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The Pavers’ Progress

The repair of walkways in the heart of
the campus got underway this summer
as Facilities Management teams re-
placed crumbling bluestone with stur-
dier stone-and-asphalt Hasting Pavers.
Suspended briefly to avoid interfering
with last week’s new-student activities,
the repaving of walkways north of
College Hall is back on track for
completion by September 28.

Houston Hall Plaza’s bluestone

will be replaced later, as part of

the Perelman Quad Project.
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News in Brief Resignation of Dean Rosemary Stevens

. . In a September 1 letter to President Judith Rodin, ail] II
Mailer, Wilbur September 27 _another on September 3 to the SAS faculty, Dr. Rosemz '1 |l
In the wake of the Penn Readingstevens has announced her decision to leave office at the en
Project's sampling of expatriate life inher first five-year term, the resignation to become effective (¢
Paris through Ernest HemingwayA selection of an interim dean. .
Moveable Feasthe English Department — “when Sheldon Hackney offered me the deanship of th
will 'sponsor a colloquium, "American School of Arts and Sciences in 1991, | assured him that | wol
Writers in Paris Following World War II,” serve for five years,” Dean Stevens wrote. “These five yea
with two who were there—author Normarended on August 31, 1996.” Referring to summer discussio
Mailer and poet Richard Wilbur—bring- ahout continuing in office for another year, Dr. Stevens adde
ing to campus their observations on they greatly appreciate the confidence in my deanship that yq
Left Bank after World War II. have expressed in suggesting this. However, sober reflect
The colloquium honors Dr. Roberthas convinced me that it is better that | stick to my origin
Lucid, who retired this year after a longintention as far as possible.”
and distinguished career as professor of A key factor in the timing of her return to the faculty full-fi*
English, and who is a founding member ofime, Dr. Stevens explained, is that she has been askec™
the Penn Reading Project and longtimgrepare a new, 25th anniversary edition of one of her ma,
head of the Council of Faculty Masters. works,American Medicine and the Public Intere4Given the
The program will be held from 3 to strains and stresses in medicine and health since 1971, as
4:30 p.m. Friday, September 27, in Raineys the wealth of relevant research, this task is going to take
Auditorium of the University Museum. A enormous amount of work, and | am anxious to begin,” she s
reception will follow at Hill House, where in her letter to the SAS faculty September 3.
Dr. Lucid was Faculty Master. President Rodin and Provost Stanley Chodorow accept
T . the Dean’s resignation with a mixture of “regret at your depat®
Disciplinary Charter in Place ture from the dean’s office; gratitude for all you have accom- Dean Rosemary Stevens
The Charter of the Judicial Systempjished at SAS; and pleasure that you will resume your role=as
approved by all of the undergraduateyn outstanding member of our faculty.” In a memo to SAS ,
schools and adopted in part by many of thRiculty they said they will “immediately look to appoint arFfom the Dean to Dr. Rodin
graduate units which also have their owinterim dean and, in short order, form a search committee to ....During my five years as dean,
procedures, is published Of Record in thigppoint a permanent successor to Rosemary.” I have emphasized the central role
issue ofAlmanac(see center insgrt The Dean told the faculty in her September 3 letter that sbfethe School: | know you agree that
_Acall for University members to par- pelieves it is “a good time for the School to go througBAS is the very heart of the Univer-
ticipate in the system as Advisers has begyministrative transition. We have completed the stratedity. To sustain and strengthen the
issued by the Office of Student Conducplanning cycle....We have a superb, experienced group Sfhool, I have given every support

(see page)s deputy and associate deans. And we have an equally talemtegsible to our excellent faculty,
M ial Servi and committed group of faculty serving as chairs, as progr&ncouraged their creativity and
emorial Services center directors, and on SAS committees. President Rodiifigentiveness, pushed for new asso-

The campus memorial service for thesupport of arts and sciences, and her fundamental understairtions with other schools and
Rev. Hermann Behrens, the late editor-inmg of what the arts and sciences are all about, will ensure @ifvocated new priorities. Always
chief of the Sumerian Dictionary Projectschool’s continuing success under a new dean.” aware of the School’s pressing finan-
who died on August 1 at 52, willbe heldin  pean Stevens, who came to the deanship as professor gigtineeds, | have spent a good deal
the Museum’s Rainey Auditorium at 4chair of the history and sociology of science, has served longétime “on the road” raising funds.
p.m. Thursday, September 12. _ thanany other dean of SAS* since the School was created inlthéhis regard, | am very pleased that

An off-campus service for Dr. Digby 'seventies by combining Penn’s undergraduate and gradutte School's major fund drive in the
Baltzell, the distinguished author and soarts and sciences programs and incorporating some disciplirggent Campaign for Penn was suc-
ciologist who died August 17, will be heldthat had been lodged in the Wharton School (economi€sssful in meeting its high target
Saturday, September 21, at 11 a.m. @plitical science and sociology among them). ($250 million); among many wonder-
Christ Church, Second and Market Sts. *  pr. Stevens is recognized for her advocacy of a bro#id and important gifts, SAS raised 38
Atthe request of Dr. Baltzell's family, the mission of arts and sciences, as well as for developing nendowed chairs. As you know only too
University’s own service for him will be instructional programs, funding student research fellowshipgell, still more needs to be done.
scheduled later in the academic year. Giftgnd developing faculty in Asian-American and Latin-American | have tried to deal honestly with
may be made in his memory to the Universtydies, among other initiatives. “Graduate education has b&ee budget situation as it has devel-
sity Trustees for the E. Digby Baltzellgn a roller-coaster everywhere, but SAS has maintained veed through three University admin-
Sociology Fund, and sent to SAS Externaigh standards and wide choice of programs while substantidfrations since 1991. Again, you
Affairs at 3440 Market/3325. decreasing the number of students and trying to fund morekgow only too well, these have been

(Ed. Note:Obituaries for Dr. Ernest them” the President and Provost said. years of constant budget cutting, as at
Dale of Wharton's management faculty,  Citing administrative changes such as establishing depdn@any other universities. Downsizing
and for E.J. Browne, the longtime head ofnental visiting committees, Dr. Rodin and Dr. Chodorow aldbe standing faculty from 498 in 1991
Wharton Reprographics, were held foprajsed the Dean’s strengthening of SAS relationships with 454 in 1996 has been painful, and |
space reasons and will appear next weelkg}her schools and divisions—e.g., by establishing the Collegen full of appreciation to the faculty,

. . Wharton undergraduate major in international studies and bugho have proved realistic and re-
Council Meetings for 1996-97  peqs: strengthening the graduate Lauder program; supportiegrceful in the face of such changes.
_ On the dates listed below, the Univerjoint institutes with SEAS, LRSM, and IRCS; establishing thBuring the period of attrition, we

sity Council will meet from 4 to 6 p.m. in mylti-school French Institute; and launching several initiativd®ve been mindful of Penn’s commit-
McClelland Hall, the Quad. Members ofnot yet announced. “The University and we are deeply in yoment to a faculty which is both world-
the University who wish to attend as obgebt,” they concluded: “You have our thanks, and thanks frostass and diverse.
servers may contact John P. Wells at th@e entire’ Penn community, for a job well done.” —Excerpt from letter, 9/1/96
Office of the Secretary, Ext. 8-7005.

Wednesday, September 25, 1996

Wednesday, October 9, 1996
Wednesday, November 13, 1996
Wednesday, December 4, 1996
Wednesday, January 22, 1997
Wednesday, February 12, 1997
Wednesday, March 5, 1997
Wednesday, April 30, 1997

*

The first dean, Dr. Vartan Gregorian, served2years, becoming provost in January 1979; he is now president

of Brown University. His successor as dean was Dr. Robert Dyson, who after two years was elected director of the
University Museum. The next dean, Dr. Joel Conarroe, a former Penn English professor who had left to become
executive director of the MLA, served as dean for two years, 1982-84, before taking his present post as head of th
Guggenheim Foundation. Dr. Michael Aiken was named dean in May 1985 and Provost two years later; he has
since become president of the University of lllinois at Urbana/Champagne. The only external dean, Dr. Hugo
Sonnenschein, served in 1988-1991; he returned to Princeton as its provost and later became president of th
University of Chicago. At various periods Dr. Walter Wales of physics has served as SAS’s interimki&atG—
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SENATE From the Senate Office

The following statement is published in accordance with the Senate
Rules. Among other purposes, the publication of SEC actions is
intended to stimulate discussion among the constituencies and their
representatives. Please communicate your comments to Senate
Chair Peter Kuriloff or Executive Assistant Carolyn Burdon,

Box 12 College Hall/6303, 898-6943 lbburdon@pobox.upenn.edu.

Actions Taken by the Senate Executive Committee
Wednesday, September 4, 1996

1. Academic Planning and Budget Committee and Capital Coun-

policy, noting that it had been on the agenda of the last two University
Council meetings but no action was taken. The policy would protect the
privacy of individual's electronic information, wherever it resides, in the
same way that physical property in faculty offices is currently protected
under Human Resources Policy 002 “Safeguarding University Assets”. It
was moved, seconded and adopted unanimously, that “the Senate Execu-
tive Committee endorses the Policy on Privacy of Electronic Information
dated October 16, 199%lfmanacMarch 19, 199%and urges that it be
adopted by University Council and the administration.”

4. Motion to abolish the annual meeting of the Faculty Senate.
SEC member Larry Gross summarized the discussion begun at the May
meeting pointing out that a quorum is frequently unmet. The proposal will

cil. The Academic Planning and Budget Committee discussed the Agestillaallow for special meetings to be called by petition of twenty faculty

for Excellence at its first meeting. Capital Council has not yet met.
2. Benefits review and changes: issues and implications for

members. A detailed annual report by the Faculty Senate Chair would be
substituted for the annual meeting. So few special meetings have been

faculty. SECdiscussed the benefits review that is underway with Asg@lled in the past twenty years that it demonstrates faculty confidence in

ciate Provost Barbara Lowery, Vice Provost for Human Resources

Davidson, and Personnel Benefits Committee Chair David Hackn‘w

CHRC. The few special meetings that have been called have had large

nouts and have demonstrated the power of an aroused faculty. It was

Coopers and Lybrand recommended in its December 1994 r&prae-( moved, seconded and adopted that the proposal to abolish the annual
nac January 17, 1995) that Penn review its benefits and retiremi@g€ting of the Faculty Senate be forwarded to the standing faculty for a
programs. Committees with faculty representatives are at work MA.
Towers and Perrin has been hired to assist. Detailed information is being. Update on just cause revision. Faculty Senate Chair Peter
gathered from 28 universities participating in a Penn survey. All benefitgiloff presented a modified version of the proposed just cause revision
are on the table for review. Penn’s 30.1% employee benefits rate maphaeresulted from meetings of the Chair and Past Chair of the Faculty
among the highest at comparable institutions. Current benefits are Byate, a faculty member, the Trustee Committee Chair, and a trustee
complex resulting in costly administration and difficulty communicatimgember of the Trustee Committee on Academic Policy. The only substan-
plan options and comparing plans. Its retirement programs for thtsge change from the earlier versioifhanacMarch 14, 1995) approved
earning $65,000 and above and for those earning below $65,000 mapytte faculty is that the president now has the ability to remand a decision
meet Internal Revenue Service comparable value guidelines. If Penn oifuste hearing board for its reconsideration. Also, the Policy on Miscon-
make changes to reach comparability it must be accomplished by Jutlutt in Research has been separated from the just cause procedure and is
1997. The administration’s objective is not to reduce benefits but in gain a stand alone document that has not been revised. The separation of
face of declining University resources additional cost sharing by facutig two documents is recommended because federal government regula-
and staff may be necessary. A letter explaining the process will be setibbs on misconduct in research change frequently and revisions will be
all employees and there will be further communication thrd\lgianac easier to make. The Senate Chairs also agreed to non-substantive editorial
andCompassThere will also be an opportunity for employees to respodarifications.
to the preliminary plan. A question arose about whether the research faculty category, which
3. Electronic Privacy Policy.  University Council Committee on had been added to the earlier revised just cause document, should be

Communications Chair Martin Pring reviewed the background on figéained. A subcommittee was appointed to confer with experts and report
back to the next SEC meeting, at which time a vote will be taken.

WXPN-FM: Vincent Curren Women'’s Studies: Dr. Faust

Vincent Curren, acting general manager of WXPN-FM Dr. Drew Gilpin Faust, Annenberg Professor of
. (88.5) since January 1, was named General Manager f@istory in the School of Arts and Sciences, has been
August 6, taking office immediately to head the University’samed Director of the Women’s Studies Program at
s award-winning radio station. o . . Penn, SAS Dean Rosemary Stevens has announced.
A veteran of 20 years in broadcasting including ninBr. Demie Kurz will continue as co-director and Luz
years’ association with the Penn station, Mr. Curren wagarin as office manager for Women’s Studies.
chosen after a national search to succeed Mark Fuerst, whoDr. Faust, who has both the Lindback Award and
| - left the University last year to become a consultant to the 35 SAS’s Ira Abrams Award for her teaching, is the
top non-commercial FM stations in the country. author of the recent and widely acclaimddthers
“Our search identified many fine, indeed outstandingf Invention: Women of the Slaveholding South in

candidates, but none better suited than Vinnie Curren,” said
Barbara Stevens, Vice President and Secretary of the U
versity. “He has a keen appreciation for the wide range !
issues associated with public radio today, and he has b
instrumental in fashioning WXPN-FM’s distinctive style.”
Mr. Curren took his bachelor’s degree in psycholog
from SUNY/Buffalo in 1972 and studied communicatio
arts at Wisconsin and organizational dynamics at Penn.
was chief engineering at WORT-FM in Madison, Wisco
sin, and producer-director at WKOW-TV in Madison before joining WXPN-FM in 1987
assistant manager for programming and operations. In this period of his programming le
ship WXPN-FM won three Gold Awards from the Corporation for Public Broadcasting
George Foster Peabody Award, and numerous other awards. He became assistant statio
for operations in 1991, with responsibility for planning, financial and technical manage
In 1994, Mr. Curren became assistant station manager for development, starting an u
curve in listener support by raising more than $1 million in FY1995, up 10% from the pre
year, while reducing the use of air-time for fundraising by 40%. Two of his fundrais
innovations at WXPN-FM include the CD of the Month Club @hd World Cafe Sampler CD,
which together accounted for more than $250,000 of this year’s fundraising. Mr. Curren
directed the launch of Kids Corner, the Peabody award-winning program hosted by K
O’Connell, and was heavily involved in the development of the current local formdhand
World Cafe now syndicated by Public Radio International.

9
-
| |

Vinnie Curren

Dr. Drew Faust

ALMANAC September 10, 1996

the American Civil
War, and of several
earlier prize-winning
books in her field.

Her appointment
will be marked by a
reception October 3
for past and present
faculty members in
Women'’s Studies at
Penn. It will be fol-
lowed by the first
meeting of the
Women’s Studies
Penn Mid-Atlantic
Seminar, where Dr.
Faust will give a pre-
sentation oMothers
of Inventionwith Dr.
Peter Stallybrass of
English as discus-
sant.


http://www.upenn.edu:80/almanac/v42/n24/privacy.html

Speaking Out

Memories

The recent death of Digby Baltzell serv
to recall his participation in an unusual orgl
history project that was active here in the |
1980s. The project’s activities took place i
the Audio Visual Center then housed in Loggn
Hall's basement under the direction of Lidi
Messmer, the Center’s director at the timqg.

Messmer’s “Memories Project” called fo
the live visual recording of interviews wit
members of the University community atlarg
In a sort of free-wheeling question-and-a
swer format, interviewees were encouraged
to recall personalities and events of pgst
times as they related to the University. So
of those taking part are no longer with us.

In the course of the recorded interviews,
the talk was wide-ranging. Itincluded Penn|s
role in the World War Il effort, the plannin

of Penn’s campus expansion, and a diversjty

of subjects. Dighy Baltzell, in his inimitabl
salty style, admiringly recalled the studemt
activism of the '60s.

Others who come to mind are Dr. Jonath@n
Rhoads, Provost Eliot Stellar, Engineering|s

Dean Joseph Bordogna, Chaplain Stanlpy

Johnson, College for Women Dean Je@n
Brownlee, Wharton’s Morris Hamburg, Dr
Harold Scheie, Campus Planner Haro|d
Taubin, Fine Arts Dean Holmes Perkins, anfpd
the Annenberg School’s Charles Lee.
These interviews, recorded on tape,

part of the University Archives now. Thei
virtue lies in the human dimension they give
to documenting the daily activities, the pef-

sonalities, and the process of change that |s 3

vital part of University life.
Are there still those among us wit
“Memories” worth recording?
— Maurice S. Burrison
Director, Faculty Club Art Gallery

Escort Service at Issue?

Following is an open letter to Thomas

M. Seamon, managing director of publi
safety, which was received Bymanacon
August 27 with the notation that it was
somewhat shortened version of a letter sq
directly to Mr. Seamon on August 13. H
response is further below.—Ed.

)

-

[

Dear Mr. Seamon:

Recently | came across an article in th
Weekly PreséMay 30, 1996, p. 9) reporting
your remarks to a gathering of 40th Strept
area business owners concerning Penn
cort Service, and particularly your plans {
discontinue Escort Service to Center Cit

e

9

nt

I live in West Philadelphia and use Esco
5-7 times a week. | have been employed
Penn for almost 15 years and find that tH
Escort Service is the only part of the Unive
sity that functions well (after its first year o
so of poor service—up to two-hour waits!)

I wait no longer than half an hour; driver

t Response to Ms. Hoenigswald

Al | have stated publicly on a number o

€ occasions that in my opinion, as Managin

"~ Director of Public Safety at Penn, the Uni
versity should reevaluate the extent of irk
Escort Service to insure it is compatible wit

are skilled and courteous; and best of all t
service functions until 3a.m., which is esse
tial to me since | am sometimes on campus

late as 2 a.m. | am also pleased that Escpr
" operates on weekends and holidays with
schedule alterations, year in and year oyt

This is one of the few University functions
thataccommodates staff and recognizes us
part of the University community.

Both staff and students live in Center Cit
as well as West Philadelphia. Itis no busine
of the University or yourself where we live o
why. Perhaps we room with friends or fam
ily, own or have inherited property, get &

the overall strategy of the University. Spe
Ecifically, | believe that encouraging student
"to live and shop in Center City by providing
ree transportation is counterproductive t
he goal of making the campus area a mo
tyibrant place to shop, dine, and gather.

It is an accepted principal of Crime Pre
vention Through Environmental Design
8§CPTED) that urban public areas are saf

when there is a heavy, constant flow of p¢g

| _destrians.

PS | have never advocated that the enti
Penn Escort Service be discontinued. |

[ deed, if service east of the Schuykill wer
discontinued it might be desirable to shif]

v

=

=

=5

“good deal” from a friendly landlord. Nei-
ther you nor the University should be flakkin

for West Philadelphia real estate brokers.

Your only task in this matter is to provid
safe, free transportation to students and st
year around within a perimeter of reasonab)
distance from the University, evenly in a
least two directions.

It was irresponsible of you to propos
curtailment of University services during th
middle of summer, when students and st

€areon holiday, and in a journalistic organ nt

primarily serving the University, but aime
at West Philadelphia.

Mr. Seamon, | ask that you do nothin
out Escort until after the school year b
gins in the fall—and theanly after consult-
ing the entire University community, giving|
us time to reply.

Students, faculty and staff, whether or ngt

you live in Center City, please call or writ
Mr. Seamon. Tell him you want to see fre
safe, dependable transportation east and
of the city maintained and improved, n
curtailed.

And those of you living in or visiting
Center City:Use that C vanSupport the
service by using it.

If 1 lived in Center City, | should look
forward to those long, dark lonely walk
across the bridges, past shuttered busines

and “adult” theater marquees. (Public trang-
portation is expensive and stops at abopt

12:30 a.m. Taxis are twice as expensive a

any other big city on the East Coast, and tipe

drivers are worse than the perps on the stree

El and they don’t know where they’re going
Seither.

)

But what would give me a real thrill is the

! ! Y- anticipation of the millions of dollars | or my|
According to the article, you stated, "We gstate would realize from a successful sy
should be encouraging people to live here;

: hadt b »against the University when | am severel
instead we're giving them free rides to t g y

el : injured or killed on my way home becaus
competitionin Center City and our streets af€ the University chose to protect its staff an
empty...". students unequally.
Sir, Iwas shocked, appalled and outraged * " Thank you for your time
by your remarks, on this and other subjects, — Frances G. Hoenigswald
by their patronizing and flippant tone, and ly ' '

el . all " Invoice Clerk,
their air of ignorance and misinformation. Biddle Law Library

resources and increase service in the Wgst
Philadelphia area.

| have stated my opinion in the hope th3
ﬁgt might lead to a reasoned discussion d
campus regarding the future of the Pen

€Escort Services.

—

= ]

— Thomas M. Seamon
Managing Director, Public Safety

fMore on ‘Save Dining’

This letter is a follow-up to the responsg
by John A. Fry, Executive Vice President]
and Steven D. Murray, Vice President, Bus
ness Services, to the “Save Dining Service
letter printed in the 7/16/96 edition &ima-
nac

First of all, I must thank Mr. Fry for
pointing out the rather obvious: as a stude
in the College, | do not have the training n
the expertise that the Division of Busines

ervices has in evaluating all of the facto
hich will go into outsourcing department
which are secondary, yet vital, to th
University’s mission. Indeed, as | stated quit|
explicitly in my letter, | expect for him to
thoroughly investigate those factors. Fu
thermore, his characterizations of the stat
ments that | made as “assertions”, “unilat
al”, and “conclusions” indicates a lack o
asic reading comprehension. The wokds
believedo not denote absolute fact, which i
iﬁNhat assertions, conclusions, and unilater
statements, in the context which he usg

—

n =

—them, require.

I That having been said, Mr. Fry has ng
satisfactorily addressed the concerns that
have raised. His categorical statement th
“Outsourcing does not necessarily put peop

jrout of work; it puts them to work in a ne
management environment where greater €

Zpertise is present” is non sequitur The

H threat to job security that outsourcing reprg
sents is tantamount in the minds of anyon
whose department is being considered f

such. Whatis foremost in their minds is “ney

management withotkeep us”. This is espe-

T —
—_—

= @

(continued next page)
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Speaking Out continued

cially true at the full-time level, let alon

The rather well-timed article in ti2P(6/13/

management. Mr. Fry can afford to male 96), and his response to it, in which he mag

such judgments—his job is secure. Peoplestatements similar to the one above, leaves

services provided by University Dining Ser
e Vvices.
As a direct result of that analysis, we wil

b

who have been working for Dining Servicds unanswered the question of whether negotip- {2ke the spring semester to evaluate whettper
for most of their adult life do not have this tions, which have been conducted witholt there are areas for potential partnerships wih
security now, thanks to him. student input, are already complete. This Outside vendors in addressing the master plan
While Dining Services remains an inté- question is one that I, among others, am sl for food services on campus. Until we readh
gral part of Penn, his statement that studfnawaiting a sufficient answer to, and | hopg thatpoint, itis premature to enter into discug-
sions on outsourcing Dining Setrvices, sinde

input will “...continue to be an important toql that one will be forthcoming, for the sake o

in evaluating our alternatives going forwardq” the students and the employees who | belieye

has credibility. Yet it ignores the possibilit

would be negatively affected in this matter

There are no negotiations currently going d

that may or may not be part of the solutiof.

n

that if Dining Services is outsourced, thén —William James Walton, C 96 | With any outside contractor and there is njo
student concerns will not be appropriately de‘?rlwealrgf%ysénorfﬂt%(i:gstud is to support tHe
addressed, and he has not given students|angesponse to Mr. Walton Universlijt g 21st Centur Ztcademigpinitia
guarantee that their concerns will be taken  \orking with an external consultant, g tive by p¥oviding the highest quality food
seriously by any contractor which Is hired B team comprised of students, faculty and sg- services at the best price for the Universify
Penn to run Dining Services. | will work t pjor administrators will be spending the fal community. Whatever set of solutions i
ensure that this never happens. semester assessing campus-wide food Serimplemented, will be done in an environmert
Indeed, evenas | write this, it occurs to meé yjces at Penn, including those provided bl that respects and treats the employees |of
that I may be too late. His statements, botl| inpenn as well as those provided by the outsi leDining Services fairly
Sbeolutaly nanyoingnegotations wih ang market. The result of this analysis will be _Steven D. Murray
outside vendor regarding outsourcing Dif- identify those services that the Universit Vice President for Business Servieds

ing Services” is a matter of semantics.

negotiations had already occurred, and th

should be providing (either directly or in
collaboration with outside vendors) and tho
Services that we should not provide. Th

If

Ed. Note: See also statement by Executivq

deal signed, all of this would be a moot poift Vice President John Fry, below.

M. study will include, but not be limited to, th

Speaking Out welcomes reader contributions. Short timely letters on University issues can be accepted
Thursday noon for the following Tuesday'’s issue, subject to right-of-reply guidelines.

Advance notice of intention to submit is appreciated.—Ed.

To the University Community
Wanted: Advisors for the

Student Disciplinary  System

We invite all members of the community to participate
in the implementation of the new Charter of the University
of Pennsylvania’s Student Disciplinary System* by vol-

unteering to serve as an Advisor.

Any University faculty member, staff member, or

student in good academic and disciplinar
serve as an advisor.
An Advisor helps students involved i

proceedings to understand the disciplinary process, re-
spect and comply with the provisions of the Charter.
Students involved in the Disciplinary System include
complainants, witnesses, and respondents. Advisors help
students prepare for meetings and hearings and advisor
may accompany students to meetings and hearings. More
importantly, advisors offer students guidance and support

throughout the disciplinary process.
Advisors play an essential part in th

System. The Advisor is the person best situated to turn the

student’s experience with the Disciplinary
educational one.

To volunteer to serve, or to obtain more information,
contact Sybil M. James at 898-5651j@amess@pobox.

upenn.edu.

—Office of Student Conduct

To the University Community

On Dining Services and Residential Living

On August 30The Daily Pennsylvaniaran a story to the effect that both the
dining services and residential living were “targeted for outsourcing.” This was
inaccurate, misleading and inflammatory, and | said as much in a letter to the D.P.
editors, which they were courteous enough to print on September 4. To make
certain that the facts reach the entire University community, however, | would like
to repeat the essence of my statement here:

We have made no decision to outsource Dining Services. Rather, we are con-
ducting a comprehensive market study to determine how well Penn’s Dining
Services meets the needs of our campus constituencies, with the goal of identifying
opportunities to improve the quality and selection of food, enhance the service
environment, and contain or reduce the cost of the Dining program. The outcome
of this analysis will not necessarily be a decision to outsource, although contracting
with an external provider of food services will certainly be examined as one
potential option. The consultative committee being appointed to guide this
analysis will be composed of students, faculty and administrators, and be supported
Sy an external food service market consultant who has no ties to any of the major
ood services providers.

As to Residential Living, our primary focus is on developing a facilities
reinvestment plan to improve the physical quality of the buildings, in order to make
them more contemporary, attractive and safer places to live and work. At the same
time, we are seeking to stabilize the management structure in the Department of
Housing and Residence Life, given the recent resignations that have occurred in
that department. At this time, there are no plans to outsource the operations of
Residential Living, although we will continue to seek ways to better manage and
maintain the residence halls.

While selective outsourcing will continue to be pursued as one restructuring
strategy, many of Penn’s administrative operations will never be outsourced. They

y standing may

n disciplinary

e Disciplinary

Systeminto an

* The Charter and related documents are published Of Will, however, be scrutinized regularly to make sure they are serving the campus

Record in thecenter insert of this issue- Ed.
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community well and managing costs aggressively.
Sincerely,
— John A. Fry, Executive Vice President
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Gargling for Science and
Other Trials of the Tooth Trade

By Sandy Smith benchmarks in trials conducted according teffect of a new ingre-
| get paid to brush my teeth. an ADA standard protocol. dient or product design.
You may know someone who does, too. It just so happens that Yankell and Em- Yankell and Emling limit

Perhaps it's that colleague whose teeth  ling wrote the basic characteristics of the their tests of new ingredients to those
suddenly look like she’s drinking a pot of  ADA protocol. “We had developed what approved by the FDA for over-the-counter

ComPpass

Features

coffee a day. we thought was an adequate protocol for sale.

Be kind to us. Your smile depends on ustesting toothbrushes for ADA approval,” « Long-term studies to determine the
for we are the Yankell effect of a product over time. These usually
shock troops explained, involve toothpastes and mouth rinses. One
in the never- noting that of the main purposes of such studies is to

ending strug- All this erShing and gargling no product  see if microorganisms change in response to

gle against is team has regular use of a product.

plaque, cavi- haS made Penn,S dental SCl‘loolr]ecommend— The two researchers also conduct smaller,
ties, and a |eading Site for COmmerCial ed for ap- more specialized studies, such as “exagger-

many of the e proval has ated use” studies designed to test the safety
other prob- C| N |Ca| research . ever begn ofa new dentallproduct. .

lems that denied it. All this brushing and gargling has made
may befall “About eight  Penn’s dental school a leading site for com-
your teeth. years ago, mercial clinical research. Yankell stated that

We are also foot soldiers in a war for ~ the ADA announced it was reviewing its  in terms of applied research, Penn rates
something even more precious: market entire approval process and asked for sugamong the top seven university dental
share. What was once a relatively mundangestions for a new standard test protocol. schools in the country.
item — the toothbrush — has become a  We submitted ours. One of the main reasons for the large
multimillion-dollar business, with dozens of “In 1989, the ADA published its new amount of applied research is the enormous
manufacturers vying to out-clean the com- standard protocol. When we received thegrowth and change in the toothbrush indus-
petition with products that Reach a little  letter describing it, we were surprised — try since Johnson and Johnson introduced
deeper, Flex a little more, and give your it was essentially our protocol, almost its angled Reach toothbrush in the late
teeth a Total cleaning. And that’s only part verbatim.” 1970s. Since then, Yankell said, “tooth-
of the oral-hygiene market. Toothpaste and Yankell was not a dentist by training; his brush sales have exploded” as companies
mouthwash ads also constantly tout “new Ph.D. is in nutrition. But he spent 14 yearsrolled out new brush designs all focused on
and improved” products that are “clinically in industry, where he learned clinical testinga single goal: “trying to get the brush to
proven” to remove more plaque or get yourpractices such as doing indices for gingivitisvork better in spite of the user.”
teeth their whitest. And then there isthe and plaque deposits. This sparked his inter- As a hygienist, Yankell is thoroughly
ultimate prize: the American Dental Associest in dental product research, and in 1974 versed in the proper brushing technique:
ation’s seal of acceptance. he joined the School of Dental Medicine  bristles at a 45-degree angle to the tooth,

In order to win that seal and make those faculty. He has been conducting clinical and short, orbital brush strokes. “I can talk
claims, someone has to put all those prod- research trials ever since. (Because Dentato patients about brushing technique until
ucts to the test. And that's where | and yourSchool faculty must have clinical degrees, I'm blue in the face,” he said, “and they will
co-worker with the brown teeth come in.  Yankell enrolled in Penn’s dental hygiene follow it for about two days. Then they slip
We are two of about 200 Penn people who program and received his registered dentalright back into their old habits.”

participate in clinical trials conducted by thehygienist degree in 1981.) Hence all the radical new brush designs
team of Drs. Samuel Yankell and Robert Yankell and Emling are almost constantlywith uneven bristles, diamond-shaped
Emling. engaged in trials, varying in size from 12 tcheads, bendable handles and (in one design)

The sort of applied research that Yankell 180 participants and in duration from one three small heads designed to surround the
and Emling do is not what most dental week to six months. The trials generally faltooth. The companies that make these

researchers find appealing, but it is vital to into one of four main categories: brushes want to make sure they work at
the $3-billion-a-year oral-hygiene products < The basic toothbrush study for ADA least as well as, if not better than, anything
industry. Dental professionals can recom- approval. else currently on the market, and Yankell is
mend products bearing the ADA seal of « Studies to support marketing claims happy to put them through their paces.

approval — “Your dentist or hygienist is themade by manufacturers, or for compara- Some companies come to Yankell's lab
only health-care professional who can rec- tive purposes. These usually follow the because of the institutional prestige: “They
ommend products sold over the counter,” ADA protocol, but the results become thelike to have the University of Pennsylvania
Yankell notes — but in order to carry the  property of the manufacturer. name associated with their research,” he
seal, a product needs to pass established ¢ Experimental studies to determine the (continued on page)7
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Silver Medal for Bike Patrol Officer

By Phyllis Holtzman the camaraderie and the chance to mee
While the 1996 Centennial Olympic  officers from other countries. | didn't
Games were the focus of enormous mediexpect to win a medal.”
attention this summer, they weren'tthe = Washington, who has been on Penn’s
only games in town. Last month, thou- bicycle patrol since its inception more

sands of police officers from around the than four years ago, also competed in theeam against other bicycle units, and

world gathered in Salt Lake City, Utah, tomountain bike race. Although he didn'’t
compete in the Sixth International Law place — he came in fourth — he was
Enforcement Games.
Penn Police Officer John Washington, as well as he did.
“The course wasn't what |
expected, “ he said. “It was on

the Great Salt Lake. It was an
18-mile course (nine miles
ridden twice), and in the first

foot bluff. The last mile you go

gravel and sand path.”

“I was holding on for dear
life,” he added.

To prepare for the race,
Washington tried to replicate
hill training by riding his bicy-
cle up and down the eight floor
of ramps in Penn’s parking
garage at 38th and Walnut
Streets.

His regular running regimen
kept him in shape for the 5-mil¢
run — Washington belongs to &
running group in Jenkintown,
where he typically runs 35-40
miles per week.

“That’s not really a lot,” he
said, noting that when he ran
cross country while a student 3
Franklin Pierce College in New
Hampshire, he ran up to 80
miles a week.
member of Penn’s bicycle patrol, was The silver medal wasn’t Washington
among the officers from some 26 coun- only victory this summer — in June, he
tries who competed at the event. Wash- won two gold medals in a state-wide
ington, an experienced long-distance police Olympic competition in Lancast
runner and cross trainer, won a silver  er. The medals were for the 5-kilomet
medal in the 5-mile cross-country run.  trail run, and for the mountain bike

Running through scenic fields and competition.
across a creek bed, Washington endured Washington, a life-long resident of
the effects of the unaccustomed high Cheltenham, has been at Penn for eight
elevation of Salt Lake City to maintain hisyears. In addition to his position at Pen
steady silver-medal pace. and his running, he has served for the I3

“l was surprised | placed so high,” he 18 years as a volunteer firefighter in Ch
said, noting that the 5,000-foot elevation tenham Township. His father and broth;
caused his nose to bleed throughout the ers are all career firefighters.

Potogr.aph b)7 Candace diCarlo
Penn Police Officer John Washington on wheels

pleased nonetheless that he came throughgton said the best part of his experience

Antelope Island in the middle of socializing.

eight miles you ride up an 800-

screaming straight down a crustpe held in 1998 in the United Arab Emir-

t competing in the international police
event, he has patrticipated locally in the
Broad Street run and the Philadelphia
marathon. He and his colleagues in the
Penn bicycle unit have also competed as

placed third at a competition in Baltimore.
While the competition was fun, Wash-

in Salt Lake City came after the events, in
the evenings when the officers from
around the world spent time together

“The best part was the opportunity to
relate to other officers from foreign coun-
tries,” he said. “There were officers from
every continent, except South America.”

The next international competition will

ates, but Washington doesn’t expect to
attend.
“It's too hot there,” he said.

Dental Cont'd

s(continued from page)6
said. But he also thinks that the institutional
safeguards Penn builds into its research ang
the rigorous standards his research team
follows also add value. For example, he
b notes, “In order to adhere to the guidelines
1 of Penn’s Human Review Committee” — a
University-wide panel, on which Yankell
sits, that sets criteria for research involving
human subjects — “we must get a full med-
ical history for all of our subjects, and they
must sign a consent form that describes the
t experimental procedures in detail, along
with the anticipated risks. The requirements
are the same for a toothbrush study as for,
for example, a complete knee replacement.’
s And what happens with the results of
» these studies? That depends on their pur-
pose. Research done to back up compara
tive marketing claims is usually
eproprietary, so a company can choose to
keep the results secret. But there is a bene|
fit to publishing the results, Yankell said:
“If the information is published or present-
ed at a conference, dentists can see the
n source of the study. A company’s ads can
astlso refer to published research, and a goog
bldental professional will go back to read it”
— and perhaps, based on what he or she
reads, will recommend the product to his

race. “My real interest in attending was  While this was Washington'’s first time
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On & Off the Web: Cyberdudes Print Lit

By Jerry Janda Medicine and Engineering, came on about editors are planning

The vast majority of computer wizards the same time as XConnect Editor Alex  courses for the Writ-
may talk only to one another, and express Edelman (C'97). Edelman, an English er's House.

themselves solely through their cybersor- major, had created an on-line magazine for “Dave and | are going

ComPpass
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cery. Not so the tech support wizards of undergraduate writers. to be offering seminars on

Penn’s Data Communications and Comput- “He did such a good job and we neededpublishing on-line,” Edelman says.

ing Services (DCCS). help with our Web journal, so we promoted Perhaps these students will be the next
Take David Deifer, for example. A se- him to senior editor for our magazine,” crop of XConnect contributors. The first

nior network specialist, he is, first and Deifer explains. crop came mostly from cyberspace.

foremost, a writer and poet. Working at Edelman came to XConnect through Al “We took people who had really good

Penn pays the bills. Filreis, undergraduate chair of the English reputations on newsgroups and listservs

Deifer is just one of the DCCS staff department and an early advocate of XConand from that we were able to get more
members who, anxious to get their words contributors because of those
in print, helped create XConnect (pro- o names,” he explains.
nounced “cross connect”), a literary jour- XConnect still solicits on
nal with a twist. line, but now also uses snalil

Most publications start with a printed mail to attract contributors.
version before making the jump to the Web Four editors from around the
Not XConnect. The national literary publi- country also actively seek out
cation has been on-line since April of 1995 writers and artists.
(http:techl.dccs.upenn.edu/-xconnect); it “Now we're in a position
jumped off the screen to the printed page where we can carve out each
last week with a run of 1,000 copies. The issue the way we want to,”
Penn Bookstore has copies and the Centerf Edelman says. “We publish
City Borders will host a reading Sept. 19. two percent of our submis-

“At present we have over 500 orders,” sions.”
crows Deifer, who is marketing the literary Of all the contributors fea-
review coast to coast to the general public, tured in the on-line publica-
“to bring poetry and fiction back into the tion, only 43 made it into the
limelight. The web has proved there is a - printed version. The 188-page
large audience for creative writing, and ... magazine boasts a four-page,
the arts will cqntir:ue with or without gov- Sheppard, Mike Dettinger, Alex Edelman, Marvin four-color insert of original
ernment fund!ng. Jackson and (in front) David Deifer artwork. .

XConnect is a success thanks to sup- Although the on-line ver-
port from some members of the English nect. Filreis is just one of the many Penn sion comes out quarterly, XConnect will
Department, and from the University, as professors who have been impressed with only print annually. With the right support,
well as to the hard work of Deifer and  the on-line publication. it could come out more frequently; however.
others at DCCS. “We had a lot of support from the differ- Deifer, who funded the project himself,

XConnect came about as the result of a ent professors at Penn in the English departtoesn’t welcome the creative “advice”
conversation Deifer had with Leah Shep- ment,” Deifer notes. “Now, in the last two financial backers would undoubtedly bring.
pard, a DCCS network technician who issues, maybe a quarter of the contributors  “l wanted to do it myself so we have
shares Deifer’s love for writing. Since both are English professors or other types of  complete control over what goes into the
were both looking for outlets for their work, professors at this, and other, universities.” magazine, as well as the marketing,” he
they decided to search the ‘Net for Web Deifer and company are pleased that sosays.
sites that would post their writing. But they many prominent scholars are backing their Deifer may provide the money, but Det-
were disappointed by what they found. venture. They're particularly proud that tinger keeps track of it. AWharton graduate,

} L
Photograph by Tommy Leonardi

XConnect in print and on line with (back row) Leah

“After looking at the many different Penn has been so cooperative, with Penn Dettinger is XConnect's general manager. A
literary Web sites, we just thought we couldproviding the technological resources necegack of all trades, he does just about any-
just do a much better job,” Deifer says. sary to keep XConnect on line. thing the publication needs — except write.

And they did — with the help of two “We feel lucky to have this opportunity, That could change. Working with Sheppard

more DCCS employees. Mike Dettinger, and it's all because of Penn,” Deifer says. and Deifer has shown him that DCCS em-
help desk analyst, chipped in with the htmi  As a show of gratitude, the XConnect  ployees are capable of much more than
coding and design, and Cliff Robinson, staff are giving something back to their tinkering with computers.

operations technician, put together the hardemployer. The electronic and print versions “Surrounded by all this greatness, it's
ware needed to power the Web site. Marvirof the publication are bringing positive hard not to try writing,” Dettinger says with
Jackson, now from Penn’s new Institute forpublicity to the University, and XConnect's a laugh.
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Psychology under the Gun —
Penn Psychologist to the Rescue

For Martin Seligman, it was time to give Association by the largest vote in recent  ly selling books| . earned Optimism, What
something back. A renowned author, teachéistory. You Can Change and What You Cantl
and researcher at Penn, he had seen his “The profession has given a lotto me, The Optimistic Childand received two
field, psychology, take a few lumps in the and | wanted to give something back,” he multimillion dollar grants from the national
said. Institute of Mental Health. He has also
There are three areas that need tmaintained a full-teaching and research
be addressed, he said, and the firstioad.
is changes in health insurance. “l won't write another book until after
“Managed care had done seriousny term expires,” he said.
damage to the practice of psycholo- Seligman will serve a three-year term of
gy,” he said. “It directs patients to office. He previously was head of the APA's
abbreviated treatments that cost  division of clinical psychology.
less; the patient and practitioner are Seligman said his new post will require
spending fewer hours together.  “a new set of muscles for me to have,”
Patients are being routed to the ~ which he’ll use to persuade health insurers,
cheapest provider. The whole pro- the public and the Congress that any short-
cess is profit driven, and patients term fiscal gains made by quicker therapies
are being shortchanged on a natiorand research cutbacks will have serious
wide scale. health-care consequences in the long run.
“The second area that needsto  Seligman received his Ph.D. from Penn
be addressed is that academic jobsn 1964, and joined the faculty that year. He
and grant availability are at an all has written 13 books and published more
time low. We need to reverse this. than 150 scholarly articles. Recently, he was
“And the third area is how the the leading consultant to Consumer Reports
practice of psychology and the magazine for its recent membership survey
science of psychology can work  on the effectiveness of psychotherapy.

Dr. Martin Seligman together to solve both problems. |  The American Psychological Associa-
' was elected because I'm trusted bytion, based in Washington, D.C., is the
‘90s, and decided he wanted to workto  both camps,” he said. largest scientific and professional organiza
make things better. His election comes at one of the busiest tion representing psychologists in the Unit-

This past summer, Seligman was electecand most productive periods of his career. led States, with more than 142,000
President of the American Psychological the past six years he has written three widemembers.

College Rankings Released

The University of Pennsylvania is colleges and universities in this group are measures to rank the nation’s universities
ranked 13th among national universities inseparated by one-tenth of a pointinthe  and liberal arts colleges. Their reputations,
the annuall.S. News& World Report overall score. Columbia, for example, based on a survey of college presidents,
survey of colleges and universities with anreceives a score of 95.4 while both North- deans and admissions officers, count for 25
overall score of 95.2. western and Cal Tech score a 95.5. percent of the score. Other factors are selec-

It was tied for 11th a year ago (with the  In what is arguably the most important tivity, 15 percent; faculty resources, 20
University of Chicago) with an overall category in the magazine’s survey, aca- percent; financial resources, 10 percent;
score of 94.4. demic reputation, Penn ranks No. 11, up retention, 20 percent; and alumni giving, 5

The magazine also ranks business three points from 1995. percent. A new criterion called “value add-
schools, giving top honors, jointly, to U.S. Newsnow in its 15th year of rank- ed” and worth 5 percent compares the num-

Penn’s Wharton School and the Universityings, is one of many publications that offerber of students expected to graduate with
of Michigan School of Business. Penn’s guidance to high school students trying to those who actually did.
undergraduate engineering program is tiecchoose among hundreds of colleges and  Penn is 19th among national universities
for 24th with Duke, Ohio State, Maryland universities. n “Best Value: Discount Price.” Other vy
and Colorado. This year’s rankings, available on news-League institutions listed in this ranking are
There is a difference of only 1.6 points instands this week, ended Harvard’s six-yeaDartmouth (5), Yale (13), Princeton (16),
the overall score of the 229 institutions streak at No. 1. It finished third behind  Columbia (I8), Cornell (21), Harvard (25),
ranked between Stanford (No. 6) and PenrYale and Princeton. and Brown (31)U.S. News"Best Value”
(No. 13) in thdJ.S. Newsurvey. Some The magazine uses several statistical  rankings are on newsstands Sept. 16.
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Bearden Prints Show American Experience
By Kirby F. Smith importantly, musicians. For a period distinguished COMPASS

Growing up in the South, studies in after his return, he abandoned painting university profes- Features
Paris, the Harlem Renaissance — theseo try his hand as a songwriter. sor of art, Universi-
and the whole American experience are As a visual artist, Bearden started outty of Maryland-
the stuff of Romare Bearden’s art. as a Social Realist and depicted the  College Park.
Known for his paintings and collages, human figure and the human condition. Beavers will make the opening remarks
Bearden (1914-1988) also produced a He later experimented with abstract and the panel includes Dr. Elizabeth
great variety of prints. Fifty of these,  expressionism. During the civil rights  Alexander, assistant professor of En-
from the Bearden Foundation and othermovement, in association with other  glish, University of Chicago; Dr.
private collections, are on display at theAfrican-American artists, he reassessedSharon Patton, associate professor of
Arthur Ross Gallery through Oct. 24. A his style as well as his artistic responsi-art history and director of the Center

part of the exhibition will be displayed bilities. He spent years as a social for African American Studies, Universi-
concurrently at Philadelphia’s Brandy- worker in ty of Michi-
wine Workshop. Harlem en- gan-Ann
“Bearden’s life and work reflect the couraging Arbor; and
influences he grew up in the United young black Dr. Paul
States and those he sought out in Eu- artists. Turn- Rogers,
rope,” said Dilys Winegrad, director of ing to col- assistant
the Arthur Ross Gallery. “Bearden was lage and the professor of
equally familiar with life in the rural use of photo- art history,
American South and cosmopolitan Par- graphic en- University of
is, where he associated with artists suctlargements Chicago. A
as Brancusi and Braque. He was influ- of popular- reception at
enced by the Bible and Greek mytholo- media repro- the Arthur
gy and created vivid images of life in  ductions, he Ross Gallery
rural America and the Caribbean that was invited follows the
arouse a sense of their own myth and to present symposium.

Both events
are free and

mystery.” his first solo
Born in Mecklenburg, N.C., in 1912, show at the

Bearden commemorated life through  Corcoran open to the
art, depicting the rituals, customs and Gallery in public.
cycles essential to it in 20th-century ~ Washington, Those inter-
America. In his works Bearden recon- D.C., in ested in at-
structs his life’s history and the Afri- 1964. tending the
can-American experience. For symposium
“One sees in Bearden’s work a recur-Bearden, should call

rent set of themes,” said Herman Bea- printmaking the gallery at

vers, associate professor of English at was an im- (215) 898-

the Univers_ity of Pennsylvania anq p_ortant me- At the Arthur Ross Gallery: “Falling Star,” 2083.'

director of its Afro-American St_udles dium that lithograph by Romare Bearden _Th|s tre_lv_—
Program, “that have ... to do with ... comple- eling exhibi-
how does one create and maintain mented his paintings and collages and tion was curated by Gail Gelburd and
structure in the face of soul-killing provided an outlet for experimentation Alex Rosenberg. Its presentation at the
forces like discrimination, segregation as well as a new approach to broaden- Arthur Ross Gallery is dedicated to the
and violence; ritual, music and family, ing his audience. memory of the artist’s widow, Nanette
therefore become instruments that pro- In conjunction with the exhibition, a Rohan Bearden, who died this summer.
vide a way for Bearden.” symposium on Bearden will take place 3An accompanying catalogue that con-

In his youth Bearden studied at the p.m. to 6:15 p.m. on Friday, Sept. 13, at tains the first comprehensive listing of
Art Students League in Harlem. His Penn’s Annenberg School for Communi- all of Bearden'’s graphic works, is dis-

mother, Bessye Bearden, was an activ- cation, 3620 Walnut St., Room 110. tributed by the University of Pennsyl-
ist, and family friends included W.E.B. The symposium brings together lead-vania Press.
DuBois and Paul Robeson, and paintersng scholars to discuss “The Life and Other related events include free jazz

Aaron Douglas and Charles Alston. In  Work of Romare Bearden,” and cele- performances in the gallery on Sunday,
1950, he traveled to Paris and while in brate the African-American tradition in Sept. 22, and a free children’s work-
Europe, visited museums and mingled the visual arts. The keynote address  shop with storyteller Linda Goss at 11
with artists, poets and, perhaps most will be delivered by Dr. David Driskell, a.m., Saturday, Sept. 28.
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growing audit services required in the certain functions that carry a high degree
O RN ER Health System. of risk, the challenge is to “develop highly
“We intend to provide on-going training cohesive professional teams to serve both
and professional development for our staff, sides,” Whitfield said. Implementing tech-
both current and new,” Whitfield said. “We nologies that integrate connectivity to

REStI’U Ctu r| ng are trying to develop_a core of supgrb peo- comprghgnsive information systgr_ns will

ple who can be positioned to transition to  be a significant step toward realizing that

I nte rn al Au d It key ma_mag(_ement positions elsewhere withigoal, he added.

ing access to technology. In addition, new order to improve response time, while the
positions have been created to provide theHealth System is beginning to centralize
novation

the University and the Health System. “As we proceed with this long-term
In an environment full of risk and com-  process, we will continually focus on mini-
By Phyllis Holtzman plexity, it is imperative mizing and controlling
In large and complex organizations suchthat the University risk at the beginning of
as Penn, taking sensible risks is a key combuild a high quality i ! I a venture, rather than
ponent of effective management. Whetherinternal audit capabili- Over tl me’ I d “ke just stepping in after a

seeking new revenue sources or implementy, noted Executive man agers (10) VieW problem has been

ing a new financial management system, Vice President John found,” Whitfield said.

the risks inherent in such ventures must ~ Fry. “We intend to our department adS A This heightened

continually be identified and assessed. create an internal audit emphasis on managing
At Penn, anticipating and identifying function as capable as key resource for risk is especially critical

such risks, as well as assuring that manageany first-class corpo- man agement adVice now, he said, as the
ment controls and systems are in place to rate model,” he said. University positions

manage them, has assumed a prominent “We want to provide — Qf Penn . itself for the future by
role in the University’s strategic planning. real value by helping . . developing new educa-
The University’s strategic plaAgenda for Penn’s managers func- — R|Ck Wh |tf|e|dtional tools, such as
Excellenceidentifies managing risk and  tion in today’s complex distance learning; de-
increasing accountability as one of its key world.” ploying new and more
strategic initiatives. Whitfield identified five types of business complex information systems and technolo-
To that end, the Office of Internal Audit, risks which continually confront institu- gies changing traditional business processe

under the leadership of Managing Directortions. They are: strategic risks, which affectand internal control systems; seeking new
Rick Whitfield, has undertaken a broad- the overall direction of the organization;  business opportunities; and enhancing the
based restructuring designed to position financial risks, which involve safeguarding University’s compliance program.
Internal Audit as a business partner with assets; operational risks, which impact the  In carrying out its new mandate, the
the University and Health System manageprocesses that govern daily operations;  department will be guided by an annual
ment to anticipate and aggressively man- regulatory risks, which apply to complianceaudit plan. A key component of the plan is
age business risks, ensure strong with laws and regulations; and reputational to identify the “audit universe,” that is, all
stewardship and management accountabiksks, which affect the institution’s public  those areas within the University and the
ity at all levels, and ensure the integrity of image. Health System that should be served by th¢
operational and financial information. “We are trying to get people to look at  department. Internal Audit staff will then
“We are shifting Internal Audit to a these issues , and, when making decisionswork with senior management to develop
model of a partner in business practice  ask, ‘What are the risks to us, and to the  both short and long-term audit plans, with
with the University and Health System  institution?” Whitfield said. “Our role will  the goal of providing management with the
managers, rather than enforcers of rules then be to provide the tools to assess thoseexpertise and tools it needs to make sound
and regulations,” Whitfield said. “We want risks, and monitor their effectiveness.” business decisions, enhance cost effective
to take a problem solving approach to A key component of the department’s  ness and realize strategic goals.
issues related to internal controls and riskslan is the deployment of new technologies “We want to provide managers with the
Over time, I'd like managers to view our designed to improve productivity and develtools to recognize, assess and manage
department as a key resource for manageop automated self-assessment tools which risk,” Whitfield said. “We want to help

ment advice at Penn.” can be shared with management. The ideanpanagers identify cost savings, and reve-
The restructured Office of Internal Audit Whitfield said, is to use technology that  nue enhancement opportunities. And we
will develop the expertise needed to make “allows us to do more with less.” want to be positioned to provide manage-
the transition to business partner with the  This is particularly critical as Internal ment services to units who need them.”
schools and administrative units. To achievéudit moves forward with its mandate to “Under the best of circumstances, how-

this, staff changes have been made, severahtegrate the Health System audit needs ever, we can never provide absolute assur
positions have been eliminated, and the  more fully into its area of operation. With  ance that we are free of risk,” he added. “A
resulting resources have beemvested in  the University moving to further decentral- certain amount of risk will always be
upgrading certain key positions and obtain-ize some of its administrative services in  present.”
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OPPORTUNITIES AT PENN

. . - . . . ._..communications skills; ability to work with limited
Listed below are the job opportunities at the University of Pennsylvania. To apply please VisitsupervisionGrade: P5;Range: $29,664-38,677 9-4-

University of Pennsylvania Job Application Center 96 Comptroller's Office
Funderburg Information Center, 3401 Walnut Street, Ground Floor MANAGER, FINANCIAL REPORTING/BUDGET

Phone: 215-898-7285 ANALYSIS (081038SC) Direct preparation & analysis

o . of internal & external financial statements & ad hoc
Application Hours: Monday through Friday, 9 a.m.-1 p.m. reports; serve as liaison with independent accountants;

Positions are posted on a daily basis, Monday through Friday, at the following locations: generate information relating to operation of various

Application Center—Funderburg Center, 3401 Walnut Street (Ground level) 9 a.m.-1 p.m. areas of University on historical, current & projected
Blockley Hall—418 Guardian Drive (1st Floor and 2nd Floor) basis; prepare reports based on analysis performed;

Dental School—40th & Spruce St. (Basement-across from B-30) assist in control of budgets during fiscal year; maintain
Houston Hall—34th & Spruce St. (Basement-near the elevators) analyses of revenue sources; perform review & analysis
Wharton—Steinberg Hall-Dietrich Hall (next to Room 303) of Health Systems operations; direct analysis of finan-

Job Opportunities and daily postingsn also be accessed on the Human Resources web paggial trends impacting Universit@ualifications: BA/
(www.upenn.edu/hy/ A position must be posted for seven (7) calendar days before an offer caRS in Accounting; MBA or CPA preferred; minimum 5
be made. The Job Opportunities Hotline is a 24-hour interactive telephone system. By dialing 8¥#¢2rs progressively responsible managerial experience
J-0-B-S and following the instructions, you can hear descriptions for positions posted during tijaPublic accounting, corporate environment or research

i i university; knowledge of spreadsheet & word process-
last three weeks. You must, however, have a push-button phone to use this line. ing software; knowledge of Oracle financial systems &

The University of Pennsylvania is an equal opportunity employer and does not discriminate on thealth care industry preferreGrade: P9; Range:
basis ofrace, color, sex, sexual or affectional preference, age, religion, national or ethnic origif#43,569-57,217 9-4-96 Comptroller's Office
disability or veteran status. CUSTOMER SERVICE REPRESENTATIVE (37.5
HRS) (081024SC) Provide essential public relations &
customer services for Human Resouces; welcome visi-
WHERE THE QUALIFICATIONS FOR A POSITION ARE DESCRIBED IN TERMS OF tors; determine customer needs & direct to appropriate
FORMAL EDUCATION OR TRAINING, PRIOR EXPERIENCE IN THE SAME FIELD MAY BE SUBSTITUTED. department or person; courteously & professionally
POSITIONS WITH FULL DESCRIPTIONS ARE THOSE MOST RECENTLY POSTED. respond to telephone & in-person inquiries; receive, sort
& accurately direct maiRQualifications: High school
diploma or equivalent; demonstrated success in cus-

ARTS AND SCIENCES ENGINEERING/APPLIED SCIENCE ~ tomer service related position, experience in handiing
competing priorities; ability to effectively interact with
Specialist: Susan Curran Specialist: Clyde Peterson variety of customers with desire to provide the highest

ADMIN. ASS'T. Il (081025SC) Provide administrative SECRETARY IV (081003CP) Provide secretarial sup/€velof customer servicrade: G8;Range: $17,326-
support for the Center; assist with daily operations &ortfor faculty; type, proofread &/or edit reports, proposzl'686 9-4-96 Human Resourcgs

budget; monitor enroliments in language classes; supels & manuscripts, which utilize technical terminology ACCOUNTANT I (07824SC)P2; $22,351-29,098 7-
vise work-study students; maintain hardware & soferganize, develop & maintain word processing filingsL-96 Comptroller )
ware; act as liaison between Center & other deptsystems; pick up & distribute mail; act as liaison t SSTMGR., ACCOUNTS PAYABLE (989795(:sz
Qualifications: Completion of high school & related students regarding dept. & University poliQualifica-  $22,351-29,098 8-28-96 Comptroller's Office
post-hs. training or equiv.; BA/BS in language-relatetdons: Completion of high school; min. two yrs. secre—PURCHAS'N_G AGENT, FACILITIES MGMT.
discipline pref.; at least 2 years at AAl level or compatarial exp.; use of Macintosh/Microsoft Word required(07832SCP8;$39,655-52,015 8-1-96 Purchasing
rable background: excellent interpersonal skills; familype at least 70 wpm: solid organizational & proofreadinfPMIN- ASS'T1 (37.5 HRS) (08890SG39; $18,872-
iarity with PC/MAC software, good word processingskills; knowledge of specialized/technical terminology &3:262 8-9-96 Business Services _
skills. Grade: G10; Range: $19,261-23,999 9-4-96 plus: ability to take initiative & use good judgmentADMIN. ASS'T | (0288SC)(Hours: 7:30 a.m.-3:30

Penn Language Ctr. Grade: G9:Range: $17,617-21,991 9-6-96 MechanicalP-M-)G9;$17,614-21,991 8-26-96 Penn Children’s Ctr.
ASS'T. DEAN (POST BAé:CALAUREATE PRO-  Engineering gﬁggﬁ&m;@ F()?;?rgggC)Gl& $25,132-33,270 7-
GRAMS) (07829SC)P5; $29,664-38, 677 8-16-96 LIMITED SERVICE (ADMIN. ASS'T. Il) (081004CP) £+~ ]
College of General Studies Support the Assistant to Chair & Department faculy?ISPATCHER SENIOR (40 HRS) (08997S@Hours:
INFO SYSTEMS SPECIALIST | (08957SC)P3; type journal articles, book chapters, class materials, prg 20 P-m--3:00a.mG8;$18,481-23,132 8-28-96 Trans-
$24,617-31,982 8-22-96 The College posals & equations: utilize knowledge of LatexPortation & Parking .
LANGUAGE ANALYST (08937SC)(End date: 8/31/ WordPerfect, Microsoft Word & Excel; assist with stu-TELECOMMUNICATIONS SERVICES ASS'T. I
97) P2;$22,351-29,098 8-21-96 Linguistics dentinformation maintenance, coordination of recruitin§?8991SC) G10519,261-23,999 8-27-96 Penntrex
RESEARCH COORDINATOR SR (03203SC) P4; interviews, conference management & special events;
$26,000-34,100 8-29-96 Linguistics/LDC coordination of student orientation & course scheduling. GRAD SCHOOL OF EDUCATION
RESEARCH SPECIALIST | (08900SCP2; $22,351- Qualifications: Completion of high school; minimum e
29,098 8-12-96 Biology two yrs. of AAl or equiv. exp.; use of Macintosh, Microsoft Specialist: Clyde Peterson
SYSTEMS PROGRAMMER | (08916SC) P6; $32, Word required; ability to type at least 65 wpm; solicRESEARCH SPECIALIST | (07785CP)@n-going con-
857-42,591 8-16-96 Linguistics/LDC organizational & proofreading skills; knowledge oftingent on grant fundingP2;$22,351-29,098 7-19-96
SECRETARY TECH/MED (07755SC)G9; $17,614- specialized/technical terminology a plus; ability to tak&SE/NCOFF
21,991 7-17-96 Chemistry initiative & use good judgemer@rade: G10;Range:  ADMIN. ASS'T. Il (07730CP) @n-going contingent

$14,446-17,999 9-6-96 Systems Engineering upon fundinyG10; $19,261-23,999 7-19-96 NCOFF

DENTAL SCHOOL BUSINESS MANAGER I/ll (07838JZ) P4/P%26,986-
35,123/$29,664-38,677 7-31-96 IME LAW SCHOOL
Specialist: Clyde Peterson RESEARCH SPECIALIST JR./I (08962RS)P1/P2;

$20,291-26,368/$22,351-29,098 8-22-96 IME it
P-TPROFESSIONAL (COORDINATORYV) (17.5 HRS) Specialist: Clyde Peterson
(08958CP) P5$14,833-19,338 8-28-96 MEAM ADMIN. ASS'T. | (08929CP)G9; $17,614-21,991 8-

SEC'Y IV (08867CP)G9; $17,614-21,991 8-6-96 CIS 21-96 Law School
ADMIN. ASS'T. Il (08870CP) G11; $20,497-26,008 8-

COORDINATOR | (08901CP)P1; $20,219-26,368 8-
13-96 Biochemistry

OFFICE MANAGER Il (08946CPP2;$22,351-29,098
8-21-96 Periodontics

DTSy 615,06 Feppa>) (08902CP) G9: 820130 Ex FCUTIVE VICE PRESIDENT  7-96 Law School

ADMIN. ASS'T. Il (07830CP)G10; $19,261-23,999 7- o ] ]

31-96 Pediatric Dentistry Specialist: David Smith/Susan Curran MEDICAL SCHOOL

DENTAL ASS'T. | (40 HRS)(07098CP) GB17,068- FINANCIAL ANALYST (081037SC) Assist in prepara-  Specialist: Ronald Story/Janet Zinser
21,247 7-24-95 Dental Medicine tion & analysis of internal & external financial reportsgysINESS MANAGER | (081028JZ) Administer all

INST. STERIL. ATTENDANT II (40 HRS) (07750CP) complete ad hoc projects as required; perform analysi icati iversi . .
G6; $16,010-19,658 7-15-96 Central Material Svcs. financial trends impacting the UniversitQualifica- Sg;S';frf‘gpé’;'gﬁﬂ?ﬂ\fgfsﬁt‘;'},{ﬁﬁrgguaﬁ BL‘;‘éﬁgS"i‘r’,grfe%eugrs?S.
INST. STERILIZATION ATTENDANT Il (07780CP) tions: BA/BS in Accounting/Economics; 3-5 years ofresponsible for all payroll and specific personnel func-
G6; $14,008-17,201 7-19-96 Central Material Svcs. accounting experience; solid understanding of accoutifons; coordinate facility and space changes; generate
RESEARCH LAB TECH I/l (07831CP)G7/G8; ing standards & practices; knowledge of FInMIS prereports for use in preparing budgetsalifications:
$14,935-18,592/16,171-20,240 7-31-96 Microbio. ferred; strong analytic skills; excellent written & oralgA/BS required, college level coursework in account-
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ing or business pref.; two years admin. exp. in educai ERK IV (081039JZ)(081040JZ) Ensure proper &RESEARCH LAB TECH. Il (40 HRS) (091046RS)
tional and/or healthcare environment; knowledge argmely delivery of Cell Center products; ensure propeaPerform sleep studies on patients & research subjects;
exp. in accounts payable functions, general accountiggbrage of products & that strict temperature requir@nalyze data acquired during studies; maintain labora-
and cash management; minimum software requirementsents are maintained for all inventory; fill orders & assigbry treatments, draw arterial blood samples, administer
Excel (lotus), Microsoft Word, and one database systeustomers with questior@ualifications: High school a variety of tests to evaluate fatigue & fitness for duty;
Grade: P4Range: $26,986-35,123 9-3-96 Gastroent. diploma; at least 18 months retail or customer servicehining will be performed under the direction of skilled
CLINICAL SPECIALIST (081012RS) Provide leader- clerical exp.; scientific exp. pref.; good organizational &olysomnographic technologis@ualifications: BA/
ship & direction for development, implementation &interpersonal skills; ability toworkindepender@isade: ~ BS in science; facility with computers & knowledge of
coordination of “The Early Detection of CNS Involve-G7;Range: $14,935-18,592 9-4-96 Genetics basic electronics; possession of valid driver's license &
ment in HIV” project; perform magnetic resonance imeXEC. SECRETARY (N/E) (40 HRS) (08964JZJype  access to car highly desiralf@n-going contingent
aging & spectroscopy analysis; develop database ap@iproofread standard, complex & confidential materialypon grant fundingGrade: G10; Range: $22,130-
cations & conduct statistical analysis; supervise & allgperform administrative research tasks; compile & sun25,133 9-6-96 Center for Sleep

cate assignments to residents, nurses & MR techniciansarize data, participate in analysis & interpretation EC'Y SR. (081010JZ) Provide secretarial & reception-
recruit, screen & select patients for study; ensure agkports; arrange events, meetings & maintain travist support to faculty; type, edit & proofread correspon-
equate follow-up to optimize study results; prepare machedules; handle inquiries & requests from external @&nce, manuscripts, reports & forms; handle travel ar-
terial for submission of grant applications, renewals &nternal University constituencies; maintain substantiahngements & reimbursements; schedule appointments;
progress reportQualifications: BA/BS in scientificor phone contact with Federal & State agencies, Congratisseminate documentation via e-mail, fax, mail or per-
related field; at least 10 yrs. clinical research & datsional & State legislative offices & senior Universitysonal delivery; sort & distribute mail; order & maintain
management exp., exp. with database development; ftministrators; organize & maintain office records &upplies for faculty laboratories; provide backup for
miliar with use of statistical packages; demonstratefiles; create new system; develop/modify & implemenadministrative & business offic€gualifications: High
organizational, communicational & interpersonal skillspffice/clerical procedures; prepare & manage office bugchool grad; some college pref.; strong communication
detailed orientedsrade: P6;Range: $32,857-42,591 get, use University FinMis acquisition system; compos& organizational skills; ability to work in fast-paced
9-4-96 Radiology correspondence & forms; serve as liaison for officenvironment & handle multiple tasks simultaneously
CYTOGENETICSTECHNOLOGIST, JR. (091044RS) administrative activities in absences of AE\@alifi-  under limited supervision; knowledge of software
Perform cytogenetics analysis of human leukemia igations: High school graduate or equivalent; BA/BS(Microsoft Word, Reference Manager, & Adobe
clinical diagnostic service & research laboratory; pefpreferred; at least seven yrs. highly responsible secfehotoshop) in Macintosh environment; exp. preparing
form routine lab maintenance, procurement & procesgarial/administrative experience or comparable baclNIH grant applications prefGrade: G11; Range:

ing of blood & bone marrow specimens, microscopy &round; excellent organizational, oral & written commu$20,497-26,008 9-4-96 Genetics

karyotyping of human chromosomes; record keeping §ication skills; comprehensive knowledge of office proASS'T. TO CHAIRMAN | (08872JZ)P1; $20,291-
data entry; modify & develop techniques; participate iBedures, practices & policies; ability to use Macintosh 6,368 8-8-96 Cell & Developmental Biology
publications of research findingQual.. BA/BS in  word processing packages such as Microsoft Word &SS'T. DIRECTOR Il (08977JZJEnd date: 8/31/99)
scientific or related field; course work in genetics & prefwordPerfect; ability to work independently & interactP3;$24,617-31,982 8-26-96 Geriatric Medicine
cytogenetics; exposure to general lab work incl. tissugith staff, faculty & external agencies; basic understandSS'T. DIRECTOR VI (08913JZ) End date: 8/31/
culture & microscopy; cytogenetics exp. p@fade:  ing of political procesGrade: G12;Range: $26,133- 99)P7;$36,050-46,814 8-15-96 IHGT

P4;Range: $26,986-35,128-6-96 Path. & Lab Med. 33,725 8-23-96 Government Relations ASSOC.DIRECTORVI(06551J7) P8$39,655-52,015
NURSE I (07840RS) Greet & examine/interview pa-OFFICE SYSTEMS COORDINATOR (081041JZ) Pro- 8-22-96 Cancer Center

tients; take blood pressures; perform psychological/labgide PC applications support of faculty & research sta#SSOC. DIRECTOR IV (08992JZ) P6; 32,857- 42,591
ratory tests & venipuncture; participate in patient treaincluding sophisticated word processing, elementai8-30-96 Combined Degree Programs

ment; assist with completion of required documentatiogiatabase & spreadsheet operations & presentation graB¥SINESS ADMINISTRATOR | (08952JZ) P2;

& adherence to FDA & JCAHO guidelines; performics in Windows environment; provide editorial assis$22,351-29,098 8-21-96 Psychiatry

chart abstraction; assist in research activities, libraggince; maintain records & files; arrange meetings 8USINESS MANAGER /Il (07838JZ) PA/P$26,986-
searches, reading & abstracting information; data analyenferences; monitor reimburseme@salifications: 35,123/$29,664-38,677 7-31-96 IME

sis & protocol development; assist in grant & reportigh school diploma; Associates degree or some colle@INICAL SPECIALIST (08912RS) ilay involve eve-
writing & preparing & organizing lectures; assist withpref.; 2 years office exp.; exp. in academic setting prehings & weekends(On-going contingent upon grant
completion of insurance/billing forms, assist supervisaraining in PC applications incl. word processing, spreadlinding P6; $32,857-42,591 8-15-96 Psychiatry

in reading medically/legally sensitive documents; assisheet, database management & presentation graphicQORDINATOR IV/V (08949JZ) P4/P5; $26,986-
supervisor in the utilization of sophisticated office techknowledge of medical terminology; highly organized &35,123/$29,664-38,677 8-21-96 CEO/Dean

nology. Qualifications: PAregistered nurse; BSN pref.; meticulous; ability to work with limited supervision. DIRECTOR VII1(08961JZ) P11$ 56,135- 70,246 8-30-
at least three yrs. experience as nurse; exp. in psychiattiade: G11;Range: $20,497-26,008 9-4-96 CCEB 96 Psychiatry

nursing desirable; excellent interpersonal skills & conPSYCH TECH. | (40 HRS) (081042RS) Assist in all FISCAL COORDINATOR | (08918JZ) P1; $20,291-
munication skills; knowledge of PC softwa@rade:  aspects of study of obesity; organize & verify data26,368 8-19-96 Neurology

P4; Range: $26,986-35,123 9-6-96 Psychiatry participate in preparation of results for publication; cooNURSE Il (03219RS) ©n-going pending fundindg4;
RESEARCH SPECIALIST | (081030RS) Perform dinate scheduling of study assessment; administer §26,986-35,123 7-24-96 infectious Disease
immunlogocial technigues such as separation of peripfessments; assist investigator with recruitment, retentibltURSE 11 (08868RS) ©n-going contingent on fundipg
eral blood lymphocytes, lymphoproliferation assaysg treatment of study subjects; supervise work-study ari; $26,986-35,123 Infectious Disease

ELISA; perform tissue culture techniques; develop &olunteer studentQualifications: BA/BS in psychol- PROGRAMMER ANALYST I/l (0120JZ) P6/P7;
maintain short-term & long-term T & B cell cultures;ogy or other human science; previous research expe$B2,857-42,591/$36,050-46,814 8-27-96 Psychiatry
assist in service requests for flow cytometry; prepaknce helpfu{Some weekends, evenirn@)-going con- PROJECT MANAGER Il (081001RS) P8; $39,655-
reagents & supplies for apoptosis assays; provide & traifgent upon fundingprade: G10;Range: $22,013- 52,015 8-29-96 Infectious Diseases

ELISA techiques; assist & train users of CIC equipmers7,427 9-4-96 Psychiatry RESEARCH COORDINATOR (10442RSP3:$24,617-

& facilities; assist CPU staff during necropsies & disseRESEARCH LAB TECH. Il (081029RS) Assist with 31,982 7-15-96 Cancer Center

tions; perform general lab duties such as cleaning, sto@kperiments working in area of peptide & protein chenRESEARCH COORDINATOR (07746RSIP3;$24,617-
ing, preparation of stock reagents & routine equipmeitry; perform lab maintenance; order supplies; arran@d,982 7-15-96 Radiology

inspection & maintenance; maintain accurate logs &ervice contracts; create documents & graphics; condiRESEARCH COORDINATOR (08919RS) ©n-going
records of service requests & multiple on-going projectpeptide synthesis & HLPQualifications: Highschool — contingent upon grant fundipg3; $24,617-31,982 8-
perform molecular biological techniques; assist witlaliploma; chemistry course work; knowledge of small5-96 Pathology & Lab Medicine

project planning & protocol developmequalifica-  computers & frequently used programs; exposure to I&ESEARCH COORD. (08987RS)Hours: 3-11 p.m.)
tions: BA/BS in scientific field; knowledge & experi- work; good record keepingrade: G8;Range: $16,171-  (End date: 3-31-98p3;$24,617-31,982 8-27-96 CCEB
ence in cellular immunological techniques & moleculap0,240 9-4-96 Biochemistry & Biophysics RESEARCH COORDINATOR, JR. (07759RS)$ched-
biology & theory; 1-3 years lab experience; good org&RESEARCH LAB TECH. Il (081009RS) Analyze hu- ule: Hours vary between 6 a.m..-9 p.m., depending upon
nizational skills; ability to work with limited supervi- moral immune response to HIV-1 infection in humans &tudy demands & some weekends are requiad
sion; knowledge of Macintosh computgEnd date: 9/ animal models; perform data collection & library biblio-date: 9/1/9F P2;$22,351-29,098 7-16-96 Anesthesia
30/98)Grade: P2;Range: $22,351-29,098 9-4-96 IHGT graphic searches; maintain lab equipment; order SURESEARCH SPECIALIST,JR. (07718RS)P1;$20,291-
ADMIN.ASS'T. Il (37.5HRS) (08976JZ) Provide admin.plies.Qualifications:  High school diploma or equiva- $26,368 7-5-96 Neurology

support for daily operations of section on geriatric psyent; some college pref.; exposure to lab work {@ef. RESEARCH SPECIALIST,JR. (06696RS)End date:
chiatry; respond to telephone inquiries regarding reyoing contingent upon fundin@rade: G8; Range:  6/30/99 P1;$20,291-26,368 7-29-96 IHGT

search & clinical programs; process billing; prepare &16,171-20,240 9-4-96 Pathology & Lab Medicine RESEARCH SPECIALIST,JR. (07841RS)End date:
type clinical & research related documents; schedule &ESEARCH LAB TECH. IIl (40 HRS) (081011RS) 8/31/99 P1; $20,291-26,368 8-1-96 IHGT

confirm patient appointments; disseminate informatioConduct bench hardware & physiology experiments ESEARCH SPECIALIST, JR. (08907RS) P1;

to faculty & staff; organize & maintain computer sysmathematical modeling ofintravascular bubble behavi§?20,291-26,368 8-13-96 Pharmacology

tems; assist in procurement of supplies & equipment. interfacial dynamics; gather information for publica-RESEARCH SPECIALIST, JR. (08908RSP1;$20,291-
Qualifications: High school degree & related post-h.Stion & grant proposals; maintain laboratory equipmen®6,368 8-13-96 Pharmacology

training or equivalent; BA/BS pref.; at least 2 years ajrder supplies; use PQualifications: BSinBiomedi- RESEARCH SPECIALIST, JR. (08934RS) P1;
AAl level or equiv.; expertise in relevant computercal Engineering or related field with emphasis in fluid20,291-26,368 8-19-96 Genetics

hardware & software; knowledge of office systemsinechanics; MS preferred; working knowledge oRESEARCH SPEC., JR. (08925RS) (08926RSEAd
knowledge of WordPerfect, Lotus, Word & computerOPTIMAS, LabVIEW & FIDAP software(End date: date: one yediP1; $20,291-26,368 8-20-96 Med/Cardio.
ized billing systems; strong interpersonal skdlade:  10/1/97)Grade: G10;Range: $22,013-27,427 9-4-96 RESEARCH SPECIALIST, JR. (08933RS) P1;
G10;Range: $20,637-25,713 8-26-96 Psychiatry Anesthesia $20,291-26,368 8-20-96 Radiology
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RESEARCH SPEC,, JR. (08936RS)P1; $20,291- P-T(SCIENTIFIC EQUIP.STERIL.ATTENDANT) (20 dinate paper & envelope stock; track account balance

26,368 8-20-96 Genetics HRS) (07848RS)G5$7.074-8.687 8-5-96 Microbio. with US Postal Service; prepare correspondence, labels
RES. SPEC., JR. (08953RSP1; $20,291-26,368 8-21- P-T (SECURITY OFFICER-SOM)(22HRS) (08965JZ) & mailing of pledge reminders; pick up & distribute
96 Ctr. for Res. on Repro. & Women's Health (Consideredessential personnel) (Candidate must passiail; in absences of mail clerk, retrieve daily gift reports;
RESEARCH SPECIALIST JR./I (08962RS)P1/P2; police background security check) (Hrs: Sat-Sun 9 a.nrespond to standard donor inquiries; order general office
$20,291-26,368/$22,351-29,098 8-22-96 IME 9 p.m.)G8; $8.885-11.121 8-26-96 Arch. & Fac. Mgmt.supplies; serve as back-up for othesialifications:

RESEARCH SPEC. JR/I (08995RSP1/P2;$20,291- P-T(SUPERVISOR/SOMSECURITY UNIT)(22HRS) High school grad with post-h.s. training; two yrs. secre-
26,368/$22,351-29,098 8-27-96 Med/Hematology-Oncgo7802JZ)Able to work overtime on short notice; mustarial or admin. clerical exp.; proficiency in using
RESEARCH SPEC. 1 (07794RS)®n-going contingent  pass police background security check; position consiticrosoft Excel, FileMaker Pro on the Macintosh; exp.
onfundingP2; $22,351-29,098 7-26-96 Path./Lab Mederedessential personnel) (Schedule: Sat-Sun 8 p.mwath integrated database systems desirahizle: G9;
RESEARCH SPECIALIST | (07839RS)End date8/  a.m.)G10;$10.583-13.186 7-25-96 Arch. & Fac. MgmtRange: $17,614-21,991 9-6-96 Dev. & Alumni Rels.

31/98 P2;$22,351-29,098 8-8-96 IHGT ASS'T. DIRECTOR INDIVIDUAL GIFTS (06672JZ)
RESEARCH SPECIALIST| (08927RS)Pn-going con- NURSING P5; $29,664-38,677 8-23-96 Dev. & Alumni Relations
tingéent up;on grantfundill)g’z;$22,351-29,098 8-19-96 ASS'T. VICE PRES., DEVELOPMENT (07742J2)
Medicine/Gastroenterology ialict: Ungraded 7-12-96 Dev. & Alumni Relations
RESEARCH SPECIALIST | (06690RS)ENd date: 6/ Specialist: Ronald Story ASST. VICE PRES., INDIVIDUAL GIFTS (07743J2)
30/99 P2; $22,351-29,098 8-22-96 IHGT ADMIN. ASS'T. Il (40 HRS)(07790RSp10;$22,013-  yngraded 7-12-96 Dev. & Alumni Relations
RESEARCH SPECIALIST | (08932RS)P2;$22,351- 27,427 7-22-96 Nursing . ASSOC. DIRECTOR IV (07845JZ)P6;$32,857-42,591
29,098 8-22-96 Radiology ADMIN. ASS'T. Il (40 HRS)(07804R)On going de-  g_1_96 Development & Alumni Relations

RESEARCH SPEC. | (08996RSJOn-going contingent  pending on viability of practic€)10; $22,013-27,4277- gjpGET ANALYST/BUDGET ANALYSIS, SR.

onfundingP2:$22,351-29,098 8-28-96 Surgery/HDSR25-96 CARE Program ., (06700SCP5/P7529,664-38,677/$36,050-46,814 7-2-
RESEARCH SPEC. I/ll (07856RS)P2/P3;$22,351- ADMIN. ASS'T. Il (40 HRS) (07827RSHnd date: 6/ g Office of Budget & Management Analysis
29,098/$24,617-31,982 8-6-96 Med. GastroenterologiO/W) G10; $22,013-27,427 7-30-96 Nursing DIR., NEW YORK CITY REGION (0164JZ) Position in
RESEARCH SPECIALIST Il (07795RS) End date: 8/ ADMIN. ASS'T. Il (08984RS)(Ability to work some  \y) p11:$56,135-70,246 1-29-96 Dev. & Alumni Rels.

31/99 P3;$24,617-31,982 7-23-96 IHGT Saturdays required) (Both male & female minority CaneyEc ASS'T. | (05508JZ)P6$32,857-42,591 8-15-96
RESEARCH SPEC. Il (07857RS) ©n-going contin- didates are encouraged to apply.) (End date: 9/30/0 evelopment & Alumni Relations

genton fundingP3;$24,617-31,982 8-5-96 Med./Gastro G10; $19,26-23,999 8-27-96 Nursing STAFFASS'T. Il (08892SC) P3; $24,617-31,982 8-9-
RESEARCH SPECIALIST lll (07782RSP4; $26,986- ADMIN. ASS'T. Il (40 HRS) (08985RS)G1822,013- g6 Office of the Secretary

38,677 7-19-96 Neurology 27,427 8-27-96 Nursing _ STAFFASST. IV (07823J7) P4526,986-35,123 7-31-
RESEARCH SPECIALIST IV (08928RSP6;$32,857- ADMIN. ASS'T. 1l (40 HRS) (07804RSJOn going - g6 Development & Alumni Relations

42,591 8-16-96 Physiology depending on viability of practic&11; $23,425-29,723 gTaAFE WRITER I (04062JZ)(Two writing samples

RESEARCH SPECIALIST IV (08905RS)(On-going 8-13-96 CARE Program _ must accompany applicatior?8; $24,617-31,982 7-
contigent upon fundingP6;$32,857-42,591 8-29-96 SECRETARY IV (40 HRS) (08910RSp9; $20,130- 55 96 Development & Alumni Relations

Center for Experimental Theraputics 27,$25,133 8-13-96 Nursing -31,982 8-

VICEDEAN, ApDMINISTRATIONFEO?722JZ)Jngraded P-T(ADMIN.ASS'T. |) (20 HRS)(07826R$39;$9.678- gIgEFDVﬁeIL%Fr{ngn(tOg%Eﬁzi Flé?é%t‘ildgg ’

7-9-96 Vice Dean for Administration 12.083 7-30-96 Nursing ADMIN. ASS'T. | (07739JZ)G9; $17,614-21,991 7-12-

P-T (PROJECT MANAGER 1) (20 HRS) (07814RS) 96 Development & Alumni Relations

(End date: 6/30/01P5; $16,952-22,100 7-29-96 CCEB PRESIDENT ADMIN.ASS'T.1 (08939J7) G9; $17,614-21,991 8-21-

P-T (PROJECT MANAGER 1) (20 HRS) (07821RS) 96 Development & Alumni Relations

(End date: 6/30/01P7; $20,602-26,749 7-29-96 CCEB  Specialists: Susan Curran/Janet Zinser

ACCOUNTING CLERK Il (40 HRS) (08950J2)n-  \s1 DIRECTOR IV/IASSOC. DIRECTOR V PROVOST

going contingent on fundin@s; $18,481-23,138-21- 15653 37)Working with Director, coordinate and imple-

96 Psychiatry Drang Wit crec O P Specialist: Clyde Peterson

ADMIN. ASS'T. Il (08899J7) G11;$23,425-29,723 g.ment fundraising activities in New England and North-

12-96 Modicine-Pulmonar S ’ eastern United States; cultivate and solicit alumni afSSOC. DIRECTOR, LIBRARY INFO SYSTEMS

ADMIN, ASST 1l (37.5 H)}/?S) (077212) G1321 friends for major gifts ($25,000 or more); manage pro 081020CP) Provide leadership, vision & management

N g T 10 (375 HRS ' pect pipeline; design and administer events; monité®" mfo_rmano_n systems department of the University
: yeaatry prospect pool in regions; recruit, manage and motivakddrary; recruit, develop & lead team of professional &

BUILDING SERVICES ASS'T. (40 HRS) (08931J2) ' : taff in the design & implementation of Penn’s digital

G8; $18,481-23,132 8-19-96 Arch. & Faclilities Mgmt.vgﬁ”;%%ﬁsi'nAigfgﬁs' Z'bf,\)’é. “C'V%Tﬁgﬁitﬁ'%ﬂ‘gc?g‘{”tg I'gg;cademic library of the future; plan, implement, install,
PSYCH TECH | (08911RS) G10; $19,261-23,999 8'priorities and devise cultivation and solicitation strateSUppOrt & maintain hardware & software; responsible
14-96 Psychiatry gies.Qual.: BA/BS; excellent organizational and inter-for operation, maintenance & upgrading of Library com-
RESEARCH LAB TECH. Il (40HRS) (06708RS) 1octockills: excellent oral and written communicauter labs & other public workstations; develop & man-
G8; $18,481-23,1327-2-96 Med/Hematology-OncoIogﬁon skills; willingness to travel frequently; valid driver's @ge effective staff, analyze systems; identify new prod-
RESEARCH LAB TECH. Il (07853RS)G8; $16,171-  |jconge: familiarity with University and its constituentsUCts & technologies with potential value to scholarly

20,240 8-5-96 CDB . i info. ices; ici lanning & oversee
helpful ASST. DIR. IV: Three or more yrs. progressively INf0. Services; participate on teams planning
RESEARCH LAB TECH. Il (40 HRS) (08935RS) resf)onsible development e)Q;SSOC.)IIDIRPV: %ive or YUniversity-wide computing & networking systems; act
G8;$18,481-23,132 8-19-96 Genetics more yrs. development exp., pref. in higher educaticds liaison with other Penn progs. & other universities in
RESEARCH LAB TECH. Il (08994RS)58; $16,171- major gifts fundraisingsrade: P5/P7Range: $29,664-  collaborative projects & progran@ualifications:  BA/
20,240 8-28-96 Medicine/Renal-Electrolyte 38,677 $36,050-46,814 9-3-96 Regional Programs BS required; demonstrated initiative & leadership pref.

RESEARCH LAB TECH. Il (08960RS) G10;$19,261- . i inan academic setting; effective leadership, teamwork &
23,999 8-22-96 Cell & Developmental Biology Qgﬁiﬁisﬂfgﬁg\%’ﬁ;x éogttﬁg’fdzs)hglae%eﬂ{ggzléﬁ &aﬂnterpersonal skills; familiarity with current info. system
RESEARCH LAB TECH. Ill (08963RS) G10:$19,261- 50 ¢ “execute general alumni activities: assist evelopment; previous exp. with installation of major
23,999 8-22-9@Cell & Developmental Biology developing major cultivation programs; develop & mainComputer system or large-scale info. tech. application;
RESEARCH LAB TECH. lll (40 HRS) (06709RS) cin"orooram budgets; act as liaison with Universitnowledge of library & library info. systems; demon-
610,$22,013-25,133 7-3-96 Medicine/Cardiology ffices impacting on alumni special events; create thré&rated knowledge of: WAN & LAN systems, 239.50
RESEARCH LAB TECH. Ill (05470RS310,819,261- g qetters, reunion special events guide, yearbook @pplications design, SGML & HTML design & applica-

23,999 7-12-99 Cell & Developmental Biology ; ; ; intr ili ion, UNIX, C++, Java, Javascript, Active X, Desktop
RESEARCH LAB TECH, Il (30 HRS) (07801RS) Sestorys ouersee cony, desin, priniing & Maung, ofociaiing systems, incl. Windows & Apple, Oracie
G10:$22,013-27,427 7-24-96 Anesthesia unteers; work closely with trustee, senior administratokgigitizing technologies, tiered client-server system de-
RESEARCHLAB TECH. IIl (08898RSI510:$19.261- ¢ /o1 nteers; act as consultant to other departmeng@gn, Natural language, relevance search engines &
23,999 8-12-96 Microbiology schools & centers on planning & execution of specidflational database; telecommunication tech.; network-
RESEARCH LAB TECH. 1Il (40 HRS) (07813RS) g ents; prepare detailed time fines & flowchaptsali-  Ingtech.; electronic publishing apsade: P11Range:
G10:$22,013-27,427 7-29-96 Microbiology fications: BA/BS; five yrs. progressively responsible$56,135-70,246 9-6-96 University Libraries

RESEARCH LAB TECH. lll (03221RS}510;$19,261-

; i i ial events management, alumni rej
23,999 8-1-96 Cell & Dev. Biology experience In specia . nent, alumni ips
' , _ tions, public relations, marketing &/or similar activities fied
ggggsgczHgI%AgSECH lll (07854 RS)G10; $19,261 excellent oral & written communication skills; demon CIaSSI

. : strated ability to work effectively with various constitu-
FE%LAB&'E)C%%(%%?ZSSRS%E? g-gglg%cgnttﬁ?gegtﬁndem groups; project mgmt. skills & adherence to strigt For Sale
unding) d J P By ath/L.ap e 3BR, 1.5 Bath Townhouse — Living room,

. deadlines essential; willingness to work some eveninfis
RESEARCH LAB TECH. Il (08986RS) G10;$19,261- sl ; dini t-in-kitchen. finished base-
23,099 8-28-96 Pathology & Lab Medicine & weekends, travel & valid driver’s license r&gade: Ining room, eat-In-kitchen, finished base

: . P5:Range: $29,664-38,677 9-6-96 Dev. & Alum. Rels.| ment, deck, central A/C, appliances, fire-
RrI,E fS'nL&A'E ElcoHﬁg(g%iﬁ? Ségg%g'g%fﬁf’gggg’,‘; ADMIN. ASS'T. | (091050JZ) Research, track, verify| ~ Place, Central Station security system, hard-
g Tu A(IZCgOUN‘VI'AN‘VI' IR ’(20 HRS) (08906.12)- correct & process matching gift forms; mail donor formg wood—ﬂgorenrt]rancgand k|tchen,wall—to—(\j/vall
G-11'§$11 500, 14 200 61508 Continting Med. Edud® companies; record & maintain all matching gift statig- - FarPS 1 2%”%ré’gihai?n‘”e@fe'&%vngrﬁp&in‘iii
P-T (ADMIN. ASS'T. Il) (25 HRS) (07810JZ)Work cs; act as liaison between matching gift coordinator easy access to 1-95 and 1-476. Leave mes-

; : Central Gift Processing; open, stamp & track check : h :
schedule is from September -Mag; $10.583-13.186 - g : : sage at (609) 478-0068. Available immedi-
7-95.96 Administration review, research, edit daily receipts & acknowledd ately.

ments; word process non-VIP treasurer’s receipts; co

—
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PROG. ANALYST | (081027CP) Provide support; se- INFO MANAGEMENT SPECIALIST Il (08922CPP6;

lect, test & implemensoftware create & enhance lo- VETERINARY SCHOOL $32,857-42,591 8-19-96 OSIS

cally written LAN-based & desktop-based products us- Specialist: Ronald Story PLACEMENT COUNSELOR, SR. (07864CP)P5;

ing Java, C++, Visual Based & Microsoft Access; en: $29,664-38,677 8-6-96 CPPS

hance vendor-supplied products using UNIX, Novel ESEQ‘RCH- SpElﬂAL-IST JR |(081-01|‘E’%-S)P$ﬁ0rm PROGRAMMER ANALYST |l (08921CP)P6; $32,

Windows 95 & Windows NTQualifications: BA/BS rocedures in cetiular immunology Including tissue cu
ture assays to measure T cell cytokines; handle mi

in computer or info. science or equiv. in training & exp. .4 A s h : . ;
- h y : periments with established protocols; parti
knowledge of LAN-based & Window-based cllent/servegate in development of new protocols; order supplie

environments; knowledge of multiple programming lan, . :

: . repare reagents; record & analyze experimental resu
guages, computer operating systems & networking en\gﬁe‘?\d grougmeeting$ualificatior)1l5' BA[?/BS inscien-
ronments; familiarity with Windows, Windows 95 : Ci

internals & Novell products; CNE training a plus; expegf'c or related field or equivalent training; exposure toA

rience with the Internet; ability to communicate effec%t;éilzegfzsgezgglgffgtg%g?ihqoutﬁgg? P1; Range:

tively. Grade: P4;Range: $26,986-35,123 9-6-96 Uni- rricE ADMIN. ASS'T. Iil (07766RS) Perform ad-

versity Libraries L : : L
ministrative clerical duties in support of the department
RESEARCH SPECIALIST IV (081021CP) Manage & usiness office; prepare records, maintain & monit

gl ment. SOl Shancial forms. budget actons, persomel & payro
P p tions; compile & summarize data for reports; type

upgrades of equipment & software; prepare publicatio oo -
&pgquipment grarr)]tsQuaI.: BA/BS ir? Er?gine%ring or i)é{(i;ofread budget for proposals; maintain computeriz

STAFF ASS'T.V (05424CP)P5;$29,664-38,677 7-24-
6 VPUL
-T PROFESSIONAL (STAFF PSYCHIATRIST) (15
S) (08999CPJENd date: 6/30/97Blank 8-29-96
ounseling & Psychiatric Services
DMIN. ASS'T. Ill (07805CP) G11,$20,497-26,008 7-
25-96 International Programs
ADMIN.ASS'T. Il (08917CP) G11%20,497-26,008 8-
-96 International Programs
LERK IV (08915CP)57;$14,935-18,592 8-16-96 CPPS
EC'Y,SR. (08914CP) G11,;$20,497-26,0088-16-96 VPUL
FFICE SYSTEMS COORDINATOR (08983CP¥511;
0,497-26,008 8-27-96 OSIS
GISTRATION ASS'T. (081000CP) G9$17,614-

natural science; 3-5 yrs. related exp.; advanced deg ce systemsualifications: _High school diploma & 31,991 8-28-96 OSIS

; ; : - ted business clerical training or equiv.; 2-3 yr
desirable; demonstrated exp. managing analytical fac lated exp.; familiarity with University administrative

ity; ability to communicate effectively; ability to design, "2 ciaf procedures desirable; knowledge of micro- WHARTON SCHOOL
%irr:yguégz"ggg_’fzt ;gllegt_lg(_:g%erersn’jﬂemade. P6. computer (Lotus 1-2-3) & WordPerfect essertaide: Specialist: Janet Zinser
ge: ) ) G11;Range: $20,497-26,008 9-6-96 Pathobiology p .

SYS. PROGRAMMER Il (03237CP) Participate as a i .
team member in maintaining UNIX systems providin%ECH" VET ANESTHIA TRAINEE/I (40 HRS) STAFFRESEARCHERI (081035J7)Identity new pros

h St 81016SC)Trainee: under direct supervision, learn pects; conduct research, compile & synthesize informa-
fﬁévé%evsetlggrfei?g]’i\rlwesttgﬁ:trigr? rg?#gxyégﬁgﬁgrv 2;35- terinary anesthesia, pharmacology, animal physidion; write research profiles; pro-actively prospects for
tems; help to establish standards & evaluate hardwar Ogy & restraint; anesthetize various specimens of arflew funding Sources; maintain donor prospects files;
software products for use in networked-computer infr. Is using various methods; responsible for supportiigute clipping & articles of interest; fil@ualifications:
structure; track advancements in new hardware & op fe functions of patients under stress; manage chemi BS or two yrs related exp.; knowledge of resources
ating sysiems technology & provide reports on finding estraint, pain relief & recovery; maintain equipment & procedures to conduct research; excellent communi-
Qualifications: BA/BS in computer science or related ppliesTech I: under general supervision, anesthetizeations & organizational skills; ability to synthesize data
field or 3-5 )}rs exp. in design & implementation o]\anlr_nals;_ run schedule with evening & emergency dutfrom various sources; computer literate, Word, Excel &
systems software & hardware pref. in an Internet-co issist with instruction of jr. & sr. Vet students & AHTAccessGrade: P2; Range: $22,351-29,098 9-6-96
nected environment; expert knbwledge of UNIX opera students; perform cardiac & respiratory resuscitatiofzxternal Affairs )
ing systems (Digital UNIX abig a plus): Perl & shellscripteudl-: Trainee: completion of accredited Animal Health STAFF WRITER Il (081034JZ) Write proposals &
exp. very desirable; understanding of fundamentals gch. prog. or equiv. expech I: completion of accred- grants; generate proposals including prospect identifica-
netWorked-computér security; knowledge of & hands; d Animal Health Tech prog. or equiv. exp.; one yedion, researchiext & budget for school funding oppor-
on expe. with TCP/IP & nafive networking for DOS, &XP: 8 Vet Anesthia Trainee, 1-2 years medical &/dunities; develop template for gift & pledge agreements;
Windows & Macintosh: q0od writing & aroun-workin ‘animal exp(Hrs.: 7:30 a.m.-4 p.m{rade: G8/G11; Wwork closely with administrators & faculty; assist stew-
Skille e T DS %39 655-5290139-6P96 D ch Range: $18,481-23,132/$23,425-29,723 9-4-96 VHURardship coordinator with related activitieQualifica-
STACK ATfENbAN‘gr '(091'043CP5 Responsible for TECH., VET IMAGING I/ll (40 HRS) (081014RS) tions: BA/BS; twoyrs. minimum proposaligrantwiting
physical arrangement & order of materials in collection 081017RS) Perform routine & special diagnostic imagsxperience; research skill, including on-line sources;
shelve & store materials in accordance with classifica.d procedures on animals; operate diagnostic imagiggmputer literate: Word, Excel, Access, Project; excel-
tion systems; work on book shifting projects; substitu quipment; follow radiation safety standards & ruledent oral & written communication skillGrade: P3;
on circulation desk; provide directional information & ach students & technicians; perform routine radiologyange: $24,617-31,982 9-6-96 External Affairs

' P ﬁlﬁ%ical dutiesQualifications: Tech I: completion of ASS'T. DIRECTOR IV/ASSOC. DIRECTOR V
i

assistance to users; serve occasionally as messenger school & accredited/eligi e . _ N ~
. > h gible for certification as(08942JZ)P5/P7; $29,664-38,677/$36,050-46,814 8

g(ffsﬁﬁ?npeu:tlsg?gl(if?&?gig pﬁgﬁrggﬁg&fgﬂzf 22&%‘2” nimal health technician or radiological tech progran#2-96 MBA Admissions
pref.; previous library exp. prefrade/Range: Union_Techll: 2 years of animal or medical facility exp.; 1 yeaASSOC. DIRECTOR V (08978JZ)P7;$36,050-46,814
9-6-96 University Libraries professional level experience in imaging chijss-  8-26-96 External Affairs .
LIMITED SERVICE (SALES CLERK) (081018CP) signed to emergency call evenings, weekends, & hdBUDGET ANALYST (08886JZ) P5; $29,664-38,677 8-
(081019CP) Responsible for ticket sales through wi lays; may be assigned to weeker@isie: G8/G10; = 8-96 Finance & Administration
dow, telephone &pmail orders; reconcile mone t%keni ange: $18,481-23,132/$22,013-27,427 9-4-96 VHUFCOORDINATOR || (08980JZ) P2$22,351-29,098 8-
withytickgt audit stubs; prepare statistical r()el orts &~RM MANAGER (04332RS) Rosition in Kennett 27-96 External Affairs
mailin IistSQuaIiﬁcations" pHiph schoolgrad orepuivt quare, PA; no public transportation availgtlen-sitt  COORDINATOR Il (08981J7) P2§22,351-29,098 8-
colle g degree pref.; démoﬁqstrated a%ility to ﬁeco'n’ci ousing is availableP4;$26,86-35,123 4-19-96 NBC 27-96 Executive Education
mong takgn in \‘/)vith-iicket stubs; previous sales expetfoy=a<CHLABTECH. I (40HRS) (07767RS) G10; COORDINATOR Il (081005JZp2;$22,351-29,098 8-
ence |)r/1 similar settings helpful: ’(E)od telephone ma[r)m 2,013-27,427 7-19-96 Clinical Studies 29-96 Aresly Institute
& ability to work ungder Fr)eségre re uiped' must bg CCH: VET | (40 HRS) (08972RIMay include rotat- CRAPHICS  DESIGNERITECH SPECIALIST
willingtolearnacom uteri‘z)ed box officg systeetied- Mg Shifts, weekends, holidays, plus over-time & on-callp7727JZ) P6; $32,857-42, 591 7-12-96 External Affairs
uIe-1%-6 m 'evenir? s & weeke)Esde: gS'Ran . (Position in Kennett Square; no public transportationMANAGING DIRECTOR WHARTON FINANCIAL
85 650-11 858 0.0.00 Ammerbory Centor aN9& - G8; $18,481-23,132 8-28-96 Large Animal Hosp.-NBONSTITUTE CENTER (08955J7P11;$56,135-70,246
ASST. COACH Il (07781CP) P 4g$26 086-35.123 7- JECH, VETI/ll (40HRS)(08883RS}8/G10:$18,481- 8-22-96Financial Institute Center

’ ! ! 23,132/$22,013-27,427 8-9-96 VHUP-Oncology PLACEMENT COUNSELOR II/ASS'T. DIR. IV

19-96 DRIA ) .
: _ TECH, VET IMAG. I/ll (40 HRS) (08884RSMay incl.  (08941J7) P4/P5; $26,986-35,123/$29,664-38,677 8-21-
%g_gggg:gg%i Ilcl:(g%??uSﬁlnCPS);ﬁCZ(;ls,BU 3L.9827- gyes., weekends, holidays & emergency op-Gdll 96 Career Development & Placement
oyt G10-$18,481-23,132/$22 013-27,427 8-8-96 VHUP PROGRAMMER ANALYST IIIV (07842JZ)P6/PS;

DIR., UNDERGRAD ADMISSION OPERATIONS .
; . ECH, VET O.R. I/l (40 HRS) (08881RSMay include  $32,857-42,591/$39,655-52,015 8-5-96 WCIT

(065BBCP) P9; $43,560-67,217 8-22-06 Undergrad Adrfl o1 17T -, PGH0 HRS) (08881 REMay Bolue S TEMS ‘PROGRAMMER il (08954J2) PG/
EXEC. DIRECTOR, ISC OPERATIONS (06715CP) g1 431 53 132/$22 013-27,427 8-8-06 VHUP-Surgery 7;$32,857-42,591/$36,050-46,814 8-23-96 WCIT
P12, $65611-80,031 7-3:96 Vice Provost ISC_  TECH, VETOR. Il (40 HRS) (08880RSMay include  TECHNICAL WRITER (09417JZ) Final candidates
LIBRARIAN V (08871CPP8; $39,655-52,015 8-7-96 eves., wknds., holidays & emergency on-&#/G10; may be asked to submit a writing sahplé; $32,857-
University Libraries $18,481-23,132/$22,013-27,427 8-9-96 VHUP-Surger§2,591 7-18-96 External Affairs

RECREATION ASS'T. (07793CP)Work schedule re- 571" w2 2y "VET 1/1j (26 HRS) (08882RS)Wed.- ADMIN. ASSTT. II (40 HRS)(0898212) G10;$22,013-
quires willingness to work evenings & weekgriRis Thurs., 8 a.m.-8 p.m. & Fri., 12-6 p)G8/G10$8.885- 27,427 8-27-96 External Affairs

$24,617-31,982 7-23-96 DRIA | . . :
o e e e 0516.261-23,99 823 11-121/$10.583-13.186 8-9-96 VHUP-Emergency ﬁggéNMgiigéme(r?tWGZJZ) GL1; $20,497-26,0087

96 DRIA , , )

OFFICE ADMIN. ASST. | (08947CP)G9:$17,614- _VICE PROVOST/UNIVERSITY LIFE  9FeE AN 008 instte 010 $19.261

21,991 8-21-96 Museum |

NETWORK OPERATOR (08940CP) WVork schedule: Specialist: Clyde Peterson Sdic.ourtime on é??ﬁiﬁéiz)sﬁﬁiﬁf;“s "Sundays, Univer-
2nd shift,3-11 p.m.; occasional overtime may be neceSOORD. Il (08923CPpP2; $22,351-29,098 8-19-96 OS|Ssity holidays; production 6yc|e of dep'artment réquires
sany) G11; $20,497-26,008 8-22-96 ISC DIRECTOR, GREENFIELD INTERCULTURALCEN-  1hatno vacation be taken during Dec., Jan., Aug. & Sept.;
P-T (WEEKEND SUPERVISOR) (20 HRS) (07747CP) TER (06707CPP7;$36,050-46,814 7-3-96 Greenfield ayailapility for overtime is a requiremgi@11. $20 497-
G11; $11.262-14.290 7-17-96 Biomedical Library ~ Intercultural Center 26.008 8-8-96 WCIT T
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Computer Training Classes
at the Computing Resource Center

The Office of Information Systems and Computing, Technology Learning Services, offers R€lative Investment Performance on
computer courses to Penn faculty, staff and students with a valid PENNcard. All classes and Tax-Deferred Annuities
seminars are held at the Computing Resource Center, 38th & Locust Walk (across from the Penn
Bookstore). The Benefits Office regularly receives in-
Registration is required for all hands-on courses and some Bits & Pieces seminars. Individualsquiries onthe relative performance of investment
must register themselves (no registration by third party). For registration and information by phone: funds offered under the University’s tax deferred
573-3102; by emailis@isc.upenn.edwr on the webhttp://www.upenn.edu/TLRegistration is annuity program. Below is a table which shows
open for September classes. Registration for October classes begBspmmber 23All the performance of the various funds for the

prerequisites must be satisfied before registering for any course. period ending June 30, 1996. The first column
Prerequisites: shows an abbreviation for the investment phi-

. . . - losophy of the fund. (Abbreviations are described
DOS Working knowledge of elementary DOS commands is required for all training courses on beloev.gl The secon(d column shows the overall

application software for IBM PCs and compatibles. You can fulfill this prerequisite by completing one sset size of the fund in millions of dollars.

of our DOS tutorials or completing the “What You Really Need to Know about DOS” class. Columns three through seven show the perfor-
Windows:Working knowledge of using the mouse, pull-down menus, file and folder structure is mance of the funds over various time horizons.

required. A knowledge of elementary DOS commands Is also required for Windows courses in order to Columns eight and nine show the best and worst

learn the important concepts of these programs at the pace at which they are presented. In order to fulfilyear for the last five years.

this prerequisite, complete one of the Windows tutorials or the “Introduction to Windows” course. _ The Benefits Office will periodically publish
Macintosh:Working knowledge of using the mouse, pull-down menus, file and folder structure is  this information inAlmanacto assist faculty and

required. The minimum acceptable experience level is completion of the Macintosh Basics tutorial, Staff in monitoring the performance of their tax

which comes with most Macintosh systems and is also available at the CRC. d{efﬁrred at:mUit)I'1 inveStlrgtlé_rlltS- dg_r;_y fatltultfy or
- . : : ; e : : staff member who would like additional infor-
|SC9$Egeg§3?sné§?ﬁ:tlrggriigt?rlrs in advancdailure to do so will prohibit registration for other mation on these benefit programs may call the
’ Benefits Office at 898-7281.
September and October Course Schedule Acti M—Albert fg“”S?-?
Hands-On Courses for DOS/Windows Users cting Manager of Benefits

* Whatyoureally needtoknowabout DOS: Covers basic system parts, terms, and commands
needed to get started using DOS. Includes hands-on practice session. Fulfills DOS prerequisite

September 17 or October 2, 12-1:30 p.m. PHILO_SOPHY KEY

* Introduction to Windows 3.1:  Prerequisite: DOS Seminar or Tutorial. Covers basic Bomegti'\férsiﬁed e S
Windows concepts including: using program manager, working with menus and dialog boxes, p; piversified Common Stock Fund With Some
manipulating windows and using the task list. Fulfills Windows prerequssfgember 19 or October what Higher Income
3, 9:30 a.m.-12:30 p.m.; or October 24, 1:30-4:30 p.m. SC Speciality Fund With Small Company

* Introduction to Word 6.0 for Windows:  Prerequisite:Windows Course or Tutorial Covers S s S

the basic elements of word processing using Word for Windows. Includes creating, saving, retrieving, FIS  Fixed Income Fund (Short-Term Maturity)

editing, and printing filesOctober 8, 9:30 a.m.-12:30 p.m. FIl  Fixed Income Fund (Intermediate-Term

* Introduction to WordPerfect for Windows:  Prerequisite:Windows Course or Tutorial. = E"iigg'fz)come Fund (Long-Term Maturity)
Covers the basic elements of word processing using WordPerfect for Windows. Includes creating, FISG Fixed Income Fund (Short-Term Maturity —
saving, retrieving, editing, and printing fil&eptember 26 at 1:30-4:30 p.m. or October 29, 9:30 a.m.- Government Obligations)
12:30 p.m. FIIG Fixed_lncome Fund (Intermgdiqte-Term

* Introduction to Excel For Windows:  Prerequisite:Windows Course or Tutorial. Covers the FILG E’!i‘éﬁ”.‘%;ﬁ;’ﬁ’,’?&”&'}}n‘g?}'gﬁmiumy_

basic elements of creating and using Excel spreadsheets. Topics include entering data, formatting Government Obligations)
ranges, using Excel functions, writing formulas, and printing spreadsheets. This course is given onlyFIM Fixed Income Fund (Mortgage-Related

upon departmental reque€tctober 14, 1:30-4:30 p.m. fy Soeuities) g (Low-Rated Bonds)
* Introductionto HTML: PrerequisitesNetscape, Fetch or Winsock FTP, Word processingor MM Money Market Fund

Text Editor, PennNet ID and Password. A course for Penn staff covering basic HTML formatting, AA 30:40:30 Asset Allocation 30%

creating links, and moving files to and from a World Wide Web server. Working knowledge of Stocks:40% Bonds:30% Cash Benchmark
! . . ; Fund

software prerequisites is necessary. PennNet ID and Password used in class should be obtained at th& ¢1.35.5 asset Allocation 60% Stocks:35%

Computing Resource Centéctober 22, 1:30-4:30 p.m. Bonds: 5% Cash Benchmark Fund '
Hands-On Courses for Macintosh Users Intemational: @ common Stock Fund

* Introduction to Word for MAC:  Prerequisite:Familiarity with the Macintosh. Covers basic EM Emerging Markets Fund
elements of word processing using Word on the MAC. Includes hands-on experience in creating, Global:
saving, retrieving, editing, and printing fileéSctober 11, 9:30 a.m.-12:30 p.m. GCS Global Common Stock Fund

* Introduction to Excel for MAC:  Prerequisite:Familiarity with the Macintosh. Covers basic
functions of an electronic spreadsheet. Includes entering, editing, and formatting data and formulas;Source: Lipper Analytical Services and
using pre-defined statistical functions and lookup tables; using Boolean logic within formulas and fund families.

linking worksheetsOctober 16, 1:30-4:30 p.m. *rTot_alt_Rﬁturrr&: D;vid_e?dnor interest plus capital ap-
* Introductionto HTML: PrerequisitesNetscape, Fetch or Winsock FTP, Word processing or ?1;3%%:?,: Equﬁe R SV S .

Text Editor, PennNet ID and Password. A course for Penn staff covering basic HTML formatting, April 29, 1994.
creating links, and moving files to and from a World Wide Web server. Working knowledge of (2) CREF Growth Account was introduced on April
software prerequisites is necessary. PennNet ID and Password used in class should be obtained at the, 1994.
CRC.September 24, 9:30 a.m.-12:30 p.m.
Vanguard Notes:

Bits & Pieces Seminars (1) Vanguard Intermediate-Term, Long -Term, and

. . . . . Short-Term Bond Portfolios were introduced on March
® Accessing The InternetviaPennNet:  Brief overview of PennNet services and a demonstra- 1, 1994,

tion of how to access popular Internet resources via Pen@élgember 20 or October 16, 12-1 p.m. (2) Vanguard Intermediate-Term Corporate Portfolio
* Introduction to Netscape: Introduction to Internet browsers using Netscape. Covers config-  was introduced on November 1, 1993.
uring Netscape to launch Penn’s home page, setting preferences, creating bookmarks, and navigating) Vanguard Horizon Funds were introduced on
to popular Internet siteSeptember 24, October 11, or October 22, 1-2 p.m. ugust 14, 1995. _
* Introduction to Fetch: Introduction to file transfer over the Internet using Fetch. Covers i(,‘% \,\/g:gggg'(;‘rtt?éﬂgﬂ;’:ﬁﬁ?g&%gg%ﬁwggE"}%&
starting Fetch, connecting to a host, short cuts, and viewing and downloadirigditéser 8, 1-2 p.m. '
® Introduction to WS_FTP: Introduction to Internet file transfer using WS_FTP. Covers
starting WS_FTP, connecting to a host, short cuts, viewing and downloadin@&fgember 30 or
October 25, 1-2 p.m.
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403(b) Performance Update Periods Ending June 30, 1996 Total Returns*
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1-Year 3-Year 5-Year 10-Year For the last
Size Latest Averg. Averg. Averg. Averg. Five Years
Social Responsibility Funds Philosophy $mm Quarter  Annual Annual Annual Annual Best Worst
Calvert Funds:
Social Investment Bond Portfolio Fll 62 0.3 4.2 4.3 7.8 NA 17.4 .
Social Investment Equity Portfolio D 97 4.1 19.0 8.4 7.1 NA 24.1 -12.1
Social Investment Managed Growth B 579 0.3 10.6 8.4 8.8 8.0 25.9
Social Investment Money Market MM 169 1.2 5.0 4.2 3.9 5.5 5.2
CREF Funds
CREF Bond Market Account Fll 883 0.4 4.5 4.7 8.3 NA 17.8
CREF Equity Index Account (1) D 688 4.0 25.4 NA NA NA NA
CREF Global Equities Account GCS 3,709 4.6 18.3 15.5 NA NA NA
CREF Growth Account (2) D 1,770 5.3 26.3 NA NA NA NA
CREF Money Market Account MM 3,184 1.3 5.5 4.7 4.5 NA 5.9
CREF Social Choice Account D 1,350 2.7 16.9 11.6 13.3 NA 29.5
CREF Stock Account D 75,267 3.6 23.4 15.3 14.6 12.8 30.9
Vanguard Funds:
Asset Allocation Fund AA60:35:5 2,174 2.6 19.7 13.7 14.4 NA 35.4
Balanced Index Fund B 668 2.7 17.0 11.7 NA NA NA
Bond Index Fund:
Intermediate-Term Bond Portfolio (1) Fll 463 0.1 4.3 NA NA NA NA
Short Term Bond Portfolio (1) FIS 280 0.9 5.3 NA NA NA NA
Long Term Bond Portfolio (1) FIL 35 -0.1 3.6 NA NA NA NA
Total Bond Mkt Portfolio Fll 3,316 0.6 5.0 5.2 8.1 NA 18.2
Convertible Securities Fund DI 160 3.5 13.8 8.5 13.1 NA 215
Equity Income Fund DI 1,256 3.5 25.9 14.4 14.9 NA 37.3
Explorer Fund SC 2,134 5.7 26.2 17.7 18.0 10.9 27.7
Fixed Income Securities Fund:
GNMA Portfolio FIM 6,998 0.7 5.8 5.5 7.9 8.8 17.0
High-Yield Corporate Portfolio FIJ 3,098 0.4 8.2 7.8 12.2 9.2 20.7
Intermediate-Term Corporate (2) Fll 463 -0.2 4.4 NA NA NA NA
Intermediate-Term U.S. Treasury FIIG 1,210 -0.1 3.8 4.6 NA NA NA
Long Term Corporate Portfolio FIL 3,298 0.0 4.3 5.8 10.4 9.6 26.4
Long-Term U.S. Treasury Portfolio FILG 888 -0.2 3.0 5.4 10.1 NA 30.1 -10.1
Short-Term Corporate Portfolio FIS 3,966 0.9 5.7 5.2 7.1 7.7 12.7
Short-Term Federal Portfolio FISG 1,328 0.8 5.4 4.7 6.6 NA 12.3
Short-Term U.S. Treasury Portfolio FISG 931 0.7 5.0 4.6 NA NA NA
Horizon Fund: (3)
Aggressive Growth Portfolio D 115 4.9 NA NA NA NA NA
Capital Opportunity Portfolio D 112 7.4 NA NA NA NA NA
Global Asset Allocation Portfolio ~ AA.60:30:10 69 2.1 NA NA NA NA NA
Global Equity Portfolio GCS 64 3.0 NA NA NA NA NA
Index Trust:
500 Portfolio DI 23,622 4.5 25.9 17.1 15.6 13.5 37.5
Extended Market Portfolio D 1,958 4.0 26.2 16.4 17.2 NA 33.8
Growth Portfolio D 510 6.9 27.1 18.2 NA NA NA
Small Cap Stock Portfolio SC 1,450 5.6 25.2 16.7 18.0 9.6 31.6
Total Stock Market Portfolio D 2,174 4.3 25.3 16.3 NA NA NA
Value Portfolio D 762 2.1 24.8 15.9 NA NA NA
International Equity Index Fund:
Emerging Markets Portfolio (4) EM 507 4.2 15.4 NA NA NA NA
European Portfolio ICS 1,278 3.2 14.8 16.6 14.0 NA 29.1
Pacific Portfolio ICS 1,021 1.1 12.6 5.8 7.2 NA 45.6 -18.2
Internt’l Growth Portfolio ICS 4,910 3.9 17.9 16.6 12.3 11.2 44.8
Vanguard Funds
Money Market Reserves:
Federal Portfolio MM 2,807 1.3 5.4 4.6 4.4 5.9 5.8
Prime Portfolio MM 20,834 1.3 5.5 4.7 4.4 6.0 5.8
U.S. Treasury Portfolio MM 2,736 1.2 5.2 4.4 4.2 5.7 5.5
Morgan Growth Fund D 1,816 5.7 26.2 16.3 14.7 12.8 36.0
PRIMECAP Fund D 3,819 5.0 17.5 215 18.7 14.5 39.0
Quantitative Portfolios D 1,131 3.5 24.7 16.0 15.7 NA 35.9
STAR Fund B 5,329 2.5 18.1 12.5 13.1 11.3 28.6
Trustees’ Equity Fund:
International Portfolio ICS 943 1.8 12.0 10.5 9.7 11.7 30.5
U.S. Portfolio DI 144 3.3 22.7 13.4 14.6 11.7 33.2
U.S. Growth Portfolio DI 4,497 7.1 31.3 19.6 15.6 12.8 38.4
Wellesley Income Fund B 6,909 1.0 10.6 8.6 11.8 10.6 28.9
Wellington Fund B 14,113 15 18.3 13.3 13.6 11.6 32.9
Windsor Fund DI 14,662 15 16.1 14.8 16.0 12.4 30.1
Windsor Il DI 13,181 3.0 28.6 16.8 16.4 13.2 38.8
Sector Funds:
Energy S 609 7.0 27.9 111 13.2 14.8 37.1
Gold & Precious Metals S 583 -7.2 9.6 4.3 8.1 10.7 93.3
Health Care S 2,195 2.4 38.1 26.7 19.3 18.4 45.2
Utilities Income S 695 3.9 19.7 8.5 NA NA NA
Indexes to Compare Performance Against
S&P 500 4.5 26.0 17.2 15.7 13.8 37.6
Lipper Capital Appreciation Funds Average 5.0 24.4 14.8 15.4 11.3 30.2
Lipper Growth Funds Average 4.4 22.3 14.7 14.4 11.3 30.5
Lipper Growth & Income Funds Average 3.4 22.3 14.3 14.0 11.4 30.6
Salomon Bros. High-Grade Index 0.2 4.4 5.8 10.0 9.6 27.2
Lehman Brothers Gov't/Corporate Bond Index 0.5 4.7 5.2 8.5 8.4 19.2
Morgan Stanley Capital International-EAFE Index 1.6 13.3 10.4 10.0 10.2 32.6 -
Morgan Stanley Capital International-EMF Index 4.2 8.5 14.2 17.4 N/A 74.8 -
91-Day Treasury Bills 1.3 5.4 4.8 4.4 5.8 5.8
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INTERNATIONAL PROGRAMS OF RECORD

Lady Davis Fellowships in Israel: November 30 Deadline University Policy
Awards for study, research or teaching on graduate, post-doctoral or professorial levels at L.
the Hebrew University of Jerusalem or the Technion-Israel Institute of Technology, Haifa, are 0N Secular and Religious

available for the 1997-98 academic year. Holidavs
Lady Davis Fellows are selected on the basis of demonstrated excellence in their studies and y
promise of distinction in their chosen fields of specialization, as well as on qualities of mind, (Effective July 1, 1996)

intellect and character.
Graduate Fellowships-only students, who are enrolled in a Ph.D. program overseas, are - .
eligible to apply for the Fellowship at the Hebrew University. Applicants to the Technion must 1. No secular or religious ho_Ild,ays are for-
have completed their studies with excellent marks. mally recognized by the University’s academic
Post-Doctoral Fellowships-candidates may apply not later than 3 years after completioncalendar. However, in setting the academic
of their Ph.D. dissertation. The grantis intended to defray the cost of the Fellows’ travel, tuitictglendar for each year, the University does try
(where applicable) and to meet reasonable living expenses. to avoid obvious conflicts with any holidays
Visiting Professorships-are intended for candidates with the rank of Full or Associate that involve most University students, faculty,
Professor at their own institutions. They are tenable for one or two semesters. The gramd staff, such as July 4, Thanksgiving, Labor

includes a professorial salary and travel. Day, Christmas and New Year's.
All Fellows are subject to acceptance and approval by the respective institutions. 2. Other holidays affecting large numbers
Applications forms can be obtained from: of University community members include
Lady Davis Fellowship Trust Martin Luther King Day, Rosh Hashanah, Yom
Hebrew University, Givat Ram Campus Kippur, the first two days of Passover, and

Jerusalem 91904 ISRAEL , , Good Friday. In consideration of their signifi-
Completed applications for all levels of the Fellowship must reach the office of the Trusgance for many students, no examinations may

not later tharNovember 30, 1996. be given and no assigned work may be required
on these days. Students who observe these
Fulbright Visiting Scholar Programs; U.S. Special Programs holidays will be given an opportunity to make

) up missed work in both laboratories and lecture
November 1 Deadline courses. If an examination is given on the first

Fulbright Scholar-in-Residence Program—U.S. colleges and universities are invited tedass day after one of these holidays, it must not
submit proposals for a Fulbright grant to host a visiting lecturer in the arts, humanities, sociedver material introduced in class on that holi-
sciences, and related fields from abroad for one or both terms of the 1997-98 academic yekay.

The European Union Scholar-in-Residence Program—U.S. institutions are invited to Faculty should realize that Jewish holidays
submit proposals to host a European Union (EU) official or an academic from an EU membpegin at sundown on the evening before the
country who specializes in EU affairs as a resident fellow for one or both terms of the 199published date of the holiday. Late afternoon
98 academic year. o _ _ exams should be avoided on these days. Also,

For nformation and applications for these two programs, please write or call Anita Caplafy examinations may be held on Saturday or
at the USIA Fulbright Senior Scholar Program, Council for International Exchange oag?mday in the undergraduate schools unless

Scholars. -
. . . . they are also available on other days. Nor
Address: 3007 Tilden Street, NW, Suite 5M, Washington, DC 20008-3009 should seminars or other regular classes be

ﬁw?gpn%t:éazébeggsﬁ%ﬁies.org scheduled on Saturdays or Sundays unless they
are also available at other times.

Fulbright German Studies Seminar—Faculty in German studies, communication, history, 3. The University recognizes that there are
sociology and political science are invited to participate in a three-week seminar on Germather holidays, both religious and secular, which
society today in Bonn, Leipzig, Munich, and Berlin during June and July 1997. Applicatiorare of importance to some individuals and
materials may be obtained from the USIA Fulbright Senior Scholar Program, Council fogroups on campus. Such occasions include, but

International Exchange of Scholars. _ , are not limited to, Memorial Day, Sukkot, the
Address: 3007 Tilden Street, NW, Suite 5M, Box F-GERS WaShlngton, DC 20008-300%31: two days of Passover, Shavuot, Shemini
Phone: 202/686-6244 Internete7@ciesnet.cies.org Atzerat, and Simchat Torah, as well as the

January 1 Deadline Muslim New Year, Ra’s al-sana, and the Is-

NATO Advanced Research Fellowships and Institutional Grants for research on political@™ic holidays Eid Al-Fitr and Eid Al-Adha.
tudents who wish to observe such holidays

security, and economic issues directly affecting the health of the NATO alliance. Speci inf heir i ithin the fi
Fulbright application materials may be obtained by contacting: must inform their instructors within the first

USIA Fulbright Senior Scholar Program two weeks of each semester of their intent to
Council for International Exchange of observe the holiday even when the exact date of
Scholars, 3007 Tilden Street, NW, Suite 5M, Box F-NATO, Washington, DC 20008-300ghe holiday will not be known until later so that
Phone: 202/686-6244 alternative arrangements convenient to both
Internet:we7@ciesnet.cies.org students and faculty can be made at the earliest
. opportunity. Students who make such arrange-
Penn/Leuven Faculty Exchange: October 14 Deadline ments will not be required to attend classes or

Applications are invited from all Penn faculty interested in participating in Penn’stake examinations on the designated days, and
exchange with Katholieke Universiteit Leuven (K.U.Leuven) in Belgium. Round-trip economyfaculty must provide reasonable opportunities
airfare and amodest per diem are provided for teaching and research visits of at least one m@sifsuch students to make up missed work and
and not more than one semester. Knowledge of Dutch is not required. A faculty host akaminations. For this reason it is desirable
K.U.Leuven must be identified. that faculty inform students of all examination

The application deadline for spring 1997 short-term and fall 1997 semester-long faculiyates at the start of each semester. Exceptions
exchanges iMlonday, ?ctoberdlfdf, 1h9961<¥uiries concerning later visits are welcome. to the requirement of a make-up e-xamination

For an application form and further information, contact must be approved in advance by the under-

g;ﬁggyoﬁ n'\:lérﬁgtri]gr?:iﬁ)%rgg?grtr?; graduate dean of the school in which the course

133 Bennett Hall/6275 is offered.

Phone-: Ext. 8-4665 — Stanley Chodorow, Provost

e-mail: randolph@pobox.upenn.edu.

18 ALMANAC September 10, 1996



A-3 ASSEMBLY

August’s A-3 of the Month:
Helen DiCaprio of Bioethics

Helen DiCaprio, a secretary in the Cente
for Bioethics, has been selected as the Em-
ployee of the Month for August in the the
A-3 Assembly’s Recognition Program.

Ms. DiCaprio, who provides admin-
istrative support and secretarial services for
the directors and faculty members of a ma-
jor grant-funded project, was nominated by
Dr. Donald Light, Senior Visiting Scholar.
He cited her unusual diplomatic, interper-
sonal skills, and described her as “highly
productive, multi-skilled, warm, helpful,
and tactful.”

Helen DiCaprio Ms. DiCaprio holds a
BA in educationcum laudefrom Penn, and
an AS in landscape desigmgna cum laude
from Temple. She joined the Center for Bio-
ethics in May 1995, after having served as &
graduate assistant at Cabrini College’s Divi-
sion of Graduate Education, where she
worked with the graduate admissions and
reading specialist coordinators.

She is continuing her work at Cabrini
toward a master’s degree in education,
which she expects to complete in 1997.

For August: Helen DiCaprio

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against
Society from the campus report for August 19 through September 1.  Also reported were
Crimes Against Property, including 83 thefts (including 14 burglaries, 7 thefts of auto,
28 thefts from autos,16 of bikes and parts); 7 of criminal mischief and vandalism, and 2
of trespassing and loitering. Full crime reports are in this issue of Aimanac on the Web
(http://www.upenn.edu/almanac/v43/n3/crimes.html).—Ed.

This summary is prepared by the Division of Public Safety and includes all criminal
incidents reported and made known to the University Police Department between the
dates of August 19 and September 1, 1996. The University Police actively patrol from
Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street in
conjunction with the Philadelphia Police. In this effort to provide you with a thorough and
accurate report on public safety concerns, we hope that your increased awareness will
lessen the opportunity for crime. For any concerns or suggestions regarding this report,
please call the Division of Public Safety at 898-4482.

Crimes Against Persons

38th to 41st/Market to Baltimore: Robberies (& attempts)—6,
Threats & harassment—2

08/19/96 252PM 101 S. 39th Unwanted phone calls received
08/21/96 416 PM 216 S. 40th St. Robbery of undetermined amount of cash
08/22/96 12 38 AM 4000 BIk. Spruce Robbery by 2 suspects/1 arrest
08/23/96 1139 PM  40th & Pine Robbery of cash w/simulated weapon
08/26/96 134 AM 3927 Walnut St. Phone threat to employee

08/26/96 310 AM  40th & Sansom Robbery by 2 males who fled in vehicle
08/26/96 1117 PM 4007 Pine St.. Robbery by 2 males in vehicle
08/31/96 927 PM 200 Blk. 40th Attempted robbery/arrest

41st to 43rd/Market to Baltimore: Robberies (& attempts)—1,
Threats & harassment—1

08/30/96 340 AM 301 S. 43rd St.

09/01/96 1032 PM 42nd & Spruce

Obscene phone calls received
Robbery by 2 males
Crimes Against Society

41st to 43rd/Market to Baltimore: Disorderly conduct—1
08/21/96 240 AM 4201 Walnut Male cited for disorderly conduct
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Penn Calendar and Planner

The Penn Student Agencid®nn Calendar
for 1996-97is off the press and available for
pickup at PSA’s headquarters in the lower level
of Houston Hall. The new edition has a then-
and-now theme linking historic black-and-white
photographs with full-color pictures of the Uni-
versity today. Major University dates for the
coming year are already entered. It costs $9.95.

Also on sale is th&996-97 Penn Planner,
which highlights a different attraction in the city
each week. Itis $8.95, and can also be picked up
at the PSA office in Houston Hall.

The new ProCard and University budget codes
are accepted at PSA. For more information: 898-
6815.

Update

SEPTEMBER AT PENN

FITNESS/LEARNING

12 Stop Smoking Workshop:9 p.m.; Bishop
White Room, Houston Hall (Latter Day Saints
Students Association).

~ Computer Training Courses the Comput-
ing Resource Centgvarious dates beginning
September 1&ee schedule, page)16

Deadlines

The deadline for the October at Penn calen-
dar isTuesday, September Ithe deadline for
the Update is each Monday for the following
week’s issue.
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Schmoozing: Interaction Beyond the Bounds
of Academic Disciplines by Arnost Kleinzeller and Zoltan Domotor

In articulating the guiding principles for research at Penn, the Rodjuickly noted that the instructors ¥
administration has not only revived the earlier theme of research extemselves had a lot to learn. Thig¥
lence but also it asks faculty members to look beyond the interests of tegibarrassment has led us to organig,
departments, to uphold the wider interests of Schools and of libeted Schmoozers Group. Initially thé==
knowledge as a whole. Despite many influencing attempts, we cont&rdup was quite small buta year or so Iater
that some of these messages have not trickled down to actual researctisamembership grew steadily. At present, its most active participants
classroom levels. In this column we describe how Penn’s Schmoozei from the Medical School, SAS, Wharton, and the Wistar Institute.
Group tries to implement the foregoing principles in biology. However, due to growing academic pressure, many patrticipating faculty

“Schmoozing” is not merely a shappy title term; it refers to a sciencingembers’ attention is now focused on grant proposals, on administrative
activity of a group of Penn faculty members and graduate students wdgponsibilities and on ever growing academic chores, leaving schmoozing
share across varied academic disciplines a common goal of studyingre and more to emeritus professors.
analyzing and understanding some of the most important and challengingVhat is schmoozing good for and why is our focus on biology? We
foundational and methodological problems facing biological sciencedriefly touched upon two of the prevailing approaches in the traditional

The Schmoozers Group—so baptized’hg Penn Gazettewas born fields of natural science: autonomy and interdisciplinary paradigms.
in the middle of 1980s, when a small circle of biologists, biochemists afttese methodologies are not inconsistent; rather, they are complemen-
philosophers at Penn conceived the idea of meeting for two hours extary. Complex systems can be viewed from inside—relative to their levels
other week. Initially, the idea was to select readings from biologyforganization, and from the outside, enabling to tackle problems prompted
physiology, biochemistry and philosophy of science with special regalgdscomplexity considerations. Schmoozers assume that modern science is
to foundational questions prompted by these disciplines, and examinerastchn assemblage of isolated bodies of knowledge but a grand system to
discuss the reading material from various interdisciplinary points of viggvoduce knowledge. Such a system is well served by a recursive interac-
Some of these readings addressed the recurring themes of reductionistionsof research groups in which scientists in one field obtain information
autonomy, organisms vs. machines, evolution vs. creationism, orderfian another field and produce something new that counts as information
chaos, models vs. metaphors, serendipity vs. discovery, brain vs. miadothers. This kind of activity—call it sciencing—has a strong cognitive
hypotheses vs. data, and so on. The thought of multidisciplinary intef@edback component that is ideal in overcoming conservatism of a nar-
tion is not new. College systems at Cambridge and Oxford have playedvely specialized research group, in opening up new landscapes for
central role in the development of British science. scientific problem solving, and in designing alternative paths for future

The term “Schmoozers” is really a misnomer; perhaps it would besearch.
better to call our conversazione an Informal Interdisciplinary ResearchExplosive growth of modern biology provides a fertile ground for the
Group in the Foundations and Methods of Biological Sciences, except #tatly of extremely complex structures and mechanisms, involving many
the latter is far too much of a mouthful. There is an amusing story regarditugely linked levels of organization, dynamics and evolution. Under-
Schmoozers, told about Elizabeth Flower's memorial at the beginningstéfnding the structure and functioning of biological systems presents a
this year. When the last memorial speaker mentioned that Profegsoticularly strong challenge both in finding the correct theoretical frame-
Flower was an active member of the Schmoozers Group nobody seewads that properly emphasize both biological unity and diversity, and in
to know much about, and when it was explained that this groupd&sveloping a successful experimental methodology.
comprised of Penn faculty working in rather disjointed traditional disci- Members of the Schmoozers Group feel that the foundational and
plines, sharing a common object of study—scientific method and foundsethodological aspects of biological sciences require alternative ap-
tions—one guest was heard saying: “Now you will understand just hpwaches. They are confronted with the problem of defining their subject
bad academic interaction has become at Penn. To do interdisciplimaatter in such a way that it is sufficiently concrete to attract the right kind
research, one must go underground.” of specialists, yet broad enough to meet the requirements and basic

Upon hearing this, some guests had frozen grins on their faces but thhil®esophy of interdisciplinary research: it is therefore of interest to
is some truth in this observation. We contend that all disciplines in natdaaiulty members from traditional disciplines, including those in biochem-
science share a number of common underlying methodological &stdy, biology and physiology on the one hand, and social sciences and
foundational patterns. These patterns are more successfully identifiedosophy on the other. In this manner, Schmoozers have emerged as a
when approached in two complementary ways: by looking at compkaccessful group whose approach is able to encompass theorizing about
systems from inside—using highly specialized means of an autonombiatogical structures and methods. The duality between acquiring knowl-
discipline, and by looking at systems from the outside in a multidisciplinagtge from inside—provided by the specialists in biology, and information
manner that transcends the existing research boundaries betweencacaing from the outside—from economists, communication theorists,
demic departments. Cross-fertilization of ideas in the second alternativaid so on, goes beyond the existing boundaries between traditional
easy to document. We are all aware of scientific progress that often ocdigsiplines and offers great opportunities for research to all participants.
at the interface of two or more seemingly unrelated disciplines. ForAre Schmoozers advocating a brand new methodology for the study of
example, in the traditional domains of physics and chemistry the shavadogical systems? Not exactly; but their general strategy can be summa-
underlying patterns have led to a virtually unparalleled developmentriaid as follows: Much of natural science in general, and biological science
guantum mechanics and thermodynamics. in particular, shares a common foundational and methodological frame-

Our discussion group was a tangential outcome of a graduate cowrsek, including concept and hypothesis formation, experimental design,
Biochem/Physiol 560 (Methods of Inquiry in Biological Sciences). Thand empirical testing. These research activities should be properly iden-
course is intended for graduate and medical school students with divéfisel and studied further, and we should know more about the ways of
backgrounds and it aims at transcending some of the narrowly specialemd/eying them to our students and colleagues. We find this of particular
and compartmentalized contents of traditional graduate curricula. Timportance in light of a floating perception among many that science is no
goal is to introduce students to a broader class of foundational, metHodger fun: it is too hard on the one hand and is devoid of mysteries on the
ological and also professional ethics problems, encountered in the pradtiber.
of modern biomedical research. Currently, this is the only graduate coursén light of Penn’s quest for research excellence, we believe that it is
we are aware of that explicitly and in detail addresses the question of hmmbent on the leaders to encourage further growth of Schmoozers-
to do scientific research in biology. style interdisciplinary discussion groups, both in seminars and academic

After our first offering of the seminar during the spring of 1979, wesearch.

The authors are the coordinators of the Schmoozers Group. Dr. Kleinzeller, Emeritus Professor of Physiology,
can be reached at Ext. 8-8083, and Dr. Domotor, Professor of Philosophy, is at Ext. 8-6347.
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To the University Community

The development of the Code of Academic Integrity
and the Charter of the Student Disciplinary System grew out
of a recommendation from the Commission on Strengthening
the Community, which called for a revised student disciplin-
ary system that made greater use of mediation services to
resolve disputes, and a new code of integrity that placed
greater attention on educating students and faculty about

Code of Academic Integrity . ....................... S-3 issues of academic integrity.
Charter of the University of Pennsylvania T(:]_e _tv_volldocunr:ents tEatff(;]HOW a(;e the rgsqlti .
Student Disciplinary System Base _|n|t|a yon_t e work of the Student Judicial Reform
Oversight Committee, development of these documents also
. included input from such groups as the Undergraduate
Introduction . . . ... S-4

Assembly, GAPSA, the Senate Executive Committee,
the Committee on Pluralism, the Women’s Center, the

I. The Student Disciplinary System ... ........ S-5 First Amendment Task Force, and the University Council,
A. Statement of Purpose as well as individual students, faculty, and staff.
B. Jurisdiction of the Student Disciplinary System The new code and disciplinary system have been
C. General Principles of the Disciplinary System adopted by the four undergraduate schools as well as by
D. Organization of the Disciplinary System several of the gradqate and professional schools (see listing
below). They went into effect on July 1, 1996. We are now
IIl. The Disciplinary Process . ... ................. S-7 ?n the process of developing the mediation program that
is called for under the new charter.
A. Bringing a Complaint to the
Office of Student Conduct — Stanley Chodorow, Provost
B. Resolving a Complaint by Mediation
C. Investigating a Complaint
D. Filing Charges by the University Applicability of the New Code and System
against a Student The Code of Academic Integrity and the Charter of the
E. Resolving Charges by Voluntary Agreement Student Disciplinary System will apply to all undergraduates in
F. Resolving Charges by Disciplinary Hearing the School of Arts and Sciences, including CGS; the School of
G. Appealing a Hearing Panel’s Decision Engineering and Applied Science; the Nursing School; and the
- APP ) 9 - 9 Wharton School, including the Evening School.
H. Imp.oglng Sanc.tlons on a Student ) ) They also will apply to all graduate students in the School of
. Fuffilling Sanctions Imposed by the University Arts and Sciences and the Nursing School and to Ph.D., MBA
and Executive MBA students in the Wharton School in whatever
Il. Additional Matters . .. .................. S-10 instances may arise when their own codes of conduct and
o o disciplinary procedures do not apply.
A. Administration of the Disciplinary System The Schools of Law, Medicine, Dental Medicine and the
B. Reports to the University Community graduate programs of SEAS have their own codes and disciplin-
C. Disciplinary Holds ary systems.
D. Mandatory Leaves of Absence and The Graduate School of Education has its own Code of
Conditional Attendance Academic Integrity and applicable procedures but will use the
- - . University’s disciplinary system for conduct infractions.
E. Civil or Criminal Proceedings H o hools—A b Fine Art d Veteri
e e remaining schools—Annenberg, Fine Arts, and Veteri-
F. Disciplinary Record.s nary Medicine—have not yet decided whether to accept the new
G. Release of Information on code and disciplinary system, while the Biomedical Graduate
Disciplinary Proceedings Studies program has accepted the code and is considering the
H. Reportability of Sanctions adoption of its own disciplinary system.
I. Amendment of the Charter
Statement on Faculty Authority in Grading and
Academic Integrity . .. ... .. S-12
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Code of Academic Integrity

Since the University is an academic community, its fundamental purpose is the pursuit of knowledge.
Essential to the success of this educational mission is a commitment to the principles of academic integrity.
Every member of the University community is responsible for upholding the highest standards of honesty at
all times. Students, as members of the community, are also responsible for adhering to the principles and spirit
of the following Code of Academic Integrity.

Academic Dishonesty Definitions

Activities that have the effect or intention of interfering with education, pursuit of knowledge, or fair
evaluation of a student’s performance are prohibited. Examples of such activities include but are not limited
to the following definitions*:

A. Cheating: using or attempting to use unauthorized assistance, material, or study aids in examinations
or other academic work or preventing, or attempting to prevent, another from using authorized assistance,
material, or study aids.
Example using a cheat sheet in a quiz or exam, altering a graded exam and resubmitting it for a better
grade, etc.

B. Plagiarism: using the ideas, data, or language of another without specific or proper acknowledgment.
Examplecopying another person’s paper, article, or computer work and submitting it for an assignment,
cloning someone else’s ideas without attribution, failing to use quotation marks where appropriate, etc.

C. Fabrication: submitting contrived or altered information in any academic exercise.

Examplemaking up data for an experiment, fudging data, citing nonexistent articles, contriving sources,
etc.

D. Multiple submission:  submitting, without prior permission, any work submitted to fulfill another
academic requirement.

E. Misrepresentation of academicrecords:  misrepresenting or tampering with or attempting to tamper
with any portion of a student’s transcripts or academic record, either before or after coming to the University
of Pennsylvania.

Example forging a change of grade slip, tampering with computer records, falsifying academic
information on one’s resume, etc.

F. Facilitating academic dishonesty: ~ knowingly helping or attempting to help another violate any
provision of the Code.

Example working together on a take-home exam, etc.

G. Unfair advantage: attempting to gain unauthorized advantage over fellow students in an academic
exercise.
Example gaining or providing unauthorized access to examination materials, obstructing or interfering
with another student’s efforts in an academic exercise, lying about a need for an extension for an exam
or paper, continuing to write even when time is up during an exam, destroying or keeping library
materials for one’s own use, etc.

* |f a student is unsure whether his action(s) constitute a violation of the Code of Academic Integrity, then it is that
student’s responsibility to consult with the instructor to clarify any ambiguities.
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Charter of the
University of Pennsylvania

Student Disciplinary System

Introduction

The Charter of the Student Disciplinary System sets forth the procedures under which alleged violations of the
University's Code of Student Conduct, Code of Academic Integrity, and other policies, rules, and regulations are
resolved.

The Code of Student Conduct sets forth the responsibility of all students at the University of Pennsylvania to
exhibit responsible behavior regardless of time or place. This responsibility includes, but is not limited to, the
obligation to comply with all provisions of the Code of Student Conduct; with all other policies and regulations of
the University, its Schools, and its Departments; and with local, state, and federal laws.

The Code of Academic Integrity, and similar codes adopted by some of the University’s Schools, set forth the
standards of integrity and honesty that should be adhered to in all student academic activities at the University of
Pennsylvania.

Violations of the Code of Academic Integrity or School regulations are also violations of the University’s Code
of Student Conduct. Further, violations of local, state, and federal laws may be violations of the Code of Student
Conduct. Therefore, throughout the Charter references to violation(s) or alleged violation(s) of the Code of Student
Conduct include violations of these other policies and laws.

The University disciplinary process at Penn may involve the following stages:

Bringing a Complaint to the Office of Student Conduct
Resolving a Complaint by Mediation

Investigating a Complaint

Filing Charges by the University Against a Student
Resolving Charges by Voluntary Agreement to Sanctions
Resolving Charges by Disciplinary Hearing

Appealing the Decision of a Hearing Panel

Imposing Sanctions on a Student

Fulfilling Sanctions Imposed by the University

Under the University’s Student Disciplinary System, charges are brought on behalf of the University, not on
behalf of the complainant(s) who brought the matter to the Office of Student Conduct (OSC) or the party(ies) who
may have been directly or indirectly harmed by the alleged violation of University regulations. Therefore,
complainants who wish to maintain greater control over the investigation and resolution of their complaints, such
as is sometimes appropriate in cases of sexual offenses or in cases involving serious cultural or communicative
differences, or those who wish merely to create a record of their complaint without necessarily beginning a formal
disciplinary process, may wish to bring their complaint to other University resource offices, particularly the Office
of the Ombudsman, which are equipped to handle cases in this manner. Such offices may, when appropriate and
helpful in an individual case, consult with relevant campus communities or other resource offices in the process of
investigating and resolving a complaint and are able to work closely with both complainants and respondents in
resolving such matters. If such efforts fail to arrive at a satisfactory resolution, the complainant still has the option
of bringing a complaint to the OSC.

Through the University Conduct Council and the University Honor Council, students play a major role in the
Student Disciplinary System by advising the Director of the Office of Student Conduct and the Provost on matters
of policy and the operation of the System, and by sitting as members of disciplinary hearing panels. Students also
serve as advisors and mediators within the System.

The System places great emphasis on the mediation of disputes, as is appropriate in a University community.
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|. The Student Disciplinary System

A.Statement of Purpose C.General Principles
The purpose of the Student Disciplinary System is to further the  of the Disciplinary System
educational mission of the University of Pennsylvania by providing 3~ the university’s Student Disciplinary System is not a legaj
a fair and effective mechanism for investigating and resolvingsystem and University disciplinary proceedings are not civil
disputes involving students and alleged violations by students of theyimina litigation. Thus, they operate under different rules, staff
University's rules, regulations, and policies. dards, and procedures, and seek to achieve ends different fipm
criminal or civil proceedings.

B.Jurisdiction of the 2. Any member of the University community—trustees, fac|
Student Disciplinary System ulty, staff or registered students—may bring a complaint abol;
1. Through the Office of Student Conduct (OSC), the Studemstudent conduct or academic integrity to the attention of the Offi

Disciplinary System handles complaints from members of theo.f Student Conduct. Doing so in no way limits a complainant(s)

University community—trustees, faculty, staff or registered stu- ghts or obligations to bring such matters to the attention of othgr
dents—about alleged violations of the Code of Student ConductYniversity offices, officers, or resources, including the Office of thg
the Code of Academic Integrity, or other University policies. Ombudsman and appropriate Deans, or to seek recourse outsidgthe
2. Except as provided below, the Student Disciplinary SystemUng/e:sny”through fr']V'ISr.C”m'.?al legal protcheed_mr?tst. determif
has jurisdiction in all disciplinary matters arising under the regula- < n all cases, d'e .n||.ver3| Yy res<e|r\(ets Oe ngnt to eler.rrll
tions of the University against registered students, whether they bEOW ﬁtfr?ﬁesstt a g |SC|[HRaréﬁqompfgp 4 ’:‘ée ad Cotmtl?w alg
undergraduates, graduate or professional students, or others, i _roggh Ifo fteha Sn. lon Qt e_” dlce_do b u fr:‘ on lfc"t e_” b
cluding students who are on unexpired leaves of absence. Approv enhal ot the Jniversity, will decide how the compiaint will b

or unapproved absence from the University is not a bar to th andled, including whether disciplinary charges should be brougjt

conduct or completion of disciplinary proceedings under this Char-292inst a student.

ter 4. Itis expected that most matters brought to the OSC can 4
3 In general, a studentis any individual who has been admittegShould be resolved through mediation and will not result in charg

matriculated, enrolled, or registered in any academic program osvﬁtﬁi'ﬁcéﬁl'gggéehrﬁ%r'ggri'm'l?mev:ﬁébgga\‘/lijgg t%(ntshg'frtﬁgrggdsg i 7
o;therfegucatlolnal activity provided by the Trustees of the UnlVer'Academic Integrity will not be ré,ferre?j for mediatidimus, except
sity of Pennsylvania. / M : :

4. The Student Disciplinary System does not handle complaints" a_cader_nllc ;ptegrlt%/tmagezjs ar}dsrpaéttertséhat(jwa{rantttt:eaﬂlwen
against graduate and professional students when such cases ﬁ%rlousl_v_loa{?]ns_ 0't' Ie odeo bu tﬁn Ogg uc o[)oter fn'V -
within the jurisdiction of a hearing board or other disciplinary body Slo)r/np?aliﬂ:r?t, anedlrr]:alsa Jﬁggﬁtnfg thye UeniversitmgyMeedigtiroene;r €
estatl)lllzh?/shby the &k‘,]chgolhof tlhke) Ungzrsﬂy |I-n which thedstudenlt Itscrang Only if mediatioel fails or is inappropriate zvill the OSC begi
enrolled. When such a School-based disciplinary procedure exis : ation’ (e wili ine
it should be the recourse of first resort fgr they Pesolution of am%‘e more formal disciplinary processes outlined in this Charter,
alleged violation of University or School regulations, unless the 2. tAlflf memk?etrs chj tfgedUntlversny commugltty—truste?s, f?ﬁ
OSC decides, in consultation with the Provost, that it is approprlat%ta’azr?t Doi;(r:(iegllii aerre Sssl#er%n ?%:éﬁrzgﬂﬁggalsov\?ﬁg‘r’ﬁ;a g(;Nilnt pe
in light of the circumstances for the Student Disciplinary System to>. wed or caIFI)ed aé/ w?/tnessés in a disciplinarv matter %includi
handle the matter. Schools with such procedures are encouraged‘r{éf"s ondents and complainants) are obli Fe)ued t)C/) rovide honest
refer disciplinary matters (excluding academic integrity matters) to ong e Stataments tF()) e OSE and o ?he Hear?n Benel whid
the University Mediation Program whenever appropriate. When angomg circumstances a respondent may choose nogt to answer .‘ es-
alleged violation of University regulations by a graduate or profes-- de inf Sp b yf i Vil clai
sional student is not within the jurisdiction of a disciplinary system 0ns or provide information because of pending civil claims o
established by the student's School, the Student Disciplinary Sys‘-’“m'na(!j ch’ar%es_ arising out of the same or other %ve_ntfs,
tem will have jurisdiction over the matter. respondent’s decision not to answer questions or provide infor

feninli tion will not be a reason to delay or defer an investigation

viogtiggg gﬁﬁgndn[i)\l/Z?SFi)tI;/r’]sgaﬁ()i/rs];errgg%cl)gtsioﬂgf handle a"egedproceedings under this Charter. A student who fails, without go

6. Alleged violations of the University's Residential Living C2USe, to appear for a hearing after receiving notice, or to coopefp
policies and contracts are ordinarily handled under the procedure¥ith the investigation conducted by the OSC, may be charged
of the Department of Residential Living but, if serious enough to & violation of the Code of Student Conduct. Repeated disruptior
warrant sanctions beyond those which the Department of ResiderfliSCiPlinary hearings or the disciplinary process by a student or
tial Living is authorized to impose, may be referred by the DirectorStudent’s advisor may result in charges against the student of ngn-
of Residential Living to the OSC. The fact that proceedings havecoopPeration with the Student Disciplinary System or exclusion
been held and sanctions imposed under Residential Living policied!€ Student or advisor from disciplinary proceedings, including
does not preclude proceedings under this Charter. disciplinary hearings. Such exclusion is not a bar to the completi

7. The Director of the Office of Student Conduct decides all Of disciplinary proceedings involving that student.
questions of jurisdiction of the Student Disciplinary System arising i7ati iccinli
under this Charter, consulting with the Provost (or designee) ancP'Orgamzatlon of the Disciplinary System
with the University’s General Counsel when necessary. When 1. Office of Student Conduct
appropriate, the OSC may refer a complaint to another University The Office of Student Conduct is the central office responsihe
office or disciplinary process. for resolving alleged violations of University policies by studentg]

g

v D

S
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The duties of the OSC include determining whether complaints b. The UHC consists of a minimum of 13 undergraduate st
warrant action by the OSC, referring complaints for mediation ordents, recommended by the Nominations and Elections Commite
resolution by other University offices, investigating complaints, (NEC) and appointed by the Provost for renewable terms of offe
determining whether to charge a student with violations of Univer-year. The NEC is encouraged to ensure that nominees represeft a
sity policies, resolving complaints by voluntary agreements tobroad cross-section of the undergraduate student body. The UiC
sanctions, bringing charges of violations to a disciplinary hearing,selects a chair from among its members by a majority vote of tije
presenting evidence at hearings, monitoring and enforcing theurrent members. Faculty members and graduate students de§ig-
fulfillment of sanctions imposed pursuant to voluntary agreementsated by the Faculty Senate or GAPSA to sit on Disciplinaf
or after disciplinary hearings, maintaining records of all disciplin- Hearing Panels may participate in the work of the UHC if the UHE
ary matters, providing administrative support for all aspects of theso desires.
disciplinary process (including hearings), and preparing reports
and compiling statistics. 5. Disciplinary Hearing Officer
2 Uni ity Mediation P Every two years, the Provost, after consultation with the UC(]
- Lniversity Mediation Frogram . the UHC, and the chairs of the Faculty Senate, will appoint atenu
The University Mediation Program (UMP) recruits, screens, memper of the Standing Faculty of the University of Pennsylvar
and trains members of the University community t0 Serve asag pisciplinary Hearing Officer (DHO), preferably from amon
mediators. The UMP uses the volunteer services of faculty, stuihgge faculty who have experience with the Student Disciplin
dents, and staff members who have been trained in mediation angystem. The DHO selects members to serve on Disciplinary H
dispute resolution and may also use resources available in thgg panels; determines the time, location, etc., of hearings;
University’s Law School, in University resource offices such as thepesides over all disciplinary hearings held under this Charter. T,
Office of the Ombudsman, or outside the University. DHO is responsible for overseeing the procedural integrity
3. University Conduct Council disciplinary hearings. The DHO will, for example: consider an
a. The University Conduct Council (UCC) provides indepen- '€Solve pre-hearing challenges to the authority or procedures
dent advice to the Provost and the OSC regarding the operation &fiSCiPlinary Hearing Panel; rule on all disqualification reques
the Student Disciplinary System in the area of student conduct, th@nd objections to individual panel members; assist parties to adh
general handling of conduct violations, appropriate sanctions fort® th€ basic principles of fairness prior to, during, and subsequ
various types of conduct violations, and the effectiveness and® disciplinary proceedings; and may consult at any time wi
implementation of the University’s Code of Student Conduct. Students, faculty members, the University's General Counsel,
Members of the UCC also sit on Disciplinary Hearing Panels in©thers about procedural issues. The DHO also participates in
conduct cases. The UCC meets regularly with the Director of thia'n'ng of prospective faculty and student members of Disciplin

a7

Office of Student Conduct and may also discuss conduct issues witf €&1ng Panels. The DHO serves and may be reappointed at|jhe
appropriate administrators and student, faculty, or administrativediScretion of the Provost, but his or her removal or reappointm
groups or committees. In addition, the UCC initiates and partici- MY not occur without prior consultation with UCC, the UHC, a
pates in educational programs about student conduct, works to heff}€ chairs of the Faculty Senate.

students understand and respect the behavioral standards of the
University community, and may periodically report to the Univer-

sity community on the state of student conduct and the effectivenes ! - . X
of the Student Disciplinary System in conduct matters. the UHC, and the chairs of the Faculty Senate, will appoint atenuffpd

; . _member of the Standing Faculty of the University of Pennsylvanf
b. The UCC consists of a minimum of 13 undergraduate stu %s a Disciplinary Appellate Officer (DAO), preferably from among

6. Disciplinary Appellate Officer
Every two years, the Provost, after consultation with the UC(,

dents, recommended by the Nominations and Election Committe ose faculty who have experience with the Student Discipling

(NEC) and appointed by the Provost for renewable terms of on tem.The DAO decid Is of findi d d
year. The NEC is encouraged to ensure that nominees representyS€m-ne ecides appeals of findings and recommeng
: ganctions made by Disciplinary Hearing Panels based on the recoffl of

selects a chair from among its members by a majority vote of thiuch proceedings and written submissions from the relevant parfs.

current members. Faculty members and graduate students desi
nated by the Faculty Senate or Graduate and Professional Stude
Assembly (GAPSA) to sit on Disciplinary Hearing Panels may
participate in the work of the UCC if the UCC so desires.

4. University Honor Council 7. Disciplinary Hearing Panels

a. The University Honor Council (UHC) provides independent & Disciplinary matters are heard by Disciplinary Hearing Pa
advice to the Provost and the OSC regarding the operation of th&!S Of five members each. The Disciplinary Hearing Officer ra
Student Disciplinary System in the area of academic integrity, thedoMly selects the undergraduate members of Disciplinary Hear
general handling of academic integrity violations, appropriate P@nels from the membership of the University Conduct Council
sanctions for various types of academic integrity violations, and th&©onduct violations and from the University Honor Council fo

effectiveness and implementation of the University's Code of &c@demic integrity violations. The Disciplinary Hearing Office
Academic Integrity. Members of the UHC also sit on Disciplinary randomly selects the graduate and professional student memberf of

Hearing Panels in cases of alleged violations of the Code ofi€aring Panels from lists of 13 or more graduate and professiofal
Academic Integrity. The UHC meets regularly with the Director of Students prowdfefd annuagy tolthe DIHO bthA%PS'Al" The D'gc'p“
the Office of Student Conduct and may also discuss academiﬁry Hearing Officer randomly selects the faculty members

; T ; ; i ; ing Panels from lists of 13 or more faculty provided annua
integrity issues with appropriate administrators, faculty commit- "€aring ‘ :
tees, or student groups. In addition, the UHC initiates and partici the DHO by the Faculty Senate Executive Committee. GAP

pates in educational programs about academic integrity, works t@d the Faculty Senate Executive Committee are encouraged§to
help students and faculty understand and respect the standards gfSure that nominees represent a broad cross-section of gradjate
academic integrity of the University community, and may periodi- 2nd professional students and faculty, respectively. |
cally report to the University community on the state of academic . P- In all disciplinary matters, except those involving allegeq
integrity among students and faculty and the effectiveness of th¥iolations of the Code of Academic Integrity, the Disciplinary
Student Disciplinary System in academic integrity matters. earing Panel is composed of two faculty members and thige

he DAO serves and may be reappointed at the discretion of [fhe
rrovost, but his or her removal or reappointment may not occur withqut
prior consultation with the UCC, the UHC, and the chairs of the Facufy
Senate.

~Q
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students of the same category (undergraduate or graduate) as thdvisors and who have received training in the operation of
respondent. If a disciplinary matter involves both undergraduateStudent Disciplinary System.
and graduate respondents, the panel will include at least one b. Upon receiving notice of a complaint and the accompanyi
undergraduate and at least one graduate student and two faculligt of trained advisors, a respondent may select an advisor from
members; the fifth panel member will be an undergraduate oiist or choose any other University faculty member, staff memb
graduate student selected by the DHO. or student in good academic and disciplinary standing to advise
c. In disciplinary matters involving alleged violations of the respondent during the disciplinary process. If criminal charges
Code of Academic Integrity, the Disciplinary Hearing Panel is pending against a respondent or, in the judgment of the Office of
composed of three faculty members and two students of the samigniversity’s General Counsel, are reasonably in prospect,
category (undergraduate or graduate) as the respondent. If a disgiespondent’s advisor may be an attorney who is not a member o
plinary matter involves both undergraduate and graduate resporidniversity community. In such instances, the attorney will
dents, the panel will consist of one undergraduate student, onexpected to observe the procedures of this Charter and comply fijly
graduate student, and three faculty members. and promptly with decisions of the DHO or other Universit
d. Except for participation on the University Conduct Council officials or bodies charged with the administration of this Chartg
or the University Honor Council, no one designated to serve orin the same manner expected of members of the University comnju-
Disciplinary Hearing Panels may serve simultaneously in any othenity.
capacity within the Student Disciplinary System. c. An advisor may accompany any complainant, witness,
e. If any nominating body chooses fewer than 13 members torespondent to, and may participate in, any meeting regardinﬂa

-

serve on Disciplinary Hearing Panels or cannot make additionabisciplinary complaint. Advisors also may accompany complai
members available when needed, the Provost will make the necesnts, respondents, and witnesses to hearings, but generally maygnot
sary appointments to fill the complement of the appropriate groupparticipate directly in such hearings (except as provided in sectign
If any member is unable to serve for any reason, a replacement i$.F.4.f below). Advisors to respondents may, however, quiet
selected in the same manner that the original member was choseadvise the respondent(s) during the hearing and may also maal]:f a
f. Student members of Disciplinary Hearing Panels must be inbrief statement at the conclusion of the hearing, before the pagel
good academic and disciplinary standing, as defined by theibegins its deliberations.
Schools. The UCC or UHC, as appropriate, by a vote of two-thirds d. Any advisor who fails to observe the procedures of th
of its members, may remove a member who fails to perform his oCharter or comply fully and promptly with decisions of the DH(
her duties. When a member ceases to be in good standing or isay, after appropriate warning, be disqualified by the DHO fro
removed by the UHC or UCC, a replacement from the samecontinuing to serve. In the event of such disqualification, th
category will be chosen in the same manner that the originahearing may proceed whether or not a replacement advisorfis

member was chosen. available or it may be rescheduled, at the sole discretion of {§e
) DHO. Any person disqualified from serving as an advisor will
8. Advisors ineligible to serve as an advisor for a period of two years. Repeafted

a. Advisors help students involved in disciplinary proceedings disruption of disciplinary hearings or the disciplinary process by #h
to understand the disciplinary process, respect and comply with thedvisor may result in charges against the advisee of non-coopéfa-
provisions of this Charter, and deal with all aspects of the procesgion with the Student Disciplinary System. If the advisor is
Any University faculty member, staff member, or student in good member of the student body, faculty, or staff or the Universit[ﬂ
academic and disciplinary standing may serve as an advisor. Theisciplinary charges may be brought against the advisor in tife
OSC maintains lists of individuals who are willing to serve as appropriate forum.

Il. The Disciplinary Process

A.Bringing a Complaint to the t)Jnit\;]ersLthy_ regu_ltati(onst.bChargesi a}gaintsg ? Tltudent are only {_nadﬂ
. y the University (not by complainants) following an investiga-
Office of Student Conduct tion. Until there is a determination to the contrary by voluntary
1. Any student, faculty or staff member who believes that a agreement to sanctions or by a Disciplinary Hearing Panel, therej
student has violated University rules, regulations or policies mayis a presumption that an accused student has not violated Univer
file a complaint, which must be in writing, with the OSC. A sity rules, regulations, or policies.
complaint asks the OSC to consider the matter for possible referral 4. When a complaint is filed, the OSC promptly gives writter
or investigation. Students, faculty, or staff members also maynotice of the complaint and its allegations to the student(s) alleggd
consult informally with the OSC staff to determine whether they to have violated University rules. A copy of the Charter will b
wish to file a complaint. Complaints made to other University included with the notice, as well as a list of potential advisors whp
offices or personnel also may be referred to the OSC. have received training from the OSC.
2. The OSC promptly evaluates each complaint it receives to . . -
determine whether the University’s Code of Student Conduct, COdLB' ReSOIV'n_g a _Complalnt by_Medlatlon o
of Academic Integrity, or other applicable rules, regulations, or 1. The University encourages informal mediation whenev
policies may have been violated. When the OSC determines that ngractical and appropriate. If the parties agree, at any time the %}
such violation may have occurred, it may dismiss the matter withouthay refer any disciplinary matter other than an alleged violation
further investigation, or it may refer the parties to the University the Code of Academic Integrity to the University Mediation Prg
Mediation Program or elsewhere to resolve their dispute. When th@ram (UMP) or other resources for mediatiédembers of the
OSC determines that a violation may have occurred, it may refer th&niversity community —trustees, faculty, staff or registered stu
matter for mediation or undertake an investigation that may lead télents—may also contact the University Mediation Program di
the filing of formal charges against a student or students. rectly. ] ] )
3. A complaint is not a charge that a student has violated 2. It is within the sole discretion of the OSC to determing
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mediation fails or new information comes to light about an unre-sanctions is notreasonably in prospect, or if the respondent(s) r
solved matter then in mediation, the OSC may proceed with ara proposed sanction, the OSC may bring the disciplinary matte
investigation and the filing of disciplinary charges. The OSC maya hearing.
also set a date after which it will begin to investigate the original . L .
complaint or file charges if a matter has not been successfullyF. Resolving Charges by Disciplinary Hearing
mediated. . S .
3. Ifthe OSC refers a complaint for mediation and both parties ~ 1- Scheduling Disciplinary Hearings
to the dispute agree to participate, the UMP will assign a trained @ If disciplinary charges are not resolved by a voluntar)
mediator and advise the complainant(s) and respondent(s) in agigreement to sanctions, the Disciplinary Hearing Officer prOmpT
vance of the date, time and place set for mediation. In order t®€gins the process of scheduling the Disciplinary Hearing, with d
resolve a disciplinary matter by mediation, both the complainantregard for the time required for all parties to prepare for the heari

and the respondent must agree, first, to participate in the mediatiohhe€ DHO will provide reasonable advance notice in writing to th
and, second, to the proposed resolution. complainant(s), respondent(s), and witnesses of the date, time, [¢nd

4. If a student fails to comply with the terms of a mediation place of the hearing and of the names of the panel members assighed

agreement, the OSC may take steps to enforce the agreemel@ hear the disciplinary matter. _
(including use of a Disciplinary Hold or the filing of new charges 0. Hearings normally take place as soon as possible after ]e

whether a disciplinary complaint is suitable for mediation. If 4. If, in the judgment of the OSC, a voluntary agreement '2
jpct
fo

[¢)

under the Code of Student Conduct) or may investigate the origindiling of charges. Upon a showing of good cause by the OSC or the

complaint and bring disciplinary charges under this Charter. re-spondent(s), the DHO may grant a reasonable extension of gny
time limit set forth in the Charter.

C. Investigating a Complaint c. The DHO may expedite a Disciplinary Hearing in appropr

1. If, after a preliminary evaluation of a complaint, the OSC ate circumstances, including disciplinary matters involving st
determines that a violation of the Code of Student Conduct mayl€nts who have been placed on mandatory temporary leave jof
have occurred and if the complaint is inappropriate for mediation o@Psence or conditional attendance, graduating students, or stuﬂllnts
mediation fails, the OSC then will investigate the complaint andWho are aboutto take a leave of absence or to leave campus to sfudy
determine whether to bring charges of a violation. elsewhere.

2. Inthe course of its investigation, the OSC may interview any
witnesses, including the respondent(s) or potential respondent(s). 2. Disqualification of Hearing Panel Members
The OSC will inform each witness that anything they say in such a. Members of the Hearing Panel selected by the DHO shoujd

interviews may be introduced as evidence at a hearing. disqualify themselves from hearing a disciplinary matter if the

. . . believe in good faith that their capacity for making an objectiy
D.Filing Charges by the University judgment in the disciplinary matter is, or may reasonably appeatjo
Against a Student be, impaired. Members should not disqualify themselves for ajfy

; P P ; . ther reason.
In light of its investigation of a complaint, the OSC may file 0 . o
charges against a student(s) of a violation(s) of the University's, P- The respondent(s) or the OSC may object for specific cayge

Code of Student Conduct, Code of Academic Integrity, or othert© @1y panel member selected by the DHO. The objection must pe

University rules, regulations, or policies. The OSC also may add" Writing and must be received by the DHO at least 48 hours|n
charges beyond the scope of the original complaint, may adddvance of the date and time set for the hearing.

additional students as respondents, or may dismiss the original, S 1€ DHO will rule upon all disqualification requests an
complaintas unfounded. If the OSC decides to charge a student witAP/ections to panel members. If the DHO decides that a challenpe
a violation of University regulations, the OSC must inform the ' Valid, or if there is a voluntary disqualification, the DHO, aft
respondent(s) of the charges in writing, identifying the University N°1if¥ing the respondent(s) and the OSC, will replace the disquay-
rules, regulations, or policies alleged to have been violated. Thél€d member with another panel member randomly selected fr

OSC will inform both respondent(s) and complainant(s) whether he same category.

charges have been filed. 3. Pre-Hearing Exchanges and Testimony
. a. Before the hearing, the OSC and the respondent(s) wjl
E.Resolving Charges by ) exchange among themselves and with the DHO copies of (§li
Voluntary Agreement to Sanctions exhibits to be presented, the names of witnesses to be called, a'lg a
1. Following the notice that charges have been filed against &rief summary of the substance of testimony expected to be gfe-

student, the OSC may discuss with the respondent and thgented to the Hearing Panel. o _
respondent’s advisor what disciplinary sanction(s) would be appro-  b. When the DHO believes that it will contribute to the exped
priate to resolve the matter by voluntary agreement to sanctiondion and fairness of a Disciplinary Hearing, he or she may (but nggd
The respondent may accept, reject, or propose an alternative to tHt) ask the OSC to prepare a written statement of its case aggjpst
proposed sanction(s), and may be accompanied and assisted by #¢ re-spondent(s) and give the respondent(s) a reasonable ogjor-
advisor, who may participate in these discussions. Statements madenity to pre-pare a written response. The OSC and respondens)t
during discussions about whether a respondent will enter into &@Iso may submit statements at their own initiative. The statemeffts
voluntary agreement to sanctions may not be introduced as eviand any accompanying exhibits may be considered by the Heating
dence atany subsequent hearing, but may provide a basis for furthBanel, in addition to testimony, arguments, or evidence presented at
investigation by the OSC. the actual hearing. . N

2. A resolution by voluntary agreement to sanctions may be €. Inexceptional circumstances, when a witness or exhibit dags
entered into by written agreement at any time after a complaint hagot become known or available until immediately before the heaf-
been filed and prior to a disciplinary hearing. All sanctions alloweding, the DHO may, at her or his discretion, permit the evidence|fo
under this Charter are available to the OSC as part of a resolutioRe presented or may reschedule the hearing to a later time.
by voluntary agreement to sanctions. By agreeing to such a resolu- d. Ifarespondent or the OSC anticipates that a key witness vl
tion, a respondent waives further proceedings under this Charterbe unavailable for a hearing, they may ask the DHO to preserve fhe

3. Complainants and complainants’advisors are not parties tgestimony of the witness on tape and present it as evidence at/jhe
voluntary agreements to sanctions. hearing. The OSC and the respondent(s) must be notified in gd-
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vance of the date, time and place of the taping. All parties whoconvincing evidence. All decisions of the Hearing Panel require
would be permitted to question such a witness at a hearing maynajority vote.
guestion the witness at the taping. b. Following the hearing, the members of the Hearing Pan;
4. Conduct of Hearinas meet to discuss in private their findings, which consist of two pari§
B ng . 1) a determination of whether the respondent is responsible for &

a. Disciplinary hearings are not trials, and they are not con-yjglation; and 2) if so, a recommendation of sanction(s).
strained by technical rules of procedure, evidence, or judicial "¢ The OSC may recommend to the Hearing Panel a sanctionfto
formality. They are designed to encourage open discussion amonge imposed if the Hearing Panel finds the respondent(s) responsjple
the participants that promotes the hearing panel’'s understanding gb; 3 violation. The respondent(s) may respond to the OSCQ

the facts, the individuals involved, the circumstances under which,on0sed sanction(s). Before the Panel makes its recommendafon
the incident occurred, the nature of the conduct, and the attitudegy sanctions, it will review any previous disciplinary offenses b

and experience of those involved. The rules of evidence applicablg g sanctions against the respondent(s).

to legal proceedings do not apply to disciplinary hearings. Informa- " if the Hearing Panel determines that the respondent(s) is
tion, including hearsay evidence, may be considered if itis relevantagponsiple for a violation, no sanction may be recommend
not unduly repetitious, and the sort of |nfolrmat|on onwhich respon-ggainst the respondent(s) and the respondent may not be subje
sible persons are accustomed to rely in the conduct of serioug ther proceedings under this Charter on the same charge(s).
affairs. . . . _ e. If the Hearing Panel finds that a student is responsible foff

b. The DHO presides over all hearings and decides all questiong;ig|ation of University rules or regulations, it will recommend tg
about the admissibility of evidence and the conduct of hearingsiye provost appropriate sanctions. Only the Provost (or designg
While the DHO may be present for the Hearing Panel's discussiong ing on behalf of the University, may actually impose a sancti
to answer procedural questions, the DHO does not deliberate g8y 5 student. The Provost (or designee) will not impose a sanctipn
vote with the Panel regarding its findings or its recommendation of il after any appeal of the Hearing Panel’s decision has bafn

sanctions. ) ] . decided by the DAO.
c. Disciplinary hearings are held in private unless the

respondent(s) and the complainant(s) agree in writing to an open 6. Notice of Hearing Panel Decision
hearing. The DHO may limit attendance at a hearing to ensure fair  The Hearing Panel will promptly transmit its decision, including
and orderly proceedings. If a hearing is opened in accord with thigs findings and recommendation regarding sanctions, in writing[§p

procedure, the DHO may, when necessary to maintain order or the pHO, the OSC, the respondent(s) and the Provost as soof] as
protect the rights of participants, declare the hearing closed to thﬁossible after the end of the hearing.

public. In a case involving important privacy interests, the DHO
may close a hearing or part of a hearing that has been opened up@,Appealing a Hearing Panel’s Decision
dgtermlnlng that the privacy rights of a participant may be jeopar- 1 " The Disciplinary Appellate Officer (DAO) has exclusive]
dized. . . . . jurisdiction to decide appeals. Appeals are based solely on the
d. Upon a showing that the required notice was provided, théyacord of the disciplinary hearing and the written submissions aurd
hearing against a respondent(s) may proceed in her or his absen(‘r@sponses of the respondent(s) and the OSC.
__e. Atthe hearing, the OSC presents the results of the OSC's 5~ only respondent(s) may appeal the Hearing Panel’s findings
investigation of the complaint, calls witnesses to testify and pre-of yesponsibility except where applicable laws or regulations m¢
sents the University’s evidence against the student(s). Members Qlytend this right to complainants. Both the respondent(s) and
the Hearing Panel may also call witnesses to testify and may,5c may appeal the Hearing Panel’s recommendation of sanction
question any witness appearing before it. Respondents may alsgn appellant must submit any appeal to the DAO in writing withi
call witnesses to testify and ask questions of all witnesses. 10 days after the Hearing Panel has rendered its opinion. The ap
f. A respondent is responsible for presenting his or her ownm st state in detail the specific grounds upon which it is based
case before the Hearing Panel. However, at the discretion of thg, st be sent to the OSC or respondent(s), as appropriate.
DHO, the respondent's advisor may be permitted to question 3 \yhen the appeal is received, the OSC provides the Discipl
witnesses on behalf of a respondent or to address the Hearing Panghy, Appellate Officer with a copy of the respondent’s charge lett
The DHO's exercise of discretion in this matter will be guided by g copy of the Hearing Panel’s findings, a verbatim transcript or t
the principles that govern disciplinary hearings, specifically, fair- yacording of the Disciplinary Hearing, and any exhibits consider
ness, the need for orderly procedures, and the Hearing Panel’s dugy the panel in reaching its recommendations. The respondent

to understand the facts and parties in the disciplinary matter.  {qe OSC have 10 days from the date of the appeal to submit to
g. Complainants may attend the hearing, testify if they wish to p A a written response to the appeal.

do so, and may be accompanied by an advisor. Neither complain-- 4 - Appellate review is limited to allegations of material an
ants nor their advisors may call witnesses or present evidence Qjrejudicial procedural error in the conduct of hearings, error in tff

arguments. . . interpretation or application of relevant University regulation
h. Atthe conclusion of the hearing the OSC and the respondent(Yonsideration of new evidence sufficient to alter the Heari

or their advisor(s) may make brief statements. At the discretion 0bgnel's findings or severity of the recommended sanctions. If tife

the Disciplinary Hearing Officer, the complainant(s) or their paQ finds sufficient basis, he or she may reverse or modify t
advisor(s) may be permitted to make a brief statement. The timeyearing Panel’s findings or proposed sanctions, or may remand|the
allowed for such statements will be set by the DHO. . disciplinary matter for further investigation by the OSC or a ne

i. The OSC will arrange for a verbatim transcript or recording hearing before a new Hearing Panel. However, the DAO may npt
to be made of all disciplinary hearings. The transcript or recording.ecommend a more severe sanction(s) unless the OSC has appéfled
is the property of the University of Penns_ylvanla and becomes parfn o sanction(s) recommended by the Hearing Panel.
of the record of the disciplinary proceedings. 5. After considering an appeal, the Disciplinary Appellaté
Officer will promptly issue his or her decision in writing and will

5. Findings and Recommendations provide copies to the OSC, the DHO, the Provost, and t{fe
of the Hearing Panel respondent(s).

a. Only evidence presented at the hearing will be considered bx_fl . .
the Hearing Panel. The Hearing Panel will presume a responderfd- |MpPOsIing Sanctions on a _StUdent
innocent unless proven responsible for a violation by clear and 1. Sanctions recommended against a respondent by a Heafjng
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Panel or the DAO are imposed by the Provost, or his designee, and may specific conditions for return as a student may be specified). Whgn
include any reasonable sanction, including, but not limited to, the ~ the conditions of an Indefinite Suspension have been fulfilled, t
following: student must make a formal request, as specified in the conditigys,
to return to student status. Indefinite suspension is imposed|jn

instances of extremely serious misconduct or in instances of con{ih-
ued serious misconduct following the imposition of probation ¢
suspension for a specified period.

* Expulsion

Expulsion is a permanent termination of student status affd
permanent separation from the University of Pennsylvania. Expif-
sion is imposed in instances of the most serious misconduct ofjn
instances of continued serious misconduct following the impositioh
of probation or suspension.

®* Warning
A Warning is a written admonition given by the OSC on behalf
of the University in instances of minor misconduct.
* Reprimand
A Reprimand is written censure for violation of the University’s
rules, regulations, or policies, given by the OSC on behalf of the
University, which includes notice to the student that continued or
repeated conduct violations will result in the imposition of more
serious sanctions.
* Fine
A monetary Fine may be levied as a disciplinary sanctionandis 2. In addition to the sanctions defined above, students may|(pe
payable to the Trustees of the University of Pennsylvania. (Notrequired to perform a designated number of hours of University|gr
appropriate in cases of academic integrity violations). other community service or to utilize University or other educ
* Restitution tional or counseling services related to the nature of the miscondygt.
_ Restitution is reimbursement for the damage, loss, or misappro- 3. Sanctions may be imposed alone or in combination wi
Pg'ra.:]'.m: Otfourrlléi\{e'rcisngfsp%veast?f ‘:Tofr’]“rggc E’;ﬁg?{g %rrr‘;]oé?lfrf:;gg?” other sanctions. The Disciplinary Hearing Panel or the DAO m
injury to individuals. ituti y y ;
payment, property, or appropriate service. (Not appropriate in caseéicommenddWhethe(; thfe Sa?ctlrc])ns Thould appear on the trans
of academic integrity violations). a respondent, and, if so, for how long. )
4. After the imposition of sanctions, a faculty member in-

* Disciplinary Probation . o . - .
Disciplinary Probation may be imposed for a specified period orVolved in an academic integrity matter will be informed of the

in-definitely (i.e., for as long as and whenever a student is a full- oroutcome of the disciplinary proceedings. If the student has beerf
part-time student at the University of Pennsylvania). Probation mayfound not to be responsible for an academic integrity violation
be imposed for a single instance of misconduct or for repeated minothe instructor should assign a grade (which may differ from the
misconduct. Any future conduct or academic integrity violation by grade originally assigned) based on the student’s academic p I
a student on Disciplinary Probation, found to have occurred duringformance in the course. If the student has been found responsib
the probationary period, may be grounds for suspension or, iffor an academic integrity violation, the instructor may assign an
especially serious instances, expulsion from the University. grade the instructor deems appropriate. In the event that th
¢ Withdrawal of Privileges . e student believes the final grade is unfair or fails to take accoun
Withdrawal of Privileges is the denial of specified privileges or o the outcome of the disciplinary proceeding, the student mal
the_aénh;y_to participate in specified activities for a designated appeal the grade through the existing academié: grievance procél
period of time. dure for the evaluation of academic work established by eac

® Suspension .
Suspension is the termination of student status and sep:’;tratio§Ch°OI and academic department.

from the University until a specified date. Suspension means thg FquiIIing Sanctions Imposed by the
loss of all rights and privileges normally accompanying student ' . .

status. While on disciplinary suspension, students may not obtain University

academic credit at Penn or elsewhere toward completion of a 1. Under the Code of Student Conduct, students are required§to
University of Pennsylvania degree. Students are eligible to return tQ:ompIy with all disciplinary sanctions. Failure to do so constitut

the University after the specified suspension term has elapsed, |, & o : e :
Suspension is imposed in instances of serious misconduct; it i& violation of the Code and is itself subject to disciplinary proce

lly the mini tion imposed for aviolation of the Code S by the OSC. . : .
g?;_]\ir%gmig m{ggp#y sanctionimposedtoraviolation o1he ~0de =, "The 0SC monitors the implementation and fulfillment o

e Indefinite Suspensi sanctions. In performing this duty, the OSC will have the cooperg-
pension > e - Y] i

An Indefinite Suspension is termination of student status andtion of the Division of University Life, the respondent(s)’s Dear

separation from the University for an unspecified period, withoutanand other appropriate University offices. No sanction will by

automatic right of return to the University as a student (thoughenforced while an appeal is pending.

int

[1l. Additional Matters

A.Administration of the Disciplinary System unavailable at the time of hearing; making special arrangementsjto
ensure the attendance of complainants, respondents, witnesseq, or

1. The Provost is responsible for implementation of this Char-other participants at a hearing; and scheduling hearings outsidgof
ter, administrative oversight of the Student Disciplinary System,the normal academic year.
including the OSC, and ensuring that the Student Disciplinary 3. |n any disciplinary matter in which a member of the Studef]
System functions fairly and in furtherance of the educationalpisciplinary System cannot perform her or his duties under thf
mission of the University. The Provost may instruct the OSC Charter, an alternate may be designated by the Provost using|fhe
regarding the handling of specific cases, but he or she may not sgrocedures appropriate to that individual’s position in the syste[f.
instruct the DHO, the DAO, or the members of Disciplinary |n addition, when the Provost determines that circumstances wr-
Hearing Panels. rant, such as (but not limited to) when a conflict of interest or

_2. When circumstances warrant, the OSC may take such adparticularly complex or controversial disciplinary matter arises, t
ministrative steps as may be necessary and feasible to effect th@rovost may appoint a special OSC staff member, a special Disfi-
prompt resolution of a disciplinary matter, including, but not plinary Hearing Officer, or a special Disciplinary Appellate Office
limited to, tape recording the testimony of witnesses who may besing the procedures appropriate to the position.
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B. Reports to the University Community of all complaints, disciplinary proceedings, mediations, and volu

1. Subjectto the limitations imposed by law and the University’s 1&1Y agre_ehmﬁnts to sanctions are mlal?taqued by the OSC n;}_aci Pr-
policies on the confidentiality of student records and information, d2nce with the University’s Protocols for the University Archiveg
the OSC, in consultation with the Provost, the University Conduct2nd Records Center and University policies on the confidentially
Council, and the University Honor Council, will make periodic &nd maintenance of student records.
reports to inform the University community about the character and
extent of the work of the Disciplinary System, including the nature Except as may be otherwise provided by applicable law, #I
of wolagorjrshof Unlversﬁy ﬁ“'eossagd r_lel%ulaltlgnshandhtf:je S‘"?ml.Ct'onsdisciplinary proceedings, the identity of individuals involved i
InTzft?esres ihatzgeg)oﬁzgirfgeand Wi‘t/\rllI dis?:&ilplir?z;rywrgattelfgIfhlantaz?r/%agi?u?rdiSCip”nar%-rgaﬂt‘?rf’-and al dcisciplina'rt'yk/]f{IJes., tesj[timonl

> W p ; nd findings are confidential, in accordance wi niversity po

resolved before hearing, and will include such information as thegjes and ?ederal law concerning the confidentiality of s)tlu%e
total number of disciplinary matters handled during the precedingrecords. However, no provision of this Charter or the Universit
year broken down by type oésolution (e.g., mediation, voluntary on confidentiality shall be interpreted as preventing a student fr
agreement to sanctions, hearing, etc.), by type of violation, by type afeeking legal advice.
sanction(s) imposed, by whether or not the respondent(s) were found - . o
responsible for a violation, and so forth. 3. Violation of Confidentiality o )

2. With the approval of the Provost, the OSC may also make Failure to observe the requirement of confidentiality of a dis
extraordinary reports to the University community concerning theph“”arK hearing %y any member of the LlJn!verS|fty cpmmynltyi oth p
autcome o certainexceptionalcisiplnry maters,subjet o 20 (e eshondent, consibies a viaton of Inersty s 4
g?r'ﬁfﬁﬁsaiiTpgfgﬁjé’gnltar‘gc%?gstgﬁﬁﬂ'f\c',?rr,fgﬁfosnpo"c'es on the with such violations. The respondent may disclose confident|gl

y : information pertaining to him- or herself but may not violate th
C. Disciplinary Holds confidentiality of others. If the respondent discloses, causes to|pe
At any time after the filing of a complaint, the OSC, after disclosed, or participates in the disclosure of information that |

: : , ; «Mies CONfidential, any person whose character or integrity might reasgh-
consulting with the student's academic dean, may place a *Disci ably be questioned as a result of such disclosure shall have the ﬂ)iI;ht

plinary Hold" on the academic and/or financial records of any ,'veqhond in an appropriate forum, limited to the subject matter bf
student for the purpose of preserving the status quo pending thg e initial disclosure.

outcome of proceedings, enforcing a disciplinary sanction, or
ensuring cooperation with the Student Disciplinary System. AG . Release of Information on
Disciplinary Hold may prevent, among other things, registration, Disciplinary Proceedings

the release of transcripts, and the awarding of a degree.
1. To provide students involved in disciplinary matters wit
D.Mandatory Leave of Absence and appropriate liaison with their School offices in regard to the
Conditional Attendance academic work, the Dean or appropriate Associate Dean of the

In extraordinary circumstances, when a student’s presence ofchool(s) of the respondent(s) will be confidentially informe
campus is deemed by the University to be a threat to order, healthvhen a complaint is filed, when a sanction is imposed, or wherja
safety, or the conduct of the University's educational mission, thedisciplinary complaint is otherwise resolved by the Student Dis¢f-
Provost (or designee), in consultation with the student’s Dean oPlinary System. When a sanction isimposed, the Director of Carge
Associate Dean, may place the student on a mandatory temporafy/anning and Placement may be informed by the OSC if tfe
leave of absence or impose conditions upon the student’s continuetNction(s) is reportable outside the University. When a tr&{nS(zlrt
attendance, pending a hearing of disciplinary charges. When redotation is required as part of a sanction, the University Registr
sonably possible, the student will be provided with an opportunity@lso informed and required to implement the sanction as directedpy
to be heard before a decision is made by the Provost (or designef}e OSC on behalf of the Provost. _ 2 _
to impose a mandatory temporary leave of absence or conditions ofyS required by law, in disciplinary matters involving allegations %

2. Confidentiality

4

the student’s attendance. At the respondent’s request, and whefgxual offenses, the complainant(s) will be informed of the outcom
feasible, the OSC may expedite the investigation of a complaint andisciplinary proceedings, including voluntary agreements to sanctig
the disciplinary hearing against a student placed on a mandatorlq, Reportability of Sanctions

temporary leave of absence or conditional attendance. 1. Subjectto applicable law and the University’s policies on th

E. Civil or Criminal Proceedings confidentiality of student records and information, any disciplinal
’ . . : e . sanction may be reportable outside the University of Pennsylvana,
ag;;rrw]gt l;n;ﬁ:jse'% Tr?éllefrt%(ifegh\;vrl:gr drlesglef)rlclirllgsr)sl ggoggse;jilbnlgs subject to specific policies governing the reporting of sanctions adopfed

pending civil claims or criminal charges arising out of the same o%yﬂé:e Cou.?uflcosf Ugdetrglr{')iduatef Deanéfortund%rgra?uatg stuld?nés ?d

: e Council of Graduate Deans for graduate and professional stu S.

other events. The OSC, with the concurrence of the Provost an 2. Resolution of disciplinary charges by voluntary agreement

after consultation with the University's General Counsel, will ¢, ciiongis treated like a finding of responsibility and is reportablefn
determine whether to proceed with charges against a student Wr}?\e same manner as sanctions imposed following a Disciplingy
also faces related charges in a civil or criminal tribunal. If the

University defers proceeding with disciplinary charges against aHeanng.

student in light of related charges in a civil or criminal tribunal, the . Amendment of the Charter
University may at any subsequent time proceed with disciplinary ~ Amendments to this Charter may be recommended by the UG,
proceedings against that student under this Charter irrespective @HC, OSC, University Council, Faculty Senate Executive Co
the time provisions set forth in this Charter. mittee, or other appropriate members of the University commun
STaNT and proposed by the Provost. Amendments take effect upon he
F. Disciplinary Records apprgvaﬁ)of the Cyouncil of Deans, except that the Council opre S
1. Maintenance of Records may at its discretion refer proposed amendments to the Deans [gnd

Except as may be otherwise provided by applicable law, recordéaculties of the individual Schools for approval.

Next Page: From the Provost:  Statement on Faculty Authority in Grading and Academic Integrity
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FROM THE PROVOST

On Faculty Authority in Grading and Academic Integrity

The Student Disciplinary Charter is based on the assumption that it is the obligation and right
of faculty members to assign grades for academic work submitted to them by students under their
supervision and that faculty members should grade student work, using their best judgment about
the quality and propriety of that work, independently of disciplinary procedures. The present
statement is presented to clarify the relationship between grading and disciplinary action in cases in
which a faculty member believes that a student did not fulfill an assignment in accord with the Code
of Academic Integrity

The Disciplinary Charter rests on the principle that faculty members have wide authority to
judge the academic work of students and have a general responsibility for the academic progress of
students, so much as lies within the power of faculty. Furthermore, the charter assumes that
violations of the norms of academic integrity fall along a continuum from minor to major and that
not all violations need to be treated as disciplinary cases. The authority and responsibility of faculty
members require them to judge the relative severity of a violation. Good individual judgment and
institutional practice will help faculty members make the judgment about when to treat a case as
requiring disciplinary action.

The distinction between academic evaluation and disciplinary action is also important. Faculty
members have the authority to make academic judgments in relation to their students and to make
decisions in the interests of furthering their students’ education. Only the institution, acting through
its formal processes, may discipline a student. Grades are not sanctions, even if they arise from a
judgment that a student has violated a norm of academic integrity. In such cases, the grade may
reflect the faculty member’s view that a piece of work was done inappropriately, but it represents
a judgment of the quality of the work, not a record of discipline for the behavior. There are many
ways to do work inappropriately or badly, resulting in low or failing grades. The policy of the charter
is to preserve the faculty member’s right to grade work on the basis of all of its qualities and to make
the decision to pursue disciplinary action a separate matter.

Students who believe that they have been graded unfairly have recourse of appeal through the
grade appeal procedures established by each school. The charter explicitly recognizes the right of
students to appeal grades. The appeal of a grade given because a faculty member believed that the
student violated the norms of academic integrity is, for the purposes of the charter, no different from
other grade appeals.

— Stanley Chodorow, Provost
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