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A Record $4 Million for Faculty Development in FASDevelopment in FAS
The University has received a unique grant

of$4 millionfrom The Pew Memorial Trust to
enhance development of the Arts and Sciences
faculty by making appointments "over and
above those provided by normal University
budgets and establish[ing] a pool of faculty
resources for the future," President Sheldon
Hackneyannounced today.
The grant from The Pew Memorial Trust,

which is administered by The Glenmede Trust
Companyas trustee, isbelieved to be one ofthe
largest ever given for faculty advancement to a
university bya foundation.
Under the implementation of the Provost

and the Dean of FAS, three kinds of faculty
action are contemplated:

" The promotion of promising assistant pro-
fessors to tenured rank as associate profes-
sors, thus sustaining the core of able
faculty proceeding through the ranks;

" The attraction of young faculty members
from outside the University, to assure the
continued vitality of key departments and
programs; and

" The occasional outstanding appointment
ofan established scholar to provide lead-
ership for a department of central impor-
tance or to propel a strong department
into the ranks of the nation's most
distinguished.

Support from the grant will allow appoint-
ments of the first two types until sufficient
retirements have occurred to cover the cost of
appointments through regularly budgeted
positions, Dr. Hackney said. "Each appoint-
ment of the third type-the established
scholar-will shift toa regular faculty position,
made available by budgetary adjustments or
gift support, withinalimited period-normally
not more than three years."
"The number of appointments to be sup-

ported will naturally depend on such factors as
the years tobecovered before retirement open-
ings become available," Provost Thomas
Ehrlich added.

President Hackney hailed the plan as "an
imaginative and forceful step by The Pew
Memorial Trust. "This will serve as a model to
the philanthropic world of what must be done
to alleviate a national problem, a critical void
in the 1980s in the development of new faculty
positions in the humanities, social sciences and
physical sciences.

"It takes account of the fact that the set of

problems facing higher education in the 1980s
includes not only the uncertain economy and
federal policies toward higher education, but
also the declining number of 18- to 21-year-
olds,the advancing ageofthe professoriate and
the absence of new positions."

Impact on FAS

The grant is not only essential to the contin-
uance of the University tradition of high qual-
ity in FAS, the Provost added, but it "under-
scores the University's commitment to the
central role of the Arts and Sciences." FAS has
more than 500 full-time faculty members and
scores ofajunct professors, lecturersand teach-
ing fellows. But this Faculty instructs some
7500 full-time Arts and Sciences students (5300
undergraduate and 2200 graduate); is respon-
sible for many part-time graduate students;
and providesa significant portionoftheeduca-
tion ofstudents in other schools of the Univer-
sity. (On the average, 47 percent of the work of
an undergraduate in the School of Engineering
and Applied Science, and 42 percent of the
work of one in the Wharton School, is in the
Arts and Sciences.)
The gap that the new grant helps bridge for

FAS is graphically illustrated by statistics: In
the seven years until 1990, only 26 of FAS's 500
standing faculty members are scheduled to
retire. In the succeeding seven years of 1991-
1997, however, the projected number of retire-
ments in FAS nearly triples to 74.
"We cannot,"the Provost emphasized, "post-

pone the hiring of young scholars until 1990!
"Ifthe universities of this nation lose a cadre

of scholars in the prime of their development
then we lose, essentially forever, the creative
strengths and spectrum of abilities they repre-
sent. They will not be here when the tenure
doors reopen unless we find places for them
now."

That, hesaid, "is the basic dilemma The Pew
Memorial Trust has recognized with such
insight. And the solution is as realistic as it is
thoughtful-to provide short-term support for
younger scholars' positions until the retirement
curve changes in the nineties so that long-term
support resumes through traditional re-
sources." The grant will by no means signal a
return to the pre-seventies tenure rate (cited at
50 percent in "Projected Faculty Profiles 1973-
1993," Almanac Supplement April 10, 1973),
the Provost warned. "We shall have to be even
more careful ofour new tenure allocations, and
we will have to be extremely selective byfield as
well as by individual.

"I can envision even greater competition for
eachslotas more ofthe bestemergingscholars
are attracted to increased opportunityat Penn.
The acting dean, the dean we will be selecting
this year, and the departmental chairs of FAS
will be keenly aware that faculty appointments

are the University's scarcest and most impor-

tant resource. All possible care will be taken to
ensure that this grant is used to strengthen the
Arts and Sciences in the best possible ways."
The Provost concluded: "The Pew Memor-

ial Trust has reopened what had come to be
seen as a closed door for young scholars. This
can only be healthyfor us all."

The Pew Memorial Trust began its opera-
tion in 1948 as The Pew Memorial Foundation,

(continuednextpage)

As Mr. Jordan Leaves
In mid-August, Executive Vice President

Edward Jordan was named president of the
AmericanCollege(of life underwriters) in Bryn
Mawr, and President Sheldon Hackney made
a series ofmanagement changeswhich are now
in effect. (Mr. Jordan's resignation was effec-
tive September I, but he remains until October
I in an advisory capacity.)

With "strong managers we now have in
place," Dr. Hackney said hewill not seek to fill
the executive vice presidency. Instead, he
announced the appointment ofa financial vice
president; movedtheformer executive director
of personnel relations post up to vice-presi-
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Reorganization
Continued from page 1

dential level: and gathered the rest of the Jor-
dan units into the President's Office. The five
areas that had been consolidated under Mr.
Jordan over the past year, and their new align-
ment in relation to units already in the Presi-
dent's Office, are:

Operational Services: Vice President Arthur

(Bud) Hirsch reports directly to the President.
Financial Control and Strategy: Former

Hahnemann Executive Vice President Paul
Gazzerro has been named Vice President, Fi-
nance, reporting to the President. University
Management Information Systems (U MIS)

reports to Mr. Gazzerro, with Richard Merhar
moved up from acting director to Executive
Director of UMIS. Also reporting to Mr.Gaz-
zerro: Treasurer John Pyne, Acting Comp-
troller Alfred Beers and Investments Officer
Scott Lederman.

Starting October 4, Dr. William J. Hickey
becomes the new Executive Director of Man-

Finance: The new Vice President. Finance, is
Paul Ga7zerro. Jr., (above left) who was execu-
tive vice president and chief operating officer at
Hahnemann University from 1978 through mid-
1981. Since then he has beenconsultant to several
health care facilities. Agraduate of Bryant Col-
lege (RI.) with an MBA from Syracuse, Mr.
Gazzerro started his career in Syracuse as a
comptroller for the State University Hospital and
the University Hospital of the Good Shepherd.
then moved to Loyola University Medical Center
and, in 1971. to Vanderbilt University as vice
president for medical affairs for operations and
fiscal planning. At Vanderbilt he also held faculty
appointments including associate professor of
medical administration. The appointment goes
to theTrustees Executive Board September 10 for
approval. Mr. Gazzerro is at 731 Franklin Buil-
ding 16. Ext. 6693.
Human Resources: Also before the Executive

Board September 10 is the appointment of Gary
Posner (above right) as Vice President for
Human Resources. Mr. Posners background is
in the July 15 Almanac, page I, announcing his
selection for what had been the post of executive
director, personnel relations. He is at 737 Frank-
lin Building/ 16, Ext. 6884.

agement Studies, andanew Directorof Budget
Analysis-Glenn R. Stine, vice president for
management and financial affairs at the Uni-

versity of Massachusetts-takes the post Dr.

Hickey has held on an acting basis. Both of
these positions report directly to the President.
Richard Paumen, who has been assistant vice

president forUMIS under Mr. Jordan, reports
to Dr. Hickey and continues his project on new

technologies in University management.
Personnel Relations: Gary Posner, theformer

Cornell University personnel chief appointed
associate vice president here in July, is now
Vice President for Human Resources, report-
ing to the President.

Communications and Government Relations:
These two join Community Relations in a
coordinated unit eventually to be headed by a
director of public affairs (position to be estab-
lished). Meanwhile, Special Assistant William
G. Owen will coordinate on behalf of the Pres-
ident the activities ofthe units headed by Mary
Perot Nichols, James E. Shada (Common-
wealth Relations) and James H. Robionson.

In addition, the President's Assistant Denise
McGregor has taken on the functions formerly
attached to the discontinued post of director of
the Office of the President.





Also This Summer...
The Provost's Office sorted out areas of respon-

sibility between thenew post ofDeputy Provost held
by Dr. Richard Clelland, andthe reoriented Associate
ProvostshipheldbyDr.Marion Oliver. ProvostThomas
Ehrlich will spell these out in a later issue. Executive
Director of StudentFinancial andAdministrative Ser-
vices George Koval, fillingin at University Life while
the search for Vice Provost continues, has physically
relocatedto 112 College Hall; financialaidoperations
do not continue at 3537 Locust Walk.

Development is being reshaped by Vice President
Ross Webber, starting with the creation of two
senior-level positions filled by internal promotion in
July: Richard M. Carter, formerlydirector ofcorpo-
rate and foundation relations, has become Director
of Development. He will work with Dr. Webber on
priorities and objectives, with broad responsibility
for fund-raising activities including major gifts, cor-
porate and foundation relations, planned giving and
annual giving. M. Jane Williams, formerly in charge
of development activities for the Library and the
Faculty of Arts and Sciences (and assistant dean
there), is now Director of Major Gifts. She will work
with individual donors and prospects, supervising
the regional program and various school-level devel-
opment effortsdirected toward individual donors.

General Counsel Matthew W. Hall resigned to
become vice presidentand general counsel of Pardee
Management Co., an energy resource firm in Phila-
delphia. He remains in office this fall while a search is
completed for his replacement. 'Matt has made
invaluable contributions to Penn and has handled an
inherently frustrating position with sensitivity and
great good sense," President Sheldon Hackney said.

Call forNominations: Dean of Arts andSciences
The dean is thechief academic officer of the School and the Faculty ofArts and Sciences, which include the

humanities, the natural sciences, and the social sciences, both undergraduate and graduate. The dean is
responsible for educational programs, research, and faculty appointments.
Candidates should have a record of distinguished scholarship, scholarly professional achievement, and

administrative experience.
Nominations orapplications with all supportingdocuments should be sent assoonaspossible and received no

later than October I. by: Consultative Committee for selection, Dean ofFAS, Dr. Thomas P. Hughes,chair, c/o
121 College Hall/CO.
The University of Pennsylvania is an equal opportunity, affirmative action employer.
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$4 Million for FAS
Continued from page 1

established in memory of Joseph N. Pew,
founder of the Sun Oil Company, and his wife

Mary Catherine Anderson Pew. The founders
were their four surviving children, J. Howard
Pew, Mary Ethel Pew, Joseph N. Pew Jr., and
Mabel Pew Myrin.

In 1957. the foundation was restructured and
its assets were transferred to The Pew Memor-
ial Trust. The purpose of The Pew Memorial
Trust, as stated in its originating documents, is
to provide financial support for "purely reli-
gious, charitable, scientific, literary or educa-
tional purposes ... all in the promotion of the
public welfare."

Religious Holidays
Provost Thomas Ehrlich reminds faculty and stu-

dents that September 17 and 18 (Friday and Satur-
day) are Rosh Hashanah and that September 27
(Monday) is Yom Kippur. No examination shall be
given or assigned work made due on those days.
Some students also observe important religious

holidays other than those listed above, such as
Sukkoth.The University policy on religious holidays
(Almanac 2/20/79) does not prohibit examinations
on those days, and students who are unable to take
such examinations because of religious observances
must makealternate arrangements with their instruc-
tors by September 10 (Friday). If instructors are
informed of the dates of all religious obligations by
the 10th, students have a right to make-upexamina-
tions given on thedates of those obligations.

Allocation of University Fellowships
In Almanac of April 13. 1982. 1 proposed a proce-

dure for distributing University Fellowships com-
mencing with the allocation of January 1983. appli-
cable during the academic year 1983-84. I have
received no negative comments on this proposal.
Consequently this procedure will now go into effect: I
repeat it for the record.

At least ninety percent of the University fellow-
ship pool, after special allocations, shall be distrib-
uted to the schools by the Provost on the same
percentagebasisas was used in the previous year. The
remainingportion, not to exceed ten percent, shall be
allocated to the schools by the Provost using criteria
related to University objectives.
The schools will be advised that merit should be

the primary basis for making individual awards and
that at least twenty-five percent of the University
fellowships funds allocated to them by the Provost
should be distributed to students on a purely merit
basis. Merit will be defined according to the aca-
demic criteria of each school."

-Thomas Ehrlich. Provost
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Philadelphia. Pa. 19104
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TRUSTEES
On Open Expression
Following is thestatement read bythe chairman

ofthe Thistees at the openingof theJune 18
stated meeting.

-

I would like to observethat morethanthe weather
has improved sinceJanuary. Ourpleasant walkfrom
the Faculty Club to the Council Room and the ease
with which I expect we will be able to hear one
anotherin this meeting contrasts sharplyandhappily
withthesituationthen. It was, I hope,an aberration.
The complex relationshipsamongmembersofthe

University community, like all relationships, involve
a web of mutual rights and obligations. Oneofthe
places wherethey are setforth is in theGuidelinesOn
Open Expression which were first promulgated in
1969 and revised four years ago. The Guidelines
make clear that "the University of Pennsylvania,asa
community of scholars, affirms, supports, and cher-
ishes the concepts of freedom of thought, inquiry,
speech and lawful assembly. The freedom to experi-
ment, to presentandto examine alternativedataand
theories; the freedom to hear, express, and to debate
various views; and the freedom to voice criticism of
existing practices and values are fundamental rights
which must be upheld and practiced by the Univer-
sity in a free society."TheGuidelines goon to say that

"recognizing that the educational processes can
include meetings, demonstrations, and other forms
of collective expression, the University affirms the
right of individuals and groups to assemble and to
demonstrate on campus" and, at the same time, it
also affirms "the right ofothers to pursue their nor-
mal activities within the University and to be pro-
tected from physical injury or property damage."

Having spoken to rights which members of the
community enjoy, the Guidelines address their obli-
gations. Thesectionon meetings anddemonstrations
notes that they "should be conducted in a manner
that keepswithin reasonablebounds any interference
with or disturbance of the activities ofotherpersons."
The Guidelines state specifically that "noise level is
not of itself a sufficient ground for making a
demonstration improper, but may possibly, in par-
ticular circumstances, interfere and disruptthe activi-
ties of others in an impermissible way."

It is my considered opinion that the noise level,
resultingfrom students pounding on the walls of this
room, interfered with the activities ofthe Trustees in
an impermissable way last January. My view is
apparently shared by the University Council Com-
mitteeon Open Expression, whosechairman attend-
ed the last Trustees' meeting at the administration's
request. After a subsequent consideration of the

behavior of the demonstrators, the Committee re-

ported to the president and provost its opinions that
the guidelines had been violated, but, in lieu of issu-

inga statement, urgedthemto reiterate the guidelines
at the start of the academic year.

1 have chosen to reiterate them now.And I prom-
iseyou that I have no intention ofallowing a meeting
oftheTrustees to be similarly interfered with again. I
have profound respect for the disinterested concern
of those University students who called for divest-
ment. Their attempt, or the attempt ofany member
of the community, to shape University policy on
investments, oranything else, is entirely appropriate.
But the rudeness of those who beat on the walls and
the petulance ofthose who walked out of this room
hurling epithets at the chair was deeply disappoint-
ing. I chose to ignore it in January, and I intend to
forget it from this moment on. There is not the least

question inmymind that, in general, the behavior of
Penn students, no less than their academic accom-
plishments, merits our pride. My wish for my young
friends is that their passion will always warm their
intelligence and their intelligence will always illumi-
nate their passion: and I hope that all will come to
understand what most surely know: commitment
and courtesy are not mutually exclusive.

-Paul F Miller, Jr.

REGULATIONS

OF RECORD
Policies Concerning Academic and Administrative Officers
The followingdocument, originated in the Faculty Senate Committee on Adniinisgraiion and
reviewed with the Council ofDeansandSenate Evecutive Committee, ispublishedby the Provost
as official University policy. It replaces Section LE.4 ofthe 1979 Handbook for Faculty Administra-
tion (pp. 12-14).

Reappointment of Departmentand Graduate Group Chaira

The following procedures will guide the reappointment of department and
graduate groupchairs.





I.No department chair will be reappointed undercircumstances such that
his or her total term will exceed six years unless a review of his or her

performance is made. Ideallythis review should becombined with a reviewof
thedepartment,since anevaluation ofan incumbentchair inevitably involves
an evaluation ofthe department's evolution during his or her tenure.

Inthe eventa full-scale review ofthedepartment is untimely or particularly
inconvenient when a reappointment is being considered, a review committee,
chosen by whatever formal mechanisms have been adopted by the school or
department and accepted by the dean, should be convened to evaluate the
chair's performance and recommend appropriate action to the dean. In the
event the department has no formal procedures the following procedures
should be used:
The review committee will consist ofthree faculty members selected by the
tenured faculty in the absence of the chair, one untenured faculty member
(if any exist) selected by the untenured faculty, and two other faculty
members, who may be from other departments or schools, selected by the
dean. The chair of the review committee will be selected by the dean from
among the6 (or5) members.

Total service in excess oftwelve years as chair should be rare and should not
occur in theabsenceofcompelling reasons. Exceptions to this limit should be
approved in advance bythe Presidentand Provost afterconsultation with the
University Academic Review Committee.

2. Wheregraduate groups aregenerallycoterminous with departments, the
graduate group chair will either be the department chair, in which case the

above procedures apply, or report to the chair, in which case independent
review mechanisms are not necessary. However, when the graduate group is
not coterminous with a single department the guidelines below should be
followed.
No graduate group chiar will be reappointed undercircumstances such that

his or her total term will exceed six years unless a review of his or her
performance is made. Ideally this review should be combined witha review of
the graduate group, since evaluation of an incumbent graduate group chair
inevitably involves an evaluation of the group's evolution during his or her
tenure.

In the event a full-scale review of the graduate group is untimely or
particularly inconvenient when a reappointment is beingconsidered,a review
committee, chosen bywhateverformal mechanisms have beenadopted bythe
graduate group and accepted by the relevant dean or deans, should be
convened toevaluate thegraduate group chair's performance and recommend
appropriate action to thedean ordeans. Inthe event the group has noformal
procedures thefollowing procedures should be used:

The review committee will consist of three faculty members selected in the
absence of the chair by the tenured faculty members of the group, one
untenured faculty member (if any exist) selected by the untenured faculty
members of the group, and two other faculty members, whomaybefrom
other groups or schools, selected by the dean or deans. The chair of the
reviewcommittee will be selected by the dean ordeans from among the 6
(or 5) members.

Total services inexcess oftwelveyearsas graduate group chair should be rare
and should notoccur in the absence ofcompelling reasons. Exceptions to this
limit should be approved in advance by the President and Provost after
consultation with the University Academic Review Committee.
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Bridging the Closed Systems of Magic
The Provost's Address to the Freshman Class

by Thomas Ehrlich

Welcome to the University of Pennsylvania. Weare fortunate to have

the pleasure of your company. We think, immodestly, that you are

fortunate to be here. My theme today is a plea to explore this university
as widely and deeply as possible. In the process of that exploration, you
will come to know yourselves better. That is the purpose of a Pennsyl-
vania education.

Every great university has a shape and style-a character and

identity-all its own. What is it about the University of Pennsylvania
that makes it special?

This institution-founded by Benjamin Franklin, as you will hear

overand over and overagain-is one ofthefew great American universi-
ties started in the 18th century on a secular rather than a religious basis.

For Pennsylvania, that secular basis isacombination ofprofessional and

liberal arts education-theusefuland the ornamental, as Franklincalled

them.

I have spent considerable time at two other great private universities,

and have come to know a fair amount about many more. There is no

university I believe, private or public, that offers so rich an exposure to

both liberal arts and professional education and, most important, to the

interaction between the two.
Please take advantage of our university. That is easy enough within

areas that are either familiar or are a focus of your career plans. It takes

no special nerve for those interested in medicine to take organic chemis-

try, or in business to take economics. But it does take courage and

confidence in yourself to take courses in epistemology or archaeology
when you have no background in those fields and only intellectual

curiosity and the reputation oftheir great teachers to go on.

What happens when you take those courses that stretch your mind-

your very being-into dark places where your intellect has never wan-

dered? You build confidence in yourselfand in your abilities to educate

yourself. The essence of your experience here should be a shift from a

process by which others educate you to one of lifetime self-education.

Learning is a superb substitute for more expensive forms of self-

indulgence. Those who have read the great novel The Once and Future
King may recall the responseof Merlin, magician and tutor, toasulking
Arthur

"The best thingfor beingsad,"replied Merlin, beginningtopuffandblow, "is
to learn something. That is the only thing that never fails. Youmaygrow old
and trembling in your anatomies, you may lie awake at night listening to the
disorder of your veins, you may miss your only love, you may see the world
about you devastated by evil lunatics, or know your honour trampled in the
sewers of baser minds. There is only onething for it then-tolearn. Learnwhy
the world wags and what wags it. That is the only thing which the mind can
never exhaust, never alienate, never betortured by, never fear or distrust, and
never dream ofregretting. Learning is the thing for you. Look at what a lot of
things thereareto learn."

Your education here should provide you, for the rest ofyour life, with a

well-developed ability to reason, and the morality of reason that comes

with it. This is not the only morality, but it isthe one werecognize in our

academic work. It calls on us to examine an issue, to break it into its

component parts, to examine each of those parts and to put them back

together again through careful analysis ofpremise and conclusion. That
difficult, sometimes tedious, process is imperfect in even the most
rational among us. But is has the extraordinarily importantvirtue ofnot

permitting appeals to bias, bigotry, or prejudice. To put the matter more

positively, it hasthesavinggraceof requiring that allconclusions rooted
in emotion are recognized for what they are.

In another time and context, a friend of mine suggested a thesis that

has particular relevance to what can be gained from a Pennsylvania
education. He arguedthat each ofus have what he called a magicsystem.
No individual's magic system is complete or original, but each has at

least three elements. First, it provides an arsenal of therapies through
which the ownercan deal psychologically with the problems that beset

him or her. Second, it is, from the owner's perspective, empirically
untestable. Third, it is a closed system. Only with agonizing discomfort

can one leave one's own magic system, because that involves stripping
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the ego of major protection. The believer in any magic system is con-

vinced that his or her system has universality and would, if properly

applied, solve everyone's problems. Each person's system has the addi-

tional remarkable quality of being precisely fitted to the tools that are

currently available to its owner.

In essence, the magician within each of us has a lock on answers. To
the extent that results call cures into question, the only response is more
ofthe same. A caricature ofthe phenomenon occurred in the 1960s when
the magic of the Pentagon practitioners was that since bombing had
failed to bring North Viet Nam to the conference table or disrupt their
military efforts, the only prescription was more bombing.
Many educators, of course, are not immune. They have their own

forms of magic. Some believe, for example, that the problems of the
central city are solely attributable to lack of appropriate education. The
thesis is overstated, but each of us does feel a strong psychological
necessity to live in a closed-circuit magic system.

Kurt Godel proved that no single mathematical system could be
sufficient. The same is true of magic systems. The relevance to your
University education is that here at Pennsylvania you can, if you are
willing and not afraid, engage in the difficult process of bridging your
own particularmagicsystem with thoseofcountless others through both
courses and extracurricular activities. You are here primarily to learn, to
develop as part of your mental being that always skeptical but never
cynical mind-set that questions not only the magic systems of others
but-hardest of all-your own.

This university, because ofthe extraordinary array ofdisciplinary and
interdisciplinary programs that it offers, and the remarkable talents of
students and faculty, is especially well suited to help. You can-ifyou let
your psychological defenses down and put your intellectual apparatus
into high gear-explore, test, changeyour mind-in short, engage inan
exhilarating experience ofshaping yourown newand expandedthought
processes in ways that will equip you with a continually inquiring mind
and a continually compassionate approach to the problems ofothers.
The academic dimension is primary at this university, but it is not the

only dimension. Pennsylvania is a bubbling, ebullient place. There is so
muchtodoand too little timetodo it. I urge you to becomeinvolved and
stay involved in at least several of the organizations that help to make
our university special. Most require teamwork. Whether you sing in the
Glee Club or Penn Singers, act with one of the many theater groups on
campus, or compete in athletics-intercollegiate or intramural-these
organizations call for collective effort. The sense of community that
emerges through collaboration is exhilarating. I particularly hope that
you will participate in the Undergraduate Assembly and in some ofthe
many governance committees that ensure that this is, as it should be, a
political student body.
What of the results of your Pennsylvania education? I hope and

expectthat you will graduatefrom this university convinced that youcan
do enormously important things in your lives, that you can make
distinct, identifiable differences inthe qualityoflives around you,as well
as in your own being.

Ifyouare lucky, you have no firm convictions about yourcareer; how
boring, if that road were precisely mapped. You haveat least fifty years in
which to engage in many different careers, and frequent chances to
change gears. To set a certain path too early is a frequent formula for
stagnation. You can have a clear impact many times over.

For the future, it is important not to promise too little or too much.
You havegreat things to do, and I have confidence thatyou will do them.
But we too often seem to slip into hyperbole: apocalyptic visions of the
future on the one hand, rhetorical pictures ofbright tomorrows on the
other. If any single problem was endemic to the decade when you were
born-the 1960s-it was that so much was promised by our political
leaders that their promises were fated to bebroken though the programs
they began brought enormous benefits.
You will have many good things to do here and many good times in

doing them. I wish you well and welcome.

ALMANAC, September 7, 1982






A-3 ASSEMBLY

Priorities for 1982-83
Each year the A-3 Assembly reviews what is

has done, what it wants todo in the future,and
establishes new objectives while resetting old
priorities. Thisyear we were able to use results
of a questionnaire survey sent to all A-3s
(2,200) in September of 1981. We have devel-
oped the following priorities:

I. Tomakeevery effort to see that the Grievance
Procedure for Nonacademic Staff, now being
formulated, treates its grievants fairly and equita-
bly;

2. To developacoreoftalented and experienced
A-3 membersto assist in carrying outthe priorities
for 1982-83;

3. To review the entire performance review/
merit increase system so asto make recommenda-
tions for improvement;

4. To develop a much improved relationship
with the Personnel Office;

5. To participate more extensively in the forma-

tion of Training and Development programs
aimed at fostering upward mobility.

The A-3 Assembly welcomes new ideas and
suggestions. Thus, if an A-3 staff members has
a suggestion, please communicate with our
Spokesman orwith other officers, listed below.
(Note that Russell Muth has joined the Steer-
ing Committee to replace Louise Andrews,
whose University position was eliminated in
cutbacks at the School ofVeterinary Medicine.)
Spokesman:
Roosevelt Dicks, P-221 Franklin 16,4241
Steering Committee
Harry Hance* Vet. School HI; 8871
Russell Muth 429 Johnson Pay. G2,227-2665
Coordinating Committee
William Bums** M60 Towne D3,8113
Mickey Campanile** 536 Johnson G2,227-2472
Una Deutsch* Houston Hall CM; 8456
Marion Friedman lOOA Logan CN; 6341
Berniece Jordan** 101 Centenary CC;8219

Joseph Kane 191 Towne D3; 7187
Inga Larson Wharton CC, 4560
Deborah Levinson** 119 Houston Hall CM: 8611
Norma Marx** A-201 Richards G4,8725
Arlene Maiuro** 317 Centenary CC, 7601
Margaret Sabre 530-A Franklin 16,5285
Catherine Saddic** 269 Moore D2,8540
Thomas Schnepp** M6OTowne D3,8ll3
Drita Taraila** 109 Towne D3, 7959
Josephine Vanore** 18 College Hall CO, 6906
Diana Walters 612 Biology G5,5831
Virginia Wojtowicz5 191 Towne D3,7187
Associates
Mary Davis 201 Moore D2;8102
Cinquetta Hopkins 302 Anat-Chem G3; 8783
Elaine Hughes* 304 Centenary CC. 7601
Gabrielle Grant* 130 Franklin 16,7285
Hilda Pierce B79 Med Labs G3,6466
Hedwig DeRienze* 226 Franklin 16,6472

* Term expires June 1983
** Term expires June 1984

DEATHS
Anthony Colucci, a dining serviceemployee,

was killed in his home April 19. He would have
been 65 on April 21. Mr. Colucci came to the
University in 1941 as a cook-butcher in the
Dining Service. He is survived by his wife, and
a son, Vincent.

Earl A. Conky,a formerunit manager of the
1920 Commons, died May 3 at the age of 69.
Mr. Conleycame to the University in 1939 asa
supervisor for the Dining Service. In 1958 he
became assistant manager; in 1965, assistant
director; and in 1978, the unit manager of the
1920 Commons. He retired in 1978 and is sur-
vived by his wife.

Lonnie Jenkins, a retiredshopassistant, died
July 7 at the age of68. Mr. Jenkins came to the
University in 1960 as a shop assistant in the
Physics Department and retired in 1978. He is
survived by a son, Charles Jenkins.
James H. Johnson, a cook, died May 12 at

theage of47. Mr. Johnsoncameto the Univer-
sity in 1952 as a kitchen man in the Dining
Service; in 1954 he became a store man; and in
1971, a cook. He is survived by his wife, Peggy.

Lorraine Kalman, a former office manager,
died January 28 at the age of61. Ms. Kalman
cameto the University in 1972asa secretary in
the Department of Community Medicine. In
1973 she became office manager and was
placed on long-term disability in 1976. She is
survived by an aunt, Ms. Violet S. Levenson.

Elizabeth Mecleary, a retired secretary, died
June24at theageof69. Mrs. Meclearycame to
the University in 1964 as a clerk typist in the
College for Women; in 1967 she became a
secretary in the College; she retired in 1977. She
is survived by her husband, Joseph Meclear3

Dr. Jeannefte Paddock Nichols, noted histo-
rian and author, and former associate profes-
sorofhistory, died June22 attheage of91. She
researched N.W. Aldrich, a 19thcentury Amer-
ican politician and she wrote extensively on the
controversy over the gold standard at the turn
ofthe 20th century. She also wroteanumber of
other books, some of which she co-authored
with her husband, the late Roy F. Nichols, a
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Drs. Roy and Jeannette Nichols
Pulitzer Prize winner, and emeritus professor,
vice provost, and dean oftheGraduate School
of Arts and Sciences at the University.

Dr. Nichols received a bachelor of arts
degreefrom Knox College and a master ofarts
and a doctor of philosophy degree from
Columbia University. She wasa researcherand
writer at Penn starting in 1925 and in 1950
received a faculty appointment. In 1957 she
became an associate professor. Later she was
chair of the Economic History Group

Dr. Nichols and her husband were very sup-
portive of and influential with graduate stu-
dents andfor their contributionsto the Univer-
sity as "Distinguished Historians, Faithful
Counselors, Devoted Companions," the Uni-
versity honored them by naming the tallest
tower in the graduate housingareathe Nichols
House. When her husband died in 1973, Dr.
Nichols took over his work on the ambitious
History of the University Project, chronicling
Penn's years since 1940.
She is survived by three nephews and three

nieces. A memorial service will be held when
classes resume in the fall. Memorial contribu-
tions maybe madetothe History Department,
207 College Hall/ CO.

Dr. Jeremiah P. Shalloo, emeritus professor
of sociology, died May 22 at the age of84. He
received his bachelor's degree in English and
his master's degree in history from Clark Uni-
versity in Worcester, Mass. and he received his

doctorate in sociology from Penn.
Dr. Shalloo cameto the University in 1927as

an instructor; in 1937 he became an assistant
professor, in 1952, an associate professor and in
1967, an emeritus professor. He specialized in
criminology and race relations. He worked for
five years with the Philadelphia Crime Com-
mission and was its first chairman. He is sur-
vived by his wife, Bernece W. Shalloo; and a
niece, Nancy Ford.

Alice K. Watson, a retired instructor in the
Schoolof Education, died April 16at theage of
89. Ms. Watson came to the University in 1936
asan instructor in the School of Education. In
1954 she became a lecturer and she retired in
1963. There are no survivors.

Dr. Edgar 1. Wherry, internationally re-
nowned naturalist and emeritus professor of
botany, died May j9 at the age of 96. Dr.
Wherry was noted for his early work in miner-
alogyand in soils. He discovered several species
of plants and identified a mineral which re-
ceived his name. Dr. Wherry achieved distinc-
tionas a botanist, educator, chemist, mineralo-
gist, crystallographer, author, museum curator
and horticulturist.

Dr. Wherryearned his undergraduate degree
in 1909at the University. He first taught miner-
alogy at Lehigh University, then worked as a
curator for the U.S. Natural Museum. He was
acrystallographer with the U.S. Department of
Agriculture from 1917 to 1930 and then taught
botany at Penn from 1930 until 1955. After
retiring, he continued to teach at the Morris
Arboretum and at Barnes Foundation.

Dr. Wherry is survived by his sister, Miss
Evelyn Wherry.
To Report a Death

Almanac receives most its obituary notices
through the Office of the Chaplain, which is the
central office for reporting deaths in the Uni-
versity family. The Chaplain's Office can assist
families in a number of ways including various
notifications to personnel benefits staff. For
advice or assistance,contact Mrs. Una Deutsch,
Houston Hall/CM. Ext. 8456.
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OPPORTUNITIES.
Job descriptions and qualifications are listed only for

those positions which have not previously appeared in
Almanac. Positions which have appeared inaprevious issue
are listed byjob title, job numberand salary to indicate that
the position is still available. Listings arecondensedfromthe

personnel bulletin of August 30 and therefore cannot be

considered official. New listings are posted Mondays on

personnel bulletin boards at

Anatomy-Chsmlstty Buldilng: near Room 358;

Centenary Halt*lobby;
CollegeHill: first floor;
Franklin Building: near Personnel(Room 130)
JohnsonPavilion: first floor, next so directory;
Law School:Room28. basement;

LeldyLabs: first floor, outside Room 102;
Logan Hall: first floor, near Room 117;
LRSM:first floor, opposite elevator.
RIchards Building: firstfloor, near mailroom;
Rlttenhouae Lab: east staircase, second floor;
Social Work/Caster Building: firstfloor:
Towns Building: mezzanine lobby
Van Pelt Ubrary:askforcopy as Reference Desk;

Vatudnary School: firstfloor, next to directory.

Forfurtherinformation, call personnelservices.898-7284.
The University is an equal opportunity employer. Where

qualifications include formal education or training, signifi-
cant experience in the field may be substituted. The two

figures is salary listings show minimum starting salary and
maximum starting salary (midpoint). Some positions listed

may have strong internal candidates. If you would like to
know moreabouta particular position, please askat thetime
of the interview with a personnel counselor or hiring
department representative. Openings listed without salaries
are those in which salary is so be determined. Resumesare

required for administrative! professional positions.





AdmInIstratIve/ProfessIonal Staff
Accountant III (5014) handles accounting for investment
income and investment transactions of the University:
supervisestwotrustaccountantsin allaspectsof thedetailed
investment accounting (degreewith extensivecourse work in

accounting, knowledge of procedures involved in the ac-

counting of investments and of the University accounting
system) 516,350-522,600.
Administrative Assistant to Director (C0663) $12,000-
$16,100.

Applications Programmer Analyst 11 (5104) provides sys-
tems,including documentation, programmingandcustomer
interaction (two-three years' Cobol or PL/I programming
experience in IBM hardware environment. CICS expe-
rience, ability to assume project leadership responsibilities)
$16.350-522.600.
Applications Programmer/Consultant (0)802) super-
vises MSCF computer graphics; consults with usersabout

graphics problems, arranges for and coordinates mainte-
nance of hardware, maintainsawareness of state of thestate
in graphics hardwareand software (advanced degree, FOR-
TRAN and Pascal ability, formal training or two years'
experience in standard graphics algonths)516,350-522.600.
Area Director (4932) develops, coordinates, implements
and administersprograms to identify, recruitandenroll high
school students;travels extensively;contactsandcommuni-
cates with high school counselors, alumni groups, faculty
and students; interviews prospects, evaluates and selects
candidates (degree; progressively responsible experience in
admissions;abilityto organize and manage;strong,effective
oral and written skills; capacity for long hours ofwork for
months atatime; public relations skills).
Assistant Conservator Museum(4828) $13,100-S 17,800.
AssistantDean, Administrator II (5028) assistsin research-

ing background, creating plansand implementing ideas for

development of the school; interrelates financial and aca-
demic analyses, using systems programming for long-range
planning; prepares formal documents to present planning
results;oversees operationalaspectsof school(MBA.several

years' experience includingaspects of financial accounting/-

budget analysis, planning analysis, management/adminis-
tration;familiaritywith computers).
Assistant'fltasurer (4858).
Associate Development Officer III (2 positions) (5108)
supervises fund raising activities for the School of Nursing;
promotes active involvementofdeanand faculty in thefund
raising process (proven record of successful fund raising
experience in higher education, abilityto organize practical
strategies for realizing gift opportunities, strong oral and
written communications skills); (5097) assistswith planning
and implementation of the University's outreach to major
individual gift prospects, assists in all phases of major gifts

program (experience in development or alumni relations;

knowledge ofthe University and its alumni a solid apprecia-
tion of the mission and purpose of a major private research

university, strong communications, planning and organiza-
tional skills).

Associate D.elo,....i.,i Officer 111 (4814).
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Aaaoclate Development Officer IV(50%) supervises fund

raising activities on behalf of the School of Medicine and

HUP; promotes active involvement ofthe deanand director

of HUP in the fund raising process (proven record of suc-

cessful fund-raising experience in higher education; ability to

organize practical strategies of realizing gift opportunities;

strong oral and written communications skills).

Associate Director (5119) advises second year MBAs on

career opportunities, resume preparation, industry needs;

develops programs as well as reports and manuals; acts as

liaison with corporate executives (MBA or experience in

placement or recruiting at the corporate level, excellent

counseling skills; knowledgeofmany types of businesses and

their needs) 516,350-522,600.

Coach 1(5006) assists head coach with organization and

conducts practices, conditioning activities and competitive
events; assists in recruiting; promotes and maintains positive

public relations within University andcommunity (degree or

master's degree; thorough knowledge of men's! women's

swimming, coaching experience as high school and/or col-

lege level, ability to interact with students and colleagues,

experience as recruiter) $14,500-519.775.

Contracts Administrator 1(5083) processes applications

and proposals to U.S. government agencies, foundations

and industrial firms; negotiates grant or contract terms; acts

as liaison with sponsors; provides assistance to faculty and

department administrators in the preparation and process-

ing of applications and proposals (degree, ability to com-

municate orally and in writing, experience in sponsored

projects office) S14.500-$19.775.

Coordinator I (C0805) administers the architectural ar-

chives. presentation; catalogues, maintains the archives and

organizes travelling exhibitions; controls budgets; prepares

annual report ofKahn Collection and architectural archives;

assists in fund-raising; solicits gifts olarchitectural drawings

(knowledge of architectural history and conservation tech-

niques and problems with architectural drawings: degree)

$12.000-516.100.

Coordinator III ((3)721) administers national professional

development project for foreign language faculty; coordi-

nates four regional workshops, assists project director

(Ph.D. in foreign language, teaching experience at college
and/or high school level, administrative experience desir-

able) $14,500-S 19,775.

Editor, Assistant (0)798) edits and proofreads all articles,

preliminary reports and five issues of Information Letter for

multinational subscribers; fact-checks books and articles,

assists in editing and indexing books; handle filing of copy-

right for books; responsible for all space adsand brochures

(thorough knowledge of English, degree, editorial expe-
rience) $12.000-516, 100.

Electrical Design (4947) prepares sketches and drawings;

designs electrical work for renovations, alterations or repairs;

prepares specifications and cost estimates for projects;

approves drawings, inspects electrical portions of renovation

and repair work (technical school graduate; college courses

in electrical engineering; eight to 10 years' experience in

electrical design).
Electrical Engineer 1(5029) responsible for repair, mainte-

nance of the microcomputers, software, documentation:

assists in new projects andequipment procurement; teaches

teaching assistants about current hardware and software;

responsible for development and maintenance of the hard-

ware and software in laboratory (degree in engineering or

computer science; two years' experience with digital com-

puter software; experience with microprocessors), $14,500-

$19,775.

ExecutIve Director, Public Affairs (5085) reports to the

president, manages and coordinates communication func-

tions and local/ state public affairs; enhances the profile of

the University as an active, positive contributor and citizen

of the region (ability to develop processes for the manage-
ment of public affairs is, diverse, complexand decentralized

institutions with positive results, ten years' experience in

communications and public affairs, including management

experience).

Executive Secretary to Vice President (5093) $13,100-
$17,800.
Fiscal Coordinator (2 positions) (5064) establishes and
maintains budgets for research contracts, grants, service
centersand department; provides reliable reports, delegates
work to staff (degree with accounting courses, two years'
experience, ability to communicate effectively, computer
experience);(5069) coordinates daily business operations of
clinical department; processes purchase requisitions, weekly
and monthly payroll; assists investigators with grant prepa-
ration and reports(degreeor accounting experience, Univer-

sity experience,proven proficiencyin purchasing, personnel,
grantsandcontracts, ability to work under pressure, typing
skills) $12,000-$16,100.

Head Coach, Women's Rowing (4515).

Language Specialist (5020) teacheswithsome responsibil-
ities in program administration and research/curriculum
development (master's degree in TESL, teaching experience
in programdesigned to teach English foracademicpurposes,

excellent oral and written communication skills) $14,500-
$19,775.

LanguageSpedallst LimitedService(5087) with respon-
sibilities and qualifications, as in 5020 above. $14,500-
$19,775annually pro-rated for nine months.





PlanningAssociate11 (5110) supervises sheSchool ofMedi-
cine's planning program of academic reviews for depart-
ment, centers and institutes, plans activities of subcommit-
tees for the school's long range planning committee, writes
and edits reports, documentsand proposals for communit-
tees (master's degree, effective writing and editing skills,
abilityto communicate verballyand work independently).





PralectEngineer (4867).





Research Coordinator(0)727) collects and analyzes data
anddevelops state-of-the-art position papers; develops train-

ing workshops; leads seminars and performs evaluations
(Ph.D. candidates; three years' experience in gerontology
and health-related fields; expertise in issues related to aging
workers, knowledge of research and training models and

pre-retirement programs) $14,500-S 19.775.
Research Specialist Junior (6 positions) 512.000-516,100.
Research Specialist I (2 positions) (0)786) ((0)730)
$13,100-517,800.
Research Specialist II (C0606) 514,500-S 19,775.
Research Specialist III (2 positions) (C080l) (0)711)
$16,350-522,000.
Research Specialist IV (2 positions) (C0825)((0582).

Sergeant (Zpositions)(5046)assignsduties and oversees the
activities of police officers assigned so shift; works under
direct supervision of police lieutenant (police commission,

completion of employee probationary status, successful

completion of written test, oral board and review of fitness
evaluation)$16,350-522,600.
Senior Research Coordinator (0)756) responsible for
research in epidemiology, workswith other biostatisticians in
providing the statistical support for ongoing research,con-
sults and instructs in statistical methods (master's degree,
experience in analyzing epidemiologic data, facility with
computer statistical package programs and computer lan-

guage(s): experience with computer hardware) $16,350-
$22,600.
Staff Assistant I (5107) responsible for the greenhouse,
supervises propagation activities: teaches, supervises interns
and volunteers, has budgetary responsibilities; assistseduca-
tion department (degree in horticulture, master's degree,
experience in botanic garden,arboreta, nurseryfield;writing
and supervisoryability; teaching experience)512.000-516.100.University General Counsel (4984) manages the legal
affairs of the University; directs the work of other lawyers;
specific responsibilities include academic and non-academic
personnel problems;equal opportunity problems related to
government and compliance with government regulations;
litigation; trusts and estates; tax real estate development;
endowment management (strong academic background;
substantial legal practice,demonstrated legal skills, sensitiv-
ity so academic concerns, soundjudgment, ability so work

effectivelywith people).





Support Staff
AdmInistrative Assistant I (3 positions) $9,925412,250.
Clerk 1(5088) types; does bookkeeping, copy-editing, han-
dles administrative duties forajournal of American studies

(degree; strong background in American studies, editorial

experience) $7.725-59.350.
Clerk 11 (OD817) performs general clerical work: typing,
filing, indexing, filling health insurance forms, answering
telephones (high school diploma or equivalent, one year's
experience working at an independent level, with medical
billing) $8,250-S 10,000.
Cleric, Umlt.d Service (5066) handles ticket sales through
window, telephone and mail orders; reconciles monies
received with ticket auditstubs;assistsin preparingstatistical

reports and mailing lists (degree preferred, background!
interest in performing arts, sales experience, adept on tele-

phone);hourly wages.Coordinating Assistant (2 positions) (0)812) coordinates
all phases of department appointments, rcappoinsments,
and promotions; preparesanddistributesdepartment alumni
newsletter; handles special projects as assigned (some expe-
rience in writing and composing, typing, familiarity with

word-processor, abilityso deal well with physicians);(5042)
contributes expertise in the proper functioning of Office of
Assistant to Dean for Development and Extramural Affairs

(outgoingpersonality, capable of good telephonecommuni-
cations, mustbe responsible, reliable and capableof exercis-

ing maturejudgment, good shorthand/ typing skills, 70-75

w.p.m.)S10,575413.100.
Dental Assistant I (5054) assists chairside utilizing four-
handed techniques; assists with preparation of patient
records; dispenses and mixes materials; prepares treatment
areas; maintains equipment; exposes, develops, and mounts

x-rays (completion of accredited dental assisting program,
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two years' related experience, certification preferred) 510.450-
$12,675.
Dental Assistant II (2 positions) (5056) maintains patient
records; exposes, develops, and mounts radiographs; super-
vises dental auxiliary students, assists chairside in four-
handed instrument transfer, provides instructions in child
management skills; stocks and distributes supplies and
patients' charts; completes D.P.A. forms and schedules

patients; pulls and files charts; answers telephone (graduate
of accredited dental assisting program, one-two years' expe-
rience, certification preferred) $10,175-512,400; (5057) assists
chairside utilizing four-handed techniques; assists with prep-
aration of patients records; dispenses and mixes materials;
prepares treatment areas; maintains equipment; exposes.
develops, mounts x-rays (completion of accredited dental
assisting program, experience) $10,450-$12,675.
Electronic Technician III (C0463) 512,600-515,500.
Fannhand(0)732) performs all duties related toa farming
operation including planting, cultivation, harvesting; oper-
ates snow removal equipment; situation located at New
Bolton Center (high school diploma, farm experience, ability
to operate all farm equipment, valid PA driver's license,

ability to perform strenuous work, able to work long hours
as needed) $7,200-59,200.
Financial Aid Assistant 11 (4952) counsels students and
parents about available financial assistance and procedures;
reviews forms for accuracy; supervises processing ofcompo-
nents of financial aid applications; resolves student bill prob-
lems (some college, three-five years' office experience,
mathematical aptitude and ability to handle detail, organiza-
tional ability, patience and a sympathetic attitude) $10,575-
$13,100.
Herder I, Research (C0688) conducts and coordinates
dairy cattle nutritional research; situation located at New
Bolton Center (degree in biosciences, experience with dairy
cattle, interest in large animal veterinary medicine, ability to
do strenuous work and work a 54 hour week) $11,225-
$13,775).
Herdsman 1(0)712) performs routine farm work involving
general care of animals; cleans stalls; performs minor repairs

to buildings; observes general animal health; situation
located in Kennett Square-no public transportation (high
school diploma, two years' experience with care of cattle,
ability to perform strenuous physical work daily) $7,100-
Instrumentation Specialist (0)780) designs, constructs.
repairs instrumentation, primarily electronic and computer-
ized data acquisition systems used to measure engineering
parameters; also in mechanical powerand HVAC systems
for R&D work in solar cooling and heating (three years'
direct experience post graduation) $16.625-521.300.
Limited Service Employee(0)782) coordinates activities
of center; handles publicity and reservations; assists in plan-
ning of cultural events; handles expenditures; assembles and
distributes newsletter; arranges board meetings; types (de-
gree, typing and writing skills, bookkeeping, ability to speak
and write Italian desirable) $7.931-59.825.
Mechanlclan, Junior (5111) performs basic machine tool
operations; cleans machine shop and machine tools; cuts
stock for shop and student use; assists building administrator
in routine inspections of the SEAS Physical Plant (some
high school or trade school, exposure to general machine
shop operations, knowledge of basic safety rules and prac-
tices, ability to work on a one-to-one basis) $7.870-510. 100.
Placement Assistant (5109) responds by telephone or mail
to inquiries and correspondence; handles secretarial duties;
developes and maintains filing system; arranges appoint-
ments and trips (high school diploma, four years' secretarial
experience) $9,925-S 12.250.
Psychology Technician I (2 positions) (0)761) assists in
interdisciplinary research project involving psychiatric and

neurological patients; tests patients; analyzes data; maintains
files, types (degree, clerical skills, research experience, pho-
tography skills desirable); (5001) screens patients at psychi-
atric clinic; makes appointments; takes ECGs. vital signs;
assists in physical examinations, literature searchers; types
research papers (degree, experience in biomedical or related
fields; ability to manage office of busy clinical facility. 50
w.p.m.) $ll.225-S13.775.
Research Machinist 11 (5005) fabricates, modifies, repairs
and assembles parts of experimental apparatus of instru-

mentations from drawings or sketches; assists staff on the
design of parts, machining techniques and choice of mate-
rials (five years' experience as machinist in research or a
related activity, knowledge of shop mathematicsand work-
ing properties of all principle metals) SI 1.500-S[4.700.
Research Laboratory Technician 1 (C0719) $9.150-S11, 100.
Research Laboratory Technician II (7positions) Sl0.175-
512,400.
Research Laboratory Technician iii (10 positions)Sl 1.225-
$13,775.
Secretary It (4positions) 58.775-Sl0.725.
Secretary lii (Ispositions) $9.375-Sll.500.
Secretary Clinical lii (0)791)59.925-511.325.
Secretary Medical/Technical (2 positions)S9.925-$ 12.250.
Secretary/Technician Word processor (5 positions)
$9.925-512.250.
Secretary IV (5090) schedules and coordinates meetings;
types manuscripts, reports and coorespondence on word
processor; maintains appointment calendar; files; takesmin-
utes at meetings (one year college/ business school, four
years' secretarial experience, experience with Wang word

processor desirable) Sl0,575-513.lOO.
Secretary, Limited Service (2 positions) $7.03 l -S8.625.
Secretary/ReceptIonIst. Medical/Academic (0)811)
maintains doctor's schedule, types all correspondence, dicta-
tion; interviews patients for pertinent information and billing
(high school diploma. 2-4 years'secretarial experience.excel-
lent typist, understanding of medical terms)$ 10.575-513.100.
$13,100.
Technician, Radiology (5122) performs all radiographic
examinations under supervision of radiologist and chief x-
ray technologist; assists in supervision and teaching of tech-
nician and veterinary students in the methods of radiograph-
ing animals and production of diagnostic radiographs
(accredited animal technician training, ability to position
animals and arrange equipment to perform radiographic
studies, ability to work well with staff and students)
S1 1.625-S 14,150
TheatreTechnician Limited Service (3positions) S8.445-
$10,175.

ONCAMPUS
September 7-20

Academic Calendar
September7-8 New student registration for schools parti-
cipating.
September 8 Fall term classes begin.

Exhibits
Ongoing The Egyptian Mummy; Secrets and Science and
Polynesia at the University Museum.
Through September 26 Traditional Balinese Paintings:
The Gregory Bateson Collection; Pepper Gallery. University
Museum.
September 14-October 8 Drawings and Photographs of
Northern Ireland by Henry Glassie, professor of folklore and
folklife and American civilization and author of Passing the
Time in Ballymenone, at the Faculty Club. Opening at 4-6
p.m. September 14.

Tercentenary/Exhibits
Through September 12 Philadelphia Cornucopia, a walk-
through environmental sculpture, and Sculptopictoramas
by artist Red Grooms, ICA Gallery. Talks in conjunction
with exhibit, by appointment only.
Through March 20 The Lenape: Wanderers in their own
Land: Sharp Gallery, University Museum.
September 15-December 15 The Penn Family, the Uni-
versity. and the Institution of Philadelphia, an exhibit of
books, manuscripts, printed materials and paintings; first
floor. Klein Corridor. Van Pelt Library.

Gallery Hours
Faculty Club 36thand Walnut. For information reagarding
hours call Ext. 3416.
ICA Gallery, 3401and Walnut Tuesday-Sunday, 12-5 p.m.
University Museum, 33rd and Spruce, phone: 222-7777,
Tuesday-Saturday. lOa.m.-4:30 p.m.
Van Pelt Library Monday-Friday 9 am-lI p.m. except
holidays.

Guided Gallery Tours
September 18 The Lenape
September 19 Egyptian Hieroglyphs
These Saturday and Sunday tours are free and begin at I
p.m. at the main entrance of the University Museum.

Faculty Club
September 14 Full Service resumes; opening reception 4-6
p.m. for art exhibit of drawings and photographs by Profes-
sor Henry Glassie.
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Films
Film Alliance
September9 The Harder They Come 10 p.m.
Films are screened in Irvine Auditorium. Admission: $2.

Penn Union Council Movies
September 10 Diamonds Are Forever 7 p.m. and 11:45
p.m.; Thunderball9:15 p.m.
September 11 Misti Beethoven 8 p.m.. 10 p.m., midnight
Films are screened in Irvine Auditorium. Admission: $1.50;
midnight shows SI.

Meetings
September 10 Trustee Executive Committee Open Meet-
ing. 2 p.m. at Tea Room. Faculty Club.

Music
September 7-17 Auditions for University Choral Society.
Choir, Orchestra. Wind Ensemble andCollegium Musicum.
Information: Ext. 6244.
September 11 University Museum Gallery Concert by
Serenata. Philadelphia's newensemble for the performance
of baroque music on original instruments; the program
offers A Musical Tourof /8th Century Europe 2 p.m. in the
Lower Egyptian Gallery. Donation: $2.

Special Events
September 10 Community Volunteer Fair for anyone
interested in volunteering in thecommunity; meet represen-
tatives of organizations. II a.m.-4 p.m. on Locust Walk.
Information: 386-1553.

September 14-16 Penn Union Council's Sixth Annual

Tropical Plant Sale to support student sponsored programs
on campus. 10 a.m.-7 p.m. in Houston Hall's Bowl Room.
Information: Ext. 4444.

Talks
September8 Orthopaedic Conference every Wednesday, 4

p.m. at Agnew/ Grice Conference Room.2 Dulles. HUP.

September 11 Orthopaedic Residents' Conference every
Saturday. 10 am. at Agnew, Grice Conference Room. 2
Dulles. HUP.

September 13 Orthopaedic Trauma Conference every
Monday, 5 p.m. at Agnew, Grice Conference Room. 2

Dulles. HUP.

Courses
Training Program
September 15 Purchasing Orientation reviews purchasing
policies and procedures 2-4 p.m. Information: Ext. 4078.

Dorothy Vaccaro.

CGS Special Programs
September 13 Literary Marketplace: Writing Articles for
Publication, a six-part series. 5:45-7:15 p.m. $125. Informa-

tion: Ext.6479or Ext. 6493.

September20 Writng Children's Books, asix-part series.

5:45-7:45 p.m. $135. Inforamtion: Ext.6479 or Ext. 6493.

Morris Arboretum Courses
September 15 Beginning Botanical Illustration, an eight-
sessioncourse, 10a.m.-noon.$80,560.Arboretum members.
Information: 247-5777. Pre-registration required.

International House Classes
September7-10 Registration and placementtests for Basic
Conversational English classes, 9:30 a.m.-2 p.m. at Interna-
tional House, classes beginSeptember27. $40. Information:
387-5125, Ext. 225.

To list an event
We will resume our usual deadline schedule. Information

for the weekly Almanac calendar must reach our office at
3601 Locust Walk/ Ch the Tuesday noonpnor to the Tues-

day ofpubBeation. The next deadline La September 14, at
noon,forthe September21 lassie.
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1981-82 Pennsylvania Sports: A Wrap-up of Wins and Losses

The history of the Red and Blue has been a
rich one, dating from 1875 when H. 1. Geyelin
first worethe colors atthe Intercollegiate Track
Games in Saratoga, NY; a year later they were
officiallyaccepted bythe University. It is fitting
that the 1981-82 Pennsylvania sports season
began and ended with triumphs on two of the
most famous playing fields in the world.
The year began with a stirring football vic-

tory over Cornell on our own Franklin Field,
the Quakers stopping Cornell at their own
goalline as time ran out in Jerry Berndt's first
game as head football coach.

It ended at the lffley Road Track in Oxford,
England, the scene of the world's first four-
minute mile by Roger Bannister in 1954, with
both the men's and women's track teams
defeating an Oxford-Cambridge team at
Oxford University.

It was a year when Pennsylvania athletics
truly became international-when the men's
basketball team played in Japan, when a
women's varsity was recognized as the best in
the nation in its sport when the lacrosse team
defeated Penn Stateand Temple University in a
tournament, when the teams and individuals
representing Pennsylvania continued to earn
honors for themselves and the University.

Unfortunately, the football team could not
continue its opening success; the Cornell vic-
tory was its only win in ten games. However,
several school offensive recordswere set, which
should mean that the next few seasons on
Franklin Field will be exciting.
The fall season was not without success,

however. The women's field hockey team tied
with Harvard for the Ivy League champion-
ship, a feat most members of the team would
repeat in lacrosse in the spring.
The soccer team, Ivy League champions in

1980, started slowly but were unbeaten in their
final six games and tied for their first Philadel-
phia Soccer Seven League title.

And, continuing the steady improvement of
women's varsities, the cross country team,
most of whose members would compete in
England, qualified for its first national cham-
pionship meeting, running at the AIAW meet
in Boise, Idaho in November.
The winter season had an auspicious begin-

ning when the men's basketball team took part
in the Suntory Ball Tournament inTokyo with
the University of Louisville and Oregon State
University. It marked another first for Penn-
sylvania athletics, competing in official, regular-
season games in The Orient.
The team lost both of those games, and

would lose a school-record nine consecutive
games before reversing the trend and winning
its final 14 games to gain its tenth Ivy League
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championship in 13 years. Team captain Paul
Little wasselected Ivy Player-of-the-Year. After
the season, head coach Bob Weinhauer re-
signed to become head coach at Arizona State
University. He was replaced by Craig Little-
page, a 1973 graduate of Pennsylvania, who
became the University's fourteenth head bas-
ketball coach on May 3. Craig retained Tom
Schneider as his top assistant coach.
The men's fencing team of Dave Micahnik

continued its reign as thebest in the Ivyand the
East and among the best in the nation. The
fencers won their seventh consecutive League
title and sixth IFA (Eastern) championship in
seven years. They then placed third at the
NCAA Championships, a title they won in
1981. (The fencers are the only Pennsylvania
varsity to win an official NCAA title, and they
did it three times: in 1953, 1969 and 1981.)
The outstanding senior athletes of the Class

of '82 both completed outstanding varsity
careers in the winter.
Mark Schlitt, captain of the wrestling team

since his sophomore year, wonthe Class of 1915
Award as Pennsylvania's top male student-
athlete; he was the first Quaker wrestler to
qualify for the NCAA Championships since
1974. Barbara Cantwell, the outstanding
woman gymnast in the ivy League for three
years, won the Father's Trophy following her
fourth-place finish in all-around competition at
the AIAW Championships in April.

Another top woman athlete won her first
varsity letter at Pennsylvania. Alicia McCon-
nell, a freshman, not only won the U.S.
National Junior and Collegiate squash titles,
but also won the U.S. National Senior
Women's Singles Championship while still
only 18 years old. One of the top-ranked
women's squash players in the world, she has
already represented the United States in several
international competitions.

The top performance of the spring was
turned in by the women's lacrosse team, which
was ranked number one in the nation before
the AIAW National Championship Tourna-
ment at West Chester, Pa. Thewomen finished
in fourth place in the three-day tourney, but
dominated the All-American team with four
members on the first team: seniors NancyLock
and Lisa Romig, junior Sherry Marcantonio
and sophomore Cathy D'lgnazio.
The men's heavyweight crew, which first

represented Pennsylvania in 1854 as the Uni-
versity Barge Club, won two cup races in the
spring, the Childs Cup from Princeton and
Columbia, and the Burk Cup from North-
eastern University.

It was left to the track teams to cap the
schooland athletic year, the men undefeated in
dual meets for the 12th season since 1970, the
women winning their first relay race at the
Penn Relay Carnival. Both dominated the
Penn-Cornell victories over Oxford-Cambridge
(Cornell had only one man and one woman
winner), which highlighted a two-week tour of
England.

New Fields to Conquer
Pennsylvania's athletic future continues to

be bright. Franklin Field is currently being
resurfaced, its third such artificial turf field,
which will ensure its continued year-round
usage. (The Palestra basketall court was re-
placed before last season, its first such change
since opening in 1927.) And the women's bas-
ketball team will carrythe Red and Blue colors
to a new playing field in 1983 when it competes
in the Northern Lights Tournament in Anchor-
age, Alaska, in February.

Several new coaches have joined the athletic
staff for the new school year. Perhaps most
significant was the selection of Kathy Lawlor
as head coach of the men's varsity swimming
team. Head women's coach since 1975, Ms.
Lawlor is now head coach of both the men's
and women's varsities, the first woman to
direct both swimming programs inthe NCAA's
Division I.
Tony Seaman is the new coach of men's

lacrosse, and he will also assist Bob Seddon
with the varsity soccer team. Charlie Powell
has replaced Karl Thornton as head coach of
the men's cross country team and assistant to
liv Mondschein with the track team. And
Larry Wittig, acting coach ofthe women'screw
last spring, has accepted that position on a
full-time basis.
A year of continued achievement for Penn-

sylvania athletics, 1981-82. And the same can
be expected in 1982-83. -Frank Bertucci

Sports Information
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