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The IAST just before its completion.
The wire cage protected the statue of
Dr. Edgar Fahs Smith, one of the great
scientists in Penn’s history.

The Dedication Events: November 10

Open to all members of the University are
two symposiagee beloy and at day’s end
a reception and open houserther below.

The Morning Symposium

8:30 a.m.—12:45 p.m.

Chemistry Lecture Hall, Room 102,
Chemistry Building

Basic Science Contributions to World
Health: A Case Study at Merck
Moderated by Ralph F. Hirschmann,
University of Pennsylvania Chemistry.
Featuring, from Merck & Co., Inc.:
William C. Campbelllvermectin:

The Emergence of a New

Class of Antiparasitic Drug8:45 a.m.
Burton G. ChristenseiRound Five:
The Battle Against Infectious
Disease,9:15 a.m.

Alfred W. Alberts,Discovery and
Development of Lovastatin

and Simvastatin9:45 a.m.

Arthur A. PatchettEnalapril, 10:15 a.m.

Maurice R. HillemanThe Conquest of
Hepatitis Through Vaccinatiodl a.m.
Gary H. RasmussoQf Pimples, Pates and
Prostates? the Path to Prosc&r11:30 a.m.
Emilio A. Emini, The Treatment of HIV-1
Infection: Crixivar? and the New Paradigm,
12 p.m.

Closing Remarkd2:30 p.m.

The Afternoon Symposium

3:15—5 p.m., Alumni Hall, Towne Building
Horizons at the Institute for

Advanced Science and Technology
Moderated by Ralph D. Amado,

Vice Provost for Research

Featuring

Michael S. Brown, University of Texas
Heart Attacks —Gone With the Century?
3:15 p.m.

Mildred S. Dresselhaus, MIT

Carbon Nanotubes: A New and Old
Direction for Materials Scienc&;45 p.m.
George M. Whitesides, Harvard University
Determining the Charge of Proteins —Elec-
trostatic Effects in Biochemistr$;30 p.m.

The Reception and Open House
5—6:30 p.m.,

34th Street and Smith Walk
Remarks, 5:30 p.m.

Resignation of Provost Chodorow:
A Finalist at UT-Austin, He Leaves December 31

As the University of Texas announced Friday that Pr
vost Stanley Chodorow is a finalist for the presidency of
Austin, Dr. Chodorow simultaneously announced that, aft
“serious reflection,” he has decided to resign as Pen
Provost effective December 31, 1997.

“It has been a great privilege to serve Penn as
Provost,” Dr. Chodorow said. “Penn is a truly world-clas
institution, and it has been a great learning experience
me over the past three-and-a-half years, working wi
President Rodin, the deans, faculty, staff and students.’

Dr. Chodorow said that he reached his decision afte
became apparent that the presidential search at UT A
tin—where a decision is expected within the next fiv
weeks— would necessarily distract him from giving his fu
attention to his responsibilities as Provost.

“I've had the benefit of a marvelous experience at Pen
and it has prepared me well to pursue other opportunities
academic leadership,” he said. “Thatis what | mustdo no
I think it is necessary and appropriate for me to step dow
as Provost, so that President Rodin can identify my succes- Dr. Stanley Chodorow
sor to work with her on the ambitious goals of
Agenda for Excellencthat are already well underway, especially the 21st Century Project for the
Undergraduate Experience.

“| feel a large measure of regret at the prospect of leaving this terrific institution,” he said, “but
I will carry with me all that I've learned from my time here, and particularly from the fine people
who define this place.”

Said President Judith Rodin: “Stan and | have had three great years, working together to advanc
Penn, and we have accomplished a great deal. There is much yet to be done, and we will miss hirr
Stan’s loyalty to Penn, and his great concern for its best interests, are exemplified in his decision
today. He appreciates the importance of committed leadership in the Office of the Provost,
something he has concluded, after a great deal of personal reflection, that he can no longer provid
while he is a candidate for the presidency of another major American university.

“l wish Stan all the best in the weeks ahead, and | have every expectation of addressing him a:
‘President Chodorow’ in the very near future.” Dr. Rodin is expected to name an acting provost and
set up a search committee before the end of this semester.

Vice President and General Counsel:
Peter Erichsen of the White House

Peter C. Erichsen, Associate Counsel to the President of the United States, will become the nev
Vice President and General Counsel of the University of Pennsylvania and the University of
Pennsylvania Health System, effective December 8. His appointment to the new post created jointly
by the University and the Health System was announced Friday by President Judith Rodin and
PennMed'’s Dean William Kelley, CEO of the Health System.

In the new position, Mr. Erichsen will serve as principal legal advisor to Dr. Rodin, Dr. Kelley
and the Trustees of the University and the Health System. He will also assume responsibility for
management of the separately established legal offices of the University and of the Health System
headed respectively by Shelley Z. Green and Thomas M. Tammany, and will continue and enhance
coordination between the two offices. Mr. Erichsen will work closely with senior officers and staff
across the University and the Health System to “advance strategic goals and anticipate legal issue
facing higher education and health care,” the announcement said.

A Harvard alumnus who graduatedm laude€rom Harvard Law School in 1981, Mr. Erichsen
is a former partner at Ropes & Gray in Boston, where he was also a founding director of Trinity
Hospice of Greater Boston, Inc.—the first hospice to serve downtown Boston—and a member of the
governing board of Trinity Church, one of the largest Episcopal churches in the United States.

He comes to Penn from the Office of White House Counsel where, among other duties, he has
coordinated the selection and confirmation of federal judges and supervised the Counsel’'s Office’s
work in the Presidential appointments process, including the 1996-97 Cabinet transition. From 1993
to 1996, he was deputy assistant attorney general, managing the Department of Justice judicia
selection working group.

“Peter Erichsen is an outstanding lawyer with impeccable credentials,” said President Rodin.
“He has had a splendid career inside the White House, at the Justice Department and in one of th
country’s leading law firms. He will be a tremendous addition to the University and our leadership
team, and we eagerly await his arrival.”

Dr. Kelley added that “Peter Erichsen has had broad and deep experience managing complicatec
sophisticated legal transactions in his private practice in Boston. In Washington he has gained arar
insider’s knowledge of how our federal government operates. His unique experience and strategic
legal advice will be extremely helpful to me and our Health System as we plan to meet the future
challenges of health care delivery in this region.”
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New Residential/Academic Post: Dr. Dennis COUNCIL call to Special Meeting

Dr. Christopher H. Den- -
nis has been named to the
new post of Director of Aca-
demic Programs and Resi-
dence Life, according to a
joint announcement by Dr.
Valarie Swain-Cade McCoul-
lum, Vice Provost for Uni-
versity Life, and Dr. Al Filreis,
professor of English and Chair
of the Residential Faculty
Council

Call to Meeting Wednesday, November 5

To Members of University Council:

More than 25% of the members of University Council have submitted a duly
constituted petition calling for a special meeting of University Council. The
sole agenda item of the University Council meeting will be a resolutedow)
proposed by the Graduate-Professional Student Assembly. This meeting will
be held on Wednesday, November 5, 1997, between 4-6 p.m. | have been
informed that GAPSA has reserved Bodek Lounge, Houston Hall.

This meeting time required a shortening of the meeting of the University

Dr. Dennis, an adjunct as- £ Council Steering Committee. Notice of the proposed change was sent to
sistant professor of English " ! members of Steering October 30, 1997, asking if any members who had an
who is widely known to fac- Dr. Christopher Dennis objection to adjourning Steering at 3:50 p.m. to notify the Steering Chair by 10
ulty and students across the a.m. today, October 31, 1997. No objections having been received by the
University for his coordination of the annual Penn Reading Projeggadline Steering will adjourn by 3:50 p.m. on Wednesday, November 5, so that
was initially coordinator of College House Programs and has beBR SPecial meeting of Council can convene at 4 p.m. _ _
Director of Academic Programs in Residence since 1989. Since the — Vivian C. Seltzer, Chair, Council Steering Committee
recent reorganization of the VPUL area he has also been acting
director of Housing and Residence Life.

The two functions now form a position that is “very new in its
scope, and very important in our emerging transformation of undgesolution for debate and vote:

graduate education,” the VPUL said. “Chris has done an outstandingyhereasStatutes of the Trustees have established University Council, and
job in partnering the world-class work of our Residential Faculiyave empowered this body to “consider the activities of the University broadly
Council, and we are very excited about Penn’s residential collégell of its phases[and] recommend general policies and otherwise advise the
houses as we move forward.” President, the Provost, and other officers of the University”, and

Dr. Filreis called the appointment “a major step in the direction of Whereaghe Undergraduate Assembly (UA),and the Graduate and Profes-
implementing the College House system for September '98. sional Student Assembly (GAPSA) have been established by the Statutes of the

“This is an important moment in the history of residential acdrustees to “discuss and express their views upon any manner they deem to be
demic programs and collegiate communities at Penn,” he safigeneral University interest, and to make resolutions and pass resolutions with
“Indeed Chris, as director of college house programs and lat@gpect theretodirectly to the President, the Provost and the Trustees”; and
academic programs in residence, has had a significant role to plaé ifVhereassSAPSA has passed resolutions recommending that the Trammell
that history.” row contract not be approved, and a special committee be appointed by the

é_ustees to examine the consultative and decision making process at the

Photo by Tommy Leonardi

e

Agenda for Special Meeting of University Council
Wednesday, November 5, 4-6 p.m. Bodek Lounge, Houston Hall

His new position integrates the old Academic Programs in Res/

: L P Iniversity; and the UA is considering similar resolutions; and
dence group and the old Residential Living group, Dr. Filreis e Whereadoth the employee organizations (Penn Professional Staff Assem-

plained. "The former used to enable all programs and staffs of the\gix ppg Y “and the A-3 Assembly) recognized by Council as the legitimate
original College Houses; the latter used to organize the efforts of Jit s of thousands of University employees, have issued statement strongly
four First-Year Houses and Upperclass House programs. The R&¢Wca of the Trammell Crow contract, and the Black Student League (BSL)
comprehensive—and much, much, much simpler—organizatiqfhq the African American Association of Faculty, Staff and Administrators
partnered with the Residential Faculty Council, other VPUL Ieade(;a\,AA) have also objected to this deal; and

and the Provost's 21st Century Project groups, coordinates the effortgvhereasUniversity Council itself was not consulted on the decision to
of the faculty, students, and staff who lead the system of twelygtsource facilities management, nor was provided sufficient time in which to
college houses. That system will go fully into effect in Septembi@idependently assess the implications of this arrangement on the University “in
1998. | know | speak for the other members of the Council in sayialy of its phases”; and

I am pleased and gratified that Chris Dennis, after all the work he hasVhereasn December 1996, University Council requested that the admin-
done in various roles to make all this happen, will be in suchisdration report back to Council on many issues raised by the Trammell Crow

leadership position.” contract; and to date the administration has not done so;
. Therefore:
For AOL Users: Penn Health Information University Council strongly recommends that the Trustees act in a

The University of Pennsylvania Health System and Digital City manner wholly consistent with the resolutions Graduate and Profes-
Philadelphia have joined forces to provide an online health-informa- ~ sional Student Assembly, and the expressed views of the PPSA, A-3
tion site to America Online members, with UPHS as exclusive  Assembly, the BSL, and AAA.
healthcare provider for the new site.

The relationships gives Digital City Philaelphia members access :
to health information through such mechanisms as daily health tips,Update ol Oytsourcmg . .
information on managing chronic conditions, chat sessions with Penn ltems in this issue that relate to an upcoming Trustee action to

. C : : utsource the University’s facilities and property management opera-
physicians, and listings of (_EdL,JCf'itlona| seminars, Support groups an‘gons to Trammell Crow Compar(AlmanacOctober 14)nclude:
special events. Using the site’s interactive map, online users can als Council Special MeetingAbove

locate a Penn primary care provider or specialist, and request an  penn professional Staff Assembly Executive Board StateRret:4.

appointment. The site is accessible to America Online members at  genate Executive Committee Stateméxntge 5.

keywordPenn Health. o _ Speaking OutAn Open Letter to the Trustees, by Paul Lukasiak of
“This relationship helps the University of Pennsylvania Health the GAPSA Office, is followed by a response from Mr. Fy; 11-12.

System maintain a committed connection with the online commu-  On Affected Staff: In an accompanying statementpame 12 Mr.

nity, locally and globally,” said Dean William Kelley, CEO of the  Fry lists financial and other benefits that being offered for staff who

UPHS. “This is an innovative venture that provides online users atransfer to Trammell Crow and remain on the Penn account.

gateway to credible health-related information from a national  Tyystees: The preliminary agenda for the Stated Meeting Friday,

healthcare leader.” November 7, contains thiResolution on the Infrastructure Management
Digital City Philadelphia is part of a 14-city network based in Services Contract with Trammell Crow Comparfiye Stated Meeting,

Vienna, Va., owned primarily by AOL and the Tribune Company. In open to observers under Pennsylvania Sunshine Law, is scheduled for

this region it has some 300,000 members, according to Jim RiesenbacB, to 2:45 p.m. in McClelland Hall, The Quad. Observers are asked to

Digital City’s General Manager. AOL subscribers can access Digital register their interest in advance to the Office of the Secretary, 898-7005.

City Philadelphia at keyworBhilly.
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PPSA Executive Board SENATE From the Senate Of fice

The following statement was issued The following statement is published in accordance with the Senate Rules. Among other
Monday, October 27, and posted to purposes, the publication of SEC actions is intended to stimulate discussion among the
Almanac Between Issues. constituencies and their representatives. Please communicate your comments to Senate

Chair Vivian Seltzer or Executive Assistant Carolyn Burdon, Box 12 College Hall/6303,

: : 898-6943 omurd box.upenn.edu,
Outsourcing and its oburdon@pobox.upenn.edu

Consequences for Staff Actions Taken by the Senate Executive Committee

The Penn Professional Staff Assembly (PPSA) Wednesday, October 29, 1997
would like to add its voice to the many who have 1. |tems from the Chair's Report.
expressed concern over the recent announce- a SEC members were informed about a student effort to create a house for community
ment of the outsourcing of Facilities Planning to  service activities modeled after Writer's House, with the Office for Student-Community

Trammell Crow. Many of the affected employ-  |nyolvment as a central part of the hub. Interested faculty should contact the planning
ees are those who make up our constituency, the committee atomhub@dolphin.

A-1 employees. b. The Senate Committee on Conduct has elected Hermann Pfefferkorn (geology) as
Over the past few years we have seen a chaijr. (SeelmanacOctober 31, 1989, for committee procedure.)
continual decline in employee morale as the c. Responses to the chair’s coludmanacOctober 7, 19979n intellectual property

uncertainty of the new Penn world has taken hold hayve expressed alarm at the possible changes in copyright policy. Constituency representa
of this campus. For years Penn has fostered tives reported the various views raised in their departments and schools. There are question:
among its employees a feeling of community and of ownership, legality, and royalties. SEC agreed there should be continued efforts to educate
family. The suddenness of the Trammell Crow the faculty about what is involved. It was suggested that: a condensed version of the chair’s
announcement has once and for all shattered that colJumn be made available; illustrations be provided that connect faculty writing, publishing,
mind-set. Looking back upon the mission state- software, courseware and laboratory work to possible policy changes; and real instances of
ment of the new Executive Vice President (EVP) the University’s provinces be obtained from the administration. SEC asked that the report
when he came to Penn, none of us should be of the previous task force on copyright policy be distributed to SEC along with relevant
surprised that this has happened. It was made documents. SEC consensus was that the matter has some urgency for all faculty and tha
very clear that all areas and units of the Univer- faculty should take an active role in revision of the policy. SEC instructed the chair to write
sity were on review. We now know thisto be true;  the provost about these concerns as well as to stress the need for an extended period into th
we now know the only safe jobs at Penn are those next academic year to consider any proposal from the administration.

of tenured faculty. However, we do not know the d. Several items on benefits redesign received from the provost have been forwarded to
criteria that go into any of these review pro- the Committee on the Faculty.

cesses. Each of us has beentold to “do more with ¢ The Senate Committee on Academic Freedom and Responsibility was charged with
less.” We all feel we are doing just that, but how |ooking into a report of changes in tenure at the University of Texas.

do we weigh whether our efforts will save our f. ltwas announced that a petition calling for a special University Council meeting before
jobs or not? We as administrators deserve to the November 6-7 trustee meetings to discuss the recent outsourcing of Facilities Manage-
know how we are being judged. This is the type ment was being circulated to Council members. There was consensus that Council is mean

of communication which has been lacking dur-  as a forum for discussion of issues of University interest.

ing this entire process.
QPPSA suppgrts the proposal made by the A-3 2. Academic Planning and Budget Committee and Capital Council. Past Faculty Senate

AssemblyjAlmanacOctober 21, p. 4¢alling for Chair Peter Kuriloff reported that the committee has been working on several themes: 1) how
scheduled updates before University Council to increase Penn’s attractiveness to undergraduates we are competing for; 2) how to retain
from the EVP on this ongoing evaluative pro- students once they are at Penn; 3) how to develop a broader-based fundraising; 4) how tc
cess. We would like to know what other areas are d€cide in which information technology to invest. . .
prime targets for outsourcing. And, most impor- Capital Council has not met but there were mail ballots on various changes in building
tant, we need to know what we in those targeted Plans, including which plan to do in a hurry.
areas can do to stave off outsourcing. PPSAfeels 3, Faculty Liaisons to Trustee Committees. ~ Jere Behrman and Larry Gross, Academic
it is important for more staff to be included in  Policy, and Anthony Tomazinis, Facilities and Campus Planning reported on their experi-
understanding information on the benchmarks ence and role as faculty liaisons. It was emphasized that a knowledgeable faculty member
used to determine what gets outsourced—interms serving as liaison can provide information and interpret important change in proposals
of customer service, financial return, cost avoid- relating to the faculty that are approved by the trustees. A recommendation was made that
ance—so that each unit at least knows what they faculty who are appointed as liaisons be individuals who have served on SEC, preferably SEC
are trying to accomplish relative to the market. members. A SEC member suggested that trustee resolutions concerning faculty matters
PPSA has met with John Fry since the an- come to the Faculty Senate first to check accuracy before coming before the trustees for a
nouncement. We are pleased to see the prompt confirmation vote.

scheduling of resume writing workshops and job 4. Senate Nominating Committee. SEC voted by paper ballot for the ninth member of the

interview training. We would like to see both of ) .
e programs? as well as programs centered committee. The full membership appears befjoage 5]

around enhanced change management and/or5. Report of the Senate Committee on the Faculty. ~ Committee chair William F. Harris 1l
career planning seminars, become part of the reviewed recent work of the committee.
overall program offered by the University’s Of- a. Employment of More than One Family Member. The committee had studied the
fice of Training and Organizational Develop-  provost's proposed revised policy (to be published) and their revised document was before
ment. Itis something we all need to be aware of. SEC for discussion and approval. They support a revised policy and several additional
We hope Trammell Crow keeps its word and  changes in the Provost's proposal. The main concern was potential conflict of interest and
retains many of the talented people affected by the extent of proper administrative oversight. The committee recommended the following
this process. For those seeking other jobs at revisions: 1) defining the family differently by adding to the definition “and former
Penn, we would like to see preferential status marriage” and “partners as defined under benéfits coverage”; 2) requiring the department
given to any affected employees intheir effortsto - chair, rather than the individual faculty member, to report on steps taken to insure adherence
find another job at Penn. We have hundreds of to the policy; and 3) calling for the reporting to occur “periodically” rather than “annually”.
job openings on campus; why can't these af- b. Guidelines on Research inthe Community. ~ SEC approved the proposed guidelines
fected emfployeﬁs whohmeet_the J,Ob requirements g, the Provost that had been drafted by a committee chaired by Dean Ira Schwartz. The
be given first shot at these jobs? guidelines will be forwarded to the University Council Committee on Community Relations
— Penn Professional Staff Assembly for review
Executive Board ) . . . .
c. Faculty Club Plans. Professor Harris posed several questions for discussion, among
them: whether the Faculty Senate should create a committee or be concluded by the Faculty
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Club Board decision. Issues to be looked at include who owns the lease, whatis Senate Executive Committee
it being traded for and what is its value; and what kind of club the faculty want? ]
SEC agreed that reliable information on the club budget and membership was ~ Statement on Outsourcmg

needed and that the Senate should be part of the ongoing process by appointing October 30. 1997
two faculty to serve as liaisons between the Faculty Club and the Senate '
Committee on the Faculty. Members of the Senate Executive Committee are extremely

concerned by the tensions that currently exist between various
gments of the University community over actions taken by the
niversity administration in outsourcing the Facilities Manage-
ment Division. This situation may be a dramatic example of a wider
SENATE . problem of disaccord and communication difficulties. We regret
From the Senate Chair that the recent actions to which our community is currently respond-
ing were not born out of a process of sufficiently wide consultation.
We recognize that the administration of this University in the

6. Statement on Outsourcing. Following extended discussion of a draf
statement, SEC authorized the Senate chair to finalize the document incorp
ing recommendations of SEC members (right).

Under the Faculty Senate Rules, formal notification to members end is responsible for its own decisions, difficult as they may be, in
may be accomplished by publication in Almanac. The following regard to the “optimal functioning” of their portion of the Univer-
is published under that rule: sity mission. (They are also responsible for taking into account the
TO: Members of the Faculty Senate consequences of their decisions on the remainder of this commu-
FROM: Vivian C. Seltzer, Chair Enty.) However, it is essential to recognize that definitions of

. A . optimal functioning” vary. Towards this end, we encourage a
SUBJECT: Senate Nominating Committee climate in which various and divergent interpretations are sought

1. In accordance with the requirements of the Faculty Senate Bylaws, nolgieas widely as possible and considered before any serious actions
is given to the Senate Membership of the Senate Executive Committee’di@ctly affecting the lives of individual employees and the spirit of
member slate of nominees for the Nominating Committee for 1997-98. Tihie University are taken. ] ) o
Nominating Committee nominates candidates for election to the Offices of théVe understand thatimplementing major organizational changes
Faculty Senate (chair-elect and secretary-elect), to the at-large and assksignires considerable discretion in the nature of consultation with
professor positions on the Senate Executive Committe, and to the Selfigt@ffected parties. We also accept that broad consultation before
Committee on the Economic Status of the Faculty, the Senate Committegheriact cannot always occur on the specifics of such changes. Trust
Academic Freedom and Responsibility, and the Senate Committee on Conéfugtsense of our common purpose would suggest, however, that the

The nine nominees, all of whom have agreed to serve, are: administration take the senior Ieader_ship of the Facu_lty Senate into
Charles E. Dwyer, (associate professor education) their confidence before the fact. In this way, the administration can
Murray Gerstenhaber (professor mathematics) benefit from faculty views and perspectives. . »

Larry Gross (professor communication) ~ltis of the utmostimportance that the faculty actively participate
Grace Kao (assistant professor sociology) in a continuing dialogue with the administration. Even more
Andrew Postlewaite (professor economics) important is consultation on the strategies of reorganization which
Phyllis Rackin (professor genl honors in English) the University is considering to support its widely accepted Agenda
Warren Seider (professor chemical engineering) for Excellence. We encourage consultation on at least two levels:
Steven J. Sondheimer (professor ob/gyn) a) in the development of organizational strategies as the process
Thomas Sugrue (associate professor history) of achieving the overall mission of the University is carried out, and

2. Pursuant to the Bylaws, additional nominations may be submitted byb) in identifying the human principles involved in
petition containing at least twenty-five valid names and the signed approval opgpgrationalizing these strategies. Absent this longer-range consul-
candidate. All such petitions must be received by Tuesday, November 18, 1887n, actions like the outsourcing of the Facilities Management
If no additional nominations are received, the slate nominated by the Execuiision will be unwelcome and misunderstood surprises for the
Committee will be declared elected. If additional nominations are receivedraversity community which depress morale and stimulate uncer-
mail ballot will be distributed to the Senate membership. Please forward taigty and high levels of anxiety. .
nominations by petition via intramural mail to the Faculty Senate, Box 12 ColleggMembers of the Senate Executive Committee ask that the
Hall/6303. Please forward any questions to Carolyn Burdon by e-mailabmosphere of trust and shared purpose be reestablished at this
burdon@pobox.upenn.edu by telephone at 898-6943. University.

Call for Nominations: Honorary Degrees 1999

Dear Colleagues,

We are writing to invite you to nominate candidates for Universit§ that all those nominated in previous years who have not yet received
of Pennsylvania honorary degrees to be presented at the May 17, Bgolgonorary degree are reconsidered each year. It is not unusual for a
commencement. The criterion for selection is the degree to which €g@didate to be selected a few years after the initial nomination.
candidate reflects the highest ideal of the University, which is to Please address nominations to the University Council Committee
produce graduates who change the world through innovative act@@fionorary Degrees, c/o Office of the Secretary, 133 S. 36th St., 4th
scholarship, scientific discovery, artistic creativity and/or societg|00r/3246 (they may be faxed to 215-898-0103). The University
leadership. Council Committee's recommendations are forwarded to the Trustees'’

We encourage you to involve your faculty colleagues in the proée@mmittee on Honorary Degrees and Awards, which makes the final
dure. A nomination may be supported by letters from one or seveé@lection. If you have any questions, please telephone or e-mail the
members of the faculty, and from one or several departments. Letf&@mittee secretary, Associate Secretary Duncan W. Van Dusen at
should state how the nominee meets the criterion for selection, wha$8-7005 ovandusen @pobox.upenn.edu. , ,
nominee’s unique achievements and contributions are, and why thdNominations are accepted with gratitude at any time during the
nominee should be honored by this University at this particular tin¥gar, but those received after November 30 may not be able to be
Please include as much biographical and other supporting informagéfsidered for the 1999 Commencement.
as possible, but please do not ask the nominee for information, sinc&lonorary degrees are an important statement of our values and
nominees should not know that they are being considered. Please BSRiations as a university, and we strongly encourage your participa-
mindful of female and minority candidates as you are of others. We di§ in this process.
encourage nominations from departments and schools whose fields Jeffrey H. Tigay, Chair, Judith S. Rodin
have not been recognized by honorary degrees in recent years. University Council Committee on President

The policy of the University Council Honorary Degrees Committee Honorary Degrees
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FROM THE PRESIDENT

A Tribute to the Trustees Council of Penn Women
by Judith Rodin

What a treat for me to be addressing you today, although followihgok. The message was always the same: “The Trustees Council of Penn
Hillary Clinton and Rebecca Rimel is not for the faint of heart. Women is a great idea. We desperately need something like this at our
But | am here as a member of the family. And like every family, Peaghool. Please tell us how you did it.” Penn did tell them their story, and
has its stories—success stories of discovery and innovation, inspigwgr since, similar councils have been springing up in colleges and
stories of ideas put to use for the good of society, personal stories ofuthigersities across the nation.
difference that a Penn education has made in so many lives, stories of Bhe founding mothers of the Council and those who have served over
changing world and a changing campus. the past ten years knew that it would. And there are many chapters still to
These stories need to be told from one generation to the other becheaseritten, both for women here at Penn and across the nation.
they tell us who we are, what we do, and where we are going. .
These three days we are celebrating a story still in the making. A sthfppat Chapter Are We on in 19977
which began in 1987 when Penn women planted a seed. Some Truste&gom politics to the medical establishment, from corporate board-
said, “Nothing is going to happen.” Some people in College Hall saf@oms to professional sports, the women of the 1990s are challenging and
“Nothing is going to happen.” Even some of their peers and classmaregrturning the status quo. Here are a few important statistics:

said, “Nothing is going to happen.” ® 53% of the nation’s postsecondary students are now women.
But the women didn't listen. They pulled up the weeds and watered the® A record number of women are successfully seeking political
ground, and kept on working very hard. office. The Arizona state legislature, for example, is 35% female.

At first nothing seemed to happen; and some people said, “See? W& Businesses owned by women employ as many people as all the
knew nothing would happen.” Then one day, a big glorious flower came  Fortune 500 companies put together.
up just as the women had known it would. _* Women make up one-third of all NCAA athletes.

This is a story about the founding members of the Trustees Council ofg ¢ there is still much more progress to be made. Take, for example, the
Penn Women. Despite the odds, despite the cautionary wisdom of otheg sciences.” A recent national survey has shown that almost 70% of
Council Chairs—Carol Einiger, Judith Roth Berkowitz, Pamela Pelgqents who major in physics, chemistry, and computer science are male.
Reis, Elsie Sterling Howard, and Terri N. Gelberg—and Council membgis engineering, the figure is 85%. Men also receive 75% of all doctoral
knew that flower would bloom. ... degrees in business and 91% of those in engineering.

And what a rich harvest Penn has gleaned from the determination an%f'he shift to an information society and global economy is changing the
dedication of these visionaries. You've heard in the last two days abg#typlace as never before. Women cannot and must not be left behind.
some of their accomplishments but let me reiterate briefly. In ten sh@ft myst continue to encourage our students to venture into fields that will
years, they have raised more than $13 million for Penn programs gRdnhaping the ideas, technologies, and directions of the coming century.
initiatives—a marvelous example of women helping women in their oWjgvever, we must also double our efforts to assure that “traditional”
right and in their own name. ) omen’s work such as teaching and nursing is truly valued and respected.

Through their job-shadowing program, they have given students theas pr. Ellen Baer, of our School of Nursing, has said: “Feminism will
opportunity to learn first-hand what successful career women do—apghe succeeded not only when women have access to all fields, but when

how they do it. The enormous respect they have earned through thelitionally female proféssions like nursing gain the high value and solid
leadership has led to a significant increase in the number of women og&liy respect they deserve.”

Univer_::,ity b(t)r?rdLSJ' | am (_etspe(éially dplefa§red tthat seveéal Cotﬁncg memtber nother disturbing statistic was recently featured inNb¢. Times

now sit on the University’s Board of Trustees, and on the Executive . o

Committees of the University Trustees and Health System Trustees. o Sg%%glf) t%g;’ /gf Or;g% Lfg%ii&gogzsgsu%% W(r)cg?:snéors
They have helped attract and hold outstanding women professors by é’ 'tho450/ £ P | f p !

establishing a Term Chairin Women’s Studies and the Davies Term Chair, compared wi o Ortfemale professors. )

Dr. Phoebe Leboy, professor of biochemistry, whom we honored thigre at Penn, 17% of our faculty are women. We have a woman president,

afternoon, currently holds the Davies Chair. three of the deans of our 12 schools are women, and we have three women
They have invited internationally-known women to speak on ovice presidents. That's better than all the other Ivies, but still not as good

campus.They have purchased equipment and provided support for woréh\we would like. _ o

teams. And they have made it possible for many students to continue thef\s an academic on the move in the 1970s, | remember thinking my

Penn education by awarding emergency grants. | recently received a |8g8gration had it made. We would change the world, have careers, build

from parents of a student who had been given one of these grants. FH&pg marriages, raise wonderful children, and be a force in our commu-

said the Council had changed their daughter’s life. | hope you recogrii¥. Sounds easy, doesn’t it? Well it wasn't.

the significance of that one story: The members of the Coameil ~ And some 20 years later, educated women are still contending with
changing lives. That's why | say this is a story still being written—ar@nbivalent public attitudes and policies about our “place,” about our
there are many more volumes yet to come. choices, and about our futures. _ _
i It doesn’t matter whether we live in the White House or Hill House.
The First Volume I think Hillary Clinton spoke for all of us when she told us: “We need
The volume we are celebrating today can be titled “The Decade of tinempower women and men because we need to provide everyone with
Woman at Penn.” choices and opportunities. In too many countries, including our own, too

| have told you how the story began, how despite the pressures,many rights are denied and too many doors of opportunity still remain
leaders believed. Well, that flower had barely bloomed when word got tightly closed.”
that something very important was happening on the Penn campusOpening doors isn’'t easy. It never has been. Society keeps telling us to
Women alumni everywhere were demanding to have a voice, insistinglorthings the way things have always been done—to stay in step and stay
being heard. in place, and preferably do it quietly.

I think it was in 1989 wheithe New York Timesnfirmed the news But some women don’t and won't listen. They are the ones who aim
by running a story about the Council. Women from other schools acrbigh and want it all—women like those in the 19th century who broke the
the country read the article and soon, phones at Penn were ringing offriea-only rule as doctors, lawyers, professors, and scientists; women like
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those in the 20th century who run corporations, sit on the bench of dnel energy; a talent for communicating; the willingness to take risks, to be

Supreme Court, govern states, and explore the universe as astronactsuntable and to take responsibility. And most of all, the faith to believe

women like those you will find represented on the Trustees Councilr-one’s self and one’s dreams despite what others may say.

women who are willing to work towards a goal, towards a vision, even if How do you do it?

others don't share it or believe in it. The same way that most of the women on the Council, including
It is women like these who have made things happen. Their namesayself, did when we were students. We got involved. We served on

in the history books, in the news, on people’s lips. Yet, | hope that we, tbenmittees. We organized student activities. We ran for office. We edited

women of the '90s, will never forget the unsung, unnoticed women whewspapers.

long before the words “Woman’s Lib” were ever heard, labored in their And at times, we made waves. As Abba Eban, former foreign minister

own way to give women a voice—the mothers who encouraged daughtérisrael, once said: “You can’'t achieve anything without getting in

to excel; the teachers who persuaded young girls to try their wings; sbeneone’s way. You can’'t be detached and effective.”

community activists who championed women'’s issues long before theyGet in someone’s way. Don’t whisper your story. Shout it. And be

were fashionable; the women in the workplace who had to work doutliling to stand your ground. In my senior year when | was president of

hard to prove they could do “a man’s job.” As Ginger Rogers once sditf women’s student government here at Penn, | helped merge the

“l had to do everything Fred Astaire did. Only | had to do it backwards andmen’s and men’s students governments into one organization. Short

in high heels.” term, there were many who were resistant to this change. Long term,
he O ina S there’s no question that this is what was needed to strengthen Penn’s
The Ongoing Story student body. We didn’t do it to win popularity votes; we did it because we
All of these too must be remembered, for they have helped shapegBge willing to take a stand.
story we all share as women. No one learns to be a leader by sitting on the sidelines. And no one gets

Now, | wish to speak directly to the future leaders who are here todgyked to sit at the table until she or he has learned how to lead. It isn't a
our wonderful women students. You are extremely fortunate to have:Rgracter trait—it's a learned skill.

mentors and role models the women of this Council. The membership IISSO, | urge each of you to take advantage of the opportunities for

reads like a Who's Who of American Women: CEOs, national mediadership that we offer here at Penn. Take the leadership reins connected
figures, investment bankers, entrepreneurs, judges, lawyers, profesg@igour own life. Get involved. Meet the competition. Learn to lead.
healthcare leaders, community leaders—and the list goes on. As you do so you will increase your self-confidence. None of us started
_ These are influential women, all leaders in their chosen fieldsgs confident as we may look today.
visionary women who give of their time and resources to empower otheryoy will learn how to identify problems, determine what needs to be
women, prominent women who believe that Penn women should hayge, and take responsibility for your decisions. And once you have seen
greater influence in—and on—the University and who work to that effle difference you can make, stay involved. You are the next generation
Utilitarians, of course, will tell us that we owe nothing at all beyond thg Council members, and tomorrow’s students will be counting on you.
price we pay. These Penn women see it differently. For them, the Councijnd that’s our story. Just as Carol, Judy, Pam, Elsie, and Terri knew
is away of showing their gratitude for what Penn has given them—a Ws¥ seed would grow, | know the Council is going to continue to flourish.
to serve, and a way to continue the story of Penn. | know | will continue to hear about the work of Penn’s women—here on
_And all of you, from the Class of 1998 to the Class of 2001, are part@mpus, across the nation, and around the world. | am one of the Penn
this ongoing story. How the story turns out is going to depend on you. jiimen and | am deeply grateful for your encouragement and support as
Council stands ready to help you open doors, but you are going to haxgd@nove this extraordinary University forward into the next century.
do your part, every one of you. And years from now, when Penn is celebrating the Council’'s 50th
Let me explain what | mean. , anpiversary—when they are telling the stories that were possible because
Leadership is not for the faint of heart. You are going to need manyepenn’s women and of the lives that were changed—you students who
the skills necessary for a successful entrepreneur—commitment, Visiga, here today, please tell them that we here today knew it would happen.

Photo by Tommy Leonardi

Generations of

Academic Excellence

During the recent tenth anniver-
sary celebration of the Trustees
Council of Penn Women, one
meeting of the 140-member
Council celebrated the achieve-
ments of women faculty at Penn
by honoring four whose achieve-
ments have brought change in
the academy and the University.
From left to right, the honorees
areDr. Phoebe Leboyprofessor
of biochemistry/Dental School;
Dr. Helen Daviesprofessor of
microbiology, Medicine;

Dr. Farrah Griffin, assistant
professor of English; andr.
Janice MaddenYice Povost

for Graduate Education

and professor of regional
sciences/sociology.
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On October 22, colleagues and friends of Dr. John Hobstetter .
gathered in memory of the first director of Penn’s Laboratory Other Th I n S
for Research in the Structure of Matter, whose work helped to

establish a new national model for collaborative research. As
Penn opens another such innovative setting for science, the

IAST’s Vagelos Laboratories, here is one reminiscence. East-West on Campus
Penn has been an international crossroads for the last week or so, as the
John Norman Hobstetter, 1917-1997 President of China and the Ambassadors of both Thailand and Uzbekistan made

. ) visits to the campus.

The decade starting about 1963 was one of reforminthe  China’sPresident Jiang Zemimade the University part of his U.S. itinerary
American research university—and indeed in all of Ameri- primarily to see a revered ment@t. Ku Yuhsiuthe retired Penn engineering
can higher education. Sometimes it was more talk aboutprofessor with whom Jiang once studied in his homeland. Dr. Ku, now 94, became
reform than actual reform. In that decade, the dissension af celebrated playwright, historian, poet and composer as well as an engineer after
Berkeley came to a head, and was a rare research universitgarning his bachelor’s, master’s and doctorate at MIT in only four years. In China
—private or public—which was spared. All were sites of he was dean of two engineering schools and advisor to Nationalist President
political intrigue and political action, but they also were Chijang Kai-shek until after World War Il, when he fled his homeland after the
sites of deliberations about university governance, univer- Communist takeover in 1949. He came first to MIT and then in 1952 to Penn. On
sity access and university educational programs. . the Chinese President’s visit to campus last Thursday, Dr. Judith Rodin presented

Though remote from the politics of change, engineering him with a copy of Ben on the Bench at a gathering in his honor at the University
and its related basic sciences had caught the fever of reformpyseum.
For example, at Berkeley where | was interim chancellor, ~ On October 24, when Thailand’s Ambassadbiis Excellency Nitya
John Whinnery, dean of engineering, was a thoughtful, pihulsonggramgcame to celebrate thirty years of archaeological cooperation with
nationally-known contributor to serious deliberations on the University of Pennsylvania Museum of Archaeology and Anthropology, the
academic improvement. Subsequently, when president ofgccasion was used for announcement of a surprise gift fo the Museum and its Thai
the State University of New York at Buffalo, | brought a partners: Dr. Jeremy Sabloff announced that an anonymous donor has offered to
reformer, Karl Willenbrock (a protegé of Harvey Brooks) match, $1 for every $2 raised, up to $100,000 if the Museum raises its $200,000
from being deputy dean of engineering and applied physicspy October in the year 2000 for the ongoing work at Ban Chiang and other research
at Harvard to become the provost of one of our sevenin the country. Operating at 12 sites in Thailand over the past 30 years, Penn
faculties at Buffalo. Karl's newly restructured faculty in- archaeologists have trained six Thai students and at least ten other Southeast Asian
cluded not only engineering and applied science but astudents, all of whom have gone on to important positions in the region’s
couple of other technical professions. archeological establishments. Some 300 dignitaries attended the “Celebration of

However, when | then came to Penn in 1970, | already Thajland’s Ancient Cultural Heritage.”
had an extraordinary colleague concerned with the im-  And last Friday morning, in a quiet visit, the Ambassador of Uzbekibtian,
provement of university governance as well as with the Excellency Sodyq Safaeuet with faculty, students and staff who from various
specificimprovement of education in technology. Thatwas fields have shown an interest in the country. That meeting at the University
John Hobstetter—educated in the world of MIT and Har- Museum included Provost Stanley Chodorow, who visited Uzbekistan in the fall
vard and with several years at AT&T’s Bell Labs, perhaps of 1992 with a group historians, and scholars from anthropology, Asian and Middle

the country’s outstanding example of a first-rate research gastern Studies, history of art, political science, medicine, economics, and legal
center attached to a company. With his superb backgroundstydies.

in 1960 John had become the first director of Penn’s The Paviov Connection

Laboratory for Research in the Structure of Matter. Metal- . .
lurgy, soli)(lj-state physic;, and p#yslijcal chemistry were As part of the 100th anniversary celebration of the St. Petersburg Pavlov State

contributors to a cross-disciplinary center, an amaigam heMedical University, Penn'Br. Patrick Storeywas named an “honored doctor” of
and | admired. Penn clearly had its own home-grown Its faculty and member of its Academic Council. He returned from Russia bearing
reformer in technology and the sciences. In 1967, he pe-hot only the degree but also an ornate medal (on his lapel in the photo below) and
came vice provost for research and dean of the Graduateifts Of cap-and-gown and a presentation watch as well. Dr. Storey’s citation for
School of Arts and Sciences, and in 1971, my first year in ‘outstanding services in educational activities and an important contribution to the
the president’s office, John happily accepted the assign-development of Russian-American relations in science and education” recognizes
ment of associate provost for academic planning and bug-his work on a Penn-Pavlov affiliation that is now starting its second five-year
get administration. phase. Initiated by President Emeritus Martin Meyerson, and furthered by Presi-

| remember my first discussions with him, this sensitive dent Sheldon Hackney, Provost Mlchael A_lken and Dean William Kelley, the
and precise colleague—a rare combination of attributes. It Program was created to “make the Universities of St. Petersburg more transparent
was in the fall of 1970 that | gently suggested to John that o Western universities, and, in the case of the Pavlov, to bund. a_model academic
deans ought to be responsible for raising funds as well agmedical center which would reflect some of the characteristics of Western
spending them. With that most ingratiating and unforget- academic medicine.” To that end the two sets of scholars agreed to six efforts called
table smile of his, he said, “Are you serious?”. When | said the “Rector’s Priorities” in library service, student exchange, computer/informa-
yes, we entered into the beginning of a set of deliberationstion management, medical pedagogy, faculty exchange, and the development of
during that season on how Penn should function best. Asi0int projects. For purposes of evaluation and training to cope with American-style
always, he raised pertinent questions—in this case, how
would we temper the protective decanal instincts so that we
could cross disciplines and professions and the barriers of
the separate schools themselves. We would have disagree-
ments. He thought | might favor the arts and sciences more
than necessary, and | would tease him that few were fonder
of orchids, music and some of the arts than John.

Though John was the consummate academic, he ap-
proached the planning for the upcoming fund drive (with-
out which Penn would have floundered) with careful
thoughts about what was needed most and how those views
could best be defined.

In looking back on those years with John and his
significant impact on provosts, deans, vice presidents and
professors, | wish that somehow he might have been more
of an actor on the national scene. But had that been the case,
he might not have been able to devote himself as exquisitely
as he did to helping Penn improve itself structurally and
substantively. We remember you, John. Dr. Patrick Storey

— Martin Meyerson, President Emeritus

photo by Art Siegel
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examinations, a “Pavlov-Penn Learning Center” was established by the Rect
1994. Dr. Storey is on its governing board along vidth Donald Silberberg,
professor of neurology (both are associate deans in the Office of Internati
Medical Programs at PennMed).

Transatlantic Shakespeareans
Penn’sDr. Phyllis Rackinprofessor of English in General Honors, is on the li
of the 25 “master teachers of Shakespeare in the U.S., Britain and Canada f
past 125 years,” as found in a survey published by Dennis BresteSslakiespeare
in the Classroorfor Spring 1997. Dr. Rackin’s latest bo&ngendering a Nation:
A Feminist Account of Shakespeare’s English Histo-
ries (with Jean E. Howard) is one of a new Routled
series of five transatlantic offerings in Feminist Rea
ings of Shakespeare.

Mentoring in Chemistry

The American Chemical Society has choBen
Madeleine Joullié professor of chemistry, as the
1998 recipient of its Award for Encouraging Wome
into Careers in the Chemical Sciences, sponsored
the Camille and Henry Dreyfus Foundation, Inc. Th
award will be presented in March at the 215th AC
national meeting, to be held in Dallas.

Presidential Mentoring Award

This fall in Washington, SEAS'Assistant Dean
Cora M. Ingrunreceived the 1997 U.S. Presidentia
Award for Excellence in Science, Mathematics and
Engineering Mentoring.

Ten individuals and nine organizations won the Presidential Award in t

Dr. Joullié

second year of honoring contributors to the joint goals of an August 1994 “scien

policy blueprint” for the 21st century which says that “Science can serve the va
and interests of all Americans, but only if all Americans are given a chanc
participate...”. Of the ten individual awardees, Ms. Ingrum is the only one wh
contribution was made from a staff position rather than a faculty mentoring r
As Assistant Dean for Minority Programs and Director of Academic Supp
Programs in SEAS, Ms. Ingrum—a 30-year-veteran of the University—begal
the early 'seventies to work with faculty, advising resources and student
increase minority participation in Penn Engineering programs. She is co-fou
of the Pre-Freshman Program at Penn and of the National Asociation of Minig
Engineering Program Administrators, and was an early member of the n
PRIME and PATHS/PRISM initiatives that take a comprehensive approach f
K-12 onward to interest minorities in the field and facilitate their entry into hig
education.

Dr. Neal Lane of the National Science Foundation with Ms. Ingrum
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Some Old and New Ways of
bt Honoring People at Penn

or the

The University’s Recognition and Appreciation Pro-
gram, which has grown from a variety of sources over the
years, is becoming more integrated as a formal unit |of
Human Resources, with its own coordinator, Marilyn Kralit
of the Quality of Worklife Program.

The three main elements that have been pulled together
are Service Awardsyhich recognize staff length of ser
vice to the University;Appreciation Eventsincluding
sports events, cultural entertainment (such as the recent
Penn Family Day), benefits information gatherings, and
health and wellness activities offered throughout the ygar
to faculty, staff, and their family members and friends; and
a new one on the drawing boaAthievement Awards

“The Achievement Awards will recognize staff mem}
bers and teams who have performed as models of excel-
lence to the Penn community-at-large,” said Ms. Kraut.
She also provided these detalls of all three of the elemgnts
of the Recognition and Appreciation Program:

Service Awards: This program honors faculty and
staff with ten or more years of service (in 5-year increments
as of September 15th of the qualifying year). Its new design

hiséxpands the recognized milestones to include 25 or more

cyears of service. Honored staff members receive letterg of

lue@ppreciation from their respective Dean or Director and

L t@ifts newly selected by a campus-wide Recognition and

bsd\ppreciation Committee.

ble. The gifts for the incremental years are:

ort 10 Engraved Silver Album for 80 4" X 6" photographs

hin 19 Engraved Silver Frame for 5" X 7" photograph

L to 20 Engraved Silver Swing Clock

:der 25 Engraved and personalized Pewter Paul Revere

. Bowl, 8"diameter

Mty 30 Engraved Pewter Dunham Candlesticks, 7" high

bted 35 Engraved Pewter Vase, 9" high

OM 40 Engraved Pewter Newport Lamp with Shade

€r 45 Silver Champagne Cooler and pair of Silver
Champagne Goblets

A President’s Reception has been added to the 25-Ygar
Club annual festivities, specifically for those newly reach-
ing the 25-year mark (se&lmanac September 3dor
1997’s list.)

Appreciation Events:  On October 4, the University
held its most recent fall appreciation event, Penn Famjly
Day, which consisted of games, attractions, cultural events,
and a football game for faculty and staff and their families
and friends.

In late spring of '98, the University will stage an entirge
week of faculty and staff appreciation events, including
cultural events and other forms of entertainment, nqw
being planned. These opportunities will be joined during
the week by health promotion and wellness activities.

Achievement Awards: A “Models for Excellence”
program has been recently approved, and “best practice”
approaches to this type of program are being researched for
implementation at Penn next fall. The program is designed
to recognize individuals and/or work teams that achieye
outstanding performance, to present them as role models
for the University, and to inspire similar efforts by others.
The process for nominating and selecting these honorees
will be established by the campus-wide Appreciation and
Recognition Committee, facilitated by Human Resources.
Standards of achievement and methods of selection gre
being considered now by the Recognition and Apprecia-
tion Committee and will be announced in an upcoming
Almanac
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On the 1985 Peace Prize: Credit to Others

As a sidebar té&lmanacs October 7story on Dr. Stanley Prusiner’s §'O1P of membership on the Philadelphia Advisory Board of PSR—a

A ! el h -“galaxy” of great Philadelphia doctors who supported the IPPNW move-
winning the Nobel Prize for Medicine, we noted briefly some e"Jl.rl'?ﬁentthroughtheirparticipa’[ion in the activities of PSR. Ind eed, if anyone
encounters between health-related members of Penn and the Prizeril} pon”deserves special mention, it would be one of our medical
Medicine, Cgemdlis_try, and c;ngethe\{en thef ?ﬁace PhrlzehWO(;ktlrr]lg g dents, Richard Steinman, who was our inspiration and maxium leader
memory on deadliné we noted that one ol those wno shared the gh those critical years. The really active group in running the

Prize in 1985 was Dr. Patrick Storey. The original Alimanac story Octolgr: ; ; :
15, 1985, had correctly credited several others—notably Alumnus Ri Ié{)lglcéﬂ)vr\]/ﬁopv%gz ﬁﬁgépﬁa%te:ghn%se?wgﬁé%e t%ngeseopmt?q;evn\gg\?gn?gfg
ard Steinman, who was then completing his M.D./Ph.D degrees; PL:
Stanley Baum of radiology, Dr. Storey and Dr. Paul Stolley of Medicine: .+, ; .

Dr. Storey has written to say that he was “delighted, but discomfitq}a’r’]O-rgi‘?jnskoS ;?&éﬂemngfenif:ﬁ ??%‘rovéia}lés élésgcﬁlagghhere were so many
to see only his name October 7, and provided the fuller picture: ; T y )

“It was Bernard Lown and Yevgenny Chazov, representing IPPN&s0 in Logan Hall: General Honors
(International Physicians for the Prevention of Nuclear War), who sharedLast week in a caption we listed several departments that are moving
that prize for work in movilizing public opiinion against the potential ahto Logan Hall at year’s end. Missing from the list we received was the
nuclear warfare. PSR (Physicians for Social Responsibility) was tBeneral Honors Program (which includes the Benjamin Franklin and
American arm of that movement. My role was that of membership in thativersity Scholars Programs), now in Hayden Hall. — K.C.G.

Speaking Out

More Letters on Bookstores

Continuing a debate begun last week in playing field” (Regan’s words) when a nat Weissberg rather than Howard Stern an

these pages, several writers comment on
report of the University Council’'s Booksto
Committee, publishe@ctober 14

Dr. Robert Regan, who as chair of the Co
mittee responded to writers last week, sai
he would reserve further comment until th
November 12 Council meeting when the
port is scheduled. -Ed.

Booklists & Academic Freedom
Unmentioned in the debate about on-li
course book lists is the issue of acade
freedom. Do not | as an individual teach
enjoy the freedom to recommend the bo

tional chain store, supported by the Unive

Danielle Steel. Above all, they can spen

t Sity, is permitted to lift course lists from| hours pouring through books like mine an
€ departmental home pages without instru¢- Professor Regan’s—and many, many oth
tors’ consent. Nor will a “lively and com-| books by university presses and small puf
Mpetitive” market prevail when two of the| lishers whose titles have a depressingly shg
0 three players cannot take advantage of high-shelf-life at national chain stores.
E priced advertising and the resources of|la In short, many of us have compelling
E-multinational conglomerate to protect theif intellectual reasons—not merely friendship
fragile niche. ideological comradeship, or “habit"—to con-
Professor Regan suggests that it is “di- tinue ordering our books through the inde
advantageous for students” to purchase theirpendents. The Bookstore Committee’s prof
books at bookstores other than the Univelr- posals, if enacted, pose a grave threat to the
€sity bookstore. | contend that it would b¢ intellectual life of the University and its sur-
ICdisadvantageous for Penn students to do therounding community.
I bulk of their book shopping in a bookstor — Thomas J. Sugrue
“run by a national chain. One can find Barngs

=

—

. Associate Professor of Histor
seller for my classes and to decide whetheno y

not to place my book lists on line? And woul

on this liberty?
My institutional memory is ten year

recall no instance in which “monopolies we
giventoideological friends.” For thirty year
I and many of my department colleagug
have recommended the Penn Book Cente
our bookseller of choice. We do so, in pa

interested, efficient, and un-bureaucratic. B
more important, some of us believe that
serioushookseller is vital to the intellectual
life of a university community and that ou
students should be encouraged to brow
their shelves for the sake of book
undistracted by cosmetics, T-shirts, and bg
mugs.
——Cecll L. Striker,
Professor of the History of Art

In Any Shopping Mall

the Bookstore Committee’s report
(October 13 and its chairman’s respons
(October 28)The report’s paean to “free an
open competition” masks the real danger
the Bookstore Committee’s proposal: to dri

by encouraging students to purchase th
course books at the Barnes & Noble-r
University bookstore. There cannotbe a“le

this freedom not be infringed if the provost ¢r
some other body were to impose regulatipn

longer than Professor Regan’s, and | cpn

because they are accommodating, persofa

| am distressed by the content and tong o

'& Nobles, with their bland selection of mili-
tary histories, banal self-help books, an
paperback bestsellers, in any shopping m
in the country. But one expects better
university communities. Harvard Square is
vital shopping district because of its man

€ in Berkeley remains a national magnet fg

S book shops. University of Chicago studen
agan spend fruitful hours perusing the stac
L, at Powell’s or negotiating the labyrinthing

UtNew York, my intellectual life was greatly
@enriched by the independent bookstores th

Barnes & Noble drove them out of busi
Sthess).

independent bookstores; Telegraph Avendie
b bibliophiles because of its wonderful smal|

isles of the Seminary Coop. As a studentfn
thrived on the Upper West Side (beforg

Our two small independents provide ex-

I
f Oasis for Thirsty Minds
| am amazed at Bookstore Committee
chairRobert Regan’s letter of October B
claims that the instructors who wish to list
I' their books with House of Our Own “...seen
by habit to have continued to support mo
S nopolies, however disadvantageous for st
S dents that may be...” on behalf of their “ideo
logical friends.”
Is he kidding?
The business House of Our Own attract
atjs marginal to that of the student bookstore g

n 5

F it is today. Please note that House of OU
Own does not stock medical or law text
books, nor does it stock the major texts o
such fields as anthropology, sociology, o

€lcellent service and stock a variety of book
seldom found in a large chain store.
House of Our Own, my students may brow
through sections such as intellectual histor
historiography, social welfare, and wome
and the third world. For the last six years
ave ordered my course books there to gi
hem the opportunity (if they choose to ta
e it) to expand their intellectual horizons.
4 introduce them to bookstore owners wh
ofcare about books and ideas. | remind th
ethat there is more to the commercial worl

[cifhain stores. At House of Our Own, studen
,ncan listen to book talks by the likes of ou
efcOmparative literature professor Lilian

local independent bookstores out of busings&lan suburban shopping malls and nationgal

S economics. By and large, its sales are co
fined to certain humanities courses—and
€ lot of its books have also been available gt
» bookstores in town as well. That House o
Our Own can survive on even this portion o
the market is a good indication of its scale.
Barnes & Noble can draw upon cash re
serves and distribution channels that Hou
of Our Own simply doesn’t have. Also, B&N
is capable of hiring people to scan the courge
booklists and stock up on the needed books
a tactic HOOO can't afford to do at all. S
there’s no way any reasonable person cgn
regard HOOO as sharing a “level playin
field.” (continued next page)

I
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Speakl ng O Ut continued

If professors decide to give House of Our To the Bookstore Committee
Own their business, it will haveraarginal

impact on Barnes & Nobles’ businesgast

No monopolycouldbe established by such
practice. Regan is simply wrong on this argu-
ment, and I'm amazed that he'd even gd
vance such an argument.

Now, Regan might argue that givin
HOOO one’s exclusive business constitu
giving it a “monopoly.” Oh,sure it is. A
monopoly on a handful of courses at the
University of Pennsylvania. How sad fqr o
Barnes & Noble! And if | buy most of my The following was sent to Almanac
magazines at Avril 50, does this mean that for publication as an Open Letter
that store’s got a “monopoly” on my dollar?  tg the Trustees. — Ed.

Oh, the injustice! How unfair of me to tak
food from the mouths of Barnes & Noblels On the Trammell Crow Contract
stockholders! The Statutes of the Trustees of the Un

And Regan asserts that this would be far versity of Pennsylvania state that truste
more beneficial for students. Well, if a sty- “shall perform his or her duties as a trustee
dent is someone whose main concerns pregood faith and with such care, includin
ease of use of credit cards, access to [thereasonable inquiry, skill, and diligence, as
week’s best-sellers and astrology-diet egli- person of ordinary prudence would use und
tions, and getting out of abookstore as quickly similar circumstances.”
as possible without getting distracted by all As Trustees, on Friday November 7, yo
those other weird books, odd ideas, offbgat will be asked to approve a contact that w
magazines or considerate clerks, well, maybeoutsource the management of Penn’s faci

the “free and open competition” that would

is as compelling as Microsoft's contention

“that free and open competition exists beg

tween it, Netscape and other small supplie
in the Internet browser market.

—Edward S. Herman

Professor Emeritus of Finance

D

The Bookstore Committee’s reference t¢ tions of the idea behind this contract.

ensue with all course reading lists on PennNet

given an opportunity to consider the implica}

5) The possibility of this deal was no

Lt even mentioned at the meeting of the Trug

ees Facilities committee at the Spring mee

_ ing—unless it was mentioned during an EXx

s ecutive Session from which the student ar

faculty liaisons to that committee were sp4q
cifically excluded.

6) Despite public statements to the cor
trary, no effort was ever made to stabilize th
management of Housing and Residential Li
ing after the resignation of its leadership ove
15 months ago. No search committee wa
ever formed, and it is clear that this adminis
tration has been considering outsourcing mag
agement of housing facilities without any

i-attempt to improve the operations of thg
psdepartment.

in 7) Outsourcing these services means th
) they will no longer be primarily responsivd
ato the needs of the academic side of Perj
erinstead, the managers of Penn’s facilitig
will be primarily accountable to a for-profit
u company that has a ten year contract with t
| University, and secondarily accountable t
i-University officials on the non-academic sid

-
It-

7N

Regan would be right. Maybe Regan really ties and physical infrastructure to a companyof Penn. In short, the needs of faculty, sty-

isn’t this contemptuous of university sty- called Trammell Crow Company. The onl
dents and the life of the mind—but his juvg- way that you can act in a manner consistg
nile, red-baiting comment about HOOO]s with your duties as Trustees is to catego
leftist orientation and “ideological friends] cally reject this contract.
isn’t exactly evidence to the contrary. There can be no question that the man
But the real meat of the matter is this. inwhich services are delivered, and the qu
Would Barnes & Noble really be such Ja ity of those services, do have an impact
benefit to the students? Are they going [to whether and how well Penn fulfills its mis
reduce their prices below their marked coyer sion. Yet neither you, nor the University
price? And if HOOO goes under, will thede Community, has been given the opportuni
price remain magically low in response {o to consider the impact of this contract o
some unforeseen competition? Are they ejenPenn. Consider:
likely to buy old textbooks and resell them gt 1) Trammell Crow has absolutely no ex
a fair discount—which Penn has usually periencein managing the facilities and phys
fought even though it's a clear benefit cal infrastructure of an entire academic cor
students? Or does Regan'’s critical outlopk munity, let alone an academic institution 3
fog over when the magic words “compefi- large and complex as Penn.
tion” and “monopoly” are uttered by the P 2) In fact, no University has ever out
wizards at B&N? sourced the management of all of its facilitig
Like many others here at Penn, | loye and physical infrastructure to a private, fo
books, and | love bookstores. Philadelphig’s profit company.
got some terrific specialty bookstores: Whp- 3) Despite consistent promises by th
dunit, for example, and Hibbert’s, and tje administration that consultation would tak
venerable Book Trader, and even the sopn-place on matters such as these, the deal
to-be-reopened Wooden Shoe. In all of thgsemade in complete secrecy, and came a
places, the owner or clerk might point opit shock to virtually the entire University Com
something interesting, or alert me to a ngw munity.
book on a favorite topic, or even call me gt 4) There has been absolutely no opport
home to let me know when a really specfal nity for the University community to con-
book came in. Bookstores are supposed tq besider the implications and possible pitfallg
like that: an oasis for the thirsty mind. I've Not even the bodies established by the St

dents, and staff will be entirely subordinat
nto the bottom line of Trammell Crow, and th
i-agenda of the Penn’s non-academic side.
8) Trammell Crow is about to go public
emwhich means that the level of services rg-
h|-ceived by Penn will be affected by short-ter
nconsiderations such as quarterly profit statg-
ments, rather than the long-term interests pf
the University.
y  Finally, | must bring up a rather unplea
h ant subject—the undeniable aura of confligt
of interest. The facts are these: D. Michagl
- Crow is a former member of Penn’s Board qf
i- Trustees. Almost immediately after his ter
n-was over, his company was given the cof-
stract to manage Penn’s non-academic regl
estate interests. The deal that you are goingto
be voting on today comes at a time when tije
svalue of Mr. Crow’s holdings in Trammell
- Crow Company are at stake—just befor
Trammell Crow goes public. This deal ha
e received significant publicity in places lik
e the Wall Street Journal, which notes that th
aalliance comes at a time when universiti
dare stepping up their cost cutting efforts...regl
estate could be one of the most promisirg
areas for cost savings.”

From Trammell Crow’s perspective, th
Penn contract represents a chance to brdak
. into a new business just as the company |is
htpreparing to sell stock to the public in a

LI-

never gotten that treatment at a Barnes| & utes of the Trustees, who are specifically initial public offering expected in early No-
Noble or a Borders. empowered to make recommendations to thevember. To get its foot in the door, Trammel|l
— Brian Siano, Systems Coordinatgr Trustees regarding matters of general intgr-Crow is giving Penn an unusual $26 millior}

Center for Clinical Epidemiolog est to the University (University Council] dollar upfront cash payment: “We view [the
& Biostatistics, PennMed| Faculty Senate, Graduate and Professionapayment] as investment frankly to get startgd
Assembly, Undergraduate Assembly) welein the higher education marketplace...Ovgr

Speaking Out welcomes reader contributions. Short timely letters on University issues can be accepted
Thursday noon for the following Tuesday'’s issue, subject to right-of-reply guidelines.
Advance notice of intention to submit is appreciated.—Ed.
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Speakl ng OUt continued

the next five years, we think we can go from
one to 16 in the University market too...".
Now, | don’t know how much money D.
Michael Crow stands to make if Trammel
Crow’s public offering is successful. How

ever, for you as Trustees to approve this dgalheadquarters in West Philadelphia, will brin

at this time, without first determining ho
this deal happened to come about at this tinje
would be irresponsible.

Frankly, | don’t know if the Trammell
Crow deal is in the best interests of the
University, and neither do you. What | dd
know is that no genuine effort was made fo
find ways of saving money without ceding
control of facilities management to an out-
side company, and that (except for a small

,gained through managing nearly 300 milli

Trammell Crow Company'’s first full scalg
entry into higher education. The firm ha
created Trammell Crow Higher Educatio
Services Inc. (TCHES) in order to properl
service Penn. TCHES, which will locate it

vl

=

& 0

to Penn the expertise Trammell Crow h

square feet of office, R&D, retalil, and warg-

house space for clients such as Nations Bajk,

Baxter International, and Xerox.
We believe the Trammell Crow contra

were discussed with members of the Exequ-

handful of University administrators and

tive Committee of the Board of Trustees, thle

possibly some Trustees) no one, includirjg deans, and other University officers. We haye

yourselves, was ever given the opportuni
to reflect on the risks and implications of thi
deal, not just for Penn, but for higher educ
tion in general.

The Statutes of the Board of Trustees tgll community with an opportunity to communi

you that you have a duty to act as a person
“ordinary prudence.” It would be wholly
imprudentfor you to approve this contract
under these circumstances. As a member
this University community, | strongly urge

y also conducted 15 focus groups over the lqst
5 several weeks, both in open forums and |in
h- schools and centers. The goal of these foqus
groups has been to provide the Universify

ofcate their facilities related needs directly
us and to Trammell Crow. This input h
been invaluable to us as we shape the termp of

ofthe contract. The principles of the final corf-
tract, currently being negotiated, will be sulf-

you to categorically reject it. | also urge yoy mitted for approval by the Board of Trusteds

to appoint a special committee consisting

f at the November 7 meeting. If approved,

Trustees, faculty, students, and staff to logk anticipate the transfer of management fo

into the consultative and decision-makin

process at Penn, to prevent further occyr-

rences of this kind of secretive and unconsi
ered decision-making.

— Paul Lukasiak, Office Assistant
Graduate and Professional
Students Assembly]

Response to Mr. Lukasiak

The purpose of the University’s propose
ten year contract with Trammell Crow is t
introduce increased quality and efficiency
the way we maintain our current physica
infrastructure and plan for the future. Th
decision to contract with Trammell Crow i
driven by three factors: a belief that th
University does not need three separate or
nizations managing our facilities infrastru
ture (facilities management, residential s
vices, University City Associates); a reco
nition that the increasingly competitive env
ronment in higher education requires us
look outside the academy for new ideas a
innovative techniques to improve service a
contain costs; and the fact that our stude
faculty, and staff are rightly demanding ne
levels of facility management services
Penn. Through working with Trammell Cro
we will be able to provide higher qualit
services with more effective processes a
structures.

University City Associates (UCA), Penn’
fully owned subsidiary, is already operat
under contract with Trammell Crow Corpo
rate Services. Our experience with Tramm
Crow throughout this 14-month time perio

has been excellent. However, it is true thpt

the University of Pennsylvania represen

j Trammell Crow to occur on March 1, 1994.
During this time of transition, the|
- University’s focus will not be sidetracked b
the ridiculous and baseless claims of cop-
flict-of-interest against individuals who hav
been loyal supporters of Penn. Instead,

policy to meet with those who have not begn
available to date, or who wish to continue thjs
dialogue.
P Penn staff who transfer to Trammell Cro
awill not have any out-of paycheck loss i
their paychecks. Additionally, they will re
r- ceive the same tuition benefits for their cu
- rent dependent children as Penn staff fe-
ceive, as long as they remain on the Pehn
o account. Trammell Crow will provide do-
dmestic partner benefits as well as the safe
d paid holidays as the University, including th
sspecial holiday vacation. A partial list o
economic and service benefits for staff wh
t transfer to Trammell Crow and remain on th
. Penn account follows this letter.
The contract with Trammell Crow make
dgood sense as it allows us to fully exercige
our fiduciary responsibility to continuously
improve service quality and efficient use g
resources in facilities management, while
the same time providing meaningful eni
Il ployment opportunities for the staff affecte
by the change.

d
D
o tive, and have established an “open dodr”
|

D

o7 DO 0]

=
=

=5

— John A. Fry,
S Executive Vice Presiden
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On Staff Impacted by the

Trammell Crow Agreement

As we plan for the transition of facili-
ties management responsibility to
Trammell Crow, our primary goal has
been to ensure the income protection and
benefits coverage of the staff who are
impacted by the agreement. The follow-
ing is a partial list of economic and ser-
vice benefits for staff who transfer to
Trammell Crow and remain on the Penn
account:

® base salary at least equal to what they
currently receive

® eligibility for performance bonuses
(generally 5% to 15% of base salary)

® noout-of-paycheck loss related to cost
of medical, dental, or vision coverage

® tuition benefits for all current depen-
dent children

® domestic partner coverage

® Penn service credit carried forward
for Trammell Crow short term disabil-
ity program

® 90-day “trial period” during which
staff can choose to leave Trammell
Crow and still be eligible for the
University’s Position Discontinuation
and Staff Transition support (PDST)

¢ all University holidays, including spe-
cial winter holiday

®* membership in Penn’s credit union

® University permit parking privileges

® access to University facilities, includ-
ing gymnasiums and library

® access to University mortgage pro-
gram

* employer contribution toward SEPTA
transpass/trailpass.

The University has provided detailed in-
formation on benefits to all University

staff impacted by this transition. We are
also moving forward with preparation for
the job interviews:

¢ staff have attended resume and inter-
view skills workshops

® job descriptions will be distributed
this week

® interviews are scheduled to begin No-
vember 10 and end no later than No-
vember 24.

We anticipate that Trammell Crow
will make job offers on December 8 to a
significant majority of the staff. For those
not offered a position, the University will
provide the Position Discontinuation and
Staff Transition support which includes
pay continuation as well as inplacement
and outplacement services. PDST will
also be available to staff who choose not
to interview with Trammell Crow, or who
receive job offers but choose not to ac-
cept.

This time of change is difficult, not
only to the staff affected by the Trammell
Crow agreement, but to the overall com-
munity. It is our commitment to focus
foremost on the well being of the im-
pacted staff, and to communicate broadly
as we move forward in our negotiations
with Trammell Crow.

— John A. Fry, Executive Vice President
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GSE and China Build a Golden

Bridgefor Penn

by Libby Rosof

Behind the hoopla of Chinese President
Jiang Zemin'svisit on campus lies a story
of carefully built ties through programs of
mutual interest between China and Penn—
some of them in place for anumber of
years.

Many of the programs are part of a push
in the Graduate School of Education, under
the leadership of Dean Susan Fuhrman, to
internationalize education studies. On the
very day of Zemin'svist, Fuhrman wasin
China, working on ajoint research pro-
gram.

Thejoint research program, U.S.-China:
Planning for the 21st Century, isonly one
of severd joint projects between GSE and
China.

“The U.S. and Chinaare facing similar
issues related to instructional improvement,
providing flexibility at the school level and

The U.S. and China are fac-
ing similar issuesrelated to
instructional improvement,
providing flexibility at the
school level and monitoring
quality. We have a lot to learn
from one another.

— Susan Fuhrman

monitoring quality,” Fuhrman said. “We
have alot to learn from one another. ”

G SE’sinternationa effortsasoinclude
a six-nation research project; exchanges
between Chinese and Penn scholars; and
seminars and training here and in Chinafor
the chief financial officers of several
Chinese universities on education financial
management.

Additionally, eechyear, verd hun-
dreds of visitorscometo GSE froman A si a
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anxious to educate its work force to be
more compatible with other countries. The
guests come from China as well as coun-
tries like Japan and Singapore, said Cheng
Y an Davis, director of International
Programsin GSE. And Penn graduate stu-
dentsstudy in Asia.

“GSE isthefirst U.S. graduate school of
education to have such wide, deep
exchangeswith A si an
countries,” she said.

Exchanges began in
1993 when Davis cameto
Penn from Drexel and
started the Six-Nation
Education Research
Project. GSE isthe founder
and international headquar-
tersfor the project, which
brings together national-
level policy makers and
scholars from China,
Singapore, Germany,
Japan, Switzerland and the
United States.

The project took off
how ev er, when Fuhrman
cameto Penn, Davis said.
Under Fuhrman's |eader-
ship, and with help from
Penn President Judith Rodin, who enlisted
the support of U.S. Department of
Education Secretary Richard Riley, the
group devel oped aresearch plan and got to
work. Each participating nation took on pri-
mary responsibility for adifferent topic:
Switzerland, for example, which has an
extraordinary partnership between industry
and education, took on research in voca-
tional education; and the United States,
where math and science performance drops
after fourth grade, took on researchin
mathematics and science training.

The International Programs office also
has worked with peoplein Chinato set up
other links.

Davis credits Jiang’' s son, Shanghai busi-

nessman Jiang Mian
Heng, whom she had met

when he was a student at Drexdl, with key
introductions, including those for U.S.-
China: Planning for the 21st Century, acol-
laborative effort with the Shanghai
Municipal Education Commission and the
East ChinaNorma University. TheU.S.
researchers, largely from the GSE-associat-

Susan Fuhrman (left) with Cheng Davis (right)
forged international links, including a number between
Penn and China.

ed Consortium for Policy Researchin
Education (CPRE), are studying educational
reform in Shanghai. President Jiang Zemin
ingtituted the reform of Shanghai’ s schools
when he served as mayor of Shanghai.

Many of Penn’s connections with
China arelong-standing, including the
School of Medicine's biomedical exchange
program with Shanghai Second Medical
University for more than 50 years, and
W harton’shigorictiesthet dateto theturn-
of-the-century.

Asformer mayor of Shanghai, Jiang
Zemin surely knew of the medical school
affiliation in Shanghai, said Dr. Donald
Silberberg, assodate dean of Internationd
Medical Programs. Silberberg credits Davis

(Continued on page 14)



with helping set up anew affiliation with
the West China University of Medical
Sciences, one of four affiliations the
School of Medicine has with China.

Besides Medicine and Wharton, four
other schools—Arts and Sciences, Dental
Medicine, Education, and Engineer and
Applied Science—have collaborative rela-
tionships in education and research with
Chinese counterparts.

At least one of the most recent of those

Wharton/GSE management training pro-
grams for Chinese officialsin part grew
out of that meeting.

The programs will train officials at the
state, provincial and local levels, focusing
on China s transition to the competitive,
global economy and on the practices of
market-driven companies. GSE will pro-
vide cultural information and language
education in a business context, not unlike
itsrole in another GSE/Wharton program

tional business and
finance.

Davis credits
Jang Mian Heng,
who, she says,
admires the excel-
lence of Penn’spro-
grams. His advice and
help werekey links. “He
helped us meet with theright peoplein
China, and advised us on what China needs.

relationships grew out of ameeting in
December 1996 brokered by Davis and
Fuhrman between Jiang Mian Heng and
Penn deans and administrators. Upcoming

funded and operated by the CIGNA
Corporation and organized by Fuhrman
and Davis. That program trains young
leaders from Chinese industry in interna-

“All of thisis because of Jiang
Zemin's son, Dr. Jiang Mian Heng,”
Davis said. “He built agolden bridge

for us.”

Western Psychology Gets Eastern Correction

By Nancy Park

The Japanese language does not have aword for “ self-esteem.”

That difference between English and Japanese expresses a
key culturd diff erence.

About 30 faculty and students gathered in the Van Pelt
Library Oct. 28 for alecture, “The Search for Self-Esteem in
Japan: The Cultura Construction of Self-Improvement,” by
Steven Heine, a professor in the psychology department.

Heine, who spent timein Japan as avisiting researcher, has
memories of how that cultural difference touched his experiences
there.

He recalled a graduation speech he gaveto a
group of Japanese ninth graders. He delivered the
usual North American pep talk—to believein
themselves. They stared at him blankly.
Fortunately, histrandator, their teecher, saw thet
H ei ne’swords had no meaning to them and modi-
fied the speech in trandation, urging the students
to work harder and rise to the challenges ahead.
The students sat up straight and responded to the
revised version with “hai,” which means “yes.”

Traditional | y, Western people bdieved thet psy-
chology was universal. But this notion breaks
down when considering the issue of self-esteem,
Heine said. Cultura psychology now acknowledges the role of
culture in influencing viewpoints.

Anumber of social-psychologica studies of Euro-Canadians
and Asian Canadians show clear differencesin self-esteem.
People who had lived in North Americalonger vaued sdlf-
esteem; for them individuality was more important than for peo-
ple who had recently come to North America and placed more
importance on interdependence and bel onging.

Because self-esteem congtitutes an individual rising above
others, it contradicts the Asians val ues.

In another study Japanese subjects say they value effort more

14

Steven Heine

than self-confidence; the opposite view prevails here. Heine
noted that this difference is reflected even in the language.
Besides the absence of “self-esteem” in Japanese, words mean-
ing “self-respect” and “confidence’ have a negative connotation.

People who have lived in North Americalongest have a* self-
serving bias,” which means that they view themselvesin unreal-
istically positive terms, Heine said. For example, 25 percent of
students think they are in the top 1 percent. They also seem to
believe their own groups are superior to other groups. In addi-
tion, the long-term residentsof North A merica
have trouble facing up to criticism. They tend to
rationalize much more than the Japanese do when
confronted with negative information.

T hat’sbecause North Americans define faults as
innate qualities that can not be fixed. On the other
hand, the Japanese believe that effort can conquer
faults. Thus, the Americans are concerned with
emphasizing their positive characteristics, while
the Japanese salf-reflect critically, motivated to
improve and correct their shortcomings.

Heine speculated that Japanese either do not
have a pronounced need for self-esteem or that our
“current understanding of self-esteem does not
incorporate the kinds of positive self-feelings that characterize
the Japanese.”

Heine listed on a dide some kinds of self-esteem that might
be meaningful in Japanese culture. For example, Japanese
believe persistence isimportant, and without it, they think less of
themselves. They aso measure their own self-image by how oth-
ers esteem them.

Heine concluded that, although Japanese do not seek self-
esteem, they do have ways to motivate themselves.

The lecture was sponsored by the East Asian Studies
Colloquium.

# 43
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Women’'s Health Facts Hit Home

by Libby Rosof

Two brave men looked quite comfort-
able in the sea of women. One was Scott
H. Reikofski, director of the Office of
Fraternity and Sorority Affairs. The other
was health educator Kurt Conklin, of the
Health Education Office of Students
Health Services. He was manning an
information and suppliestable.

None of the women—about 70 sopho-
mores and juniors—picked up the health
information as they passed Conklin’s
table on their way in to the ballroom at
the Penn Tower Hotel the evening of Oct.
27. The information included brochures
on nutrition for vegetarians, safer sex, no
sex, alcohol and sex, HIV testing and
resources, athletic programs on campus,
and urinary tract infections. The sup-
plies—a basket filled with male and
female condoms and lubricants—howev-
er, did abrisk business.

But when the program ended, the
brochures traffic picked up.

Such was the effect of aroundtable
discussion and video brought to Penn by
the U.S. Public Health Service's Office on
Women's Health (PHS OWH) within the
Department of Health and Human
Services in conjunction with Penn’s
Panhellenic Council, Student Health
Education Services, Greenfield
Intercultural Center and Women's Center.

The video, “ Get Real: Straight Talk
About Women' s Health,” shows how poor
lifestyle behaviors—such as smoking,
drinking and eating disorders—could
increase women's risk of premature death
and disability by as much as 50 percent.

Most women died at 30 or 40 years old
at the turn of the century, said program
creator, Dr. Saralyn Mark, when sheintro-
duced the film. Mark is the senior medical
advisor at PHS OWH. Now, women’'s
life expectancy is 79 years. But more than
50 percent of death and disability is
caused by lifestyle decisions.

“Y ou have choices that can prevent
disease,” shesaid. “Y ou have the oppor-
tunity today to make health choices that
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affect how you look and feel far in the
future.”

Mark spoke about how women’s health
has fought its way to the top of the public
agenda. “Four billion dollars will be spent
on women'’s health this year alone.”

Following the film, the women dis-
cussed its impact on them—" powerful,”
“scary” and “thought-provoking.” They
were shocked by the breast cancer seg-
ment and by the elderly woman who
described the painful, crippling progress
of her osteoporosis from age 40.

But most of the roundtable discussions,
each led by a student serving as a discus-
sion leader, focused on sex and sexually
transmitted diseases (STDs).

The students' responses
during the roundtable
discussions will help shape
the national landscapein
women's health and

health policy.

With Mark, two Penn Student Health
doctors—Michelle Berlin and Janice
Asher—answered questions posed by the
discussion leaders representing each table.
The delegate method served to preserve
anonymity for the students.

"Thisisareally bad erafor having stu-
pid sex," said Asher, director of Women's
Health at Penn's Student Health Service
and clinical director of Philadelphia
Physicians for Social Responsibility.
Stupid sex was the kind that made you
say "yecchhh" when you woke up the
next morning, she explained. She was
answering a question on the number of
sex partners awoman could safely have
in the era of AIDS.

Most of the
women who attend-
ed the program were
sorority members who
had heard about the program through
Panhellenic Council publicity, but some
heard of the program from on-campus
peer health groups like GUIDE (Guidance
for Understanding Image, Dieting and
Eating) and STAR (Students Together
Against Acquaintance Rape) or from
posters around campus. Panhel invited
students from neighboring schools, but
few came. Drexel was represented.

Many of the questions focused on pat-
terns on the Penn campus—What kinds of
and how many STDs do you see at
Student Health? What drug abuse do you
see the most?

The answers were alot of HPV (geni-
tal warts), gonorrhea and herpes. Alcohol
and cigarettes—any kind—were the most
common drugs. And eating disorders were
common at Penn, but probably no more
frequent than el sewhere.

The doctors used the answersto direct
students to safer behavior. Asher chastised
the students for not taking their general
diet serioudly, for not getting enough
dleep and for not using simple stress
reduction techniques like exercise. Berlin,
an assistant professor of epidemiology in
the medical school, and an assistant pro-
fessor of obstetrics and gynecology at the
hospital, urged the students to see a gen-
eral doctor for a check-up.

The roundtable discussions are a PHS
OWH effort to improve women's health,
and Penn is the fourth university to host
the program. Others hosts include the
University of Southern Californiain Los
Angeles, and Ohio State University in
Columbus.

Mark said the program was really give
and take: the evaluation forms and student
questions would help shape the landscape
in women'’s health and health policy.

“We're writing a new national pre-
scription on women's health,” she said.
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Linking Studentsand Thelr Neighbors

When Penn employee Marja Hoek-Smit
invited nearly 50 students and neighbors
into her home the evening of Oct. 22, she
was inaugurating anew effort by Penn to
encourage students and neighborhood resi-
dentsto get to know one another.

The reception, thefirst of what will bea
series of gatherings thisfall in Spruce Hill,

i

By meeting their neighbors, students are learning about
therichness of the community.

introduced the 4200 Pine Street Block

A ssociation’syear-round residentsto tu-
dents from Penn and Philadel phia College
of Pharmacy and Science.

“The Getting to Know Y ou Receptions
are an opportunity for residents and stu-
dents to learn more about each other and
the strengths that they bring to the commu-
nity,” sad Glenn Bryan,
director of the Penn's
O ffice of Community
' and City Relations. “We
1 want students to get an
appreciation of therich-
| ness of the community

they residein.”

Judging by the
turnout, the evening was
asuccess. Munching on
pizza, participants intro-
duced themselves. “It
was very rewarding; the

spirit was high,” said
Hoek-Smit, who haslived

on the block nine
years, and in
University City 20
years, and is director
of the International
Housing Finance Program in

the Wharton Real Estate Center. “We have
gotten to know each other in our block and
adjacent blocks, which makesfor avery

di fferent living environment.”

The goals of the get-togethers were
broader than improving neighborliness.
“Peopl e getting to know each other makes
for safer and better living,” said Miki
Farcas, director of the Office of Off -
CampusLiving.

In addition to the individual block
receptions planned with Community and
City Relations, Spruce Hill block captains
will host alarge student-community recep-
tion as part of the overall Getting to Know
You effort, said Linda Blythe, president of
the Spruce Hill Community A ssociation
block captains.

Two Penn Faculty Honored by the Free Library

MacArthur Fellow
Susan Stewart, a Penn
alumnaand now a member
of the English faculty, was
honored along with Peter
Conn, Andrea Mitchell
Professor of English, at the
fourth annual Borrowers
Ball of the Free Library of
Philadelphia Nov 1. Each
y ear, thelibrary invites
prominent authorsto the
gdafund-raiser.

Stewart who earned her Ph.D. at Penn
in 1978 in folklore and folklife, has writ-
ten three volumes of poetry and three
scholarly books, and Conn, best known
for hiswidely acclaimed volume, “Pearl
S. Buck: ACultural Biography,” also has
published scholarly works.

Stewart’s“OnLonging: Naratives of
the Miniature, the Gigantic, the Souvenir,

1A

MacArthur Fellow
Susan Stewart joined
Penn’sfaculty this year.

the Collection” (Johns
Hopkins, 1984) has had an
impact beyond academe; itis
afrequently cited resource for
active artists.

In bestowing the oft-called
"genius award," the John D.
and Catherine T. MacArthur

Foundation cited Stewart's

study on the effects of liter-

ary practices on socia activi-

ty perception. The fellow-

ship, free of obligations and
including a $280,000 prize, was awarded
last June, on the eve of Stewart'sarrival at
Penn as the Donald T. Regan Professor of
English.

Conn’s book on Buck was made
into a one-woman play by actress
VdaieHarper.

Stewart shared one of her poems
with us:

Dark the star

deep in the well,
bright in the still

and moving water,
still as the night
circling above

the circle of stone
the darkness surrounds.
Dark the wish

made on the star,

a true wish made

on the water's image.

There is no technique
in the grass.

There is no technique
in the rose.

--"Dark the Star,"
Susan Stewart
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Seminar: How to Get a Grant Research Grants via Penn Cancer Center:;

A seminar orThe Art and Science of Obtaining Federal  TWO Types of Seed Money

Fundingwill be given Monday, November 10, in Dunlop . . . S
Auditorium, Stemmler Building to educate fellows, faculty The University of Pennsylvania Cancer Center announces the availability of

: ; o ; two types of seed money grants for faculty to conduct cancer-related research
?ensde;eriﬁag:shvtlr;an:sefhce)npfr%r(l:glggrgg pi%cgwggsir?\é?ggglﬁng);grojects. Please note that these awards vary in terms of eligibility criteria,

’ ; ; ; udget periods and maximum dollar awardikese awards are the same in
%riﬁnrtdr?r}fovn\ghiri)todfgg tn? e'gv%t] tge"gr?t“ﬁﬁ‘c'tg 'z;::je ggfggar terms of research project proposals and deadlines. Note that if eligible, fac-
beforehand. o ulty may apply for both awards using the same research project proposal de-

Dr. Phillip Gordon, director of the National Institute of scription and abstract supplemented with the relevant budget forms and addi-

i i ; i ; ; tional information. A space is provided on the application form to specify
Diabetes and Digestive Kidney Disease, will gRerspec- h A Se Y . .
tives from the l\?ational Instith/tes of Health groug of which grant (or both) for which the individual is applying.

faculty members assembled by the Office of the Vice Dean

for Research and Research Training at PennMed, which | American Cancer Society Institutional Research Grants
sponsors the seminar, will discuss various successfulwaysto o, junior Faculty

obtain research support. The program is geared to junior Descrioti P i ; ; ;
b ption and Eligibility Criteria: ~ Through its American Cancer Society
I?ffi?]g)gsf%{?t\,\ésll’ agrrea\r/]vteﬁ:c(i)nryglgrg:toerﬁa and other research iy tional Research Grant (ACS IRG), the University of Pennsylvania Cancer
=0 . Center will provide partial support to full-time University faculty for
dis'[(l;i?)?.lltzsd O'fl':)h?eé?s?g18%;sc,geraen;[n\{:\¢li:’ltAlrr]ge'\eﬂr?2uAelllxvr:w”ir?gt cancer-related research. The stated purpose of the ACS IRG is to provide seed
; | D | ) money tgunior faculty members (e.g., Assistant Profestmr)itiate promising
alamin @mail. med.upenn.edu call 898-1205. new research projects so they can obtain preliminary results that will enable
. . . them to compete successfully for national peer-reviewed research grants.
Awards for Five anary Care Pilots Hence, investigators who have a peer-reviewed national research grant or have
This spring in a move to stimulate communitv-based researc%rewously received support from the Cancer Center ACS IRG are not eligible.
Dr. Al E H9” PennMed’s A ; D Y for Health S eed money grants fro#b,000 to $20,00@ill be awarded for the exploration
ok g” : |hman, enn de S'I ssociate Dean for Healt erC)f|new developments in basic, clinical and cancer control research. Behavioral
\l/JI(F::IeﬂSS feﬁearc ¢ anlnouncg l"?‘ pilot projects competition open to&llences or health services research related to cancer are eligible for these
F ezzws, acu }y, ]f?m clinicians. h or fundi awards. Covered costs include laboratory personnel costs (non-faculty), data
rom 24 proposals, five projects were chosen for funding, at Ypanager or research nursing support, laboratory supplies, animals, and small
to $20,000 each, on the basis of multiple reviews by academic a&ijipment' no travel or patient costs are allowed.

community-based physicians. The quality of all the proposals was’ xpjication Deadline: The deadline for submitting a completed ACS IRG
high, Dr. Hillman said. Those chosen promise new information (ﬁ[ant application iSanuary 16, 1998
a ‘ -

direct relvanct to primary care practice, and * address important Ay arq'period: The award period for the ACS IRG grant will be for one year
issues in public health and health services research. Invgstlgatt)f;;l/gg - 6/30/99). This grant is non-renewable.
‘l’JV'FIJHCSO.I“%:bIQr.atel g'th %”mar.y Carec%rzcucedsCell.ff'."atleg with the” "6 " ore information or an application: University faculty from all

: Clinical Care Associates (CCA) and Clinical Practices &¢nools and Departments are invited to obtain application forms and instruc-

the University of Pennsylvania (CPUP). : . ; N
Those who missed the 1997 compétition can look for anothg9ns from Cancer Center Administration, 12 Penn Tower, 349-8382.

Call for Proposalsin Spring 1988, he added. Below is a brief . .

description of each of the projects; there are more details, at theCancer Center Pilot Projects Grants for All Faculty Levels _

OADHSR web pageyww.med.upenn.edu/h@r call 898-9412. Description and Eligibility Criteria: Through its Natlonal Cancer Institute
Guided Care: A program for optimal patient management b{ore Support Grant, the University of Pennsylvania Cancer Center will provide

primary care physicians-Dr. Joseph Bernstein, Department ofSeed money grantgp to $25,000 to University faculty members at any fevel

Orthopedic Surgery, will apply a new model of generalist/specialiginovative cancer research projects that have the potential for national peer

cooperation to the management of two common musculoskelefgviewed grant funding. Investigators who have already received peer-reviewed

Comp|aintsl In this model, called Guided Care, aspecia"st providwdlng for their proposed prO]eCtS will not be ellglble for this award. |nVESt_|-

education and assistance to a primary care physician, who will th@ators who have not previously conducted cancer research, but are proposing a

provide direct care to the patient and feedback to the specialistcancer-related project are encouraged to apply. Covered costs include faculty
Screening for colorectal cancer with flexible sigmoidoscopyiﬁa|a”esx laboratory personnel costs, data management or research nursing

primary care patients-Dr. James D. Lewis, Department of Gastro-Support, laboratory supplies, animals, and small equipment; no travel or patient

enterology, will identify barriers that limit physician compliancecosts are allowed. , » , ,

with colorectal cancer screening guidelines, and test whether train- Application Deadline:  The deadline for submitting a completed Pilot Projects

ing primary care physicians to perform flexible sigmoidoscop@rant application iSanuary 16, 1998.

increases the rate of screening in their patients. — Deborah E. Weil, Associate Director for Research, Cancer Center
Surveillance for anitbiotic resistant respiratory pathogens among . . . ) )

adults with acute respiratory illnesse®+ Joshua P. Metlay, Center for Molecular Studies in Digestive & Liver Disease

Center for Clinical Epidemiology and Biostatistics, will measurePilot and Feasibility Grant Program 1998 Competition: Call for Proposals

E)heetar-allg?:tgfrncgsrgagrg dOJc(ijrlrtggir:ﬁjgr?g;angurgorllllgg%r?%?%da&?s Penn’s Center for Molecular Studies in Digestive and Liver Disease seeks

with acute res irgtor ilinesses andidentif;?sgciodemo raphic aﬁgpllcatlons to its Pilot and Feasibility Grant Program. Proposals should be
linical risk f pt fy AR f DRSP in thi h tg p ated to the focus of the Center, which encompasses molecular studies on the

¢ mll\lcat ”SI Hf"“i ors fc>|f|carrt|_zta_geC9A ot '?] {S '::c:j or Davig  Diology or disease of the alimentary tract, pancreas, and liver. Relevant inves-

E Ni?:klfirr? D:as g;¥n?entec§)faFla:rsnil ' ngicceoaga égmjrgn{fmitav;\/ledi-ﬁgations include those in developmental biology, regulation of gene expression,

e ol iaentﬂ e aehort of atigntsin A ae ractiges - ;ngrowth, differentiation and carcinogenesis, the biology of stem cells, molecular

test positive f yH tit Cp' pt t%/] i p | C@enetlcs, gene therapy, and immunology, including growth factors and cytokines.
est posiive for nepatius L virus, report on the clinica) Course G, meqijca| investigators with US. citizenship or permanent visas who meet the

these patients, and identify clinical risk factors associated with t%‘ﬁgibility requirements below are invited to apply

progrr]eSS||on_ to crllr_rhgsw. . hysici q iaity 1 New investigators who have never held extramural support (R29, RO1, PO1).

The relationship between primary care physicians and specialty 5" |nyestigators who wish to apply their expertise in other areas of biomedical

mental health providersBr. Aileen B. Rothbard, Department of [agearch to a problem in digestive and liver disease.

Psychiatry, will compare two types of referral arrangements be- "3 “|nyestigators in digestive and liver disease who wish to study an area that

tween primary care physicians (PCP) and behavioral health (Bipresents a significant departure from currently funded work.

specialists. In the first type, the PCP and BH provider are in"4_current pilot project awardees may apply for a one year renewal grant.

different locations, requiring subsequent appointments and follow- Completed proposals are dM®nday, January 12, 1998.

up; in the second type, the two providers are located at the same siteFor applications and additional information, please contact: Lisa Kaiser,

The study will look at the level and appropriateness of the referrafgancial administrator, Center for Molecular Studies in Digestive and Liver

as well as patient outcomes, while controlling for sociodemographisisease at 573-4264 kaiserl@mail.med.upenn.edu

factors.
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Where to Find the Job Opportunities—Here and Elsewhere

_ Listed below are theewjob opportuni- tions: Blockley Hall, the Wharton School access. In the near future, as our office
ties atthe University of Pennsylvariithere and the Dental School. remodels the Job Application Center, we
the qualifications are described interms of A full listing of job opportunities is at hope to have computers available for cur-
formal education or training, prior experi-  the Human Resource Services website:rent employees and others to peruse the
ence in the same field may be substituted.  www.upenn.edu/hr/Current employees current job openings. Openings are also
There are approximately 280 additional needing access to the web, may go to themailed to approximately 50 community
open positions for examination at the Job  Computer Resource Center at 3732 Locustsites weekly. — Employment, H.R.
Application Center, Funderburg Informa-  walk with your PENNCard to obtain a list
tion Center, 3401 Walnut St. (215-898-  of computer labs on campus available for ~ Please note: Faculty positions and
7285). Hours of operation are Monday your use. positions at the Hospital and Health Sys-
through Friday, 9a.m.-1 p.m. New openings In addition, almost every public library tems are notincluded in these listings. For
are also posted daily at the following loca-  in the Delaware Valley now provides web Hospital and Health System openings,
contact 662-2999.

New Jobs for the week of October 27-31, 1997

cross promotion; with Vice Provost for University projects; support clients in use of database applica-

Life, establish dual responsibility for coordination &tions & access technology; investigate & provide
ANNENBERG CENTER scheduling for & technical support of student perrecommendations regarding groupware, workflow,
Contact: Ronald Story forming arts groups using Annenberg & other perdatabase & WWW applications & products; coordi-

The following position, BOX OFFICE ASSISTANTIOrming arts facilities; with Provost & President, iden-nate & manage Oracle/net administrative projects;
LIMITED SERVICE (101700RS) was posted incorlify & recruit members of Center’s board of advisorsmanage cross matrix teams of staff members; provide
rectly under the Annenberg School. It should havgUALIFICATIONS: MA/MS in Arts Administration, or project plan & resource plans to customers & manage-
been posted under the Annenberg Center. Below iszﬁgsmess Administration with marketing concentrament; assist others in moving fully tested & docu-
corrected posting. Ion or equivalent experience; 7 years experienc@ented applications into production mode on central
BOX OFFICE ASSISTANT. LIMITED SERVICE Managing performing arts facility, demonstrated abilserver QuaLIFICATIONS: BA/BS; 4 years relevant ex-
(101700RS) Responsible for ticket sales through wifly t© provide quality programming within budget; perience in computer support & database administra-
dow, telephone & mail orders; reconcile money take emonstrated fund raising ability including foundation; excellent interpersonal & communication skills;
in with ticket audit stubs; prepare statistical reports &°N, corporate & individual solicitationvariable  ability to determine user needs & consult with users &

mailing lists.QUALIFICATIONS: HS diploma or equiva- NOUrS GRADE: P11RANGE: $56,135-70,246; 10-27-97 programmersGRADE: P7; RANGE: $36,050-46,814;

lent, BA/BS preferred; demonstrated ability to reconfhnenberg Center 10-30-97 SAS Computing

cile money taken in with ticket stubs; previous sales

experience in similar setting helpful; good telephone SCHOOL OF ARTS & SCIENCES DENTAL SCHOOL
manner & ability to work under pressure required; . .

must be willing to learn computerized box office Contact: Anna Marcotte Contact: Ronald Story

systemours 12 noon-6pm, 9 months per year, evePIRECTOR, EDUC. TECH. SERVICES (101731AM) PROGRAMMER ANALYST Il (101734RS) Develop,
nings & weekends requiredsrAaDE: G5; rRANGE:  Direct IT divisions; provide desktop computing, in-test & implement software program source code for
$12,875-15,811; 10-24-97 Annenberg Center structional computing, curricular development &remote clinical consultation; consult with clinical us-
MANAGING DIRECTOR ANNENBERG CENTER  Mmulti-media services; assist department to providers to clarify needs; implement standards & proce-
(101708RS) Exercise overall responsibility for prodistributed IT support in academic & administrativedures for applications development & systems opera-
gramming, operation & financial performance of theunits; develop, evaluate & implement new technolotions; write system specifications for databases &
Annenberg Center, a 3 theater performing complex gies; assist faculty with writing grant proposals; servapplications; write data extract & load procedures for
University of Pennsylvania; develop & implementas representative to University communitsauiri-  transfer of data from client site systems to clinical
Center's 5 year strategic plan & budget; develop &ATIONS: MA/MS degree, preferably in Computer Sci-consultation database; write program code for end-user
implement rental marketing strategy to maximize usence or Management Information Systems or compéata entry applications; prepare user documentation;
of Annenberg Center; operate within balanced budable experience; 6 years experience managing suppain end-users in developed software products; assist
get; select programs; establish operating budget 8ervices groups preferably in University environmenin maintaining production environment for project
business plan for each presentation; negotiate coproject management experience preferred; experiendatabase server; appropriately represent University &
tracts; formulate marketing strategy; identify fundwith currentinformation technologies required; office & roject to local, state & national grousIALIFICA-
raising strategy; monitor individual presentations &eople management skills; strong orientation to facultyons: BA/BS degree in Computer Science or related
overall center financial performance; actively partici{artnership & customer service required; strong verbaleld, or equivalent work experience, required; mini-
pate in development & presentation of fund raisingvritten communication skillsGRADE: P10; RANGE: ~ mum 2 years experience in developing applications,
proposals; actively participate in solicitation of gifts;$48,822-64,066; 10-29-97 SAS Computing including relational database & client/server; experi-
recruit, train, supervise, evaluate & terminate staffPROGRAMMER ANALYST Il (101730AM) Develop ence in academic and/or health care setting essential;
negotiate with unions as required; create partnershipglational databases; manage staff; work with clientsnowledge of C, C++, JAVA & UNIX environments,
with other University groups & area businesses foto determine specifications; develop & completeas well as TCP/IP networking; experience with rela-
tional database management systems (RBDMS) use-
ful (Oracle, Sybase); strong verbal & written commu-
How to Apply nication skills; strong analytical & problem solving
skills essentialcRADE: P6;RANGE: $32,857-42,591;

¢ Current Employees can call 898-7285 to obtain the name of the hiring officer for the available 10-30-97 Dean’s Office

position, (please provide your social security number for verification and the position reference
number). Internal applicants should forward a cover letter and resume directly to the hiring officer. A

transfer application is no longer needed! EXECUTIVE VICE PRESIDENT

«  External Applicants should come to the Application Center to complete an application. Applicants Contact: Sue Hess

interested in secretarial, administrative assistant, or other office support positions, will have an ACCOUNTANT/FINANCIAL ANALYSTII (101718RS)

appointment scheduled for a technology assessment as part of the application process. Responsible for financial operations of Morris Arbo-
The University of Pennsylvania is an equal opportunity employer and does not discriminate on the retum; prepare comprehensive financial statements

basis of race, color, sex, sexual orientation, age, religion, national or ethnic origin, disability or veteran for internal & external use; present financial status to

status. Arboretum’s Finance Committee & Advisory Board

Schools and Centers of Managers; prepare, implement & monitor budgets
Penn is a large community made up of many schools and centers which have their own character (unrestricted funds, endowments, gift funds, spon-

and environment. The openings listed here are arranged by School or Center. sored projects & capital projects); administer human

resources activities for center; administer grants &
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contracts; supervise staff; develop & maintain goodoing specific part-time tasks for mission of urbarpreparation of proposal budgets; coordinate proposal
advisory board & University relationshiggiaLiFica-  education.GrRADE: G9; RANGE: $17,614-21,991; processing; supervise professional & clerical staff in
TIons: BA/BS in Accounting required, CPA or MBA 10-27-97 PED/ELD business office including hiring, performance reviews
preferred; 3to 5years progressive experience infinanCiflREcToOR, ADMISSIONS & FINANCIAL AID & termination; advise & assist faculty with manage-
management & in preparation of standard financial ree5620RS) Develop & manage effective program ofient of resourceguALIFICATIONS: BA/BS in related
ports (statement of financial position, statement of actifecruitment, public relations, admissions & financiafrea or equivalent; 10 years experience or more in
ties, statement of cash flows); experience using Oracigf to support Graduate School of Education’s enrollniversity setting; excellent communication skills;
University financial systems; proficiency in spreadsheghent objectives; provide leadership & managemengXperience with grants & contract administration;
& database software programs; strong verbal & writtegacruit degree & non-degree applicants of sufficienfiuman resource experience useful; must have fund
communication = skills. GRADE: P7; RANGE:  quantity & quality to meet enrollment targets; build &accounting experience & human resource manage-
$36,050-46,814; 10-29-97 Morris Arboretum maintain GSE's Visibility among prospective student&nent experience; must be computer literatape:

ADMINISTRATIVE COORDINATOR (40 HRS) & those who influence student decisions regarding 7;RANGE: $36,050-46,814; 10-31-97 Pharmacology
(101727SH) Provide high level administrative supgraduate school; manage admissions process frah$YCH TECH | (40 HRS) (101748LW) (101750LW)
port & coordinate daily operation of office of Director initial inquiry through matriculation; manage finan- Coordinate subject recruitment at several off-site Phila-
of Police Operations; manage master operations calial aid process for GSE scholarships, assistantshigslphia, NJ & surrounding counties treatment loca-
endar; review all police incident reports daily; managé& fellowships from initial student inquiry through tions; conduct psychosocial assessments of 500 youths;
correspondence; ensure receipt of monthly reporevard processing; identify markets for traditional &onduct diagnostic assessments; conduct follow-up
from Shift Commanders; provide high level of cushon-traditional students; design & implement effecassessments & collection of biologic measures (urine
tomer service; produce daily E-mailed “Morning Re-ive recruitment activities & maintain integrated op-& hair samples); identify youth in crisis at follow-up
port”; process court notices daily to notify policeeration of School's admissions & financial aid func-for referral to treatment; conduct chart reviews; obtain
officers to attend court; operate & maintain databasesons.QuaLiFicaTions: MA/MS in Education or related archival data from external sources (Juvenile Justice);
QUALIFICATIONS: HS diploma & related post HS train- area; 5 to 7 years progressively responsible experiencedde dataQuALIFICATIONS: BA/BS required; MA/MS

ing or equivalent work experience; 3 years progregost-secondary recruitment & admissions; familiaritpr equivalent experience preferred; experience con-
sively responsible experience in office administrationvith effective practices & national trends in graduatelucting interviews (SCID, DIS, BPRS, Kiddie SADS,
& support; demonstrated skill in dealing with customadmissions & financial aid; experience managin@ISC-R, DICT); experience with adolescemsyst

ers at all levels of organization; ability to work incomputer-based student information systems; expelie able to travel to off site locations not on public
fast-paced environment; ability to problem solve & teence in marketing/public relations desirable; record afansportation routes; must be able to work evenings/
comfortably work through crisis situations; excellenteadership in implementing successful recruitment &eekends; position contingent upon grant funding.
PC skills. GRADE: G12; RANGE: $26,133-33,725; admissions strategies; strong verbal & written communérADE: G10;RANGE: $22,013-27,427; 10-31-97 Psy-
10-31-97 Division of Public Safety cation skills; outstanding interpersonal skills & demonehiatry/Addictions

COORDINATOR Il (37.5 HRS) (101717SH) Coordi- Strated ability to lead teams of faculty, students & staff 8sycH TECH I, PART-TIME (28 HRS) (101724LW)
nate all procedures relating to customer service, ogchieve_goalsGRADE: P7; RANGE: $36,050-46,814; Organize & analyze data; participate in preparation of

erations & inventory control for retail enterprise;10-28-97 Admissions results for publication; coordinate scheduling of study
assist with installation & configurations of microcom- assessment; administer metabolic assessments; assist
puters; procure designated product lines; manage daily GRAD SCHOOL OF FINE ARTS with recruitment, retention & treatment of study sub-

relationship with service/repair provid&uALIFICA- Contact: Ronald Stor jects. QuaLIFicaTIons: BA/BS in Science or Social
TIONS: Retail experience with inventory control & opera- : Y . Science; 1 year experience preferred; strong organiza-
tions management; prior supervisory experience; defgOORDINATOR I1l (101592RS) Manage administra-tional & communications skill&RADE: G10;RANGE:
onstrated strong customer service skills; working knowg\c/)(ret Ols)terggr?t” :J qs?ﬁgnéni?atl’fflgdgg:ngs ,?:Ulst)’psslc?r?plo.s&ls.ls; 10-29-97 Psychiatry/Weight

edge of computer product lineskADE: P3; RANGE: , Student advisit upervision, su ESEARCH SPECIALIST JR (101607LW) Under di-
$24,617-31,982; 10-28-97 Computer Connection ~ Chair in administrative tasks; act as liaison betwee), ¢ supervision, perform rc()utine 2 cor)nplex labora-

DIRECTOR, LICENSING LIFE SCIENCES (06785SH) department & central offices; prepare reports & stati ory experiments including polymerase chain reaction
Responsible for licensing technologies arising fro

assays & single-stranded conformational polymor-
Penn’s life sciences academic research enterpri hism procedures; test new procedures; assist in pro-
must be team leader managing all aspects of li tacol planning; maintain laboratory equipment; order
sciences licensing; supervise team of life scienc

upplies; maintain logs; write lab reports; perform
licensing associates responsible for marketing & nex~. " 3 : ata entry, management & initial analysis; perform
gotiating licenses, industry-sponsored research agr ired; must have demonstrated verbal & written co

S e - ) ~“literature searches; train lower level techs & students.
ments & material transfer agreements; in concert wit] unication skills; computer proficiencgrape: P3;

) 3 1.1 ? QUALIFICATIONS: BA/BS in scientific discipline; 1 year
the Director, Intellectual Property, evaluate inventionNCE: $24,617-31,981; 10-31-97 Architecture experience with lab work; computer proficie naane:

disclosures for protectability, technical merit & com- P1;RANGE: $20,291-26,368; 10-27-97 Psychiatry
mercial potential; in concert with the Director, Start MEDICAL SCHOOL RESEARCH SPECIALIST JR (101705LW) Perform
Up Business Development, identify, add value 10 & = o401 Anna Marcotte/Lynn Nash-Wexler  routine & complex laboratory techniques including

license technologies to entrepreneurial ventures; cul- CDNA library construction, genomic cloning & bac-
tivate relationships internally with faculty/staff & COUNSELING PSYCHOTHERAPIST (40 HRS) i) expression; maintain [ab records, perform data

externally with potential licensees; assist the Manad101701LW) Provide professional individual & group o ist i i .

ing Director in the development & implementation ofcounseling & psychotherapy to patients in Ambl_JIaﬁgﬁﬁﬁzfﬁoﬁfiﬁ'g%uﬂ,Fe]’c(fﬁg',l‘se;”Btf\',BdSe?,{gBr}agg;';orm
goals, strategies & objectives for protecting & comiory Care Clinic of Department of Psychiatry; provideye giine: experience in some molecular techniques
mercializing the intellectual property assets of th@ssistance resolving personal, social & emotional colg- conceptual backgroundRADE: P1; RANGE:
University. QuALIFicaTions: Advanced degree in Cems; provide crisis intervention counseling & referz 0,291-26,368; 10-27-97 Genetics !

Life Science (PhD); minimum 5 years experience witfi@! in cases of emergency, consulting with supervis
successiul trgck n)gco,-d in techr¥o|ogy m%nagement gs desirable; lead structured & unstructured groups fRESEARCH SPECIALIST | (101751LW) Conduct &

licensing: demonstrated knowledge of intellectuaPoth counseling & staff training; provide consultation2nalyze experiments in cell & molecular biology of
propert)g& academic industry tec?mology transferServices; maintain strict adherence to principles d§rowth control; maintain lab & lab equipment; record
independent self-starter with excellent interpersondonfidentiality; supervise practicum students in Am& graph results; analyze da@uauFicaTions: BAIBS
skills; strong verbal & written communication skills; bulatory Clinic; may assist in research projects corj0 science field or equivalent; at least 1 year of extensive
oRADE. P11 RANGE:UNGRADED: 10-28-97 Center ducted by Clinic; perform work independently; maytab experience either during college or after; experience
for Technology Transfer supervise other psychotherapists, review cases, traiith transcription reporter assays; knowledge of mam-
& advise othersQuALIFicaTIoNs: MA/MS in Social m_g“gg CSeIIZI)S?LéIgIJrgiegt?ggrh%rg%egu{ilreggggglc}tet%rg
Work required; 3 to 5 years relevant experience; mu‘?t ues, > ! ] ting;
GRAD SCHOOL OF EDUCATION hold current license as Psychologist or in Social Workamiliarity with cell cycle, growth factor & integrin
supervisory experience desired; excellent interpefterature; application deadline 11/6/9%RADE: P2;

ics for department chair & biannual accreditatio
port; organize conferences, lectures & compet
NS. QUALIFICATIONS: BA/BS or equivalent required;
inimum 3 years administrative experience in acade
tting; at least one year supervisory experience

Contact: Ronald Story _ sonal & communication skillsposition contingent RANGE: $22,351-29,098; 10-31-97 Pharmacology
ADMINISTRATIVE ASSISTANT | (101711RS) Main- ypon grant funding. GRADE: P4; RANGE: RESEARCH SPECIALIST Il (40 HRS) (101725LW)
tain calendar; schedule & track appointments; pek26 986-35,123; 10-27-97 Psychiatry Perform molecular biology techniques, data acquisi-

form copying, word processing, filing, typing, mail- -« | ~oo0RDINATOR I (101697AM) Pre tion & analysis; cell culture work & electronic cell

. A . e . i pare & L YSIS; J \ (
Ir?]gn%ai)itglr?E)fgSg%rgéglgcgglsqité%sédﬁgI{trgt\sze;n;(prlﬁ analyze grants & budgets; monitor & reconcile financounting; prepare, design & implement experimental
cess reimbursementsUALIFICATIONS: HS diploma, C/2| [éPOITS; process reimbursements; manage payrdlotocols; supervise & train lower-level employees;
business curriculum or equivalent"minimum 2 yéar UALIFICATIONS: BA/BS in Accounting or business 1S¢ spectrophotomer; perform flourescent probe mea-
secretarial/administrative assistant experience prgelat_ed field; 2 to 3 years experience with grantgurement of intracellular ion homeostatis; prepare
ferred: type 55 wpm: familiarity with word processing dministration/management; experience with Penpresentations & pUblIC.atIOHSQUALIFICATIONS: BS
packages; evidence of prior, strong commitment t inancial policy desired; proficient in Lotus 1-2-3;réquired, MS preferred; 3 to 5 years experience in
mission of urban education: skilled in Macintosh xcellent organizational skills, attention to detail; goodasic molecular biology techniques & vascular phar-
Windows & Microsoft Word: willingness to learn communication skills. GRADE: P2; RANGE: macology. GRADE: P3; RANGE:$24,617-31,982;
Excel & to work cooperativeI);With other GSE staﬁin$22’351'29'098; 10-29-97 Infectious Diseases 10-29-97 Pulmonary Vascular

computing; demonstrated ability to supervised/ANAGER ADMINISTRATION & FINANCE RESEARCH SPECIALIST Il (40 HRS) (101726LW)
work-study students & Research Assistants who afd01742AM) Develop, maintain & analyze budgetsPerform morphological techniques, such as section-

assist with resource allocation strategies; supervi¢dd histochemistry, immunohistochemistriyy situ
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hybridization & microscopy; assist & train users ofents; process gift donations & payment of invoicedion; strong verbal & written communication skills;
CMC equipment & facilities: provide technical sup-assemble solicitation mailings; word process & proofeXcellent customer service skills; good understanding
portin Cell Morphology Core, a service facility whichread correspondence; schedule meetings; handle R _fund-raising processcrape: P3; RANGE:
provides investigators with access to technologies efuiries, mail & telephonesuALIFicaTIONs: HS di- 2,857-42,591; 10-31-97 Development & Alumni
in situhybridization, immunocytochemistry at light & ploma & 2 years of administrative clerical/secretarialR€/ations, Research & Analysis

electron microscope level & other morphological techexperience required; 1 year in development or marke#AJOR GIFTS OFFICER Il (101740LW) Plan, imple-
niques; interface with faculty & staff; assist withing environment including extensive customer conment & manage major individual gift appeals for
developing & implementing Scientific protocols intact desirable; knowledge of Macintosh environmenglinical departments & projects within Medical Cen-
laboratory & standard operating procedures in contexcluding Microsoft Word, Excel, Powerpoint & ter; coordinate fund-raising activities for assigned
of Good Laboratory Practices; perform general laFileMaker Pro; knowledge of Internet preferred; demareas, including individual prospects, planned giving
duties such as cleaning, stocking, preparation of stodnstrated ability to handle numerous projects simultak trustee/volunteer programs; perform needs analysis
reagents & routine equipment inspection & mainteneously & meet deadlines; excellent organizationawith department heads to establish development ob-
nance; maintain accurate logs & records of servicgkills & attention to detail; personable phone skillgectives; formulate fund-raising strategies; coordinate
requests & multiple on-going projects; perform mo-essentialapplication deadline 11-6-9%RrADE: G10;  participation of faculty, administration & others; iden-
lecular biological techniques as needed; assist withance: $20,013-27,427; 10-31-97 Development &lify, cultivate & solicit individual prospects; prepare
project planning & protocol development includingAlumni Relations major gift proposals & informational materials; plan
working with Toxicology program as needed.ADMINISTRATIVE ASSISTANT Il (40 HRS) &directvisits/events for donors; oversee stewardship
QUALIFICATIONS: BA/BS in scientific field required; (101735LW) Under limited supervision, provide secactivities QUALIFICATIONS: BA/BS required, advanced
knowledge & experience in cellularimmunological techretarial & administrative support to Executive Direc-degree preferred; 5 years progressively responsible
niques & molecular biology & theory required; 3 to Stor of Development & Alumni Relations, Medical experience in institutional development with empha-
years laboratory experience required; good organiz&enter; maintain calendar; handle correspondence @S on major gifts from individuals & organizations,
tional skills; ability to work with limited supervision & general office activities; provide information to vari-including 1 year in academic medical center or health
knowledge of Macintosh computers required; must beus constituent groups; organize & maintain conficare/research institution; experience in planned giv-
able to work independently on multiple projects, includdential files & records; serve as contact person fdng; solid administrative skills in establishing objec-
ing development of necessary technology to implemeaffice on data system inquiries; prepare reports irfives & setting performance standards; strong verbal
new experimental procedur@gsition contingent upon cluding use of IDB; assist with office work flow; open,& written communication skillsjocal & national
grant funding GrADE: P3; RaNGE: $24,617-31,982; review & distribute mail; arrange meetings; undetravel; valid driver's license requiredsrADe: P8;
10-29-97 Institute for Human Gene Therapy direction of Executive Secretary, provide support t®ANGE: $39,655-52,015; 10-30-97 Development &
RESEARCH SPECIALIST Il (40 HRS) (101741LW) Office of Associate Executive Vice President adAlumni Relations

Design & execute experiments; culture cells & transaeeded.QuALIFIcATIONS: HS diploma & training in OFFICE MANAGER| (101721LW) While reporting to
fect cells; handle recombinant DNA manipulation secretarial science; 2 years secretarial experience, Wice Dean, manage office operations, including bud-
RNA analysis, PCR & protein analysis; maintain lakzluding 1 year in development office setting; knowledgget for School of Arts & Sciences Office of External
stocks & recordsQuALIFicATIONS: BA/BS in biologi-  of word processing (Microsoft Word, WordPerfect) &Affairs; provide leadership in setting & implementing
cal science required; 1 to 3 years working experienammputer databases (FileMaker); ability to use discreffice policies & standards; hire, train & supervise
in biological cell laboratory; experience in moleculation in handling complex & highly confidential materi-administrative support staff & student & temporary
& cellular techniques requiredRADE: P3; RANGE:  als. GRADE: G10; RANGE: $22,013-27,427; 10-31-97 personnel; in collaboration with directors, monitor &
$24,617-31,982; 10-30-97 Hematology Development & Alumni Relations evaluate support staff performance, set performance
RESEARCH SPECIALIST Ill (091462LW) Conduct ADMINISTRATIVE ASSISTANT Il (101735LW) standards, establish goals & objects & develop &
independent molecular biology research project &101738LW) Under limited supervision, process &evise job descriptions; maintain confidential person-
maintain all essential reagents, cultures of primargecord high volume of gifts, including preparation ofnel, payroll & financial records; prepare & administer
transformed cells & accurate records; train others igift transmittals & review of transmittals from othercurrent expense budget; monitor expenditures & pre-
use of techniques; prepare written reports & assist oiepartments for accuracy & completeness; retrieve gare financial reports; provide administrative support,
project designQuALIFIcATIONS: MS in Molecular verify donor & gift information using University’s including travel planning & expense reimbursement;
Biology or Biochemistry, or equivalent; at least 3integrated database system; adhere to processing sctagi-as liaison to ensure policies & procedures are in
years experience in molecular biology; demonstratedles & procedures; prepare correspondence, acknowgeordination with those established by School & Cen-
research ability; supervisory experience; strong veedgments & monthly pledge reminders; provide adwal DevelopmeniQuALIFICATIONS: AA/AS; business

bal & written communication skills; ability to work as ministrative support to director; assist in reconcilingraining or equivalent work experience as well as 5
part of team; knowledge & expertise in standardrarious accounts; organize & maintain files & recordsyears progressively responsible administrative expe-
molecular biology & cell culture techniquesrabe:  generate & track report®uUALIFICATIONs: HS di-  rience required; experience with Word, Excel & Ac-
P4;RANGE: $26,986-35,123; 10-28-97 Pharmacologyploma, some college preferred; minimum of 2 yeargess desired; knowledge of FinMIS desired; under-
RESEARCH SPECIALIST IV (101704LW) Solve com- "general office experience, with 1 year in developmergtanding of budgetary practices & procedures essen-
plex technical & research problems; supervise litershighly desirable; proficiency in use of WordPerfectfial; thorough comprehension of standard office pro-
ture searches & draft paper with PI; perform complegomputer literate; ability to handle complex & highlycedures & methods as well as proficiency with com-
data analysis; help determine experimental designonfidential materials.GrRaDE: G10; RANGE: puter hardware & software; demonstrated ability to
QUALIFICATIONS: MA/MS required, PhD preferred; 3 $19,261-23,999; Development & Alumni Relations supervise & motivate staff; excellent clerical & nu-
to 5 years experience; previous experience with m@OORDINATOR Il (101739LW) Assist in coordina- merical skill; knowledge of University’s organization
lecular biology & protein purificationcrADE: P6; tion of stewardship, communications & solicitation& operating procedures desirable; ability to work

RANGE:$32,857-42,591; 10-27-97 Genetics activities; plan & coordinate special events; prepargdependently, but collaboratively, as part of

annual reports to donors; oversee gift acknowled@oal-oriented teammust be available for evening &
NURSING ment, tracking & grant information systems; draft &weekend workGrApe: P1; RANGE: $20,291-26,368;
prepare proposals; coordinate special fund-raising0-28-97 Development & Alumni Relations
Contact: Sue Hess campaigns, limited exposure to soliciting gifts; edit &

ADVANCED PRACTICE NURSE (40 HRS) produce related publications materiafSIALIFICA- PROVOST

(101723SH) Provide midwifery care & treatment forrions: BA/BS; background in higher education, pref-

women throughout life cycle, including obstetric,erably health related fields; 1 to 3 years experience in Contact: Ronald Story

gynecologic & normal newborn care; instruct patientslevelopment and/or marketing including stewardshi _

in health practices & collaborate and/or refer patient& special event work; excellent communication skillssiaglgfctggﬂg:zQsasdlﬂﬁi’;‘;;{iv(goslj19()??) 'rDor\c/)ide
to appropriate specialists when necessauyLIFICA-  both verbal & written (writing samples required);high level of customer service to bgtF;l iﬁtgrnal &
TIons: BA/BS & MA/MS required; core midwifery word processing & desktop publishing skills pre-yiarnal constituencies: word process. compose. proof-
skills; PA Midwife License, ACNM/ACC Certifica- ferred; willingness to travel,valid driver's license (a54 & edit correspondénce' ?eceive ’scregn ry ’hra]mdle
tion & Pennsylvania Registered Nurse License Reequired; some evening & weekend work require nquiries & information: greét & respond to visitors:
quired; continuing Competence Assessment CertifisRADE: P3;RANGE:$24,617-31,982; 10-30-97 Devel- ranresent office in absence of su gI’ViSOI’S' order re-
cation (ACNM) every 5 yearsin-call time for labor opment & Alumni Relations poetS' enter information & retrievep ift information:

& birth; position contingent upon viability of Prac- INFORMATION SYSTEMS SPECIALISTI (101736LW) ather information: perform reIirginar analysis:
tice. GRADE: P9; RANGE: $43,569-57,217; 10-30-97 Track prospects on Development & Alumni Relation aintaininformatiohtabIeS'prgpareager%lda mi)rlwtés

Nursing Practice Integrated Database (IDB); code, design & generaigyiices charts & reports as needed for meetings &
reports; set & maintain standards for data integritys .asentations: handle mail. e-mail. copying & order-
PRESIDENT assist in prospect pool analysis; develop end usg{y"of supplies; develop & maintain fiIPnyg sgystem &
Contact: Sue H training materials & conduct personalized & overqrespondence log: order supplies; handle travel
ontact. Sue Hess view training sessions; provide guidance to juniofansportation & lodging; arrange meeting schedules

ADMINISTRATIVE ASSISTANT I (40 HRS) (05672SH) staff; staff & provide information to various prospecte - . ; N
Perform administrative & clerical duties for Medicalcommittees; assist in establishing & implementingﬁ‘n'gﬁfg”%sn’d?tﬁgzrg egggp;g Igrrgrst’sg%glits(;ra%erveecnts
Center Annual Giving program & Major Gift Officer; departmental policies & procedures; serve as resourgq)rogI’anplSQUALIFICATIOgNS' BA/BS gr ost-high school
arrange travel accommodations & itineraries; mainperson for basic desktop SUPPGBUALIFICATIONS:  training: 1 to 2 vears secfetarial/adr%inistra?tive experi-
tain & manage several extensive & complex alumnBA/BS or equivalent work experience; 1 to 2 yeargce: %roficienc)g/ in WordPerfect & Windows: knO\F/JvI—
databases; report & maintain alumni updates; org@xperience with relational databases, SQL, Appl dge’of Excel/spreadsheet applications desired: willing-
nize & maintain confidential record & tracking sys-Mac, PC-DOS preferred; strong project managementss to learn new technolo igg as needed- abilify tot ge
tems; serve as contact with alumni & other constituskills; ability to analyze & interpret complex informa- accurately, organize & prigritize assignménts & wor)|/<p
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effectively with diverse groups; detail-oriented, flexiblecal support for diagnostic laboratory & rodent quaranform basic methods of molecular biology; perform
& productive under pressur&RADE:G10; RANGE:  tine & rederivation programs; participate in relevantcloning, RT-PCR, electrophoresis & tissue culture.
$19,261-23,999; 10-29-97 Museum education programs & policy development & review;QUALIFICATIONS: BA/BS required; previous molecu-
The following position FISCAL COORDINATOR Il perform technical procedures for rodent rederivatiotar biology experience desiresRADE: G10;RANGE:
(101638RS) was posted incorrectly on 10-22-97 witlprogram QUALIFICATIONS: HS diploma or equivalent; $19,261-23,999; 10-30-97 Clinical Studies-Phila.
the incorrect Grade of P1 & incorrect range. Below isBA/BS in biological sciences preferred; minimum 2VET TECH I/ll (40 HRS) (101713RS) VT I: Adminis-
the corrected posting with the corrected Grade of P3ears laboratory animal experience; diagnostic labaer treatments, injections & medications as prescribed;
& corrected range. ratory experience & AALAS certification or equiva- assistwith diagnostic & therapeutic procedures; moni-
FISCAL COORDINATOR Il (101638RS) Under gen- lentdesired; competentinanimal handling techniquesor vital parameters; observe & record systems &
eral direction of Business Manager, assist in budgétemonstrated ability to work independently; strongreactions of patients; VT Il: Same as above, as well as:
preparation; perform accounting/bookkeeping dutiesyerbal, written, computer & organizational skills; abil- Perform diagnostic & therapeutic procedures; assist
process all purchase orders, “C” forms, travel expend® to set & meet tight deadlinegalid driver’s license ininstructions of nursing & Veterinary students; (may
reports, journal entries & cash deposits; supply finan-equired; must be available for overtime & holidays.have direct teaching responsibilitplALIFICATIONS:

cial data for compilation of financial statements orGRADE: G10;RANGE: $22,013-27,427;10-29-97 ULAR VT |: Completion of accredited Animal Health Tech

monthly basis; monitor University accounting reports program or degree in Animal Science or 3 years Vet
on monthly basis & report irregularities to Business VETERINARY SCHOOL Tech experience required; state certification/licensure
Manager; maintain internal accounting systems Contact: Ronald Story may be necessary; VT |I: Same as above, as well as:

. : ; [ minimum 2 years experience as Vet Tech | or equiva-
giﬁgﬁm'i’ﬁg)’strgt(éogglrll?sgfn%%rtﬂ}lﬁdrge(e:g:,%i%nggggﬁ% L”}”CAL 'I'\,’ECEPTl_OleT (17-5 I|I-|RS') (1%71533) lent requir)(/ed; hourg rotating/nights/weeker?ds.
receivable & cash receipts; process weekly payroll & 1ot ¢ lent registration & collection of fees; per-grape: G8/G10,RANGE: $18,481-23,132/

maintain salary & time off records; maintain contract/C'™ (elephone triage; handle heavy telephone &22013-27,427; 10-27-97 Small Animal Hospital

royalty files & process payments to Press authors fﬁ—‘eople contact; maintain master list of calls & pa-

over 800 titles; process costs for all Press titles & ctS: receive clients; accept payments & deposits:\jcE PROVOST/UNIVERSITY LIFE

AR . aintain patient files & charts; answer emergency
maintain inventory reCordguUALIFICATIONS: AAJAS  g|5teq inquiries; insure accurate completion of regis- Contact: Ronald Story

or BA/BS in Accounting preferred, or equivalent, = A Al

experience; experience in University accounting engfi'lgﬂgqatgré?l %%p;“;{‘c}j Oglgrc‘f;ﬂgggfgﬁ'énc The following position, OFFICE ADMINISTRATIVE AS-

vironment & FinMIS a plus; strong computer skiIIsinin clinical setlt?n re uired¥ veterinary or Fr’nedica?SISTANT Il (101699RS) was posted incorrectly under

PC environment, Windows 95, Microsoft Excel & recentionist ex (grien?:e referred: mugt interact W(_:‘Erovost. It should have been posted under Vice Provost for

Word required; working knowledge of Peachtree Acith g” tvpes o?individ apls & have ability to remain niversity Life. Below is the corrected posting.

counting software desirable&srADE: P2; RANGE: Al Lypes ot Individu y OFFICE ADMINISTRATIVE ASSISTANT Il
calmin all situations; excellent telephone sklisurs 101699RS) Support work of Director & manage

$22,351-29,098; 10-29-97 University Press .
’ ’ ’ Tuesday, Wednesday & Thursday 2pm to 10:30 p - h i
INFORMATION MANAGEMENT SPECIALIST I Saturday 8am to 8pMGRADE: G8: RANGE: ork flow of central office; supervise paraprofes

(071154RS) Provide internal troubleshooting, sup 5 . 10970 - p sional staff & progress on projects; coordinate staff
port & administration of departmental Novell LAN; Eéﬁgﬁﬁ%&g@?ﬁl’g’\lﬁg(igln;ggé‘ggﬂiltgg%’éﬁ?é_ support for section heads; maintain records including
coordinate custom programming projects; install, CONZo| Assistant & Advertising Representative for Jour_confidential materials; implement strategies for mar-
figure & support network adapter cards & relate al of Veterinar Dentist? . a?:t as Administrative keting programs or providing information about APRL
software; advise, assist & train users in the plannin Yy ¥ processes; arrange meetings; perform scheduling; work

selection & use of computing hardware & software ssistant for Vet Oral Health Center Seal of Accep ith budget & payroll systems; draft correspondence;

! : . nce System & Dental Research Project Suppor o )
gﬁr\iﬁ;scllliaelr?t(’)gté)elﬂ;el%’gzeugltgzrlgzrsylcgz/%gesoorurc aintain records; prepare correspondence/report Pdate databases & filing System&ALIFICATIONS:

: YLt A "BA/BS preferred; 3 to 5 years relevant experience;
equivalent experience; 4 years experience with var _c:ie(ig é“ac','uf‘ngf'oge6',29lﬁg&?ﬁgf%gg?;ﬁ‘;ﬁf;STO?,”S” ble to work independently & manage several projects
ety of computer systems; 3 years supporting end-us E p | pages, %t once; strong written & organizational skills; knowl-

ML ! h vertisements; bill advertisers; maintain financia : p
computing in Novell environment, preferably in an . y ' M dge of Macintosh software packages, FInMIS &
yecords; prepare home pageiALIFICATIONS: Mini payroll systems desirable; strong customer service

%Cgagﬁ)@?éift&?%%g?f ool p?rg;iiitglrr:g; Cﬂtﬂe\}v\l}lr?-rmjn'}”mﬁ%egrs Of college, excellent secretarial SkilSqyiis crape: G11rance: $20,497-26,008; 10-24-97
dows 95/3.1; Macintosh networking hardware & soft- ograms: )(;od tele phone manner: ability to FiNritéAcademic Programs & Res. Life
ware experience a plus; experience using&managirw g : g P { Y

. ; . Il i ; familiari ith ki -
Internet services; solid working knowledge & pro?Iisehir%??gtg?ﬁgtmgnﬁ%mimbggrgy [\;vrl(t)grdaer;lss;togepnlign- WHARTON SCHOOL
gramming experience with a relational DBMS;%tZrated evidence of creativitgRADE: G11; RANGE:

broad-based knowledge of desktop computer hardg: 0,497-26,008; 10-30-97 Clinical Studies-Phila. Contact: Anna Marcotte

ware, operating systems software & peripherals; stro
oral, written, interpersonal & organizational skills: FFICE ADMINISTRATIVE ASSISTANTII (101712RS) OFFICE ADMINISTRATIVE ASSISTANT Il (40 HRS)

; Da- .~ ' Develop, modify & implement office procedures; (101720AM) Assist in processing daily acquisitions/
ggg"gse;’i’g”gg‘f vlvg_ezkge_gc; ngmADE' PBIRANGE: assist in development of routine systems; maintain &eimbursements; reconcile monthly budget reports;
SYSTEMS ANALYST I (101732RS) Install, support modify office systems; coordinate office work flow; complete weekly payroll; track time-off balances for
tune. upgrade & maintain UNIX servers worksté-perform purchasing actions; record, monitor & verifyall staff; daily processing of incoming gifts; maintain
tions’&rrjglated software including compilers SMmTPRuUdget actions; compile & summarize financial dataccurate, organized filing system for all budget infor-
mail, Web servers & applications; mentor&aevelopfor reports; organize & maintain records & files; mation. QuALIFICATIONS: AA/AS in Bookkeeping/
co-workers by presenting current & future technolo LVErsee security & maintenance of equipment; mainAccounting or 1 to 2 years related work experience
gies via on—tﬁ/er—)job traini%g Workshops & presental@in SUPPlieSQUALIFICATIONS: 2 yearrs of business required; proficiency with Excel, Word & Access
tions; assist operations in designing 2 documentin chool training or equivalent; 2 years experience aequired; knowledge/experience of Oracle financial

rocedures related to data center activities such ministrative Assistant | or equivalent; thoroughsoftware preferred; ability to work under pressure
2 stem backups. disk management. hardware upara owledge of clerical, accounting & office proce-with tight deadlines.GrRADE: G10; RANGE:

Y CKUPS, OIS g | par es; possess initiative, mature judgment & organi$22,013-27,427; 10-28-97 External Affairs
& installations; provide ad hoc technical ConSUItat'orEational abilityPOSITION LOCATED AT KENNETT
to computing community; prowdg on-call support to QUARE - NO PUBLIC TRANSPORTATION AVAIL=
troubleshoot & resolve problems; assist in supporting g = -2 oc. G10RANGE: $19,261-23,999; 10-27-97 Volunteers: Genetic Research Study

UNIX. grg\é'%?_ hFl’glt‘lh(I)?]ve;Ihc:gf‘ %iﬁan'.ﬁ%bggtﬁ’p:tg & Pathobiology Healthy Caucasian and African-American
evaluate Soft’wgre packages for Sungbimy RECEPTIONIST Ill (101714RS) Answer telephones;yolunteers 25 years of age and older are sought
interoperability & performance impact; act as liaiso qmake appointments for 12 sections; coordinate apg participate as matched research controls. Eli-
to expedite support issues between clients & vendor%(_l’!n.tments with appropriate departments; answer IByible participants will be compensated $50
(software & hardwareRUALIFICATIONS: BA/BS prefer-  JUires about services offered & interpret policies &7y /) hteers are sought who have had Anorexia
bly i : f : roceduresQUALIFICATIONS: HS diploma; minimum i g e h

ably in Computer Science or Information Management years receptionist or general clerical experienc®’ Bulimia or who have a sibling, cousin, or
comm%?surate experience; 3 to 5 years prpgrgsswely edical background or working knowledge desired@ther relative who also has an eating disorder.
sponsible experience In systems programming & managg -ojent organizational skillssrape: G8; rance:  Eligible participants will be compensated $100.

ment In UNIX environment (3G) IRIX ighly desired): $16,171-20,240; 10-27-97 Small Animal Hospital  For further information about these studies
= X i lLiser ervi RECORDS ASSISTANT | (101716RS) Sort & file please contact Nancy or Chris at 215-573-4583.

sendmail & hitpd servers in large multi-user environmen ose sheets into medical records: retrieve & deliver

understanding of fundamentals of networked-computer sgs < for re-exams: receive & process requests fro

curity, familiarity with Windows & Macintosh; ability 10 46105 g, clients needing records or information Delaware County Van Pool

e e e s oS dor G ol st vy Spaces re avalable for the Uriersiy Van

supervision; strong verbal & written communication skilis 9eneral office experience with emphasis on detail-orient®bol making stops in Springfield, Morton,

S 7 e S50 5 514 10805 S S oL oo gugecane and Colimgiae, riss re reasonabe
Support-on-Site - nAUE. VO,T S de.
$16,171-20,240; 10-27-97 Small Animal Hospital interest please contact Rick Buckley at home:

VET TECH Il (LAB ANIMAL CARE) (40 HRS) prcrarcH A8 TECH Il (101729RS) Handle mice; |
(101709RS) Manage & implement animal colony ~fe "o o = o AT e generation of CDNA! (610) 544-6424, or at the office: 898-5598, or

health surveillance programs; provide backup techni 1 yie radio isotopes; maintain laboratory data; pe¥ia €-mailbuckley@ENIAC.SEAS.
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Penn Public Safety: Policy
on Medical Emergencies

To Members of the Penn Community:

The Division of Public Safety has been
examining the Penn police department’s
response to calls for service involving injuries
and/or illness for members of the Penn com-
munity, including students, faculty and staff.

Penn police officers are trained as “First
Responders” by the American Red Cross.
Routinely, our officers respond to medical
calls ranging from minor medical cases,
such as broken fingers, up to severe medical
emergencies, such as heart attacks, strokes,
seizures, etc.

In order to provide the most effective
medical response for our community we
recently engaged in discussions with the
Philadelphia Fire Department to ascertain
what the proper role of the UPPD should be |
in medical emergencies and to benchmark
best practices regarding this issue among
police agencies across the country.

As a result, we have issued a new medical ) o )
response policy within the UPPD. We would Penn Band’s 100th: On Saturday, the Penn Band marks its Centennial with halftime show at
like to share this policy with you and ask that the Homecoming game against Princeton, where the largest number of past and present Penn

Photo of the Penn Band, c. 1920, courtesy of the University Archives

you forward this letter to members within Band Members ever assembled will spell out the traditional script “Penn” on Franklin Field.
your division.—T.M.S. That evening there’s a Black Tie Ball at the Doubletree Hotel in Center City. For more informa-
. . tion call Band Director Greer Cheesman at 898-8719 or entaksman@pobox.upenn.edu
Emergency Medical PO'ICy Above, the Penn Band of yesteryear on the steps of the library designed by Furness.

It is the policy of the Division of Public
Safety (DPS) to treat all “Emergency HospitaaE : Fat s
Cases" calls as emergency situations unless _nwronm_ental_ Health and Radla_ltlon Safety Training Sch_edqle
vised otherwise by a medically competent per- The following training programs are requiredPathogens training at the University, November
E f this policy all “Emergenci?y the Occupational Safety & Health Administra-19, 9:30 a.m.,104 Stemmler Hall
son. For purposes of this policy al ergency st
; ,, : . on (OSHA), the Nuclear Regulatory CommissiorfRegistration is required for this course. Please call
Hospital Cases” are defined as: heart attacks; ' iBob Leonzio 898-4453
chest pains, seizures, strokes, shock, overdo C) . and The Commonwealth of Pennsylvani i
! ains, 1 SHOXES, ' 9 P), for all employees who work with hazardous ~ Laboratory Safety —Annual Updatéis pro-
(including alcohol), diabetic emergencies, ungpstances including: chemicals, human bloogiram is required annually for all laboratory em-
consciousness, poisoning, broken bones, baglood products fluids, and human tissue specimeioyees who have previously attended “Chemical
or neck injuries, serious penetrating unndand radioactive materials. These programs are pridygiene Training”. Topics include chemical risk
such as gun shot or stab wounds, choking sented by the Office of Environmental Health &assessment, recommended work practices, engi-
breathing difficulties, severe burns, severe bleefadiation Safety (OEHRS). Attendance is requiredeering controls and personal protection as well as
ing, women in labor, etc. In all of these types oft one or more §e|55i0n5, depending upon tmr'él;d?Egc‘i}cl,‘[’;’,a;ﬁ%d'siggs\f\‘l'h%”‘avgme\;ﬁﬁ]“‘r:])l’Jﬁ{gﬁe'
; " ; employee’s potential exposures. . _ jork v
g?ystehsetrl;?]illilzz dﬁ?g?ﬁgeéglg:&rgﬁgéaéeelgcnu(ﬁ Introduction to Laboratory Safety at Pennsource materials, HIV or hepatitis viruses must
it di p p ?Chemical Hygiene Trainind}rovides a compre- attend the “Laboratory Safety and Bloodborne
unit (medics). - . hensive introduction to laboratory safety practiceBathogens - Annual Update” (see course descrip-
UPPD officers will immediately respond t0 and procedures at Penn and familiarizes the labortéen). November 6, 2:30 p.m., John Morgan, Re-
the med_lcal emergency a_nd will, if ap_proprlate;or_y employee with the Chemical Hygiene Plantmnion Auditorium
render first aid until the arrival of the Fire departThis course is designed for employees who have Laboratory Safety and Bloodborne Pathogens
ment rescue unit. The UPPD will only transporhot previously attended Laboratory Safety at the-AnnualUpdateThis program is required annu-
medical emergencies to the hospital upon thdniversity. Required for all University employeesally for all faculty and staff who work with human
direction of the Fire Department rescue uni ho work in laboratories. November 4, 2:30 p.m.gource material, HIV or hepatitis viruses and have
medical personnel ohn Morgan, Reunion Auditorium previously attended “Occupational Exposure to
Al p it . tob di Introduction to Occupational Exposure toBloodborne Pathogens.” Issues in general labora-
ougnitmay appear to be more expedierg - qnorne Pathogerihis course provides sig- tory safety and bloodborne pathogens are discussed.
for the police to immediately transport a persofjsicant information for employees who have aropics include bloodborne diseases, risk assess-
experiencing a medical emergency to the hospiotential exposure to human bloodborne pathdnent, recommended work practices, engineering
tal prior to the arrival of the Fire Rescue persorgens. Topics include a discussion of the Exposug@ntrols and personal protection as well as an
nel, it is not the most effective response. It is faControl Plan, free Hepatitis B vaccination, recomupdate of waste disposal and emergency proce-
safer and more productive for the “First Remended work practices, engineering controls ardures. Participation in “Laboratory Safety-Annual
sponder” (a Penn police officer) to, if possibleemergency response This course is designed gpdate;)ls nlcg rgg;(l)red i thjs ﬁro’?ﬂram 'S agended.
stabilize the person at the scene and await iE?;ployees who have not previously attendeflovember 13, 2:30 p.m., John Morgan, Reunion

: ; " o odborne Pathogens training at the UniversityAuditorium
medics arrival. If the person’s condition shoul equired for all Un%versity emgloyees potentiaII?/A Radiation Safety Trainingersonnel working
deteriorate in route to the hospital, the medicg,yosed to human blood or blood products, human labs where radioactive materials are used or
will have the equipment and expertise to handlsody fluids, and/or human tissue. November 1Gtored are required to attend radiation safety train-
such an emergency. 1:30 p.m., John Morgan, Reunion Auditorium  ing before beginning work andannually thereafter.
Medical Escorts, i.e. follow up medical ap-  Occupational Exposure to Bloodborne PathoNew workers may attend the training session listed
pointments, minor cuts or abrasions, cold symmens (In a clinical setting) * Required for all below or receive training via our website (www.
toms, etc. will continue to be transported to th&/niversity faculty and staff who have potentialrso.upenn.edu). “The Radiation Safety —Annual
linical exposures to blood and other human sourdépdate” schedule is posted on the website under
Student Health Department or HUP by Penf ; . e ,, ;
e e ag o el
_ Thank you for your assistance in communicatons “and administrators who routinely Workpin gards to facilitate course sign in. Additional pro-
ing this policy. If you desire any clarification oncjinical environment. Topics include: risks, pro-grams will be offered on a monthly basis during the
this policy, please feel free to call me at 898-751%ction, work practice controls and emergency prd=all. Check EHRS web site for dates and time:
—Thomas M. Seamon, cedures. This course is designed for employeébttp:/_/WWW.OGhS. upenn.edu)lf you have any
Managing Director of Public Safety who have not previously attended Bloodborngluestions, please call Bob Leonzio at 898-4453.
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Untitled, (from Pine Tree series); a 1985
gelatin silver print by Bae Bien-U, from the

ICA’s upcoming Inside Out exhibit. Featuring
four contemporary artists from Korea, Inside

Out opens with a reception on Friday,
November 7, from 9 until 11 p.m., and
continues through January 4

(see November AT PENIN

MEETING

6 Philadelphia Seminar on Christian Origins
topic: “Textual Commentary as Social Prac-
tice”; 7-9 p.m.; Woody Room, 2nd Floor, Van
Pelt Library.

NOVEMBER AT PENN

EXHIBITS

12 Opening Reception: The First Invitational
Clayprint Exhibition;5-7p.m.; Esther M. Klein
Art Gallery.

FITNESS/LEARNING

9 Japanese Language Coffee HpS8undays,
5-6 p.m.;East Asia House Lounge, 10th floor
HRE (East Asia House, Center for East Asial
Studies, Asian and Middle East Studies).

10 Chinese Language Coffee HolMondays,
5-6 p.m.; East Asia House Lounge, 10th floo
HRE (East Asia House, Center for East Asial
Studies, Asian and Middle East Studies).

FILMS

RELIGION

6 Bible StudyMark’s Gospel; 7:30 p.m.; Chris-
tian Association, 3601 Locust Walk.

TALKS

Reception and Book Signind.iliane
eissherg, professor of German and Compara-
tive Literature, celebrates the publication of her

ew edition of Hannah Arendt'®ahel
f(arnhagen: The Life of a JeweS9.m.; House
of Our Own Bookstore, 3920 Spruce St.

10 A 51-bp Enhancer Element of the
Phenobarbital-Responsive Cytochrome P450
- - - CYP2B GeneDr. Masahiko Negishi, visiting
International House . For ticket information scientist, Pharmacogenetics Section, National
and times, call 895-6542. Institutes of Health; noon; Pharmacology Semi-
6 White Light/White Heat: The Power of Cin-nar Room M100-101, Mezzanine, John Morgan
ema in 35mnChrist, Keaton & the Avant Garde Building (Pharmacology).

(total running time 100 mins.); ten-film anthol-
ogy of avant-garde classics; 7:30 p.fthrough
November 8

12 Scribe Video Center's Community Vision
filmmakers present to introduce their work. 7 p.

Deadlines : The deadline for the December at

Penn calendar is November 11. The deadline for

the update is the Monday prior to the week of
ublication.

property , and 2 thefts of auto).

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report:  Below are all Crimes Against Persons and Crimes Against Society from the campus
report for October 20, 1997 through October 26, 1997.  Also reported were Crimes Against Property,
39 total thefts (including 9 burglary & attempt, 9 thefts from autos, 13 thefts of bikes & parts, 4
criminal mischief & vandalism, 2 forgery & fraud, 2 trespassing & loitering, 1 possession of stolen
Full crime reports are in this issue of Aimanac on the Web

POSTPONED

The Department of City and Regional Planning
has postponed the symposium entitleiversi-
ties and Their Neighborhoodsjginally sched-
uled forNovember 510 a.m.-4 p.m.in Meyerson
Hall. New time and date TBA.

including

(www.upenn.edu/almanac/v44/n11/crimes.html).—Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and made
known to the University Police Department between the dates of October 20, 1997 through October 26, 1997.
The University Police actively patrols from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd
Streetin conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accurate report
on public safety concerns, we hope that your increased awareness will lessen the opportunity for crime. For any
concerns or suggestions regarding this report, please call the Division of Public Safety at 898-4482.

Crimes Against Persons

34th to 38th/Market to Civic Center: Aggravated Assaults—1; Simple Assaults—1;
Threats & Harassment—3

10/23/97  9:35 AM 36th & Sansom Complainant threatened & assaulted/male Arrested
10/24/97  9:32 PM Nichols House Complainant harassed by known person

10/25/97  3:00 PM Nichols House Complainant threatened by unknown person
10/26/97  1:20 AM 3600 BIk. Locust Complainant assaulted during disturbance
10/26/97  8:35 PM NY Alumni Dorm Unwanted calls received

38th to 41st/Market to Baltimore: Robberies (& Attempts)—1; Threats & Harassment—1

10/22/97  9:26 PM 41st & Ludlow Vehicle & currency taken/gun shown

10/24/97 12:59 PM Van Pelt House Harassing calls received

41st to 43rd/Market to Baltimore: Aggravated Assaults—1; Simple Assaults—1;

10/21/97 8:32 PM 43rd & Osage Complainanat assaulted by male w/ screwdriver/Arrest
10/23/97  9:28 PM 4235 Baltimore Av.  Complainant struck during dispute over check

30th to 34th/Market to University: Threats & Harassment—1

10/20/97 11:10 PM Hill House Complainant reports numerous hang up calls received
Outside 30th to 43rd/Market to Baltimore: Threats & Harassment—1

10/21/97 10:31 AM Off Campus Complainant reports being harassed by male

Crimes Against Society
34th to 38th/Market to Civic Center: Disorderly Conduct—1; Alcohol & Drug Offenses—1
10/20/97 4:18 PM 300 BIk. 38th Male stopped/wanted on warrant/Arrest
10/24/97  2:08 AM 38th & Spruce Vehicle nearly struck police car/driver intoxicated/Arrest
30th to 34th/Market to University: Disorderly Conduct—1
10/24/97  5:05 PM 34th & Chestnut Male harassing passersby/Arrest
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18th District Crimes Against Persons

4 Incidents and 1Arrest were reported between October 20, 1997, and October 26, 1997, by the
18th District, covering the Schuylkill River to 49th Street and Market Street to Woodland Avenue.

10/21/97 1:15 AM 300 St. Marks Robbery

10/22/97 9:05 PM 213 43rd St. Aggravated Assault
10/22/97  9:10 PM 4059 Ludlow Robbery

10/23/97 11:00 AM 3600 Sansom Aggravated Assault/Arrest

ALMANAC November 4, 1997

The University of Pennsylvania values diversity and seeks tal-
ented students, faculty and staff from diverse backgrounds. The
University of Pennsylvania does not discriminate on the basis of
race, sex, sexual orientation, religion, color, national or ethnic
origin, age, disability, or status as a Vietnam Era Veteran or
disabled veteran in the administration of educational policies,
programs or activities; admissions policies; scholarship and loan
awards; athletic, or other University administered programs or
employment. Questions or complaints regarding this policy should
be directed to Valerie Hayes, Executive Director, Office of Affir-
mative Action, 1133 Blockley Hall, Philadelphia, PA 19104-6021
or (215) 898-6993 (Voice) or (215) 898-7803 (TDD).
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BENCHMARKS

What's Inside the IAST?

When members of the University community opened their invitations to the
celebration of the Diana and Roy Vagelos Laboratories of the Institute for
Advanced Science and Technology, they saw that some space is designate
to the Institute for Medicine and Engineering (IME) and the rest for a Center
Excellence in Chemistry and Chemical Engineering.

Photograph by .Tommy Leonardi

The IME is a structured institute with a director and staff on site, plus laborat
ries for some but not all of those who will interact with it as the Institute draw|
on and supports the work of three schools (SAS, SEAS and Medicine). Its i
diate programming and some of its goals for the near future are summed up
an IME Newsletter being brought out in time for the November 10 opening o
IAST. As the IME’s director, Dr. Peter F. Davies, says thé@ur mission is to
stimulate fundamental research at the interface between biomedicine and th
gineering/computational sciences that will lead to innovative applications in
medical research and clinical practice. Thus the IME focus is interdisciplina
“molecular biomedical engineering,” an unusual and rapidly developing area
research.” He continues in tHéewsletter:

From a huge range of possibilities, initial IME emphases are in cardio-
vascular biology, engineering aspects of gene therapy, neuroengineering, a
bioinformatics, the latter through the establishment in July of the new Center for
Bioinformatics. Similar initiatives in biomaterials and tissue engineering are
expected to develop into IME-associated Centers over the next two years. . . .

Following the arrival of the director from the University of Chicago, our first
year has seen the recruitment of five outstanding core faculty (Cornell, SUNY
Buffalo, MIT, UBC, CalTech); completion of four additional core faculty
recruitments is expected by the Spring of ‘98 to create an approximate equal
balance of IME appointments to SOM and SEAS departments. Four existing
Penn faculty represent the core of the Center for Bioin-formatics. A capable ad-
ministrative staff has also been hired.

During the start-up period since July 96 the six IME faculty have authored
more than 50 full publications and made 55 international and national lectures or
presentations. Current total research grant funding is $1.4 million with $4.0 mil-
lion pending. Program grant applications are in development with NIH and NSF,
and an initiative to the Whitaker Foundation is underway jointly with the depart-
ment of Bioengineering.

There are regular interdisciplinary IME seminars (Tuesdays) and chalk talks
(Fridays) that are well attended by faculty, postdocs, and students from a variety
of backgrounds. Look out for them on the Web and in flyers.

Starting November, most IME activities will be centered in the first floor of
the new Vagelos Laboratory building at 34th St. and Smith Walk. The labs are
designed to facilitate research that integrates engineering approaches to cell and
molecular biology/biochemistry, and include core facilities for tissue culture,
molecular biology, radioisotopes, and optical imaging.

Membership of the IME has recently been extended to 15 Penn faculty from
SEAS, SOM and SAS who are in active research collaborations with IME fac-
ulty. As we become more established, IME Membership will be extended to all
faculty with relevant interdisciplinary interests.

We look forward to seeing you at IME events in 1998.

Photograph by Felice Macera

(The IME’s website issww.med.upenn.edu/imend those Just aboveand onfront cover The new building,
who wish to subscribe to the newsletter can call 573-6813 fSeen fromdaﬂosz 34t|[|1 ﬁtreett Q,NIth Sgiltth Wdalktlfn the
or e-mailime@pobox.upenn.e oreground, Hayaden Hall just beyond it, and at 1ar
) .@p ) P ) e right, the Chemistry Building to which the IAST’s
Chemistry and Chemical Engineering’s Role Vagelos Labs are attached.

By contrast, the three upper floors represent not so much a center as a “co- farther Above Diana and Roy Vagelos at the
location of programs” from SAS Chemistry and SEAS Chemical Engineering  groundbreaking for the IAST's Vagelos Labs in
that will encourage “the interactions across disciplinary lines that should produc€99s. Dr. Roy Vagelos took the chair of Penn’s
increased excellence in both fields,” as Dr. George Palladino of Chemistry put ifTrustees in 1994, retiring that year as CEO of
Chemical Engineering’s Dr. Ray Gorte, who chairs his department, is among thélerck. Scientists from Merck provide one of the
SEAS faculty who will be in the new facility. two celebratory symposia being held Monday for

the Labs’ opening. Pleasee page for the day’s
schedule, which ends with an Open House at 34thj
Street and Smith Walk, open to all.
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