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All eyes are on the
Class of 2000
...page 4

Challenging
the Philadelphia

Inquirer’s portrayal of
Penn in a recent series on

college costs and tuition, Dr.
Judith Rodin takes issue with

the “short shrift” given to
need-blind admissions, contain-
ment of tuition increases, and
the use of numbers for enroll-
ment and “administration.”
But “The most confounding

aspect of this myopic opus...,”
she said, “was the dismissive

and disparaging treatment
of the research mission

of Penn and other
research universities.”

(See back cover).
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SENATE  From the Chair

TO: Members of the Faculty Senate
FROM: William L. Kissick, Chair
SUBJECT: Agenda for the Annual Meeting

Wednesday, April 17, 1996
3-5:30 p.m. in B-6 Stiteler Hall

l. Approval of minutes, April 19, 1995, plenary
2. Report of the Chair. (5 minutes)
3. Report of the President. (5 minutes)
4. Report of the Provost. (5 minutes)
5. Report of the Committee on Administration, David

Brownlee, Chair. Topics include: administrative restructur-
ing, renewal of appointment of deans, post-tenure review,
teaching evaluation. (10 minutes)

6. Report of the Committee on the Faculty, Sheila Mur-
naghan, Chair. Topics include: faculty maternity leave policy,
lecturer in foreign languages, functioning of the Faculty
Grievance Commission. (10 minutes)

7. Report of the Committee on Students and Educational
Policy, James Laing, Chair. Topic: 1995-96 Report on Making
Penn the Undergraduate University of Choice for the 21st
Century. (10 minutes)

8. Report of the Committee on the Economic Status of the
Faculty, Robert Hornik, Chair. (5 minutes for report; 15
minutes discussion)

9. Discussion Only: Statement of Harold Bershady, Diana
Crane, William Evan, and Samuel Klausner regarding alleged
salary discrimination. (15 minutes)

10. Report of the Committee on Academic Freedom and
Responsibility, Susan Watkins, Chair. (10 minutes)

11.Adjournment by 5:30 p.m.
Note: Copies of reports published in Almanac will be
available at the meeting.

Abrams Award: Dr. Faust

Memorial Service: Mrs. Martin, April 19
A gathering in memory and celebration of Dorothy

E. Martin will be held April 19 from 4-6 p.m. at the
Faculty Club. Mrs. Martin, who with her husband
helped to found Ware College House, was a teacher and
social worker at Penn for 18 years until her retirement
in 1988. She died on February 13 at the age of 76
(Almanac February 20).

Memorial Service: Dr. Abel, April 22
To the University Community:

There will be a memorial service for Dr. Jacob Abel
on Monday, April 22, at 3 p.m. in Alumni Hall of the
Faculty Club, under the aegis of the Faculty Senate and
the Department of Mechanical Engineering and Ap-
plied Mechanics.

All friends and colleagues are invited to attend.
In addition, his wife Evelyn and his daughters Trudi

and Erica would like to compile anecdotes, stories, and
tales about your interactions with Jacob and/or Evelyn
and Jacob together. Please type up your recollections,
indicating how you knew Jake, and send them (with
your phone number)  to Erica Abel (513 E. 86th St., Apt.
4C, New York, NY, 10028) or to Dr. John Bassani, 297
Towne Building/6315.

Finally, we note the creation of the Jacob M. Abel
Memorial Fund, established to perpetuate his memory;
it is to be used to promote excellence in undergraduate
education. Donations made payable to The Trustees of
the University of Pennsylvania,with a notation that
they are for this fund, can be sent to Dr. Ira M. Cohen,
chair, MEAM, 297 Towne Building, University of
Pennsylvania, Philadelphia, PA 19104-6315.

— William Kissick, Peter Kuriloff, and
David Hildebrand for the Faculty Senate,

with Colleagues in the Mechanical Engineering and
Applied Mechanics Department

     Dr. Drew Gilpin Faust, Annenberg Professor of
History, is the 1996 winner of the Ira Abrams Memo-
rial Award for Distinguished Teaching in the School
of Arts and Sciences, in recognition of “teaching that
is intellectually rigorous, exceptionally coherent, and
that leads to an informed understanding of a disci-
pline.”
    In the words of her citation as a Lindback Award
winner in 1982, she is known for creating  a “dynamic
and challenging learning environment” that encour-
ages students to share her breadth of interest and
rigorous depth in research. She teaches on the history
of the American South, up to and including the Civil
War—and, as in a recent General Honors course, also
explores thematically the relationships between war
and society. Her most recent book is Mothers of

Invention (see Compass feature in Almanac March 5), which explores ways the War
changed Southern women. Other works include John Henry Hammond and the Old
South, which won three national awards in 1983; a 1977 book on the dilemma of the
intellectual in the Old South, reissued in 1986; and 1988’s The Creation of Confederate
Nationalism: Ideology and Identity in the Civil War South.

Dr. Faust, a Bryn Mawr alumna who took her Ph.D. in American Civilization at
Penn, joined the faculty as assistant professor in 1976 and rose to full professor in 1984,
chairing the American Civilization department twice and holding the Stanley I. Sheerr
term chair there in 1988-89. She moved to history and the Annenberg chair in 1989.
She was elected to the American Academy of Arts and Sciences in 1994.

A reception later this month will honor Dr. Faust and the eight graduate students
who have won this year’s Dean’s Award for Distinguished Teaching: Bruce Lenthall,
American Civilization; Paul Nealen, Biology; Peter Parolin, English; Roberta Stack,
English; Scott Shrake, German; Elisa von Joeden-Forgey, History; Michael McShane,
Philosophy; and Scott Silverstone, Political Science. Their award has just been
increased from $500 to $600.

The Abrams Award carries a prize of $6000 for the recipient and another $4000 for
the department. The prize has been given since 1983—sometimes shared by two
faculty members. Recipients to date are Drs. Vicki Mahaffey of English, Frank Warner
of Mathematics, Digby Baltzell of Sociology, Walter Licht of History, Daniel Janzen
of Biology, Alan Mann of Anthropology,  Elaine Scarry of English,  Thomas Childers
of History,  Robert Lucid of English,  Henry Gleitman of Psychology,  Ronald Miller
of Regional Science, Peter Conn of English, Dr. Alan Kors of History, Horst S. Daem-
mrich of German,  Walter Wales of Physics,  Lawrence Bernstein of Music,  Robert
Giegengack of Geology,  Alan Filreis of English, and Paul Rozin of Psychology.

Dr. Drew Faust

Opening a Penn Hall of Fame: April 13
Saturday night at the Wyndham Franklin Plaza, 46 figures from the University’s

athletic past will be inducted into a new Penn Hall of Fame.
Chosen from a field of 443 nominations, the 41 athletes and five coaches range from

Bill Hollenback, the All-American running back of Quaker fame from 1907-1909, to
Mary Jane O’Neill, All-American fencer from 1982-86.

The Hall of Fame is in the Donaldson Room of Weightman Hall, established in
memory of Jerome S. Shenker, W ’38, a student-athlete who lettered in baseball and
lightweight football and who was a lifelong volunteer and supporter of Penn athletics.

All of those inducted in this inaugural year are All-Americans, national champions
and/or world champions, according to Ed Fabricius, the 1955 College alumnus and
former sports information director at Penn who heads the Hall of Fame Committee.
Elections will be held annually and the Hall of Fame induction will be a yearly event.

On the committee are Dr. Howard Mitchell, the 1907 Foundation Professor
Emeritus (WG ’51), sportswriter Frank Dolson (W ’54) and Alumni Relations Director
Martha Stachitas (CW ’75), as well as Athletic Director Steve Bilsky (W ’71), Coaches
Anne Sage and Bob Seddon, DRIA Media Relations Director Gail Zachary,  and two
other former sports information directors, Herb Hartnett and C. Robert Paul, W ’39.
Decker Uhlhorn and Debbie Newman of the present staff are ex-officio members.

Search Committee for WXPN General Manager
A search committee has been named for the post of general manager of WXPN-FM,

where the station’s development director, Vincent Curran, has been serving on an
interim basis since Mark Fuerst left the University in January. On the committee are:

Oliver Williams, political science (chair)
Barbara Beck, News & Public Affairs
Michael Eleey, Information Systems & Computing
Andrew Monfried, C ’96
Anthony Minisi, W ’48, L ’52, Trustee
Kathy Ruyak, WXPN Policy Board
Stephen Steinberg, Office of the President
Terry Conn, Office of VPUL (staff)

Nominations may be sent to Ms. Conn by campus mail to 3611 Locust Walk/6222; by
email to conn@pobox; or by fax to 898-0843.

http://www.upenn.edu:80/almanac/v42/n21/martin.html
http://www.upenn.edu:80/pennnews/features/1996/030596/faust.html
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Note on Anonymous Letters
Almanac cannot  run anonymous letters,

but does have a procedure for allowing mem-
bers of the University to publish as “Name
Withheld” under some circumstances, as
noted in the Guide for Readers and Contribu-
tors (in Almanac March 29, 1994, and on
Almanac’s homepage, in the section “About
Almanac.” ). The writer who wished to dis-
cuss crosswalk safety should start this pro-
cess by calling the editor, the chair of the
Almanac Advisory Board, or a member of
the Advisory Board representing his or her
constituency of the University. All of these
names are listed on the inside back page of
this issue.

Note on Retiree Benefits Letter [s]
A response to Dr. Peter Knutson’s letter

on FAS 106 (Speaking Out April 2)  has been
delayed  to the coming week’s issue. Also
appearing next week will be another ex-
change on retiree benefits, initiated by Dr.
Phoebe Leboy.
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Police Jurisdiction West of 40th?
I commend the new managing directo

Public Safety for his Strategic Plan (Almanac
March 26). With the foundation laid by form
Commissioner John Kuprevich, I have 
doubt that, under Tom Seamon’s leaders
Penn will remain a national leader in cam
law enforcement. I am concerned, howe
about an area not addressed in the Stra
Plan—clarifying the jurisdiction of UPP
officers in the campus community.

Title 71, Section 646 of the Pennsylva
Statutes—the section under which UP
officers are commissioned—states t
“[c]ampus police shall exercise their pow
and perform their duties only on the premi
of the . . . colleges and universities . . . b
for which they are employed.” Although Pe
asserts that UPPD officers have jurisdict
from 30th-43rd Streets, Market to Baltimo
and although both the Philadelphia Po
Department and the state attorney gen
seem to agree, no Pennsylvania appe
court has ever conclusively subscribed to
interpretation of the law. In fact, judges ha
been quite hostile to it.

In 1989, a panel of the Pennsylvania 
perior Court confirmed that UPPD office
have authority to act outside property ow
by the University but used for non-edu
tional purposes (the Shops at Penn, Wa
Mall, etc.). However, a concurring jud
took pains to point out that the panel’s de
sion did not necessarily extend to non-U
versity property, even if such property
surrounded by or located near Univers
buildings. That question was left open 
other courts to consider. Then, in 1993, 
other Superior Court panel held that, un
Section 646, University of Pittsburgh pol
officers lack any authority in these “ne
MANAC  April 9, 1996

Speaking Out welcomes r
Thursday noon fo

Advan

emembering a Provost’s ‘Little 
The University’s Charles Custis Harrison So
nth. To mark the occasion, members of the S
de deferred gifts to Penn—will gather on Ap
gelos, chair of Penn’s Board of Trustees, an
dress the group.
According to Tom Hofstetter, associate dire
ciety gives recognition to those members
iversity in their estate plans—through beque
ased to find that such a society exists,” say
ognize their generosity during their lifetime
The Harrison Society is named for Charle
iversity from 1895 to 1910, a period during 
 is reported to have secured more than $12 
ous Philadelphians in the “little black books

rrison Society  also receive little black book
John Foster, director of the Office of Planne
up is receiving. “All schools at the Universi
rrison Society on the road—to Florida—with
 grateful that Penn is acknowledging their c
With a successful inaugural year behind th
cond year of activities. Those who have alre
uld like to attend the luncheon on April 18 s
71.

— Joan 
campus” areas. That panel overturned t
conviction of a man whom a Pitt police
officer personally observed robbing a stu
dent at knifepoint.

An appeal from that ruling was argue
before the Pennsylvania Supreme Court 
late 1994, and is still pending decision. If th
Supreme Court upholds the lower court
opinion—as well it might—UPPD officers
could suddenly find their authority to ac
west of 40th Street rather sharply curtaile

Before he was shown the door by Pres
dent Rodin, Commissioner Kuprevich wa
leading a multi-university lobbying effort to
change the law and head off the Suprem
Court’s decision. That effort seems now to b
stalled, and the new Strategic Plan makes
mention of it.

This begs the question: Is the prese
administration committed to a strong UPP
presence west of 40th Street? If so, what i
doing to ensure the continued legality of su
a presence? Before accepting the Strate
Plan, the Penn community should dema
these answers.

— Jeffrey S. Jacobson, SAS ’92, Fels ’
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Response to Mr. Jacobson
I thank Mr. Jacobson for taking the tim

to read and reply thoughtfully to the Publ
Safety Strategic Plan.

In answer to his question: Yes, the pres
administration is strongly committed to pro
viding the best police service possible in t
presently defined UPPD patrol area whi
extends west to 43rd Street.

Mr. Jacobson correctly points out th
there have been several Superior court de
sions regarding university police jurisdic
tion. Some decisions have supported t
UPPD’s present jurisdiction, while one wa
eader contributions. Short timely letters on U
r the following Tuesday’s issue, subject to rig
ce notice of intention to submit is appreciate

Black Books’:  April 18
ciety will be celebrating its first birthday late
ociety—alumni, friends, staff, and faculty wh

ril 18 for a luncheon at the Faculty Club. Dr. P
d Scott Lederman, Treasurer of the Universi

ctor of the Office of Planned Giving, the Har
 of the Penn community who have include
sts, life income gifts, or life insurance. “Peop

s Mr. Hofstetter, “and Penn is delighted to be
.”
s Custis Harrison, C ’62, who was Provost 
which much of Penn’s current campus took s
million for Penn, recording pledges and paym
” for which he was noted. (Current members
s—a reminder of Penn’s ongoing needs.)
d Giving, is enthusiastic about the response t
ty are represented. And this past year we to
 luncheons in both Boca Raton and Tampa. P
ommitment in this way.”
em, the Harrison Society is looking forward
ady included the University in their estate pla
hould contact the Office of Planned Giving at

Carey, Office of Development Communicatio
against the University of Pittsburgh on 
narrowly defined issue.

The Pennsylvania Attorney General ha
supported the UPPD jurisdiction and th
Philadelphia District Attorney supports ou
present jurisdiction. The State Supreme Cou
has not ruled on this issue.

I am working with the University admin-
istration and other university police chiefs t
pass new state legislation clarifying univer
sity police jurisdiction throughout the state.
have advised all concerned parties that I a
available to testify in Harrisburg in suppor
of this legislation.

— Thomas Seamon, Managing Directo
U. of P. Police Department
3

niversity issues can be accepted
ht-of-reply guidelines.
d.—Ed.

OF RECORD

Policy Change: Performance
Appraisal/Staff Development

Minor modifications have been made to the
Annual Performance Appraisal and Staff Devel-
opment Program Policy (Human Resources
Policy 619, formerly known as Performance
Appraisal Program) to reflect the changes made
to the appraisal program for the 1995-96 cycle.

The revised policy can be accessed on-line
via the Human Resources homepage on the
World Wide Web (www.upenn.edu/hr/). From
the Human Resources homepage, select the Hu-
man Resources Policy Manual and  then View
Alphabetically by Policy Name.

The URL for this policy is www-penninfo.
upenn.edu:1962/penninfo-srv.upenn.edu/9000/
268.html

— Division of Human Resources

Ed. Note:  See the Human Resources at Your
Service, Q & A  on pages 6-7 of this issue for
more about the appraisal program.
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http://www.upenn.edu:80/almanac/v42/n25/safety.html
http://www-penninfo.upenn.edu:1962/penninfo-srv.upenn.edu/9000/17726.html
http://www.upenn.edu:80/almanac/about.html
http://www.upenn.edu:80/almanac/v42/n26/spouthr.html
http://www.upenn.edu/hr/
http://www-penninfo.upenn.edu:1962/penninfo-srv.upenn.edu/9000/268.html
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By Barbara Beck
Signs of spring abound. Days are grow-

ing longer. Trees are budding. Crocuses ar
blossoming. And high-school seniors are
standing by their mailboxes, anxiously
waiting for college-acceptance letters.

Every April, the brightest high-school
seniors—aspiring to pursue undergraduate
studies at Penn—turn their attention to the
University’s Office of
Admissions. This year,
the admissions office
has also attracted the
attention of another
group: the national
media.

In the last six
months, Newsweek,
The Washington Post,
the Associated Press
and The New York
Times have inter-
viewed Dean of Ad-
missions Willis J.
Stetson about what
actually goes on dur-
ing the college-selec-
tion process. The
Philadelphia Inquirer
has published five
parts of an ongoing series about selecting
Penn’s Class of 2000. And two weeks ago,
“48 Hours,” the hour-long CBS news show,
spent several hours at the University, tapin
the frenzied, last-minute process of sendin
out letters to high-school seniors.

All of this media coverage doesn’t
surprise Stetson. “With the new baby
boom upon us, college admission is once
again becoming a subject of great inter-
est,” he said. “With the increasing interes
in the mystery of selective college admis-
sions, the media are using Penn as an
accessible source.”

Stetson knows plenty about “selective
college admissions.” Nearly 16,000 stu-
dents are competing for approximately
2,350 spots in the University’s Class of
2000. Under Penn’s early-decision plan
alone, a record-high 2,046 students applie
for admission in the fall of 1996. Of those,
716 students, or about 35 percent of the
applicant pool, were accepted.

These numbers continue a four-year tren
of rising applications and increasing selec-
tivity. The overall number of early-decision

Damone Clayte
decision letters
4
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g
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applicants rose by over 25 percent from la
year, while the acceptance ratio dropped
about 6 percent. More significantly, the
actual number of students admitted under
the early-decision plan fell 15 percent afte
four consecutive years of increases.

“We were more selective in early deci-
sion this year because our indicators poin
higher selectivity in our regular admission

pool as well,” Stetson said.
In Newsweek, Stetson discussed the

increasing application numbers and the
tendency to take advantage of the early-
decision plan. “We saw a significant in-
crease, which reflects a broad-based shift
across the country of students applying [to
schools] because they think it will increase
their chances of getting in by applying
early,” he said. He added that the continui
rise of applicants at Penn “shows the con-
tinuing rise of Penn as a school of first
choice over the past six or seven years.”

Not just the school of first choice, but th
school of first choice among the intellectu
elite. Like most of the best universities
across the country, Penn suffers from an
embarrassment of riches: more top-qualit
impressive applicants than it could ever
hope to admit. Of Penn’s nearly 16,000
applicants, 70 percent of the students wer
in the top 10 percent of their class, and
many received straight A’s throughout high
school. The other 30 percent weren’t so fa
behind in academic credentials.

“The nice thing about being more se-

r, a Penn mail carrier, sorts through the
 that will be sent to anxious applicants.

Photograph by Jenny Friesenhahn
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lective every year,” Stetson told the In-
quirer, “is that the students who get in are
that much more enthusiastic and grateful
to be here.”

The Philadelphia Inquirer series—
“Creating the Class of 2000”—has given
readers an in-depth look at the admissions
process from the students’, the parents’,
and the University’s points of view. Sev-
eral more Class of 2000 stories will be
published before the freshman class enters
in September.

“48 Hours,” which lets its correspondents
reveal a story’s elements gradually through
interviews with the people affected, will
also give an in-depth look at Penn’s admis-
sions process. The show’s crew set up its
cameras in the University’s admissions
office, where the acceptance and rejection
letters (a thick envelope means yes; thin
means no) were stuffed, sorted and prepared
for mailing. Several admissions employees
with tiny microphones pinned to their lapels
or blouses scurried between rooms jammed
with computers and printers. A cameraman
and a soundman followed the staff closely.

“We wanted to capture the enormous
amount of work that must go into this
process of selecting, preparing the letters
and mailing them out,” said Tom Berman,
the “48 Hours” producer who supervised
this story.

Competition for admission into top-tier
private universities, like Penn, is intensi-
fying, with applications climbing despite
increasing tuition costs. Many of the fam-
ilies interviewed for “48 hours” see a
Penn degree as a means of survival, ac-
cording to Berman. “We know those fami-
lies are tensely waiting for those decision
letters,” he said.

They won’t have to wait much longer.
At 12:01 a.m., April 3, the letters were
taken to the 30th Street Post Office. Cam-
era crews from “48 Hours” are now fol-
lowing several high-school seniors and
their parents as they wait for the letters to
arrive. At least two students who have
selected Penn as their first choice will be
taped opening their letters.

Berman said that another camera crew
will be on campus during the next few
weeks to follow a student through classes.
This is meant to give viewers a sense of the
value of a Penn education. An air date for
the segment has not been announced.
ALMANAC April 9, 1996



Wharton Gets Ready for FinMIS
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Questions? Comments? Something
newsworthy to report? Contact The
Compass at (215) 898-1427 or
jandag@pobox.upenn.edu.
By Sandy Smith
For business administrators, office

managers and others who handle financ
transactions at Penn, the world as they
know it will end on June 30.

In its place the following day will be
completely new ac-
counting and purchas-
ing systems,
collectively known as
the Financial Manage-
ment Information Sys-
tem (FinMIS). And,
according to Scott
Douglass, associate
dean for finance and
administration at the
Wharton School, Fin-
MIS “will change our
whole culture—for the
better.”

FinMIS represents a
radical departure in the
way Penn does busi-
ness. The system is
designed to place more
authority and responsibility in the hands
of the people who actually spend the
money, instead of relying on central offic
es to monitor, approve and keep track o
transactions.

Douglass’ school recognized early on
that FinMIS would require showing staff
not only how to use new software, but
how to think about their work. So, for the
past year, business administrators in
Wharton have received thorough expos
both to the components of FinMIS and t
the principles they will need to know in
order to make it work as planned.

The upcoming FinMIS training at
Wharton is viewed as an extension of th
school’s existing emphasis on training a
an essential part of each employee’s job
“We’ve been focusing heavily on training
for the past three years,” said Roxanne
Bataitis, associate director of finance an
administration. Each semester, the scho
offers Windows operating-system, Exce
spreadsheet, Access database, and Inte
training to its staff at the beginning, inter
mediate and advanced level.

Staff are actively encouraged to make
time for training. Charlotte Daub, assis-
tant director of Wharton’s Career Devel-
opment and Placement office, explained

Scott D
ALMANAC  April 9, 1996
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“We’ve gone from an attitude in which
training is something you do if you can
it in, to one where it is seen as a part o
everyone’s job.”

So when Penn announced that it wou
institute a totally new financial-manage

ment system, the peo
ple at Wharton were
ready to incorporate
training for its arrival
into their system. For
example, “when we
first saw Pillar [the
fiscal database compo
nent of FinMIS], we
knew we would have 
add more database
training,” Bataitis said
“so we added an Ac-
cess demonstration
database” to their ses
sions.

“The only thing
about FinMIS that is
similar [to the account
ing tools currently use

at Penn] is Pillar, which resembles an
Excel spreadsheet or an Access datab
she added.

For many in Wharton, learning FinMI
will mean more than just learning how t
use and apply new software to their wo
It will also mean learning a new set of
concepts. “The rest of [FinMIS] is so
different that we need to focus on the
conceptual framework, like understand
the Chart of Accounts,” Bataitis said.

On top of this, the power FinMIS will
put in the hands of the end user means
that staff must also learn a new set of
basic skills. “In order to understand Pill
and FinMIS, our users needed training 
accounting,” Daub said. “So we set up 
six-week course in accounting, taught b
an adjunct faculty member.”

Course participants spent two hours 
week in class and an additional one-an
a-half hours in study sessions led by D
McCollum, the Wharton School’s comp
troller. Finally, weekly brown-bag discu
sion sessions have been established fo
staff to ask questions and exchange ide
about the new system.

One of the goals of all this training is
get users to understand that with FinMI
the user will be responsible for executin

ouglass
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as well as keeping
track of financial
transactions.
“We’ve had people in
to emphasize FinMIS’s
openness—that, for example, when one
places a purchase order, there’s no more
‘checking by Purchasing,’ ” Bataitis stat-
ed. “The transaction you enter is live the
moment you enter it.”

In order to provide the training, Whar-
ton financial administrators relied on their
own staff. “Since we use our own staff
people to do the training, as they teach
others, they learn more, too,” Daub said.
Douglass added, “The school is very
fortunate to have the people we have.”

Across Penn, FinMIS training has been
provided to a core group of about 30
financial officers and administrators who
will be the trainers for the end users in
their own schools and centers. “It’s im-
portant for each school to realize that they
have to be proactive in preparing training
for their own staff,” Daub said.

So, thanks to this extensive preparation
everyone at Wharton is now eager to
begin learning FinMIS in order to start

Since we use our own
people to do the training,
as they teach others, the
learn more, too.

—Charlotte Daub

using the new systems, right? Not quite,
according to Douglass: “We’d like to say
everybody is comfortable with it; we
know that not everyone is. But we have
tried to create an environment where
people feel they can be successful.

“It’s not going to be perfect on July 1—
we’ll have problems—but our successful
implementation of FinMIS is dependent
on the skills of Wharton’s staff, and I
think they’re a talented group.”
5



Performance Appraisal and
Staff Development Program
In response to feedback from the University community and in support of the University’s strategic plans outlined in the Agenda for
Excellence, modifications have been made to strengthen the Performance Appraisal and Staff Development Program for the 1995-
1996 appraisal cycle. Provided below are some highlights and features of the appraisal program, and answers to frequently asked
questions about the process.
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at Your Service:
There are three changes:
• Stronger Emphasis on

Q

A

What are the modifications
to the Performance Ap-

praisal and Staff Development
Program?

Staff Development: Goals,
projects and other developmenta
activities and assignments are to
be identified to support staff
members’ professional growth
and to enhance job effectiveness
and productivity.
• Revisions to Forms: The apprai
al forms have been changed to
support this emphasis on staff de
velopment.

The Performance Appraisal and
Developmental Plan outlines the
key duties and responsibilities for
which the staff member was re-
sponsible during the current ap-
praisal cycle, as well as the key
duties and responsibilities for
which the staff member will be
responsible during the next appra
al cycle. The goals outlined for the
staff member should be based on
the strategic goals and plans of th
department or unit.

The new Self-Appraisal Work-
sheet gives the staff member the
opportunity to provide his/her per-
spective about performance using
the same factors and ratings listed
on the appraisal form.
• Three-Factor Rating System: Th
6

l

-
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e

current five-factor rating system
has been changed to a three-fac
system. The new ratings are Sol
Performance, Exceptional Perfo
mance, and Performance Requir
Improvement. The Solid Perfor-
mance rating describes perfor-
mance that is reliable, productive
and effective. The majority of sta
members are expected to receiv
this rating. Staff members whose
performance successfully and co
sistently meets the desired resul
and at times surpasses these re
quirements should be rated as h
ing “Solid Performance.”

Yes. Performance apprais
als should be conducted f

Q

A

Should a performance
appraisal be prepared for a

long-term staff member whose
performance has always been
productive and effective?

all staff members for a number 
reasons:
• All Staff Need Feedback: Even
a staff member with productive,
effective and reliable perfor-
mance needs and deserves for
and informal feedback from his
her supervisor about performan
goals and results. The annual p
formance appraisal gives the su
pervisor a formal mechanism fo
summarizing and documenting
the ongoing feedback s/he has
 (continued on page 7)
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given the staff member through-
out the appraisal cycle. During
the appraisal process, the superv
sor can provide guidance to the
staff member on areas where s/he
has performed successfully and
performance areas that need
improvement.
• To Update Changes in Job Re-
sponsibilities and Goals: Job du-
ties/responsibilities, goals and
expectations often change from
year to year. It is important that
these changes are discussed with
the staff member. The appraisal
meeting is a good time to discuss
and document the duties/respons
bilities, goals and performance
expectations for the new appraisa
cycle. The staff member will then
have a clear understanding of
what is expected of him/her dur-
ing the appraisal cycle and what
criteria will be used to assess his/
her performance.
• Assist Staff with Professional
Growth and Development: One of
the most-important responsibili-
ties of supervisors and managers
is assisting staff members with
their professional growth and de-
velopment. Supervisors provide
valuable advice, guidance and
developmental opportunities that
help staff members enhance their
skills, abilities and competencies.
This assistance improves staff
ALMANAC April 9, 1996

http://www.upenn.edu:80/almanac/v42/n13/agenda.html


a

e

d
e
y

k

s

-

-

g

,

t

i

o

.

-
-

(continued from page 6)

To benefit from the apprais
process, staff members

Q

A

What are the responsibili-
ties of a staff member in th

Performance Appraisal and Staff
Development Program?

should:
• Ensure that they understand the
performance goals or expectation
for their position.
• Request clarity if there are ques
tions about performance goals or
expectations.
• Plan training opportunities and
other developmental activities an
assignments that will enhance th
skills, abilities and job productivit
• Ask for feedback about perfor-
mance and developmental
progress.
• Request constructive feedbac
about performance and use the
feedback to enhance performan
• Advise supervisors of progres
in meeting goals.
• Discuss obstacles in achieving
the goals if they arise.

members’ productivity and pre-
pares them for future career op
portunities. The performance-
appraisal process is an integral
part of this staff-development
process.

There are a number of
things to do to make the

Q

A

How should staff members
prepare for the perfor-

mance-appraisal meeting?

appraisal meeting more productiv
• Prior to the appraisal meeting j
down any questions about your
position, performance goals or
expectations and/or the strategic
plans of your department or unit
• Review goals, projects and du-
ALMANAC  April 9, 1996
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ties/responsibilities that you were
responsible for during the
appraisal cycle.
• Think about progress in perform
ing these duties/responsibilities
and meeting the established per
formance goals.
• Review accomplishments durin
the appraisal cycle.
• Think about areas where perfor
mance could be improved or en-
hanced.
• Consider what type of develop-
mental activities (e.g., training,
new assignment) you would like
to plan during the next appraisal
cycle that would enhance perfor-
mance and professional growth.
• Complete the Self-Appraisal
Worksheet and submit it to the
supervisor prior to the appraisal
meeting.

According to the Salary In-
crease Program guidelines

Q

A

 Does the performance-ap-
praisal rating relate to meri

increases?

merit increases are based primar
on job performance. A staff mem-
ber should receive an overall per-
formance-appraisal rating of at
least “Solid Performance” to be
eligible for a merit increase.

Supervisors and managers
should complete appraisals

Q
A

When should performance
appraisals be completed?

for all staff members prior to May
17, 1996.

Complete your Self-Apprais
al Worksheet and submit it

Q

A

What do I do if I do not re-
ceive a performance ap-

praisal before June 30, 1996?

e:
t

-

-

ly

-

The Division of Human
Resources in conjunction

Q

A

What type of assistance is
available for those respon-

with schools/centers will provide
customized training and
information sessions on the
performance-appraisal process
upon request for supervisors.
General information sessions will
also be held for various groups on
campus. A brief video describing
the program has been developed
for use in these information and
training sessions.

sible for preparing appraisals to
support the Performance Ap-
praisal and Staff Development
Program?

For more information con-
cerning the performance-ap-
praisal program, please call the
Division of Human Resources at
898-6093 or e-mail us at
askhr@pobox.upenn.edu. We
welcome your comments and
suggestions about the Perfor-
mance Appraisal and Staff De-
velopment Program, and
encourage you to contact us with
your recommendations on how
to further improve the program.

For help with child care call
Child Care Choices

985-2929
Day-care Centers

Nursery Schools or Preschools
In-home Care

Family Day-care Homes
Summer Camp Options

to your supervisor. Tell your super
visor that you would like to sched
ule some time to discuss your
performance and Self-Appraisal
Worksheet.
7



Listed below are the job opportunities at the University of Pennsylvania.  To apply please visit:
University of Pennsylvania Job Application Center

Funderburg Information Center, 3401 Walnut Street, Ground Floor
Phone: 215-898-7285

Application Hours:  Monday through Friday, 9 a.m.-1 p.m.
Positions are posted on a daily basis, Monday through Friday, at the following locations:

Application Center—Funderburg Center, 3401 Walnut St. (Ground level)  9 a.m.-1 p.m.
Blockley Hall—418 Guardian Drive (1st Floor and 2nd Floor)
Dental School—40th & Spruce St. (Basement-across from B-30)
Houston Hall—34th & Spruce St. (Basement-near the elevators)
Wharton—Steinberg Hall-Dietrich Hall (next to Room 303)

Job Opportunities and daily postings can also be accessed through the Human Resources Home
Page (http://www.upenn.edu/hr/).  A position must be posted for seven (7) calendar days before an
offer can be made. The Job Opportunities Hotline is a 24-hour interactive telephone system. By dialing
898-J-O-B-S and following the instructions, you can hear descriptions for positions posted during the
last three weeks. You must, however, have a push-button phone to use this line.
The University of Pennsylvania is an equal opportunity employer and does not discriminate on the
basis of race, color, sex, sexual or affectional preference, age, religion, national or ethnic origin, disability
or veteran status.

WHERE THE QUALIFICATIONS FOR A POSITION ARE DESCRIBED IN TERMS OF FORMAL
EDUCATION OR TRAINING, PRIOR EXPERIENCE IN THE SAME FIELD MAY BE SUBSTITUTED.

POSITIONS WITH FULL DESCRIPTIONS ARE THOSE MOST RECENTLY POSTED.

OPPORTUNITIES  at  PENN
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ANNENBERG SCHOOL
Specialist: Clyde Peterson

PART-TIME (CLERK II) (20 HRS) (04299CP) Charge out &
renew library books; shelve & file information into vertica
files; copy & collage materials; process new incoming boo
by affixing library stamp, check-out slip & security devices 
prepare daily newspapers for hanging on racks; answer t
phones; help patrons use photocopying machines & prep
items for Reserve; assist patrons with on-line catalog. Quali-
fications: High school graduate; familiarity with library
procedures preferred; must be reliable & work well wi
others, especially the public; must be responsible, matur
capable of running the library alone if necessary. Grade: G5;
Range: $6.868-8.407 4-5-96 Library

ARTS AND SCIENCES
Specialist:  Nancy Salvatore

ASSISTANT DIRECTOR III (03283NS) Assist director of
unique research center on contemporary India; interact w
foundation program officers & other research sponsors
develop faculty research proposals; monitor follow-up; act
liaison between CASI, UPIASI (cognate institution in India
other research institutions in US & India to establish 
administer long-term collaboration; develop quarter
“Director’s Letter on Indo-US Relations”; plan developme
efforts for Friends of CASI; coordinate work of researc
assistants & consultants. Qualifications: PhD in social sci-
ences, familiarity with India preferred; three-five yrs. admin
research experience, preferably with demonstrated skills
organizing int’l programs; development experience usef
(End date: 9/30/98) Grade: P4; Range: $26,200-34,100 4-1-
96 Political Science
INFORMATION SYSTEM SPECIALIST I (02127NS) UNIX
system manager network six IBM/6000s & fifty DOS & Ma
Clients, including perl scripting & C programming; desig
systems for resource sharing; supervise system programm
& operation of NIS & NFS master server & clients; install 
maintain X11 window system (R5) & graphical term; pla
design & install local-area networks using NIS, NFS, TCP/
& Novell Netware, design systems for managing 100 gigab
data archive on UNIX system. Qualifications: BA/BS plus
two yrs. of experience with C, DOS/Windows, MacOS 
experience with end user support are req.; Fortran knowle
is a plus. Grade: P3; Range: $23,900-31,000 4-5-96 SAS
Computing
RESEARCH SPECIALIST JR./I (03282NS) Assemble &
test complex high density circuitry for particle detector
design & fabricate test jigs, fixtures & other support devic
for this circuitry; provide technical support for faculty &
staff; provide training for undergraduate & graduate stude
in good electronic practice, soldering & testing; occasion
travel to remote locations to work on the final detectors
install or repair Penn provided systems. Qualifications:
Associate or BA/BS degree in physics, electrical or compu
engineering; must understand basic electrical techniqu
transistor theory & use, RF theory & practice, use of ope
tional amplifiers & must have a reasonable familiarity wi
surface mount technology & basic digital logic design 
debugging techniques; extensive exp. debugging & repair
complex systems is a significant plus; exp. in laboratory wo
& scientific measurements also a plus. RES. SEC. JR: one
year related exp. RES. SPEC. I: two-three yrs. exp. in
8
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working with high speed integration of digital & anal
circuitry.(End date: 4/30/98) Grade:  P1/P2; Range: $19,700-
25,700/$21,700-28,200 4-3-96 Physics & Astronomy
ADMINISTRATIVE ASSISTANT III  (03204NS) Coordinat
all aspects of office administration for unique research ce
on contemporary India, with broad range of collabora
projects across schools at Penn, other US universitie
search center in India, including new counterpart in In
multiple responsibilities; work with BA to prepare & mana
center budgets; assist director in coordinating center-s
sored activities, publications &  fundraising; provide tech
cal support to database; ensure smooth working of C
during Director’s absence. Qualifications:  BA/BS or equiva-
lent; at least two yrs. experience at the AAII level or com
rable experience; knowledge of international program
University systems strongly preferred; ability to funct
independently; excellent communications skills; excel
quantitative & computer skills. Grade:  G11; Range:  $19,900-
25,300 3-8-96 Political Science
ASSISTANT DEAN ACADEMIC ADVISING II (03205NS)
(End date: 5/31/97) P6; $31,900-40,600 3-22-96 Colleg
Office
INFORMATION MANAGEMENT SPECIALIST I (11589NS)
P4; $26,200-34,100 11-24-95 SAS Computing
INFORMATION SYSTEM SPECIALIST I (11548NS) P3;
$23,900-31,000 11-8-95 SAS Computing
PROGRAMMER ANALYST I (03264NS) P4; $26,200-34,100
3-25-96 Linguistics
PROGRAMMER ANALYST II (09318NS) P6; $31,900-40,600
9-12-95 IRIS
RESEARCH COORDINATOR, SR. (03203NS) P4; $26,200-
34,100 3-8-96 Linguistics/LDC
RESEARCH SPECIALIST, JR. (02171NS) P1; $19,700-
25,700 3-20-96 Biology
ADMINISTRATIVE ASSISTANT III (03265NS) G11;$19,900-
25,300 3-26-96 Music
BUILDING SERVICES ASSISTANT (03207NS) (Work
schedule: 8:00 AM-4:00 PM) G8; $15,700-19,600 3-8-9
Facilities Planning & Operations
OFFICE ADMINISTRATIVE ASSISTANT III (37.5 HRS)
(03244NS) G11; $21,321-27,107 3-15-96 Chemistry

DENTAL SCHOOL
Specialist: Clyde Peterson

DENTAL ASSISTANT II (40 HRS) (04301CP) Assist cha
side utilizing four-headed technique; assist with prepara
of patient records; expose, develop & mount radiogra
provide instruction in child management skills & assis
management of special children; stock clinic supplies; a
in reception area; dispense & mix materials & demons
techniques to students. Qualifications:  High school gradu
ate; one-two yrs. experience; completion of an accred
dental assisting program & PA x-ray certification. (Work
schedule: 8:00 AM - 5:00 PM) Grade: G8; Range: $17,943-
22,400 4-5-96 Pediatric Dentistry
RESEARCH SPECIALIST, JR. (03212CP) P1; $19,700-
25,700 3-8-96 Pathology
DENTAL ASSISTANT I (40 HRS)(07098CP) G7; $16,571-
20,686 7-24-95 Dental Medicine
DENTAL ASSISTANT I (40 HRS)(10429CP) G7;$16,571-
20,686 10-5-95 Dental Care Center
RESEARCH LAB TECHNICIAN III (03213CP) G10; $18,700-
23,300 3-8-96 Pathology
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ENGINEERING/APPLIED SCIENCE
Specialist: Clyde Peterson

FISCAL COORDINATOR I (02122CP) P1; $19,700-25,700
2-12-96 Moore Business Office
SYSTEM PROGRAMMER II (08055CP)(Ongoing Contin-
gent on Funding) P7;$35,000-  43,700 5-17-95 CIS/IRCS
ADMINISTRATIVE ASSISTANT III (02186CP) G11;$19,900-
25,300 3-4-96 Undergraduate Education

EXECUTIVE VICE PRESIDENT
Specialist: Nancy Salvatore/Susan Curran

STAFF ASSISTANT IV (03287NS) Perform office manage-
ment duties to assure the efficient & effective operation of t
Office of Internal Audit; provide administrative & project
management support to the Managing Director; manage 
calendar; apprise him of important issues & actions; serve
Managing Director’s primary liaison to external, Universit
& Health System Offices; review confidential correspon
dence/documents & prepare responses for signature & 
proval; monitor office expenses; supervise office equipme
operation; collect & compile data; resolve problems related
office operations; process & distribute documents. Qualifi-
cations: Bachelor’s degree in business or related field 
equivalent; minimum of three yrs. of exp. in office adminis
tration & project management preferably in an academic a
or health care environment; demonstrated excellent verba
written communication, customer service, interpersonal, 
ganizational, team building and leadership skills; demo
strated knowledge & skills in word processing & spreadshe
applications, including Microsoft Word or WordPerfect, Lotus
Excel & with presentation packages such as PowerPo
ability to manage multiple, competing priorities. Grade: P4;
Range: $26,200-34,100 4-1-96 Internal Audit
ASSISTANT MANAGER, DINING (02189NS) P3; $23,900-
31,000 3-5-96 Faculty Club
ASSOCIATE DIR, INFORMATION SYSTEM (11603NS) P11;
$54,500-68,200 11-29-95 Internal Audit
AUDITOR, SR. INFORMATION SYSTEMS (12632NS)
P8;$38,500-48,100 12-7-95 Internal Audit
AUDITOR, SR. INFORMATION SYSTEMS (12644NS)
(12645NS) P8; $38,500-48,100 12-11-95 Internal Audit
AUDIT SPECIALIST (10502NS) P9; $42,300-52,900 10-27-
95 Internal Audit
CONTRACTS ADMINISTRATOR II (03198NS) P5;$28,800-
37,600 3-6-96 ORA
COORD. III  (0134NS) P3; $23,900 - 31,000 1-16-96 Public Safe
COORD. IV (03231NS) P4; $26,200-34,100 3-15-96 Publications
DIRECTOR, BENEFITS (03239SC) P12; $63,700-77,700 3-
20-96 Human Resources
DIRECTOR, CENTER TECHNOLOGY TRANSFER
(0285NS) Blank 2-2-96 Center for Technology Transfer
DIR., START-UP BUSINESS DEVELOPMENT  (12674NS)
P10;$47,400-59,200 1-5-96 Center for Technology Trans
DIRECTOR, VICTIM SUPPORT & SPECIAL SERVICES
(03216NS) (Work schedule: 24 Hour on-call) P8; $38,500-
48,100 3-11-96 Victim Support & Special Services
MANAGER, COMPUTER CONNECTION (03247NS) P8;
$38,500-48,100 3-20-96 Computer Connection
MANAGER, EMPLOYEE COMMUNICATIONS (03240SC)
P10; $47,400-59,200 3-20-96 Human Resources
MANAGER, MARKETING & ADMINISTRATION (0287NS)
P8; $38,500-48,100 2-2-96 Center for Technology Transf
OFFICE SYSTEMS ADMINISTRATOR II (03197NS) P3;
$23,900-31,000 3-6-96 ORA
PAINTER (40 HRS) (03256NS) Union 3-21-96 Physical Plant
PROGRAMMER ANALYST II (11561SC) P6; $31,900-40,600
11-15-95 HRIM
LIMITED SERVICE (SUPERVISOR BANQUET CLUB)
(02188NS) P2; $18,076-23,491 3-4-96 Faculty Club
ACCOUNTANT, JR.  (03196NS)  G11; $19,900-25,300 3-6-
96 Comptroller
ADMINISTRATIVE ASSISTANT III  (03263NS) (End date: 6/
30/97) G11; $19,900-25,300 3-25-96 Treasurer’s Office
CLERK ACCOUNTING III (0152NS) G9; $17,100-21,400 1-
23-96 Comptroller

GRAD SCHOOL OF EDUCATION

Specialist: Clyde Peterson

ADMINISTRATIVE ASSISTANT III (40 HRS) (03294CP)
Oversee office operations for several professors & resea
assistant; perform multiple tasks & administrative & cleric
duties; compile & perform preliminary analysis of data
conduct literature searches; type & proofread lengthy tech
cal reports; prepare graphics for reports & memoranda; co
pose standard correspondence; establish & maintain ex
sive filing system; coordinate meetings & conferences; a
range travel; maintain calendars; may maintain financ
records & prepare routine financial reports & perform gene
office functions. Qualifications:  High school graduate; BA/
BS pref.; two yrs. administrative & office management ex
or equivalent; excellent proofreading & organizational skill
ability to manage & perform multiple tasks; advance
WordPerfect 6.1, MSWord & Lotus 1-2-3 req.; exp. wit
Harvard Graphics & Internet searches pref.; ability to type 
ALMANAC April 9, 1996
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wpm, 65 wpm pref. Grade: G11; Range: $22,743-28,914 4-
3-96 Education Leadership Division
COORD. IV (03199CP) (On-going contingent upon funding)
P4; $26,200-34,100 3-6-96 GSE/International Programs
INFO. SYSTEMS SPECIALIST II  (08266CP) (Ongoing con-
tingent on funding) P5; $28,800-37,600 3-20-96 NCAL
SEC. IV (12682CP) G9; $17,100 - 21,400 1-3-96 CFCDR
SECRETARY IV   (0174CP)(End date: Contingent on fund
ing) G9;$17,100 - 21,400 01-31-96 CPRE
PART-TIME (ADMIN. ASSISTANT I) (28 HRS)(07134CP)
G9;: $9.396-11.758 3-11-96 Development Office

GRAD SCHOOL OF FINE ARTS
Specialist: Clyde Peterson

PART-TIME (OFFICE ADMINISTRATIVE ASSISTANTI)
(24 HRS)(12631CP) (End date: 6-30-96) G9; $9.396-11.758
12-7-95 Architecture

LAW SCHOOL
Specialist: Clyde Peterson

FISCAL COORDINATOR II (03295CP) Assist in budge
preparation; gather data; prepare initial projections; mon
budget(s) & reallocates funds; serve as primary contac
vendors; obtain bids; may negotiate prices; prepare rep
for manager; may serve as secondary contact for non-
dard/specialty items; prepare & authorize financial/pers
nel forms & reports; may serve as liaison with Hum
Resources, Research Administration, Business Serv
Comptroller’s Office & outside agencies. Qualifications:
BA/BS, preferably in accounting, business or equival
combination college credits & relevant work experien
one-three yrs. experience in fiscal operations or equiva
working knowledge of accounting & office standards 
practices. (Application deadline date: 4/10/96) Grade: P2;
Range: $21,700-28,200 4-3-96 Biddle Law  Library
ANNUAL GIVING OFFICER II (11582CP) P5;$28,800-37,600
11-22-95 Law Development
FINANCIAL ADMINISTRATOR II  (0124CP) P4; $26,200-
34,100 1-19-96 Development/Alumni Relations

MEDICAL SCHOOL
Specialist: Ronald Story/Janet Zinser

RESEARCH COORDINATOR  (10442RS) Provide data ma
agement support for extramural and intramural clinical tri
coordinate data collections and disseminate patient prot
information; ensure consistency of data collected at par
pating centers; monitor patient accrual, protocol adhere
and data quality; coordinate data review; code and ana
data; prepare progress reports; maintain computer files;
pare and distribute correspondence; maintain listing 
reports on protocol progress. Qualifications: BA/BS in
scientific or related field; at least three yrs. prior professio
exp. in clinical research data management, including ex
data collection and analysis; knowledge of research met
ology, study design, and data analysis; prior experience 
clinical trials  required; knowledge of PC computers requir
data management on micro computer data base required
to focus in busy environment with frequent interruptio
demonstrated oral and written skills; ability to prioritize
series of simultaneous assignments; meet deadlines; d
oriented; strong organizational and interpersonal  sk
Grade:  P3; Range: $23,900-31,000 4-3-96 Cancer Cente
RES. SPEC., JR. (04308RS) Under direct supervision, is
late human B lymphocytes from a variety of tissues, g
culture-based assays to assess the effects of HIV on B-ce
the physiological & biochemical level; demonstrate te
niques to lower grade techs. & students; keep logs & write
reports; perform bibliographic searches; assist in writ
procedural section of manuscripts; attend group meeti
monitor expenses & maintain lab equipment & suppl
Qualifications: BA/BS in scientific or related field; expo
sure to lab work; knowledge of lymphocyte activation
tissue culture pref. (On-going contingent upon grant fundin)
Grade: P1; Range: $19,700-25,700  Pathology & Lab Medici
RESEARCH SPECIALIST JR. (04311RS) Perform routine
molecular biological techniques (DNA isolation, Southe
blotting, preparation of radioactive probes, polymerase c
amplification & gel electrophoresis); prepare solution, ma
tain equipment, routine ordering & recording data & maint
laboratory logs. Qualifications: BA/BS in biological sci-
ences or equivalent; experience helpful but not neces
Grade: P1; Range: $19,700-25,700 4-5-96 Genetics
RES. SPEC. I (04310RS) Participate in on-going resear
project studying the structure & function of the hair follic
perform procedure to localize pattern of gene expressio
vivo (in situ hybridization) label probes, in situ hybridizati
& autoradiography; process tissues for histological & imm
nological analysis; assist the principal investigator in 
planning & execution of protocols for cell & molecul
biological studies on keratinocyte function. Qualifications:
BA/BS in biology or chemistry; one-three yrs. research e
Grade: P2; Range: $21,700-28,200 4-5-96 Dermatology
RESEARCH SPECIALIST I/II (03291RS) Assist in all as
pects of operation of DNA Sequencing Facility; purify DN
conduct sequencing reactions, pour gels, synthesize ol
ALMANAC  April 9, 1996
analyze results, consult with faculty users & manage proj
Qualifications:  BA/BS; provide consultation & training
develop new procedures; maintain equipment; write pr
dures & maintain logs. RES. SPEC. I: one-three yrs. exp
RES. SPEC. II: three-five yrs. exp. Grade:  P2/P3; Range:
$21,700-28,200/$23,900-31,000 4-3-96 Genetics
PART-TIME (COUNSELING PSYCHOLOGIST III ) (20 HRS)
(03290RS) Provide on-going psychosocial services for 
patients & PENNHealth for Women patients within the d
of OB/GYN, including scheduled appointments, inform
contact & via telephone; assess & evaluate all prospe
Assisted Reproductive Technologies (ART) participa
provide appropriate treatment during ART; follow-up w
patients; provide psychosocial services for PENNHealt
Women patients, including developing & initiating supp
classes; follow-up with patients; provide individual coun
ing or referrals. Qualifications: PhD pref.; at least five yr
exp. in psycho therapy; Licensed Clinical Social Worke
Licensed Clinical Psychologist; in-depth knowledge of 
sisted Reproductive Technologies & women’s health iss
strong communications skills req.; must be able to w
independently & maintain a professional attitude at all tim
Grade: P6; Range: $18,231-23,202 OB/GYN
BILLING ASSISTANT (40 HRS) (03293JZ) Ensure accur
& timely input of data into the computer system, includ
charge entry, payment entry, transfer & adjustment; m
tain/balance batch controls; answer patient inquiries; pro
explanation of benefits via VT; may review delinquent
counts & contact insurers on behalf of patients; may pro
back-up services. Qualifications: High school graduate o
equivalent; two-four yrs. exp.; detail & people orient
knowledgeable in third party reimbursement & medical 
ing; excellent telephone skills; familiarity with IDX helpfu
Grade: G8; Range: $17,943-22,400 4-3-96 Opthalmolog
RES. LAB TECH. III (40 HRS) (02103RS) Perform asse
ment of brain damaged patients with clinical & experime
neuropsychological test; score tests, collate data, dat
and assist with data analysis; assist in recruiting, sched
& screening potential research subjects; assist in lib
research & new test development; draft & edit manuscr
Qualifications: BA/BS in Psychology or closely relat
field; familiarity with word processing data base and
statistical PC programs; practical exp. in clinical experim
tal psychology is desirable. Grade: G10; Range $21,371-
26,629 4-3-96 Neurology
PART-TIME (CLERK III) (20 HRS) (03292JZ) Mainta
Johnson Foundation Library; organize books; assist in s
& clean-up for seminars; answer telephones; assist Joh
Foundation Coordinator with miscellaneous office dut
including filing, light typing & copying. Qualifications:
High school graduate or equivalent; one yr. general cle
experience or equivalent; basic knowledge of office pr
dures; organizational & communication skills; ability 
work with a diverse group of people. Grade: G6; Range:
$7.473-9.1764-3-96 Biochemistry & Biophysics
BIOSTATISTICIAN  (0293JZ) P8; $38,500-48,100 2-8-9
Clinical Research Center
BUILDING ADMINISTRATOR (02120JZ) (02121JZ) P3;
$23,900-31,000 2-9-96 Architecture & Facilities Managem
CLINICAL SPECIALIST (02175RS) (Ongoing contingen
upon funding) P6; $31,900-40,600 3-1-96 Center for Exp
mental Therapeutics
INFORMATION SYSTEMS SPECIALIST I (03233JZ) P3;
$23,900-31,000 3-18-96 Otorhinolaryngology
MANAGER, ADMINISTRATION & FINANCE (02191JZ)P7
$35,000-43,700 3-5-96 Center for Research on Reprodu
& Women’s Health
NURSE II (02167RS) (End date: 12/31/00) P4; $26,200-
34,100 2-23-96 Pathology & Lab Medicine
NURSE II (03219RS) (On-going pending funding) P4;
$26,200-34,100 3-12-96 Infectious Disease
PROGRAMMER ANALYST I (11581JZ) P4; $26,200-34,100
11-22-95 Psychiatry
PROGRAMMER ANALYST II/III (0120JZ) P6/P7; $31,900-
40,600/35,000-43,700 3-12-96 Psychiatry
PROGRAMMER ANALYST III (10447JZ) P7; $35,000-43,7
10-25-95 General Medicine
PROJECT MANAGER I (03267RS) (End date: 1/31/01)  P5;
$28,800-37,600 3-25-96 Psychiatry
REIMBURSEMENT ANALYST I  (05104JZ) P6; $31,900-
40,600 9-8-95 Medicine/Billing
RESEARCH COORDINATOR (10442RS) P3; $23,900-
31,000 10-10-95 Cancer Center
RESEARCH COORDINATOR (02114RS) (End date : two
yrs. from start) P3;$23,900-31,000 2-19-96 OB\GYN
RESEARCH COORDINATOR (03271RS) P3; $23,900-
31,000 3-25-96 Psychiatry
RESEARCH COORDINATOR, JR. (03253RS) (Evening &
weekend work required) (On-going contingent upon gra
funding) P2;  $21,700-28,200 3-22-96 Psychiatry
RESEARCH SPECIALIST, JR. (02152RS) (End date: 7/31
97) P1; $19,700-25,700 2-20-96 Psychiatry
RES. SPEC., JR. (03201RS) (On-going contingent upo
grant funding) P1; $19,700-25,700 3-7-96 Orthopaedic Surg
RESEARCH SPECIALIST, JR. (03209RS) P1; $19,700-
25,700 3-8-96 Medicine-Pulmonary
RESEARCH SPECIALIST, JR. (10428RS) (End date: 10
31/97) P1; $19,700-25,700 3-15-96 IHGT
RESEARCH SPECIALIST JR./I  (0118RS) (On-going con-
tingent upon grant funding) P1/P2; $19,700-25,700/21,700
28,200 1-12-96 Pathology & Lab Medicine
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RES. SPECIALIST I (0156RS) (Ongoing contingent upon
grant funding) P2; $21,700-28,200 1-23-96 Surgery/HDSR
RESEARCH SPECIALIST I (03208RS) P3; $23,900-31,000
3-8-96 Medicine/Rheumatology
RESEARCH SPECIALIST I (03224RS) P2; $21,700-28,200
3-13-96 Psychiatry
RESEARCH SPECIALIST II (0130RS) (Work schedule: M-
F, 8 AM-5 PM) (End date: 1/31/98) P3; $23,900-31,000 1-15-
96 IHGT
RES. SPEC. II (03234RS) (On-going contingent upon fund-
ing) P3; $23,900-31,000 3-18-96 Pathology & Lab Medicine
RESEARCH SPECIALIST II/III (03237RS) (On-going con-
tingent upon funding) P3/P4; $23,900-31,000/$26,200-34,100
3-18-96 Pathology & Lab Medicine
STAFF ASSISTANT II  (0294JZ) P2; $21,700-28,200 2-8-96
Medicine/Pulmonary
STAFF ASSISTANT II (03242JZ) P2; $21,700-28,200 3-21-
96 Microbiology
ADMINISTRATIVE ASSISTANT II  (02160JZ) (Ongoing con-
tingent upon grant funding) G10; $18,700-23,300 2-22-96
Pathology & Lab Medicine
ADMINISTRATIVE ASSISTANT III (02116JZ) G11; $19,900-
25,300 2-12-96 Dermatology
ADMINISTRATIVE ASSISTANT III (40 HRS) (03284JZ)
G11; $22,743-28,914 3-29-96 Medicine
CLERK II (40 HRS) (03218JZ)(End date: 3/31/98)
G5;$14,286-17,486 3-12-96 IHGT
CLERK IV  (40 HRS)(02165JZ)(End date: 2/28/98) G7;
$16,571-20,686 2-26-96 IHGT
CLERK V (03238JZ) G8; $15,700-19,600 3-15-96 Pathology
& Lab Medicine
OPERATOR, COMP COMP II (09353JZ) G10; $18,700-
23,300 9-19-95 CCEB
OPERATOR, DATA ENTRY (0127JZ) (End date: 6/30/96)
G7; $14,500-18,100 1-15-96 Psychiatry
PSYCH TECH I (03249RS) G10; $18,700-23,300 3-20-96
Psychiatry
PSYCH, TECH I (40 HRS)(03279RS)(03281RS) (May in-
volve nights/weekends) (Ongoing contingent upon grant fund-
ing) G10; $21,371-26,629 3-28-96 Psychiatry
PSYCH TECH I (03266RS) G10;  $18,700-23,300 3-25-96
Psychiatry
PSYCH TECH I (40 HRS) (03268RS) G10; $21,371-26,629
3-25-96 Psychiatry
RES. LAB TECH II (40 HRS) (02104RS) (Ongoing contin-
gent upon funding)  G8; $ 17,943 - 22,400 2-8-96 Psychiatry
RESEARCH LAB TECHNICIAN III (10475RS)(On-going
contingent upon grant funding) G10; $18,700-23,300 10-16-
95 Pathology & Lab Medicine
RESEARCH LAB TECHNICIAN III (40 HRS)(0169RS) (On-
going pending funding) G10; $21,371-26,629 2-1-96 Center
for Experimental Therapeutics & Clinical Research Cente
RESEARCH LAB TECHNICIAN III (40 HRS)(10443RS)
G10; $21,371-26,629  2-27-96 Clinical Research Center
RESEARCH LAB TECHNICIAN III (03221RS) G10; $18,700-
23,300 3-12-96 Cell & Dev. Biology
RESEARCH LAB TECHNICIAN III (03235RS) (03236RS)
(On-going contingent upon funding) G10; $18,700-23,300 3-
18-96 Pathology & Lab Medicine
RESEARCH LAB TECHNICIAN III (03220RS) G10; $18,700-
23,300 3-21-96 Cell & Developmental  Biology
RESEARCH LAB TECHNICIAN III (40 HRS) (03254RS)
(On-going contingent upon grant funding) G10; $21,371-
26,629 3-22-96 Surgery/Neurosurgery
RESEARCH LAB TECHNICIAN III (03275RS) (On-going
contingent upon grant funding) G10; $18,700-23,300 3-27-
96 Pathology & Lab Medicine
RESEARCH LAB TECHNICIAN III (03280RS) $18,700-
23,300 3-28-96 CDB
SECRETARY IV(02181JZ) G9; $17,100-21,400 3-1-96 CCEB
SECRETARY, SR. (05083JZ) G11; $19,900-25,300 10-26-
95 Vice Dean for Education
TECH, OPHTHALMIC CERTIFIED MED (40 HRS)
(11570RS) G12; 25,371-32,686 2-19-96 Ophthalmology

NURSING
Specialist: Ronald Story

DATA ANALYST I (0163RS) (On-going contingent  upon
funding) P5; $28,800-37,600 2-27-96 Nursing
RESEARCH COORDINATOR (03223RS) (End date: 6/30/
97) P3; $23,900-31,000 3-18-96 Nursing
RES. SPEC. III (0163RS) (End date: Dependent on contin-
ued research funding) P4; $26,200-34,100 1-29-96 Nursing
ADMINISTRATIVE ASSISTANT I (37.2 HRS) (03243RS)
G9; $17,100-21,400 3-18-96 Nursing
PART-TIME (ADMIN. ASSISTANT II) (17.5 HRS) (02142RS)
(End date: 12/31/96) G10; $10.275-12.802 2-15-96 Nursing
PART-TIME (SECRETARY IV) (21 HRS) (0140RS) G9;
$9.396-11.758 1-18-96 Nursing

PRESIDENT
Specialist: Susan Curran/Janet Zinser

ASSISTANT DEVELOPMENT OFFICER I (03289JZ) Assist
Director with all aspects of development/alumni relation
activities; edit and/or write for semi-annual GSE Newslette
assist in the preparation of grants; organize & coordina
activities of the Education Alumni Association, including
9
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FOR SALE
Yeadon —Gorgeous large modern Colonial. 4 bed-
rooms, 2.5 baths, new A/C, heater, hot water heater,
large yard, off-street parking. $129,000. (610) 626-
8886.

FOR RENT
Overbrook Park Rental —2nd floor duplex apt. avail-
able for long or short term. Ideal for visiting faculty or
staff. 2 bedrooms. Call (215) 735-6286 for informa-
tion.

SUBJECTS NEEDED
Healthy People  ages 40 to 60 are needed for a three
night sleep study. Study will not interfere with day-
time job. Volunteers will be compensated. Call Dr.
Richard Ross at (215) 823-4046 for information.
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two sponsored guest lectures; staff two telethons; prov
written materials to support events & school-wide initiativ
including brochures, flyers & posters; manage datab
including donor tracking; help to identify, cultivate & trac
major gift prospects & assist in proposal writing; analy
funding info.; manage office budget & supervise work flo
of admin. assistant. Qualifications:  BA/BS; one-three yrs.
exp. in development, sales, marketing and/or public r
tions; excellent writing, interpersonal & organizational skil
computer skills essential; knowledge of Macintosh compu
with proficiency in MicroSoft Word; familiarity with Excel
Filemaker Pro & Pagemaker pref. Grade: P3; Range:
$23,900-31,000 4-1-96 Development & Alumni Relation
STAFF RESEARCHER I (04297JZ) (04298JZ) Compile
detailed research profiles & reports for Development
Alumni Relations staff; use departmental, University & e
ternal information to identify & develop profiles on prospe
tive individual, corporate & foundation donors; assess 
giving ability of prospective donors; respond to inquiries
assist others in using departmental library & other inform
tion resources; serve as liaison to various departmenta
fices; assist in determining & meeting research need
assigned areas. Qualifications: BA/BS in related field (his-
tory, English, social sciences) or equivalent experience; d
onstrated ability to compile, report & analyze informatio
strong communication & interpersonal skills; ability to wo
independently & creatively handling numerous research ta
within time lines; knowledge of fundraising principles 
computer database desirable. Grade: P1; Range: $19,700-
25,700 4-4-96 Development & Alumni Relations
ADMIN. ASSISTANT II (37.5 HRS) (03277JZ) Support D
rector of Medical Center Alumni Relations & Institution
events; schedule & coordinate meetings; prepare rou
correspondence; maintain office calendar; assist with pre
ration for special events including travel arrangements
hotel accommodations; develop & maintain office filin
system; update alumni information for mailing lists; sta
special events; represent office through telephone & pers
contact. Qualifications:  High school diploma; four yrs
secretarial exp.; alumni relations &/or public relations exp
plus; ability to work on several projects simultaneously; e
in the use of Macintosh computer with proficiency in Micros
Word & Excel software packages; excellent organization
interpersonal, oral & written communication skills; demo
strated ability to confidential materials; ability to some wo
some overtime & weekends. Grade: G10; Range: $20,036-
24,964 3-27-96 Medical Center Development
ASSOCIATE DIR. INDIVIDUAL GIFTS  (09366JZ) P7;
$35,000-43,700 9-21-95 Development & Alumni Relatio
DEVELOPMENT OFFICER II (07082JZ) P10; $47,400-
59,200 7-19-95Development & Alumni Relations
DIRECTOR, ADMINISTRATION AREA (03258JZ) P10;
$47,400-59,200 3-21-96 Development & Alumni Relatio
DIRECTOR DEVELOPMENT RESEARCH (11585JZ) P8;
$38,500-48,100 11-22-95 Development & Alumni Relatio
DIRECTOR, NEW YORK CITY REGION (0164JZ) (Position
located in New York) P11; $54,500-68,200 1-29-96 Develop
ment & Alumni Relations
DIRECTOR, UNIVERSITY COMMUNICATIONS (10473SC)
Blank 10-18-95 University Relations
DIRECTOR, WESTERN REGION (0175JZ) (Position lo-
cated in Los Angeles, California)P10; $47,400  -59,200  2-14
96 Development & Alumni Relations
EDITOR, ALUMNI MAGAZINE (11572JZ) P9; $42,300-
52,900 11-16-95 Development & Alumni Relations
LEGAL ASSISTANT (02143SC) P3; $23,900-31,000 2-1
96 General Counsel
PROGRAMMER ANALYST I  (08194JZ) P4; $26,200 -
34,100 1-31-96 Dev & Alumni Relations
PUBLICATIONS DESIGN SPECIALIST  (10449JZ) P5;
$28,800-37,600 10-10-95 Development & Alumni Relatio
SENIOR WRITER (11584JZ) P7; $35,000-43,7000 11-22-
Development & Alumni Relations
STAFF WRITER II (04062JZ) (Two Writing Samples Mus
Accompany Application)  P3; $23,900-31,000 4-24-95 De
velopment and Alumni Relations
SYSTEMS PROGRAMMER II (02144JZ) P7; $35,000-43,70
2-16-96 Development & Alumni Relations
ADMINISTRATIVE  ASSISTANT I (40 HRS) (03246JZ) G9
$17,100-21,400 3-19-96 Development & Alumni Relatio
ADMINISTRATIVE ASSISTANT II (03245JZ) G10; $18,700-
23,300 3-19-96 Development & Alumni Relations
HOUSEHOLD ASSISTANT  (37.5 HRS) (02169SC) G7
$15,536-19,393 2-23-96 Office of the President

PROVOST

Specialist: Clyde Peterson

INTERN ATHLETICS (04303CP) (04304CP) Write pres
releases; publication lay-outs & design; coordinate ma
athletic events, game-day operations for football, basket
& Penn Relays; arrange team travel, coordinate program
compile statistics. Qualifications: Bachelor’s degree; expe
rience in sports information setting; strong writing & desk t
publishing skills & game-day management. (End date: 5/31/
97) Range: $10,000 4-5-96 DRIA
STAFF RESEARCHER I (04296CP) Provide administrative
research & analytical support to University planning offic
identify, gather & summarize bibliographic material; procu
& analyze data; create graphics & spreadsheets for pres
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tion; organize completion of surveys from the gov’t, guide
book publishers & other agencies. Qualifications: BA/BS;
course work in social science, mathematics, statistics, co
puter science desirable; one yr. exp. as a researcher or re
exp.; demonstrated ability to understand & organize data
prepare analytic reports & graphs; ability to work with sprea
sheets & graphical packages on a Macintosh desirable 
acceptable); good organizational ability; demonstrated ab
ity to work on several parallel projects; strong communic
tion skills. Grade: P1; Range:  $19,700-25,700 4-3-96 IRHE
CHAPLAIN  (08247CP) Ungraded 8-23-95 Provost’s Offic
CLINICAL VETERINARIAN (03257CP) (Willing to work
irregular hours, weekends & holidays & assume emergen
“on-call” responsibilities) Blank 3-28-96 ULAR
DATA ANALYST, SR. (02184CP) P8; $38,500-48,100 3-1-
96 UMIS
INFO. SYSTEMS SPECIALIST I (02123CP) (End date:
funding for three yrs.)  P3; $23,900-31,000 2-12-96 Museum
INTERN, ATHLETICS (03227CP)(Some evenings & week-
ends required)(End date: 6/30/97) $10,000/yr. 3-20-96 DRIA
LIBRARIAN II/III (03217CP) (Application deadline date: 4/
30/96) P5/P6; $28,800-37,600/$ 31,900-40,600 3-19-96 Orig
nal Cataloging/University Libraries
MUSEUM PUBLIC INFORMATION INTERN (03255CP)
(Application deadline date: 5/15/96) (End date: 5/31/97)
$1200/monthly 3-21-96 Museum
PROGRAMMER ANALYST II/III (03274CP) P6/P7; $31,900-
40,600/$35,000-43,700 3-26-96 University Libraries
PROGRAMMER ANALYST III   (0172CP) P7;$35000 - 43,700
01-31-96 Data Comm & Computing Srvs
PROGRAMMER ANALYST III (02183CP) P7; Range:
$35,000-43,700 3-1-96 UMIS
PROGRAMMER ANALYST III (03273CP) P7;$35,000-
43,700 3-26-96 DCCS
STAFF WRITER II (03206CP) P3; $23,900-31,000 3-21-96
University Press
SYSTEMS ANALYST II (11558CP) P7; $35,000-43,700 11-
10-95 UMIS
SYSTEMS PROGRAMMER II/III (02182CP) P7/P8; $35,000-
43,700/$38,500-48,100 3-1-96 DCCS
SYST. PROG. II/III (03228CP) (03229CP) P7/P8; $35,000-
43,700/38,500-48,100 3-19-96 Systems/University Librari
TECHNOLOGY TRAINING SPECIALIST I (06085CP) P4;
$26,200-34,100 3-29-96 Technology Learning Services
VICE PROVOST FOR RESEARCH (08248CP)  Ungraded 8-
25-95 Provost’s Office
PART-TIME (FISCAL COORDINATOR I) (20 HOURS)
(02190CP) P1; $11,253-14,685 3-4-96 Museum
HEALTH PHYSICS TECH TRAINEE/HEALTH PHYSICS
TECH (02172CP) G12/G13; $22,200-28,600/24,400-31,400
2-28-96 Radiation Safety Office

VETERINARY SCHOOL
Specialist: Nancy Salvatore

RESEARCH SPECIALIST III (03288NS) Provide technical
support for research, service & educational projects of t
Center for Animal Health & Productivity; coordinate plan
ning, implementation & day by day management of resea
protocols, field experiments in food animal production sy
tems; data acquisition sample collection of feeds, body flui
tissue & excreta, downloading & organize production 
reproduction records, performance of literature searches
maintenance of data bases; travel to local farms to coll
samples/data. Qualifications: BA/BS; advance degree would
be preferable; three-five yrs. substantive training &/or ex
with food animals, especially diary cattle; skill in use of DOS
Windows computing applications desirable; ability to ba
ance time commitments & simultaneously allocate effort 
multiple projects & faculty investigators. (Position located
Kennett Square, PA. There is no public transportation) Grade:
P4; Range: $26,200-34,100 4-1-96 Clinical Studies, NBC
CLINICAL RECEPTIONIST (04305NS) Receive patients;
coordinate with appropriate departments to facilitate adm
sions; answer billing questions, assist with the maintenan
& security of financial records; receive & record patien
payments via cash, charge cards & checks; follow-up 
missed payments. Qualifications: High school graduate with
at least two-four yrs. clerical exp. in a clinical setting req
ability to work independently with minimal supervision; abl
to type 45 wpm pref.; able to use computers & calculato
ability to interact with clients as well as various doctors 
other hospital personnel; hospital billing exp. helpful. Grade:
G8; Range: $15,700-19,600 4-5-96 VHUP-Business Offic
NURSE, VET HEAD (03276NS) P4; $26,200-34,100 3-28-
96 VHUP-ICU
RESEARCH SPECIALIST I (12680 NS)  P2;$21,700 - 28,200
1-3-96 Pathobiology
RESEARCH SPECIALIST I  (08190NS) P2; $21,700-28,200
8-11-95 Pathobiology
ADMINISTRATIVE ASSISTANT II (03225NS) G10; $18,700-
23,300 3-12-96 Development
RES. LAB TECH. III (02180NS) (On-going contingent on
grant funding) G10; $18,700-23,300 2-29-96 Animal Biology
RES. LAB TECHNICIAN III (02162NS) (Ongoing contingent
upon funding) G10; $18,700-23,300 2-22-96 Animal Biology
SECRETARY V (11532NS) G10;$18,700-23,300 11-7-95
Small Animal Hospital
TECH, VET I/II (SPORTS MEDICINE & IMAGING) (40
HRS) (03230NS) (May be required to work occasional over
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time) (Position located in Kennett Square, PA. There is
public transportation) G8/G10; $17,943-22,400/$21,371
26,629 3-22-96 Large Animal Hospital
TECH, VET ANESTHESIA II/III (40 HRS) (02111NS) (Posi-
tion located in Kennett Square, PA. There is no pu
transportation) G12/G13;$25,371-32,686/$27,886-35,886
9-96 Large Animal Hospital
TECH, VET IMAGING I/ II (40 HRS) (02109NS) (Assigned to
Emergency call evenings/weekends/holidays; may be
signed to weekends; involve work on weekends; five
work week) G8/G10;$17,943-22,400/$21,371-26,629 2-9
VHUP Radiology

VICE PROVOST/UNIVERSITY LIFE
Specialist: Clyde Peterson

COORD., TUTORING SERVICES (09363CP) Responsibl
for overseeing the process of recruiting, interviewing 
hiring of tutors for all tutorial programs; oversee the proce
ing of tutor requests and assignments; design & implem
data management system & develop innovative tutor trai
programs. Qualifications:  BA/BS in education, busines
social work, liberal arts or related field req.;  Master’s pref.;
two yrs. professional exp. in student services, preferab
the area of academic support; extensive exp. in data ma
ment & innovative uses of technology; knowledge of tutor
pedagogy & methods of integrating computing into acade
support services; strong written & oral communication sk
demonstrated commitment to diversity. Grade:  P3; Range:
$23,900-31,000 4-5-96 Academic Support Programs
GENERAL MGR, WXPN (03286CP) Responsible for ma
aging the nationally recognized music-oriented public ra
service of the University of Pennsylvania; manage & deve
informational programming for local & national distributio
manage staff of twenty full-time & twenty part-time emplo
ees, a self-generated budget of approximately $2 millio
has broad authority to implement WXPN’s mission & goa
ensure WXPN’s service is consistent with the education
community service goals of the University. Qualifications:
Bachelors’ degree & min. five yrs. of substantial mgmt e
in public broadcasting, preferably in an university envir
ment; skills in long range planning, budgeting & person
management; exp. managing a contemporary music st
with national program production is pref.; demonstra
innovation & success in membership, business, underwr
& other fund raising areas. (Some evenings & weekends 
needed) Grade: P8; Range: $38,500-48,100 WXPN
ASSISTANT DIRECTOR, UPWARD BOUND PROGRAM
(03211CP) (Work schedule: Tuesday-Saturday) P4; $26,200-
34,100 3-7-96 Academic Support Services
UPWARD BOUND COUNSELOR (12650CP) (Work sched-
ule: Tuesday-Saturday) (End date: Grant supported, ongoin
continuation contingent on funding) P3; $23,900-31,000  12
13-95 Department of Academic Support

WHARTON SCHOOL
Specialist: Janet Zinser

ASSISTANT DIRECTOR III/IV (03226JZ) P4/P5;$26,200-
34,100/28,800-37,600 3-15-96 Academic Services
ASSOCIATE DIRECTOR IV (02187JZ) P6; $31,900-40,600
3-5-96 Management/Leadership
COORDINATOR I (03214JZ) P1; $19,700-25,700 3-11-9
Aresty Institute/Executive Education
DIRECTOR VII (11535JZ) P10;$47,400-59,200 11-8-95
INFORMATION SYSTEMS SPECIALIST I (12638JZ) P3;:
$23,900-31,000 12-11-95 WCIT
INFORMATION SYSTEMS SPECIALIST II (03215JZ)
P5;$28,800-37,600 3-11-96 Academic Services
INFORMATION SYSTEMS SPECIALIST II/III (02145JZ)
P5/P7; $28,800-37,600/$35,000-43,700 2-19-96 WCIT
MAJOR GIFT OFFICER I/II (11549JZ) (11550JZ) P7/P8;
$35,000-43,700/$38,500-48,100 11-10-95 External Affa
PROGRAMMER ANALYST I/II (09354JZ) P4/P6; $26,200
34,100/$31,900-40,600 9-19-95 WCIT
ADMINISTRATIVE ASSISTANT III (02151JZ) G11; $19,900-
25,300 2-19-96 Health Care Systems
SEC. IV (0153JZ) G9; $17,100-21,400 1-23-96 Statistics
ALMANAC April 9, 1996
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Update
APRIL AT PENN

EXHIBIT
15 MFA Thesis II Exhibition; with works by
11 students; reception, April 19, 5:30-8:30 p.m.;
Meyerson Hall Galleries. Through April 24.

FITNESS/LEARNING

16 The University City New School: Open
Houses; pre-kindergarten through sixth grade; 9
a.m.-11:30 a.m.; 42nd & Locust, SW corner;
info: 382-3313.  Repeated April 27, 2-4 p.m.

Reinventing Fatherhood; Robert Gunther, co-
author of Reinventing Fatherhood; noon-1 p.m.;
Bishop White Room, Houston Hall (Division of
Human Resources/Quality of Worklife).

ON STAGE

11 Three Sisters; Penn Players update this
Anton Chekov masterpiece, directed by Scott L.
Schwartz; 8 p.m.; Harold Prince Theatre, An-
nenberg Center; $5; tickets: 898-6791. Repeated
April 12 & 13, 8 p.m.

SPECIAL EVENTS

11 Third Annual Psychic Fair; noon-4 p.m.;
Locust Walk, rain location: Hall of Flags, Hous-
ton Hall (SPEC Special Events).

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and
made known to the University Police department between the dates of March 25 and March 31, 1996.  The
University Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd
Street in conjunction with the Philadelphia Police.  In this effort to provide you with a thorough and accurate
report on public safety concerns, we hope that your increased awareness will lessen the opportunity for
crime.  For any concerns or suggestions regarding this report, please call the Division of Public Safety at
898-4482.

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report:  Below are all Crimes Against Persons and Crimes Against Society listed in the
campus report for March 25 through March 31, 1996.  Also reported were Crimes Against Property,
including 44 thefts (including 2 burglaries, 5 theft of auto, 8 thefts from autos, 11 of bicycles and parts); 6
incidents of criminal mischief and vandalism. Full crime reports are in this issue of Almanac on the Web (http:/
/www.upenn.edu/almanac/v42/n27/crimes.html).—Ed.

Crimes Against Persons
34th to 38th/Market to Civic Center:  Sexual assaults—1, Robberies (& attempts)—2,

Threats & harassment—1
03/25/96   6:03 PM Speakman Dorm Sexual assault/VSSS report
03/26/96   6:52 PM 100 Blk. 36th Robbery of $30 cash w/simulated weapon
03/30/96   3:00 PM Steinberg Ctr. Employee harassing female/VSSS notified
03/30/96   4:30 PM 3405 Walnut St. Cinnabon/cash taken/no injuries/Phila Police notified
38th to 41st/Market to Baltimore: Robberies(& attempts)—2, Simple assaults—3, Threats & harassment—3
03/25/96 10:13 AM Evans Bldg. Argument/female struck by estranged husband
03/25/96 10:22 PM 300 Blk. 41st Confidential report/VSSS
03/26/96   1:57 AM 39th & Walnut Studentrobbed/by 2 males (sim. gun)/arrest
03/27/96   5:12 PM 39th & Chestnut Male displayed boxcutter/nothing taken.
03/28/96 12:05 PM 4010 Pine St. Domestic dispute/boyfriend/girlfriend/Compl. struck
03/29/96   1:24 AM Harrison House Unwanted phone calls received
03/30/96   8:32 PM VHUP Unwanted phone calls received
03/31/96   9:27 PM High Rise North Unwanted phone calls, advised to call VSSS
41st to 43rd/Market to Baltimore:  Robberies (& attempts)—3
03/25/96   6:43 PM 43rd & Pine Attempted robbery/actors fled /no money taken
03/27/96   6:03 PM 4222 Walnut Male w/sim. weapon entered residence/items taken.
03/29/96   9:28 PM 4200 Blk. Chestnut 4 w/shotgun took vehicle & cash.
30th to 34th/Market to University:  Robberies (& attempts)—2, Simple assaults—1
03/26/96   6:05 PM Franklin Field Juveniles on bikes hit student
03/28/96   7:15 PM 3200 Blk. Walnut Actor had hand in pocket/demanded money/got $6
03/28/96 11:50 PM 3200 Blk. Walnut Male w/sim. weapons/2 compls/no inj/money taken
Outside 30th  43rd/Market  Baltimore:  Threats & harassment—1
03/29/96   8:57 AM Darby Township 8 calls received at 4/50 a.m./detectives notified

Crimes Against Society
38th to 41st/Market to Baltimore:  Disorderly conduct—1
03/30/96   8:50 PM 3900 Chestnut St. Investigation/actor fought police/arrest
30th to 34th/Market to University:  Disorderly conduct—1
03/30/96   4:59 PM 100 Blk. 34th Auto theft suspect arrested

Take Our Daughters to Work Day: April 25
Take Our Daughters to Work Day is on April 25. Materials from the Ms. Foundation, the

event’s sponsoring agency, have been distributed to schools and centers to assist with
programming options. If you are interested in celebrating this event, check with your business
administrator or Human Resources manager to see if your school or center is sponsoring
programs.

Whether or not there are sponsored programs for your office, please keep in mind that
advanced supervisory approval is necessary to bring a child into the workplace.

 The following Ms. Foundation materials are available:
• Parents Guide
• School Guide
• Girls How-To Sheet
• Grown-Ups How-To Sheet
• Synopsis of Research on Girls

For information call 898-0380, or send e-mail to kraut@pobox.upenn.edu.
— Marilyn Kraut, Quality of Worklife Program Coordinator, Division of Human Resources

Hypnotist Mind Boggling Show; 8 p.m.; Au-
ditorium, Houston Hall (SPEC Special Events).
12 Breaking Down the Walls DJ Party; 6-10
p.m.; Superblock (SPEC/IFC/BIG C/Panhel).
13 Celebration of Culture; vendors, cultural
shows, food; noon-4 p.m.; College Green (SPEC-
TRUM/UMC/GIC).

Still Standing Comedy—Terry Hodges; 8
p.m.; Bowl Room, Houston Hall (OSLA&F).
18 Charles Custis Harrison Society Annual
Planned Giving Luncheon; honoring those who
have remembered Penn in their estate/financial
plans; remarks by Dr. P. Roy Vagelos and Scott
Lederman; 12:30-2 p.m.; Faculty Club; reserva-
tions/info: 898-6171 (Planned Giving).

TALKS

10 Debate on Legalization of Marijuana;
Curtis Sliwa, Guardian Angels founder, debates
journalist Steven Hager; part of Alcohol and
Other Drug Awareness Week; 7 p.m.; Rm. 17,
Logan Hall (Connaissance and DART).
16 Focusing on the Right Stuff; Leo G. Fran-
giapane, humanist, patient advocate, and author
of Touchstones and Wellsprings; 6:30 p.m.;
Alumni Hall, Faculty Club (Treatment Research
Center).

Deadlines:  The deadline for the Summer at
Penn calendar is Monday, May 6. The deadline
for the weekly update is on Mondays, the week
before publication.

http://www.upenn.edu/almanac/v42/n27/crimes.html
http://www.upenn.edu/almanac
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BENCHMARKS

— Judith Rodin, President

As last week’s series in The Inquirer attempted to illustrate graphically,
the cost of higher education has risen dramatically over the past two decades
and continues to rise. This is not news to anyone raising children today,
as I am.  At the University of Pennsylvania, where I have been privileged
to serve as president for the past year and a half, we are deeply aware of the
serious economic strain this imposes on many families, and we are taking
every step we can to reduce that strain.  Regrettably, in their rush to indict
the high cost of tuition, reporters Karen Heller and Lily Eng gave short shrift
to our efforts and to the many complex factors that have driven up the cost of
higher education.

They paid little attention, for example, to Penn’s need-blind admissions
policy.  What the policy means is that Penn admits every student based on
academic merit without regard to ability to pay.  Those who need financial aid to attend the University receive it.
Yes, the aid may be a mixture of grants, loans and work-study opportunities.  But every effort is made to keep the loan
portion as low as possible.  Indeed, aid packages offered to some students—including Philadelphia Mayor’s Scholars
—include no loans at all.

For families not eligible for need-based aid, the University’s Penn Plan helps ease the burden of college financing.
The nation’s first comprehensive program to go beyond traditional financial aid, the Penn Plan offers six financing options
including a line of credit that families may draw upon each semester to help pay for tuition, room and board charges.

Significantly, our tuition this year is the lowest in the Ivy League.  It will continue to be among the lowest this coming fall.
Moreover, Penn slashed expenses so that, for the second academic year in a row, Penn’s room and board fees for students will
not increase one nickel in September.  Despite the yards of newsprint devoted to The Inquirer series, these facts were simply
glossed over.

Similarly, in the reporters’ effort to portray a bloated administration as the villain behind tuition increases, only passing
reference was made to an aggressive, widely known program of administrative streamlining and cost-cutting begun last year
at Penn.  The program will save tens of millions of dollars over the next five years—savings that will be applied toward core
academic programs.  This important effort deserved fuller treatment in a story on a subject as complex as trends in higher
education.

We must also take issue with The Inquirer’s attempt to show a burgeoning administration in the 1980s and early 1990s
while student enrollment purportedly stayed flat. In one of the centerpieces of the series, a chart suggested that only 29 more
students are registered today than in 1980, while 1,820 more “administrators” work at Penn than 16 years ago. In fact, while
the number of part-time students at Penn has dropped substantially over the past 15 years, nearly 700 more full-time students
are registered today than in 1981. And a large portion of “administrative” growth deemed excessive and unnecessary by the
reporters has been growth in hundreds of research specialists and lab technicians, medical residents and interns, veterinary
technicians, building custodians and similar individuals who are not “administrative” in any common parlance—except that
Penn’s accounting system categorizes them together as non-faculty.

The most confounding aspect of this myopic opus on higher education was the dismissive and disparaging treatment of
the research mission of Penn and other research universities.  We are very proud of the fact that Penn is a world-class research
university.  Research and teaching are our heart and soul.  Many of our most talented students come here precisely because of
the ability of Penn’s faculty to offer them a grounding in research.  Not incidentally, many of the services we provide students
could never be supported by tuition and fees alone, and we maintain them only by virtue of the synergies inherent in our
joint teaching/research enterprise.

Moreover, the benefits of our research are not limited to our students and their families—26 percent of whom, by the way,
remain in the Commonwealth after graduation and contribute to its economy and social fabric.  Research at Penn—like our
gene therapy research being covered voluminously by The Inquirer—will aid the entire world.

Remember, too, that Penn employees scorned as mere “administrators” live in or near Philadelphia and contribute much
to its coffers and its culture.  A great many of them are supported by the research grants and health care dollars Penn gener-
ates every year—not by tuition payments.  One could never tell by reading this series, but these employees work for the larg-
est private employer in Philadelphia, one that contributes mightily to the City’s tax base and economic well-being.
I am very proud of each of them—and of Penn.

College Costs: Oversimplifying the Picture

________

The text above was sent also to the The Philadelphia Inquirer for publication.—Ed.



FOR COMMENT

To the University of Pennsylvania Community
Greeks have a long and prosperous history at the University of Pennsylvania. The fraternity/sorority

experience has been an integral part of thousands of Pennsylvania students’ lives both before and after
graduation. The Greek system at the University is over one hundred and fifty years old and over time it
has amended its policies to address current issues and has expanded its role within the University. As the
University enters its next metamorphosis, the Greek system seeks to meet the demands of both history
and progress.

This report delineates the Greek plan for the 21st century. It outlines a specific set of goals and policies
that describe the history and current state of the Greek system and the direction in which Greeks hope to
move in the next century. More specifically, this report will describe a plan to bring the Greek system at
the University of Pennsylvania into alignment with the academic and community goals that the University
and academia are pursuing as they enter the next millennium.

In formulating this report, the executive boards of the three Greek umbrella organizations worked
collaboratively to illustrate to their constituents the conception of Greek life at the University of Pennsylva-
nia of the future. The preliminary report represents the first stage in the planning of an “Ivy League Greek
System.” Our hope is that it will be the model that fraternities and sororities follow as they progress along
a path of excellence. In the coming months, we will absorb the feedback from various branches of the
University—including both Greek and non-Greek students, faculty, administrators, alumni and trustees—
to develop a final product that represents a unified vision in line with the future of the University.

We hope that community members will be impressed not only by the sheer magnitude of the report’s
future-thinking and pursuit of meticulous detail, but also by the efficient and thorough manner in which
this report will be implemented. The Greek report for the Twenty-first Century is a forerunner in Greek
planning for the next millennium—it truly outlines the plans for an “Ivy League Greek System.”

We welcome your comments, and ask that they be sent to the Greek Twenty-one Planning Committee
at greek21@pobox.upenn.edu or expressed at one of the “Greek Town Meetings” scheduled for the
coming months. Please note also our new Web site, http://dolphin.upenn.edu/~ofsa/greek21/.

Josh Gottheimer Jessica Schreck George Holt
InterFraternity Council Panhellenic Council Bicultural InterGreek Council
President President President
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InterFraternity Council

FOR COMMENT
History
The Greek system at the University of Pen

sylvania enjoys a history as rich in tradition a
honor as our college itself. The University h
valued and fostered the development of Gre
life on this campus since the middle of th
nineteenth century. The positive interaction a
good relations between the University’s adm
istration and the Greek system has consiste
served as a model for all student organization
Penn. Fraternity and sorority members ha
been, and continue to be, leaders in every as
of this university from student government 
athletics to community service. Their impac
on this school have aided the University 
Pennsylvania in developing an environment
which the ideals of the Greek system—ac
demic excellence, social development, and t
dition—have been firmly planted in the found
tion upon which this school rests.

Following the establishment of Delta Phi 
the University’s first fraternity in 1849, the pre
ence of new fraternities on the campus gr
rapidly. A year later the fraternities of Zeta P
and Phi Kappa Sigma joined Delta Phi and w
soon followed by Delta Psi in 1854 and Sigm
Chi in 1875. By the end of the Civil War, fou
fraternities had been introduced to the univers
and the beginnings of a solid Greek foundati
at Penn had been established. The Universi
Policy on Recognition and Governance of U
dergraduate Social Fraternities and Sororiti
developed in 1980, acknowledges the merits
the Greek System and states that the Univer
of Pennsylvania “...values collegiate fraterniti
and sororities as an important component of 
undergraduate student experience at the Univ
sity.” Today’s number of 35 fraternities and 1
sororities between the InterFraternity Counc
Panhellenic Council and Bicultural Inter-Gree
Council testifies to the fact that the Greek sy
tem has thrived at the University of Pennsylv
nia and has always played a significant role
this University.

The InterFraternity Council, or IFC, has be
the governing organization of Penn’s fratern
ties since the early part of this century. With
membership of nearly 1300 men today, the I
has continuously worked hand-in-hand with t
University’s administration in fostering an env
ronment in which the goals and desires of frat
nity members and those of the administrati
have consistently complemented each other 
have been successfully integrated into the fab
of the University of Pennsylvania.

The IFC executive board, originally consis
ing of one member from each fraternity, chang
to a ten-member board in 1967, and has slo
evolved into the present system of a sev
member executive board that works closely w
the fraternity presidents and the Office of Frat
nity and Sorority Affairs. The IFC executiv
board, with the help of individual presidents, h
and will continue to move the fraternity syste
in a direction that follows the demands of t
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administration, the students and society itsel
The IFC’s role in community service on this
campus is larger than that of any other stude
organization at the University. With over fifty
events per year on average, the IFC and Gre
system as a whole has time and again demo
strated the importance of reaching out and ai
ing the Philadelphia community. In addition to
community service, actions such as the passi
of an anti-discrimination clause in the 1960s an
the development of the Greek Alcohol Manage
ment Policy that is in effect today are only two
of many examples in which the IFC has re
sponded to the call of the times through intern
changes and adjustments that served to bet
unite Penn’s Greek system with the rest of th
University and the University’s mission.

The plan for an Ivy League Greek System i
the 21st century is the next initiative by the
Greek system in attempting to change with th
University as we move together into a new era 
Pennsylvania. Like the University, the IFC will
continue to promote academic achievement an
community service. The ability to change is
fundamental to the InterFraternity Council and
the Greek system as a whole. Through actio
such as its recent reimplementation of a sprin
rush (once in existence in the first half of this
century), the IFC has proven that it is willing and
able to go back to its roots and once again adju
and improve its system for the good of its indi
vidual members and the University community
The IFC realizes that it is an integral part of th
University and must change with it. It is dedi-
cated to growing and maturing with the Univer
sity while maintaining its fundamental tradi-
tions and values. The InterFraternity Counci
Bicultural InterGreek Council, and Panhellenic
Council have joined together to develop a 21
Century Plan in an effort to express their com
mitment and ability to change. The organiza
tions are committed to bringing the University
of Pennsylvania to a new level as it approach
the beginning of a new era.

Academics
The InterFraternity Council at the University

of Pennsylvania has always placed a great em
phasis on academics. In the past two years, IF
chapters have matched or surpassed the U
versity’s all-male averages. In the fall of 1995
the IFC average was a 3.153 as compared to 
University’s all-male average of 3.12. As we
move toward the next century, the IFC would
like to continue its dedication to academics vi
innovative academic restructuring including pro
gramming, mandates, and university involve
ment.

I. Faculty Role
The IFC believes that it is necessary to aug

ment its interaction with University faculty mem-
bers in an effort to benefit from their academi
and social experiences and research interes
An interactive relationship with the faculty will
improve students’ interest level in their educa
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tion and provide professors with an opportunity
to have more one-on-one interaction with stu
dents both in and out of the classroom.

A. All IFC chapters must select a faculty advi-
sor from the University faculty by November 1,
1996.

1. The faculty advisor will fulfill the follow-
ing role:
a. to maintain a social relationship with chap

ter officers, undergraduate chapter mem
bership, and the alumni sponsoring group
of the fraternity;

b. to serve as the chapter’s liaison with the
University’s academic community;

c. to advise and assist the chapter officers i
developing and implementing educationa
programs which broaden the students’ liv-
ing/learning experiences at the University

d. to counsel and assist the chapter officers 
developing and implementing chapter pro
grams and activities which are supportive
of the University’s academic mission and
goals;

e. to stimulate and encourage the chapter o
ficers and alumni advisors in establishing
and promoting a chapter environment and
programs which enhance individual aca
demic achievement and support an indi
vidual chapter’s local/national scholarship
standards.

B. Faculty Programming
1. It is recommended that all IFC chapters

hold at least one “faculty tea” each semeste
in their chapter houses. These gathering
should be advertised and open for the entir
University community.

2. All IFC chapters must host at least one
faculty lecture every academic semester i
each of their respective houses as part of th
Greek Lecture Series. These gatherings mu
be advertised and open for the entire Uni
versity community.
a. Coordinated Academic Programming

1) It is recommended that individual
chapters focus on specific academic pur
suits on a per semester basis.

2) A consortium of Greek Faculty Advi-
sors will compose a list of current aca-
demic foci that chapter houses will selec
each semester.

3. It is recommended that all IFC chapters
invite a faculty member to dine at their
house at least once a semester.

4. The InterFraternity Council will increase
the number of seminar style classes in fra
ternity chapter houses that are open to th
entire university community.
a. It is recommended that by the spring o

1997 at least one IFC chapter host a semin
style class in its house each semester.

C. Faculty Recognition
1. The InterFraternity Council will sponsor a

Faculty Awards Reception annually to rec-
ognize faculty members who have been a
inspiration to individual Greek members
and to the Greek System at Pennsylvania
a. Each chapter will be asked to nominate u

to five outstanding faculty members.
b. A committee of students and the director o
LMANAC SUPPLEMENT April 9, 1996
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the Office of Fraternity and Sorority A
fairs will review the nominations and w
be responsible for organizing the cerem

II. Undergraduate Involvement
A. Student Programming

1. The InterFraternity Council will establ
the Greek Academic Review. This biannua
publication will serve as a compilation
current Greek academic endeavors an
search. The IFC will distribute copies o
publication to other Ivy League Greek s
tems.

2. The IFC will establish a “Greek Stud
Speaker Series” which will include
monthly presentation by a Greek stude
on a University research project. The 
sentation will be held in IFC chapter hou
and will be advertised and open to the e
University community.

B. Academic Standards
1. All IFC Chapter members must mainta

minimum GPA of 2.0.
a. Failure to meet this GPA requirement 

result in an immediate one-semester 
demic probation. As part of the probat
the IFC member must:

1) meet with the Director of OFSA a
present a plan of academic action.

2) attend a Learning and Instructio
Resources time management worksh

b. If the probationary member fails to raise
GPA above a 2.0 by the following sem
ter, the Greek member will be suspen
from the InterFraternity Council until t
University recognizes the student aga

2. It is recommended that all IFC chap
have higher academic standard (abov
GPA) for all of their prospective membe
pledges/new members, and full memb

C. Recognition
1. Each semester, the IFC will recognize

fraternity chapter with the highest GPA
campus. Recognition will include:
a. the presentation of the (to be named) B

which will be inscribed with the chapte
name and date of accomplishment.

b. a grant of $500 to be used toward acad
programming (i.e. speaker series, h
library improvements, etc.)

c. presentation ceremony.

III. Research
Along with the University, the IFC believ

that its membership should be committe
academic research that parallels their cu
studies.
A. Research Grants

1. The IFC will offer three $500 resea
grants per semester to Greek individua
groups that present an academically i
vative research proposal in any undergr
ate field.
a. The IFC will establish a board compose

five IFC chapter faculty advisors (pre
ably at least one from each of the 
undergraduate schools) that will review
applications and select the grant recipi

B. Publications/Programs
1. The Greek Academic Review the Facult

Greek Lecture Series, and Greek Stu
Speaker Series will serve as dissemin
of current Greek Academic projects.
ALMANAC SUPPLEMENT April 9, 1996
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IV. Internal Improvements
A. The IFC will add the position of Vice Pres
dent of Academic Programming to its Execut
Board.

B. The IFC will promote its academic accom
plishments and programming to the commun
via its publications and the media.

V. Greek National Honor Society
A. To further stress our commitment to acade
ics, the IFC will colonize a chapter of the Gam
Sigma Alpha National Honor Society for frate
nity and sorority members. Eligibility require
ments are a 3.5 cumulative grade point aver
out of 4.0 as a junior or a 3.5 out of 4.0 in a
junior or senior semester.

Greek Community Service
Community service has long been a focus

Greek efforts nationwide. At Pennsylvania, co
munity service is held as a fundamental elem
of the Greek community. This dedication 
community service is in line with the nation
fraternity ideals as well as our Pennsylva
tradition. While this focus on community se
vice is recognized amongst the Greek comm
nity at Penn, it goes largely unnoticed by the 
of the University. It is the hope of the IFC th
this report will bring the Greek system’s com
mitment to community service and communi
building to the forefront of the University’
perception of the Greek system.

The University’s Greeks participate in com
munity service at many different levels. Fro
individual contributions to Greek system-wi
efforts, Penn and the surrounding West Ph
delphia community benefit from the substan
efforts made by fraternities and sororities. 
deed, the Greek system could rightly be con
ered the largest community service group at
University. The sheer “man-hours” and coor
nated efforts undertaken by the system is o
magnitude that is unmatched by any other gr
on campus. In addition, many of the commun
service initiatives on this campus have been
by the University’s Greeks.

With increasing awareness of the Greek s
tems’ contribution to Pennsylvania’s comm
nity, we recognize a need to further define a
elaborate the importance of a strong commu
service commitment by our chapters. This ela
ration should serve as a guideline and goal fo
chapters at the University.

The responsibility to execute a meaning
community service program comes largely fro
the commitments we have made to our in
vidual national organization and the local ch
ters. This commitment revolves around dev
oping men of upstanding character such t
they serve as leaders for our society and c
tributors to the lives of those around us. Ess
tially the responsibility we carry is derived fro
the commitments we have made to develop
ourselves as responsible citizens.

I. Community Service Framework
A. The IFC recognizes that a meaningful co
munity service effort is composed of seve
aspects. These aspects should be taken 
account by each chapter as it structures its c
munity service program.
S-3
B. Components of a meaningful community
service effort:

1. It is recommended that all IFC chapters
establish continuous service projects.
a. The project should establish a working re-

lationship between the chapter and a local
community service group (i.e., an after
school program).

b. Chapters should make a long-term commit-
ment to this project.

c. Chapters should send members to the projec
on a regular basis (more than twice a month).

2. Single event programming (ideally per se-
mester):
a. Chapters should continue current annual

projects.
b. It is recommended that all IFC chapters

conduct at least one “single event” per year.
c. It is recommended that chapters work with

another fraternity or sorority chapter for
this project.

3. Contribution to the Greek-wide community
service effort:
a. Chapters must participate in the Greek-

wide Community Service Days.
b. It is recommended that chapters keep OFSA

and the IFC updated on their community
service efforts.

4. Chapters should also make an effort to
contribute to a charitable cause of their
choice. Such a contribution can be gener-
ated within the chapter, or can be the result
of a fund raising drive in the community.
Such a fund raising effort can also be ac-
complished in conjunction with the chapter
community service project.

II. Guidelines
A. The IFC requires a commitment of commu-
nity service hours from its members.

1. The resulting chapter commitment will be
based on a minimum standard of two hours
per active brother per semester.
a. half of the chapter’s community service

hours under this initiative must be dedi-
cated to University service (i.e., Penn
Watch, The Penn Fund, The Penn Tutoring
Center, etc.) and the other half to commu-
nity service (i.e., Into the Streets, soup
kitchens, the Greek Community Service
Day, etc.).

b. the means of accomplishing this goal must
be approved by the IFC.

c. the IFC will issue a list of programs that
satisfy the two hour commitment.

B. The timeline for the implementation of the
two hour per man requirement and the ongoing
community service projects calls for chapters to
have made a commitment by September of 1996

C. Failure to live up to the chapter’s hour quota
and/or failure to undertake an on-going commu-
nity service project will lead to sanctions to be
given by the IFC Judicial Inquiry Board (JIB).

New Member Education
One of the most difficult stereotypes for the

Greek system to overcome since its inception
has been the belief that the pledging process i
based on demeaning activities and endangerin
the lives of individuals. One of the loudest argu-
ments against Greek systems nationwide has
been that fraternities subject their pledges to
meaningless tasks which do nothing but reduce
their self-esteem. Unfortunately, there have been
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InterFraternity Council conti

cases in the past of fraternities which have forc
their new members to take part in activitie
which have violated their college experience.
is the responsibility of the University of
Pennsylvania’s Greek system to stand up a
lead the charge against these indignities. T
fraternal experience should be an enlightenin
and instructive one, to be valued eternally, th
roots of which are born of the pledging proces

I. InterFraternity Council Role:
Ten-Point Membership Education
Program
In order to take a proactive step toward

ensuring that our system continues to take 
well-rounded and enlightened new member
the IFC has devised a Ten-Point Membersh
Education plan. It outlines a specific set of goa
and policies which blaze a trail in the directio
Greeks hope to move in the next century. Mo
specifically, this report will describe a plan to
bring the membership education program in
alignment with the academic and communit
goals that the University is pursuing as it ente
the 21st century.

A. Program Details
1. In an effort to promote the importance o

implementing a sound membership educ
tion program, the IFC Vice President o
Rush will now assume the title and respon
sibilities of Vice President of Rush and
Membership Education. This executiv
board member’s focus will be to emphasiz
to fraternities the concept of an effectiv
pledge process.

2. All pledge educators must attend two ma
datory membership education/hazing work
shops coordinated by the Office of Frate
nity and Sorority Affairs.

3. All pledges must attend a workshop on tim
management conducted by the Learnin
and Instructional Resources office. One o
the most trying aspects of coming to colleg
is learning to manage your own schedul
and the Greek system believes it shou
offer a hand of guidance for its newes
members.

4. All pledges must attend a workshop o
acquaintance rape conducted by Studen
Together Against Acquaintance Rap
(STAAR). Date rape is one of the mos
frightening issues plaguing our college ex
perience today.

5. All pledges must attend a workshop o
responsible alcohol consumption presente
by the Drug and Alcohol Resource Team
(DART). It is no secret that binge drinking
is a serious concern for all students, and o
which we need to confront in order to avoi
its implications for the future of the frater
nity system.

6. All pledges must attend a Programs fo
Awareness in Cultural Education (PACE
workshop on race and cultural relation
which will focus on the importance of ac
ceptance and understanding. This is a so
ety-wide problem which can only be solve
if we try to meet it head-on by reducing
ignorance.
S
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7. All pledges must attend a workshop on
InterGreek relations led by the heads of th
three umbrella groups. Only when its mem-
bers have an understanding of each other
organizations and structures can they wor
together effectively as a system.

8. All IFC chapters must hold study hours for
pledges of at least eight hours a week. O
course, the primary goal for all students
must be high academic achievement.

9. All pledge classes must organize and con
duct one major community service project
or event during their ten weeks of member
ship education. Striving to improve the sur-
rounding community should be an objec-
tive of the fraternity system.

10. It is the responsibility of the pledge educa
tors to encourage each pledge to be in
volved in a University or community-wide
organization or effort of their choice out-
side the Greek system. Making the under
classmen aware of campus groups will en
able members to become well-rounded
people.

B. Enforcement
1. Each pledge educator must submit a b

monthly report on the community and aca-
demic accomplishments of his pledge class

2. Infractions of the Ten-Point Program will be
handled by the Judicial Inquiry Board (JIB).

II. Individual Chapter Role
A. It is the responsibility of each chapter to
ensure that guidelines of the Program are me
Only through cooperation and dedication can
this system realize its potential.

B. Every chapter is free to include any addi-
tional educational activities which they deem
appropriate. These points are by no means a
inclusive; they intentionally leave out important
traditions such as individual chapter history
which are an important aspect of the fraternity
experience.

III. Antihazing Policy
A. The IFC strongly opposes any form of hazing
as defined by the Antihazing Policy of the Uni-
versity.

1. Hazing means any situation which (1) reck
lessly or intentionally endangers the menta
or physical health or safety of a student o
(2) willfully destroys or removes public or
private property for the purposes of initia-
tion or admissions into or affiliation with,
or as a condition of continued membership
in, an organization operating under the sanc
tions of, or recognized as an organization
by the University including, without limita-
tion, fraternities and sororities.

2. Penalties for hazing activities can include
University sanctions against individuals and
organizations, and criminal sanctions un-
der the laws of the Commonwealth.

B. The IFC will take steps to further its antihazing
policy.

1. Antihazing Hotline: the IFC, in conjunction
with OFSA, will organize and implement
an antihazing hotline for any hazing com-
S-4 AL
plaints against IFC chapters. The calle
identity will remain confidential. The IFC
Office of Fraternity and Sorority Affairs
and the Student Dispute Resolution Cen
will work together to investigate the charg
and take action if deemed necessary.

2. Antihazing Education: the IFC, in conjunc
tion with OFSA, will conduct a series o
antihazing workshops for all new membe
of IFC chapters that will educate them abo
hazing and inform them of their right
against forced or suggested activity th
violates University policy, Commonwealt
law, organizational regulations, and nation
umbrella organization resolutions.

3. Pledge Educator Roundtables: all IF
pledge educators must attend an IFC/OF
facilitated roundtable every other week 
OFSA throughout the pledging period. A
this roundtable, pledge educators will di
cuss hazing, the pledging process, and id
that will improve the membership educ
tion process.

ocial Enrichment

Throughout its extensive history th
nterFraternity Council at the University of Pen
ylvania has provided numerous social aven
or every student, Greek or non-Greek, in t
niversity community. One of the cornerston
f the Pennsylvania Greek community is t

nteraction of all its members in a variety 
ocial settings. Such situations help the in
idual grow and learn how to relate to ma
iverse personalities. There are abundant 
ources within the Greek Community that allo
or the social enrichment necessary to help f
her develop not only the Greek members, 
lso each individual student in the Pennsylva
ommunity.

. Increased Alternative
Programming:
It has been the goal of the IFC to devel

ypes of social events different from the trad
ional house functions. The IFC feels that 
ecessary to provide a wide range of progra

hat will stimulate the members both menta
nd socially. The alternative programming sho
ocus on events that bring the Greek commun
ogether in a safe, vibrant environment.

. All IFC fraternities must host at least on
on-alcoholic social event per academic ye
tarting with the fall term of 1996.

I. Diversifying Social Activities
As the Greek system continues to mature, 

FC feels that the three Greek organizatio
IFC, Panhellenic, Bicultural InterGreek Cou
il) must also grow in the number of soci
vents involving the entire Greek Communit
ith these events, we hope to improve t

elationships between the members of all th
mbrella organizations which encompass a m

itude of individuals of diverse background
lso, continuing the steps that the IFC and t
ther Greek organizations have taken recentl
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is necessary to provide alternative social venu
for the entire University community.
A. All IFC fraternities must hold one at leas
social event per academic year that involves o
or more houses from each umbrella organizatio

B. The IFC will continue partnership along with
Panhellenic, the Bicultural InterGreek Counci
and organizations within the University (i.e.
DART, SPEC, The Alcohol Resource Cente
the University’s Alcohol and Other Drug Task
Force, etc.) to provide an increase in non-alc
holic social events open to the entire Universit
community.

III. Risk Management:
As litigation runs rampant throughout soci

ety, the IFC must anticipate potential legal con
sequences of fraternal activities to safegua
against any action that may result from neglige
behavior. Through the use of education an
increased responsibility, the IFC will help pro
tect the University and itself from third-party
liability lawsuits.

A. All IFC chapter social chairmen and presi
dents must attend a Training For Interventio
Procedures (TIPS) workshop for certification
commencing in the fall 1996 semester.

1. Training such as this will give members th
necessary skills to handle a wide range 
situations that could result in injury, allow-
ing members to prevent future legal action

2. These workshops will strengthen student
sense of responsibility towards their mem
bers, guests and the entire University com
munity.

B. Beginning with the 1997 spring semester, a
new members must attend one TIPS or ris
management workshop as part of their membe
ship education programs.
C. All fraternity houses must abide by the writ
ten University and Greek policies involving
household functions.

1. All house social events must follow the
guidelines stated in the Greek Alcohol Man
agement Policy (GAMP) as well as the
University Alcohol Policy and the Code of
Student Conduct.

IV. Participation in Intramural
Athletics

The thrill of competition and the desire to
excel amongst IFC fraternities will never be los
Through the participation in intramural activi-
ties, the members of each house grow bo
physically and mentally. The games bring 
sense of natural camaraderie and help to bu
the bonds between teammates. More empha
must be placed on activities such as these th
help to solidify relationships between fraternity
brothers during their years at the University o
Pennsylvania.

A. As of the fall 1996 semester the IFC wil
award the (to be announced) Award to the frate
nity with the over-all best performance in intra
mural athletics.

1. The winners will receive:
a) A grant in the sum of $500 to further the

development of chapter activities and pro
grams.

b)A trophy that will circulate from year to
ALMANAC SUPPLEMENT April 9, 1996
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year depending on the winning fraternit
c) A plaque that will remain with the cham

pion fraternity engraved with the year a
explanation of the (to be announced) Awa

V. Commitment to Social Vibrancy
Although the IFC will continue to chang

with time, it will never abandon its commitme
to one of its fundamental cornerstones, so
vibrancy. We believe that a healthy social life
crucial to providing the balance for a we
rounded Pennsylvanian student. As the Univ
sity implements its “Agenda for Excellence,”
must not abandon its foundations which 
deeply entrenched not only in academic, 
social endeavors as well.

Technology
As the University of Pennsylvania mov

towards the 21st century, technology is beco
ing increasingly more prevalent in the everyd
life of a university student. In response to t
incorporation of technology, the Greek syst
has identified areas where technology can l
to the betterment of the University environme
in areas ranging from academics to security
few examples where seizing the opportunit
that increased computer access and the Inte
provide include:

I. Greek Interaction
A. The IFC will work in conjunction with the
University in the development of its “GreekNe
project that will hardwire all IFC chapter hous
with ethernet capabilities. This interactive n
would serve to create a “smaller Pennsylvan
easing the electronic transfer and dissemina
of information.
B. All IFC fraternities must establish a homepa
by the fall of 1996.

1. It is recommended that all homepages
clude a biography of all chapter membe
The biographies should include academ
concentrations, research experiences, 
personal descriptions (i.e., athletics, et
The IFC believes that this information w
help foster University community relation

2. It is recommended that the “academic 
cus” (see section one on Academics) of 
individual fraternity be described in deta
on the homepage.

3. All chapters must post advanced sched
of their chapter’s respective lecture seri

4. The Greek Academic Review will also be
available on the “GreekNet” homepage.

C. It is recommended that all IFC chapters 
tablish listserves on the Penn Web by the fa
1996 to help improve communication amon
their members.

Security
The University of Pennsylvania is a rel

tively open college campus and its location
the center of Philadelphia has consistently yiel
a variety of security concerns. The Greek Twen
first Century plan for an “Ivy League Gree
System” presents the Greek Community’s c
tribution to the enrichment of university life
Incorporated in this goal is a fraternal dedicat
to improve University community quality of lif
S-5
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through increased security for Greek member
as well as for those not affiliated with the system

I. Security Involvement
A. All IFC fraternity houses must designate
themselves as “safe houses” by the fall of 1997
These houses will serve as a means of refuge f
students who find themselves in a dangerou
situation.

1. It is recommended that all IFC fraternity
houses install a blue-light and emergency
alarm bell on the outside of their chapter
houses by the spring of 1997. This bell will
serve to notify members in the chapter tha
a student is in need of assistance.

B. It is recommend that all IFC chapters adhere
to a uniform lighting system established by the
Office of Fraternity and Sorority Affairs for all
IFC chapter houses. These lights will not only
enhance the individual security of fraternity
houses, but provide a lighted path (on Locust
Walnut and Spruce Streets) that will benefit al
on- and off-campus students.
C. The IFC will establish security educational
seminars, which will be open to all University
students.

1. These seminars will include self-defense
classes.

2. Other seminars will include tips on effec-
tive safety management.

D. The IFC will recommend a baseline security
plan for every fraternity house by the fall of 1997

1. These guidelines will incorporate baseline
lighting, window bars, standardized lock-
ing mechanisms and the feasibility of a
fraternity-wide alarm system.

2. The security plan will mimic the implemen-
tation of the fire-safety plan currently in
effect for fraternities and sororities.

E. The IFC will establish a Greek security news
letter called “Greek Watch,” to be published
biannually.

1. This publication will serve as a collection
of prevalent security problems common to
university students.
a. The IFC will work with Victim Support and

Special Services (VSSS) in developing this
section.

2. The publication will also provide a list of
perennial “trouble” areas on the University
of Pennsylvania campus.

3. It will include a series of statistics for all the
crime that occurred during that semester.

Sensitivity
In the past, the University of Pennsylvania

and its members have been criticized for havin
allegedly committed acts of insensitivity toward
underrepresented populations in the University
community. The InterFraternity Council is ada-
mant that we must take action to transcend
racial, ethnic, religious and sexual/affectional
barriers of ignorant thought and behavior. Dr.
Adelaide Delluva notes in her letter to the Repor
of the Committee to Diversify Locust Walk,
“The fraternities perpetuate a social standard
and a mode of behavior which is deplorable an
which distresses me greatly: patterns of uncon
trolled harassment of others, (1) hurling of epi-
thets on passersby—racial, sexual, and derog
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InterFraternity Council conti

tory remarks concerning affectional preferenc
(2) utter disregard for the worth and of the righ
of women...(see Almanac—September 17,
1991).”

The IFC has a responsibility not only to
ensure the education of our members on a va
ety of issues ranging from sexual harassment
racial prejudice, but also to provide venues 
programming (i.e., seminars, social alternative
that further inculcate understanding and sen
tivity. We believe that with the commitment to
education, mentoring and programming delin
eated in our Twenty-first Century Plan for “An
Ivy League Greek System,” we can take steps
a system to quell disregard for the basic hum
liberties granted to all members of our Unive
sity community.

I. New Member Education
As delineated by our section on “New Mem

ber Education,” the IFC believes that our ne
members should possess a core set of values 
incorporates academic, community, and soc
understanding.

A. Community service requirements
B. Educational seminars

1. racial and cultural sensitivity
2. issues of sexual health
3. gender issues
4. sexual minority sensitivity
5. InterGreek relations

II. Social Programming
As discussed in our section on “Social En

richment,” the IFC believes that a social env
ronment is a primary facilitator of interaction
that fosters understanding between all groups
the Pennsylvania community.

A. Alternative Programming (i.e., “Breaking
Down the Walls”—an event specifically tar-
geted at bridging community segregation)
B. InterGreek social events

1. mixers with Panhellenic Council and Bi
cultural InterGreek Council chapters

C. InterGreek athletics
1. encourage intramural sports among the thr

Greek umbrella organizations

III. Community Service
As outlined in our section on “Greek Com

munity Service,” the IFC believes that bringin
many groups together toward a convergent go
will not only facilitate interaction and under-
standing with our Philadelphia neighbors, bu
also amongst the individual members of th
Pennsylvania community.

A. Community service days/Single event pro
gramming

1. joint community service projects with the
three umbrella organizations

B. Continuous service projects
1. the IFC recommends that chapters wo

with fraternities and sororities from both
the Panhellenic Council and the Bicultura
InterGreek Council
nued

IV. Religious Acceptance
Until the late 1950s, the InterFraternity Cou

cil at Pennsylvania was split into two councils
IFC A and IFC B. According to the 1935 Reco
“The undergraduate social fraternities, wh
are the ones we are interested in are divided
two groups: Gentile or Jewish and are signif
as group A or group B fraternities.” This histo
cal fact is an example similar to the religio
discrimination other groups have faced at 
University over time. As is evident, the Unive
sity community stymied such blatant segre
tion and moved to join the IFC together as 
functioning unit.

In the last few decades, the Greek system
made great strides toward religious understa
ing and acceptance. The IFC believes that
Greek system is an essential catalyst of instil
an appreciation of individual religious ident
along with encouraging mutual respect. The 
espouses the continuation of the path of r
gious acceptance at the University of Penn
vania.
A. The InterFraternity Council will continue 
welcome religious leaders to speak at IFC m
ings on religious issues affecting the Pennsy
nia community.

B. The InterFraternity Council will coordinate
workshop each academic year that willserv
a forum for open discussion of religious issu
The workshop will be facilitated by religiou
leaders and religion-based student organiza

V. Newsletter
The IFC believes that education through co

munication is a fundamental conduit to awa
ness and understanding of racial, gender 
sexual minority issues.
A. The IFC will work in tandem with leadin
sensitivity groups on campus (i.e., Generation
XX, United Minorities Council, etc.) to develo
a biannual newsletter, “Greek Sense,” that
cludes articles authored by members of the P
sylvania community.

VI. Partnerships
The InterFraternity Council believes that i

imperative for our chapters to bridge the barr
among the three umbrella organizations. 
believe that partnerships formed across the G
system will assist our desire to foster a comm
Pennsylvanian experience.

A. All IFC chapters must form a partnersh
with one of the Bicultural InterGreek Coun
chapters at the University of Pennsylvania.

1. It is recommended that the two chapt
participate together in various commun
service, academic and social venues. T
partnership will facilitate the University
goal of better student relations which w
help foster understanding.

Alumni Relations

The InterFraternity Council at the Univers
of Pennsylvania recognizes the importance
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formulating and maintaining a healthy relation
ship with our Greek alumni. We believe that it is
essential to our longevity that we establish 
continuous dialogue with a representative bod
of Greek alumni. The body should be regularl
apprised of our accomplishments and plans f
the InterFraternity Council.

We also believe that we have an inheren
responsibility not only to keep our alumni ap
prised of the state of the Greek system at th
University of Pennsylvania, but also to reques
feedback and advice on the future of th
InterFraternity Council at the University. This
partnership toward excellence will be beneficia
to both the Greek system at Pennsylvania and t
University Community.

I. Fraternity Alumni Advisory Board
A. Purpose

1. The Fraternity Alumni Advisory Board will
serve as a body of advisors to the
InterFraternity Council on its policies and
procedures.

2. The InterFraternity Council and the Office
of Fraternity and Sorority Affairs will keep
the Board regularly apprised of all the of-
fice business.

B. Structure
1. The Fraternity Alumni Advisory Board will

consist of five alumni from five different
InterFraternity Council chapters of the Uni-
versity of Pennsylvania. The five member
will serve a three year term on the boar
with a maximum of six consecutive years

C. Service
1. The Fraternity Alumni Advisory Board will

meet on a regular basis convening at lea
three times a semester or whenever r
quested by the body itself, the Greek Alumn
Council, the Office of Fraternity and Soror-
ity Affairs, or the InterFraternity Council.

2. The Fraternity Alumni Advisory Board will
meet with the InterFraternity Council Ex-
ecutive Board at least twice a semester an
with the general membership of the IFC a
least once a semester.

3. The Fraternity Alumni Advisory Board will
issue recommendations to the IFC and th
Office of Fraternity and Sorority Affairs on
any issues that it deems important.
a. The IFC Executive Board and OFSA will

issue advisory/cautionary information (via
memorandum, newsletter, electronic com
munication and the like) on a regular basis

Implementation

The InterFraternity Council at the University
of Pennsylvania recognizes that enforcement
a key element of a successful plan. The IF
understands that student efforts lacking defin
tive deadlines and enforcement policies ofte
fail to come to fruition. As such, we have delin
eated a comprehensive section on implement
tion, and established a thorough set of deadlin
throughout our report for an “Ivy League Gree
System.”
ALMANAC SUPPLEMENT April 9, 1996
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FOR COMMENT
I. Feedback
The IFC recognizes that continual feedba

is an essential element in implementing o
plan.

A. Presidents’ Roundtables
1. The IFC will continue to hold its bi-month

feedback sessions with all chapter preside
B. 21st Century Committee

1. The IFC will organize a 21st Century co
mittee commencing in the fall of 1996.
a. All IFC chapters must designate one rep

sentative to serve a one year term on 
21st Century committee.

1) The IFC executive board will term
nate the committee after a successful imp
mentation of the Twenty-first Century pl
for an Ivy League Greek System.

C. IFC General Membership Meetings
D. Greek Town Hall Meetings

1. The IFC in conjunction with the Panhellen
Council and the Bicultural InterGreek Cou
cil will host a series of “town hall meetings
open for feedback from the entire Unive
sity community.

II. Enforcement
The IFC Executive Board and chapter pre

dents recognize the importance of delineatin
specific set of equitable, yet stringent guidelin
that guarantee the cooperation of all IFC ch
ters. Enforcement will be achieved through
detailed and comprehensive system of regis
ing and documenting of events, accompli
ments, and programs.
ALMANAC SUPPLEMENT April 9, 1996
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A. Specific Deadlines
1. To ensure the implementation of the guide

lines deemed most imperative in the imme
diate future, the IFC has outlined a host o
specific deadlines. The Executive Board in
tandem with the 21st Century committee
will work with the Office of Fraternity and
Sorority Affairs to guarantee not only a
timely implementation, but also to ensure 
smooth transition. OFSA will provide IFC
chapters with continual consultation, pro
gram scheduling, and essential services.

B. Documentation
The IFC believes that maintaining a thor

ough and accurate system is an essential step
the enforcement of the 21st Century plan for a
“Ivy League Greek System.”

1. Registering events and accomplishments
a. All IFC chapters must register all commu

nity service, technological, and academi
events/programming at least one week prio
to the event/program. This continuous docu
mentation will enable the IFC and OFSA
not only to record the event/program, bu
also to ensure its due promotion to both th
Greek system and the University community

2. Awards Packet
a. In line with tradition, all IFC chapters must

delineate their annual accomplishments i
a detailed document each winter. This pack
enables the IFC and OFSA to track indi
vidual chapter successes via comprehen
sive report.

b. The IFC and OFSA will recognize outstand
S-7
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ing achievements of individual IFC chapte
at the annual Greek Awards Dinner.

C. Specific Sanctions
Although specific deadlines and documen

tion requirements are essential to implement
our plan, the IFC recognizes that it must del
eate specific measures for chapters who fai
cooperate with the mandated policies throug
out this report.

1. Judicial Inquiry Board
a. In the spring of 1995, the InterFraterni

Council at the University of Pennsylvani
created the Judicial Inquiry Board (JIB) t
handle violations of IFC policy in an inter
nal fashion. The JIB consists of four elect
chapter presidents and is overseen by 
IFC Judicial Manager. The JIB has th
power to hand down sanctions ranging fro
monetary fines to educational programs
chapter and judicial pledge probations.

b. The IFC Judicial Inquiry Board (JIB) wil
convene at least three times a semeste
review the accomplishments of individua
IFC chapters. The JIB will review all docu
mentation to date and issue notices upd
ing all IFC chapters on their semester/a
nual accomplishments. The JIB will als
issue a copy of the requirements outlined
the Twenty-first Century Report as a r
minder notice.

c. At the last meeting the JIB convenes ea
semester, the body will issue sanctio
against those chapters that have failed
meet the requirements outlined in the Gre
plan for the Twenty-first Century that cre
ates an “Ivy League Greek System.”
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History
On December 5, 1776 in the colonial villa

of Williamsburg, VA five students from Will
iam and Mary College spent an evening
friendly conversation at the Raleigh Tave
These young men had been meeting inform
for some time and were drawn together by m
tual interests and the congeniality surround
their discussions of literary and social matte
On this particular night, however, they had
special purpose in mind to establish themse
as a formal organization and thus came i
being the first American college fraternity. In
time when students were sent to college to
quire as much discipline as booklearning, 
ministrators maintained tight control over t
daily programs and activities of each student
a result of such a highly regimented atmosph
students desired a place to relax and recupe
to enjoy friendships and fun, and to learn th
things that can not be taught in the classro
Choosing Phi Beta Kappa as their name 
adopting a secret ritual, initiation, motto, gr
and badge as an emblem of membership,
fraternity provided such an outlet. Howev
e
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even as chapters were establishing at Harva
Yale and Dartmouth, a storm of public disap
proval quickly emerged as secret organizatio
were viewed with alarm and suspicion. By 182
Phi Beta Kappa was pressured to reveal 
secrets, and the organization became the sc
lastic honor society it remains today. Despite 
endangered beginning, the founders of Phi Be
Kappa had provided the impetus for a growin
fraternal spirit and fraternities began to thrive 
chapters were being established at an increas
rate.

With the upheaval caused by the Civil Wa
fraternities were again threatened, but were t
well established to be seriously endangered
new period of growth followed as women bega
to attend universities. Aware of the biases agai
them based on their sex, many of these wom
wanted to prove their capabilities and to achie
an equally important position on their campuse
Finding themselves restricted from the all-ma
fraternities, the first women’s fraternity wa
formed at Wesleyan College in 1851 under t
name of the Adelphian Society, and was fo
lowed a year later by the Philomathean Socie
They remained strictly local societies for mor

Panhellenic Council
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than 50 years before adopting Greek name
expanding as Alpha Delta Pi and Phi Mu, res
tively.

In 1891, Kappa Kappa Gamma invited
Greek letter women’s college fraternities t
meeting in Boston to consider the establishm
of an interfraternity organization. By 1902 su
a Conference, now known as the Natio
Panhellenic Conference (NPC), was establi
to provide a means to share ideas, discuss 
mon problems, establish cooperative progr
ming in specific areas, and to set common s
dards as well as uniform practices to uphold 
standards. Today, the NPC continues to fo
interfraternity relationships while assisting c
legiate chapters of the NPC member groups
working with colleges and universities in ma
taining high scholastic and social standards

Currently, Panhellenic serves as the umb
organization for eight strong sororities. Dat
back to 1890, when Kappa Kappa Gamma
chartered, sororities have been an integral c
ponent of Penn’s college life. Followed by De
Delta Delta in 1904, the Panhellenic Counc
the University of Pennsylvania continued
increase in number and in strength. The e
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FOR COMMENT
University has felt the impact of sororities by the
precedents we have set for community servic
mentoring, leadership, and academics throug
out the campus.

The University of Pennsylvania Panhellenic
abides by a constitution which was constructe
to hold all of the chapters to a high level o
excellence in academics, philanthropy, and mo
rality. Furthermore, sharing the high standard
of the University, the Panhellenic Council has
adopted national regulations on antihazing an
the use of alcohol. The Panhellenic Council i
the largest women’s organization on campus
numbering over 1100 women, and we therefor
have taken on the responsibility to create trad
tions of excellence for ourselves and within ou
larger communities. We have become a nation
ally respected College Panhellenic and our pro
gramming and academic achievement hav
earned us the title of “Outstanding Panhelleni
for the Northeast Region.”

The Panhellenic’s cooperation with the
InterFraternity Council and the Bicultural
InterGreek Council to create and implement th
plan for an Ivy League Greek System reinforce
our commitment to the University and to our
members. Panhellenic will maintain their provi-
sions of academic, philanthropic, and educa
tional programming that we feel are in accor
dance with the needs of the University. As th
undergraduate experience at Penn moves in ne
directions and tackles new challenges of th
times, the Panhellenic Council remains enthus
astic and dedicated to meeting the 21st centu
in an alliance with its University. History re-
veals that the University of Pennsylvania an
Greeks have reached their highest expectatio
only when they have done so together. As state
by John Gardner, “Our problem is not to find
better values but to be faithful to those we
profess—and to make them live in our institu
tions.” The following plan for an Ivy League
Greek System is our commitment to grow an
change with the University as it leads the natio
in reaching the ideals of a new century.

Academics

The Panhellenic Council at the University of
Pennsylvania has always been dedicated to u
hold the good scholarship of its members. Th
Panhellenic sororities have consistently sur
passed the University’s all-female average. I
the fall of 1995, the Panhellenic average wa
3.343 compared with the University’s all-fe-
male average of 3.18 and the overall Universit
average of 3.15. Our devotion to academics wi
continue with enhanced academic programmin
and support. We will further encourage aca
demic initiative by fostering a stimulating rela-
tionship with University faculty and by the rec-
ognition of high scholastic achievement.

I. Faculty Role
The Panhellenic System values the establis

ment of an interactive relationship with the Uni-
versity faculty based on mutual learning and
respect. Such a relationship would serve to fo

Panhellenic Council continued
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er intellectual growth in and out of the cla
oom through the exchange of experiences
nowledge.

A. All Panhellenic chapters must select a f
ulty advisor from the University by Novemb
1, 1996

1. The purpose and intent of the faculty ad
sor program would be to:
a. Link faculty members with fraternal org

nizations for a one to two year term, wh
could be renewed at the end of the term. 
goal would be to establish an exchange
the scholarly pursuits of the organizatio
and the faculty member.

b. Act as a mentor and guide to chapter m
bers who may be experiencing acade
difficulties. The faculty advisor could a
sist in referring students to campus 
sources as needed.

c. Provide inroads to possible faculty spe
ers for continued membership developme

d. Maintain a social relationship with chap
officers, undergraduate chapter memb
ship, and the alumni(ae) sponsoring gro
of the fraternity.

e. Serve as the chapter’s liaison with 
University’s academic community.

B. Faculty Programming
1. The Panhellenic Council will generate a

make available a list of faculty willing t
speak at sorority educational programs

2. The Panhellenic Council will increase t
number of seminar style classes in soro
chapter houses that are open to the e
Greek community.

3. The Panhellenic Council will annually spo
sor a “Take a Professor to Lunch” week
an effort to increase faculty/student inter
tion.

4. Panhellenic chapters will be encourage
invite faculty members to their chapt
houses for dinner and other opportunit
for informal interaction.

5. The Panhellenic Council will sponsor
Faculty Awards Reception to recognize f
ulty members who have been an inspira
to individual Greek members. Each chap
will be asked to nominate up to five ou
standing faculty members. A committee
students will review the nominations a
will be responsible for distributing the inv
tations.

II. Undergraduate Involvement
A. Student Programming

1. Panhellenic will continue to annually sel
a Scholarship Chairwoman. The respon
bilities of this chair include implementin
programs that enhance academic achie
ment and ensure the recognition of s
achievement. The Scholarship Chairwom
further has a committee composed of 
representative from each chapter to assi
the development and execution of such p
grams.

2. All Panhellenic Chapters will continue 
elect a scholarship chair within their ind
vidual chapters to further increase acade
support, proactive programming, and ma
S-8 A
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tenance of records (i.e., GPA statistics).
3. All Panhellenic chapters are recommended

to organize a time management workshop
conducted by the Learning and Instruc-
tional Resources office to be attended by
the entire sisterhood.

4. All Panhellenic chapters are recommended
to develop tutorial programs for members
requiring assistance in academic areas.

B. Academic Standards
1. It is recommended that all Panhellenic mem-

bers maintain a minimum GPA of 2.0
a. Failure to meet this GPA requirement will

result in immediate implementation of the
following plan. The Panhellenic member will:

1) meet with the director of OFSA and
present a plan of academic action

2) attend a Learning Instructional Re-
sources time management workshop

b. If the probationary member fails to raise
her GPA above a 2.0 by the following
semester, it will be the responsibility of that
member’s chapter to present an ultimate
course of action to be approved by OFSA.

C. Recognition
1. Each semester the Panhellenic Council will

recognize the sorority chapter with the high-
est GPA on campus.

2. The Panhellenic Council will establish
scholarship awards to honor outstanding
academic achievement. These awards may
vary from monetary grants to a certificate,
and would honor a chapter, a new member
class and/or an individual.

III. Research
The Panhellenic Council encourages its mem-

bers to pursue innovative academic research.
The high amount of dedication, education, and
academic skill that such a commitment involves
parallels the values upon which Panhellenic is
founded.

A. Publications
1. The Panhellenic Council will direct mem-

bers to resources that will inform them of
current research projects conducted by
members of the University community. (i.e.,
Web sites)

2. The Panhellenic Council will compile the
academic data of all Panhellenic chapters
and will present them to the University
Community.

3. The Panhellenic newsletter will serve to
disseminate academic projects, achieve-
ments, and other scholastic opportunities.

IV. Internal Improvements
A. Panhellenic will continue to strengthen

the role of the chapter Scholarship Chairs and
the Panhellenic Council Scholarship Chair.

V. Greek National Honor Society
A. The Panhellenic Council and IFC will

colonize a chapter of the Gamma Sigma Alpha
National Honor Society for fraternity and soror-
ity members. Eligibility requirements are a 3.5
cumulative grade point average out of a 4.0 as a
junior or a 3.5 out of a 4.0 in any junior or senior
semester.
LMANAC SUPPLEMENT April 9, 1996
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FOR COMMENT
Greek Community Service
All Panhellenic sororities are extremely de

cated to a strong program of community serv
Each chapter is affiliated with a national phil
thropy to which they contribute mainly ca
donations. In addition, each chapter consiste
contributes their time and energy to vari
local organizations. Panhellenic members 
ticipate in service projects that are sponsore
individual chapters, by the Panhellenic Asso
tion, and by the entire Greek system.

I. Greek-wide Efforts
The experience of being a Greek teache

members that great feats can be accompli
when people work as a united group. With th
mind, the Greek Community has establis
Greek-wide community Service Days in wh
all Greeks put forth a combined effort to m
worthwhile contributions to their surroundi
communities.

A. Every chapter must participate in the Gre
wide community Service Days. In conjunct
with the IFC and the Bicultural InterGreek Co
cil, the Panhellenic Civic committee will 
responsible for coordinating these events.

II. Panhellenic Council Efforts
A. The Panhellenic Council will continue 
select a Civic chair. This woman’s main du
entail overseeing individual chapter philanthr
projects as well as central programming to 
seminate information regarding community 
vice resources and opportunities to Panhel
members.
B. The Civic chair will serve on the Program
Student Community Involvement Adviso
Board. The aims of implementing such a liai
are to explore ways to increase sorority invo
ment in their programs, particularly coordin
ing elementary and high school tutoring effo
C. The Civic chair will appoint a committ
composed of one representative from each
rority. The Civic committee is responsible 
programming and organizing at least 
Panhellenic sponsored philanthropy/commu
service project each semester in which
Panhellenic member sororities must particip

III. Chapter Philanthropies
A. Each chapter must have a philanthropy c
who is responsible for coordinating commun
service projects for her chapter, keeping rec
of each member’s community service ho
and maintaining correspondence with 
Panhellenic Civic chair.
B. Each chapter must support a local cha
school, or other organization in addition to th
national philanthropy.
C. Each chapter will set a specific numbe
service hours that every member of a soro
must perform if they do not already do so. 
Panhellenic Council recommends the requ
ment be three hours of service per semeste
every sister.
D. Each chapter will include in its pledge p
gram at least one pledge class community
vice project.
ALMANAC SUPPLEMENT April 9, 1996
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IV. Internal Improvements
A. The Panhellenic Council will compile lis
ings of Community Service resources a
projects within and beyond the University a
will distribute them to chapters and to oth
interested organizations.
B. Chapter Philanthropy Chairs will be respo
sible for tracking and recording of membe
community service hours and for submitting t
data to the Panhellenic Council for approval

New Member Education
As a sister of a sorority, a woman is a mem

of both her individual sorority and the who
Greek system. All Panhellenic members, the
fore, share in common the ideals of our inst
tion, namely, scholarship, health, high perso
standards, and service to our community. Ho
ever, each sorority also has a unique history 
in traditions and experiences. It is, therefo
through individually designed programs, reg
lated by their national affiliations, that a soror
instills in its new members both Greek-wi
knowledge of values and history as well as th
held by each sorority. The obligation of a sor
ity is to consider the member as a whole, incl
ing her intellectual capacity and achieveme
her emotional make-up, her physical health,
social relationships, her moral values, and 
sense of civic responsibility, and to integra
these components into an education prog
that will allow for personal and chapter enhan
ment. New member programs are designe
promote such growth through innovative p
gramming and by encouraging a diversity
social interaction.

I. Program Components
Many new member program compone

mimic the programming delineated in earl
sections of our Twenty-first Century Plan for 
“Ivy League Greek System.”
A. Community Service
B. Academics ( i.e., requirements of a minimu
GPA set by chapter, study hours, time mana
ment workshops)
C. Health Issues

1. Panhellenic recommends all new memb
attend one DART (Drug and Alcohol R
source Team) workshop and one STAA
(Students Together Against Acquaintan
Rape) workshop.

D. Sensitivity
1. Panhellenic recommends all new memb

attend one PACE workshop on race re
tions which will focus on the importance 
acceptance and understanding.

E. InterGreek relations
1. Panhellenic recommends that all new me

bers attend a workshop on InterGreek re
tions conducted by leaders of the th
umbrella organizations.

F. InterSorority relations
G. Leadership/Campus Involvement

II. Antihazing Policy
All Panhellenic sororities have consisten

reaffirmed their absolute opposition to hazi
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and have taken initiatives to ensure that it doe
not occur. As stated in our Constitution at the
University of Pennsylvania, all activities which
are defined as hazing are banned. “Hazing 
defined as any action taken or situation create
intentionally, whether on or off fraternity pre-
mises, to produce mental or physical discom
fort, embarrassment, harassment, or ridicule” a
stated by the National Panhellenic Conferenc
To further ensure the prohibition of hazing al
Panhellenic sororities have consistently endorse
the University’s Anti Hazing Policy.

Social Enrichment
By providing a variety of social events

Panhellenic encourages relations among diver
groups of people both among our Greek mem
bers and with the non-Greek community. Ou
goal is to foster both individual growth and
friendships by providing outlets in which all
people may be enriched by and learn from the
similarities and differences. We further aim to
increase programming that will bring togethe
the many groups of students that too often exi
in isolation from one another.

I. Non-Alcoholic Programming
The Panhellenic Council has always viewed

as one of its top priorities the protection of ou
members’ well-being as well as that of our
surrounding communities. We, therefore, pu
great effort into providing a wide range of socia
environments that are both safe and enjoyabl

A. All Panhellenic sororities will hold at least
one non-alcoholic social event per academi
semester.
B. All Panhellenic sororities will hold at least
one non-alcoholic social event per academi
year that involves one or more houses from on
of the three umbrella organization (IFC,
Panhellenic, Bicultural InterGreek Council).

II. Diversifying Social Activities
In a sincere effort to cross the lines of differ

ence that seem to separate us, Panhellenic h
devoted itself to increase the number of socia
events involving the entire Greek community
and the University community. Our hopes are t
stimulate individuals to broaden their knowl-
edge of the wonderful diversity that surround
them and to actively promote the mutual educa
tion of one another.

A. Panhellenic will continue partnership with
the IFC, the Bicultural InterGreek Council, and
organizations within the University (i.e. DART,
SPEC, STAAR, The Alcohol Resource Center
etc.) to provide an increase in non-alcoholic
social events.
B. Panhellenic and sororities of the Bicultura
InterGreek Council will organize at least one
social event together per year.
C. Panhellenic will continue to provide social
events at which all students of the University ar
welcome.

III. Extracurricular Activities
Panhellenic deservingly prides itself on the

diversity of talents and interests found in ou
members. Panhellenic women are the writer
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FOR COMMENT
artists, politicians, scholars, and athletes of 
21st century. It is only through both our Gre
and University experiences that we grow in
educated, well-rounded women.

A. Each year a listing of all activities that Pa
hellenic members are involved in will be com
piled and released to the University administ
tion.
B. A monthly Panhellenic newsletter will spo
light the involvement of individual member
By creating an exchange of individual interes
Panhellenic hopes to foster an environmen
which mutual respect and development exis

Technology
Improvements in technology allow many mo

options for University students to enhance th
educational opportunities. The Panhellenic Co
cil plans to move forward with the University b
implementing the infusion of technology wi
Greek life. By utilizing modern information tech
niques we can improve communication with
the Panhellenic membership and between 
Greek system and the University community

I. Communications
A. The Panhellenic Council will continue t
update its homepage. Links will be added
each sorority and relevant University inform
tion will be posted.
B. Panhellenic will increase its use of listserv
in order to increase the efficiency of commu
cation within our system.
C. Panhellenic will mandate that each soror
establish a homepage.

1. Each homepage will provide a complete 
of chapter officers.

2. Each homepage will provide the chapte
monthly calendar.

3. Each homepage will provide updated su
maries of all chapter projects, especia
those in the areas of academics, resea
and community service.

D. The Panhellenic newsletter will be posted
the Internet.

II. Academics
A. The Panhellenic homepage will provide lin
to useful academic resources.
B. Each sorority’s homepage will include upda
of their chapter’s scholarship programming.

III. Security
A. Panhellenic will disseminate informatio
outlining the guidelines for responsible usage
the Internet.

IV. Programming
A. The Panhellenic Homepage will provide pag
relevant to Panhellenic programming and c
cerns (i.e. safety, women’s health issues, etc

Security
Every community needs the support, coo

eration and active involvement of its members

Panhellenic Council continued
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be truly effective in adding to the safety of 
community. Panhellenic women have long be
dedicated to making a proactive effort in prov
ing a more secure environment for all memb
of the University community. Recently, we ha
initiated an interactive relationship with Unive
sity administration and the Division of Publ
Safety so as to provide an exchange of conce
education, and energies.

I. Educational Programming
Safety has always been a primary concer

Panhellenic women largely due to the fact t
the majority of Panhellenic sorority houses 
located in off-campus areas. As a result, Pan
has continuously provided educational progra
addressing a variety of safety issues (i.e. ,s
defense, rape and sexual violence, etc.)

A. All new member classes will attend one wo
shop conducted by Penn’s nationally rec
nized student-run peer education progr
STAAR (Students Together Against Acqua
tance Rape).
B. Panhellenic will sponsor a self-defense wo
shop or direct individual chapters to organi
tions that can provide such training. These wo
shops will be comprehensive personal sa
workshops which include assertiveness/ver
self-defense and street smarts.
C. Panhellenic will increase programming th
involves interaction between Panhellenic me
bers and a variety of staff including camp
police and the Division of Public Safety.

II. Special Services/Support
The University of Pennsylvania has a co

prehensive and coordinated Victim Support p
gram. The Panhellenic Council has a respo
bility to educate its members about such p
grams and to be able to immediately provide 
support they may need.

A. Panhellenic will disseminate “Panhellen
Yellow Pages” which will include a comple
listing of all victim support, crime preventio
and outreach programs.
B. Panhellenic will be responsible for dissem
nating safety information to its members, es
cially that which is distributed by the Divisio
of Public Safety (i.e., a “Crime Alert,” safe
tips, crime statistics).

III. Undergraduate Involvement
A. Panhellenic will encourage its members to
active in Penn Watch and help provide t
organization with additional support.
B. Individual sororities will continue to main
tain houses that are equipped with window b
fire safety plans, and an alarm system.
C. Panhellenic will continue to work with th
Division of Public Safety to maintain a relatio
ship which serves to provide mutual educat
and to make a combined effort in addressing
concerns of both organizations.
D. Panhellenic will continue to annually elec
Penn Watch and Safety Chair. The Safety C
will serve as the Panhellenic Council repres
S-10 A
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tative to the University Council Safety and Se
curity Sub-Committee and to the University
Community regarding the issues of safety an
security pertaining to members of the Panhe
lenic Association.
E. The Panhellenic Penn Watch and Safety cha
will have a committee composed of a represe
tative from each of the eight sororities. This
committee will serve as a peer educating bod
and will facilitate safety and security seminar
for both sisters and pledges.

Sensitivity
 The Panhellenic Council firmly believes tha

it is only through knowledge that people are
instilled with values of understanding and sens
tivity. Through educational and social program
ming, we recognize and carry out our respons
bility to increase the awareness of our membe
to all peoples and beliefs. Despite some negati
stereotypes that often describe sororities, n
Panhellenic sorority discriminates agains
women based on color, creed, or religion.

I. Educational Programming
As an entirely female organization, the

Panhellenic Council devotes an immense amou
of time, energy, and programming to issues th
directly concern women. As the largest women’
organization on campus, we take on the respo
sibility of providing an extensive range of edu
cation aimed not only at our members but a
men and women in our community. The
Panhellenic Council further holds as its top
priority the welfare of its members, both physi
cally and mentally. A vast amount of our pro
gramming is thus specifically devoted to
women’s health issues both within new membe
programs and throughout entire sisterhoods.

A. Panhellenic will continue to strengthen its
interactive relationship with the Penn Women’
Center. The combined knowledge, resource
and efforts of these two organizations can pro
vide an invaluable amount of education to th
entire University community.
B. The Panhellenic Council will sponsor a vari
ety of programs conducted by various organiza
tions relevant to women’s health issues. (GUIDE
Penn Women’s Center, STAAR, etc.)
C. The Panhellenic will provide information of
resources and support services in an effort 
increase awareness of a variety of health issu
such as:

1. Nutrition
2. Acquaintance Rape
3. Alcohol and Other Substance Abuse
4. AIDS
5. Pregnancy/STDs/contraception

D. Panhellenic will increase its relationship with
student-run support and education organiz
tions. (i.e., the RAP-Line, DART, and STAAR)
E. The Panhellenic Council will work to estab-
lish “health fairs” in conjunction with various
University health resource departments. Suc
fairs would hopefully incorporate speakers from
University faculty in health-related fields.
LMANAC SUPPLEMENT April 9, 1996
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FOR COMMENT
II. Cultural Sensitivity Programming
A. Each new member class will attend a PAC
workshop (Programs for Awareness in Cultu
Education)
B. As discussed in our “Social Enrichment” se
tion, Panhellenic will increase social progra
ming that includes the interaction of many grou
of people. (i.e., “Breaking Down the Walls,” c
sponsored events with the Bicultural InterGre
Council and the InterFraternity Council)
C. Panhellenic will work with various group
on campus (i.e., Generation XX, United Minori-
ties Council, etc.) to foster co-education throu
printed media, speakers, and workshops.
ALMANAC SUPPLEMENT April 9, 1996
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III. Religious Acceptance
The University of Pennsylvania is compris

of individuals from a wide variety of religiou
backgrounds. By providing educational and 
teractive programming, the Panhellenic Coun
strives to create an environment that enhan
one’s own religious identity as well as crea
mutual respect.

A. The Panhellenic Council will continue 
welcome various religious leaders to come 
Panhellenic General Meeting and inform o
members of their respective affiliations.
B. The Panhellenic Council will create a wor
shop that will serve as a forum for open disc
S-11
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sion of religious issues. Such a workshop will b
facilitated by religious leaders and religion
based student organizations.

IV. Sexuality
A. The Panhellenic Council will continue to
provide educational seminars and/or inform
tion focused on:

1. Sexual Assault (i.e., STAAR, FLASH, self
defense, etc.)

2. Sexual Orientation (i.e., Lesbian Gay B
sexual Alliance, etc.)

3. AIDS, other sexually transmitted disease
and other sexuality issues.
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History
As fraternities and sororities began their

pansion and development on American col
campuses during the beginning of the ninete
century, minorities were not included in t
process. When the presence of minorities
college campuses became more prevalen
need for support became an increasing issu
the founder of one of the member African Am
can fraternities described, “Society offered
narrowly circumscribed opportunities and 
security, out of our need our fraternity brou
social purpose and social action (Callis pg.
Decades later, this statement still reaffirms
purpose of the historically Black and Lat
fraternal organizations. Like other fraternit
and sororities, the member organizations o
Bicultural InterGreek Council (BIG-C) we
established with the intent to provide a str
support system for its members and to u
these minority groups. Much of this support
come in the form of cultural programming a
community service. As a result, these be
have been ingrained in the foundations of
organizations, which are based on acade
excellence, community service, and the pu
of equality for all of humanity.

The BIG-C has long been a part of the U
versity of Pennsylvania’s richly diverse min
ity community and Greek life. Since the inc
tion of Delta Sigma Theta Sorority, Inc. in 19
the University’s first historically African Amer
can sorority, the BIG-C organizations have p
vided the University with enriching educatio
opportunities. In 1920, Alpha Phi Alpha a
Omega Psi Phi joined the University commu
as Penn’s first historically African Americ
fraternities. Alpha Kappa Alpha Sorority, In
joined the University in 1925, while Kap
Alpha Psi Fraternity, Inc. entered in 1952, 
Zeta Phi Beta Sorority, Inc. colonized in 19
By the early 1980s, with the establishmen
these organizations, the groups felt the nece
for an umbrella organization to increase t
presence on campus. As the Black InterG
Council, this umbrella organization represen
 ex-
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only those organizations that were members 
the National Pan-Hellenic Council (NPHC)
whose members were the eight largest Africa
American based fraternities and sororities in th
United States.

In 1987, the Bicultural InterGreek Counci
took a historical turn of events when it wa
approached by the first Latino fraternity, Lambd
Upsilon Lambda Fraternity, Inc. At the time, the
BIG-C was known as the Black InterGreek Coun
cil. However, in 1987, with the establishment o
the first Latino based fraternity on campus
Lambda Upsilon Lambda, the BIG-C found it
self re-evaluating its identity. As the Latina
based sorority, Sigma Lambda Upsilon, esta
lished itself at Pennsylvania in 1990, it was fe
that both organizations should be placed und
the BIG-C. Having decided that the Latino com
munity would also have the full support of al
organizations, the BIG-C evolved into what i
now known as the Bicultural InterGreek Counc
which consists of four historically African-
American fraternities, three historically Afri-
can-American sororities, one historically Latina
sorority, and one historically Latino fraternity.

 With the BIG-C’s recent expansion, the ad
dition of Phi Beta Sigma Fraternity, Inc. and th
recolonization of Delta Sigma Theta Sorority
Inc., the total number of organizations in th
BIG-C has increased to nine. As we continue 
grow, we are able to increase our support of t
African American and Latino communities, a
well as to add to the diversity and culture of th
University.

The BIG-C organizations have historically
been smaller than those of the InterFraterni
Council and the Panhellenic Council. Through
out the early and middle 1980s, we maintaine
chapters of thirty to forty members. However
our membership currently ranges from five t
fifteen members per chapter. The number 
members has been very cyclical in the past a
usually have reflected the trends of th
University’s admission policies. Due to the cur
rent fluctuation of our numbers, we are not in 
position to maintain houses for our membe
organizations. Yet, we are currently seekin
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office space in order to satisfy many of ou
needs. Regardless of our lack of housing, th
BIG-C organizations are still able to function
and to provide the community with service.

The BIG-C continues to evaluate what th
future entails as we find more minority fraterni
ties and sororities desirous of our support. Th
BIG-C will continue to play a large role in the
Latino and African American communities on
the University of Pennsylvania campus. As w
face a time of decreasing support for man
services, the BIG-C will continue to be a repre
sentative voice for much of the minority com-
munity.

As the University changes its mission, the
Bicultural InterGreek Council, the InterFraternity
Council and the Panhellenic Council are prepa
ing themselves to create a Greek system th
further aligns itself with the University’s goals,
and enables it to adapt to the changes that a
necessary to remain successful in the future.

Community Service

All of the organizations that belong to the
Bicultural InterGreek Council are service base
organizations. For nearly ninety years, we hav
been committed to serving the community as ou
primary focus and foundation. We spend a larg
amount of our time not only giving back to the
surrounding West Philadelphia area, but also 
the numerous universities in and around Phila
delphia. Our dedication to the community is
quite evident through the many events that w
sponsor and co-sponsor every year. For the p
five years, the ladies of Alpha Kappa Alpha
Sorority, Inc. have cooked, cleaned and serve
the community every week at a local soup kitche
In addition, the women of Sigma Lambda Upsi
lon Sorority, Inc. volunteer at the People’s Eme
gency Center. Other organizations, such as A
pha Phi Alpha Fraternity, Inc. dedicate them
selves to yearly programs such as “A Voteles
People is a Hopeless People,” which encourag
the African-American community to vote.

Our service extends to The University of Penn
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FOR COMMENT
sylvania, Drexel University and many oth
schools that our chapters incorporate. We pro
students with awareness workshops on issue
gender, race and sexuality. We also provide
joyable events for our student communities, s
as fashion shows, semi-formals, and step sh
Through these events we are able to crea
number of scholarships for students who att
local high schools and colleges.

This is just a sample of the commitment t
organizations that comprise the BIG-C ha
made to the community. It is evident that t
Greek system is an asset to the University c
munity and the surrounding community at lar
Below is a list of other annual service activit
that have become common themes among
organizations:

Book Drives; STAAR workshops
Holiday parties for those less fortunate
(homeless, elderly, etc.)
FLASH workshops; Scholarship Raffles
Blood Drives; Awareness forums
Study-A-Thons; Toy Drives; Toiletry Drive
Although the organizations within the BIG

C already make a strong contribution to 
community, we realize that more emphasis m
be placed on co-sponsoring events with ot
chapters within the InterFraternity Council a
the Panhellenic Council.

A. We can create greater service to the com
nity if we develop more collaborative projec
with the IFC and Panhel.
B. We can create greater strength among
BIG-C members by committing to one unifie
project per semester.

Academics
Scholarship is extremely important to t

organizations within the BIG-C. Each organiz
tion within the BIG-C has a minimum grad
requirement, ranging from a 2.0 to a 2.5 dur
a semester or cumulative school year. If for a
reason a member’s G.P.A. falls below the 
quirement, the individual is declared inactive
the chapter for the semester. The member 
remains inactive until he or she meets the gr
requirement. Having such requirements in pla
the BIG-C must create better support servi
for its members.

I. Academic Standards
In order to augment good academic stand

the BIG-C feels it necessary to implement 
following:
A. Resource Center

1. The Resource Center would serve the 
lowing purposes for the members of t
BIG-C:
a. Create an old exam file so that our memb

may have historical references for class
b. Create tutoring by and for members of 

organizations.
c. Encourage study group and study bre

activities.
d. Mandate time and stress management w

shops, so that our members can improve
work and study habits.

Bicultural InterGreek Coun
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B. Recognition
1. Recognition will be given to the chapte

and the individual, within the BIG-C wit
the highest G.P.A.
a. Create a scholarship or grant for the in

vidual with the highest G.P.A.
b. Public recognition at the OFSA Award

Banquet for the chapters and individu
doing outstanding work.

Social Enrichment
One of the core foundations of all BIG

organizations is the creation of a better com
nity. The BIG-C provides a great deal of soc
events for the Latino and African American co
munities. These activities include parties, s
shows, variety shows and other social event
order to maintain a positive relationship betw
the Greek and non-Greek organizations on 
campus, both sectors (Greek and non-Greek) 
sponsor interactive functions with one anoth
Such social interaction will create a better co
munity environment for all students. In order
achieve our objective, we feel that it is necess
to implement the following steps:

I. Increase of Diversification
Activities
In order to help in the improvement of t

university community, the BIG-C must increa
its social interaction with organizations of t
IFC and the Panhel. This action will dispel so
of the misunderstandings among these organ
tions, help improve their relationships and th
provide greater diversity among Greeks.

A. All BIG-C organizations must hold a min
mum of one social event with a member chap
of the IFC or Panhel each semester.
B. The BIG-C will encourage the co-sponsor
of events with non-Greek affiliated organizatio

II. Stronger Internal Unification
The relationship among the fraternities a

sororities in the BIG-C has historically be
competitive. Although such positive compe
tion benefits us all, there is also a need 
cooperation and support. In an effort to crea
stronger bond among the organizations in 
BIG-C, we feel that it is necessary to cre
better support for the events of the individu
organizations. This cooperation will help ma
organizations understand the needs and de
of the others.

A. All BIG-C organizations must continue 
show support by delegating a representativ
attend all events of a BIG-C organization.
B. All BIG-C organizations must co-sponsor 
event with another member of the BIG-C at le
once a semester.

Sensitivity
    On many occasions at the University of Pe
sylvania minorities have fallen victim to unwa
ranted harassment by other members of the 
versity community. We are fully supportive 

il  continued
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efforts to create a safer environment for all
students. The BIG-C organizations have often
been affected by these racially and/or sexually
harassing comments and actions. Creating sen
sitivity within our community is implicitly stated
in our responsibilities and goals. We are willing
to work very hard to increase sensitivity and
tolerance among University students and affili-
ates so that harmful situations can be averted
The BIG-C has committed itself through the
following efforts:
A. Social Planning

1. “Breaking Down the Walls” provides a so-
cial atmosphere that creates greater interac
tion among the diverse people of Penn’s
campus.

2. Campus Organized Lectures on Racial Sen
sitivity (COLORS) provide week long
events directed toward racial harmony.

3. Developing relationships with chapters of
the IFC and Panhellenic Council that aid in
promoting greater sensitivity
a. Creating a partner house for BIG-C organi-

zations.
B. Racial Education of Our Community

In order for us to be successful in developing
greater racial harmony, we have to focus a grea
deal of energy onto the vast non-Greek Penn
community. We have to encourage people of all
colors, genders, and nationalities to become
tolerant of all members of the community, even
those they may not understand or relate to.

1. Create more programming with organiza-
tions dedicated to racial sensitivity.

Technology
The BIG-C will continue its efforts to stay on

the cutting edge of today’s technology with its
creation of an official homepage. In order to take
full advantage of this new exposure, we must
continue to add links and to maintain the quality
of the homepages in the nine organizations.
These steps will enable the community to learn
more about our organizations and the many
activities in which we involve ourselves. Through
the use of the Internet, we are able to involve
ourselves with outside university communities.
This can generate new ideas, information and
dialogue.

I. Communications
The BIG-C organizations must establish their

World Wide Web sites no later than at the close
of 1996.

A. The web site should include valuable histori-
cal information, the differing aspects of com-
munity involvement, and a list of members of
the organization. While the web is not at all
restricted to these standards, we feel that this
mandate will create a good base of exposure.
B. In order to improve communication among
all BIG-C members, we need to increase our
technical use of the web. Through the use of a
list server, we will be able to relay messages to
all of our members, ensuring the highest level of
participation and involvement.
LMANAC SUPPLEMENT April 9, 1996
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