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Senate: 12% Salary Request and Other Topics

At its November I8 Fall Meeting, the Facul-
ty Senate unanimously approved a motion ask-
ing for a 12 percent increase in faculty salaries
for 1982-83 (text on page 4), labeling 9.5 per-
cent a cost-of-living increase and the remaining
2.5 percent a “catch-up” percentage as enun-
ciated in principle last year.

Economic Status Committee Chair David
Cummins also reported, on the basis of partial
analysis of some school data, that the admini-
stration appeared to have kept its promise of 12
percent increases in 1981-82.

The Senate also passed Dr. William Gom-
berg's motion to assign faculty personnel bene-
fits to the Economic Status Committee, after
discussion of proposed changes in tuition
benefits and direct grants for dependent child-
ren (Almanac November 3). Dr. Irving Kravis’s
proposed amendment to have Senate with-
draw from the Council Committee on Person-
nel Benefits was defeated, however.

Early in the meeting, Senate Chair Phoebe
S. Leboy introduced President Sheldon Hack-
ney and Provost Thomas Ehrlich for brief

Trustees: Eisenlohr, Delta, and Dietrich Renovations

On November |1 the Trustees Executive
Board formally approved the coming renova-
tions of Eisenlohr Hall as a president’s house
and the former Delta House as the E. Craig
Sweeten Alumni Center—but disapproved, in
discussion without action, of an apparent error
in cash flow projections for the Wharton
School'’s renovation of Dietrich Hall.

Under the Trustees’ requirement that sources
of funding be identified before approval of
such projects, the Wharton School was to
come up with $11.6 million out of operating
expenses by 1986, toward a total cost of $18.3
million which included $14.7 million for Die-
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trich itself plus other costs connected with the
school’s temporary occupation of Centenary
Hall.

Budget and Finance Committee Chairman
John Eckman said the School is “not that
flush.” A thorough study was promised by Dr.
Thomas Langfitt, and is now in progress.

For the two new renovation projects, both
funds and bids are in hand: Eisenlohr at
$440,000 for interior renovation and the Sweet-
en Center at $589,000 with a slight surplus of
funds identified. Both are being funded from
external sources.
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Just the December 18 performance of Charles Dickens’ classic will have special prices for
faculty and staff and their families, courtesy of the President and Provost: $12 and $11 for
orchestra seats and $10 for the balcony (in place of $14, $13 and $12 during the rest of the
December 16-27 run of the McCarter Theatre Company production). For those who want to
sing Christmas carols this season as well, the Glee Club assembles at 5 p.m. December 10in
front of College Hall. Bring candles or lanterns if you wish; the Vice Provost for Ivaafsqty Life
will provide a wassail bowl in Houston Hall at the end.

reports, then gave her own report:

President Hackney, just back from Nigeria,
gave an update on racism issues, introduced the
new executive vice president, Edward Jordan,
and listed major personnel searches in pro-
gress; one of them, for a vice-president for
development, is expected to end before Christ-
mas. He reported the possibility of a quarter-
million-dollar loss to the University from Com-
monwealth cutbacks next year to be absorbed
with “relatively little pain,” but was concerned
about the long-term effect of state trimming of
support to education.

Provost Ehrlich’s report also touched on
racial tensions and on attempts to identify
those responsible for bomb threats. In his pro-
gress report on Academic Planning and Bud-
geting, he assured the faculty that their salaries
are not being treated as a residual item. For an
update on the Strategic Planning work-group
reports expected later this month, he used his
group on undergraduate education to illus-
trate: emphasis is on University-wide and inter-
school programs, and ways to increase diver-
sity of interaction on such topics as (a) increas-
ing exposure of undergraduates to serious
scholarly work: (b) English literacy and com-
puter culture; and (c) easing barriers between
liberal arts and professional studies. In all six
working papers, the pattern will be to present
options and open them to campus discussion.

From the Senate chair, Dr. Leboy reported
the completion of committee memberships (the
list on page 2, plus the appointment of Dr. Sam
Fager and Dr. Henrika Kuklick to complete
the assistant professors’ component of SEC
itself). The proposal for a ten-year tenure track
for Nursing faculty with substantial clinical
responsibilities, approved by SEC last spring,
has been forwarded to the Provost. The reports
of Economic Status (p. 3) and Academic Free-
dom and Responsibility (page 4) were intro-
duced; and Dr. Leboy summarized the work of
committees not yet scheduled for formal re-
ports:

The Committee on the Faculty under Dr.
Janice Madden is looking at the operation of
the research faculty track and the degree to
which research faculty activities are readily dis-
tinguishable from those of standing faculty;

(continued on page 2)
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Senate continued from page 1

considering a proposal from Medicine’s Dean
Edward Stemmler to transfer research asso-
ciates from the research faculty to the academic
support staff; and at the Provost’s request
reviewing a Law School proposal for seven-
year appointments of lecturers in the School’s
clinical program.

The Committee on Administration, chaired
by Dr. Martin Pring, is working on reconciling
some objections to the policy on appointment
of department and graduate group chairs
approved by the Senate last April. Dean
Stemmler has requested revisions to make it
less difficult to extend terms of department
chairs beyond 12 years. The Committee is also
starting a review of documents on faculty
conflict-of-interest to see if they need to be
updated.

A highlight of the meeting was the Senate
tribute to the late Professor Alexander Frey
which appears at right. Mrs. Frey was the
Senate’s guest, and a message of thanks from
their daughter, former Dean of Students Alice
F. Emerson, was read by Dr. Leboy.
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SENATE

In Memory of Alexander Hamilton Frey, 1898-1981

As most of you know, Alexander Frey died late
this past summer.

It is right to remember him here. Just thirty years
ago a group of concerned members of Faculty of
this University met to make plans to organize a
University Senate. Alex Frey was an active member
of this organizing group, as our Chair has just men-
tioned, and during 1952-53 he served as the Senate’s
first Chairman. Some years ago, a colleague who
also was “present at the creation™ recorded what we
all recognized—and that was that the Senate’s influ-
ence in University affairs was “due in large part of
the organization and precedents established by its
first chairman.”

This is not the place to review Alex Frey's contri-
butions to scholarship and to civic affairs—they
have been fully recognized elsewhere— but we
should recall and record here his recognition of the
unity between the concerns of the University and the
wider community— by his leadership in establishing
not only the Senate but also the Philadelphia and
Pennsylvania branches of the American Civil Liber-
ties Union, and his decisive influence in the Ameri-
can Bar Association in support of civil liberties at a
time when only repression was popular.

Alex Frey fought for freedom of speech, but his
fine sense of taste rejected long-winded discourse or
solemn ceremony. Hence, | move simply that the
substance of these remarks be entered in the minutes
of the Senate. in appreciation for Alexander Frey's
signal contribution to organized University life.

) —John Honnold,
Wm. A. Schnader Professor of Commercial Law
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SENATE

Report of the Senate Committee on the
Economic Status of the Faculty, 1980-1981

The 1980-1981 Senate Committee on the Economic Status of the
Faculty began the year by identifying a number of recurrent problems in
the treatment of faculty compensation at the University. The most
important of these were the following:

I. Faculty compensation increases were consistently below the increases in
the cost of living during most of the 1970, As a result, the purchasing power of
average faculty compensation in the 1980-81 academic year had fallen to about
%9 percent of its value in the 1970-1971 academic year.

2. Inthe past, the administration had listened sympathetically to the presen-
tations of the Economic Status Committee but little was done to reverse the
decline in real faculty compensation or to involve the Committee in the
budgetary process in a meaningful way. In addition, financial information
about the University often was very difficult for the Committee to obtain.

1. The Committee believed that faculty compensation had been treated asa
residual item in past budgets, partly because the faculty compensation compo-
nent of the budget was viewed by the administration as somewhat “soft™
relative to other types of expenditures such as energy costs. Considering the
critical importance of the faculty in maintaining the academic excellence of the
University, the Committee felt strongly that faculty compensation should be
given the highest priority in the budget for fiscal year 1982 and subsequent
years.

In an attempt to deal with these problems, the Committee resolved to
take a more aggressive stance in dealing with the administration on the
compensation issue. Accordingly, a resolution was introduced at the fall
1980 meeting of the Faculty Senate calling for a 14 percent increase in
faculty compensation— 12 percent for the projected increase in the cost
of living from fiscal year 1981 to fiscal year 1982 and 2 percent to “restore
losses in purchasing power...that have occurred during the past
decade.” The resolution also called for 2 percent per year during the
subsequent four years to further compensate for losses in purchasing
power. The resolution passed, after being amended from the floor to
instruct the Committee to “explore and report on possible local modes of
collective bargaining which might be adapted to the particular condi-
tions of the University of Pennsylvania.™ The full text of the resolution
appears in the November 11, 1980, Almanac.

To help to ensure that faculty compensation would not be consigned
to residual status in the budget-making process for fiscal year 1982, the
Committee was in frequent contact with the administration through the
year. We were promised that faculty compensation would consult with
the Committee prior to taking any step affecting faculty compensation.

By early February, we were informed that a 10 percent compensation
increase had been included in the provisional budget together with a $2.7
million central fund to be allocated to faculty and staff compensation.
President Meyerson and Acting Provost Shen informed the Committee
that the central fund “would be one of the very last items in the budget to
be claimed for other urgent use should that ever become necessary as the
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budget evolves.™ In fact, the central fund remained intact throughout the
budgetary process and the understanding was that a majority would be
allocated to faculty salaries. The administration indicated that funds
were included in the budget to provide for average faculty compensation
increases of more than 12 percent. In addition, the administration
promised that the Committee would be given information in the fall
indicating how the funds for faculty salaries had been allocated among
schools, what were average salary increases in the schools and among
faculty of different ranks.

President Meyerson and Acting Provosts Shen and Girifalco were
quite cooperative throughout the year in providing data and discussing
the status of the budget. Except for the allocation study, which is
expected this fall, the commitments made to the Committee in the course
of the discussions have been kept, and we feel that the Committee played
a meaningful role in the budgetary process.

The Committee took two steps to deal with the problem of obtaining
adequate information on the University budget and budgetary process.
First, the request was made and granted that the Chair of the Economic
Status Committee be permitted to attended Budget Committee meetings
as an observer. Second, the Committee suggested to the administration
that a reasonably detailed version of the University budget be published
annually in A/lmanac. The budget had been published occasionally in the
past, but several years had elapsed since its last publication. This request
too was granted and a report on the fiscal year 1981 was published in the
February 10, 1981, Almanac.

In response to the need for more accurate compensation comparisons
between the University and its peer institutions, a report was prepared by
the administration and forwarded to the Committee late in the academic
year. We were promised that faculty compensation would not be treated
as a residual and that the administration would consult with the Com-
mittee prior to taking any step affecting faculty compensation.

Besides representing the faculty in discussions of average compensa-
tion increases, an important function of the Committee is to make
recommendations about the allocation of funds among across-the-
board, merit, and other types of increases.

Our recommendation on allocations was based on three principal
goals:

1. Providing across-the-board for all faculty that approach the rate of inflation

so that losses in real income are kept to a minimum;

2. Making funds available to recognize merit, correct past inequalities, and

provide promotion increases; and

3. Ensuring that faculty in the lowest salary brackets receive an increase at least

equal to the rate of inflation.
The recommendation on salary allocation policy was as follows:

(continued next page)
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1. From the 10 percent increase included in the departmental budgets, at least 9
percent should be allocated to an across-the-board increase.

2. The faculty portion of the central fund should be used for merit, correction

of past inequities, and promotion increases.

3. Faculty with salaries of $17,500 and less should be given at least a 12 percent

raise.

As a result of our discussions with Acting Provost Girifalco, we recog-
nized the need for exceptions to the 9 percent minimum increase for
schools that are facing exceptional marketplace pressures. However, we
stressed that these should clearly be viewed as exceptions and that any
alternative across-the-board percentage should be announced to the
faculty of the school in question. We opposed across-the-board increases
of less that 7.5 percent for any school, even one subject to exceptional
financial or marketplace pressures.

The administration did not follow our recommendation about alloca-
tions exactly, but the Committee was satisfied that the actual salary
guidelines were reasonably consistent with our goals. (The guidelines
were published in the May 12, 1981 issue of .4/manac.)

Paul Bender (law), ex officio

Erling Boe (education)

J. David Cummins (insurance )}—chair
Kenneth D. George (education)

Irving B. Kravis (economics), ex officio
Phoebe S. Leboy (dental), ex officio
Mark Miller (English)

Gerald J. Prince { Romance languages)

Resolution on Faculty Compensation

Passed by the Senate Committee on the Economic Status of the Faculty
Jfor action by the Senate at its meeting of November 18. 1981

WHEREAS,

1. Over most of the past decade, increases in faculty compensation at the
University of Pennsylvania have fallen substantially behind increases in the
cost of living; and

2. Increases in faculty compensation should keep up with increases in living
costs lest deterioration discourage younger scholars from taking appoint-
ments and encourage existing faculty to seek income relief in off-campus
pursuits, both of which are detrimental to the vitality of the University; and

3. Additional increases in faculty compensation shouild be provided over
the next few years to restore losses in purchasing power that have taken place;
and

4. The projected increase in living costs for the current year is approxi-
mately 9.5 percent; and

5. Increases in average faculty compensation for fiscal year 1982 fell short
of the Faculty Senate target of last year's cost-of-living increase plus a
percentage to equal 12 percent which will restore past losses in purchasing
power.

THEREFORE, the Faculty Senate calls upon the administration to provide
in the 1982-83 budget for an increase of no less than 12.0 percent in the funds
available for faculty compensation.

Annual Report of the Senate Committee on
Academic Freedom and Responsibility
Covering the period October 1980 to November 1981

The Committee has continued to be involved in many major and
minor matters.

1. The case of the Associate Professor in the School of Medicine*
remains unresolved despite many meetings with many people. The
person appealed to the Faculty Grievance Commission and subse-
quently appealed to this Committee that various Provosts and Acting
Provosts had “declined or failed to implement the recommendation of
the panel to the satisfaction of the grievant.” This continuing situation
was brought before the Faculty Senate at its meeting on April 22, 1981
The Committee held formal hearings on the Provost's implementation
during October 1981 and will issue a report on this case in the near future.

2. As part of the attempts to resolve this case and also to formalize
some urgently required mechanisms, a document on “Responsibility of
Clinician-Educators in Generating Appropriate Levels of Income™ was
developed and approved by the Faculty Senate on November, 5, 1980. A
motion was passed at the Faculty Senate meeting on April 22, 1981,
concerning the operation of partnership agreements by clinician-
educators in order to safeguard academic freedom and to protect faculty
members from arbitrary action affecting their status and professional
opportunities.

3. The problems associated with the Reliance Professorship have now
been resolved. “Documents Relating to the Endowment of the Reliance
Professorship-Deanship™ were published in detail in four pages of
Almanac January 27, 1981. An entirely new agreement was negotiated
that was acceptable to the Committee from the standpoint of academic
freedom.

4. This resulted in the formulation of a new mechanism called “Policy
Regarding Acceptance of Conditional Gifts.” This was published in
Almanac September 22, 1981.

5. The Committee drafted the wording for the Statutes of the Univer-
sity concerning the Senate and School Committees on Academic Free-
dom and Responsibility.

6. The Committee commented on the Code of Academic Integrity.

7. The Committee noted the resolution of a problem concerned with
Professional Practice Services at the School of Dental Medicine.

8. The Committee concerned itself with the question of limited
appointments in graduate groups and unanimously decided that“... The

*See Almanac November 4 and 11, 1980.

4

right to supervise and teach graduate students is part of the academic
freedoms and responsibilities of members of graduate groups, is em-
bedded in our understanding of tenure (note: even Assistant Professors
have tenure during the years of their appointment), and may not be
removed or limited except for just cause and by due process. Therefore
the basic rights of all Professors with indefinite tenure presently
members of Graduate Groups are not dependent on the ‘wish of the
group to grant them membership—with renewable appointments.’ Nor
are their basic rights to teach and supervise undergraduate and/or
professional students and to have tenure in the University dependent on
the periodic votes or wish of their colleagues. Decisions to abrogate such
rights may only be made for just cause and by due process™.

9. The Committee was asked by the Chair of the Educational Planning
Committee to comment on the WEFA Economic Research Institute
agreement. This was done and the agreement was subsequently
modified.

10. The Committee was asked by Acting Provost Benjamin S. P. Shen
to comment on a recommendation by the Dental School's Committee
on Academic Freedom and Responsibility. The Senate Committee con-
curred with the recommendation of the Dental School Committee and
objected “... to the practice of having A-1 employees function as faculty
members and then later, without proper procedures, changing their
status to that of faculty members. Such a practice can be used to
circumvent the normal appointment procedures and the University’s
Affirmative Action requirements™.

11. A variety of minor issues were dealt with during the year.

Members of the Committee (1980-81)

Ruzena Bajcsy Ervin Miller
Robert E. Davies—chair Phyllis R. Rackin
Alan C. Kors Elaine Scarry
Phoebe S. Leboy, ex officio David Solomons

Morris Mendelson

Members of the Commitiee (1981-82)
Ruzena Bajcsy
Murray Gerstenhaber, ex officio
Charles H. Kahn
Alan C. Kors
Morris Mendelson

Ralph S. Spritzer

Phyllis R. Rackin
Elaine Scarry

David Solomons
Edward Sparer—chair
Ingrid Waldron
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A Statement From the Provost on Sexual Harassment

It is the purpose of this statement to reiterate the University’s policy on
sexual harassment and to identify the resources available to individuals
who believe they have been subjected to such coercion. Provost’s Memo-
randum #3-80, issued on May 6, 1980, defines the University’s responsi-
bilities in matters of sexual harassment:

“Asan employer, the University seeks to ensure that the workplace is free from

harassment. As an educational institution, the University's commitment to

eradicating sexual harassment goes beyond the Equal Employment Opportun-

ity Commission guidelines.”
Sexual harassment in any context is reprehensible, and is a matter of
particular concern to an academic community in which students, faculty,
and staff are related by strong bonds of intellectual dependence and
trust. Sexual harassment most frequently occurs when one person has
some power and authority over another. For purposes of University
policy, the term “sexual harassment™ refers to any unwanted sexual
attention that: (1)involves a stated or implicit threat to the victim’s
academic or employment status; (2) has the purpose or effect of interfer-
ing with an individual's academic or work performance; or (3) creates an
intimidating or offensive academic or work environment. The University
regards such behavior as a violation of the standards of conduct required
of all persons associated with the institution. Accordingly, those inflict-
ing such behavior on others within the University setting are subject to
the full range of internal institutional disciplinary action, including
separation from the institution.

Any student, faculty member, or other employee who believes he or
she is a victim of sexual harassment may report the complaint to his or
her advisor or supervisor or to the supervisor of the person who is
behaving objectionably; the individual who receives such a complaint
has the responsibility to pursue the matter and may draw upon Univer-
sity resources. The person receiving the complaint must treat it as
confidential, to be communicated only to the appropriate authorities. In
addition, all persons who believe they are victims of harassment, includ-
ing those who are reluctant to raise the matter with a supervisor, are
encouraged to use the other avenues within the University through
which guidance and counseling can be obtained, formal and informal
complaints can be made, and corrective action, as appropriate, can be
taken.

The following University resources and grievance mechanisms are
available:

A. General Resources

1) The Women's Center will aid students, faculty and staff with coun-
seling, advocacy, advice and referral concerning formal and informal
avenues of redress in matters of sexual harassment. The Women's Center
does not conduct investigations, and will keep all information confi-
dential.

2) The Office of the Ombudsman exists to help resolve grievances of
all members of the University community—students, faculty and staff—
on a confidential and informal basis, and can assist persons with com-
plaints about sexual harassment to decide on the course of action that
they want to take. The office is independent of the University’s formal
administrative structure and grievance mechanisms. The Office of the
Ombudsman may also be requested by the Office of Student Life to
undertake a formal investigation of charges of sexual harassment of
students (see B-1a below).

B. Additional Resources

1) Students: In addition to the General Resources listed in Section A
above, students may call upon the following resources:

a) The Director of the Office of Student Life is responsible for dealing with
student grievances arising under Title IX of the Education Amendments of
1972, which prohibits sex discrimination in education. Grievances associated
with student employment may also fall within the Director’s purview. Com-
plaints by students of sexual harassment may be made to the Director. who will
supervise, or delegate to the Ombudsman, an investigation into the matter.

b) Student complaints of sexual harassment by faculty may be brought by
the student or an advocate on behalf of the student to the department chair or
dean of the faculty member. The appropriate School Committee on Academic
Freedom and Responsibility may investigate the case, either on its own
initiative or at the request of an academic administrator.

¢) Victims of harassment may seek assistance from the University Counsel-
ing Service, Gay and Lesbian Peer Counseling and the psychiatry section of
the Student Health Service. Contacts with these services are strictly confiden-
tial and may be particularly helpful to students desiring assistance in dealing
with their feelings about their experience with sexual harassment.

2) The University Staff and Faculty: In addition to the General
Resources listed in Section A above, nonacademic staff may utilize the
formal grievance mechanism described in Personnel Policy #801.
Faculty may utilize the Faculty Grievance Procedure described in the
Handbook for Faculty and Administration.

— Thomas Ehrlich, Provost

Right to Know

On October 6, 1981, an article appeared in
Almanac summarizing the current version of
University Policy #101 (Confidentiality of
Records). The most recent changes to the doc-
ument have raised some important questions
regarding legal rights of employees and moral
responsibility of the University as an employer.

The Coordinating Committee of the A-3
Assembly has received inquiries on the reasons
behind administrative decisions that appear to
deny employees the right to examine letters and
other correspondence placed in their personnel
files. The answer, of course, must come from the
administrators who drafted the document; our
group, however, did seek to gain more informa-
tion on the subject. We examined Personnel Pol-
icy #101 very carefully and also reviewed the
Pennsylvania State Act which grants each per-
son the right to inspect his or her own personnel
file. It is our observation that portions of Sec-
tion 111, Personnel Policy #101 (Records Not
Subject to Review by Employees) which refer to
Section 11 #s 2,9, 11 are in violation of the State
law, and that those portions, also, in several

SPEAKING OUT

ways deny University employees some very basic

rights.

Pennsylvania State law (1978, Nov. 26, P. L.
1212 No. 286), commonly called the “Employee
Right to Know Act,” grants specific rights for all
non-federal employees:

...1o inspect his or her own personnel files used to

determine his or her own qualifications for employ-

ment, promotion, additional compensation, termi-
nation or disciplinary action...

“Personnel files” as defined by this Act includes:
...any application for employment, wage and
salary information, notices of commendations,
warning, or discipline, authorization for a deduc-
tion or withholding of pay, fringe benefits infor-
mation, leave records, employment history with
the employer, including salary information, job
title, dates of change, retirement record, attend-
ance records, and performance evaluations. ..

Current University Personnel Policy #101 does

not permit faculty, full or part-time employees

to review performance evalutions, skill tests or:

G I correspond of cc dati or com-

plaints addressed to the department of employment

and pertaining to job performance. ..

A fair argument could also be made that Per-

sonnel Policy #101 is in conflict with Personnel
Policy #601. Policy #601
...is designed to encourage constructive dialogue
between stafl members and their supervisors, to clar-
ify job responsibilites , and to assure that job per-
formance and career development information is
recorded in each individual’s University employment
history...
If performance review procedures are carried
out properly, as described in Policy #601, there
should be no need to keep the related files from
the employees they affect. The best assurance
can be gained by personal inspection of one’s file
in order to be satisfied that additional informa-
tion has not been added after the performance
evaluation has been signed; and 10 be sure that
no false or damaging information has been
added without the employee’s knowledge.

On behalf of all employees, the Coordinating
Committee of the A-3 Assembly would appre-
ciate a clarification of the exclusions, as menti-
oned in Section 111 of Personnel Policy #101,
since Pennsylvania law states that these portions
of our records may indeed be reviewed.

— Roosevelt Dicks, Spokesman
A-3 Assembly
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Dr. T. Grier Miller, emeritus professor of
medicine and well-known medical researcher,
died November 14 at the age of 96. Dr. Miller,
the author of more than 100 articles in medical
journals and textbooks, had a broad founda-
tion in the practice of medicine before he spe-
cialized in gastroenterology.

Dr. Miller’s close affiliation with Penn began
with his graduation from the School of Medi-
cine in 1911. Following his internship, he
became the first recipient of the first fellowship

DEATHS

in medicine at the University. From 1918 to
1934, he rose through the faculty ranks from
assistant instructor in medicine to professor of
medicine. He was designated emeritus profes-
sor of medicine in 1952.

The School’s first endowed professorship in
gastroenterology was established in Dr. Mil-
ler's honor in 1977.

A memorial service for Dr. Miller will be
held December 10 at 4 p.m. in the Dunlop A
Auditorium, Medical Education Building.

Survey of Periodicals:

Almanac is currently compiling a directory
of all campus periodical publications—scholar-
ly journals, newsletters in disciplines, school
and departmental news sheets, alumni and stu-
dent publications. To make sure that your pub-
lications are included, send a sample of each
and brief descriptions (include title, topic, fre-
quency of publication, audience, editor, sub-
scription information) to Almanac, 3601 Lo-
cust Walk/C8 by December 21, 1981.

Academic Calendar
December 11 Fall term classes end.

Children’s Activities

Films

December 5 Jamaica Inn
December 12 Hugo The Hippo

Films are free, screened Saturdays at 10:30 a.m. in Harrison
Auditorium of the University Museum. Recommended for
children aged five and older.

Theatre

December 5 The General Alumni Association presents
Family Day At Mask and Wig, noon, at the Clubhouse.
Featuring hot dogs and a special child-edited version of the
current production, Berween the Covers. After the perfor-
mance, youngsters are invited on stage to dance and jig with
Mask and Wig. Reservations required, call Ext. 7811,

Workshops

December 5 The College of General Studies presents Carol
Sivin conducting a maskmaking workshop. The hours are 10
a.m. to 3 p.m. and the fee is $20 for one adult and one child.
To register call Ext. 6479,

Children’s Holiday Decorations Workshop at the Arbore-
tum, 10 a.m.-noon. The fee is $4.50 members, 36 non-
members. Call 247-5777.

Exhibits

Now Through December The International House Baz-
aar Shop presents Traditional Embroidery of the Hmong,
the vividly colored Indochinese art of pa ndao (flower cloth).
On display are hand-worked tapestries, pillows, small mat-
sized pieces and Christmas tree ornaments, ranging in price
from $8-340; and International Christmas Tree Ornaments,
a varied display of ornaments from Austria, Mexico, India,
Sweden, Equador and more, ranging in price from $1-36.
Through December The Graduate School of Education
presents a display of artwork by students from Bucks, Dela-
ware and Montgomery counties; room B 31, Graduate
School of Education.
Through January The Genesis of Pennsylvania: England
in 1681/ 1682 at the Rosenwald Exhibition Gallery, 6th floor,
Van Pelt Library.
Through February 14 Echoes of the Samurai: Japanese
Arms and Armor at the University Museum.

21 Camera And I: The Belau of
Micronesia, a collection of photographs by Harvey Reed, at
the Sharpe Gallery, University Museum.
Ongoing The Egyprian Mummy: Secreis and Science at the
University Museum.
Ongolng /ndia Ar The University Museum at the Museum.

University Museum Gallery Tours
December 2 Echves of the Samurai

December 6 Lgypr

December 9 Ancient Egypt

December 13 Mesoamerica

The gallery talks and tours are free and begin at the main
entrance of the University Museum at | p.m.

6

ON CAMPUS

December 1-December 13

Gallery Hours

The Bazaar Shop, in International House, is open Mon-
day, 10 a.m.4 p.m.; Tuesday-Friday, 10 a.m.-8 p.m.; Satur-
day, 10 a.m.-4:30 p.m.

Graduate School of Education is open Monday and
Tuesday, 9a.m.-5 p.m.; Wednesday-Friday. 8:30 a.m.-5 p.m.;
closed Saturday and Sunday.

Rosenwald Exhibition Gallery, in Van Pelt Library, is
open Monday-Friday 9 a.m.-5 p.m.

University Museum, 33rd and Spruce, phone: 222-7777, is
open Tuesday-Saturday, 10 a.m.<4:30 p.m.; Sunday. I-5 p.m.
Closed Mondays and holidays.

Films
Exploratory Cinema
December 2 Le Joli Mai, France.

All screenings are held at Annenberg Center’s Studio Thea-
tre at 7:15 and 9:30 p.m. Admissions; $2 for students with 1D
and $3 for others.

GSAC Film Series
December 11 Black Girl, 7:30 p.m. only.
GSAC films are shown at Stiteler Auditorium, admission $1.

Houston Hall Films

December 4 Altered States, 8, 10 p.m. midnight.
December 5 Caddyshack, 8§ and |10 p.m.; It'’s a Wonderful
Life. midnight.

December 12 Paper Chase, 7:30 and midnight; Singin'/n
The Rain, 10 p.m.

All Houston Hall films are screened in Irvine Auditorium,
admission $1.25.

PUC Film Alliance

December 3 Every Man For Himself and God Against All
December 10 Swepr Away

All PUC films are shown in Irvine Auditorium at 10 p.m.

Admission $2.

University Musueum Series
December 13 J Accuse

Films in this free series are screened Sundays at 2:30 p.m. in
Harnson Auditorium of the University Museum.

Meetings
GAPSA

December 9 at 6:15 p.m., in the Council Room of the
Furness Building.

University Council

December 9 at 4-6 p.m.. in the Council Room of the
Furness Building.

Music

December 3 The Penn Balalaika Orchestra presents a con-
cent, Vercherinka, 7:30 p.m., Houston Hall Auditorium.
Tickets $2 at the door or call Kia Reinis at 386-8306.
December 6 Chamber Music Concert, 2:30 p.m., Harrison
Auditorium, University Museum.

The Curtis Organ Restoration Society presents John

Jackson, organist, composer and president of CORS., the
Westminster Renaissance Singers and the Philadelphia U.S.
Naval Base Chapel Choral Society, with A Christmas Festi-
val of Organ and Choral Music, 3 p.m., Irvine Auditorium.
Tickets are $2.50 and may be purchased at the door. All
proceeds go toward the restoration of the Curtis organ.
December 11 The University Choral Society with members
of the University Symphony Orchestra, William Parberry
conducting, present a concert including Schubert’s Massin B
flat and Handel’s Coronation Anthem No. 2, 8:30 p.m.. in
the Tabernacle Church.
December 12 The Collegium Musicum, Mary Anne Bal-
lard, director, presents Christmas Music of Medieval and
Renaissance Germany, 8 p.m., Harrison Auditorium, Umni-
versity Museum. Tickets: $4, 82 for students and senior
citizens, may be purchased at the door or in advance from
the music department or music performances offices.

The Grain Harvest, above, is a wall painting from the tomb-chapel of Nakht, the royal scribe, in Thebes, Egvpr, 18th
Dynasiy, ¢. 1420 B.C. Nakh, seated and shaded from the sun, watches his farm-hands plowing and sowing the fields of his
estare. The Grain Harvest is part of the University Museum s exhibition The Egyptian Mummy: Secrets and Science which
has attracted more than 120,000 visitors since it opened in September 1980.
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Special Events

December 2 Annual Wassail Party and Shopping Night,
5:30 p.m., Museum Shop, University Museum. Become a
member of the University Museum and enjoy holiday treats
and discount shopping.

Minature Landscapes In A Dish, Morris Arboretum

Course, 10 a.m., fee, call 247-5777.
December 8 The Economics Department presents a sym-
posium, Is @ World Economic Crisis Brewing? 10 a.m.-4
p.m., 285 McNeil Building. Speakers: Irving Kravis on The
Coniroversy About Income Redistribution of Resources
Berween Industrialized and Developing Economies; Edwin
Mansfield on Productivity and Technical Change; Arthur
Bloomfield and Wilfred Ethier on Problems and Prospects
in Internanonal Trade and Finance; Albenn Ando and
Almarin Phillips on Developments In and Between U.S. and
Foreign Financial Markets; F.Gerard Adams, Jacques
Cremer and Djavad Slachi-Isfahani on The Perroleum
Market.

The Faculty Club presents a Holiday Tree Lighting and
Dinner, 5-8 p.m., in the Alumni Dining Room. Special
children’s menu and gifts from Santa Claus. For reservations
call Ext. 4618.

December 11-13 Holly and Greens Sale, fresh greens in
bundles, laurel and pine ropes, holiday plants, decorating
supplies, wreaths, centerpieces and swags, at the Morris
Arboretum. For more information call 247-5777.
December 11, 12,14, 16 and 19 Massage Marathon: Relax
for Finals, at the Christian Association. For reservations call
the CA at 222-5941.

12 The General Alumni Society presents a
Spaghetti Dinner preceding the Penn-Villanova basketball
game, 6:30 p.m. in the William White Training House; game
in the Palestra at 9 p.m., early reservations required, call
Ext.7811.
December 16 The A-3 Assembly presents 4-3 Holidays
Party, noon-2 p.m., West Lounge, Houston Hall. Bring your
lunch. Coffee, tea - .. Yessert will be provided. For contribu-
tions to or suggesuons :or the party call Margaret Sabre at
Ext. 5285,

Sports (Home Schedules)

For more information on sports call Ext. 6128; for ticket
information, Franklin Field pick up window at Ext. 6151.

]

Dr. Donald C. Johanson with " Lucy " the “oldest, most
complete, best preserved skeleton of a human ancestor ever
Jound. " Scientifically, " Lucy "was called Australopithecus
afarensis, after the area of her origin, the Afar Triangle of
Ethiopia. See Talks, December 8, at right.

Lecture with Robert Carswell, former deputy secretary of
the U.S. Treasury and senior partner in the New York law
I'1m1 of She.lrmnn and Sterling, on The Crisis in Thrift

ions and Finance: Some Answers, 4:15

Locations: Franklin field: Varsity Football Womens
Field Hockey, Lightweight Football, Freshman Football
and Men’s Soccer; Fairmount Park’s Belmont Plateau:
Men's and Women's Cross Country; Penn’s Landing: Sail-
ing; Lott Courts: Women's Tennis; Weightman Hall: Wo-
men’s Volleyball; Palestra: Men'’s and Women's Basketball
December 3 Women's Basketball vs. West Chester, 7:30

p.m.
December B8 Women s Baskerball vs. Ursinus, 6:30 p.m.
December 12 Mens Basketball vs. Villanova, 9 p.m.

Talks

December 1 The Department of Pharmacology presents
Dr. Grezory Kapatos, Laboratory of Neurochemistry, NIMH,
on Biopterin Metabolism in Rat and Man, noon, room D
210, Medical Education Building.

The Center for the Study of Aging Seminar presents Dr.
Arnold Rosoff, Penn associate professor of legal studies and
health care, on Medi-Gap: Health Insurance Problems of the
Elderly, 3:30-4 p.m., room 110, Nursing Education Building.

The Center for the Study of Art and Symbolic Behavior
presents James Fernandez, professor of anthropology, Prin-
ceton University, on Moving Up In The World— Transcen-
dence As A Problem For Symbolic Anthropology, 4 p.m.,
Penniman Room, Houston Hall.

The Christian Association’s Faith and Life Study Division
p Baruch Bl 2. Penn profi of medicine and
anthropology and associate director of the Institute for
Cancer Research, Fox Chase Medical Center, on Scientific
and Religious Inquiry, part of a lecture series addressing the
relationship between personal values and public policy, 7:30
p.m., CA auditorium.

p.m., room 100 in the Law School.
The Contemporary Buddhist Association’s Search For A
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1152, Gates Pavilion, HUP.

The School of Veterinary Medicine Comparative Cell
Biology Seminar Series presents Dr. Sidney Weinhouse,
professor, Temple University School of Medicine, on A/
tered Gene Regulation in Experimental Cancer. 4 p.m.,
room 151-152, School of Veterinary Medicine.

The University Museum presents An Evening With Dr.

Donald Johanson, director of the International Institute for
the Study of Human Origins, Berkeley, California, on his
book, Lucy: The Beginnings of Humankind, in which he
describes the oldest, most complete, best preserved skeleton
of any erect-walking human ancester; 5:30 p.m.. in the Harni-
son Auditorium of the Museum. Admissions for the illus-
trated lecture and reception is $8 for non-members, $6 for
members, free for students. Reservations are required; call
Ext. 4026 or 5093.
December 9 The Rare Books Room Colloguium presents
Robert Kraft, Penn professor and chairman of religious
studies, on Uses of Computers in the Study of Texts, noon-|
p.m., main reading room, 6th floor, Van Pelt Library.

The FAS Leon Lecture Series presents Dr. Irving S.

Cooper, director for the Center of Physiologic Neurosurgery
at Westchester County Medical Center in Valhalla, New
York, on Medicine and the Humanities, 8 p.m., in the Ben-
jamin Franklin Room, Houston Hall.
December 10 The South Asia Seminar presents Carl Tay-
lor, professor of international health, Johns Hopkins School
of Hygiene Health, on Primary Health Care in India, 11
a.m., classroom 11, University Museum.

Theatre

December 1 The Penn Women's Center presents We, The
Family, a play and discussion about modern family life,
noon, in the Franklin Room, Houston Hall.

Through December 5 Mask and Wig Club presents its
94th annual show, Berween the Covers, a musical revue
which takes a satirical look at an un-named news magazine;
Wednesday-Saturday at the Clubhouse, 310 Quince Street
and December 9,10,11,12 at the Annenberg School Thea-
tre. For information and reservations call the Clubhouse at
WA 3-4229 or the Annenberg Box Office at Ext. 7691.
December 11 and 12 The Annenberg Center Dance
Umbrella with Wimmer, Wimmer and Dancers and Zero
Moving Dance Company; 8 p.m.. in the Zellerbach Theatre.
Tickets are $7 and $5 with discounts available for students,
faculty, staff and senior citizens. For reservations call the
Box Office at Ext. 6791.

Life After Death lecture series presents Dr. S. Ohnishi

Hahnemann Medical College, on Buddhist View of the
Eternity of Life and Karma and Dr. Bonita Cody, Penn
Dental School, on Medical Survey of the Near- Death Ex-
perience and Out-of-Body Experiences, 8:30 p.m., audito-
rium B, Fine Arts Building.

December 3 The South Asia Seminar presents Morris D.

To list an event
Information for the weekly Almanac calendar
must reach our office at 3601 Locust Walk/C8 the

Tuesday prior to the Tuesday of publication.

Morris, professor of economics, University of Washi

on The Comparative Level of Technology of South Asia
Around 1890 and Iis Influence on Industrial Development
During the Raj, 11 a.m., classroom II, University Museum.

The Departments of Chemical Engineering and Bioengi-
neering present Professor Rakesh K. Jain, Carnegie-Mellon
University, on Hear Transfer and Microcirculation in Tu-
mors, 11 a.m., Alumni Hall, Towne Building.

The Doctoral Program of The School of Social Work
presents Dr. Norman Lourie, former executive deputy secre-
tary, Pennsylvania Department of Public Welfare, on Poliri-
cal Responsibilities of Social Workers, 12:30-1:30 p.m., 3rd
floor, Caster Building.

The Neuropsychopharmacology Training Program Col-
loguium presents Vanaja V. Ragavan, post doctoral resident
fellow, Philadelphia Child Guid Clinic, on Opioid Con-
trol of Prolactin Secretion, 12:30-2 p.m., room 215, Nursing
Education Building.

The Tinker Lectures and the Committee on Latin Amer-
ica and Iberian Studies presents Torcuato DiTella, professor
of political science, Facultad Latinoamericana de Ciencias
Socials, Buenos Aires, on Limited Democracy: Was There
Ewr Any Other Type?, 4 p.m., in the Harrison-Smith-

December 2 The Rare Books Room Collog

Rudolf Hirsch, retired associate director of Van Pelt Ltbrary
and emeritus professor of history, on Basic Problems in the
History of Early Printing, noon, main reading room, 6th
floor, Van Pelt Library.

The Women’s Studies Luncheon S Lynn
Haskins, assi profi of jour Penn State Uni-
versity, on Sex- Tiped Occupation: Assesment and Change,
12:15 p.m., Women's Studies Office, room 106, Logan Hall.
Bring your lunch, coffee or tea will be provided.

The Writing Program of the English Department presents
Josephine Jacobsen, author of the University Press’ recent
publication, The Chinese I iacs, with readings from
her poetry, 4 p.m., Philomathean Rooms, 4th floor College
Hall.

The Law School’s Center for the Study of Financial Insti-
tutions presents the 1981 Thomas A. O'Boyle Memorial
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Pe Room, Houston Hall.
December 4 The Lilly-Pennsylvania Program presents
Noah Prywes, Penn professor of computer and informa-
tional science, on Distributed Processing in Economeiric
Modeling, 2:30 p.m., Alumni Hall, Towne Building.
December 7 The Center for the Study of Aging Seminar
Series presents Dr. John Cebra, Penn professor of biology,
on The Effect of Aging on the Immune Response, 3:30-4
p.m.. room D 214, Medical Education Buildi

The Department of History and Souology of Science
presents Dr. William Montgomery, American Philosophical
Society, on Charles Darwin and His Correspondents, 3:30
p.m., room 107, Smith Hall.
December 8 The Student Health Service, Psychiatry Sec-
tion, presents Meyer Rohtbart, M. D., Penn clinical associate
in psychiatry, on Children of Holocaust Survivors: A Thera-
pist s Perspective, 10:45 a.m.-noon, in the Conference Room

Fund Raising for Child’'s Play Day

The Annenberg Center, and Ohara's Fish House
and Ohara’s Dining Saloon are working together for
the third year to provide free theatre tickets for 400
children. Child’s Play Day at the Annenberg Center
will offer culturally deprived children from hospitals,
institutions, social agencies and Asian refugee centers
a chance to see two productions in the professional
Theatre for Children Series.

The money will be raised by the restaurants’
owners at a Clam Eating Contest on Wednesday,
December 2, at 8 p.m. at the Fish House, 3900
Chestnut Street. Four fraternities from Penn and
four fraternities from Drexel will confront each other
to see who can devour the most clams on the half-
shell within ten minutes.

The fraternities participating from the University
of Pennsylvania are Phi Delta Theta, Delta Psi,
Sigma Nu, and Pi Kappa Alpha. Invited to join the
contest from Drexel are TEKE, Sigma Pi, Alpha Pi
Lambda, and Sigma Alpha Nu.

Child’s Play Day is part of the Annenberg Center’s
Outreach Program. 200 children will attend a per-
formance of the Potato People, a mask-mime play in
cartoon style, on February 6, and 200 will see The
White Raven, an Indian legend presented with giant
puppets, on April 3 in the Zellerbach Theatre.

Further Pan-Hellenic Society support at Penn for
Annenberg Center programs includes a donation
from Chi Omega Sorority to the Hearing Theatre for
the Deaf program.



Listings are condensed from the personnel bulletin of
November 23 and therefore cannot be considered official.
New listings are posted Mondays on personnel bulletin
boards at:

Anatomy-Chemistry Bullding: near Room 358;

Centenary Hall: lobby;

College Hall: first floor;

Frankdin Buliding: near Personnel (Room 130);

Johnson Pavilion: first floor, next to directory;

Law School; Room 28, basement;

Leidy Labs: first floor, outside Room 102;

Logan Hall: first floor, near Room 117;

LRSM: first floor, opposite elevator,

Richards Bullding: first floor, near mailroom;

Rittenhouse Lab: cast staircase, second floor;

Social Work/Caster Buliding: first floor;

Towne Building: mezzanine lobby;

Van Pelt Library: ask for copy at Reference Desk;
School: first floor, next to directory.

For further information, call personnel services, 243-7284.
The University is an equal opportunity employer, Where
qualifications include formal education or training, signifi-
cant experience in the field may be substituted. The two
fig in salary listings show mi starting salary and
maximum starting salsry (midpoint). Some positions listed
may have strong internal candidates. If you would like to
know more about a particular position, please ask at the time
of the interview with a personnel counselor or hiring
department representative. Openings listed without salaries
are those in which salary is to be determined. Resumes are
required for administrative/ professional positions.

Administrative/Professional Staff

Administrator, Data Communications (4259).
Appllclﬁon Programmer Analyst Il (4439) $16,350-

Allll‘l.ll Dean (4117) §16,350-$22,600.
Assistant Director Il (4418) $16,350-522,600.
Assistant to the Director (C0359) $12,000-516,100.
Business Administrator Il (C0391) performs all business
administration functions for a computer facility service cen-
ter; prepares budget, financial reporting and control, salary
and payroll; orders equipment and materials; maintains
accounting and billing system for user accounts (degree in
accounting or business administration or equivalent course
work, two years' experience, familiar with computerized
accounting systems) $13,100-517,800.
Cataloger (4414) $14,500-519,775.
Clinical Supervisor (2 positions)(4394) (C0379).
Specialist (4455) $16,350-522,600.
Coordinator, Clinical Education (C0179) $16,350-$22,600.
Coordinator Computer Center (C0390) serves as the prin-
cipal liaison between the computer facility and the academic
effort; recommends techniques and services to meet faculty

OPPORTUNITIES

and student needs; acts as a project leader; measures and
predicts the impact of requests; plans and implements proce-
dures for user orientation and relevant documentation
(degree with emphasis in mathematics and analytic skills;
experience in computing with knowledge of higher level
languages or assembler; university teaching experience;
familiar with software packages; good written and oral
skills).

of Education | (4386) $12,000-$16, 100.
Counseling Psychologist 11 (3945) $16,350-522,600.
Director (4420).
Executive Secretary to Vice President (4449) 513,100—
$17,800.
Uibrarian ll (2 positions) (4406) (4353) $14,500-519,775.
Placement (4155) $14,500-519,775.
Programmer Analyst | (C0222) $14,500-519,775.
Programmer Analyst Il (C0316) $16,350-522,600.
Publications Editor/Writer (C0032) $14,200-519,625.

Research Specialist Jr. (// positions) $12,000-$16,100.

Research Specialist | (3 positions) $13,100-517, 800.
Research Specialist Il (5 posirions) $14,500-§19,775.
Research Specialist IV (2 positions).
Senior Staff Writer (4313) $16,350-$22,600.
Staff Assistant (C0308) $12,000-516,100.
Supervisor V, Data Processing (4368).
Systems Analyst (2 posirions) (4458) (C0329).

Support Staff

Administrative Assistant | (2 positions) (C0397) (4476)
$9.925-812,250.

Alr Conditioning and Relrigeration Mechanic (2 posi-
tions) (4489) (4232) Union Wages.

Budget Assistant (3790) $10,575-$13,100.

Buyer | (4487) assists Buyer 1l in ordering merchandise,
processes and verifies receipt of orders (high school gradu-
ate; three years’experience; knowledge of customs and prac-
tices in the field) $9,375-811,500.

Clerk V (4445) $9,925-812,250.

Delivery Clerk (4483) picks up and delivers confidential
material; handles cash transactions; performs routine clerical
duties (high school graduate; ability to pick up and deliver
materials on and off campus) $7.725-59,350.

Dental Assistant | (2 positions) (4234) (4337) $10.450-
$12,675.

Editorial Assistant (C0401) types, edits, proofreads, main-
tains files; coordinates flow of manuscripts; maintains bibli-
ographies (good writing skills; 55 wpm typing; willingness to
learn word processing. ability to work independently)
$11,225-514,000.

Electronics Techniclan Il (C0384) $11,225-513,775.
Histology Technician Il (C0404) processes tissue speci-
mens for pathological exam and analysis for routine histopa-
thology (high school graduate; two years' experience as His-
tology Technician 1) $11,225-813,775.

Histology Technician Il (4478) $11,225-513,775.
Housekeeper (4480) performs housekeeping duties in the
student dormitory and Allam House at New Bolton Center
(ability to move about and do occasional lifting; ability to
work both independently and with other) $9,000-$11,550.
Information Technician (4432) $11,225-514,000.
Locksmith (4477) Union Wages.
Maintenance Clerk (4468).
Maintenance Person (4463) $8,675-511,100.
Materials Control Supervisor (4437) $12,225-515,375.
Materials Manager (4428) §15,000-519,200.
Office Automation 1(4473) $8,775-510,725.
Plumber {4492] fixes leaky faucets, installs soil lines; con-
structs and repairs all plumbing fixtures (high school gradu-
ate; completion of approved apprenticeship program; City
of Philadelphia Journeyman’s Card; five years’ experience as
a journeyman plumber; valid driver's license) Union Wages.
Budget Assistant (2 positions) (C0356) (4434)
$9.925-512,250.

Dental receives visitors; answers
phone; takes messages; provides backup typing (secretarial
training; three year's experience; 60 wpm typing; working
knowledge of medical terminology) $10,025-512,250.
R.ﬁllrlﬂon Assistant | (4472) $9,375-511,500.

Research Laboratory Techniclan | (2 positions) $9,150—
$11,100.
Research Laboratory Techniclan 11 $10,175-512,400.
Research Laboratory Techniclan lll (7 positions)$11,225—
13,775,

Research Machinist 11 (3732) $12,775-516,375.
Secretary Il (6 positions) $8,775-510,725.
Secretary Il (5 positions) §9,375-811,500.
, Medical/Technical (3 positions) $9,925-$12,250.
Technicial/Word Processing ((0377)$9,925-812.250.
Technician, Information Systems (4526) $11,225-514,000.
Technician |, Veterinary Anesthesia (4378).

Part-time Positions

Administrative/Professional
Permanent Employee (C0386) hourly wages.

Support Staff

Administrative Assistant (C0399) organizes small business
clinical program office; types, schedules appointments,
coordinates schedules; handles statistical profiles; maintains
filing system; works with budget administrator (ability to
work alone, handle administrative duties, work well with
students and clients; good typing skills) hourly wages.

Librarian (4393) hourly wages.
Pomumn Electronic Techniclan 1l (C0287) hourly

F‘"“".'“ Employee (4 positions) hourly wages.
Permanent Laboratory Techniclan (C0054) hourly wages.
Permanent Secretary (2 positions) hourly wages.
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Faculty and staff who have their paychecks
deposited directly to their checking or savings
accounts by the Payroll Office will see a different
form in the next pay period. In place of a two-
part Check Advice (left), they will receive a one-
piece item (right) showing all of the information
formerly on the two. (Temporarily, each will
receive two copies of the Check Advice in the
mail as confirmation that the “paycheck™ has
been sent to the bank; Payroll is testing the legibil-
ity of carbons in an interim way.)

Those who do not have their checks deposited
directly, but want to, can request this service by
filling out an Authorization Agreement for Auto-
matic Deposits, available from the Payroll Sec-
tion, 309 Franklin Building/16. The service is
limited to deposits in banks that are members of
the Automated Clearing House; currently the
University mails deposits to those on the list

below, but faculty and staff can verify other
banks’ eligibility by calling either the bank or the
Payroll Section, Ext. 7270.
Philadelphia National Bank (S)
First Pennsylvania Bank (S)
Girard Trust (S)
Provident National (S)
Central Penn National Bank
Fidelity Philadelphia Trust (S)
Industrial Valley Bank
* Heritage Bank
Continental Trust
* Wilmington Trust Co.
* First National Bank of South Jersey
* First National Bank of Princeton
* Mid Atlantic National Bank
* American Bank and Trust
* First Eastern Bank
* First National Bank of Allentown
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* Hamilton Bank

* Jefferson Bank
Southeast National Bank (S)
Bryn Mawr Trust Co.

* Bank of New Jersey
Lincoln Bank

* Trevose Federal Savings & Loan
Philadelphia Saving Fund Society (S)
Western Savings Bank (S)
Germantown Savings Bank (S)

* Phila. Telco Federal Credit Union

(S) following the name means the bank has cur-
rently agreed to accept deposits to individual
savings accounts.

(*) indicates that they will accept direct deposits
for employees paid on a monthly basis only.
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