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GSFA Teaching Award: Dr. Tomlin

BU”euns The 1996-97 GSFA G. Holmes Perkins Award will be
given toC. Dana Tomlinassociate professor of landscap
architecture and regional planning. Before coming to Pe
Welcome to Commencement '97 in 1991, Dr. Tomlin taught at Ohio State University Scho
To the Penn Community: of Natural Resources and the Harvard Graduate School 0

Barie Commencemént e L e Design. He holds degrees from Yale, Harvard, and th

; p University of Virginia. As author oGeographic Informa-
opportunity to gather together to celebrate the im- - ; ;
pPepssive a)(/:con%plishmeglts of our students. On be- N Systems and Cartographic Modelingyeloper of the
half of the Trustees, the President, the Provost, the Map Analysis Packageoftware, and originator of Map ¢
Executive Vice President, the Officers, and the ~!9€bra, C.DanaTomlinis recognized as one of the worlc
Deans. | invite all members of the Penn community oSt influential contributors to the field of geographi
o St s T Eei S DA © Crii o)rl1 information systems (GIS). His current research intere
Monday, May 19 Led)tlayflag bearers and bagpipes involve the use of digital cartographic techniques in spat

? ; . pattern analysis and land use allocation.
}poema;:ﬁg(?Ar?llr(]:eﬁ&crgsgggt;tegzufggs fgtr 2‘&&?%‘ The G. Holmes Perkins Excellence in Teaching Award is given in recognition of

: ; distinguished teaching and innovation in the methods of instruction in classroom, seminar
gr;]rg]g&g?ir:g sftrgcri]én(ifs gg{fge pgzl;l, ttr?roipgprllaouudr rtgr?ks or studio. G. Holmes Perkins was dean of the Graduate School of Fine Arts from 1951 to
el GrERS Sl Field)(/vhere [ S— 197 1. Leading a brilliant, internationally recognized faculty Perkins transformed the
ment Ceremony begins at 10:15 a.m. We feel enor- school into a modern, interdisciplinary institution committed to social reality, excellence

mously fortunate that Bill Cosby will be our Com- in design and urban renewal.
mencement Speaker this year as he will surely give

our students a marvelous, moving send off into the Wharton TeaChing AwardS, Part |

next phases of their lives. The Hauck Award: Dr. Laufer and Dr. Basak

R Gl e e e e e The 7th Annual David W. Hauck Award for Outstanding
the Ceremony itself (tickets are not necessary), we Teaching, the most prestigious in the Undergraduate Divi-
very much hope you will join us in this Universiy- sion, is given to recipients for their ability to lead, stimulate
wide culmination of our academic year. If you wish and challenge students, knowledge of the latest research in
to do so, simply let your supervisor or Department the field and a commitment to educational leadership. The
Chair know in advance. Think of this time as a 1997 recipients are: ,
special thank you for all you do to contribute to the _ Dr. William S. Lauferassociate professor of legal stud-
educational mission of Penn and the lives of our ies. Dr. Laufer garnered the Hauck Award for Outstanding
students while they are here with us. We are truly Teaching in the Undergraduate Division in 1991. He also
grateful to you for that. won an Undergraduate Division Excellence in Teaching
May the sun shine! Awgrd |g 1|990, 199Bl, 1?(22 _ar;d 1t996.f .
_ i i r. Suleyman Basakassistant professor of finance.

Barbara Ray Stevens, Vice Fresident Professor Basak receives his first Hauck Award. He earned
an Undergraduate Division Excellence in Teaching Award
in 1996 and is honored with the same award this year.

Class of 1984 Teaching Award: Dr. Allen

Dr. Franklin Allen, Nippon Life Professor of Finance
and Economics. Dr. Allen wins his second consecutive
Class of 1984 Award for teaching “Financial Analysis”
(FNCE 601). The 1993 winner of the Helen Kardon Moss
Anvil Award, he also receives a Graduate Division Excel-
lence in Teaching Award and Miller Sherrerd MBA Core
Teaching Award this year, both for the fourth time.

The Kardon Moss Anvil Award: Dr. Waterman

Created in 1969 and endowed by Helen Kardon Moss,
the noted Anvil Award recognizes exceptional teaching
effort and ability, both inside and outside the classroom. The
award consists of an engraved plaque, special recognition at
graduation and a cash award. The
1997 recipients:

Richard P. Watermarassis-
tant professor of statistics. Pro-
fessor Waterman receives his first
Anvil Award. He was the Miller-
Sherrerd MBA Core Curriculum
Teaching Award recipient in
1996 and also receives his first
Excellence in Teaching Award
inthe Graduate Division this year.

Seepages 6-7for Wharton
Teaching Awards, Part Il.

Council Reminder: April 30

This is a reminder that there will be an important
vote on a proposed change to the bylaws at the
University Council meeting on Wednesday, April
30, from 4-6 p.m. in McClelland Lounge, the Quad.
The proposed change is detailed in the University
Council Agenda (left). University Council mem-
bers are asked to make every effort to be present for
this important vote.

— Constance C. Goodman,
Secretary of the University Council

Call for Staff Grievance Panelists Suleyman Basak

The Division of Human Resources is seeking
volunteers to serve on panels for the Staff Grievance
Program. The Staff Grievance Program provides
staff members with the opportunity to communicate
openly to address issues and concerns. Panel mem
bers are presented the issues by those involved and
make a recommendation for resolution of the issue.

Serving as a panelist is a wonderful opportunity
to play a role in assisting in conflict resolution so
that staff members issues are heard in a fair and
impartial forum. We encourage applications from a
diverse cross section of the Penn community. Regu-
lar full-time and part-time staff and faculty and
retirees are eligible to apply. . : . :

If you are interested in volunteering please con- Franklin Allen Richard Waterman
tact Human Resources/Staff Relations at 898-6093
or by e-mail ataskhr@pobox.upenn.edWe will
forward an application for you to complete. The

Benefits Reminder: Some Health Plans Are No Longer Options

application deadline islay 30, 1997. Open Enrollment is now in progress. Members of the faculty or staff who have
— Carol Horne Penn, Manager been in a medical plan that is no longer among the options in “PennChoéce”
Human Resources/Staff Relations being especially reminded to choose a new plan during this enroliment window.

Please sepage 2Zor information on enrolling by telephoneEd.
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SENATE From the Senate Office

The following statement is published in accordance with the Senate Rules. Among other purposes, the publication of SEC actions
is intended to stimulate discussion among the constituencies and their representatives. Please communicate your comments to
Senate Chair Peter Kuriloff or Executive Assistant Carolyn Burdon, Box 12 College Hall/6303, 898-8@4@om@ pobox.upenn.edu.

Actions Taken by the Senate Executive Committee Wednesday, April 16, 1997

1. Intellectual Property. Invited guests Professors Robert Gormahearning House was good and the fraternity should not return. Provost
and Gerald Porter explained they were members of a University-wide Chodorow said that the 1952 agreement with the fraternity would be
member task force that produced a report in 1995 recommending lonored and the fraternity would return to the Castle. The Community
provements in the University’s copyright policy. It is a small piece oflaearning House will be well taken care of. SEC members were very clear
ten-year enterprise trying to establish a comprehensive, fair policy. Ther¢heir desire to continue the diversification of locust walk.
had also been a three-year review of patent policy. Existing intelletual . :

D f ; . Report from the Senate Committee on the Faculty. = Committee
property policy is ancient, superseded by new Federal copyright law, ir PPofessor Sheila Murnaghan briefly reporté/d on the issues dis-
could be unfairly applied to faculty. Patents raise the question to wi sed by the committee this year. They were: change in faculty compo-
extent does the University have an interest in patents developed by faciiif“rewording and clarification on two policies on parenting, one
in the course of their research and teaching. Copyrights raise the quesiaiyi o ‘extension of the tenure clock and automatic relief from teaching
to what extent does the University have an interestin copyrights of bogiss,hose who give birth during a teaching semester, and the other pro-
articles, films, computer programs, course ware, and a variety of ot rejief for men and women during temporary incapacity; review and
media. One concern is what should University policy be, particularly {§atailed analysis of affirmative action. Outstanding business is a response
interest in the facultys’ ownership of work faculty generates. h Ity Gri ¢ P d ; :

0 a report on the Faculty Grievance Commission and new items to review

Another concern is the process by which policy is ultimately formyz g ding proposals for new positions in the Graduate School of Educa-
lated. Recently, the task force report was set aside by the provost who and the Wharton School. A report will be publishedlimanac
requested each of the deans to propose an intellectual property polic ) ) o o
copyright, software and courseware. Professor Porter stated a task forcé. Faculty Exit Questionnaire.  SEC completed revision and approved
in the mid-1980’s created software policy that called for a five-ye#re questionnaire unanimously. It will be published in a fuilmanac.
review of the policy. That review has not occurred and communications s other New Business. SEC was informed that there will be a new
to the administration about it have not been returned. He said poligydor policy in the campus area. Members were concerned about a range
assigning copyright to the University must be negotiated. Profesggrissies that included concern about reduction in the number of food

Gorman stated it is important for the Faculty Senate to monitor thgcks: extra time to walk to proposed new vending areas; long lines and
evolution of the University copyright policy to insure faculty interests aklong wait; food trucks are part of campus culture; increased lunch cost

protected. . replacing food trucks with restaurants inside University buildings;
Provost Chodorow said the process broke down after the work of Bﬁaolic health issues raised by the trucks themselves-ie. illness caused

task force was completed implying that members of the task force c food purchased from trucks; a broad reaching change in vendor

to him with doubts outside those they expressed in the committee. icy should not occur over the summer and without consulation with

members strongly objected to such behavior, noting that dissent sh - and more information is needed.

expressed internally through a minority report, and strongly urging the piscyssion turned to plans under consideration to move the Faculty

Provost to request such side-bar communications from committee or @@y |t was pointed out that the current Faculty Club is underutilized, has

force members in the future. . . i ._a high annual deficit, and $2 million in repairs are needed for the buiding.
The provost then had a discussion with the deans which lead hins{o¢ members felt it was important to have a Faculty Club that was well

approach the problem in a new way. According to him, the issues g{gnaged, had easy delivery access, had a friendly attractive environment,

discipline based and are moving differently; technology is moving ragsicient meeting rooms and good food. SEC was urged to attend the

idly. It is not a question of needing expert advice but a question ; ; .
understanding different modes in different fields. He asked the deans tgual Faculty Club Membership meeting Tuesday, May 6 at 4:00 p.m.

take this matter up in concert with their faculty. He stated that most cggy, .
righted properties are not worth much to individuals but is a great comu NCIL Agenda for April 30
the University. The University gives the product away and then outsidass

sell it back to us at great cost. He asked, What is it we are paying faculty

to do if the University can’t get paid for any of their product? The provags University Council Members:

agreed that parts of the policy are sound and that the Faculty Senate anthe next and final Council meeting of the year has two very important

disciplines should play arole inthe current process. Professor Porter ngtegtions up for discussion and one up for a vote. It is vital that you attend.
that the task force did address some of the issues raised by the provostiddR forward to seeing you there.

drew attention to the task force policy on transfer of royalties to the —Peter Kuriloff, Council Steering Chair
University, pointing out that all royalties do not have to be signed away. . . . .
Among concerns raised by SEC members were: potential problems if Agenda for University Council Meeting
there were different policies in each of the schools ; difficulty reaching Wednesday, April 30, 1997 from 4 to 6 p.m.
agreement on a University-wide policy; high publishers’ costs to junior McClelland Hall, The Quadrangle

faculty and publishers’ insistence on obtaining the copyright; the C|af€h®bservers must register their interest in advance by calling 898-7005)
room expression of a faculty member may become the property of the

University; the new approach to a policy seems to come from a busi\;l sé\pproval of the minutes of March 5, 1997 meeting .
point of view; a review of the incentive system for creating new knowl- Reports of the President, the Provost, and the Chairs of the Steering
edge should occur; concern that faculty who create a multi-media coursécommittee, Graduate and Professional Assembly, Undergraduate
will be replaced by the product they produce. Faculty Chair, Peter ASsembly, Penn Professional Staff Assembly, and A-3 Assembly.
Kuriloff, noted that the real issue here is how much of a share incme (Reports and clarifications: 30 minutes.) )

intellectual property of faculty members the University wants and dé Vote on proposed bylaws change to add (in chronological order) to
serves verses how much the faculty want and deserve. He suggested thgection Il. Membership, 1. Composition, new paragraph (i): “One
issue was of grave concern to the entire community and that it mieﬂlte.eded representative of the United Minorities Coun(8irhinutes)
perhaps be best dealt with through negotiations between a Faculty SéNafgiscussion on employment issues facing doctoral students and “Ten
Blue Ribbon committee and the administration, after the issues have beery 8ars After” data.

clarifed through the current round of discussions with deans and their (Presentatior5 minutesdiscussiorl5 minuteg
faculties. . Progress report from Committee on Student Affairs.

. . (Presentation 5 minutes; discussion 5 minutes.)
2. Diversity on Locust Walk. ~ SEC members were concerned abowj|. preliminary discussion of next year's focus issues.

continuing efforts to diversify use of the buildings along Locust Walk. In " 15 minutes
particular, they felt the current use of the Castle as the Communjly. Adjournment by 6 p.m.

ALMANAC April 29, 1997 3



Death of Dr. Henry Thompson, Nursing Ethicist

Dr. Henry Orrin Thompson, a scholar, ethicist, and pastoral counselor who led in the development of the ethics
program of the School of Nursing—where he also collaborated with his wife, Professor Joyce Thompson—died
on April 24 at the age of 65.

Dr. Thompson, a professor of Bible and ministry at the Unification Theological Seminary, was appointed to
the adjunct faculty of the University of Pennsylvania in 1981. In recognition of his outstanding contributions to
the School of Nursing, he was promoted to professor of ethics in the associated faculty in 1989.

During his years at the School of Nursing, Dr. Thompson was instrumental in developing ethics courses,
in which he also took a major teaching role. A hallmark of these courses is their focus on theory and practice
from an interdisciplinary perspective. “His unique background in archaeology, Biblical studies, pastoral
counseling and world religions, as well as ethics, has had a major impact on course content,” said a
colleague. “As ateacher, colleague and friend, Dr. Thompson was highly regarded by faculty and students
for his remarkable scholarly expertise, wit and and sense of humor. He will be deeply missed.”

Dr. Thompson was a founding and active member of the School of Nursing Ethics Committee and also
served on the Ethics Committee of the Hospital of the University of Pennsylvania. He also edited the School
of Nursing Bioethics newsletter.

A prolific writer, Dr. Thompson published as many as 30 to 50 book reviews each year, numerous journal
articles, and several books. He collaborated frequently his wife, Dr. Joyce Thompson, and their
1991textbookProfessional Ethics in Nursings widely recognized throughout nursing academia for its
excellence.

In addition to his wife he is survived by two sons,Warren and Howard, and six grandchildren.

3

Dr. Thompson in 199

Speaking Out

| hope | can get someone in the Vi
Provost’s Office to take over the job of keg|
ing up the Faculty Resource Guide so t

t- you can find these student aids easily. (In
to meantime, the Guide remains on my o
b home page.)

So do continue to send out midsemeg

cesystem. | believe Research Accounting h
p-played an instrumental role in the success|of
hathe FinMIS conversion process. We have gohe
thabove and beyond to assist the field with dafly
lvnguestions and concerns regarding the new

tem. An office that plays such a critical role i
tethe Accounting of the University should b

A Farewell and a Plea

Dear Colleagues,

In the process of working to cut admini
trative costs, the University has decided
eliminate the position of Faculty Liaison t
Student Services, as of July 1.

Obviously that decision makes me sa

for | have been growing busier every ye
doing this work and loving what | have beg
doing. But what worries me is that you mg
be discouraged about reaching out on beh
of your students. Please, keep on notici
and keep on caring! Over the years, more g
more of you have caught students in the ea
stages of their troubles and have kept thg
from floundering or have called for help i
late-stage trouble to keep more serious crig
from arising.

Because your referrals to me have i
creased regularly during the three years
which | have served as Liaison, | know th
the number of students dealing with serio
and debilitating iliness, with the death of

ar to talk to students who seem to be slipping
n refer to those who can supplement your
y struction with the support that will enab
alfyour students to learn. And, until July 1, ¢
ngon me as much as you like. Thisis atroubl

tanot financially recognized for their efforts.
nregret leaving the University. However, th
e number one reason for working at the Univ
allsity was the excellent benefit package whi

ndime of year for many students and even at
rlylast minute intervention can often avert
bmsaster.

n

in of English and Faculty Liaiso
ht to Student Service
S

@ The date mentioned at the opening of

parent, with financial worries that interfer
with studies, and with all the more minor b
still potentially derailing adjustment prob
lems that may strike even the brightest s
dents during their years at Penn is not lik
to diminish just because | am notaround to
useful in steering you or your students
appropriate help.

| know, too, that the various student s
vices from the undergraduate advising
fices to financial aid to various venues f
counseling are stretched thin in working
keep students successful here.

But these student servicssll existand
those working for them are extraordinaril

into the weekends, to do the best they
with the resources they have.

E the following letter was April 17. We
t appreciate the author’s patience as his

letter was held for space.—Ed.
u_

oo

(0]

ooking Back on Leaving

I am writing because it is my last day he
at the University and | wanted to acknow
r-edge a very unrecognized office. | have sp
f-a couple months short of a year in Resea|

— Alice Kelley, Associate Professpr

Research Accounting is not the only offic
concerned with these changes. | believe
employees of the University have not begn
given their chance to voice an opinion on thepe
drastic changes, whickill affect their work
performance.

ljustwant to reemphasize that the individ
als I'have worked with in Research Accountir
are very talented and intelligent. | would ha
to see such animportant departmentgo throy
the struggles of turnover as it has in the paj
reThe entire time | have been here, there hasb
I- talk of a re-engineering effort. However, th
entepartment remains the same. Hopefully, f
rcthe University’s sake, change will come soo

=]

D Q

gh
St.
ben

DI

r Accounting. When | began, the Universi
o began implementation of a new Accounti

Donald Kearney and Richard Snyder,

system (FinMIS). Under the leadership pf

colleagues and | have taken on responsiblitgifficulty of finding details about the cover-
dedicated, putting in long hours, often well of utilizing the new system to the best of ourage levels of various medical plans has beg
rability. We, as many others, have took it uppnheld to allow time for a response, expected
ourselves to develop an understanding of thén time for publication next week.— Ed.

y — Michael DiNardo, Research
g Accounting/Comptroller’s Office

yHeld for Response: A letter discussing the

Speaking Out welcomes reader contributions. Short timely letters on University issues can be accepted
Thursday noon for the following Tuesday'’s issue, subject to right-of-reply guidelines.
Advance notice of intention to submit is appreciated.—Ed.
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HONORS & other Things

Guggenheim Fellow: Dr. De Long

Dr. David G. De Longprofessor of architecture at the Graduate School of Fine Arts, has rec
a John Simon Guggenheim Memorial Foundation Award. He will spend a year on a project on
Century Alterations to Significant American Buildings.”

Fulbright Awards: Drs. Cotroneo, McIntosh, Engheta
Among the nation’s 1600 scholars who will pursue work abroad in 1997-98 as recipien
Fulbright awards are:
Dr. Margaret Cotroneoassociate professor of psychiatric mental health nursing, who will wor
with Dr. Christel Bienstein at the University of Witten/Herdecke’s Institute fiir Pflegewissenshaft . .
Dr. Tracy K. Mclntosh professor of neurosurgery and director of PennMed’s Head Injﬂ%"tum'ng to Penn: Dr. Hackney ,
Center, who will work with Drs. Anders Bjorklund and Tadeusz Wieloch of Sweden’s UniversityPr. F. Sheldon Hackney@above) Penn’s
of Lund; they are world authorities in Parkinson’s disease and stroke. président from 1980 until 1993 when he was
Dr. Nader Enghetaprofessor of electrical engineering, who will named by President Clinton to head the National

spend March through May at the University of Naples under a Fulbri = Endowment for the Humanities, has announced
Chair Award. , == that on August 1 he will return to his faculty

position as professor of history at the University.
APS's Jefferson Medal: Dr. Roland Frye Dr. Hackney came to Penn as a noted historian of
The American Philosophical Society’s Thomas Jefferson Medal the South who had made early use of computers

Distinguished Achievement in the Humanities was presented to Pe in a prize-winning bookPopulism to Progres-
Dr. Roland Mushat Fry&ast week. Dr. Frye, the Schelling Professor sivism in Alabam#Princeton 1969). He taught
English Literature, Emeritus, was chosen for the Society’s highest a regularly while serving as presiden here.
in the humanities, social sciences, or arts in recognition of his life a
brilliant scholar of English literature from Shakespeare to Milton, w
“...interpreted the writings of important literary figures in the context
Ejhe ?u;nt%n %xpenten_ce of their t_|met?], said Wllh?m Golden, Vice Pre Dr. Risa Lavzzo-Moureylirector of the In-

entotthe Society in announcing the presentation. . stitute on Aging here, has been appointed by
Cosmos Club Award: Dr. Rhoads Jonathan Rhoads President Clinton to the newly-established Ad-

In Washington, D.CDr. Jonathan Rhoad®ceived the 34th annual Cosmos Club Award. CiteiS0ry Commission on Consumer Protection and
as one of the greatest surgeons of our time, Dr. Rhoads was honored for “outstanding n 'é%?ly in the Health Care Industry.
leadership in surgical medicine,” including advancements in cancer control and pioneering_ii'€ Commission's charge includes devel-
fundamental applications of physiological and nutritional principles to the care of surgical patiRtgg & consumer bill of rights and ensuring
Dr. Rhoads is the former president of the American Philosophical Society, former Penn Provo {he sickestand most vulnerable patients are

longtime chief of surgery for whom the Rhoads Pavilion is named. receiving the best possible medical care,” said
the White House announcement of her appoint-

Sir John Charnley Award: Dr. Lotke ment. A national expert on health care policy,
On April 12Dr. Paul Lotke professor of orthopaedic sergery and chief of the Implant Servige Lavizzo-Mourey is chief of Geriatrics and

at PennMed, received the coveted Sir John Charnley Award from the Eastern Pennsylvania Aapesiate Vice President for Health Policy at

of the Arthritis Foundation. A world-renowned specialist in total knee and total joint surg&gnnMed.

pulmoray embolism, venous trhombosis and problems related to arthritic knees, Dr. Lotke donates

a great deal of his time and surgical talents in third world countries where he treats the injured and

trains doctors and students in new surgical procedures. Recognizing Emeritus Professors

Three Fellowships: Ms. Gordon Last week President Judith Rodin again
Sarah Barringer Gordorgssistant professor of law, has been awarded three prestigious resear@fld @ formal recognition ceremony and

fellowships for the coming year for her work on the legal history of religion, property and marriagéncheon for professors moving to emeri-

One is from the Pew Program in Religion and American History at Yale, and another is the Laurefée status._Th|s year's honorees were:

S. Rockefeller Fellowhip of Princeton’s Center for Human Values. The third names her a Fletchi§its and Sciences

To a New Health Care Commission:
Dr. Lavizzo-Mourey

Foundation Fellow of The Huntington in San Marino, California. . Drf. Eiegli_friﬁd WenzeRrofessor Emeri-
. . . us of Englis

Alice Paul Awards, Williams and Davies Awards Dr. Ch%rles Minott Associate Profes-
At the annual awards breakfast of the Association of Women Faculty and Administrators, tker Emeritus, History of Art

organization’s 1997 honors were: Dental Medicine

The Alice Paul Award, which is given to undergraduate and graduate students for outstanding pr, Herber T. Graver Associate Pro-
service, went t&rme Maulaandlris Grissel Hernandezoth members of Nursing's Class of 1997;  fessor Emeritus of Restorative Dentistry
Janine M. Denommean SAS graduate student in American Civilization; aash@& Schambef;
'98, for her work with the Center for Bioethics.

The Leonore Rowe Williams Award in recognition of outstanding women faculty or staff fort
service to women on campus, was made to
Barbara CasselAssistant Vice Provost for
University Life. The Williams Award was es-
tablished by a bequest of the widow of the laf]
dean and provost, Dr. Edwin Williams. Will-
iams Hall is also named for the couple.

The Robert E. Davies Award, which recog
nizes distinguished service to women and sod
ety both on campus and off, was presentedtot
Vice Provost for University LifeDr. Valarie
Swain-Cade McCoullunipr achievements on 3
behalf of all students at the University—and fo [
her widely-heralded turnaround of Cheyne ]
University during her year as its interim presi !
dent in 1983-84. Valarie McCoullum Barbara Cassel

Medicine

Dr. F. William Bora,Professor Emeri-
us of Orthopaedic Surgery

Dr. Carl T. Brighton Professor Emeri-
tus of Orthopaedic Surgery

Dr. Frederic D. BurgProfessor Emeri-
tus of Pediatrics

Dr. Donald B. MartinProfessor Emeri-
tus of Medicine

Dr. Frank A. PepeProfessor Emeri-
tus, Cell and Developmental Biology

Dr. Elias SchwartzProfessor Emeri-
tus of Medicine
Wharton

Dr. Richard RowanProfessor Emeri-
tus of Management
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Wharton School Teaching Awards, Part

The Wharton School has announced its 19%ssistant Professor of Management. Dr. Hunteant Professor of Real Estate, Legal Studies, and
awards for teaching excellence in the undewins his fifth consecutive Excellence in Teachtaw. Professor Poindexter received and Under-
graduate and graduate divisions. Award winneiag Award. He was also a recipient of the Davigjraduate Division Excellence in Teaching Award
below and on page 2 of this issue were reco@y. Hauck Award (1995). in 1994.
nized at the Spring Salute, Thursday, April 25th  Dr. Aron Katsenelinboigemrofessor of op- The Sigma Kappa Phi Honor Fraternity Out-
in the Lehman Brothers Quadrangle. Facultgrations and information management, wins histanding Professor Award in the Evening School
will also be recognized during graduation cerfirst award. will be announced at commencement.
emonies on May 18th, at the University of Dr. Olivia S. Mitchell nternational Founda- L .

Pennsylvania’s Franklin Field. tion of Employee Benefit Plans Professor ofSfaduate Division Teaching
. Insurance and Risk Management and Executivwards
Undergraduate Teaching Awards Director of the Pension Research Council, Wing, iience in Teaching Awards

Excellence in Teaching Awards her first award. : These awards, first presented in 1984, are
These awards are given in recognition Oé Dr. Philip M. Nichols Ronald Koenig Term given to the eight professors with the highest

outstanding teaching and exceptional commif:SSistant Professor of Legal StudiBs. Nichols atings from the student course evaluation forms.

ratinfias been an Excellence in Teaching Award reci T
?nednggcsﬁ#%eg\tlzlﬁﬁgign student nominatiof&® oo o 1906,  He also won the David WEACh winning professor must have taught at

Dr. Suleyman Basalassistant professor of Hauck Award for Outstanding Teaching in 199G'geeansqut_l,'{gée?ﬁfe&g;58553313t?]‘éeﬁithﬁésafﬁ;ﬂﬁee
finance, won an Undergraduate Division Excel- Dr- Arnold J. Rosofprofessor of legal Stud- == =50 ° Ft)he Class of 1984 A(‘\J,\,ard g
lence in Teaching Award in 1996. ies and health care systems. Dr. Rosoff receivéti .

Dr. Gordon M. Bodnarassistant professor the Lindback Award for Distinguished Teach- The other Excellence in Teaching Award

: i : at the University of Pennsylvania (1976)recipients:
pfflnanced, alsogrsgelved an Excellence in Teac -?nner of the Anvil A)\/Nard for Te)altching ((1982)? Stuart Diamondadjunct assistant professor
mgawﬁrenlll Doherty,Ronald A. Rosenfeld Dr- Rosoff also received the Graduate Divisio®flegal studies. Professor Diamond receives his
Professor; Professor of Insurance and Risk Mafxcellence in Teaching Award from 1982‘1985&5%%_\\9?;3'Jgg;ﬁ?ﬁgggr é\lo%%?t'at'on and Dis-
agement, wins his first award. Marc and Sheri Rapaport Dr. Robert Inmanprofessor of finance, law,
‘ Dr. W:J",?Am F. HamlltonRng_P L?]nd?u ProI'DUndergraduate Core Teaching Award economics, public policy and management, and
essqlr 0 anager|11ent an h eUc no'ogy. fr. This award is presented to a professor faeal estate. Dr. Inman receives his first Excel-
Hami toln pr_eyloEs %bWOE L e dn;versst_yfo teaching excellence in a core course in the ufence in Teaching Award in the Graduate Divi-
Pe.nrrl]syc/ivanla rs] in 19a702 \r/]varH |°r K'S Ig'ﬁergraduate division. This award was estalsion for teaching “Urban Fiscal Policy” (PPMT
guis i Tli’lc |r(Ijg_ (1971)'ht S %t\a/\r/] Har Olished in 1994 by Marc Rapaport (W'79) and hig’ 73)and “Managerial Economics” (MGEC 621).
Moss Anvil Awar ('jnh é € ag' ’ -a-U(?Kﬁ/ife, Sheri, to recognize the critical role of coréHe also won the Helen Kardon Moss Anvil
é&vgﬁelﬂclegi?ll'l"ggchtinz X\Tva?(rj%rr?)rr#l?fc)%llm\lngsé% ourses. This year’s recipient: Award (1978) and an Undergraduate Division

Dr. Larry W. Hunter Arthur Anderson Term Georgette Poindextegitibank Term Assis- Excellence in Teaching Award (1994 and 1992).

Neil Doherty William Hamilton Larry Hunter Aron Katsenelinboigen

4 = 4

Olivia Mitchell Philip Nichols Arnold Rosoff Georgette Poindexter Stuart Diamond
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Dr. David Reibstein,William Stewart Teaching Award (1996) and the MBA CoreDr. Shell is a previous winner of the Under-
Woodside Professor and Professor of Market-Teaching Award (1996). This year he receivegraduate Division Excellence in Teaching Award
ing. Dr. Reibstein earns his eleventh Excel-both awards for teaching “Operations Managd1991), the Graduate Division Excellence in
lence in Teaching Award (1982, 1984-88, 1993-ment: Quality and Productivity” (OPIM 631) in Teaching Award (1992-95) and the Executive
1996) for teaching “Marketing Strategy” the MBA Core and “Advanced Topics: ProjecMBA Program Outstanding Teaching Award in
(MKTG 777). The winner of the Graduate Design and Development” (OPIM 654). 1996.

Division Class of 1984 Award for Highest ,,. ; Dr. Jeremy J. Siegeprofessor of finance,
Teaching Evaluation (1995 and 1987), Dr. Miller-Sherrerd MBA Core Curriculum for “Macroeconomic Analysis and Public Policy”
Reibstein was also awarded the Miller-Sherrerdl €aching Awards , (FNCE 602), his sixth consecutive Core Award.
MBA Core Curriculum Teaching Award (1995  These awards are presented to eight profes- Dr. Karl Thatcher Ulrich associate profes-
and 1993) and the Anvil Award in (1995). sors with the highest overall ratings as calcor of operations and information management.

Dr. Jeremy J. Siegeprofessor of finance. lated from the student course evaluation formgyr. Ulrich wins an award for teaching “Opera-
Dr. Siegel achieves his seventh consecutiveédnd who teach core courses. Each winning préens Management: Quality and Productivity”
Excellence in Teaching Award and his sixth fessor must have taught the core course in t(@PIM 631).
consecutive Miller-Sherrerd MBA Core Teach- tWo most recent semesters. These awards wereDr. Michael Useemprofessor of manage-
ing Award for teaching “Macroeconomics €stablished in 1992 and recognize the criticahent and director of the Center for Leadership
Analysis and Public Policy” (FNCE 602). Dr. role that core courses play in the Wharton MBAnd Change Management. Dr. Useem wins his
Siegel is a past recipient of the Anvil Award Program. This year’s recipients: sixth consecutive Core Award for teaching “Man-
(1996) and the Rapaport Undergraduate Core . Dr- Franklin Allen,Nippon Life Professor of aging People at Work” (MGMT 621) and the
Teaching Award (1995). Finance and Economics, wins his fourth Corgthics Program component of “Foundations of

Dr. William C. Tysonassociate professor of Award. ) Leadership and Teamwork” (MGMT 652). He
legal studies, accounting, management, andreal Thomas DonaldsonMark O. Winkelman was also the recipient of the 1992 Helen Kardon
estate. Dr.Tyson is honored for teaching “RealProfessor; professor of legal studies. Professploss Anvil Award, and the Graduate Division
Estate Law, Financing and Development” Donaldson wins his first Core Award for teachgxcellence in Teaching Award (1992-95).
(LGST 804) and “Securities Regulation” (LGST ing the Ethics Program component “Founda- Richard P. Watermargssistant professor of
807). He has won the Class of 1984 Award sixtions in Leadership and Teamwork” (MGMTstatistics, wins his second consecutive Core
times, the Graduate Excellence in Teachingd52). Professor Donaldson joined the Whartoaward as well as the Helen Kardon Moss Anvil
Award every year since 1984, the Helen Kardonfaculty in 1996. Award.

Moss Anvil Award (1983), and the University ~ Ronald GoodsteinyVisiting Professor of ) .
of Pennsylvania’s Lindback Award for Distin- Marketing in the 1995-1996 academic year, réeaching Assistant Award

guished Teaching (1987). ceives the Core Award for teaching “Marketing This award is presented to a teaching assis-
Dr. Karl Thatcher Ulrich,associate profes- Management: Strategy” (MKTG 622). tant for teaching excellence. This year’s recipi-

sor of operations andinformation management, Dr.G. Richard Shelprofessor of legal stud- ent:Dean D’AngeloWG 98, for teaching “Ac-

Dr. Ulrich receives his second Excellence in'es and management, wins his first Core Awardounting 102", under Dr. Peggy De Prophetis.

Robert Inman Jeremy Siegel Karl Ulrich

o,

Thomas Donaldson Ronald Goodstein Richard Shell Michael Useem Dean D’Angelo
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OF RECORD

The policy below was drafted under the leadership of the University Information Security Officer, the Office of the President and the Office of
the General Counsel. It was presented to the Communications Committee on November 16, 1995. Subsequently, it was presented at various f
including technical computing support staff and ISC senior staff. The draft was revised again and was approved in principle by the Communica
tions Committee on November 13, 1996, and after minor modifications again on December 20, 1996. Subsequently, it was discussed at Univer
Council and the recommendations from that session have been incorporated into the final report. Its effective date will be July 1, 1997.

— Stanley Chodorow, Provost

Policy on Acceptable Use of Electronic Resources

Summary of Computer Resources constitutes a violation of this policy and may be

This policy defines the boundaries of “acceptable use” of limitedbject to disciplinary action.

University electronic resources, including computers, networks, elec-The General Standards for the Acceptable Use of Computer Resources
tronic mail services and electronic information sources, as detailed beféguire:

It includes by reference a self-contained compilation of specific rules that— Responsible behavior with respect to the electronic information
can be modified as the electronic information environment evolves. environment at all times;

The policy is based on the principle that the electronic information— Behavior consistent with the mission of the University and with
environment is provided to support University business and its missioauthorized activities of the University or members of the University
education, research and service. Other uses are secondary. Usegothaiunity;
threaten the integrity of the system; the function of non-University — Respect for the principles of open expression;
equipment that can be accessed through the system; the privacy or actual Compliance with all applicable laws, regulations, and University
or perceived safety of others; or that are otherwise illegal are forbiddenicies;

By using University electronic information systems you assume per-— Truthfulness and honesty in personal and computer identification;
sonal responsibility for their appropriate use and agree to comply with this— Respect for the rights and property of others, including intellectual
policy and other applicable University policies, as well as City, State @naperty rights;

Federal laws and regulations, as detailed below. — Behavior consistent with the privacy and integrity of electronic

The policy defines penalties for infractions, up to and including losieétworks, electronic data and information, and electronic infrastructure
system access, employment termination or expulsion. In addition seme systems; and

activities may lead to risk of legal liability, both civil and criminal. — Respect for the value and intended use of human and electronic
Users of electronic information systems are urged in their own interespurces. ) o ]
to review and understand the contents of this policy. Enforcement and Penalties for Violation: Any person who violates any

provision of this policy, of th&pecific Ruleinterpreting this policy, of
Purposes ) . _other relevant University policies, or of applicable City, State, or Federal
_ The University of Pennsylvania makes computing resources (incliggvs or regulations may face sanctions up to and including termination or
ing, but not limited to, computer facilities and services, computeggpulsion. Depending on the nature and severity of the offense, violations
networks, electronic mail, electronic information and data, and video aaf be subject to disciplinary action through the Student Disciplinary
voice services) available to faculty, students, staff, registered guestssgaeem or disciplinary procedures applicable to faculty and staff.
the general public to support the educational, research and service mig-may at times be necessary for authorized systems administrators to
sions of the University. ) ) suspend someone’s access to University computing resources immedi-
When demand for computing resources may exceed available capagigyy for violations of this policy, pending interim resolution of the
priorities for their use will be established and enforced. Authorized faculifyiation (for example by securing a possibly compromised account and/
and staff may set and alter priorities for exclusively local computirg/ making the owner of an account aware in person that an activity
networking resources. The priorities for use of University-wide compgbnstitutes a violation). In the case of egregious and continuing violations

ing resources are: ] ) suspension of access may be extended until final resolution by the
Highest: Uses that directly support the educational, research ap@ropriate disciplinary body.
service missions of the University. System owners, administrators or managers may be required to inves-

Medium:Other uses that indirectly benefit the education, research eiglte violations of this policy and to ensure compliance.
service missions of the University, as well as and including reasonable and

limited personal communications. Amendment
Lowest:Recreation, including game playing. Formal amendment of the General Standards of Acceptable Use of
Forbidden: All activities in violation of the General Standards deomputing Resources or other aspects of this policy may be promulgated
prohibited in theSpecific Ruleiterpreting this policy. by the Provost following consultation with the University Council Com-

The University may enforce these priorities by restricting or limitimgittee on Communications, publication “For CommentAlmanac,a
usages of lower priority in circumstances where their demand and linfé@sonable waiting period, and publication “Of RecordAlimanac.
tions of capacity impact or threaten to impact usages of higher prlor'mterpreting This Policy

Implied Consent As technology evolves, questions will arise about how to interpret the

Each person with access to the University’s computing resourcegeigeral standards expressed in this policy. The Vice Provost for Informa-
responsible for their appropriate use and by their use agrees to complyt@itHSystems and Computing shall, after consultation with the University
all applicable University, School, and departmental policies and reg@auncil Committee on Communications, and subject to the same waiting
tions, and with applicable City, State and Federal laws and regulationpe&i©d and publication provisions as above, publish specific rules inter-
well as with the acceptable use policies of affiliated networks and systeraging this policy.
(See Appendices tBpecific Rules Waiver

Open Expression in the Electronic Information Environmérite - s . . .
rights to freedom of thought, inquiry and expression, as defined in thé//hen restrictions in this policy interfere with the research, educational
University’s Guidelines on Open Expression, are paramount values oPfiRevice missions of the University, members of the University commu-
University community. The University’s commitment to the principlesg‘% may request a written waiver from the Vice Provost for Information
open expression extends to and includes the electronic information tems and Computing (or designee).
ronment, and interference in the exercise of those rights is a violatio ;
this policy and of the Guidelines on Open Expression. As provided in'?ﬁ?&her Information
Guidelines, in case of conflict between the principles of the Guideline
85%%5;552?3” sgge?ésng;other University policies, the principles o ersity Information Security Officer at (215) 898-2172, or send e-mail

G p : Eo: security@isc.upenn.edu.

eneral Standards for the Acceptable Use of Computer Resources:

Failure to uphold the following General Standards for the Acceptable Use Specific Rules and Appendices to Specific Rules : next page

or further information about University computing regulations or
monwealth of Pennsylvania and Federal computing laws, contact the
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Specific Rules Interpreting the Policy on Acceptable Use of Electronic Resources

The following specific rules apply to all uses obr an authorized system administrator, to attempt to — Intentionally compromising the privacy or
University computing resources. These rules aidentify the originator of anonymous/pseudonymousecurity of electronic information; and
not an exhaustive list of proscribed behaviors, biessages, and may refer such matters to appropriate— Intentionally infringing upon the intellectual
are intended to implement and illustrate the Geflisciplinary bodies to prevent further distribution oproperty rights of others in computer programs or

eral Standards for the Acceptable Use of Comput8essages from the same source. electronic information (including plagiarism and un-
Resources, other relevant University policies, and The following activities and behaviors are prohibauthorized use or reproduction).
applicable laws and regulations. Additional spéted: Operational Integrity

cific rules may be promulgated for the acceptable — Misrepresentation (including forgery) of the ; s ;
use ofindividalal co?npute?systems ornetwo?ks gentity of the sender or source of an ebctroniﬁibi'{ehgfollowmg activities and behaviors are pro-
individual Schools, departments, or system admif@mmunication; .

. _ iri i i — Interference with or disruption of the com-
Istrators. of Othe/rkg;qumng orattempting o acquire passwordsputer or network accounts, services, or equipment of
Content of Communications — Using or attempting to use the computer ac2thers, including, but not limited to, the propagation
— Exceptas provided by applicable City, State, &ounts of others; _ _°|f c?mp_uterh v_vorms_l a”g t\élru_ses , the _s?ndmg d‘?f
Federal laws, regulations or other University policies, — Alteration of the content of a message origi€’€ctronic cnain mar, and the inappropriaté sending
the content of electronic communications is not byating from another person or computer with intent §of “broadcast” messages to large numbers of indi-
eceive: and viduals or hosts;

itself a basis for disciplinary action. : :
__ Unlawful comrﬁunicgﬁons, including threats — The unauthorized deletion of another person’s . — Failure to comply with requests from appro-

of violence, obscenity, child pornography, and had*ews group postings. mﬁt%rggi\éﬁrtsﬁg g;fé?;!gnt%rdilnstg%?ittl;%? c%?rq\pl)ﬁlt%?s

L?Sﬁirtl)%e((:jommumcatlons (as defined by law), aRccess to Computer Resources systems or networks, or otherwise violate this policy;'

_ N The following activities and behaviors are pro- — Revealing passwords or otherwise permitting
privateTgﬁsLﬁgsosf %?"é%ﬁ:%:&g?ggg\;ﬁ%%uréi% ; Libited: . o the use by others (by intent or negligence) of personal
where such activities are otherwise permitted or au- — The use of restricted-access University comccOUNts for compuiter and network access;
thorized under applicable University policies)Puter resources or electronic information without or _— Altering or attempting to alter files or systems
fundraising or advertising on behalf of non-Univerbeyond one’s level of authorization; _ Without authorization; i
sity organizations, or the reselling of University com- — The interception or attempted interception of — Unauthorized scanning of networks for secu-

- A icati i icitlvi Inerabilities;
uter resources to non-University individuals or org&ommunications by parties not explicitly intended t&ty VU . Narei ;
gizations and the unauthorized L}/se ofthe Universi%f%ce'Ve them; — Attempting to alter any University computing
name, are prohibited. The Vice Provost for Informa- _— Making University computing resources avail-Or networking components (including, butnotlimited
tion Systems (or designee) may specify rules ag@'e toindividuals not affiliated with the University ofto, bridges, routers, and hubs) without authorization
specific forums where limited use of University rePennsylvania without approval of an authorized Unfr bey%nd el Ie\(/jel Qf_authorllze:jt!on, ttempts t
sources for non-recurring exchange and sale of p¥grsity official; . o hatlonzed Winng, INCUding aremprs 1o
sonal items is permitie dg 9 pEFZ Making available any materials the possestreate unauthorized network connections, or any un-
. sion or distribution of which is illegal; authorized extension or re-transmission of any com-

Identification of Users — The unauthorized copying or use of licenseuter or network services; . )

— Anonymous and pseudonymous communicgomputer software; — Intentionally damaging or destroying the in-
tions are permitted except when expressly prohibited — Unauthorized access, possession, or distribifgrity of electronic information;

by the operating guidelines or stated purposes of #i@n, by electronic or any other means, of electronic — Intentionally disrupting the use of electronic
electronic services to, from, or through which th#&formation or data that is confidential under théetworks or information systems; .
communications are sent. However, when investig#niversity’s policies regarding privacy or the confi- _— Intentionally wasting human or electronic re-

ing alleged violations of the Guidelines on Ope#entiality of student, administrative, personnel, archROUrCes, and ) )
Expression’ the Committee on Open Expression m‘a@l, or other records, or as defined by the cognizan,t - Negllgence Ieadlng to the damage of Univer-

direct the University’s Information Security Officer,Data Steward; sity electronic information, computing/networking
equipment and resources.

Appendices
Relevant University Policies Applicable Laws seized as evidence.
This Acceptable Use Policy incorporates and super- - Computer and network use is also subjectto Pennsyl- — Pennsylvania Computer Crime LaRennsylva-

sedes the earlier Policy on Ethical Behavior with Respeginia and Federal laws and regulations. Suspected vioftda law prohibits access to any computer system or
to the Electronic Information Environment. The use diions of applicable law are subject to investigation byetwork with the intent to interrupt an organization, or to
computing resources is also required to conform to tghiversity and law enforcement officials. Among theperpetrate a fraud including the intentional and unautho-

following University policies: applicable laws are: rized publication of computer passwords.
— Code of Student Conduct — Federal CopyrightLawy.S. copyrightlawgrants ~ — Pyramid schemes/Chain Letteltss a violation
— Guidelines on Open Expression authors certain exclusive rights of reproduction, adaptaf the Federal Postal Lottery Statute to send chain letters

In addition, specific policies of the University's tion, distribution, performance, display, attribution anavhich request sending money or something of value
schools, departments, computer systems and networiiegrity to their creations, including works of literaturethrough the U.S. mail. Solicitations through electronic
and other general University policies and regulations agotographs, music, software, film and video. Violationmessaging are also illegal, if they require use of U.S. mail
also applicable to the use of computer resources. Thesfecopyright laws include, but are not limited to, thefor sending money/something of value.

policies include, but are not limited to, the following: making of unauthorized copies of any copyrighted mate- — Defamation:Someone may seek civil remedies
— Patent Policy rial (such as commercial software, text, graphic imagei they can show that they were clearly identified as the
— Copyright Policy ) audio and video recordings) and distributing copyrightesubject of defamatory messages and suffered damages as
— Computer Software Policy materials over computer networks or through other mearas consequence. Truth is a defense against charges of
— Policy on the Uses of University Resources — Federal Wire Fraud LawFederal law prohibits - defamation.
— Policy on Confidentiality of Student Records  the use of interstate communications systems (phone, — Common law actions for invasion of privacy:
andlInformation ) . wire, radio, or television transmissions) to further asBomeone may take seek civil remedies for invasion of
— Policy Regarding Faculty Misconduct in illegal scheme or to defraud. privacy on several grounds:
Research ) ) — Federal Computer Fraud and Abuse Ldwed- — Public disclosure of private factshe wide-
— Policy on Privacy of Electronic Information  eral law prohibits unauthorized access to, or modificapread disclosure of facts about a person, even when true,
— Code of Academic Integrity tion of information in computers containing nationaimay be deemed harmful enough to justify a lawsuit.
— Protocols for human subjects research: any reefense, banking, or financial information. — False light:a person wrongfully attributes views

search involving human subjects must be approved by _ Federal and Pennsylvania Child Pornographyor characteristics to another person in ways that damage
the Committee on Studies Involving Human Beings— aws: Federal and Pennsylvania laws prohibit the crethat person’s reputation.

Acceptable Use Policies of individual Schools, departion, possession, or distribution of graphic depictions of — Wrongful intrusionthe law often protects those
ments, computer systems, and networks—Guidelingginors engaged in sexual activity, including computegreas of a person’s life in which they can reasonably
for administrators of University e-mail systems. graphics. Computers storing such information can kexpect they will not be intruded upon.
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From the extensive list of Trustee actions on appointments, reappointments, secondary appointments, leaves and terminations,
Almanac gleans those actions reflecting movement into or within the Standing Faculty. These include new appointments and
promotions, and chair designations with or without promotion, in all schools. In the health schools, where reappointments
sometimes include movement from the associated faculty (not in standing faculty) to the clinician-educator track (standing
faculty, but not tenure-accruing), those actions are published. Note that clinician-educator titles are recognizable by the form

of title,“Professor of at (affiliated institution).” The following list shows actions from Trustees minutes of
September 13, 1996, through March 14, 1997, representing actions approved at Provost’s Staff Conferences leading up to
those meetings. Actions marked (*) involve additions to the tenured ranks through appointment, promotion, or conversion.

Faculty Appointment and Promotions, September 1996 through March 1997

Non-Health Schools

Annenberg School Dr. Jordi Miralda-Escude as Promotions Law School
. Assistant Professor of Physics and Dr. David W. Christianson to .
Appointments - . Astronomy Professor of Chemistry Appointment .
Dr. Laura Grindstaff as Assistant  Dr. Cecilia Segawa Seigle as D, Vicki Mahaffey to Professor Ms. Pamela A. Harris as
Professor of_ Communications ~ Associate Professor of Asian andof English Assistant Professor of Law
Dr. Barbie Zelizer as Associate Middle Eastern Studies Dr. Norbert F. Scherer to ASso-

Professor of Communications * Dr. Brent D. Shaw as Professorcjate Professor of Chemistry * School of Social Work
] of Classical Studies *
School of Arts & Sciences Dr. Rudra Sil as Assistant School of Engineering
Professor of Political Science and Applied Science
Dr. Paul D. Sniegowski as

Appointment

Dr. Lauren M. Rich as Assistant
Professor of Social Work in the

Appointments

_ Dr. Stephen T. Coate as Asso-agsjstant Professor of Biology ~ Appointments Standing Faculty of the School of
ciate Professor of Economics * Dr. Stephen J. Tinney as Assis-  Dr. Rajeev Alur as Associate S0Cial Work
Dr. Paul R. Goldin as Assistantant professor of Asian and MiddleProfessor of Computer and
Professor of Asian and Middle Eastern Studies Information Science Wharton School
Eastern Studies Dr. Petra E. Todd as Assistant  Dr. G. Ananthasuresh asappointment
Dr. Margaret C. Jacob aspygfessor of Economics Assistant Professor of Mech-" "5 "0 L o
Professor of History and Sociology ' pr. David J. Wallace (se@hair  anical Engineering and Applied r-Davl - ~foson as

Assistant Professor of Operations
and Information Management
Dr. Roger M. Edelen as

of Science * Designation¥ Mechanics
Dr. Christopher Looby as  Dr. Josef W. Wegner as Dr. Dennis E. Discher as
Associate Professor of English * - agsistant Professor of Asian andAssistant Professor of Mech-

Dr. Steven A. Matthews as pi ; : : - - Assistant Professor of Finance
Professor of Economics * Middle Eastern Studies anical E.nglneermg and App“ed Dr. David J. Ellison as Assistant
Mechanics .
. Professor of Operations and
Dr. Scott L. Diamond as Inf tion M t
i i i Associate Professor of Chemical htormation vianagemen .
Chair Designations Dr. Noah Gans as Assistant

) Eng:;DirrweeDriggi;l A Hammer as Professor of Operations and
School of Arts and Sciences Assoéiate Profeséor of Chemicallnformation Management
Dr. David J. Wallace as the Judith Rodin Professor of English Engineering * Dr. Lorin M. Hitt as Assistant
9 9 Professor of Operations and

School of Engineering and Applied Science Promotions Information Management
Dr. Raymond J. Gorte, as the Carl V.S. Patterson Professor Dr. Keith W. Ross to Professor  Dr. Catalin Starica as Assistant
of Chemical Engineering of Systems Engineering Professor of Statistics _
Dr. Dan Lovallo as Assistant
Graduate School of Fine Arts Graduate _ Professor of Management
Dr. Gary Hack as as the Paley Professor, coterminous with ~ School of Education Dr. Mary Tripsas as Assistant

Professor of Management

his appointment as Dean Promotions
Change in

Dr. Nancy H. Hornberger to

Law School Professor of Education Primary Appointment
Ms. Regina Austin, as the William A. Schnader Professor of Law ~ p; Teresa Pica to Professor of DI Patrick T. Harker from UPS
Mr. Michael A. Fitts, as the Robert G. Fuller, Jr. Professor of Law £q,,cation Professor of Transportation for the
Private Sector in Systems En-
Wharton School Graduate gineering/SEAS taJPS Professor
Dr. Thomas Donaldson as the Mark O. Winkelman Professor School of Fine Arts of Transportation for the Private
of Legal Studies : Sector in Operations and
Dr. Stephen J. Hoch, as the John J. Pomerantz Professor of APpointment Information Management/Wharton
Marketing Dr. Gary Hack as Professor ofSchool
Dr. Abba Krieger, Professor of Statistics, as the Robert SteinbergCity and Regional Planning* (see promotion
Professor Chair Designationy Dr. John Paul MacDuffie to
Dr. David C. Schmittlein, as the Ira A. Lipman Professor of ~ Promotion . Associate Professor of Man-
Marketing Dr. David Leatherbarrow to agement *

Dr. Michael Useem, Professor of Management, as the William professor of Architecture

and Jacalyn Egan Professor (See next page for Health Schools)
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Health Schools

School of Dental Medicine Dr. Joseph Bernstein as Assis- Dr. David M. Eckmann as  Dr. Zhe Lu as Assistant
. tant Professor of OrthopaedicAssistant Professor of Anesthesia Professor of Physiology

Appointments Surgery Dr. Jonathan A. Epstein as  Dr. John M. Maris as Assistant
Dr. Chun-Hsi Chung as Assis-  Dr. lan A. Blair (seeChair Assistant Professor of Medicine Professor of Pediatrics

tant Professor of Orthodontics Designationy Dr. Ronald M. Fairman as Dr. Maura McManus as

Dr. Marulidhar Mupparapu as  Dr. Marjorie A. Bowman as Assistant Professor of Surgery atAssistant Professor of Rehabil-
Assistant Professor of Oral professor of Family Practice andHUP and the Presbyterian Medicalitation Medicine at the Children’s
Medicine Community Medicine * Center of Philadelphia Seashore House of Philadelphia

Dr. David C. Stanton as Dr. Charles R. Bridges as Dr. David Farhadi as Assistant  Dr. Bonnie L. Milas as Assistant
Assistant Professor of Oral Assistant Professor of Surgery  Professor of Medicine at HUP  Professor of Anesthesia at HUP

Surgery/Pharmacology Dr. Louis P. Bucky as Assistant Dr. Norman Feinsmith as  Dr. Emile R. Mohler, Il as
Promotions Professor of Surgery at HUP Assistant Professor of Medicine atAssistant Professor of Medicine at
Dr. Jo Buyske as AssistantHUP and the Presbyterian MedicalHUP

Dr. Carolyn W. Gibson to
Associate Professor of Anatomy
and Histology. *

Dr. Robert P. Ricciardi to
Professor of Microbiology

Professor of Surgery at HUP andCenter of Philadelphia Dr. Christen M. Mowad as

the Presbyterian Medical Center Dr. Laura S. Finn as AssistantAssistant Professor of Dermatology
Dr. Robert H. Choplin as Professor of Pathology andat HUP

Professor of Radiology at HUP  Laboratory Medicine at CHOP Dr. E. Michael Ostap as
Dr. Daniel Teh-An Chow as  Dr. John M. Flynn as Assistant Assistant Professor of Physiology

School of Medicine Assistant Professor of ObstetricsProfessor of Orthopaedic Surgery Dr. Warren S. Pear as Assistant

and Gynecology at HUP at CHOP Professor of Pathology and
Appointments Dr. PamelafG.CSbb asAssista(rjlfL\ D_rt. J?;e%h S. F;igdberg asLal:S)rattc):ry Mle(flai\cins »
i i i Professor of Obstetrics andAssistant Professor of Surgery r. Caro . Reynolds as
Prol?er.ség;t%fMM,:\asigﬁ]rea;tAsalgtant Gynecology at HUP Dr. Christopher A. Friedrich as Assistant Professor of Pathology
Dr. Robert N. Baldassano as Df- Elizabeth M. Datner as Assistant Professor of Medicine atand Laboratory Medicine at HUP
Assistant Professor of Pediatrics af*Ssistant Professor of EmergencyHUP ) ) Dr. Eileen Reynolds as Assistant
CHOP Medicine at HUP Dr. Colin D. Funk as Associate Professor of Medicine at HUP
Professor of Pharmacology. * Dr. David |. Rosenthal as

Dr. Arupa Ganguly as Assistant Assistant Professor of Radiation
Professor of Genetics at HUP Oncology at HUP

Dr. Roberta E. Gausas as Dr. Eduardo D. Ruchelli as
Assistant Professor of Ophthal-Assistant Professor of Pathology
mology at the Presbyterian Medicaland Laboratory Medicine at CHOP

School of Med“?i“e . Center of Philadelphia Dr. J. Eric Russell as Assistant
Dr. lan A. Blair as the A.N. Richards Professor of Pharmacology * ~ pr. Jeffrey A. Gordon as Professor of Medicine

Dr. Stephen G. Emerson, as the Francis C. Wood Professor ofossjstant Professor of Ophthal- Dr. Pamela L. Sankar as
Medicine ) mology at the Presbyterian MedicalAssistant Professor of Bioethics in
Dr. Robert H. Fitzgerald, Jr., Professor of Orthopaedic Surgery, center of Philadelphia Molecular and Cellular Engin-
as the Paul B. Magnuson Professor of Bone and Joint Sur- -~ pr. william J. Greeley as eering at HUP
gery, coterminous with his appointment as department chair professor of Anesthesia at CHOP ~ Dr. Gregory J. Schears as
Dr. CynthiaA. Guzzo, as the Sandra Lazarus Associate Professor py. Stephen M. Hahn as Assistant Professor of Anesthesia at
of Dermatology at HUP for an additional term of two years assistant Professor of RadiationCHOP
effective July 1, 1996.7?? Oncology at HUP Dr. Edna P. Schwab as Assistant
Dr. Samuel G. Jacobson, Professor of Ophthalmology, as the  pr. ‘Hakon Hakonarson as Professor of Medicine at HUP
F.M. Kirby Professor of Molecular Ophthalmology __Assistant Professor of Pediatrics at  Dr. Craig H. Scott as Assistant
Dr. Frederick S. Kaplan as the Isaac and Rose Nassau Associate HOp Professor of Medicine at HUP
Professor of Orthopaedic Molecular Medicine in Dr. Patti J. L. Herling as Assis-  Dr. Rebecca A. Simmons as
Orthopaedic Surgery * ) tant Professor of Radiology at HUP Assistant Professor of Pediatrics
Dr. Risa J. Lavizzo-Mourey, as the Sylvan Eisman Professor of  pr. G, Marc Jackson as Assis-  Dr. Grant P. Sinson as Assistant
Medicine at HUP ) . tant Professor of Obstetrics andProfessor of Neurosurgery at HUP
Dr. Maureen Grace Maguire, as the Carolyn F. Jones Asso_(:lateGyneco|ogy at HUP Dr. Jonathan B. Shammash as
Professor of Ophthalmology at the Presbyterian Medical “pr. Marshall M. Joffe as Assistant Professor of Medicine at
Center of Philadelphia _ Assistant Professor of Biostat-HUP
Dr. Eric C. Raps, as the William N. Kelley Associate Professor jstics in Biostatistics and  Dr. David Solomon as Assistant
of Neurology at HUP _ Epidemiology Professor of Neurology
???Continuation of designation of Dr. Alain H. Rook, as the * py. Robert I. Katz as Assistant  Dr. Rudolf N. Staroscik as
Albert M. Kligman Professor of Dermatology at HUP for  professor of Medicine at HUP andAssistant Professor of Surgery at
one year effective July 1, 1996 the Presbyterian Medical Center ofHUP
; Philadelphia Dr. Gary J. Vigilante as
Scr;c’)yc’))lr)ofNu_r&ng_ for Dr. AnnW. B Prof £ NUrsi Dr. David King as Assistant Assistant Professor of Medicine at
»2??Continuation for Dr. Ann W. Burgess, Professor of NUISINg pofessor of Neurology at HUP  HUP and the Presbyterian Medical
in the Standing Faculty of the School of Nursing as the van Dr. Thomas J. Lawton as Center of Philadelphia
Ameringen Professor of Psychiatric and Mental Health A qict y

ing f ional i fective Julv 1 sistant Professor of Pathology Dr. Timothy R. Vollmer as
lilgézmg or an additional term of five years effective July 1, 4 Laboratory Medicine at HUP Associate Professor of Behavioral

299Desi ; ] ion for Dr. Barb I L Dr. Mark A. Lemmon as Psychology in Pediatrics at CHOP
?77?Designation continuation for Dr. Barbara J. LOWerY, assjstant Professor of Biochem- Dr. Donald S. Weinstein as

Professor of Nursing in the Standing Faculty of the School istry and Biophysics Assistant Professor of Radiology at
of Nursing as the Independence Foundation Professor of Dr. Richard M. Levitan as HUP

Nursing Education for an additional term of five years aggjstant Professor of Emergency Dr. Robert L. Wilensky as

Chair Designations

effective January 1, 1997 . Medicine at HUP Assistant Professor of Medicine at
Dr. Lois K. Evans, as the Viola Maclnnes Professor of Nursing Dr. David W. Levy as Assistant HUP and at the Presbyterian
Education y ;

Professor of Radiology at HUP  Medical Center of Philadelphia
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Dr. Barth L. Wilsey as Assistant ~ Dr. Thomas R. Kleyman to  Dr. Valerie P. Fornasieri to School of Nursing
Professor of Anesthesia at HUP  Associate Professor of Medicine * Assistant Professor of Medicine at .
Dr. Mone Zaidi as Associate  Dr. Ehud Lavi to Associate HUP Appointment
Professor of Medicine Professor of Pathology and Dr. lan Frank to Assistant  Dr. Maureen P. McCausland as
Dr. Ji-fang Zhang as AssistantLaboratory Medicine at HUP Professor of Medicine at HUP ~ Professor of Nursing Admin-
Professor of Pharmacology Dr. Risa J. Lavizzo-Mourey (see  Dr. Cynthia Frary McNamara to istration at HUP
Chair Designations Assistant Professor of Medicine atpygmotion
Dr. Irwin Lucki to Professor of HUP

Change in Base Hospital
Dr. Linda P. Brown to Professor

Dr. Lynn E. Teller from pgychology in Psychiatr Dr. David A. Horowitz to ;

Assistant Professor of Ane_sthe5|a}3 )IIDr. M?ghael yP. Mgdaio to Assistant Professor of Medicine at®! NUrsing

VA Medical Center thSS|stant Professor of Medicine HUP School of

Professor of Anesthesia/HUP Dr. David R. Manning to  Dr. Frederick L. Jones, Il to Veterinary Medicine
Dr. Mclver W. Edwards, from }Drofessor of Pharmacology Assistant Professor of Medicine at X

Associate Professor of Anesthesia Dr. Catherine S. Manno to HUP Appointments

VA Medical Center toAssociate agsociate Professor of Pediatrics at  Dr. Selina M. Luger to Assistant ~ Dr. Mark T. Donaldson as
Professor of Anesthesia/HUP  chop Professor of Medicine at HUP  Assistant Professor of Medicine in
Promotions Dr. Joseph R. McClellan to  Dr. Lorna A. Lynn to Assistant Clinical Studies/New Bolton

Dr. David A. Asch to Associate Associate Professor of Medicine atProfessor of Medicine at HUP Center
Professor of Medicine at the vA HUP Dr. Mitchell Machtay to Dr. Karin K. Ewing as Assistant
Medical Center Dr. Maximilian Muenke to Assistant Professor of RadiationProfessor of Anesthesia in Clinical

Dr. William A. Ball to Associate Associate Professor of Pediatrics *Oncology HUP Studies/New Bolton Center
Professor of Psychiatry at HUP Dr. Reynold A. Panettieri, Jr.to  Dr. Michael G. McKenna to Dr. Perry L. Habecker as

Dr. Patrick J. Brennan to Associate Professor of Medicine Assistant Professor of RadiationAssistant Professor of large animal
Associate Professor of Medicine at Dr- R. Arlen Price to Professor Oncology at the Norristown pathology in Pathobiology
HUP of Psychology in Psychiatry Regional Cancer Center Dr. Christopher Hunter as

Dr. Gary W. Crooks to Associate _ Dr- Abdolmohamad Rostamito  Dr. Marianne Mercugliano- Assistant Professor of Parasitology
Professor of Medicine at HUP Professor of Neurology Glanzman to Assistant Professor ofn Pathobiology

Dr. John P. Dormans to Dr. Lynn M. Schuchter to Pediatrics at CHOP Dr. Patricia M. McManus as
Associate Professor of OrthopaedicASsociate Professor of Medicine at  Dr. Jon B. Morris to Assistant Assistant Professor of Clinical
Surgery at CHOP HUP Professor of Surgery at HUP Pathology in Pathobiology

Dr. James H. Eberwine to Dr. Michael C. Soulen to Dr. Behzad B. Pavrito Assistant  Dr. Rachel Y. Reams as
Professor of Pharmacology Associate Professor of RadiologyProfessor of Medicine at HUP Assistant Professor of Large

Dr. Jacqueline A. French to at HUP Dr. Michael E. Peterson to Animal Pathology in Pathobiology
Associate Professor of Neurology ~Dr- Edward A. Stadtmauer to Assistant Professor of Radiation Dr. Cynthia R. Ward as
at HUP Associate Professor of Medicine atOncology at Frankford Hospital ~ Assistant Professor of Medicine in

Dr. Steven L. Galetta to HUP Dr. Jerilynn Radcliffe to Clinical Studies/Philadelphia
Professor of Neurology at HUP Dr. Raymond R. Townsend to Assistant Professor of Clinical p,qnations

Dr. Alan M. Gewirtz to Associate Professor of Medicine atPsychology in Pediatrics at CHOP D

: r. Paula Sue Henthorn to

Professor of Pathology andHUP Dr. Michael F. Rotondo to Associate Professor of Medical
Laboratory Medicine Reappointments Assistant Professor of Surgery a

HUP Genetics in Clinical Studies/
Dr. Trevor R. Hadley to  py wichelle BerlintoAssistant ' [y James E. Ruffer to AssistantPhiladelphia *
Professor of Psychology inprofessor of Obstetrics andpyofessor of Radiation Oncology at, Pr- Raymond W. Sweeney to
Psychiatry at HUP Gynecology at HUP HUP 9 @associate Professor of Medicine in
Dr. Clarence W. Hanson, Ill't0 " 5, Dpelma L. Broussard to Dr. Mark M. Stecker

Associate Professor of Anesthesigy, to Clinical Studies/New Bolton
ssistant Professor of Pediatrics a ; Center *
at HUP . CHOP kssstantProfessorofNeuroIogyat Dr. Robert J. Washabau to
Dr. Richard L. Hodinka to

HU . Se L

. e Dr. Albert T. Cheung to Dr. Mitchell D. Tobias to Associate Professor of Medicine in
Associate Professor of Pediatrics ahssistant Professor of Anesthesia a;&ssis,rfan " L?ofgssor of A?lels?rslesi%\ glinical Studies/Philadelphia *
CngP Anne M. Hubbard to HUP HUP Dr. Gail K. Smith to Professor

. : - Dr. Mark I. Ellen to Assistant ; ; of Orthopaedic Surgery in Clinical
Associate Professor of Radiologyprofessor of  Rehabilitation propesen: o Arse o 2t Studies/Philadelphia
atCHOP Medicine at HUP Dr. Dongping vin to Assistant _ DF. John H. Wolfe to Professor
ChaDi;.DFefseidﬁgglgng Kaplan (see " pr. Mark A. Fogel to Assistant pyofessor of Health Economics in®f Pathology in Pathobiology

9 Professor of Pediatrics at CHOP Radiology at HUP Reappointment

Dr. H. Mark Saunders as
Assistant Professor of Radiology in
Clinical Studies/Philadelphia
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Where to Find the Job Opportunities—Here and Elsewhere

Listed below are theewjob opportuni-
ties atthe University of Pennsylvanihere
the qualifications are described in terms of
formal education or training, prior experi-
ence in the same field may be substituted.

There are approximately 280 additional
open positions for examination at the Job
Application Center, Funderburg Informa-
tion Center, 3401 Walnut St. (215-898-
7285). Hours of operation are Monday
through Friday, 9 a.m.-1 p.m. New openings
are also posted daily at the following loca-

tions: Blockley Hall, the Wharton School access.

and the Dental School.
A full listing of job opportunities is at

In the near future, as our office

remodels the Job Application Center, we
hope to have computers available for cur-

the Human Resource Services website:rent employees and others to peruse the
www.upenn.edu/hr/Current employees current job openings. Openings are also
needing access to the web, may go to themailed to approximately 50 community

Computer Resource Center at 3732 Locustsites weekly.

Walk with your PENNCard to obtain a list
of computer labs on campus available for
your use.

— Employment, H.R.

Please note: Faculty positions and

positions at the Hospital and Health Sys-

In addition, almost every public library tems are notincluded inthese listings. For
in the Delaware Valley now provides web Hospital and Health System openings,
contact 662-2999.

New Jobs for the week of April 29, 1997

ARTS AND SCIENCES

INFORMATION SYSTEMS SPECIALIST Il (04501SH) PC

support under general supervision of the manager of

anchored maxillofacials prosthegesiLIFICATIONS: DMD

or DDS; licensure in PA; residency training in maxillofacial
prosthetics & experience with craniofacialimplasraDE:
N/A; RANGE: N/A 4-22-97 Oral Surgery

Desktop Computing; support PC (Intel-based) soft
ware & hardware; cover & support SAS Help Desk;

EXECUTIVE VICE PRESIDENT

participate in computer projects; support LANs; as-
sess technology needs & recommend standards; act a;
liaison internal & external counterpart&RADE: P5;

RANGE: $29,664-38,677 4-25-97 SAS Computing

LAN SPECIALIST (03310SH) Provide system mainte-

nance for the central SAS PC network servers; advise
& assist the departmental liaisons in supporting de-
partmental LAN’s; assist DL's in developing training
plans & procedures for: preventative maintenance,
software/hardware evaluation &GRADES, problem
determination & correction, disaster recovery; pro-
vide backup support for network staffUALIFICA-
TIONS: BA/BS; technical knowledge of networks,
operating systems, ethernet, tcp/ip, network cabling;
excellentinterpersonal & communication skills; prob-
lem solving ability with a minimum of 5 years of
experience in computer networking/communications;
PC windows experience required; strong Novell (CNE)
& Windows NT server/workstation knowledge is
preferred.GRADE: P7; RANGE: $36,050-46,814
4-21-97 SAS Computing

RESEARCH SPECIALIST, JR. (04500SH) Oversee

psychophysical experiments, including equipment

ASSISTANT MANAGER, BENEFITS (04523AB) Provide

expertise in analyzing employee benefit plan ex-
penses & utilization figures & the cost effect of plan
revisions & enhancements mandated by legislation or
competitive factors; ensure external & internal sys-
tems; recommend plan design changes & amend-
ments, analyze specific product offerings & vendor

trading; knowledge of spreadsheet & word process-
ing software packages required; knowledge of Oracle
Financial systems preferredRADE: P5; RANGE:
$29,644-38,677 4-21-97 Comptroller's Office

UNIVERSITY POLICE OFFICER (04485SH) Enforce the

commonwealth’s statutes, university policies, proce-
dures & regulations; maintain order on the campus;
provide for the safety & security of the university
community. QUALIFICATIONS: HS diploma or GED
minimum; some college preferred; must successfully
complete basic police training; applicants with current
Act 120 certification preferred; at least 21 years of age;
valid operator’s license; mental & emotional stability &
ability to write & comprehend complex narrative re-
ports.GRADE: U; RANGE: N/A 4-22-97 Public Safety

proposals; develop & implement mechanisms foUNIVERSITY POLICE OFFICER (04486SH) Enforce the

quality control & coordinate with other aregsIALI-
FICATIONS: BA/BS required, MBA/CEBS preferred
with emphasis in math or finance & a minimum of 7
years experience in the design & administration of
employee benefits; experience in financial analysis of
benefits programs; in-depth knowledge of legal &
competitive environment affecting design & admin-
istration of benefits programs; demonstrated business
acumen & highly developed analytical skills with
demonstrated ability to conceptualize issues & evalu-
ate their practical impact on programs; WordPerfect

commonwealth’s statutes, university policies, proce-
dures & regulations; maintain order on the campus;
provide for the safety & security of the university
community. QUALIFICATIONS: HS diploma or GED
minimum; some college preferred; must successfully
complete basic police training; applicants with current
Act 120 certification preferred; at least 21 years of age;
valid operator’s license; mental & emotional stability &
ability to write & comprehend complex narrative re-
ports.GRADE: U; RANGE: N/A 4-22-97 Public Safety

Lotus & other data base applications requiesthDE:

GRAD SCHOOL OF EDUCATION

P8;RANGE: $39,655-52,015 4-25-97 Benefits

calibration; perform data analysis; program expenDlRECTOR il (0447SH) Responsible for the develop-sgcreTary I (04496CP) Perform administrative &

mental & data analysis procedures; assist in hiring
experimental observerguALIFICATIONS: BS/BAre-
quired in natural or applied sciences (including math);
computer programming & statistics desirabRADE:
P1;RANGE: $20,291-26,368 4-25-97 Psychology

ADMINISTRATIVE ASSISTANT Il (04514SH) Provide

administrative support for the Penn Language Center;
actas a liaison between the PLC, other departments &
language instructors; assist with budgetary opera-
tions; maintain data bases & supervise work-study
studentsQUALIFICATIONS: BA in language-related disci-
pline; some administrative experience required; familiarlté
with word processing software & database programs; exc!
lent interpersonal skill&RADE: G10; RANGE: $19,261-
23,999 4-25-97 Penn Language Center

DENTAL SCHOOL

STAFF DENTIST (03338CP) Examine & treat patients at

the Department of Oral & maxillofacial Surgery atthe
UPMC; as a maxillofacial prosthodontist, coordinate
specialized care for adult & pediatric patients with
congenital, traumatic or oncologic facial deformities;
specialized expertise in craniofacial implants for bone-

ment & implementation of marketing strategies by
the Morris Arboretum; build attendance & member—
ship; develop tracking procedures for Arboretum
departments; solicit & develop corporate relation-
ships & government partnerships; build relationships
with news media; develop “Morris Arboretum” brand
of products; build volunteerism in support of market-
ing. QUALIFICATIONS: BA/BS required, advanced de-

gree preferred; 3-5 years relevant marketing experience;

must possess excellent communication skills; demon-
strated self-starter & team-oriented pers®aDE: P6;
RANGE: $32,857-42,591 4-25-97 Morris Arboretum

|NANCIAL ANALYST Il (04470SH) Analyze & prepare

valuations of mutual fund income & gains distribu-
tions for various fund portfolios; prepare journal
entries to internal General Ledger system; prepare &
record various complex accounting entries to external
Trust vendor system; interpret diagnostic reports &
analyze data necessary for accuracy; work with other

clerical duties; operate standard office equipment;
answer phones for multi-line office; coordinate cal-
endar activities for multiple deadlines; maintain of-
fice supply inventory; organize & maintain corre-
spondence, publication, measures & presentation files;
generate & edit tables & figures; draft routine corre-
spondences; type & edit reports, manuscripts, main-
tain information for reports & budgetQUALIFICA-
TIONS: HS diploma or equivalent, some post HS
training preferred; ability to handle multiple tasks &
interact in a professional manner with diverse con-
stituencies; excellent typing skills; knowledge of IBM
Windows; experience with word processing equip-
ment & packages including W&1 & presentation
software; attention to detail; strong interpersonal &
organizational skillsgontingent upon grant fundipg
GRADE: G7; RANGE: $14,935-18,592 4-22-97
CHANGES/CRESP

university offices to provide detailed investment re-
ports; analyze & reconcile cash investment accounts

LAW SCHOOL

in compliance with accounting standardsiALIFI-

CATIONS: BA/BS in Finance or Accounting; thor- LIMITED SERVICE ASST. DIR. IV (04488CP) Work with

ough knowledge of accounting standards & practices;
minimum of 3-5 years experience in mutual fund

staff & students on general career planning issues;
counsel individual students, identify resources; re
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view resumes; preform mock interviews; develop & ad-

RANGE: $32,857-42,591 4-25-97 Radiation Oncology

minister education & career training programs; marFISCAL COORDINATOR | (03315RS) Provide support for

ket students to employers; administer job fairs &
other recruiting efforts; produce student newsletters;
work with other staff to support job searches of
international attorneys studying for LLM degree.
QUALIFICATIONS: JD & knowledge of law field em-
ployment desired; 3-5 years experience counseling
experience; work with students in higher education
desired; administrative experience for educational or
job fair programs preferred; experience in student
services preferred; fluency in a non-English language
a plus; must work well with students & co-staff in
service environmentGRADE: P6; RANGE: $24,642-
31,941 4-22-97 Career Planning

MEDICAL SCHOOL

ASSISTANT DIRECTOR VI (04457RS) Overall operation

ASSISTANT DIRECTOR VI (04459RS) Overall operation

of the SCID/hu Core facility; perform scientific, staff-
ing, safety, financial & compliance matters; super-
vise staff; interface with faculty & staff; establish
scientific priorities & implement scientific protocols

in the core facility; develop & implement standard
operating procedures; ensure compliance with regu-
latory agencies, institutional safety & environmenta
health guidelineQUALIFICATIONS: BS; 5-7 years in
the biological sciences & experience in SCID/hu
technology required; proven scientific & manage-
ment skills needed; excellent organizational, written
& oral communication skills necessary; ability to
work with a diverse array of individuals needed.
GRADE: P7;RANGE: $36,050-46,814 4-22-97 IHGT

of the Transgenic Core service facility; perform sci-
entific, staffing, safety, financial & compliance mat-
ters; supervise staff; interface with faculty & staff;
establish scientific priorities & implement scientific
protocols in the core facility; develop & implement
standard operating procedures; ensure compliance
with regulatory agencieRQQUALIFICATIONS: MS or
PhD; 3-5 years in the biological sciences & experi-
ence in transgenic and/or knockout technology re-
quired; proven scientific & management skills needecEE
excellent organizational, written & oral communica-
tion skills necessary; ability to work with a diverse
array of individuals neededsRADE: P7; RANGE:
$36,050-46,814 4-22-97 IHGT

COORDINATOR IV (04494RS) Develop statistical re-

ports; monitor budgets for HUP & PMC programs;
reconcile monthly statements & provide analysis of
budget & revenue variance analysis; represent the
Director of Operations at meetings when needed;
assist to identify, plan & evaluate marketing initia-
tives; responsible for monthly management report§
assist Director of Operations in annual budget pro-
cess for HUP & PMC; responsible for putting systems
in place to monitor the daily activities for all budgets;
serve as liaison with Purchasing & AP; responsible
for accuracy oflepartment patient censQsIALIFICA-
TIONS: BS in business or equivalent required; 3-5 years
experience in a business setting; excellent oral & written
communication skills desired; computer literate & ex-
tensive knowledge of Lotus & WP desire&ADE: P4;
RANGE: $26,986-35,123 4-22-97 Psychiatry

EXECUTIVE ASSISTANT (606594RS) Oversee the Chair’s

academic, clinical & research calendar; coordinate
the planning for & the implementation of special
programs/events; supervise all academic, clinical &
research transcription; supervise all support staff as-
signed to the Chair’s office; review & process incom-
ing correspondence; coordinate activities of visiting
professors, meetings, conferences & travel; provid
support for faculty & non-faculty recruitment activi-
ties & staff relations; maintain filing systentgJALI-
FICATIONS: BA/BS or equivalent; 3-5 years of pro-
gressively responsible secretarial & administrative
experience in amedical setting preferred; supervisory
experience preferred; medical terminology, word pro-
cessing &strong organizational skills are a must; experi-
ence with Mac-based programs requil@EADE: P6;
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CPUP activities, including billing, collections, ex-
penditures, reporting & chamber operations; assist in
preparation & submission of Sponsored Program
projects; prepare budget & payroll analysis; assist in
preparation of University/CPUP operation budget;
administer all personnel & payroll matters; serve as
liaison with Business Services, Comptroller’s Office,
Research Accounting, ORA & CPUP; assist Clinical
Administrator. QUALIFICATIONS: BA/BS required,
preferably in business or equivalent; 1-3 years expe-
rience with accounting; knowledge of IDS, FinMIS &
University policies & procedures desired; ability to
prioritize work, sound judgement & good oral, writ-
ten & interpersonal skills requiredsRADE: P1;
RANGE: $20,291-26,368 4-25-97 Institute for Envi-
ronmental Medicine

PHYSICIAN, HEALTH SYSTEM (04483RS) Serve as gen-

eral pediatrician in CHOP satellite facilities; perform
at least 50 hours of high quality teaching; participate
in divisional conferences, departmédatulty meet-
ings & grand roundQUALIFICATIONS: MD; board cer-
tified (or eligible) in pediatrics; PA medicitense
(possible NJ license also) & DEA licens@ADE: N/A;
RANGE: N/A 4-21-97 Pediatrics

RESEARCH LAB TECH Il (40 HRS.) (04515RS) Perform

small animal surgery, behavioral testing of animals,
immunochemical staining, tissue slice processing &
microscopic analysiSQUALIFICATIONS: BA/BS in
biomedical sciences; experience with small animal
surgery, behavioral testing & histopathology help-
ful. GRADE: G10;RANGE: $22,013-27,429 4-25-97
Surgery/Neurosurgery

.RESEARCH SPECIALIST, JR. (04422RS) Perform DNA

manipulation, PCR, Southern blotting, in-situ hybrid-
ization; RNA manipulation, Northern blotting,

RNASE protection, RT PCR, cDNA prep; protein
manipulation, Western blotting, IP, protein interac-
tion studies, IVT, recombinant protein production &
cell culture maintenanc®UALIFICATIONS: BA/BS

in scientific field; experience in molecular biology.
GRADE: P1;RANGE: $20,291-26,368 4-25-97 Hema-
tology/Oncology

SEARCH SPECIALIST JR. (03331RS) Perform experi-

ments using tissue cultures, molecular cloning, transfec-
tion, Southern & Western blotting, immunofluores-
cence & cell adhesion under direction of P.l.; oversee
general lab operations; order maintenance of radioiso-
tope records & general lab StOCKBIALIFICATIONS:
BA/BS required, preferably in the sciences; experience
in tissue culture, Western & Northern blots, molecular
cloning & PCRGRADE: P1;RANGE: $20,291-26,368
4-22-97 Microbiology

ESEARCH SPECIALIST I/l (101241RS) Procure, pre-

serve & distribute surgical & autopsy tissues; retrieve
pathology reports & related medical chart informa-
tion; telephone communication including interacting
with researchers, other divisions & tissue retrieval
sources; @&ANGE shipping & receiving of tissues;
record keeping & data entry; interact with personnel,
review OR schedules & provide instructions on sample
preparation; perform other related duties as assigned.
QUALIFICATIONS: BA/BS in biological sciences or
related filed or equivalent experience in a lab or
health care setting; strong knowledge of medical
terminology; computer literate; due to potential for
exposure to bloodbourne pathogens, candidates should
not be immunocompromised; must be able to lift up to
40 Ibs. and to remain standing for up to 70% of the
work day.GRADE: RSI: P2/RSII: P3RANGE: RSI:
$22,351-29,098/RSII: $24,617-31,982 Pathology &
Lab. Medicine

RESEARCH SPECIALIST IV (04490RS) Conduct advanced

research projects related to vector development for
somatic gene transfer; perform advanced techniques
in virology, recombinant DNA & cell culture; keep
detailed logs of work; refine protocols for maximum
efficiency & consistency of results; refine protocols
in the large scale preparation of adenoviruses, adeno-
associated viruses & retroviruses; develop & imple-

ment new methods of production & purification;
develop molecular databases & other information
science tools; supervise research assistants in the
technique of construction & testing; write documents
including manuscripts; supervise bibliography
searchesQUALIFICATIONS: MS required in the bio-
logical sciences, PhD preferred; 3-5 years experience
in molecular biology, mammalian cell culture and/or
virology required; ability to work independently &
coordinate many projects & activities conauntly;
strong writing, verbal & interpersonal skills are essen-
tial; highly organized & motivated to implement pro-
gressive changes; keep pace with expanding technolo-
gies associated with gene theragyaDE: P6;RANGE:
$32,857-42,591 4-22-97 IHGT

ADMINISTRATIVE ASSISTANT | (04520RS) Respond to

inquiries, enter data; assist in processing applica-
tions; oversee mailings; assist students with ques-
tions regarding programs; schedule events & meet-
ings; create & maintain reports, spreadsheets & other

How to Apply

The University of Pennsylvania is an
equal opportunity employer and does not
discriminate on the basis of race, color,
sex, sexual orientation, age, religion,
national or ethnic origin, disability or
veteran status.

* Current Employees can call 898-
7285 to obtain the name of the hiring
officer for the available position (please
provide your social security number
for verification and the position refer-
ence number). Internal applicants
should forward a cover letter and re-
sume directly to the hiring officeA
transfer application is no longer
needed!

* External Applicants should come
to the Application Center to complete
an application. Applicants interested in
secretarial, administrative assistant, or
other office support positions, will have
an appointment scheduled for a tech-
nology assessment as part of the appli-
cation process.

Schools and Centers

Penn is a large community made up
of many schools and centers which
have their own character and environ-
ment. The openings listed here are
arranged by School or Center.

Staff Recruiters have been assigned
to Schools and Centers as follows:

Alicia Brill: Wharton School

Susan Hesdevelopment, School of
Arts & Sciences, Executive Vice
President, and Nursing School

Clyde Peterson:Annenberg School,
Dental School, Graduate School of
Fine Arts, Graduate School of Edu-
cation, Law School, Provosichool
of Engineering & Applied Science,
School of Social Work, and Vice
Provost for University Life

Ronald StoryMedical School, and
Veterinary School

The initials of the Staff Recruiter are
indicated at the end of the position
reference number.
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documents; serve as office receptiorsiALIFICATIONS:

HS diploma or equivalent; 2 years of clerical and/or
secretarial experience; familiarity with word process-
ing & spreadsheet software; good organizational skills;
excellent interpersonal skill&RADE: G9; RANGE:
$17,614-21,991 4-25-97 Biomedical Graduate Stud-
ies

ADMINISTRATIVE ASSISTANT Il (40 HRS.) (111478RS)

Perform administrative/clerical duties for the Chair;
prepare reports, respond to inquiries; coordinate work
with other administrative assistant; maintain appoint-
ment calendar; type documents; compose correspon-
dence; handle travel maNGEments; take Faculty
Meeting minutesQUALIFICATIONS: HS diploma, re-

lated post-HS training or business experience; 2 yeaiSECRETARY V PART-TIME (28 HRS.) (04528RS) Main-

AAl experience, preferably in a medical setting; thor-
ough knowledge of Word for Windows, Excel,
PowerPoint, Lotus Organizer 2.0 & dictaphone usage
strongly preferred; 55 wpm typingsRADE: G10;
RANGE: $22,013-27,427 4-24-97 Anesthesia

BUILDING SERVICES ASSISTANT (40 HRS) (04491RS)

Perform receiving/shipping duties & maintain records;
sort & distribute all classes of mail (incoming &
outgoing), deliver & pick up mail to & from various
campus locations; move lab equipment & furniture &
other items as directed; may be required to uncrate,
assemble or adjust equipment/furniture; operate A/V
equipment; produce signs using heat-press machine
& place new signs or change existing ones as directed
by supervisor; perform receiving, dispensing & record
keeping duties of storerooms; observe & maintain
appropriate safety & security regulations; pick up,
transport & pack for shipment biological infectious
waste.QUALIFICATIONS: HS diploma or equivalent;
at least 2 years experience in related work environ-
ment preferred; ability to lift & move heavy objects;
physically able to move about actively; must not be
bothered by unpleasant odors; mechanical aptitude:
use of tools will be required; must be physically able
to perform all functions of this position; must be able to
work overtime on short notice; ability to interfagih
people at various organizational levels; highly organized in
work assignment & performance; must be customer ori-
ented.GRADE: G8; RANGE: $18,481-23,132 4-21-97
Architecture & Facilities Management

RESEARCH LAB TECH | (40 HRS) (04492RS) Maintain

lab equipment for cleanliness, upkeep & function;
prepare simple stock solutions; maintain adequate
levels of supplies & inventories; collect, file & record

information on incoming supplies; wash, autoclave &

distribute glassware, reusable plastics & other hard
goods; perform routine cleaning, maintenance & moni-
toring of equipment performance; may also be re-

RESEARCH SPECIALIST Il PART-TIME (17.5-28 HRS.)

(04477RS) perform procedures in histology & immu-
nochemistry; prepare tissue for paraffin & cryostat
sections & staining; perform immunochemistry for
florescence & immunoperoxidase studies; write lab
reports, assist in plan development; review records,
attend group & lab meetings, informal discussions;
conduct library & bibliographic search & journal
entry; establish & monitor safety procedures & demon-

scribed settings & filters; schedule photographic or-
ders; check & return library materials; take slide
collection camerato locations to photograph books or
objects which cannot be brought to the studio; test &
use bulk rolls of film & monitor photographic sup-
plies; may deliver & pick up film or other supplies;
may train students to use equipment; may participate
in special assignment3uALIFICATIONS: HS diploma,
some college preferred; 2 years related experience

strate techniques to students, lab aides; supervise lowerrequired; experience with 35mm color & b/w pho-

level techs; write lab reports, review records & evaluate

tography; ability to use bulk rolls of film; experi-

equipment; maintain equipment, order supplies, use ence with copy work helpful; demonstrated ability

sophisticated & innovative equipmer#RADE: P3;
RANGE: $12,308-15,991 4-22-97 Surgery

to meet deadlinesGRADE: G7; RANGE: $8.206-
10.215 4-22-97 University Library

tain complex records, reports & organizing systems
ofinformation; type & proofread standard & comple

VETERINARY SCHOOL

materials; assistin grant preparatiom/aNGE calen-

dars; schedule & coordinate appointment & Centé&fTAFF VETERINARIAN (04512RS) Perform companion

meetings; prepare agenda for meetings & take min-
utes; operate standard office equipment & appropri-
ate office automation equipmerguUALIFICATIONS:

HS diploma, some college preferred; minimum of 1

year secretarial experience; ability to type 55 wpm;

experience with the NIH grant processing system
preferred; thorough knowledge of Macintosh word

& lab animal diagnostic pathology; necropsy service
duty (with board certification) & surgical pathology;
conduct resident & veterinary student clinical in-
struction.QUALIFICATIONS: DVM/VMD is required

& applicant must be board eligible or certified by the
American College of Veterinary Pathologists; if board
eligible, preference will be given to those individuals

processing packages including spreadsheets; other intending to sit the board exam in 198RADE: N/A;

software experience preferred; Now Up-to-Date, File

RANGE: N/A 4-25-97 Pathobiology

maker Pro, Fox Pro, EndNote Plus & E-Mail system&/ET TECH /1l (40 HRS) (04489RS) Tech I: Administer

demonstrated good verbal & written communica-
tion skills; proven good customer service skills
highly desirable GRADE: G10; RANGE: $10.583-
13.186 4-25-97 Bioethics

SECURITY OFFICER PART-TIME (22 HRS.) (04482RS)

Perform wide variety of tasks such as tour & inspect
facilities; receive & clear visitors, issue & check ID of
individuals in buildings after hours; alert University
Police of any suspicious persons found & enforce
school & university policy.QUALIFICATIONS: HS
graduate with business curriculum & related post HS
training or equivalent; physically able to move about
actively, extensive walking & stair climbing required;

treatments, injections & medications as prescribed
for Oncology patients; assist with diagnostic & thera-
peutic procedures; observe & record symptoms &
reactions of Oncology patients. Tech Il: Same as
above plus: perform diagnostic & therapeutic proce-
dures; assistin the instruction of nursing & veterinary
students ( may have diretgaching responsibility).
QUALIFICATIONS: Tech I: Completion of accredited
Animal Health Tech program or degree in Animal
Science or 3 years Veterinary Tech experience; state
certification/licensure may be necessary. Tech II: Same
as above plus: at least 2 years experience as Veterinary
TechlorequivalentRADE: G10/G8RANGE: $18,481-

must not be squeamish or bothered by unpleasant 23,132/$22,013-27,427 4-21-97 VHUP - Oncology
odors; good interpersonal skills to interact effectivelpECRETARY IV (04513RS) Answer multiple phone lines;

with a large & diverse constituency; strong customer
service orientation; ability to remain alert during
periods of low activity. &bility & willingness to
work nights & weekends as required; must be able
to work overtime on short notice; applicants will
have to successfully pass a Police background
security checkGRADE: G8;RANGE: $8,885-11,121
4-22-97 Architecture & Facilities Management

quired to prepare reagents according to established
protocols; routine data entrQUALIFICATIONS: HS &

PROVOST

expedite Physical Plant service, maintenance, depart-
mental & housekeeping requests; type & proofread
memos & reports; schedule & coordinate director’s
calendar; process purchasing, AP requests; maintain
key control for 2 buildings & for all animal colonies;
keep budget records & filing systemUALIFICA-
TIONS: HS graduate; good computer skills; excellent
verbal communications skills & ability to work with

all levels of personnetRADE: G9;RANGE: $20,130-
25,133 4-22-97 Facilities Management

some science courses in related discipline; knowl-
edge of basic lab procedures; lab experience strongl
desired; computer knowledge strongly desired.
GRADE: G7;RANGE: $17,068-21,247 4-21-97 IHGT

RESEARCH LAB TECH IIl (04499RS) Perform lab experi-

ments, molecular biological techniques, RNA & DNA
purification, PCR, gel electrophoresis & cell culture;
maintain lab & order supplieQUALIFICATIONS: BA/

BS in biological sciences; experience with lab tech-
niquesGRADE: G10;RANGE: $19,261-23,999 4-22-97
Pathology/Lab Medicine

RESEARCH LAB TECH Il (40 HRS.) (04516RS) Perform

small animal surgery, behavioral testing of animals,
immunochemical staining, tissue slice processing &
microscopic analysiSQUALIFICATIONS: BA/BS in
biomedical sciences; experience with small animal
surgery, behavioral testing & histopathology helpful.
GRADE: G10;RANGE: $22,013-27,429 4-25-97 Sur-
gery/Neurosurgery

CLERK PART-TIME (20 HRS.) (04462RS) Maintain pa-

20

tient records, files & purge charts; preform light
typing & data entry; run errands on campus, order
supplies, answer telephones & other duties as as-
signed.QUALIFICATIONS: HS diploma; strong verbal &
interpersonal skills requireBRADE: G5;RANGE: $7.074-
8.687 4-22-97 Smell and Taste Center

XECUTIVE SECRETARY (N/E) (04480CP) Perform with

WHARTON SCHOOL

initiative & discretion, complex administrative &

secretarial tasks for VP & Director of Library; ar-OFFICE MANAGER Il (04511AB) Handle financial &
range calendar; update & set up meetings; handle administrative duties for small research center; pre-

daily agenda & items for distribution; coordinate
appointments, meetings & conferences; handle de-
tailed travel aRANGEmMents & documents; submit &
expedite expenses for meetings (here & abroad);
maintain office records systems & paperflow; type,
prepare & proofread standard & complex & confiden-
tial materials, including correspondence & reports,
both in electronic & paper forms; handle occasional
machine dictation; handle VP phone calls, including
scheduling & conference call3UALIFICATIONS: HS
diploma & relevant post HS training, college or rel-

pare budget; monitor budgets & reallocate funds;
manage day-to-day operations of office including
payroll & purchasing; plan & implement all aspects
of center conferences; assist co-directors with coordi-
nation of teaching material, typing & editing letters &
manuscripts & library researclQUALIFICATIONS:
BA/BS degree preferred; familiarity with accounting
& university accounting systems (FinMIS); ability to
work independently; handle many tasks simulta-
neously; experience in planning of special events;
computer proficient; experience with Excel, MS Word

evant associate degree preferred; 7 years of progres- & POWerPointGRADE: P2;RANGE: $22,351-29,098

sively responsible secretarial experience; thorough
knowledge of Mac word processing programs, calen-
dar, e-mail & automated office equipment; excellent
& accurate oral & written communication skills;
demonstrated dependability; previaupervisory ex-
perience is preferrediRADE: G12; RANGE: $22,866-
29,509 4-22-97 University Library

PHOTOGRAPHER PART-TIME (20 HRS.) (04481CP)

Photograph 35mm slides from reproduction in books
& from originals on color and b/w film using pre-

4-22-97 Jones Center

VACATION

Pocono Chalet, 3 BDR/1B, Deck, Swim-

ming, fishing, tennis. $375/week. 610-356-
3488.
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Summary Annual Reports:

Pennsylvania Annuity Plan, Life Insurance Program, Long Term Disability Income Plan,
Dental Plans, Health Care Expense Account, Faculty and
Staff Scholarship Program and Retirement Allowance Plan of the
University of Pennsylvania for the Plan Year ending June 30, 1996

This is a summary of the annual reports for the Plans named abova&frement Allowance Plan: Basic Financial Statement

the University of Pennsylvania for the plan year beginning on July 1, 1995 5 nefits under this Plan are provided through a trust with Bankers
and ending June 30, 1996. These Plans are sponsored by the Trusteesg{ffi€company. Plan expenses were $3,485,479. These expenses in-
University of Pennsylvania whose employer identification number dg,4ed $94,072 in administrative expenses and PBGC fees and $ 3,391,407

23-1352685. The annual reports have been filed with the Internal ReveRUg hefits paid to participants and beneficiaries. A total of 6,429 persons
Service as required under the Employee Retirement Income Security. participants or beneficiaries of the Plan at the end of the plan year,

of 1974 (ERISA). ; i
Itis also required under the terms of the Employee Retirementlncﬁ%gﬂ?g not all of these persons had yet eamed the right to receive

d . f

Security Act of 1974 that these Summary Annual Reports be furnished torpe ya1ue of Plan assets, after subtracting liabilities of the Plan, was
plan participants. To facilitate a single printing, the reports for the plagg 759,104 as of June 30, 1996, compared to $88,845,008 as of July 1,
year ending June 30, 1996, have been combined. Consequently poryegs pyring the plan year the Plan experienced an increase in its net assets
of this summary may refer to plans in which you are not currenfly 10 914,096. This increase includes unrealized appreciation or depre-
participating. ciation in the value of plan assets; that is, the difference between the value
Pennsylvania Annuity Plan: Basic Financial Statement of the Plan’s assets at the end of the year and the value of the assets at the

Funds contributed to the Plan are allocated toward the purchaséegfinning of the year or the cost of assets acquired during the year.
individual annuity contracts issued by the Equitable Life Assuranggnimum Funding Standards

Society of the United States. Total premiums paid for the plan year endingyn actuary’s statement shows that the Plan was funded in accordance
June 30, 1996, were $145,804. with the minimum funding standards of ERISA.
Life Insurance Program: Insurance Information Additional Information

The Plan has a contract with Teachers Insurance and Annuity AssocCiang described below, you have the right to receive a copy of the full

tion (TIAA) to pay all life insurance claims incurred under the terms of t ;
Plan. The total premiums paid for the plan year ending June 30, 1996,%25naugsltreport of the Retirement Allowance Plan, or any part thereof, on

$2,123,886. ; ; ; ; .
Plan costs are affected by, among other things, the number and size thi |t§rrrgcllcsgsgtgﬁltgs\/vr;r)grltr)cluded in that report:

claims. Ofthe total insurance premiums paid for the plan year ending June 2' held for i ' .

30, 1996, the premiums paid under the experience-rated contract during <- 8SSets held for investments; o _

the plan year were $ 2,123,886 and the total of all benefit claims charged 3. insurance information including sales commissions paid by

under the experience-rated contract during the plan year was $ 2,066,331. insurance carriers; and

Long Term Total Disability Income Plan 4. actuarial information regarding the funding of the plan.

The Trustees of the University of Pennsylvania have committed YOu also have the right to receive from the plan administrator, on
themselves to pay all long term disability claims incurred under the teri@guest and at no charge, a statement of the assets and liabilities of the plan
of the Plan. and accompanying notes, or a statement of income and expenses of the

Dental Plan (Prudential) plan and accompanying, or both. If you request a copy of the full annual

report from the plan administrator, these two statements and accompany-

_ ThePlanisa prel-pzéid program providing dental bene_fciit(sj. $i"°tf] RIS notes will be included as part of that report. The charge to cover
IS noInsurance involved, no Insurance premiums were paid during the gl ing costs does not include a charge for the copying of these portions

year ending June 30, 1996. of the report because these portions are furnished without charge.

Dental Plan (Penn Faculty Practice) Your Rights To Additional Information About These Plans

___The Plan is a pre-paid program providing dental benefits. Since ther& o, have the right to receive a copy of the full annual reports, or any
isnoinsurance involved, no insurance premiums were paid during the Blgﬁ thereof, on request. '

year ending June 30, 1996. To obtain a copy of the full annual report, or any part thereof, write or
Health Care Expense Account call the office of the Vice President for Human Resources, Room 538A
The Trustees of the University of Pennsylvania maintain a progr@401 Walnut Street, Philadelphia, Pennsylvania, 19104, (215) 898-1331.
providing reimbursement of health care expenses funded through saldrg charge for the full annual report of the Retirement Allowance Plan is
reduction agreements for full time faculty and staff. The Universi$8.50; the charge for each other full annual report is $1.50; the charge for
provides these benefits in accordance with the terms of the Plan. a singlgdpage is 25hcentsr.] eqall driah o |
] In addition, you have the legally-protected right to examine the annual

Faculty And Staff Scholarship Plan %orts at the University of Pennsylvania, Benefits Office, Room 527A,

The Trustees of the University of Pennsylvania maintain a progr . - :
providing scholarships to full time faculty and staff and their dependentgC+ Walnut Street, Philadelphia, Pennsylvania, 19104. You also have
right to examine the annual reports at the U.S. Department of Labor in

The University provides these benefits in accordance with the terms o Bshington, D.C., or obtain a copy from the U.S. Department of Labor

Plan. ;

upon payment of copying costs. Requests to the Department of Labor
Penn PDST Plan S ) o should be addressed to Public Disclosure Room, N4677, Pension and

The Trustees of the University of Pennsylvania maintain a programilifare Benefit Programs, Department of Labor, 200 Constitution Av-

provide transitional support and to facilitate economic adjustmentdgue, N.W., Washington, D.C., 20216.
eligible staff members whose employment is terminated involuntarily
without fault. The University provides these benefits in accordance with —_ Human Resources/Benefits Office
the terms of the Plan.
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BENEFITS/ OPEN ENROLLMENT OEHS Safety Training Program

The following training programs are required
by the Occupational Safety & Health Administra-
. . . tion (OSHA) for all employees who work with
BEN at Work: ChOOSIﬂg Benefits by Phone hazardous substances including: chemicals, hu-
man blood, blood products, fluids, and human

: e . . . : » tissue specimens. These programs are presented by
The days of using Dr. Bell's invention sim-home or an airplane if they wanted to. the Office of Environmental Health & Safety

ply to “phone home” are long gone. The tele- Butfor all the potential that BEN has to offer, OEHS). Attendance is required at one or more
phone and its related technologies are beirtlge system will not be extensively accessed b¥ession, depending upon the employee’s potential
applied to an ever-increasing range of process@&ople unless it can demonstrate its ease-of-uwposur'es_
One department using advanced telephone te¢timan Respu“rces has cgnducted extensive test-| ..o quction to Laboratory Safety at Penn
nology for Penn is Human Resources, which thiag of BEN in “real-world” situations to verify (Chemical Hygiene Training): Provides a compre-
yearisrolling outan “interactive voice responseits simplicity and efficacy, and initial employeepensive introduction to laboratory safety practices
(IVR) component to the Benefits Open Enrollfesponse is encouraging. and procedures at Penn and familiarizes the labora-
ment process. ) ) “l was surprised by how easy it was to USory employee with the Chemical Hygiene Plan.
Faculty and staff will experience IVR fromBEN,” said CPUP Specialist Betsy Berwick.This course is designed for employées who have
now through May 7 as “BEN,” the Benefit En-She was one of many employees Human Reet previously attended Laboratory Safety at the
rollment Network. BEN is a system througtsources contacted to test the BEN system lniversity. Required for all University employees
which callers complete the Open Enrollmeradvance of its roll-out April 28. “I've gotten who work in laboratories. May 5, 10:30 —11:30
process, using a series of voice-prompts to lockore and more used to these kinds of systen@sm., John Morgan, Class of 1962.
in benefits selections for 1997-98. (Full detailsince | bank by phone,” she said. “But the in- Introduction to Occupational Exposure to
of how to use BEN are included in the brochurstructions you hear in BEN are simple to undemBloodborne Pathogenghis course provides sig-
mailed to homes in the “PennChoice” packagstand, they aren’t spoken too quickly, and thegificant information for employees who have a
copies are also available from HR; and a summseund very clear. | was finished enrolling inpotential exposure to human bloodborne patho-
rized flow-chart is printed below.) under two minutes.” gens. Topics include a discussion of the Exposure
“BEN is the first building block in atechnol-  Human Resources will assess how well BEN¢ontrol Plan, free Hepatitis B vaccination, recom-
ogy being utilized more and more at the Univerfunctions as the department continues to expaf@ended work practices, engineering controls and
sity,” said Eileen Founds, Assistant Manager fdts customer service levels in the coming monthgmglrg;ggg ﬁﬁgoﬂZ?/engtcglrjé\s/?oLsslgj/ezlggggggr
HR Information Management and part of the — Bruce S. Fisher, Manager, gjoodhome Pathogens training at the University.
project team that implemented BEN. *It's amployee Communications, Human Resourc@gquired for all University employees potentiall
flexible system that can be easily expanded to g y €Mployees p y

other HR services and tasks. Although we're exposed to human blood or blood products, human

: - body fluids, and/or human tissue. May 13, 1:30 —
starting out using IVR technology to comple- 2:30 p.m., John Morgan, Class of 1962.
ment open enrollment, it can ev“entually_be used Occupational Exposure to Bloodborne Patho-
n %\l’t?]”etyhoégR app|IC€:t’tltI0nS”, sthe s;ud. fit ez Gy gens(In a clinical setting) * Required for all Uni-
oug IS currently collecting Senetits Social Security Number versity faculty and staff who have potential clinical

g‘goggr?]fi'oﬂrg\ée{ghgggéeFt’haorr]‘gv rtgtcuhrrr]lol:(i)gt)éc\?ig exposures to blood and other human source mate-
electronig mail. kiosks efnd deskion web brows. Please enter your PIN rial. Itis intended for employees with direct patient
) ) p contact, or those who handle clinical specimens,

ers. (The “Penn-In-Touch” kiosks in the Frank- and administrators who routinely work in'a clinical

l

lin Building are an example of that application, Enter environment. Topics include: risks, protection, work
more about which will appear in a future issue of ; :0 ke:lg Cuhrrem practice controls and emergency procedures. This
Alme?]r)ac)b.ll o 3 tg:rinfszh:ﬁg:: course I? deS|gré|e(éI fE(;)lr egk])ployeclejs vr\]/ho have not
expand s service reach and depth. Faculty any Ing at the Universiy. May 25, 1.30-2.30 pm.
staff will be able to shift from a more time- Lor3 2 104 Stemmler Hall *Registration is required for
bound, paper-and_peop|e-intensive process t this course. Please call Bob Leonzio 898-4453.
an employee-driven, online, on-demand level of; L] L] Laboratory Safety—Annual Updateis pro-
service. With the appropriate technology, HR To Cost Summary f‘eﬁeﬁg{w gram is required annually for all laboratory em-
service availability can be extended to a 24- 2 for Dental ployees who have previously attendetlemical
hour-a-day/7-day-a-week, round-the-clock 3 for Group Iife Hygiene Training.Topics include chemical risk
mode, accessible from home, the office, or other 4 for Dependent Ife assessment, recommended work practices, engi-
remote sites. Employees at all levels and loca- 5 for Pre-Tax neering controls and personal protection as well as
tions will experience improved response time g for Gost Summary an update °f|W35te dlspgsalhand erEergehn%y proce-
and will receive information about virtually all 0 for Benelits Speciais dures. Faculty and staff who work with human
areas of HR P source materials, HIV or hepatitis viruses must
: . . . . attend th&aboratory Safety and Bloodborne Patho-

E Olne S“Cq a}lrveva of '?fOLma“fnﬁchangelf N Reminder: How to Reach BEN gens—Annual Updafsee course description). May

mployment. ‘VVe re looking to help simplity The number to call to access BEN is 7, 10:30—11:30 a.m., John Morgan, Class of 1962.
the job posting and bidding system,” said Alicia  515)'573 ENROLL (573-6765). This is Laboratory Safety and Bloodborne Pathogens -
Brill, Manager of Employment. “It will be pos- :

the one phone number, supported by 30 Annual UpdateThis program is required annually
lines to handle multiple callers, that is for all faculty ?nglitaffhwho_v_vorl_( with hu(;nr;‘:m
! - o "“"dedicated solely to the IVR component of source material, or hepatitis viruses and have
tion only about the jobs a person’s interested in. 50 | Enrollme¥1t. If vou are he%rin _or previously attendedccupational Exposure to
We'll also have the IVR appl labl P Y 9 -

e'llalso have the VR application available on h-impaired Benefits at898- Bloodborne Pathogensssues in general labora-
the web. We will be able to send job applications s f d bloodb h di d
immediately via e-mail or fax. Faster turn-around /202 for help. That extension, which is %gry.sa etyiamd bc;o dgrne peg. aces i klscusSe '
time i yv de we' tantlv striy. Human Resources’ main reception num- opics include bloodborne diseases, risk assess-
'|m(? is a service upgrade we'reconstantly striv- ber, is not the direct connection to BEN. ment, Irecon(;lmended vlvork practices, englllneerlng
mgOct)rr\'er applications include sending out HR This tip for using BENMake sure to_ ﬁggg?eso?r\]/vasqgrsdci)ggosgrloéicdn%rr]ngrsgg\r’ﬁ:y ?)?ogg-
forms electronically and giving employees in- have the Personal Worksheet handy (in- yres “participation ibaboratory Safety—Annual
stant access to their various account or accrual €luded in the *PennChoice” mailing 1o jpateis not required if this program is attended.
balances. “For example,” said Eileen Founds homes). It provides individualized 1996-  \jay 15, 2-3 p.m., John Morgan, Class of 1962
“with one phone call e}nployees could learn’ 97 benefits selections as well as the Per- Attendees are requested to bring their PENN
how many vacation days they have left, how sonal Identification Number (PIN) €ssen- ., 45 1o facilitate course sign in. Additional pro-
much money is in their 403(b) accounts, or how tial to begin the BEN process. grams will be offered on a monthly basis during the
much is available in their pre-tax expense ac- .1 1e drawing above shows the steps  fa|.Check OEHS web sitavivw.oehs.upenn.ejiu
counts. They wouldn't have to make a trip to the that you will take once you dial in. for dates and time. If you have any questions,

3401 Walnut Building. They could call in from please call Bob Leonzio at 898-4453.
22 ALMANAC April 29, 1997

sible to call up the HR job opportunities by
phone or PC and search for and access informa-


http://www.oehs.upenn.edu

30 When Deduction Meets Exploration
Amir Pneuli, Weizman Institute of Science|
Isreal; 11 a.m.-12:30 p.m.; Alumni Hall, Town
APRIL AT PENN Building (Saul Gorn Memorial Lecture Series
EXHIBITS Computer and Informgtlon Science and IRCS
P - . .Deadlines: The deadline for the Summer a
29 East/West Visions in Between: An Exhibipenn calendar istay 13.The deadline for the
tion of Art Works by Students at PeAmril 25-  eekly Update is the Monday prior to the wee
June 25; Tues-Fri: 10 a.m.-5 p.m., Sat-Sumsf puplication (e.gMay 5for the May 13 issue).
noon-5 p.m.; Arthur Ross Gallery, 220 Soutfgignup Soon for Softball Season

34th Street (Arthur Ross Gallery). The Recreation Department is looking fo
TALKS teams interested in participating in a Summé

. Softball League. Play begins May 19 on eith
28 The Gothic Mirror and the Female GaZG;Hi” or Murphy Fie|ds, Monday through Thurs-

Update

Susan L. Smith, University of California, Sanday at5:30 p.m. Register at Gimbel Gym no lat
Diego and author of The Power of Womenhan May 14 at 6 p.m. A participation fee is $10
(Penn Press); 3 p.m., 118, Jaffe History of Arand should accompany each entry. Checks sho
Building (History of Art's inaugural Arlene and pe made payable to: Trustees, University ¢

Leon Fuhrman Distinguished Lecture in thepennsylvania. Budget numbers will also be a
History of Art). cepted. For more information, call 898-8383.

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the
campus report for April 14, 1997, through April 20, 1997.  Also reported were Crimes Against Property,

including 32 total thefts (including 6 burgary & attempt, 3 thefts of bicycles & parts, 1 theft & attempt of auto,
5 thefts from autos, 9 criminal mischief & vandalism and 1 trepassing & loitering.) Full crime reports are in

the , Hitoshi Nakazato'd.ine Out Sidgabove),
this issue of AlImanac on the Web (www.upenn.edu/almanac/v43/n32/crimes.html).—Ed.

a 1990 serigraph is one of the works in the

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and East/West—Visions in Betweexhibition at

made known to the University Police Department between the dates of April 14, 1997, and April 20, 1997 .
The University Police acitively patrols from Market Street to Baltimore Avenue and from the Schuylkill River
to 43rd Street in conjunction with the Philadelphia Police. In this effort to provide you with a thorough and
accurate report on public safety concerns, we hope that your increased awareness will lessen the
opportunity for crime. For any concerns or suggestions regarding this report, please call the Division of
Public Safety at 898-4482.

Crimes Against Persons

34th to 38th/Market to Civic Center:  Robberies (& Attempts)-1; Simple Assaults-1;
Threats & Harassment-5

04/15/97 4:03 PM  Grad School of Ed  Complainant threatened by staff person
04/16/97 11:46 AM  Johnson Pavillion  Complainant received threat via phone

04/16/97 6:50 PM  Mclllhenny Dorm Unwanted messages received via computer mail
04/18/97 2:51 AM  37th & Locust Complainant struck/taken to hup with nasal fracture
04/18/97 11:50 PM  Nichols House Unwanted calls received

04/19/97 3:09 PM International House Purse taken from compalinant

04/20/97 5:47 AM  Class of ‘28 Dorm  Unwanted calls received

38th to 41st/Market to Baltimore:  Robberies (& Attempts)-1; Threats & Harassment-3

04/17/97 8:58 AM  Chestnut Hall Unwanted calls received

04/20/97 4:07 AM 100 Blk 39th Complainant struck in face/wallet taken
04/20/97 5:19 PM  Harnwell House Unwanted calls received

04/20/97 9:29 PM  Harnwell House Complainant reports being threatened

41st to 43rd/Market to Baltimore:  Robberies (& Attempts)-1

04/13/97 7:19 PM  43rd & Baltimore Complainant robbed by unknown with simulated weapon
Outside 30th to 43rd/Market to Baltimore:  Robberies (& Attempts)-3

04/14/97 3:28 PM  44th & Osage Complainant robbed by unknown with simulated weapon
04/16/97 1:33 AM  New Bolton Center Complainants report being robbed by uknown suspect
04/20/97 11:49 PM 4301 Walnut St. Complainant robbed by unknown suspect with gun

Crimes Against Society

34th to 38th/Market to Civic Center:  Alcohol & Drug Offenses-2
04/20/97 2:01 AM  Upper Quad Person cited for underage drinking
04/20/97 2:01 AM  Upper Quad Person cited for underage drinking

38th to 41st/Market to Baltimore:  Alcohol & Drug Offenses-6; Weapons Offenses-2

04/15/97 9:32 PM 3800 Blk Walnut Male with BB Gun arrested

04/17/97 5:24 AM  40th & Locust Driver of auto stopped for violation/weapon found/arrest
04/20/97 2:01 AM  39th & Walnut Person cited for underage drinking

04/20/97 2:01 AM 3800 Blk Locust Person cited for underage drinking

04/20/97 2:01 AM  39th & Sansom Person cited for underage drinking

04/20/97 2:01 AM  40th & Walnut Person cited for underage drinking

04/20/97 2:02 AM  39th & Sansom Person cited for underage drinking

04/20/97 2:02 AM  39th & Walnut Person cited for underage drinking

18th District Crimes Against Persons

7 Incidents and 1 Arrest were reported between April 14, 1997 and April 20,1997 , by the 18th Police
District; covering Schuylkill River to 49th Street, Market Street to Woodland Avenue.

04/14/97 3:30 PM 4421 Osage Av. Robbery
04/17/97 12:01 AM 100 Blk 46th Aggravated Assault/Arrest
04/17/97 11:30 PM 4400 Locust St. Robbery

04/18/97 4:11 PM 4508 Chestnut St.  Rape

04/19/97 3:15 AM 4327 Larchwood Robbery
04/19/97 3:12PM 3701 Chestnut St.  Robbery
04/20/97 4:58 AM 3900 Chestnut St.  Robbery
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the Arthur Ross Gallery now through June 25.
The invitational exhibition of works by Penn
students, continues the Gallery’s focus on Asia
in 1997-98. It explores the role of culture and
upbringing and the influence of Eastern art on
contemporary art-making. It was juried by Lily
Yeh, GSFA '66 and Natvar Bhavsar, GSFA ‘65.
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BENCHMARKS

Twenty-Five Years of Afro-American Studies

by Robert F. Engs, Associate Professor of History

Itis with some nostalgia and not inconsiderable angst that | think bacRepartment. Moreover, Penn was, at that very time, moviregtece
upon Afro American Studies’ first twenty-five years at Penn. The Prograather than increase its number of schools. And the faculty skeptics were
and | arrived almost together. As | understand it, the Program began irté¢lenically correct to question even the initial Program with so few affil-
Spring of 1972. | arrived that fall, making me the longest surviving blaigked faculty and courses. But those weaknesses were, of course, the con-
faculty member in Arts and Sciences—which has not proven to besaguence of sometimes benign, more often malicious, neglect and exclu-
unmitigated pleasure. sion of black faculty and exploration of black issues.

Even though | have managed to escape the burden of the Directorshipn those days few white faculty would acknowledge that Penn had
it was, in fact, the AFAMS Program that really brought me to Pemistreated DuBois. Actuallynostfaculty didn’'t even know he’'d been
Initially | was invited to the University as a consultant for two of thkere! Even as my acceptance of an appointment at Penn was announced,
committees trying to design the program. | was a newly minted Ph.D. frone future graduate student, when he asked about some black-related
Yale where the undergraduates had successfully orchestrated an intetseiy, was told, “Wait until next year when Engs is here. He'll be able to
politicized symposium on such programs entitled “Black Studies in taeswer that.” Afro-American Studies might &ePenn, but it was not a
University.” It had been funded in part by the Ford Foundation, had madet of Penn.

Yale look good, and hadn’t led to much aside from the publication of athinThe Program survived and grew in those early years because we
volume with the same title. consciously insisted that it be placed in the Provost’s Office—thereby

I had become entirely cynical about the matter. Black students wopddtially insulating it from the hostility of some opponents in the various
demand programs; University administrators would resist; buildings woslthools and departments, from the competition for perennially scarce
be occupied; a program would be proclaimed, and a young black felloesources in the new School of Arts and Sciences, and from the vagaries
just shy of completing his dissertation, would be enticed from somkthe revolving-door deanship in SAS. More positively, the location of
reputable university to run the thing. It wouldn’t amount to much. ThHdro-American Studies in the Provost's Office accurately reflected its
nascent director would be overwhelmed by demands placed upon hmlti-school origins. Although its courses were all on the undergraduate
never finish his dissertation, and be dismissed by the University’s facuétyel, much of the energy and support for the early program actually came
after several years for inadequate academic and intellectual productiitym the School of Social Work, the only locus of a significant number [in
| meant to avoid that route. those unhappy days, that meant “more than two”] of black faculty. In truth,

Nevertheless, | was impressed by the elaborateness of the planningh of the early Program’s activist and interdisciplinary energies were
being undertaken by so many diverse groups here at the University. [Thésproduct of Social Work faculty input.
was before | discovered Penn’s penchant for endless committees an@ihe Program also survived in that nascent period because the two
meetings thereof.] My only other experience with creating such progratevosts most committed to enhancing the black presence at Penn were in
was at Princeton where | was then teaching as an instructor. Thereoffiee: the late Eliot Stellar and Vartan Gregorian. Both understood that
administration had been determined to avoid the unpleasantness othlex-Afro-American Studies Program was part of a complex of issues,
tended debate. Instead it had simply decided to have a program, appoint#dding the recruitment of many more black faculty and studants,
—interestingly enough—a young Associate Professor named Sheldome sort of interaction with the African American communities in
Hackney to direct it, and pretty much ignored it thereafter. Philadelphia. With their support, and the help of interim administrative

Here at Penn, | was impressed that both the committees were chalnezttors of the Program like Louise Stone and Jacqui Wade, we were able
by members of the History Department, Professor Al Rieber and Profeds@ustain the program and to use the Faculty Directorship as a means of
Werner Gundersheimer. This suggested to me a welcoming home if | cameeasing tenured black faculty beginning with Houston Baker.
to Penn to join its faculty. There was my new friend, Ted Hershberg, whoWith the initial debate now twenty-five years behind us, and with the
was trying to respond to black students demanding a black History codsBe-American Studies Program well established, | will concede that our
here, but insisting that Ted’s skin color disqualified him from teachingritics back then had a point: All over the nation, black academics and
And there was John Wideman, that brave and misused soul, asmléhestudents created new academic edifices with precious few faculty and with
black faculty member in what was then the College, trying to cope with limsited content. But we had neither because of the long history of
own career and family while defusing the explosive atmosphere @rctlusion and denial by the white academy. These academically unortho-
campus. He may have brought quiet to the University at the cost afox structures had to be established so we would have a means by which
considerable portion of his own peace. to add faculty and develop the intellectual content.

Most of all for me, there were the magnificent black students at PennJn the end, | think we’ll understand the evolution of AFAM Studies
pushing the University in directions it needed move but seemed deRmegrams as somewhat parallel to the origins of historically black institu-
mined not to go. They were so intelligent, energetic, and so savvy ali@mirts founded after the Civil War like Fisk, Howard, or Atlanta. They all
University politics. | still remember Cathy Barlow and her cohorts takirsgarted out as little more than poor secondary schools. But they called
me to lunch atthe old Pagano’s Italian Restaurant where the new bookstmmselves “universities.” They knew that to which they aspired. And that,
is to rise. | was only a few years older than they, but they were so mindeed, is what they became.
more sophisticated and worldly-wise than | had been as an undergraduatfro-American Studies Programs, especially ours at Penn, are still
at Princeton. | concluded these were the kind of students | wanted to teaeblying. | hope this anniversary assessment will help the entire commu-
and Penn was the kind of lively intellectual climate | wanted to teach ity understand the extraordinary excellence we have attained. | hope, too,

With the advantage of hindsight, | think if I'd fully understood théhat we will remember our roots and continue an unorthodox path toward
Byzantine politics and intellectual intolerance those students were figiealization of our full potential. We should be thinking not merely of
ing, | might have hesitated. | already understood that student calls feegical growth within Arts and Sciences, but lateral growth into the other
separate two- or four-year School of Black Studies had less to do withsichools. For example: if certain forms of morbidity impact disproportion-
tellectual concerns, arelverythingto do with the distribution of power ately on black folk, if there are special tricks to selling Kools in the black
within the University, and the need to insure some autonomy, some measamunity, if the unfortunate use of the cocaine form preferred by blacks
ure of independence, to any kind of black studies program here. What Indatits stricter legal penalty than the form preferred by whites, then all
not understand was the extent to which opposition to AFAM Studies htédrese are matters to be studied within the context of Afro-American
transcended mere intellectual dissent to be clearly racist, mean-spiritedSamdies. Especially at Penn, with its insistence on interdisciplinary and
hurtful. It was surely these factors that hastened John Wideman'’s depairtee-school programs, the potential for bridges through Afro-American
from Penn, for example. And their continued existence is evidenced byShelies to Medicine, Wharton, and Law is most exciting.
inexplicable difficulty black faculty here have in getting promoted and/or Upon reflection, I'm pretty proud of what | contributed to the program,
tenured—even when they have tenure in their prior institution! of the African American colleagues I've helped attract to Penn, and of the

Backin 1972, however, | was willing to adnptivatelythat the faculty students we’ve taught. | hope that, well before another twenty-five years
critics were partially correct: the extant faculty and scholarly resourcepass, my white colleagues will realize they should be as well.

Penn were insufficient to sustain a School of Black Studies or perhaps eveHappily, some already are.
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RESIDENTIAL COMMUNITIES Two Reports

To the University Community

We are pleased to release two reports that will help guide the University in improving the residential system for undergraduates.
The commissioning of these reports was part of the continuing work of the 21st Century Project for the Undergraduate Experience,
a major initiative of theAgenda for Excellencédne of the principal goals of the Project is to integrate residential living into the
intellectual and cultural life of the University and especially to link residential programming, where appropriate, with the academic
activities of the schools. These reports will help us further these aims.

The first report was produced by a committee chaired by Professor David Brownlee (Art History, SAS). The committee was charged

by the Council of Undergraduate Deans, chaired by the Provost, to design the programmatic aspects of a residential system that would
achieve the goals of the 21st Century Project. The Council also was concerned that Penn undergraduates be given greater choice in
their living arrangements and that the fraternities and sororities be included in the conception of a new system.

The second report was commissioned by the Executive Vice President and the Provost to assess the physical and financial condition of
Penn residences, including the graduate residences. The residential facilities assessment was carried out by the firm of Biddison Hier in
close coordination with VPUL Valarie Swain-Cade McCoullum and Vice President for Business Services Steve Murray. The Biddison Hier
preliminary report provides a summary project update that will help inform the renovation and expansion of Penn’s residential facilities.

Between now and September, the partnership of the VPUL and Business Services—representing the Provost and Executive Vice President
—will create detailed implementation plans for a residential system based on the Brownlee committee recommendations as well as those
from Biddison Hier. We look forward to discussing these plans with the community in the Fall.

— Stanley Chodorow, Provost, and John Fry, Executive Vice President

Choosing Community

Report of the Residential Planning Committee of the 21st Century Project
April 15, 1997

Introduction that wish to associate their professional and/or faculty advisors with the

Academic work and academic life are a seamless whole, and fgsidential Communities should be enabled to do so.
University’s residential system should foster communities that serve our® Academic Support _ _ N
students’ overlapping academic, co-curricular, social, and personal needd.he Residential Communities must provide appropriate conditions for
Real human community and face-to-face contact remain vitally importagademic work, including access to electronic communication and space
to intellectual life even—and perhaps especially—in this age of virtdar quiet study. Making use of both electronic communication and on-site
realities and electronic communication. This report adopts as its foungersonnel, the Communities must supply all students with computing
tion the powerful arguments which have been employed in the passupport and support in such areas as writing, calculus, and foreign
support the making of such communities. It also makes concrete recgnguage (to mention only those subjects in which implementation or
mendations for the fulfillment of this long held vision, although it does n@lanning is now underway).
include consideration of funding or management. e Curriculum

Our central recommendation is that undergraduate housing at therpe Residential Communities should all be capable of accommodating
University of Pennsylvania should be organized as multi-year “Residgfiiy seminar courses sponsored by the schools and informal and non-
tial Communities,” which include faculty and graduate students. TBg.qit academic programming offered by resident faculty and graduate
communities must attract and accommodate undergraduates throug nts. Some Communities will probably generate for-credit academic
their years of study and further the central academic mission of rses, in cooperation with the schools.

University. To accomplish this, the housing system must be broad an O£h C Functi
flexible, and means must be found to sustain the Community affiliation ofI ér Lore runctions

those students who live off-campus or in fraternities and sororities. The!? addition to these generally academic functions, the Residential
munities must provide support for fitness activities (a recent and

Residential Communities must offer a variety of housing options to m : : o
the different preferences of students at different times in their acade aps temporary service demand), social events, and communal dining.
careers, and they must support academic and co-curricular programmingdditional Functions  (to be provided in some Communities)

whose variety and varying intensity matches the range of student needSome of the Residential Communities should support more intensive

and interests. programming, including programming that serves thematic curricular and
. extra-curricular interests. Some of the Communities may be entirely
Functions devoted to thematic activities (like the present thematic College Houses),

Penn’s Residential Communities must support the variety of activitighile smaller groups of students interested in thematic activity can be
for which the residences are the most effective location and out of whagisommodated within the unspecialized Residential Communities (like
the collocation of residents of different ages, interests, and experierthespresent Living-Learning program$he residential system must pos-
will naturally arise. Students in every Residential Community (anskss sufficient flexibility so that such special-interest programs can form,
insofar as possible, off-campus residents as well) should be guarantgew, shrink, and even pass out of existence.
access to core services that are essential to their education. Some of tiithe more intensively programmed Communities will provide addi-
Residential Communities will support additional programming. tional, specialized advising where appropriate and additional academic
. . . - support to meet the needs and interests of their residents. They may, in

Core Functions  (to be provided in all Communities) cooperation with the schools, mount credit-bearing courses. These Com-

* Residential Advising . munities will also support special extra- and co-curricular interests, in

The Residential Communities are excellent platforms for advisingch areas as art and theater.
although the primary responsibility for academic advising shall remasn .
with the four schools. Each Community should have a Residence DE&gllities S L _ _
who is responsible for coordinating in-residence advising and for provjd- he University’s Residential Communities will need a variety of
ing first-response advice—both personal/social counseling and the kintétlities—many of which are already in place—to serve the functions
academic advising common to the four schools. The Residence Dedfined above. Many core functions must be served by facilities located
should also be an ombudsman responsible for referring students elsewRegach Community, while the plethora of possible additional functions
for help (the school advising offices, Counseling and Psychologi®dll depend on spemallfed fac,|I|t|e5 scattered throughout the residential
Services, etc.) and coordinating the use of those services. Those sclfy§tg¢m and in program “HubsSome functions—both core and other—can.
that use undergraduate “peer advisors” should be encouraged to reﬂ?ﬁewed most efficiently by shared facilities. We expect that specific
those existing positions with the Residential Communities. Those schafitectural solutions will vary widely among the Residential Communities.
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RESIDENTIAL COMMUNITIES

first-year students separately should be revisited when the capacity of the

system is increased above its present level (ca. 53% of the undergraduate
opulation), for the present the integration of first-year students into all
munities is essential for the creation of a multi-year residential

Facilities Located in All Communities
* Office suiteToinclude reception (with copier, fax, files, storage f
some signed-out equipment) plus offices for Master, Residence D

Mal.ntena_nce Supervisor (in some communities), and 2 others. experience. In addition, the integration of classes provides important
. Mail boxes:to serve all residents. . Educ_ationa_l and social benefiédlCommunities must therefore provide the
Study centerTo accommodate a 20-person seminar class (w (?eual advising and support required by students in their first year of study.
computer hook-up), group study for 2-20 persons, quiet individual study opportunities for student self-governance should be fostered in all Resi-
(with computer hook-up), group and individual computer work. dential Communities.
. Laundry. - Because existing buildings must be re-configured to provide additional
' Common room(s) or lounge(8o be distinct from the study center,.ommon facilities and bedrooms whose privacy and amenities are attrac-
equipped with television and kitchenette; each Community needs Qg o upperclass students, the 16 proposed communities will accommo-
gracious lobby space. . ) . . date several hundred fewer students than the stated 1996-97 capacity of
. Spare roomTo meet changing needs; at present, exercise equipmgjgg Consideration should be given to establishing additional Residential
Bedrooms/apartmentsio include two 3-bedroom faculty apart-communities—at least in the near term—in other University-owned
ments and one 2-bedroom staff apartment in each Community, plyg&dential buildings.
mixture of accommodation types, including higher-end facilities for o "Facyity. Each Residential Community will have two faculty resi-
upperclass students, additional faculty, and graduate students. Priyal&s one of whom is the Master. The master will be the chief officer of
bathrooms and private bedrooms are important for higher-end uniis Community, sharing his/her administrative responsibilities with the
private kitchens should be available in some Communities for upperclggsigence Dean, other resident faculty, Graduate Associates, and under-

students, but they need not be provided in all Communities. The creagplyate RAs and staff. In addition to managing the core functions, they

of such improved accommodations will require a reduced capacityyj[i pe responsible for supporting the special programming that will

many of the residences. distinguish some of the Communities. All Communities should also have
Facilities Located in Some Communities affiliated non-resident faculty, and some will have additional resident
® music rehearsal rooms faculty. (The 16 Communities will require at least 32 faculty; 26 faculty
® dance/theater rehearsal room currently live in the residences.)
¢ woodwork shop * Residence Deang&ach Residential Community will have a Resi-
® darkroom dence Dean who is responsible for most day-to-day operations, working
® advanced science/engineering computer lab closely with the Master. The advising functions of the Deans are described
* small theater above, under Functions. (Residence Deans must be assigned to all 16
® art studio Communities; we now have 7 Assistant Deans in Residence.)
¢ offices for student organizations ® Graduate Associateg€ach Community will have approximately

. one Graduate Associate for every fifty undergraduate members. (Some

Centrally Located, Shared Facilities Communities may have more.) The Associates will be nominated by their

* Assembly/dining commonsith a dining room for each Residentialrespective schools and selected by the Communities, which will endeavor
Community that is available for use outside dining hours for movigg, appoint Associates who represent the various schools and the special
dances, etc.; also 20-person “private” dining rooms, 24-hour cafe, cQferests of their members. Associates will be assigned administrative,
missary. oo . . _ organizational, and advisory responsibilities in the Communities, in

* Headquartergor “Hub” functions: e.g., writing, research, fine artseychange for which they will receive free room and board. Their schools
community service, health, international. (Some of these might be locaigduld use this support as part of financial aid packages—at once increas-

in Residential Communities.) ing the capacity of the schools to support graduate students and increasing

. Recreational sports facilities. the number of graduate students who are able to serve in the residences.
Larger theatrical facilities. (The 16 communities will need approximately 100 Graduate Associates;
Population and Personnel there are now 49 Graduate Fellows in the residences.)

* Resident Advisorsindergraduate students will continue to serve as

Penn should establish a comprehensive system of Residential Co : . : . "
o " ent Advisors in the new Residential Communities. (The 16 Commu-
nities that preserves the present College Houses and establlshersr‘%%fwm require approximately the present number of RAs: 150.)

Communities of approximately 400-500 undergraduate members in ally W
p h Lo p L ork-Study StaffJndergraduate employees, largely supported b
other residential buildings. Each of the resulting 16 Communities sho federal work-)s/tudy progragm, will contir?ueyto provige \)//ital ggrvices i¥1

include two faculty members (one of whom is the Master), a Reside - ; L : :
A : : : new Residential Communities. They will serve as managers, informa-
Dean, anumber of Graduate Associates (approximately one for every technology advisors, Maple advisors, writing advisors, library advi-

undergraduates), and a staff of undergraduate Resident Advisors (R s .
managers, and Information Technology Advisors (ITAs) comparabl ; etc. (The number of such staff is likely to vary as demands change;

e . .
present levels. Those Communities which support more intensive pef present 448 students serve in such positions.)
gramming may require additional personnel. New construction shop:lﬁasing and Implementation

* UndergraduatesResidential Communities should have an undejhroughout its residential system beginning in September 1998. We
graduate population ceiling of approximately 400-500. This is sm@Rjieve that the entire system should be reorganized at once in the interest
enough to permit meaningful community-building and large enough to ¥$8ajrness, intelligibility, and confidence-building. These recommenda-
resources efficiently. This size closely matches that of our larger existifighs are sufficiently broad and the proposed system sufficiently flexible
communities, and new communities of this size can be accommodateg iffjow for extensive refinement and development. But it is important to
the existing buildings. (Each of the High Rises—uwith their capacity géiaplish the framework as soon as possible.
about 750-850—and the Quad—capacity 1600—could be divided intoresjdential Communities can be readily and swiftly created in the
units of 400-500. We leave the determination of the precise size @Qgrent College Houses and Kings Court/English House. This requires
location of these units to the architects and planners.) = only the reduction of undergraduate capacity (in order to create more

Students should be assigned to Residential Communities by a prog@ggctive upperclass housing), the appointment of Residence Deans, and
which maximizes choice. While students will retain an affiliation with gye assignment of Graduate Associates to Kings Court/English House. In
Community throughout their time at Penn, they may choose to move figf8 medijum-term, deferred maintenance work should include physical
Community to Community within the system, depending on availaljgerations designed to increase room variety in these residences.
space. ) . ) It is imperative that planning go ahead rapidly for the creation of

Students may also move into a fraternity or sorority or move @sjdential Communities in the Quad and High Rises, identifying accept-
campus, while retaining an affiliation with a Community. Because e short-term arrangements while paving the way for medium-term,
many students now live off campus, until new construction increases @ihjtal-intensive renovation. In both the Quadrangle and High Rises, the
campus capacity, the number of such non-resident affiliates will vgésidential Communities should make efficient use of the substantial
nearly equal the number of residents in each Community. exjsting common space and, in the Quad, the existing faculty/staff apart-

The Residential Communities should comprise representatives ofygéints.” Renovations necessary to provide the Communities with other
undergraduate schools and all class years. While the question of housi@ntial facilities should be made. Communal dining space for the Quad
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and High Rise Communities should be arranged in Stouffer Commons frud service consultants should be hired to guide the short-term imple-
the Class of 1920 Commons, in conjunction with the implementationrméntation strategy and define the mid- and long-term projects.
recommendations stemming from the general study of dining services. (Iimplementation should be undertaken under the direction of the Pro-
the two Commons lack sufficient capacity, other existing large dinimgst and the Executive Vice President. They should be advised by an
facilities should be considered for temporary use—e.g., Alumni Hall in tineplementation committee, comprising representatives of the Council of
Faculty Club, the Gold Standard cafeteria in the Christian Association.Jndergraduate Deans (CUD) and of the expanded, 16-member Residen-
the medium term, deferred maintenance campaigns in the Quad, HighFaculty Council (RFC).
Rises, and their associated dining commons should enhance the identit . : : ; :
the several Communities, incre%se room variety, and better adapt t{%he_Resmentlal Planning Commlttee of the 21st Century Project
dining halls for Community use. avid B. Brownlee, SAS (chair) .
The phasing of new construction will depend largely on the availability Rachael Goldfarb, Student Committee on Undergraduate Education
of capital resources and may be coincident with the short- and medium&hristopher Dennis, Academic Programs in Residence
term work on older buildings. New construction should create additional Yanda Mohr, Nursing
400-to-500-member Communities and the necessary dining facilities. 22vid P. Pope, SEAS
The summer of 1997 and AY 1997-1998 should be devoted to detailed>IN0 Segre, SAS
planning and implementation of the short-term agenda. Faculty Masterg©Seph Sun, Wharton .
(selected from all the schools) and client committees (including staff andR0shini Thayaparan, Residential Advisory Board
students) should be appointed for each Community. Architectural and>uSan Albertine, 21st Century Project

University of Pennsylvania Preliminary Housing Redevelopment Plan
Summary Project Update  April 1, 1997

Background Il Program Review and coordination with other Graduate/Professional StU?]entS_ .
In August of 1996, the University of Penn-  Program initiatives (e.g., Brownlee Committee)  Interest in on-campus housing, especially
sylvaniagengaged Biddison Hier, Lt>(/j. assist iml. Physical Condition Assessment during first year graduate and professional stu-

dents support the idea of on-campus housing,

i i .Operations and Management Review - -
creating a Housing Redevelopment Plan for thy.Op g with interest strongest for the first year.

repair, modernization and reconfiguration of th&/. Financial Analysis and

University’s student housing. This summary has Phasing/Funding Strategy . Apartments are the unit of choice. _
been prepared as an update on that plan. o o II. Students prefer to live alone (51%), or with
Preliminary Summary of Findings one other person (42%).

Cquﬁgsgﬁce?;fg?shﬁgagggsﬁs)fgtneqm is com- . Findings are derived from information pro-  Ill. Graduate and professional students inter-

; _ ; ided in student focus groups, various on-canested in on-campus housing, while valuing the
Prgfgg i?\ft%lrle%ncg?nr?)%isprr%%%ec?g? halls ConC‘:“\éusinterviews, undergraduate, professional arg@nvenience, still seek a sense of separation of
. Western precinct (Hamilton ViII.age graduate student surveys, and a review of facifiwork and play.

formerly “Superblock” area, ties conditions. Strong “word-of-mouth” network for

o e e General Mich of the Information that Students use to
Il. Southern precinct (including the Housing capacity reduced over time : !

Quadrangle and Stouffer) The capacity of Penn’s housing system hdgake_hougmg dec'§'0“$ comes by word oflmouth,
I1l. Northern precinct (including Graduate been adjusted downward (there were appro 'vnecnemo? V;ggﬁ;ﬁ gz;?evtmginor;]gﬁg?r?usdegg%a

Towers and undergraduate housing at mately 1,100 fewer on-campus beds in 199 raduatepand rofessior%al studentsgattach -

King’ Court, English and Hill houses) than there were in 1981), reflecting both chang= P

h f portance to personal safety(attaching a higher
Capacity of the housing system .!nﬁ:éugeenr:ta[:]rgferences for unittypes and dimi value to perceptions of safety over convenience
Current capacity of the housing system i& '

) in many cases) and independent living.
approximately 1,252 beds of graduate housing System-wide occupancy under 90%

; oot Convenient leasing a plus
and 5,873 beds of undergraduate housing. ava-lli-lr;%iI(i:ton?)?Igﬁflc?a?mmutshﬁ(sjﬁs];gctcr)(ressurlj':uiﬁ (t)r;]e On-campus housing has appeal to profes-
Goals of the Study 4 P 9 ional students for the lease term options and to
campus occupancy of about 88% for under

I. Develop a plan for reinvesting in Penn’s housgaduate students and 84% for graduate afpoming students for the “hassle free” rent-up

ing that supports andstrengthens Penn’s resident rofessional students. Desirable occupancy |eprocess.
colleges by providing housing that enriches th - .
development of Penn students and complemen és would be in the 95% or better range. Undergraduate Students

formal, in-class learning. Aging housing Why undergrads remain on-campus

Il. Develop a comprehensive physical inventory ~The mostrecent residential construction was Surveys indicate that the significant factors
data set which the University can use in subsequeht the early 1970s, when over 50% of Penn’s1 undergraduate students’ decisions to remain
projects to physically upgrade and modernize resiousing was constructed. The remaining housn-campus are, in order:

dences. ing is even older and the entire system is due for |. convenience (85%)

I11. Utilize indoor and outdoor space more effecsubstantial reinvestment in the upgrading and || ResNet (53%)

tively to enliven the campus and to integrate hougeplacement of aging building systems, furnish- .| sater (53%)

ing with other on-campus venues, such as Perelmings, new guideline and code requirements, etc. IV.opportunities to make friends (43%)

Quad, food service, retail and recreation, for social . : - ) s
and academic life. Declining physical condltlons - V. an important part of the collegiate
The majority of students’ qualitative com- experience (41%), and

Methodology ments about housing concerned the physical Vi tal or famil f 349%
The five major areas of the study are as followgondition of the buildings—poorly functioning -parental or family preferences (34%).
I. Market Research building systems, out-of-date furnishings and

Why they move off

A. Qualitative (student focus groups and intertimeliness of response to requests for repairs. Significant reasons to live off-campus are:

views with faculty, administrators, Univer-

sity committees) Robust academic and student leadership I. housing is a “better value”;
B. Quantitative (professional, graduate an(a Through the Residential Faculty Council (fac- to live with friends; and
undergraduate student sur(/eys) Ity) and Residential Advisory Board (students), size of rooms (tied at 67% each)
C. Competitive context (local market—westCloSely partnered by staff, there is active and ;o have a more “independent living”
Philadelphia and Center City—and peer invibrant stewardship of the residential living and situation (62%)
stitutions) academic program components, which are a I1l. kitchen (53%)

model for the nation.
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RESIDENTIAL COMMUNITIES

IV.more privacy (50%), and Summary of Operational and Mediurrr structure communities:
V. better and/or more amenities (53%). Management Issues :I Erlgterr:]SiSZS and Sororities
Strong continuing interest in on-campus Faculty and staff perform both program- ' .

living among sophomore residents matic and operational functions Low Structure Communities

Communities are characterized by loose, in-
formal affiliations of residents; common space
d provisions for meal preparation would typi-

Ahigh percentage of students whoremainon penn is one of the few Ivy League universi
campus sophomore yelejrd_(?_xpetl:t to fe(f;‘élolp g&fiés that has a combined residence life-housi
campus one or more addiuonal year 0 Onanagement operation, and many residenti I : P : P :

- 610 i : y be included within the housing unit; provi-
Sophomores; 61% of Juniors). faculty and staff currently perform a mix of &2 "¢ 02T e lavel of technology support

. ! i
Strong interest in new/renovated housing Program and operational functions. ACadem'gvould be provided. Low structure communities
A substantial percentage (86%) of all underProgram and residential living program cOmpoz ¢ targeted to comprise approximately 29% of

graduate students, both on and off campus, woul@nts are exemplary. undergraduate housing.
consider living in new or renovated on-campus Maintenance is the major operational Low structure communities:
housing. issue for students '

I. High rises

Amenity preferences Residential maintenance issues received the IIl. Any new housing to be constructed
Preferred amenities associated with ressecond highest number of comments in focus _
dences, are, in order: groups (second after physical condition), wittRedevelopment Recommendations
I. computer room and support (80%) students generally unhappy about the current Northeast Precinct
II. fitness/exercise space (65%) system of residential maintenance and opera- s quate Towers (“Sansom” Towers)
1l informal lounges/group study spaces ~ tIOns. Graduate Towers are renovated as full apart-
(tied at 55% each), and Complexity of room types and rates ments, assumed to be one bedroom units, as a
IV.a Tv/game room. The current system is characterized by conpart of the creation of Sansom Common.
Penn residential culture has plexity in room types and room rates (approxi- sansom Common
roots in “communities” mately 60 discrete room codes for undergradu- g3ns0m Common. which includes construc-
Living in “communities” is especially im-_ate room types and 13 for graduate room or unjb, of a new Penn bookstore, an inn, new food
port?dnt ltO tFt’e?n un?hezgraduatest(r&eaily) ?)O‘WPGS)- service and retail options, will offer amenities
would elect to live with 4 or more students), bu, . . : i -
after freshman year, the majority of student?re“mmary Recommendations attrgﬁg\rlzt;c;]graduate and professional students.
prefer single occupancy bedrooms (60% of General The Sheraton is used in the near to mid-term
sophomores and 80% each of juniors and se- Choice and options as swing space to house students (may be under-
niors). Penn’s housing system should be s_tructur?faduate or graduate, depending on need and
Off-campus undergraduates retain physically and programmatically to provide SOm&ming)during housing renovations and is avail-
connection to campus reasonable range of choice to students and asie over the long term for additional housing or

Undergraduate students who move off-camtommodate differing needs and interests.  gther institutional uses.
pus tend to retain a sense of connection to Penn, Residences should physically
and move almost exclusively into the nearby support communities
neighborhoods of West Philadelphia. Physically configure housing inventory to
Diversity is key for Penn students accommodate three primary types of commun

There is great diversity of opinion aboutties: (1) high structure, (2) medium structure;,
what is a “good” residential experience amongnd (3) low structure.

Base-line investments and upgrades
The requisite deferred maintenance and up-
Erades are performed for Hill and King’s Court/
nglish.
Western Precinct
New construction

Pegr;)st(tjjder}ts, varylnlg from student to student  primary community attributes Western edge of campus is revitalized through

and by developmental stage. Primary attributes of communities are:  development of new in fill “low structure” hous-

Facilities High Structure Communities ing, assumed to be apartments, on the Hamilton
Condition Audit Primary community for students is within theVillage site (site studies are currently in progress to

; ; asidence; rich offerings of programs, activitiesletermine site capacity, massing, etc.) and through
der%%rgprehenswe physical assessment of re%f;d large amount of community space; comminhancements 1o existing 40th Street retail.
Over a period of 4 months, a comprehensivg'tIeS have faculty and graduate fellows in resi- - Renovate high rises _
physical inspection of all residence halls wa§¢"¢€ and either a dining facility in the residence High rise residence halls are refurbished and
conducted by the Atlanta-based firm of ISESO! @ dedicated space and time within a nearlyommon areas revitalized to provide services
including an ‘examination of site issues, conaidining facility. High structure communities areand amenities (technology support centers, rec-
tion of the building exteriors, interior finishes, targéted to comprise approximately 42% of urreational opportunities, etc.) that cannot be found

compliance with ADA accessibility guidelines,’derlgradl“’mfj rlloustl_ng. for hiah struct in off-campus housing.
fire and life safety issues and condition of build-_ ~fOPOSed locations for high structure com- Southern Precinct

munities: (programs currently located within Quad renovated and program space added

ing systems(heating, ventilating, air condition;_ " .
ing, electrical and plumbing). buildings may need to be relocated during reno- Quadrangle is fully renovated and program

vation and/or new construction periods)

Base-line renovation costs established I, Class of 1925 space required to support high structure commu-
The ISES assessment provided a comprehen- |i. Hill nities is added.
sive catalogue of major repairs and investments |||. King’s Court/English Stouffer removed from housing system
that could be made in the buildings. This data, |V.Low Rise North Stouffer is removed from service as housing
which identifies base-line costs for renovations, V. Stouffer and becomes available for other institutional
has been provided to Penn’s Vice President for VI.Quadrangle uses. (If this option is chosen, the Stouffer High
Facilities Management and the Residential Op- VII. Van Pelt Structure community would be relocated to an-
erations and Maintenance unit to create a data VIII. Ware other residence.)

base which can be used to inform program and X.portion of one or more high rises if reqUIredOperationS and Management

capital investment projects. Most of the baseyiedium Structure Communities Retai

~aplt ) / | o etain and expand the faculty, student and
line investments required are for the replace- Community for students is both within thetaff oversight of tphe residential Ii)\//ing and aca-

ment of out-worn or outmoded building systemgesidence and the wider Penn community; presemic programs. Separate the operational func-
and in the refurbishing of the interiors. grams and activities tend to be student-direct (gbns of the residence halls from the program-

Other program investments will be requiredcOmmunities would have less common spaG@atic.
Additional investments (base-line costs ddhan high structure communities, butwould have

not include costs that may be incurred for unierovisions for technology and technology supNext Steps _

reconfiguraﬂons’ renovating common space, et(p))rt services. Medium structure communities NeXt_ steps are to prOVIde the a_bove recom-
will be needed for both graduate and undetargeted to comprise approximately 29% of unmendations to the Brownlee Committee for con-
graduate housing. dergraduate housing. sideration.
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ALUMNI/FACULTY EXCHANGES

ALUMNI WEEKEND EVENTS

Friday, May 16

Welfare Reform: Analysis, Alterna-
tives and Actionconference, 8:15 a.m.-
4 p.m.; luncheon progranthe Impact
of Welfare Reform on Homelessness;
Michael Reisch and Mark Stern, social
work; Dennis Culhane, social work and
psychology in psychiatry; Penn Tower
Hotel, Ballroom Level, 34th and Civic
Center Blvd.; $75; 7 continuing educa-
tion credits towards social work
licensure; information: Dori Myers at
898-5526 (Social Work Alumni Ass’n)

Assemblings from the Ruth and
Marvin Sackner Archive of Concrete
and Visual Poetry9-10 a.m.; Rosen-
wald Gallery, Van Pelt-Dietrich Library
Center (Library).

Philadelphia Urban Youth: Diversity

Saturday, May 17

Surviving Changes in Healthcare:
Business Skills for Cliniciang;inda
Carrick, Gnu’81, and Cynthia Scalzi,
nursing administration program; Lois

Evans, academic nursing practices; 8:30-

9:45 a.m.; Auditorium, Nursing Educa-
tion Building (School of Nursing).

Just Kidding! Penn’s Comedy Writ-
ers; Sam Domsky, C'78, Barry Fabius,
C'79, Pete Luftig, C'78 and Rex Mor-
gan, C'77 (members of the comedy
group Mixed Nuts, founded at Penn in
1978); Ken Olshansky, C'81, producer
of children’s cartoons at Sunbow Ani-
mation; 9-10 a.m.; Room 111, Annen-
berg School (Class of 1977).

Admissions Seminar for Alumni
Families; Harriet Joseph and Jennifer
Gordon, C'95, Ged'96, Alumni Council

(details listed in following entries); 10
a.m.-noon.

Environmental Bioscienceloseph
Travis, C'75, Florida State; Brenda
Casper and Phillip Rea, biology; 10-11
a.m.; Room 109, Leidy Lab (Biology).
Birthday Party;11 a.m.-noon; rain
or shine, in the enclosed plaza at
Goddard Laboratories, next to the
BioPond. (SAS)

Internet 101;10-11 a.m. and 11
a.m.-noon; Class of '55 Conference
Room, 2nd Floor, Van Pelt-Dietrich Li-
brary Center (Library).

The Penn Campus 1977-1997:
The Dynamic Between Education and
Urbanism;moderator: Wendy Evans
Joseph, AlA, C'77; Gary Hack, Dean,
Graduate School of Fine Arts; Laurie
Olin, landscape architecture; Denise

For information about locations and prices, pick up a brochure from the Alumni
Relations office in the Sweeten Center or the Alumni Tent during the festivities;
information: 898-7811.

ENIAC Virtual Tour and Demonstra-
tion; 10-10:45 a.m. and 11-11:45 a.m.;
Moore Building.

Alumni Day Picnic;11 a.m.-2 p.m.;
Superblock Plaza.

Friday, May 16

Institute of Contemporary Art
Curator’s Tour; 1-2 p.m.; ICA.

Highlights Tour of the University of
Pennsylvania Museunz, p.m.; limited Penn Parade of Classe§rand Mar-
registration: call 898-4025. shals: members of the Gordon S. Bodek

Alumni Council on Admissions Open (C’42) Family, along with University
House;2-5 p.m.; Sweeten Center. officials and other alumni leaders, in-

_ Career Planning and Placement Ser-cluding President Judith Rodin, CW'66,
vices Open Hous&-5 p.m.; Leonard and General Alumni Society President
Lauder Career Center, Suite 20 Elsie Sterling Howard, CW'68; Old
McNeil Building. Guard Classes, 1:30 p.m.; Classes of

Perelman Quadrangle TouB:30- 1947-97, 2 p.m.; Locust Walk, Super-
4:30 p.m.; starts at Logan Hall. block to Blanche Levy Park, College
General Alumni Society Board Meet- Hall Green.

Through Their Eyesyideos by youth
from different Philadelphia neighbor-
hoods; Kevin Vaughan, C'77, Executive
Director, Philadelphia Commission on
Human Relations; 11 a.m.-noon; Room
351, Steinberg Hall-Dietrich Hall (Class
of 1977).

Locust Walk to the Information
Highway; Gregory Farrington, Dean,
School of Engineering and Applied Sci-
ence and Helen Anderson, CE'77,
MSE’86, Director of Computing and
Education Technology Services; 1-2:30
p.m.; Alumni Hall, 100 Towne Building
(SEAS; Library).

Divorce and YouModerator: Gayle
Rosenwald Smith, CW’72, family law
attorney; 2-3 p.m.; Room 111, Annen-
berg School (Wharton School; Class of
1972).

The Electronic Classroom: A Hands-
on Lab;2-4 p.m.; Patricia & Bernard
Goldstein Electronic Classroom, Van
Pelt-Dietrich Library (Library)Re-
peated May 17, 10 a.m.-noon.

on Admissions; Cynthia Harvey, C'94,
Undergraduate Admissions Office; 9-
10:30 a.m.; Room 109, Annenberg
School (Alumni Council on Admissions
of the General Alumni Society).

Blues and Truth: American Culture
and Communities in the 21st Century;
Nick Spitzer, C'72, Smithsonian folklor-
ist and NPR radio commentator and
host; Roger Abrahams, folk literature;
9:30-10:30 a.m.; Room 108, Annenberg
School (Class of 1972).

The Globe Theater to the World
Wide Web: Rare Library Holdings on
the Net, and How They Get Thege30-
11 a.m.; Rosenwald Gallery, Van Pelt-
Dietrich Library Center (Library).

The Golden Touch: Behind the
Scenes with an Olympic Sports Agent;
Brad Hunt, agent for Michael Johnson,
Dan O'Brien, Amy Van Dyken; Bradley
T. Hunt, C'79, Gold Medal Manage-
ment, Inc.; 9:30-10:30 a.m.; Room B-1,
Vance Hall (Class of 1979).

Managed Care: Coping with the Independence and the Future of Al-
CounterrevolutionArthur Caplan, Cen- ternative-fuel Vehicles9:30-10:45 a.m.
ter for Bioethics; Claire Fagin, nursing; and 11 a.m.-noon; West Lawn, Towne
Wanda Mohr, Psychiatric Mental Health Building, in case of rain, north side of
Nursing; Mark Pauly, insurance and risk Towne Garage (SEAS).
management; Arnold Rosoff, legal stud-  Women in PoliticsKathleen Hall
ies and health care systems; J. Sanford Jamieson, Dean, Annenberg School for
Schwartz, medicine, health care man- Communication; Marjorie Margolies-
agement and economics and Leonard Mezvinsky, CW’63, former member of
Dauvis Institute of Health Economics;
moderator: Howard Veit, health care 11 a.m.; Room 110, Annenberg School
systems and Integrated HealthSystems (Annenberg School; Bread Upon the
Consulting; 2:30-4 p.m.; Room 110, An- Waters Scholarship Fund in the College
nenberg School for Communication (Le- of General Studies; Class of 1963).
onard Davis Institute; Class of '47; Social Security, Mutual Funds, and
Schools of Medicine, Nursing and Den- Financial Literacy: Are Baby Boomers
tal Medicine; Wharton School). Ready For RetirementNeal Cutler,

Racism: Where Does it Come gerontology and social policy, and Fi-
From?; moderator: E.J. McPherson, nancial Literacy 2000, Penn School of
C'76, National Co-chair of the Black Social Work; 9:45-10:30 a.m.; Caster
Alumni Society; Herman Beavers, Afro- Building, Room D-26, 3701 Locust
American Studies and English; KathleenWalk (Social Work).

Brown, history; Mercedes Sherrod Balancing the Personal and Profes-
Evans, Esq., CW’72, Director of Affir-  sional; Margaret Cotroneo, GNu'70 and
mative Action and Diversity, Massachu- Freida Outlaw, psychiatric mental health
setts College of Art; 3-4 p.m.; Merrihue nursing; Rosalyn Watts, GNu'67, nurs-
Room, 4th floor, Van Pelt-Dietrich Li- ing; 10-11:15 a.m.; Auditorium, Nursing
brary (Black Alumni Society; SAS). Education Building (Nursing).

100 Years: Alumni Organized for Happy Birthday, BioPond!SAS and
Penn;3-4 p.m.; The Castle Lobby, 300 the biology department celebrate the
South 36th Street (General Alumni Soci-100th anniversary of the University Bo-
ety; University Archives). tanical Gardens with a lecture and party

Congress for Montgomery County; 9:30-

Scott Brown, principal, Venturi, Scott
Brown and Associates, Inc.; 10-11 a.m.;
Room B-11, Vance Hall (Class of 1977;
GSFA).

From the College to the Congress...
in Just Four YearsCongressman (D-
TN) Harold Ford Jr., C'92; 10:30-11:30
a.m.; Multi-Purpose Room, DuBois Col-
lege House (Class of 1992).

High Profile Cases: Is Justice
Served?moderator: Colin Diver, dean,
Law School; Hon. Arlin Adams, '47,
Schnader, Harrison, Segal & Lewis; Ed-
ward Dennis, Jr., ‘74, Morgan, Lewis &
Bockius; Oscar Goodman, '64, Good-
man & Chesnoff; Edward Medvene, '57,
Mitchell, Silberberg & Knupp; Nicholas
Nastasi, '67; David Rudovsky, law
school and Kairys & Rudovsky; 10:30
a.m.-noon; Room 240B, Law School
(Law School).

Penn Basketball 25 Years Ago and
Today;Corky Calhoun, Bobby Morse,
Alan Cotler, Billy Walters and Ron
Billingslea, Class of '72 and other fig-
ures from Penn’s Basketball program;
10:30-11:45 a.m.; Room 111, Annen-
berg School (Class of 1972).

“Elevenses” at the Library/Planned
Giving SeminarDeborah Layton,
CGS'71, Planned Giving; 11 a.m.-noon;
Lea Library, Van Pelt-Dietrich Library
Center (Library; Planned Giving).

Eyes from the Ashes: Voices Hitler
Could Not SilenceAnn Weiss, ASC'94,
and GSE doctoral candidate; 11 a.m.-
noon; Room B-21, Stitler Building
(Graduate School of Education).

Toward a 21st Century PenRyo-
vost Stanley Chodorow; 11 a.m.-12:30

p-m.; Room 110, Annenberg School (Of-

fice of the Provost; Agenda for Excel-
lence).

Transportation in the 21st Century:
“We can put a man on the moon; why
can’t we get out of rush hour traffic?”;
moderator: Edward Morlok, PhD, trans-
portation; Patrick Harker and Vukan
Vuchic, transportation; 2:30-4 p.m.;
Alumni Hall, Towne Building (SEAS;
Wharton).

Planned Giving Seminar: Who Con-
trols Your Retirement Funds—You or
Uncle Sam?Deborah Layton, CGS'71,
Planned Giving; 3-4 p.m.; Room 240B,
Law School (Planned Giving)

ing; 4-5 p.m.; The Castle Lobby.
Black Alumni Society Receptiof6
p.m.; Annenberg Center Lobby.

Organized Classes Annual Meeting;

5 p.m.; Castle Lobby.

College Alumni Society Annual
Meeting;5-7:30 p.m.; Ben Franklin
Room, Houston Hall.

Young Alumni Happy Hour; classes
of 1987-19975-7:30 p.m.; Palladium
Restaurant (rain location: The Gold
Standard).

Alumni Weekend Buffet Dinner;

5:30-8 p.m.; Faculty Club; $15 plus 18%

gratuity; cash bar; reservations pre-
ferred: 898-4618.

Penn Glee Club Performanc#35th
annual productionTreble In Paradise,
directed by Bruce Montgomery; 8 p.m.;
Annenberg School Auditorium; $10.

Ben'’s Blockbuster9:30 p.m.-1:30
a.m.; 3400 block of Moravian Court
(Sansom Commons).

Saturday, May 17

Alumni 5k Runregistration and
post-entries, 8-9 a.m.; race, 9:30 a.m.;
Harnwell House, 3820 Locust Walk.

Campus Loop Shuttle Servic;
a.m.-5 p.m.

Continental Breakfast9-10 a.m.;
Lee Lounge, Van Pelt-Dietrich Library.

Ben Franklin, General Honors and
University Scholars Continental Break-
fast; 9:30-10:15 a.m.; Room 310,
Hayden Hall; RSVP: 898-7415 or
honors@mail.sas.upenn.edu.

Newman Center Bagel Breakfast
and Open House9:30-10:15 a.m.; 3720
Chestnut Street

Association of Alumnae Coffee Hour;
9:30-11 a.m.; Faculty Club Lounge.

Games, Games, Gamdmsketball,

football, golf, lacrosse, soccer and more;

9:30-11:30 a.m.; Hill Field (rain site:
Hutchinson Gymnasium).
Christian Association Open House;
10 a.m.-noon; 3601 Locust Walk.
WXPN Reception; 10 a.m.-1 p.m.;
3905 Spruce Street; RSVP: 573-3340.
Alumni Business Card Exchange;
10:30 a.m.-noon; Wharton Tent, Mack

Penn Party on the Gree2:5 p.m.;
Blanche Levy Park.

Modern Languages College House
Alumni Reception3-5 p.m.; 3941 Irving
Street, Faculty Master’s Suite 411.

lvy Day Ceremonieresentation of
senior awards and honors, including the
General Alumni Society Student Awards
of Merit; 4 p.m.; Irvine Auditorium,.

DP Alumni Association Reception;
4-5:30 p.m.; 4015 Walnut Street.

Penn Band Alumni Receptio#:6
p-m.; Kings Court-English House.

PennGALA (Gay and Lesbian
alumni) ReceptionBen Franklin Room,
Houston Hall; 4-6 p.m.;

Curtis Organ Concert8 p.m.; Irvine
Auditorium.

Sunday, May 18

Baccalaureate Masst1:30 a.m.; St.
Agatha/St. James Church, 38th and
Chestnut Streets.

Ware College House Alumni Recep-
tion; 11:30 a.m.-1 p.m.; 3700 Spruce
Street.

Baccalaureate Servic& p.m.; Irv-
ine Auditorium.

Monday, May 19

241st Commencemer&;30 a.m.;
Franklin Field.

Graduation Buffet11:30 a.m.-2
p.m.; Faculty Club; $13 plus gratuity;
reservations preferred: 898-4618.

Graduate and Professional
School Alumni Activities

For more information, please contact the
sponsoring school.

Grad School of Fine Arts898-8321.
Law School:898-1516.

Dental Medicine:898-8951.
Engineering & Applied Science:
898-6564www.seas.upenn.edu/alumni,

or alumni@eniac.seas.upenn.edu.
Medicine:898-5298.
Nursing: 898-1665.
Social Work:898-5526
Veterinary Medicine898-1481
Wharton Evening School Alumni So-

Plaza/Lehman Brothers Quad (rain site: ciety: 662-3630 (days) or 534-9054

Hoover Lounge, Vance Hall).

Mother’s Day Activities

Don’t know what to do for mom on her special day (Sunday, May 11)? Consi
treating her to one of these special events.

* Mother’'s Day Buffet at the Faculty Cluthe menu includes cheese, fruit and
crudité displays, salad bar, pistachio-roasted chicken breast, oven-roasted se

bass, carved turkey, carved roast prime rib, pasta, asparagus, twice-baked po?

4

Philadelphia Festival of World Cinema: April 30-May 11

Sixth annual festival features films, seminars and events at Philadelphia theaters;

listed below: events at International House (IH), Annenberg Center (AC), Cinemagic
ater, 3925 Walnut (CM); for tickets/coupons, call Upstages, 893-1145; for full film o A
criptions, schedule of screenings at other theaters and other Festival information

(including opportunities to volunteer), call 1-800-WOW-PFWC, or see the Festival
website www.libertynet.org/-pfwc/97fest/index2.htiidreign language films shown

ame theater as original screenings.

toes, dessert bar, fruit bowl, coffee and tea; 1-3 p.m.; $16.75 plus 18% servicenpr, 30 A Self-Made HergFrance,

charge; reservations: 898-4618.
* Mother’s Day with Morris Dancers at the Morris Arboretuspirited dancers

Audiard, 1996); 8 p.m.; AC.
1 Seminar: Mission Possibleliscus-

and musicians draw from ancient traditions to celebrate spring; stroll the gardesign with Paula Wagnerg, am.; IH.
visit the fernery and swan pond, too; 1-3 p.m.l; need a gift? Stop by the Arbore- Seminar: MidBudget Masterpieces

tum, May 9 or 10, 10 a.m.-4 p.m., for their annBpting Plant Sale.

* Japanese Tea Ceremony Demonstratidariko Nishi LaFleur, who studied

the tea ceremony;hanoyu.at the Urasenke Professional Tea Institute in Kyoto
in the 1970s, will perform the demonstration; she teaches the philosophy and
components of the 400-year old tradition at Penn and La Salle; her husband,

liam LaFleur, professor of Japanese Studies, will give commentary on the pro-

gram; 3 p.m.; Mosaic Gallery, University Museum; moms admitted free when
they bring their children.

* Movies for Mompuy a ticket for yourself for a May 11 screening at the Phila-

and Moneymakers3 p.m.; IH.

Kryzstof Kieslowski: I'm SoS®@en-
mark, Wierzbicki, 1995); 6:45 p.m.; IH.
May 6, 5 p.m.; May 11, 1 p.m.

: Melodrama (Cuba, Diaz, 1995);
15 p.m.; CM.
Shorts: Oddities & Ironies9 p.m.; IH.
Pretty Village Pretty FlamgFormer

Yugoslavia, Dragojevic, 1996); 9:30 p.m.;

CM.

delphia Festival of World Cinema, and mom can join you for free; more Festiv@l Jesse’s Gon@USA, Smith, 1997),

information at right.
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From the University Museum Archives: Photograph by Jessie Tarbox Beales
of a Japanese Tea Ceremony, circa 1905.

"
—

1p.m.;IH.

Vaska EasofHungary, Gothar,
1996), 6 p.m.; IHMay 8, 10:15 p.m.;
May 10, 2:30 p.m.

Little Angel(Germany, Misselwitz,
1996), 7 p.m.; CMMay 5, 6 p.m.

Rats in the Rank@Australia,
Connolly, 1996); 7:45 p.m.; IH.

Stage Door(Hong Kong, Kei, 1996),
9 p.m.; CM.

Invented Worlds(Animation Pro-
gram), 10:15 p.m.; IHMay 4, 2:45 p.m.
3 Shorts: After Innocencg;2 p.m.; IH.

Keep it for Yourself/The Hoop Skirt
(France, Denis, 1991), 2 p.m.; IH.

Seminar: Personal Perspectives—
Public Views: A Filmmakers’ Pane®,
p.m.; IH.

Bolshe Vita(Hungary, Fekete,
1996), 4 p.m.; CM.

Conversation with Claire Denig},
p.m.; IH.

Out of the Presen{Germany, Ujica,
1995), 4 p.m.; IH.

The Eighteenth(Denmark, Ronnow-
Klarlund, 1996), 6:15 p.m.; IlMay 7,
7:15 p.m., CM.

Flame (Zimbabawe, Sinclair, 1996),
7 p.m.; CM.May 7, 9:30 p.m.

Lillian’s Story (Australia,
Domaradzki, 1995), 9 p.m.; CM.

Riding the Rail§USA, Lovell,
1996), 9 p.m.; IH.

gvith English subtities; repeat screening times in italics; unless indicated, repeats are ==

4 Alloy Orchestra: Lost WorldUSA,
Hoyt, 1925);1 p.m.; IH.

Cine Café: Frontierless Spiri3;
p.m.; Tails at the White Dog, 34th &
Sansom.

A Hot Roof(South Korea, Lee
MinYong, 1996), 3 p.m.; CM.

Disappearance of FinbafUK/Ire-
land/Sweden, Clayton, 1996), 5 p.m.;
IH. May 5, 8 p.m.

ClandestingCameroon, Teno,
1996), 5:30 p.m.; CMMay 5, 8 p.m.

Alloy Orchestra: The Man with the
Movie CamergdUSSR, Vertov, 1929), 8
p.m.; IH.

Venus of Willendorf(ltaly, Lodoli,
1996), 8 p.m.; CM.

5 No Fear, No Die(France, Denis,
1990), 5:30 p.m.; IH.

Seminar: Writer's Survival Guide
6:30 p.m.; IH.

Hugo Pool (USA, Downey,Sr.,
1996), 7:30 p.m.; AC.

6 Seminar: Work it Baby! A Guide to
Presenting and Promoting Your Work;
6:30 p.m.; IH.

(evenings)
Wharton School898-8478.
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8 The Land of Leja(Syria, Chaia,
1995), 7:30 p.m.; CMMay 10, 12:30
p.m., IH.

Fest Indies: First Night8 p.m.; IH.

Tonight Nobody Goes Hon(&ai-
wan, Chang, 1995), 9:30 p.m.; CM.
9 Aime CesairédMartinique, Palcy,
1995); 1 p.m.; IH.

Shorts: Paperclips, Parking Spots
and Other Passions}:30 p.m.; |H.

Fest Indies: Focus on Termite TY;
p.m.; IH.

Nobody’s Busines@JSA, Berliner,
1996); 9:30 p.m.; IHMay 11, 4:45 p.m.

To Speak the Unspeakable: The Mes) g seminar:The Headhunter's Sistek

sage of Elie WieséHungary/France,
Elek, 1996), 7 p.m.; AC.

The Dress(The Netherlands, van
Warmerdam, 1996), 7:15 p.m.; CM.

Asientos(Belgium, Woukoache,
1995) withThe Last Angel of History
(UK, Akomfrah, 1996), 7:15 p.m.; IH.
May 8, 5:45 p.m.

Sweet Powel(Brazil, Murat, 1996),
9:30 p.m.; CM.

Man No Run(France, Denis, 1989),
9:30 p.m.; IH.
7 Africa Dreaming: Works in
Progress; The Gaze of the Stars
(Mozambique, Ribeiro, 1997The
HomecomingNamibia, Pakleppa,
1997);Mamlambo(South Africa,
Letlaka-Nkosi, 1997)The Last Picture

(Zimbabwe, Sevenzo, 1997); 7 p.m.; IH.

Ghetto—The Secret Life of a City
(Yugoslavia/Serbia, Maticevic, 1996),
9:45 p.m.; IHMay 10, 9:30 p.m.

Case Studyi2 p.m.; IH.
Seminar: Independent Feature Film
Market Orientation;2:30 p.m.; IH.
Landscapes of Memo(Brazil,
Araujo, 1996); 4:30 p.m.; IH.
Fest Indies: Work and Play::15
p.m.; IH
11 Fest Indies: Stories2:30 p.m.; IH.
Shorts Extravaganz&, p.m.; IH.

May
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http://www.libertynet.org/~pfwc/97fest/
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