide patients in clinical research setting; an-
pate in developing policies & procedures for softwargwer phones; take messages; answer inquiries; maintain,
configuration within SEASQUALIFICATIONS: BS in  monjtor & dispense SEPTA tokens; handle mail & per-
Computer Science or related field & 3 years experiencgrm mail run; deliver samples; manage building mainte-
using networked UNIX systems (may be concurrent Withance requestsQUALIFICATIONS: HS diploma or
education), or equivalent UNIX systems administrationquivalent; 2 to 4 years clerical experience required; light
experience; prior UNIX system administration highlytyping skills; proficiency with Macintosh computers highly
desired; experience working with & administrating Surgesired; strong verbal & written communication skills;
or SGI UNIX machines preferred; fluency in C, Perl &nhoyrs 7:45-4:15; possible evenings/weekends; position
another high level language; ability to work indepenzontingent upon grant fundinGRADE: G8; RANGE:
dently; good interpersonal & organizational Sk'||5-$18,481-23,132; 11-21-97 Psychiatry/Addictions

GRADE: P8;RANGE: $39,655-52,015; 11-18-97 CIS (-5 NATOR COMMUNICATIONS RESEARCH (40
HRS) (111812AM) Write & edit scientific manuscripts &
GRAD SCHOOL OF FINE ARTS other related material; establish & organize database of
literature relevant to gene therapy; mainstream database
Contact: Ronald Story to ensure timeliness; work closely with trainees in labo-

SERVICE ASSISTANT (111851RS) Coordinate daily '2t0ry to prepare drafts of manuscripts; prepare & orga-
operations of Building Services Office including: Scheg iZe illustrations & figures for manuscripts & presenta-
ule use of gallery studio space: coordinate use of thipns: QUALIFICATIONS: MS in biological sciences
space with Building Services assistant, departmental cofgduired, PhD preferred; prior experience doing bench
tacts, event organizers & work-study students; answer search required, previous postdoctoral experience pre-
respond to questions/requests via phone & E-mail: pladgTed; proven scientific writing skills & excellent orga-
work requests to physical plant; maintain database fgzational skills required; excellent interpersonal skills
track requests related to building services; distributEequired; must be flexible & able to interact with diverse
keys, classroom equipment & copy cards & monitor theifO"Stituency. GRADE: P7; RANGE: $36,050-46,814;
use; receive, sort & distribute mail & packages; make1-18-97 Molecular & Cellular Engineering
pickups/deliveries; supervise one full-time support staff

13


http://www.upenn.edu/hr/

ances for monthly & weekly staff & respond to balance
requests; review salary management to verify personnel/
payroll transactions; distribute & collect University &
School of Medicine property; enter, verify & collate
documents pertaining to fiscal year salary increases
(SALINC); enter Personnel/Payroll information on be-

- L - o ._half of School of Medicine Business Administrators on as
COORDINATOR, INVENTORY CONTROL | (40 submissions; assistin monitoring grant funding includingieeded basiQUALIFICATIONS: HS diploma, busi-

HRS) (111862AM) Manage delivery of Cell Center prod-database entry & reportinQUALIFICATIONS: HS  ness curriculum; related post-HS training or equivalent; 2
ucts to researcher’s lab; handle storage of products &iploma required, BA/BS preferred; 2 to 3 years relategh 3 years experience at Office Administrative Assistant
ensure strict temperature requirements are maintaineeixperience; knowledge of accounting & office standardg or” comparable experience; thorough knowledge of
fill orders & assist customerQUALIFICATIONS: HS & policies; familiarity with budgetary awards functions; personnel/Payroll System & University HR Policies &

diploma, BA/BS preferred; 1 year experience required?C proficiency; knowledge of word processing, spreaderocedures; sensitivity in handling confidential materi-
some lab experienceGRADE: G10; RANGE: sheets & database management; ability to work undeys; strong verbal & written communication skills; must

$19,261-23,999; 11-21-97 Genetics pressure.G RADE:G9; RANGE: $20,130-25,133; be able to exercise considerable judgment & Creativity in

FISCAL COORDINATOR | (40 HRS) (111817AM) 11-17-97 CCEB designing & implementing _office/admini_strative proce-
Process purchase orders, travel reimbursements, pe@FFICE ADMINISTRATIVE ASSISTANT | (40HRS) dures; must be able to prioritize & organize work & have
cash funds, journals & reallocation funds; monitor gran111818AM) Assist in processing paperwork on recruit2ility to meet simultaneous deadlines; proficiency in
funding & verify budget availability for allowable expen- ment for staff, faculty, students & fellows; assist inMicrosoft Office, Lotus or Excel & E-mail; ability to
ditures; process & maintain files on post-awards; handlgerforming payroll functions; distribute pay checks; traf/€arn new software programs; FinMIS knowledge highly
routine correspondence & compose responses; act fistelephone calls; respond to routine calls & corresporfiesired; ability to lift 25-50 Ibs.; routine stair climbing
liaison for Financial AdministratoQUALIFICATIONS:  dence; compose responses; copy, sort, file & distribuf@0 elevators in buildingnay require occasional over-
BA/BS in Business or Accounting or equivalent experiforms & information; assist in processing reports pertain ime.GRADE: G11RANGE: $20,497-26,008; 11-19-97
ence; 2 to 3 years related experience; knowledge @fg to personnel & payrollQUALIFICATIONS: HS  School of Medicine Business Office

accounting & office standards & practices are requiredjiploma required, BA/BS preferred; 2 to 3 years relattpROGRAMMER ANALYST HII/IV (111829AM) Ana-
familiarity with accounts payable & receivable functions;experience; knowledge of accounting & office standardg ze & design technical implementation of specified data
PC proficiency; knowledge of word processing, spread& practices; familiarity with payroll & personnel func- management, analysis & visualization systems for
sheets & database management; excellent interpersotiahs; PC proficiency; knowledge of word processingpioinformatics & computational biology; develop pro-
& communication skills; ability to work under pressure;spreadsheets & database management; excellentinterpgtamming specification & effort estimates; prepare tech-
highly organized & flexible GRADE: P1; RANGE:  sonal communication skills; highly organized & flexible; nical documentation & user guides; maintain knowledge

$20,291-26,368; 11-17-97 CCEB Fimedma(?l'agemeg'tl'?k"tls; Wi”LngnSSS to WO[E&VéiI&hDCEhanQUf current technology & literature on bioinformatics &
Ing deadlines; ability to work under press| * computational biology; participate in evaluation of tech-

Coordnate. process & gather data on grant proposs: RANGE: $20130-25,133; 11-17-67 CCEB " nical competence of prospective employees; PA i par-

budgets; process & monitor grant proposals; monitodFFICE ADMINISTRATIVE ASSISTANT (11 ficipate in writing grants & scientific papers & technical

grant funding for all proposals; process reports & main¢111814AM) Support Program Director & Business Ad-documentation; PA IV: participate in planning develop-
tain pre-awards grants databa@tJALIFICATIONS:  ministrator; assist with preparation of grant proposalgnent & training of programming staff; participate in
BA/BS in Business or Accounting or equivalent experigrant accounting & budgets; may also be responsible féf'iting grants & scientific papers & technical documen-
ence; 2 to 3 years related experience; working knowleddenited payroll & purchasing functions; compose, pre-@tion. QUALIFICATIONS: MS in Computer Science,
of accounting & office standards & policies; familiarity pare & edit correspondence, forms & reports; assist ijfathematics or related field or equivalent; PA lll: 3 to 4
with budgeting awards functions; PC proficiency; knowl-compilation & preliminary analysis of data; organize &Y€ars programming experience; PA 1V: 5 to 6 years
edge of word processing, spreadsheets & database mamaintain records & files; create new systems as needdgfogramming experience & knowledge of machine learn-
agement; highly organized & flexible; time managemendevelop, modify & implement workflow procedures; re-INg methods & representation; detailed knowledge of
skills; willingness to work with changing deadlines.ceive, review & respond to Director's mail; arrange &UNIX, Sybase, Prolog, Java, Perl, C, C++ desirahlest
GRADE: P1;RANGE: $20,291-26,368; 11-17-97 CCEB schedule meetings, events & travel plans; receive g€ availableforlimited traveGRADE: P7/PSRANGE:
FISCAL COORDINATOR | (40 HRS) (111820AM) respond to telecommunication@UALIFICATIONS: 36,250—46_,814/$39,655—52,015, 11-17-97 Center for
#S diploma required, some college preferred; minimunBioinformatics

E\rgmffng&%rggg? f)(egr?(t)?r?]r ggﬁ&? {Sﬁg?igrr?se;ngg;gtaé:ears administrative experience, preferably in clinicBRECEPTIONIST Il (111864AM) Answer phone calls;

! ; 1o orand/or academic area; experience with word-processin@nd & receive faxes; maintain PO, Procard & Federal
gg;ssoggfllocéa;t?gﬁser‘epggrctegjd%gg?ﬂgghfﬁ%ggggf\’/g information systems; excellent typing skills; strongexpress logs; contact vendors; perform filing; deliver
liaison for departmenQUALIFICATIONS: BA/BS in  o/9anizational & communication SKilSRADE: G11,  correspondence; schedule conference room: perform du-
Business, Accounting or related field or equivalent worlkANGE: $20,497 -26,008; 11-17-97 Psychiatry/ties as assigneQUALIFICATIONS: HS diploma or
experience; 2 to 3 years related experience; familiarit europsychiatry equivalent; 1 year experience required; knowledge of

with payroll/personnel functions; PC proficiency; knowl-OFFICE ADMINISTRATIVE ASSISTANT Il (40HRS)  ©ffice procedures, word processing, checking records &
edge of word processing, spreadsheets & database mght1843AM) Process forms, POs, & travel expenseg0Sting entries to databases & spreadsh@ADE:
agement; excellent interpersonal skills & communicatiopost journal entries, budget entries & cash deposit: 56, RANGE: $14,008-17,201; 11-21-97 Cell & Devel-
skills; highly organized & flexible; ability to handle process invoices for payment; transfer funds; reconcilgPmental Biology
changing deadlines.GRADE: P1; RANGE: petty cash; maintain log; process grant proposals; entRESEARCH LAB TECH Il (40 HRS) (111844LW)
$20,291-26,368; 11-17-97 CCEB award budgets; research & resolve FinMIS errors; praresponsible for day-to-day animal care support for Trans-
Il & tuition paymenQUALIFICATIONS: HS  genic Core; ensure smooth & efficient operations of
FISCAL COORDINATOR Il (40 HRS) (111815AM) SSSSPayrofis : - , ore; . P
Process purchase orders, travel, reimbursements, peﬂ&lgrﬁ:ngeequ'&g’rrgélﬁ,:irr‘]qﬁ‘ﬁqcc’zung’;?soéxe%ﬂ\éﬁfgt"?nsg.en'C production colony & other colonies as appro-
cash funds & journals; reallocate funds; monitor & proy fﬁce Admir?istrativeyAssistant 1] Ieyvel or epuivalent'9 late;, perform Inventory maintenance; track .anlmals
cess grant funding; maintain internal grant managemeqt = oS o Sl e envir%nment é‘through use of database management system; set up &
system; report irregularities for post-awards; monitor %xperience with EinMIS ¥e Jired: knm?vled e of pa ro”/tak.e down breeding cages; sex & wean mice; monitor
verify budget availability for allowable expenditures; S<P q ’ ecge ot payrolianimal health; identify mice by ear tagging; genotype by
; . ersonnel system & SFS system required; strong corgil docking & screen by polymerase chain reaction;
coordinate cost & recovery program; process & tI""mguterskillsin PC & MAC environment, skills in Microsoft i i i i . i \
database on post-awar@@UALIFICATIONS: BA/BS ord & Excel required GRADE: o11: RANGE: perform animal dissection & tissue harvest; assist faculty
in Business or Accounting; 3to 4 years related experiene@s 4o5_5g 73: 15_19_9'7 Pharmacoloas - with compliance with personnel & environmental safety
with accounts payable & receivable functions; PC profi~<>' 23, ay procedures, including those pertaining to animal care,

ciency; knowledge of word processing, spreadsheets @ FFICE ADMINISTRATIVE ASSISTANT ||  radiation & biohazard safetQUALIFICATIONS: HS
database management; knowledge of FinMIS highly d€111847AM) Under limited supervision, perform highly diploma & some college level courses required; BA/BS
sired; excellent interpersonal & communication skillsconfidential administrative duties in support of the Schagitrongly preferred; some lab experience work required,
ability to exercise independent judgment; highly orgaef Medicine Business Office; primary responsibilities aréXperience working with mice preferred; computer profi-
nized & flexible GRADE: P2;RANGE: $22,351-29,098; Personnel/Payroll processing for Dean’s Area (approxGiency, experience with database/data management soft-
11-17-97 CCEB mately 300 employees); process line monthly & weeklyvare preferred; strong verbal & written communication

) - ersonnel transactions; enter on line weekly payrolKills; ability to interact with multiple constituencies (fac-
NURSE Il (101749LW) Assess patients for cogmtlve,gmer on line monthly payroll: maintain leave %n?e )()a|_ulty, staff, University departments, etejust be available

affective, behavioral, functional & physical status; evalu- for emergencies; weekend hours occasionally required on
ate patients for benefit/adverse effects of psychiatric dru scheduled basis; position contingent upon grant funding.
treatment; obtain biological samples; collect EKG & GRADE: G8; RANGE: $18,481-23,132; 11-21-97 Insti-
EEG data; recruit study subjects & administer consen tute for Human Gene Therapy

perform data coding & cleaning; consult in developmen

of research protocols; nursing liaison to nursing hom RESEARCH LAB TECH Il (40 HRS) (111855LW)
staff & industry representativeQUALIFICATIONS: Assist in conduct of electrophysiologic experiments; run
RN required, BSN preferred; minimum 3 years psychiat  YACATION stimulator & record data; analyze & interpret experimen-
ric experience with geriatric frail/elderly population; strong ~ P0ocono Chalet, 3BBDR/1B, Near Jack Frost/ tal data; operate computers & electronic equipment; pre-
knowledge of psychiatric-medical comorbidity in evalu-  BB. Firewood incl. $375/weekend, (215) pare solutions & equipment for experiments; assist in
ation of geriatric psychiatric patientsar essential. 898-9928. preparation of manuscripts & abstracBUALIFICA-
GRADE: P4;RANGE: $26,986-35,123; 11-18-97 Psy- . TIONS: BA/BS in biological or other science; experi-
chiatry Note: To place classifieds call: ence in large animal or electrophysiology lab is preferred.

GRADE: G10; RANGE: $22,013-27,427; 11-20-97
OFFICE ADMINISTRATIVE ASSISTANT | (40 HRS) (215) 898-5274. Cardiology

(111816AM) Assist in coordinating & gathering data on
grant proposal budgets; process & monitor grant propos
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RESEARCH LAB TECH Il (40 HRS) (111866LW) monitoring matters & office budgets; at request of BA
Assist in molecular biological & genetic experiments; PRESIDENT prepare accounts payable forms, budget & journal entries
position combines routine lab maintenance & perfor- Contact: Sue Hess manually & via FinMIS; enter data on database & recon-
mance of specific experiments under limited supervision, : cile against budget printouQUALIFICATIONS: HS
QUALIFICATIONS: BA/BS in Biology or related field; ADMINISTRATIVE ASSISTANT I (40 HRS) (111842- ginloma, some college preferred: minimum 5 years gen-
previous experience in molecular biology or genetics labW) Under limited supervision, provide secretarial &era| office experience, 2 years University experience
preferred. GRADE: G10; RANGE: $22,013-27,427; administrative support to senior level administrators fopreferred; database experience required, FinMIS & bud-
11-21-97 Neuroscience Medical Center Development; provide information tcz%et support experience preferred; computer literate; pro-

faculty, staff, alumni, students, volunteers, trustees &ciency in Macintosh Microsoft Word; knowledge of
RESEARCH SPECIALIST JR (111865LW) Perform grateful patients concerning Medical Center DeVe|Opsoftwa>r/e & applications; broad base’computergskills;

Ir;c}b&realst?é);\l ixpgrrilfrirégggsnugl(r;gR mglliclglcz?rroblg(l)c;glscigl It)e’\‘chmentl; forT?t,ttyple&&lPfo?féead mantUSC”PtS' grant Ffogbglity to troubleshoot software & hardware problems;
L?rification)' perform cell cultl’J?e & immu%olo ical as_ﬁposa s, |s o rar st ocume? ; uzmg oty precbility to handle complex & highly confidential materi-
purii 1 pert ; 9 terminology; prepare reports & perform data entry; preg|s; good telephone, communication & interpersonal skills.
says; order supplies & call service so that they understapdre, compile & coordinate materials for top level volunGRADE: G11; RANGE: $20,497-26,008; 11-24-97 Of-
short-range plan; keep lab stocked & supplied ; keep loggsers & Trustees; organize & maintain confidential filesfice of General Counsel
write lab reports; attend group meetin@UALIFICA-  maintain prospect database; compose & sign routine
TIONS: BA/BS in Biological Science; exposure to labo-correspondence; arrange meetings, travel itineraries RECORDS ANALYST (111824SH) (111825SH)
ratory techniques. GRADE: P1; RANGE: accommodations; maintain calendar; track expenditure€t 11826SH) (111827SH) Develop & implement records
$20,291-26,368; 11-21-97 Pathology open, review & distribute mail; assist with mailings &S |_nforr]gat|on FaQﬁ%emint&Pf?%;amS throughout tthe
special eventsQUALIFICATIONS: HS diploma; train-  University; work with faculty & stait in reviewing exist-
ggnsefgzﬁyersizggIgé_rlgrrm‘]gxpselrilrigg?sl_x\tli)lizLiJnngd(riwragi-"g in secretarial science; minimum 2 years secretarial e}?d & potential records management programs &_prep_ar—
hetic resonance: handle cartilage specimens & prepa?@”ence required, 1 year of development experience pré&g recommendations for change & improvement; design
them for MR studies; perform histology studies & carti-€/1€d; knowledge of development research computdt develop manual and/or automated records & informa-
lage degradation: analyze data & collection; perfornfatabases helpful; ability to handle complex & highlytion systems; write procedures for & provide training in
other duties as requireQUALIFICATIONS: BA/BS  confidential materials; strong verbal & written communi-0ffices oforigin; prepare & assistin preparation of records
required; research experience with MRI techniques &ation skills; proficiency with Macintosh using Microsoft retention schedules; prepare records & execute transfer to
histolog)}; computer experience highly desiraty be ord & Excel GRADE: G10:RANGE: $22,013-27,427; Records CenteQUALIFICATIONS: BA/BS or equiva-

; . e h -19- i i lent; 2 to 3 years experience in records center operation or
required to work nights & weekends; position contingent® 19-97 Development & Alumni Relations records m)émagemgnt program, preferably inp medical
upon grant funding. GRADE: P1; RANGE:  ADMINISTRATIVE ASSISTANT Il (111849LW) Pro- records; advanced training in records management field,

$20,291-26,368; 11-21-97 Radiology vide administrative support to Services & Programs &th specialization in medical records preferred; ability

RESEARCH SPECIALISTJR/I (40HRS)(111854Lw) Special Events staff; coordinate training materials &o work constructively with supervisors & support staff in
With limited supervision, perform testing of Adenoviral Maintain registration database; schedule meetings & travigkense, time-sensitive, customer-responsive environment
& Adeno-Associated Viral (AAV) vector lots to include &rangements; perform word processing; file corresporg; 1o perform time-sensitive, customer-responsive duties
analysis by PCR, restriction digests, DNA dot blots, SD§€Nce; assist in planning & coordination of events; remr public, with courtesy, tact & poise; working knowl-
protein geis & Western blots, replication competent Adeng€rch & prepare events information; coordinate larggqge of records & information systems & their applica-
& AAV (recombinants & wild type); perform analysis of mailings; serve as backup to mail clerk; sort & distributgions, including personal & client/server computing, op-
patient samples for evidence of vector used in humdfail; answer telephone & respond to inquiries; staffical imaging, computer output microfilm, micrograph-
clinical trials for gene therapy including PCR analysis &€VeNts 8s needeQUALIFICATIONS: HS diploma; mini- ics, reprographics, word processing & database manage-
viral vector shedding assays; under limited supervisiorlUM 3 years secretarial experience; development & spedigént; proven organizational skills; strong communica-
develop & perform assays to quantify & assess purity/€Nts experience highly desired; knowledge of Windowon skills; ability to perform strenuous physical labor;
functional activity & infectivity for viral vectors for €nvironment including Corel WordPerfect, Microsoft Of-tamjliarity with & ability to operate Records Center
Human Applications Lab (HAL) production & develop- ficé & FileMaker Pro; excellent organizational skills; attenmotorized vehicles, storage & retrieval equipment &
ment groups; with limited supervision, perform molecufion to detail; ability to meet deadlines while handlingstandard office equipmerttaggered shifts; valid Penn-
lar biological techniques, including but not limited toS€veralassignmentssimultaneously; ability tointeract effegyivania driver's license required; application deadline
nucleic acid purification, restriction digests, labeling ofively with other departments, alumni & vendenening &  12-5-97. GRADE: P3; RANGE: $24,617-31,982;
DNA & RNA, Southern & Northern Blotting & hybrid- eekend workGRADE: G10;RANGE: $19,261-23,999; 11.18-97 University Archives
ization, PCR amplification & analysis; document all labL1-19-97 Development & Alumni Relations
. ) G RECORDS ASSISTANT Il (111828SH) (111831SH)
information under FDA guidelines for Good LaboratoryADMINISTRATIVE ASSISTANT Il (111850LW) Pro- 111832SH) (111833SH) (111834SH) (111835SH)
Principles (GLP's) & Good Manufacturing Practicesvide administrative & secretarial support to SAS Extern irecti iversi !
) . it E A A - ) < 111836SH) Under direction of University Records Man
(GMP's). QUALIFICATIONS: BA/BS in scientific field _ Affairs staff including word processing, proofreading &ager for Active Medical Records, coordinate & perform
& knowledge of tissue culture & some virology; RS JRediting correspondence, database management, spre : versi y . petc
' ; ' . Jiting corresp ce, g » SPrégferations of University Records Center; perform filing,
exposure to lab work; RS I: 1 to 3 years related experiencgteet applications & filing; prepare travel arrangementsyliing. deli iai i ici -
> h - AL : } ! i | g, delivery & liaison services for physicians, pa
experience with GMP and/or GLP regulations is criticalincluding transportation & accommodations meetm;} : e ;
: A ) h el N : ns, ients & other Records Center customers; participate in
experience with recombinant DNA techniques essentialchedules & itineraries; prepare expense reimbursemenisiicy reviews necessary to ensure effective & efficient
knowledge of molecular biology & immunology helpforms; coordinate mailings; develop & maintain filin v y erSitV-wi
fsol_me d L ational skills: abili Kind Hentl , gs; develop. i NG gperation of Records Center as hub of University-wide
ul;goo organl?'aylona skills; ability to work independentlysystem & correspondence logs; assist with planning &cords management progra@UALIFICATIONS: HS
& computer pro iciency reqwredpsmqn contingentupon staffing of volunteer board meetings & other speci iploma or equivalent required, minimum 2 years higher
grantfundingGRADE: P1/P2RANGE: $20,291-26,368/ events; answer phones, direct inquiries & greet visitorgqucation preferred: 1 to 3 vears experience in records
$22,351-29,098; 11-20-97 Institute for Human Gene TheragyUALIFICATIONS: HS diploma; minimum 3 years sec- b i Yok i
) ) ! QU : p ) y management field, with specialization in medical records

RESEARCH SPECIALIST | (40 HRS) (111810Lw) retarial experience; knowledge of Windows, Microsofiyreferred; ability to work constructively with supervisors
Investigate acute neuronal injury processes related Y§ord & Excel essential; knowledge of Access or othefy intense, time-sensitive, customer-responsive environ-
transient ischemia & reperfusion using cultured neuron &atabase program desirable; excellent interpersonal gent & to perform time-sensitive, customer-responsive
small animal models; assist with project design & execy2rganizational skills; willingness to learn new technoloyyties for public, with courtesy, tact & poise is required;
tion, data acquisition & analysis; compose reports &I€S; Sensitivity to confidential materials; ability to workfamiliarity with personal & client/server computing re-
abstracts; order supplies; perform experimental tecigffectively with diverse groups; detail onented: ablllty toquired; ability to learn & master routine optical imaging
niques of genetic manipulation of cultured neurons g&neetdeadlinegvening & weekend wor&RADE: G10;  tasks; ability to perform strenuous physical labor; famil-
flourescence microscopy, small animal surgery & tissuBANGE: $19,261-23,999; 11-19-97 Devel & Alumni Rel jarity with & ability to operate Records Center motorized
processing for biochemical assays & immunohistochenxDMINISTRATIVE ASSISTANT Il (111880SH) Perform vehicles, storage & retrieval equipment & standard office
istry. QUALIFICATIONS: BA/BS in scientific field administrative secretarial duties unique to Office of Gen€duipment;staggered shifts; valid PAdriver's license
(Molecular Biology, Neuroscience equivalent); 1t0 3 eral Counsel; exercise good judgment; perform woréequired; application deadline 12-5-9GRADE: G10:
years previous laboratory experience with molecular bioprocessing; answer phones & direct calls; transcribe diRANGE: $19,261-23,999; 11-18-97 University Archives
ogy techniques required; experience with neuron cell culation tapes; organize & maintain office records & files;

ture, fluorescence microscopy & immunohistochemistrgreate new systems as needed; arrange meetings & con- PROVOST

desiredGRADE: P2;RANGE: $22,351-29,098; 11-17-97 ference calls; type & proofread confidential materials:

Emergency Medicine compose correspondence & complete forms; participate Contact: Ronald Story

RESEARCH SPECIALIST | (111867LW) Assist with 1" planning & development of routine to complex com-The following position Administrative Assistant I, Part-
molecular biological/genetics experiments; perform inPuterized office systemKUALIFICATIONS: HS di- Tjme was posted incorrectly as Administrative Assistant

dependent experiments under limited supervision; peglf%?ea*esx%rgﬁgr?éfgg p;g;‘?gegr;]wé?gwn;fpﬁergﬁc%eg%ﬁ Part-Time Below is the corrected posting.
‘fﬁb"&é‘_’g%’gsl?béﬁs‘(s & oﬂe(rﬁsulgplllteQéJALlFICA—_ erred; computer' literate; proficiency in MacintoshADMINISTRATIVE ASSISTANT Ill, PART-TIME (25
>: BA/BS INblology or related ield; 110 S years previous, . ft Word: ability to handl lex & highly HRS) (111797RS) Provide secretarial & administrative
experience in molecular biology or genetl®RADE: P2; IR0 orey AUy 10 jancie sompiex & MINY opport to Director; use variety of software necessary for
RANGE: $22 35129 098: 11-91-97 Neuroscience confidential materials; good telephone, communicatiof4PP ; Sty ¢ y
. ) ,096; & interpersonal skillsGRADE: G10;RANGE: $19,261- efficient management of.offlce & gallery, draft routine
SECRETARY Il (40 HRS) (111853AM) Operate data- 23,999; 11-24-97 Office of General Counsel correspondence; maintain Web site; answer phones &

base with high level of speed & accuracy; verify data; respond to inquires; schedule meetings; organize & main-
type; file; angwer telepho’%es; schedule p);tient ;{ppoi )FFICE SYSTEMS COORDINATOR (111881SH) Per- tain filing system & databases; maintain office supplies &

ments; record patient histories & follow up on lab infor-0"M Word processing & secretarial duties for 7 attorneysquipment; type & proofread correspondence & other
mation.QUALIFICATIONS: HS diploma, business cur- & Paralegal; type & proofread confidential materials;materialsQUALIFICATIONS: HS diploma; 2to 4 years
riculum or equivalent; 1 year secretarial/administrativﬁnSWer phones & direct calls; install & configure newclerical experience; proficiency with Macintosh com-
assistance experience; type 55 wpm: excellent commurjjardware & software for office computer system; troubleputer systems & software (Microsoft Word, Excel,
cation skills.GRADE: G8: RANGE: $18,481-23,132; shoot hardware & software problems & implement soluFileMaker Pro); must know HTMLGRADE: G11,

o tions; maintain network of 11 users; assist/train staff IRANGE: $11.26-14.29; 11-12-97 Arthur Ross Galler
11-21-97 Dermatology use of software & applications; responsible for file trans- OPPORTUNITIES contin no. 18 y
fer/converting documents; create & maintain database for continue on p.
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Retirement Planning Seminars
December 3 through 10

The following seminars will be held in the Club Room of the Faculty Club.
Faculty and staff are invited to attend as many as they like.
— Hilary Lopez, Benefits, HR

The Choice Is Yours
Especially for:New Faculty & Staff and those
who are eligible but not participating in the Tax-
Deferred Annuity PlanWednesday, December
3, 12-1:15 p.m. & 1:30 -2:30 p.m. If you attenc
only one seminar this semester, make it this on
The Choice is Youfscuses on topics of interest
to individuals who are eligible but not enrolled
inthe Plan, or those who are considering wheth
to transfer/diversify their new or existing Plan
assets tdhe Vanguard Group/Calvert Group
Highlights: The benefits of plan participa-
tion; the basics of mutual funds; advantages
investing withThe Vanguard/Calvert Group

Building

Vanguard: The Triumph of Indexing
Especially forNew Faculty & Staff currently in
the plan Thursday, December 4, 12:-1:15 p.m
Indexing is a widely used investment strategy ¢
the heart of many successful stock portfolios
By closely reproducing the investment mix of ¢
specific market index, like the Dow Jones Indus-
trial Average or Standard & Poor’'s 500, a }
“index fund” is designed to parallel the index’snSAA'CREF.'
performance. ‘nder‘st_and.mg Investments and
Highlights: This seminar reveals how to em-Diversification )
ploy indexing as a strategy for investing. Learfespecially forEarly to mid-career Faculty and
how indexing differs from traditional investing; Staff Tuesday, December 9, 1:30-2:30 p.m.
the advantages and disadvantages of indexindjd Wednesday, December 10, 1:30-2:30 p.m.
how to pick an index fund. This discussion of investor fundamentals
vanguard: begins with a description of net worth and cash
o ) flow analysis and how to establish savings goals
International Investment Strategies ~ wjth disposable income. These concepts are
Understanding Investments & Diversification applied in a discussion of investment strategies
Especially for:Early to mid-career Faculty & for particular savings, goals, including retire-
Staff Thursday, December 4, 1:30-2:30 p.m. ment.
Highlights: Explores the risks and potential re- Highlights: Descriptions of the three basic
wards of investing in overseas markets, and thgpe of investments—stocks, bonds, and money
kinds of options that are available to investorgarket instruments, as well as types of risks and
who seek to capitalize on the growth of emergne relationship between risk and reward.In-
ing markets outside the U.S ; illustrates the addefapth description of the TIAA-CREF accounts
markets; explains topics such as currency risk gource's of retirement income (Social Security,
political risk, and how to select an internationalpoyse’s retirement plan, and savings) on TIAA-
stock fund. CREF asset allocation; a take-home workbook
TIAA-CREF: Just Starting Out for participant’s use in developing their own

Primer for the Newer Participant, Especially forPOrtfolios. TIAA-CREF's available services for
New Faculty and Staff currently in the plan ~ ©"-90Ing participant questions.

Tuesday, December 9, 12-1:15 p.m. This SemMHAA-CREF: Looking Ahead To Retirement

nar is especially designed for the faculty _ar]@ustomizmg Retirement Income

staff members who entered into the plan withi pecially forFaculty and Staff age 50+ who

the past year and those participants who have ! o : N
reviewed their options since entering the plancemggpilgeilggllrleE)tlrement\Nednesday, De
Highlights: Review of the contribution con- ) ’ o P-M. -
cept, and the advantages of tax deferral; how to This presentation is directed toward partici-
maximize participation in the plan. Emphasis oRants who are approaching retirement or who
saving additional amounts for retirement an@'® about to retire. The workshop addresses
using compounding interest to meet retiremen@PICS {0 assist in planning for retirement.
goals; what to consider when investing, deter- Highlights: Sources of retirement income,
mining personal attitudes towards risk, and sugeplacement ratio, and the effect of early and late
gested portfolios; jow to do transfers and allocd€tirement. Emphasis is on TIAA-CREF's flex-
tion changes through the Automated TelephoriBility; which enables customization of retire-
Service. ment benefits. In depth description of distribu-
TIAA-CREF’s available services for ongo- lion options-including cash withdrawals, annu-
ing questions: ities and more; impact of inflation on retirement
The Telephone Counseling Center ané’cOme and how to combat it; minimum distri-
the TIAA-CREF on-campus individual coun-Bution and death benefits; discussion of taxes

seling which is available once a month. applicable to retirement benefits and high-accu-
Brief summary of distribution options, Mulator issues.

16

Relative Investment Performance
on Tax-Deferred Annuities

The Benefits Office regularly re-
ceives inquiries on the relative perfor-
mance of investment funds offered under
the University’s tax deferred annuity pro-
gram.
Atrightis a table which shows the
performance of the various funds for the
period ending 03/31/97The first col-
umn shows an abbreviation for the in-
vestment philosophy of the fundAb-
breviations are described belowyhe
second column shows the overall asset
size of the fund in millions of dollars.
Columns three through seven show the
performance of the funds over various
time horizons. Columns eight and nine
show the best and worst year for the last
five years.

The Benefits Office will periodi-
cally publish this information in Alma-
nac to assist faculty and staff in monitor-
ing the performance of their tax deferred
annuity investments. Any faculty or staff
member who would like additional infor-
mation on these benefit programs may
call the Benefits Office at 8-7281.

—Albert Johnson
Acting Manager of Benefits

PHILOSOPHY KEY

Domestic:

AA 30:40:30
Asset Allocation 30% Stocks:40%
Bonds:30%
Cash Benchmark Fund

AA 60:35:5
Asset Allocation 60% Stocks:35%
Bonds: 5%

Cash Benchmark Fund
B Balanced Fund
D Diversified Common Stock Fund

DI Diversified Common Stock Fund With
Somewhat Higher Income

Fll Fixed Income Fund (Intermediate-Term
Maturity)

FIIG  Fixed Income Fund (Intermediate-Term
Maturity —Government Obligations)

F1J Fixed Income Fund (Low-Rated Bonds)

FIL Fixed Income Fund (Long-Term Maturity)

FILG Fixed Income Fund (Long-Term Maturity
— Government Obligations)

FIM  Fixed Income Fund (Mortgage-Related
Securities)

FIS Fixed Income Fund (Short-Term Maturity)

FISG Fixed Income Fund (Short-Term Maturity
— Government Obligations)

MM Money Market Fund

S Specialty Stock Fund
SC Speciality Fund With Small Company
Common Stock Orientation

International:
EM Emerging Markets Fund
ICS International Common Stock Fund

Global:

GAA Global Asset Allocation 60% Stocks:30%
Bonds:10% Cash Benchmark Fund

GCS Global Common Stock Fund

Source:
Lipper Analytical Services and fund families.

* Total Return: Dividend or interest plus capital ap-
preciation or depreciation.
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403(b) Performance Update Periods Ended September 30, 1997 Total Returns*

Best & Worst Year

1-Year 3-Year 5-Year 10-Year For the last
Size Latest Averg. Averg. Averg. Averg. Five Years
Calvert Funds: Philosophy $mm Quarter Annual  Annual Annual Annual Best Worst
Capital Accumulation Portfolio D 55 111 20.7 N/A N/A N/A N/A N/A
First Government Money Market Fund MM 234 1.3 4.9 4.9 4.1 5.4 5.2 2.7
Income Fund FIL 39 4.5 11.2 9.9 6.8 9.4 18.6 -7.0
New Africa Fund EM 11 -2.2 15.4 N/A N/A N/A N/A N/A
Strategic Growth Fund D 96 13.1 -11.0 5.2 N/A N/A N/A N/A
World Values Fund ICS 225 2.7 214 11.0 12.3 N/A 25.8 -4.1
Social Responsibility Funds
Calvert Funds:
Social Investment Bond Portfolio Fll 60 3.7 9.9 8.7 6.4 N/A 17.4 -5.3
Social Investment Equity Portfolio D 147 9.2 31.3 19.9 12.2 9.7 31.3 -12.1
Social Investment Managed Growth B 676 7.8 22.1 16.7 11.2 9.4 25.9 -4.7
Social Investment Money Market MM 166 1.2 6.1 5.3 4.3 55 6.1 25
CREF Funds
CREF Bond Market Account Fll 1,259 3.4 9.7 9.1 6.7 N/A 17.8 -4.4
CREF Equity Index Account D 1,712 9.1 37.8 28.2 N/A N/A N/A N/A
CREF Global Equities Account GCS 5,537 6.5 28.9 19.1 18.6 N/A 354 -0.5
CREF Growth Account D 4,388 8.2 36.0 29.0 N/A N/A N/A N/A
CREF Money Market Account MM 4,059 1.4 5.4 5.5 4.6 N/A 5.9 3.0
CREF Social Choice Account D 2,123 5.8 27.6 214 15.2 N/A 295 -1.4
CREF Stock Account D 99,534 7.9 33.7 24.5 18.7 13.1 33.7 -0.1
Vanguard Funds:
Asset Allocation Fund AA60:35:5 3,738 6.6 29.4 24.3 16.7 N/A 35.4 -2.3
Balanced Index Fund B 1,147 7.1 26.1 20.4 14.5 N/A 28.6 -1.6
Bond Index Fund:
Intermediate-Term Bond Portfolio Fll 609 3.6 9.8 N/A N/A N/A N/A N/A
Short Term Bond Portfolio FIS 474 2.2 7.4 N/A N/A N/A N/A N/A
Long Term Bond Portfolio FIL 67 5.6 13.2 N/A N/A N/A N/A N/A
Total Bond Mkt Portfolio Fll 5,960 3.4 9.7 9.4 6.9 9.2 18.2 -3.4
Convertible Securities Fund DI 191 9.5 18.9 15.7 12.7 10.8 18.9 -5.7
Equity Income Fund DI 1,948 7.4 34.2 25.5 18.2 N/A 37.3 -2.2
Explorer Fund SC 2,649 14.8 22.0 20.1 18.6 12.5 27.7 -0.6
Fixed Income Securities Fund:
GNMA Portfolio FIM 8,271 3.0 10.4 9.9 6.9 9.8 17.0 -1.2
High-Yield Corporate Portfolio FIJ 4,328 3.9 13.6 12.8 10.8 10.5 19.2 -1.7
Intermediate-Term Corporate Fll 609 3.4 9.8 N/A N/A N/A N/A N/A
Intermediate-Term U.S. Treasury FIIG 1,367 3.3 9.0 9.1 N/A N/A N/A N/A
Long Term Corporate Portfolio FIL 3,488 5.6 13.4 12.0 8.7 11.2 26.4 -7.1
Long-Term U.S. Treasury Portfolio FILG 912 5.3 12.4 12.0 8.7 10.8 30.1 -10.1
Short-Term Corporate Portfolio FIS 4,777 2.3 7.5 7.5 5.8 8.0 12.7 -0.1
Short-Term Federal Portfolio FISG 1,380 2.0 7.0 7.2 5.4 N/A 12.3 -0.9
Short-Term U.S. Treasury Portfolio FISG 991 2.0 6.8 7.0 N/A N/A N/A N/A
Growth & Income Portfolio D 2,012 12.0 45.6 30.6 21.9 15.1 45.6 -0.6
Horizon Fund:
Aggressive Growth Portfolio D 431 14.5 47.4 N/A N/A N/A N/A N/A
Capital Opportunity Portfolio D 81 9.3 3.9 N/A N/A N/A N/A N/A
Global Asset Allocation Portfolio GA.60:30:10 83 2.8 13.2 N/A N/A N/A N/A N/A
Global Equity Portfolio GCS 134 2.9 19.9 N/A N/A N/A N/A N/A
Index Trust:
500 Portfolio DI 46,632 7.5 40.3 29.8 20.6 14.5 40.3 1.2
Extended Market Portfolio D 3,072 15.1 335 25.5 20.5 N/A 33.8 -1.8
Growth Portfolio D 2,127 5.8 41.3 31.3 N/A N/A N/A N/A
Small Cap Stock Fund SC 2,742 15.6 35.8 24.4 214 12.0 35.8 -0.5
Total Stock Market Portfolio D 5,938 9.8 38.0 28.0 20.2 N/A 38.0 -0.2
Value Portfolio D 1,660 9.1 39.0 28.1 N/A N/A N/A N/A
International Equity Index Fund:
Emerging Markets Portfolio EM 857 -9.3 4.2 0.3 N/A N/A N/A N/A
European Portfolio ICS 2,378 8.3 36.0 22.9 18.2 N/A 36.0 1.9
Pacific Portfolio ICS 1,044 -12.9 -12.9 -4.7 5.7 N/A 40.5 -18.6
International Growth Portfolio ICS 7,649 -1.4 19.8 13.8 16.4 8.8 44.8 -0.8
Money Market Reserves:
Federal Portfolio MM 3,413 1.3 5.3 5.4 4.6 5.8 5.8 3.0
Prime Portfolio MM 27,125 14 5.4 55 4.6 5.9 5.8 3.0
U.S. Treasury Portfolio MM 3,180 13 5.1 5.2 4.3 5.6 55 2.8
Morgan Growth Fund D 2,754 14.0 37.1 29.6 20.2 13.9 37.1 -2.7
PRIMECAP Fund D 7,745 19.7 55.3 334 27.9 16.5 55.3 9.9
STAR Fund B 7,207 7.7 26.8 21.1 15.4 12.6 28.6 -0.2
Trustees’ Equity Fund:
International Value Portfolio ICS 954 -2.6 14.2 8.8 12.0 7.7 30.5 2.1
U.S. Portfolio DI 170 7.7 384 26.4 20.3 11.9 38.4 -3.9
U.S. Growth Portfolio DI 7,746 3.1 28.1 29.0 17.7 14.8 38.4 -1.4
Wellesley Income Fund B 7,406 7.4 21.9 17.1 12.3 12.6 28.9 -4.9
Wellington Fund B 20,790 6.3 27.7 22.2 16.5 12.9 32.9 -0.5
Windsor Fund DI 21,887 9.8 40.6 26.2 219 14.2 40.6 -0.2
Windsor Il DI 22,666 9.1 38.8 29.0 20.5 14.9 38.8 -1.2
Sector Funds:
Energy S 1,269 16.1 40.8 25.0 20.2 13.7 40.8 -4.5
Gold & Precious Metals S 426 -0.6 -18.0 -10.8 6.0 -1.4 93.3 -20.1
Health Care S 4,225 4.2 33.8 31.1 23.9 19.4 45.2 7.8
Utilities Income S 605 4.6 17.4 15.7 11.2 N/A 34.0 -11.2
Indexes to Compare Performance Against
S&P 500 7.5 40.4 29.9 20.8 14.7 40.5 1.3
Russell 3000 9.3 38.7 28.8 20.6 14.6 38.7 0.2
Lipper Capital Appreciation Funds Average 13.1 27.5 22.7 18.4 12.6 30.2 -3.6
Lipper Growth Funds Average 10.6 335 25.1 19.0 13.6 33.0 -2.2
Lipper Growth & Income Funds Average 9.0 35.8 25.5 18.8 13.3 354 -1.0
Salomon Bros. Brady Bond Index 6.9 27.6 23.2 19.2 N/A 49.0 -16.4
Salomon Bros. High-Grade Index 5.1 12.7 12.1 8.5 11.3 27.2 -7.6
Lehman Brothers Gov't/Corporate Bond Index 3.5 9.6 9.4 6.9 9.4 19.2 -4.1
Morgan Stanley Capital International-EAFE Index -0.7 12.2 8.8 12.3 5.9 32.6 14
Morgan Stanley Capital International-EMF Index -9.0 6.6 -2.7 13.4 N/A 74.8 -17.7
91-Day Treasury Bills 1.3 5.3 5.5 4.7 5.7 5.8 3.1



Environmental Health and Safety Training Programs

The following training programs are required by the Occupational Safety & Health Administra-
tion (OSHA) , the Nuclear Regulatory Commission (NRC) , and The Commonwealth of Pennsyl-
vania (DEP), for all employees who work with hazardous substances including: chemicals, hu-
man blood, blood products, fluids, and human tissue specimens and radioactive materials. These
) programs are presented by the Office of Environmental Health & Radiation Safety (EHRS). At-
continued from page 15 tendance is required at one or more session, depending upon the employee’s potential exposures.

}"EALJ_H_PHYSICS TECH (11_}1837':{53' RESID%nSib'e Introduction to Laboratory Safety at Penn (Chemical Hygiene Trainfig)vides a comprehen-

for radiation measurements with portable & laboratongjye introduction to laboratory safety practices and procedures at Penn and familiarizes the
instruments; propose methods for removing contaming:. b | ith the Chemical Hvai Plan. Thi is desi af | h
tion; perform instrument calibrations; perform effluenti@ooratory employee with the Chemical Hygiene Plan. This course Is designed for employees who
monitoring on roof tops; maintain sampling equipmenthave not previously attended Laboratory Safety at the University. Required for all University

prepare reports of survey & monitoring results; collect &employees who work in laboratorié@ecember 2, 10:30 a.m., John Morgan, Reunion Auditorium

gL%Crziszseﬁ‘g'qou‘?‘i‘gm’gn‘;‘f?ztseﬁgféft%rg”pﬁ%??ﬁgﬁgﬁst‘fﬂ?%3: Introduction to Occupational Exposure to Bloodborne Pathogéiiss course provides signifi-

on call) & questions by radiation workers; distributeC@nt information for employees who have a potential exposure to human bloodborne pathogens
radionuclides; perform other duties as needed to suppoFopics include a discussion of the Exposure Control Plan, free Hepatitis B vaccination, recom-
Radiation Safety Program & University’s biosafety &mended work practices, engineering controls and emergency response This course is designed ft
chemical safety program@UALIFICATIONS: BA/BS employees who have not previously attended Bloodborne Pathogens training at the University.
in Science or equivalent; experience handling radioactig o ired for all University employees potentially exposed to human blood or blood products,

terial & ti ized equi td'bl;HE . p . Pro’
?gc(herqglog?%«;iilf?cgaggﬁrglrzgoaergué?irgnig?e; ;55? meath, uman body fluids, and/or human tissbecember 8, 1:30 p.m., John Morgan, Reunion Auditorium

computer & electronic skills; must be able to work with — Occupational Exposure to Bloodborne Pathogéimsa clinical setting) * Required for all

g'g’l2rfoetglg’rzst:ﬁg%%’;sowgegg’gg[}{ fﬁggf;g“g’r rr;ﬁzg\t/lgniveysity faculty and staff who have potential clinical exposures to blood and other human source
materials/equipment (40-60 b4 hours on call; must Phate_rlal. It is intended for employees with direct patient contact, or those who handle clinical
have valid driver's licenseGRADE: G13: RANGE: specimens, and admin-istrators who routinely work in a clinical environment. Topics include: risks,

$25,132-33,270; 11-17-97 Radiation Safety protection, work practice controls and emergency procedures. This course is designed for employee
who have not previously attended Bloodborne Pathogens training at the Uniiesiynber 11,
VETERINARY SCHOOL 9:30 am.,214 NEB

* Registration is required for this course. Please call Bob Leonzio 898-4453

Laboratory Safety—Annual Updafehis program is required annually for all laboratory
EQEITA'L”\("Z% ﬁgg)':('iffé%NR% EJQEEt;EJaEiS'bm_ employees who have previously attended “Chemical Hygiene Training”. Topics include chemical
duction Medicine training program in conjunction with "ISK assessment, recommended work practices, engineering controls and personal protection as we
faculty at Penn State; develop training modules for CPMS an update of waste disposal and emergency procedures. Faculty and staff who work with humal
Dairy Ration Formulation software; develop trainingsource materials, HIV or hepatitis viruses must attend the “Laboratory Safety and Bloodborne Path-

examples & tutorial manuals for CPM Dairy software;ngens—Annual Update” (see course descriptiBecember 4, 2 p.m.CRB, Austrian Auditorium
coordinate Penn Conference Production Medicine Semi- . .
nar series; training program in conjunction with Penn Laboratory Safety and Bloodborne Pathogens—Annual Update program is required

State involves class of 25 veterinarians enrolled in 1@nnually for all faculty and staff who work with human source material, HIV or hepatitis viruses and
modules on various topics in production medicinehave previously attended “Occupational Exposure to Bloodborne Pathogens”. Issues in general
QUALIFICATIONS: VMD/DVM or equivalent degree |apgratory safety and bloodborne pathogens are discussed. Topics include bloodborne diseases, ri
& advanced training in dairy cow nutrition & production assessment. recommended work : ; ; ; ,
s - P , practices, engineering controls and personal protection as well ¢
medicine; proficient in computer software for monitoring g L e
& analyzing herd health & performance daBRADE/ an update of waste disposal and emergency procedures. Participation in “Laboratory Safety—
RANGE: UNGRADED; 11-21-97 Clinical Studies - New Annual Update” is not required if this program is atten@stember 10, 9:30 a.m., John Morgan,
Bolton Center Class of 1962

RESEARCH LAB TECH Il (111807RS) perform ani-  Radiation Safety Trainingersonnel working in labs where radioactive materials are used or
mal ha”dlllﬂg (rats & mice); perform aﬂ'_ma' rfU'rg_eWastored are required to attend radiation safety training before beginning work and annually thereafter.
Eisoscurfe:]‘ﬁcgr%ngggiss‘?cé'gg“gha'lr;;?s“’g’ c'gtn(;‘;ufe"r“sd?t’ ew workers may attend the training session listed below or receive training via our website
entry. QUALIFICATIONS: BA/BS or equivalent; expe- (WWW.Iso.upenn.eduThe“Radiation Safety—Annual Updateschedule is posted on the website

rience handling animals; excellent organizational skillsunder “calendar’December 11, 2 p.m., John Morgan, Reunion Auditorium

ability to work independentlyend date 9-2000.  Attendees are requested to bring their PENN ID cards to facilitate course sign in. Additional
GRADE"Gl_O'R.ANGE' $19,261-23,999; 11-17-97 Clini- programs will be offered on a monthly basis. Check EHRS wetvsite oehs.upenn.edar dates
cal Studies-Phila. h - A
o and time. If you have any questions, please call Bob Leonzio at 898-4453.
STAFFVETERINARIAN (111858RS) Administer large
animal diagnostic pathology service; this will entail ma-
jor time commitment to necropsy service duty & surgical
pathology; perform resident & veterinary student instruc-
tion & investigations into spontaneous diseases of large
anima|s_QUAgL|_F_|CAT|ON§ "VMD/DVM or equiva- g Compute( Courses for_Penn Faculty, Staff ant_j Students .
lpenttr:1 E‘loardtcertlftled by American Col_legle of Veterln?ry The Office of Information Systems and Computing, Technology Training Group offers
atnologists, exiensive experience in large animal pa-  computer courses to Penn faculty, staff and students with a valid PENNCard. All classes and
g‘;‘ﬁ%bfggft’E/RANGE' UNGRADED; 11-21-97 seminars are held at the Computing Resource Center, 3732 Locust Walk. (across from the
Penn Bookstore).

Contact: Ronald Story

VICE PROVOST/ UNIVERSITY LIFE Registration Is required for all hands-on courses and some Bits and Pieces seminars.
Individuals must register themselves by calling 573-3102 (no third party registration).
Contact: Ronald Story Registration for December classes begins on November 24th.
PART-TIME PROFESSIONAL SR PLACEMENT All prerequisites must be satisfied before registering for any course. For more information

COUNSELOR (17.5 HRS) (111841RS) Provide career| ORN course descriptions and prerequisites send enélitat@isc.upenn.edor visit our web
counseling to undergraduates; conduct workshops on job  site athttp://www.upenn.edu/computing/isc/ttg

search tOpICS; crlthue resumes; use Internet to dissemi-

nate career information; assist with employer outreach; Hands-On Courses for DOS/Windows Users

develop career-related materials; assist with career days; |ntroduction to Access 7.0 for Windows 95 12/4/97 1:30-4:3

0 p.m.
collect & manage data on student employment trends; ; : ¢ 204"
plan seminars & panelQUALIFICATIONS: BA/BS Introduction to PowerPoint 7.0 for Windows 95 12/17/97 1:30-4:30 p.m.

required, MA/MS preferred; 3 to years relevant experi- .
ence; strong counseling skills; excellent interpersonal, Hands-On Courses for Macintosh Users

Sompiter applications, the Intornct & oiner Joms of | mermediate to Word 6.0 o
electronic communication; ability to understand diverse :ntrogUCt!on to EXCEl 5P.0_ 4.0 1122/}115/?977 1]:?’306‘2?’3009"1-
students’ needs & concerns & to work well with employ- ntro UCt!on to ower oint 4. :50-4:50 p.m.
ers, faculty & staff; prior knowledge of career & job | Introduction to Filemaker Pro 12/12/97 9 am-4 p.m.

development highly desirednd date 6-30-98RADE:
P5; RANGE: $14,832-19,338; 11-18-97 Career Plan-
ning/Placement
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Penn People On Ice: November 28

The Class of 1923 Ice Rink is closed
Thanksgiving Day, November 27.
In addition to their regular public skating

session on Friday, November 28, 2-4 p.m.
Admission with PENNCard is $4.50.

898-1923 orwww.upenn.edu/icerink.

schedule, there will be an extra Public Skatin

Skate rental is $1.50. For more information:

The University of Pennsylvania Police Department

Community Crime Report

About the Crime Report:  Below are all Crimes Against Persons and Crimes Against Society from the campus
report for November 10, 1997 through November 16, 1997.  Also reported were Crimes Against Property,
including 42 total thefts (including 10 thefts of bicycles & parts, 9 thefts from autos, 5 criminal mischief

& vandalism, 4 forgery & fraud, 3 burglaries & attempts, 1 possession of stolen property, and 1 theft

of auto). Full crime reports are in this issue of Almanac on the Web
(www.upenn.edu/almanac/v44/n14/crimes.html).—Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and made
known to the University Police Department between the dates of November 10, 1997 through November 16,
1997. The University Police actively patrols from Market Street to Baltimore Avenue and from the Schuylkill River
to 43rd Streetin conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accurate
report on public safety concerns, we hope that your increased awareness will lessen the opportunity for crime.
For any concerns or suggestions regarding this report, please call the Division of Public Safety at 898-4482.

Crimes Against Persons

34th to 38th/Market to Civic Center:  Robberies (& attempts)—1; Simple assaults—1; Threats &
harassment—3

11/12/97 11:20 AM  Bishop White Dorm Unwanted calls received
11/13/97 10:55 AM  Science Center Unwanted calls received
11/13/97 3:14 PM  College Hall Unwanted calls received
11/15/97 11:34 AM 3423 Walnut St. Clothing taken without payment/
employee struck/male fled
11/16/97 3:31 AM  38th & Spruce Disturbance between persons

38th to 41st/Market to Baltimore:
& harassment—1

Robberies (& attempts)—1; Aggravated assaults—1; Threats

11/11/97 12:55 AM 223 South 41 St. Unwanted calls received
11/12/97 3:45 AM  40th & Spruce 2 suspects arrested for robbery
11/15/97 4:00 AM 3900 Block Locust Assault by unknown person/s
41st to 43rd/Market to Baltimore: ~ Simple assaults—1

11/14/97 1:24 AM  42nd & Market Two males fighting on bus

Crimes Against Society
34th to 38th/Market to Civic Center:  Disorderly conduct—1; Alcohol & drug offenses—1

11/13/97 4:17 PM  37th & Spruce Disorderly male cited

11/16/97 9:12 PM 3700 Block Spruce Male stopped/found to have narcotics/arrest
38th to 41st/Market to Baltimore:  Disorderly conduct—2

11/14/97 3:11 AM 3900 Block Spruce Male caused disturbance/arrest

11/16/97 9:18 PM  39th & Spruce Intox. female caused disturbance/arrest
41st to 43rd/Market to Baltimore:  Disorderly conduct—1

11/15/97 5:50 PM 4200 Block Pine Male caused disturbance/arrest

30th to 34th/Market to University:  Disorderly conduct—1

11/10/97 3:03PM 3000 Block Walnut Male stopped in reference to a theft/

disorderly/arrest

18th District Crimes Against Persons

12 Incidents and 1 Arrest were reported between November 10, 1997, and November 16, 1997, by the
18th District, covering the Schuylkill River to 49th Street and Market Street to Woodland Avenue.

11/10/97 8:40 PM 4500 Baltimore Robbery
11/10/97 10:42 PM 4415 Walnut Aggravated Assault
11/11/97 8:40 PM 4900 Spruce Robbery
11/11/97 9:19 PM 4600 Osage Robbery
11/12/97 12:45 AM 300 47th St Robbery
11/12/97 1:30 AM 4401 Locust Robbery
11/12/97 3:20 PM 126 45th St Robbery/Arrest
11/13/97 9:10 PM 819 49th St Robbery
11/14/97 3:00 AM 4514 Pine Robbery
11/14/97 10:30 AM 4700 Walnut Robbery
11/16/97 2:00 AM 4100 Spruce Robbery
11/16/97 3:25 AM 4856 Market Robbery

Reminder: No Almanac December 2

Almanacs next issuelNumber 15, will appear on December 9, but any breaking news during

the hiatus will be posted to the webnatw.upenn.edu/almanad?or a schedule @®PPORTU-
NITIESduring the upcoming winter holiday break, pleaselseeweek’s issue, p. 2.
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Quadramics celebrates...

25 Years Onstage

Quadramics, Penn’s largest student-
run theater group with about 100 mem-
bers, is about to celebrate its 25th anni-
versary, and half the campus never heard
of them. They hope to rectify that with
their newest productiorlhe Rehearsal
by Jean Anouilh, opening December 4* at
the Annenberg Center.

Anouilh is “funny, and yet he makes
some great points,” said Paul Alvarez, the
play’s director.

Quadramics trains actors, technicians
and a business staff by putting on a drama
in the fall and a musical in the spring in
addition to a collaborative one-acts festi-
val in the winter with other Penn theater
groups. New members who don’t have
any background in theater learn by work-
ing with an experienced member.

“Our real goal is just to put on a damn
good play that people will enjoy,” says
Jonah Paransky, producefbk Rehearsal.

— Nancy H. Park

*The Rehearsal at the Harold Prince

Theatre at 8 p.m., December 4, 5, and 6,

with a 2 p.m. matinee December 6. In

honor of the 25th Anniversary, area res-
taurants and bars are offering discounts
toticketholders before and after the show.

Deadlines : The deadline for the January at Penn

calendar is December 2; the deadline for the update

is the Monday prior to the week of publication.
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Hearing Dan Janzen...Listening for our Future by Peter Sterling

Sometimes an academic scientist who scales the ivory tower Janzen convinced Costa Rica's Government to designatg] a
can grasp the broader scene. But rarely is a professor’s broad vieegion including Santa Rosa, but 10-fold larger and with highlan
coupled to organizational skills that allow him actually to change as the Guanacaste Conservation Area. Next, he established exgri-
scene for the better. Such a rare one is Penn’s Daniel Janzenentally thatold ranches and farms would spontaneously regeneffte
Renowned for his scientific contributions to the ecology of tropicaback into wildland forest—if the plant and animal species still exi
forests, Professor Janzen in 1984 received the Crafoord Prize repopulate it. Then he dickered with local landowners, small ajd
($150,000) from the Swedish Royal Academy. This is equivalent téarge, to buy up patches and strips that border the wildlands. Over a
the Nobel Prize in Ecology. In 1989 he received a MacArthurdecade he managed to greatly expand the wildland garden ang to
Fellowship ($350,000), and in 1992 he was elected to the U.Srovide a corridor from the turtle beaches on the Pacific to cloudfore§ts
National Academy of Sciences. This month Janzen was awarded the continental divide.
Japan’s Kyoto Prize in Basic Scien¢$400,000). The Kyoto Prize A key goal was to connect these newly protected regions|jo
recognizes, not merely Janzen’s science, but also his broad contritRincon Volcano, an old, small national park to the south. Rincq
tion to humanity. being small like Santa Rosa, cannot sustain its huge biodiversity.

The contribution sounds simple. Alarmed at the precipitous deJanzen recognized that it could be saved by connecting itto the la
struction of “his” patch of the world’s forest richest in biodiversity Guanacaste Conservation Area. He also noticed that Rincon ri
(northwest corner of Costa Rica), Janzen devised a plan to staunahove the other peaks of Guanacaste. A link would allow specie
the loss and begin to reverse it. Over the last dozen years, collabdimb yet higher and thus better survive global warming. Janzen g
rating with his biologist wife, Dr. Winifred Hallwachs, he has that what the animals need now is not an Ark, but a Bridge, and
successfully implemented this plan, thereby increasing immeasui-992 he began to build one.
ably the survival prospects of an estimated 235,000 terrestrial First, there was a strip across the highland for which
species. Moreover, he has created a model for conservation andgotiated long and hard, but the price was unreachable. Finally}jhe
recovery of rainforest that is inspiring others to copy it across théocated a strip of lowland rainforest connecting northern Rincon
tropical world. the southeastern side of the next volcano. This strip would convgrt

Neither sentimentalist nor romantic, Janzen accepts that huhe eastern face of the Guanacaste Conservation Area into a contfhu-
mans evolved fighting Nature: the impulse is in our genes. At firsbus band of forest 33 kilometers long. Moreover, it would prov]g
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we won only occasionally; for example, 10,000 years ago wenough rainforest at 400-600 m elevation to sustain life against fhe
extinguished all the North American megafauna, such as the gredasing heat and dryness. The 1225 acres that constitute the Brifjge
mammoths and saber-toothed cats. cost $533,000, and in July, 1997 Janzen made a downpayment y§ith

But now our power is complete, and even the wildest land$unds raised from 12 donors including the Swedish and US Childre(fs
belong to the human garden. A garden produces crops and provideainforest Funds. He lacks $350,000 to complete the deal. (THis
pleasure. So Janzen'’s plan to preserve remaining wild land and é&mnounts to 800 unsecured acres—which he would like to gge
recover some that has been lost is to: become Penn’s Bridge.)

(1) buy land for the wildland garden; Janzen has also moved forward with the other key needs for e

(2) identify its “crops”, including new molecules Garden—to identify its crops and to educate its stewards. The forgst

sink for CO2 ecotburism' ' contains myriad biologically potent molecules and genes of poteh-
' ' tial medical and industrial use. To develop “bio-prospecting” f
(3) educate local people to manage and to harvest. such potential crops Janzen helped negotiate contracts with corfo-

Toward these ends Janzen has invested all of his prize monies (abeatfions, such as Merck, to conduct screens for potential produd}s.
$1,000,000) and all of his personal income beyond the minimunthese contracts have become models for bio-prospecting all aci@ss
needed for sustenance. ) ) . the Third World. Bio-prospecting requires local people as big
Janzen and Hallwachs live and study in the dry tropical foresgrospectors, to collect, identify, and culture the organisms. Tow
of what began as a small national park, Santa Rosa, that extends fréiis end Janzen trains Guanacaste high school graduates as “
the Pacific ocean to about 10 miles inland. East of the old partaxonomists”, thus creating a new profession for the community.
boundary, the lowland forest becomes moist, thenrainy, as itrises @fso provides funds for teaching forest biology in the local scho
the slopes of several extinct volcanoes. These peaks harbor pristine Finally, to manage the wildland garden, now encompassi
cloud forest. This region of Guanacaste Province is incredibly richp76 000 acres (plus 160,000 acres of ocean), Janzen raised
containing an estimated 2.3% of the world’s terrestrial species. A§12,000,000 for an endowment. The income supports a staff of 1
land surrounding Santa Rosa Park was cleared for cattle grazingho tend the wildland garden and, equally important, who establ
Janzen noticed many species begin to decline. He realized that Sagt#adition of knowing and caring for the garden that will carr
Rosa, though protected, was too small to harbor the scale of interggrward to future generations.
tions required to sustain even a fraction of its 235,000 species. He  janzen will give an illustrated lectutdpw we are saving the
also foresaw that, as global warming dries out Santa Rosa’s lowlangigpical wildlands in Costa RicaThursday, December 11, at 4 p.m
(which itis doing), many species would need to migrate up to coolefn Reunion Hall of the John Morgan Building, School of Medicine
moister elevations—or be extinguished. I commend it to all of my colleagues and friends.

Dr. Sterling is professor of neuroscience at the School of Medicine.
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