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All eyes are on the
Class of 2000

...page 4

Posthaste: To get nearly 16,000 letters into the U.S. mail
on time last week took rapid but methodical last-minute
checking by Admissions staffers including Elsie H. Loyola
and Willie Bishop (above). Next came high-speed sealing
and-postage operations at Penn Mail Service, where two
of the many who pitched in were Phil Falcone, right, and
Thomas A. Harley, below. At 12:01 a.m. April 3, the Class
of the Year 2000 was in the maiCqmpass story, page)4.
Photos by Jenny Friesenhahn
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FOR COMMENT:
Twenty-First Century Report
on an lvy Greek System

(A preliminary report of

the IFC, Panhellenic Council
and BIG-C)

Challenging
the Philadelphia
Inquirers portrayal of
Penn in a recent series on
college costs and tuition, Dr.
Judith Rodin takes issue with
the “short shrift” given to
need-blind admissions, contain-
ment of tuition increases, and
the use of numbers for enroll-
ment and “administration.”
But “The most confounding
aspect of this myopic opus...,”
she said, “was the dismissive
and disparaging treatment
of the research mission
of Penn and other
research universities.”
(See back covgr



Abrams Award: Dr. Faust

Dr. Drew Gilpin Faust, Annenberg Professor of
History, is the 1996 winner of the Ira Abrams Memo-

SENATE From the Chair

TO: Members of the Faculty Senate ; P g

) - - 4 rial Award for Distinguished Teaching in the School
FROM: William L. Kissick, Chair of Arts and Sciences, in recognition of “teaching that
SUBJECT: Agenda for the Annual Meeting isintellectually rigorous, exceptionally coherent, and

that leads to an informed understanding of a disci-
pline.”

In the words of her citation as a Lindback Award
winnerin 1982, she is known for creating a “dynamic
and challenging learning environment” that encour-
ages students to share her breadth of interest and
rigorous depth in research. She teaches on the history
of the American South, up to and including the Civil

Wednesday, April 17, 1996
3-5:30 p.m. in B-6 Stiteler Hall

Approval of minutes, April 19, 1995, plenary
. Report of the Chair5 minutes)
. Report of the President5 minutes)
. Report of the Provos{5 minutes)
. Report of the Committee on Administratidavid _
Brownlee, Chair. Topics include: administrative restructu War—and, asin arecent General Honors course, also

ing, renewal of appointment of deans, post-tenure review, Dr. Drew Faust explores thematically the relationships between war
teaching evaluation. (10 minutes) and society. Her most recent bookMwethers of

6. Report of the Committee on the FacuBeila Mur- Invention(seeCompasseature inAlmanacMarch 9, which explores ways the War
naghan, Chair. Topics include: faculty maternity leave policghanged Southern women. Other works incliiolen Henry Hammond and the Old
lecturer in foreign languages, functioning of the Faculpouthwhich won three national awards in 1983; a 1977 book on the dilemma of the
Grievance Commission. (10 minutes) intellectual in the Old South, reissued in 1986; and 198&<Creation of Confederate

7. Report of the Committee on Students and Educatiorf@tionalism: Ideology and Identity in the Civil War South. _ o
Policy,James Laing, Chair. Topic: 1995-96 Report on Making Dr. Faust, a Bryn Mawr alumna who took her Ph.D. in American Civilization at
Penn the Undergraduate University of Choice for the 21! enn, joined the faculty as assistant professorin 1976 and rose to full professor in 1984,
Century. (10 minutes) chairing the American Civilization department twice and holding the Stanley I. Sheerr

8. Report of the Committee on the Economic Status of f§&m chair there in 1988-89. She moved to history and the Annenberg chair in 1989.
Faculty, Robert Hornik, Chair. (5 minutes for report; 15ohe was elected to the American Academy of Arts and Sciences in 1994,
minutes discussion) A reception later this month will honor Dr. Faust and the eight graduate students

9. Discussion OnlyStatement of Harold Bershady, Dianavho have won this year's Dean’s Award for Distinguished Teaching: Bruce Lenthall,
Crane, William Evan, and Samuel Klausner regarding allegéinerican Civilization; Paul Nealen, Biology; Peter Parolin, English; Roberta Stack,

ObrhwWN T

salary discrimination. (15 minutes) English; Scott Shrake, German; Elisa von Joeden-Forgey, History; Michael McShane,
10. Report of the Committee on Academic Freedom affdnilosophy; and Scott Silverstone, Political Science. Their award has just been
Responsibility Susan Watkins, Chair. (10 minutes) increased from $500 to $600. .
11.Adjournment by 5:30 p.m. The Abrams Award carries a prize of $6000 for the recipient and another $4000 for

the department. The prize has been given since 1983—sometimes shared by two

faculty members. Recipients to date are Drs. Vicki Mahaffey of English, Frank Warner

of Mathematics, Digby Baltzell of Sociology, Walter Licht of History, Daniel Janzen

of Biology, Alan Mann of Anthropology, Elaine Scarry of English, Thomas Childers

of History, Robert Lucid of English, Henry Gleitman of Psychology, Ronald Miller

Memorial Service: Mrs. Martin, April 19 of Regional Science, Peter Conn of English, Dr. Alan Kors of History, Horst S. Daem-
. i mrich of German, Walter Wales of Physics, Lawrence Bernstein of Music, Robert

E. ,\Aﬂgﬁm‘f,;'iﬂgb'g ?eﬁyﬁgrﬁq%ﬁfé?ﬁrfgogﬁ_D:tr?ﬁ';y Giegengack of Geology, Alan Filreis of English, and Paul Rozin of Psychology.

Faculty Club. Mrs. Martin, who with her husband )

helped to found Ware College House, was a teacherandSearch Committee for WXPN General Manager

social worker at Penn for 18 years until her retirement A search committee has been named for the post of general manager of WXPN-FM,
in 1988. She died on February 13 at the age of 76 yhere the station’s development director, Vincent Curran, has been serving on an

Note: Copies of reports published llmanacwill be
available at the meeting.

(AlmanacFebruary 2 interim basis since Mark Fuerst left the University in January. On the committee are:
; A ; Oliver Williams, political sciencéchair)
Memorial Service: Dr. Abel, Ap”' 22 Barbara Beck, News & Public Affairs
To the University Community: Michael Eleey, Information Systems & Computing
There will be a memorial service for Dr. Jacob Abel Andrew Monfried, C'96
on Monday, April 22, at 3 p.m. in Alumni Hall of the Anthony Minisi, W '48, L '52, Trustee

Kathy Ruyak, WXPN Policy Board

Stephen Steinberg, Office of the President

Terry Conn, Office of VPUL(staff)
Nominations may be sent to Ms. Conn by campus mail to 3611 Locust Walk/6222; by
email toconn@pobg; or by fax to 898-0843.

Faculty Club, under the aegis of the Faculty Senate and
the Department of Mechanical Engineering and Ap-
plied Mechanics.

All friends and colleagues are invited to attend.

In addition, his wife Evelyn and his daughters Trudi
and Erica would like to compile anecdotes, stories, and . .
tales about your interactions with Jacob and/or Evelyn Opening a Penn Hall of Fame: April 13

and Jacob together. Please type up your recollections,  saturday night at the Wyndham Franklin Plaza, 46 figures from the University’s
indicating how you knew Jake, and send them (with athletic past will be inducted into a new Penn Hall of Fame.

your phone number) to EricaAbel (513 E. 86th St., Apt.  Chosen from a field of 443 nominations, the 41 athletes and five coaches range from
4C, New York, NY, 10028) or to Dr. John Bassani, 297 Bi|| Hollenback, the All-American running back of Quaker fame from 1907-1909, to
Towne Building/6315. _ Mary Jane O'Neill, All-American fencer from 1982-86.

Finally, we note the creation of the Jacob M. Abel The Hall of Fame is in the Donaldson Room of Weightman Hall, established in
Memorial Fund, established to perpetuate his memory; memory of Jerome S. Shenker, W ’38, a student-athlete who lettered in baseball and
itis to be used to promote excellence in undergraduate lightweight football and who was a lifelong volunteer and supporter of Penn athletics.
education. Donations made payable to The Trustees of = Aj| of those inducted in this inaugural year are All-Americans, national champions
the University of Pennsylvania,with a notation that and/or world champions, according to Ed Fabricius, the 1955 College alumnus and
they are for this fund, can be sent to Dr. Ira M. Cohen, former sports information director at Penn who heads the Hall of Fame Committee.
chair, MEAM, 297 Towne Building, University of  Elections will be held annually and the Hall of Fame induction will be a yearly event.
Pennsylvania, Philadelphia, PA 19104-6315. On the committee are Dr. Howard Mitchell, the 1907 Foundation Professor

— William Kissick, Peter Kuriloff, and  Emeritus (WG '51), sportswriter Frank Dolson (W '54) and Alumni Relations Director
_ David Hildebrand for the Faculty Senate, Martha Stachitas (CW '75), as well as Athletic Director Steve Bilsky (W '71), Coaches
with Colleagues in the Mechanical Engineering and Anne Sage and Bob Seddon, DRIA Media Relations Director Gail Zachary, and two
Applied Mechanics Department  other former sports information directors, Herb Hartnett and C. Robert Paul, W '39.

Decker Uhlhorn and Debbie Newman of the present staff are ex-officio members.
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http://www.upenn.edu:80/almanac/v42/n21/martin.html
http://www.upenn.edu:80/pennnews/features/1996/030596/faust.html

Speaking Out

QD

campus” areas. That panel overturned t}leagainst the University of Pittsburgh on
f conviction of a man whom a Pitt polic narrowly defined issue.
Public Safety for his Strategic Plakiianac | officer personally observed robbing a sty-  The Pennsylvania Attorney General h3
March 2§. With the foundation laid by forme{ dent at knifepoint. _ supported the UPPD jurisdiction and th
Commissioner John Kuprevich, | have rfo . An appeal from that ruling was argued Philadelphia District Attorney supports ou
doubt that, under Tom Seamon’s leadershjp,before the Pennsylvania Supreme Court [n presentjurisdiction. The State Supreme Coyrt
Penn will remain a national leader in camp{is'ate 1994, and is still pending decision. If the has not ruled on this issue. .
law enforcement. | am concerned, howevér, Supreme Court upholds the lower courts | am working with the University admin-
about an area not addressed in the Stratdgi@pinion—as well it might—UPPD officers| istration and other university police chiefs tg
Plan—clarifying the jurisdiction of UPPD| could suddenly find their authority to ac{ pass new state legislation clarifying univert
officers in the campus community. west of 40th Street rather sharply curtailed. sity police jurisdiction throughout the state.
Title 71, Section 646 of the Pennsylvanfa  Before he was shown the door by Pres}- have advised all concerned parties that | gm
Statutes—the section under which” UPPD dent Rodin, Commissioner Kuprevich wag available to testify in Harrisburg in suppor
officers are commissioned—states thpt leading a multi-university lobbying effort to| of this legislation. ) )
“[clampus police shall exercise their powefs change the law and head off the Suprenpje — Thomas Seamon, Managing Directo
and perform their duties only on the premispsCourt’s decision. That effort seems now to b U. of P. Police Department
of the . . . colleges and universities . . . by prstalled, and the new Strategic Plan makes ho
for which they are employed.” Although Penp mention of it. _ Note on Anonymous Letters
asserts that UPPD officers have jurisdictign ~_ This begs the question: Is the presept  Almanaccannot run anonymous letters
from 30th-43rd Streets, Market to Baltimorg, administration committed to a strong UPPID but does have a procedure for allowing merji-
and although both the Philadelphia Poli¢e Presence west of 40th Street? If so, what ifitbers of the University to publish as “Namg
Department and the state attorney gengraioing toensure the continued legality of sugh withheld” under some circumstances, g
seem to agree, no Pennsylvania appellate? presence? Before accepting the Strategicoted in théSuide for Readers and Contribu-
court has ever conclusively subscribed to thisPlan, the Penn community should demardtors (in AlmanacMarch 29, 1994and on
interpretation of the law. In fact, judges haye these answers. Almanac’shomepage, in the sectithbout
been quite hostile to it. — Jeffrey S. Jacobson, SAS '92, Fels 'Y3 Almanac”). Trlll? wrfiter Wr?o \I,(\;ished tﬁ-dis-
In 1989, a panel of the Pennsylvania Su- cuss crosswalk safety should start this pr:
perior Court c%nfirmed that UPPyD officers RESPONSeE to Mr. Jacobson . .| cess by calling the editor, the chair of th
have authority to act outside property owng¢d _ ! thank Mr. Jacobson for taking the tim¢ Almanac Advisory Board, or a member o
by the University but used for non-educg- {0 read and reply thoughtfully to the Publif the Advisory Board representing his or her
tional purposes (the Shops at Penn, WaljutSafety Strategic Plan. constituency of the University. All of thes
Mall, etc.). However, a concurring judg In answer to his question: Yes, the presgnthames are listed on the inside back page jof

took pains to point out that the panel’s dedi- administration is strongly committed to prot this issue.

i i ; _udi. viding the best police service possible in the ) ]
\s/:eorr;i;:iyldpr:g‘t)gr?;fasesvaérrl:yifeétljacrlhd :)?O%%Tty il presently defined UPPD patrol area whigh Note on Retiree Benefits Letter [s]

i ily, extends west to 43rd Street. A response to Dr. Peter Knutson'’s lett
Eﬂf{é’,ﬁggeqrhtz gaéggg;eevgse?éﬁu§é\é%ril¥ Mr. Jacobson correctly points out thgt on FAS 106%peaking Out AprilRhas been
other courts to consider. Then, in 1993, ah- there have been several Superior court decidelayed to the coming week’s issue. Algo
other Superior Court panel held that, under Sions regarding university police jurisdici appearing next week will be another e
Section 646, University of Pittsburgh polic tion. Some decisions have supported thechange on retiree benefits, initiated by D
officers lack any authority in these “neaf- UPPD'’s present jurisdiction, while one was Phoebe Leboy.

Police Jurisdiction West of 40th?
| commend the new managing director

[2)

4%

I°Zan s

D

[77)

Speaking Out welcomes reader contributions. Short timely letters on University issues can be accepted
Thursday noon for the following Tuesday’s issue, subject to right-of-reply guidelines.
Advance notice of intention to submit is appreciated.—Ed.

Remembering a Provost's ‘Little Black Books’: April 18 OF RECORD

The University’s Charles Custis Harrison Society will be celebrating its first birthday later this
month. To mark the occasion, members of the Society—alumni, friends, staff, and faculty who hayve .
made deferred gifts to Penn—uwill gather on April 18 for a luncheon at the Faculty Club. Dr. P.FQJ{cy Change: Performance
Vagelos, chair of Penn’s Board of Trustees, and Scott Lederman, Treasurer of the UniversityApgitaisal/Staff Development
address the group. ; .

According to Tom Hofstetter, associate director of the Office of Planned Giving, the Harrig NSQ%g:%?mg%té%n:pﬁ;%geaenndn;g?ég&gﬁ
Society gives recognition to those members of the Penn community who have includeg nt Program Policy (Human Resources
University in their estate plans—through bequests, life income gifts, or life insurance. “Peoplg@[g, 619 formerly known as Performance
pleased to find that such a society exists,” says Mr. Hofstetter, “and Penn is delighted to be g{g’% sal F;rogram) to reflect the changes made
recognize their generosity during their lifetime.” _ _ he appraisal program for the 1995-96 cycle.

The Harrison Society is named for Charles Custis Harrison, C '62, who was Provost otfotlgphe revised policy can be accessed on-line
University from 1895 to 1910, a period during which much of Penn’s current campus took sr%%

He is reported to have secured more than $12 million for Penn, recording pledges and paym ?E?WTd%mﬁgbRgmLcrfsnr?(érgue/rr)])?jglsm%l the
famous Philadelphians in the “little black books” for which he was noted. (Current members q uman Resources homepége seledithe
Harrison Society also receive little black books—a reminder of Penn’s ongoing needs.) . ,5n Resources Policy Manuanhd ‘then View

John Foster, director of the Office of Planned Giving, is enthusiastic about the response thg, R4betically by Policy Name
group is receiving. “All schools at the University are represented. And this past year we took ﬁﬁl‘he URL for this policy istw-penninfo
Harrison Society on the road—to Florida—with luncheons in both Boca Raton and Tampa. PGBQI’Fﬂ edu:1962/penninfo-srv.upenn edu/9000/
are grateful that Penn is acknowledging their commitment in this way.” 268.html ' '

With a successful inaugural year behind them, the Harrison Society is looking forward to |§s'
second year of activities. Those who have already included the University in their estate plans and
would like to attend the luncheon on April 18 should contact the Office of Planned Giving at 89&d. Note: See the Human Resources at Your
6171. Service, Q & A orpages 6-0f this issue for

— Joan Carey, Office of Development Communications more about the appraisal program.

— Division of Human Resources
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http://www.upenn.edu:80/almanac/v42/n25/safety.html
http://www-penninfo.upenn.edu:1962/penninfo-srv.upenn.edu/9000/17726.html
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http://www.upenn.edu/hr/
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The Media Focus on Penn’s Admissions Process

By Barbara Beck applicants rose by over 25 percent from ladective every year,” Stetson told the In-

Signs of spring abound. Days are grow- year, while the acceptance ratio dropped quirer, “is that the students who get in are
ing longer. Trees are budding. Crocuses arabout 6 percent. More significantly, the  that much more enthusiastic and grateful
blossoming. And high-school seniors are actual number of students admitted under to be here.”
standing by their mailboxes, anxiously the early-decision plan fell 15 percent after The Philadelphia Inquirer series—
waiting for college-acceptance letters. four consecutive years of increases. “Creating the Class of 2000"—has given

Every April, the brightest high-school “We were more selective in early deci- readers an in-depth look at the admissions
seniors—aspiring to pursue undergraduatesion this year because our indicators point firocess from the students’, the parents’,
studies at Penn—turn their attention to the higher selectivity in our regular admissionsand the University’s points of view. Sev-
University’s Office of _ eral more Class of 2000 stories will be
Admissions. This year ; published before the freshman class enters
the admissions office in September.
has also attracted the “48 Hours,” which lets its correspondents
attention of another reveal a story’s elements gradually through
group: the national interviews with the people affected, will
media. also give an in-depth look at Penn’s admis-

In the last six sions process. The show’s crew set up its
months, Newsweek, cameras in the University’s admissions
The Washington Post, office, where the acceptance and rejection
the Associated Press letters (a thick envelope means yes; thin
and The New York means no) were stuffed, sorted and prepared
Times have inter- for mailing. Several admissions employees
viewed Dean of Ad- with tiny microphones pinned to their lapels
missions Willis J. or blouses scurried between rooms jammed
Stetson about what with computers and printers. A cameraman
actually goes on dur- and a soundman followed the staff closely.

[ AT

ing the college-selec- . B R “We wanted to capture the enormous
tion process. The ] ~ Photograph by Jenny Friesenhahn - amount of work that must go into this
Philadelphia Inquirer Damone Clayter, a Penn mail carrier, sorts through the  ,rqcess of selecting, preparing the letters
has published five decision letters that will be sent to anxious applicants. g4 mailing them out,” said Tom Berman,
parts of an ongoing series about selecting pool as well,” Stetson said. the “48 Hours” producer who supervised
Penn’s Class of 2000. And two weeks ago, In Newsweek, Stetson discussed the  this story.

“48 Hours,” the hour-long CBS news show,increasing application numbers and the Competition for admission into top-tier

spent several hours at the University, tapingendency to take advantage of the early- private universities, like Penn, is intensi-
the frenzied, last-minute process of sendinglecision plan. “We saw a significant in-  fying, with applications climbing despite

out letters to high-school seniors. crease, which reflects a broad-based shift increasing tuition costs. Many of the fam-
All of this media coverage doesn’t across the country of students applying [to ilies interviewed for “48 hours” see a

surprise Stetson. “With the new baby schools] because they think it will increase Penn degree as a means of survival, ac-

boom upon us, college admission is oncetheir chances of getting in by applying cording to Berman. “We know those fami-

again becoming a subject of great inter- early,” he said. He added that the continuinties are tensely waiting for those decision
est,” he said. “With the increasing interestise of applicants at Penn “shows the con- letters,” he said.

in the mystery of selective college admis-tinuing rise of Penn as a school of first They won’t have to wait much longer.
sions, the media are using Penn as an choice over the past six or seven years.” At 12:01 a.m., April 3, the letters were
accessible source.” Not just the school of first choice, but thetaken to the 30th Street Post Office. Cam-
Stetson knows plenty about “selective school of first choice among the intellectualera crews from “48 Hours” are now fol-
college admissions.” Nearly 16,000 stu- elite. Like most of the best universities lowing several high-school seniors and

dents are competing for approximately  across the country, Penn suffers from an their parents as they wait for the letters to
2,350 spots in the University’'s Class of embarrassment of riches: more top-quality,arrive. At least two students who have
2000. Under Penn’s early-decision plan impressive applicants than it could ever  selected Penn as their first choice will be
alone, a record-high 2,046 students applidabpe to admit. Of Penn’s nearly 16,000 taped opening their letters.
for admission in the fall of 1996. Of those,applicants, 70 percent of the students were Berman said that another camera crew
716 students, or about 35 percent of the in the top 10 percent of their class, and  will be on campus during the next few
applicant pool, were accepted. many received straight A's throughout high weeks to follow a student through classes.
These numbers continue a four-year trergthool. The other 30 percent weren't so farThis is meant to give viewers a sense of the
of rising applications and increasing selec- behind in academic credentials. value of a Penn education. An air date for
tivity. The overall number of early-decision  “The nice thing about being more se- the segment has not been announced.
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Wharton Gets Ready for FInMIS

By Sandy Smith “We've gone from an attitude in which  as well as keepingd

For business administrators, office training is something you do if you can fittrack of financial
managers and others who handle financidl in, to one where it is seen as a part of transactions.
transactions at Penn, the world as they everyone’s job.” “We've had people in
know it will end on June 30. So when Penn announced that it wouldto emphasize FinMIS’s

In its place the following day will be institute a totally new financial-manage- openness—that, for example, when one
completely new ac- ment system, the peo- places a purchase order, there’s no more
counting and purchas- ple at Wharton were ‘checking by Purchasing,” ” Bataitis stat-
ing systems, ready to incorporate ed. “The transaction you enter is live the
collectively known as training for its arrival ~ moment you enter it.”

ComMPpAss

Features

the Financial Manage- into their system. For In order to provide the training, Whar-
ment Information Sys- example, “when we ton financial administrators relied on their
tem (FinMIS). And, first saw Pillar [the own staff. “Since we use our own staff

according to Scott
Douglass, associate
dean for finance and
administration at the
Wharton School, Fin-
MIS “will change our
whole culture—for the
better.”

FinMIS represents a
radical departure in the
way Penn does busi-

fiscal database compo- people to do the training, as they teach

nent of FinMIS], we others, they learn more, too,” Daub said.

knew we would have to Douglass added, “The school is very

add more database fortunate to have the people we have.”

training,” Bataitis said, Across Penn, FinMIS training has been

“so we added an Ac-  provided to a core group of about 30

cess demonstration financial officers and administrators who

database” to their ses- will be the trainers for the end users in

sions. their own schools and centers. “It's im-
“The only thing portant for each school to realize that they

about FinMIS that is have to be proactive in preparing training

ness. The system is similar [to the account- for their own staff,” Daub said.

designed to place more ing tools currently used  So, thanks to this extensive preparation,

authority and responsibility in the hands at Penn] is Pillar, which resembles an  everyone at Wharton is now eager to

of the people who actually spend the Excel spreadsheet or an Access databasé&ggin learning FinMIS in order to start

money, instead of relying on central offic-she added.

es to monitor, approve and keep track of  For many in Wharton, learning FinMIS

transactions. will mean more than just learning how to Since we use our own

Douglass’ school recognized early on use and apply new software to their work

that FinMIS would require showing staff It will also mean learning a new set of people tO do the training’
not only how to use new software, but  concepts. “The rest of [FInMIS] is so as they teaCh OtherS they

how to think about their work. So, for the different that we need to focus on the
past year, business administrators in conceptual framework, like understandindearn more, t0o0.
Wharton have received thorough exposuriae Chart of Accounts,” Bataitis said.

Photograph by Joe Ciaglia
Scott Douglass

both to the components of FinMIS and to  On top of this, the power FinMIS will —Chal’lotte Dan
the principles they will need to know in  put in the hands of the end user means
order to make it work as planned. that staff must also learn a new set of

The upcoming FinMIS training at basic skills. “In order to understand Pillar using the new systems, right? Not quite,

Wharton is viewed as an extension of theand FinMIS, our users needed training inaccording to Douglass: “We'd like to say
school’s existing emphasis on training asaccounting,” Daub said. “So we set up a everybody is comfortable with it; we

an essential part of each employee’s job. six-week course in accounting, taught by know that not everyone is. But we have
“We've been focusing heavily on training an adjunct faculty member.” tried to create an environment where

for the past three years,” said Roxanne Course participants spent two hours a people feel they can be successful.
Bataitis, associate director of finance andweek in class and an additional one-and- “It's not going to be perfect on July 1—
administration. Each semester, the schooh-half hours in study sessions led by Danwe’ll have problems—but our successful
offers Windows operating-system, Excel McCollum, the Wharton School’'s comp- implementation of FinMIS is dependent
spreadsheet, Access database, and Intertretler. Finally, weekly brown-bag discus- on the skills of Wharton's staff, and |
training to its staff at the beginning, inter- sion sessions have been established for think they're a talented group.”

mediate and advanced level. staff to ask questions and exchange idea — 5 i
Staff are actively encouraged to make about the new system. Questlonsh. Commen;s. Somet 'r?g
time for training. Charlotte Daub, assis- One of the goals of all this training is to newsworthy to report? Contact The

Compass at (215) 898-1427 or

tant director of Wharton’s Career Devel- get users to understand that with FinMIS,|
jandag@pobox.upenn.edu.

opment and Placement office, explained, the user will be responsible for executing
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AL uman Resources. at Your Service:

Performance Appraisal and
Staff Development Program

In response to feedback from the University community and in support of the University’s strategic plans outlinagendhaefor
Excellencemodifications have been made to strengthen the Performance Appraisal and Staff Development Program for the 1995-
1996 appraisal cycle. Provided below are some highlights and features of the appraisal program, and answers to frequently aske:
guestions about the process.

Q What are the modifications current five-factor rating system given the staff member through-

to the Performance Ap- has been changed to a three-factavut the appraisal cycle. During
praisal and Staff Development system. The new ratings are Solidthe appraisal process, the supervi-
Program? Performance, Exceptional Perfor- sor can provide guidance to the

mance, and Performance Requirestaff member on areas where s/he

There are three changes: Improvement. The Solid Perfor- has performed successfully and

» Stronger Emphasis on  mance rating describes perfor-  performance areas that need
Staff Development: Goals, mance that is reliable, productive improvement.
projects and other developmentaland effective. The majority of staffe To Update Changes in Job Re-
activities and assignments are to members are expected to receive sponsibilities and Goals: Job du-
be identified to support staff this rating. Staff members whose ties/responsibilities, goals and
members’ professional growth  performance successfully and conexpectations often change from
and to enhance job effectivenesssistently meets the desired resultsyear to year. It is important that

and productivity. and at times surpasses these re- these changes are discussed with

* Revisions to Forms: The appraisguirements should be rated as hathe staff member. The appraisal

al forms have been changed to ing “Solid Performance.” meeting is a good time to discuss

support this emphasis on staff de- and document the duties/responsi-

velopment. Should a performance bilities, goals and performance
The Performance Appraisal and appraisal be prepared for a expectations for the new appraisal

Developmental Plan outlines the long-term staff member whose  cycle. The staff member will then
key duties and responsibilities for performance has always been  have a clear understanding of

which the staff member was re-  productive and effective? what is expected of him/her dur-
sponsible during the current ap- ing the appraisal cycle and what
praisal cycle, as well as the key Yes. Performance apprais- criteria will be used to assess his/
duties and responsibilities for als should be conducted foher performance.

which the staff member will be all staff members for a number of Assist Staff with Professional
responsible during the next appraisreasons: Growth and Development: One of

al cycle. The goals outlined for the « All Staff Need Feedback: Even the most-important responsibili-
staff member should be based on a staff member with productive, ties of supervisors and managers
the strategic goals and plans of theeffective and reliable perfor- Is assisting staff members with
department or unit. mance needs and deserves form#ieir professional growth and de-
The new Self-Appraisal Work-  and informal feedback from his/ velopment. Supervisors provide
sheet gives the staff member the her supervisor about performancealuable advice, guidance and
opportunity to provide his/her per- goals and results. The annual pedevelopmental opportunities that
spective about performance using formance appraisal gives the su-help staff members enhance their
the same factors and ratings listed pervisor a formal mechanism for skills, abilities and competencies.
on the appraisal form. summarizing and documenting This assistance improves staff
» Three-Factor Rating System: Thehe ongoing feedback s/he has (continued on page)7
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(continued from page)6
members’ productivity and pre-
pares them for future career op-
portunities. The performance-
appraisal process is an integral
part of this staff-development

process.
What are the responsibili-
ties of a staff member in the
Performance Appraisal and Staff
Development Program?

To benefit from the appraisalmental activities (e.g., training,

process, staff members

ties/responsibilities that you were to your supervisor. Tell your super-
responsible for during the visor that you would like to sched-
appraisal cycle. ule some time to discuss your

* Think about progress in perform-performance and Self-Appraisal
ing these duties/responsibilities  Worksheet.

and meeting the established per-
formance goals. What type of assistance is
* Review accomplishments during available for those respon-
the appraisal cycle. sible for preparing appraisals to
* Think about areas where perfor- support the Performance Ap-
mance could be improved or en- praisal and Staff Development
hanced. Program?

» Consider what type of develop-

The Division of Human

new assignment) you would like Resources in conjunction

should: to plan during the next appraisal
 Ensure that they understand the cycle that would enhance perfor-
performance goals or expectationsmance and professional growth.

with schools/centers will provide
customized training and
information sessions on the

for their position.

* Request clarity if there are ques-
tions about performance goals or
expectations.

* Plan training opportunities and
other developmental activities and
assignments that will enhance thei
skills, abilities and job productivity.
* Ask for feedback about perfor-
mance and developmental
progress.

» Complete the Self-Appraisal
Worksheet and submit it to the
supervisor prior to the appraisal
meeting.

performance-appraisal process
upon request for supervisors.
General information sessions will
also be held for various groups on
campus. A brief video describing
the program has been developed
for use in these information and
training sessions.

Does the performance-ap-
praisal rating relate to merit
increases?

According to the Salary In-
crease Program guidelines,

For more information con-
cerning the performance-ap-

* Request constructive feedback merit increases are based primarily
about performance and use the on job performance. A staff mem-
feedback to enhance performancéer should receive an overall per-
* Advise supervisors of progress formance-appraisal rating of at

in meeting goals. least “Solid Performance” to be

* Discuss obstacles in achieving eligible for a merit increase.

the goals if they arise.

How should staff members Q
Q prepare for the perfor-
mance-appraisal meeting?

When should performance
appraisals be completed?

Supervisors and managers
should complete appraisals
There are a number of for all staff members prior to May
things to do to make the 17, 1996.
appraisal meeting more productive:
* Prior to the appraisal meeting jot What do | do if | do not re-
Q ceive a performance ap-

praisal before June 30, 19967

down any questions about your
position, performance goals or
expectations and/or the strategic
plans of your department or unit.
» Review goals, projects and du-

Complete your Self-Apprais-
al Worksheet and submit it
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praisal program, please call the
Division of Human Resources &
898-6093 or e-mail us at
askhr@pobox.upenn.edu. We
welcome your comments and
suggestions about the Perfor-
mance Appraisal and Staff De-
velopment Program, and
encourage you to contact us wi
your recommendations on how
to further improve the program.

1

th

For help with child care call
Child Care Choices
985-2929

Day-care Centers
Nursery Schools or Preschools
In-home Care
Family Day-care Homes
Summer Camp Options




OPPORTUNITIES at PENN [

FISCAL COORDINATOR | (02122CP)P1;$19,700-25,700
2-12-96 Moore Business Office
Listed below are the job opportunities at the University of Pennsylvania. To apply please visit: SYSTEM PROGRAMMER I (08055CP)Qngoing Contin-

University of Pennsylvania Job Application Center gent on FundingP7;$35,000- 43,700 5-17-95 CIS/IRCS

! ADMINISTRATIVE ASSISTANT Il (02186CP) G11;$19,900-
Funderburg Information gﬁgltg:, gfg_%s\)/}/f%ugtssneet, Ground Floor 25,300 3-4-96 Undergraduate Education

App_ll_catlon Hours: Monday_through Friday, 9 a.m.-1 p.m. _ _ EXECUTIVE VICE PRESIDENT
Positions are posted on a daily basis, Monday through Friday, at the following locations:
Application Center—Funderburg Center, 3401 Walnut St. (Ground level) 9 a.m.-1 p.m. Specialist: Nancy Salvatore/Susan Curran
Blockley Hall—418 Guardian Drive (1st Floor and 2nd Floor) )
Dental School—40th & Spruce St. (Basement-across from B-30) ﬁ]z?]'tzz Lﬁisesslt%T;s’\éErlr\a/ta%sezf?iZi’\éﬁ%gggggt]iqufggeerrgt?gr?g?t—he
vv%isrigﬂﬂgltleir?t?et?g&Hiﬁflg?;riscth (|_B|g|s| ?rTe?(?ttg %agc}pnes%gslators) Office of Internal Audit; provide administrative & project

management support to the Managing Director; manage his
calendar; apprise him of important issues & actions; serve as
Managing Director’s primary liaison to external, University

Job Opportunities and daily postings can also be accessed through the Human Resources Home
Page (http://www.upenn.edu/hr/). A position must be posted for seven (7) calendar days before an

offer can be made. The Job Opportunities Hotline is a 24-hour interactive telephone system. By dialing & Health System Offices; review confidential correspon-
898-J-0-B-S and following the instructions, you can hear descriptions for positions posted during the dence/documents & prepare responses for signature & ap-
last three weeks. You must, however, have a push-button phone to use this line. proval; monitor office expenses; supervise office equipment
The University of Pennsylvania is an equal opportunity employer and does not discriminate on the operation; collect & compile data; resolve problems related to
basis of race, color, sex, sexual or affectional preference, age, religion, national or ethnic origin, disability office operations; process & distribute documesalifi-

or veteran status. cations: Bachelor's degree in business or related field or

equivalent; minimum of three yrs. of exp. in office adminis-
tration & project management preferably in an academic and/
WHERE THE QUALIFICATIONS FOR A POSITION ARE DESCRIBED IN TERMS OF FORMAL or health care environment; demonstrated excellent verbal &
EDUCATION OR TRAINING, PRIOR EXPERIENCE IN THE SAME FIELD MAY BE SUBSTITUTED. written communication, customer service, interpersonal, or-
POSITIONS WITH FULL DESCRIPTIONS ARE THOSE MOST RECENTLY POSTED. ganizational, team building and leadership skills; demon-
strated knowledge & skills in word processing & spreadsheet
applications, including Microsoft Word or WordPerfect, Lotus,
Excel & with presentation packages such as PowerPoint;
working with high speed integration of digital & analog ability to manage multiple, competing prioriti€ade: P4;

ANNENBERG SCHOOL circuitry.(End date: 4/30/98Grade: P1/P2Range: $19,700-  Range: $26,200-34,100 4-1-96 Internal Audit
Soccialist Clvde Pet 25,700/$21,700-28,200 4-3-96 Physics & Astronomy  ASSISTANT MANAGER, DINING (02189NS)P3;$23,900-
pecialist: Clyde Peterson ADMINISTRATIVE ASSISTANT Ill (03204NS) Coordinate 31,000 3-5-96 Faculty Club

PART-TIME (CLERK Il) (20 HRS) (04299CP) Charge out & all aspects of office administration for unique research cent&SSOCIATE DIR, INFORMATION SYSTEM (11603NSP11;
renew library books; shelve & file information into vertical on contemporary India, with broad range of collaboratives54,500-68,200 11-29-95 Internal Audit

files; copy & collage materials; process new incoming bookgrojects across schools at Penn, other US universities, rRUDITOR, SR. INFORMATION SYSTEMS (12632NS)
by affixing library stamp, check-out slip & security devices &Search center in India, including new counterpart in IndiaP8;$38,500-48,100 12-7-95 Internal Audit

prepare daily newspapers for hanging on racks; answer telgultiple responsibilities; work with BA to prepare & manageAUDITOR, SR. INFORMATION SYSTEMS (12644NS)
phones; help patrons use photocopying machines & prepagénter budgets; assist director in coordinating center-spo(t2645NS)P8; $38,500-48,100 12-11-95 Internal Audit
items for Reserve; assist patrons with on-line catadagli- sored activities, publications & fundraising; provide techni-AUDIT SPECIALIST (10502NSP9;$42,300-52,900 10-27-
fications: High school graduate; familiarity with library cal support to database; ensure smooth working of Cent@b Internal Audit

procedures preferred; must be reliable & work well withduring Director’s absencQualifications: BA/BS orequiva- CONTRACTS ADMINISTRATOR I (03198NSP5;$28,800-
others, especially the public; must be responsible, mature &nt; at least two yrs. experience at the AAll level or compa37,600 3-6-96 ORA _
capable of running the library alone if necessargde: G5;  rable experience; knowledge of international programs &OORD. Il (0134NS) P3; $23,900 - 31,000 1-16-96 Public Safety

Range: $6.868-8.407 4-5-96 Library University systems strongly preferred; ability to functionCOORD. IV (03231NS)P4;$26,200-34,100 3-15-96 Publications
independently; excellent communications skil!$s; excellenDIRECTOR, BENEFITS (03239SCP12;$63,700-77,700 3-
quantitative & computer skill&rade: G11;Range: $19,900- 20-96 Human Resources

ARTS AND SCIENCES 25,300 3-8-96 Political Science DIRECTOR, CENTER TECHNOLOGY TRANSFER
. ASSISTANT DEAN ACADEMIC ADVISING Il (03205NS) (0285NS)Blank 2-2-96 Center for Technology Transfer
Specialist: Nancy Salvatore (End date: 5/31/97 P6; $31,900-40,600 3-22-96 College DIR., START-UP BUSINESS DEVELOPMENT (12674NS)
ASSISTANT DIRECTOR Il (03283NS) Assist director of Office P10;$47,400-59,200 1-5-96 Center for Technology Transfer

: o {iNFORMATION MANAGEMENT SPECIALIST| (11589NS) DIRECTOR, VICTIM SUPPORT & SPECIAL SERVICES
;g;ggggg‘geg;ggrg;mg{ﬁggrg"g‘%f{;]g?ffgggﬁ‘gﬁ' chonsors B 1956, 20054100 11.24-95 SAS Computing (03216NS)Work schedule: 24 Hour on-ca8; $38,500-
develop faculty research proposals; monitor follow-up; act al FORMATION SYSTEM SPECIALIST | (11548NS)P3; 48,100 3-11-96 Victim Support & Special Services
linison between CASI UBIASI (cognate institution inThdia) 523,900-31,000 11.8-95 SAS Computing MANAGER, COMPUTER CONNECTION (03247NS)P8;
e eeamreh institutions i Ua e e o oatablish SPROGRAMMER ANALYST! (03264NSP4:$26,200-34,100 $38,500-48,100 3-20-96 Computer Connection

administer long-term collaboration; develop quarterly3-25-96 Linguistics MANAGER, EMPLOYEE COMMUNICATIONS (03240SC)
“Director’'s Lettegr on Indo-US Relations”; plan dgvgmpmen){gROGRAMMER ANALYSTII (09318NSP6;$31,900-40,600 P10;$47,400-59,200 3-20-96 Human Resources

efforts for Friends of CASI; coordinate work of researchd-12-95 IRIS MANAGER, MARKETING & ADMINISTRATION (0287NS)
assistants & consultant@ualifications: PhD in social sci- RESEARCHCOORDINATOR, SR. (03203NSP4;$26,200- P8;$38,500-48,100 2-2-96 Center for Technology Transfer
ences, familiarity with India preferred; three-five yrs. admin.34,100 3-8-96 Linguistics/LDC OFFICE SYSTEMS ADMINISTRATOR Il (03197NS)P3;
research experience, preferably with demonstrated skills ESEARCH SPECIALIST, JR. (02171NS)P1; $19,700- $23,900-31,000 3-6-96 ORA ) )
organizing int'l programs; development experience useful2®,700 3-20-96 Biology PAINTER (40 HRS) (03256NSynion 3-21-96 Physical Plant
(End date: 9/30/98Grade: P4;Range: $26,200-34,100 4-1- ADMINISTRATIVE ASSISTANT Il (03265NS¥511;$19,900- PROGRAMMERANALYSTII (11561SCP6;$31,900-40,600
96 Political Science ' ' ' 25,300 3-26-96 Music 11-15.95 HRIM

INFORMATION SYSTEM SPECIALIST | (02127NS) UNIX BUILDING SERVICES ASSISTANT (03207NS) Work  LIMITED SERVICE (SUPERVISOR BANQUET CLUB)
system manager network six IBM/6000s & fifty DOS & Mac Schedule: 8:00 AM-4:00 PMG8; $15,700-19,600 3-8-96 (02188NS)P2;$18,076-23,491 3-4-96 Faculty Club

Clients, including perl scripting & C programming; designFacilities Planning & Operations ACCOUNTANT, JR. (03196NS)G11;$19,900-25,300 3-6-
systems for resource sharing; supervise system programmé&}sFICE ADMINISTRATIVE ASSISTANT 11l (37.5 HRS) 96 Comptroller

& operation of NIS & NFS master server & clients; install & 244NS)G11;$21,321-27,107 3-15-96 Chemistry ADMINISTRATIVE ASSISTANT I1l (03263NS)End date: 6/
maintain X11 window system (R5) & graphical term; plan; 30/97 G11;$19,900-25,300 3-25-96 Treasurer's Office
design & install local-area networks using NIS, NFS, TCP/IP DENTAL SCHOOL CLERK ACCOUNTING I1l (0152NS) G9; $17,100-21,400 1-
& Novell Netware, design systems for managing 100 gigabyte 23-96 Comptroller

data archive on UNIX systerQualifications: BA/BS plus Specialist: Clyde Pet

two yrs. of experience with C, DOS/Windows, MacOS & pecialls yde Feterson GRAD SCHOOL OF EDUCATION

experience with end user support are req.; Fortran knowled@ENTAL ASSISTANT Il (40 HRS) (04301CP) Assist chair
is a plus.Grade: P3;Range: $23,900-31,000 4-5-96 SAS Side utilizing four-headed technique; assist with preparation N

Computing of patient records; expose, develop & mount radiographs; Specialist: Clyde Peterson

RESEARCH SPECIALIST JR./I (03282NS) Assemble & provide instruction in child management skills & assist inADMINISTRATIVE ASSISTANT 1il (40 HRS) (03294CP)
test complex high density circuitry for particle detectorsfnanagement of special children; stock clinic supplies; assigjyersee office operations for several professors & research
design & fabricate test jigs, fixtures & other support device# reception area; dispense & mix materials & demonstratgssistant; perform multiple tasks & administrative & clerical
for this circuitry; provide technical support for faculty & techniques to studentQualifications: High school gradu- qyties; compile & perform preliminary analysis of data;
staff; provide training for undergraduate & graduate studen@ie; one-two yrs. experience; completion of an accrediteghnduct literature searches; type & proofread lengthy techni-
in good electronic practice, soldering & testing; occasionaflental assisting program & PA x-ray certificatiofVdrk  ¢a| reports; prepare graphics for reports & memoranda; com-
travel to remote locations to work on the final detectors tgchedule: 8:00 AM - 5:00 PNGrade: G8;Range: $17,943-  pose standard correspondence; establish & maintain exten-

install or repair Penn provided systen@ualifications: 22,400 4-5-96 Pediatric Dentistry sive filing system; coordinate meetings & conferences; ar-
Associate or BA/BS degree in physics, electrical or computdRESEARCH SPECIALIST, JR. (03212CP)P1; $19,700- range travel; maintain calendars; may maintain financial
engineering; must understand basic electrical techniqued5,700 3-8-96 Pathology records & prepare routine financial reports & perform general
transistor theory & use, RF theory & practice, use of operd?dENTAL ASSISTANT | (40 HRS)(07098CP) G%16,571-  office functionsQualifications: High school graduate; BA/
tional amplifiers & must have a reasonable familiarity with20,686 7-24-95 Dental Medicine BS pref.; two yrs. administrative & office management exp.
surface mount technology & basic digital logic design &DENTAL ASSISTANT | (40 HRS)(10429CPi7:$16,571-  or equivalent; excellent proofreading & organizational skills;
debugging techniques; extensive exp. debugging & repairirg0,686 10-5-95 Dental Care Center ability to manage & perform multiple tasks; advanced
complex systems is a significant plus; exp. in laboratory worRESEARCH LAB TECHNICIAN Il (03213CPJ510;$18,700-  wordPerfect 6.1, MSWord & Lotus 1-2-3 req.; exp. with
& scientific measurements also a plRES. SEC. JR: one 23,300 3-8-96 Pathology Harvard Graphics & Internet searches pref.; ability to type 45

year related expRES. SPEC. I|: two-three yrs. exp. in
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wpm, 65 wpm prefGrade: G11;Range: $22,743-28,914 4-
3-96 Education Leadership Division

COORD. IV (03199CP)©n-going contingent upon funding
P4;$26,200-34,100 3-6-96 GSE/International Programs
INFO. SYSTEMS SPECIALIST Il (08266CP)©ngoing con-
tingent on fundingP5; $28,800-37,600 3-20-96 NCAL
SEC. IV (12682CP) G9$17,100 - 21,400 1-3-96 CFCDRE
SECRETARY IV (0174CP)End date: Contingent on fund-
ing) G9;$17,100 - 21,400 01-31-96 CPRE

PART-TIME (ADMIN. ASSISTANT 1) (28 HRS)(07134CP)
G9;: $9.396-11.758 3-11-96 Development Office

GRAD SCHOOL OF FINE ARTS

Specialist: Clyde Peterson

PART-TIME (OFFICE ADMINISTRATIVE ASSISTANTI)
(24 HRS)(12631CPHnd date: 6-30-95G9;$9.396-11.758
12-7-95 Architecture

LAW SCHOOL

Specialist: Clyde Peterson
FISCAL COORDINATOR 1l (03295CP) Assist in budget

analyze results, consult with faculty users & manage projectRgs. SPECIALIST | (0156RS) ©ngoing contingent upon
Qualifications: BA/BS; provide consultation & training; grant funding P2;$21,700-28,200 1-23-96 Surgery/HDSR
develop new procedures; maintain equipment; write proceRESEARCH SPECIALIST | (03208RS)P3;$23,900-31,000
dures & maintain logsRES. SPEC. I: one-three yrs. exp. 3-8-96 Medicine/Rheumatology

RES. SPEC. II: three-five yrs. expGrade: P2/P3;Range:  RESEARCH SPECIALIST | (03224RS) P2$21,700-28,200
$21,700-28,200/$23,900-31,000 4-3-96 Genetics 3-13-96 Psychiatry

PART-TIME (COUNSELING PSYCHOLOGIST 1) (20HRS) RESEARCH SPECIALIST Il (0130RS) Work schedule: M-
(03290RS) Provide on-going psychosocial services for AR, 8 AM-5 PN (End date: 1/31/98P3; $23,900-31,000 1-15-
patients & PE'NNHe.aIth for Women patients within ghe deptog IHGT

of OB/GYN, including scheduled appointments, informalrges. SPEC. Il (03234RS) On-going contingent upon fund-
contact & via telephone; assess & evaluate all prospectivgg) P3;$23,900-31,000 3-18-96 Pathology & Lab Medicine
Assisted Reproductive Technologies (ART) participantSRESEARCH SPECIALIST Il/lll (03237RS) ©On-going con-
provide appropriate treatment during ART; follow-up withtingent upon funding®3/P4$23,900-31,000/$26,200-34,100
patients; provide psychosocial services for PENNHealth fog-18-96 Pathology & Lab Medicine

Women patients, including developing & initiating SUpportsTAFF ASSISTANT Il (0294JZ)P2;$21,700-28,200 2-8-96
classes; follow-up with patients; provide individual COUHSE|Medicine/Pulmonary

ing or referralsQualifications: PhD pref.; at least five yrs. STAFF ASSISTANT il (0324237)P2;$21,700-28,200 3-21-
exp. in psycho therapy; Licensed Clinical Social Worker 096 Microbiology

Licensed Clinical Psychologist; in-depth knowledge of AS-ADMINISTRATIVE ASSISTANT I (02160JZ)©ngoing con-
sisted Reproductive Technologies & women'’s health issuegihgent upon grant fundingG10; $18,700-23,300 2-22-96
strong communications skills req.; must be able to worlpathology & Lab Medicine

independently & maintain a professional attitude at all timesADMINISTRATIVE ASSISTANT Il (02116JZ) G11; $19,900-
Grade: P6;Range: $18,231-23,202 OB/GYN 25,300 2-12-96 Dermatology

BILLING ASSISTANT (40 HRS) (03293JZ) Ensure accurate ADMINISTRATIVE ASSISTANT IIl (40 HRS) (03284JZ)
& timely input of data into the computer system, includingG11: $22,743-28,914 3-29-96 Medicine

preparation; gather data; prepare initial projections; monitctharge entry, payment entry, transfer & adjustment; mainc| ERK I (40 HRS) (03218JZKnd date: 3/31/98
budget(s) & reallocates funds; serve as primary contact féain/balance batch controls; answer patientinquiries; procegss:$14,286-17,486 3-12-96 IHGT

vendors; obtain bids; may negotiate prices; prepare reporéxplanation of benefits via VT; may review delinquent accLERK IV (40 HRS)(02165JZFnd date: 2/28/98) G7;
for manager; may serve as secondary contact for non-stagpunts & contact insurers on behalf of patients; may providg16,571-20,686 2-26-96 IHGT

dard/specialty items; prepare & authorize financial/persorback-up serviceQualifications: High school graduate or c|ERKV (03238JZ)G8; $15,700-19,600 3-15-96 Pathology
nel forms & reports; may serve as liaison with Humarequivalent; two-four yrs. exp.; detail & people oriented,g [ ab Medicine '

Resources, Research Administration, Business Servicdgowledgeable in third party reimbursement & medical bill-lopERATOR, COMP COMP 11 (09353JZ)G10; $18,700-

Comptroller’s Office & outside agencieQualifications:

ing; excellent telephone skills; familiarity with IDX helpful. 23 300 9-19-95 CCEB

BA/BS, preferably in accounting, business or equivalenGrade: G8;Range: $17,943-22,400 4-3-96 Opthalmology OPERATOR, DATA ENTRY (0127JZ) End date: 6/30/96
combination college credits & relevant work experienceRES. LAB TECH. Il (40 HRS) (02103RS) Perform assess-G7;$14,500-18,100 1-15-96 Psychiatry

one-three yrs. experience in fiscal operations or equivalennent of brain damaged patients with clinical & experimentabsycH TECH | (03249RS)G10; $18,700-23,300 3-20-96
working knowledge of accounting & office standards &neuropsychological test; score tests, collate data, databgseychiatry '

practices. Application deadline date: 4/10/9&rade: P2;
Range: $21,700-28,200 4-3-96 Biddle Law Library
ANNUAL GIVING OFFICERII (11582CPpP5;$28,800-37,600
11-22-95 Law Development

FINANCIAL ADMINISTRATOR Il (0124CP)P4; $26,200-
34,100 1-19-96 Development/Alumni Relations

MEDICAL SCHOOL

Specialist: Ronald Story/Janet Zinser

and assist with data analysis; assist in recruiting, schedulingsYcH, TECH | (40 HRS)(03279RS)(03281RSW4y in-

& screening potential research subjects; assist in libraryolve nights/weekenpOngoing contingent upon grant fund-
research & new test development; draft & edit manuscriptsng) G10; $21,371-26,629 3-28-96 Psychiatry
Qualifications: BA/BS in Psychology or closely related pSYcH TECH | (03266RS)G10; $18,700-23,300 3-25-96
field; familiarity with word processing data base and/orpsychiatr '

statistical PC programs; practical exp. in clinical experimenpsyCH TECH | (40 HRS) (03268RSp10;$21,371-26,629
tal psychology is desirabl&rade: G10;Range $21,371- 3-25-96 Psychiatry ' ' '
26,629 4-3-96 Neurology _ RES.LABTECH Il (40 HRS) (02104RS)Ongoing contin-
PART-TIME (CLERK Ill) (20 HRS) (03292J7) Maintain gentupon fundingl58;$ 17,943 - 22,400 2-8-96 Psychiatry
Johnson Foundation Library; organize books; assist in set-  EESEARCH LAB TECHNICIAN Ill (10475RS)Qn-going
& clean-up for seminars; answer telephones; assist Johnsgbntingent upon grant funding10;$18,700-23,300 10-16-

RESEARCH COORDINATOR (10442RS) Provide data man- Foundation Coordinator with miscellaneous office dutiesgs pathology & Lab Medicine

agement support for extramural and intramural clinical trialsincluding filing, light typing & copying.Qualifications:

RESEARCH LAB TECHNICIAN Il (40 HRS)(0169RS)@n-

coordinate data collections and disseminate patient protocdigh school graduate or equivalent; one yr. general cIeric@oing pending fundingG10;$21,371-26,629 2-1-96 Center
information; ensure consistency of data collected at particexperience or equivalent; basic knowledge of office procefor Experimental Therapeutics & Clinical Research Center
pating centers; monitor patient accrual, protocol adhereneiires; organizational & communication skills; ability to RESEARCH LAB TECHNICIAN Il (40 HRS)(10443RS)

and data quality; coordinate data review; code and analyxeork with a diverse group of peoplérade: G6; Range:
data; prepare progress reports; maintain computer files; pr&7.473-9.1764-3-96 Biochemistry & Biophysics

pare and distribute correspondence; maintain listing an@lOSTATISTICIAN (0293JZ) P8;$38,500-48,100 2-8-96
reports on protocol progresQualifications: BA/BS in  Clinical Research Center

scientific or related field; at least three yrs. prior professiond@BUILDING ADMINISTRATOR (02120JZ7) (02121JZP3;

G10;$21,371-26,629 2-27-96 Clinical Research Center
RESEARCH LAB TECHNICIAN I (03221RS{510; $18,700-
23,300 3-12-96 Cell & Dev. Biology

RESEARCH LAB TECHNICIAN Il (03235RS) (03236RS)
On-going contingent upon funding10;$18,700-23,300 3-

exp. in clinical research data management, including exp. $23,900-31,000 2-9-96 Architecture & Facilities Managemeni 8-96 Pathology & Lab Medicine

data collection and analysis; knowledge of research methoGLINICAL SPECIALIST (02175RS) @ngoing contingent

RESEARCH LAB TECHNICIAN 11l (03220RS§510;$18,700-

ology, study design, and data analysis; prior experience withpon funding P6; $31,900-40,600 3-1-96 Center for Experi-23,300 3-21-96 Cell & Developmental Biology

clinical trials required; knowledge of PC computers requirednental Therapeutics

data management on micro computer data base required; atM¢ ORMATION SYSTEMS SPECIALIST | (03233JZ)P3;
to focus in busy environment with frequent interruptions$23,900-31,000 3-18-96 Otorhinolaryngology
demonstrated oral and written skills; ability to prioritize aMANAGER, ADMINISTRATION & FINANCE (02191JZ)P7;

RESEARCH LAB TECHNICIAN IIl (40 HRS) (03254RS)
(On-going contingent upon grant funding10; $21,371-
26,629 3-22-96 Surgery/Neurosurgery

RESEARCH LAB TECHNICIAN 1l (03275RS) On-going

series of simultaneous assignments; meet deadlines; det&#5,000-43,700 3-5-96 Center for Research on Reproducti@@ntingent upon grant fundipg10; $18,700-23,300 3-27-

oriented; strong organizational and interpersonal skillst Women'’s Health

Grade: P3;Range: $23,900-31,000 4-3-96 Cancer Center NURSE Il (02167RS) End date: 12/31/00P4; $26,200-
RES. SPEC., JR. (04308RS) Under direct supervision, iso- 34,100 2-23-96 Pathology & Lab Medicine

late human B lymphocytes from a variety of tissues, grotdURSE Il (03219RS) ©On-going pending fundingP4;
culture-based assays to assess the effects of HIV on B-cellsk6,200-34,100 3-12-96 Infectious Disease

the physiological & biochemical level; demonstrate techPROGRAMMER ANALYST | (11581JZpP4;$26,200-34,100
niques to lower grade techs. & students; keep logs & write lakl-22-95 Psychiatry

reports; perform bibliographic searches; assist in writin®ROGRAMMER ANALYST II/Ill (0120JZ) P6/P7$31,900-

96 Pathology & Lab Medicine

RESEARCH LAB TECHNICIAN Il (03280RS)$18,700-
23,300 3-28-96 CDB

SECRETARY 1V(02181JZ) G9$17,100-21,400 3-1-96 CCEB
SECRETARY, SR. (05083J7)G11;$19,900-25,300 10-26-
95 Vice Dean for Education

TECH, OPHTHALMIC CERTIFIED MED (40 HRS)
(11570RS) G1225,371-32,686 2-19-96 Ophthalmology

procedural section of manuscripts; attend group meeting40,600/35,000-43,700 3-12-96 Psychiatry

monitor expenses & maintain lab equipment & suppliesPROGRAMMERANALYST Il (10447JZ) P7;$35,000-43,700
Qualifications: BA/BS in scientific or related field; expo- 10-25-95 General Medicine

sure to lab work; knowledge of lymphocyte activation &PROJECT MANAGER | (03267RS)End date: 1/31/0)LP5;
tissue culture pref@n-going contingent upon grant fundjng $28,800-37,600 3-25-96 Psychiatry

Grade: P1;Range: $19,700-25,700 Pathology & Lab Medicine REIMBURSEMENT ANALYST | (05104JZ) P6%$31,900-
RESEARCH SPECIALIST JR. (04311RS) Perform routine 40,600 9-8-95 Medicine/Billing

molecular biological techniques (DNA isolation, SoutherrRESEARCH COORDINATOR (10442RS) P3;$23,900-
blotting, preparation of radioactive probes, polymerase chai$l,000 10-10-95 Cancer Center

amplification & gel electrophoresis); prepare solution, mainRESEARCH COORDINATOR (02114RS) End date : two
tain equipment, routine ordering & recording data & maintairyrs. from staft P3;$23,900-31,000 2-19-96 OB\GYN
laboratory logsQualifications: BA/BS in biological sci- RESEARCH COORDINATOR (03271RS)P3; $23,900-
ences or equivalent; experience helpful but not necessaidl,000 3-25-96 Psychiatry

Grade: P1;Range: $19,700-25,700 4-5-96 Genetics RESEARCH COORDINATOR, JR. (03253RS)Evening &
RES. SPEC. | (04310RS) Participate in on-going researchweekend work requirgdOn-going contingent upon grant
project studying the structure & function of the hair follicle;funding P2; $21,700-28,200 3-22-96 Psychiatry

perform procedure to localize pattern of gene expression RESEARCH SPECIALIST, JR. (02152RS)nd date: 7/31/
vivo (in situ hybridization) label probes, in situ hybridization97) P1;$19,700-25,700 2-20-96 Psychiatry

NURSING

Specialist: Ronald Story

DATA ANALYST | (0163RS) ©n-going contingent upon
funding P5;%$28,800-37,600 2-27-96 Nursing

RESEARCH COORDINATOR (03223RS) End date: 6/30/
97) P3;$23,900-31,000 3-18-96 Nursing

RES. SPEC. Il (0163RS) End date: Dependent on contin-
ued research fundind4;$26,200-34,100 1-29-96 Nursing
ADMINISTRATIVE ASSISTANT | (37.2 HRS) (03243RS)
G9;$17,100-21,400 3-18-96 Nursing

PART-TIME (ADMIN. ASSISTANT Il) (17.5 HRS) (02142RS)
(End date: 12/31/96G10; $10.275-12.802 2-15-96 Nursing
PART-TIME (SECRETARY IV) (21 HRS) (0140RS)G9;
$9.396-11.758 1-18-96 Nursing

& autoradiography; process tissues for histological & immuRES. SPEC., JR. (03201RS) ©On-going contingent upon

nological analysis; assist the principal investigator in thgrant fundingP1;$19,700-25,700 3-7-96 Orthopaedic Surgery.

planning & execution of protocols for cell & molecular RESEARCH SPECIALIST, JR. (03209RS) P1$19,700-
biological studies on keratinocyte functi@ualifications: 25,700 3-8-96 Medicine-Pulmonary
BA/BS in biology or chemistry; one-three yrs. research ex)RESEARCH SPECIALIST, JR. (10428RS) End date: 10/

PRESIDENT

Specialist: Susan Curran/Janet Zinser
ASSISTANT DEVELOPMENT OFFICER (03289JZ) Assist

Grade: P2;Range: $21,700-28,200 4-5-96 Dermatology 31/97) P1;$19,700-25,700 3-15-96 IHGT

RESEARCH SPECIALIST I/ll (03291RS) Assist in all as- RESEARCH SPECIALIST JR./I (0118RS) @n-going con-
pects of operation of DNA Sequencing Facility; purify DNAtingent upon grant funding®1/P2;$19,700-25,700/21,700-
conduct sequencing reactions, pour gels, synthesize oligdi28,200 1-12-96 Pathology & Lab Medicine

Director with all aspects of development/alumni relations
activities; edit and/or write for semi-annual GSE Newsletter;
assist in the preparation of grants; organize & coordinate
activities of the Education Alumni Association, including

ALMANAC April 9, 1996 9



two sponsored guest lectures; staff two telethons; providéon; organize completion of surveys from the gov't, guidetime) (Position located in Kennett Square, PA. There is no
written materials to support events & school-wide initiativesook publishers & other agenciagualifications: BA/BS;  public transportatiop) G8/G10; $17,943-22,400/$21,371-
including brochures, flyers & posters; manage databasepurse work in social science, mathematics, statistics, cor@26,629 3-22-96 Large Animal Hospital

including donor tracking; help to identify, cultivate & track puter science desirable; one yr. exp. as a researcher or relat@&tH, VET ANESTHESIA 1I/11l (40 HRS) (02111NS)Rosi-
major gift prospects & assist in proposal writing; analyzeexp.; demonstrated ability to understand & organize data &on located in Kennett Square, PA. There is no public
funding info.; manage office budget & supervise work flowprepare analytic reports & graphs; ability to work with spreadtransportatio) G12/G13;$25,371-32,686/$27,886-35,886 2-
of admin. assistanQualifications: BA/BS; one-three yrs. sheets & graphical packages on a Macintosh desirable (296 Large Animal Hospital

exp. in development, sales, marketing and/or public releacceptable); good organizational ability; demonstrated abilFECH, VET IMAGING I/ I (40 HRS) (02109NS)Assigned to
tions; excellent writing, interpersonal & organizational skills;ity to work on several parallel projects; strong communicaEmergency call evenings/weekends/holidays; may be as-
computer skills essential; knowledge of Macintosh computetion skills.Grade: P1;Range: $19,700-25,700 4-3-96 IRHE signed to weekends; involve work on weekends; five-day
with proficiency in MicroSoft Word; familiarity with Excel, CHAPLAIN (08247CP) Ungraded 8-23-95 Provost's Officework weekG8/G10;$17,943-22,400/$21,371-26,629 2-9-96
Filemaker Pro & Pagemaker preGrade: P3; Range: CLINICAL VETERINARIAN (03257CP)(Willing to work  VHUP Radiology

$23,900-31,000 4-1-96 Development & Alumni Relations irregular hours, weekends & holidays & assume emergency.

STAFF RESEARCHER | (04297JZ) (04298JZ) Compile “on-call” responsibilities) Blank 3-28-96 ULAR

detailed research profiles & reports for Development &DATA ANALYST, SR. (02184CP)P8;$38,500-48,100 3-1- VICE PROVOST/UNIVERSITY LIFE
Alumni Relations staff; use departmental, University & ex-96 UMIS it
ternal information to identify & develop profiles on prospec-INFO. SYSTEMS SPECIALIST | (02123CP) End date: Specialist: Clyde Peterson

tive individual, corporate & foundation donors; assess th&unding for three yr$.P3; $23,900-31,000 2-12-96 Museum COORD., TUTORING SERVICES (09363CP) Responsible
giving ability of prospective donors; respond to inquiries &INTERN, ATHLETICS (03227CP)8ome evenings & week- for overseeing the process of recruiting, interviewing and
assist others in using departmental library & other informaends require{End date: 6/30/9)/%10,000/yr. 3-20-96 DRIA hiring of tutors for all tutorial programs; oversee the process-
tion resources; serve as liaison to various departmental dftBRARIAN II/Ill (03217CP) Application deadline date: 4/ ing of tutor requests and assignments; design & implement
fices; assist in determining & meeting research needs &0/96 P5/P6; $28,800-37,600/$ 31,900-40,600 3-19-96 Origidata management system & develop innovative tutor training
assigned areaQualifications: BA/BS in related field (his- nal Cataloging/University Libraries programs.Qualifications: BA/BS in education, business,
tory, English, social sciences) or equivalent experience; delWUSEUM PUBLIC INFORMATION INTERN (03255CP) social work, liberal arts or related field redaster’s pref.;
onstrated ability to compile, report & analyze information;(Application deadline date: 5/15/9End date: 5/31/9%  two yrs. professional exp. in student services, preferably in

strong communication & interpersonal skills; ability to work$1200/monthly 3-21-96 Museum the area of academic support; extensive exp. in data manage-
independently & creatively handling numerous research tasEROGRAMMER ANALYST II/lll (03274CPP6/P7$31,900- ment & innovative uses of technology; knowledge of tutoring
within time lines; knowledge of fundraising principles & 40,600/$35,000-43,700 3-26-96 University Libraries pedagogy & methods of integrating computing into academic
computer database desirabBzade: P1;Range: $19,700- PROGRAMMERANALYSTIII (0172CP)P7;$35000-43,700 support services; strong written & oral communication skills;
25,700 4-4-96 Development & Alumni Relations 01-31-96 Data Comm & Computing Srvs demonstrated commitment to diversiGrade: P3;Range:
ADMIN. ASSISTANT Il (37.5 HRS) (03277JZ) Support Di- PROGRAMMER ANALYST Il (02183CP) P7;Range: $23,900-31,000 4-5-96 Academic Support Programs

rector of Medical Center Alumni Relations & Institutional $35,000-43,700 3-1-96 UMIS GENERAL MGR, WXPN (03286CP) Responsible for man-
events; schedule & coordinate meetings; prepare routiRROGRAMMER ANALYST Il (03273CP)P7;$35,000- aging the nationally recognized music-oriented public radio
correspondence; maintain office calendar; assist with prepéd3,700 3-26-96 DCCS service of the University of Pennsylvania; manage & develop
ration for special events including travel arrangements &TAFF WRITER Il (03206CP)P3;$23,900-31,000 3-21-96 informational programming for local & national distribution;
hotel accommodations; develop & maintain office filingUniversity Press manage staff of twenty full-time & twenty part-time employ-
system; update alumni information for mailing lists; staffSYSTEMS ANALYST Il (11558CP)P7;$35,000-43,700 11- ees, a self-generated budget of approximately $2 million &
special events; represent office through telephone & personid-95 UMIS has broad authority to implement WXPN’s mission & goals;
contact. Qualifications: High school diploma; four yrs. SYSTEMSPROGRAMMER II/Il (02182CPP7/P8$35,000- ensure WXPN’s service is consistent with the educational &
secretarial exp.; alumni relations &/or public relations exp. &3,700/$38,500-48,100 3-1-96 DCCS community service goals of the UniversiQualifications:

plus; ability to work on several projects simultaneously; expSYST. PROG. II/lll (03228CP) (03229CH)7/P8;$35,000- Bachelors’ degree & min. five yrs. of substantial mgmt exp.
in the use of Macintosh computer with proficiency in Microsoft43,700/38,500-48,100 3-19-96 Systems/University Libraries public broadcasting, preferably in an university environ-
Word & Excel software packages; excellent organizationalFTECHNOLOGY TRAINING SPECIALIST | (06085CP)P4;  ment; skills in long range planning, budgeting & personnel
interpersonal, oral & written communication skills; demon-$26,200-34,100 3-29-96 Technology Learning Services management; exp. managing a contemporary music station
strated ability to confidential materials; ability to some workvVICE PROVOST FOR RESEARCH (08248CP) Ungraded 8- with national program production is pref.; demonstrated

some overtime & weekendGrade: G10;Range: $20,036- 25-95 Provost’s Office innovation & success in membership, business, underwriting
24,964 3-27-96 Medical Center Development PART-TIME (FISCAL COORDINATOR I) (20 HOURS) & other fund raising areasS¢me evenings & weekends as
ASSOCIATE DIR. INDIVIDUAL GIFTS (09366JZ) P7; (02190CP)P1; $11,253-14,685 3-4-96 Museum neededlGrade: P8;Range: $38,500-48,100 WXPN

$35,000-43,700 9-21-95 Development & Alumni RelationsHEALTH PHYSICS TECH TRAINEE/HEALTH PHYSICS ~ ASSISTANT DIRECTOR, UPWARD BOUND PROGRAM
DEVELOPMENT OFFICER Il (07082JZ)P10; $47,400- TECH (02172CP) G12/G1%22,200-28,600/24,400-31,400 (03211CP)\Vork schedule: Tuesday-Saturdigy; $26,200-

59,200 7-19-95Development & Alumni Relations 2-28-96 Radiation Safety Office 34,100 3-7-96 Academic Support Services

DIRECTOR, ADMINISTRATION AREA (03258JZ) P10; UPWARD BOUND COUNSELOR (12650CP) Work sched-
$47,400-59,200 3-21-96 Development & Alumni Relations ule: Tuesday-SaturdyyEnd date: Grant supported, ongoing
DIRECTOR DEVELOPMENT RESEARCH (11585J7)PS8; VETERINARY SCHOOL continuation contingent on fundinpg3;$23,900-31,000 12-
$38,500-48,100 11-22-95 Development & Alumni Relations Specialist: Nancy Salvatore 13-95 Department of Academic Support

D O (B SO . RESEARCH SPECIALIST Il (03288NS) Provide technical

located in New Yo)k11;$54,500-68,200 1-29-96 Develop- . ! A

ment & IA|um‘,'1vi ReDIationi velop support for research, service & educational projects of the WHARTON SCHOOL

DIRECTOR, UNIVERSITY COMMUNICATIONS (10473SC) C_enter for Anlmal' Health & Productivity; coordinate plan- Specialist; Janet Zinser

Blank 10-18-95 University Relations ning, implementation & day by day management of research :

DIRECTOR, WESTERN REGION (0175JZ)(Position lo- ~ Protocols, field experiments in food animal production SySASSISTANT DIRECTOR III/IV (03226JZ)P4/P5;$26,200-
cated in Los Angeles, Califorjia10:$47,400 -59,200 2-14- tems; data acquisition sample collection of feeds, body fluidg4,100/28,800-37,600 3-15-96 Academic Services

96 Development & Alumni Relations tissue & excreta, downloading & organize production &ASSOCIATE DIRECTOR IV (02187JZ)P6;$31,900-40,600
EDITOR, ALUMNI MAGAZINE (11572JZ)P9; $42,300- reproduction records, performance of literature searches §5-96 Management/Leadership

52,900 11-16-95 Development & Alumni Relations maintenance of (_1_ata_bases; travel to local farms to colledOORDINATOR | (03214JZ)P1;$19,700-25,700 3-11-96
LEGAL ASSISTANT (02143SC) P3; $23,900-31,000 2-19- samples/dat®ualifications: BA/BS;advance degree would Aresty Institute/Executive Education

96 General Counsel be preferable; three-five yrs. substantive training &/or exppIRECTOR VII (11535JZ) P10;$47,400-59,200 11-8-95
PROGRAMMER ANALYST | (08194JZ) P4$26,200 - Withfood animals, especially diary cattle; skillin use of DOSINFORMATION SYSTEMS SPECIALIST | (12638JZ)P3;:
34,100 1-31-96 Dev & Alumni Relations Windows computing applications desirable; ability to bal-$23,900-31,000 12-11-95 WCIT

PUBLICATIONS DESIGN SPECIALIST (10449JZ) P5; @nce time commitments & simultaneously allocate effort tqNFORMATION SYSTEMS SPECIALIST Il (03215J2)
$28,800-37,600 10-10-95 Development & Alumni Relationgnultiple projects & faculty investigatorsPgsition located  P5;$28,800-37,600 3-11-96 Academic Services

SENIOR WRITER (11584JZ) P7; $35,000-43,7000 11-22-95Kennett Square, PA. There is no public transportat@ade: INFORMATION SYSTEMS SPECIALIST Il/lll (02145JZ)
Development & Alumni Relations P4;Range: $26,200-34,100 4-1-96 Clinical Studies, NBC P5/p7; $28,800-37,600/$35,000-43,700 2-19-96 WCIT
STAFF WRITER Il (04062JZ)(Two Writing Samples Must CLINICAL RECEPTIONIST (04305NS) Receive patients; MAJOR GIFT OFFICER I/l (11549J7) (11550JZP7/P8;
Accompany Application)P3; $23,900-31,000 4-24-95 De- coordinate with appropriate departments to facilitate admi35,000-43,700/$38,500-48,100 11-10-95 External Affairs

velopment and Alumni Relations sions; answer billing questions, assist with the maintenanGEROGRAMMER ANALYST I/ll (09354JZ) P4/P6; $26,200-
SYSTEMS PROGRAMMER I (02144JZ) P7; $35,000-43,700 & security qf financial records; receive & record patient34,100/$31,900-40,600 9-19-95 WCIT
2-16-96 Development & Alumni Relations payments via cash, charge cards & checks; follow-up OADMINISTRATIVE ASSISTANT Il (02151JZ)511;$19,900-

ADMINISTRATIVE ASSISTANT I (40 HRS) (03246J7) G9; Missed paymentQualifications: High school graduate with 25,300 2-19-96 Health Care Systems
$17,100-21,400 3-19-96 Development & Alumni Relationsat least two-four yrs. clerical exp. in a clinical setting req.seC. Iv (0153JZ)G9; $17,100-21,400 1-23-96 Statistics

ADMINISTRATIVE ASSISTANT Il (03245JZ)510;$18,700-  ability to work independently with minimal supervision; able
23,300 3-19-96 Development & Alumni Relations to type 45 wpm pref.; able to use computers & calculators C| aSS|f|ed S
HOUSEHOLD ASSISTANT (37.5 HRS) (02169SC) G7; ability to interact with clients as well as various doctors &

- _23- i i other hospital personnel; hospital billing exp. helpuhde:
$15,536-19,393 2-23-96 Office of the President G8;Range: $15,700-19,600 4-5-96 VHUP-Business Office| FOR SALE
PROVOST NURSE, VET HEAD (03276NS)P4; $26,200-34,100 3-28- | Yeadon—Gorgeous large modern Colonial. 4 bed-
96 VHUP-ICU rooms, 2.5 baths, new A/C, heater, hot water heater,
o RESEARCH SPECIALISTI (12680 NS)P2;$21,700-28,200 | large yard, off-street parking. $129,000. (610) 626-
Specialist: Clyde Peterson 1-3-96 Pathobiology 8886.
INTERN ATHLETICS (04303CP) (04304CP) Write press RESEARCH SPECIALIST (08190NS) P2$21,700-28,200
releases; publication lay-outs & design; coordinate majo3-11-95 Pathobiology FOR RENT )
athletic events, game-day operations for football, basketbdlPMINISTRATIVE ASSISTANT i (03225NS) G1($18,700- Overbrook Park Rental —2nd floor duplex apt. avail-
& Penn Relays; arrange team travel, coordinate programs ,300 3-12-96 Development able for long or short term. Ideal for visiting faculty or

compile statisticsQualifications: Bachelor’s degree; expe- RES. LAB TECH. 'III (02180NS) On-going contingent on | staff. 2 bedrooms. Call (215) 735-6286 for informa-
rience in sports information setting; strong writing & desk toggrant funding G10;$18,700-23,300 2-29-96 Animal Biology | tion.
publishing skills & game-day manageme&nd date: 5/31/ RES. LAB TECHNICIAN Il (02162NS) Ongoing contingent

97) Range: $10,000 4-5-96 DRIA upon fundingG10; $18,700-23,300 2-22-96 Animal Biology | SUBJECTS NEEDED
STAFF RESEARCHER | (04296CP) Provide administrative, SECRETARY V (11532NS)G10;$18,700-23,300 11-7-95 | Healthy People ages 40to 60 are needed for a three
research & analytical support to University planning office:Small Animal Hospital night sleep study. Study will not interfere with day-

identify, gather & summarize bibliographic material; procuréTECHv VET I/ll (SPORTS MEDICINE & IMAGING) (40 time job. Volunteers will be compensated. Call Dr.
& analyze data; create graphics & spreadsheets for presentiRS) (03230NS)Nlay be required to work occasional over- | Richard Ross at (215) 823-4046 for information.
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Reinventing Fatherhoo®obert Gunther, co- Hypnotist Mind Boggling Shov8 p.m.; Au-
author ofReinventing Fatherhoodioon-1 p.m.; ditorium, Houston Hall (SPEC Special Events).
Bishop White Room, Houston Hall (Division of 12 Breaking Down the Walls DJ Part$:-10
Human Resources/Quality of Worklife). p.m.; Superblock (SPEC/IFC/BIG C/Panhel).

13 Celebration of Cultureyendors, cultural
ON STAGE shows, food; noon-4 p.m.; College Green (SPEC-
11 Three Sisters;Penn Players update this

Update

APRIL AT PENN

EXHIBIT TRUM/UMC/GIC).
15 MFA Thesis Il Exhibitionwith works by ; ; Still Standing Comedy—Terry Hodge;
11 students; reception, April 19, 5:30-8:30 p_mggawa(rltg;eléoz-rrrryz.a;st:;[r)ﬁgel,:ﬂlnrcegtﬁ_%ggtrSGC’o’tAtan'm_; Bowl Room, Houston Hall (OSLA&F).
Meyerson Hall GalleriesThrough April 24. nenberg Center; $5; tickets: 898-67R¢peated 18 Charles Custis Harrison Society Annual

April 12 & 13, 8 p.m.

FITNESS/LEARNING

SPECIAL EVENTS

16 The University City New School: Open

Housespre-kindergarten through sixth grade; 1 Third Annual Psychic Fairnoon-4 p.m.;
a.m.-11:30 a.m.; 42nd & Locust, SW cornet;ocust Walk, rain location: Hall of Flags, Hous-

info: 382-3313. Repeated April 27, 2-4 p.m. ton Hall (SPEC Special Events).

Take Our Daughters to Work Day: April 25

Planned Giving Luncheortonoring those who
have remembered Penn in their estate/financial
plans; remarks by Dr. P. Roy Vagelos and Scott
Lederman; 12:30-2 p.m.; Faculty Club; reserva-
tions/info: 898-6171 (Planned Giving).

TALKS

10 Debate on Legalization of Marijuana;
Curtis Sliwa, Guardian Angels founder, debates

Take Our Daughters to Work Day is on April 25. Materials from the Ms. Foundation, thgournalist Steven Hager; part of Alcohol and
event's sponsoring agency, have been distributed to schools and centers to assist Witther Drug Awareness Week; 7 p.m.; Rm. 17,
programming options. If you are interested in celebrating this event, check with your businegggan Hall (Connaissance and DART).
administrator or Human Resources manager to see if your school or center is sponsorifig  Focusing on the Right Stutfeo G. Fran-

programs.

Whether or not there are sponsored programs for your office, please keep in mind t

advanced supervisory approval is necessary to bring a child into the workplace.
The following Ms. Foundation materials are available:
® Parents Guide
® School Guide
® Girls How-To Sheet
®* Grown-Ups How-To Sheet
® Synopsis of Research on Girls
For information call 898-0380, or send e-maiktaut@pobox.upenn.edu

— Marilyn Kraut, Quality of Worklife Program Coordinator, Division of Human Resources

The University of Pennsylvania Police Department

Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society listed in the
campus report for March 25 through March 31, 1996. Also reported were Crimes Against Property,
including 44 thefts (including 2 burglaries, 5 theft of auto, 8 thefts from autos, 11 of bicycles and parts); 6
incidents of criminal mischief and vandalism. Full crime reports are in this issue of Almanacon the Web (http./
/www.upenn.edu/almanac/v42/n27/crimes.html).—Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and
made known to the University Police department between the dates of March 25 and March 31, 1996. The
University Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd
Street in conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accurate
report on public safety concerns, we hope that your increased awareness will lessen the opportunity for
crime. For any concerns or suggestions regarding this report, please call the Division of Public Safety at
898-4482.

Crimes Against Persons

34th to 38th/Market to Civic Center:  Sexual assaults—1, Robberies (& attempts)—2,
Threats & harassment—1

03/25/96 6:03 PM  Speakman Dorm Sexual assault/VSSS report

03/26/96 6:52 PM 100 Blk. 36th Robbery of $30 cash w/simulated weapon

03/30/96 3:00 PM  Steinberg Ctr. Employee harassing female/VSSS notified

03/30/96 4:30 PM 3405 Walnut St. Cinnabon/cash taken/no injuries/Phila Police notified

38th to 41st/Market to Baltimore: Robberies(& attempts)—2, Simple assaults—3, Threats & harassment—3

03/25/96 10:13 AM  Evans Bldg. Argument/female struck by estranged husband
03/25/96 10:22 PM 300 Blk. 41st Confidential report/VSSS

03/26/96 1:57 AM  39th & Walnut Studentrobbed/by 2 males (sim. gun)/arrest
03/27/96 5:12PM  39th & Chestnut Male displayed boxcutter/nothing taken.
03/28/96 12:05 PM 4010 Pine St. Domestic dispute/boyfriend/girlfriend/Compl. struck
03/29/96 1:24 AM  Harrison House Unwanted phone calls received

03/30/96 8:32PM  VHUP Unwanted phone calls received

03/31/96 9:27 PM  High Rise North Unwanted phone calls, advised to call VSSS

41st to 43rd/Market to Baltimore:  Robberies (& attempts)—3

03/25/96 6:43 PM  43rd & Pine Attempted robbery/actors fled /no money taken
03/27/96 6:03 PM 4222 Walnut Male w/sim. weapon entered residence/items taken.
03/29/96 9:28 PM 4200 BIk. Chestnut 4 w/shotgun took vehicle & cash.

30th to 34th/Market to University:  Robberies (& attempts)—2, Simple assaults—1

03/26/96 6:05 PM  Franklin Field Juveniles on bikes hit student

03/28/96 7:15 PM 3200 Blk. Walnut Actor had hand in pocket/demanded money/got $6
03/28/96 11:50 PM 3200 BIk. Walnut Male w/sim. weapons/2 compls/no injjmoney taken
Outside 30th 43rd/Market Baltimore: Threats & harassment—1

03/29/96 8:57 AM  Darby Township 8 calls received at 4/50 a.m./detectives notified

Crimes Against Society
38th to 41st/Market to Baltimore:  Disorderly conduct—1
03/30/96 8:50 PM 3900 Chestnut St. Investigation/actor fought police/arrest
30th to 34th/Market to University:  Disorderly conduct—1
03/30/96 4:59 PM 100 Blk. 34th Auto theft suspect arrested
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iapane, humanist, patient advocate, and author
Touchstones and Wellspring$;30 p.m.;
Alumni Hall, Faculty Club (Treatment Research
Center).

Deadlines: The deadline for the Summer at
Penn calendar is Mondaylay 6 The deadline
for the weekly update is on Mondays, the week
before publication.
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College Costs: Oversimplifying the Picture

As last week’s series ifihe Inquirerattempted to illustrate graphically,
the cost of higher education has risen dramatically over the past two decades
and continues to rise. This is not news to anyone raising children today, = tEuir$?
as | am. At the University of Pennsylvania, where | have been privileged * o

every step we can to reduce that strain. Regrettably, |n their rush to indict
the high cost of tuition, reporters Karen Heller and Lily Eng gave short shrift

higher education.

They paid little attention, for example, to Penn’s need-blind admissions
policy. What the policy means is that Penn admits every student based on
academic merit without regard to ability to pay. Those who need financial aid to attend the University receive it.
Yes, the aid may be a mixture of grants, loans and work-study opportunities. But every effort is made to keep the loan
portion as low as possible. Indeed, aid packages offered to some students—including Philadelphia Mayor’s Scholars
—include no loans at all.

For families not eligible for need-based aid, the University’s Penn Plan helps ease the burden of college financing.
The nation’s first comprehensive program to go beyond traditional financial aid, the Penn Plan offers six financing options
including a line of credit that families may draw upon each semester to help pay for tuition, room and board charges.

Significantly, our tuition this year is the lowest in the vy League. It will continue to be among the lowest this coming fall.

Moreover, Penn slashed expenses so that, for the second academic year in a row, Penn’s room and board fees for student

not increase one nickel in September. Despite the yards of newsprint devbheditguirerseries, these facts were simply
glossed over.

Similarly, in the reporters’ effort to portray a bloated administration as the villain behind tuition increases, only passing
reference was made to an aggressive, widely known program of administrative streamlining and cost-cutting begun last yeg
at Penn. The program will save tens of millions of dollars over the next five years—savings that will be applied toward core
academic programs. This important effort deserved fuller treatment in a story on a subject as complex as trends in higher
education.

BENCHMARKS N

will

We must also take issue witlhelnquirer's attempt to show a burgeoning administration in the 1980s and early 1990s
while student enrollment purportedly stayed flat. In one of the centerpieces of the series, a chart suggested that only 29 m
students are registered today than in 1980, while 1,820 more “administrators” work at Penn than 16 years ago. In fact, whil

the number of part-time students at Penn has dropped substantially over the past 15 years, nearly 700 more full-time studeffts

are registered today than in 1981. And a large portion of “administrative” growth deemed excessive and unnecessary by th
reporters has been growth in hundreds of research specialists and lab technicians, medical residents and interns, veterinar
technicians, building custodians and similar individuals who are not “administrative” in any common parlance—except that

Penn’s accounting system categorizes them together as non-faculty.

The most confounding aspect of this myopic opus on higher education was the dismissive and disparaging treatment of

university. Research and teaching are our heart and soul. Many of our most talented students come here precisely becaus
the ability of Penn’s faculty to offer them a grounding in research. Not incidentally, many of the services we provide studen
could never be supported by tuition and fees alone, and we maintain them only by virtue of the synergies inherent in our
joint teaching/research enterprise.

Moreover, the benefits of our research are not limited to our students and their families—26 percent of whom, by the wa
remain in the Commonwealth after graduation and contribute to its economy and social fabric. Research at Penn—Ilike our
gene therapy research being covered voluminousiyhgylnquire—will aid the entire world.

Remember, too, that Penn employees scorned as mere “administrators” live in or near Philadelphia and contribute much
to its coffers and its culture. A great many of them are supported by the research grants and health care dollars Penn gene
ates every year—not by tuition payments. One could never tell by reading this series, but these employees work for the lar
est private employer in Philadelphia, one that contributes mightily to the City’s tax base and economic well-being.

I am very proud of each of them—and of Penn.

the research mission of Penn and other research universities. We are very proud of the fact that Penn is a world-class rese‘Erch

b fodic

— Judith Rodin, President

The text above was sent also to Tie Philadelphia Inquirefor publication.—Ed.
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Twenty-First Century Report
on an
lvy League Greek System

A Preliminary Report by the
InterFraternity Council, Panhellenic Council, and Bicultural InterGreek Council

To the University of Pennsylvania Community

Greeks have a long and prosperous history at the University of Pennsylvania. The fraternity/sorority
experience has been an integral part of thousands of Pennsylvania students’ lives both before and after
graduation. The Greek system at the University is over one hundred and fifty years old and over time it
has amended its policies to address current issues and has expanded its role within the University. As the
University enters its next metamorphosis, the Greek system seeks to meet the demands of both history
and progress.

This report delineates the Greek plan for the 21st century. It outlines a specific set of goals and policies
that describe the history and current state of the Greek system and the direction in which Greeks hope to
move in the next century. More specifically, this report will describe a plan to bring the Greek system at
the University of Pennsylvania into alignment with the academic and community goals that the University
and academia are pursuing as they enter the next millennium.

In formulating this report, the executive boards of the three Greek umbrella organizations worked
collaboratively to illustrate to their constituents the conception of Greek life at the University of Pennsylva-
nia of the future. The preliminary report represents the first stage in the planning of an “lvy League Greek
System.” Our hope is that it will be the model that fraternities and sororities follow as they progress along
a path of excellence. In the coming months, we will absorb the feedback from various branches of the
University—including both Greek and non-Greek students, faculty, administrators, alumni and trustees—
to develop a final product that represents a unified vision in line with the future of the University.

We hope that community members will be impressed not only by the sheer magnitude of the report’s
future-thinking and pursuit of meticulous detail, but also by the efficient and thorough manner in which
this report will be implemented. The Greek report for the Twenty-first Century is a forerunner in Greek
planning for the next millennium—it truly outlines the plans for an “lvy League Greek System.”

We welcome your comments, and ask that they be sent to the Greek Twenty-one Planning Committee
atgreek21@pobox.upenn.eduexpressed at one of the “Greek Town Meetings” scheduled for the
coming months. Please note also our new Webldite://dolphin.upenn.edu/~ofsa/greek21/

Josh Gottheimer Jessica Schreck George Holt
InterFraternity Council Panhellenic Council Bicultural InterGreek Council
President President President
Contents
InterFraternity Panhellenic Bicultural InterGreek
Council page S-2 Council page S-7 Council page S-11
History History History
Academics Academics Community Service
Greek Community Service Greek Community Service Academics
New Member Education New Member Education Social Enrichment
Social Enrichment Social Enrichment Sensitivity
Technology Technology Technology
Security Security
Sensitivity Sensitivity

Alumni Relations
Implementation
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InterFraternity Council

Histor administration, the students and society itselfion and provide professors with an opportunity
Y The IFC’s role in community service on thisto have more one-on-one interaction with stu-
The Greek system at the University of Penneampus is larger than that of any other studedents both in and out of the classroom.

sylvania enjoys a history as rich in tradition an@rganization at the University. With over fifty
honor as our college itself. The University hagvents per year on average, the IFC and Greg
valued and fostered the development of Greedystem as a whole has time and again demo
life on this campus since the middle of thestrated the importance of reaching out and ai
nineteenth century. The positive interaction anihg the Philadelphia community. In addition to
good relations between the University’s admincommunity service, actions such as the passing
istration and the Greek system has consistenty an anti-discrimination clause in the 1960s and
served as a model for all student organizations tite development of the Greek Alcohol Manage-
Penn. Fraternity and sorority members haveent Policy that is in effect today are only two
been, and continue to be, leaders in every asp@ftmany examples in which the IFC has re-
of this university from student government tcsponded to the call of the times through internal
athletics to community service. Their impactshanges and adjustments that served to better
on this school have aided the University ofinite Penn’'s Greek system with the rest of the
Pennsylvania in developing an environment itJniversity and the University’s mission.
which the ideals of the Greek system—aca- The plan for an Ivy League Greek System in
demic excellence, social development, and trdhe 21st century is the next initiative by the
dition—have been firmly planted in the foundaGreek system in attempting to change with the
tion upon which this school rests. University as we move together into a new era at
Following the establishment of Delta Phi agennsylvania. Like the University, the IFC will
the University’s first fraternity in 1849, the pres-continue to promote academic achievement and
ence of new fraternities on the campus gre@ommunity service. The ability to change is
rapidly. A year later the fraternities of Zeta Psfundamental to the InterFraternity Council and
and Phi Kappa Sigma joined Delta Phi and weriéie Greek system as a whole. Through actions
soon followed by Delta Psi in 1854 and Sigma&uch as its recent reimplementation of a spring
Chi in 1875. By the end of the Civil War, fourrush (once in existence in the first half of this
fraternities had been introduced to the universitgentury), the IFC has proven that it is willing an
and the beginnings of a solid Greek foundatioable to go back to its roots and once again adju
at Penn had been established. The University&nd improve its system for the good of its indi-
Policy on Recognition and Governance of Unvidual members and the University community.
dergraduate Social Fraternities and Sororitieghe IFC realizes that it is an integral part of the
developed in 1980, acknowledges the merits dfniversity and must change with it. It is dedi-
the Greek System and states that the Universieated to growing and maturing with the Univer- 2
of Pennsylvania “...values collegiate fraternitiesity while maintaining its fundamental tradi-
and sororities as an important component of tHins and values. The InterFraternity Council,
undergraduate student experience at the Univaicultural InterGreek Council, and Panhellenic
sity.” Today’s number of 35 fraternities and 12Council have joined together to develop a 21st
sororities between the InterFraternity CouncilCentury Plan in an effort to express their com-
Panhellenic Council and Bicultural Inter-Greekmitment and ability to change. The organiza-
Council testifies to the fact that the Greek sygions are committed to bringing the University
tem has thrived at the University of Pennsylvaef Pennsylvania to a new level as it approaches
nia and has always played a significant role dhe beginning of a new era.
this University. -
The InterFraternity Council, or IFC, has beerAcademics

the governing organization of Penn’s fraterni= - - - .
ties since the early part of this century. With a The InterFraternity Council at the University
membership of nearly 1300 men today, the IFE} Pennsylvania has always placed a great em-3.
has continuously worked hand-in-hand with thE’L‘aS'S onk?cademmsh '3 the past two éea;]rs, IFC
University’s administration in fostering an envi-chapters have matched or surpassed the Uni-

ronment in which the goals and desires of frateE—E‘::Sity’S all-male averages. In the fall of 1995, 4.

nity members and those of the administratiof'¢ 'FC _av,eragl;le W"‘I‘S a3.153 asfcgnigarzd tothe
have consistently complemented each other antf!Versity’s all-male average of 3.12. As we

have been successfully integrated into the fabr|f0V€ toward the next century, the IFC would
of the University of Pennsylvania. Ike to continue its dedication to academics via

The IFC executive board, originally consistnnovative academic restructuring including pro-
ing of one member from each fraternity, change@@MMing, mandates, and university involve-
to a ten-member board in 1967, and has slow{}€"
evolved into the present system of a seve?{ Faculty Role
member executive board that works closely with . -
the fraternity presidents and the Office of Frater- TP.? I.F? beI;_eves_maJ It IS n?iC?SS‘alrty to aug-
nity and Sorority Affairs. The IFC executive MENtIS interaction with University faculty mem-

board, with the help of individual presidents, haQS"> I ah effort to benefit from their academic
and will continue to move the fraternity syste P )

: e n interactive relationship with the faculty will
in a direction that follows the demands of th improve students’ interest level in their educa-

1.

S-2

. All IFC chapters must select a faculty advi-

r from the University faculty by November 1,
99
“1.

6.

The faculty advisor will fulfill the follow-

ing role:

a. to maintain a social relationship with chap-
ter officers, undergraduate chapter mem-
bership, and the alumni sponsoring group
of the fraternity;

b.to serve as the chapter’s liaison with the
University’s academic community;

c. to advise and assist the chapter officers in
developing and implementing educational
programs which broaden the students’ liv-
ing/learning experiences at the University;

d. to counsel and assist the chapter officers in
developing and implementing chapter pro-
grams and activities which are supportive
of the University’s academic mission and
goals;

e. to stimulate and encourage the chapter of-
ficers and alumni advisors in establishing
and promoting a chapter environment and
programs which enhance individual aca-
demic achievement and support an indi-
vidual chapter’s local/national scholarship
standards.

Faculty Programming

It is recommended that all IFC chapters
hold at least one “faculty tea” each semester
in their chapter houses. These gatherings
should be advertised and open for the entire
University community.

.All IFC chapters must host at least one

faculty lecture every academic semester in
each of their respective houses as part of the
Greek Lecture Series. These gatherings must
be advertised and open for the entire Uni-
versity community.

a. Coordinated Academic Programming

1) It is recommended that individual
chapters focus on specific academic pur-
suits on a per semester basis.

2) Aconsortium of Greek Faculty Advi-
sors will compose a list of current aca-
demic foci that chapter houses will select
each semester.

It is recommended that all IFC chapters

invite a faculty member to dine at their

house at least once a semester.

The InterFraternity Council will increase

the number of seminar style classes in fra-

ternity chapter houses that are open to the

entire university community.

a. It is recommended that by the spring of
1997 atleast one IFC chapter host a seminar
style class in its house each semester.

C. Faculty Recognition

The InterFraternity Council will sponsor a
Faculty Awards Reception annually to rec-
ognize faculty members who have been an
inspiration to individual Greek members
and to the Greek System at Pennsylvania.
a. Each chapter will be asked to nominate up
to five outstanding faculty members.
b. A committee of students and the director of
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the Office of Fraternity and Sorority Af- IV. Internal Improvements
fairs will review the nominations and will
be responsible for organizing the ceremon;/.é\'

. = . ~ B. Components of a meaningful community
The IFC will add the position of Vice Presi- service effort:
ent of Academic Programming to its Executive 1. |t is recommended that all IFC chapters

Il. Undergraduate Involvement Board. establish continuous service projects.
a. The project should establish a working re-

A. Student Programming B. The IFC will promote its academic accom- . )
1. The InterFraternity Council will establish plishments and programming to the community Igglrgr&s&l&ﬂfeég\e/?cr;tgciocuhp?p(}z.ar;dnaalf?gzral
theGreek Academic RevieWhis biannual Via its publications and the media. school program). ’

publication will serve as a compilation of . . b. Chapters should make a long-term commit-

current Greek academic endeavors and r¥.- Greek National Honor Society men?to this project. g

search. The IFC will distribute copies of itsA. To further stress our commitmentto academ-  c¢. Chapters should send members to the project

publication to other Ivy League Greek sys-cs, the IFC will colonize a chapter ofthe Gamma __ onaregularbasis (more than twice amonth).

tems. Sigma Alpha National Honor Society for frater- 2. Single event programming (ideally per se-
2. The IFC will establish a “Greek Studentnity and sorority members. Eligibility require- mester): i

Speaker Series” which will include aments are a 3.5 cumulative grade point average & Chapters should continue current annual

monthly presentation by a Greek student(sput of 4.0 as a junior or a 35 outof 4.0 inany ﬁr?ée(r:(tasc'ommended that all IFC chabters
on a University research project. The prejunior or senior semester. "conduct atleast one “single event” per?/ear.
sentation will be held in IFC chapter houses - - c. Itis recommended that chapters work with
and will be advertised and open to the entir§Sreek Community Service another fraternity or sorority chapter for

University community. this project.

Community service has long been a focus of - : :
B. Academic Standards Greek efforts r):ationwide. At Pe?msylvania, com- > Con_trlbutflhrontt.o the Greek-wide community
1. All IFC Chapter members must maintain anunity service is held as a fundamental element  5°(fasiars must participate in the Greek-
minimum GPA of 2.0. _ _of the Greek community. This dedication to 'widepCommunitypServicE)e Days
a. Failure to meet this GPA requirement willcommunity service is in line with the national b, Itis recommended that chapters keep OFSA
result in an immediate one-semester acgaiamity jdeals as well as our Pennsylvania and the IFC updated on their community

demic probation. As part of the prOb"’mon‘tradition. While this focus on community ser- service efforts.

thell)F%g;?Tvﬁﬁrﬂ?;uSﬁector of OFSA and Vice is recognized amongst the Greek commu- 4. Chapters should also make an effort to
present a plan of academic action. nity at Penn, it goes largely unnoticed by the rest  contribute to a charitable cause of their

2) attend a Learning and Instructionalof the University. It is the hope of the IFC that  choice. Such a contribution can be gener-
Resources time management workshop. this report will bring the Greek system’s com-  ated within the chapter, or can be the result
b. If the probationary member fails to raise hisnitment to community service and community-  of a fund raising drive in the community.
GPA above a 2.0 by the following semesfyilding to the forefront of the University's Such a fund raising effort can also be ac-
ter, the Greek member will be suspendegerception of the Greek system. complished in conjunction with the chapter
G%T/éps?t;nrtgégé%tiire@t{hgg?un;gnltjggl;lati?]e The University’s Greeks participate in com-  community service project.
2.1t is recommended that all IFC Chapter‘f'n(lilin\/lité/uzltlarc\:/cl)?ﬁriabtu?i1oa;1nsytgIf(f“aerreeenkt é?/é?é%-@%gl- Guidelines
have higher academic standard (above 2, ” P d th ding West Phil h . . ‘
GPA) for all of their prospective members SO, Penn and the surrounding West PhilaA. The IFC requires a commitment of commu-
delphia community benefit from the substantiahity service hours from its members.

pledges/new members, and ful membersefforts made by fraternities and sororities. In- 1. The resulting chapter commitment will be

C. Recognition deed, the Greek system could rightly be consid- based on a minimum standard of two hours
1. Each semester, the IFC will recognize thered the largest community service group at the  per active brother per semester.
fraternity chapter with the highest GPA onuniversity. The sheer “man-hours” and coordi-  a. half of the chapter's community service
campus. Recognition will include: nated efforts undertaken by the system is of a hours under this initiative must be dedi-
a. the presentation of the (to be named) Bowhagnitude that is unmatched by any other group ~ cated to University service (i.e., Penn
which will be inscribed with the chapter’s o campus. In addition, many of the community Watch, The Penn Fund, The Penn Tutoring
name and date of accomplishment. ervice initiatives on th’is campus have been led Center, etc.) and the other half to commu-
b. a grant of $500 to be used toward academ - 2 p nity service (i.e., Into the Streets, soup
programming (i.e. speaker series, housdY the University's Greeks. kitchens, the Greek Community Service
library improvements, etc.) With increasing awareness of the Greek sys- Day, etc.).
c. presentation ceremony. tems’ contribution to Pennsylvania’s commu- b, the means of accomplishing this goal must
nity, we recognize a need to further define and be approved by the IFC.
Ill. Research elaborate the importance of a strong community ~ ¢. the IFC will issue a list of programs that
Along with the University, the IFC believes service commitment by our chapters. Thiselabo- _  satisfy the two hour commitment.
that its membership should be committed teation should serve as a guideline and goal for 8. The timeline for the implementation of the
academic research that parallels their curreshapters at the University. two hour per man requirement and the ongoing
studies. The responsibility to execute a meaningfucommunity service projects calls for chapters to
A. Research Grants community service program comes largely fronhave made a commitment by September of 1996.

1. The IFC will offer three $500 researchthe commitments we have made to our indic. Failure to live up to the chapter’s hour quota
grants per semester to Greek individuals aridual national organization and the local chapang/or failure to undertake an on-going commu-
groups that present an academically innders. This commitment revolves around develmty service project will lead to sanctions to be
vative research proposalin any undergradwping men of upstanding character such th?‘jiven by the IFC Judicial Inquiry Board (JIB).
ate field. they serve as leaders for our society and con-

a. The IFC will establish a board composed ofributors to the lives of those around us. Esse ;
five IFC chapter faculty advisors (prefer-tially the responsibility we carry is derived fromweW Member Edqcatlon
ably at least one from each of the foukhe commitments we have made to developing One of the most difficult stereotypes for the
undergraduate schools) that will review th&, | selves as responsible citizens. 8reek system to overcome since its inception
applications and select the grant recipients. has been the belief that the pledging process is
B. Publications/Programs I. Community Service Framework based on demeaning activities and endangering

1. TheGreek Academic Reviethe Faculty A. The IFC recognizes that a meaningful comthe lives of individuals. One of the loudest argu-
Greek Lecture Series, and Greek Studenhunity service effort is composed of several€nts against Greek systems nationwide has
Speaker Series will serve as disseminatorgspects. These aspects should be taken i?%en that fraternities subject their pledges to

of current Greek Academic projects. account by each chapter as it structures its cofiléaningless tasks which do nothing but reduce
munity service program. their self-esteem. Unfortunately, there have been
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InterFraternity Council

cases in the past of fraternities which have forced7. All pledges must attend a workshop on
their new members to take part in activities InterGreek relations led by the heads of the
which have violated their college experience. It  three umbrella groups. Only when its mem-
is the responsibility of the University of bers have an understanding of each others’
Pennsylvania’'s Greek system to stand up and organizations and structures can they work  will work together to investigate the charges
lead the charge against these indignities. The together effectively as a system. and take action if deemed necessary.
fraternal experience should be an enlightening 8. All IFC chapters must hold study hours for 2. Antihazing Education: the IFC, in conjunc-
and instructive one, to be valued eternally, the pledges of at least eight hours a week. Of  tion with OFSA, will conduct a series of
roots of which are born of the pledging process.  course, the primary goal for all students  antihazing workshops for all new members

: - . must be high academic achievement. of IFC chapters that will educate them about
|. InterFraternity CounC_II Role: : 9. All pledge classes must organize and con-  hazing and inform them of their rights
Ten-Point Membership Education duct one major community service project  against forced or suggested activity that
Program or event during their ten weeks of member-  violates University policy, Commonwealth
In order to take a proactive step towards ship education. Striving toimprove the sur-  |aw, organizational reguiations, and national
ensuring that our system continues to take in rounding community should be an objec-  umbrella organization resolutions.
well-rounded and enlightened new members, tive of the fraternity system. 3. Pledge Educator Roundtables: all IFC
the IFC has devised a Ten-Point Membership 10. Itis the responsibility of the pledge educa-  pledge educators must attend an IFC/OFSA
Education plan. It outlines a specific set of goals ~ tors to encourage each pledge to be in-  facilitated roundtable every other week at
and policies which blaze a trail in the direction ~ volved in a University or community-wide OFSA throughout the pledging period. At
Greeks hope to move in the next century. More ~ organization or effort of their choice out-  this roundtable, pledge educators will dis-
specifically, this report will describe a planto  side the Greek system. Making the under-  cuss hazing, the pledging process, and ideas
bring the membership education program into ~ classmen aware of campus groups will en-  that will improve the membership educa-
alignment with the academic and community ~ able members to become well-rounded  tjon process.
goals that the University is pursuing as it enters ~ people.
the 21st century. B. Enforcement Social Enrichment
A. Program Details 1. Each pledge educator must submit a bi-
1. In an effort to promote the importance of ~ monthly report on the community and aca-  Tproughout its extensive history the
implementing a sound membership educa- _ demic accomplishments of his pledge classnterFraternity Council atthe University of Penn-
tion program, the IFC Vice President of 2. Infractions of the Ten-Point Program will besyyania has provided numerous social avenues
Rush will now assume the title and respon-  handled by the Judicial Inquiry Board (JIB) for every student, Greek or non-Greek, in the
sibilities of Vice President of Rush and . University community. One of the cornerstones
Membership Education. This executive' Individual Chapter Role of the PgnnsylvaniayGreek community is the
board member’s focus will be to emphasize. It is the responsibility of each chapter tanteraction of all its members in a variety of
to fraternities the concept of an effectiveensure that guidelines of the Program are metocial settings. Such situations help the indi-
pledge process. Only through cooperation and dedication camidual grow and learn how to relate to many
2. All pledge educators must attend two manthis system realize its potential. diverse personalities. There are abundant re-

datory membership education/hazing works gisources within the Greek Community that allow

: ' B. Every chapter is free to include any addiz ; ;
shops coordinated by the Office of Frater : o - or the social enrichment necessary to help fur-
nity and Sorority Affairs. tional educational activities which they deen{

; ; er develop not only the Greek members, but
. appropriate. These points are by no means alt i ; ' P
3. ngﬁlgdgrﬁsemusgﬁtdtﬁggg V\l/)orlf[igoEggrtrllm- clusive: they intentionally leave out importamalso eachtlndlwdual student in the Pennsylvania
e etional Resources offee. cne ofraditions such as individual chapter history?®MMUNIY-

the most trying aspects of coming to colleg hich are an important aspect of the fraternity |hcreased Alternative

is learning to manage your own schedule®*PEMence. Programming:

and the Greek system believes it shoulf}| Antihazing Policy It has been the goal of the IFC to develop
offer a hand of guidance for its newesl the |FC strongly opposes any form of hazindypes of social events different from the tradi-
members. as defined by the Antihazing Policy of the Unitional house functions. The IFC feels that is

4. All pledges must attend a workshop on o iy, necessary to provide a wide range of programs
acquaintance rape conducted by Students "\j5,ing means any situation which (1) reckthat will stimulate the members both mentally
Together Against Acquaintance Rape ™|oqq)y or intentionally endangers the mentz@nd socially. The alternative programming should
(STAAR). Date rape is one of the most o -"physical health or safety of a student ofocus on events that bring the Greek community
frightening issues plaguing our college ex- 5yyilifully destroys or removes public or together in a safe, vibrant environment.

perience today. private property for the purposes of initia-p, All IFC fraternities must host at least one

continued

plaints against IFC chapters. The caller’s
identity will remain confidential. The IFC,
Office of Fraternity and Sorority Affairs,
and the Student Dispute Resolution Center

5. All pledges must attend a workshop on

responsible alcohol consumption presented
by the Drug and Alcohol Resource Team
(DART). Itis no secret that binge drinking
is a serious concern for all students, and one
which we need to confront in order to avoid
its implications for the future of the frater-
nity system.
. All pledges must attend a Programs for
Awareness in Cultural Education (PACE)
workshop on race and cultural relation
which will focus on the importance of ac-

ceptance and understanding. This is a soc?—ollfcx;]

ety-wide problem which can only be solved
if we try to meet it head-on by reducing
ignorance.

tion or admissions into or affiliation with, non-alcoholic social event per academic year
or as a condition of continued membershigstarting with the fall term of 1996.

in, an organization operating under the sanc-

tions of, or recognized as an organizatiotl. Diversifying Social Activities

by the University including, withoutlimita-  As the Greek system continues to mature, the
tion, fraternities and sororities. IFC feels that the three Greek organizations

. Penalties for hazing activities can includg|FC, Panhellenic, Bicultural InterGreek Coun-

Unive_rsity_sanctionsagai_nstindivid_ualsan il) must also grow in the number of social
organizations, and criminal sanctions unevents involving the entire Greek Community.
der the laws of the Commonwealth. With these events, we hope to improve the

B. The IFC willtake stepsto further its antihaZinge|ati0nships between the members of all three

o ) ) ) _umbrella organizations which encompass a mul-
tihazing Hotline: the IFC, in conjunction titude of individuals of diverse backgrounds.

with OFSA, will organize and implement Also, continuing the steps that the IFC and the
an antihazing hotline for any hazing comother Greek organizations have taken recently, it
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is necessary to provide alternative social venues ~_year depending on the winning fraternity. yhrough increased security for Greek members

for the entire University community. c) A plaque that will remain with the cham- i i

A ALIEC fratomiton )r/nust o gne at least pion fraternity engraved with the year anaaswellasforthose not affiliated with the system.
social event per academic year thatinvolves one explanation ofthe (o be announced) Award; - gacyrity Involvement

or more houses from each umbrella organizatioly. commitment to Social Vibrancy A. All IFC fraternity houses must designate

B. The IFC will continue partnership alongwith  Although the IFC will continue to change theémselves as “safe houses” by the fall of 1997.
Panhellenic, the Bicultural InterGreek Councilwith time, it will never abandon its commitment | €€ houses will serve as a means of refuge for
and organizations within the University (i.e.to one of its fundamental cornerstones, sociait/dents who find themselves in a dangerous
DART, SPEC, The Alcohol Resource Centetyibrancy. We believe that a healthy social life iStuation. .
the University’s Alcohol and Other Drug Taskcrucial to providing the balance for a well- 1. It is recommended that all IFC fraternity
Force, etc.) to provide an increase in non-alcaeunded Pennsylvanian student. As the Univer- 10Uses install a blue-light and emergency
holic social events open to the entire Universitgity implements its “Agenda for Excellence,”it ~ &/arm bell on the outside of their chapter
community. must not abandon its foundations which are NOUSes by the spring of 1997. This bell will

. deeply entrenched not only in academic, but S€rve to notify members in the chapter that
lll. Risk Management: social endeavors as well. a student is in need of assistance.

As litigation runs rampant throughout soci- B. Itis recommend that all IFC chapters adhere
ety, the IFC must anticipate potential legal CO”'TeChnology to a uniform lighting system established by the
sequences of fraternal activities to safeguard Office of Fraternity and Sorority Affairs for all
againstany action that may resultfromnegligent As the University of Pennsylvania moveslFC chapter houses. These lights will not only
behavior. Through the use of education anghwards the 21st century, technology is beconfnhance the individual security of fraternity
increased r.esponSIblllty,.the IFC will help prO—ing increasing|y more preva|ent in the everydag\?uses, but pI’OVIde a |Ighted pa’[h (On LO(.:USt,
tect the University and itself from third-party|ife of a university student. In response to thisValnut and Spruce Streets) that will benefit all
|Iabl|lty lawsuits. incorporation of te(:hnc)|ogyl the Greek systenﬁ)n- and off-campus students.

A. All IFC chapter social chairmen and presihas identified areas where technology can ledt The IFC will establish security educational
dents must attend a Training For InterventiofP the betterment of the University environmenseminars, which will be open to all University
Procedures (TIPS) workshop for certificationin areas ranging from academics to security. Atudents. _ o
commencing in the fall 1996 semester. few examples where seizing the opportunities 1. These seminars will include self-defense
1. Training such as this will give members théhat increased computer access and the Internet classes. . _
necessary skills to handle a wide range dirovide include: 2. Other seminars will include tips on effec-

situations that could result in injury, allow- . tive safety management. . '
ing members to prevent future legal action: Greek Interaction D. The IFC will recommend a baseline security

2. These workshops will strengthen studentg®: The IFC will work in conjunction with the plan for every fraternity house by the fall of 1997.
sense of responsibility towards their memJniversity inthe development ofits “GreekNet” 1 These guidelines will incorporate baseline
bers, guests and the entire University comProject thatwill hardwire all IFC chapter houses jighting, window bars, standardized lock-
munity. with ethernet capabilities. This interactive net ing mechanisms and the feasibility of a

B. Beginning with the 1997 spring semester, allEould serve to create a “smaller Pennsylvania fraternity-wide alarm system.

new members must attend one TIPS or ris asing the electronic transfer and dissemination The security plan will mimic the implemen-

management workshop as part of their membe f information. ) tation of the fire-safety plan currently in

ship education programs. E ?A';nglfgtig‘gées must establishahomepage  effect for fraternities and sororities.

C. All fraternity houses must abide by the writ-", "1¢. : . E. The IFC will establish a Greek security news

ten Universit))// and Greek policies );nvolving L Itl is recommended that all homepages iNftter called “Greek Watch,” to be published

household functions. clude a biography of all chapter membersbiannually.

1. Al house social events must follow the  1he biographies should include academic 1 Thjs publication will serve as a collection

guidelines stated in the Greek Alcohol Man- concentrlaélons,. research exp;e“ne.nces, and - of prevalent security problems common to
agement Policy (GAMP) as well as the personal descriptions (i.e., athletics, etc.). university students.

; : - The IFC believes that this information will a. The IEC will work with Victim Support and
gﬂj\égﬁ't&ﬁlgﬂz? Policy and the Code of help foster University community relations. Special Services (VSSS) in devglgping this
) 2. It is recommended that the “academic fo- section.
IV. Participation in Intramural cus” (see section one on Academics) of the 2. The publication will also provide a list of
individual fraternity be described in detail perennial “trouble” areas on the University

Athletics . _ on the homepage. of Pennsylvania campus.

The thrill of competition and the desire 10 3 Al chapters must post advanced schedules3. It will include a series of statistics for all the
excelamongstIFC fraternities willneverbelost. — qf hejr chapter's respective lecture series.  crime that occurred during that semester.
Through the participation in intramural activi- 4 The Greek Academic Reviewill also be
tlﬁS, 'th?l mergbers ?f”eaﬁ_f;] house grcl))vy both  available on the “GreekNet” homepage. Sensitivity
p ysmafy atn Imen a y.d e ge:jmr:esl t”ng ¢ It is recommended that all IFC chapters es- — .
Sense of natural camaraderie and help 1o UG jistserves on the Penn Web by the fall of In the past, the University of Pennsylvania
the bonds between teammates. More empha 96 to help improve communication amongs@”d its members have been criticized for having

must be placed on activities such as these that ; ; e
b . . -~ fheir members. allegedly committed acts of insensitivity toward
Eelrt)hto Sooll'd'.fy retlhat!onshlps t;ettr\]Nesn_frate;nlty underrepresented populations in the University
rothers during their years at the University O[Secur,'ty community. The InterFraternity Council is ada-
Pennsylvania. mant that we must take action to transcend

. The University of Pennsylvania is a relafacial, ethnic, religious and sexual/affectional
A. As of the fall 1996 semester the IFC willge\ onen college campus and its location ifarriers of ignorant thought and behavior. Dr.
award the (to be announced) Award to the fratefr e conter of philadelphia has consistently yieldeddelaide Delluva notes in her letter to the Report
nity with the over-all best performance in 'ntra'avarietyofsecurityconcerns.The Greek Twentpf the Committee to Diversify Locust Walk,
mural athletics. . first Century plan for an “Ivy League Greek'The fraterities perpetuate a social standard
1. The winners will receive: System” presents the Greek Community’s corand a mode of behavior which is deplorable and
a)ab‘e%?ggge%qeofggggefggg\}i%ggrgr]]%rSP(?_tribution to the enrichment of university life. which distresses me greatly: patterns of uncon-
grams. Incorporated in this goal is a fraternal dedicatiotrolled harassment of others, (1) hurling of epi-

b)A trophy that will circulate from year to to improve University community quality of life thets on passersby—racial, sexual, and deroga-
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InterFraternity Council  continued

tory remarks concerning affectional preferencqy/. Religious Acceptance formulating and maintaining a healthy relation-
(2) utter disregard for the worth and of the rights - yntjl the late 1950s, the InterFraternity Counship with our Greek alumni. We believe that it is
of women...(seeAlmanae—September 17, ¢j| at Pennsylvania was splitinto two councils—essential to our longevity that we establish a
1991).” IFC A and IFC B. According to the 1935 Record¢ontinuous dialogue with a representative body
The IFC has a responsibility not only to“The undergraduate social fraternities, whict®f Greek alumni. The body should be regularly
ensure the education of our members on a vagre the ones we are interested in are divided ind@Prised of our accomplishments and plans for
ety of issues ranging from sexual harassment {gq groups: Gentile or Jewish and are signifielhe InterFraternity Council.
racial prejudice, but also to provide venues ofs group A or group B fraternities.” This histori- We also believe that we have an inherent
programming (i.e., seminars, social alternativeg)a| fact is an example similar to the religioug€sponsibility not only to keep our alumni ap-
that further inculcate understanding and sensgiscrimination other groups have faced at therised of the state of the Greek system at the
tivity. We believe that with the commitment toynjversity over time. As is evident, the Univer-University of Pennsylvania, but also to request
education, mentoring and programming delinsjty community stymied such blatant segregd€edback and advice on the future of the
eated in our Twenty-first Century Plan for “Antjon and moved to join the IFC together as onbterFraternity Council at the University. This
lvy League Greek System,” we can take steps ggnctioning unit. partnership toward excellence will be beneficial
a system to quell disregard for the basic human |, the |ast few decades, the Greek system higboth the Greek system at Pennsylvania and the

liberties granted to all members of our Univermagde great strides toward religious understanéiniversity Community.

sity community. ing and acceptance. The IFC believes that the - - -
. ' . o [ Fraternity Alumni Advisory Board
| New Member Education Greek system is an essential catalyst of |nst|II|nrk. Purpose

, . iati f individual religi identit . . . .
As delineated by our section on “New Mem-2 appreciation ol INAviduar fe1gious ICeNTY "y e Fraternity Alumni Advisory Board will
serve as a body of advisors to the

cae ) along with encouraging mutual respect. The IFC
ber Education,” the IFC believes that our neWehqses the continuation of the path of reli- : T ad S

t InterFraternity Council on its policies and

procedures.

members should possess a core set of values (a5 acceptance at the University of Pennsyl-
incorporates academic, community, and sociglis
’ 2. The InterFraternity Council and the Office

understanding.

) ) ) A. The InterFraternity Council will continue to ; ; ire Wi
A. Community service requirements welcome religious leaders to speak at IFC meet- of Fraternity and Sorority Affairs will keep
. . h o . > the Board regularly apprised of all the of-
B. Educational seminars ings onreligious issues affecting the Pennsylva- fice business
1. racial and cultural sensitivity nia community. ’

B. The InterFraternity Council will coordinate aB'l_SEFﬁgtgrrgtemity Alumni Advisory Board will
workshop each academic year that willserveas  consist of five alumni from five different
a forum for open discussion of religious issues.  |nterFraternity Council chapters of the Uni-
The workshop will be facilitated by religious  versity of Pennsylvania. The five members
Il. Social Programming leaders and religion-based student organization. il serve a three year term on the board

As discussed in our section on “Social Eny/, Newsletter with a maximum of six consecutive years.
richment,” the IFC believes that a social envi- 1he |FC pelieves that education through come", SEIVice . o .
ronment is a primary facilitator of interaction, \nication is a fundamental conduit to aware- 1. The Fraternity Alumni Advisory Board will
that fosters understanding between all groups fLes and understanding of racial, gender and meet on a regular basis convening at least
the Pennsylvania community. ' three times a semester or whenever re-

sexual minority issues. ; .
. . . B . - > ) ) uested by the body itself, the Greek Alumni
A. Alternative Programming (i.e., “Breaking A. The IFC will work in tandem with leading quunciI, tl¥e Office):)f Fraternity and Soror-

Down the Walls"—an event specifically tar- sensitivity groups on campus (i.&gneration i i i -
e g . - ity Affairs, or the InterFraternity Council.
geted at bridging community segregation) XX, United Minorities Council, etc.) to develop 5. T);\e Fraternity Alumni AdvisoryyBoard will

2. issues of sexual health

3. gender issues

4. sexual minority sensitivity
5. InterGreek relations

B. InterGreek social events a biannual newsletter, “Greek Sense,” that in-  eet with the InterFraternity Council Ex-
1. mixers with Panhellenic Council and Bi-cludes articles authored by members ofthe Penn- o tive Board at least twice a semester and
cultural InterGreek Council chapters sylvania community. with the general membership of the IFC at
C. InterGreek athletics V|. Partnerships least once a semester.

1. encourage intramural sports among the three
Greek umbrella organizations

3. The Fraternity Alumni Advisory Board will
issue recommendations to the IFC and the
Office of Fraternity and Sorority Affairs on

The InterFraternity Council believes thatitis
imperative for our chapters to bridge the barriers

1. Comrr_lunit_y Service_ among the three umbrella organizations. We any issues that it deems important.

As outlined in our section on “Greek Com-believe that partnerships formed acrossthe Greek 3 The |FC Executive Board and OFSA will
munity Service,” the IFC believes that bringingsystem will assist our desire to foster a common issue advisory/cautionary information (via
many groups together toward a convergent goRENNSylvanian experience. memorandum, newsletter, electronic com-
will not only facilitate interaction and under- A, All IFC chapters must form a partnership munication and the like) on a regular basis.

standing with our Philadelphia neighbors, butvith one of the Bicultural InterGreek Council -
also amongst the individual members of thehapters at the University of Pennsylvania. Implementation

Pennsylvania community. 1.1t is recommended that the two chapters
A. Community service days/Single event pro-  Participate together in various community The InterFraternity Council at the University
gramming service, academic and social venues. Thigf Pennsylvania recognizes that enforcement is
1. joint community service projects with the ~ Partnership will facilitate the University's a key element of a successful plan. The IFC
three umbrella organizations goal of better student relations which willunderstands that student efforts lacking defini-
help foster understanding. tive deadlines and enforcement policies often

B. Continuous service projects
1. the IFC recommends that chapters WOI'Q\ P -
with fraternities and sororities from both lumni Relations
the Panhellenic Council and the Bicultural
InterGreek Council

fail to come to fruition. As such, we have delin-
eated a comprehensive section on implementa-
tion, and established a thorough set of deadlines
The InterFraternity Council at the Universitythroughout our report for an “lvy League Greek
of Pennsylvania recognizes the importance ctystem.”
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|. Feedback

is an essential element in implementing our
plan.

A. Presidents’ Roundtables
1. The IFC will continue to hold its bi-monthly

feedback sessions with all chapter presidents.

B. 21st Century Committee
1. The IFC will organize a 21st Century com-
mittee commencing in the fall of 1996.
a. All IFC chapters must designate one repre-
sentative to serve a one year term on the
21st Century committee.

A. Specific Deadlines

The IFC recognizes that continual feedback 1. To ensure the implementation of the guide- i i
C. Specific Sanctions

Although specific deadlines and documenta-
ion requirements are essential to implementing
Lur plan, the IFC recognizes that it must delin-
eate specific measures for chapters who fail to
cooperate with the mandated policies through-
ut this report.

1. Judicial Inquiry Board

a. In the spring of 1995, the InterFraternity

lines deemed most imperative in the imme
diate future, the IFC has outlined a host c:{
specific deadlines. The Executive Board i
tandem with the 21st Century committe
will work with the Office of Fraternity and
Sorority Affairs to guarantee not only a
timely implementation, but also to ensure &
smooth transition. OFSA will provide IFC
chapters with continual consultation, pro-
gram scheduling, and essential services.

B. Documentation

ing achievements of individual IFC chapters
at the annual Greek Awards Dinner.

Council at the University of Pennsylvania
created the Judicial Inquiry Board (JIB) to
handle violations of IFC policy in an inter-

nal fashion. The JIB consists of four elected

1) The IFC executive board will termi-  The IFC believes that maintaining a thor-
nate the committee after a successfulimple;gh and accurate system is an essential step in
mentation of the Twenty-first Century planihe enforcement of the 21st Century plan for an
for an Ivy League Greek System. “lvy League Greek System.”

C. IFC General Membership Meetings 1. Registering events and accomplishments
D. Greek Town Hall Meetings a. All IFC chapters must register all commu-

chapter presidents and is overseen by the
IFC Judicial Manager. The JIB has the
power to hand down sanctions ranging from
monetary fines to educational programs to
chapter and judicial pledge probations.

b. The IFC Judicial Inquiry Board (JIB) will

1. The IFC in conjunction with the Panhellenic
Counciland the Bicultural InterGreek Coun-
cil will host a series of “town hall meetings”
open for feedback from the entire Univer-
sity community.

II. Enforcement

The IFC Executive Board and chapter presi-
dents recognize the importance of delineating a
specific set of equitable, yet stringent guidelines
that guarantee the cooperation of all IFC chap-
ters. Enforcement will be achieved through a
detailed and comprehensive system of register-
ing and documenting of events, accomplish-
ments, and programs.

nity service, technological, and academic
events/programming at least one week prior
to the event/program. This continuous docu-
mentation will enable the IFC and OFSA

not only to record the event/program, but
also to ensure its due promotion to both the
Greek system and the University community.

2. Awards Packet

a. In line with tradition, all IFC chapters must
delineate their annual accomplishments in
adetailed document each winter. This packet
enables the IFC and OFSA to track indi-
vidual chapter successes via comprehen-
sive report.

b. The IFC and OFSA will recognize outstand-

convene at least three times a semester to
review the accomplishments of individual
IFC chapters. The JIB will review all docu-
mentation to date and issue notices updat-
ing all IFC chapters on their semester/an-
nual accomplishments. The JIB will also
issue a copy of the requirements outlined in
the Twenty-first Century Report as a re-
minder notice.

. At the last meeting the JIB convenes each

semester, the body will issue sanctions
against those chapters that have failed to
meet the requirements outlined in the Greek
plan for the Twenty-first Century that cre-
ates an “lvy League Greek System.”

Panhellenic Council

History

of Williamsburg, VA five students from Will- were viewed with alarm and suspicion. By 1826,
iam and Mary College spent an evening if°hi Beta Kappa was pressured to reveal iBreek letter women'’s college fraternities to a
friendly conversation at the Raleigh Tavernsecrets, and the organization became the schuoeeting in Boston to consider the establishment
These young men had been meeting informallastic honor society it remains today. Despite itef an interfraternity organization. By 1902 such
for some time and were drawn together by muendangered beginning, the founders of Phi Beta Conference, now known as the National

even as chapters were establishing at Harvartthan 50 years before adopting Greek names and
Yale and Dartmouth, a storm of public disapexpanding as Alpha Delta Piand Phi Mu, respec-
On December 5, 1776 in the colonial villagegproval quickly emerged as secret organizatiortsvely.

In 1891, Kappa Kappa Gamma invited all

tual interests and the congeniality surroundin§appa had provided the impetus for a growinganhellenic Conference (NPC), was established
their discussions of literary and social matterdraternal spirit and fraternities began to thrive ato provide a means to share ideas, discuss com-
On this particular night, however, they had ghapters were being established at an increasimpn problems, establish cooperative program-
special purpose in mind to establish themselvéste. ming in specific areas, and to set common stan-
as a formal organization and thus came into With the upheaval caused by the Civil Wargdards as well as uniform practices to uphold such
being the first American college fraternity. In araternities were again threatened, but were t&tandards. Today, the NPC continues to foster
time when students were sent to college to awell established to be seriously endangered. iiterfraternity relationships while assisting col-
quire as much discipline as booklearning, aciew period of growth followed as women begaitegiate chapters of the NPC member groups and
ministrators maintained tight control over thgo attend universities. Aware of the biases againgtorking with colleges and universities in main-
daily programs and activities of each student. Aiem based on their sex, many of these womeaining high scholastic and social standards.
aresult of such a highly regimented atmosphera/anted to prove their capabilities and to achieve Currently, Panhellenic serves as the umbrella
students desired a place to relax and recupera@ equally important position on their campusesrganization for eight strong sororities. Dating
to enjoy friendships and fun, and to learn thoseinding themselves restricted from the all-maldack to 1890, when Kappa Kappa Gamma was
things that can not be taught in the classroorfraternities, the first women’s fraternity waschartered, sororities have been an integral com-
Choosing Phi Beta Kappa as their name arfarmed at Wesleyan College in 1851 under thponent of Penn’s college life. Followed by Delta
adopting a secret ritual, initiation, motto, gripname of the Adelphian Society, and was folDelta Delta in 1904, the Panhellenic Council at
and badge as an emblem of membership, thewed a year later by the Philomathean Societjhe University of Pennsylvania continued to
fraternity provided such an outlet. However,They remained strictly local societies for moreéncrease in number and in strength. The entire
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Panhellenic Council

continued

University has felt the impact of sororities by theer intellectual growth in and out of the class-

tenance of records (i.e., GPA statistics).

precedents we have set for community servicepom through the exchange of experiences and3. All Panhellenic chapters are recommended

mentoring, leadership, and academics througknowledge.

A. All Panhellenic chapters must select a fac-
Ity advisor from the University by November
, 1996

1. The purpose and intent of the faculty advi-

out the campus.

The University of Pennsylvania Panhelleni
abides by a constitution which was constructec&
to hold all of the chapters to a high level o
excellence in academics, philanthropy, and mo-
rality. Furthermore, sharing the high standards
of the University, the Panhellenic Council has
adopted national regulations on antihazing and
the use of alcohol. The Panhellenic Council is
the largest women’s organization on campus,
numbering over 1100 women, and we therefore
have taken on the responsibility to create tradi-
tions of excellence for ourselves and within our
larger communities. We have become a nation-
ally respected College Panhellenic and our pro-
gramming and academic achievement have
earned us the title of “Outstanding Panhellenic
for the Northeast Region.”

The Panhellenic’'s cooperation with the
InterFraternity Council and the Bicultural
InterGreek Council to create and implement the
plan for an lvy League Greek System reinforces
our commitment to the University and to our
members. Panhellenic will maintain their provi-
sions of academic, philanthropic, and educa-
tional programming that we feel are in accor-
dance with the needs of the University. As the
undergraduate experience at Penn moves in ne
directions and tackles new challenges of the
times, the Panhellenic Council remains enthusi-
astic and dedicated to meeting the 21st century
in an alliance with its University. History re-
veals that the University of Pennsylvania and
Greeks have reached their highest expectations
only when they have done so together. As stated
by John Gardner, “Our problem is not to find
better values but to be faithful to those we
profess—and to make them live in our institu-
tions.” The following plan for an vy League
Greek System is our commitment to grow and
change with the University as it leads the nation
in reaching the ideals of a new century.

Academics

The Panhellenic Council at the University of

B. Faculty Programming
1. The Panhellenic Council will generate and

2 The Panhellenic Council will increase the

4. Panhellenic chapters will be encouraged t9

to organize a time management workshop
conducted by the Learning and Instruc-
tional Resources office to be attended by
the entire sisterhood.
4. All Panhellenic chapters are recommended
sor program would be to to develop tutorial programs for members

a. Link faculty members with fraternal orga- ~ '€quiring assistance in academic areas.
nizations for a one to two year term, whichB. Academic Standards
could be renewed atthe end of the term. The 1. Itis recommended that all Panhellenic mem-
goal would be to establish an exchange of  pers maintain a minimum GPA of 2.0
the scholarly pursuits of the organizations 3. Failure to meet this GPA requirement will
and the faculty member. result in immediate implementation of the
b. Act as a mentor and guide to chapter mem- following plan. The Panhellenic member will:

bers who may be experiencing academic 1) meet with the director of OFSA and
difficulties. The faculty advisor could as- present a plan of academic action

sist in referring students to campus re- 2) attend a Learning Instructional Re-
sources as needed. sources time management workshop

c. Provide inroads to possible faculty speak-  p_|f the probationary member fails to raise
ers for continued membership development. her GPA above a 2.0 by the following

d. Maintain a social relationship with chapter semester, it will be the responsibility of that
officers, undergraduate chapter member- member's chapter to present an ultimate
ship, and the alumni(ae) sponsoring group course of action to be approved by OFSA.
of the fraternity. -

e. Serve as the chapter's liaison with th&: Recognition . .
University’s academic community. 1. Each semester the Panhellenic Council will

recognize the sorority chapter with the high-
est GPA on campus.

2. The Panhellenic Council will establish
scholarship awards to honor outstanding
academic achievement. These awards may
vary from monetary grants to a certificate,
and would honor a chapter, a new member
class and/or an individual.

make available a list of faculty willing to
speak at sorority educational programs.

number of seminar style classes in sorority
chapter houses that are open to the entire
Greek community.

3. The Panhellenic Council willannually spon{||. Research

sor a “Take a Professor to Lunch” week in
an effortto increase faculty/student interacbe
tion.

T

The Panhellenic Council encourages its mem-
rs to pursue innovative academic research.
he high amount of dedication, education, and
cademic skill that such a commitment involves
arallels the values upon which Panhellenic is
ounded.

invite faculty members to their chapter
houses for dinner and other opportunitie
for informal interaction.

5. The Panhellenic Council will sponsor aA. Publications

Faculty Awards Reception to recognize fac- 1. The Panhellenic Council will direct mem-

ulty members who have been an inspiration ~ bers to resources that will inform them of

to individual Greek members. Each chapter ~ current research projects conducted by
will be asked to nominate up to five out-  members of the University community. (i.e.,

standing faculty members. A committee of _ Web sites)

students will review the nominations and 2. The Panhellenic Council will compile the
will be responsible for distributing the invi- ~ academic data of all Panhellenic chapters

Pennsylvania has always been dedicated to Up- 4iions. and will present them to the University
hold the good scholarship of its members. The Community.
Panhellenic sororities have consistently sui. Undergraduate Involvement 3. The Panhellenic newsletter will serve to

passed the University's all-female average. |
the fall of 1995, the Panhellenic average wa
3.343 compared with the University's all-fe-
male average of 3.18 and the overall University
average of 3.15. Our devotion to academics will
continue with enhanced academic programming
and support. We will further encourage aca-
demic initiative by fostering a stimulating rela-
tionship with University faculty and by the rec-
ognition of high scholastic achievement.

I. Faculty Role

The Panhellenic System values the establish-2-

ment of an interactive relationship with the Uni-
versity faculty based on mutual learning and
respect. Such a relationship would serve to fos-

%\. Student Programming
1. Panhellenic will continue to annually select

disseminate academic projects, achieve-
ments, and other scholastic opportunities.
a Scholarship Chairwoman. The responsi
bilities of this chair include implementing
programs that enhance academic achieij-|

V. Internal Improvements
A. Panhellenic will continue to strengthen
ment and ensure the recognition of suck'® role of the chapter Scholarship Chairs and

achievement. The Scholarship ChairwomaH'€ Panhellenic Council Scholarship Chair.
further has a committee composed of oN¢& Greek National Honor Society
representative from each chapter to assistin’

: A. The Panhellenic Council and IFC will
tghrgr?]ivelopment and execution of such P"%olonize a chapter of the Gamma Sigma Alpha

; . : National Honor Society for fraternity and soror-
All Panhellenic Chapters will continue to. D b
elect a scholarship cphair within their indi-Ity members. Eligibility requirements are a 3.5
vidual chaptersto further increase academl%umulat'\/e grade pointaverage outofa4.0 asa

. : ._lanior or a 3.5 out of a 4.0 in any junior or senior
support, proactive programming, and maingy ester.
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i i IV. Internal Improvements and have taken initiatives to ensure that it does
Greek Community Service A The Panhellenic Council will compile list- Ot occur. As stated in our Constitution at the
AIIPanhellenicsororitiesareextremelydedi—m'gs of Community Service resou?ces andniversity of Pennsylvania, all activities which
cated to a strong program of community service, oiects within and beyond the University and'€, defined as hazing are banned. "Hazing is
Each chapter is affiliated with a national philans,:i" gictri defined as any action taken or situation created,

. ; X will distribute them to chapters and to othe : X

thropy to which they contribute mainly cash; arested organizations intentionally, whether on or off fraternity pre-
donations. In addition, each chapter consistent h hilanth ’ hairs will b mises, to produce mental or physical discom-
contributes their time and energy to variou&: Chapter Philanthropy Chairs will be respongort embarrassment, harassment, or ridicule” as
local organizations. Panhellenic members pasiole for tracking and recording of member'sated by the National Panhellenic Conference.
ticipate in service projects that are sponsored PMMunity service hours and for submitting thi fyrther ensure the prohibition of hazing all
individual chapters, by the Panhellenic Associa®@t@ {0 the Panhellenic Council for approval.  panhellenic sororities have consistently endorsed

tion, and by the entire Greek system. ; the University’s Anti Hazing Policy.
Y Y New Member Education

|. Greek-wide Efforts As asister of a sorority, awomanis a membe$OCia/ Enrichment

The experience of being a Greek teaches | both her individual sorority and the whole By providing a variety of social events

members that great feats can be accomplish ;
when people Wgrk as a united group. With ?his jreek system. All Panhellenic members, thergsanhellenic encourages relations among diverse

i : : re, share in common the ideals of our instituyroups of people both among our Greek mem-
Crockcwide Sommunity Service baya i ahierion: namely. scholarship, healt, high personalers and with the non-Greek community. Our
all Greeks put forth a combined effort to makhstandards, and service to our community. HOV\%ON is to foster both individual growth and
worthwhile contributions to their surroundingeever’ each sorority also has a unique history rigendships by providing outlets in which all
communities. in traditions and experiences. It is, thereforepeome may be enriched by and learn from their

o through individually designed programs, regusimilarities and differences. We further aim to
A. Every chapter must participate in the GreeKated by their national affiliations, that a sororityincrease programming that will bring together

wide community Service Days. In conjunctioninstills in its new members both Greek-widgpe many groups of students that too often exist
with the IFC and the Bicultural InterGreek Counknowledge of values and history as well as thosg ispolation from one another.

cil, the Panhellenic Civic committee will beheld by each sorority. The obligation of a soror-

responsible for coordinating these events. ity is to consider the member as a whole, includ: Non-Alcoholic Programming

. : ing her intellectual capacity and achievement, The Panhellenic Council has always viewed
II. Panhellenic Council Efforts her emotional make-up, her physical health, hess one of its top priorities the protect?/on of our
A. The Panhellenic Council will continue tosocial relationships, her moral values, and herembers’ well-being as well as that of our
select a Civic chair. This woman’s main dutiesense of civic responsibility, and to integrat@urrounding communities. We, therefore, put
entail overseeing individual chapter philanthropthese components into an education progragteat effort into providing a wide range of social
projects as well as central programming to dighat will allow for personal and chapter enhancesnvironments that are both safe and enjoyable.
seminate information regarding community serment. New member programs are designed }9 All Panhelleni it ill hold at least
vice resources and opportunities to Panhellenjiromote such growth through innovative proZ*: an Ie ﬁ”l'.c soron lles wilt-hola a gas .
members. gramming and by encouraging a diversity o€ Non-alcoholic social event per academic

o - Al - semester.
B. The Civic chair will serve on the Program forSocial interaction.

: : B. All Panhellenic sororities will hold at least
Student Community Involvement Advisory h ; .
Board. The aims of implementing suchaliaisoJT Program Components one non-alcoholic social event per academic

- o ear that involves one or more houses from one
are to explore ways to increase sorority involve- Many new member program components/ IS
p 4 4 mimic the programming delineated in earlierof the three umbrella organization (IFC,

ment in their programs, particularly coordinat- """ 2 e h
ing emmemar‘; aﬂd high gchool tutgring effortsSections of our Twenty-first Century Plan for anPanhellenic, Bicultural InterGreek Council).

i ”

C. The Civic chair will appoint a committee Ivy League.Greek System. Il. Diversifying Social Activities
composed of one representative from each sg: Community Service » In a sincere effort to cross the lines of differ-
rority. The Civic committee is responsible forB. Academics (i.e., requirements of aminimumyce that seem to separate us, Panhellenic has
programming and organizing at least ond>PA set by chapter, study hours, time manag@eyoted itself to increase the number of social
Panhellenic sponsored philanthropy/communitynent workshops) events involving the entire Greek community
service project each semester in which alC. Health Issues and the University community. Our hopes are to
Panhellenic member sororities must participate. 1. Panhellenic recommends all new membetgimulate individuals to broaden their knowl-

- - attend one DART (Drug and Alcohol Re-edge of the wonderful diversity that surrounds
[ll. Chapter Philanthropies source Team) workshop and one STAARhem and to actively promote the mutual educa-
A. Each chapter must have a philanthropy chair  (Students Together Against Acquaintancéion of one another.
who is responsible for coordinating community ~ Rape) workshop. R . . .
service projects for her chapter, keeping record3. Sensitivity A'eﬁliirc]:hetll‘:gnBl(i:C\lilvlltllIJrc;lcl)rl]:lltrél#(eB rgzrﬁ%ec:ﬁm ngj
of each member’'s community service hours, 1. Panhellenic recommends all new membe%]rganiz:';ltionswithintheUniversity (e DART
and maintaining correspondence with the attend one PACE workshop on race relag = '
Panhellenic Civic chair. tions which will focus on the importance of Sti%cibsgrﬁadRé T;ne iﬁﬁ%gg'ﬁﬁﬂgﬁzggﬁﬁig
B. Each chapter must support a local charity, acceptance and understanding. social events
school, or other organization in addition to theiE. InterGreek relations y - .
national philanthropy. 1. Panhellenic recommends that all new me 'ritepreclanrgeellLegguil?l s\;\(/)ilrl()g:geasnic;fethaet IBelggtlthj)rnaé
C. Each chapter will set a specific number of ~ bers attend a workshop on InterGreek rela}éocial event together per year.
service hours that every member of a sorority tlons (lzlonducte_d tt)_y leaders of the threC Panhellenic will continue to provide social
must perform if they do not already do so. The Umbrella organizations. : X . 5
Panhellenic Council recommends the requirer. InterSorority relations Sv‘é?gé?na‘;v"hmh all students of the University are
ment be three hours of service per semester fgr. eadership/Campus Involvement :

every sister. o . [ll. Extracurricular Activities

D. Each chapter will include in its pledge pro-- Antihazing Policy _ Panhellenic deservingly prides itself on the
gram at least one pledge class community ser- All Panhellenic sororities have consistentlyy;ersity of talents and interests found in our
vice project. reaffirmed their absolute opposition to hazingempers, Panhellenic women are the writers,
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Panhellenic Council continued

artists, politicians, scholars, and athletes of thige truly effective in adding to the safety of itstative to the University Council Safety and Se-
21st century. It is only through both our Greelcommunity. Panhellenic women have long beenurity Sub-Committee and to the University

and University experiences that we grow intaledicated to making a proactive effortin provid-Community regarding the issues of safety and
educated, well-rounded women. ing a more secure environment for all membersecurity pertaining to members of the Panhel-

A. Each year a listing of all activities that pan0f the University community. Recently, we havelenic Association.

hellenic members are involved in will be com-Nitiated an interactive relationship with Univer-g. The Panhellenic Penn Watch and Safety chair
piled and released to the University administra’sé'ty administration and the Division of Public wil| have a committee composed of a represen-
tion. afety so as to provide an exchange of concemngtive from each of the eight sororities. This
B. A monthly Panhellenic newsletter will Spot_educatlon, and energies. committee will serve as a peer educating body
light the involvement of individual members.|, Educational Programming and will facilitate safety and security seminars

Panhellenic hopes to foster an environment ipanhellenic women largely due to the fact tha§ensitivit
which mutual respect and development exist.the majority of Panhellenic sorority houses ar Y

located in off-campus areas. As a result, Panhel The Panhellenic Council firmly believes that
Technology has continuously provided educational programs is only through knowledge that people are
: addressing a variety of safety issues (i.e. ,selfstilled with values of understanding and sensi-
Improvements in technology allow many mor ; L . '9
options for University students to enhance theﬁefense, rape and sexual violence, etc.) tivity. Through educational and social program-

educational opportunities. The Panhellenic Cous. Allnew member classes will attend one workMing, we recognize and carry out our responsi-
cil plans to move forward with the University byshop conducted by Penn’s nationally recogility to increase the awareness of our members
implementing the infusion of technology withnized student-run peer education prograr® all peoples and beliefs. Despite some negative
Greek life. By utilizing modern information tech- STAAR (Students Together Against AcquainStereotypes that often describe sororities, no
niques we can improve communication withirtance Rape). Panhellenic sorority discriminates against
the Panhellenic membership and between tig2 Panhellenic will sponsor a self-defense workVOmMen based on color, creed, or religion.
Greek system and the University community. shop or direct individual chapters to organiza; gqucational Programming
| Communications tions that can provide suchtraining. These work- As an entirely female organization, the

shops will be comprehensive personal safe anhellenic Council devotes animmense amount
A. The Panhellenic Council will continue to workshops which include assertiveness/verb%!lf,[irne eneray. and brogramming to issues that
update its homepage. Links will be added twelf-defense and street smarts. , ENErgy, and prog g

. : - directly concernwomen. As the largestwomen’s
each sorority and relevant University informa-C. panhellenic will increase programming thabrgani);ation on campus, we take %n the respon-
tion will be posted. involves interaction between Panhellenic memipility of providing an extensive range of edu-

B. Panhellenic will increase its use of listserveders and a variety of staff including campugation aimed not only at our members but all
in order to increase the efficiency of communipolice and the Division of Public Safety. men and women in our community. The

cation within our system. Panhellenic Council further holds as its top
C. Panhellenic will mandate that each sororit priority the welfare of its members, both physi-

);I. Special Services/Support

establish a homepage. The University of Pennsylvania has a cOmgq1y and mentally. A vast amount of our pro-
1. Each homepage will provide a complete lisréhensive and coordinated Victim Support pr%i/ramming is thus specifically devoted to
of chapter officers. gram. The Panhellenic Council has a responsyomen's health issues both within new member
2. Each homepage will provide the chapter®ility to educate its members about such pra5rqqrams and throughout entire sisterhoods.
monthly calendar. grams and to be able to immediately provide a X Panhellenic will ] hen i
3. Each homepage will provide updated sursUPPOrt they may need. - Panhetienic wil continue o strengthen its

interactive relationship with the Penn Women'’s
Center. The combined knowledge, resources,
and efforts of these two organizations can pro-

maries of all chapter projects, especiallya. Panhellenic will disseminate “Panhellenic

those in the areas of academics, researchellow Pages” which will include a complete

and community service. listing of all victim support, crime prevention \;i4e an invaluable amount of education to the
D. The Panhellenic newsletter will be posted o@nd outreach programs. entire University community.
the Internet. B. Panhellenic will be responsible for dissemig  The panhellenic Council will sponsor a vari-

. nating safety information to its members, espex; ; A

Il. Academics Gially that which s distributed by the Divisioﬂeﬁ%gfrg{eo\?;ﬁ{?jchgrr‘rfe“n‘ffﬁeg){t;"?:sﬂf‘sO(rgﬁrl‘gg
A. The Panhellenic homepage will provide linksof Public Safety (i.e., a “Crime Alert,” safety pann Women’s Center. STAAR. etc )' '
to useful academic resources. tips, crime statistics). ' te
B. Each sorority’s homepage will include update
of their chapter’s scholarship programming.

C. The Panhellenic will provide information of

fil. Undergraduate Involvement resources and support services in an effort to

L . increase awareness of a variety of health issues
A. Panhellenic willencourage its members to béuch as: y

. Security active in Penn Watch and help provide this 1. Nutrition
A. Panhellenic will disseminate information Organization with additional support. 2. Acquaintance Rape
outlining the guidelines for responsible usage d8. Individual sororities will continue to main- 3 Alcohol and Other Substance Abuse
the Internet. tain houses that are equipped with window bars, 4 A|DS
. fire safety plans, and an alarm system. 5. Pregnancy/STDs/contraception
IV. Programmin i - : - rreghancy P

g 9 . . C. Panhellenic will continue to work with the b panhellenic will increase its relationship with
A. The Panhellenic Homepage will provide pagebivision of Public Safety to maintain a relation-stydent-run support and education organiza-
relevant to Panhellenic programming and corship which serves to provide mutual educatiogions. (j.e., the RAP-Line, DART, and STAAR)
cerns (i.e. safety, women’s health issues, etc.)and to make a combined effortin addressing the 11 panhellenic Council will work to estab-

S it concerns of t.Joth.organ.lzatlons. lish “health fairs” in conjunction with various
ecurity D. Panhellenic will continue to annually elect aniversity health resource departments. Such

. Penn Watch and Safety Chair. The Safety Chay; id hopefully i kers f
Every community needs the support, coop: . ¢ _ irs would hopefully incorporate speakers from
eration :an active in>\l/olvement of itsprgembers?éﬁv'” serve as the Panhellenic Council represengnjversity faculty in health-related fields.
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Il. Cultural Sensitivity Programming 1. Religious Acceptance sion of religious issues. Such a workshop will be
A. Each new member class will attend a PACE_ The University of Pennsylvaniais comprisedcilitated by religious leaders and religion-
workshop (Programs for Awareness in Cultura®f individuals from a wide variety of religious Pased student organizations.
Education) backgrounds. By providing educational and inIV Sexuality

: ; “QApi : » capteractive programming, the Panhellenic Council™
B. A ter ; , I ,
tion s;;i%ueslzi?clnw(?llljringﬁ:;i';;;gglmperg’;rs(,jlenigtrlves to create an environment that enhancés The Panhellenic Council will continue to
ming thatincludes the interaction of many group&€’S own religious identity as well as creategrovide educational seminars and/or informa-
of people. (i.e., “Breaking Down the Walls,” co-1utua! respect. tloln g)g;usaeldAggéult(i e., STAAR, FLASH, self-
sponsored events with the Bicultural InterGreek. The Panhellenic Council will continue to ™ o ' '

Council and the InterFraternity Council) welcome various religious leaders to come to a , %gflzl;leb?itgh)tation (i.e., Lesbian Gay Bi-

C. Panhellenic will work with various groups Panhellenic General Meeting and inform our oo a1 Alliance, etc.)

on campus (i.eGeneration XXUnited Minori-  members of their respective affiliations. 3. AIDS, other sexually transmitted diseases
ties Council, etc.) to foster co-education througB. The Panhellenic Council will create awork-  and other sexuality issues. '
printed media, speakers, and workshops. shop that will serve as a forum for open discus-

Bicultural InterGreek Council

History only those organizations that were members afffice space in order to satisfy many of our
the National Pan-Hellenic Council (NPHC),needs. Regardless of our lack of housing, the
As fraternities and sororities began their exwhose members were the eight largest AfricarBIG-C organizations are still able to function
pansion and development on American collegdmerican based fraternities and sororities in thand to provide the community with service.
campuses during the beginning of the nineteent#nited States. The BIG-C continues to evaluate what the
century, minorities were not included in this In 1987, the Bicultural InterGreek Councilfuture entails as we find more minority fraterni-
process. When the presence of minorities divok a historical turn of events when it wagies and sororities desirous of our support. The
college campuses became more prevalent, thpproached by the first Latino fraternity, Lambd#@IG-C will continue to play a large role in the
need for support became an increasing issue. Apsilon Lambda Fraternity, Inc. Atthe time, theLatino and African American communities on
the founder of one of the member African AmeriBIG-C was known as the Black InterGreek Counthe University of Pennsylvania campus. As we
can fraternities described, “Society offered usil. However, in 1987, with the establishment oface a time of decreasing support for many
narrowly circumscribed opportunities and ndhe first Latino based fraternity on campusservices, the BIG-C will continue to be a repre-
security, out of our need our fraternity broughtambda Upsilon Lambda, the BIG-C found it-sentative voice for much of the minority com-
social purpose and social action (Callis pg.3).8elf re-evaluating its identity. As the Latinamunity.
Decades later, this statement still reaffirms thkased sorority, Sigma Lambda Upsilon, estab- As the University changes its mission, the
purpose of the historically Black and Latinolished itself at Pennsylvania in 1990, it was felBicultural InterGreek Council, the InterFraternity
fraternal organizations. Like other fraternitieghat both organizations should be placed und@ouncil and the Panhellenic Council are prepar-
and sororities, the member organizations of thi&e BIG-C. Having decided that the Latino coming themselves to create a Greek system that
Bicultural InterGreek Council (BIG-C) were munity would also have the full support of allfurther aligns itself with the University’s goals,
established with the intent to provide a strongrganizations, the BIG-C evolved into what isand enables it to adapt to the changes that are
support system for its members and to upliftow known as the Bicultural InterGreek Councihecessary to remain successful in the future.
these minority groups. Much of this support hawhich consists of four historically African-
come in the form of cultural programming andAmerican fraternities, three historically Afri- Community Service
community service. As a result, these beliefsan-American sororities, one historically Latina
have been ingrained in the foundations of ousorority, and one historically Latino fraternity.  A|l of the organizations that belong to the
organizations, which are based on academic With the BIG-C's recent expansion, the adgicultural InterGreek Council are service based
excellence, community service, and the pursuttition of Phi Beta Sigma Fraternity, Inc. and th@rganizations. For nearly ninety years, we have
of equality for all of humanity. recolonization of Delta Sigma Theta Sororitypeen committed to serving the community as our
The BIG-C has long been a part of the Uniinc., the total number of organizations in thgrimary focus and foundation. We spend a large
versity of Pennsylvania’s richly diverse minor-BIG-C has increased to nine. As we continue t8mount of our time not only giving back to the
ity community and Greek life. Since the incepgrow, we are able to increase our support of thrrounding West Philadelphia area, but also to
tion of Delta Sigma Theta Sorority, Inc. in 1918African American and Latino communities, aghe numerous universities in and around Phila-
the University’s first historically African Ameri- well as to add to the diversity and culture of thgelphia. Our dedication to the community is
can sorority, the BIG-C organizations have proUniversity. quite evident through the many events that we
vided the University with enriching educational The BIG-C organizations have historicallysponsor and co-sponsor every year. For the past
opportunities. In 1920, Alpha Phi Alpha andoeen smaller than those of the InterFraternitive years, the ladies of Alpha Kappa Alpha
Omega Psi Phi joined the University communitycouncil and the Panhellenic Council. ThroughsSorority, Inc. have cooked, cleaned and served
as Penn’s first historically African Americanout the early and middle 1980s, we maintaineghe community every week atalocal soup kitchen.
fraternities. Alpha Kappa Alpha Sorority, Inc.chapters of thirty to forty members. However|n addition, the women of Sigma Lambda Upsi-
joined the University in 1925, while Kappaour membership currently ranges from five tQon Sorority, Inc. volunteer atthe People’s Emer-
Alpha Psi Fraternity, Inc. entered in 1952, anfifteen members per chapter. The number gency Center. Other organizations, such as Al-
Zeta Phi Beta Sorority, Inc. colonized in 1979members has been very cyclical in the past afgha Phi Alpha Fraternity, Inc. dedicate them-
By the early 1980s, with the establishment ofisually have reflected the trends of theelves to yearly programs such as “A Voteless
these organizations, the groups felt the necesslgpiversity’s admission policies. Due to the curpeople is a Hopeless People,” which encourages
for an umbrella organization to increase theifent fluctuation of our numbers, we are not in ghe African-American community to vote.
presence on campus. As the Black InterGreglosition to maintain houses for our member Qur service extends to The University of Penn-
Council, this umbrella organization representedrganizations. Yet, we are currently seeking
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Bicultural InterGreek Council continued

sylvania, Drexel University and many otherg. Recognition efforts to create a safer environment for all
schools that our chapters incorporate. We provide1 . Recognition will be given to the chapterstudents. The BIG-C organizations have often
students with awareness workshops on issues of and the individual, within the BIG-C with been affected by these racially and/or sexually

gender, race and sexuality. We also provide en-  the highest G.P.A. harassing comments and actions. Creating sen-
joyable events for our student communities, such  a. Create a scholarship or grant for the indisitivity within our community is implicitly stated
as fashion shows, semi-formals, and step shows.  vidual with the highest G.P.A. in our responsibilities and goals. We are willing

Through these events we are able to create a b.Public recognition at the OFSA Awardsto work very hard to increase sensitivity and
number of scholarships for students who attend ~ Banquet for the chapters and individualgolerance among University students and affili-

local high schools and colleges. doing outstanding work. ates so that harmful situations can be averted.
This is just a sample of the commitment the ; ; The BIG-C has committed itself through the
organizations that comprise the BIG-C havedocial Enrichment following efforts:

made to the community. It is evident that thé

Greek system is an asset to the University com - . .
organizations is the creation of a better commu-

_ One of the core foundations of all BIG-CA'lSPé::g;Eilgggggvn the Walls” provides a so

Below 2.5 it of iher annual senice actitie The BIG-C provides a great deal of social (el almosphere hal creates greaterinierac-

that have become common themes among ogf€Nts for the Latino and African American com- = = g beop

organizations: munities. These activities include parties, step2 Camp ué Oraanized Lectures on Racial Sen-
Book Drives; STAAR workshops shows, variety shows and other social events. In .sitivitp (COgLORS) rovide week lon
Holiday parti’es for those less fortunate order to maintain a positive relationship between event)é directed towaF;d racial harmon 9
(homeless, elderly, etc.) the Greek and non-Greek organizations on this Develoning relationshins with cha te)rlé of
FLASH workshops; Scholarship Raffles ~ €aMPus, bothsectors (Greek and non-Greek) mus?: theVIFCF;Img Panrllellenlig CV(;I:JnciI thgt aid in
Blood Drives: Awareness forums sponsor interactive functions with one another. romoting areater sensitivit
Study-A-Thons: Toy Drives: Toiletry Drives SUCh social interaction will create a better com- g Creatingg% partner houise fgr BIG-C organi-
Although the organizations within the BIG-Munity environment for all students. In order to =%/, ¢

C already make a strong contribution to th chieve our objective, we feel that it is necessa

) . | imolement the following steps: B’ Racial Education of Our Community .
community, we realize that more emphasis mu£? "MP g step In order for us to be successful in developing

be placed on co-sponsoring events with Othg_r Increase of Diversification greater racial harmony, we have to focus a great
chapters within the InterFraternity Council an Activities deal of energy onto the vast non-Greek Penn

the Panhellenic Council. i
In order to help in the improvement of thecommunlty. We have to encourage people of all

A. We can create greater service to the CoMMiniversity community, the BIG-C mustincreas colors, genders, and nationalities to become

nity if we develop more collaborative projectsits social interaction with organizations of th Jolerant of all members of the community, even

with the IFC and Panhel. : ; I hose they may not understand or relate to.
IFC and the Panhel. This action will dispel someé 1. Create more programming with organiza-

B. We can create greater strength among ths the misunderstandings among these organiza-"" ; : ; P
BIG-C members by committing to one unifiections, help improve their relationships and thus 10" dedicated to racial sensitivity.
project per semester. provide greater diversity among Greeks. Technology

p A. All BIG-C organizations must hold a mini- - - -
Academics mum of one socgi]al event with a member chapte|[| The BIG-C will continue its efforts to stay on

Scholarship is extremely important to th of the IFC or Panhel each semester. trgac#c:mgfj:r? gfiig;}%%?%/:p;egc: Tr?lc?%ye\rl\fct)r:ei}(se
organizations within the BIG-C. Each organizae-B]'c The tBlG'-tﬁ will %ncoira%_(la_ tPedCO'SpQ”StC.’”né:ull advantage of this new exposure, we must
tion within the BIG-C has a minimum grade®' 8VeN's With RON-Lreek afifiated organizationSeontinye to add links and to maintain the quality
emester of cumuiative School year Iffor arfy- Stronger Internal Unification Shese stops wil anable fire commuaty o lear
renzon 4 member's G.P.A falls){)elo'w the re)-/ The relationship among the fraternities and "€S€ stt)epf will enable t iz_commudmtt)k/]to earn

5 et o s Sororities in the BIG-C has historically beerf'Or€ about our organizations and thé many
quirement, the individual is declared inactive i h o - activities in which we involve ourselves. Through
the chapter for the semester. The member th&fTRettive. Although such positive competiy o\ o ihe Tnternet, we are able to involve

L . i'h h h ion benefits us all, there is also a need f - AR - o

remains inactive until he or she meets the gra é;operation and support. In an effort to create?‘_“rselves with outside university communities.

requirement. Having such requirementsin plac g ; is can generate new ideas, information and
3 . ~8tronger bond among the organizations in th ’
the BIG-C must create better support servic IG-C, we feel that it is necessary to creat ialogue.

for its members. better support for the events of the individugl communications
|. Academic Standards organizations. This cooperation will help many’

- -_organizations understand the needs and desires ' '€ BIG-C organizations must establish their
the"|13(|)cr£(ca:r Eg ;ggi{nﬁgégssga‘;gﬂ;m:g;t:rr]‘td'tﬂ el World Wide Web sites no later than at the close
Yy p of 1996.

following: A. All BIG-C organizations must continue to
A. Resource Center show support by delegating a representative . X e i
1. The Resource Center would serve the folattend all events of a BIG-C organization. ﬁ]adr:ﬂgoirm/%tll\?gﬁqéhnet (2Lf§rg]%s?%ﬁenit§n$gecrgrgf
lowing purposes for the members of theB. All BIG-C organizations must co-sponsor ar%tge organization. While the web is not at all

t%- The web site should include valuable histori-

BIG-C: event with another member of the BIG-C atlea ; ;
a. Create an old exam file so that our membersnce a semester. Stracted tp”these standa(;ds, we ;eel that this
may have historical references for classes. mandate will create a good base of exposure.
b. Create tutoring by and for members of th%‘ensitivit B. In order to improve communication among

%rganlzatlons. g J 4o break Y all BIG-C members, we need to increase our
c. Encourage stu roup and stu rea . ] ] i
activitiesg y group y On many occasions at the University of Pen echnical use of the web. Through the use of a

d. Mandate time and stress management worlylvania minorities have fallen victim to unwar- Ifltosf%r:reg;vrﬁbv; I:!sb:nzzlﬁnto trheclealgli nllii??egv%sl é(f)
shops, so that our members can improve aanted harassment by other members of the Urft: ticinati d invol 9 t 9
work and study habits. versity community. We are fully supportive of Paricipation andinvolvement.

S-12 ALMANAC SUPPLEMENT April 9, 1996



	In This Issue
	Senate Annual Meeting; Memorials; Abrams Award; WXPN Search; Athletics Hall of Fame
	Speaking Out; Harrison Society; Performance Appraisal Changes
	Media Focus on Admissions
	Wharton Gets Ready for FinMis
	Performance Appraisals and Staff Development Program
	Opportunities at Penn
	Update; Deadlines; Take Our Daughters to Work; Crimes
	Benchmarks: College Costs -- Oversimplifying the Picture by Judith Rodin
	For Comment: 21st C. Report on an Ivy Greek System

