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SENATE From the Senate Office

BULLETINS

The following statement is published in accordance with the Senate Rules. Among other

purposes, the publication of SEC actions is intended to stimulate discussion between the To the Jury

constituencies and their representatives. Please communicate your comments to Senate Testimony ended Friday in the trial of
Chair William Kissick or Executive Assistant Carolyn Burdon, 15 College Hall/6303, the last two of five young men charged in
898-6943 oburdon@pobox.upenn.edu the death of Moez Alimohamed. After

attorneys gave their closing statements
Saturday, the 12-member jury began de-

Actions Taken by the Senate Executive Committee liberating Sunday morning. Anthony Ar-
Wednesday, February 7, 1996 cher, 16, is charged with murder in the
first degree and Gregory Pennington, 17,
1. Academic Planning and Budget Committee and Capital Council. Past Senate Chair  with second-degree murder. Dr. Wolfgang

David Hildebrand reported that the overriding activity of the Academic Planning and Budgétiller of the math department continues
Committee continues to be the evolution of the University Strategic Plan. The president met with #@epost his coverage of the trial on the
committee to discuss the trustees’ reaction, which was favorable, and the next steps. It is hopedfigan Web &tttp://www.math.upenn.edu/
school plans will be developed by the end of the academic year and ready for publication in the Fai¥Z!ller/moez.html

The president noted with regret that some in Arts and Sciences have misread the plan as a t?frHeJ t o .
to the well-being of that school. The president noted that one major component of the plan is fuidmanities Proposals: May 1
raising at a level almost to that of another development campaign, and that Arts and Sciences has tifeach year the Humanities Coordinat-
opportunity to improve its financial status with some good ideas. ing Committee of the School of Arts and

The committee spent two meetings discussing the plan of the Engineering School. The plan i$ enlges Idlsgens_es f”.”dﬁ tﬂ make pos-
make the special areas of strength of the school clearly at or near the top and to develop some qi' % aculty eTlnfars 'lngtgg ggmanmes.
core areas of engineering to keep them competitive. inu it INg_requests for .

. . , - ed. Preference will be given to Uni-

The committee heard from the dean of the Medical School on that school’s plans. The med'%\tsity of Pennsylvania-based faculty
complex is in the middle of a substantial shift to a more inclusive health system approach, which RaS,inars and groups that do not have
implications for staffing and for curriculum. There has been considerable growth in the number @fcess to other sources of funding. These
clinician educators—practicing physicians with offices at Penn and substantial teaching duties alaQiids are not meant to replace or supple-
with clinical practices—and clinical associates—physicians located elsewhere who also do SORent normal budgets for departmental
educational work. Also, the school is beginning the process of a major revamping of its curriculugblloquia.

Capital Council approved completion of the ResNet program, wiring the various student housing To qualify, each application should
units for computing networks, cable TV, and so on. The Council also approved the final phase of thelude:

Franklin Field renovation which included moving the University Archives within the complex. 1) a description of the seminar’s purpose

2. Senate Committee on Committees. ~Nominations were made for the seven-member ° and how it is both interdisciplinary
committee; the Faculty Senate Chair and Chair-elect are non-wotinfficiomembers. A mail and humanistic;
ballot will be circulated to SEC members. This committee nominates candidates for all committe®s a list of faculty participants;
to which the Executive Committee makes appointments except the Senate Nominating Commit8ean outline of the proposed program for
and the Senate Committee on Committees. 1996-97;

3. Arts and Sciences Proposed Lecturer and Senior Lecturer in Foreign Languages. 4) a statement on any other funding
Professor Sheila Murnaghan, chair of the Senate Committee on the Faculty, presented the committee$purces (and amounts) available to the
statement in which they recommended SEC approval of the SAS proposal as it adds some stabilitpeminar; ) .
to the existing positions and addresses the need to teach an increasing number of students Basfcdetailed outline of the seminar bud-
foreign language proficiency. The committee recommended support of it with reservation and a 96t ) )
request to reinforce the limit on numbers of people in these positions in each department and to lifi@ase notea detailed budget proposal is
them to teaching introductory and intermediate courses. required. The available funds will be di-

Extended discussion followed that included: (1) whether teaching foreign languages presentddgd evenly among those seminars that
unique need and whether that differs from special teaching needs in other courses; (2) protectioff§f @Pproved. Judging from past years,
the concept of tenure and of the standing of the standing faculty; (3) concern that such proposals ations are anticipated to fall in the
be economically driven; (4) the suggestion to reallocate resources to hire additional standing facmﬁ& e of $8|?Oft° $900 per;serfmr?ar. Funds
to teach these courses and to change expectations; (5) concern about exploitation of languj U?rg(/rglaeil grrlsgzyfrgrecr)]utgideosn%glzgs
lecturers and increasing student contact with non-faculty; (6) how, where, and in which Ianguarj }eshmentspfollowin P [

. . . - X g lectures, and re
to draw the line between language lecturers teaching only introductory and intermediate leygja publicity costs. Proposals should be
courses and standing faculty teaching the upper level literature courses; and (7) whether langyaggivedin 16 College Hall/6378 (Gradu-
teaching specialists or standing faculty are better at teaching the introductory and intermediate Igygl Division of Arts and Sciences) by
courses. It was also suggested that the language departments be polled. Wednesday, May 1, 1996. For more in-

SEC referred the matter back to the Senate Committee on the Faculty to: (a) determine fbgnation call: Tracey Cheek, 898-7156.
numbers of courses taught by language lecturers; (b) determine the total number of courses taught
by non-standing faculty upon completion of degree work; (c) provide reasons why language teachj .
is appropriate for these lecturers; (d) see how other universities handle this issue; (€) learn what O%Kectlons
approaches were considered by SAS; and (f) present alternative solutions to the SAS proposal undé?n the front page of the February 6
consideration. iIssue, the SEAS student identified as

4. Informal discussion with the President and Provost on the relationship between the James Au is Jameé&y and the photo-
graph is byStuart Watson

Strategic Plan and the 21st Century Undergraduate Education effort. President Rodin .
pointed out that the first phase item in the Strategic Plan comments on undergraduate and gradﬁg r;dp%gee r%c:dnfr:rbgpiﬂge\n% c\;]?)%rs-
education. There will be a separate focus on training and research interests for undergraduate pd’ate Y%ur Recomhotg"Add Vi

graduate students. Recreational athletics is very important to undergraduates and an endowmen io the...Database.”

be raised for it. Provost Chodorow said that advising will improve with the fresh approach that Wil oy the back cover: the le Ricolais
be undertaken; that is, to develop advising at appropriate stages and to look at group, professi@Rglpition goes to Lausanne, not Lucerne;
and electronic advising. The President noted that advisors should be able to explain all ¢ a typographical error in the last para-
implications and variations of choices made. The Provost went on to say he has been workingg@aph awarded the Cret chair to Professor
quality of teaching in the Provost's Staff Conference as well as in the undergraduate educatiarenty years early: He became the Cret
project. He will invite the faculty from all the schools to submit proposals for new interdisciplinaryProfessor in 1974, not 1954. Almanac
courses. Structural impediments to such courses are also being reviewed. regrets the errors.&C.G.
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On the agenda for discussion at Council on January 17 was the graduate education
at the University. Speakers focused on two broad issues: the application of common
rules in a decentralized structure, and suggested ways to frame Penn’s response

to growing constraints on the tradition that academic graduate education is

primarily an apprenticeship for professorial careers. Following are highlights

taken from a lengthy transcript.—Ed.

Council: Tensions in Graduate Education Today

Provost Stanley Chodorow delivered thean avenue of appeal or of advice, or just an ear to
opening remarks in a secheduled discussion obmplain to, in the inevitable cases in which
A Medal for Mr. Gore graduate education at the January Council meghings start to break down. But the fact is that

The University of Pennsylvania Medal foring, noting that the Vice Provost for Graduat¢hese are, in essence, personal relati”onships and
Distinguished Achievement will be given toEducation, Dr. Janice Madden, was away oare hard to manage in any real way. .
U.S. Vice President Albert Gore, Jr., when h&niversity business. The Provost also related Penn’s decentrali-
comes to Penn this week to take part in the 50th He began by distinguishing “academic graduzation to issues in planning and containment of
anniversary celebration of ENIAC. ate education,” from professional education—enroliment. “Since 1991—just taking Fall en-

President Judith Rodin will award the medalthe latter highly structured, and controlled jointlyrollment figures as for comparison—the number
lion at the 11:50 a.m. assembly Wednesdaypy strong professional-school faculties and thef graduate students has fallen from 4500 to
when Vice President Gore delivers the Conraccreditation agencies which certify or licensabout 4000, a little more than 10% overall. This
aissance lecture. Later they will both help reenhe graduate to practice the profession. Whilis a response, in part, to the fact that the market
act the throwing of the switch at the Townehere is a long-standing tension between ther graduate education has been declining. Most
Building that ushered in the age of computingbasically conservative professional organizapeople who observe this and who look at the
(See additional program detailsack cove))  tions and the faculties of the professionahumbers would say that our graduate programs

Penn's Medal has been given on only fouEchools—especially the best ones, where trand those of other institutions like us are not
occhas:jonds_ before: }oﬁmtfrney Ghen?'ral\]anet_ R? ulty have a tendency to want to expand angducing their size fagnough given the mar-
Ett'l'en enticatrlr(l)lr-]loll'ttethawsdq t(')o S.nﬁWdN'ﬁo fnnovate—this is “a tension which is generallyket. In part, that is because of the need for
ical aer? baum rayp to three distinguisned ¢ er"P‘hanaged and plays out around accreditatiggraduate students for research purposes and for

gineers—Neal Amundson, Stuart W_ .. h hools.” h id teachi Graduate stud |

Churchill and Arthur E. Humprey—to mark theVisits to the schools,” he said. . teaching purposes. Graduate students play a
centennial of chemical engineering at Penn; In graduate education, the tensions are difarge role in the teaching program of the Univer-
the American Philosophical Society in celebral€rent because the educational process is diffesity, a very important role in the education of the
tion of its 250 th anniversary in 1994; and to th&Nt, and more decentralized. At Penn, not onlyndergraduates—aall research universities.
Hon. Walter H. Annenberg and the Hon. Leonorthe School of Arts and Sciences but also all of thEhey are, after all, apprentice faculty in many
Annenberg at a dinner that year marking the erofessional schools have academic graduatases, and that’'s appropriate. And while under-
of the Campaign for Penn. programs (Ph.D., M.A. and in some instances agraduates will complain from time to time about

The citation to Vice President Gore will readacademic M.S.) In fact, only 45% of the Ph.Da graduate student assistant, they probably com-

. . . students on campus are in SAS, making itslain less about them than they do about faculty;

Referring to the “information superhigh- graduate student body the largest but leaving thieey will relate to graduate students in ways that

way"—an expression you coined 17 years ago-mgjority distributed ail over campus. they don’t generally relate to faculty, for obvi-

you have said, “Let us seize this moment. Letus & : PR : "
link the peoplé of the world. Let us create thi’gp Academic graduate education is really funous generational reasons.

- AT . _damentally different from professional educa-
newpath as we walkitiogether. Wit he visOfon or undergraduate education.” he said. It Reviews on the Agenda

technology and the courage to chart a newot hierarchically organized, on the whole. Stu- Penn’s schools do manage their programs
course, you have been at the vanguard of haflents do take courses, but what is critical to theery actively, he said, citing professional schools
nessing those possibilities and using them tfograms is not so much the coursework but thteat have, as a result of the review process,
reinvent our government and reshape our worldleneral examinations—which are general in thiatentionally reduced the size of their Ph.D.
Like our own founder, Benjamin Franklin, sense that they go to the whole field—and therograms and emerged with stronger ones. “Part
you possess the vision and unswerving persigissertation. The key to the program is that yoaf theAgenda for Excellends an emphasis on
tence to transform your convictions into reality can succeed in your courses and fail your genetisiprovement across the board in all aspects of
In your eight years as a congressman and eiglekams—it is very common to do so—and youhe University. And you cannot improve unless
years as a United States Senator, you masteredn succeed in your general exams and fail §®u know what is necessary to do it—what'’s
the intricacies of foreign policy and were awrite a dissertation that is acceptable.” To getwrong, what could be better—and that requires
leader in space, science, and technology policgegree, the student must make an “original corevaluation.
Your ongoing commitment, in the Congress angibution to knowledge, and that doesn'tmeana “One of the key elements of the strategic plan
as Vice President of the United States, to presontribution to a person who doesn’t know anyis the development of a comprehensive, fre-
serving and renewing our environment ha?ging about the field, to whom any contributionquent, regular review of our schools and our
Belped us envision a future that embraces and g contribution, but to those who are the absaepartments and our programs, and thatincludes,
rc?:\%‘gﬁéltiel%gg?ilfg'cal development and envjye leaders of the field,” he continued. ~ of course, the graduate programs. You will see
We are proud t%lat 50 years ago ENIAC gav “It is the most persqnal fprm of educationover time even an increase in the numb(_ar of
birth to the information revolutionthathastrans-ﬁqat we offer in the University,” the Provostmanagement issues which are engaged in by
formed our nation and the world. The Univer€mphasized. In contrast to professional schoatembers of the faculty in these graduate groups.
sity of Pennsylvania takes pride in your presStudents, who may have a number of faculty té/e do this by graduate groups, as many of you
ence here today, and in your leadership of thigu'n to for guidance, the graduate student ultknow, to develop the programs, toimprove them,
our “Second American Revolution.” We comJimately ends up in a a mentorship, hard to maand to correct any problems which may arise in
mend the Trustees for offering you a token @de from the center. “One of the things that thiem....
their true respect, the University of PennsylvaVice Provost for Graduate Education spends a “On the whole if you look at our programs,
nia Medal for Distinguished Achievement.  great deal of her time doing is trying to providenost of them have been improving in their
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quality over the last five years. If you say, ‘Well for graduate students to say that there’s a violahich is not to say people aren’t doing it—about
how do you know what their quality is?’, theretion of a rule when they don't really know thatways to redefine doctoral education so that real-
are numbers of measures. GRE scores are onehese rules even exist. When the dean or the griatic job opportunities or career opportunities
not perfect but okay. What you're really askinghair says something, that's what we accept ase viable; so that not ending up as an assistant

is ‘How many offers do we have to make tcahe rules. professor somewhere is not a failure that de-
graduate students to get the number of students . stroys the investment of years—but thinking
that we need in our programs? What percentagdversupply and Sizing about the kinds of job possibilities that are pos-

of those that we accept actually come? What Dr. Larry Gross expressed to the Provost sible. Many of our [Annenberg School] gradu-
percentage of the students who apply are acencern that research universities—this one ages work in universities, but many of them
cepted?’ We're also interested in ‘What happenmsuch any other—have not thoroughly thoughprefer other kinds of options. And I think there
to the students when they get out of here?’—through “the degree to which they are, if yoware many fields in which the faculties have
critical issue for us. Tracking is not always easyike, continuing to produce a product that is imeither been required nor particularly been en-
“Finally, | will say that the critical issue in oversupply. Ingrained in everything we do withcouraged to think about anything except the next
graduate work and the quality of the graduatgraduate students, or in most things we do witeeneration of Shakespeare scholars, or whatever
program is the quality of the faculty. It is simplydoctoral students, is the expectation that of coursige current faculty profile is. And that may not be
the fact that the best faculty and best depanvhat one is there for is, as you said, to be ahe way to do it. If universities want to be in the
ments and graduate groups attract the best sapprentice faculty member. [But when] we lookusiness of being Ph.D.-producing machinery,
dents, and that is true in every place. Younground at our own university or any other, wavhich they certainly seem to, then | think they
faculty want to take jobs in institutions whichrealize that in most cases that is not realistic. need to give some thoughts to what those pro-
have superior students in them, and those are “At the same time, we're reluctant to cutduced Ph.D.s might do, besides compete for a
programs that have senior faculty that have attown on the number of graduate students for ahrinking pool of tenure track jobs.”
tracted those students. So the quality of théhe reasons that you enumerated and others, Some of the Schools are beginning to think
faculty, the recruitment of faculty, and the retenparticularly in research grant-dependent situarery creatively about that, the Provost replied.
tion of those faculty is critical—and the supportions. | don’t know that there’s an answer to thiSThere's an interesting issue here, and that is
of them. And that is basically a decanal, and iand it varies enormously across fields, but that the Ph.D. degree is a research degree—a
the larger schools, a departmental issue. Itis nittink that there may be some importance to ceproduct, basically, of a research program. When
something the center does, not something theally motiviated discussion, considerationwe start talking about other uses, one of the
Provost or the Vice Provost does. We cheehoughtfulness, about how we face this—foguestions we ask is what are other uses of the
about it, we goad, we ask questions, we revievexample, to try and help redefine the Ph.D. agsearch capacity— or are we talking about
butthe work is done in the schools, by the facultgther than ‘the degree you get to become aome-thing else, in which case we may want to

themselves and by their leadership, the deansa8sistant professor in a tenure track job.’ create a different kind of degree and reduce the
‘ , “If we don’t do that,” Dr. Gross continued, size of the Ph.D. programs to preserve their
Response: ‘Follow Through “then we’re continuing to mislead people whonpurity. These are issues that I've had to deal

Opening the discussion period, Surya Ghoslve attract and train because, you know, thoseith, both here and at my previous university,
of GAPSA called for attention to coordinationjobs aren'’t there.” Citing the end of mandatonand also in the accreditation process. One of the
and follow-through on those common rules andetirement as one cause of changing projectiofiglds where this was raised is in psychology,
guidelines that have already been developed,fir graduate students’ careers, he said that somere the ‘Psy.D.’ is raised as an alternative to
the Agenda for Excellences to work. Citing responses may tend to be area-specific—ethe Ph.D.—in most cases it is a professional
instances where the student groups would prganded postdoctoral opportunities are routine idegree and not a research degree, and doesn’t
pose and transmit guidelines only to find thenrsome fields, scarce in others—but that the désok anything like a Ph.D. degree. It's a really
already on the books, he said, “I would say thatentralization the Provost talked about makesiitteresting set of issues.”

a very important thing that needs to be put inttless likely that there will be University-wide
the process is follow-up from above.” attention to the problems. ‘Empty Semesters’

The Provost agreed. “Let me say that there “The councils that you refer to...are very Graduate Student Alex Welte, confirming
are some rules that the Vice-Provost enforcemuch taken up with business, reviewing procehat most graduate students have a sense of those
but she has to know about violations in order tdures, reviewing programs, dealing with variougjfficulties “of understanding how all this nice
enforce them, and generally speaking it's gradikinds of business. They are not necessarily, argercise we get here really fits into life after
ate students who have to bring those issues to It typically, forums for this kind of discussion.|eave,” linked the Provost's comments on the
attention. The second thing to say is that in fadtthink that is something that might be usefulgyality and attractiveness of the faculty to the
we are designing an evaluation procedure whigtarticularly if it involves students to a greateiproposals students have made in Countil to have
among other questions asks the extent to whicfegree than their representation on the Graduajg,dent input into the faculty tenure process.
graduate groups follow University regulationsCouncil of Faculties, which is, you know, twoor . Welte also brought up questions about
in managing their graduate programs, and dhree people who represent an entire body.” the concept of “20 or so courses you must com-
course in the way in which they deal with their  Again the Provost agreed with the speakepjete to get a Ph.D. In the physics department,
students.” Reviews are usually done under thelthough Penn is more decentralized than mogind probably in others too, you should not be
authority of the Graduate Council of the Faculinstitutions, he said, “Janice and I talk a lot aboWpending 20 courses—that takes 3 courses a
ties, and it is “up to them to say what are wehis, and | talk a lot about this with the deans, a";‘;ﬁmesterover?semesters, and you really should
going to do about the problems that were foundsome deans are in a position to do somethifpt pe spending 7 semesters doing courses in a
the Provost added. The Vice Provost convenedout it and some are not, or at least not yet. Bph p. program
that Council and the Council of Graduate Deanshis is becoming an issue which, while it's not — “\what in fact happens,” he continued “is that
“It's a function of the Vice Provost, along withstrident, is there all the time for us. Some promany people | know take a lot of so-called
the relevant deans in those cases in whichgams are really cutting back and others are ngdependent study, which is simply working on
program is really embedded in a school, tand I think that we will begin to put more andheir thesis without having it written so in their
ensure that the program in fact carries out more pressure on programs to cut back in ordeggistration. But that means that you pay three
reform if reform is necessary, or corrects prado size their programs appropriately. One of thgmes the fees per semester, in exchange for
tices if that's necessary. So we are in fact vergnly tools that we have is the graduate fundinghich you do not get course instruction. This
much aware of the need to come back and makeat we give out from the center, and we argjaces a burden on the individual to have to pay
sure that these things are done.” trying to use that as effectively as we can, bol?he tab...."; he applied the term “empty semes-

Mr. Ghosh suggested as a further improvete improve support for the graduate students W@rs” to this. “I know a lot of students don’t get
ment to collect input from the graduate studentsring in, and to reduce the size of the graduatghything for at least the last three or four courses
themselves. “I'm finding that various depart-program in some places.” that they take, so | wonder if this very rigid
ments in, for instance, the School of Arts and Dr. Gross responded: “Reducing the size igaquirement cannot be made more flexible, so
Sciences or the Engineering School, have diffeone important component to consider, but ongyat people pay for what they get and are not
entknowledgeof what the rules are. So it's hardother thing is, | think, to think creatively— forced, perhaps as an alternative, to take courses
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which are essentially irrelevant and don’t conpolicy of having some kind of written agreement
tribute to getting on with doing the thesis.”  for TAs and Ras.” But he said there are other
Dr. David Hildebrand said in response to Mrissues related to ‘TAing’ and ‘RAing,’ for which
Welte: “Bravo, huzzah, and amen!” policy might be appropriately set from the cen-
] ter, as opposed to within specific schools. One is
Teaching to Teach teacher-to-student ratio, and another the orderly
Bryan Huey of GAPSA said in connectionscheduling of assignments. Citing conversations
with faculty involvement in the process of getwith Graduate Dean Walter Licht of SAS, he
ting “more jobs down the road” for those gettingacknowledged complexities when course en-
Ph.D.’s, “I hope that you don’t consider creatingollment changes trigger changes in the need for

NOMINATION CALLS

University Council:

by February 26

The University Council’s Committee
on Committees issues this week its an-
nual call for volunteers and nominations

more post-doctoral opportunities as an excelleftAs, but suggested “there might be some issues to serve on key all-University Commit-

option there. At least for those of us in thdor which some sort of general policy could be
sciences, those are valuable times in our lives s&t up and maybe incorporated into the review

be a post-doc, but the opportunity to do severafocess to determine whether those issues are

of those in a row is more a case of indentureldeing addressed or not at a department level.”
servitude, from my perspective. )

“More importantly, though, certainly itis the Where to Explore Alternatives
case that a good fraction of the doctoral students Dr. Anthony Tomazinis returned to the issue
from a university such as Penn will becomef alternatives for graduate students, and how to
teachers, hopefully at other classy universitiespproach the issues. “lI would like to take two
As a result, it is important for the departmentaninutes to strengthen the voice of Professor

our advisors, and the school itself, to make suk@ross, and pose the question as to whether we

that we are good teachers when we come outlofive a machinery that permits us to capitalize on
here. | don't know the extent of programs thamew ideas which may be circulating around
are available throughout the University to imcampus and the country.
prove upon our teaching skills. It seems to me at “I don’t think the Graduate Council of the
this point, that is left up to the individual advi-Faculties is there to explore initiatives or inno-
sors and maybe the departments. vations; it is there to be guardian of the quality
The Provost said that to a very large exterdf what we have. It may be that perhaps the
this too, is a graduate group issue: “While therBrovost needs to initiate some kind of machin-
are common elements to good teaching and goedy, some kind of organizational group to ex-
practice, it is to a very large extent disciplineplore variations,” Dr. Tomazinis proposed.
specific, and you need to learn how to tethis “I have the experience of a number of groups

as opposed tthat, and you do that within your who have been discussing alternative degrees,

graduate group. Some graduate groups are redlyt there is nowhere for them to discuss it seri-

terrific, and others are not engaging in that at alhusly, and produce something. And because the

“One of the things we've done,” he addedgcountry has been following a similar course of
“with GAPSA and the Vice Provost for Gradu-action, of defending what they have, Penn may
ate Education, is [to start work on] a ‘teachindind an opportunity to innovate on a national

tees of Council and some Independent
Committees of the University.

Nominations are requested by Febru-
ary 26.

Onpage 15of this issue is a detailed
description of each of the committees for
which volunteers or nominations are in
order.

Women of Color: Now

A Reminder to the Penn Community:

Please submit your nominations for
the Women of Color Awards Luncheon,
which will be held orfFriday, March 1,
1996.For further information regarding
nominations, please contact Sharon Smith
at 898-1446.

Tickets are available for the Women
of Color Awards Luncheon. Call Melvis
Williams at 898-6993 to purchase your
tickets.

— Delores Magobet, Chair,
Women of Color Planning Committee

AWFA Awards: by March 1
With a deadline of March 1, the Asso-

resource center’ to help graduate students wiszale on new degrees or programs, which are not ciation of Women Faculty and Adminis-

need help and aren’t getting it at home, so teeally teaching-oriented.
speak. Provost Chodorow replied: “I agree with
“The only other way that we can deal withyou; | think one of our great advantages is the
this is the review process. It becomes one of tlggaduate group, which is much more flexible
values that you have to ask about when you athkan the traditional departmental structure at
a committee to look at a program: to what extemhost intuitions. But it too, like all institutional
are they doing a good job bringing studentstructures, has a way of getting hardened arter-
along as teachers, and what programs do tha&s, building walls, and becoming defensive in
have in place. Some of them are really terrific; tertain respects.” He said his office’s newly
know of a couple where students are gettingnnounced program of supporting interdiscipli-
really good—much better than | got—instruchary graduate student/faculty seminars could
tion in that....Those of us around the table whiead to “new configurations, new programs, new
are in this business will tell you that learning tadeas; they will naturally not only produce new
teach graduate students is something that somesearch opportunities and activities, but also
of us do very well, and some of us not so well. lhew degree opportunities. In regard to the size of
is also something we can learn something abowRenn this is a modest program, but | hope that it
“But we will certainly be setting up a teach-will grow and we can raise some money for it
ing resource center as part of that. Graduatnd that we'll be able to stimulate that kind of
students will be more than welcome in thainterdisciplinary, inter-school activity that will
program, which will deal with technological produce just what Professor Tomazinis is talk-
issues. There are so many new things you can ohg about.”
in a classroom—or outside of a classroom—to Erick Santos, a Medical School representa-
teach, that we want to develop and want ttve to GAPSA, discussed disparities in assign-

disseminate information about, in addition to thenents of research assistants from one school or

more traditional aspects of helping people teacllepartment to another, asking something similar
ing better by teaching the techniques. So we’r® the TA contract to guard against the potential
very sympathetic to this issue. It's not one thdor abuse. He was advised from the floor that
we have direct control over most of the time, buhere is such a contract, with a written agree-
it's something we can stimulate and we're goinmnent—though the terms of the agreement may
to try to do that.” be local. “I'm glad to hear it,” the Provost said.
Brian Ray of GSAC commended the Vice'l thinkit's the right thing to do,” adding that the
Provost’s Office and Dr. Janice Madden, notinice Provost would seek to enforce this policy
particularly that she is to “trying to get graduates well as the policy on TA agreements.
groups to actually implement the University — K.C.G.
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trators is soliciting nominations for the
following awards:

The Leonore Rowe Williams Award,
named in honor of the wife of former
provost Edwin B. Williams, given to a
distinguished female scholar or leader
whose contributions extend within and
beyond our campus.

The Alice Paul Awards, named for the
suffragist leader and SSW alumna who
founded the National Women'’s Party and
authored the Equal Rights Amendment,
awarded to students, regardless of gen-
der, who havelemonstrated outstanding
service to women in the Penn community.

The Robert E. Davies Award, nhamed
for the late feminist and distinguished
Penn scholar, recognizasy individual(s)
for their work for social change.

Nominations should be sentto me (Dr.
Yvonne Paterson, professor of microbiol-
ogy, 1033 Blockley Hall/6076) byiarch
1. Letters should include

(1) Nominee’s name, school, position,
address and telephone number.

(2) The nature of the nominee’s a-
chievement and why it is extraordinary.

(3) Your name, position, campus ad-
dress and telephone number.

The award will be announced at the
annual AWFA breakfast in April.

—Yvonne Paterson, President,
Association of Women
Faculty and Administrators



Penn Researcher Is Making Waves

By Esaul Sanchez This is because waves, in one form or another, The scientists built

For more than 80 years, scientists have are one of mankind’s favorite ways of explor-the equivalent of a wall
been trying to solve a Bermuda Triangle  ing and acquiring information about secretivethat does not let sound
type of mystery involving sound wavé  or distant places—from the womb to far-off  through or reflect it bacl
they really disappear whiteaveling galaxies. Instead, it scatters the wave m
through seemingly impenetrable kinds of A wave can encounter a material thatis  random directions.
matter? But now the clues are beginning toindifferent to its frequency and lets it go “When we passed sound through the fish
roll in. And if the pieces of the puzzle all  through unmolested. But a different material tank, we rescued a coherent signal out of the
come together, might bounce it back garbled noise of the scattered sound at the
scientists may to its starting point,  other side,” Dr. Weitz recalled. “Of course, it

CoMPASS

Features

be able to while a third material was a teeny-weeny little surviving wave.
develop im- might swallow it up “The truth is we weren't surprised when we
proved diag- and—moments lat-  found it. We just said, ‘Oh, there it is,’ as we
nostic tools. er—spew itin all thought all along it would be. After measuring
Until recent- directions like ex- the time it took for it to go through, we were
ly, physicists ploded fireworks. shocked. Even though the wave was traveling
hypothesized Scientists call this last through glass, where its velocity is very large
that the waves process “scattering.” compared to water, the surviving wave was

“People just didn't traveling through the wall even slower than a
know how to describe wave traveling through plain water.”
the passage ofawave “We had to go back to the drawing table

in some media
were destroyed,
lost forever in

the matter through a highly and see if we could find a mathematical
through which scattering media,” model that would predict the observed

they passed. said Dr. Weitz. “It's delay and help us visualize what was going
But researchers too messy. Previously, on inside the medium,” said Ping Sheng
from Penn, the they would say, ‘Let's from the Hong Kong University. “Follow-
University of , ) _ Photograph by Mark Ganin - forget about the wave ing a hunch, we applied a mathematical
Manitoba in Dr. David Weitz, physics professor and concentrate on  technique that had never been used in this

Canada and the Hong Kong University of  the fact that some energy goes through.’ No-type of problem and were able to predict
Science and Technology have proven this  body had a solid clueboutwhat happened to the correct time delay. The model tells us
presumption incorrect. Their results were  the distressed wave.” that the surviving wave will not get scat-
published in the Feb. 2nd issue of Science, the A breakthrough in understanding scatterectered but will be slowed down because of
journal of the American Association for the  waves occurred during the last decade, after all the scattering that is going on around it.

Advancement of Science. researchers used laser light and appropriate The time delay is directly related to what
These scientisthanaged to capture surviv- statistical methods and found that scattered the wave ‘sees and suffers’ collectively

ing traces of a wave on the other side of a  light had a method to its madness. inside the medium.”

“‘wall.” “Actually it's a fish tank filled with “Scattered light, considered for the longest  In other words, when the scattering is

water and a wall made from glass beads the time to be useless and annoying, turned out tstrong, the dispersion of scatterers appears to
size of the sound’s wavelength,” said David be a gold mine of information about the in-  the wave as an almost uniform medium
Weitz, professor of physics, who came to Persides of the medium producing the scatteringyWwhose property is neither that of the scatter-
in January from Exxon Research and Engi- Dr. Weitz noted. ing particles’ material nor of the material
neering, where he was a research physicist. ~ Two years ago, Dr. Weitz and his col-  between the particles. Instead, the “new”

Not only have the researchers recovered leagues dove into the mystery of the vanishmedium carries the imprint of the scatter-
traces, theglsohave found that the tiny ing wave. They wondered whether scienceing—the wave itself becomes the medium
surviving wave is loaded with information ~ and technology had advanced to the point property through all those scatterings. In the
about the wall's interior. “The wave is so where it would be possible to filter out jargon of physics, the medium property
diminished that it becomes extremely hard toscattered waves and then search for tracesbetomes “renormalized.”
pick it up unless you use highly sophisticatedunscattered waves. Now the researchers are trying to use the
instrumentation and look in the right place at  “Our best bet,” he said, “was to do the speed of these surviving waves to reconstruct
the right time,” Dr. Weitz explained. But “if  experiments using sound rather than light. images of the scattering wall. “People have
you know the frequency of a wave and how Sound oscillates slower than light, and elec- been using sound to locate objects hidden
fast it travels from one place to another, you tronic instruments can follow its oscillations under the surface of materials for quite a
know everything you need to know about thebetter. With sound, we would be able to ob- while,” said John Page of the University of

wave and how it flows through the medium.” serve the whole field and see its profile, Manitoba, “and our results may help extend
From past experiences researchers know whereas with light we can only measure an the application of such tegigues to much
that a good wave is a terrible thing to waste. intensity profile.” more difficult situations.”
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From Varied Career Paths, They Switch to Teaching

By Jon Caroulis support “nontraditional” students returning law firm. He quickly realized the corporate-

Davy Harwi has been a horticulturist, an to school. These students are often marriedaw life-style wasn'’t for him.
art historian and has worked at the Readingnd with children. They have mortgagesto “l was always interested in teaching, and
Terminal Market. But nothing has been as pay, household duties to share and respon$oking to have more time with my family.
challenging and rewarding as teaching. bilities to their kids—and that's before they And money was getting better for teach-

“I didn't know I'd be doing aerobics,” are assigned papers and research topics. ers,” said Mr. McKinstry, now an elemen-
said Ms. Harwi. The hustle and bustle of Ms. Harkins holds coffee hours and din- tary-school teacher at the William Penn
teaching, watching, coaching, coaxing, ners with CHANGE students to letthem  Charter School in Philadelphia. “It was a
disciplining and consoling children requiresshare war stories and gain encouragementlot of fun,” he said. “I like writing papers
immense physical and emotional stamina, from each other. She also conducts specialand doing research.”
she has discovered. AT W What took some getting

After graduating from ol s used to, Mr. McKinstry said,
Penn’s Graduate School of j i was “being home in the day.
Education, Ms. Harwi is in That was alien, although it
her first year at Mitchell was fun to be with my kids.”
Elementary School in West =" _ Joanna Balter-Thompson
Philadelphia. is finding out how alien the

“I looked in the mirror life of a student/teacher/
one day, and | saw a wom- & parent is. “It's hard, hard.
an in her 40s with two kids My house is a mess,” she
and no real security,” said said, laughing.

Ms. Harwi. “I had no way Ms. Balter-Thompson

of building anything for the worked for 13 years in pub-
future and said, ‘This is lishing and fund-raising.
nuts. What can | do with “Always trying to do

the rest of my life that's good—that sounds Pollyan-
meaningful?’” naish, doesn't it?” she said.

An administrator at a But teachingcombines a
Philadelphia private school love of books, learning and a
asked if she had ever thought about teach-orientation sessions dealing with time man-desire to “do good.”
ing and could she afford to attend school agement, returning to school, balancing two Ms. Balter-Thompson has been student-
full-time? lives, anccampus resources. teaching five days a week since October at

“He had several people from Penn doing Another START graduate, Keith Jones, the Franklin Learning Center and hopes to
student teaching at his school, and he began college with the intention of becom- become an English teacher when she gradu-
thought | might like it,” she recalled. ing a history teacher, but he wound up ates this spring.

For graduate students in GSE’s elemen- studying business and became an accoun- “l have empathy for my students, being a
tary-education division, a program called tant for Price Waterhouse. He also worked student myself,” she explained. And as an
START (Student Teachers As Researchingfor the Securities and Exchange Commis- avid reader, she has found that reading for
Teachers), was created by Associate Profesion in Washington, D.C., and was an execknowledge and reading for pleasure are
sor Marilyn Cochran-Smith for elementary- utive with Comcast Cable for 10 years.  distinctly different tasks. “I've learned to
education majors. START is based on When he reached 40, he said he had a read with a more critical eye,” she said, “to
classwork and student teaching. Students “mid-life crisis.” He realized that his type of figure out what's important.”
compile a portfolio of papers, observations accounting was very specialized and he One way she copes with the wiorkd is
and lesson plans. Several papers by stu- didn't have much opportunity for additional having a life outside the classroom. “If |
dents have been published. growth within that field. were a younger student and living in the

For START students with freshly minted  He decided to return to school and be- dorms, I'd go crazy,” she said. “It's nice to
undergraduate degrees, the routines of  come a teacher, even though it meant givinigave a family and other responsibilities.

Phoograph by Jenny Friesenhahn

GSE graduate Davy Harwi teaching at Mitchell Elementary

writing papers, reading voluminous up a good salary. Some co-workers “thougfthat helps me keep a balance.”
amounts of texts and student teaching are | was crazy, but others came to me and said, A crucial part of the teacher education
familiar territory. But for students like Ms. ‘I wish | could do it.’ program is the experience of being in a

Harwi, who have been away from college  “The first semester was hard, | didn't  classroom. Penn students are assigned to a
for years, the load can be overwhelming. realize how much more work there was to school and teach at least twice a week in the

To address this issue, Meg Harkins, do,” added Mr. Jones, now a teacher at  first semester, and five days a week in the
GSE'’s director of admissions, created a  Gladwyne Elementary School. second semester. Students are also assigned
program called CHANGE (Career Help for  After six years working for a state agen- to a supervisor from Penn and a teacher at
Adults New to Graduate Education) to ¢y, John McKinstry joined a Philadelphia (continued on page)8
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computing support vary from school to desks to track prob-
Features

( :O RN ER school, and the cost of most central supportems and solutions
services is simply divided among Penn’s  better. Dr. O'Donnell
administrative units, many Penn users are said that all these initia-

Comput|ng Bette r, unsure whom to turn to first for support. In tives share a common goal:

a number of offices, the problem is solved “the coordination and transparent delivery
Faster Smarter through an informal support system—whatof services to the user.” Some, such as the
] Vice Provost for Information Systems and “learning spaces” and student-support
Think of Penn'’s current campus com- Computing and task force co-chair Peter projects, will ultimately tie in with the
puting services as a large office full of  Patton referred to as a “ ‘Hey, Joe’ model ohew residential colleges and classroom-
486 PCs (or Quadras, for you Mac admir-computing support,” where “Joe” is the management systems being implemented
ers). The best of their kind when new, theperson at the next desk who is supposed tas part of the Provost’s 21st Century
computers have been tweaked and up- know these sorts of things. Project for the Undergraduate Experience.
graded, networked and accessorized over One goal of the task force’s proposal is How will these changes affect the typi-
time as we, the users, demanded more to make sure that every user on campus cal Penn computer user? Users in schools
from them. And nobody worried much  has a clear source of primary support  such as Wharton and Engineering, which
about the bill for these upgrades, becauselose at hand. As Dr. Patton put it, “We already have strong internal computing
“they"—whoevertheywere—were taking want to get to the point where everyone support, and offices that have good sup-
care of all that, and we insisted that we has the name, phone number, and e-mailport should notice no difference at all, Dr.
needed better performance and needed itaddress of their support person.” Patton said, but “for schools that are cur-
now. And we got it, using whatever com-  In the task force’s model, schools and rently not well-served, we hope these
ponents were available. departments could provide these people changes will make them feel as well-
Now the University is facing the same directly or secure their services on con- supported” as the others.
situation organizationally and has decidedract from ISC. This represents a shift Dr. O’'Donnell hopes that with these
that this is the moment to take a more  from the current system, in which the cosproposed improvements, Penn will arrive
strategic approach to computing. To that of ISC support service is largely allocatedat the point where it does not have to
end, a University-wide task force was  among the various responsibility centers.think consciously about computing as
formed last semester by the provost and  The model also proposes running Penn’ssomething apart from its academic mis-
executive vice president and is developingetwork as a regulated public utility with ~ sion. “Unlike automobiles, the computer
a new model for computing services with significant consumer input. It also moves is ‘unnatural’ enough that we still pay
the goal of making the services better forsome services to a market basis where corattention to it,” he said. “But the purpose
the people who use them. President Rodipetition will be the norm. of this technology is not the technology
has called for ways to deploy new tech- A goal is to provide better information itself, but to make our day jobs better.”
nologies in the “Agenda for Excellence,” to academic and administrative offices so . . .
her strategic plan for the University. they can spend their computing dollars SWltChlng tO TeaChlng
“Computing has become ‘mission- wisely. “The cost-containment contribu- (continued from page)7
critical’ at Penn,” said James O’Donnell, tion will not lie so much in reduction of the school where they practice-teach.
professor of classical studies and co-chaicurrent levels of expenditure as in creat- Peggy Stone is a supervisor who taught in
of the Task Force on Computing Servicesing a mechanism by which future deci- Philadelphia’s public schools and hosted
“It's time to take our computing support sions about computing will be made in theseveral Penn students while they did their
to the next level, so that it becomes inte- most cost-effective and reality-based waystudent teaching in her classes. After retir-
gral to our overall decision-making.” possible,” said Dr. O’'Donnell. ing, she realized she “did it too soon,” and
The model proposed by the task force  Another major initiative the task force asked Penn if she could help.
seeks to build on the strengths of Penn’s recommends is the creation of “process  One of the first things would-be teachers
existing computing-support system, clearteams” that would bring together people need to learn, Ms. Stone believes, is how to
up aspects of it that leave some users from across campus to devise ways to  observe. They need “to record what they
confused, spend money more effectively, better incorporate computing support withsee, to observe the behavior of children,”
give administrators the information they the ways and places in which students, she said, in order to discover “what their
need to make wise computing decisions, faculty and staff actually use computers ininterests are, and if there’s a lack of inter-
and prepare for new initiatives that call their work. est, why. It's very important to understand
for more cooperative efforts across Penn’s One of those process teams will devotehe child.”
schools and administrative units. itself to creating new kinds of “learning That's a lesson Davy Harwi has learned
Penn’s 12 schools are currently responspaces”—classrooms flexible enough to well. She said Ms. Stone was a great help
sible for looking after the computing function as computing labs when neededduring her student-teaching days. In turn,
needs of their students, faculty and staff, Another will work on moving student Ms. Stone added, “I spent a lot of time with
with central support offices such as Infor-computing support to the residence halls her, and it was a wonderful experience.”

mation Systems and Computing (ISC) pro-where students live,
. viding backup and higher-level support  and a third will con-
I n n OV at I O n services. Because the resources devoted taect campus help
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A Playwright, a Producer and a Director in the Spotlight

Penn recently played host of the Steinberg Symposium, Pulitzer-
to three prominent players in winning playwrightTom Stoppard (far
the performing arts. As guest left with English Professor Robert Lucid)

: was on campus for three
days last week. With Dean
Kathleen Hall Jamieson,
Duncan Kenworthy (top
left), producer of “Four
Weddings and a Funeral”
and “Gulliver’s Travels,”
returned to the Annenberg
School where he earned a
masters’ degree two de-
cades ago. He showed a
27-minute documentary
about the making of
“Gulliver.” Threat
Theatre, the student
alternate film soci-
ety, screened
“Leaving Las Ve-
gas.” Director
Mike Figgis (bot-
tom left) discussed
the film at Interna-
tional House last

Monday.

Photograph by Candace diCarlo

hotograph by Candace diCarlo

HERS Helps Women Advance in ngher Education

By Jerry Russo (C'99) colleges and universities; information andPenn. I'm pleased that we continue the

For the last 20 summers, women in  strategies on teaching, research, and sertradition of sponsoring participation in
higher education have gathered on the vice in the 1990s; the opportunity to pro- this excellent program.”
leafy campus of Bryn Mawr College to  mote the individual woman’s career; and a Executive Vice President John Fry also
attend classes geared toward professionaletworkof peers and mentors. endorses the program. In commenting on
advancement and improving the status of The residential program is jointly spon-the importance of supporting the Summer
women in university administration. Over sored by Bryn Mawr College and HERS Institute, he referred to the recently pub-
the years, Penn has sponsored a numbernHigher Education Resource Services, lished “Agenda for Excellence.”

of faculty members and administrators foMid-America), currently situated at the “Professional training such as that
the Summer Institute for Women in High- University of Denver, but founded at Penmprovided by the HERS Summer Institute
er Education Administration. The oppor- in 1975. is the kind of investment which meets the

tunity will be offered again this summer.  Provost Stanley Chodorow hailed the strategic goal of providing administrative
Laurie Cousart, one of last summer’s program for its quality teaching staff and employees with greater opportunities to

participants and director of telecommuni- curriculum, as well as for giving partici- improve their skills, grow professionally

cations, found the program to be both  pants the knowledge and tools needed toand enhance their careers within the Uni-

“personally and professionally wonder- manage effectively as they enter the newversity,” Mr. Fry said.

ful,” becauset allowed her to think about millennium. The program runs from June 23

“what | do and what | want to do.” “In order to meet the demands of our through July 19, 1996. To provide pro-
Another 1995 attendee, Denice Stewartchanging society, we've developed some spective applicants with more information

director of Dental Care Systems, Quality very ambitious strategic goals to carry usand an opportunity to speak with HERS

Assurance, and an assistant professor in timeo the 21st century,” the provost said graduates, a meeting will be held Thurs-

School of Dental Medicine, described the recently. “These goals require all of us to day, Feb. 15, from 3 to 4:30 p.m. in Room

experience as “extremely valuable for bothiemain flexible and open to learning new 2 of the Faculty Club. For further infor-

information content and networking.” techniques for how to manage most effecmation or an application, call Judy Za-
The Summer Institute provides trainingtively. ... We have a long-standing com- most, Human Resources/Training and

in the management and governance of mitment to professional development at Organization Development, at 898-8387.
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EXECUTIVE VICE PRESIDENT

O P PO R I l ' N I I I ES at P E N N Specialist: Nancy Salvatore/Susan Curran
DIRECTOR, CENTER TECHNOLOGY TRANSFER

(0285NS) Manage the marketing & licensing of Intel-

lectual Property cases with an emphasis on physical

Listed below are the job opportunities at the University of Pennsylvania. To apply please visit: science discoveries; develop & negotiate related li-
. ) . o cense & sponsored research agreements; provide guid-
University of Pennsylvania Job Application Center ance & technical assistance to fellow technology man-
Funderburg Information Center, 3401 Walnut Street, Ground Floor agers during the evaluation of inventions; work with
Phone: 215-898-7285 the Managing Director & fellow technology managers
Application Hours: Monday through Friday, 9 a.m.-1 p.m. to develop the overall strategy for managing the intel-

lectual assets of the UniversitQualifications: Ad-
vanced degree in physical science; five yrs. experi-
ence in new business development, new product de-
velopment, technology management; expertise in con-
tract negotiation, particularly with license & spon-
sored research agreement; excellent written& oral
communication skills; requires an independent self-
starter who can work well with otheGrade/Range:
Blank 2-2-96 Center for Technology Transfer
DIRECTOR, CENTER TECHNOLOGY TRANSFER
(0286NS) Manage the marketing & licensing of Intel-
lectual Property cases with an emphasis on life sci-
ence; develop & negotiate related license & sponsored

Positions are posted on a daily basis, Monday through Friday, at the following locations:
Application Center—Funderburg Center, 3401 Walnut St. (Ground level) 9 a.m.-1 p.m.
Blockley Hall—418 Guardian Drive (1st Floor and 2nd Floor)

Dental School—40th & Spruce St. (Basement-across from B-30)
Houston Hall—34th & Spruce St. (Basement-near the elevators)
Wharton—Steinberg Hall-Dietrich Hall (next to Room 303)

Job Opportunities and daily postings can also be accessed through the Human Resources

Home Page (http://www.upenn.edu/hr/). A position must be posted for seven (7) calendar days

before an offer can be made. The Job Opportunities Hotline is a 24-hour interactive telephone

system. By dialing 898-J-O-B-S and following the instructions, you can hear descriptions for
positions posted during the last three weeks. You must, however, have a push-button phone
to use this line.

The University of Pennsylvania is an equal opportunity employer and does not discriminate on research agreements; provide guidance & technical
the basis of race, color, sex, sexual or affectional preference, age, religion, national or ethnic origin, assistance to fellow technology managers during the
disability or veteran status. evaluation of inventions; external relationships with

potential licensees & internal relationships with the
faculty; provide guidance & technical assistance to
WHERE THE QUALIFICATIONS FOR A POSITION ARE DESCRIBED IN TERMS OF fellow technology managers during evaluation of in-
FORMAL EDUCATION OR TRAINING, PRIOR EXPERIENCE IN THE SAME FIELD MAY BE SUBSTITUTED. ventions. Qualifications: Advanced degree in life
POSITIONS WITH FULL DESCRIPTIONS ARE THOSE MOST RECENTLY POSTED. science; PhD preferred; extensive experience in new
business development & new product development
involving pre-clinical & clinical research; five yrs.
technology management & contract negotiation, par-

INFO. MANAGEMENT SPECIALIST | (11589NS)P4; ticularly with license & sponsored research agree-
ARTS AND SCIENCES $26,200-34,100 11-24-95 SAS Computing ment; excellent written& oral communication skills;
Specialist: Nancy Salvatore INFORMATION SYSTEM SPECIALIST | (11548NS) requires an independent self-starter who can work

P3;$23,900-31,000 11-8-95 SAS Computing well with others Grade/Range: Blank 2-2-96 Center

BUSINESS ADMINISTRATOR IV (0165NS) Respon- -, oiess v som s ) SaT ) (09318NSP6:$31,900- for Technology Transfer
sible for personnel/payroll for the Department/all fi-;4 664'9.15 95 RIS MANAGER, MARKETING & ADMINISTRATION
peanocrltasllgfri?](:jal'{‘%tiglflg:jdr;r}gi,srnggggrgcfp(r:eepnageer %Jd%gt_%DMlN- ASSISTANT 1I/Ill(0110NS) G10/G11; (0287NS) Responsible for administrative support to
rng"'su ervise & train staff. assian duties&ovgrse 8,700-23,300/$19,900-25,300 1-12-96 Music facilitate operations & for coordination of internal &
gffice Worpll flow- assist in p'repargation of researct:PMIN. ASSISTANT 11l (0161NS) End date: 8/31/95  external marketing activities in the Center; assist the
roposal: assist in breparation of dossiers for all a 511;$19,900-25,300 1-23-96 Romance Languagesmanaging Director for Technology Transfer by over-
poir?tmer;tS' scheduFI)e personnel Visits: oversee cour %B ASSISTANT Il (10514NS)G8; $15,700-19,600 seeing the daily administrative activities; oversee &
gchedulingypreparatiopn of graduate 2 undergradua -31-95 Chemistry participate in special projects; coordinate marketing
materials. follow through with student related prob: 6%?hI(E_TAR\f(t\{](OéHN8510;$18,700-23,300 1-15- activities of the Center; provide data for various mark-
e f e ice of the Dean ing programs; prepare non-confidential summaries &
lems; purchase equipment & supplies; payment & confidential information packetQualifications: BA/

invoices & faculty reimbursements; assist the chair- b P

man with assigngd duties; building administrator for DENTAL SCHOOL BS or equivalent work experience; minimum seven
Stiteler Hall. Qualifications: BA/BS preferably in . yrs. high level office administrative experience; two
accounting, business or equivalent; knowledge & ex- Specialist: Clyde Peterson yrs. supervisorgxperience; three yrs. directly related

perience with computerized accounting & manageriatLINICAL RECEPTIONIST 40HR (0173CP) Receive EXPErience in a marketing environment; ability of
administration; thorough knowledge of area/departand register patients; make appointments; receive af{g'k on multiple projects concurrently; word pro-
ment & University policies & procedures (University record patients payments; maintain patient records; drsSind & spreadsheet skills; excellent written & oral
accounting system & Human Resources policies&wer phone; light typing and general office dutesui- ~ communication .Sk'”Sr good organizational skills.
procedures) preferreBAlll: at least three yrs. experi- fications: H.S. grad with two to four yrs. exp. in clinical G'ade: P8;Range: $38,500-48,100 2-2-96 Center for
ence in accounting, business administration or equivar practice setting; exp. with billing systerf&chedule | echnology Transfer . .
lent.BA IV: Master's degree desired; at least four yrs8:30 a.m.-5:30 p.m., possible Saturdagside: G8; PLUMBER (0170NS) Installation of copper tubing &
experience in accounting, business administration &ange: $ 17,943-22,400 01-31-96 Dental Care Ctr. Sweat copper fittings; install soil pipes rough-in for
equivalent.Grade: P4/P5;Range: $26,200-34,100/ DENTAL ASSISTANT | (40 HRS) (07098CP) G7; Plumbing fixtures; wipe lead joints; cut & thread steel

$28,800-37,600 1-29-96 Political Science $16,571-20,686 7-24-95 Dental Medicine PiF;]e &I do ‘éhmm,e ﬁ”is? WO”Q;Ja”ﬁca“O“éi High
SECRETARY IV(0181NS) Serve as department SecreBENTAL ASSISTANT | (40 HRS) (10429CP7; SC00C' 9 ue_u?_, completion of approved apprentice-
tary; use of Word or WordPerfect in a Windows$16,571-20,686 10-5-95 Dental Care Center Ship program, Tive yrs. experience as a journeyman

environment to compose, edit , type & proofreadkECEPTIONIST I1 (12629CP)56;$13,600-16,700 12- gll_]mb’erl;_ currentlic]gnseé)yCityofPhilad_elphia; valid
correspondence, reports & forms; maintain depar6-95 Coleman Center nglgrrmjsilgglng?arr)\rte erredirade/Range: Union 1-30-
mental files & address lists; handle student registra-

tion & grade changes; answer phones & take mesENGINEERING/APPLIED SCIENCE ~ ASSOCIATE DIRECTOR, INFORMATION SYSTEM
sages; maintain calendars for some faculty members: Specialist: Clyde Peterson gu1£?3NS)P11, $54,500-68,200 11-29-95 Internal
handle written & verbal inquiries about the depart- .

ment & graduate programua?iﬁcations; High scho& SECRETARY IV (0176CP) Perform secretarial dutiesAUDITOR, SR. INFORMATION SYSTEMS (12632NS)
graduate or equivalent; some college preferred; &quiring the use of specialized/ technical terminolP8; $38,500-48,100 12-7-95 Internal Audit

least two yrs. secretarial experience; ability to type &y; type standard and complex materials, maintaif{UDITOR, SR. INFORMATION SYSTEMS (12644NS)
least 55 wpm.; proficiency in Windows environment;records and files; answer phones and handle inquiri ﬁgzeif'SNs) P8; $38,500-48,100 12-11-95 Internal
demonstrated ability to” communicate effectively schedule meetings and conferences, handle mail & )

handle multiple tasks simultaneously & work wellcomposing correspondendgualifications: H.S. di- AUDIT SPECIALIST (10502NS)P9; $42,300-52,900
under pressuresrade: G9: Range: $17,100-21,400 ploma; business curriculum or equiv.; two years of0-27-95 Internal Audit .

2-2-96 Folklore & Folklife secretarial exp.; type at least 55 wpm; must be co@ggggﬂm(?g;f'e(gm‘“\‘s) P3; $23,900 - 31,000 1-
BUSINESS ADMINISTRATOR I1I/IV (10513NS) P4/P5; puter literate and willing to learn LATEX (document-0-

$26,200-34,100/$28,800-37,60(() 1-5-96 C)hemistry preparation system), demonstrated understanding BfRECTOR, FINANCE & INFORMATION SYSTEMS
COORDINATOR | (12668NS) ©Ongoing contingent punctuation and grammar; demonstrated ability t6L1614NS)P8; $38,500-48,100 11-30-95 Business
upon fundiny P1; $19,700-25,700 1-8-96 English communicate effectivelrade: G9;Range: $17,100- Services

Language Program 21,400 01-31-96 Computer & Information SciencesD!RECTOR, INTELLECTUAL PROPERTY (12673NS)
COORDINATOR Il (MEDIA COORD.) (0109NS) P3; SYSTEM PROG. Il (08055CP) Ongoing Contingent P11;$54,500-68,200 1-5-96 Center for Technology
$23,900-31, 000 1-11-96 SAS Computing on Funding P7; $35,000- 43,700 5-17-95 CIS/IRCSTransfer
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DIRECTOR START-UP BUSINESS DEVELOPMENT
(12674NSP10;$47,400-59,200 1-5-96 Ctr. for Tech
Transfer

MANAGER ACCOUNTING OPERATION Il (11609NS)
P8;$38,500-48,100 11-29-95 Comptroller’s Office
PROGRAMMER ANALYSTII (11561SCpP6;$31,900-
40,600 11-15-95 HRIM

ADMINISTRATIVE ASSISTANT Il (40 HRS)

(09341NS)G11;$22,743-28,914 12-4-95 Executivein writing procedural section in publication & grant

Vice President

ADMINISTRATIVE ASSISTANT Il (37.5 HRS)

(0132NS) G11; $21,321-27,107 1-15-96 Businesslab reports; input computer data, demonstrate tec

Services
FINANCIAL SERVICES ASSISTANT Il (11615NS)

G10; $18,700-23,300 12-1-95 Student Fin. Service8S in biochemistry; two yrs. lab experience; experi

TEACHER, CHILDREN'S CENTER (0133NS) Work
schedule: variable, 7:30 a.m.-6 p.@hildren’s Cen-
terhourg; G11; $19,900-25,300 1-15-96 Penn’s Chil
dren Center

GRAD SCHOOL OF EDUCATION
Specialist: Clyde Peterson

SECRETARY IV (0174CP) Under the direction of

Consortium for Policy Research in Education (CPRE
coordinator, secretary will serve as office receptionons: BS in biological, biophysical or biochemical

ist; maintain the CPRE publication database, includsciences; three-five yrs. experience; research expe
ing filling publication orders; perform general secreence in structural biology necessary; experience wit
tarial tasks as assigned; schedule research field visggg

for faculty; maintain bibliographic database; assisferred. End date: 1/31/9rade: P3;Range: $23,900-

with meeting arrangement3ualifications: Comple-

tion of HS Business Curriculum or equivalent; at leaskeSEARCH SPECIALIST Il (0155RS) Assist in over-

two years prior secretarial experience; excellent comg| management of DNA sequencing facility; perform
puter skills, particularly with Windows software: Word sequencing reaction; run gels; analyze & assemb
Perfect 5.2 or greater; excellent verbal/written comresits; manage projects; provide consultation & train

munication skills and good organizational ski{snd
date: Contingent on fundingyrade: G9; Range:
$17,100-21,400 01-31-96 CPRE

ADMINISTRATIVE COORDINATOR (12683CP) P4;
$26,200-34,100 1-4-96 CUE/C-FCDRE
ASSOCIATE DIRECTOR NCAL (08267CP) Blank 8-
30-95 National Center on Adult Literacy
INFORMATION MANAGEMENT SPECIALIST |
(10490CP) P4$26,200-34,100 10-20-95 GSE/Com
puting Resources

ADMINISTRATIVE ASSISTANT I/Il (12681CP) G9/ due; file and post payments and review to ascer
G].O, $17,100-21,400/18,700-23,300 1-3-96 Ph|ladeb||g|b|||ty to receive payment and app|y proper modi-

phia Writing Project
SECRETARY IV (12682CP) G9%17,100-21,400 1-3-
96 CFCDRE

GRAD SCHOOL OF FINE ARTS

Specialist: Clyde Peterson

PART-TIME (OFFICE ADMINISTRATIVE ASSISTANT
I) (24 HRS) (12631 CPIEhd date: 6-30-9859;$9.396-
11.758 12-7-95 Architecture

LAW SCHOOL

Specialist: Clyde Peterson
ANNUAL GIVING OFFICERII (11582CPpP5; $28,800-
37,600 11-22-95 Law Development
FINANCIAL ADMINISTRATOR Il (0124CP)P4;
$26,200-34,100 1-19-96 Dev./Alumni Relations
PART-TIME (ADMINISTRATIVE ASSISTANT II) (28
HRS) ( 05003CP)@ngoing contingent on fundipg

G10:$10.275-12.802 6-8-95 Institute for Law & Ecoiology or biochemistry: some experience in perform

nomics

MEDICAL SCHOOL

Specialist: Ronald Story/Janet Zinser
RESEARCH SPECIALIST | (0156RS) Assist residents

& participate in surgical experiments; prepare fo{J

daily experiments; learn new medical related tec
niques & concepts; order supplies & equipment; co
duct library searches; input computer dgtaalifica-

tions: BA/BS in science or related field; background

ALMANAC February 13, 1996

miliarity with computers. ©@ngoing contingent on

funding Grade: G7; Range: $7.697-9.945 2-1-96

Radiology

ASSISTANT MANAGER 1l (05057JZ)P2; $21,700-

28,200 5-18-95 Ophthalmology

CLINICAL SPECIALIST (11538RS)End date: pend-

ing funding P6;$31,900-40,600 11-9-95 Medicine/

Experimental Therapeutics

COORDINATOR 11 (12646JZ)P3;$23,900-31,000 12-

14-95 Biomedicine Graduate Studies

ISCAL COORDINATOR Il (11620JZ) End date: 12/

1/97) P2;$21,700-28,200 12-1-95 IHGT

ANAGER VI (11619RS) End date: 12/31/97P7;
5,000-43,700 12-1-95 IHGT

PROGRAMMER ANALYST | (11581JZ)P4;$26,200-

34,100 11-22-95 Psychiatry

PROGRAMMER ANALYST Il (10447JZ) P7; $35,000-

: Set b - br3,700 10-25-95 General Medicine

niques, attend lab meetings; prepare specialized intrar 5 G RAMMER ANALYST i1l (0120J2)P7;$35,000-

venous & enteral metabolic die@ualifications: BA/ 43,700 1-15-96 Psychiatry ' '

PROGRAMMER ANALYST IV (0160JZ) End date: 1/

31/98 P8;$38,500-48,100 1-25-96 IHGT
PROJECT MANAGER Il (10445RS)P7; $35,000-

in physiology helpful; one-three yrs. experience; ex
perience on extracorporeal perfusion desiralfde- (
going contingent upon grant fundingrade: P2;
Range: $21,700-28,200 1-23-96 Surgery/HDSR
RESEARCH SPECIALIST | (0167RS) Perform experi-
ments in cell culture, molecular biology assays, sma
animal surgeries, isotopic kinetic studies & biochemi
cal assays; maintain lab equipment & supplies; assig

application and assist with drafting protocols; per
form library bibliographic search; keep logs & write

ence in biochemistry & molecular biology techniques
familiarity with cell culture & animal operation proce-
-dures. Ongoing contingent upon grant fundji®@yade: 10
P2;Range: $21,700-28,200 2-2-96 Surgery 23,700 10-10.95 Cancer Center
RESEARCH SPECIALIST I (0154R5) Perform struc- $31,900-40,600 9-8-95 Medicine
tural studies on blood clotting; prepare fibrin clots & e -
thrombi for scanning electron microscopy; examine
photograph samples; prepare rotary shadowed in
vidual molecules & examine using transmission elecg
ron microscopy; maintain lab notebooks; analyzey
age data; maintain & order lab suppli@salifica-

(05104JZ) PS6;
/Billing
RESEARCH COORDINATOR (10442RS) P323,900-
1,000 10-10-95 Cancer Center
ESEARCH COORDINATOR (11543RSP3;$23,900-
1,000 11-7-95 Pathology & Lab Medicine
ESEARCH COORDINATOR, SR. (06006RS)
P4;$26,200-34,100 11-6-95 Radiation Oncology
RESEARCH SPECIALIST, JR. (10428RS)End date:
0/31/97% P1;$19,700-25,700 10-6-95 IHGT
ESEARCH SPECIALIST JR./I (0118RS) On-going
tontingent upon grant fundipgP1/P2; $19,700-
25,700/21,700-28,200 1-12-96 Pathology & Labora-
tory Medicine
RESEARCH SPECIALIST | (08206RS)P2;$21,700-
8,200 9-26-95 Medicine/Renal
ESEARCH SPECIALIST Il (0130RS) Work sched-
Ule: M-F, 8:00 AM-5:00 PNI(End date: 1/31/98P3;
$23,900-31,000 1-15-96 IHGT
RESEARCH SPECIALIST Ill (08240RS)P4;$26,200-
34,100 9-7-95 Radiology
RESEARCH SPECIALIST Il (11621RS)P4;$26,200-
34,100 12-11-95 Cancer Center
RESEARCH SPECIALIST IV (10509RS)End date: 6/
§D/98 P6;$31,900-40,600 10-30-95 IHGT
ADMINISTRATIVE ASSISTANT I1 (40 HRS) (11594J7)
€G10; $21,371-26,629 11-30-95 Psychiatry
ESADMINISTRATIVE ASSISTANT 1lI” (37.5 HRS)
tain 1596J7)G11; $21,321-27,107 11-30-95 Continu-

nning & transmission electron microscopy pre

31,000 1-29-96 CDB

ing to facility users & junior staff; develop new proce-
dures; maintain equipment; write procedures & main
tain logs.Qualifications: BS in biological field plus
three-five yrs. experience in similar projeGtade:
P3;Range: $23,900-31,000 1-29-96 Genetics
COLLECTION ASSISTANT (40 HRS) (08276JZ) Pre-
pare all third-party insurance forms to assure a consi
tent, timely cash flow; liaison with insurers; handle
-patient inquiries; monitor and follow-up on insuranc
payments; monitor and maintain log on all moni

fier to procedure code for collection purposgsali- ing Medical Education

fications: HS diploma; one year related experience;

knowledge of third-party collections and medical bill "
ing necessary; excellent telephone skills and familia Classifieds
ity with CRT printer and PC mainfram@rade: G10;

Range: $21,371-26,629 1-30-96 Ophthalmology
RESEARCH LAB TECHNICIAN Il (0159RS) Raise, VACATION
maintain & organize zebrafish mutant stocks; raise ocono Chalet , 3 bedrooms, one bath.
rotifer & brain shrimp cultures; perform genetic &| Near Jack Frost/BB. Firewood incl. $350/
embryological manipulations of developing zebrafish ~ Weekend. (215) 573-9048.
embryos; order & maintain related supplies; perforn
general lab duties & library search@salifications: igﬁf Ec%i-:-(i’e’\rllEEfDEeDWish-Christian
BA/BS in biology, biochemistry or genetics; some t p ded f duat
laboratory experience preferra@tade: G10;Range: Intermarriage are needed for a gracduate
$18,700-23,300 1-25-96 CDB Sociology study regarding ethnic and reli-
RESEARCHLAB TECHNICIANIII (40 HRS) (0169RS) | gious identification. Your confidential in-
Perform biochemical assays, HPLC, ELISA & oper terview will provide valuable information.
ate & maintain lab equipment; keep logs & preparg Flease call Sarah Pepper, at 8948-6709
reports; maintain inventory & order supplies; inpuf  for information.

AUCTION

The annual Equal Justice Founda-

computer data; perform library search@salifica-

tions: BA/BS with a science major preferably in
tion Auction will be held Thursday, Feb.
22, at 6 p.m. at the Law School. The

evening of entertainment will include mu-
sic and auctions of items from a Florida
vacation to scuba courses. EJF provides
funding for law students to pursue volun-
teer summer public service projects. For
more information, call 215-417-4665. Tick-
ets are $20 for the public.

Note: Classifieds are accepted and com-
piled at the offices of The Compass. Call
898-8721 for rates and procedures.
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ing biochemical assays, HPLC or ELISARr({going
pending fundinyGrade: G10;Range: $21,371-26,629
2-1-96 Center for Experimental Therapeutics & Clini-
cal Research Center
PART-TIME (RESEARCH LAB TECHNICIAN 1) (28
HRS) (0168RS) Assist in conducting experiment
nder general supervision; form blood clots in tes
tube & study their lysis by ultrasound; conduct phan-
t{_oms forimaging experiments; log data into computet;
onduct library searches; maintenance of laboratory.
Qualifications: High school diploma or equivalent;
prior experience in laboratory or basic research; fa

—
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volunteers and budget accountabiliGrade: P10;

Range: $47,400 - 59,200 01-31-96 Development &
OPPORTUNITIES at PENN [2okies
PROGRAMMER ANALYST | (08194JZ) Create

fundraising and alumni relations reports from Ingres
database using SQL and “C” language; create param-

CLERK IV (40 HRS) (0129JZ)Work schedule: M-F, tinued research fundingrade: P4;Range: $26,200- etrized report programs for use of staff, using in-house
9:00 -6:00 (End date: 1/31/98G7; $16,571-20,686 34,100 1-29-96 Nursing report manager reporting needs, designs, codes, docu-
1-22-96 IHGT RESEARCH SPECIALIST IV (0107RS) Develop inter- ments, test and debugs programs; write programs to
CLINICAL RECEPTIONIST (40 HRS) (11540JZ) vention curriculum to reduce the risk of HIV infec-€xtract data from mainframe; interact with staff to
G8;$17,943-22,400 12-8-95 Ophthalmology tion, unintended pregnancy, heart disease and cancdgtermine department’s needs; write one-time ad hoc
OFFICE ADMIN. ASSISTANT | (0145JZ) G9:$17,100- design training manuals, train and supervise facilitd€ports and programs as neededhlifications: BA/
21,400 1-18-96 Biomedical Graduate Studies tors. Qualifications: Master's Degree in Education, BS required, preferably in computer science or man-
OFFICE ADMINISTRATIVE ASSISTANT Il (0128JZ) ( Psychology, Public Health, Nursing, or related fielcdgement information systems; one-two yrs. experi-
End date: 6/30/96G11; $19,900-25,300 1-16-96 and four or more years of professional experienc@nce using relational database management systems

Psychiatry working in African American Communities; a valid (Ingres); two yrs. experience in designing, coding,
OPERATOR, COMP COMP Il (09353JZ§510; $18,700- drivers license, access to car; proficiency witfesting, debugging and documenting structured soft-
23,300 9-19-95 CCEB Macintosh computersmust be able to work someWare programs; experience in using high level pro-
OPERATOR, DATA ENTRY (0127JZ) End date: 6/ SaturdaysGrade: P6;Range: $31,900 - 40,600 1-16- gramming language desirable; strong analytical skills;
30/96 G7;$14,500-18,100 1-15-96 Psychiatry 96 Nursing School Unix experience preferred; familiarity with desktop
RESEARCHLAB TECHNICIAN Il (40 HRS) (08174RS) PART-TIME (ADVANCE PRACTICENURSE) (20HRS) computing; experience in fundraising information
G10;$21,371-26,629 8-8-95 Anesthesia (0149RS) Provide gerontologic nursing consultatiogystems desirable; demonstrated ability to design and

RESEARCH LAB TECHNICIAN Il (09310RS) On- to hospital and nursing staff, patient-subjects & theigXecute programs with minimal technical supervi-
going contingent upon grant fundn@10;$18,700- families; promote high quality individualized careSion; good interpersonal and communication skills.
23,300 9-11-95 Pathology & Lab Medicine with/without minimum usage of physical restraint; acrade: P4;Range: $26,200 - 34,100 1-31-96 Devel-
RESEARCH LAB TECHNICIAN Il (10475RS) On- as liaison between nursing home and hospital stafPment & Alumni Relations

going contingent upon grant fundinG10;$18,700- deliver education programs to hospital staff regardin§SSISTANT DIRECTOR IV/ASSOCIATE DIRECTOR
23,300 10-16-95 Pathology & Lab Medicine quality gerontological carqualifications: Master's v (12653JZ) P5/P7; $28,800-37,600/$35,000-43,700
SCIENTIFIC EQUIPMENT STERILIZATION ATTEN-  degree in nursing with speciality in gerontology pre12-14-95 Development & Alumni Relations

DANT (40 HRS) (0146RS) G%14,286-17,486 1-18- ferred; one yr. post-MSN degree in advanced practidSSOCIATE DIRECTOR_INDIVIDUAL GIFTS

96 Center for Experimental Therapeutics role; two yrs. experience in hospital experience a/9366J2) P7$35,000-43,700 9-21-95 Development
SECRETARY, SR. (05083J2)G11; $19,900-25,300 nurse. End date: 5/9YGrade: P9;Range: $24,170- & Alumni Relations

10-26-95 Vice Dean for Education 30,233 1-22-96 Nursing DEVELOPMENT OFFICERII (07082JZ2)P10;$47,400-
TECHNICIAN, PSYCH | (0105RS)G10;$18,700- ADMINISTRATIVE ASSISTANT Il (12685RS)both 59,200 7-19-95Development & Alumni Relations
23,300 1-8-96 Psychiatry male and female minority candidates are encouragegdlRECTOR, ALUMNI RELATIONS (09309JZ) P11;

PART-TIME (SCIENTIFIC EQUIPMENT STERILIZA-  to apply; ability to work some Saturdaggnd date: 9/ $54,500-68,200 9-7-95 Development & Alumni Rela-

TIONATTENDANT) (20 HRS) (11622RS) G$6.868- 30/2000) G10$18,700 - 23,300 1-4-96 Nursing tions

8.407 12-1-95 Cancer Center SECRETARY IV (12684RS)both male and female DIRECTOR DEVELOPMENT RESEARCH (11585J7)
minority candidates are encouraged to apply; ability®8;$38,500-48,100 11-22-95 Development & Alumni
NURSING to work on Saturday§End date: 9/30/2000) G9; Relations
$17,100 - 21,400 1-4-96 Nursing DIRECTOR, UNIVERSITY COMMUNICATIONS
- PART-TIME (SECRETARY IV) (21 HRS) (0140RS) (10473SC)Blank 10-18-95 University Relations
Specialist: Ronald Story' G9; $9 396-(11 758 1-18-96)N(ursing )€ ) EDITOR, ALUMNIMAGAZINE (11572JZP9;$42,300-
PROJECT MANAGER (0108RS) Supervise research— "' ™™ i 52,900 11-16-95 Development & Alumni Relations
and community-based staff to ensure fidelity of re- PRESIDENT EXECUTIVE DIRECTOR RESOURCE, PLANNING &
search implementation and coordinate multifaceted BUDGET (09344SCYUngraded; Blank 9-14-95 Office

:gireljli{fnhe?‘?':gttfﬁt?icf;:]afg%%ek%gdpiggggﬂfgsp%fé'\fgl’gnts Specialist: Susan Curran/Janet Zinser  of the President

! y ’ SUrES, OBSIRECTOR, NEW YORK CITY REGION (0164JZ) PROGRAMMER ANALYST | (08194JZ)P4; $26,200-
gggslig]r?slegpﬁjné;gzogﬁggtlié?\r Qfer}i%g%éggedyggtslge versee major gift fundraising in the New York re-34,100 8-11-95 Development & Alumni Relatlon_s
ardship; ensure compliance with related Universitgon (North Jersey, New York City & surrounding PUBLICATIONS DESIGN SPECIALIST (10449JZPS;
policies'and procedureQualifications: Master's de- ounties & Southern Connecticut), cultivate & SOI'.C"$28’8-00_37’600 10-10-95 Development & Alumni
gree in nursing, psychology public health. sociafilumni, parents & friends of the University for majorRelations ]

Wwork, business administration or related fieid, witrdifts (525,000 or more); recruit, train & staff volun- SENOR VIRITER (11584J7) P7; $35,000-43,7000
five or more yrs. of professional experience working&ers; manage office & staff; design & conduct culti11-22-95 Development & Alumni Relations

N Afican American communities. drivers licanse Vation events & assist alumni relations activity; serv@TAFF WRITER 11 (04062JZ)(Two Writing Samples
access to car, ability to work on Saturday's and prof2S &1 active participant on matters related to depafflust Accompany ApplicatioR; $23,900-31,000 4-
ciency with Macintosh computers requirastade: ent-wide strategic planning & management issueg4-95 Development and Alumni Relations
P7:Range: $35,000-43,700 1-12-96 Nursing * Qualifications: BA/BS or equivalent; eight-ten yrs. -
RESEARCH SPECIALIST I/ll (0179RS) Solve/super- EXPerience in development, sales, marketing, public PROVOST
vise procedural problems; plan for protocol; researc lations or related field, with at least five-seven yrs. Specialist: Clvde Peterson
specific experimental design; perform data analysi xperience in fundraising including direct solicitation p - Lly

conduct bibliographic search'@.lalifications- BA/ f major gifts; understanding of higher educationPROGRAMMER ANALYST Ill (0172CP) Develop re-
BS in scientific field; experience in molecular biologyespecnally major research universities; excellentinteguirements for new applications and/or enhancements

and exposure to independent lab work: Research Sﬁrsonal, oral & written communications skills; will- to existing applications; analyze and design the tech-

T - h : gness to travel frequently; valid driver’'s licensenical implementation of specified applications; de-
gagts:}allist tl)ln_eﬂt]cr)etehlt'g%\yeearesaresxgingﬁg%ﬁ?ﬁ:ear perience in managing staff, volunteers & budgetelop programming specifications and effort esti-
Pg/PBRan e $21.700 - 28 2y00/ $23 BOO ~31.000 01_accountablllty.l(3’03|t|on located in New YoJkrade: ~ mated to facilitate project schedulingrepare pro-
31.96 Hergafolog’y ' ' ’ zlAll Rangg ?55t_4,500-68,200 1-29-96 Developmenthr(a:gSar:Ed operat[onalt(it;;:qment?tlont; patllr_tlmtpallltetywt?

umni Relations ngineering staff in system test/installation
b chﬁgtlﬁzlflﬁ;l-ulllgi-s/oa%SS%%éwggsg&: ;I)?:)%?d IRECTOR, REGIONAL DEVELOPMENT (0175JZ) deployment; maintain a state-of-the-art knowledge of
computer brogramming support health services r Dversee major gift fundraising in the western regiothe University’ technical architecture, systems devel-
search proiects: assist princinal investigator with r Alaska, Arizona, California, Colorado, Hawaii, Idaho,opment tools, and new technologi@salifications:
search gesjign }nethodglogy% statisticgl issues; pe lontana, Nebraska, Nevada, New Mexico, NortlBA/BS degree or equivalent; preferably in Computer
form general 8 professional functions; in connectio akota, Oregon, South Dakota, Utah, Washingtor§cience; four years of experience in applications de-
with the above including preparation of project re /yoming.) Cultivate and solicit alumni parents andvelopment, heterogeneous multi-vendor; networked,;
ports & professional pagerr)euglifications- %A}BS friends of the University for major gifts ($25,000 orand distributed computing environments; detailed
required: MA/MS in a health services research pop nore.) Recruit , train and staff volunteers; managknowledge of C/UNIX environments and relational
lation studies or social science field preferred: prio ffice and staff; design and conduct cultivation eventdatabase technologies (Oracle, Ingres, Sybase); ex-
experience as a data analyst orstatisﬁcal progr’a?n d assist alumni relations activiQualifications: cellent written, oral and interpersonal skilade :
in a research environment, preferably in health sef /BS; seven years experience in development, sale7; Range: $35000 - 43,700 01-31-96 Data Comm &
vices: demonstrated competence in research meth arketing, public relations or related field, with atComputing Srvs )
ology’ analytical approacrﬁ)&computer application i ast four years experience in fundraising including\DMINISTRATIVE ASSISTANT Il (0162CP) Provide
the health field: experience working with large dat irect solicitation of major gifts; understanding ofadministrative & clerical support for the Penn Relays
bases & statistical analvtical software (preferably SA igher education, especially major research universprogram; coordinate projects related to the organiza-
& STATA); strong orggnizational & co%munica){ion es; excellentinterpersonal and communications skillsion and administration of all sport programs as as-
skills: abiliiy to work effectively within an interdisci- both oral and written; willingness to travel frequently signedQualifications: High school diplomarequired;
plinary research teanEqd date: Dependent on con- valid drivers license; experience in managing stafiminimum two yrs. experience at the AAl level; type
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with speed/accuracy; ability to communicate effecminimal supervision; valid driver’s license; ability to

tively orally & in writing; strong PR skills; willing- lift up to 75Ibs.; familiarity with dairy cows helpful;
ness to work extra hours during peak times; PC confamiliarity with infectious disease & nutrition helpful.
patible skills requiredsrade: G10;Range: $18,700- LAAI: one-three yrs. experience working with larg
23,300 1-29-96 DRIA animals.LAAIl: three-five yrs. experience working
OFFICE ADMINISTRATIVE ASSISTANT | (0114CP) with large animals.flexible hours -overtime & on-
Process requisition for accounts payable, includingall) (Position located in Kennett Square, PA; n
travel advances, reconciliations & reimbursementsqublic transportatiopGrade: G5/G7;Range: $14,286-

process invoices for Photo Studio and Photo Ari7,486/$16,571-20,686 1-29-96 Large Animal Hos

chives; monitor & process other departmental deposgital
its; maintain petty cash fund; review monthly budgeRESEARCH SPECIALIST JR/ | ( 12671NS) P1/P2;

[0)

excellent interpersonal, organizational & written/ver-
bal communication skills; working knowledge of word-
processing, spreadsheet & database management soft-
ware, preferably Microsoft Word, Excel & Access;
supervisory experience; ability to handle multiple
projects simultaneously; ability to deal with a diverse
population.Grade: P4;Range: $26,200-34,100 2-2-
96 Finance

OORDINATOR 11l (0177JZ) Responsible for full

C
eproject of senior executive education program; coordi-

nate, organize & run the program; provide administra-
tive support to director of corporate programs & pe-
ripheral support to Vice-Dean; work directly with
senior corporate executives, consultants, faculty &
external vendorsQualifications: BA/BS or equiva-
lent required; three-five yrs. experience coordinating

summaries; operate computer to extract budgeta$i9,700 - 25,700/ 21,700 -28,200 1-3-96 C”nicagonferences or management training programs &jor

information; may handle payroll duties in absences dtudies

other business office personn@lalifications: High RESEARCH SPECIALIST | (12680 NS) P2;$21,700 -
school graduate: some college preferred; one-two yr28,200 1-3-96 Pathobiology

office experience; ability to type with speed & acCURESEARCH SPECIALIST | (08190NS) P2$21,700-
racy; computer familiarity; excellent communication28,200 8-11-95 Pathobiology

skills. Grade: G9; Range: $17,100-21,400 2-1-96 LAB ASSISTANT Il (09327NS)G8; $17,943-22,400
Museum 9-13-95 VHUP-CLM

ASSISTANT COACH | (07132CPP3;$23,900-31,000 LARGE ANIMAL ATTENDANT | (40 HRS) (0148NS)
7-28-95 DRIA
CHAPLAIN (08247CP)Ungraded 8-23-95 Provost’spublic transportation G5; $14,286-17,486 1-19-96
Office Large Animal Hospital

COORDINATOR V (0151CP)P5; $28,800-37,600 1- SECRETARY IV (40 HRS) (0144NS)Work schedule:
25-96 Provost’s Office M-F, 8:30 AM -5:00 PN G9;$19,543-24, 457 1-18-
INFORMATION SYSTEMS SPECIALIST | (12659CP) 96 Facilities Management

(May involve some evenings or weekends Hd®B8s SECRETARY V (11532NS)G10;$18,700-23,300
$23, 900-31,000 12-19-95 CRC 11-7-95 Small Animal Hospital

JUDICIAL INQUIRY OFFICER (12665CPP8;$38,500- TECH, HISTOLOGY | (0121NS) York schedule:
48,100 12-21-95 Provost’s Office 8:00 -4:00 G7;$14,500-18,100 1-15-96
PROGRAMMER ANALYST Il (09365CP)P6;$31,900- Pathobiology

40,600 9-21-95 IRHE TECH, VET I/ll (40 HRS) (0142NS) (0143NSkPsi-
RESEARCH SPECIALIST IV (08303CP)6;$31,900- tion located in Kennett Square, PA. There is no
40,600 9-7-95 LRSM public transportation availableG8/G10;$17,943-
SYSTEMSANALYSTII (11558CPP7;$35,000-43,700 22,400/$21,371-26,629 1-18-96 Large Animal Hos
11-10-95 UMIS pital

SYSTEMS PROGRAMMER IV (12633CPP9;$42,300-
VICE PROVOST/UNIVERSITY LIFE

52,900 12-7-95 DCCS
TECHNOLOGY TRAININGSPECIALIST (06085CP)
Specialist: Clyde Peterson
ASSISTANT DIRECTOR RESIDENTIAL MAINTE-

P5;$28,800-37,600 6-21-95 Technology Learning
NANCE (07043CP) End date: 6/30/97P6;$31,900-

Services

VICE PROVOST FOR RESEARCH (08248CP) Un-

graded 8-25-95 Provost's Office 40,600 7-13-95 Residential Maintenance
PART-TIME(LIBRARIAN 1l) (0141CP) (20 HRS) P5; ASSISTANT MANAGER RADIO STATION (0101CP)
$16,453-21,486 1-26-96 University Libraries (End Date: 12/31/96) P6;$31,900 - 40,600 1-3-9
ADMINISTRATIVE ASSISTANT Ill (11611CP)G11; WXPN

$19,900-25,300 11-29-95 University Libraries/Ref-DIRECTOR OF FRATERNITY & SORORITY AFFAIRS
erence (12651CP)P8%$38,500-48,100 12-13-95 VPUL
EDITORIAL ASSISTANT | (10461CP) G10;$18,700- UPWARD BOUND COUNSELOR (12650CP) \\ork
23,300 10-16-95 University Press schedule: Tuesday-Saturda§end date: Grant sup-
SECRETARY IV (11606CP)G9; $17,100-21,400 12- ported, ongoing continuation contingent on funding
6-95 Student Dispute Resolution Center/Judicial InP3; $23,900-31,000 12-13-95 Dep
quiry Office demic Support

TECH, ELECTRONIC Il (03006CP) G11; $19,900- ADMINISTRATIVE ASSISTANT | (0139CP)G9;
25,300 3-3-95 DCCS
TECH, VET Il (40HRS) (12658CP)Work schedule: ter

7:30-4:30 PM, may include weekends, holidays &AsoN (0138CP) Union 1-22-96 Residential Main-
overtimg Grade: G10; Range: $21,371-26,629 12- tenance

21-95 ULAR OFFICE ADMINISTRATIVE ASST Il (0137CP) G11;
PART-TIME (ADMINISTRATIVE ASSISTANT 1) (20  $19,900 - 25,300 1-16-96 International Programs
HRS) (10507CP)G9;$9.396-11.758 10-27-95 Specig@aINTER (0135CP) Union 1-22-96 Residential Main-
Collections-University Libraries tenance

PART-TIME (PHOTOGRAPHER 1) (20 HRS) STEAMFITTER (0136CP)Union 1-22-96 Residential
(11605CP)57;$7.967-9.945 11-29-95 University Li- Maintenance

braries -Fine Arts/Slide Collections
WHARTON H L
VETERINARY SCHOOL ON SCHOO

Specialist: Nancy Salvatore

Specialist: Janet Zinser

(Position located in Kennett Square, PA., there is n

dministrative support at the senior executive level;
excellent oral & written communication skills; PC
experience with WordPerfect & Lotus for Windows;
excellent organizational & analytical skill&rade:
P3;Range: $23,900-31,000 2-1-96 Aresty Institute
OPERATOR, DUP MACHINE IV (10529JZ) Perform all
routine functions of the Xerox Network Publishing
System including image merge, cut and paste, crop,

tate and mask images for reproduction and release

etwork orders using the Novell and Xerox servers;
perform all routine and advanced functions on the
Xerox 5775 Network Color laser Printer; Kodak 2110
Duplicator and other bindery equipment contained
within Wharton Reprographics; perform routine main-
tenance of the DocuTech Publishing Systepusuifi-
cations: High school graduate or equivalent; two-four
yrs. experience operating high speed copiers/duplica-
tors or equivalent, Xerox 5390 and Kodak 2110 pre-
ferred; six months experience with Xerox DocuTech
Publishing System and successful completion of the
DocuTech training program; highly proficient in Math
and English; computer experience with MS Windows
3.1 including DOS commands, file manager and pro-
gram manager; knowledge of desktop publishing, pref-
erably Aldus PageMaker, Adobe Photoshop or Adobe
Illustrator; ability to lift up to fifty pounds(No vacation
will be approved during August, September, Decem-
ber and January) (Overtime is a requirement of this
position) (Work Schedule: 5:00 p.m. 1:00 a.@v3de:
G10;Range: $18,700 - 23,300 01-31-96 Reprograph-
ics
DIRECTOR VII (11535JZ) P10;$47,400-59,200 11-8-

FORMATION MANAGEMENT SPECIALIST Il
(12678JZ)P6;$31,900 - 40,600 1-3-96 WCIT
INFORMATION SYSTEMS SPECIALIST | (12638JZ)
P3; $23,900-31,000 12-11-95 WCIT
MAJOR GIFT OFFICER I/ll (11549JZ) (11550J27/
P8;$35,000-43,700/$38,500-48,100 11-10-95 Exter-
nal Affairs

artment of ACAbROGRAMMER ANALYST I/l (09354JZ) P4/P6;

$26,200-34,100/$31,900-40,600 9-19-95 WCIT
PROGRAMMER ANALYST Il (09387JZ)6;$31,900-

$l7,100-21,400 1-22-96 Greenfield Intercultural Cen40 600 9-28-95 Statistics

PROGRAMMER ANALYST I/l (10528JZ)P6/P7;
$31,900-40,600/$35,000-43,700 11-8-95 WCIT
SYSTEMS PROGRAMMER I/1ll (0126JZ) P6/
P8;$31,900-40,600/$38,500-48,100 1-15-96 WCIT
TECHNICAL WRITER (09417JZ) Final candidates
may be ask to submit a writing samydks; $31,900-
40,600 10-4-95 External Affairs

TECH, WRITER/EDITOR (09419JZ) Final candidates
may be asked to submit writing san)@8; $38,500-
48,100 10-4-95 Deputy Dean
ADMINISTRATIVE ASSISTANT I
G10;$18,700-23,300 12-5-95 Finance
OPERATOR, DUPLICATING MACHINE IV (10529JZ)
(No vacation will be approved during August, Septem-

(12630J2)

ASSISTANT DIRECTOR Il (0180JZ) Coordinate & ber, December and Janugr{Overtime is a require-
LARGE ANIMAL ATTENDANT I/Il (40 HRS) (0166NS) oversee all activities of Wharton Center for Quantitament of this position(Work schedule: 5 p.m.-1 an.
Perform variety of duties involving care & feeding Ogj've Finance; serve as primary contact for CenteG10; $18,700-23,300 11-3-95 Wharton Repro.
large animals & the cleaning & general up keep of st lesponsible for financial management, budgeting &IMITED SERVICE (AUDIO VISUAL TECH 1/II)
facilities provides general housekeeping & groundgeporting: plan & execute Center conferences & aq07105JZ)510/G11$18,083-22,532/$18,945-24,085
keeping; moves animal patients to/from surgery aregities; fundraise & manage membership activities12-8-95 Classroom Support Services
and/or recovery room; assist in monitoring genergderform administrative duties, including typing, fil- RECEPTIONIST Il (40 HRS) (12679JZ38;$ 17,943 -
health conditions; position/assist with patients in opmg, answering phone & preparing academic mater22,400 1-3-96 Development Services
erating room; use variety of equipment includinga|s; coordinate Director’s interaction with UniversitySECRETARY IV (0153JZ)G9;$17,100-21,400 1-23-
forklift, dump truck, compactor & tractoGrade: & outside organization; supervise work study stu96 Statistics
High school graduate or equivalent; knowledge Ofjents. Qualifications: BA/BS or equivalent; thiee- PART-TIME (ADMIN. ASS'T. I) (25 HRS) (11616JZ)
husbandry; mechanical aptitude; ability to work withfiye yrs. administration & coordination experience;G9; $9.396-11.758 12-1-95 Wharton Comm.
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Call for Volunteers for 1996-97 Committee Service: Deadline February 26

Committees and Their Work:

TO: University Faculty, Admissions and Financial Aid Committee  considers matters of undergraduate and graduate/
Penn Professional Staff professional recruiting, admissions, and financial aid that concern the University as a whole or those
that are not the specific responsibility of individual faculties.
Assembly and A-3 Members Bookstore Committee considers the purposes of a university bookstore and advises the director
on policies, developments, and operations.

FROM: 1995-96 University Council Communications Committee  has cognizance over the University’s electronic and physical
Committee on Committees communications and public relations activities.
Community Relations Committee  advises on the relationship of the University to the surround-
RE: Volunteers Needed for Ing community. . o . . .
Committee Service * Disability Board continually evaluates the disability plan, monitors its operation, and oversees

the processing of applications for benefits and the review of existing disability cases.

Please seriously consider taking advantageg cilities Committee  keeps under review the planning and operation of the University’s physical
this opportunity to have input into how the Unj-P'ant and all associated services. . . . . R
versity community functions! The Committee orfionorary Degrees Committee does most of its work, intensively, during the fall term; solicits
Committees invites you to n.ominate yourself 0 ecommendations for honorary degrees from faculty and students and submits nominations to the
others for service on University Council Com- "UStees. . . . . . . .
mittees. These 14 committees serve as advisdRiernational Programs Committee is advisory to the director of international programs in such
bodiesin shaping academic/administrative poIic% eas as international student services, foreign fellowships and studies abroad, exchange program

in the administration of honorary degrees an nd cooperative undertakings with foreign universities.
long-term disability, and in assisting the adminkibrary Committee is advisory to the directors of libraries on policies, development and
istration of operations such as the bookstore a erations. ) . . . . .
libraries. ersonnel Benefits Committee  deals with the benefits programs for all University personnel.
We invite individuals who have previoustSpeC'al expertise in personnel, insurance, taxes or law is often helpful.
served to volunteer again. We also encoura%”ralism Committee advises on ways to develop and maintain a supportive atmosphere for all
faculty and staff who have not previously partici- embe_rs of the University community. . . .
pated to volunteer so that we may have an aIC)Imlg_ecreauon and Intercollegiate Athletics Committee has cognizance of all programs in
priate blend of new ideas and experience recreation, intramural and club sports, and intercollegiate athletics; advises the athletic director on
To have an idea of a particular committee'@Perations and recommends changes in policy when appropriate.
work, you may review the annual reports printe afety and Security Committee  considers and recommends the means to improve safety and
in Almanacon the following dates: Community S€€urity on the campus. . o
Relations, April 18, 1995: Committee on RecreStudent Affairs Committee  has cognizance of the conditions and rules of undergraduate and
ation and Intercollegiate Athletics, April 25, 1995graduate stud_ent life on campus. o . .
Safety and Security, May 9, 1995; Bookstoreswdem Fulbright Awards Committee  evaluates applications from graduating seniors and
Library International Progra{ms and Researcfdraduate students and makes recommendations to the Institute of International Education, whick
Septerﬁber 26 1995: Personnel Benefits. Oct wards Fulbright grants on behalf of the State Department; all of its work is done intensively, in
ber 31, 1995, ctober. y .
Except where noted, all of the committees Open to faculty only; one or more administrators serve as liaison to most.

listed here are open to both faculty and staff. ) i . .
Please submit nominations Bgbruary 26, 1996 Note: Faculty who wish to serve on the Research Committee or Committee on Open Expression

by using the form at right. should not use the form below, but forward names to Carolyn P. Burdon, Faculty Senate Office, Box
12 College Hall/6303, telephone 898-6943; fax 898-0974; ehmailon@pobox.upenn.edu

1995-96 University Council
Committee on Committees

Chair:Vivian Seltzer (social work)

For Faculty volunteers, mail to:
Carolyn P. Burdon, Faculty Senate Office, Box 12 College Hall/6303

Faculty:
Daniel Perlmutter (chemical engineering) = ; P
) . \ 3 or Penn Professional Staff Assembl volunteers, mail to:
Martin Pring (physiology/medicine) Ira Winston, 557 MB/6389 g
David Reibstein (marketing) '
Henry Teune (political science) For A-3 volunteers, mail to: Karen Wheeler, 133 S. 36th St., 5th FI/3246

Administration:

Lois A. MacNamara (GSE student activitiesizommittee(s) of interest:
A-3: Shelton Mercer (telecommunications)
Students: Diane Casteel (Col ‘98)

One graduate/professional student

to be named
Ex-Officio:
Faculty Senate Chair-elect Candidate:
Peter J. Kuriloff (education) ) .
Secretary: Constance C. Goodman Title or Position:

ffi f th t
(office of the secretary) Campus Phone amdmail:

Campus Address:

Please specify if you think that you are especially qualified for a particular committee.
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MUSIC 19  African American Educational Inequity:
U pd ate Dilemma or DesignyValter R. Allen, UCLA; 3-

17  JazzLovers Weekerttig Hideo Tonooka 4:30 P-m.; D44, GSE (Search Committee for the

FEBRUARY AT PENN Quartet; 10 p.m.-2 a.m., lvy Room, Penn Towefconstance E. Clayton Chair in Education).
$10 at the door or make reservations at 898-———
0050, for the package which also includes ovefs__ .. . ; i
CHANGE night accommodations for two, indoor parkingbead"nes'. The deadline for the April at Penn

19 The Dark Room Collectivépart reading and a breakfast buffet for $125. talendar is Monday, March 11. The deadline for
series, part poetry slam” explores cultural frame- the weekly update is on Mondays, the week
works in Black writing; book signing follows; before publication.

> - > TALKS
Mosaic of Black Writing Program (Afro-Ameri- - - .
can Studies)Originally scheduled for 4 p.m. in 14 Crosstalk Between Signalling PathwaysHerbalism Class at the Arboretum

Room 111, Annenberg School; has been changdddith Meinkoth, pharmacology; noon; Agnew  The Morris Arboretum is offering a two-day
to 4:30 p.m. in Room 109, Annenberg Schoofariese Auditorium, Dulles Bldg. (Center forclass entitledEthnobotanical Approaches to
Research on Reproduction and Women'’s Health}laintaining Health and Preventing Disease
FILMS 15 Yoshiwara’s Dual Role in the Intellectualggﬂggtto?)grt-hto{:%r:ﬁ% é\{li?)%rseb ?ﬁgg't'ﬁ gg?}'fgr
velia Game of “Mitate” (Parody); Cecilia Segawa L the I ,
égx Fﬁr%fserb?e\;(vﬁvrxzﬁmeesiﬂhg&wr:kFat Stafr?éd Seigle, Asian and Middle Eastern Studies; &he class will discuss the impact plants can have
My Fire andDiana’s Hair Ego:7-8 p.m.; B-6 m.; Rm. 111, Williams Hall (Center for Easton conditions affecting health, including vari-
Stiteler Hall (Student Health; Women’s StudiesAsian Studies). , _ous cycles, the environment, and nutrition. It
Penn Women's Center) ' ' Post-Marketing Surveillance of Drug Use inwill also explore the uses of medicinal plants in
) . ) Pregnancy;Jeanne Manson, Merck Researcﬁultures around the world. The class meets
SPEC Film Society

! : , Labs; 9-10a.m.; Rm. 701, Blockley Hall (UPMCWednesday, March 8:8:30 p.m. anaturday,
Film screenings at 7 and 9:30 p.m.; Irvine Audicinical Epidemiology Health Services). March 9 10-11:30 a.m. The cost is $22 for

torium; $3, $2/with PennCard. Scientific Narratives and the NaturalizationArboretum members, $26 for non-members.
15 Everything You Always Wanted to Knovwyf Race and Class in the Latin American Chol- The class is part of the Arboretum’s ongoing

About Sex. era EpidemicCharles Briggs, UC San Diego; 4ProgramHealing Plants: Medicine Across Time
16 Dead Presidents. p.m.; Smith-Penniman Room, Houston Halfnd Culture including an outdoor exhibition
EITNESS/LEARNING (Latin American Cultures Program; H & SS;and related events.

A class onMaking Your Own Herbal Cos-
&meticswill be offered Saturday, March 2. For
§more information and to register, call (215) 247-
hO 777, Ext. 156.

Folklore & Folklife; Anthropology).

14  Free introductory tutoring in English 16 ~ Health Care Costs, Health Insurance
grammar and conversatidor International stu- JOb Mob_lllt_y; John R. Penrod, University o
dents; Wednesdays 3-4 p.m., Christian Associdichigan; 4:30-6 p.m.; Auditorium, CPC (Healt
tion (English Tutoring Center of America). ~ ¢are Systems).

The University of Pennsylvania Police Department
Community Crime Report

Almanac

3601 Locust Walk Philadelphia, PA 19104-6224
Phone: (215) 898-5274 or 5275 FAX: 898-9137
E-Mail: almanac@pobox.upenn.edu
URL: http://www.upenn.edu/almanac

About the Crime Report:  Below are all Crimes Against Persons and Crimes Against Society
listed in the campus reportfor January 29, 1996 through February 4, 1996. Also reported were
Crimes Against Property, including 40 thefts (including 4 thefts of autos, 6 thefts from
autos, 6 of bicycles and parts); 4 incidents of criminal mischief and vandalism; 2
Full crime reports are in this issue of Almanac on the

incidents of trespassing and loitering.
Web (http://www.upenn.edu/almanac/v42/n20/crimes.html).—Ed.

This summary is prepared by the Division of Public Safety and includes all crimi-
nal incidents reported and made known to the University Police department between the
dates of January 29, 1996 and February 4, 1996. The University Police actively patrol
from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street in con-
junction with the Philadelphia Police. In this effort to provide you with a thorough and accu-
rate report on public safety concerns, we hope that your increased awareness will lessen
the opportunity for crime. For any concerns or suggestions regarding this report, please
call the Division of Public Safety at 898-4482.

Crimes Against Persons

34th to 38th/Market to Civic Center:  Robberies (& attempts)—1; Threats & harassment—4
01/31/96 9:55 AM 200 BIk. 38th Unknown male harassing complainant
01/31/96 9:23 PM 3700 BIk. Chestnut Money demanded/compl. had none/fled area
02/01/96 9:10 AM 3508 Market St. Harassing phone call to HUP empl. in bldg.
02/02/96 2:55 AM  Quad Office Complainant harassed by person on highway
02/04/96 9:47 PM  Nichols House Complainant reports being harassed

38th to 41st/Market to Baltimore:  Robberies (& attempts)—3; Threats & harassment—3

The University of Pennsylvania’s journal of record, opinion and
news is published Tuesdays during the academic year, and as
needed during summer and holiday breaks. Its electronic edi-
tions on the Internet (accessible through the PennWeb) include
HTML and Acrobat versions of the print edition, and interim
information may be posted in electronic-only form. Guidelines for
readers and contributors are available on request.

EDITOR

ASSOCIATE EDITOR
EDITORIAL ASSISTANT
STUDENT ASSISTANTS

Karen C. Gaines

Marguerite F. Miller

Mary Scholl

Radhika Chinai, Suma CM,
Zack Miller, Stephen Sanford,
Sofia Theophilus, Jenny Tran

ALMANAC ADVISORY BOARD: For the Faculty Senate, Martin
Pring (Chair), Jacqueline M. Fawcett, Phoebe S. Leboy, William
Kissick, Peter J. Kuriloff, Ann E. Mayer, Paul F. Watson;

for the Administration, Stephen Steinberg; for the Staff
Assemblies, Berenice Saxon for PPSA, Diane Waters for the
A-3 Assembly, Susan Williamson for Librarians Assembly.

The Compass stories are written and edited by the
Office of University Relations, University of Pennsylvania.

01/29/96 12:05 AM  41St. & Locust Susp. attempted to rob compl./nothing taken MANAGING EDITOR Martha M. Jablow
01/29/96 9:37 AM  Dental Care Ctr.  Threats received ASSISTANT MANAGING EDITOR  Jerry Janda
01/29/96 3:49 PM 1925 House Unwanted phone calls received NEWS STAFF: Barbara Beck, Jon Caroulis, Phyllis Holtzman,
01/29/96 7:41 PM 4000 Blk. Sansom Complainant’s sneakers taken by unk. person Carl Maugeri, Esall Sanchez, Kirby F. Smith, Sandy Smith.
02/01/96 11:27 PM 3900 Blk. Sansom Compl. robbed by susp. w/gun/fled in auto DESIGNER Jenny Friesenhahn
02/03/96 1:34 AM  Harrison House Complainant reports ethnic remarks received CLASSIFIEDS Ellen Morawetz

41st to 43rd/Market to Baltimore:  Robberies (& attempts)—2
01/31/96 10:56 PM 4100 BIk. Walnut  Cash taken by unk. susp. w/simulated weapon
01/31/96 11:35 PM  42nd & Osage Cash taken by suspect w/simulated weapon

30th to 34th/Market to University: ~ Robberies (& attempts)—1

01/30/96 6:48 PM 3300 BIk. Chestnut Unknown suspect attempted to take money

Outside 30th to 43rd/Market to Baltimore: ~ Rapes (& attempts)—1; Sexual assaults—1;
Robberies (& attempts)—4; Threats & harassment—1

The Compass, South 1B, 3624 Market Street,
Philadelphia, PA 19104-2615

(215) 898-1426 or 898-1427 FAX: 898-1203
Classifieds: 898-3632

E-mail: jablow@pobox.upenn.edu

The University of Pennsylvania values diversity and seeks tal-
ented students, faculty and staff from diverse backgrounds. The
University of Pennsylvania does not discriminate on the basis of

01/29/96 10:44 PM 48 Larchwood Compl rObbed by Susp(_i‘ct w/simulated weapon race, sex, sexual orientation, religion, color, national or ethnic

01/30/96 10:52 AM  Off Campus Complainant reports being harassed giris%igl,egg\«leétggibiiﬂnt'h e?ra gﬁitrl:isst?asﬁgnv(i)?tgglrpcalfﬁrgn;egl?gegr

02/01/96 4:14 PM  Off Campus Confidential report n In the agmir n of ; ,

0201196 SOGPM  300Blk S. 44th  Wallet and contents taken 256’3:?? ek, or ather bsrﬁ??r}sgiﬁ’ﬁ '?&?i’zTﬁg?%ﬂsﬁﬁggarg%'g ?);;
: t. 1 f t

CEiosee 'S42BN  GhsimEhuood  WAISlearent Hhen
: . . irmative Action, ockley Hall, lladelpnia, -

02/03/96 12:02 AM 4311 Spruce St.  Compl. robbed by susp. with simulated weapon 6021 or (215) 898-6993 (Voice) or 215-898-7803 (TDD).
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University of Pennsylvania

Key ENIAC Events on February 14 EN@ Q C
* K

Since the publication of the February at Penn calenédém@nacJanuary 30),
a number of additions and changes have been made in the schedule of events * *
commemorating the birth of ENIAC fifty years ago February 14.

* *
Below is a revised schedule of events on campus and off, open to the Univer- * *
sity community and friends, and, as befits the birthday of computing, some ** **
useful Web sites to browse.
The Birth
On Campus of the Information Age

John W. Mauchly and the Development of the ENIAC Computer,

a new exhibition provides an overview and assessment of the life and
careerof John Mauchly—from his childhood and early education through his

work on ENIAC and beyond, at the Rosenwald Gallery,Van Pelt-Dietrich

Library, open 9 a.m.-4:45 p.m. There will be a brief program at 10 a.m. February 14
on the sixth floor, led by Nancy Shawcross, manuscript curator for special collections.
The exhibit will remain at the Library until March 25 and may also be viewed online
at http://wwwe.library.upenn.edu/special/exh/mauchly/mauchlyintro.html

Educational Technology Showcasg&jdent- and faculty-led interactive demonstrations
of new educational technologies being developed at Penn, 9:30 a.m.-11:30 a.m. and
1:30 p.m.-4 p.m., Bodek Lounge, Houston Hall, open to the public.

John W. Mauchly, ENIAC 50th Speech by Vice President of the United States Albert Gom ENIAC's

whose papers are in the  legacy and the future impact of technology on society, 11:50 a.m.-12:30 p.m., Irvine Audito-

Department of Special rium. For those who did not get tickets through the Connaissance raffle annouiibed in

Collections at the Library. Daily Pennsylvanianthere will be a remote video feed to the Alumni Hall, in the Maloney
Building; Rooms 109 and 110, in the Annenberg Schoo.l

ENIAC Reenactment and Press Conferen¢ie President Gore, University President Judith Rodin, Philadelphia Mayor

Ed Rendell, and UNISYS Chairman and CEO James Unruh will commemorate ENIAC’s 50th anniversary by restarting one
of ENIAC's original decade counters 50 years after it was first introduced to the public. Vice President Gore will throw the
switch between 1 and 1:30 p.m. There will be remote video feed to Irvine Auditorium; Alumni Hall in the Maloney Build-
ing, HUP; Rooms 109 and 110, in the Annenberg School and other campus locations that receive Channel 24 of the

Penn Video Network.

Off Campus

ACM History Retrospective Sessiofis4:30 p.m., Philadelphia Marriott Hotel, shuttle bus service from Irvine to the
Marriott will leave at 1:30 p.m. and 1:45 p.m.

The first sessiorENIAC in Contexthistorians Paul Ceruzzi and Michael Williams, along with Mitchell Marcus,
chair of CIS department at Penn, will discuss the social, cultural and intellectual environment surrounding the devel-
opment of ENIAC and the importance of ENIAC on the development of computing.

The second sessioBNIAC's Legacies computer historian Michael Mahoney will present an historical interpreta-
tion of the development of computer technology over the last 50 years.

ENIAC 50th Celebration Dinnef3:30-10 p.m., Philadelphia Marriott Hotel. Advance reservations necessary, 898-8724.

On the World Wide Web t[: Mirtstaat Univarsily of Fasagluani m
For the latest updates consult the ENIAC 50th Celebration welp| == Br| & | W[ S|® | ﬁ
o [rorvurd] ora | o | | oo [Pree [ red |ty

site: http://www.upenn.edu/eniac

On the Penn Video Network

The ResNet Movie Channel (channel 11 on the Penn Video
Network) is presenting a series of seven films featuring Holly-
wood representations of computers and computing. These mo
ies will air each night of the ENIAC anniversary week, Februar
11-17 beginning at 10 p.m. In honor of the 50th anniversary of
ENIAC the following films will be shown in the series ’
Binary Analogues: Computers on the Silver Screen. FACULTY & COLLEAGUES WORLOWIDE

FEbruary 11DeSk Se(1957) PADSPECTIVE I.IDEH'I'I -4

February 122001: A Space Odyss€E968)

February 13Tron (1982)

February 14War Gameg1983)

February 15Electric Dreamg1984)

February 16 The Lawnmower Ma(i1992)

February 17The Net(1995) -

Lllc-llr\-.ill'o hhhh aprers g
Wrat'c Pt | Wk Ceod P | Hanlacd | Fabdareh | e Beetey | @wws |
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FROM THE PROVOST

Proposed Code of Academic Integrity
and
Proposed Charter of the Student Disciplinary System

In SeptemberAImanac,September 19, 1993 published for comment by the University
community a “Proposed Charter of the University of Pennsylvania Student Disciplinary System”
and a “Proposed Code of Academic Integrity.” As noted then, these documents were the product
of more than two years of extensive examination and discussion of the University’s student
disciplinary and academic integrity policies and procedures.

Since September, | have received extensive comments on the proposed Charter, which also
has been discussed at length in University Council and with the Faculty Senate Executive Committee.
| wish to express my deep appreciation to all those who took the time to participate in this important
process.

The documents below incorporate numerous and substantial changes prompted by the many
thoughtful and constructive comments | received. As revised, these documents reflect my best judg-
ment as to the character and details of a Student Disciplinary System and a Code of Academic Integ-
rity that will serve Penn well in the years ahead, and | am forwarding them to, and recommending
them for adoption by, the individual Schools and Faculties during the spring term. It is my hope that
final action by the Schools and Faculties will be completed in time to put both documents into effect
on July 1, 1996, at which time they will, of course, be published again “Of Recofdfhanac

— Stanley Chodorow, Provost

Proposed Code of Academic Integrity

Since the University is an academic community, its fundamentadademic exercise.
purpose is the pursuit of knowledge. Essential to the success of thi€xample making up data for an experiment, fudging data, cit
educational mission is a commitment to the principles of academinexistent articles, contriving sources, etc.
integrity. Every member of the University community is responsible D. Multiple submission:  submitting, without prior permission

for upholding the highest standards of honesty at all times. Stude y ; ) : :
as members of the community, are also responsible for adhering togtﬁéwork submitted to fulfill another academic requirement.

g

principles and spirit of the following Code of Academic Integrity. E. Misrepresentation of academic records: ~ misrepresenting
o o or tampering with or attempting to tamper with any portion offa
Academic Dishonesty Definitions student’s transcripts or academic record, either before or after corfiing

Activities, that have the effect or intention of interfering witio the University of Pennsylvania. . . .
education, pursuit of knowledge, or fair evaluation of a student's Exampleforging a change of grade slip, tampering with compyger
performance are prohibited. Examples of such activities include buttgeords, falsifying academic information on one’s resume, etc.
not limited to the following definitions: F. Facilitating academic dishonesty: ~ knowingly helping or

A. Cheating: using or attempting to use unauthorized assistan@&€mpting to help another violate any provision of the Code.
material, or study aids in examinations or other academic work or Example working together on a take-home exam, etc.
preventing, or attempting to prevent, another from using authorizedG. Unfair advantage: attempting to gain unauthorized advantade

assistance, material, or study aids. _ ] over fellow students in an academic exercise.
Example using a cheat sheet in a quiz or exam, altering a gradedExample gaining or providing unauthorized access to examinatfpn
exam and resubmitting it for a better grade, etc. materials, obstructing or interfering with another student’s efforts irjan

B. Plagiarism:  using the ideas, data, or language of anoth@fademic exercise, lying about a need for an extension for an exgm or
without specific or proper acknowledgmeﬁt. paper, continuing to write even when time is up during an exqm,

Example copying another person’s paper, article, or Computgpstroylng or keeping library materials for one’s own use, etc.
work and submitting it for an assignment, cloning someone else’s ideas

without attribution, failing to use quotation marks where appropriate, . . ) i i L
etc. *  If a student is unsure whether his action(s) constitute a violation ofghe
o . . . L Code of Academic Integrity, then it is that student’s responsibilityfto
C. Fabrication: Subm|tt|ng contrived or altered information in any consult with the instructor to C|arify any ambiguitiesl
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FROM THE PROVOST

Proposed Charter of the
University of Pennsylvania Student Disciplinary System

Introduction

Student Conduct, Code of Academic Integrity, and other policies, rules, and regulations are resolved.
The Code of Student Conduct sets forth the responsibility of all students at the University of Pennsylvania to exhibit respg
behavior regardless of time or place. This responsibility includes, but is not limited to, the obligation to comply with all provisions @

The Charter of the Student Disciplinary System sets forth the procedures under which alleged violations of the University’s O(lde of

sible

the

Code of Student Conduct; with all other policies and regulations of the University, its Schools, and its Departments; and with local}state,

and federal laws.

The Code of Academic Integrity, and similar codes adopted by some of the University’s Schools, set forth the standards of ingegrity

and honesty that should be adhered to in all student academic activities at the University of Pennsylvania.

Violations of the Code of Academic Integrity or School regulations are also violations of the University’s Code of Student Congluct.
Further, violations of local, state, and federal laws may be violations of the Code of Student Conduct. Therefore, throughout the (§harter
references to violation(s) or alleged violation(s) of the Code of Student Conduct include violations of these other policies and lays.

The University disciplinary process at Penn may involve the following stages:

Bringing a Complaint to the Office of Student Conduct
Resolving a Complaint by Mediation

Investigating a Complaint

Filing Charges by the University Against a Student
Resolving Charges by Voluntary Agreement to Sanctions
Resolving Charges by Disciplinary Hearing

Appealing the Decision of a Hearing Panel

Imposing Sanctions on a Student

Fulfilling Sanctions Imposed by the University

Under the University’s Student Disciplinary System, charges are brought on behalf of the University, not on behalf
complainant(s) who brought the matter to the Office of Student Conduct (OSC) or the party(ies) who may have been directly or in
harmed by the alleged violation of University regulations. Therefore, complainants who wish to maintain greater control ove

the
ectly
the

investigation and resolution of their complaints, such as is sometimes appropriate in cases of sexual offenses or in cases involvingserious

formal disciplinary process, may wish to bring their complaint to other University resource offices, particularly the Office o
Ombudsman, which are equipped to handle cases in this manner. Such offices may, when appropriate and helpful in an individ

cultural or communicative differences, or those who wish merely to create a record of their complaint without necessarily begiri ing a

he
| case,

consult with relevant campus communities or other resource offices in the process of investigating and resolving a complaint and gre able
to work closely with both complainants and respondents in resolving such matters. If such efforts fail to arrive at a satisfactory resgution,

the complainant still has the option of bringing a complaint to the OSC.

Through the University Conduct Council and the University Honor Council, students play a major role in the Student Discipl
System by advising the Director of the Office of Student Conduct and the Provost on matters of policy and the operation of the 9
and by sitting as members of disciplinary hearing panels. Students also serve as advisors and mediators within the System.

The System places great emphasis on the mediation of disputes, as is appropriate in a University community.

|. The Student Disciplinary System

A.Statement of Purpose or unapproved absence from the University is not a bar to thg

The purpose of the Student Disciplinary System is to further tbénduct or completion of disciplinary proceedings under this Chart
educational mission of the University of Pennsylvania by providingr.
a fair and effective mechanism for investigating and resolving 3. Ingeneral, a studentis any individual who has been admitted]
disputes involving students and alleged violations by students of fhgtriculated, enrolled, or registered in any academic program g

University’s rules, regulations, and policies. other educational activity provided by the Trustees of the Univer
sity of Pennsylvania.
B.Jurisdiction of the 4. The Student Disciplinary System does not handle complaint§

iepminli against graduate and professional students when such cases
Student D|SC|pI|_nary System within the jurisdiction of a hearing board or other disciplinary body
_1. Through the Office of Student Conduct (OSC), the StudegLiapished by the School of the University in which the student i
Disciplinary System handles complaints from members of th@qjled. When such a School-based disciplinary procedure existt
University community about alleged violations of the Code 6f gj1oid be the recourse of first resort for the resolution of anl

Student Conduct, the Code of Academic Integrity, or other Univfieged violation of University or School regulations, unless th
sity policies. . N OSC decides, in consultation with the Provost, that it is appropriat
2. Except as provided below, the Student Disciplinary Syst&fljight of the circumstances for the Student Disciplinary System t |

has jurisdiction in all disciplinary matters arising under the regulganje the matter. Schools with such procedures are encourage
tions of the University against registered students, whether they. bg,, disciplinary matters (excluding academic integrity matters) t

undergraduates, graduate or professional students, or othersyjajnjversity Mediation Program whenever appropriate. When af
cluding students who are on unexpired leaves of absence. Approved

18
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FROM THE PROVOST

alleged violation of University regulations by a graduate or profgsroceedings, including disciplinary hearings. Such exclusion is gt a
sional student is not within the jurisdiction of a disciplinary systebrar to the completion of disciplinary proceedings involving that sju-
established by the student’s School, the Student Disciplinary Systemt.
will have jurisdiction over the matter. o T

5. The Student Disciplinary System does not handle alleged viol3- Organization of the Disciplinary System
tions of the University’s parking regulations. 1. Office of Student Conduct

_ 6. Alleged violations of the University's Residential Living poli- the office of Student Conduct is the central office responsibleffor
cies and contracts are ordinarily handled under the procedures of lving alleged violations of University policies by students. The

3 e - h r
Department of Residential Living but, if serious enough to warrafilies of the OSC include determining whether complaints warfant
ion by the OSC, referring complaints for mediation or resolutiongby

sanctions beyond those which the Department of Residential Livin%
authorized to impose, may be referred by the Director of Residenfilar University offices, investigating complaints, determining whetfjer
harge a student with violations of University policies, resolvihg

n
Living to the OSC. The fact that proceedings have been held g
sanctions imposed under Residential Living policies does not prec"ég?nplaints by voluntary agreements to sanctions, bringing chargs of
jolations to a disciplinary hearing, presenting evidence at hearifgs,

proceedings under this Charter.
onitoring and enforcing the fulfillment of sanctions imposed pungqu-

7. The Director of the Office of Student Conduct decides
questions of jurisdiction of the Student Disciplinary System arisingy; 1o yoluntary agreements or after disciplinary hearings, maintairfin
under this Charter, consulting with the Provost (or designee) and ‘{rgbords of all )c/iis%iplinary matters, proviging gdminist?ative sup rtg
the University’s General Counsel when necessary. When approprigi¢.o | aspects of the disciplinary process (including hearings), [§nd
the OSC may refer a complaint to another University office or d'sﬂfeparing reports and compiling statistics
plinary process. '

2. University Mediation Program
C.General Principles The University Mediation Program (UMP) recruits, screens, ghd
T trains members of the University community to serve as mediators|JThe

of the D|SC|pI_|n§1ry SySte”.‘ - . UMP uses the volunteer services of faculty, students, and staff n%m-

1. The University's Student Disciplinary System is not a legglers who have been trained in mediation and dispute resolutionfand
system, and University disciplinary proceedings are not civil or crimfjay also use resources available in the University’s Law Schog} in

nal litigation. Thus, they operate under different rules, standards, Jitjversity resource offices such as the Office of the Ombudsma(f, or
procedures, and seek to achieve ends different from criminal or ciyikside the University.

proceedings.

2. Any member of the University community may bring a com- 3. University Conduct Council
plaint about student conduct or academic integrity to the attention ofa. The University Conduct Council (UCC) provides independgnt
the Office of Student Conduct. Doing so in no way limits advice to the Provost and the OSC regarding the operation o
complainant(s)’s rights or obligations to bring such matters to tB#udent Disciplinary System in the area of student conduct, theg
attention of other University offices, officers, or resources, includifgndling of conduct violations, appropriate sanctions for various t
the Office of the Ombudsman and appropriate Deans, or to seé&konduct violations, and the effectiveness and implementation
recourse outside the University through civil or criminal legal proceédniversity’s Code of Student Conduct. Members of the UCC als
ings. on Disciplinary Hearing Panels in conduct cases. The UCC

3. In all cases, the University reserves the right to determine hoegularly with the Director of the Office of Student Conduct and
to process a disciplinary complaint. Once a complaint is brought to #igo discuss conduct issues with appropriate administrators an
attention of the Office of Student Conduct, the OSC, on behalf of #ent, faculty, or administrative groups or committees. In addition,
University, will decide how the complaint will be handled, including/ CC initiates and participates in educational programs about stu
whether disciplinary charges should be brought against a studentconduct, works to help students understand and respect the behayi

4. It is expected that most matters brought to the OSC can atandards of the University community, and may periodically repo
should be resolved through mediation and will not result in chargegloe University community on the state of student conduct and
disciplinary hearings. However, because of their seriousness withireffiectiveness of the Student Disciplinary System in conduct mat
academic community, alleged violations of the Code of Academic b. The UCC consists of a minimum of 13 undergraduate studg
Integrity will not be referred for mediatioiihus, except in academic recommended by the Nominations and Election Committee (NEC
integrity matters and matters that warrant treatment as serious vialgpointed by the Provost for renewable terms of one year. The N
tions of the Code of Student Conduct or other University policies, thiecouraged to ensure that nominees represent a broad cross-se
initial response by the OSC may be to refer the complainant ahd undergraduate student body. The UCC selects a chair from a
respondent to the University’s Mediation Program. Only if mediatiats members by a majority vote of the current members. Fag
fails or is inappropriate will the OSC begin the more formal disciplimembers and graduate students designated by the Faculty Sen
ary processes outlined in this Charter. Graduate and Professional Students Assembly (GAPSA) to s

5. All members of the University community are required t®isciplinary Hearing Panels may participate in the work of the UC{] if
cooperate with the Student Disciplinary System. Those individuale UCC so desires.
who may be interviewed or called as witnesses in a disciplinary matter . . .

(including respondents and complainants) are obligated to provide4. University Honor Council

honest and complete statements to the OSC and to the Hearing Pan@l. The University Honor Council (UHC) provides independe
While in some circumstances a respondent may choose not to an@gice to the Provost and the OSC regarding the operation o
questions or provide information because of pending civil claims Student Disciplinary System in the area of academic integrity,
criminal charges arising out of the same or other events, the respond@eneral handling of academic integrity violations, appropriate s
decision not to answer questions or provide information will not bdians for various types of academic integrity violations, and
reason to delay or defer an investigation or proceedings under gifectiveness and implementation of the University's Code of
Charter. A student who fails, without good cause, to appear foglemic Integrity. Members of the UHC also sit on Disciplinary Hea
hearing after receiving notice, or to cooperate with the investigatiBanels in cases of alleged violations of the Code of Academic Inte
conducted by the OSC, may be charged with a violation of the Codd b¢ UHC meets regularly with the Director of the Office of Stud
Student Conduct. Repeated disruption of disciplinary hearings or §enduct and may also discuss academic integrity issues with app
disciplinary process by a student or the student’s advisor may resudttinadministrators, faculty committees, or student groups. In add
charges against the student of non-cooperation with the Student Diwg- UHC initiates and participates in educational programs a
plinary System or exclusion of the student or advisor from disciplina@gademic integrity, works to help students and faculty understan
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respect the standards of academic integrity of the University comrdisciplinary matter involves both undergraduate and graduate respon-
nity, and may periodically report to the University community on thdents, the panel will include at least one undergraduate and at le
state of academic integrity among students and faculty and the effgaduate student and two faculty members; the fifth panel membe
tiveness of the Student Disciplinary System in academic integritg an undergraduate or graduate student selected by the DHO.
matters. c. Indisciplinary matters involving alleged violations of the Code

from among its members by a majority vote of the current membédesulty members.
Faculty members and graduate students designated by the Facultg. Except for participation on the University Conduct Council

Senate or GAPSA to sit on Disciplinary Hearing Panels may partitiie University Honor Council, no one designated to serve on Discipfin-

pate in the work of the UHC if the UHC so desires. ary Hearing Panels may serve simultaneously in any other capdcity
L . . within the Student Disciplinary System.

5. Disciplinary Hearing Officer e. Ifany nominating body chooses fewer than 13 members to sgrve

Every two years, the Provost, after consultation with the UCC, tbe Disciplinary Hearing Panels or cannot make additional mem
UHC, and the chairs of the Faculty Senate, will appoint a tenurgghilable when needed, the Provost will make the necessary ap
member of the Standing Faculty of the University of Pennsylvaniamaents to fill the complement of the appropriate group. If any me
Disciplinary Hearing Officer (DHO), preferably from among those unable to serve for any reason, a replacement is selected in the
faculty who have experience with the Student Disciplinary Systemanner that the original member was chosen.

The DHO selects members to serve on Disciplinary Hearing Panelsf. Student members of Disciplinary Hearing Panels must b
determines the time, location, etc., of hearings; and presides ovega@dld academic and disciplinary standing, as defined by their Sch
disciplinary hearings held under this Charter. The DHO is responsiblee UCC or UHC, as appropriate, by a vote of two-thirds of
for overseeing the procedural integrity of disciplinary hearings. Theembers, may remove a member who fails to perform his or her d
DHO will, for example: consider and resolve pre-hearing challengedthen a member ceases to be in good standing or is removed

the authority or procedures of a Disciplinary Hearing Panel; rule on@HC or UCC, a replacement from the same category will be chosgh in
disqualification requests and objections to individual panel membetss same manner that the original member was chosen.
assist parties to adhere to the basic principles of fairness prior to .

during, and subsequent to disciplinary proceedings; and may consult a% Adv_lsors . o .
any time with students, faculty members, the University's General & Advisors help students involved in disciplinary proceedingsjto
Counsel, or others about procedural issues. The DHO also participfidderstand the disciplinary process, respect and comply with fthe

in the training of prospective faculty and student members of DisciplRfOVvisions of this Charter, and deal with all aspects of the process|Any
ary Hearing Panels. The DHO serves and may be reappointed atthiersity faculty member, staff member, or student in good acadénic

discretion of the Provost, but his or her removal or reappointment disciplinary standing may serve as an advisor. The OSC mairjfains

not occur without prior consultation with the chairs of the Facultipts of individuals who are willing to serve as advisors and who have
Senate. received training in the operation of the Student Disciplinary Sys

b. Upon receiving notice of a complaint and the accompanyin
6. Disciplinary Appellate Officer of trained advisors, a respondent may select an advisor from this lit or
Every two years, the Provost, after consultation with the UCC, tBlagoose any other University faculty member, staff member, or stugent
UHC, and the chairs of the Faculty Senate, will appoint a tenufi8dgood academic and disciplinary standing to advise the responjient
member of the Standing Faculty of the University of Pennsylvaniadiging the disciplinary process. If criminal charges are pending ag
a Disciplinary Appellate Officer (DAQ), preferably from among thosa respondent or, in the judgment of the Office of the Universi
faculty who have experience with the Student Disciplinary Systefeneral Counsel, are reasonably in prospect, the respondent’s a
The DAO decides appeals of findings and recommended sanctiBl&y be an attorney who is not a member of the University commulfity.
made by Disciplinary Hearing Panels based on the record of slizisuch instances, the attorney will be expected to observe the pipce-
proceedings and written submissions from the relevant parties. Tues of this Charter and comply fully and promptly with decisionof
DAO serves and may be reappointed at the discretion of the Provii#t, DHO or other University officials or bodies charged with
but his or her removal or reappointment may not occur without prigéministration of this Charter in the same manner expected of menpers
consultation with the chairs of the Faculty Senate. of the University community.
o ) c. An advisor may accompany any complainant, witness, orfe-
7. Disciplinary Hearing Panels spondent to, and may participate in, any meeting regarding a disﬂin-
[

a. Disciplinary matters are heard by Disciplinary Hearing Panetsy complaint. Advisors also may accompany complainants, resgjon-
of five members each. The Disciplinary Hearing Officer randomhjents, and witnesses to hearings, but generally may not partigipate
selects the undergraduate members of Disciplinary Hearing Par#gctly in such hearings (except as provided in section Il.F.4.f belgw).
from the membership of the University Conduct Council for condutlvisors to respondents may, however, quietly advise the respondgnt(s)
violations and from the University Honor Council for academic integiuring the hearing and may also make a brief statement at the cqfclu-
rity violations. The Disciplinary Hearing Officer randomly selects th&ion of the hearing, before the panel begins its deliberations.
graduate and professional student members of Hearing Panels frord. Any advisor who fails to observe the procedures of this Chajter
lists of 13 or more graduate and professional students provided arusomply fully and promptly with decisions of the DHO may, afigr
ally to the DHO by GAPSA. The Disciplinary Hearing Officer ranappropriate warning, be disqualified by the DHO from continuingjto
domly selects the faculty members of Hearing Panels from lists ofsegve. In the event of such disqualification, the hearing may progeed
or more faculty provided annually to the DHO by the Faculty Senataether or not a replacement advisor is available or it may be res¢hed-
Executive Committee. GAPSA and the Faculty Senate Executided, at the sole discretion of the DHO. Any person disqualified fipm
Committee are encouraged to ensure that nominees represent a ls@ihg as an advisor will be ineligible to serve as an advisorofﬂr a
cross-section of graduate and professional students and faculty pagiod of two years. Repeated disruption of disciplinary hearings offthe
spectively. disciplinary process by an advisor may result in charges againgfthe

b. In all disciplinary matters, except those involving alleged violadvisee of non-cooperation with the Student Disciplinary Systen} If
tions of the Code of Academic Integrity, the Disciplinary Hearinthe advisor is a member of the student body, faculty, or staff ofjthe
Panel is composed of two faculty members and three students ofihéversity, disciplinary charges may be brought against the advisgr in
same category (undergraduate or graduate) as the respondent. tHé appropriate forum.

20
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Il. The Disciplinary Process

A.Bringing a Complaint to the whether to bring charges of a violation.
: 2. In the course of its investigation, the OSC may interview gy
Office of Student Conduct itnesses, including the respondent(s) or potential respondent(s){The
C will inform each witness that anything they say in such intervigws
y be introduced as evidence at a hearing.

1. Any student, faculty or staff member who believes that a stud 3
has violated University rules, regulations or policies may file a cog
plaint, which must be in writing, with the OSC. A complaint asks the
OSC to consider the matter for possible referral or investigatidd, Filing Charges by the University
Students, faculty, or staff members also may consult informally with Against a Student
the OSC staff to determine whether they wish to file a complaint. g

Complaints made to other University offices or personnel also may he !N light of its investigation of a complaint, the OSC may fife
referred to the OSC. charges against a student(s) of a violation(s) of the University’s Cpde

2. The OSC promptly evaluates each complaint it receives @gStudent Conduct, Code of Academic Integrity, or other Univergty
determine whether the University’s Code of Student Conduct, CoddyfS: regulations, or policies. The OSC also may add charges beyond
Academic Integrity, or other applicable rules, regulations, or policil€ Scope of the original complaint, may add additional studenty as
may have been violated. When the OSC determines that no siggpendents, ormay dismiss the original complaintas unfounded. [ the
violation may have occurred, it may dismiss the matter without furt decides to charge a student with a violation of Univergity
investigation, or it may refer the parties to the University Mediatidf9ulations, the OSC must inform the respondent(s) of the charggs in
Program or elsewhere to resolve their dispute. When the OSC defgfting, identifying the University rules, regulations, or policies g-
mines that a violation may have occurred, it may refer the matter §gged to have been violated. The OSC will inform both respondeff(s)
mediation or undertake an investigation that may lead to the filing®fd complainant(s) whether charges have been filed.
formal charges against a student or students. . __E.Resolving Charges by

3. A complaint is not a charge that a student has violated Univer- .
sity regulations. Charges against a student are only made by the VOluntary Agreement  to Sanctions ' .
University (not by complainants) following an investigation. Until 1. Following the notice that charges have been filed againgt a
there is a determination to the contrary by voluntary agreement tétudent, the OSC may discuss with the respondent and the respondent’s
sanctions or by a Disciplinary Hearing Panel, there is a presumptio@dvisor what disciplinary sanction(s) would be appropriate to resfive
that an accused student has not violated University rules, reguldhe matter by voluntary agreement to sanctions. The respondentjmay
tions, or policies. accept, reject, or propose an alternative to the proposed sanctign(s),

4. When a complaint is filed, the OSC promptly gives writteAnd may be accompanied and assisted by an advisor, who may pgrtici-
notice of the complaint and its allegations to the student(s) alleged&te in these discussions. Statements made during discussions| gbout
have violated University rules. A copy of the Charter will be includedhether arespondent will enter into a voluntary agreement to sanggons
with the notice, as well as a list of potential advisors who have receiv@@y not be introduced as evidence at any subsequent hearing, byf may

training from the OSC. provide a basis for further investigation by the OSC.
. . - 2. A resolution by voluntary agreement to sanctions may|jpe
B. Resolving a Complaint by Mediation entered into by written agreement at any time after a complaint has peen

1. The University encourages informal mediation whenever prdded and prior to a disciplinary hearing. All sanctions allowed unger
tical and appropriate. If the parties agree, at any time the OSC may réfisrCharter are available to the OSC as part of a resolution by voluftary
any disciplinary matter other than an alleged violation of the Codeagfreement to sanctions. By agreeing to such a resolution, a respgpdent
Academic Integrity to the University Mediation Program (UMP) owaives further proceedings under this Charter.
other resources for mediatidlembers of the University community 3. Complainants and complainants’advisors are not partieg to
may also contact the University Mediation Program directly. voluntary agreements to sanctions.

2. Itis within the sole discretion of the OSC to determine whether 4. If, in the judgment of the OSC, a voluntary agreement jto
a disciplinary complaint is suitable for mediation. If mediation fails manctions is not reasonably in prospect, or if the respondent(s) re|jEct a
new information comes to light about an unresolved matter thenpimposed sanction, the OSC may bring the disciplinary matter|f a
mediation, the OSC may proceed with an investigation and the filihgaring.
of disciplinary charges. The OSC may also set a date after which it will . L .
begin to investigate the original complaint or file charges if a matter fasResolving Charges by Disciplinary Hearing
not been successfully mediated. 1. Scheduling Discipli Heari

3. If the OSC refers a complaint for mediation and both parties to +- >¢h€auling Discipiinary Hearings
the dispute agree to participate, the UMP will assign a trained mediato®- If disciplinary charges are not resolved by a voluntary agrge-
and advise the complainant(s) and respondent(s) in advance of the 838t to sanctions, the Disciplinary Hearing Officer promptly begins
time and place set for mediation. In order to resolve a disciplindf¢ Process of scheduling the Disciplinary Hearing, with due regargfor
matter by mediation, both the complainant and the respondent nili§ttime required for all parties to prepare for the hearing. The DHO

agree, first, to participate in the mediation and, second, to the propd¥igprovide reasonable advance notice in writing to the complainanffs),
resolution. respondent(s), and witnesses of the date, time, and place of the hdgaring

4. If a student fails to comply with the terms of a mediatioAnd of the names of the panel members assigned to hear the discipgnary
agreement, the OSC may take steps to enforce the agreement (iné\@ter. i _
ing use of a Disciplinary Hold or the filing of new charges under the b. Hearings normally take place as soon as possible after the ffing
Code of Student Conduct) or may investigate the original complafitcharges. Upon a showing of good cause by the OSC or thd re-

and bring disciplinary charges under this Charter. spondent(s), the DHO may grant a reasonable extension of any|fime
.. . limit set forth in the Charter.
C. Investigating a Complaint c. The DHO may expedite a Disciplinary Hearing in approprigte

1. If, after a preliminary evaluation of a complaint, the OSCircumstances, including disciplinary matters involving students ywho
determines that a violation of the Code of Student Conduct may haawe been placed on mandatory temporary leave of absence or ¢pndi-
occurred and if the complaint is inappropriate for mediation or mediinal attendance, graduating students, or students who are abgut to
tion fails, the OSC then will investigate the complaint and determitake a leave of absence or to leave campus to study elsewhere.
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2. Disqualification of Hearing Panel Members witness appearing before it. Respondents may also call witnesggs to
a. Members of the Hearing Panel selected by the DHO shoii@$tify and ask questions of all witnesses.
disqualify themselves from hearing a disciplinary matter if they be- f- A respondent is responsible for presenting his or her own gase
lieve in good faith that their capacity for making an objective judgmepfore the Hearing Panel. However, at the discretion of the DHQ} in
in the disciplinary matter is, or may reasonably appear to be, impair@¢raordinary cases, the respondent’s advisor may be permittel to
Members should not disqualify themselves for any other reason. question witnesses on behalf of a respondent or to address the Hgaring
b. The respondent(s) or the OSC may object for specific causé®@el. The DHO’s exercise of discretion in this matter will be guided
any panel member selected by the DHO. The objection must bd¥nthe principles that govern disciplinary hearings, specifically, fegr-
writing and must be received by the DHO at least 48 hours in advaRggs, the need for orderly procedures, and the Hearing Panel’s dijty to
of the date and time set for the hearing. understand the facts and parties in the disciplinary matter.
¢. The DHO will rule upon all disqualification requests and objec- 9- Complainants may attend the hearing, testify if they wish tgdo
tions to panel members. If the DHO decides that a challenge is va$@, and may be accompanied by an advisor. Neither complainantg nor
or if there is a voluntary disqualification, the DHO, after notifying thieir advisors may call witnesses or present evidence or argumefts.
respondent(s) and the OSC, will replace the disqualified member withh. At the conclusion of the hearing the OSC and the responde| tr(1$)
e

another panel member randomly selected from the same categor@' their advisor(s) may make brief statements. At the discretion o
isciplinary Hearing Officer, the complainant(s) or their advisors)

3. Pre-Hearing Exchanges and Testimony may be permitted to make a brief statement. The time allowed for quch

a. Before the hearing, the OSC and the respondent(s) will &tatements will be set by the DHO.
change among themselves and with the DHO copies of all exhibits to. The OSC will arrange for a verbatim transcript or recordingjto
be presented, the names of witnesses to be called, and a brief sumbwanyade of all disciplinary hearings. The transcript or recording isfhe
of the substance of testimony expected to be presented to the Hegiibgerty of the University of Pennsylvania and becomes part of fhe
Panel. record of the disciplinary proceedings.

b. When the DHO believes that it will contribute to the expedition - .
and fairness of a Disciplinary Hearing, he or she may (but need not) asie- Findings and Recommendations
the OSC to prepare a written statement of its case against the re- of the Hearing Panel
spondent(s) and give the respondent(s) a reasonable opportunity to prer. Only evidence presented at the hearing will be considered bpfthe
pare a written response. The OSC and responden(s)t also may sulgiting Panel. The Hearing Panel will presume a respondent inngfent
statements at their own initiative. The statements and any accompamyess proven responsible for a violation by clear and convingng
ing exhibits may be considered by the Hearing Panel, in additionetddence. All decisions of the Hearing Panel require a majority vdte.
testimony, arguments, or evidence presented at the actual hearing. b. Following the hearing, the members of the Hearing Panel rffeet

c. Inexceptional circumstances, when awitness or exhibit does twtiscuss in private their findings, which consist of two parts: 1} a
become known or available until immediately before the hearing, @etermination of whether the respondent is responsible for any v
DHO may, at her or his discretion, permit the evidence to be presented; and 2) if so, a recommendation of sanction(s).
or may reschedule the hearing to a later time. ¢. The OSC may recommend to the Hearing Panel a sanction

d. If arespondent or the OSC anticipates that a key witness williagposed if the Hearing Panel finds the respondent(s) responsible
unavailable for a hearing, they may ask the DHO to preserve thiglation. The respondent(s) may respond to the OSC’s prop
testimony of the witness on tape and present it as evidence atsiection(s). Before the Panel makes its recommendation on sangfons,
hearing. The OSC and the respondent(s) must be notified in advangewill review any previous disciplinary offenses by and sancti
the date, time and place of the taping. All parties who would kgainst the respondent(s).
permitted to question such a witness at a hearing may question th@. If the Hearing Panel determines that the respondent(s) i
witness at the taping. responsible for a violation, no sanction may be recommended a

4. Conduct of Hearings "

a. Disciplinary hearings are not trials, and they are not constrairPe
by technical rules of procedure, evidence, or judicial formality. The,
are designed to encourage open discussion among the participant

promotes the hearing panel’s understanding of the facts, the indiVigH'behalf of the University, may actually impose a sanction

als involved, the circumstances under which the incident occurred, i16jont The Provost (or designee) will notimpose a sanction until dfter
nature of the conduct, and the attitudes and experience of thgs

involved. The rules of evidence applicable to legal proceedings do
apply to disciplinary hearings. Information, including hearsay evi-
dence, may be considered if it is relevant, not unduly repetitious, ands. Notice of Hearing Panel Decision
the sort of information on which responsible persons are accustomedrhe Hearing Panel will promptly transmit its decision, including| ks
to rely in the conduct of serious affairs. . “findings and recommendation regarding sanctions, in writing to(fhe
b. The DHO presides over all hearings and decides all questignso, the OSC, the respondent(s) and the Provost as soon as pafsible
about the admissibility of evidence and the conduct of hearings. Whjfgsr the end of the hearing.
the DHO may be present for the Hearing Panel’s discussions to answer . . o
procedural questions, the DHO does not deliberate or vote with faeAppealing a Hearing Panel’s Decision
Panel regarding its findings or its recommendation of sanctions. 1. The Disciplinary Appellate Officer (DAO) has exclusive jurig
c. Disciplinary hearings are held in private unless the respondent(iition to decide appeals. Appeals are based solely on the record (¢f the
the complainant(s), the OSC, and the DHO agree to an open headiggiplinary hearing and the written submissions and responses of the
The DHO is not required to accede to a request to open a disciplimagpondent(s) and the OSC.
hearing. The DHO may also limit attendance at a hearing to ensure fai2. Only respondent(s) may appeal the Hearing Panel’s finding§ of
and orderly proceedings. responsibility except where applicable laws or regulations may exfiend
d. Upon a showing that the required notice was provided, tt@s right to complainants. Both the respondent(s) and the OSC|nay
hearing against a respondent(s) may proceed in her or his absenegpeal the Hearing Panel’'s recommendation of sanction(s). An agpel-
e. At the hearing, the OSC presents the results of the OS@Giat must submit any appeal to the DAO in writing within 10 days affer
investigation of the complaint, calls witnesses to testify and presetiitis Hearing Panel has rendered its opinion. The appeal must stdte in
the University’s evidence against the student(s). Members of thetail the specific grounds upon which it is based and must be s¢ht to
Hearing Panel may also call witnesses to testify and may question lieyOSC or respondent(s), as appropriate.

ceedings under this Charter on the same charge(s).
e. If the Hearing Panel finds that a student is responsible f
lation of University rules or regulations, it will recommend to tfje
st appropriate sanctions. Only the Provost (or designee),

appeal of the Hearing Panel's decision has been decided by the
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3. When the appeal is received, the OSC provides the Disciplinarydisciplinary suspension, students may not obtain academic cregt at
AppeIe s i aCopy o h espondot Charge a3 copy e oY e o conpinof 5 Unirsy o S
O; tt?]e HD.earllnlg PaneHI sflpdlngsaa verbail](g.ttranscrl%t or:jage {ﬁcordm%specified suspension term has elapsed. Suspension is imposnld in
of the Disciplinary mearing, and any exnibits consiaered by the paneliqiances of serious misconduct; it is generally the minimum sancjion
in reaching its recommendations. The respondent and the OSC have 1fhhosed for a violation of the Code of Academic Integrity.

days from the date of the appeal to submit to the DAO a written ', | efinite Suspension

response to the appeal. ) ) . An Indefinite Suspension is termination of student status gnd
4. Appellate review is limited to allegations of material and preju- separation from the University for an unspecified period, without fan
dicial procedural error in the conduct of hearings, error in the interpre-automatic right of return to the University as a student (though spedific
tation or application of relevant University regulations, consideration conditions for return as a student may be specified). When the copdi-
of new evidence sufficient to alter the Hearing Panel's findings or tions of an Indefinite Suspension have been fulfilled, the student nust
severity of the recommended sanctions. If the DAO finds sufficient make a formal request, as specified in the conditions, to returi to
basis, e or s mayreverse or modify he Hearing Panel' idings of UOS1) Sithe, ITie Suspernsion i megced n neances der
_propo_sed_sanctlons, or may remand th_e disciplinary matterf_or furthe onduct following the imposition of probation or suspension forja
investigation by the OSC or a new hearing before a new Hearing Pa”egpecified period.
However, the DAO may not recommend a more severe sanction(s) Expulsion

unless the OSC has appealed the sanction(s) recommended by the gypyision is a permanent termination of student status and peffna-
Hearing Panel. o ] nent separation from the University of Pennsylvania. Expulsionf is
5. After considering an appeal, the Disciplinary Appellate Officer imposed in instances of the most serious misconduct or in instandgs of
will promptly issue his or her decision in writing and will provide continued serious misconduct following the imposition of probationjor
copies to the OSC, the DHO, the Provost, and the respondent(s).  suspension.

H. Imposing Sanctions on a Student 2. In addition to the sanctions defined above, students mayf be

1. The Disciplinary Hearing Panel or the DAO may recommentfquired to perform a designated number of hours of Universityg or
and the Provost may impose, any reasonable sanction(s) agairff'@" community service or to utilize University or other educatigfal
respondent, including, but not limited to the following: or counseling services related to the nature of the misconduct.
3. Sanctions may be imposed alone or in combination with otfer

* Warning . h iscipli . | h o) I

A Warning is a written admonition given by the OSC on behalf &nctions. The Disciplinary Hearing Panel or the DAO may recgm-
the University in instances of minor misconduct. mend whether the sanctions should appear on the transcript|pf a

* Reprimand respondent, and, if so, for how long.

A Reprimand is written censure for violation of the University's 4. After the imposition of sanctions, a faculty member involve
rules, regulations, or policies, given by the OSC on behalf of tiean academic integrity matter will be informed of the outcome of
University, which includes notice to the student that continued disciplinary proceedings. The faculty member may or may not thgn
repeated conduct violations will resultin the imposition of more seriodecide to alter the grade he or she originally gave to the student. If he
sanctions. student has been found not to be responsible for an acadergic

* Fine ] ) o ] integrity violation, the instructor should assign a grade (which m

A monetary Fine may be levied as a disciplinary sanction anddgfer from the grade originally assigned) based on the studen
payable to the Trustees of the University of Pennsylvania. academic performance in the course. If the student has been foufd

* Restitution _ responsible for an academic integrity violation, the instructor m
. RefSt't“t.'O” is reimbursement f%rl_the damage, loss, or MisappropRsign any grade the instructor deems appropriate. In the event tffat
on of Universty, pivate or pUS propery or compensation e sudent beleves th fnal gracl s unfalr o fais o take accogfy
payment, property, or appropriate service. fthe outcome of the disciplinary proceeding, the student may appggal

« Disciplinary Probation the grade through the existing academic grievance procedure for the

Disciplinary Probation may be imposed for a specified period or ifyaluation of academic work established by each School and afa-

definitely (.., for as long as and whenever a student is a full- or p&&Mic department.

time student at the University of Pennsylvania). Probation may pe T :
imposed for a single instance of misconduct or for repeated mirPorFUI_ﬂ”mg Sanctions Imposed by the
misconduct. Any future conduct or academic integrity violation by a University

student on Disciplinary Probation, found to have occurred during the ; - nger the Code of Student Conduct, students are requirefi to
probationary period, may be grounds for suspension or, in eSpeC'%lgfnply with all disciplinary sanctions. Failure to do so constitutef a

serous |_nstances, ex.p.UIS'on from the University. violation of the Code and is itself subject to disciplinary proceedifjgs
® Withdrawal of Privileges the OSC
Withdrawal of Privileges is the denial of specified privileges ortr%y h y . he impl . d fulill f sall
ability to participate in specified activities for a designated period gf 2- 1he OSC monitors the implementation and fulfillment of saffc-

time. tions. In performing this duty, the OSC will have the cooperation of jhe
* Suspension Division of University Life, the respondent(s)'s Dean, and otfer
Suspension is the termination of student status and separation fRf#Rropriate University offices. No sanction will be enforced while/pn
the University until a specified date. Suspension means the loss ofgipeal is pending.
rights and privileges normally accompanying student status. While on

[1l. Additional Matters

. ; ieninli 2. When circumstances warrant, the OSC may take such admfis-
A.Administration of The Disciplinary System trative steps as may be necessary and feasible to effect the :Impt

1. The Provost is responsible for implementation of this Charteesolution of a disciplinary matter, including, but not limited to, tape
administrative oversight of the Student Disciplinary System, includimgcording the testimony of witnesses who may be unavailable afjthe
the OSC, and ensuring that the Student Disciplinary System functitinge of hearing; making special arrangements to ensure the attengjance
fairly and in furtherance of the educational mission of the Universitgf complainants, respondents, witnesses, or other participantsjat a
The Provost may instruct the OSC regarding the handling of speckfiaring; and scheduling hearings outside of the normal academic|jear.
cases, but he or she may not so instruct the DHO, the DAO, or the3. In any disciplinary matter in which a member of the Studgnt
members of Disciplinary Hearing Panels. Disciplinary System cannot perform her or his duties under this
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Charter, an alternate may be designated by the Provost usingRh®isciplinary Records
procedures appropriate to that individual’s position in the system. In;  \15intenance of Records
addition, when the Provost determines that circumstances warrant_.
such as (but not limited to) when a conflict of interest or a particular,
complex or controversial disciplinary matter arises, the Provost m
appoint a special OSC staff member, a special Disciplinary Hear
Officer, or a special Disciplinary Appellate Officer using the proces
dures appropriate to the position.

Except as may be otherwise provided by applicable law, recordg of
complaints, disciplinary proceedings, mediations, and voluntgyy
eements to sanctions are maintained by the OSC in accordgnce
h the University’s Protocols for the University Archives ar]i
ecords Center and University policies on the confidentiality 4
maintenance of student records.

B. Reports to the University Community 2. Confidentiality

1. Subject to the limitations imposed by law and the University's Except as may be otherwise provided by applicable law, [§ll
policies on the confidentiality of student records and information, thesciplinary proceedings, the identity of individuals involved in p3
OSC, in consultation with the Provost, the University Conduct Couicular disciplinary matters, and all disciplinary files, testimony, af
cil, and the University Honor Council, will make periodic reports tfindings are confidential, in accordance with University policies
inform the University community about the character and extent of fieeleral law concerning the confidentiality of student records.
work of the Disciplinary System, including the nature of violations efiember of the University community (including complainants,
University rules and regulations and the sanctions imposed. Bpondents, witnesses, advisors, OSC staff members, members
reports of the OSC will deal both with disciplinary matters that go WHC or UCC, and Hearing Panel members) may disclose or cau
hearing and with disciplinary matters that are resolved before hearimg disclosed or participate in the disclosure of confidential discip
and will include such information as the total number of disciplinagty matters in violation of this Charter or University policies
matters handled during the preceding year broken down by typecohfidentiality. However, no provision of this Charter or t
resolution (e.g., mediation, voluntary agreement to sanctions, hearlogiversity's policies on confidentiality shall be interpreted as p
etc.), by type of violation, by type of sanction(s) imposed, by whethanting a student from seeking legal advice.
or not the respondent(s) were found responsible for a violation, and s
forth.

2. With the approval of the Provost, the OSC may also mahge
extraordinary reports to the University community concerning t%gn

d

%. Violation of Confidentiality
Failure to observe the requirement of confidentiality by a
mber of the University community constitutes a violation
. ) =IO - iversity rules and may subject the individual to the appropri
ﬁ%tiigt?;isoﬁéeggé% egcﬁgevogfﬂ ddItz(gplLlJnnf?\r/)c,errsr}té‘t:[sers’()l?(tjigj'secéntoth tocedures for dealing with such violations. If the confidentiality ¢f
confidentialit pof stude)r/n records and informatio% P isciplinary proceedings is broken by any member of the Univer
y : community by disclosing, causing to be disclosed, or participatin
C. Disciplinary Holds the disclosure of information that is confidential, any person whoke
' character or integrity might reasonably be questioned as a res

_Atany time after the filing of a complaint, the OSC, after consulting, .y, gisclosure shall have the right to respond in an appropffate
with the student's academic dean, may place a *Disciplinary Hold" Q8 “jimited to the subject matter of the initial disclosure.
the academic and/or financial records of any student for the purpose oLf '

preserving the status quo pending the outcome of proceedings, enfardrelease of Information on
ing a disciplinary sanction, or ensuring cooperation with the StudentDijsciplinary Proceedings
Disciplinary System. A Disciplinary Hold may prevent, among other 1 ¢ provide students involved in disciplinary matters wit
things, registration, the release of transcripts, and the awarding %fpﬁropriate liaison with their School offices in regard to their ach-
degree. demic work, the Dean or appropriate Associate Dean of the Schog§(s)
of the respondent(s) will be confidentially informed when a complajift
D. Mand_a_tory Leave of Absence and is filed, when a sanction is imposed, or when a disciplinary complajnt
Conditional Attendance is otherwise resolved by the Student Disciplinary System. Whel a
In extraordinary circumstances, when a student’s presencesanction is imposed, the Director of Career Planning and Placerfgent
campus is deemed by the University to be a threat to order, heahhy be informed by the OSC if the sanction(s) is reportable outsideghe
safety, or the conduct of the University’s educational mission, thkaiversity. When a transcript notation is required as part of a sanctipn,
Provost (or designee), in consultation with the student’s Deantbe University Registrar is also informed and required to implemgnt
Associate Dean, may place the student on a mandatory temporary |#a@sanction as directed by the OSC on behalf of the Provost.
of absence or impose conditions upon the student’s continued atten2. Asrequired by law, in disciplinary matters involving allegations|gf
dance, pending a hearing of disciplinary charges. When reasonaisiyual offenses, the complainant(s) will be informed of the outcomg of
possible, the student will be provided with an opportunity to be healidciplinary proceedings, including voluntary agreements to sanctiggs.
before a decision is made by the Provost (or designee) to impo?ﬁ,"’Reportability of Sanctions
mandatory temporary leave of absence or conditions on the student Subi . . S -
ubject to applicable law and the University’s policies on t

attendance. At the respondent's request, and where feasible, the\a}ggsn identiality of student records and information, any disciplin
Sugj

may expedite the investigation of a complaint and the disciplin tion mav be reportable outside the Universitv of Pennsvivasia
hearing against a student placed on a mandatory temporary leaveéf" y be repol utsl IVErsity ennsylvagia,
ect to specific policies governing the reporting of sanctions adoffted

absence or conditional attendance. by the Council of Undergraduate Deans for undergraduate studentgand
E. Civil or Criminal Proceedings the Council of Graduate Deans for graduate and professional studefts.
2. Resolution of disciplinary charges by voluntary agreement| o

a student under this Charter regardless of possible or pendin ctions is treated like a finding of responsibility and is reportable inghe
claims or criminal charges arising out of the s%me or othe? event%. e manner as sanctions imposed following a Disciplinary Hearing.
OSC, with the concurrence of the Provost and after consultation withAmendment of the Charter
the University’s General Counsel, will determine whether to proceed Amendments to this Charter may be recommended by the U{C,
with charges against a student who also faces related charges in agiNt, OSC, University Council, Faculty Senate Executive Comm|§-
or criminal tribunal. If the University defers proceeding with disciplintee, or other appropriate members of the University community ghd
ary charges against a student in light of related charges in a civipeposed by the Provost. Amendments take effect upon the apprgval
criminal tribunal, the University may at any subsequent time procesitthe Council of Deans, except that the Council of Deans may aﬂ]its

with disciplinary proceedings against that student under this Chad@cretion refer proposed amendments to the Deans and facultigk of
irrespective of the time provisions set forth in this Charter. the individual Schools for approval.

The University may proceed with disciplinary proceedings agai&?
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