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Open Enrollment Events for Faculty and Staff
in labeling and learn to identify fats and sodium 
on food labels.
Thursday, April 9
	 Infertility/Conception, noon-1 pm, Houston 
Hall Rm 305.A discussion on preserving fertility 
in order to prepare for a healthy conception.

Friday, April 10
	 Campus Walking Route, noon-1 pm, The But-
ton (in front of Van Pelt Library). Put on your 
walking shoes and try out a one-mile walk around 
the campus.
Monday, April 13
	 Childhood Immunization, noon-1 pm, Hous-
ton Hall Rm 305. A discussion on the recom-
mended schedule of immunizations according to 
the American Pediatric Association. A review of 
what inoculations protect against diseases, the 
importance of immunization and a look a new 
approaches in disease control.
Tuesday, April 14
	 Emergency First Aid, noon-1 pm, Houston 
Hall Rm 305. Learn CPR and how to respond 
to an emergency situation—bleeding, stroke or 
seizure.

of the Benefits Staff will also be available to 
answer your questions, help with your Pennflex 
enrollment forms and accept your completed 
enrollment forms.
	 Diet and Cancer, noon - 1 pm, Houston Hall 
Rm 305. Learn what diet choices can improve 
your chances and make a healthier you.
Friday, April 3
	 Benefits Question & Answer Session, 11:30am 
- 2pm, Dental School Lobby.
Monday, April 6
	 Benefits Question & Answer Session, 11:30am 
2pm, Stemmler Building, Dunlop Lobby.
Tuesday, April 7
	 Social Security & Medicare Information, noon 
- 1 pm, Houston Hall Rm 305. This program will 
answer the “Who, What, When and How” ques-
tions on Social Security and medicare benefits.
Wednesday, April 8
	 Stress Awareness Workshop, noon-1 pm, 
Houston Hall Rm 305. Coping with job stress- 
workshop goal will be to eliminate the stress 
that effects our physical and psychological 
well-being.
	 Eating Healthy, 1 pm -2 pm, Houston Hall 
Rm 305. Be informed on recent FDA changes 

To register for all Wellness workshops, 
call 898-1356.
Tuesday, March 31
	 Exercise Program, noon-1 pm, Houston Hall 
Rm 305. An introduction to the benefits of diet 
and exercise as a way of life. Discussion and 
demonstration on how to begin your own exercise 
program. Exercises include toning and aerobics. 
Wear comfortable clothing.
Wednesday, April 1
	 Benefits Fair, 11:30am - 2pm, Faculty Club. 
—Talk to Public Safety and Fire & Occupational 
Safety representatives
—Meet with Medicare and Social Security
—Make your 1992-93 Pennflex decisions
Learn more about:

—Tuition benefits
—Pre-tax Expense Accounts
—Hup’s Healthlink
—Discount prescriptions at HUP Pharmacy
—Retirement Plan options
—Faculty/Staff Assistance Program
—Your 1992-93 Pennflex options

Thursday, April 2
	 Benefits Question & Answer Session, 11:30 am 
- 2 pm, New Bolton Center. Stop in to speak with 
medical and dental plan representatives. Members 

HUMAN RESOURCES

Open Enrollment 92: March 30 - April 15
	 Open Enrollment is here! Most of you will be receiving your Pennflex Open Enrollment packet in the mail 
by the end of March.
 The packet will include:

—Pennflex 1992-93 booklet describing the Pennflex plans and highlighting changes.
—Medical/Dental Plan Rate Sheet
—a Personal Report
—a personalized Pennflex Enrollment Form
—a personalized Benefits Statement (if you were hired before July 1,1991)

	 Check the inside pocket of your Pennflex Booklet for more details on what to find in your Open Enroll-
ment packet and how to use it.
	 Open Enrollment provides an opportunity to take a closer look at your current benefits and make any 
necessary changes. If you have been thinking about switching your medical plan, reducing your life insurance 
or increasing your contributions to the Dependent Care Pre-tax Expense Account., this is the time to act.
	 The annual Benefits Fair sponsored by Human resources/Benefits will be held this year on Wednesday, 
April 1 at the Faculty Club from 11:30 am - 2 pm. If you are unable to attend the Fair or need further assis-
tance with Open Enrollment, the Benefits Staff is also sponsoring Question and Answer Sessions throughout 
campus. Call the Pennflex Hotline, 898-0852 for further information.
	 You must submit your Pennflex Enrollment Form(s) by April 15. If a completed Enrollment Form is not 
received by April 15, all of your benefit coverages will remain the same as last year EXCEPT for the Health 
Care and Dependent Care Pre-tax Expense Accounts-all payroll contributions to the pre-tax expense accounts 
will cease effective July 1, 1992. 
	 If you misplace your Pennflex Open Enrollment packet, or if you are a new employee, in which case you 
will not be receiving one, you may obtain a Pennflex packet at either the main Benefits Office:3401 Walnut 
St, Suite 527A or the Medical School Benefits Office at 316 Blockley Hall. 
	 Call the Pennflex Hotline if you have any questions regarding enrollment or your coverages: 898-0852.

—Human Resources/Benefits
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Type of Service or Treatment 	 Percentage Paid
	 PFPP	 Prudential
Diagnostics
(exams, x-rays)	 100%	 100%
Preventive
(teeth cleaning)	 100% 	 2 visits/plan year; (July 1June 30)
		  reimbursements limited
Restorative
(fillings)  	 100% 	 90%
Oral Surgery
(extractions)	 100% 	 100%
(Note: Some oral surgery may be
covered under your medical plan)
Endodontics
(root canal therapy)	 90%	 80%
Periodontics
(gum disorders)	 90%	 80%
Prosthodontics
(bridges, false teeth) 	 60% 	 50%
Crowns and Restorations
(gold crowns, restorations, caps)	 60%	 50%
Orthodontics* 		
(teeth straightening for
 children under age 19 only) 	 60% 	 50% up to $1,000 lifetime
	  	 maximum per person

Dental Assistance Plan Comparison and Rates, 1992-93

HUMAN RESOURCES

* Note that if you change 
from one dental assis-
tance plan to the other, 
certain treatments that 
have already begun under 
the first plan will continue 
to be covered by that plan. 
However, for orthodontia 
treatment, if banding has 
begun prior to July 1992, 
and if you change plans, 
neither the new plan nor 
the old plan will provide 
coverage for the remain-
ing expenses.


