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Benefits: Leny Bader

Penn’s new Director of Benefits is Elenita V. (Leny)
Bader, former executive director for the Health Services
Retirement Plan of New York City. She joined the division
December 2. Human Resources Vice President H. Clint
Davidson in announcing her appointment said that with over
20 years’ experience with both private and public employ-
ers, “Leny understands the challenges of designing and
administering benefits programs in a complex employment
environment. She also brings excellent analytical and finan-
cial skills to the position, which will significantly help Penn
manage its benefits programs in the future.”

News in Brief

Three Suspects; Hearing Continued

Three suspects have been arrested and are being
held without bail in the October 31 murder of Dr.
Vladimir Sled’. Eugene Harrison of 5200 Arch
Street was arrested on November 20 and supplied
Philadelphia Police with information that led to the
arrest the next evening of Yvette Steward of 4900
Reno Street and Bridget Black of 5100 Reno Street.

Maureen Rush, director of police operations at r '
Penn, said that leads and tips began to come forth Ms. Bader graduatadagna cum laudeith a B.B.A. in
after ATM surveillance photos of Harrison were accounting from the University of the East in Manila, The
published and shown on television. Both women Ms. Bader Philippines. She also took an M.B.A. in financial manage-
suspects reportedly gave confessions to the Phila- ment there, and is licensed as a C.P.A. in the Philippines.
delphia Police and they, along with Harrison, are She began her career in 1969 as assistant vice president of the Trust Division of
charged with murder, robbery, theft, receiving sto- Manufacturers Hanover Trust Company, New York, where she eventually became vice
len property, possession of instrument of crime, president of corporate benefits. In 1981, she took that vice presidential post at Chemical
conspiracy, aggravated assault, simple assault, andNew York Corporation, and four years later became vice president of indirect compensa-
reckless endangering of another person. tion at Citibank NA, where she developed and managed benefit and incentive programs.

A November 27 preliminary hearing was contin-  In her mostrecent post, with the Health Services Retirement Plan of New York since 1988,
ued for assignment of counsel, according to UPPD she managed the defined benefits programs of 14 health care institutions with assets of
Investigator Bill Danks. A hearing “for status only”  quarter-billion dollars. A frequent lecturer and seminar leader, Ms. Bader is on the
will be held in the Criminal Justice Center on De- speakers’ panel for the Institute of Investors and on the Citibank Advisory Board.
cember 5, at which time a new date will be set for the

preliminary hearing. Death of Coach Cissie Leary

Council's Open Forum DeC’ember 4 The University of Pennsylvania Department of Recreatio

The format for Wednesday’s open forum atthe and intercollegiate Athletics mourns the loss of long-tim
University Council is onp. 7 of this issue. The  women'’s tennis coach Catherine (Cissie) Collins Leginp
Provost's State of the University message, focusing succumbed to scleroderma on November 23, after a lengt
on International Programsg|{. 6-7) is also on the  pattle with the disease. Cissie Leary died at her home in Hav
agenda for December 4. ford. She was the daughter of the late Robert Collins and

. ; Catherine Melsner Collins of Ann Arbor, Michigan. Cissie it
SpectaGuard: For Guards, Not Police survived by her husband, H. Michael Leary, and their belove
daughter Katie; her two brothers, Dr. Tucker Collins and Du
Collins, and her good friend and mother-in-law, Mr
Fairfax-Leary. Ms. Leary was 42.

“Cissie was an outstanding individual who made so mat
contributions to not only Penn tennis, but to all who knew hel
said Steve Bilsky, Penn’s Director of Athletics. “Cissie always Coach Leary
had a smile on her face and spread good will and cheer to all of
her colleagues and friends. She was truly one of the ‘good people’ in the aforld
Search Committee for Dean of SAS colllslgialfe athletES and we V\F/jll gre_at|1y9r7n7issh her.” h . _

; s. Leary, who came to Penn in , has spent every one of her coaching years in
see:/r\f:ehirc?ngrlr?%seeedfé? %%ngggﬁeotfr%ﬁéosr?h"ﬁg%?Ltrrtf Philadelphia. She made a name for herself as one of the most respected tennis coaches i
and Sciences. Douglas Massey, professor and chairthe nation with her energy and youthfulness, which has propelled Penn to become
of sociology has agreed to chair the committee, SUPportive of many new facets of women's tennis and to expand the program to heights
Serving withihimlare: " never thought attainable. She worked to expand Penn’s women'’s tennis program to the

Janice Bellace, professor of legal studies and \Tvecl)trlr?ggysl?\e/ﬁlniasngsv?\?vr\w/g?el in the fight for the Ivy League to become more involved in

Keraelsﬂl;ts%/ieD%?gfevsvsho?rg‘nch emistry, SAS Ms. Leary has coached 16 winning teams en route to her cumulative record of 229-119

Anthony Cashmore professor of biblogy SAS (.658) during her tenure at the Ivy League school. This past fall, Ms. Leary’s team went

Colin Diver. Dean and professor of law ’ 6-2 in dual matches and had its best finish ever at the ITA Team Regional Championships,

Oscar Ganay professor of communication finishing tied for third in the East. Penn was also 58th nationally in the mid-season ITA

Annenberd School ’ fall rankings. Last spring marked one of the best seasons in her coaching career. The tean
Lynn Hunt, professor of history, SAS finished 16-7 overall. The Quakers placed second in the Ivy League with a 6-1 record and
Natalie |. Koether Esq., CW '61 and Chair were invited to the NCAA East Regional Championships for the first time. The team ended

SAS Board of Overseers ’ the season ranked sixth in the East Region and had a player on the Top 20 list in the East
Bruce Lenthall. Ph.D. student. American Ms. Leary’s illustrious 20-year coaching career has been marked by many highlights.

Civilization® = | ’ Penn captured the 1982 EITA team title and finished second in the 1985 competition.

Mark Rosenzweig, professor and From 1981-1985, Ms. Leary's teams recorded five straight undefeated fall seasons. She

chair of economics. SAS spentnine years on the National Tournament and ITA Regional Committees. She coached

Justin Shellaway, C 97 the U.S. tennis teams inthe 1981, 1985 and 1989 Maccabiah Games and the Middle States
Staffing the Committee is Constance C. Goodman 9P junior players in ten National Intersectional Championships. Ms. Leary was voted
of the Office of the Secretary ' Coach of the Year by the United States Professional Tennis Association’s Middle States

This search comes at a critical time in the school's  Pivision and by the USTA'’s Philadelphia Association in the past. ‘ .
history, its future progress will depend in large The consummate coach was also a contributor to the West Philadelphia community,
meastrelonithewvisioniand leadership of the person participating with her team in the Fight Against Drugs Campaign for underprivileged
selected as Dean. Thus, we are pleased that so man)%_hlldren. Ms. Leary was also an active volunteer with the Greater Philadelphia Kidney

‘ ; i ransplant Association. She won two gold medals and silver in the International
\a}\?le peogle hé;\ve ck?nlseﬂted 159 [ 08 T T ekfforg Transplant Olympic Games held in Los Angeles.
Iogks%pwz;ﬁ?tg S/c\)/orekiﬁgt] \?Vﬁﬁr}:rgsteﬁetwgtzéﬁngn The family requests no flowers be sent, but a contribution may be made in Cissie
months Leary's memory to the “Cissie Collins Leary Women’s Tennis Fund”, University of
' Pennsylvania, Weightman Hall, 235 South 33rd Street, Philadelphia, Pa. 19104 or to the
United Scleroderma Foundation, 734 E. Lake Ave. Suite 5, Watsonville, CA 95076.
— From Colleagues and Friends in Recreation and Athletics

In response to inquiries—largely from off cam-
pus—about the University’s selection of a single
firm for security guards, a University spokesman
notes that security guards a@ University Police,
and that the change does not affect the structure or
reporting of Penn Police Officer&See storyp. 5)

— Judith Rodin, President
— Stanley Chodorow, Provost
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Center for Nursing Research: Dr. Medoff-Cooper
Effective January 1, the School of Nursing’s Center for Nursir
Research will be headed by Dr. Barbara Medoff-Cooper, professo
nursing, Dean Norma Lang has announced. Dr. Ellen Fuller has b
serving as Interim Director of the 15-year-old Center since Dr. Barb:

Lowery became Associate Provost.

Dr. Medoff-Cooper received her B.S.N. from Trenton State Collec
and her master’s in nursing from the University of Maryland, then to
her doctorate in educational psychology at Temple. She completed
post-doctoral education as a Robert Wood Johnson Clinical Schole
Penn. A member of the faculty since 1981, Dr. Medoff-Cooper
currently director of the Neonatal Nurse Practitioner Graduate Progr
She is known for her studies on neurobehavioral problems of the pre

infant, and for earlier work which resulted

Early Infancy Temperament Questionnaire used in research and pract

in th velopment of t
e development o Medoff-Cooper

throughout the U. S.and abroad. In addition to her teaching and research here, Dr. Medoff-Co
has been a visiting professor at the Henrietta Szold School of Nursing at Hebrew University
the School of Nursing at Tel Aviv University.

Affirmative Action

our policies.

From the President
Charge and Membership of the

As the national debate over affirmative action policies continues, it is importan
faculty, staff and students play an active role in shaping our future course and implem
The University’s Affirmative Action Council has ably carried out
responsibility for many years. | have reviewed the charge and membership of the Co
ensure that it will be well equipped to handle its responsibilities during the coming yea
Council's charge and membership for 1996-97 appear below.

Council, 1996-97

J

—Judith Rodin, Presiden

nti
is
cil

ha

Th

Penn’s Way 97

To the University Community:

All faculty and staff are invited to
attend a Penn’s Way '97 Holiday Cel
ebration on Friday, December 6, from 3 t
5 p.m. at CHATS, in the Class of 192(
Commons, at 3800 Locust Walk.

The event will feature the Penn’s Way,
Partner Organizations, local celebrity Dom
Tollefson has been invited, and Penn
weatshirts will be given as door prizes,
here will be wine and cheese and song.

Important reminder: Please bring you
Penn’s Way Pledge to the event, if you
have not yet returned it, to be included in
the drawing for the grand prize: two air
line tickets for anywhere in the continen
tal United States, donated by America
Express and USAir.

t — Carol Scheman, VP, Government,

Community and Public Affairs; Co-Chair
g — Susan Fuhrman, Dean,
tc)Graduate School of Education; Co-Chai

Dp
and

Reminder:

Charge: The Affirmative Action Council is an advisory committee appointed by
President to review the University Affirmative Action Program, to recommend changes
necessary, to develop policy proposals, and to monitor performance and progress rel
affirmative action throughout the University.

In addition, the Council is charged by the President with oversight and coordination
University’s implementation of the Sexual Harrassment Policy, the Guidelines for Add
ing Academic Issues of Students with Disabilities, and the Non-discrimination Policy}

Members of the Council are appointed by the President for one-year terms, and if
faculty, staff, and students. The Director of Affirmative Action, administrators from
Provost's Office, Human Resources, and other University offices serve as ex-officio

Faculty/Staff
Appreciation
Weekend—

December 7 and 8

The Division of Human Resources, in con-

by the President for a two year term.

Dean Raymond Fonseca,
Professor Howard Arnoldx-officio
Office of Affirmative Action
Ms. Jeanne Arnoldex-officio
African American Resource Center
Professor Regina Austin
Law School
Mr. Michael Burton ex-officio
Office of the President
Professor Alicia M. Conill
School of Medicine
Professor Jean Crockett
School of Nursing
Mr. Clint Davidson gx-officio
Human Resources
Professor David DelLaurax-officio
Office of the Ombudsman
Professor Adelaide Delluva
School of Veterinary Medicine
Ms. Elena DiLapigx-officio
Penn Women’s Center
Dr. Elizabeth Droz
Counseling and Psychological Services
Ms. Debra Ficklerex-officio
Office of the General Counsel
Professor Oscar Gandy
Annenberg School for Communication

Mr. Arthur Gravina
Facilities Management

bers on the Council. The Chairperson of the Council is a tenured faculty member apy

Affirmative Action Council Membership for 1996-97

School of Dental Medidli®ir
Ms. Elizabeth Hopper
School of Medicine
Professor Lynn Hunt
School of Arts and Sciences
Professor Alice Kelley
Faculty Liaison to Student Services
Mr. Gavin Kerr
Human Resources/Medical Center
Ms. Susie Y. Lee
United Minorities Council
Dr. Barbara Lowerofficio
Office of the Provost
Dr. Janice Madden
Vice Provost for Graduate Education
Professor Daniel Perimutter
School of Engineering and Applied Scieng
Mr. Barry Stupine
School of Veterinary Medicine
Professor Susan Sturm
Law School
Mr. Daniel Shapiro
Institutional Research and Analysis
Ms. Anne Wang
The Wharton School
Ms. Dawn Yuster

(G

ction with the Athletics Department and the
iversity of Pennsylvania Museum, invite fac-
ulty and staff, and their families to two events
this coming weekend:

The Men’s Basketball Game vs. Lehigin
Saturday, December 7, at 7 p.m. in the Palestra,
where the highlight at half-time is a chance to
win $5000 in the PNC Mid-Court Challenge
Shooting Contest. All faculty and staff get free
tickets with their PENNcard, and guest tickets
are available at $2 each. Each ticket holder also
gets a coupon for a free hotdog and soda. Players
and coaches autographs will be available after
the game for children under 12. (Complimen-
tary parking at Lot #1, Walnut Street between
32nd and 33rd Streets, with PENNcard). Tickets
and coupons can be picked up at the Weightman
Hall Ticket Office, M-F 10 a.m.-4:30 p.m. or at
the door starting at 4 p.m.on Saturday. The
tickets are also good for the 5 p.m. Eastern vs.
Cabrini game in the Palestra.

The other event iBeace Around the World,
World Culture Day celebration at the University
Museum, on Sunday, December 8, 1-4 p.m. Free to
faculty/staff and their families with PENNcard;
use the Kress Gallery entrance on the Museum'’s
east side. Coupons for free refreshments will be at
the door. (Comlimentary parking at Lot #7, 32nd &
Convention Ave., with PENNcard).

An all-new exhibitionToys and Games for All
the Agesppens on time for the celebration. In-
cluded in the exhibit are about 60 games and toys
from around the world. There will be 14 interna-

Graduate & Professional Student Associgfiontional boutiques as well as other activities through-
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out the galleries. For more details see the Decem-
ber at Penn calendar where there is a schedule of the
different events.



Speaking Out

Penn’s Role in West Philadelphia
My family and | have lived in University| demic culture.

City for 23 years and have seen crime waes  Specifically: the University could under-

come and go, but never have things beenwrite a system of grants for research on tije

worse than they are now. The University has problems of its own neighborhood. It coul

made earnest efforts to address the situatipnbegin serious planning for local industri

ment and to a detached and discredited a

Invitation to a Lighting

To the University Community:

I would like to invite you to attend a Kick-Off

Celebration set for Tuesday, December 3, at
a5:30 p.m. at 42nd and Pine Streets to see a
“Model Block” for residential lighting in Uni-
versity City.

Penn has worked with PECO to demonstrate

residential lighting in University City with state-
of-the-art lighting fixtures. PECO has provided

but these have been short-term efforts—{-adevelopment based on its existing researgHighting for both sides of the street on the 4100
private police force, commuter shuttles+ strengths, for example, in biomedicine anl block of Pine—free of charge—to the homeowners.

that do not get at the root of the problem al
in some cases make it worse, emptying t
streets of pedestrians and fostering a sie

hd biotechnology. And it could make it a polic

mentality.

The problem of West Philadelphiais ec
nomic, social, and intellectual. People ¢f
prime crime age don’t have jobs, and fanfi- .
lies and schools are not socializing them fs Build More than Warehouses?
citizens. University researchers have gotten  As College Hall and Logan Hall emerg
out of the habit of making the dynamics ¢f from the restoration scaffolding that for s
urban neighborhoods their business.

As the largest employer and one of the prompted to pose some rhetorical questio
largest consumers in Philadelphia, the Uni-  What qualities are shared by those t
versity has the economic muscle to do sonje- venerable late Victorian structures that ju
thing serious about promoting commerce apd tify costly restoration? Admittedly, tradition
small business in its neighborhood. A pilgt and history played a role in the decision

local urban problems.
— Robert E. Kohler Professor of
History & Sociology of Science

projectin the Shaw School has demonstrajedpreserve these handsome relics of a mqre I > i
d Government, Community and Public Affairs

what might be done on a larger scale |in innocent age. Were we to demolish them a

neighborhood schools.
And could not the University provid
incentives to its outstanding faculty in th

build anew would Penn’s recent accomplisij-
ments in modern architecture guarantee pn
equally distinguished physical presence? The

natural and social sciences to turn the prgb- overriding criteria observed in the design ¢f
lems of urban neighborhoods into innovatiye many of our modern buildings have begn
and fruitful research problems? This hap- function and cost, with aesthetics runningja
pened at the University of Chicago in the very poor third place. There are, of courseja
1920s, and as a result the social sciengesfew exceptions. Let us count them—Furnegs
enjoyed a golden era of intellectual innov@- Library, Museum of Anthropology and Ar-
tion by such scholars as Robert E. Park/ It cheology, Irvine Auditorium, Law School,
could happen again in our own neighbor- and finally Louis Kahn’s Richards Lab.

hood, but not unless the University as|a But other than these few, a succession jof

it happen.
The history of science suggests that the

whole decides to make itits business to mgke anonymous buildings, answering to the rﬂ

bric of modern architecture, have dotted tije
campus. Recent remarks by President Roqin

natural and social sciences are intellectu

ly have even identified some of them as fjt

most vigorous when they bring together the candidates for demolition.
methods of basic research with real-wor|d Itis a popularly held belief that the build

problems. The history of the environmentgl ings created for academia should appear tojbe
sciences is particularly rich in such casds. more than warehouses of education. Is ag¢s-

Leftto themselves, academic disciplines tepd thetically creative planning too much to dg-

to turn inward toward abstract and theorefi- mand from those who plan Penn’s futuT
al

cal concerns that have much to do with the campus needs? Are beauty and inspiratio
process of making academic careers but litfle design incompatible with function?

to do with understanding the problems ¢f
people and neighborhoods. Unrelieved at- where successfully. To celebrate the comple-
tention to practical problem solving is nqt tion of a handsome new Student Union builg-
good for basic research either, but the ing on its campus, the University of Cincin
long-term health of academic work requirg¢s nati recently convened a symposium—t

a return from time to time from the abstragt subject: “Creative Academic Design,” fo
and universal to the concrete and local. Nqw which a panel of distinguished America

These questions are being addressed efe-

is such a time.

Recent absurdities in the “culture war
and “science wars” suggest that the acade
retreat into the abstract has reached its li

and may soon reverse. And in this context

architects were the discussants.

I would like to have listened in. Perhapsjl

icshall write Cincinnati for a transcript of th
it proceedings.

, —NMaurice S. Burrison

”

West Philadelphia’s problems seem as much Director, Faculty Club Art Gallery
an opportunity as a threat: a here-and-ngw

chance to bring the intellectual resources|of On Hold: A letter concerning implementation
the University into fruitful contact with sig-| of IRS and INS regulations is being held fg
nificant problems and thereby bring new life  response and is scheduled for publication ¢n
to a neglected and degraded urban envirgn-December 10. —Ed.

Speaking Out welcomes reader contributions. Short timely letters
on University issues can be accepted Thursday noon for the following Tuesday’s isqu
subject to right-of-reply guidelines. Advance notice of intention to submit is appreciateci

President Rodin, Mayor Rendell, Council-

hethat any new construction on campus (e.d..woman Jannie Blackwell, Councilman Jim

gelaboratories) be dedicated in part to work gnKenney; PECO’s Chairman of the Board Joe
Paquette, and Larry Bell, executive director of
the West Philadelphia Partnership, will speak at
this event.

This project is a model for all local neighbor-

hoods and homeowners. As a next step, the West

Philadelphia Partnership will administer a small

pilot program to provide a 50% rebate to other

long obscured their attractive facades, I'fh University City homeowners who wish to up-
vE[?grade their outdoor lighting.

Please join us for this demonstration and

-bring along your colleagues who would be inter-
ested in this initiative to increase safety in our
pneighborhoods.

— Carol Scheman, Vice President for

Inventory of

Disease Prevention Programs

The University of Pennsylvania Task
Force for Health Promotion and Disease
Prevention is developing an inventory of
all current programs of Health Promotion
and Disease Prevention within the Uni-
versity. If you conduct, or know of, such
a program within the University please
contact me at the address below.

We are particularly interested in learn-
ing about any programs for the control of
smoking, high blood pressure, and el-
evated cholesterol.

Albert Stunkard, M.D.

3600 Market Street, Room 734/2648

Fax 898-2878

e-mail:stunkard@mail.med.upenn.edu

—Albert J. Stunkard,
Professor of Psychiatry

Library User Survey

The University Library is conducting
a User Survey which is based on samples
of the faculty, graduate student and un-
dergraduate populations. Although the
deadline of December 16 is still some
days away, faculty and students who have
received questionnaires are reminded to
return them to the Library or answer via
the World Wide Web address included
with the survey form.

The goal of the User Survey is to
ensure the on-going effectiveness and re-
sponsiveness of Library services and re-
sources. So, please lend a hand and return
your survey. For further information, con-
tact the office of the Vice Provost and
Director of Libraries at 898-7091. And
thanks to the many faculty and students
who have already responded.

—Office of the Vice Provost and
Director of Libraries
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; H SpectaGuard employees are currently employed
SpeCtaGuard as Sole Provider of Guard Services at six locations at Penn, and also provide outdoor
The University of Pennsylvania has selected “We are pleased that the University of Penr'?—at.fgl services tohthe aérea westt Otf %Ottr;]Strkeet. ‘
SpectaGuard, the region’s largest security consylvania has selected SpectaGuard to become jts t)_(penen(}[e tas e(rjnons rated the t'e)r/]tl 0
pany, to become the sole provider of securitgartner in providing quality security servicesfog ective %On rac.t gugr sg[rwcte”s 'S.g‘ F’Igbl'y
services for all University facilities, officials its students, faculty, staff and University Com_rafwtn ?}? moni o[r)g (ion [I?r:: , Sa'S ublic
announced. munity,” said SpectaGuard President Willia ahey ta“agk'pg .l;rec ord lomas de?mon.
The partnership with SpectaGuard is a ke€. Whitmore. “We are confident that our many' 'S %at'; r}?rs Ip wi p_rovt|_ e mc(;eased_ rat|_n-
component of the University’s Public Safetyyears of experience in integrated asset protdgd @8N 'te er Comlem'Ca lon an coort Ination
Strategic Plan, and is designed to ensure tfien will be an important and meaningful con? Sﬁcuh” ytptirsc()jnng a?rossfcampus oEensu_re
provision of high quality security services ortributor in the accelerated efforts and progran8€ Igh es ?har: ar sdo per ornl\an%eu .xpe'r{-
and off campus by developing an overall inteef Penn’s Division of Public Safety.” nlqes owsk_ a gd”a[) p(_e(;sorfme an frfuvg[_r3| y
grated delivery system for safety and security SpectaGuard was selected by the Securlﬁﬁg 'ﬁ?’ Worl ',?.g S'h‘? %Slt e, oageban ef.tect'p]’e
services at Penn. Services Core Team, comprised of representio’ |r|1|g rea_ltons Ip that greatly benefits the
“Partnering with one of the leading securitytives from many areas of the University anavesra steccgn Y dpro%r?]ms. i in th
providers in the country enables us to collec-ealth System that employ contract securit |c|)§c_a_ uarf PWIbI' aélefq[ "r:]e Sé)ace tm et
tively improve campus safety and the quality ofuards. The Team, which began working on th&W PIVISion of Fublic Salety headquarters a
life at Penn,” said Executive Vice Presidenproject in June, recommended SpectaGua
John Fry. “SpectaGuard has extensive expetdased on numerous factors, including: u
ence with both educational institutions and the ® SpectaGuard'’s technological resources P
health care industry, and maintains the highestate-of-the art, and have the capabilities to meoetI
standards of professional performance. Thihe requirements of the University; €
partnership will provide us with the services of ® SpectaGuard has extensive educatio
aworld-class security organization here on caniastitution experience in the region, and is th
pus 24-hours a day, seven days a week.” leading supplier of security guard servicesto t - -
The University currently uses more than 20@ospital industry; ,OOOt pgrt—tlr(;le em%loyees. In ad?|t|c|)3n to F|>ennd
security personnel, provided by a number of ® SpectaGuard meets the new Universlijpecla uar PIFOV' ées serw_;t:eé I(I) re?gh?n
contractors, assigned to various locations osecurity personnel qualifications and pre-e d_elrnrp])_eunlzj/er& |es,1oohmrr;#]n|y 0 %%et.o ."'ﬁ]
campus, at an annual cost of some $4.6 millioployment screening requirements; elp 1a, ar:/ Tlerveih ealtncare |ns|| u 'Ons'gd. e
excluding special events. The Division of Pub- ® SpectaGuard provides strong employ ea\lxv?rseooa ey. | e;:fpmpan%/_ttemp oys alnla -
lic Safety’s Strategic Plan, published in Marchbenefits to their officers and families; lonal W Itrs]ecur;\t/ly 0 |cersdaL.| S retglonz’i\l Joca-
identified partnering with one security company ® SpectaGuard provides substantial quali§P"s 'n Waltham, Mass., an PhlvlllngsHoIrt]’ -
as a strategic goal that would enhance safe@gsurance programs, and provides extensive pre- Penn Ner }?/LIIDS bI(') inf}a.”'
services throughout the University communityservice training. enn News & Fublic Attairs

th and Chestnut Streets, which is currently
dergoing renovations and is expected to be
gcupied next year.

SpectaGuard was founded in 1980 in the Phila-
phia region. It is currently the largest security

ard company in the region, and the 16th largest
I the country. In the Delaware Valley Region,
ectaGuard employs some 1,500 full-time and

National Women of Color Day Awards Luncheon: March 7

btz ete EXACCOU”F Mo The National Institute for Women of Color (NIWC) has designated the first day of Women'’s
December 17 Deadline ) History Month as National Women of Color Day. For the tenth consecutive year, Penn, HUP and

_Inour on-going efforts to provide ad-  now Presbyterian seek to increase our awareness of the talents and achievements of women of colc
ditional security to our University Fed- e hope you will join us for this uplifting and inspirational celebration.

eral Express shippers, we are eliminating  The Luncheon Planning Committee is finalizing plans for the Tenth Annual Awards Luncheon
the old University- wide account number  which will be held at the Penn Tower Hotel, Friday, March 7, from noon until 2 p.m.
1083-0218-6. As in past years, we will recognize women in our community whose special commitment, and

Each University shipperwillbe issued  dedicated service to Penn, HUP, Presbyterian or Delaware Valley have made a difference in the live:
their own personal account number. To  of women of color. If you would like to nominate someone from Penn, including the Medical Center,
date approximately 60% of our Federal HUP and Presbyterian for this distinction, please contact one of the following: Ms. Sharon Smith,
Express shippers have been assigned a 898-1446; Ms. Toni Woodley-Chambers, 662-3688, or Ms. Paulette Cleveland, 662-6600.
new account number. (If your department Tickets are $2@er person. To order tickets, please complete the form below. The completed
has been issued this new number in the form should be sent to the address below no laterfehruary 7, 1997:
last eight months please disregard this Women of Color Day Planning Committee, c/o Center for Community Partnerships
message.) University of Pennsylvania, 133 South 36th Street, Suite 519, Philadelphia, PA 19104-3246.

Effective Tuesday December 17, 1996 For additional information, please call: 898-6612. A limited number of scholarship tickets will
the “old number 1083-0218-6” will be  pe available. For information about scholarship tickets, please call Ms. Afi Roberson, 898-0104, or
deactivated. Shippers using this number Lz Price, 898-4831.

after the 17th will not receive the —Sheila Horn, Chairperson, Women of Color Day Planning Committee
University's 40% discount. — _ __ __ _ _ _ __ _ __ __ _ _ _ _ -

There are no changes in pricing or r 1
service offerings related to this effort. Women of Color Day Awards Luncheon Reservation Form I

To request a new account number: fax |
a completed airbill, as you wish it to Name Daytime Phone
appear, to Phyllis Vizzachero at 898-1604. o
An account number will be assigned upon | Mailing Address |
receipt of the completed fax and you will |
.PI ither Phylli . .
{J/?Zt;%néﬁgtr%d (Sgg_s;gcoog)tagﬁelct:htzrqueytals | Number of Reservations at $ 20 each; Total Reservations $ rl,
Marshall (898-5160) before December (If you require a vegetarian meal, or have other dietary requirements, please let us know.)
16, 1996, if you have questions regarding |
this change.

I would like to provide an opportunity for someone to attend who cannot afford to pay fof the

Remember that as of December 17th Luncheon. | am enclosing an additional $ ($5, $10, $20, etc.) to support a student or
users of the old number will pay full list employee. F
price for their shipments. Total Amount of Check Enclosed $ (Call 898-6612 for information to journal voucher)

patronage. All tickets must be picked uip persoronWednesdays or Thursdays between noon and

2 p.m. only from the ticket office at 133 South 36th St., Room 514 (Mellon Bldg., 36tt] &
Walnut Street).

— Phyllis Vizzachero

I

I

Thank you for your cooperation and :
Penn Mail Services :

Order early. Ticket availablity is limited. |
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COUNCIL Year End Reports, 1995-96

International Programs Committee

March 28, 1996

The charge to the International Programs Committee was “to revigivy League schools and other comparable institutions. About 60% of
and monitor issues related to the international programs and other inteifiitutions contacted replied. They each had programs for funding
tional activities of the University. The International Programs Committ&greign scholars but none had a designated central international exchange
shall advise and make policy recommendations in such areas as serfi@gfng program/office. The full committee recognized that if such a
for international students and scholars, foreign fellowships and studiésgram could be established at Penn, it would represent a “trailblazing”
abroad, faculty, staff and student exchange programs and cooperatigdium for informal, bureaucratically uncomplicated exchange. The
undertakings with foreign universities”. chair and selected members of the subcommittee were asked to advise with

The committee’s active membership was composed of seven stangiggProvost. Committee members recognized that in view of legislative
faculty members (including the chair), two members of the administratiygdget cuts and other financial surprises AY 1995-96 has brought,
staff and four students, two undergraduates and two graduate studantsnatives (if less desirable) paths need to be explored. Itis conceivable,
The director of international programs was an ex-officio member. T example, that this initiative might find a home within already existing
committee met in full session six times, approximately once a montts@tictures, e.g., as a priority category in request for funds from the
which time it received reports from two subcommittees who were chargaskearch Foundation. The charge to next year's committee is to continue
with discrete responsibilities. The recommendations which follow in thig pursue next steps for a central home for the FIE as well as alternative

report are from the full committee. avenues. Efforts to reach the Provost have been made. The charge to the
) ) ) committee of AY 1996-97 is to come to a final resolution on the model and
Subcommittee for the Foundation for International Exchange the initiative.

Subcommittee on the Foundation for International Exchange cong?-b itt | t of Int fi | Student Lif
ues work begun in AY 1993-94. The rationale for establishment of tREPCOMMItiee on improvement ot international student Lite .
subcommittee on the Foundation for International Exchange can be found®ubcommittee on Improving International Student Life continued
in the committee report of AY 1993-94 (see Almanac, April 7, 1994). Work commenced in AY 1994-95. They considered strategies to encour-
advised that while schools and/or departments may have their own mé&gsadditional programs aimed at enhancing the quality of life for interna-
to encourage international collaborations, there did not exist a centrali#@gal students. The survey administered to international students in AY
unit with this designation to which a standing Penn faculty from aﬂ994195 revealed two key difficulties for many international students: 1)
schools could apply for financial support to bring foreign faculty to Pefi®lation, and 2) lack of adequate support for academic endeavors, given
for short periods of time to further international collaboration. The 199he different backgrounds and academic preparations. Three recommen-
95 subcommittee further investigated the extent of the perceived need@ions were made at year's end: 1) establishment of a Language/Country
such a new entity within this University. the guiding principle continudepta Bank; 2) academic writing course for non-native English speaking
to be that “the establishment of this foundations would further tggaduate students; and 3) peer mentors for international students, piloted
international mission of the University by 1) raising the awareness o Y¥éh global immersion students or students who have completed study
international scholarly community to the presence and international déditoad programsy(manac Sept. 26, 1996 )
cation of the University of Pennsylvania, and by 12) promoting the In thls AY, the Subcommittee on Imp(qvgment of International Stu-
internationalization process of the University by creating opportunities fht Life pursued further two of the initiatives begun last year: 1)
on-site visits by international faculty. Visits may be from scholars gftablishment of a credit bearing writing course for international graduate
established international reputation and/or grass roots entry level proféddents; and 2) establishment of a databank with information on native
sors whose collaboration would enhance the work of standing faculty aggintries of residence for all Penn faculty, staff and students as well as
professional levels” Almanac April 7, 1994). The intention of the languages with which they are fluent.
proposal was not bilateral exchange, but rather to bring scholars from offiigiative 1, establishment of a credit bearing writing course for interna-
countries to Penn. tional graduate students. Discussions are underway with Dean Walter

The subcommittee of AY 1995-96 endorsed the proposed structurgieht who has expressed interest. The charge to this subcommittee for AY
the Foundation for International Exchange (FIE) as similar to the Univep96-97 includes continuing these discussions and/or pursuing alternative
sity Research Foundation, administered at the university level rather thgactions.

by departments or schools remained unchanged as did the process. of . . .
application, and the selection process. (8&eanac1993-94 report nitiative 2, establishment of alanguage/country databank. Consultations

' ) have been carried on with various computer experts at Penn and with
f@ﬁ

which ils the four (4 r I qui imilar he T s - .
Rescea:jcit?éosurtld(?;ui(c))rllJ pr(or)JopsZ?f grggggglswoﬁdsbe rgvifec\)/vtedein eyf‘;rlle inistrators with computer related responsibilities at Penn. The Direc-
for stipends beginning the following academic year. or of SEAS Computing, who is also a member of the University Commit-

In AY 1994-95 the committee investigated whether support for tHRe 01 Computing, advised that a current database is available through the
initiative existed. Eleven of twelve schools responded to a short questiyigyd Wide Web. However, there are some logistical, compatibility, and
naire asking for 1) information as to the existence of similar initiativlg\f%.g‘""I ISSues %f privacy Wh'?h needto bhe addlressk()ed if this avelnude IS cdhohsen.
within their school, and 2) interest in and/or willingness to support tHia€, Data Administrator for DCCS has also been consulted and has

offered helpful perspectives. The issues raised are not considered to be

roposal in principle and/or financially (See 1994-95 report). In summalyf L .
Phispprelimir?ary t)F/)pe of data reveale)(; (general supportpfor)the foundaetxg& rly problematic since the proposal asks that the database be accessible
y to the Penn community, that suppliance of information be voluntary.

with little commitment to financial participation. Nevertheless, since th fields for i : tudent d staff Id be introduced rath
findings did disclose support in principle for such a foundation, the f(JfW "€!dS Tor incoming students and stail could be introduced rather
ply into the existing “whois” database at Penn. A major concern of the

committee charged the subcommittee to obtain information from other R/ . ; ”
mittee at present is that while the response has been generally
e

League schools as to 1) the nature and structure of opportunities for iastic. at thi int h lunt d1 deriake thi
faculty to collaborate with international colleagues, and 2) the locationtasusiastic, at this point no agency has volunteered to undertake this
fpiect. In addition a means for including members of the community not

\ljvr?il\l/ee::ittigg operation of offices which do exist in their colleges aﬁet electronically linked to the University need to be established. This

Letters were sent and telephone calls were made to appropriate peégngommittee too is charged to complete its inquiries in AY 1996-97.
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COUNCIL

Agenda for University Council Meeting
Wednesday, December 4, 1996 4-6 p.m.
McClelland Hall, The Quad

I. Approval of the minutes of November 13, meeting

Il. Reports of the President, Chair of Steering, Chairs of GAPSA, UA,
Penn Professional Staff Assembly and A-3 Assembly
Time limit for reports and clarifications: 30 minutes.

.Extended report of the Provost on the state of the University, including
the research program within the international strategic plame limit:
Presentation 20 minutes, discussion 10 minutes.

.Open ForumTime limit: 60 minutes.

S%s Adjournment by 6 p.m.

In sum, the full committee had anticipated making final recommen
tions on the initiatives worked on by the two subcommittees in t
academic year. This goal was not achieved primarily because of co (ﬁj . . .
cating pragmatic problems, essentially economic, faced by interen;f the Ur?lver_s_lty Community )
offices and agencies. Thus, the full committee spent more than expectefis of this writing one request has been submitted to speak and the
time trouble shooting reports of the subcommittees and advancing alg§ue has been placed on the agenda for the University Council Open
native resources and/or arenas to pursue. While these efforts proved §@iteM. The issue is Consultation and Representation on University
fruitful and allowed the initiatives to move forth, the work is not yégommittees and Governing Bodies. ) .
completed. Hence, the first of two charges to the committee of forthc%%ﬁ” members of the University community are invited to attend the

um, subject to space limitations, which begins at 5 p.m. on Wednesday,

ing AY 1996-97 is to bring closure to the above initiatives and ma " e
specific recommendations. The second charge to next year's comm %gmber 4 in McClelland Hall, the Quadrangle. Additional speakers are

is to spend major efforts on student originated concerns. An undergragU-, n; ;
ate student member of this committee has accepted the responsibili?f/“:fJ subject of their remarks.

; X > Y h accordance with the Open Forum Format (at left), the Chair
survey fellow international students for a list of concerns the Comm't@‘eSteering and the Moderator of Council will structure additional re-

might address in its first meeting. quests to speak which accommodate the broadest array of issues
Recommendations: having important implications for Council's work and representing

. : breadth of Council’s constituencies.

Inasmuch as the Provost has reinvigorated the Provost Adwsg}ﬁ : f : : .
Council on International Programs, the committee recommends that the Peter J. Kuriloff, Chair, Council Steering Committee
Chair of the University Council Committee on International Programsslg o
invited to serve as a member or an ex-officio member. This liai oﬁ’rmat for Council's Open Forum December 4
appointment might well serve to integrate, and/or inform, of the concernsThe University Council will devote a substantial portion of its Decem-
interests, and the responsibility areas of each/both groups. ber 4, 1996, meeting to an open forum, in accordance with the terms of the
Vivian C. Seltzer. Chair University Council bylawsAlmanacMarch 21, 1995). )

' The purpose of the open forum is to inform Council of issues important

1995-96 International Programs Committee .. to the University's general welfare and of the range of views held by
Chair: Vivian Seltzer (social workraculty:Jacques Barber (psychlatry)n_} mbers of the University.

Roberto Mariano (economics), Eva Redei (pharmacology), Donald Smithrpe torym is open to all members of the University Community under

(political science), Patrick Storey (medicine), Pedro Ponte-Castafiggiaconditions set by the bylaws and the following guidelines established

(mechanical engineeringhdministrationGay Washburn (English lan- by the Steering Committee of the Council:

guage programsj-3: One to be named. Studer@erardo Benitez (Wh/ ~ 1. Any member of the University Community who wishes to do so

Col '99), Gaurav Grover (SEAS '98), Michael Hsueh (Wharton), Bryafiay attend the Council meeting. Persons who wish to speak to Council,

Kite (Wharton), Monika Maul (GSEEXx officio: Joyce Randolph (direc- however, were to have informed the Office of the Secretary (898-B905)

tor, international programs). November 27ndicating briefly the subject of their remarks. Those who
have not so informed the Office of the Secretary will be permitted to speak
only at the discretion of the Moderator of University Council and in the

d to inform the Office of the Secretary (898-7005) indicating briefly

: . event that time remains after the scheduled speakers.
Committee on Open EXpreSS|On 2. Speakers should expect to be limited to three minutes with the
. possibility of additional time in cases where members of Council engage
April 2, 1996 the speakers with followup questions or remarks. The Moderator may also

) ) ) ) .. restrict the repetition of views. Speakers are encouraged to provide
The Committee on Open Expression has issued an advisory opiniqid@ncil with supporting materials and/or written extensions of their
the Judicial Inquiry Officer concerning the circumstances under whigitements before, during, or after the Council meeting.
representatives of a student newspaper may tape record, and take phot- Following the deadline for speakers to sign up in the Office of the
graphs of participants in, public meetings of campus student groups. 3Bgretary, the Chair of Steering and the Moderator of Council will
Committee is currently investigating two issues: (1) whether the “Dogtycture’ the open forum session in terms of subject matter themes,
ask, don’t tell” policy of the NROTC program violates the Guidelines @Beakers, and times. In the event that there is not enough time available at
Open Expression, and (2) whether the confidentiality provisions of i@ meeting to provide for all of the requests to speak, these two officers
current Code of Student Conduct, and the Provost’s proposed amendmggfSmake selections which accommodate the broadest array of issues
thereto, violate the Guidelines on Open Expression. haying important implications for Council’'s work and representing the
The chair of the Committee served as an observer at the groyydadth of Council’s constituencies. The resulting Order of the Open
breaking ceremonies for the Institute for Advanced Science and Techpglum of University Council will be made available no later than the
ogy, the meeting of the University Council at which amendments to figsday before the meeting, to be published in The Daily Pennsylvanian,
Code of Student Conduct were considered, and Vice President Gojg$ posted on Penn Web on that day and, if possible under publication
address at the Irvine Auditorium in connection with the 50th anniversgpadiines, in Almanac/Compass the week of the meeting.
of ENIAC. 4. Speakers’ statements should be framed in terms of policy issues and
— John C. Keene, Chair gjrected to University Council as a body through the Moderator. The
Moderator will have discretion to interrupt statements that are directed
1995-96 Committee on Open Expression against persons and otherwise to maintain the decorum of the meeting, as
Chair: John C. Keene (city & regional planninggculty:C. Edwin Baker provided for in the bylaws. In cases where gquestions or positions can be
(law), Jean H. Gallier (CIS), Hermann Pfefferkorn (geology), Irvirgppropriately addressed by members of Council or where a colloquy
Shapiro (biochemistry/dentahdministration:Lois MacNamara (GSE), would seem to be productive, given the time constraints of the meeting, the
Thomas McCoy (telecommunicationSyudentsAdam Cooper (College Moderator may recognize members of Council to respond to speakers’
‘97), Alexander Shevelenko (Wharton '97) statements, with opportunities for follow-up by the speakers.
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Colonial Gender Roles Influence Race

By Libby Rosof respecting woman in England would of the book title, tending house, fami-
The racial descriptions black and consider, Brown said. The tobacco ly and sometimes animals.
white did not yet exist. economy there required some English “One of the questions | asked was

The time was early Colonial Ameri-women above servant class to work irabout power, how did the colonists
ca, and immigrants to the Virginia  the fields at times, whereas in Englantegard it,” Brown said. “It was some-
Colony were English or African. The only “nasty wenches,” the lowest of thing men had over women. They
terms “black” and “white” would not the servant class women, ever worke@xperienced power in their daily life
begin coming into usage until the latein the fields. within their households and families.”
1600s. Because the facts of Colonial life But life at home for successful 18th

Those early English colonists were didn't fit the English ideals, the em- century planters showed how precari-
familiar with class differences and barrassed colonists preferred to papepus their power was.
gender differences. They knew how &ver the reality, to pretend that women “In their daily lives wives disobey,
gentleman ought to behave. They in the Colonies never did field work, slaves and laborers run away, people
knew how a laborer ought to behave. Brown said. They worried that if word who should be grateful steal, lie and
And a man and woman each had dif- got around England, no self-respectindon’t vote for them,” Brown said.
ferent jobs. The picture of the colonists held by

In her new book, “Good Wives, London gentlemen was of “rustics,
Nasty Wenches & Anxious Patri- people who have gone to the edge of
archs,” Assistant Professor of History civilization and become uncivilized
Kathleen M. Brown wrote about how| a: and with their contact with the wilder-
colonists created racial definitions to[ Fawer in ness,” Brown said.
separate the roles of slaves from the The colonists were aware of that
roles of the English. Brown’s is the image and even believed it. They felt
first book to focus especially on Vinginia like shadows of real gentlemen.
English gender roles and on how thg The “anxious patriarchs” of her
colonists used them to define their book’s title needed to prove their gen-
attitudes toward the African slaves. tility to themselves and to society, so
She chose Virginia as the place that they treated their families with exag-
exemplified the colonists’ thinking. gerated refinement. And to shore up

“Virginia was the Colony where the crumbling facade of power, the
Amercian ideas about race started,” Colonial gentlemen were no gentle-
Brown said. men toward their slaves. The colo-
Brown became interested in the "v' ‘-' E N C I'I v S nists treated the slaves brutally not
subject in graduate school, when he only to teach the slaves a lesson, but

-
Colonial history professor made little C A to let their English families and com-
mention of women. Her curiosity I]-X]-OUS munity know they were men to be

Gender,

Calonial

piqued, she investigated and found an 5 A P ~ reckoned with.

open field. People were studying the P‘ﬂ" I'RIARCHS As for the “nasty wenches” of the

history of 20th century women, 19th title, when field labor became the lot

century women, but not Colonial of the African slave women — a role

women. English woman would emigrate to thethey were assigned as the lowest
What Brown found was a culture  Colonies. women in the class structure — the

challenged by new circumstances. The “|t was an uncomfortable moment term “nasty wenches” also became

familiar gender roles of women and ofof culture trying to reconcile itself to their lot. Eventually, “wenches”

men were challenged by the environ- life in the new world,” Brown said. = ceased applying to any white women

ment to which they moved. And then Slaves took pressure off the cultureat all, Brown said.

new roles had to be defined for a newby taking over the roles that had made The contrasting racial epithets

class of people — slaves. the English uncomfortable. That white and black eventually became a
English women who moved to Co- meant slave women would work in theverbal way to further distance the

lonial Virginia found that they had to fields, and English women could go races.

get their hands dirty in ways no self- back to being the proper “good wives” Besides showing how language
(continued on page)9
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Gender Roles (continued from page)8

bhotograph by Candace diCarlo

reinforced the class structure, elements.” COMPASS

Brown’s book also traces how new By the 1750s Features
laws helped the colonists differentiwhite women,
ate the English from the Africans, although still less
the men from the women. powerful than the white

“The laws passed in Virginia men, had gained a certain respectabili-
influenced the laws passed in the ty, because the stigma for lowly field
other Colonies, particularly in the work and sexual lewdness was dis-
South,” she said. “One of the first placed onto black women, a perma-
laws that expressed racial differ- nently enslaved class available to
ence between African and English white men. And the definition of who

women was passed in 1643.” wasblackand enslaved had expanded
The law applied taxes to the  to include mixed race offspring.
field work of African women just “The definition of race changes to

as laws until then applied taxes to fit economic and political circum-

the field work of all men. The law stances,” Brown said. “It's amazing

did not extend the tax to English how little is biological; the rest is cul-

women’s field work. Their work  tural.”

remained untaxed because field But society tries to make the defini-

work was never acknowledged as tion look like it's based on biology,

an English woman'’s responsibility. not cultural expedience. “It's interest-
At the same time, laws changeding to see how much work goes into

Kathleen M. Brown what society considered sexually creating the look of a ‘natural’ con-
illicit. “By featured interracial cept,” Brown said.

Oh, You Beautiful Dolls,

Philadelphia has
America’s Largest Collection
of Rare Black Dolls

“Barbara’s Dollhouse,” a 20-minute video documentair
produced by Annenberg graduate students Linus Abr:
ham and Nicole Keating, was shown as part of the “H
den Treasures” event at the Annenberg School for Cc
munication, a celebration of America’s largest collectis
of rare black dolls at the Philadelphia Doll Museum. T
video documentary traces the development of the mu
um, a treasure-trove of over 300 black dolls, located i
curator Barbara Whiteman’s very own living room.
Whiteman refers to the museum as an”educational m
sion,” and thinks of these dolls as “artifacts of history.
The museum is located in her home at 7257 N. 18th ¢
Philadelphia. Visits, though encouraged, are by appoi
ment only by calling (215) 924-3121. Admission is fre
The celebration event was co-sponsored by Penn’s C
for Black Literature and Culture and the Annenberg
School for Communication.
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More than Shakespeare’s Words Can Say

By David Quintiliani

Despite the calm sunshine out the
window, a wind was blowing in College
Hall as an audience of about 40 students
howled and hissed to create the setting o
a British moor in an acting workshop
Friday, Nov. 15, led by two London ac-
tors, here to perform in a five-actor pro-
duction of William Shakespeare’s “Much
Ado About Nothing” at the Annenberg
Center.

The audience of Philomathean Societ
members and Penn English as a SecondSg
Language students huffed and puffed as
actors Biddy Wells and Peter Lindford
delivered their lines, standing in adjacent
windowsills, shouting above the rise and
fall of the wind below, in just one of
many interactive exercises meant to de
onstrate the importance of acting with
sensitivity to context.

Changing only the context, they then
acted the same scene, the famous “Kill words do not make explicit, and to en-
Claudio” scene from “Much Ado,” while courage, in Barlow’s word$expression
laying face to face on tHor, speaking despite languagegspecially for the ESL
in urgent whispers the same lines they hasdudents, who formed about half of the
delivered in impassioned shouts a mo- workshop’s participants.
ment before.

The workshop was one of several the from “Much Ado” as well as from
visiting actors participated in at Penn.  Shakespeare’s “Twelfth Night.” At first
This one was organized by “senioi’g( the students seemed uncomfortable.
graduated) Philo members Heather Bar-
low and Linda Kalb in collaboration with initiated a warm-up exercise of standing

=

English_actor Peter Lindford (right) brings Shakespeare to students.

photograph by Candace diCarlo

Things really heated up when volun-
teers attempted several love scenes from
both plays.

An appropriately shy Philomathean
Beatrice, before being proposed to by

The afternoon focused on love scenesDon Pedro, complained “l wanna sit

down,” and commenced to act the scene
nervously sitting. Lindford approved,
saying she communicated a real sense of

All changed as soon as Peter Lindforddiscomfort about the proposal.

ESL student Su Jin, from Kordaad

Annenberg Center Director of Education up, jumping up and down, and hollering her own ideas of how tiaterpret Beatrice
Thea Diamond. The goal of Philo, Penn’s*Hoo!” Mock gum chewing followed, and and Benedick’s first confessions of love
literary society and the oldest student by then the place was all giggles. Remi- for each other, playing Beatrice herself,
group on campus, is to extend learning niscent of grammar school gym class,  with Lindford as Benedick. The two
beyond the classroom and to encourage next everybody chose a partner of equal strode slyly around the room speaking in
the personal pursuit of knowledge. height to do a series of lifting and stretch-whispers, and finished to the day’s loudest
The goal of the workshop was to com-ing exercises with one partner balanced applause. Afterwards Su Jin, laboring
municate feelings and ideas that text andon the other’s back. with her English, commented “The actors

40th Street U pgrade |S Happenlng gave me confidence.” Which seems to

have been the theme of the day.
By Phyllis Holtzman known variously as the Ryan Mall or th lWetIIs an? Ign_dfo:ﬂ bOth enfcou;a_gfd
Signs of change are already visible  University City Shopping Center. The te m'2 Ltmt_eerst othrlng elr ownd ;es N flr'
along 40th Street, as the 40th Street Ac- has renamed the shopping center HamiltorP' €2 '3”? g te,sce_zn_es,l_?n c rﬁquen y
tion Team has begun to implement sever#illage Shops, and new signs will convey praised students originaiity. -.0flege
) . . sophomore Marianna Allen later re-
short-term enhancements to the retail  this once the improvements are completed. ked. *I like th thev Well d
strip between Walnut and Locust streets, Also last week, scaffolding was erect {'?ar ed, - like the way ey [we s an
. o : L ] ] 1. Lindford] instigated us to create different
as part of its overall mission of improvingin front of the shopping center in prepa texts f h of the diff i N
the area along 40th Street, from Sansomtion for the painting of the building fa- Cor_}_ﬁx s for eaclt 0 | N lt_erenf écelr_lers].
Street to Baltimore Avenue. cades that is scheduled to begin this week. t N (I:Drr?_?s-cuthura n;ee_mtg 0 né; IS
Last week, preparing to inlay bricks inRenovations will also begin this week on aC(;)E'SL Itoglnat eand SC'?% members
the verges, work crews began breaking upe offices that will house the Division anlt I s ken é er;_ i tWI adcrr]oss-
the sidewalk in front of, and around the Public Safety’s Mini-Station and Speci cultural snack — £ngiish tea and nome-

sides of, the retail section that has been Services Division. Ilg{;\}l;(e)d American cookies provided by
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CentennialHoops Season:
Penn Celebrates Groundbreaking Penn Five

By Kirby F. Smith practice,” read an editorial in that day’s P.Three members of the audience, using

Tonight the men’s basketball team “Very little support was givehy the equipment similar to that of the original
plays its first game of the 1996-97 seasorstudents, but persistence and hard work game, will have the chance to win $5,000.

taking on Towson State at the Palestra, resulted in the development of a very fair From the stands, each will try to sink a

marking the 100th anniversary of Univer-team.” soccer ball into a peach basket mounted
sity of Pennsylvania men’s basketball and To commemorate the historic face-off on a stick set up in center court.

its groundbreaking contributions to the  of 1986, this year’s “very fair” team will eDiscounted tickets for kids — The 1897
game.

While there may be some uncertainty
about the 1996-97 starting team as this
paper goes to press, there is absolutely n &
uncertainty about the identity of the mem- #
bers of Penn’s very first opening lineup. *
Penn’s starting five on March 20, 1897, L
were named Milligan, DelLoffre, Hedges, ©
Stewart and Marggraff.

That five of them played was history in
the making, for it marked the first official
intercollegiate contest with five-man
sides, according to Paul J. Zingg, author
of Pride of the Palestra — Ninety Years o_
Pennsylvania Basketball |

The Penn Quaker five played against
the Yale Bulldog five in a variant of the
original game. Basketball, invented by Dr [
James Naismith in 1892 at the YMCA i i

.. . X T = -
Training School in Massachusetts, at firstf§ ﬂ""“
allowed for three to 40 players on a teamf} .3 b ﬂ‘. T
depending upon available floor space. EN N s Y
The new game was described by The Ne' - e
York Times at that time as “a substitute
for football without its rough features.”

The first intercollegiate basketball
was played in 1896, but thanks to that
Penn-Yale meeting in New Haven the
next year, ive men to a side became stan-
dard practice.

That meeting was made possible in
part because of former Penn Provost
Edgar Fahs Smith, whose statue on Smitplay Yale at the Palestra Saturday, Feb. admission price will apply — 25¢.

Walk has temporarily been put in storage 15, in the Penn Basketball Centennial *Pennants — Traditional keepsake pen-
during the construction of the IAST build-game, and much hoopla (pun intended) isxants will be given to all who attend the
ing. As chairman of the University Athlet- planned: game.

ic Committee in 1896-1897, Smith sup- *Roll-outs — At one time, in the heyday <Penn jerseys, memorabilia and photos
ported the organization of the basketball of Big Five basketball, rabid fans at will be displayed in the Palestra at a pre-
team and approved its request to play Yalgames would unroll horizontal banners orgame reception.

in that first season. Quaker basketball is which were printed insulting and occa- Those interested in purchasing season
one of his enduring legacies. sionally crude messages. When crude gair single-game tickets for Penn men’s

As reported in The Pennsylvanian two to be more than occasional, the roll-outs basketball should call 898-6151 for more
days later, Yale won that game 32 to 10. were banned. But on Feb. 15, they will banformation.

“Being, as it was, an entirely new game tdack. And so the centennial year of Penn
Pennsylvania, its introduction was looked <Half-time — All Penn men’s basketball men’s basketball has begun. It's time to
upon with some suspicion, and great diffiletter winners and former coaches will bebeat Towson State. It's time to beat Yale.
culty was experienced in obtaining good honored. And it's always time to BEAT

material or suitable conveniences for *PNC Bank Mid-Court Challenge —  PRINCETON!

r

The precedent-setting Penn basketball team of 1896 sported natty red and blue
striped jerseys, football trousers, red and blue striped stockings. Except for cleate
shoes and leather helmets, the outfit, with optional knee pads, elbow guards, hip ar
shoulder padding was indistinguishable from the football uniform: (upper row)
Hillegas, attack; Buckley, defense; Abbott, manager and coach; Barnard, center;
(lower row) Marggraff, defense; Stewart, defense; Milligan, captain and attack;
Deloffre, attack; Shrack, center.
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AL uman Resources at Your Service:

Winter Vacation and Emergency Closings

Special Winter Vacation
The University provides its staff to work during the Special
members with a special winter va-Winter Vacation. Am | entitled to
cation between the fall and spring additional pay if | work these
semesters. Below are answers to days?

guestions Human Resources has
received regarding these special
vacation days.

When is the Special Winter off with pay, which must be taken
Vacation? within 90 days. Staff members
should not receive pay in lieu of
%ime off for working during this
period.

Staff members who are
required to work during this

Each year the Vice Presiden

for Human Resources an-
nounces the dates on which the
Special Winter Vacation will be
observed. This vacation is the

If I work during the Special
Winter Vacation, do |

period shall receive equivalent tim

My department requires me such as severe weather conditions,

when it may need to modify work
schedules, cancel or delay classes,
or close the University. Staff mem-
bers who provide essential services
are required to come to work.

What are essential services?

Essential services are those

services that must remain in
operation at all times regardless of
emergency conditions, in order to
maintain the health, safety and
well-being of the University com-
munity. Staff members who are

weekdays between Christmas Dayreceive additional compensation? gesignated as “essential” are ex-

and New Year’s Day. This year,
the dates are Dec. 26 - 31.

Who is eligible for the
Special Winter Vacation?

No. The days between
Christmas Day and New

are special vacation days. As a
result, if you are required to work
during this period you will receive
equivalent time off with pay.

Regular full- and part-time
staff members are eligible
for the Special Winter Vacation.

Emergency Closing

If the special vacation day falls on .
Occasionally, because of severe

a day that a regular, part-time staff
member is scheduled to work, the
staff member is paid at his/her nor-
mal rate and does not work. Regu- : )
lar, full-time staff members are close. The following questions
paid for time not worked during the

entire special vacation period. cause of these decisions.

If weather experts are pre-

dicting severe weather
conditions, do | have to report to

ork?

University staff members working
at HUP and the Wistar Institute are
governed by HUP and Wistar poli-
cies. In those cases a staff membe¥
should consult with Human Re- A

sources at HUP or the Wistar Insti- tions of bad weather, the
tute. Unionized staff members  University never stops operating.
should refer to their collective bar- The University recognizes that
gaining agreements. there are unusual circumstances,

In general, despite predic-

12

Year’s Day are not holidays. The

weather conditions, the University
makes the decision to change oper-
ating hours and, on a rare occasion

pected to remain at work if the
closing occurs during their regular
work schedule, or to report to work
if the closing announcement is
made before their regular work
schedule begins. Individual depart-
ments designate staff members as
“essential.”

What does the University
mean by modification of
work schedules?

Modification of work sched-
ules may take the form of

reflect issues that have arisen be- €ither a partial or a full closing of

the University’s operations.

How does the University

notify staff members, facul-
ty, and students of modification of
a work schedule or closing of the
University?

The University will
announce any emergency
closings or modification to work
(continued on page )1
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Teachers Fail Using
Human Resources )
(continued from page 30 Technology in Classroo

schedules through the following By Kirby F. Smith ulum materials

sources: In the early 1980s, as personal computbecome rote exercis®
1) The University’s special infor- ers began to be broadly available, schoolses in the hands of those
mation number: 898-MELT (6358)pegan purchasing them in the expectationunable to exploit them well.”
2) KYW News Radio (1060 AM), that computers were an important tool for One of the k_ey aspects of educational
the City of Philadelphia’s formal change and |mproyement in education. change is helping teachers and ad_minis-
emergency closing center. Alas, technologies aI_most never of themFators to alter the way they do.their jobs.
selves caused substantial change in schools,'Although schools of education that
Dr. Jan Hawkins said last month when sheprepare young people to be teachers are
Please note that KYW is consid- was the keynote speaker for the Graduatecurrently little altered to reflect changed
ered the official source of broad- School of Education’s 1996 Gordon S.  ideas about effective education, we are
cast information. Bodek Lecture of Distinguished Educatorsasking teachers to do radically redesigned
“The tacit and achingly optimistic Amer-jobs,” Hawkins said.
How does KYW convey in- ican belief that wonderful technologies will “Teachers are being asked to facilitate
formation regarding emer- make thingo better has run into rough wa- learning rather than _deIiver information,
gency closings? ter,” she said. _ organize collaborative ioarn—
In her talk, “Dilemmas: ing rather than competition,
KYW will use the Universi- Schooling and Technolo- z create effective small groups
ty's emergency code num- 8o T roram e e o
bers to mtilcato the type Of. CIOSIngto revise their teacher-train-g development rather than
for the University community. The i, methods and teachers td administer tests, and com-
codes are revise their teaching meth- mand subject matter and
1) “102” for full and partial closing ods to take advantage of the knowledge in ways not

of day classes and schools/centerdtew tools and the new re- traditionally required of this
2) “2102” for full and partial can- search on how students profession.”

ConPpAss

Features

Leonard

cellation of evening classes learn. Hawkins said that a gap
) “The efforts to engineer has arisen between the
broad change in education L /- substantial changes in
If you do not hear the University’s through designing the best Dr. Jan Hawkins practice being asked of the
code number or need further infor-materials, technologies, and programs haveteaching profession and the me#nss
mation, call 898-MELT. proved disappointing in many specific casesfar available to address them.
Hawkins said. She ticked off several examples of
. . Jan Hawkins is the director of the Centewhat would have to be done to provide
For more information, for Children and Technology of the Educa-even minimal support for teachers during

p|ea3e call the Division of | tion Development Center, Inc. Since 1981the change process: “Intensive experienc-
she has conducted research and develop-es that allow them to be immersed in the
Human Resources at ment projects that address central issues oew ideas and approaches, including
898-60930r e-mail us at technology and Iearning, including a varieﬂygnds-on practice With the activities they
of projects on the redesign of classrooms,will be asking of their students; follow-up
askhr@ pObOX-Upenn-edu- curricula, and materials for assessing stu- mentoring for at least two years that focuses
dent learning. on problems that arise as they try things in
For help with child care call} t“lv(ljany g?ucr?torls tnought tli(;alt ngv:ly- d_th_(teri]r ot\;]vn circgmstanc(j:e_s; r(tert:lective d_iaLogued
. . introduced technologies would lead to indiwith others who are doing the same job; an
Child Care Choices vidualized learning, more intense and fasteegular opportunities to see how other peo-
985-2929 learning through new cogpnitive tools, and ple and schools work.”
» Day-care Centers emphasis on small-group and individual Gordon S_. Bodek established the Bodek
o Nursery Schools or inquiry as compared with lectures and rotd_ecture of Distinguished Educators to en-
exercises,” she said. “Despite some won-courage conversation and debate around

Preschools derful materials and good classroom or  important education issues. The lecture is

* In-home Care school models, the technologies were far endowed and open to the public. Bodek is
c Family Day-care Homes more commonly appropriated to the ways an emeritus trustee and former member of
things are traditionally done. the Graduate School of Education’s Board

* Summer Camp Options

“Dynamic, technology-enhanced curric-of Overseers.
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OPPORTUNITIES at PEN

Listed below are the job opportunities at the University of Pennsylvania. To apply please visit:
University of Pennsylvania Job Application Center
Funderburg Information Center, 3401 Walnut Street, Ground Floor
Phone: 215-898-7285

Application Hours: Monday through Friday, 9 a.m.-1 p.m.

Positions are posted on a daily basis, Monday through Friday, at the following locations:
Application Center—Funderburg Center, 3401 Walnut Street (Ground level) 9 a.m.-1 p.m.
Blockley Hall—418 Guardian Drive (1st Floor and 2nd Floor)

Dental School—40th & Spruce St. (Basement-across from B-30)
Houston Hall—34th & Spruce St. (Basement-near the elevators) ADMINISTRATIVE ASSISTANT Il (091167CP) G11;
Wharton—Steinberg Hall-Dietrich Hall (next to Room 303) $20, 497-26,008 9-26-96 Student Services

Job Opportunities and daily postingsan also be accessed on the Human Resources web pageOFFICE ADMIN. ASSISTANT | (111414CP)G9;

(www.upenn.edu/h)/ A position must be posted for seven (7) calendar days before an offer can beb17, 614-21,991 11-15-96 Towne Business Office

made. TECH, ELECTRONIC 11 (101303CP) G10$19,261-

The University of Pennsylvania is an equal opportunity employer and does not discriminate on the ba52|33’999 11-8-96 Computer & Education Tech Services
EXECUTIVE VICE PRESIDENT

of race, color, sex, sexual or affectional preference, age, religion, national or ethnic origin, disability or
Specialists: David Smith/Susan Hess

veteran status.

ACCOUNTANT | (111448SH) Responsible for ad-
ministering the procurement card program; issuance
of credit cards; preparation of monthly reports to card
holders; review of daily transactions feed from the
bank; responsible for training credit card holders & for
interacting with the card issuing bank regarding issues
mail inquiries from current & potential students & Such as fraud & other concerns; responsible for weekly
professionals who use English as a Second Langua@@yment of credit card transactions & updating the
(ESL); process enroliment forms; liaison with OlPUNiversity’s accounting system for credit card charges.
regarding visa-related matters; create & update recor@lalifications:  BA/BS or equiv. work experience;
on computerized databases; register students in EL0-three yrs. accounts payable or other accounting
open enrollment programs & for proficiency tests€xperience; understand basic accounting functions;
generate class schedules & various statistical repor@ility to communicate effectively orally & in writing
tabulate student evaluations; maintain inventory ofith diverse population; working knowledge of PC,

ENGINEERING/APPLIED SCIENCE

Specialist: Clyde Peterson

PROG.ANALYSTII (101302CP) P&32,857-42,591
10-29-96 Computer & Education Tech Services
RESEARCH SPECIALIST, JR. (111395RS)P1;
$20,291-26,368 11-15-96 IME

ADMINISTRATIVE ASSISTANT IIl (091085CP¥{511;
$20,497-26,008 9-17-96 CIS

WHERE THE QUALIFICATIONS FOR A POSITION ARE DESCRIBED IN TERMS OF FORMAL EDUCA-
TION OR TRAINING, PRIOR EXPERIENCE IN THE SAME FIELD MAY BE SUBSTITUTED.

POSITIONS WITH FULL DESCRIPTIONS ARE THOSE MOST RECENTLY POSTED.

ANNENBERG SCHOOL

Specialist: Clyde Peterson

INFO MANAGEMENT SPECIALIST Il (091133CP)
P6;%$32,857-42,591 9-26-96 Annenberg School

ARTS AND SCIENCES

N office supplies & brochure & reorder; sort mgiLali-
Specialist: Susan Hess

OFFICE SYSTEMS ADMINISTRATOR | (111431SH)  €quiv.; at least two yrs. admin /clerical exp.; exp. i

sing PC database & word processing apps. essen

Provide front-line support (by phone, e-mail, walk-in luency in one or more foreign langtiage desirabl

&office calls); troubleshoot Mac & PC hardware &
software, e-mail & communications (modem & Ether-=:
nelt); schedule %track service (f:alls; prc|>videkin01|‘o. olish Language

policies & procedures; maintain frequently asked ques-

tions web page; provide client follow-up, develop DENTAL SCHOOL

quick tip guides & updates inventory datab&zeali- .

fications: Associate degree or equivalent; one yr. Specialist: Clyde Peterson

front-line tech support; demonstrated strong custom&OORDINATOR | (08901CP)1;$20,219-26,368 8-
service, & oral & written communication skills; abil- 13-96 Biochemistry

ity work with customers using phone; ability to work COORDINATOR 111 (101265CPP3;$24.617-31,982
as a member of team & wide variety of customers both0-17-96 Clinic Management

technical & non-technical; support level experienc®FFICE MANAGERII (08946CPJP2;$22,351-29,098
with Macintosh &/or DOS/Windows systems; famil- 8-21-96 Periodontics

iarity with computer networking & one or more of theRESEARCH SPECIALIST| (091089CP) P222,351-
following protocols/network applications: TCP/IP, 29,098 9-13-96 Biochemistry

FTP, TELNET, SLIP, PPP, Fetch; campus applicaBRESEARCH SPECIALIST | (04393CP)End date: 6/
tions: Elm e-mail, Eudora, Word, Excel, FileMaker98) P2;$22,351-29,098 5-7-96 Biochemistry

Pro; working knowledge of Internet required; UnixRESEARCH SPECIALISTI (091102CP) P2; $22,351-
exp., strong plus; exp. in University setting29,098 9-20-96 Biochemistry

pref.Grade: P2;Range: $22,351-29,098 11-19-96 RESEARCH SPECIALIST Il (04394CP) End date:
SAS Computing 6/98) P3;$24,617-31,982 5-7-96 Biochemistry
ADMINISTRATIVE ASSISTANT | (111408SH) As- STAFF DENTIST (091199CP) (091198CP)
sist in maintaining ELP public relations via phone &091200CPBlank 10-2-96 Dental Care Center
walk-in inquiries from int’l students & professionals; STAFFHYGIENIST (091149CPpP3;$24,617-31,982
perform admin. duties associated with registratior9-24-96 Dental Care Center

serve on on-going (steering process management) SDMINISTRATIVE ASSISTANT Il (101270CP¥10;
ad hoc task forces & committeése( search commit- $19,261-23,999 10-22-96 Academic Affairs

tees & database committge® share in decision- CLERK Il (111396CP)G6; $14,008-17,201 11-12-
making & implementation of ELP policies & proce- 96 Clinic Management

dures; maintain public relations by providing staff &DENTAL ASSISTANT | (40 HRS) (07098CP) G7;
student services; assist in designing & implementin§17,068-21,247 7-24-95 Dental Medicine

general office procedures & in planning & coordinatDENTAL ASSISTANT | (40 HRS) (10429CP%57;
ing work of student workers & p-t office workers; $17,068-21,247 10-5-95 Dental Care Center
maintain instructional equiualifications: H.S. DENTAL ASSISTANT Il (06628CP)G8; $16,171-
graduate & related post-h.s. training or equivalent; &0,240 6-19-96 Orthodontics

leasttwo yrs. admin./clerical exp.; excellent organizaNST. STERIL. ATTENDANT | (40 HRS) (101331CP)
tional & interpersonal skills essential; fluency in oneG5; $14,714-18,069 10-28-96 Clinic Management
more foreign languages highly desirable; knowledgRECEPTIONIST Il (40 HRS) (101363CP)G8;
of IBM PC & WordPerfect desirablé&rade: G9; $18,481-23,132 11-5-96 Pediatric Dentistry
Range: $17,614-21,991 11-19-96 English LanguageRESEARCH LAB TECH /Il (07831CP)G7/G8;
Programs
ADMINISTRATIVE ASSISTANT | (111444SH) Re- RESEARCH LAB TECHNICIAN Il (03213CP)510;
spond to broad range of in-person & phone, faxed & &19,261-23,999 3-8-96 Pathology

14

$14,935-18,592/16,171-20,240 7-31-96 Microbiology,

spreadsheet & word processing softw@ede: P4;

fications: H.S. grad & related post-h.s. training orRange: $26,986-35,123 11-20-96 Comptroller
ACCOUNTANT, JR. (111450SH) Responsible for

tigteck generation process & special handled docu-
dnents; investigate & resolve problems related to ven-

Grade: G9; Range: $17,614-21,991 11-20-96 En- dor & invoice files; audit vendor invoices for compli-

ance with Univ. standard@ualifications: H.S.educ.

or equiv.; basic knowledge of Accounts Payable func-
tions; basic data entry skills; proven figure aptitude.
(Schedule: Mon.-Fri., 8:30 a.m.-4:30 p)nGrade:
G11;Range: $20,497-26,008 11-20-96 Comptroller
ACCOUNTANT CLERK 1II (111449SH) Provide
info.& instructions to callers & visitors regarding
invoice & payment processing, financial accounting
entries & financial office policy procedures; maintain
logs to track forms & checks; prepare & process
priority & emergency checkequest; make data entry
corrections in payment systeQualifications: Assoc.
degree or equiv.; min. three yrs. exp. in computerized
Accounts Payable operation; familiarity with policies
& procedures of the University Finance Office; excel-
lent communication & organizational skillSrade:

G9; Range: $17,614-21,991 11-20-96 Comptroller
DISPATCHER, SR. (111443SH) Receive & dispatch
requests for escortvans; assist in scheduling of student
drivers; maintain vehicle & radio equipment; provide
security for parking garage; compile statistics; prac-
tice good customer relations; evaluate & train new
drivers.Qualifications: H.S. grad, some college pre-
ferred; dispatch experience pref.; valid drivers’ li-
cense; good driving record; Penn escort exp. pref,;
willingness to work flexible hour&rade: G8;Range:
$18,841-23,132 11-19-96 Transportation & Parking

GRAD SCHOOL OF EDUCATION

Specialist: Clyde Peterson

ADMINISTRATIVE ASSISTANT Il (07730CP) On-
going contingent upon fundinG10; $19,261-23,999
7-19-96 NCOFF

LAW SCHOOL

Specialist: Clyde Peterson

STACK ATTENDANT (101279CPUnion 10-21-96
Biddle Law Library
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OPPORTUNITIES at PEN

form cell & tissue culture, including isolation & main- CLERK | (40 HRS) (101373JZ) Provide clerical assis-
MEDICAL SCHOOL tenance of primary & established cell lines & preparatance to Neurology administrative unit & Neurology
Specialists: Ronald Storyanet Zinser o o e B et i plan-receseary for hand.delivery of mporiant patientsticy
ASSISTANT DIRECTOR VI (111461JZ) Manage the ning protocols; perform evaluation, establishmendata to various areas of Neurology; during deadlines,
Schools Pillar operating budget system & coordinatg,aration & maintenance of equipment; perform liassist in routing research grant proposallifica-
operating budget process; develop, maintain & updajgar pipliographic searches; keep logs & write retions: H.S. grad or equiv.; knowledge of office proce-
Resource Planning & Analysis’ databases; prepaig, s maintain inventory & order suppliedualifi-  dures; strong interpersonal skilizade: G4;Range:
budget packages for all the School's budget meetings,iions:  BA/BS in scientific field; exposure to lab $13,420-16,538 11-20-96 Neurology
provide technical support on use of Pillar softwar€esearch in molecular biology & tissue culture; desirEXECUTIVE SECRETARY (N/E) (40 HRS)
related financial software & network issues, includingq 44 challenging experimental work under direction(111391JZ) Provide support to department chair; serve
providing users training; assist in resolving issueg, aqe: p1;Range: $20,291-26,368 11-15-96 IME as liaison for office administrative activities in ab-
related to budget system & process & in analyzing thee SEARCH SPECIALIST | (111447RS) Work inde-  sence of chair; type & proofread standard, complex &
integrity, accuracy & completeness of operating budsengently: maintain transformed cell lines, prepareonfidential material; perform administrative research
gets; manage local area network file servers, WWWimary jung cell cultures, purify proteins, plan & tasks; compile & summarize data, participate in analy-
homepage files & extracts; generate year-end repoila torm experiments involving cell cultures; employsis & interpretation of reports; arrange events, meet-
& other ad-hocs reports; conduct quantitative analyslgandard chemical/analytical/quantitative proceduresgs & maintain travel schedule; handle inquiries &
on financial issues; design & coordinate annual fagserform computer analysis of test data; present resutisquest from external & internal University constitu-
ulty salary survey; represent the School administrass experiments; maintain laboratory records, equipencies; maintain substantial phone contact for both
tion at meetingsQualifications: BA/BS; Master's meni'e supplies; perform library & computer biblio- routine & sensitive issues with societies, academic
degree in business administration with informationy ., ohic searches: attend research meetipgalifi-  institutions, professional organizations & Sponsors;
technology background or related field preferred; fiveations: BA/BS in biological sciences or equivalent; organize & maintain office records & files; compose
yrs. financial planning & database management; abifne_three yrs. experience with tissue cultures & bicsorrespondence & form@ualifications: High school
ity to conduct quantitative analysis; strong working:hemical assays; experience working with laboratorgraduate; BA/BS preferred; seven yrs. highly respon-
knowledge of spreadsheet software, familiarity withaig g radio chemicalsEnd date: 11/30/01Grade:  sible secretarial/administrative experience or equiva-
Pillar, FinMis, Business Object & Data Warehousess: pange: $22,351-29,098 11-21-96 Institute for lent; excellent organizational & time management
strongly preferred; ability to conceptualize complexepironmental Medicine skills; strong oral & written communication skills;
tasks; ability to work independently & meet deadgespaRCH SPECIALIST | (111464RS) Respon- type 60 wpm:; thorough knowledge of word process-
lines; excellent oral & written communication skills. gihje to P| &/or Core Director for funded researcting packages; medical/scientific terminology;
Grade: P7; Range: $36,050-46,814 11-26-96 Re-jnyolving animal experiments; work independently dictaphone transcription; ability to work indepen-
source Planning & Analysis with minimum supervision, perform experiments withdently, to interact with diverse constituents including
PROGRAMMER ANALYST Il (091101JZ) Develop- o animals (rat/mouse), including intraperitoneal &staff, students & faculty; able to work with an erratic
ment of ML & C/C++ of CPLand TSL & other data- jnayenous injections of pharmalogical agents & raschedule.\(Vork schedule requires evenings & week-
base tools as required; develop client/server architegis|apeled preparations; plan & perform experimentends on regular basjGrade: G12;Range: $26,133-
ture for CPL; test CPL & TSL on biological databasesyith perfusion of isolated rat lungs, prepare buffe83,725 11-21-96 Pharmacology
develop Mosaic & GUl interfaces to CPL client servegqytions; maintain lab records; calculate, analyze &FFICE ADMINISTRATIVE ASSISTANT IlI
for biological databasegualifications: MSincom-  resent results; maintain lab equipment in perfusiofl11466JZ) Responsible for on-line processing of
puter science or BS in computer & two yrs. experizoom: order animals, gases & supplies; perform trainweekly payroll; respond to request for time balances;
ence; data experience desirable; ability to developy g’ assistance in experiments with lab animals teompose correspondence; answer phones; maintain
design & implement algorithms; preferred;yesiigatorsQualifications: BA/BS in biological ~calendars & files; distribute performance evaluation
skills;UNIX, C, Perl, TCL/TK & GUI development. gcience or equivalent with one-three yrs. experiencg efforting reporting forms; handle job opportunity
i(é;ade- P6;Range: $32,857-42,591 11-19-96 Genet-uf \york in biomedical lab; experience working withinquiries; coordinate AAMC Faculty reporting; sched-
laboratory animals (rat/mouserf-going contingent ule & coordinate meetings; responsible for on-line
RESEARCH COORDINATOR, SR. (091140RS) ~on grant fundiny Grade: P1; Range: $ 20,291- processingof monthly payroll; maintain time-off from
Study monitor for Mood & Anxiety Disorder Section: 55 363 11-26-96 Institute for Environment Medicinework files.Qualifications: Completion of high school
monitor & coordinate clinical research drug studieSgeseaRCH SPECIALIST IV (111460RS) Maintain  business curriculum & related post-h.s. training or
implement & ensure protocol adherence to estalyrinie quadruple mass spectrometers & attendant datguivalent; two yrs. experience at the OAAII level or
lished guidelines; prepare study material & medicasysiems & provide training in use of instrumentsgomparable experience; thorough knowledge of Per-
tion; document & report adverse events; ensure d”@;nduct research associated with Center for Canceonnel Payroll System & University Human Resource
accountability; prepare study-related IRB paperworkoparmacology Qualifications:  PhD in chemistry, policies & procedures preferred; demonstrated ability
conduct field monitoring of studies, training of per-yparmacology or related filed: at least three yrs. expés handle confidential materials; excellent interper-
sonnel & problem solving for quality assurance aﬂ

participating satellite sites in the greater Phila. are lence in mass spectrometry with at least two yrs. L&onal & analytical skills; ability to prioritize work

b . . 9= S experience; four yrs. overall; flexibility, teachingflow & exercise judgement; FinMis knowledge pre-
screen patients to determine eligibility for researchyiry "research ability, particularly with skills in ferred; MS Word, Excel & Lotus; ability to learn new
study participation; monitor study charts; monitoryito metabolism; familiarity with use of data system software programsGrade: G11; Range: $20,497-
labs & EKG's; train & supervise part-time assistantg; o qe: p6;Range: $32,857-42,591 11-25-96 Phar- 26,008 11-27-96 Med School Business Office
as well as medical personnel at satellite clinics; colleghacology RESEARCH LAB TECHNICIAN Il (111433RS) Per-
& analyze data; provide statistical summaries & restAFF ASSISTANT IV (111475JZ) Act as Executive form complex techniques such as assays; test new
port of progress on monitored studies; provide backxgjstant to department Chairman; direct correspomprocedures; perform library bibliographic searches;
up coverage for research clinic, both at Penn & Kingence g interaction with patients, physicians, facultglemonstrated techniques fo students: assign tasks to
of Prussia; provide support services to satellite sites gSexternal organizations; organize aspects related tower grade techs, students workers & lab aides; keep
needed; supervise & train studer@ialifications:  penn Eye Care Network & to ophthalmology satellitdogs & write reports; perform inventory & order sup-
BA/BS from approved University or college, with uffices “including meeting, organization & preparaplies. Qualifications: BA/BS in scientific field; ex-
scientific major & three-five yrs. clinical I"?se""mhc']iion of meeting minutes; responsible for administraposure to lab workGrade: G10;Range: $19,261-
related experience; supervisory exp. pref.; post colie aspects of faculty appointments & credentialing23,999 11-14-96 Psychiatry
lege training desired; advanced degree pref.; prighsjifications: BA/BS; three-five yrs. administra- RESEARCH LAB TECH Il (40 HRS) (111439RS)
data collection exp. pref.; ability to work indepen-Gye experience; excellent communication & leaderPerform technical services for two on-going research
dently & deal effectively with professional staff & gy gills; facility with IBM computersGrade: P4;  projects, each one requires specific & different skills;
associates; ability to collect, spin & prepare blooghange: $76,086-35,123 11-27-96 Ophthalmology measures gas partial pressure in blood samples using
samples, collect urine specimens & perform EKG's agp\jNISTRATIVE ASSISTANT | (111465JZ) Re- gas chromatography; work with gas liquid sample
needed; computer literate; working knowledge of IBMy5onq to inquiries, enter data; assist in processirgpecimens; calculate & perform serial dilutions; carry
word processing software packages essential; valiffsjications; oversee mailings: assist students withut basic components of a physiologic preparation:
driver's license & car required for working satellite g estions regarding registration; schedule events frepare experiments; measure tissue gas samples;
sites & transporting study books & medication tOneetings: word process correspondence & reportsiduce anesthesia; perform microsurgery; clean-up
satellite clinics; willingness to work one evening areate & maintain spreadsheets: serve as office recagpon completion of studyQualifications: BA/BS;
ggfgh%{?se' P4;Range: $26,986-35,123 11-20-96 (gnjst. Qualifications: Completion of high school experience in mass spectrometry & gas chromatogra-
. . business curriculum or equivalent; two yrs. clerical &phy desirable; basic skills & background in analytical
RESEARCH SPECIALIST, JR. (111395RS) Partici- o secretarial experience or equivalent; familiaritycchemistry; familiarity with instrumentation & mea-

pate in biochemical & cell biological research diyith word processing & spreadsheet software; goosurement principles; experience in micro-surgery;

rected at %Iu_cidating_relaltic;nshi_ps bgtwet?n Ce”bSt”.JQirganizational skills; excellent interpersonal skills ability to work with gas & liquid specimens; ability to
tures & their structional functions; perform basicgraqe: G9: Range: $17,614-21,991 11-27-96 Bio- calculate & perform serial dilutions; ability to plan

molecular biology & biochemistry experiments; permegical Graduate Studies experiments & set-up; ability to work with database to

ALMANAC December 3, 1996 15



OPPORTUNITIES at PEN

enter physiologic dataEfd date: 12/1/97Grade:  P-T (ADMINISTRATIVE ASSISTANT 1) (20 HRS)
G10;Range: $22,013-25,133 11-18-96 Anesthesia (07826RS)G9; $9.678-12.083 7-30-96 Nursing PROVOST

read materials; compose correspondence; answaate: 12/31/95G10; $10.583-13.186 2-15-96 Nursing .
phones; open & screen mail; schedule & coordinate-T (SECRETARY IV) (21 HRS) (0140RS)G9; ASSISTANT TO DIRECTOR | (111430CP) Assist
appointment calendar & meetings; arrange trave$9.678-12.083 1-18-96 Nursing Director; maintain calendar, schedule appointments,
collect & organize information for meetings, lectures-T (SECRETARY IV) (20 HRS) (101233RSSpome Prepare correspondence, arrange travel for Director &
& special reports; develop & maintain record & filingweekendvork may be requirddEnd date: 6/30/0p Museum guest & undertake special projects as re-
systems.Qualifications: H.S. grad or equivalent; G9;$9.678-12.083 10-8-96 Nursing quested; organize board meetings, prepare agendas,
BA/BS preferred; minimum four yrs. increasingly P-T (SECRETARY IV) (17.5 HRS) (08165J2)G9; €cord & prepare minutes & attend meetings as desig-
responsible secretarial/administrative experience &9.678-12.083 11-13-96 Nursing nated by Director; arrange all rentals with contracted

comparable background; excellent organizational, oral f;{éeﬁgsidg;”(;ﬁti;até% é\‘/!/'i tshefgrﬂgll'smsﬂg;?cggcge%; E;t-
& written communications skills, comprehensive PRESIDENT tendants & perform some clerical taskaialifica-
knowledge of office procedures, practices & policies: p

exczllertnlt wg?(dtprocttaSSIrl}g S'tkf:”St; ?fbll‘lty tiwgrk |rsde- Specialist: Susan Hess/Janet Zinser gﬁ'&i’, eséélgﬁéntg%;go;rrﬂg;ibﬁglrginr:tsérrgg\r/s?oﬁgfslzillls;
ﬁglnaggngiesl.?]r?—rgginvéecomingsegt hp%c# g}r/antef)fjr?(rj— EXECUTIVE ASSISTANT | (05508SH) Coordinate sensitivity to confidential information, strong written
ing) Grade: G10;Range: $22,013-27,427 11-20-96 development & alumni relations activities in suppor& oral communication skills; ability to exercise judge-
Center for Slee[; ’ ' of the President’s Office; serve as liaison betweement & prioritize work flow; computer literatéAork
P-T (CONTROL CENTER OPERATOR) (SOM) (22 Development & Alumni Relations and President'sschedule may require some evening & weekend hours
HRS) (111467JZ) Monitor, facilitate & maintain sta-Office; complete briefing documents, agenda & flow-Grade: P1;Range: $20,291-26,368 11-20-96 Insti-
tus of all radio transmission & request; ansWe[:_harts; coordinate materials & written communicatute Contemporary Art
emrgency & non-emergency calls; maintaintonS; provide assistance to the Vice President, i €OORDINATOR Il (111435CP) Ensure smooth flow
operate,monitor & react to electronic sécurity equip’prOJectmanagement, compose replies & acknowledgf communication/information among the AVP units
ment: review daily information, notices, activities g ment letters, background reports; provide follow-ugk across ISC; recommend division operation & com-
events; maintain activity logs & summary sheetsco'réspondence & handle issues & concerns; ensureunication improvement; participate on teams & help
perforr‘h equipment inspections; control key access mooth flow of communications & information be-manage key projects; coordinate standing, ad hoc
vechicular gateualifications: bompletion of h.s. ween Development & Alumni Relations and Preseommittee & task force activities; schedule/help plan
business curriculum & related post-h.s. training ofdent’s Office Qualifications: BA/BS; minimum of meetings; compose/distribute agendas & meeting sum-
equivalent; strong interpersonal skills & customep Y&ars of progressively responsible administrativenaries; track action items; coordinate plan/implement
service orientation: demonstrated ability to handi&Xperience including significant knowledge of develspecial activities & events; collect, compile & analyze
confidential information; computer aptitude required?PMent, alumnirelations & communications methoddata & statistics; provide administrative/financial
withuse of computers 'e. other electronic S(_jcurit);&_techmques; demonstrated experience in dealingordination for AVP units; liaison with ISC financial
equipment being an integral part of this positing; mu ith senior level officers; ability to interact with staff, Residential Maintenance, Public Safety & other
qualify at & maintain operator level (level 3) profi- 1aculty, administrators, executives & other staff; exUniversity departments, vendors & outside organiza-
ciency for electronic security systems including accellent oral & written communications skillsrade:  tions; process/review budegt reports from FinMis;
cess control database & CCTV: ability to remain ale %Fangeh$l32,857-42,591 11-20-96 Developmentmanellge calendar; maintain filing SyStem(;a?hSISISt in
; h ity Ahi ; umni Relations travel arrangements; supervise part-time s i-
during periods of low activity Abie ;%g‘::%fk:égﬁggsm DMINISTRATIVE ASSISTANT | (40 HRS) fications: BA/BS or equivalent work experience,
must past a Police background security él)(el?k)si- 111468J7) Perform secretarial & administrative aspreferably in University setting; two yrs. progres-
tion considereassential personng(Schedule; Sat- Sistant tasks for four full-time professional; assumsively responsible administrative; familiarity with com-
urday-Sunnday, 7 a.m.-7 p)nGrade: G9: Ran’ge: responsibility for processing gift transactions withputing supportactivities in academic & administrative
$9.678-12.083171-27-96 Architecture & Facilities €Mphasis on accuracy & detail; type & proofreadettings; demonstrated proficiency with Macintosh
Management standard & complex confidential materials; maintairsystems & related word processing, spreadsheet, data-
record & filing systems (computer & paper files);base, financial (FinMis), e-mail & calendar software;
NURSING process gifts & coordinate all acknowledgment letstrong ability to work independently with minimal
ters; schedule & coordinate appointments & confersupervision; ability to manage time effectively, handle
R ences; open & screen mail; organize & maintaimultiple tasks simultaneously, organize & track work
Specialist: Ronald Story department budget recordaualifications: Comple- & coordinate diverse projects; excellent oral & writ-
ADVANCED PRACTICE NURSE (101232RS)Nlust  tion of high school curriculum & related post highten communication skills; excellentinterpersonal skills,
be able to make home visits within 25 mile radius afchool training or equivalent; at least two years adyood judgement, discretion & professional manner.
HUP, Presbyterian, Phoenixville & Nazareth Hospi-ministrative assistant secretarial experience; demoGrade: P2;Range: $22,351-29,098 11-20-96 Learn-
tals or any additional research sifgEnd date: 6/30/ strated ability with WordPerfect for Windows & DOS; ing Technology Administration
00) P9;$43,569-57,217 10-10-96 Nursing School excellentinterpersonal & organizational skills; excel-

ASSOCIATE DIRECTOR V/VII (101251RS) P7/P8; lent telephone manner; ability to deal well with mul I
$36,050-46,814/$39,655-52,015 11-6 -96 Nursing tiple projects simultaneously; demonstrated ability t¢ Classifieds
COORDINATION I, FINANCIAL AID (101229RS) handle confidential mattersGrade: G9; Range:

P2; $22,351-29,098 10-11-96 Nursing $20,130-25,133 11-27-96 Development & Alumni  £or RENT
P-T (ADVANCED PRACTICE NURSE) (101231RS) Relations 4700 Springfield Avenue. 2 bedrooms,
(Must be able to make home visits within 25 milADMINISTRATIVE ASSISTANT 1l (37.5 HRS) second floor, modern kitchen and bath-
radius of HUP, Presbyterian, Phoenixville & Nazareth(111470JZ) Support of Regional Development Prg-

> oA . : ' : 4 - . room, hardwood floors, large backyard.
Hospitals or any additional research sijégEnd date: gram; Handle complex & highly confidential materi- $600 includes all utilities. 724-7102
6/30/99 P9;$19,917-26,156 10-10-96 Nursing als; take the lead on projects assigned & in training ' '
PROJECT MANAGER Il (101334RS) Evening & others on policies & procedures pertinent to daily FOR SALE
weekend scheduling as needed to facilitate enrolbffice operations; word process, compose & edit cof- House in Overbrook Park - 3 bedroom,
men) (End date: 6/30/00P7;$36,050-46, 814 10-24- respondence, using advanced software techniqugs; 15/20 minutes from Penn. Near school,
96 Nursing use gift systems to access donor information; serve jas day care, shopping and public transpor-
PROJECT MANAGER Il (111421RS)End date: 8/ FinMis end-user, create financial reports; monitof tation. Quiet street. House well main-
31/99 G11; $23,425-29,723 11-15-96 Nursing budget, handle bill payments; schedule meetings & tained. Many amenities. Must See. Call
ADMINISTRATIVE ASSISTANT Il (40 HRS) travel arrangements & reconcile travel expenses; take Vic McGill (Fox & Lazo) 610-525-6600
(101252RS) G10; $22,013-27,427 10-18-96 Nursinguinutes at meeting s develop & maintain filing syst  (#25A).
ADMINISTRATIVE ASSISTANT Il (40 HRS) tem.Qualifications: High school graduate with post| Swarthmore house, 3-4 bedrooms, 2-1/2
(07790RS)G10;$22,013-27,427 7-22-96 Nursing high school training in secretarial science or equiva- baths and spacious yard. Superb schools.
ADMINISTRATIVE ASSISTANT 1l (40 HRS) lent; at least two yrs. at the AAl level or comparable  Walk to train. $329,000. (610) 544-7733.
(091187RS)510; $ 22,013-27,427 10-2-96 Nursing responsible secretarial experience; demonstrated abil-
ADMINISTRATIVE ASSISTANT Il (40 HRS) ity to prioritize work flow, handle assignments in a SERVICES
(101360RSJ511;$23,425- 29,723 10-25-96 Nursing timely fashion & effectively respond to numeroug Shari D. Sobel, Ph.D. Psychotherapy.
ADMINISTRATIVE ASSISTANT Il (40 HRS) requests on supervisor(s) behalf; proficient in University of Pennsylvania Alumna (215)
(111420RS)End date: 8/31/99G11; $23,425-29,723 WordPerfect, Lotus 1-2-3 & dictaphone equipment, ©45-4744/898-3632
11-15-96 Nursing excellent customer service skillrade: G10;Range: o . .
SECRETARY IV (40 HRS) (08910RS}9; $20,130- $20,637-25,713 11-27-96 Development & Alumnj For classifieds rates and information, con-
27,$25,133 8-13-96 Nursing Relations tact The Compass at 898-3632.

I
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LAB ANIMAL AIDE (40 HRS) (081031CP) Do lab scribed; assist with diagnostic & therapeutic procetions skills, public speaking & writing ability; famil-
animal care, adhering to Fed. & State & Univ. poli-dures; monitor vital parameters; observe & recordhrity with word processing, database spreadsheet &
cies; clean & sanitize cages & equip.; perform routineymptoms/reactions of patienfSBECH Il: Same as communications, personal computer softwa@n-(
maintenance on sanitation equip.; feed, water & changdove, as well as, perform diagnostic & therapeutigoing contingent upon grant fundingrade: P9;
cages for variety of lab animals; clean & sanitizeorocedures; assist in instructions of nursing & veteriRange: $43,569-57,217 11-26-96 Management
animal rooms & support areas; receive & handle feediary students; may have direct teaching responsibiDIRECTOR VI (111418JZ) Responsible for all facili-
bedding & supplies; observe & report unusual condiity. Qualifications: TECH I: Completion of accred- ties operations maintenance, scheduling & security
tions. Qualifications: H.S. grad or equiv.; able to ited Animal Health Tech Program or degree in animébr four buildings totaling 600,000 sq. ft., School’'s
read, write & understand English; able to lift up to 5&cience or three yrs. Vet Tech exp.; state certificatioépital planning, space planning & allocation & new
Ibs.; able to follow both verbal & written instructions.licensure may be necessafECH II: Same as above capital construction & renovations; manage staff of
Grade: G5;Range: $14,714-18,069 11-20-96 ULAR as well as, at least two yrs. exp. as Veterinary Techtwelve & directly supervise managers of facilities,
CURATORIAL ASSISTANT (111429CP) Perform orequiv. requiredsrade: G8/G10;Range: $18,481- classroom & special event scheduling, project man-
administrative research & technical tasks associate&t8,132/22,013-27,427 11-25-96 Emergency Servicagement & scheduling & facilities services; respon-

with organizing exhibitions; research artists; prepare sible for successful; implementation of multi-depart-
touring exhibition proposals; make travel & lodging \//CE PROVOST/UNIVERSITY LIFE ment operations initiative consolidating the schedul-
arrangements for artist; perform all administrative — ing special events, facilities maintenance; classroom
duties associated with the production of catalogues, Specialist: Clyde Peterson technology delivery, computer lab reservation & stu-

publications & announcements; liaison with editorsyPWARD BOUND COUNSELOR (12650CP) Con- dent registration for computer courseualifica-
designers & printers; coordinate sales of prints; mairguct schedule counseling sessions with each studdisns: BA/BS with major in engineering or business
tain archives & artists fileQualifications: BA/BS  to monitor overall progress toward goal achievemengdministration or equiv.; MBA or Master’s in engi-
in art history or related field; exp. in museum oresponsible for analyzing and compiling informatiorneering, architecture or design strongly pref.; five-
gallery setting; exceptional writing, research & orgafor periodic reports and establishing and maintainingeven yrs. progressively responsible exp. in facilities
nizational skills; demonstrated knowledge of comstudent historical files; identify and recruit new stumgmt., architectural planning/design or engineering;
puter skills on MacGrade: G11;Range: $20,497- dents for the program and maintain continuous reldhorough understanding of technical aspects of plan-
26,008 11-19-96 Institute of Contemporary Art tionship with target school counselo@ualifica-  hing for & maintenance of structural, mechanical &
LTD. SVC. (MARKETING COORDINATOR 1) tions: BA/BS; Master's degree in social or behavioraklectrical systems of large building complex; demon-
(111463CP) Develop & implement marketing plarsciences preferred; two yrs. experience identifyingtrated computer literacy; able to use spreadsheets,
for selling Annenberg Center productions to groupsand servicing the counseling needs of disadvantagédtabases, CAD & read blue prints; proven problem
particularly academic institutions; negotiate & asstudents; strong written and oral communications skillgnalysis skills; excellent communication & negotiat-
sume responsibility for fulfillment of info. files for all two yrs. supervisory experience; ability to composeng skills with proven ability to work with people from
groups attending Annenberg productions; create, maigonduct and evaluate workshops; computer prof@ variety of backgrounds & experience; strong mgmt.
tain personal contact lists of key individuals to reacBiency in WordPerfect and software programmingskills; position is consideregssentiapersonnel; able
target groups & develop new audiences; oversee &xcellent organizational skills\ork schedule: Tues- to be on call at all hours; position may require incum-
manage operation of ticket subsidy program whickay-Saturday (End date: Grant supported, ongoing bent to inspect roof tops, sub-basements & other
includes, preparation, mailing of the annual questioreontinuation contingent on fundiphgsrade: P3; ~confined space & at times require incumbent to be
naire & determining the level of suppo@ualifica- Range: $24,617-31,982 11-26-96 Academic Supporexposed to adverse weather conditigbsade: P10,

tions: BA/BS or one- three yrs. exp. directly relatedNFORMATION MANAGEMENT SPECIALIST Il Range: $48,822-64,066 11-15-96 Facilities Services
to group/sales/marketing; familiarity with performing (08922CP)P6; $32,857-42,591 8-19-96 OSIS FINANCIAL ADMINISTRATOR | (111457JZ) Man-
arts; ability to exercise independent judgment, initiaPROGRAMMER ANALYST Il (08921CP)P6; $32, age budget administration process for External Af-
tive, creativity & flexibility; good interpersonal, oral 857-42,591 8-16-96 OSIS fairs; prepare budget, financial transactions, generate
& written communication skills; knowledge of Lotus STAFF ASSISTANT V (05424CP)P5; $29,664- reports, administer reconciliations & reallocations;
& word processing, essential; willing to learn38,677 7-24-96 VPUL monitor payroll functions; define & assign division-

ARTSOFT box office computer prograrade: P2; VETERANS UPWARD BOUND COUNSELOR wide administrative functions; serve as divisional
Range: $18,626-24,248 11-26-96 Annenberg Ctr. (101255CP) ©n-going contingent upon grant fund- info. clearinghouse; back-up gifts processor; manage
ing) P3; $24,617-31,982 10-14-96 Academic Supporeceptionist & part-time admin. assistaualifica-

VETERINARY SCHOOL REGISTRATION ASSISTANT (081000CP) G9; tions: BA/BS; pref. in accounting business; three-
$17,614-21,991 8-28-96 OSIS four yrs. administration or accounting, preferably at
Specialist: Ronald Story University; excellent office & computer skills; excel-
ASS'T DIRECTOR, FACILITIES/PLANNING & WHARTON SCHOOL lent oral, written & interpersonal skillGrade: P4,

CONSTRUCTION (111442RS) Coordinate definition st : Range: “;\2365;?ﬁ;ﬂ%&ﬁgﬁfﬁggﬁﬁfgﬁgg‘;{igz
of project scope; assist in selection of design profes- Specialist: Janet Zinser carry out cir. functions; operate office equip.; interact
sional; prepare project budgets & manage expenddSSOCIATE DEAN (111458J7) Report to Dean of \ith’'sr. level corporaté & academic contacts faculty

tures; supervise project design development scheduléharton & oversee development, publications, pubg ¢t,dents: make travel arrangements, type & proof
& monitor progress; prepare bidding documents dic relations, alumni relations & corporate relationscomplex & confidential materials: maintain Profes-
select constructors; monitor progress of constructiomrograms of School around the world; overse€q s/pirector’s calendar arrange ’mtgs compose let-
review request for payment of construction servicesundraising prog. & public relations prog. for local, g5 & compile complei charts: coordinate special
handle change orders & close-out of projects; keepational & international print & electronic media; oyents: assist with developmeflt of publications &
user group informed as to project process at all phasg@govide strong strategic leadership to the division 82ewsIe’tterQuaIificationS' BA/BS; two yrs. exp. at
Qualifications: BA/BSin engineering or equiv. pref.; play key role in the management of the SchQahli- ~ aa || or equiv.; ability to handle ﬁressure: excellent
three yrs. related construction mgmt. exp.; excellerfications: Master's degree; 10-15 yrs. progressivel orking knowlédge of Word. WordPerfect. Freelance
planning, organization & communication skills; com-responsible exp. relevant to field; proven strong Iea&owerpoint & Internet: excellent written & verbal
puter accounting & purchasing skills reBo§ition in  ership skills; ability to manage effectively in a large communication skills: étrong editing skillsrade:
Kennett Square, PA; no public transgoBrade: P5; complex organization, to set clear priorities, goal 1:Range: $23 425-29 723 11-20-96 Marketihg
Range: $29,664-38,677 11-21-96 NBC/Admin. Svcs see them advanced; proven history of successful fuRtE &' p_ (EDITORIAL ASS'T 1) (111453JZ) Pro-
OFFICE SYS. COORDINATOR (111459RS) Create raising management experience, pref. in Universityiqe aditorial support in processing & tracking manu-
and maintain automated systems, support departmesgtting with both domestic & int’l prospects;outstand-scripts submitted to journal; establish & maintain
activities including teaching & clinical performanceing communication skills; personal fundraising &XPfiling system, manage comphterized & manual data
evaluations, dept. home page & dept. personnel files] successfully soliciting & closing major gifts of overy5qa system'S' compile background materials; coordi-
coordinate activity of dept.’s education committee$1 million: ability to travel attimes extensiverade/  \5te product f)rocess with copy-editors & publisher'
search committee’s and intern/resident matching pr&ange: Ungraded 11-21-96 Dean’s Office handle confidential materials: draft Correspondence’
gram; provide minor systems support to the deptASSOCIATE DIRECTOR VII (111454JZ) Design, narrative &/or other reports; ’develop & implement’
generate reports, statistics and other info.; report dilevelop & manage student services for all entreprey,cedures for quality control: assist co-editors &
rectly to Chair.Qualifications: BA/BS or equiv.; neurial management courses; design, develop & d€arve as liaison between Editor & peer reviewers/
two-four yrs. related exp.; demonstrated computdiver consulting programs for international linkages &refereesQualiﬁcationS' Associate degree or equiv
skills with expanded knowledge in database mgmtglectronic consulting; design & deliver programs inyork in position administration of scholarly journal-'
spreadsheet mgmt., and word processing; strong wrigntrepreneurial ship for alumni clubs; manage studeffq_sour yrs. related exp.; superior interpersonal 2
ten & communication skills; able to resolve problemsyenture fund; establish & manage an entrepreneur Eﬂganization.skills ability.tlo work independently, set
conflicts minimal supervisiorGrade: G11;Range:  residence programualifications: ~Advance de- &meetdeadlineS'éxcellentgraspofEninsh Ianduage
$20,497-26,008 11-21-96 VHUP/Clinical Studies ~ gree in business, economics, public policy or equivig grammar; extensive exp. with computer software in
TECH, VET I/ll (40 HRS) (111455RSJECH I: Ad-  five-sevenyrs. exp.; exp. inlecturing on entrepreneufsger to manage database jourGaide: G11;Range:
minister treatments, injections & medications as préal ship & related topics; excellent oral communicay1 262-14.290 11-25-96 Wharton Real Estate
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OEHS Training Schedule

These training programs are required by the Occ
pational Safety & Health Administration (OSHA) for

fluids, and human tissue specimens. These progral

are presented by the Office of Environmental Healt
& Safety (OEHS). Attendance is required at one q

more session, depending upon the employee’s pot
tial exposures.

Introduction to Laboratory Safety at Penn (Chemi
cal Hygiene Training):Provides a comprehensive

Transportation During
Holiday Break

all employees who work with hazardous substances penn Transit Services will providall
including: chemicals, human blood, blood productgeryicethrough Monday December 23, 1996

PENN TRANSIT SERVICES

then discontinue regular service unt'h
hursday, January 2, 1997 as published in
e transportation brochure. All Transit Stops

1l be closed during this period.

@-
Limited transportation servicguring the holiday period between, Monday December 23
1996 and Tuesday, December 31, 1996 will be provided by Penn Transit Services in

introduction to laboratory safety practices and proc(g';_(.)njunction with the Department of Public Safety. No service will be available on Christmas

dures at Penn and familiarizes the laboratory erhlight (December 25th) and New Year's night (January 1st).

ployee with the Chemical Hygiene Plan. This course If you require transportation during this period: ) o
is designed for employees who have not previoustyPlease call 898-RIDE and give the dispatcher your current location and your destination.

attended Laboratory Safety at the University. Re-Door-to-door transportation services will be provided within established Escort Service
quired for all University employees who work inboundaries and between the hours of 6 p.m. and 3 a.m. to any member of the Penn Communit
laboratoriesDecember 121:30-2:30 p.m., John Mor- holding a valid PENNcard.

Penn Transit Services will resume regular service on Thursday, January 2, 1997.

gan Lecture Room B.
Introduction to Occupational Exposure to

Business Services encourages the Penn community to send ideas for improving

the Penr

Bloodborne Pathogensthis course provides signifi- Transportation System (especially Escort Service, PennBus and Walking Escort) to:

cant information for employees who have a potentigl

ansit@pobox.upenn.eduhich is available on an on-going basis.

exposure to human bloodborne pathogens. Topics

include a discussion of the Exposure Control Pla
free Hepatitis B vaccination, recommended work pra
tices, engineering controls and emergency respon
This course is designed for employees who have
previously attended Bloodborne Pathogens training
the University. Required for all University employee
potentially exposed to human blood or blood prog
ucts, human body fluids, and/or human tisezem-

ber 17,1:30-2:30 p.m., John Morgan, Lecture Room H.

Occupational Exposure to Bloodborne Pathogeri
(In a clinical setting)*Required for all University
faculty and staff who have potential clinical expo
sures to blood and other human source material. It
intended for employees with direct patient contact,
those who handle clinical specimens, and administi
tors who routinely work in a clinical environment.

" Protocol for the Use of Vaccinia Virus in Research
5e.

Ot The protocol, which is effective as of November 1, 1996, was approved by the

b

University's Institutional Biosafety Committee.

n

counselingbeforethey begin work with the virus. In addition, both the princip
investigator and the individual(s) offered immunization are required to sign the con
. declination form after which it must be returned to the Office of Environmental He
IS and Safety (OEHS).

r For a copy of the vaccinia protocol, consult the OEHS web site,

- http://www.oehs.upenn.edor call OEHS at 898-4453.

The approval protocol for the use of vaccinia virus in research was recently revjsed.

ice

@t Provost for Research, Dr. Ralph Amado, after it was reviewed by the Vice Dean for
Research and Research Training in the School of Medicine, Dr. Richard Tannen, apd the

All laboratory faculty and staff who intend to work with or may be potentiajly
exposed to vaccinia virus are required to go to Occupational Medicine and Health for

ent/
hlth

Topics include: risks, protection, work practice co

trols and emergency procedures. This course is g
signed for employees who have not previously &
tended Bloodborne Pathogens training at the Univg
sity. December 189:30-10:30 a.m., Stemmler Hall

Room 104. *Registration is required for this course.

Call Bob at 898-4453.
Laboratory Safety—Annual UpdateThis pro-

gram is required annually for all laboratory employf

ees who have previously attend&demical Hygiene

Training. Topics include chemical risk assessmen
recommended work practices, engineering contrg
and personal protection as well as an update of wa
disposal and emergency procedures. Faculty and s

who work with human source materials, HIV or hepd-

titis viruses must attend tHeaboratory Safety and
Bloodborne Pathogens—Annual Updafgecember
4,10:30-11:30 a.m., John Morgan Class of 1962.

Laboratory Safety and Bloodborne Pathogens-
Annual Update: This program is required annually
for all faculty and staff who work with human sourcq
material, HIV or hepatitis viruses and have previous
attended®ccupational Exposure to Bloodborne Pathg
gens Issues in general laboratory safety an
bloodborne pathogens are discussed. Topics inclu
bloodborne diseases, risk assessment, recommen
work practices, engineering controls and person
protection as well as an update of waste disposal §
emergency procedures. ParticipationLiaboratory
Safety—Annual Updais not required if this program
is attended.December 1910:30-11:30 am, John
Morgan, Class of 1962.

Attendees are requested to bring their PENNcar
to facilitate course sign in. Additional programs wil
be offered on a monthly basis. Check OEHS web s
(http://www.oehs.upenn.efifor dates and time. If
you have any questions, please call Bob Leonzio

e

- Update: Identification of Bulk Liquid Chemical Waste

The Office of Environmental Health & Safety (OEHS) collects waste chemid
from all University laboratories. Laboratories that generate considerable quantiti
liquid waste may collect their waste in 19 liter (5 gallon) polyethylene carboys sup
by OEHS. The caps on the 19 liter carboys must be securely closed at all times ¢
when adding waste.

In the interest of public safety, OEHS recently updated the University’s mi
t chemical identification procedures. Effectiveimmediately, laboratory staff must at
|s color coded tags to the handles of the 19 liter carboys used for chemical waste.
Ltetags will help in assuring that wastes are not inappropriately mixed. The tags will
afihelp emergency responders identify large quantities of chemicals quickly.

The tagslo notreplace the current adhesive green chemical waste labels. The d
labels serve to identify the specific contents in the carboy. Colored tags must be
in addition to the labels.

Prior to using the 19 liter carboy, attach the appropriate colored tag to the hang
the 19 liter carboy as follows:

=
[

Category Tag Color Description Common Examples
y Halogenated Green « any liquid mixture containing halogens « chloroform &
L solvents * no acids methylene chloride
H Non-halogenated Pink « any flammable non-halogenated solvent < xylene, hexane,
de solvents * no acids acetone & methanol
Hed * < 15% water
bl Aqueous Blue « solvents with > 15% water « acetonitrile & water
hd solutions * no halogenated liquid mixtures * acetone & water
* no acids » methanol & water
Petroleum oil Tan « various petroleum oils (stored separately) < pump oil, lube olil, etc.
Miscellaneous White « solutions which generally do not fit into « formalin or;
solutions the previous four categories « phenol/chloroform or;
s « store each solution category in a container « acids or;

« refer to common examples * bases or;

« ethidium bromide

Lt (898-4453) or e-mailoehs@oehs.upenn.edu)

898-4453.

als

bs of
lied
xcept

ed
ach
These
also

reen
used

le of

(€ Colored tags are available at OEHS at 1408 Blockley Hall or can be requested by phone
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What Happened to Professor Cope?
Ever independent-minded, Edward Drinker Cope WaU
a medical school dropout who pursued his own course at
the Academy of Natural Sciences and went on to publish
some 600 articles and books in his fields (that’s plural) of
geology, mineralogy and zoology and comparative
anatomy—all of which he taught here from 1889 to 1897@

pdate

DECEMBER AT PENN

TALKS

_ National Urban Challenges of the Cities;
ichael Stegman, HUD; 12-1:30 p.m.; Upper Gal-

He was part of a vigorous Penn-based explosion of kno
edge about the physical world and the human form, notgd .y ‘Meverson Hall (Citv and Reaional Plannin
for his studies of fossils from Frederick Hayden's famous ykilliné the Jews:(Frgm Ritualgto Massacre qu?
survey in Wyoming, and for his head-on scientific colli- 1o Middie AgesDavid Niremberg, Rice and Insti-
sions with his one-time mentor in biology, Joseph Leidytyte for Advance Study, Princeton; respondent:

When he d|ed n 1897, Cope was ImmOI’tahzed n Edward Petersl history; 5 p.m., Bowl Room' Hous-
bronze by Eugene Costello, and his bust wound up on aton Hall (Kutchin Seminars in Jewish Studies).
pedestal in Leidy Labs. And there he stayed—until the eBd pisintegration of the American Political Cen-
of October this year. ) ~ ter; Arlen Specter, US Senator; 4:30-6 p.m.; 350

Whoever removed the bust did so carefully and witho8teinberg-Dietrich (Public Policy Forum; Public
haste, according to Detective Bill Danks—taking even theolicy & Management; Gruss Public Management).
nameplate, so that when staff first noticed the empty ped- Social Work and Social Welfare: The Changing
estal they thought he had simply been moved a new loc&rospectusRobert Pinker, London School of Eco-
tion in the building. But Edward Drinker Cope is truly ~ nomics and political science; 7-9 p.m.; Alumni Hall,
missing. Anyone with any information about his where- Faculty Club (Social Work).
abouts can call Detective Danks at 898-4485. Or, as thell Critical Issuesin AdolescentHIV Care, Build-
detective suggests: “Just put him back on his pedestal.” ing Culturally Competent HIV Care Partnerships
The Department of Biology misses him. with African American Young WomeBandra
Lewis,Univ. of Medicine and Dentistry of NJ,
National Pediatric HIV Resource Ctr.; 1 p.m.; Rm.
123C, Abramson Research Bldg. (CHOP).

The Hispanic Agenda for Action: Implications
for Academic and Community Parterships—A New
Initiative from the U.S. Department of Health and
Human Servicedilenry Montes, U.S. DHHS; 5-7
p.m., NEB Auditorium (Ctr. for Urban Health
Research).

Next Issues: There will be issues December 10
and 17, but none December 24 or 31, and none
January 7. We will resume publishing weekly with
the January 14 issue. The deadline for the January
at Penn calendar Becember 3The deadline for

the February at Penn calendadauary 14.

& _Almanac

Suite 211 Nichols House

3600 Chestnut Street, Philadelphia, PA 19104-6106
Phone: (215) 898-5274 or 5275 FAX: 898-9137
E-Mail: almanac@pobox.upenn.edu

URL: http://www.upenn.edu/almanac
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The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report:  Below are all Crimes Against Persons and Crimes Against Society
from the campus report for November 11 through 24, 1996 . Also reported were Crimes Against
Property, including 81 thefts (including 3 burglaries, 11 thefts of auto, 18 thefts from auto, 5 of
bikes and parts); 10 incidents of criminal mischief and vandalism; 1 of forgery and fraud. Full
crime reports are in this issue of Almanac on the Web
(http://www.upenn.edu/almanac/v43/n14/crimes.html).—Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents
reported and made known to the University Police Department between the dates of November
11 and 24, 1996. The University Police actively patrol from Market Street to Baltimore Avenue
and from the Schuylkill River to 43rd Street in conjunction with the Philadelphia Police. In this
effort to provide you with a thorough and accurate report on public safety concerns, we hope
that your increased awareness will lessen the opportunity for crime. For any concerns or
suggestions regarding this report, please call the Division of Public Safety at 898-4482.

Crimes Against Persons
34th to 38th/Market to Civic Center:  Robberies (& attempts)—1, Threats & harassment—5
11/11/96 2:03 PM Butcher Dorm Unwanted calls received
11/12/96 1:40 PM 3401 Walnut St. Threats left on voice mail

11/12/96 3:14 PM Hopkinson Dorm Harassing calls received
11/17/96 11:53 PM 38th & Spruce Bike taken/arrest

11/19/96 10:34 PM Nichols House Harassing calls received
11/20/96 1:04 PM CRB Painter harassed complainant

38th to 41st/Market to Baltimore:  Robberies (& attempts)—1, Simple assaults—2,
Threats & harassment—>5
11/11/96 1:08 PM 4000 BIk. Chestnut Complainant thrown to ground/suspect arrested
11/14/96 12:12 PM 40th & Walnut Unknown male harassed complainant
11/17/96 6:54 PM 100 BIk. 40th 2 juveniles grabbed complainant’s buttocks
11/18/96 8:57 PM 3900 BIk. Baltimore Vehicle taken from complainant/recovered
11/22/96 9:07 AM High Rise North Harassing calls received
11/22/96 1:55 PM Harnwell House Derogatory remarks to complainant
11/22/96 5:18 PM 3925 Walnut St. Employee threatened patron
11/22/96 7:18 PM 41st & Pine Motorist struck complainant with shears
41st to 43rd/Market to Baltimore: ~ Threats & harassment—1
11/13/96 4:57 PM 4400 BIk. Pine Complainant harassed
30th to 34th/Market to University: ~ Simple assaults—1, Threats & harassment—1
11/15/96 1:35 PM Bennett Hall Unwanted messages on voice mail
11/24/96 2:55 AM Hill House Visitor reports being grabbed by security
Outside 30th to 43rd/Market to Baltimore: ~ Rapes (& attempts)—1,
Robberies (& attempts)—1, Simple assaults—2
11/12/96 2:41 PM 1700 Callowhill Complainant reports being assaulted
11/18/96 12:51 PM Harrisburg, PA Confidential report.
11/18/96 6:59 PM North Phila. Attempted robbery by unknown person on bike
11/20/96 12:50 PM 27th & South St. Br. Complainant pushed off of bike/kicked

Crimes Against Society
34th to 38th/Market to Civic Center:  Alcohol & drug offenses—1
11/15/96 12:47 AM Delta Psi Underage drinking at party
38th to 41st/Market to Baltimore:  Alcohol & drug offenses—1
11/23/96 12:31 AM 40th & Locust Operator of vehicle impaired/arrest
30th to 34th/Market to University:  Disorderly conduct—1
11/12/96 4:24 PM Penn Tower Male being disorderly in lobby/citation issued
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TALK ABOUT TEACHING

Where Does the TA Fit In? by stephen D. Winick

October was a month of bad press for graduate student teachresyurces include a hypertextbook for introductory biology courses, 3D
both at Penn and around the country. The October 28th editibheof graphics software for modeling complex molecules, and various excellent
Daily Pennsylvaniarighlighted a front-page article complaining of thepages of advice for teachers from universities around the world. Also
poor training our graduate student teachers receive. The very next daled to the site are several of our own small brochures dealing with
they ran an anonymous editorial on the same theme, alongside anatpecific teaching issues, excerpts from good books on teaching, and (of
editorial column in which Sarah Giulian, a former student of minepurse)Almanacs Talk About Teaching series. The site is interactive, so
lambasted most of the teaching she received at Penn. On a national lthatlgraduate student teachers who find useful resources on the WWW can
U. magazine ran an article in its October issue entitled “The Trouble wétiail their URLSs to us. By putting resources like this at the fingertips of
TAs,” which argues that TAs are poorly trained and ill-prepared to teamlr student teachers, we hope to make the process of planning innovative,
at most colleges. enjoyable and educational classroom time a lot easier. In addition, we put

What is distressing about these articles, particularly the ones herBeaxin’s policies and procedures, advice for dealing with students in
Penn, is not that they argue for improving teaching; we all agree with thiatuble, and other important information into the hands of TAs and
It is that they seem very much at odds with what | have learned abouté#aehers.
University as a graduate student. While | do think that Penn’s teacher® Consultation with the directokiVhen a graduate student teacher is
could use more training, | do not think the situation is as dire as the re¢eving trouble with a specific area of teaching, a one-on-one consultation
press has made it sound. Among my peers, | have come to know many gaade arranged. Simple problems can be discussed by email, but face-to-
teachers, and a few really excellent ones. Indeed, most of the gradizate meetings are also possible. While | can never promise that I'll have
students | know are serious about their commitment to teaching. Wi answer to a specific problem, talking through a problem is itself
then, is there a feeling among undergraduates that TAs are inadequapful. | also know both written resources and other people on campus

Part of the answer lies in the difference between being
a graduate student and being a teacher of undergraduates.

In our capacity as students, we are supposed to learn,
assimilate and process a lot of material into complex

who will have insight into most teaching concerns. This
has been an under-used feature of the network so far, but
we hope it will be used more as we gain recognition on
campus.

patterns, difficult and subtle arguments. We carry this Luckily, ® Teaching TalksThis series of presentations by
instinct over to the courses we teach, spending a lot $enn already has many faculty and staff of the University concerns teaching
time preparing the material, but not enough time thinking fine resources techniques and other issues of concern to graduate stu-
about teaching. Instead of planning interesting exercises dent teachers. Our first talk featured Dr. Larry Robbins
or new ways to get a message across, we are ofté@r teacher development of Wharton, speaking about teaching by the case method.
concerned with figuring out what the message is going toin place; our job is to Our second was a presentation about cheating and what
be. Our focus becomes information rather than commu- coordinate and teachers can do to prevent it, by Michele Goldfarb of the
nication. s Office of Student Conduct. Both talks served to inform
Our challenge is to find a manageable message while ~ publicize them. students about the issues and also to acquaint them with

also building a teaching agenda, deciding on teaching

strategies and planning useful classroom time. These dre
issues our graduate student careers don’t prepare us for.

people on campus who can be valuable resources in the
future. We hope to continue bringing students, staff and
faculty together at events like these where classroom

Although published sources that could help us with our teaching exissues, rather than research questions, come to the fore.
doing this research from scratch takes more time than many of us caSome of our future plans include:
spare. ® Working with departments on TA mentoring prograBefore |
What we need is a guide who will discuss teaching ideas and strategies, involved in the Network, | was a TA and taught my own courses in
recommend books and articles that contain essential teaching tips, kit English and Folklore. The English Department has a well-developed
show us where to find a useful film, an interesting exercise, or @aining and mentoring program for TAs; in Folklore | helped establish a
innovative classroom strategy. This guide should have knowledgelesfs formal support group for teachers. As director of the Network, | want
where to find teaching resources at Penn and enthusiasm for sharingdtescourage departments to establish either formal or informal programs
information with other teachers. that foster good teaching. Merely getting together once a week to talk
The Graduate Student Teaching Resource Network was establishedbout teaching ideas and strategies can be both helpful and liberating for
January 1996 to fulfill exactly this role. A joint effort supported equally lstudents who are used to preparing their teaching in isolation.
graduate students (through the Graduate Student Associations Counci® Interdepartmental mentoring programs and discussion grdups.
and administration (through the Vice Provost for Graduate Education), these graduate students who cannot find enough fellow students with
Graduate Student Teaching Resource Network aims to address sonteaghing interests in their own departments, the network would like to set
the concerns raised both by TAs and by the students they teach. We waimformal discussion groups, and perhaps more formal mentoring, of a
to improve graduate student teaching, not so much by increasing diess-disciplinary nature. So far this is little more than an idea, but I hope
number of training workshops and exercises given to graduate studeénts,one we can bring to fruition.
but by supplementing training with year-round self-motivated learning ® An online discussion group about teachifige Network would
through making the proper resources available and attractive. like to establish an Internet discussion group about teaching issues. In this
Currently, the network has funding for one half-time employee andvay, students with teaching questions or concerns could get advice not just
small office. With such limited resources, our activities have to be largélgm the director, but from students across the University who are
“virtual.” Luckily, Penn already has many fine resources for teachieterested in teaching. Several issues still need to be worked out before we
developmentin place; our job is to coordinate and publicize them. We agn move on this endeavor.
to provide “one-stop shopping” for graduate student teachers. Some of ouPenn’s graduate students are dedicated, intelligent, articulate, and
ongoing projects include: imaginative. All we need to be great teachers is some guidance and some
* A World Wide Web sit®ur site features links to teaching resourcesffort. The Network is here to offer that guidance, to encourage that effort.
at Penn and elsewhere. Teachers who want to find audio-visual Hwde succeed, thBP will soon be running articles praising the prowess
computer support for their classes, who are looking for educational videbthe Penn TA.
to show in class, who need online versions of great works of literature, ofThe Graduate Student Teaching Resource Network welcomes sugges-
who need simple advice about teaching can find them here. Resourctera from students, faculty and staff. Please visit our WWW site at
Penn include Educational Technology Services, an online style guidetfiop://www.upenn.edu/grad_teactfrom there, you can find read our
academic writing, and the Arts and Sciend&s Handbook.Outside latest news and send us email with your suggestions.

Talk About Teaching is a monthly series presented by the College of Arts and Sciences and the Lindback Society.
Mr. Winick is a doctoral candidate in Folklore and Folklife, director of the Graduate Student Teaching Resource Network,
and a member of the executive board of the Graduate Student Associations Council.
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21st Century Report on an Ivy League Greek System

The Final Report of the University of Pennsylvania’s
InterFraternity Council, Panhellenic Council, and Bicultural InterGreek Council

To the University of Pennsylvania Community:

Greeks have a long and prosperous history at the University of Pennsylvania. The fraternity/sorority experience has
been an integral part of thousands of students’ lives both before and after graduation. Rooted in a hundred-and-fifty-year-old
history and tradition, our system over time has amended its policies to address current issues affecting our University and the
global collegiate environment. As the University of Pennsylvania enters its next metamorphosis, the Greek system seeks to
meet the demands of both history and progress.

Over the last six months, the three umbrella organizations of the Greek system have worked tirelessly formulating an
agenda of excellence for the future of our system that meets three major criteria:

i) preserves the historically successful values of the Greek system;

ii) develops a partnership toward progress with the University community that is in-line with both the goals of students,
faculty, and administrators, and the ideals outlined in the Univergitesida for Excellengand,

iii) aims to foster relations with community members of West Philadelphia.

The process of drafting this final report has been representative of what we envision the ideals of our system to encompass.
Our report denotes an agenda that is proactive and comprehensive, yet realistic in its foundation upon a unified effort that in-
corporates the ideals sacred to both the University and the fraternal values of brotherhood, mentorship, academics and service.
This report marks the beginning of a renewed partnership with the University of Pennsylvania. It denotes the first time that
Greeks have joined with University leaders to develop a unified agenda for excellence. In formulating our work, we intention-
ally reached out to every corner of the Pennsylvania community. We recognized that without the unification of the entire com-
munity and its surrounding neighbors, we could not truly reach the University of Pennsylvania’s vision of excellence. This
partnership is a result of months of self study and outside feedback from national fraternities, University administrators,
faculty, students, and members of the Greek system. Its text outlines where history has taken us and where we plan to take
history as we march forward into the 21st century.

When we started our review process almost a year ago, the questions that surfaced revolved around one major theme:
Why has Greek life succeeded for generations at Pennsylvania? Through these processes—including feedback from all
corners of our community—we discovered a seemingly simple answer: Greek life inculcates the ideals that our members
carry with them into their adult lives—their places of employment, their community organizations, their churches and
synagogues, and most importantly, their homes.

The fraternity system at the University of Pennsylvania provides a unique experience that can not be replicated by any
single campus activity, athletic team, community service organization, living environment, or classroom experience; rather,
it is a combination of all three. It is an enriching learning process that not only offers a uniformity in training and education,
but also provides a familiar experience replete with mentorship, personal guidance, and encouragement. Greek chapters help
to create a smaller Pennsylvania. They nurture an environment that provides an augmented awareness of scholastic and extra-
curricular opportunity, an increased motivation for academic and career-oriented success, and a strengthened level of personal
confidence for a more responsible lifestyle.

We hope that by further integrating the University’s vision of intellectual advancement and community awareness into our
agenda for the next century, we will carry our system to a new plateau that offers our membership and the University commu-
nity a cornucopia of opportunity. This strengthened Greek system will provide an atmosphere that allows the fraternity and so-
rority-affiliated Pennsylvania student to work within the walls of an organizational framework without hindering the individu-
alism and relationships that can prosper outside the boundaries of a fixed structure.

Since releasing our preliminary report in March of 1996, we have worked diligently, compiling feedback from the Univer-
sity community via written correspondence, electronic mail, town hall forums, and Greek summits. We focused intently on
bridging as many perspectives as possible in the production of our final report. The following work is a testament of this
process. Its cornerstones of academics, community service, new member education, community partnership, security, social
enrichment, alumni relations, technology, and sensitivity are an embodiment of the ideals of the University of Pennsylvania
and its diverse community membership. The final cornerstone, implementation, is undoubtedly one of the most crucial.

We were especially concerned with this aspect of our progressive programming, for our report would be insignificant
without a clear agenda and timetable for instituting change.

We hope that community members will be impressed not only be the sheer magnitude of the report’s future thinking
and pursuit of meticulous detail, but also by the efficient and thorough manner in which it will be implemented. The
Greek Twenty-first Century Report for an Ivy League Greek Systeamre to be a forerunner in national Greek
planning for the next millennium.

Josh Gottheimer Jessica Schreck George Holt
InterFraternity Council President Panhellenic Council President Bicultural InterGreek Council President
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This is a three-part document, with the Interfraternity Council section starting below. The Panhellenic Council section
is on page¥-10 and the Bicultural InterGreek Council section is on paged.2

Interfraternity Council

Hi tion at the University. With over seventy-five c. to advise and assist the chapter officers in
istory gvgtrg; %esr geﬁﬁﬁg ?]\éir%%ee' ?r?dlgca?r?%eenze lé\_/eloping and implementing educational programs
24 - }d ag “Which broaden the students’ living/learning experi-
trated the importance of reaching out and aigdpces at the University;
g the Philadelphia community. In addition to  d. to counsel and assist the chapter officers in
mmunity service, actions such as the passimigveloping and implementing chapter programs and
an anti-discrimination clause in the 1960s anaktivities which are supportive of the University’s
e development of the Greek Alcohol Manageacademic mission and goals; ]
ent Policy that s in effect today are only two, . 0 o A o bliahing and promoling a
s Il e s reCapir anitanment and bogar i onhance
served as a model for all student organizations anges and adjustments that served to bet dividual academic achievement and supportan indi-
Penn. Fraternity and sorority members hav%f\l}:te benn's Grelek system with the rest of the ual chapter’s local/national scholarship standards.
been, and continue to be, leaders in every asp

, and cont iversity and the University’s mission. B. Faculty Programming

athletics to community service. Their impact o . P t least one “faculty tea” each academic year in

this school have aided the University of Pe_nnrg]feezézgégmuirnya:tstetnrlgti?]zxttolE'rt]';t]'gg vei){hﬂt]h eir chapter houses. These gatherings should be

sylvania in developing an environmentin W.h'crgniversity as we move together into a new era vertised and open for the entire University com-

the ideals of the Greek system—academic ef5onngyivania. Like the University, the IFC will "0

cellence, social development, and tradition— - . : i 2. Beginning with the Fall of 1997, all IFC

have been firmly planted in the foundation u Oigontlnue_to promote academic achievement angl - must host at least one faculty lecture every

which this scho)(/)Iprests POCommunity service. Through actions such as itcademic year in each of their respective houses as
Following the establishment of Delta Phi a§ecem reimplementation of a Spring rush (oncgart of the Greek Lecture Series. Itis recommended

the Univora 1 e L 2840 the preain existence in the first half of this century), thehat these gatherings be advertised and open for the

ence of new fratemities on the campus grel,C,12S Proven that itis willing and able to gntire University community.

rapidly. A year later the fraternities opretagPsWale to its roots and once again adjust and . Coordinated Academic Programming

an% P)f/{i Ka)./ a Sigma ioined Delta Phi and Wetj prove its system for the good of its individual 1) Itis recommended that individual chapters

foll p% b gD ItJ Psiin 1854 and Si embers and the University community. The focus on specific academic pursuits on a per se-
soon followed by Delta F'stIn 1694 ant SI9Mgec yegjizes that it is an integral part of the mester basis.
Chi in 1875. By the end of the Civil War, fourU

! ! - niversity and must change with it. It is dedi-  2) A consortium of Greek Faculty Advisors
fraternities had been introduced to the Univers,. 4 '1q growing and maturing with the Univer- Wil compose a list of current academic foci that

sity and the beginnings of a solid Greekfoundas-- ; taii o i chapter houses will select each semester

A ; ity while maintaining its fundamental tradi- pte IS ST

oot on 20, Been estanlished, Tons and values. The Intriaterity Counci 3. It 5 tscommended hat begiming i i
y y ar G icultural InterGreek Council, and PanhellenicoPing of 1997, all IFC chapters invite a faculty

nance of Undergraduate Social Fraternities an ouncil have joined together to develop a 21§Pember to dine at their house at once a month.

themeritsof the reek Systom and states that JFENUIY Plan n an effort o express thelr cOMy yymber of seminar Syie classes i fratemity

University of Penns Ivar%a « values collegiataritment and ability to change. The organizacapter houses that are open to the entire university

Sty ylve e 91al%ons are committed to bringing the University,
fraternities and sororities as an important co

Of Pennsylvania to a new level as it a roachecs?mmunity'
ponent of the undergraduate student experien y PP a. Itis recommended that by the Spring of 1998
atthe University.” Today’s number of 37 frater-

beginning of a new era. atleast one IFC chapter host a seminar style class in its
nities and 12 sororities between theacagemics house each semester.
InterFraternity Council, Panhellenic Council and - - - . C. Faculty Recognition
Bicultural Inter-Greek Council testifies to the _ The InterFraternity Council atthe University 1 The |nterFraternity Council will sponsor a
A y p

fact that the Greek system has thrived at th@f Pennsylvania has always placed a great efpacyity Awards Reception annually to recognize
University of Pennsylvania and has alway$hasis on academics. In the past two years, Ifgculty members who have been an inspiration to
played a significant role at this University. ~ chapters have matched or surpassed th@lividual Greek members and to the Greek Sys-

The InterFraternity Council, or IFC, has beefniversity’s all-male averages. As we moveaem at Pennsylvania.
the governing organization of Penn’s fraternifoward the next century, the IFC would like to  a. Each chapter will be asked to nominate up to
ties since the early part of this century. With &ontinue its dedication to academics via innovanree outstanding faculty members.
membership of nearly thirteen hundred studenttye academic restructuring including program-  b. Acommittee of students and the director of the
today, the IFC has continuously worked handMing, mandates, and university involvement. Office of Fraternity and Sorority Affairs will review
in-hand with the University’s administration in the nominations and will be responsible for organiz-
fostering an environment in which the goals anti  Faculty Role o ing the ceremony.
desires of fraternity members and those of the The IFC believes that it is necessary to augr. yndergraduate Involvement
administration have consistently complementefientits interaction with University facultymem- " stydent Programmin

¢} 9
each other and have been successfully intBers in an effort to benefit from their academic ;* The |nterFraternity Council will begin to
y g

grated into the fabric of the University of Pennand social experiences and research interesggyish the “Greek Academic Review” by April
sylvania. An interactive rela;t_lonshlp with the faculty will 15 1997. This semi-annual publication will serve

The IFC executive board, originally consistimprove students’ interest level in their educaas a compilation of current Greek academic en-
ing of one member from each fraternity, changeon and provide professors with an opportunitfieavors and research. The IFC will distribute cop-
to a ten member board in 1967, and has slowl¢ have more one-on-one interaction with stuies of its publication to other Ivy League Greek
evolved into the present Sys[em of a seven me ents both in and out of the classroom. systems. ) ) .
ber executive board that works closely with the A. All IFC chapters must select a faculty advi-_2- The IFC will establish a “Greek Student
fraternity presidents and the Office of Fraternitgor from the University faculty by September 15Peaker Series” which will include a monthly pre-
and Sorority Affairs. The IFC executive board;1997. sentation by a Greek student(s) on a University
with the help of individual presidents, has and 1. The faculty advisor will fulfill the following research project. The presentation will b.e held in
will continue to move the fraternity system in dole: IFC chapter houses and will be advertised and
direction that follows the demands of the admin-_a. to maintain a social relationship with chapteioP€ned fo the entire University community.
istration, the students and society itself. Thefficers, undergraduate chapter membership, and the B. Academic Standards
IFC’s role in community service on this Campuglumn' sponsoring group of the fraternity; 1. Allmembers of IFC Chapter members must
is larger than that of anv other student organiza. 2 [0 Serve as the chapter's liaison with themaintain a minimum GPA of 2.10. This GPA

9 y 9 Yniversity's academic community; requirement will commence with the Class of 2000
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and will move to a 2.15 minimum with the Class ofmitment to community service and community- a. Itis recommended that the chapter's commu-
2001. building to the forefront of the University's nity service hours under this initiative must be dedi-
a. Failure to meet this GPA requirement will perception of the Greek system. gaetﬁg %ﬁtgr’i‘r']‘éeésé%esreg’t'gi é'r-?(-)v c%%]rguvrxli?;cgér\mg
result in an immediate one-semester academic proba- The University’s Greeks participate in com-. ) St
tion. As part of the probation, the IFC member nIC:USTrinunity service a% many diffgrent IFc)eveIs. Fro |.5Hitlntgé?\z/aicse}r§§ts,§gl;p Kitchens, the Greek Com-
o) meet with the Director of OFSA and de-individual contributions to Greek system-wide b. The means of accomplishing this goal must be
ve %‘; e A et i ?r?(?r:-nstructional re£fforts, Penn and the surrounding”West Philamproved by the IFC.
sources time managemgm workshop. delphia community benefit from the substantial c. The IFC will issue a list of programs that
b. If the probationary member fails to raise his€fforts made by fraternities and sororities. Insatisfy the two hour commitment.
GPA above a 2.10 GPA (and later a 2.15) by thgeed, the Greek system could rightly be consid- B. The timeline for the implementation of the
following semester, the Greek member will be susered the largest community service group at thevo hour per man requirement and the ongoing
pended from the InterFraternity Council until theUniversity. The sheer “man-hours” and coordieommunity service projects calls for chapters to
University recognizes the student again. nated efforts undertaken by the system is of kave made a commitment by September of 1997.
2. It is recommended that all IFC chaptersnagnitude that is unmatched by any other group ¢ Failure to live up to the chapter's hour
have higher academic standard (above 2.10 GPah campus. In addition, many of the communityjyota and/or failure to undertake an on-going
for all of their prospective members, pledges/newervice initiatives on this campus have been lesbmmunity service project will lead to sanctions to
members, and full members. by the University’s Greeks. be given by Twenty-first Century Implementation
C. Recognition With mcr_ias_lng aw%renessI of the Greek sygoard (TIB).
1. Each semester, the IFC will recognize thdé€ms'’ contribution to Pennsylvania’s commu-
fraternity chapter with the highest GPA on campuglity, we recognize a need to further define antil- Internal Improvements . .
Recognition will include: e|abprate the !mportance ofa Strong Commumg A. The IFC W||| add the p05|t|0_n of Vice Pres_|-
a. the presentation of the Robert Lucid AwardService commitment by our chapters. This elabglent of Academics and Community Programming
which will be inscribed with the chapter's name andation should serve as a guideline and goal for dff its Executive Board. This officer will be respon-
date of accomplishment. chapters at the University. sible for overseeing all c_omt:nunllty service-related
b. a grant of $500 to be used toward academic The responsibility to execute a meaningfulitiatives as described in this plan.
programming (i.e. speaker series, house library im:ommunity service program comes largely from B- The IFC will promote its service-related

provements, ?t‘i:)' the commitments we have made to our indiag:comp_lishmglnts and pfO%farfpmin%FO the commu-
C. presentation ceremony. vidual n_ational otganization and the local Chapn'ty via its publications and the media.
IIl. Research ters. This commitment revolves around devel :
oping men of upstanding character such thdYéw Member Education

Along with the University, the IFC believes
that its membership should be committed t

academic research that parallels their curre butors to the lives of those around us. EsseiGreek system to overcome since its inception

studies ally the responsibility we carry is derived fromhas been the belief that the pledging process is
A. Research Grants the commitments we have made to developingased on demeaning activities and endangering
1. The IFC will offer up to three $500 researcHourselves as responsible citizens. the lives of individuals. One of the loudest argu-

grants per semester to Greek individuals or groups Community Service Framework quntstha%afinsj[t G_ft(_?ek Syg_tengsihnationwide has
that present an academically innovative research p The |FC recognizes that a meaningful comP€EN that Traternities subject their new mem-
proposal in any undergraduate field. ; ; £ gn d of 9 | aders/pledges to meaningless tasks which do noth-
/ A {'nunlty service effort is composed of several a b d heir self Uni |
. aI.F(':I'h% IFC v¥|ll elstabgsh a board]c corglposeld osgeCtS' These aspects should be taken into accolir® ut reduce their se .esteem. n ortunate_ Y,
o“rll?e fromceggrt}egf t%%ufgj?u\éldseorrgsrg%rﬁa?erzic%oeglsiatlh each chapter as it structures its communit ﬁi';;ehhﬁgfebf%(?é]e%afﬁ;rlméw r%aeit]t?;rf;attg rgﬂgs
will review the applications and select the grant recipi® rvice program. . . ; it i ; ; _
t B. Components of a meaningful communit art in activities which have violated their col
en;. Publications/Programs service effort: ege experience. It is the responsibility of the
1 The “Greek Acagemic Review” the Fac. 1. It is recommended that all IFC chaptersJniversity of Pennsylvania’s Greek system to
ulty Greek Lecture Series, and Greek Studef@Staplish continuous service projects. stand up and lead the charge against these indig-
Speaker Series will serve as disseminators of cyr- &, The project should establish a working relahities. The fraternal experience should be an
rent Greek Academic proiects ionship between the chapter and a local communignlightening and instructive one, to be valued
proj : service group (i.e., an after school program). eternally—the roots of which are born within the

b. Chapters should make a long-term commitpledging process.
IV.Internal Improvements ment to this project. pledging p

A. The IFC will add the position of Vice Presi- ¢ Chapters should send members to the projett InterFraternity Council Role: Ten-
dent of Academics and Community Programmingn a regular basis (more than twice a month). Point Membership Education Program
to its Executive Board. This officer will be respon- 5 single event programming (ideally per se- In order to take a proactive step towards
sible for overseeing all academic initativties agpester): ensuring that our system continues to take in
described in this plan. a. Itis recommended that all IFC chapters conwell-rounded and enlightened new members,
B. The IFC will promote its academic accom-duct at least one “single community service event’ pghe |FC has devised a Ten-Point Membership

plishments and programming to the community viacademic year. f ; i
its publications and the media, b. It i recommended that chapters work WithEducatlon plan. It outlines a specific set of goals

; ; : ; d policies which blaze a trail in the direction
. . another fraternity or sorority chapter for this pl’OjeCtan ‘
V. Greek National Honor Society 3. Contribution to the Greek-wide Cc)mmunityGreeks hope to move in the next century. More

A. To further stress our commitment to acayepyice effort: specifically, this report will describe a plan to
demics, the IFC will colonize a chapter of the ™ 5~ o |FcC éhapters must participateintheGreek-br.'ng the membership education program into
Gamma Sigma Alpha National Honor Society fofyige community Service Days beginning with thealignment with the academic and community
fraternity and sorority members. Eligibility re- Spring of 1997. goals that the University is pursuing as it enters
quirements are a 3.5 cumulative grade pointaver-' p." It is recommended that chapters keep OFSthe 21st century.
age out of 4.0 as a junior or a 3.5 out of 4.0 in angnd the IFC updated on their community service A. Program Details

g!ey serve as leaders for our society and con- One of the most difficult stereotypes for the
{
I

junior or senior semester. efforts. 1. In an effort to promote the importance of
. . 4. Chapters should also make an effort to corimplementing a sound membership education pro-
Greek Community Service tribute to a charitable cause of their choice. Suchgtam, the IFC Vice President of Rush will now

" - ntribution can be generated within the chapteassume the title and responsibilities of Vice Presi-
Community service has long been a focus ‘gr)can be the result of a fund raising drive in thelent of Rush and Membership Education. This
Greek efforts nationwide. At Pennsylvania, comeommunity. Such a fund raising effort can also bexecutive board member's focus will be to empha-
munity service is held as a fundamental elemeBkcomplished in conjunction with the chapter comsize to fraternities the concept of an effective new

of the Greek community. This dedication tomunity service project. member/pledge process.

community service is in line with the national o 2. All new member/pledge educators must at-
fraternity ideals as well as our Pennsylvani$- Guidelines tend two mandatory membership education/hazing
tradition. While this focus on community ser- ~A. The IFC requires a commitment of commuworkshops coordinated by the Office of Fraternity
vice is recognized amongst the Greek commuity service hours from its members. and Sorority Affairs.

nity at Penn, it goes largely unnoticed by the rest 1. The resulting chapter commitment will be 3. All new members/pledges must attend a
of the University. It is the hope of the IFC thabased on a minimum standard of two hours pevorkshop on time management conducted by the
this report will bring the Greek system’s com-active brother per semester. Learning and Instructional Resources office. One
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of the most trying aspects of coming to college is B. The IFC will take the following steps by the B. The IFC will continue partnership along
learning to manage your own schedule, and tHepring of 1998 to further its antihazing policy. with Panhellenic, the Bicultural InterGreek Coun-
Greek system believes it should offer a hand of 1. Antihazing hotlinethe IFC, in conjunction cil, and organizations within the University (i.e.,
guidance for its newest members. with OFSA, will organize and implement anDART, SPEC, The Alcohol Resource Center, the

4. All new members/pledges must attend antihazing hotline for any hazing complaints againstiniversity’s Alcohol and Other Drug Task Force,
workshop on acquaintance rape conducted by StlFC chapters. The caller’'s identity will remainetc.) to provide an increase in non-alcoholic social
dents Together Against Acquaintance Rapeonfidential. The IFC, Office of Fraternity Sorority events open to the entire University community.
(STAAR). Date rape is one of the most frighteningAffairs, and the Office of Student Conduct will .
issues plaguing our college experience today. work together to investigate the charges and takl- Risk Management: )

5. All new members/pledgess must attend action if deemed necessary. As litigation runs rampant throughout soci-
workshop on responsible alcohol consumptionpre- 2. Literature: the IFC, in conjunction with ety, the IFC must anticipate potential legal con-
sented by the Drug and Alcohol Resource Tea@FSA, will publish and distribute a contact infor-sequences of fraternal activities to safeguard
(DART). It is no secret that binge drinking is amation sheet for all of its new members/pledgesagainst any action that may result from negligent
serious concern for all students, and one which what includes the numbers of all national fraterngdehavior. Through the use of education and
need to confront in order to avoid its implicationsorganizations, antihazing guidelines and definiincreased responsibility, the IFC will help pro-
for the future of the fraternity system. tions, contact information for local enforcementgct the University and itself from third-party

6. All new members/pledgess must attend agencies, and other appropriate information. —|igpility lawsuits
Programs for Awareness Cultural Education 3. Antihazing educatiarthe IFC, in conjunc- ; . . .
(PACE) workshop on race and cultural relationgion with OFSA, will conduct a series of antihazing, A All IFC chapter social chairmen and presi-
which will focus on the importance of acceptancevorkshops for all new members of IFC chapte;%ents must attend a Training For Intervention
and understanding. This is a society-wide probletnat will educate them about hazing and inforn.rocedures (TIPS) workshop for certification com-
which can only be solved if we try fo meet it headhem of their rights against forced or suggeste@@€ncing in the Spring 1997 semester.
on by reducing ignorance. activity that violates University policy, Common- __ L-_Training such as this will give members the

7. All new members/pledgess must attend avealth law, organizational regulations, and nal€cessary skills to handle a wide range of situa-
workshop on InterGreek relations led by the head®nal umbrella organization resolutions. tions that could result in injury, allowing members
of the three umbrella groups. Only when its mem- 4. New Member/Pledge Educator Roundtabled® Prevent future legal action. ,
bers have an understanding of each others’ orgauill IFC new member/pledge educators must attend, 2: 1hese workshops will strengthen students
zations and structures can they work together efiwo IFC/OFSA facilitated roundtables at OFSASENse of responsibility towards their members,
fectively as a system. throughout the pledging period. At this roundtablegL’eStSB"°‘m.j the e”t'.rﬁ L}'\”'Vfrs';y community.

8. All IFC chapters must hold study hours fornew member/pledge educators will discuss hazing, B. eglnnltglg with the 99d Spring semesteri(
new members/pledgess of at least eight hourstiae pledging process, and ideas that will imprové!l Néw members must attend one TIPS or ris
week. Of course, the primary goal for all studentthe membership education process. management workshops as part of their member-
must be high academic achievement. ship education programs. . .

9. All new member/pledge classes must orgaSocial Enrichment C. Allfraternity houses must abide by the writ-
nize and conduct one major community service : - - ten University and Greek policies involving house-
project or event during their 6-10 weeks of mem- Throughout its extensive history thehold functions. _
bership education. Striving to improve the surlnterFraternity Council at the University of 1. All house social events must follow the
rounding community should be an objective of théennsylvania has provided numerous social aguidelines stated in the Greek Alcohol Manage-
fraternity system. enues for every student, Greek or non-Greek, ient Policy (GAMP) as well as the University

10. Itis the responsibility of the new member/[he Un|vers|ty Commumty_ One of the CornerA|C0h0| POllcy and the Code of Student Conduct.
pledge educators to encourage each new membetones of the Pennsylvania Greek community S/ Participation in Intramural Athletics
pledge to be involved in a University or commu-the interaction of all its members in a variety o .The thrill of competition and the desire to
nity-wide organization or effort of their choice social settings. Such situations help the indi;, .| tIFCfpt ities will be lost
outside the Greek system. Making the underclassidual grow and learn how to relate to many cc, &MONGStIFL Iraternities will neverbe lost.
men aware of campus groups will enable membegiverse personalities. There are abundant r hrough the participation in Intramural activi-
to become well-rounded people. sources within the Greek Community that allow.c>: the members of each chapter grow both

B. Enforcement for the social enrichment necessary to help fu _h%smalllynatn? Pwenrrt]allry.dTHe gne:jmﬁ.sl btrlng iélld

1. Each new member/pledge educator musher develop not only the Greek members, b e %e Od guta cat arade tea M elp to hu :
submit a bi-monthly report on the community andalso each individual student in the Pennsylvanigc 2o1dS DEtween leammates. viore emphasis
academic accomplishments of his new membegommunity. ust be placed on activities such as these that

pledge class. ] ] help to solidify relationships between fraternity
2. Infractions of the Ten-Point Program will |- Increased Alternative Programming: brothers during their years at the University of
be handled by the Judicial Inquiry Board (JIB). It has been the goal of the IFC to developennsylvania.

L types of social events different from the tradi- A. As of the Fall 1997, the IFC will award the
Il IndI|V|_du%I Chapter th)_cl{le ; h ch tional house functions. The IFC feels that igraternity with the over-all best performance in
ensAJret tll‘?ait: guzdezﬁr?gglolfl%g Perggra?n %F:Lernfg ecessary to provide a wide range of progranistramural athletics each semester.

" g -that will stimulate the members both mentally 1. The winners will receive:
Only through cooperation and dedication can thlg‘ : : . ;
system realize its potential. nd socially. The alternative programming should a. A grant in the sum of one hundred dollars to

p . . i it\arther the devel t of chapt tiviti d pro-
B. Every chapter is free to include any addifocus on events that bring the Greek communltgﬂr;mesf. € development of chapter activities and pro

tional educational activities which they deem apt0gether in a safe, vibrant environment. b. A trophy that will circulate from semester to
propriate. These points are by no means all-inclu- A. All IFC fraternities must host at least onesemester to the winning fraternity.
sive; they intentionally deter some important tradinon-alcoholic social event per academic year start- ¢, A plaque that will remain with the champion

tions such as individual chapter history which aréng with the Fall 1997 term. fraternity engraved with the year and explanation of
an important aspect of the fraternity experience. . o . . the award.

Il. Diversifying Social Activities
1. Antihazing Policy As the Greek system continues to mature, thé. Commitment to Social Vibrancy

A. The IFC strongly opposes any form of hazlFC feels that the three Greek organizations Although the IFC will continue to change
ing as defined by théntihazing Policyof the (IFC, Panhellenic, Bicultural InterGreek Coun-with time, it will never abandon its commitment
University. L . cil) must also grow in the number of sociakto one of its fundamental cornerstones, social

1. Hazing means any situation which (1) reckevents involving the entire Greek Communityvibrancy. We believe that a healthy social life is
lessly or intentionally endangers the mental ofjith these events, we hope to improve therucial to providing the balance for a well-
physical health or safety of a student or (2) willye|ationships between the members of all thre@unded Pennsylvanian student. As the Univer-
fully destroys or removes public or private propymprella organizations which encompass a musity implements its “Agenda for Excellence,” it
erty for tf?? p_urpos_ehs of initiation g_r_adm;ssmnqitude of individuals of diverse backgroundsmust not abandon its foundations which are
into or affiliation with, or as a condition of con- ajgq " continuing the steps that the IFC and thdeeply entrenched not only in academic, but

tinued membership in, an organization operatin i Y
under the sanctions of, or recognized as an Orgar%‘[her Greek organizations have taken recently,sbcial endeavors as well.

zation by the University including, without limita-  necessary to provide alternative social venues
tion frat¥arnities and sgrorities. 9 for the entire University community. Technology

2. Penalties for hazing activities can include A. Beginning in the Fall of 1997, all IFC fra-  As the University of Pennsylvania moves
University sanctions against individuals and orgaternities must hold at least one social event pagwards the 21st century, technology is becom-
nizations, and criminal sanctions under the laws @fcademic year that involves one or more housqﬁg increasingly more prévalent in the everyday
the Commonwealth. from each umbrella organization.
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life of a university student. In response to thigghting, window bars, standardized locking mechanition and governance of undergraduate social fra-
incorporation of technology, the Greek systemisms and the feasibility of a fraternity wide alarnternities.

has identified areas where technology can leaystem. . N , 6. It is required that all new IFC chapters be
to the betterment of the University environment 2. The security plan will mimic the implemen- fully compliant with the University Lifesafety
in areas ranging from academics to security. f&tion of the fire safety plan currently in effect forstandards within one year of the establishment of

few examples where seizing the opportunitie§aternities and sororities. the house corporation.
that increased computer access and the internetE. The IFC will establish a Greek security ; ;
provide include: P news letter called “Greek Watch,” to be publisheo“' Ne!ghborh_ood Relauons
semi-annually. The first newsletter must be pub- It is the intention of the IFC to make a
I. Greek Interaction lished by October 1, 1997. positive impression on the University and West
A. The IFC will work in conjunction with the 1. This publication will serve as a collection of Philadelphia communities by the way that we
University in the development of its “GreekNet"prevalent security problems common to universitjntegrate our personal and community relations
project that will hardwire all IFC chapter houses students. and conduct ourselves in our joint living envi-
with ethernet, video, and telephone capabilities. a. The IFC will work with Victim Support and ronment.
This interactive net will serve to create a “smallerSpecial Services (VSSS) in developing this section. A Community Awareness
Pennsylvania” easing the electronic transfer and 2. The publication will also provide a list of 1 tis recommended that within one month of
dissemination of information. g}?ﬁ;ﬂ?:‘téﬁggf areas on the University of Penngejr election to office, all IFC chapter executive
B. All IFC fraternities must establish a ot : . - boards meet with their non-Greek neighbors to
homepage by the Fall of 1997. 3. ILW'” |ncludedadser|es ?]f statistics for all thejnroduce themselves, provide contact informa-
1. It is recommended that all homepages inS"'Me that occurred during that semester. tion, and explain upcoming events. This communi-
clude a biography of all chapter members. Thz: - - cation should establish a rapport that will continue
biographies shouild include academic concentr&0Mmunity Partnership throughout their term of office.
tions, research experiences, and personal descrip- The Greek system at the University of Penn- 2 It is recommended that all IFC chapters
tions (i.e., athletics, etc.). The IFC believes that thigylyania recognizes that our members are nP?a'”ta_'” regular communication with their respec-
information will help foster University community only students of the University community, but'Ve neighborhood associations.

relations. also residents of the West Philadelphia neiggﬁ 3. All IFC chapters must organize and pro-

2. It is recommended that the “academic fo h : TR ote a block cleanup twice per semester commenc-
cus” (see section one on Academics) of the ind%?]ricg?gt'ylgtbrgzn\t/glg’xtgﬁ[j rggggg;'?ﬂglejag ng with the Spring of 1997.

vidual fraternity be described in detail on th o
homepage. &oom. We must be sensitive to the needs of tl"g

e . ensitivity
; niversity and the concerns of our neighbors- - - ]
advanced rSSﬁéTjTFe’;dedt‘#é‘ﬁ%L'i&é'-‘é‘?éiﬁﬁ&ﬁﬂur quiding principles must therefore be two- In the past, the University of Pennsylvania
lecture series. old: 1) our chapter houses must practice pegnd its members have been criticized for having
4. The “Greek Academic Review” will also be Sonal responsibility, including a sound physicadllegedly committed acts of insensitivity toward
available on the “GreekNet” homepage. structure and an efficient facility; and 2) ourunderrepresented populations in the University
C. All IFC chapters must establish listserves ot 2l€Nily members must actively participate ircommunity. The InterFraternity Council is ada-
the University internet by the Fall of 1997 to hel he maintenance of our immediate surroundingiant that we must take action to transcend
improve communication amongst their members. community. We have developed guidelines foracial, ethnic, religious and sexual/affectional
" cused upon the unification of the chapter and igarriers of ignorant thought and behavior.
Security respective neighborhood: The IFC has a responsibility not only to
- - — I. Facilities Management ensure the education of our members on a vari-
~ The University of Pennsylvania is a rela-- The chapter house is the focal point of cha ety of issues ranging from sexual harassment to
tively open college campus and its location uepq]r activities. It provides an environment fo acial prejudice, but also to provide venues of
s

the center of Philadelphia has consistently yield A h . programming (i.e., seminars, social alternatives
avariety of security cgncerns.TGeeekTwQ]/ty- ared Ilvmg;expenence_s as weI:I as a supportl IOﬁatgfurther ignc(:ulcate understanding and sensi)-
First Century Plan for an vy League Greeke_nv:ronme?t oracaderglc exce ?gce,(laxtracu ivity. We believe that with the commitment to
Systenpresents the Greek Community’s contri-roIcu armlv_o vement, an rﬁ)ersonﬁ EVelopment g cation, mentoring and programming delin-
bution to the enrichment of university life. In- uLgoa IS t]f’ r(]:rer?te ac aapter CcIJusae ccf)mmltt %ed in outwenty-first Century Plan for An vy
corporated in this goal is a fraternal dedication t th e care ot the ous_er?n stgnl ards ol persoylidh, o e Greek Systenwe can take steps as a
improve University community quality of life eh a|V|orconS|stent with an adult community o ystem to quell disregard for the basic human
through increased security for Greek memberz¥"o'ars. liberties granted to all members of our Univer-

as well as for those not affiliated with the system. A. House Management (for IFC chapters withsjty community.
chapter houses)

I. Security Involvement 1. All IFC chapters must select a specified. New Member Education

A. AllIFCfraternity houses mustdesignate themmember of the house corporation/property man- As delineated by our section on “New Mem-
selves as “safe houses” by the Fall of 1997. Thesgement team by September 15, 1997 to addressy Education.” the IFC believes that our new
h%us]gsdwirlll servle asa mgans of refuge for studemteas of concern including but not limited to:  jaempers ShOL;|d possess a core set of values that
who find themselves in a dangerous situation. a. external cleanliness ; ; ; ;

1. It is recommended that all IFC fraternity  b. ground keeping m:(;)rpr)()l[rzﬁgisnacademlc, community, and social
houses install a blue-light and emergency alarm c. general housekeeping of the interior commoffc@€rstanding. _ ,
bell on the outside of their chapter houses by thdeas ) ) . Community service requirements
Spring of 1997. This bell will serve to notify  d. external and internal housekeeping related to B Educational seminars

racial and cultural sensitivity

members in the chapter that a student is in need ¥tcial evengls_ i hanism | .
assistance. e. establis| INng a mechanism for regular communi- issues Of sexual health
gender issues

. cation regarding fire safety and security related issues

B. It is recommend that all IFC chapters ad-"""> A|IFC chapters must make a commitment to | minority sensitivit
here to a uniform lighting system established by thg || recycling program as required by the city of sexual minority sensitivity
Office of Fraternity and Sorority Affairs for all IFC Philadelphia by the Fall of 1997. . InterGreek relations
chapter houses. These lights will not only enhance '3 "|t is recommended that each IFC chaptell. Social Programming
the individual security of fraternity houses, butyoyse have at least five officers living in house. As discussed in our section on “Social En-
provide a lighted path (on Locust, Walnut andrhjs s to assist in the maintenance of housing anfthment,” the IFC believes that a social envi-
Spruce street that will benefit all on- and offthe twenty-first century standards ensuring thaionment is a primary facilitator of interaction
campus students. responsible parties are on the premises. that fosters understanding between all groups in

C. The IFC will establish security educational 4. All IFC chapters must designate a “hous i i
seminars, which will be open to all University stumanager” by the Fall of 1997 to guarantee regulgpe Pennsylvania community.

orLNPD >

dents. communication with the Office of Fraternity and__A. Alternative Programming (i.e., "Breaking
1. These seminars will include self defenseSorority Affairs, regarding chapter house issue0Wn the Walls’—an event specifically targeted
classes. safety and maintenance concerns, and upcomif Pridging community segregation)
2. Other seminars will include tips on effec-projects. B. InterGreek social events
tive safety management. 5. All IFC chapters must have a viable, con- 1. mixers with Panhellenic Council and Bicul-

D. The IFC will recommend a baseline securityiinual group of alumni or community advisors totural InterGreek Council chapters
plan for every fraternity house by the Fall of 1997assist the chapter in facilities and organizationat. InterGreek athletics
1. These guidelines will incorporate baselinedevelopmentas outlined in the policy forthe recog- 1. encourage intramural sports among the three
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Greek umbrella organizations - - Committee.
) _ Alumni Relations c. The Committee will meet twice each academic
IIl. Community Service The InterFraternity Council at the UniversitySemester to discuss the progress ofThenty-first

As outlined in our section on “Greek Com-of pennsylvania recognizes the importance ¢fentury Report for an lvy League Greek System.
munity Service,” the IFC believes that bringing rmulatir¥g and maintgining a healtr?y relation- 2. The IFC executive board will terminate the

many groups together toward a convergent goghip with our Greek alumni. We believe that it SOM™itee after a successiul implementatiothef
will not only facilitate interaction and under-essential to our longevity that we establish Sé"r\’:é‘;ys?/rsséngémury Report for an Ivy League

standing with our Philadelphia neighbors, butontinuous dialogue with a representative bod . .
also amongst the individual members of thgf Greek alumni.gThe body sh%uld be regularl)y C. IFC General Membership Meetings

Pennsylvania community. _ apprised of our accomplishments and plans for D- Greek Town Hall Meetings .
A. Community service days/ Single event prome |nterFraternity Council 1. TheIFCin conjunction with the Panhellenic
gramming We also believe that We have an inhererffouncil and the Bicultural InterGreek Council will

1. joint community service projects with the

il . oo nost a series of “town hall meetings” open for
three umbrella organizations responsibility not only to keep our alumni ap

B o e ects prised of the state of the Greek system at tr{Sedback from the entire University community.

1. the IFC recommends that chapters wor niversity of Pennsylvania, but also to requedi. Enforcement
with fraternities and sororities from both the Pani€€dback and advice on the future of the The IFC Executive Board and chapter presi-
hellenic Council and the Bicultural InterGreeklnterFraternity Council at the University. Thisdents recognize the importance of delineating a

Council partnership toward excellence will be beneficiaspecific set of equitable, yet stringent guidelines
- to both the Greek system at Pennsylvania and ttieat guarantee the cooperation of all IFC chap-
IV.Religious Acceptance , University Community. ters. Enforcement will be achieved through a
_ Until the late 1950s, the InterFraternity Coun- . S detailed and comprehensive system of register-
cil at Pennsylvania was split into two councils +. Fraternity Alumni Advisory Board ing and documenting of events, accomplish-
IFC Aand IFC B. According to the 1935 Record, A. Purpose ments, and programs. '

“The undergraduate social fraternities, which 1. The Fraternity Alumni Advisory Board will A. Specific Deadlines
are the ones we are interested in are divided ingerve as a body of advisors to the InterFraternity ™ ; . .
; - ; Aot ; ; L 1. To ensure the implementation of the guide
two groups: Gentile or Jewish and are signifie@ouncil on its policies and procedures. _lines deemed most imperative in the immediate
as group A or group B fraternities.” This histori- 2. The InterFraternity Council and the oﬁc'cefuture, the IFC has outlined a host of specific
cal fact is an example similar to the religiou®f Fraternity and Sorority Affairs will keep the - i o rp 2 ive Board in tand ith th
seriminati oard regularly apprised of all the office busines€l2dlines. The Executive Board in tandem with the
discrimination other groups have faced at th B St?uctur)é PP 1st Century Committee will work with the Office
University over time. As is evident, the Univer- : . . ) . of Fraternity and Sorority Affairs to guarantee not
sity community stymied such blatant segreg -Onls'i;hgf':rﬁ\tgng?/uﬁwpr:c'r’g‘g]v'?ﬁ/rg Bdoiﬁrgr\g;:lt only a timely implementation, but also to ensure a
tion and moved to join the IFC together as on terEraternity Gouncil chapters of the UniversitysmOOth transition. OFSA will provide IFC chapters
functioning unit. of Pennsylva)rllia. The five F;nembers will serve %/ith continual consultation, program scheduling,
In the last few decades, the Greek system hggee vear term on the board with a maximum of sig"d essential services.
made great strides toward religious understandpnsecutive years. B. Documentation
ing and acceptance. The IFC believes that the ¢. Service The IFC believes that maintaining a thorough
Greek systemis an essential catalyst of instilling 1. The Fraternity Alumni Advisory Board will and accurate system is an essential step in the
an appreciation of individual religious identitymeet on a regular basis convening at least thr@gforcement of the 21st Century plan for an “lvy
along with encouraging mutual respect. The IFGmes a semester or whenever requested by théague Greek System. i
espouses the continuation of the path of relbody itself, the Greek Alumni Council, the Office 1. Registering events and accomplishments
gious acceptance at the University of Pennsybf Fraternity and Sorority Affairs, or the & AllIFC chapters must register all community
vania. InterFraternity Council. service, technological, and academic events/program-

. S . ; ; ; ; i t least one week prior to the event/program.
A. The InterFraternity Council will continue 2. The Fraternity Alumni Advisory Board will MINg at 1€ ! i
to welcome religious leaders to speak at IFC meemeet with the InterFraternity Council Executive! Nis continuous documentation will enable the IFC
ings on religious issues affecting the Pennsylvani@oard at least twice a semester and with the gene " :
community. membership of the IFC at least once a semes_tersys?etr(r)1 gggutrhee 'Efnﬂ,léersﬁ;()g?nt'?nzrﬁyb(’th the Greek
B. The InterFraternity Council will coordi- 3. The Fraternity Alumni Advisory Board will ™"~5"" A\vards Packet '
nate aworkshop each academic year that will serigsue recommendations to the IFC and the Office of 3 |y jine with tradition, all IFC chapters must

as a forum for open discussion of religious issue&raternity and Sorority Affairs on any issues that ifjg|ineate their annual accomplishments in a detailed

d OFSA not only to record the event/program, but

The workshop will be facilitated by religious lead-deems important. _ document each winter. This packet enables the IFC
ers and religion-based student organizations. a. The IFC Executive Board and OFSAwillissueand OFSA to track individual chapter successes via
advisory/cautionary information (via memorandumcomprehensive report.

V. Newsletter _ newsletter, electronic communication and the like) on ™ 1y, The IFC and OF SA will recognize outstanding
The IFC believes that education through coma regular basis. achievements of individual IFC chapters at the annual

munication is a fundamental conduit to aware - Greek Awards Dinner.

ness and understanding of racial, gender arlnplementation C. Specific Sanctions

sexual minority issues. The InterFraternity Council at the University _Although deadlines and documentation require-

A. The IFC will work in tandem with leading ; ; ents are essential to implementing our plan, the
sensitivity groups on campus (i.e., Generation X fkPeenré?grl]\qlgrqltaorfegogglczceessé?at elr;ifrc])rc%qrée?é C recognizes that it must delineate specific mea-
United Minorities Council, etc.) to develop a semi y ds th d f ﬁ) king defingures for chapters who fail to cooperate with the
annual newsletter, “Greek Sense,” that included!nderstands that student efforts lacking de 'nﬁ—nandated policies throughout this report.
articles authored by members of the Pennsylvanf€ deadlines and enforcement policies often™, Twenty-first Century Implementation Board
community. The IFC must publish its first issue b{ail to come to fruition. As such, we have delln-ng)
the November 19, 1997. ated a comprehensive section on implementa-'," commencing January 1, 1997, the TIB will

. tion, and established a thorough set of deadlinggsume responsibility for overseeing the day-to-day
VI.Partnerships throughout our report for an “Ivy League Greekmplementation of th&reek’s Twenty-first Century

The InterFraternity Council believes that it isSystem.” Plan for an Ivy League Greek Systefhe TIB will

imperative for our chapters to bridge the barriers Feedback monitor the progress of the IFC chapters' participa-

among the three umbrella organizations. We . - tion in all levels of the twenty-first century plan. The
believe that partnerships formed across the Gregk The IFC recognizes that continual feedback g consists of five elected chapter presidents and is

essential element in implementing our plan. overseen by the IFC President and the IFC Vice

system will assist our desire to foster a common A “presidents’ Roundtables President of 21st Century Planning. The TIB has the
Pennsylvanian experience. ) 1. ThelFCwill continue to hold its semi-monthly power to hand down sanctions ranging from monetary
_A. All IFC chapters must form a partnership feegpack sessions with all chapter presidents.  fines to educational programs to chapter and judicial
with one of the Bicultural InterGreek Councilchap- g~ 51t Century Committee new member/pledge probation.
ters at the University of Pennsylvania. 1. The IFC will organize a 21st Century Com-  b. The TIB will convene at least twice a month to
1. It is recommended that the two chaptergniitee commencing in the Spring of 1997. review the accomplishments of individual IFC chap-

participate together in various community service, 5 The 21st Century Committee will be co-chaireders. The TIB will review all documentation to date

academic and social venues. This partnership Wiy the IFC President and Vice President for 21nd issue notices updating all IFC chapters on their

facilitate the University's goal of better studentCentury Planning. semester/annual accomplishments. The TIB will also

relations which will help foster understanding. b. All IFC chapters must designate one represenssue acopy of the requirements outlined in the twenty-
tative to serve a one year term on the 21st Centufifst century report as a reminder notice.
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c. At the last meeting the TIB convenes eactof including a process that allows the body t&keport for an Ivy League Greek Systemst be
semester, the body will issue sanctions against thoggnend this report as the institution faces chandpgroduced by an IFC chapter president or repre-
chapters that have failed to meet the requiremengg the coming years. The IFC has written thiSentative at a general membership meeting.
outlined in the Greek plan for the 21st century th%port as the fundamental base of its future 2- The amendment must be available for con-
creates an “Ivy League Greek System.” lanning; however, it would be irresponsible t¢ideration for at least (2) weeks. .

IIl. Amending the Twenty-first Century Report prevent the body from offering a plan that pre.__3- Two-thirds of the voting membership of the
for an Ivy League Greek System vents change. IFC must vote for the amendment for it to be

In recognition of the progressive nature o\, Amendment Process implemented.
academia, the IFC understands the importance 1. An amendment to tHEwenty-first Century

Panhellenic Council

History standards. Today, the NPC continues to fostdihe Panhellenic sororities have consistently sur-
, —— interfraternity relationships while assisting coldassed the University's all-female average. Our

On December 5, 1776 in the colonial villaggegiate chapters of the NPC member groups aigvotion to academics will continue with en-
of Williamsburg, VA, five students from Will- \yorking with colleges and universities in mainhanced academic programming and support. We
iam and Mary College spent an evening ifaining high scholastic and social standards. Will further encourage academic initiative by
friendly conversation at the Raleigh Tavern. " cyrently, Panhellenic serves as the umbrelf@stering a stimulating relationship with Uni-
These young men had been meeting informallyyganization for Penn’s eight strong sororitiesversity faculty and by the recognition of high
for some time and were drawn together by MUbating back to 1890, when Kappa Kappa Gamniggholastic achievement.

tual interests and the congeniality surroundingas chartered, sororities have been an integral

their discussions of literary and social mattersomponent of Penn’s college life. Followed byﬁ -Frﬁgu;gnﬁglﬁmic System values the establish-
On this particular night, however, they had ejta Delta Delta in 1904, the Panhellenic Couynment of an interactive relationship with the Uni-

special purpose in mind—to establish themg;| at the University of Pennsylvania continueajjersity faculty based on mutual learning and

selves as a formal organization and thus camgncrease in number and in strength. The entig@spect. Such a relationship would serve to fos-

into being the first American college fratemity..njversity has felt the impact of sororities by thee; inteliectual growth in and out of the class-
In a time when students were sent to college {tecedents we have set for community Sevicgyom through the exchange of experiences and
acquire as much discipline as book leamingnentoring, leadership, and academics throug howledae

administrators maintained tight control over the, ;; the campus. ge.

daily programs and activities of each student. AS™ The University of Pennsvivania Panhellenic .. A All Panhellenic chapters must select a fac-
aresult of such a highly regimented atmosphergpiges by a consytitution wh)i/ch was constructedy.advisor from the University by March 1, 1997.

students desired a place to relax and recuperagg,hold all of the chapters to a high level o roé.r;gev\gl)g&?dogg?g:dmtent of the faculty advisor

to enjoy friendships and fun, and to learn tho i i i - . . .
things that can not be taught in the classroosg)ﬁ(i:tilI?:Tﬁ?hlgrﬁqcoﬁergﬁ;ﬁﬁg'{ﬂgtﬂ{gﬁﬁtgﬂganp% a. ]!-'”k faculty members with fraterR_aLorgaT&z%-
Choosing Phi Beta Kappa as their name a 5 Uni ity 1l i i ns for a one- to two-year term, which could be
- " pa d> ¢ the University, the Panhellenic Council hasenewed at the end of the term. The goal would be to
adopting a secret ritual, initiation, motto, gripa4opted national regulations on anti-hazing arebtablish an exchange of the scholarly pursuits of the
and badge as an emblem of membership, the figs yse of alcohol. The Panhellenic Council igrganizations and the faculty member.
ternity provided such an outlet. However, eveha largest women’s organization on campus, b- Actas a mentor and guide to chapter members
as chapters were establishing at Harvard, Ya, mbering over 1100 women, and we therefo (ho may be experiencing academic difficulties. The
and Dartmouth, a storm of public disapprovaj,qye taken on the responsibillity to create tradr%culty advisor could assist in referring students to

i izati T ampus resources as needed.
q-UICkl)é emhergljed es 3ecret .olrganlzatl(égz Weh%ns of excellence for ourselves and within our o, Provide infoads 0 possible faculty speakers for
viewed with alarm and suspicion. By 1826, Phizrger communities. We have become a natiorontinued membership development.

Beta Kappa was pressured to reveal its secrekgy; respected College Panhellenic and our pro- d. Maintain a social relationship with chapter

and the organization became the scholastic hongra yming and academic achievement hawficers, undergraduate chapter membership, and the

society it remains today. Despite its endangerth e us the title of “Outstanding Panhelleniglumni(ae) sponsoring group of the fraternity.

beginning, the founders of Phi Beta Kappa hag), the Northeast Region.” e. Serve as the chapter’s liaison with the

provided the impetus for a growing fraternal ~ The Panhellenic’s cooperation with theUniversity’s academic community.

spirit and fraternities began to thrive as chaptef§erfraternity Council and the Bicultural ~B. Faculty Programming

were being established at an increasing rate. |nterGreek Council to create and implement the _1- The Panhellenic Council will generate and
With the upheaval caused by the Civil Wazﬁ“an for an Ivy League Greek System reinforcg®ake available a list of faculty willing to speak at

fraternities were again threatened, but were tQQ,r commitment to the University and to OurSorority educational programs.

well established to be seriously endangered. fyambers. Panhellenic will maintain their provi- 2, The Panhelienic Council will increase the
new period of growth followed as women begagjons of academic philanthropic, and educaﬂumber of seminar style classes in sorority chapter
to attend universities. Aware of the biases againgbnal programming that we feel are in accorhouSeS that are open to the entire Greek commu-

them based on their sex, many of these womefance with the needs of the University. As the 3 The panhellenic Council will annually spon-
wanted to prove their capabilities and to aCh'EV@ndergraduate experience at Penn moves in N@@t a “Take a Professor to Lunch” week in an effort
an equally important position on their campusegfirections and tackles new challenges of thg increase faculty/student interaction.
Finding themselves restricted from the all-malgmes, the Panhellenic Council remains enthusi- 4. Panhellenic chapters will be encouraged to
fraternities, the firstone women's fratemity wagstic and dedicated to meeting the 21st centunyite faculty members to their chapter houses for
formed at Wesleyan College in 1851 under thg, an alliance with its University. History re- dinner and other opportunities for informal interac-
name of the Adelphian Society, and was followgeas that the University of Pennsylvania antion.
ed a year later by the Philomathean Society;reeks have reached their highest expectations 5. The Panhellenic Council will sponsor a Fac-
They remained strictly local societies for more thag, ly when they have done so together. As statedfy Awards Reception to recognize faculty mem-
50years before adopting Greek names and expag- john Gardner, “Our problem is not to finders who have been an inspiration to individual
ing as Alpha Delta Pi and Phi Mu, respectively. patter values but to be faithful to those wéreek members. Each chapter will be asked to
In 1891, Kappa Kappa Gamma invited allyrofess—and to make them live in our instituRominate up to five outstanding faculty members.
Greek letter women’s college fraternities t0 gigns.” The following plan for an Ivy LeagueA committee of students will review the nomina-
meeting in Boston to consider the establishmegf eek System is our commitment to grow an§ons and will be responsible for distributing the
of an interfraternity organization. By 1902 suc)—ﬁ;ange with the University as it leads the natiofi//t2tions:

a Conference, now known as the Nationaf, reaching the ideals of a new centur Il. Undergraduate Involvement
Panhellenic Conference (NPC), was establishe 9 y. A Stugent Programming

to provide a means to share ideas, discuss coicademics 1. Panhellenic will continue to annually select

mon problems, establish cooperative program- - : . . Scholarship Chai Th ibilities of
hagll s The Panhellenic Council at the University of2 ©¢holarship Chairwoman. The responsibllities o

Ijmng a SIC)G(I:IIfIC arefas, et Comnr:OEjSta%ennsylvania has always been dedicated t% l;g)‘-'s chair include implementing programs that en-
ards as well as uniform practices to uphold su biding the good scholarship of its member 1ance academic achievement and ensure the recog-
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nition of such achievement. The Scholarship Chaidonations. In addition, each chapter consistenti@reek system. All Panhellenic members, there-
woman further has a committee composed of orgontributes their time and energy to variouore, share in common the ideals of our institu-
representative from each chapter to assist in thecal organizations. Panhellenic members pation: scholarship, health, high personal stan-
development and execution of such programs. tjcipate in service projects that are sponsored lmards, and service to our community. However,

2. All Panhellenic Chapters will continue to jndjvidual chapters, by the Panhellenic Associaeach sorority also has a unique history rich in

elect a scholarship chair within their individualijon “and by the entire Greek system. traditions and experiences. It is, therefore,
chapters to further increase academic support, pro- - through individually designed programs, regu-
active programming, and maintenance of records  Greek-wide efforts ted by their national affiliations, that a sorority

(i.e., GPA statistics). The experience of being a Greek teaches iiS .7 - i
& A aholeni chaptrs e recommendsihomers 1t rca fats an b accompar e, 1 1w members boin Creelowde
to organize a time management workshop cofwhen people work as a united group. With this i eld by each sorority. The obligation of a soror-
ducted by the Learning and Instructional Resourcefiind, the Greek Community has establishe L/ is to consider the member as awhole. includ-
Offlze t/f\)lIbsaant;]ee“g?‘?c%%;%?e?gtgfesr':égm%oghdegreek-wide community Service Days in whichyo e intellectual capacity and achievement
. Il Greeks put forth a combined effort to make oy omotional make-up, her physical health, her

to develop tutorial programs for members requir; ; i ; ; _ i :
\(’:Vgrgﬂ]vt’fr']'ilt?egontr'bUt'ons to their Surroundlngsomal relationships, her moral values, and her
: sense of civic responsibility, and to integrate

ing assistance in academic areas.
B. Academic Standards i A. Every chapter must participate in they,oqe” components into an education program
"hat will allow for personal and chapter enhance-

1. Iltisrecommended that all Panhellenic memg raek-wide community Service Days. In co
bers maintain a minimum GPA of 2.0. ; ; : .
junction with the IFC and the Bicultural oo New member programs are designed to

a. Failure to meet this GPA requirement will : s i 1 | S
result in immediate implementation of the followingInterGreek Council, the Panhellenic Civic Com(gromote such growth through innovative pro-

plan. The Panhellenic member will: 1) meet with thdnittee will be responsible for coordinating thes ramming and by encouraging a diversity of
director ;)f OFSéA and present a plan olf academigvents. social interaction.
action; 2) attend a Learning Instructional Resourc i ;
time management workshop. . Parlphellepnlcf(l)lungllCe:fforts.l il : I. Program Components

b. If the probationary member fails to raise her A The Panhellenic Council will continue to = n1ony new member program components
GPA above a 2.0 by the following semester, it will bé¥€lect a Civic chair. This woman's main dutiegyimic the programming delineated in their re-
the responsibility of that member’s chapter to presei@gntail overseeing individual chapter philan- pective sections of ouFwenty-first Century
an ultimate course of action to be approved by OFSAhropy projects as well as central programmmq?,'an for an Ivy League Greek System

C. Recognition to disseminate information regarding commu- A. Community Service

1. Each semester the Panhellenic Council wilhity service resources and opportunities to g’ Academics ( i.e., requirements of a mini-
recognize the sorority chapter with the highesPanhellenic members. mum GPA set by cﬁa'p’)ter chapter study hours

GPA on campus. B. The Civic chair will serve on the Programy;
. - . . time management workshops
2. The Panhellenic Council will establish scholtq, stydent Community Involvement Advisory . Heal?h ISsues Ps)

arship awards to honor outstanding academ ; ; ; i h
achievement. These awards may vary from mon§0ard. The aims of implementing such a liaison 1. Panhellenic recommends all new mem-

P re to explore ways to increase sorority involvepers attend one DART (Drug and Alcohol Re-
Ch2ptar & new member diads andlor an indvidud1eNt in the programs, particularly coordinat: source Team) workshop and one STAAR (Stu-
ing elementary and high school tutoring effortsgents Together Against Acquaintance Rape)
Ill. Research C. The Civic chair will appoint a committee workshop.
The Panhellenic Council encouragesits mencomposed of one representative from each so- D. Sensitivity
bers to pursue innovative academic researctority. The Civic committee is responsible for 1. Panhellenic recommends all new mem-
The high amount of dedication, education, androgramming and organizing at least onebers attend one PACE workshop on race rela-
academic skill that such a commitment involve®anhellenic sponsored philanthropy/communityions which will focus on the importance of
parallels the values upon which Panhellenic iservice project each semester in which alhcceptance and understanding.
founded. Panhellenic member sororities must participate. E. InterGreek relations
A. Research Grants ; : 1. Panhellenic recommends that all new
1. The Panhellenic Council will offer research!!!- Chapter philanthropies . members attend a workshop on InterGreek rela-
grants to Greek individuals or groups that present. A. Each chapter must have a philanthropy; o <00 cted by leaders of the three umbrella
an academically innovative research proposal. Chair who is responsible for coordinating com-, iz ations.
a. The Panhellenic Scholarship Committee willnunity service projects for her chapter, keepl_ﬂ& F. InterSorority relations
review the applications and select the grant recipienteecords of each member's community service G
B. Publications hours, and maintaining correspondence with
1. The Panhellenic Council will direct mem- the Panhellenic Civic chair. Il. Antihazing Policy
bers to resources that will inform them of current B. Each chapter must support a local char-  aAj| panhellenic sororities have consistently
research projects conducted by members of tliy, school, or other organization in addition toreaffirmed their absolute opposition to hazing
University community_. (i.e., WEb S_»itES) ] their national philanthropy. and have taken initiatives to ensure that it does
2. The Panhellenic Council will compile the — c. Each chapter will seta specific number ohot occur. As stated in our Constitution at the
academic data of all Panhellenic chapters and wilervice hours that every member of the sororitynjversity of Pennsylvania, all activities which
present them to the University Community. must perform if they do not already do so. Thgre defined as hazing are banned. “Hazing is
3. The Panhellenic newsletter will serve topanhellenic Council recommends the requiregefined as any action taken or situation created,

disseminate academic projects, achievements, apfbnt be three hours of servi r semester f : .
other scholastic opportunities. be three hours of service per semester fpftentionally, whether on or off fraternity pre-

Leadership/Campus Involvement

every sister. . . mises, to produce mental or physical discom-
IV.Internal Improvements D. Each chapter willinclude in its new mem-grt, embarrassment, harassment, or ridicule” as
A. Panhellenic will continue to strengthen theber/pledge program at least one new membegtated by the National Panhellenic Conference.
role of the chapter Scholarship Chairs and thepledge class community service project. To further ensure the prohibition of hazing all
Panhellenic Council Scholarship Char. IV. Internal Improvements Panhellenic sororities have consistently endorsed
V. Greek National Honor Society A. The Panhellenic Council will compile list- the University’sAnti Hazing Policy

A. The Panhellenic Council and IFC willjngs of Community Service resources ants ,
colonize a chapter of the Gamma Sigma Alphgrojects within and beyond the University an,%OCIa/ Enrichment
National Honor Society for fraternity and sororyy||’ distribute them to chapters and to other By providing a variety of social events
ity members. Eligibility requirements are a 3.9nterested organizations. Panhellenic encourages relations among diverse
cumulative grade point average outofa4.0 as a g Chapter Philanthropy Chairs will be re- groups of people both among our Greek mem-
junior or a 3.5 out of a 4.0 in any junior or seniokponsible for recording members’ communityers and with the non-Greek community. Our
semester. service hours and for submitting this data to thgoal is to foster both individual growth and
Panhellenic Council for approval and trackingfriendships by providing outlets in which all

Greek Community Service purposes. people may be enriched by and learn from their
All Panhellenic sororities are extremely dedineyw Member E ion similarities and differences. We further aim to
cated to a strong program of community service: ew Member Educatio increase programming that will bring together

Each chapter is affiliated with a national philan- As asister of a sorority, awoman is amembéhe many groups of students that too often exist
thropy to which they contribute main|y CashOf both her individual Sorority and the wholeln isolation from one another.
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I. Non-Alcoholic Programming each sorority and relevant University informa-hellenic Yellow Pages” which will include a
The Panhellenic Council has always viewedon will be posted. complete listing of all victim support, crime
as one of its top priorities the protection of our B. Panhellenic will increase its use ofprevention and outreach programs. .
members’ well-being as well as that of oufistserves in order to increase the efficiency of B. Panhellenic will be responsible dissemi-
surrounding communities. We, therefore, pugommunication within our system. nate safety information to its members, espe-
great effort into providing a wide range of social c. Panhellenic will mandate that each so-Cially thatwhichis distributed by the Division of

environments that are both safe and enjoyableority establish a homepage. Erlilr?]lécsi;i{gtt)ilc.s(;.e., a “Crime Alert,” safety tips,
A. All Panhellenic sororities will hold at 1. Each homepage will provide a complete list

least one non-alcoholic social event per acaef chapter officers. Ill. Undergraduate Involvement
demic semester. 2. Each homepage will provide the chapter's ~A. Panhellenic will encourage its members
B. All Panhellenic sororities will hold at least Monthly calendar. to be active in PennWatch and help provide this

one non.alcoholic somcial eyent per acmademic yea}ﬁﬁr aﬁ.eSngCQ'Pg&%?g?gf\é\liigcqgoggge%?gﬁﬁﬂ;gerqgrgsniliaclitii\?igl]lvaiiltgo?ggtiittie%r\l/alllsc%%?igﬁé to main
thatinvolves one or more chapters from each of t : ! Lo ; S §
three umbrella organization (IFC, Panhellenic,¢ areas of academics, research, and communiiin houses that are equipped with window bars,

i i 'service. fire safety plans, and an alarm system.
Bicultural InterGreek Council). . . Yy plans, and Arm Sy .
C The PanhellenicAIcoht))I Chairwoman an D. The Panhellenic newsletter willbe posted C. Panhellenic will continue to work with
: n the Internet. the Division of Public Safety to maintain a

her committee will continue to use resource )
provided by the University and the Nationall. Academics
Panhellenic Conference, as well as any other A. The Panhellenic homepage will provide, A ot
resources available, to provide continued edulinks to useful academic resources. adcgef:sallrrl%;”gn(i:g \?vﬁfégﬁt?rfugottg;gﬁﬁgﬂ@?{g&s )
cation of a variety of alcohol releated issues. ~ B. Each sorority’s homepage will include ; 5o Watch and Safety Chair. The Safety
Il. Diversifying Social Activities ump?gatesofthelrchaptersscholarshlp programenair will serve as the Panhellenic Council
In a sincere effort to cross the lines of differ™ "9 . representative to the University Council Safety
ence that seem to separate us, Panhellenic HisSecurity and Security Sub-Committee and to the Univer-
devoted itself to increase the number of social A. Panhellenic will disseminate informationsity Community regarding the issues of safety
events involving the entire Greek communityoutlining the guidelines for responsible usage oind security pertaining to members of the Pan-

relationship which serves to provide mutual
education and to make a combined effort in

and the University community. Our hopes are tthe Internet. hellenic Association.

stimulate individuals to broaden their knowl-,, : E. The Panhellenic Penn Watch and Safety

edge of the wonderful diversity that surround&V-Programming . ) . chair will have a committee composed of a

them and to actively promote the mutual educa- A- The Panhellenic Homepage will providerepresentative from each of the eight sororities.

tion of one another. pages relevant to Panhellenic programming anghis committee will serve as a peer educating
A. Panhellenicwill continue partnership with SONcerns (i-e. safety, women's health issues, etgady and will facilitate safety and security semi-

the IFC, the Bicultural InterGreek Council, and gecyriry nars for both sisters and new members/pledges.

organizations within the University (i.e. DART, T

SPEC. STAAR, The Alcohol Resyo(urce Center, Every community needs the support, coopSenSitivity

etc.) to provide an increase in non-alcoholiceration and active involvementof its membersto  The panhellenic Council firmly believes that

social events. be truly effective in adding to the safety of itst js only through knowledge that people are
B. Panhellenic and sororities of the Bicul-Community. Panhellenic women have long beegstilled with values of understanding and sensi-

tural InterGreek Council will organize at least dedicated to making a proactive effort in providtivity. Through educational and social program-

one social event together per year. ing a more secure environment for all member@!i.ng, we recognize and carry out our responsi-
c. Panhellenic will continue to provide so-2/ € University community. Recently, we havaility to increase the awareness of our members

; ; ; _initiated an interactive relationship with Univer-ig g]| peoples and beliefs. Despite some negative
cial events at which all students of the Unlversngity administration and the Division of PUb”Csteregtyppes that often deschi)be sororitie%, oS

are welcome. ; - i A ESLTD 4
i o Safety so as to provide an exchange of conceranhellenic sorority discriminates against
I1l. Extracurricular Activities education, and energies. women based on race, creed, or religion.

_ Panhellenic deservingly prides itself on thq  Educational Programming . Educational Programming
diversity of talents and interests found in our Safety has always been a primary concern of As an entirely female organization, the
members. Panhellenic women are the writerdanpellenic women largely due to the fact thgdanhellenic Council devotes an immense amount
artists, politicians, scholars, and athletes of thge majority of Panhellenic sorority houses argf time, energy, and programming to issues that
21stcentury. Itis only through both our Greelocated in off-campus areas. As a result, Panh@kectly concern women. As the largestwomen’s
and University experiences that we grow intthas continuously provided educational programsrganization on campus, we take on the respon-
educated, well-rounded women. addressing a variety of safety issues (i.e. ,selibility of providing an extensive range of edu-
A. Each year a listing of all activities that defense, rape and sexual violence, etc.) cation aimed not only at our members but all
Panhellenic members are involved in will be A, All new-member classes will attend ongnen and women in our community. The
compiled and released to the University adminworkshop conducted by Penn’s nationally recpanhellenic Council further holds as its top
istration. ognized student-run peer education progranpriority the welfare of its members, both physi-
B. Amonthly Panhellenic newsletter will spotSTAAR (Students Together Against Acquaiigally and mentally. A vast amount of our pro-
light the involvement of individual members. Bjance Rape). gramming is thus specifically devoted to
creating an exchange of individual interests, B. Panhellenic will sponsor a self-defens&yomen’s health issues both within new member
Panhellenic hopes to foster an environment iworkshop or direct individual chapters to orga-programs and throughout entire sisterhoods.
which mutual respect and development exist. nizations that can provide such training. These A, Panhellenic will continue to strengthen
workshops will be comprehensive personal safefig interactive relationship with the Penn
Technology WOh[kc;SthDS Whl%h |tncIL;de astsertlveness/verbwomen’s Center. The combined knowledge, re-
; seli-aeiense and street smarts. . sources, and efforts of these two organizations
molrrgg;)c%enn;?grtsurl]rilvé?;:i?;gtlgggn?sllsgvermgﬂy C. Panhellenic will increase programming can provide an invaluable amount of education
: > - that involves interaction between Panhellenigg the entire University community.
their educational opportunities. The Panhelleni - ; - ty unity
Council plans to move forward with the Univer- embers and a variety of staff including campus . The Panhellenic Council will sponsor a
g . . . . olice and the Division of Public Safety. variety of programs conducted by various orga-
sity by implementing the infusion of te_chnologyp _ i ariety orp Ig , yh e g
with Greek life. By utilizing modern informa- 1. Special Services/Support nizations relevant to women's health issues.
tion techniques we can improve communication The University of Pennsylvania has a com{GUIDE, Penn Women’s Center, STAAR,
within the Panhellenic membership and betweeprehensive and coordinated Victim Support prcf'—ASH’ etc.) L _ .
the Greek system and the University commugram. The Panhellenic Council has a responsi-, C: The Panhellenic will provide information

nity. bility to educate its members about such prd?f resources and support services in an effort to
|. Communications grams and to be able to immediately provide adgucgﬁ%Z? awareness of a variety of health issues

A. The Panhellenic Council will continue toSUPPOrt they may need. . . 1. Nutrition/Exercise
update its homepage. Links will be added to A- Panhellenic will disseminate “Pan- 5 )0 Zintance Rape
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3. Alcohol and Other Substance Abuse ciations as an active member of the associationcluding maintenance and safety standards.

4. AIDS ) C. Each chapter shall, either individually or H M

5. Pregnancy/STDs/contraception collaboratively, spearhead block cleanup ef:: MOUS€ Manager . .

6. Breast Health and Cancer forts at least twice per semester. Those houses A: Each chapter will appoint one sister to

7. Eating Disorders and Body Image that are open in the summer will continue thiS$€"vVe as their House Manager. This woman’s

D. Panhellenic will increase its relationship effort throughout the summer as well. duties will entail all duties that apply to the
with student-run support and education organi- maintenance and regulation of chapter houses.
zations. (i.e., the RAP-Line, DART, and STAARA/yumni Relations This includes in-house regulation as well as

E. The Panhellenic Council will work to — — - . working with the University and respective House
establish “health fairs” in conjunction with vari- __Fraternities and sororities are uniquely rictcorporations.

ous University health resource departments. Suéhhistory and traditions dating back to centuries g The House Manager will be responsible
fairs would hopefully incorporate speakers fronfid0- While some human issues changg througfer developing and employing basic house rules
University faculty in health-related fields. ~ Outthe years, many of the values today’s Greekg. the upkeep of kitchen areas and common
Il. Cultural Sensitivity Programming are instilled \{)V'tp have t_)rehenppastfeﬁi d_owc? frorg_lreas).
' enerations before us. The Panhellenic Counci ' ibili
A. Each new member class will attend g C. It will also be the responsibility of the

et the University of Pennsylvania holds the UtHouse Manager to develop a standards system
PACE workshop (Programs for Awareness ifinost regard for our Greek alumni. However, wgo maintain i%dividual res%onsibility and ﬁc_

Cultural Education) recognize that our overall relationship with ougountability. A standards system should be de-
B.' As dlSCUSSG_d In our “Social E.anChment“Greek Penn alumni could be strengthened. T%ned to a):jdress issues |n():/|ud|ng the establish-
se.Ctlon’ P_anhe"enchl" Increa_se social preramPanheIleniC Community would like to establish fnent and maintenance of meal p|ans (|n houses
ming that m.CIUd?S the I_nteractlon of many grOUpﬁalationship with our alumni in which there iSWhere itis appropriate) and acts of vandalism.
of people. (i.e., “Breaking Down the Walls”, CO'krjequent discourse and a continual exchange of p. The House Manager will implement spe-

SC%%rLSc?Ir:ﬂdetvheen}ﬁtgrllt:r;a}the?n%l;léilfnuurglcillg]terGree eas, advice, and knowledge. cific systems for distributing and collecting keys,
C. Panhellenic will work with various groups I. Fraternity Sorority Advisory Board and for ensuring an organized move in and move

on campus (i.e., Generation XX, United Minori- ~A. Purpose out process. Such systems should be submitted to

ties Codoncilfetc.) to foster co-education through  The Fratemity Sorority Advisory Board is aOF SA in writing by May 1 of the previous year

printed media, speakers, and workshops. faculty/University committee that advises théNlth copies being distributed to all residents of
Office of Fraternity and Sorority Affairs. It's the chapter house.

1. Religious Acceptance rimary function is to review major discipline ., E: Each chapter will maintain a dedicated
The University of Pennsylvaniais compriseogases or hearings and to review the work of thog@rary, computer, or study area within the chap-

of individuals from a wide variety of religious chapters that are coming off of probation. er house.

backgrounds. By providing educational and in- B. Structure Il. Maintenance

teractive programming, the Panhellenic Council One Panhellenic woman will sit on the Fra-
strives to create an environment that enhancesrnity Sorority Advisory Board (FSAB). The itly outlined in writing and submitted to OFSA
one’s own religious identity as well as createFSAB is comprised of two University of Penn-py May 1 of each year. OFSA and the individual
mutual respect. sylvania faculty members, one staff membeyj,,,5 Corporations'may determine jointly
A. The Panhellenic Council will continue tofrom the VPUL office (Vice Provost for Under- hether houses can be open for the summer
welcome various religious leaders to come to graduate Life), three members of the Greefagk
Panhellenic General Meeting and inform ourAlumni/ae Council (GAC), one student from™ 5 Each chapter will have a viable, ongoing
members of their respective affiliations. each of the three umbrella organizations (thﬁrou.p of alumnae or community advisors to
B. The Panhellenic Council will create alnterFraternity Council, the Panhellenic Counzqgist their chapter in facilities and organiza-
workshop that will serve as a forum for opertil, and the Bicultural InterGreek Council), andjonal development as outlined in the policy for
discussion of religious issues. Such a workshame independent student appointed by the Nomj;q Recognition and Governance of Undergradu-
will be facilitated by religious leaders and reli- nations and Elections Committee of the Undefsia Social Fraternities and Sororities
gion-based student organizations. graduate Assembly. C. Each chapter will work with their House
IV.Sexuality Eacilities M " Corporation (and OFSA where appropriate) to
A. The Panhellenic Council will continue to ~2¢"1€s Managemen annually develop a rent structure and operating
provide educational seminars and/or informa-  All of the Panhellenic sororities at the Uni-budget that meets the maintenance, utility, and

A. Summer housing programs will be explic-

tion focused on: versity of Pennsylvania are fortunate to havéacilities improvement needs of the chapter.
1. Sexual Assault (i.e., STAAR, FLASH, self- chapter houses. As chapter homes so often serveD. Appropriate communication between
defense, etc.) as the focal point of chapter activities, it isiouse Corporations and parents (and between
2. Sexual Orientation (i.e., Lesbian Gay Bi-imperative that the type of environment create@FSA and parents where appropriate) will take
sexual Alliance, etc.) and sustained within the house is Supportive f(ﬂ{ace before AUgUSt 1 of each year. Information
3. AIDS, other Sexually Transmitted Diseasesgcademic excellence, extracurricular involveprovided to parents should include the manage-
and other human sexuality issues. ment, and personal growth. In additionment of the house, the partnership with the
- - Panhellenic is committed to preserving our homasniversity, the security and damage deposit
Community Relations in such a way that is conducive to the presentaystem, rent structure, life safety systems on the
:  avictlion of student and faculty research projectgiroperty, and any other pertinent information.
in ;)—Qretnce;rrgﬁilé Cv(\)/irtnhmr%ra]%/ uor}ﬂg:sf%?g%:Jtn?t)i(éséglvorkshops, seminars, and study. E. Each chapter’s bylaws will reflect a fair

The Panhellenic Council looks forward to con- _Atthe University of Pennsylvania, we clearlyand appropriate mechanism for maintaining full

tinuing and building upon its interactive rela-FéCognize that our chapter houses are not isgccupancy of the chapter house and the assign-
tionship with our neighbors in the Philadelphialated from surrounding communities. Hence, wénent of rooms.

University, and Greek communities. By work-gtst‘hrg fjhu%iteesagpr%g?naﬁa:ﬁg?ggmieegftﬁg?r%aerélﬁ's Life Safety Standards

ing collaboratively, we can ensure a safer, clean g A. As is required for full recognition, an
and overall healthier environment in which " Surpass the standards of their Penn and West/ chapter hguses will have onegcalendar yéar

; Philadelphia neighbors. The Panhellenic Cour}: :
live. cil utilizes the Office of Fraternity and Sorority L(ljlm ég%eﬁéﬁ?lﬁmﬁm\%ﬂ;ﬁe Hf%ussaefé? bsetg(r)][ne
I. Educational Programming Affairs, national resources, and Philadelphi y P y y

A. Upon coming into office, chapter officersresources, to train chapter House Managers
will meet with all non-Greek neighbors within abest provide a living experience that is both safg .
one block radius of their chapter house to introand enjoyable. It is further expected that cha
duce themselves, provide contact informatiorigrs will be rlr_lalntalneddln_ T(UCh a way as t
and explain upcoming chapter or Greek eventsninimize negligence and risk management e : : :
These can be done by individual chapters qaosurr]esfrc]nrthe prgtecthn oflthe ,er,]\,,%a offic- hc?ioafﬁce of Student Conduct for immediate
collaboratively by establishing a block meetingrs, the chapter, the national, and the University. P : ; ;
with all appropriate personnel. Every Panhellenic chapter is committed t ”gép%?ggrfzrtg%%rcﬁgr!?svﬁfmlrlntnfiﬂ?;i:]i%g;e;:]r”

B. Each chapter will maintain regular com- complete and regular communication with OFS

munication with appropriate neighborhood assoregarding all matters relevant to housing, infncg#tp&nﬁ)yocrgsthe chapter house and the assign-

B. Any tampering with life safety systems,
luding resetting alarms, disconnecting smoke
etectors, tampering with alarms or other moni-
oring systems, will be immediately referred to
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Bicultural InterGreek Council

History addition of Phi Beta Sigma Fraternity, Inc. inties, such as fashion shows, semi-formals, and
1995, and the recolonization of Delta Sigmatep shows. Through these events we are able to
As fraternities and sororities began their Theta Sorority, Inc. in 1996, the total number ofreate a number of scholarships for students who
expansion and development on American col-organizations in the BIG-C has increased tattend local high schools and colleges.
lege campuses during the beginning of thenine. As we continue to grow, we are able to This is just a sample of the commitment the
nineteenth century, minorities were notincludedincrease our support of the African Americarorganizations that comprise the BIG-C have
in this process. When the presence of minori-and Latino communities, as well as to add to thmade to the community. It is evident that the
ties on college campuses became more prevativersity and culture of the University. Greek system is an asset to the University com-
lent, the need for support became an increasing The BIG-C organizations have historicallymunity and the surrounding community at large.
issue. As the founder of one of the membereen smaller than those of the InterFraternitgelow is a list of other annual service activities
African American fraternities described, “So- Council and the Panhellenic Council. Throughthat have become common themes among our
ciety offered us narrowly circumscribed oppor- out the early and middle 1980s, we maintainedrganizations:

tunities and no security, out of our need ourchapters of thirty to forty members. However, Book Drives STAAR workshops
fraternity brought social purpose and socialour membership currently ranges from five to FLASH workshops Scholarship Raffles
action.” (Callis p.3) Decades later, this state- fifteen members per chapter. The number of Blood Drives Awareness forums

ment still reaffirms the purpose of the histori- members has been very cyclical in the past and Study-A-Thon’s  Toy/Toiletry Drives
cally Black and Latino fraternal organizations. usually have reflected the trends of the Holiday parties for those less fortunate
Like other fraternities and sororities, the mem-University’s admission policies. Due to the curAlthough the organizations within the BIG-C
ber organizations of the Bicultural InterGreek rent fluctuation of our numbers, we are not in already make a strong contribution to the com-
Council (BIG-C) were established with the position to maintain houses for our membefunity, we realize that more emphasis must be
intent to provide a strong support system for itsorganizations. Yet, we are currently seekin?"aceq on co-sponsoring events with other chap-
members and to uplift these minority groups.office space in order to satisfy many of ouf€rs within the InterFraternity Council and the
Much of this support has come in the form of needs. Regardless of our lack of housing, tHéanhellenic Council. .
cultural programming and community service BIG-C organizations are still able to function_ A: We can create greater service to the com-
As aresult, these beliefs have been ingrained iand to provide the community with service. m.”g"t%’ 'flp’g deéellop rqncl)re collaborative projects
the foundations of our organizations, whichare  The BIG-C continues to evaluate what th(lf‘”tBt \?Ve caﬁncrea?g eréater strenath among the
based on academic excellence, community serfuture entails as we find more minority fraternitie IG-C members b %ommittin tg one ungi;fied
vice, and the pursuit of equality for all of and sororities desirous of our support. The BlG'Eroject per semesté 9
humanity. will continue to play a large role in the Latino an i

The BIG-C has long been a part of the African American communities on the UniversityAcademics
University of Pennsylvania’s richly diverse of Pennsylvania campus. As we face a time of - -
minority community and Greek life. Since the decreasing support for many services, the BIG-C_Scholarship _|sh_ex';]remely |mpor';]ant to the
inception of Delta Sigma Theta Sorority, Inc. in will continue to be a representative voice for mucﬁrganl_za_tlons within the BIG-C. Each organiza-
1918, the University’s first historically inter- of the minority community. ion within the BIG-C has a minimum grade
collegian African American sorority, the BIG-  As the University changes its mission, thé€gquirement of 2.5 during a semester and cumu-
C organizations have provided the University Bicultural InterGreek Council, the InterFraternity/@tive school year. If for any reason a member’s
with enriching educational opportunities. In Council and the Panhellenic Council are prepaf2:P-A- falls below the requirement, the indi-
1920, Alpha Phi Alpha and Omega Psi Phiing themselves to create a Greek system thggua! is declared inactive in the chapter for the
joined the University community as Penn’s further aligns itself with the University’s goals, Smester. The member then remains inactive
first historically African American fraternities. and enables it to adapt to the changes that aﬁ@t”. he or she meets the grade requirement.
Alpha Kappa Alpha Sorority, Inc. joined the necessary to remain successful in the future. F1aving such requirements in place, the BIG-C
University in 1925, while Kappa Alpha Psi must provide better support services for its mem-
Fraternity, Inc. entered in 1952, and Zeta PhiCommunity Service bers. We can accomplish this objective by work-

Beta Sorority, Inc. colonized in 1979. By the - ing closely with the Academic Support Depart-
early 1980s, with the establishment of thes All of the organizations that belong to thément of the University. Through such a re-

Pl ; icultural InterGreek Council are service basedource, we will be able to raise the academic
gi\gl?r?qléseth%ngf tgﬁig;?iggsj[;‘?gépeeagg‘;ﬁ:ﬁ'tyr(‘;gorganizatior)s. For nearly ninety years, we havtandard of our organizations.
ence on campugs As tBéackinterGreek Couﬁ- been committed to serving the community as oyr  academic Standards
cil, this umbrella organization represented onlyP"mary focus and foundation. We spend a largé In order to augment good academic standin
: elaorg P Yamount of our time not only giving back to th 9 9 . 9,
those organizations that were members of th&gl ‘}ge BIG-C feels it necessary to implement the

: . . urrounding West Philadelphia area, but also P
National Pan-Hellenic Council (NPHC), whose ; e ’ - following:
the numerous universities in and around Phil A Resource Center

members were the eight largest African-Ameri- : Pl o
gelphla. Our dedication to the community is 1. The Resource Center would serve the fol-

can based fraternities and sororities in the United, " -
States. uite evident through the many events that wg§ ing purposes for the members of the BIG-C:

| Sponsor and co-sponsor every year. For the past,; “Create an old exam file so that our members
toolkn ;Qrﬁzi;nﬁériﬁrrl?Ig?kel/netre]trsGrvsﬁlénCi(%uvr\;gg five years, the ladies of Alpha Kappa Alphgnay have historical references for classes
approached by the first Latino inter-collegian Sorority, Inc. have cooked, cleaned and served b, Create tutoring by and for members of the
fraternity, Lambda Upsilon Lambda Frater- 1€ Community everyweek atalocal soup kitchegrganizations
nity, Inc "With the establishment of the first IIn a(deltlo.rs, tlhe Worlnertl of SltgilTaPLamlb(?aéJpsl- c. Encourage study group and study break
/, Inc. : on Sorority, Inc. volunteer atthe People’s Emeractivities
IL_Jatlr)Io bﬁsedb;rat?rr]nltélgnCceflmplés,_t Lalgnbdagency Center. Other organizations, such as Al- d. Develop time and stress management work-
psilon Lambaa, the “& tound STl e~ nha Phj Alpha Fraternity, Inc. dedicate themshops, so that our members can improve upon work
evalu_atlng_ Its |d|fant|tg p ALSJ th.? Latina bkl’.""f]e%selves to yearly programs such as “A Votelesand study habits
'Stor?frmtl'P |gma| am 'alg%% O.rt" estaf I{SthetPeopIe is a Hopeless People,” which encourages B. Recognition
Ibsfh al e_nnst_y Van'ﬁ mld ) ’II W?js ed '?h he African-American community to vote. The 1. Recognition will be given to the chapter,
Ot organizations shou’c be praced UNCer e G._c recently donated the $2,500 proceedand the individual, within the BIG-C with the
Black InterGreek Council umbrella. Having 40, the 1996 Penn Relay’s Step Show to theighest GPA.
decided that the Latino community Wpuld also Hale House in Harlem, New York. The Hale a. Create a scholarship or grant for the indi-
have the full support of all organizations, the ., ,se s established for the support of infant§dual with the highest G.P.A.
BIG-C evolved into what is now known as the j,, % mothers addicted to crack cocaine b. Public recognition at the OFSA Awards
Bicultural InterGreek Council which consists Our service extends to The University ofdanquet for the chapters and individuals doing
of four historically African-American fraterni- Pennsylvania, Drexel University and many otheputstanding work.

ties, three historically African-American so- ; -

i e oty Laine ooty v Schoos at ourchaters neoporte e v wember Educatin

onevkvﬁhoiﬁglléléagqg I;actgﬁ?'tg); ansion. the SUes of gender, race and sexuality. We also pro- The mission of the Bicultural InterGreek
) P ' vide enjoyable events for our student communicouncil is to create an environment that pro-
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motes communication, education, and unificaing in our communities both socially and politi- B. Racial Education of Our Community
tion among all Greek and non-Greek organizazally. Our members have traditionally repre- 1. In order for us to be successful in develop-
tions. In essence, it is our goal to create the idesg¢nted a rich and diverse involvement in thiag greater racial harmony, we have to focus a great
community between groups at the University. University community. While our membershipdeal of energy onto the vast non-Greek Penn com-
Each organization prides itself on developindnas not been comparable to that of the IFC @punity. We have to encourage people of all colors,
members who will implement our mission, andPanhel, our accomplishments are many, arienders, and nationalities to become tolerant of all
lead this University into the 21st century. Ashave created quality improvements to thé confl€mbers of the community, even those they may
current leaders on this campus, we must propaunity inwhich we” live. The Black Student"©t “”gerSta”d' i with o
erly introduce our new members to the resourcésague, ACELA, PASA, CASA, and Desslines d?éaterde?cgergg;ci);?s%r?gi;?/ri?mmg with organizations
available. It is our goal to guide new memberslaitian Student Association, are a sample &e Y
through the necessary avenues to achieve greateganizations through which our members hav&echnology
academic and political success. If we are tbad an effect on the Universities community. - - -
survive, must educate our new members on the A. The BIG-C will continue to support the , 1€ BIG-C will continue its efforts to stay on
goals and purposes of the BIG-C, and the relfforts of our community organizations so that wé1® cutting edge of today's technology with its
tionShip we have with the ”:C, the Panhel, anthay heighten awareness, and Create an enviroﬁreatlon of an OffICIa|_h0mepage. In order to take
the University community. ment of mutual respect for ethnic and culturafull advantage of this new exposure, we must
A. The BIG-C must provide support workshopglifferences throughout the University. continue to add links and to maintain the quality of
to new members so that they can learn to manage B. BIG-C organlzatlons_vyl_ll continue to pro- the hom_epages in the nine organizations. These
their new leadership roles. vide cultural awareness activities to the Universitysteps will enable the community to learn more
B. The BIG-C must develop new member ed@uring our Latino and Black heritage months. about our organizations and the many activities in
cation workshops that define our necessary rela= - - which we involve ourselves. Through the use of the
tionships with the IFC, the Panhel, and the UniverAlumni Relations internet, we are able to involve ourselves with
sity community. The Alumni of our Bicultural InterGreek Outside university communities. This can generate

Social Enrichment Council organizations take an active interest if€W id€as, information and dialogue.
- our Undergraduate chapters. One aspect of our Web Sites

One of the core foundations of all BIG-Corganizations that distinguishes us from mem- The BIG-C organizations must establish their
organizations is the creation of a better commipers of the IFC, and Panhel is our lifetimanorld Wide Web sites no later than at the close
nity. The BIG-C provides a great deal of socialmembership. Our involvement with our frater-of 1996.
events for the Latino and African Americannities and sororities extends far beyond our A. The web site should include valuable his-
communities. These activities include partieSyndergraduate years. We remain active in ouorical information, the differing aspects of com-
step shows, variety shows and other social evenigational organizations through what we refer tonunity involvement, and a list of members of the
Inorder to maintain a positive relationship betweesis graduate chapters. Graduate chapters are @ganization. While the web is not at all restricted
the Greek and non-Greek organizations on thisplished for members who have obtained Urio these standards, we feel that this mandate will
campus, both sectors (Greek and non-Greek) mdgirgraduate degrees and continue to play &feate a good base of exposure.
sponsor interactive functions with one anothegctive role in the goals and aims of our fraterni-  B. In order to improve communication among
Such social interaction will create a better commugres and sororities. Many of our alumni return t@l!! BIG-C members, we need to increase our tech-
nity environmentfor all students. In order to achieveur community to serve as advisors and mentOPéecr?/le:Jsvseo\fvi}Ihgevg%tl)é I)h:gll;%hmtggsgggs% % ““32
our objective, we feel that it is necessary to implep our Undergraduate chapters and our Univer: , ) : 10
ment the following steps: sity communi%y. We as Un%ergraduates take ag‘gtri?ne?n%eirﬁ\,/gnsé%gﬁtthe highest level of partici-
I. Increase of Diversification Activities active role in promoting alumni relations by :

In order to help with the improvement of theParticipating in events sponsored by our graduacilities
university community, the BIG-C mustincreaseé€ chapters. By the same token, our graduate
its social interaction with organizations of thechapter members often attend, sponsor, and sup-

IFC and the Panhel. This action will dispel som@0rt many of our functions here at the Univer* i el :
of the misunderstandings amongtheseporganizﬁ'ly- Our organizations annually hold banquetd1€nt housing at the University. Despite some of

tions, help improve their relationships and thuggunion activities, forums, and community ser0ur organizations existing for over 75 years, we

provide greater diversity among Greeks. vice projects with our alumni chapters. Througi@ve yet to establish a real home in our Univer-
A. All BIG-C organizations must hold a mini- their involvement they instill in us the desire tosity community. We find ourselves in a vicious
mum of one social event with a member chapter §¢main active in the chapters, and the Universil%cIe of re-establishing ourselves from year to

community, far after graduation. ar. This cycle has not only affected our mem-
theé'_:(%r?é E?gﬁglvaﬁ%hnigumrgztgrthe CO-SPONSOr- y 9 bership, but also remains a barrier to our expo-

ing of events with non-Greek affiliated organiza->€nsitivity sure to the University. As we move forth into the
tions. o - tthe Uni itvof P 21st century, the question of minority retention
nmany occasions atthe University 0T Penryecomes a greater issue. As the Administration’s

Il. Stronger Internal Unification sylvania minorities have fallen victim to unwar-cnnort of Dubois College House and similar

The relationship among the fraternities an@i@nted harassment by other members of the Ui |earning programs dissolves, amore posi-
sororities in the BIG-C has historically beerVersity community. We are fully supportive ofsjye elationship between the University and
competitive. Although such positive competi-€fforts to create a safer environment for alg|5ck and Latino students must be formed. Mi-
tion benefits us all, there is also a need fotudents. The BIG-C organizations have oftefq ity Students must feel a more permanent
cooperation and support. In an effort to createkgen affected by these racially and/or sexuallysmmitment from the University instead of the
stronger bond among the organizations in thigarassing comments and actions. Creating Sefi3ngjent and non-communicative relationship
BIG-C, we feel that it is necessary to creat8itivity within our community is implicitly stated 5+ exists. All, or at least part, of this need could
better support for the events of the individualn our responsibilities and goals. We are willing,e 5qdressed with a Bicultural InterGreek-Coun-
organizations. This cooperation will help manyi0 work very hard to increase sensitivity and tacility that could serve as a new social and
organizations understand the needs and desit@ierance among University students and affilic ,1,ral center.
of the others. ates so that harmful situations can be averted: As highlighted byThe Daily Pennsylvanian

A. All BIG-C organizations must continue to The BIG-C has committed itself through th§sge of November 14, 1996, the University
show support by delegating a representative tfllowing efforts: plans to renovate the Stouffer Quadrangle and
attend all events of a BIG-C organization. A. Social Planning the Sansom area. The BIG-C has an interest in

B. All BIG-C organizations must co-sponsor 1. “Breaking Down the Walls” provides a so-these areas as potential, permanent, housing
an event with another member of the BIG-C at leasial atmosphere that creates greater interactiQfyeg. Funding from our Alumni and National

once a semester. among the diverse people of Penn’s campus  grganizations could be available to help finance

Il Cultural and Academic Support of sitiéiyc(g%?ﬂ_soﬂggg'Zg‘g\'ﬁzgt%ggf%ﬁg‘c@fﬂ% 5ne of these projects if we can become involved

the Black and Latino community directed toward racial harmony in the early plannirllg stages. The cLjJni\:(ersity’s
As under represented minorities of the Uni. 3. Developing relationships with chapters Ofcommltrr(;eng fo making a ne(\;vefr anh sarer carr&-
dhe IFC and Panhellenic Council that aid in promo®US, and the BIG-C’s need for housing an

o har e e sl e e e s comity, co s 2
il role i ina. leadi 4 fp a. Creating a partner house for BIG-C organizadressed concurrently as we make plans to reno-
a vital role in supporting, leading, and performs;, s vate the University.

S-12 ALMANAC SUPPLEMENT December 3, 1996



	In this Issue; Basketball
	News; Benefits: Bader; SAS Dean Search; Death of Coach Leary
	Nursing Research: Medoff-Cooper; Penn's Way; Affirmative Action; Fac/Staff Day
	Speaking Out; Lighting; Disease Prevention; Library Survey
	SpectaGuard; Fed Ex; Women of Color Awards Luncheon
	Council Report: International Programs
	Council: Open Expression Report; Agenda; Forum Format
	Compass: Gender and Race in Colonial America
	Compass: Rare Black Dolls Collection
	Compass: Shakespearean Actors; 40th St. Upgrade
	Compass: Basketball's 100th
	Compass: HR at Your Service - Winter Vacation and Emergency Closings
	Compass: Teachers Fail Using Technology in Classrooms
	Opportunities at Penn
	OEHS Training and Bulletins; Transportation During Holiday Break
	Cope Bust Missing; Crimes; Update
	Talk About Teaching: Where Does the TA Fit In? by Stephen Winick
	21st C. Report on an Ivy League Greek System

