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IN BRIEF -
Five-Year Plans: The President and Provost will
publish For Comment on May 14, a 32-page spe-
cial supplement to Almanac which includes a
summary of the five-year plan of each School.
"The Penn Profile," will be self-contained and
distributed with-not physically inside-the May
14 issue. The Senate Executive Committee has
scheduled a special meeting May22 to review the
document.





Soviet Studies: SAS has anew Center for Soviet
and East European Studies, directed by Dr. Elliott
Mossman of Slavic Languages, with 55 faculty
members from Ii disciplines among its members.
In addition to SAS disciplines-political science,
economics, history, etc., it has representatives of
Wharton, Law, Engineering, Annenberg, Medi-
cine, Nursing, and Education. Also affiliated are
some 40 researchers from the Foreign Policy
Research Institution, Bryn Mawr and other neigh-
boring institutions. The focus is on contemporary
issues in "the societies of the Soviet Union and
Eastern Europe, which play such a major role in
American and international life today," Dr.
Mossman said.

Social Work Dean: Michael Austin of Seattle
In June the President and Provost will take to

the Trustees the nomination of Dr. Michael Aus-
tin of the University of Washington (Seattle), to
succeed Dr. Louise Shoemaker as Dean of the
School of Social Work.

Dr. Austin has been at Washington since 1976
as professor of management in School of Social
Work, also directing the Center for Social Wel-
fare Research and serving as principle investiga-
tor on the Mental Health Administration and
Planning Project. Earlier he taught at Florida
State University, 1970-76.

Before he took up teaching, Dr. Austin was a
management consultant to the National Institute
of Mental Health in Denver and to Florida's De-
partment of Health and Rehabilitative Services,
and a planner for United Way planning agencies
in California. He has continued wide-ranging
consulting projects, such as one on youth and
family services in Alaska, several on mental
health services, and one for the Council of Jew-
ish Federations in New York.

His research in social services, mental health
administration and social work education has
produced nine books and numerous articles.

Dr. Austin took his bachelor's degree at
California/Berkeley, then took a master's degree

in social work there and another in public health
from Pittsburgh. His Ph.D. is from Pittsburgh's
Graduate School of Social Work.

"I am looking forward to the opportunity to
help build upon the rich history of the School of
Social Work and to assist the faculty in preparing
the social work leaders of the next century," Dr.
Austin said on a visit to Penn last week. "We
shall continue to build bridges of collaborations
with agencies and foundations in the community
and region."

Dr. Alexander Hersh, who co-chaired the
search committee that unanimously endorsed Dr.
Austin, said the dean-elect is "the national figure
in the administration of social services." Provost
Thomas Ehrlich singled him out as an innovative
leader in research and teaching, and President
Sheldon Hackney said "He will bring to Penn

the leadership qualities that will enable the
School to continue to be preeminent in its field."

Dr. Austin's predecessor as dean for 12 years,
Dr. Louise Shoemaker, will continue on the fac-
ulty. In the recent 75th Anniversary celebration
Dr. Hackney called her 'a voice of social con-
sciousness among the deans. . . . [She] has kept
all of us aware of our responsibilities as part of a
larger community."

Honorary Degrees: Nine for the 229th Commencement
Two distinguished emeritus professors of the

University, Dr. Bntton Chance of biochemistry/
biophysics and Composer George Rochberg of
music, are among the nine menand women who
will receive honorary degrees at Penn's 229th
Commencement on May 20.
Some 3000 degrees will be conferred at the

convocation, which starts at 10:15 a.m. in the
Civic Center after a procession piped down Lo-
cust Walk starting at 9:15. President Reagan's
chief-of-staff, Donald 1. Regan-a former Penn
Trustees chairman who received an honorary de-
gree in 1972-is the Commencement Speaker.

Novelist John Wideman, the 1985 Baccalaure-
ate Speaker (3:30 p.m. Sunday in Irvine Audito-
rium) and Penn's Hall-of-Frame football coach,
George Munger, are two other familiar campus
figures receiving honorary degrees this year. Dr.
Wideman, now at the University ofWyoming, is
a 1963 alumnus who started his teaching career
in English here. Mr. Munger, who coached Penn
football to an Ivy record of 52-7-4 between 1938
and 1953, is a 1933 alumnus. Completing the
list:
" Twotrustees-Former U.S. Chief-of-Proto-

col Lenore Annenberg and Henry Salvatori, the
SEAS alumnus who founded and led Western
Geophysical Company and other corporations.
" A neighboring president, Dr. Mary

Patterson McPherson of Bryn Mawr College.
9 Two scholars from other East Coast

institutions-Dr. Samuel Eilenberg ofColumbia,
the Polish-born mathematician known as "mas-
ter theory builder" for his contributions to and
linkages among topology, algebra, category the-
ory and computer science; and Dr. Hilary Put-
nam, a 1948 alumnus of the College who as pro-
fessor of philosophy and mathematics at Harvard
has advanced the interrelationship of logic, math
and the philosophy of science.

Dr. Chance, University Professor Emeritus of
Biochemistry and Biophysics. holds three de-
grees from Penn and has spent his 54-year career
on its faculty. In 1943 he rose to world promi-
nence by demonstrating the existence of enzyme-
substrate intermediates, laying the groundwork
for understanding chemical catalysis in living
systems. A prolific writer and one of the most-
cited in the world, he is also known for his work
in nuclear magnetic resonance, instrumentation
development and synchrotron activity.

Mr. Rochberg, Annenberg Professor Emeritus
ofMusic, is one of the best-known U.S. contem-
porary composers, frequently performed and re-
corded by major orchestras. The First Sym-
phony; the Trio for Violin, Cello and Piano; the
Violin Concerto premiered by Isaac Stern; and
his "Night Music" and "Blake Songs" are
among the more familiar works. His first opera,
based on Herman Melville's The Confidence
Man, had its premiere with the Santa Fe Opera
three years ago.
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From College Hall
On theTables Prepared by the Senate Committee on Economic Status
We agree fully with the Committee that Penn faculty salaries must be competitive with those at

peer institutions. Over each of the past four years, we have met the goal of real growth in faculty
income. We recognize, however, that some disciplinary areas need particularattention.Forthe next
year, special efforts will be made in those areas.
The tables prepared by the Committee underscore that those efforts are needed, and we agree with

the Committee in its concerns about the matter. Two points should be understood, however, in
considering Penn's competitive position.

First, comparative salary studies obviously are affected by the set of the schools selected for
analysis. Cornell University, for example, recently reviewed its faculty compensation and defined its
peer group as the 27 leading Ph.D. granting institutions. In that study, using 1984-85 salary data,
Penn ranked third for both assistant and associate professors and eighth forfull professors-ahead.
incidentally, of Cornell in all three categories.

Second, we are committed to maintaining and strengtheningthe competitiveness ofPenn's faculty
salaries, but we face formidable problems.Compared with the twelve institutions in the Committee's
sample, the value of Penn's endowment is next to the lowest and the endowment dollars per
non-medical faculty is the lowest. With the Federal government threatening to reduce support for
research and student finanial aid, our budgets will be painfully tight in the next few years.
Nevertheless, faculty salaries will continue to be a key priority.

SENATE
Economic Status
Two tables presented April 17 by Dr. Janice

Madden, chairof the Senate Committee on the
Economic Status ofthe Faculty, compare Penn
salaries and increases with those of selected
peer institutions.	

Senate Committee on the	

Economic Status of the Faculty	
Table 1	

Penn's Rank in Average Salary	
Relative to Peers,* 1973-85

Associate Assistant
YearProfessor Professor Professor
1973-74	 3	 1	 1
1974-75	 2	 1	 1
1975-76	 3	 2	 1
1976-77	 3	 1	 1
1977-78	 4	 1	 1
1978-79	 7	 2	 1
1979-80	 7	 4	 1
1980-81	 5	 3	 1
1981-82	 6	 3	 1
1982-83	 5	 4	 2
1983-84	 8	 4	 4
1984-85	 8	 4	 3

includes Brown. Columbia. Dartmouth. Harvard. Princeton,
Yale. Chicago, JohnsHopkins. MIT. Northwestern. Stanford

Table 2
Salary Increases for Continuing Faculty

by Rank at Peer Institutions,*
1982-83 to 1984-85

Associate Assistant
Professor Professor Professor

Penn	 23.4	 23.8	 24.6

Brown	 26.0	 30.2	 35.4

Columbia	 26.4	 28.5	 37.1

Dartmouth	 30.5	 33.6	 34.8

Yale	 29.8	 37.1	 41.5

Johns Hopkins	 20.2	 24.6	 26.6

Stanford	 29.1	 36.4	 36.0

#Better		 5	 6	 6

#Worse		1	 0	 0

Median		 26.4	 33.6	 36.0

Cornell. Princeton, Harvard. Chicago, MIT and Northwestern
deleted dueto missing information





Source: American Association of University Professors data as
reported annually by Academe.

FOR COMMENT

Proposed Revision: Conflict of Interest Policy
The Corporate Sponsored Research Board and the University Council Committee on Research

seek comments on a revised text, italicized below, proposed as an amendment to SectionV of the
Conflict of Interest Policy.
V. Conflict of Interest In Externally Sponsored Research

Detailed information and regulations concerning sponsored research may be found in the 1977
Research Investigator's Handbook, modified by the "Guidelines for the Conduct of Sponsored Re-
search," published in Almanac 4/7/81. Copies of both are available from the Office of Research
Administration.

Present Text
All faculty members, including those in
part-time employment, participating in
externally sponsored research projects
contracted with the University should re-
frain from any use of their employment
that is motivated by, or gives the appear-
ance of being motivated by, the desire
for private gain for themselves or other
persons, including particularly those
with whom they have family, business,
or financial ties. The potential for private
gain is present when any private agencies
or enterprises in which they have signifi-
cant financial interests or consulting,
managerial, or other employment rela-
tionships stand to benefit.

Proposed Revision
The University encourages its faculty members, in-

cluding those in part-time employment, to participate in

externally sponsored research projects whether sup-
ported by government agencies, foundations, associ-
ations or other non-profit organizations; or by corpora-
tions, partnerships or other for-profit entities. In any
sponsored project, faculty members are expected to
avoid use of the project for their private financial gain
other than in theform ofsalary support or ofroyalties
resulting from commercialization of intellectual prop-
erty rights in accordance with University policies. How-
ever, there may be unusual circumstances where the in-
terests of the University would be served if a faculty
participant in a sponsored project were to assume an

entrepreneurial role, as, for example, by direct partici-
pation in aprivate enterprise providingfunds in support
ofthe project. Assumption ofsuch a role would not be a
violation of these guidelines if approved in advance and
reviewedperiodically by the relevantDean and the Vice
Provost for Research.

Examples of situations from which conflicts of interest may arise include, but are not limited to,
the following:
I.	 Undertaking or orientation of sponsored research to serve the needs of a private agency or enter-

prise in which a responsible staff member has an interest.
2.	 Purchase of major equipment, instruments, materials or other items for externally sponsored

research from any agency or enterprise in which a responsible staff member has an interest.
3.	 Acceptance of any limitations on the free publication of and access to the results of any spon-

sored research. Exception may be granted by the provost for privileged information, but only in
the form of a delay in the release of such information. The delay will only on rare occasions
exceed three months. Those wishing to engage in research of a kind whose results cannot be so
disseminated may only do so as an extramural consulting activity under the conditions described

in Section Il.
4.	 Transmission to any private agency or enterprise, use for personal gain, or other unauthorized

use of the work product, results, materials, records or information gathered from sponsored
research that is not made generally available through publication or other free access.

5.	 Acceptance of gratuities or special favors from a private agency or enterprise with which the

University conducts business in connection with a sponsored research project.

This portion of Section Vhas been revised to clarify University policy and procedure in recogni-
tion of the importance of externally sponsoreed research to the University research effort.
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-SENATE

Interim Report of the Senate Committee
on Students and Educational Policy

(April, 1985)

The 1984-85 Committee attempted to completethe investigation ofthe
Greek System that was initiated by the 1983-84 Committee. Specifically,
the Findings and Recommendations on Fraternities and Sororities,
published in the April 17, 1984, issue ofAlmanac provided background
and direction for the Committee's efforts. Reactions to that document
were solicited from numerous constituencies ofthe UniversityCommun-
ity including the Office ofStudent Life, Vice Provost for University Life,
Residential Living, Office of Fraternity and Sorority Affairs (OFSA),
Counseling Service, Student Committee on Undergraduate Education,
Women's Center, Women's Studies, Interfraternity Alumni Council
(IFAC), Black Inter-Greek Council (BIG-C), and the lnterfraternity
Council (IFC).
In an attempt to follow-upon the recommendations delineated by the

1983-84 Committee in a systematic and efficient manner, the current
committee communicated with numerous individuals and groups who
were: a) charged with the task of investigating selected aspects of the
Greek system; b) targeted as sources of additional information and/or
viewpoints on the Greek system and student life; c) active in the day-to-
day operations of Greek organizations.

During the fall (1984) semester, the Committee met with the National
Jnterfraternity Conference Consulting Team. Invited by the Interfrater-
nity Council (IFC), with the approval of University administration, this
team conducted a review and evaluation of selected components of the
Greek system. The results of this external review were subsequently
shared with the committee.
The Committee established on-going communications with the Fra-

ternityand Sorority Advisory Board on the issue of"adult involvement"
with Greek organizations. Attendance at the Board-sponsored open
forums on adult involvement and discussions with Board members
provided useful information on this aspect of Greek life. The results of
the Board's comprehensive investigations will be shared with the
Committee.

Individual and group meetings with Greek and non-Greek students
including representatives from the Black Inter-Greek Council, the Inter-
fraternity Council, and student-residents of several College Houses were
conducted. The purpose of these meetings was to examine students'
perceptions ofUniversity life including theGreek system, the differences
among the various student residential-living options, the quality and
diversity ofsocial opportunities available for all University students, and
the adequacy of available facilities for student gatherings.

In an attempt to examine how individual chapters interpret and
implement the University's Recognition Policy, a survey-questionnaire
was distributed to each fraternal organization. Questions regarding edu-
cational and leadership development programs, adult involvement with
chapter activities, residential living, and contributions to the University
community were also included. As of April 12, approximately 10(28%)
completed questionnaires had been returned to the Faculty Senate
Office. A second mailingwasdonein early April; completed surveys will
be received until mid-May, 1985.







Preliminary "Findings and Recommendations"

The final report ofthis committee will beissued after the results of the
survey questionnaires are summarized. In addition, the committee will
review the final report of the Fraternity and Sorority Advisory Board,
the Interfraternity Alumni Council Survey results, and the Office of
Fraternity and Sorority Affairs Five-Year Plan. It is our understanding
that each of these three documents is nearing completion. Hence, it is
anticipated that our final report on the Greek System should be issued
during the fall semester, 1985.

Preliminary analyses of the results of the committee's investigative
efforts suggest the following:

I) The University administration is committed to maintaining the
Greek systemat Penn. The service-related contributions to the Univer-
sity and the West Philadelphia community are highly valued. In
addition, the contributionsoflocal alumni and alumni corporations to
the development, leadership and governance of individual chapters
and the University as a whole are acknowledged.

2) The Greek governing and advisory bodies (OFSA, FSAB, IFC,
IFAC, BIG-C) promote and support positive and worthwhile goals
and initiatives for the Greek system. Attempts to implement these
goals system-wide and to eliminate violations of the Recognition
Policy and other University behavioral codes have not always been
successful. Suggested mechanisms for remedying these problems
include, but are not limited to:

A) Encouraging model chapters, those that have distinguished
records of service to the University community and strong leadership
development and educational programs to work closely with weaker
chapters, those that have not been as successful in these areas.

B) Intensifying the leadership role and accountability ofthe lnterfra-
ternity Council (IFC)in monitoringthe activities of individual chapters.
Currently, the IFC is proposing a judiciary, designed as a peer review
board, to handle minor infringements ofthe Recognition Policy. Since
similar mechanisms have been successful on other campuses, the com-
mittee recommends that the proposal warrants consideration.

C) Encouraging adult involvement (alumni, faculty, administration,
etc.) with the day-to-day activities of the Greek system by examining
specific ways that this involvement could be most beneficial to each
chapter. While manychapters currently havegraduate student advisors,
alumni advisors,and chapter counselors, there is much variability from
chapter to chapter in the form and level of adult involvement. Note-
worthy in this regard is that "strong" chapters appreciate and benefit
from their current programs of adult involvement.
Minimum standards regarding the form and level of adult involve-

ment should be established.

3) Both Greek and non-Greek students identify fraternal organiza-
tions as a principal sponsor of parties and social activities at the
University and acknowledge the need for more diversity in social
options. Students perceive the need for a structural facility where
social activities could be held for all University students (residential
and non-residential).

This facility would serve the University community in numerous
ways, providing: a) designated meeting rooms for the city-wide Black
Greek organizations that have limited University resources available
to them; b)meeting rooms for smaller University-recognized organiza-
tionsthatcurrently haveno designated placeto meet; c) an"informal"
forum for faculty-student interaction; d) social and educational oppor-
tunities for all residential and non-residential students.
The committee strongly recommends that the University administra-

tion givethoughtful consideration to the construction ofa student-union
complex.

Senate Committee on Students and Educational Policy
Roger M. A. Allen
Elijah Anderson
Laura L Hayman (Chair)
Alice Kelley
John 14< Roberts
Peter Vaughan
Jacob M. Abel (ex-officio), Senate Chair
Anthony R. Tomazinis (ex-officio), Senate Chair-elect
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COUNCIL-
A Report Delivered at Council April 10

Making the Honor Code Work

The Undergraduate Assembly received in its fall 1984 poll a number of
complaints about cheating at Penn. Soon afterthat, somestudentscame to a
UA Steering meetingtodiscussthesame problem. As aresult, acommitteeof
UA and non-UA members was formed to look into the University's Honor
Code ("Code of Academic Integrity," AlmanacMay4, 1982), which outlines
Penn's policy on academic integrity. Thecommittee would like to have both
the students and faculty better informed about the University's policy on
cheating, and to suggest some improvements in the system as a whole.
At Penn, reported cases of cheating can be handled in any one of three

ways. First, the professor may handle it alone. There were 27 such cases
reported during the 1983-84academic year. Second,a case may be handled by
the professor and the Judicial Inquiry Officer; this is known as the informal
way to handleacase. Third, acase maygoto the Honor Board. This happens
when a student denies his or her guilt, when a case is considered extremely
serious by the professor, or when a professor feels that facing the Honor
Board is necessaryto discourage a student from cheating again. Sixteencases
either were handled informally or went to the Honor Board during the
1983-84 academic year. Seven of them were cases of plagiarism. Four others
were eithercopying another student's exam paper or bringing notes into an
exam. Four additional cases involved forgery of a grade-change slip or a
drop/add slip. The sixteenthcase concerned the unauthorized possession of
an exam. Out ofthese 16 cases, 12were handled informally, three went to the
Honor Board, and one was dismissed. Other problems that have been
reported include the buying of papers, and the collaborative writing of
computer programs.

These statistics add up to only 43 cases reported to the Judicial Inquiry
Office for the 1983-84 academic year, and none of these cases resulted in
expulsion.

Generally speaking, four problems exist in the current honor system: (I)
not enough students fear the consequences of cheating; (2) not enough
students knowthat an HonorCodeexists at Penn;(3) not enough facultyand
students abide by the Code; and (4) not all of the cases of cheating are

reported.
Both the students and faculty can be held responsible for the low number

ofreportsto theJudicial Inquiry Office. We would recommend thata faculty
member report allcases ofcheating to the J.l.O., even if he or she wants to
handle the case himself or herself. This will help insure more accurate
statistics in the J.l.O.'s records.
The Provost and the Deans ofeach of the undergraduate schools should

have the responsibility to emphasize to each department the importance of
the Honor Code. One suggestion is that every professor should mention the
University's policy on cheating during his or her introductory lecture and/or

at each exam.
Some people feel that the Code should be changed so that the responsibil-

ity may also be placed on the students to turn in fellow students. It maybe
emphasized that one person's cheating hurts not only that one person but
hurts also those in his or her class. Although this goal may seem rather
difficult to achieve, Penn's honorsystem hasthe potential to reachthis status
if the proper changes are made.

All undergraduates should be familiar with the Code and the possible
repercussionsforviolatingit beforethey arrive at the University.Aletter from
the Provost sent duringthesummer would receive agreat deal ofattention. If
this letter included both the Code and an explanation ofthe students' moral
obligation not to cheat, then these students would be made more aware than
the present student body. This, at the very least, is a start.

Another idea is a letter that contains the Code and a written statement
whichthe students would sign. Thisstatement would representan agreement
between the University and the said student that he or she understands the
Codeand accepts the moral obligation notto cheat. Onepossibility is forthe
signed statement to be a part of the application so that students could not
apply without signing it. Another option is to send it before or after the
studentdecides to matriculate at the University. In any case, the suggestion is
that a student not be able to matriculate without signing it.

Still anotheroption would be to ask each student to signa statement saying
that he or she will not cheat and will report others who do so. Once again,
such a statement might either come with the application, arrive after the
studentgets a bid to attend the University, or besigned every timean exam is
given.

Even if written codes are unrealistic at Penn, studentsshould beawarethat
there is an Honor Code. That is where much ofthe problem lies. Freshmen
should know about the Code and the potentialpunishmentfor violation of
the Code before they arrive at Penn. Further, an ad might be takenoutin The
Daily Pennsylvanian at the beginning ofevery semester to printtheCode and
include a letter from the Provost and/or theUAon the moral obligation that
students have not to cheat.

All ofthe suggestions listed should be looked into as if we were building a
new University-because in one sense, we are. The responsibility is on the
students, faculty, and administration to work together on this issue to build
the character of the student population as a whole to the point where no one
would ever think ofcheating, and ifsomeone indeed did cheat, then he orshe
would turn himself or herself in.

-Submitted by Michael Gordon, (IA Vice Chair
on behalfofthe Ad Hoc Committee on Honor Code Enforcement

-COMMENT-

Excerots from Houston Hall Board Resolution on Irvine
Abstract





We,the Houston Hall Board, oppose the plan
to convert Irvine Auditorium into a 1000-seat
music facility. While a music center on campus
may be a necessity, the costs to student life asso-
ciated with placing such a facility in Irvine are
much too great.
We believe that a music center can and should

be located elsewhere, and theHouston Hall Board
urges the Administration to create a group to
study these options. This way, the University can
avoid the problems associated with the Irvine
Conversion Plan and still benefit from a music
facility.
The Conversion Plan is unacceptable.The loss

of a permanent 2,300 capacity auditorium, and
the erosion of the Student Union are the major
objections. Irvine's versatility for student use is
more important than the implied accoustical per-
fection of the Conversion Plan. Even so, the
acoustics of Irvinecan be improved without losing

versatility, character or function. We urge the
Administration to (I) repair aging and decrepit
facilities, and (2) retain an accoustical consultant
to determine what accommodationscan be made
to the existing structure.





[Four sections, deleted for space, give Background.
Net Detrmenzto... Student Life.... Possible Benefits to
Performing Arts and... Building inNeedofRepair. Full
text is available from the Office of Student Life]






Conclusion
The University needs both anewmusic perfor-

mance facility and the flexibility inherent in Irvine
as it currently exists. The Office of Student Life
report makes abundantly clearthe impossibility of
relocating many of the functions currently per-
formed by Irvine. Suitable alternatives do not
presently exist on campus. The Houston Hall
Board therefore recommends that the University
begin a search for other sitesforamusic hall, and
perform the necessary maintenance and overhaul

of Irvine.





The Houston Hall Board
RepresentingGraduate and Professional Students
Association (GAPSA); Graduate Student Activi-
ties Council (GSAC); Penn Commuters; Penn
Union Council (PUC); Performing Arts Council
(PAC); Student Activities Council (SAC); Stu-
dent Committee on Undergraduate Education
(SCUE); Undergraduate Assembly (UA); and
United Minorities Council (UMC)





Correction: In the Irvine report (Almanac April 2),
pgs. 4-7, the potential seating capacity of the multi-
purpose area in the proposed athletic complex was
incorrectly stated as 12,000. The numbershould have
been 1200. In the samearticle itwasalso impliedthat
the major problem with using Meyerson Hall for
PUC Movies was Meyerson's lack of 35mm projec-
tion equipment. The more basic problem, which was
notstated, is that Meyersonhasno 16mmequipment,
so an additional rental feewould be incurred at each
showing.
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Speaking Out
Out of the Frying Pan

The November 5 resignation of Dean Joel
Conarroe... came in the midst of the School
of Arts and Sciences' month-long celebration
of its tenth anniversary.

Almanac November 13. 1984, p. I
The Dean himselfeloquently explained this
precipitous exit:

Having administered one thing or another
for the last twenty years, I have in the last few
months becomes increasingly impatient to
return to those things that initially drew me
to an academic career, that is, teaching and
research. I have decided ... to spend the next
period ofmy life composing not memos and
reports but lectures and scholarly essays. ...
would prefer to spend my time in closer daily
contact with poetry, with footnotes, and with
students. I suppose I could encapsulate my
decision by saying I am more interested in
Byron than in budgets.

Letter resignation. ibid., p.3.
Then, just five months later:

School of Arts and Sciences Dean Joel
Conarroe has been named president ofthe
Guggenheim Foundation.
"My primary responsibility will be simply

to maintain the high standards associated
with the foundation and to work with various
selection committees," Conarroe said. "1 will
also be responsible for the endowment and
funding of the foundation."
The Daily Pennsylvanian. April 12, 1985, p. I

I wonder whether Lord Byron can supply
the answer to this riddle:

Forgive me; there is something a! your
heart

More than the mere discharge ofpublic
duties,

Which long use and a talent like to yours
Have render 'd light, nay, a necessity,
To keep your mindfrom stagnating.

Marino Falerio. Doge of Venice
Act I!, Scene I.

-Martin Pring
Associate Professor ofPhysiology! Med.





Dean Conarroe, with an assist from the
Bard, responds.
But with the word the time will bring on
Summer,

When briers shallhave leaves as well as
thorns,

Andbe as sweet as sharp. We must away;
Ourwaggon is prepar 'd, and time revives

us;
All's well that ends well: still thefine's the

crown;
Whate'er the course, the endis the

renown.








Tuition Benefits
Over the past two years, many faculty

worked long and hard to raise University
awareness concerning the disastrous effects
on many of the proposed changes in Penn's
traditional tuition benefit for dependent
children. Now, with changes in the federal
tax laws to begin on July I of this year,
graduate tuition benefits for all faculty and
staff children and spouses will be taxed as
additional income-in this case, income
which never will be received.
What this means is that if a spouse wishes

to take a course, or a child wants to work

toward a graduate or professional degree in
any field, then that benefit will be taxed at
the faculty member's prevailing rate, not the
child's (often marginal) tax rate. In many
cases, the effect will be that of reducing the
100% or 75% faculty benefit by as much as
half. This increase in salary (one can envision
the increase being greater than the actual
salary) would have the further detrimental
effect of making children ineligible for stu-
dent loans. How many faculty will be able to
send their children (not to mention spouses)
to Penn's expensive graduate schools under
these conditions-especially after having
struggled to meet fee, housing and other
expenses during four or more undergraduate
years? Clearly, it was not Congress' intention
to tax one party (parents) for financial bene-
fits accruing to another.





The administration apparently lobbied
against this change in Washington (although
on different terms) but to no avail. Conse-
quently, we have no alternative but to recon-
sider the nature of the benefit itself. Given
the importance ofthe benefit to the children
and spouses of so many faculty and staff, so
overwhelmingly reinforced in last year's fac-
ulty vote, the University clearly has an obliga-
tion to do what is in its power to do to insure
continuance of this benefit in undiminished
form. More generally, it is in everyone's best
interests to provide needed support for those
who have taken on the financial burdens of
raising the families populating our classes.

Fortunately, discussions of the University
Benefits committee make clear that there is a
relatively simple no-cost solution to the
problem. That solution would be to arrange
support from graduate scholarship funds giv-
ing precedence to faculty dependent children
and spouses, as is the case with other pre-
ferred groups of individuals. (Such assistance
is currently tax free since no services are
required.) Since additional costs incurred for
scholarships would be directly offset by
"benefit" savings, making scholarships avail-
able on a preferential basis would pose no
additional costs to the University. Even if
Congress eventually decides to tax all scho-
larships, those scholarships would at least be
taxed at the children's marginal rate.

Clearly, these changes could easily be insti-
tuted by the University and would be in ev-
eryone's best interests. The faculty! staff
'benefit' would effectively be preserved at
absolutely no cost to the University.

Not to make some such change, moreover,
would raise a number of vexing issues. If tui-
tion paid to dependents is to show up as
salary to the faculty member, the serious
question arises as to the University's current
commitments to retirement, insurance and
other benefits which are tied directly to
faculty salary.

As a member ofthe University Council
Benefits committee, and given the July I,
1985 deadline, I feel an obligation to bring
this urgent issue to the attention of the
administration and faculty, in the hope that
the aforementioned suggestion will be insti-
tuted prior to July I.	

-Joseph M. Scandura
Associate Professor of Education

Response to Dr. Scandura
Thefollowing was receivedfrom the chair of
the Personnel Benefits Committeefor
publication.

To the best of my recollection, the Per-
sonnel Benefits Committee's involvement
with this issue consisted of the following
events:

Initially, one member of the Committee
made a statement to the effect that he had
heard that another institution was attempt-
ing to avoid the taxation ofgraduate benefits
by setting up a special graduate scholarship
program for spouses and children of faculty
and staff. The Committee requested that I
write the Provost concerning what, if any,
steps the University of Pennsylvania was tak-
ing to extend the current exemptions beyond
those contained in the existing legislation
and mentioning the "special scholarship"
issue. I wrote the Provost to that effect on
January II, 1985.
On January 25 I received a reply from

Gary Posner, Vice President, Administra-
tion, and David Morse, Director, Federal
Relations, clarifying the situation with regard
to the taxability of graduate tuition benefits
after July I, 1985, and outlining the Universi-
ty's intention to comply with the law and to
take the necessary steps to ensure that grad-
uate tuition benefits of $5000 annually pro-
vided to an employee will be considered tax
free.
The January 25 memo was followed by

another on March 14 responding more fully
to the inquiry about whether the University
might consider setting up a special graduate
scholarship program to avoid taxation of the
tuition remission benefit and stating that
there are no plans to set up such a "scholar-
ship" program nor to support the establish-
ment of such a program. In essence, the
response was that based on the opinion of
legal counsel nothing of this nature could be
done under the current law, and I related this
to the Personnel Benefits Committee.

-fern' S. Rosenbloom
Professor ofInsurance








Cuts In Education Funds
Congress will take up the FY 1986 First

Budget Resolution very shortly and may
already have done so by the time this is pub-
lished. We can anticipate an intense debate
over proposed cuts in non-defense discre-
tionary programs, including education. It is
vitally important that all of us involved in
higher education, administrators, faculty,
and students, contact our Senators and urge
that they oppose the poroposed cuts in edu-
cation funds that were part of the agreement
negotiated by Senate Budget Committee
Republicans and the White House on April
4. The known proposed reduction in student
assistance is $863 million but very probably
it will turn out to be higher when the full
details of the negotiated agreement are
unveiled on the Senate floor.
The reductions are to be accomplished by

changing the current law to provide for the
I. Establishing an $8000 cost of atten-
dance cap. It is estimated that a family
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with an adjusted gross income of
$35,000 will be eligible for a maximum
of $4,000 in federal student assistance
fund.

2. Reducing assistance to independent
students.

3. Reducing Pell Grant Error Rate.
4. Establishing a $60,000 family income

cap for Guaranteed Student Loans.
5. Reducing government subsidy of inter-

est for Guaranteed Student Loans. The
administration would mandate multiple
disbursements of GSLs.

6. Reducing the subsidy to the lenders of
GSLs from 3.5% to 3.2%.

7. Applying the $8,000 cost of attendance
cap and the change in independent stu-
dent requirement to GSLs.

Approximately 717,000 students at both
public and independent colleges and univer-

sities will be seriously affected. Approxi-
mately 50%, or 364,000 of these have a fam-
ily income or an earned income of$10,000 or
less. A majority of the latter--33 1,000 stu-
dents are independent of parental support.
Many of these would be forced to drop out,
change to cheaper institutions, or temporar-
ily (or permanently) disrupt their education.
Access to higher education would be reduced
for an increasing percentage of high school
graduates while many entering students will
be required to choose institutions that do not
necessarily provide academic programs that
match their needs and abilities.
Whereas normally the provisions of such

an agreement would become effective in
Academic Year 1986-87. since the agreement
applies the $8,000 cost of attendance cap and
the changes in the status of independent stu-
dents to the GSL program, all of the changes

would become effective on July I, 1985. The
Administration seems to be determined to
reduce the effectiveness ofthe student assis-
tance programs as quickly as possible in
order to curtail the federal role in higher
education.

Senator Lawton Chiles (FLA) has pro-
posed an amendment which not only elimi-
nate these cuts but would actually raise stu-
dent assistance by approximately $300,000.

Senators should be apprised of your
opposition to the cuts and your support of
Senator Lawton's amendment as quickly as
possible.

-Morris Mende/son
Professor ofFinance

The author is a member ofthe Committee
on Government Relations of the American
Association of University Professors.

SPEAKING OUTwelcomes the contributions ofreaders. Almanac's normal Tuesday deadlinefor unsolicitedmaterial is extendedto
THURSDAY noon/orshort, time/v letters on University issues. Advance notice ofintent to submit is always appreciated.-Ed.

Following is a resolutionframed at the March 12
meeting of the Research Committee, and
forwarded to Almanac by its chair. Dr. Helen C.
Davies:

Statement of the Committee on Research
On Animal Welfareand Experimentation
The University Committee on Research has a

concern with the issues ofanimal experimentation
and animal welfare on the campus. The commit-
tee proposes the establishment of a University
committee to superviseanimal welfare and exper-
imentation on the campus. We encourage this
committee to develop binding guidelines which
maygo beyond the already strict federalstandards
set by the NIH and USDA and may approach
standards set as University guidelines for experi-
mentation on humans.





International Simon Bolivar Prize

In celebration of Simon Bolivar's two hun-
dredth birthday, the Fundacion Premio Inierna-
cional Pensamiento de Simon Bo/ivar is offering
an award of200,000 holivares tothe author ofthe
best monograph on "Bolivar y la ordenacion de
los poseres publicos de los estados emancipados"
("Bolivar and theorder ofthe public powers ofthe
emancipated states"). All interested persons (at
least twenty-one years of age and resident in any
country) must submit a curriculum vitae and brief
outline of the planned monograph by Mai 3/.
1985.ACredentials Commission will select partici-
pants by July 31. 1985. Monographs of pre-
selected applicants must be submitted by July 31,
1986, in Spanish, English, French or Portuguese.
For further details, contact Joyce M. Randolph,
director. Office of International Programs. 133
Bennett Hall! Dl, Ext. 4661.





Alice Paul Session: May 8
The Women's Faculty Club presents its Alice

Paul Awards to undergraduate, graduate and pro-
fessional school graduating students Wednesday,
May 8, at 4 p.m. in the ten Franklin Room of
Houston Hall. Recipients discuss Penn and their
experiences here, in a traditional spring meeting
open to women faculty, administrators and inter-
ested others. In addition to presenting five Alice
Paul Awards, the Club will honor three women
students for special service to Women's Studies.
8

Review of Head Injury Research Project
The University is setting up an inside-outside

committee to review reseach in the Head Injury
Laboratory of the School of Medicine, Vice Pro-
vost for Research Barry Cooperman announced
Thursday.
The committee will be made up of Penn fac-

ulty members-including nonmedical faculty-
and "prominent individuals who are not affili-
ated with the University," Dr. Cooperman said.
Chairing it will be Dr. Truman Cl. Sclinabel, an
internist who is C. Mahlon Kline Professor of
Medicine and former president of the American
College of Physicians.
The lab has passed four reviews since a May

1984 break-in focused national attention on its
use of primates in research, Dr. Cooperman he
said. The Society of Neuroscience reviewed it in
June 1984; the University of Glasgow (which has
researchers affiliated with the project) in January
1985; the NIH (for scientific merit) and the
Medical School's Animals Care Committee (for
compliance with standards) in February 1985.
The lab was also the subject of a two-hour dia-

logue in January, sponsored by Dr. Cooperman's
office at the request of Law School faculty (Al-
manac February 12). In the discussion, Dr.
Thomas Gennarelli reported that the research
shows a 12- to 24-hour "window" after diffuse
axonal injury (injury caused by acceleration of
the head) in which nerve fibers "that are dam-
aged but not transsected do become transsected

if we can understand that mechanism and
develop strategies to prevent it there's a possibil-
ity now of a specific treatment for brain
damage."








Stolen Tapes: PETA (People for the Ethical
Treatment of Animals) announced last week that
it would send to the U.S. Department of Agricul-
ture copies ofthe 60 hours of videotape stolen in
the 1984 break-in by the Animal Liberation Front
and excerpted by PETA to produce a 24-minute
video, "Unnecessary Fuss." At the end of the
week, USDA had reportedly received cassettes
containing five hours of the 60. The University
will not comment on PETA's excerpted video-
tape, Provost Thomas Ehrlich said in a press con-

ference last October, but will review the whole
60 hours if all are returned.

Last Saturday, PETA sponsored a march from
the Civic Center to the campus to protest the lab-
oratory's continuation.

OF RECORD
Recognized Holidays

The following holidays will be observed by
the University in the upcoming fiscal year
(July I, 1985 -June 30, 1986) on the dates
listed below:

- Fourth of July, Thursday, July 4, 1985
-Labor Day, Monday, September 2. 1985

Thanksgiving, Thursday and Friday.
November 28-29, 1985

-- Christmas Day, Wednesday, December
25, 1985

- New Year's Day. Wednesday, January I.
1986

- Memorial Day, Monday, May26, 1986

The special vacation granted to faculty and
staff between Christmas and New Year's Day
will be December 26, 27, 30, 31, 1985. If an

employee is required to beon duty tocontinue

departmental operations for part or all of this

period, the special vacation is rescheduled for
some other time.

In addition, an employee is eligible for a

floating day off each fiscal year which maybe
used on any day for any reason, scheduled
mutually with one's supervisor. Floating holi-
days are not cumulative.

Vacations and holidaysfor Hospitalemploy-
ees or those employeesincollective bargaining
units are governed by the terms of Hospital
policy or their respective collective bargaining
agreements.

Reminder Memorial Dat; the remaining
holidai' ofthe current /984-85fIscal year (end-
ing June 30. /985) will he observed on Mon-

day. May27. 1985.
-Office of Human Resources
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