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To New York June 1: Dr. Vartan Gregorian
will become president and chief executive offi-
cer of the New York Public Library June I.
with a goal of "reasserting the intellectual and
cultural preeminence it had in the thirties and
forties when it was known as 'the people's uni-
versity'," the former provost said. With 22
million volumes in the Fifth Avenue landmark
and 83 branches "the Library is central to

graduate study in NewYork's research univer-
sities, to the Research Library Group and the
United Nations," Dr. Gregorian said. "Its
problems are part fiscal, part technical - to

cope with an information explosion and the de-
terioration of materials, as well as inflation -

but the leaders of NewYork's financial and in-
tellectual community are behind it." Along
with the Gregorian appointment, the Library
announced Monday that Andrew Heiskell, for-
mer chairman of Time, Inc., will be its new
board chairman; he is also chairman of Har-
vard's Board of Overseers.

To Hunter September 1: Dr. Ruth La-
venthal, acting dean of SAMP since 1977,
goes to Hunter College in September as dean
of health sciences school. Begun II years ago
to develop health-related programs for the
CUNY system, the school went "on hold"
during the 1975 financial crisis, Dr. Leventhal
said, but new $2 million laboratories have now
been provided for the school's five programs,
one of them at Ph.D. level and two others at
master's. Upgrading the remaining two to
master's level are major goals, Dr. Leventhal
said. The 1961 SAMP alumna, who took her
Ph.D. here in 1973 in parasitology, has been
associate professor at SAMP, Medicine and
Veterinary Medicine. Next month at Com-
mencement, when as acting dean she presents
SAMP's last graduating class for their de-
grees, Dr. Leventhal will also be presented-
for her MBA from Wharton.

Valerie Duhig

D.P. Column: The Daily Pennsylvanian's Board of Managers dropped senior
Dom Manno's Cityside column, and suspended editorial chairman Liz McMul-
len for a week, on the basis of April I's "Bullets or Ballots".
Administrative Warning: Sigma Nu Fraternity has been placed under admin-
istrative warning, which Fraternity Affairs Director Dr. Martin Stamm described
as the strongest action the University can take pending the outcome of investiga-
tions of complaints of harrassing passersby as pledging activity.

Religious Holidays: The Provost's Office reminds faculty and students that
no examinations should be given, or assigned work made due, on Good Friday
(April 17) or the first two days of Passover (April 19/20). Personnel Relations
notes that Good Friday is observed as a holiday, with support staff who are re-
quired to work compensated at holiday rates.

" Senate: Issues for April 22 Spring Meeting, p.2
Reports on Faculty and Administration, p.3

" Speaking Out: Amado & Wales on Salary/Tuition, p.3
" Report of the Task Force on Quality of Teaching, p.4
" Draft Statutes of the University, p.6

Insert: Dental Benefits Plans

Paul Bender (law), chair
Michael Cohen (physics)
Jean Crockett (finance)
Larry Gross (communications)
Phoebe S. Leboy (biochem/dent)

Council: OK on Planning/Budgeting Merger
At its April 8 meeting, the University Council voted support for President

Sheldon Hackney's proposal to merge budget and academic planning into a Uni-
versity Planning and Budgeting Advisory Committee (Almanac March 3 I), add-
ing one amendment which increases student representation from two members to
four. The only other action was passage of the motion to increase faculty-student
liaison membership on Trustees committees (Almanac March 3 and 10).

Senate and Council: Presidential Searches
Council's ad hoc committee report, below, is being forwarded to the Trustees

Executive Board, which meets Wednesday; is on the Senate Spring Meeting
agenda for April 22; and goes to Council April 29. See also the Senate Chair's
comments on page 2 and the preface to the Draft Statutes on page 6.

Proposed Standing Resolution on the
Consultative Committee for the Election of the President

(Article 3.2.b. of the Proposed Revised Statutes)

The consultative committee to advise the Executive Committee in the nomina-
tion of a candidate or candidates for president shall be composed of six trustees,
eight members ofthe Faculty Senate and four students. The trustee members and
the chair of the committee shall be selected by the Executive Committee and
shall include at least one alumni trustee. The faculty members shall be selected
by the Faculty Senate Executive Committee. Twostudent members shall be un-
dergraduates, one shall be a graduate student and one a student from a profes-
sional school. The student members shall be selected by the appropriate student
governance organizations. The charge to the consultative committee shall come
from the Executive Committee and shall be reviewed by the consultative com-
mittee. The consultative committee shall endeavor to carry out a broad search
and solicit suggestions from the entire University community, alumni, and
friends of the University.

Acceptance of appointment to the consultative committee signifies full accept-
ance of the obligation to preserve the confidentiality of the identity of candidates

and the proceedings ofthecommittee, except where disclosure ofsuch matters is

expressly authorized by the consultative committee as part of its efforts to obtain

information about and to evaluate candidates. The members of the consultative

committee shall, in a manner consistent with their obligation of confidentiality,

attempt to obtain information about inside and outside candidates from a broad

range of faculty, students and administrators at this and other institutions.

In reporting to the Executive Committee, the consultative committee shall en-
deavor to present affirmative recommendations of at least three candidates. The
consultative committee may rank-order the candidates that it affirmatively rec-
ommends to the Executive Committee.
Members of the Executive Committee shall endeavor to make a nomination or

nominations for president from among the candidates affirmatively recommend-
ed by the consultative committee. In making a nomination or nominations,
members of the Executive Committee are not bound by any rank-order recom-
mended by the consultative committee. Ifmembers ofthe Executive Committee,
after review of the recommendations of the consultative committee, wish to
nominate a candidate or candidates not affirmatively recommended by the con-
sultative committee, the Executive Committee shall so inform the consultative
committee and seek the consultative committee's specific advice about the pro-
posed nomination or nominations before presenting such nomination or nomina-

tions to the Trustees. When presenting a nomination or nominations for presi-
dent to the Trustees, the Executive Committee shall communicate to the Trustees

the views of the consultative committee regarding the candidates or candidates

so nominated.

The consultative committee shall submit a final report to the University com-

munity which shall include the relevant facts necessary to inform the University
about the search process. The report shall be published in Almanac.

Ad Hoc Council Committee on Codification
of Presidential Search Procedures

ER. Schmidt (orthopaedic surgery)
Allison Accurso (FAS 81)
Randall Malamud (FAS 83)
Robert Jarvis (law)
Joseph Johnston (Wh. G.)






SENATE
From the Chair

April 22: Issues for Discussion and Decision
Last week's Almanac contained the agenda for the regular spring Senate meet-

ing, which is scheduled for Wednesday, April 22, from 3:00 to 5:30 p.m. in
Room 200. College Hall. Here, as promised, is a briefdescription of the princi-
pal issues likely to be discussed at that meeting. (In addition, President Hackney
will present a report to the Senate and be available for questions.)

1. Revision of the Rules of the Senate; Use of Mail Ballots. The Senate
Committee on Administration has proposed a comprehensive revision of the
Rules of the Senate, to go into effect on July I, 1981. The proposed revision,
accompanied by a description of the substantive changes incorporated therein,
has been sent to all Senate members and was published in Almanac March 24. 1
believe that the only seriously controversial provision of the proposed revision is
Section 10(e), which would authorize the use of mail ballots to reconsider votes
taken at Senate meetings in some circumstances.
Under the present (and proposed) Senate Rules, a quorum for Senate meetings

is 100 Senate members (out of a total membership of approximately 2000).
Moreover, if such a quorum is present at the start of a meeting, the loss of a
quorum during the meeting does not prevent action on resolutions distributed
prior to the meeting. As a result, Senate actions have sometimes been taken with
very few Senate members participating in the final vote, and with a very thin
majority as well. In response to this situation, the Senate Executive Committee
proposed several weeks ago that decisions at Senate meetings be open in some
circumstances to reconsideration through a mail-ballot vote taken after the meet-
ing. All Senate members, whether or not they attended the meeting, would be
eligible to participate in this vote.
The Senate Committee on Administration, in considering SEC's proposal,

found itself quite uneasy about the institution of any mail-ballot system. Such a
system, it noted, would work a relatively radical change in the process of Senate
decision-making. Votes would no longer necessarily follow open debate; nor
would there be assurance that those voting were aware of, and had given consid-
eration to, the range of issues and consequences involved in the vote. Mail bal-
lots would, on the other hand, likely result in a greater total vote than has oc-
curred at most recent Senate meetings. Because of SEC's recommendation, the
Committee, though dubious, has included a mail-ballot provision in its proposed
revision, but has limited that provision to those situations in which the argu-
ments for reconsideration ofa Senate meeting vote seemed to be most powerful.
The Committee's draft would permit reconsideration only when the total vote at
a Senate meeting is less than 100; when the prevailing vote at the meeting lacks a
three-fourths majority; and when at least 100 Senate members petition for recon-
sideration. Members of SEC who favor a broader mail-ballot provision may in-
troduce an amendment to that effect at the April 22 meeting. Those who oppose
the mail ballot may move to strike the entire provision from the revised Rules.
2. Proposed Consultation Procedures for the Appointment and Re.

appointment of Deans and University-wide Administrators. This policy
document, which originated in the Senate Advisory Committee about two years
ago, would formalize a process of required administrative consultation with fac-
ulty and students in the appointment of adminsitrators who have a significant
influence on academic affairs. The degree and formality of consultation would
vary with the academic importance of the appointment. The administration
would consult with the University Committee on Consultation in cases of doubt
as to the proper consultation level. In addition, the document would set pre-
sumptive twelve-year maximum terms of office for deans and provosts (a seven-
year initial term plus a five-year reappointment, the reappointment to take place
only after faculty-student consultation).
This proposed policy has recently been discussed by the Senate Executive

Committee, in Council's Steering Committee, in Council itself, in the Council
of Deans, and in meetings the Senate leadership has had with the president and
provost. Except for one point, there seems now to be general agreement on the
draft that is being distributed to Senate members with the agenda of the April 22
meeting. That apparent point of contention is the composition of the consultative
committee for the selection ofa provost. A large majority of Council's Steering
Committee favors a consultative committee composed of 10 faculty. 2 under-
graduate students and 2 graduate-professional students. An equally large major-
ity of SEC, believing that a ratio of at least 3 to I should be maintained between
faculty and students on such committees, prefers a 12 faculty-4 student commit-
tee (this, therefore, is the composition specified in the draft distributed to the
Senate). However, at its most recent meeting SEC was closely divided as be-
tween such a committee and a smaller, 10 faculty-2 student committee (the com-
position employed in the current provost search). A bare majority of the SEC
members voting on the question at that recent meeting favored a 12-4 committee
over a 10-2 committee.

The consultation procedures policy will likely be discussed and acted upon by
Council at its April 29 meeting. The administration plans to adopt a policy on
this subject after receiving Council's recommendation. At the April 22 Senate
meeting, the Senate will be asked to express its view on the whole policy, in-
cluding its preferences regarding the precise composition of a provost search
committee.

3. Policy on Reappointment of Department and Graduate Group Chairs.
This is a recommendation of the Senate Committee on Administration, con-
curred in by SEC. The current Handbook does not contain provisions on this
subject. The proposed policy (being distributed to Senate members with the
meeting agenda) provides that chairs will not serve for more than six years with-
out a performance review, and that total service in excess of twelve years will be
"extraordinarily rare." Performance reviews will, of course, involve faculty
participation.
4. Faculty Compensation. At the April 22 meeting, the Senate will hear a

report by its Committee on the Economic Status of the Faculty on the arrange-
ments being made in the University budget for total faculty compensation in-
creases next year, and on the administration's plans for allocating these amounts
as between across-the-board and discretionary increases. The overall budget fig-
ures, involving planned increases in the school and center budgets plus a sizea-
ble central fund, should be set by the April 22 meeting. The Committee has been
meeting regularly with the administration and has been relatively encouraged by
the administration's plans for meeting the goals specified in the Senate's resolu-
tion of last fall. That resolution called for a total increase of 14 percent in faculty
compensation for next year, in order to keep pace with inflation and begin to
make up for losses in real income sustained over the past several years. The
Committee has also tentatively proposed to the administration that, except in
schools and departments where unusual circumstances exist, about three-quar-
ters of the proposed total increase be allocated to across-the-board raises, with
the remainder to be used for discretionary, equalization and promotional
increases.
5. Academic Freedom and Responsibility. Efforts by the Provost's Of-

fice to implement a recent recommendation of a faculty grievance panel (favor-
able to the grievant) have revealed a potentially serious problem regarding the
ability to safeguard the academic freedom offaculty whose salary or profession-
al opportunities depend largely or entirely on entities that are not formally part of
the University (such as affiliated hospitals or clinical practice partnerships com-
posed of faculty members). The Committee on Academic Freedom and Respon-
sibility will report on the matter and introduce a resolution that would call for the
University to ensure that its arrangements with these outside entitities contain
provisions requiring adherence to University standards and procedures regarding
faculty grievances, academic freedom and related matters.

6. Codification of Presidential Search Procedures. Elsewhere in this is-
sue of Almanac are a proposed statutory provision (page 7) and a proposed
Trustee Standing Resolution (page 1) that would codify presidential search pro-
cedures. These proposals are the result of the work of an ad hoc Council Com-
mittee which was established after the Senate called for codification at its regular
Fall 1980 meeting. Under these proposals, the consultative committee utilized
for presidential searches would be composed of 8 faculty, 6 trustees, and 4 stu-
dents. The faculty members of the ad hoc Committee will report at the April 22
meeting on the status of their discussions with the Trustees, and will seek the
Senate's views on the Committee's proposals.
7. Clinician Educator Track at the Dental School. The Committee on the

Faculty has considered, and recommends Senate approval of, a clinician educa-
tor track at the Dental School that would be substantively similar to the track
already approved at the Medical School. The proposal includes recommenda-
tions that members of the track be members of the Senate and of the Standing
Faculty-Clinician Educators. The track would be limited to no more than 10 fac-
ulty appointments until at least July 1980, and would be reviewed by the Senate
in 1984. The Dental School has agreed to adhere to guidelines for termination of
clincian educators for insufficient generation of income identical to those ap-
proved by the Senate for use at the Medical School. This recommendation be-
came final too late for materials to be sent to Senate members with the meeting
agenda. Relevant materials will be available at the April 22 meeting.
The April 22 meeting should prove to be an interesting and important one. I

hope as many Senate members as possible will attend.






SENATE
Committee on the Faculty (3/27/81)

Because of a large numberof items for consideration, the Committee met ev-
ery other week during the year. The following topics were considered:

Guidelinesfor Termination ofClinician Educators. Rules governing ter-
mination of Standing Faculty-Clinician Educators for failure to generate an ap-
propriate level of practice income were formulated in consultation with Dean
Stemmler of the School of Medicine and were forwarded to the Faculty Senate,
where they were approved at the regularfall Senate meeting in November, 1980.

2. DMD Degreesfor Foreign-trained Dental Faculty. A proposal to grant
DMD degrees to foreign-trained dentists by virtue of their participation in the
School of Dental Medicine's clinical programs was reviewed. The purpose of
the proposal is to permit these dentists to obtain licensing by the State under
current State regulations. The Committee considered the proposal to be an unde-
sirable one. Alternative proposals were submitted to Dean Cohen and Matthew
Hall, University Counsel. The proposals are presently being investigated.
3. Faculty Retirement Date. The Committee discovered that in 1976 the

Trustees had approved a change in faculty retirement dates without faculty con-
sultation. The change would have required some faculty to retire at the end of the
month, rather than the academic year, when retirement age was reached. The
Committee has received the administration's agreement to rescind this change
and has drafted a proposal to that end that will shortly be presented to the
Trustees.

4. Titles of Wistar Institute Faculty A proposal that titles for Wistar Insti-
tute staff prefixed by the word "adjunct" should instead be prefixed by the
phrase "Wistar Institute" was approved.

5. Dental School Clinician Educator Track. A proposal to create a clini-
cian-educator track in the School of Dental Medicine was given provisional ap-
proval. The Committee stated a number of provisos, which, if accepted, would
place the track in accordance with established University policy. The Committee
is awaiting response by the Dental School. If the Dental School agrees with the
Committee's provisos, the Committee will bring a recommendation to the
Senate.

6. A-I and A-2 Extra Compensation. A bulletin to augment the "Policy for
Extra Faculty Compensation," outlining payment to A-I and A-2 personnel for ser-
vices performed across departmental lines, was reviewed and corrections were
suggested.
7. University Statutes Revision. An article entitled "The Faculties and the

Schoolsand Colleges" was drafted and submitted to the Chair of the Faculty Senate
and the Secretary of the University for inclusion in the proposed revised Statutes of
the University, to be acted upon by the Trustees. Standing resolutions of the Trust-
ees to supplement this article were also redrafted for inclusion in the Handbook after
Trustee approval. The Committee also formulated comments on other portions of
the proposed revised Statutes.
8. Research Faculty. A series of questions were formulated for consideration

by any faculty planning appointments to the research faculty. The Committee pro-
posed to the Acting Provost that each school that wished tomake such appointments
in the future should respond to these questions and have a set of guidelines, govern-
ing the differences between research and standing faculty.

9. Medical School Research Faculty Track. A Medical School proposal for
guidelines forappointment and promotion in the research track was reviewed and a

number of suggestions were made to provide safeguards against abuse of the track.
The Committee has initiated discussion of these suggestions with Dean Stemmler.

10. School ofNursing Ten-year Probationary Period for Faculty with Sub-
stantial Clinical Practice. The Committee has begun consideration of this item.

II. Conflicts of Interest. The Committee has begun consideration of a docu-
ment governing conflicts of interest among faculty members.

Senate Committee o" the Facultv
Paul Render (law). ex officio
C. Nelson Dornev (systems engineering)
Sherman Frankel (physics)
Carol P. Germain (nursing)
Phoebe Leboy (biochem/dent). ex officio

Janice F. Madden (regional science)
Eugene R. Nixon (chemistry)
Robert E. A. Palmer (classical studies)
Michelle Richman (Romance languages)
Roger 0. Soloway (medicine), chair

Committee on Administration (4/3/81)
I. The Committee completed the drafting ofprovisions governing the term of

appointment, review and reappointment of department and graduate group
chairs, to be inserted in the Handbook for Faculty and Administration, and for-
warded them to the Senate for action (agenda item #6 of the spring Senate
meeting).

2. The Committe completed and transmitted a memorandum advising the
Senate Nominating Committee on some criteria to be taken into account in nomi-
nations to the Senate Committee on the Economic Status of the Faculty.

3. The Committee discussed the improvement of trustee-faculty communica-
tions and consultation envisaged in the Senate resolution of 11/5/80. It was
agreed that ideally the president should be the primary conduit for such inter-
change, that this should be raised with him at a later date, and that therefore no
further action was indicated at the current time.
4. The Committee received and reviewed a draft of the proposed revised Uni-

versity Statutes. It completely redrafted Article 8, "University Governance,"
proposed a number ofspecific changes to Article 3, "The Officers." and made a
general suggestion concerning Article 2. "The Trustees." The Committee sent
these changes via the Senate Chair to the Secretary ofthe University. The Com-
mittee's draft ofArticle 8 will be included in the proposed revised Statutes to be
published in Almanac for public comment. The Committee's other suggestions
will be brought to the attention of the trustees.

5. The Committee redrafted the Rules of the Faculty Senate to accommodate
the creation ofthe Senate Executive Committee in a manner concordant with the
new University Council Bylaws. During this review of the Senate Rules the
Committee made a number ofimprovements to their language, and several addi-
tional substantive changes (see 3/18/81 memo to Senate Members). The pro-
posed new Senate Rules were forwarded to the Senate floor for action (agenda
item #4 of the spring Senate meeting).

6. The Committee has received a draft of proposed organizational structures
of the central administration prepared at the behest of President Meyerson by
Professor Ross Webber. It is currently reviewing them and proposes to take ap-
propriate action in the near future.

Senate Committee on Administration

Regina Austin (law)
Paul Render (law), ex officio
Richard C., Cleltand (statistics)

(until his appointment as

acting associate provost)

Adelaide M. Delluva (biochem/vet)
RichardS. Dunn (history)
Phoebe S. Leboy (biochem/dent), ex officio
Barbara I. Lowery (nursing)
Martin Pring (physiology/med). chair

SPEAKING OUT
Unreassured on Salary
The March 3 Almanac carried a budget table

entitled "A Four-Year Comparison of Income
and Expense". Some striking features emerge
from a study of the changes in various catego-
ries. Between 1977-78 and 1979-80 the total
unrestricted revenues grew at a rate corre-

sponding to 11 .9 percent compounded annual-

ly. Tuition revenue grew slightly more slowly
at 11 .2 percent. Entreprenunal income (Indi-
rect Cost Recoveries, Auxiliary Sales, etc.)

grew faster at 15.1 percent while Investment
Income, State Appropriation, Gifts, etc., grew
more slowly at 6.8 percent.

In this same period total unrestricted expen-
ditures grew at a rate of 11.1 percent per year.
Academic Salaries grew at 7.4 percent per
year while Staff Salaries grew at a rate of 9.6

percent and Administrative Service Centers

grew at 12.4 percent. Current Expense grew at

a remarkable 21.8 percent rate, which is even
faster than the 20.4 percent growth rate in
Utilities.
What do these figures mean? They give only

a rough picture of the growth patterns in the

University since the categories are imprecise
and somewhat arbitrary. Nevertheless the gen-
eral trends are clear and do not depend on
these details. Some obvious conclusions are:
Revenues
- Increases in tuition revenues are not bearing
a disproportionate fraction of revenue increases.
-

Entreprenurial income, for which the facul-

ty is largely responsible, is increasing more

rapidly than general revenues, while invest-
ment and gift income is not.

Expenditures
- Academic salaries are increasing at a lower
rate than all other major elements of expense.
- Although the rate of increase in utilities is

high, the total is a relatively small (6 percent)
part of the total unrestricted revenues,
- Current expenses, which are three times as

large as utilities, increased at an even faster
rate.

It is difficult, on the basis of these published
budgets, to believe that academic salaries are

being given as high priority as other expenses,
or to understand any a priori relationship be-
tween tuition income and faculty salaries. We
would be pleased to find more comforting con-
clusions in these numbers but we do not find
them reassuring.

-Ralph D. Amado. Professor ofPhysics
-Walter D. Wales, Professor ofPhysics





Correction: Campus obituaries on Dr. A. C. Baugh
erroneously identified Dr. Malcolm G. Laws as col-
laborator on ALiterary History of England; Dr.
Laws' note crediting proper authors will appear next
week-Ed






Report of the Task Force On the Quality of Teaching
Acting Provost Louis A. Girfalco requests comment this week (to 102 College Hall/CO) to pave
the wayfor early implementation of measures to improve teaching quality.

FOR COMMENT

This Task Force was appointed in September 1980 by Associate Provost Ben-
jamin S. P. Shen and charged to "take a careful look at the quality of undergrad-
uate, graduate, and professional-school teaching at Pennsylvania and to recom-
mend... concrete and realistic steps to be taken in order to improve the quality
of teaching throughout the campus if it is found wanting."
To that end, we have met on numerous occasions and have twice solicited the

written views of faculty and students. We have held an open forum to receive
oral testimony from members of the University community, and we have inter-
viewed or received detailed reports from the Deans (and often other administra-
tors) of all our schools. Individual letters were sent to all Lindback winners,
most of whom replied. We have also obtained information from other
universities.*

It is clear that students believe that there are many excellent teachers at this
University.** It is also clear that many schools care more about excellent teach-
ing than we had expected. Nonetheless, despite these and other positive find-
ings, there is much that remains to be done to achieve the goal, widely shared by
students and faculty, of a university community thoroughly dedicated to
teaching.

Definitions ofthe outstanding teacher will, necessarily, be different in differ-
ent fields and settings. Nonetheless, the qualities of intellectual rigor, coher-
ence, impact, and a strong commitment to the learner and the process of learning
itself seem to characterize excellent teaching in general. While no simple plan
will guarantee an increase in the number of truly outstanding teachers, on this or
any other campus, the University can and should make every effort to create an
environment which more fully values and encourages teaching of the highest
quality.

With this perspective in mind, the Task Force offers a set of specific
recommendations:

1. Th. University's Dedication to improving the Quality of Teaching
1.1 The President and Provost should make public statements reaffirming the

centrality of a high level of teaching quality at the University of Pennsylvania.
1.2 The President and Provost should urge the Deans regularly to incorporate

questions relating to teaching into the agenda of faculty meetings. In turn, Deans
should encourage departments and graduategroups periodically to address issues
of teaching.

1.3 Policies, issues, and news related to teaching should be well publicized
and discussed. The President and Provost should encourage Almanac and other
campus publications to report on successful innovative teaching efforts, so that
there is an active exchange of ideas and more thought given to teaching by
everyone.





2. Incentives for improving the Quality of Teaching
2.1 The President and Provost should ensure that good teaching be rewarded

by merit salary increases. When put into practice, this recommendation would
reinforce the importance of teaching for all faculty members, especially those
who already have tenure.
2.2 The appointment and reappointment of graduate students to teaching fel-

lowships should be based on teaching performance and dedication as well as on
academic achievement.
2.3 Because significant achievement in research is a prime consideration for

both apointment and promotion within the University, in extremely rare in-
stances the University can appoint the truly exceptional researcher whose teach-
ing effectiveness is limited. Nonetheless, the President and Provost should insist

The files of the Task Force on the Quality of Teaching are being kept in the Provost's
Office and contain letters from the Lindback awardees and the Deans, evaluation forms
from many departments and information from many other universities. They are all
available to members of the University community.
For example, the mean rating for instructors primarily of undergraduate courses in FAS,
CGS. and Nursing, as compiled by the SCUE Course Guide for Fall 1980 was 3.1 with
standard deviation (S.D.) = 0.56. The range was 0.5 to 4.0 where 0 was the lowest
rating. 2 was defined as an average performance, and 4 was the highest possible rating.
This average rating was based on 800 courses and over 13.000 responses. The mean
rating for the instructor's enthusiasm and interest in teaching was 3.25 with S.D. =
0.69. the highest mean for all questions asked. However, the mean overall rating for
recitation lab leaders was only 1.0 with S.D. = 0.31. Although such quantitative infor-
mation is not available for all schools our perception is that the average quality of teach-
ing is high, has improved during recent years, but still leaves much room for improve-
ment, particularly amongst our poorer teachers.

that the high standards set in the 1979Handbookfor Faculty and Administration

(p. 34) be met:
The over-riding objective of the faculty appointment and promotion policy and proce-

dures should be the recruitment and retention of a distinguished faculty. While the means
to this end may vary, particularly in some of the professional schools, generally the ob-
jective will be met by stressing intellectual leadership as the chief criterion. Accordingly.
a high degree of excellence is expected in both research and teaching. The relative

weight given to research and teaching varies from case to case and should be determined

by the individual faculties, but always with significant achievements in research as a

prime consideration. An acceptable standard of teaching competence should be required
even of those outstanding in research ,f they are to be assigned teaching responsibilities.
Anacceptable standard of competence in research should be required even of outstanding
teachers, and at a research institution such as the University of Pennsylvania an accept-
able standard in research is very high indeed. (Emphasis added).

2.4 Although excellent teaching is not merely dependent upon classroom
conditions, the morale of students and faculty would be enhanced if our facilities
were improved. Currently, many ofour classrooms are in a depressing state. The
President and Provost should therefore set aside a fraction of the annual capital
budget ofthe University for classroom improvements, a much neglected item. In
addition, the University's considerable internal resources (e.g., students and fac-
ulty from the Graduate School of Fine Arts and the School of Engineering and
Applied Science) should be mobilized to contribute to refurbishing the teaching
environment of the campus.
2.5 The Lindback Award is the University's principal means for recognizing

excellence in teaching. The prominence of the award could be enhanced. There
should be a Lindback Lecture each semester -the speaker to be a winner of the
award - introduced by the President or Provost. The visibility of the award
could be increased in a variety of ways: by the creation of a gallery including
photographs, brief biographies, and statements on teaching by recipients; by
having the President confer the awards at a formal public ceremony; by a listing
ofrecent recipients in each edition ofthe various course catalogues. Other steps
to increase publicity for the Lindback Awards should be developed.
2.6 Those schools which do not have their own teaching awards for faculty

should be encouraged to establish them. (Appendix I includes a list of teaching
awards currently offered at the University of Pennsylvania.)
2.7 Each year the Faculty of Arts and Sciences confers a dozen or so Dean's

Awards for Distinguished Teaching by Graduate Students. Similar awards
should be established in other schools in which graduate students teach.
2.8 Financial support should be made available for faculty members whoun-

dertake the development of special innovative courses or instructional programs.
This support could take the form ofeither sabbatical leave or a Presidential Fel-
lowship which would provide a summer stipend.







3. Evaluation of the Quality of Teaching

3.1 The President and Provost should reaffirm the necessity of systematic and
comprehensive programs of student evaluation of teaching. (Appendix II in-
cludes a set of suggestions that might govern such evaluation, along with an il-
lustrative form.)
3.2 In-class peer review by departmental colleagues is traditional, routine,

and widely considered valuable in several of the University's schools; for exam-
ple, the Medical, Dental, Veterinary, and Nursing Schools. The President and
Provost should urge all Deans to consider a program of in-class peer review.
(Appendix Ill includes a few mechanisms for in-class peer review.)





4. Techniques for Improving the Quality of Teaching
4.1 The President and Provost should designate and establish at least one,

possibly two or three, offices as locations where professors and teaching assis-
tants might both request that their classroom performance be videotaped and re-
view those videotapes. Equipment already exists in many places in the Universi-
ty for videotaping instruction. Some ofthis equipment could be made generally
available for this purpose. Trained professionals already exist within the Univer-
sity and their services should be available for analysis ofthe videotapes. In addi-
tion, at least one of these locations might contain a variety of supplementary
materials, including files of descriptions of innovative courses, bibliographies,
and asmall library ofbooks on teaching. (Appendix IV includes a bibliography.)

4,2 Faculty should be encouraged to organize informal seminars on a variety
of issues related to teaching.

4.3 The following recommendation of the Faculty of Arts and Sciences'
Committee on Graduate Education should be implemented throughout the Uni-

April 14. 1981'






versity: 'Departments which do not now do so should be encouraged toprovide
training [in teaching] for their graduate teaching fellows." In its explanation,
the Committee went on to note: "Those graduate groups whose primary mission
is the preparation of college teachers... should systematically address prepara-
tion forcollege teaching."* Among the vehicles that might be used for training
teaching fellows and graduate students in general to be better teachers, as well as
to prepare them for their future careers, would be credit courses, noncredit work-
shops, and courses that incorporate experience in and advice on teaching as part
of their normal operation. Some of these could be required when appropriate.

Conclusion

When he presented our charge, Associate Provost Benjamin Shen provided
his conception of what Pennsylvania ought to be: ". . . there is no reason why
the University of Pennsylvania should not be the rare and doubly attractive re-
search-oriented university where dedication to both teaching and research is held

* Graduate Education at the University of Pennsylvania. FASCommitteeon Graduate Edu-
cation, 1980. p. 12.

in high esteem . . . . We owe it to our students and, in a decade full of fiscal
perils, also owe it to our University to go after just such a deserving goal." In
this statement, we believe Professor Shen expressed the view of the overwhelm-
ing majority of the University's faculty and students. Our proposals are submit-
ted in the conviction that they will be a means to that end.

Richard C. Clelland
Peter Conn
Robert E. Davies. Chair

Mary Ellen Gallick, Chair
Subcommittee on Evaluation

Ira Harkavy
John N. Hobstetter
Bruce Johnson, Chair
Subcommittee on Incentives

Task Force on the Quality of Teaching

Virginia Kerr	 Charles Rich
Abba M. Krieger		Walter 0. Wales

Joseph Masessa		Rosalvn J. Watts
James M. Larkin, Chair
Subcommittee on Technique

Alan E. Mann

Stephen Marmon
LeonardD. Miller
Nadine O'Connor

	Ex-officio:
Donald C. Carroll
Robert H. Dyson. Jr.
Janis I. Somerville

APPENDICES

Appendix I. Teaching Awards Currently
Offered at the University of Pennsylvania

University-wide Awards

Lindback Awards are given to four faculty members each
in the health and non-health areas. The awardees each re-
ceivealump sum of$500 and may attend the Lindback So-
ciety Dinner each year thereafter. No one may receive the
award more than once.





School Awards

I. The Wharton School offers the Anvil Award to an

outstanding junior faculty member for excellence in teach-

ing. Thewinner is chosen by the students, speaks at gradua-
tion, and receives $500. In addition a Dean's Award to non-
tenured instructors carries a $500 prize.
2. In the Dental School, the Earl Banks Hoyt Award is

given for excellence in teaching to a full-time junior faculty
member. The awardees receive $1,000 and have their
names placed on a plaque. In addition, the Dean sends out a
Certificate of Appreciation for Valued and Dedicated

Teaching to other outstanding faculty members.
3. In the Faculty of Arts and Sciences, the Dean's Award

for Distinguished Teaching by Graduate Students carries a
$250 prize and is given to approximately ten teaching fel-
lows. In addition, some individual departments (such as
mathematics) offer their own awards.

4. The Law School offers the Harvey Levin Memorial
AwardforTeaching Excellence. This award gives money to
the Biddle Law Library for books, and the awardee's name
is put on a plate on each book purchased.

5. In the Engineering School, the S. Reid Warren Award
for DistinguishedTeaching is chosen by alumni and under-
graduate students. The award carriesa$100 prize, a certifi-
cate, and a nameplate on a plaque.

6. The Veterinary School's Norden Distinguished
Teaching Award offers an honorarium of $500 and a name-

plate on a plaque.
7. The recipients of the Medical Student Government

Award are decided by the graduating class on the basis of
teaching excellence. The winners are then guest speakers at
the Senior Dinner.

Appendix It. Suggestion* for
Student Evaluation of Teaching

The suggested program of student evaluation of teaching
consists of three parts:

I. Evaluation of a specific instructor and course at the
end ofthe period in which the course is taught. This would
be similar to the procedure presently used in the SCUE
Course Guide and Wharton evaluations, but may vary with
the conditions in each school.

2. Evaluation of instructors by each year's graduating
class. This proposed mechanism would allow graduates to
choose from their past instructors those for whom they
would complete evaluation forms containing afew general
comment-provoking questions. Acopy of each evaluation
would be sent to the instructor, to the instructor's depart-
ment, and to his or her school office.

3. Evaluation of a specific instructor by recent

graduates.





Model Student Evaluation Form*
I.	 How clearly has the instructor indicated his or her

objectives?
2.	 How well do the daily assignments, examinations,

class or clinic activities contribute toward the accom-

plishment of the objectives?
3.	 To what extent have you attained the goals defined by

the instructor?

4.	 How good is the feedback you have received from the
instructor regarding your work?

5.	 To what extent has the instructor shown a willingness
to help you learnaside from formal class or clinic time?

6.	 To what extent does the instructor concentrate on the
identification of principles and issues and the solution
of problems as compared to emphasizing details and
memorization of factual material?

7.	 To what extent is the instructor intellectually stimulat-

ing? To what extent does he or she emphasize and en-

courage thought and the asking of questions? To what
extent are you motivated to do extra work?

8.	 How would you rate the understandability and clarity
of instruction? How well does the instructor explain
concepts?

9.	 Regardless of the degree of difficulty of the course, to
what extent is the instructor fair and respectful in hisor
her dealings with you?

10.	 To what extent is the grading of the course fair?
II.	 Does the instructor advise the students of regularoffice

hours? To what extent does the instructor maintain
these office hours?

12.	 To what extent does the instructor help you to under-
stand your mistakes?

13.	 How well does the instructor show a willingness to ad-
mit to error or acknowledge his or her shortcomings?

14.	 Does the instructor have any personal mannerisms in

speech, motion, and appearance which adversely affect

teaching? If so. please identify them.
IS.	 To what extent does the instructor show enthusiasm

and interest in the subject matters?
16.	 How would you rate the instructor's knowledge of the

subject matter?
17.	 To what extent were the exam questions unambiguous

and relevant to the course material?
18.	 Towhat extent wastheclass size appropriateto the ma-

terial covered?
19.	 To what extent was the workload appropriate to the

course?
20.	 Please suggest ways by which the instructor might im-

prove the course organization, handouts, exams, sylla-
bus, and requirements.

21.	 Please suggest ways by which the instructor might im-

prove his or her teaching effectiveness.
22.	 Please make any comments that you feel were not cov-

ered or were inadequately covered by the questions in
this evaluation.

The form might also contain questions for the overall rating
of the course and instructor, in addition to space for the in-
structor's own questions. Needless to say, evaluations
should not be based on small or selected samples.

Adapted From Rovin. S. & Packer. MW.. Evaluation of teaching
and teachers at the University of Kentucky College of Dentistry.
Journal of Dental Education. 1971. 35, 496-502.

Appendix iii. Mechanisms for
In-Css Pow Review

Although we make no specific recommendations as to
mechanisms, we do suggest that the procedure would be
more effective if the instructor to be evaluated is allowed
some choice in who would be sitting in his or her class.

I. In the Dental School. professors are required to attend
the lectures of their colleagues in the same field. In addi-
tion, department chairpersons give advice to their faculty
members. Poor teachers are teamed with good teachers for
advice on how to improve their teaching techniques.
2. At the School of Social Work, newly hired faculty

members are assigned to faculty mentors who will provide
assistance to the new instructors in all aspectsof theirroles
in the School.

3. The Law School at present encourages instructors
who are interested in receiving guidance to select mentors
from others at their own experiential level, or from the
School's older, more experienced faculty members.
4. The Graduate School of Education recommends that:

4.1 The instructor select a colleague to serve as the
reviewer

4.2 Around the middle or third quarterofa course the
reviewer take over the last half hour of a class for the pur-
poses of interviewing the students regarding their opinions
and evaluation of the course and the instruction

4.3 The reviewer then personally report his or her

findings to the instructor of the course
4.4 Finally, the course instructor submit a summary

report of the review to the Dean's Office.
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The Statutes of the University have been amended and revised from time to
time throughout Pennsylvania's history. The present version was adopted by the
Trustees in 1977. and almost from that date a comprehensive revision has been
in process. The following draft will be reviewed by the Executive Board of the
Trustees during the next several weeks.

Three articles of the present draft are the work of the appropriate committees
of the Faculty Senate. These are Article 8 (Faculty and Student Grievance). Arti-
cle 9 (The Faculties and the Schools and Colleges), and Article 10 (Academic
Freedom). The two University-wide student governance organizations (the Un-
dergraduate Assembly and the Graduate and Professional Student Assembly)
drafted the portions of Article 8 dealing with student government organizations.
The provisions of Article 3 of the present draft dealing with the presidential

selection process are the result of discussions between the ad hoc University
Council Committee on Codification of Presidential Search Procedures and trust-
ees who have been involved in the revision process. The ad hoc Council Com-
mittee's codification proposal also involves a proposed Trustee Standing Resolu-
tion that covers matters such as the composition of the consultative committee,
constraints of confidentiality, and the relationship between the consultative com-
mittee and the Executive Board. This proposed resolution, which appears on
pageone of this week's Almanac, has been discussed by the Committee with the
Chairman of the Trustees, but has not yet been reviewed by the Executive
Board.
Comments from the entire community are sought before the present draft is

discussed at a meeting of University Council on April 29. They may be directed
either to the Office of the Secretary or to the Faculty Senate. Any substantive
changes that the Executive Board may propose before then will be published in
next week's Almanac. The Trustees plan to act on the revised statutes at their
June meeting.

-MaryAnn Meyers, Secretary of the University
-Paul Bender, Chair of the Faculty Senate

Draft Revision of Statutes
Introduction
The University of Pennsylvania and its official Charter derive from the fol-

lowing events:

(a) On November 14, 1740, a group of persons, having organized themselves
as trustees to establish a charity school for the instruction of poor children, ac-
quired title to property on Fourth Street, Philadelpha, the site of the educational
institution that evolved into the University of Pennsylvania;

(b) On July 13, 1753, a charter was granted by Thomas and Richard Penn for
the Academy and Charitable School in the province of Pennsylvania, and
amended on June 16, 1755 to add the College;

(c) The first degrees of The College of Philadelphia were awarded in 1757;
(d) On November 27. 1779, the General Assembly of the Commonwealth of

Pennsylvania passed an act for the establishment of a University incorporating
the rights and powers of the College, Academy, and Charitable School. This was
the first designation of an institution in the United States as a University;

(e) On September 22, 1785, an act was passed naming the University the
University of the State of Pennsylvania;

(f) On March 6, 1789, an act was passed restoring the College. Academy,
and Charitable School to the original Trustees;

(g) On September 30, 1791, an act confirmed an agreement which united the
University of the State of Pennsylvania with the College. Academy, and Charita-
ble School and provided that the name of the institution would be "The Trustees
of the University of Pennsylvania". This act, as amended from time to time, is
referred to as the "Charter".

Article 1. Governance Documents
1.1. The Charter enables the Trustees* "to make rules and statutes not repug-

nant to the laws and constitution of this state, or of the United States of America,
and to do everything needful and necessary to the establishment of the said uni-
versity, and for theirown good government and the good government and educa-
tion of the youth belonging to the same."

1.2. These Statutes are limited to principles of fundamental and continuing
significance to the governance of the University. Standing resolutions adopted
by the Trustees shall set forth policies consistent with the Statutes, shall be in-
dexed as appropriate to the Statutes, and shall be filed in the office of the
Secretary.

* Hereafter the word Trustees written in the text with a capital T refers to all the trustees
acting in their corporate capacity.

Article 2. The Trustees
2.1. The members of the Corporation "The Trustees of the University of

Pennsylvania" shall consist of such persons who shall at the time be trustees of
the University.
2.2. The Trustees shall be classified as follows:
(a) Trustees Ex Officio: the Governor of the Commonwealth of Pennsylvania

and the President of the University (hereafter referred to as the "President"),
during their respective terms.

(b) Life Trustees: up to ten in number, elected to serve until retirement from
among persons who have served as trustees for a period of not less than five
years.

(c) Term Trustees: up to twenty* in number, elected to serve for terms of five
years. A term trustee shall be ineligible for reelection as a term trustee for a one-
year period following the completion of two successive terms.

(d) Alumni Trustees: up to twelve in number, to include:
(1) President of the General Alumni Society during his or her term in

office.
(2) Regional Alumni Trustees: up to eight in number, elected by the

alumni in accordance with rules established by the General Alumni Society
with the concurrence of the Trustees, to serve for terms of five years. from
among those persons who have received degrees from the University. A re-
gional alumni trustee may not succeed himself or herself in office, but may be
elected in another class.

(3) Recently Graduated Alumni Trustees:** up to three in number, elect-
ed in accordance with rules established by the General Alumni Society with
the concurrence of Trustees, to serve for terms of three years. A recently
graduated alumni trustee representing the baccalaureate classes shall be elect-
ed in the summer of each odd numbered year from and by members of that
year's and the previous year's graduating classes and a recently graduated
alumni trustee representing the graduate and professional classes shall be
elected in the fall of each even numbered year from and by members of that
year's and the previous year's graduating classes. A recently graduated alum-
ni trustee may not succeed himself or herselfas an alumni trustee, but may be
elected in another class.
(e) Trustees Emeriti: Life trustees shall be designated as trustees emeriti upon

attaining the age of seventy. Other trustees who have served for more than five
years in any class shall be eligible for election as trustees emeriti upon attaining
the age of seventy. Trustees emeriti shall enjoy the rights and privileges of other
trustees with the exceptions set forth in section 2.9 and section 4.6.
2.3. No person shall be eligible to serve as a life, term, or alumni trustee who

is a full-time student or a full-time employee of the University of Pennsylvania.
2.4. Life, term, and elected trustees emeriti shall be nominated by the Execu-

tive Committee and elected at a stated meeting ofthe Trustees. At least ten days
notice of such proposed election shall be given to the trustees.

2.5. The unexpired terms of alumni trustees may be filled in accordance with
rules established by the General Alumni Society with the concurrence of the
Trustees.

2.6. Life, term, and alumni trustees shall retire at the conclusion of the first
stated meeting of the Trustees following the date on which they reach seventy
years of age.
2.7. By the terms of the Charter, the Governor of the Commonwealth of

Pennsylvania is constituted, by virtue of office, President of the Trustees. At the
first stated meeting of the calendar year or at such other time as a vacancy oc-
curs, upon the recommendation of the Executive Committee, the Trustees shall
elect from among the members of the Corporation a Chairman of the Trustees
and one or more Vice Chairmen. The Chairman or a Vice Chairman shall preside
at all meetings when the Governor is unavailable.

2.8. Stated meetings of the Trustees shall be held three times a year, normally
in the spring, fall, and winter, the spring meeting to be the annual meeting. Spe-
cial meetings of the Trustees may be called at the request of the Chairman, a
Vice Chairman, the President, or by written request of five trustees. The Secre-
tary shall give notice of any meeting of the Trustees to all trustees at least five
days before such meeting, unless a greater period is required by law, by the
Charter, or by these Statutes. In the case of a special meeting, the meeting shall
be held not more than sixty days after receipt of the request, and the notice shall
state the general nature of the business to be transacted, which shall be the only

(Continued past insert)

This number was temporarily increased to twenty-five by action of the Trustees on Octo-
ber 29, 1976 and will revert to the original no later than June of 1984.

In order to establish a regular pattern of representation, recently graduated alumni trust-
ees will be elected as indicated on Attachment I to these Statutes. (page 10) Furthermore,
the recently graduated alumni trusteeelected in summer 1980 as indicated on Attachment
I is hereby ratified conditional upon the Trustees concurring in the rules established by
the General Alumni Society for his election.
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business considered at such meeting. Meetings shall be held either within or

without the Commonwealth at such places as the Secretary shall designate.
2.9. Trustees emeriti and trustees ex officio shall not be entitled to vote at a

meeting of the Trustees and shall not be considered in constituting a quorum, or
for any other purpose for which a certain number of proportion of trustees is

required, at a meeting of the Trustees, the one exception being that, when need-
ed to constitute a quorum, the President shall be entitled to vote and shall be
counted.

2.10. Except as otherwise provided by law, by the Charter, or by these Stat-

utes, a majority of all trustees entitled to vote shall be necessary to constitute a

quorum at all meetings of the Trustees and a vote of a majority of those trustees

constituting the quorum shall decide any question brought before such meeting.
2.11. Each trustee, when acting in his or her capacity as a member of the

Corporation, may attend meetings and vote either in person or by proxy. Each

proxy shall be executed in writing by the trustee or his or her duly authorized

attorney in fact and filed with the Secretary of the University.





Article 3. The Officers
3.1. The officers of the University shall be the President, the Provost, the

Vice Presidents, the Secretary, the Treasurer, the Comptroller, and the General
Counsel. All officers except the President shall be elected by the Trustees upon
nomination by the President and shall be suspended or terminated by the Trust-
ees upon the recommendation of the President. With the consent of the Presi-
dent, officers may appoint such associates and assistants and assign them such
duties as they shall deem appropriate.

3.2. The President shall hold office upon such terms as the Trustees shall
determine.

(a) Functions and Duties of the President: As the chief executive officer of
the University, the President is its educational and administrative head. He is

responsible to the Trustees for the conduct, coordination, and quality ofthe Uni-

versity's programs and for its future development. The President shall have the

authority to perform all acts which are necessary to make effective the policies
and actions of the Trustees unless a resolution of the Trustees specifically grants
such authority to another person or entity.
The President shall hold the academic rank ofprofessor, shall be a member of

every Faculty of the University, and may at his orher discretion call a meeting of

any such Faculty.
(b) Election ofthe President: When it becomes necessary to elect the Presi-

dent, the Executive Committee of the Trustees shall convene aconsultative com-
mittee, composed of trustees, faculty and students, to identify and recommend
candidates for review by the Executive Committee. The consultative committee
shall be advisory to the Executive Committee. The composition of and proce-
dures governing the consultative committee shall be specified in a Standing Res-

olution of the Trustees.*
The Executive Committee shall, at a closed meeting, review the report of the

consultative committee and shall receive from members of the Executive Com-
mittee a nomination or nominations to be voted upon by the Trustees.

At least ten days prior to the stated or special meeting of the Trustees at which
the election of the President is proposed, the Secretary shall give to each trustee
notice stating that the election of the President shall be held at such a meeting
and giving the names of the person or persons who have been nominated by
members of the Executive Committee. No such election shall be valid unless a

nominee shall receive the affirmative votes of at least two-thirds of the number

of trustees then in office.

(c) Removal ofthe President: The President may be removed only by the af-

firmative vote of trustees actually present at a stated special meeting equal to at

least two-thirds ofthe number of trustees then in office. Notice ofsuch proposed
action must be included in the notice of the meeting.

3.3. The Provost, under the President, shall be the chief educational officer

of the University and shall recommend to the President the educational policies
of the University.

The Provost shall hold the academic rank of professor, shall be a member of

every Faculty of the University, and may at his or her discretion call a meeting of

any Faculty.
3.4. The Secretary of the University shall attend and keep minutes of the

meetings of the Trustees, shall act as secretary of all boards and committees of

the Trustees, and shall be custodian ofcommunications, reports, and otherdocu-

ments of importance presented to the Trustees. The Secretary shall give notice to

Trustees and to members of boards and committees of all stated and special
meetings.

The Secretary shall have custody of the Seal of the Corporation, shall affix it

to such instruments as require its use, and when so affixed, shall attest it by

signature.
The Secretary shall prepare all diplomas and certificates of study, shall have

charge of official convocationsofthe University, and shall have such other pow-
ers and duties as may be conferred from time totime by the Trustees. The minute

* The Standing Resolution proposed by the ad hoc University Council Committee on Codi-
fication of Presidential Search Procedures appears on page I of this issue of Almanac.

books, documents, and records ofthe University shall be open at all times to the
inspection of trustee boards and committees, any trustee, and authorized Univer-
sity officers.
3.5. The Treasurer shall have custody of all evidencesofownership of real or

personal property owned by the University orpledged to it, other than those evi-
dences in the custody of the Investment Board. The Treasurer also shall have

custody of all policies of insurance, and shall have the authority to accept and

receipt for the same on behalfofthe Trustees, and under their supervision he or
she shall arrange for the safekeeping thereof.
The Treasurer shall collect and receive all monies due and payable to the Uni-

versity and deposit them in the name of the University in such banking institu-
tions as the Trustees may direct. He or she shall discharge all debts or otherobli-

gations ofthe University when due and payable. He or she shall keep a complete
set ofaccounts showing in detail the financial transactions of the Treasurer's of-
fice, and these shall be open at any time to the inspection of any trustee. The
Treasurer shall furnish such financial statements compiled from his or her ac-
counts as from time to time may be required by the proper University officers,
trustee boards and committees, or any trustee.

3.6. The Comptroller shall maintain a complete set ofaccounts, except those
maintained by the Treasurer, showing in detail the business and financial trans-
actions of the University. He or she shall be responsible for the proper keeping
of accounts of every department of the University and shall have authority to
direct the methods, including audit and control, by which such accounts are
kept. The Comptroller shall compile and furnish such financial or statistical re-

ports or information as may be required by the properUniversity officers, trustee
boards and committees, or any trustee. He or she shall approve all vouchers be-
fore they are submitted to the Treasurer for payment and such approval shall be
evidence that the charge has been recorded against an approved budget on file,
and that it is within the appropriation of the budget against which it is charged.

3.7. The General Counsel shall represent the University in legal matters. All
matters requiring legal advice or legal action shall be referred to the General
Counsel.

3.8. The President may appoint a temporary successor or substitute to act as
required because of the death, absence, disability, suspension, or termination of
any officer of the University other than the President, but such temporary ap-
pointments shall be effective only until the next meeting of the Trustees or the
Executive Committee at which time a successor shall be nominated and elected
either on an acting or a permanent basis.
The Executive Committee shall appoint a temporary successor or substitute to

act in case of the death, extended absence, disability, or removal of the Presi-
dent. The President may appoint an officer ofthe University to act for him or her
during a period of temporary absence.

Article 4. Boards and Committees of the Trustees

4.1. In addition to the Executive Committee and the Investment Board cre-
ated in Articles 5 and 6 of these Statutes, the Trustees may from time to time
form such boards and committees as they see fit for any of the purposes and
activities of the University; may prescribe by resolution their functions, duties,
powers, and rules of membership, which may include membership by persons
who are not trustees; and may dissolve them.

4.2. The trustee members and the chairman of all boards and committees
formed by the Trustees, with the exception of the Executive Committee and the
Investment Board, shall be appointed for terms of one year by the Chairman of
the Trustees with the concurrence of the Trustees. The terms may be renewed.

4.3. The non-trustee members of all boards and committees formed by the
Trustees, with the exception of the Investment Board, shall be nominated by the
President and elected by the Trustees for terms of one year. The terms may be
renewed.
4.4. The Chairman and Vice Chairmen of the Trustees, by virtue of office,

shall be members of all boards and committees formed by the Trustees pursuant
to this Article.

4.5. Trustees emeriti may be appointed members of any board or committee
formed by the Trustees pursuant to this Article. They shall not be entitled to vote
at a meeting of any such board or committee to which they have been appointed
and shall not be considered in constituting a quorum or for any other purpose for
which a certain number or proportion of trustees is required. Trustees emeriti
may not serve as chairmen ofany committee formed by the Trustees pursuant to
this Article and consisting solely of Trustees, except for ad hoc committees.

4.6. With the consent ofthe Chairman thereof, trustees ex officio may attend
any meeting of any board or committee formed by the Trustees, pursuant to this
Article, but shall not be members.
4.7. Except as otherwise provided by law, by the Charter, or by these Stat-

utes, a majority of all members entitled to vote shall be necessary to constitute a
quorum at all meetings of boards and committees formed by the Trustees, and a
vote of a majority of those members constituting the quorum shall decide any
question brought before such meeting.

4.8. Meetings of any board or committee formed by the Trustees shall be
called on the request of the Chairman or on the written request of at least three of






the members. The Secretary shall give notice ofa meeting ofa board orcommit-
tee to all members at least five days before such meeting, unless a greater period
is required by law, by the Charter, or by these Statutes, provided that whenever
the Chairman (or in the Chairman's absence a designated Vice Chairman) shall
determine that an emergency exists, he or she may call a special meeting and
specify a shorter period of notice than that prescribed for meetings of the Trust-
ees, but in no event less than twelve hours telegraphic or telephonic notice.

Article 5. The Executive Committee
5.1. The Executive Committee shall exercise all of the powers and authority

of the Trustees except that the Executive Committee shall at no time take or au-
thorize any action which these Statutes specifically require to be taken at a regu-
larstated or special meeting of the Trustees orany action prohibited by law. The
Executive Committee shall designate annually its schedule of regular meetings.

5.2. The members of the Executive Committee shall be trustees other than
trustees ex officio and trustees emeriti nominated by the Chairman and elected
annually by a majority ofthe trustees then in office. When a member of the Ex-
ecutive Committee resigns, is incapacitated, or dies, the Executive Committee
may, upon nomination of the Chairman, replace such member until the next an-
nual election.

5.3. The Chairman and the Vice Chairman of the Trustees shall also serve as
members of and as chairman and vice chairman of the Executive Committee.
5.4. The Executive Committee shall be comprised of no fewer than ten

members.

Article 6. The Investment Board
6.1. The Investment Board shall be an "other body" within the meaning of

the Pennsylvania Nonprofit Corporation Law of 1972 (or any successor act or
provision). It shall have sole and complete responsibility with respect to the
management and custody of all real and personal property held by the University
as an investment.
6.2. The Investment Board shall consist of such number of trustees and non-

trustees as shall be affixed from time to time by the Trustees. For purposes of
this Article, trustees emeriti shall not be considered trustees.
6.3. Members of the Investment Board shall be nominated by the Chairman

and elected annually by the Trustees. When amember of the Investment Board
resigns, is incapacitated, or dies, the Executive Committee may replace such
member until the next annual election. No person shall be elected a member of
the Investment Board if, after his or her election became effective, a majority of
the members of the Investment Board would not be trustees.

6.4. The Chairman ofthe Investment Board shall appoint an executive com-
mittee of the Investment Board from among its members. This executive com-
mittee shall have primary responsibility to carry out the business of the Invest-
ment Board on a day to day basis.

Article 7. Notice
7.1 Unless specifically provided otherwise, whenever notice is required to be

given to any person under provisions oflaw, ofthe Charter, orofthese Statutes,
it shall be given in writing to such person either personally or by sending a copy
thereofby first-class mail, postage prepaid, or by telegram, charges prepaid, to
the person's address appearing on the books of the University. If the notice is
sent by mail orby telegraph, it shall be deemed to have been given to the person
entitled thereto when deposited in the United States mail or with a telegraph of-
fice for transmission to such person. Anotice of meeting shall specify the place,
day, and hourofthe meeting and any other information required by the Pennsyl-
vania Nonprofit Corporation Law of 1972 (or any successor act or provision).
7.2. Whenever any written notice is required to be given by law, by the

Charter, or by these Statutes, a waiver thereof may be made in accord with the
Pennsylvania Nonprofit Corporation Law of 1972 (or any successor act or
provision).

Article 8. University Governance

8.1. There shall be a University Council, composed of representatives ofthe
faculty, the student body, the University administration, and the administrative
staff. It shall considerthe activities ofthe University broadly in all of its phases,
with particular attention to its educational objectives and those matters that affect
the common interests of all faculty and students. It shall recommend general
policies and otherwise advise the President, the Provost, and other officers ofthe
University.
8.2. The University Council shall adopt rules governing its organization and

procedures.
8.3. There shall be a Faculty Senate composed of members of the Standing

Faculty and the Standing Faculty-Clinician Educators holding the rank of profes-
sor, associate professor, or assistant professor. The Senate shall provide oppor-
tunity for its members to discuss and express their views upon any matter that
they deem to be of general interest to the faculty, and to make recommendations
and pass resolutions with respect thereto. It shall have power to request and ob-

tain reports from the University administration, and to make recommendations
directly to the President, the Provost, and the Trustees.

8.4. The Faculty Senate shall adopt rules governing its organization and
procedures.
8.5. There shall be an Undergraduate Assembly and a Graduate and Profes-

sional Student Assembly. These assemblies shall have the authority to discuss
and express their views upon any matter they deem to be of general University
interest. In addition, they shall have the power to make recommendations to the
Council, the Administration, and the Trustees and to solicit information from
them.

8.6. The Undergraduate Assembly and the Graduate and Professional Student
Assembly shall adopt rules governing their operations and procedures.

Article 9.	 The Faculties and
The Schools and Colleges

9.1. There shall be such Faculties and such Schools as authorized by the
Trustees.

9.2. The Trustees recognize the following (listed in the order of their origin):
(a)	 Faculty of Arts and Sciences

Faculty of Arts and Sciences, incorporating the former College, Col-
lege of Liberal Arts for Women, and Graduate School ofArts and Sci-
ences

(b)	 Faculty of Medicine
The School of Medicine

(c)	 Faculty of Law
The School of Law

(d)	 Faculty of Engineering and Applied Science
The School ofEngineering and Applied Science, incorporating the for-
mer School of Mines, Arts and Manufacturers, the Towne Scientific
School, the Moore School of Electrical Engineering, the School of
Chemical Engineering, Civil Engineering, Mechanical Engineering,
and Metallurgy

(e)	 Faculty of Fine Arts
The Graduate School of Fine Arts

(f)	 Faculty of Dental Medicine
The School of Dental Medicine

(g)	 Faculty of the Wharton School
The Wharton School

(h)	 Faculty of Veterinary Medicine
The School of Veterinary Medicine

(i)	 Faculty of Education
The Graduate School of Education

(j)	 Faculty of Social Work
The School of Social Work

(k)	 Faculty of Nursing
The School of Nursing

(I)	 Faculty of Communications
The Annenberg School of Communications

(m)	 Faculty of Allied Medical Professions
The School of Allied Medical Professions

(n)	 Faculty of Public and Urban Policy
The School of Public and Urban Policy

9.3. The Faculty ofa school consists ofthe membersofthe Standing Faculty,
the Standing Faculty-Clinician Educators in some health professional schools,
the Associated Faculty, and the Academic Support Staff. The voting Faculty ofa
school (hereinafter referred to as the Faculty) shall consist ofthe members of the
Standing Faculty and the Standing Faculty-Clinician Educators above the rank of
Associate and such other persons who have been granted the right ofvote by that
faculty. The Standing Faculty and the Standing Faculty-Clinician Educators
comprise the core of the academic staff. The term "Standing Faculty," used
alone, shall refer only to those faculty members with tenure or in tenure-proba-
tionary status.
9.4. There shall be a Dean anda Secretary of each Faculty. The Dean shall be

appointed or removed by the Trustees, upon recommendation by the President
and the Provost, and according to policies and procedures promulgated by the
President and the Provost. The Dean shall preside at meetings of a Faculty. He
or she shall sign all diplomas, certificates, and other official papers on behalfof
his or her Faculty and shall serve as the official means of communication be-
tween the Faculty and the Provost. The Secretary shall be elected by the Faculty
and shall serve for such a time as determined by the Faculty.

Each Faculty shall meet at stated times and also at the call of its dean orof the
President, the Provost, or, where appropriate, of the Vice President for Health
Affairs. Each Faculty shall also adopt provisions governing the call of meetings
by its members. Except for the standing Committee on Academic Freedom and
Responsibility, which shall be elected annually, committees of each Faculty
shall be appointed by the Dean, or elected, as prescribed by the procedures
adopted by each Faculty.
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9.5. Upon recommendation of the President, the Trustees may authorize the
establishment of academic departments within a Faculty. The chair of each de-
partment shall be appointed or removed by the President, upon the recommenda-
tion of the Dean with the advice of the Faculty, and with the approval of the
Provost and, where appropriate, ofthe Vice President for Health Affairs. Ade-
partment chair shall serve according to policies and procedures established by
the President and the Provost.
9.6. Subject to general policies established by the Trustees, the responsibility

for determining the quality of the student body shall rest with the Faculty of that
school or, in the case of undergraduate programs, with all relevant faculties
jointly. Each Faculty shall articulate the criteria for selection of applicants for
admission and shall establish a written admissions policy that describes these
criteria. Each Faculty shall also monitor implementation of its admissions policy
and amend it when necessary.

Subject to general policies established by the Trustees, and in a manner con-
sistent with general University policies, each Faculty shall also set its regulations
for instruction of students and requirements for recommendations for degrees in
course and in faculty.
9.7. Subject to general policies established by the Trustees, and in a manner

consistent with general University policies, each Faculty shall set its own proce-
dures for governanace and determine the qualifications for membership in the
Faculty.

9.8. The Standing Faculty is composed of all faculty members with tenure or
in tenure-probationary status. It includes persons in the following ranks: Profes-
sor, Associate Professor, Assistant Professor and, in some health professional
schools, Associate. All appointments to these ranks modified by the qualifiers
"Visiting," "Adjunct," "Clinical," "Research" and "Practice" designate ap-
pointments in the Associated Faculty. Members ofthe Standing Faculty holding
the rank of Professor are appointed for an indefinite term with tenure. Appoint-
ment as an Associate Professor may be either for an indefinite term with tenure
or fora fixed term within a tenure-probationary period as specified in a Standing
Resolution. Appointments to other ranks in the Standing Faculty are for a fixed
term within a tenure-probationary period as described in a Standing Resolution.

9.9. The Standing Faculty-Clinician Educators includes full-time faculty
members in the educational programs of some health professional schools,
whose primary responsibility is for delivery of health services. Clinician educa-
tors do not acquire tenure. Conditions of appointment and academic activities of
clinician educators are specified in a Standing Resolution.

9.10. The Associated Faculty is composed ofthe Research Faculty, the Clini-
cal Faculty, the Adjunct Faculty, Practice Professors, and the Visiting Faculty.
Permissible ranks in the Associated Faculty are comparable to those in the
Standing Faculty, but have appropriate modifiers to indicate appointment in the
Associated Faculty. Conditions of appointment and academic activities of mem-
bers of the Associated Faculty are specified in a Standing Resolution.
9.11. The Academic Support Staff is composed of persons who participate in

the University's teaching, research, and clinical services, but who are not eligi-
ble for appointment to the Standing or Associated Faculty. Each appointment to
the Academic Support Staff is for a term of years to be specified in a Standing
Resolution, and is without tenure or tenure significance. Permissible ranks in the
Academic Support Staff include Lecturer, Instructor, Postdoctoral Fellow, Sen-
ior Investigator, Investigator, and Senior Fellow. They also include the ranks of
Assistant Instructor, Teaching Fellow, Research Fellow, and Research Assist-
ant, which are limited to persons registered in graduate or professional programs
at the University of Pennsylvania.
9.12. Emeritus status is conferred on the Standing Faculty and the Standing

Faculty-Clinician Educators at the time of their retirement. The rights and privi-
leges of members of the Emeritus Faculty are designated by policy memoran-
dum.
9.13. All appointments and promotions to the ranks of Professor, Associate

Professor, Assistant Professor, or Associate, whether in the Standing Faculty,
the Standing Faculty-Clinician Educators, or in comparable ranks in the Associ-
ated Faculty, are made, upon recommendation of the Faculty, the President, and
the Provost, by action of the Trustees. The minutes of the Trustees are the offi-
cial record of such actions. No officerof the University has authority to bind the
University to appointment or promotion in the ranks ofAssociate or above with-
out the positive action of the Trustees.
Power to appoint and reappoint to positions below the rank of Associate and

not in tenure-probationary status may be delegated by the President and the Pro-
vost to the Deans.
9.14. The Executive Committee, upon appropriate faculty recommendation

as described in Article 10.3, may suspend or remove, for just cause, any mem-
ber of such faculty according to policies and procedures as set forth on October
15, 1959, and as they may be hereafter amended. Such amendment shall be
made only upon consultation with the President, the Provost, and the Faculty
Senate. For purposes ofthis provision, just cause shall mean: a) failureor refusal
without adequate excuse to perform his or her fundamental academic
obligations; or b) such flagrant disregard of the rules ofthe University or of the
customs of scholarly communities as to render the faculty member unfit to con-
tinue as a member of the academic staff; or c) incapacity or disability, whether
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physical or otherwise, which enables the faculty member to participate in the
University's disability income protection program. Action take under c) can only
lead to suspension for the period of the disability.

Suspension, termination, or threat thereof may not be used to restrain or inter-
fere with faculty members in their exercise of academic freedom or other rights
of citizenship.

9.15. Subject to any vested rights, contractual restrictions, or controlling
Federal or State laws, the Executive Board shall have the power to fix and deter-
mine from time to time the age and provisions on which officers, faculty mem-
bers, and other employees of the University shall retire, and to amend, modify or
repeal any such action taken by it.

Article 10. Academic Freedom and Responsibility
10.1. The University recognizes the importance ofa system oftenure for fac-

ulty members as the preeminent means of fostering and protecting academic
freedom in teaching and in scholarly inquiry.

10.2. Senate Committee on Academic Freedom and Responsibility. There
shall be a Senate Committee on Academic Freedom and Responsibility of at
least seven members selected in accordance with the Rules of the Senate. This
Committee shall advise and consult with each Faculty's Committee on Aca-
demic Freedom and Responsibility, and with administrative officers, on the es-
tablishment of appropriate procedures to be followed in the event of a claim of
violation of academic freedomorresponsibility. The Committee shall have pow-
er to make investigations, reports, and recommendations on any matter relating
to academic freedom and responsibility within the University. The Committee
will be governed in its responsibilities and procedures by rules established by the
Faculty Senate.

10.3. Faculty Committees on Academic Freedom and Responsibility. Each
Faculty shall have a standing Committee on Academic Freedom and Responsi-
bility which shall be elected annually. Each Faculty's Committee on Academic
Freedom and Responsibility shall, subject to review by the Faculty, represent the
Faculty in all proceedings that involve temporary exclusion ofa faculty member,
suspension, or termination of the appointment of a faculty member, some mat-
ters arising from financial exigency proceedings, or other questions concerning
an individual faculty member's claim of violation of his or her academic free-
dom.The Committee shall have power to make investigations, reports, and rec-
ommendations on any matter relating to academic freedom and responsibility
within the school that may affect one or more faculty members.

Each Faculty's Committee on Academic Freedom and Responsibility shall
consist of not less than three members. The Faculty shall also elect one or more
alternate members to serve in the event ofthe resignation or disqualification of a
Committee member. A Faculty's Committee on Academic Freedom and Re-
sponsibility should not contain department chairs and administrators. Excep-
tions, if necessary in small schools, should only be allowed with the approval of
the Senate Committee on Academic Freedom and Responsibility. Membership
on a Faculty's Committee should be predominantly tenured faculty. Such Com-
mittees shall be elected annually, and in accordance with the bylaws ofa Facul-
ty, by those faculty members who are members of the Standing Faculty. Elec-
tions shall be held at the beginning ofthe academic year. The Dean shall report
to the Provost, not later than October 15 of each year, giving the names of the
members of the completed Faculty Committee on Academic Freedom and Re-
sponsibility that is in existence. Each Faculty Committee on Academic Freedom
and Responsibility shall elect its own chair.

10.4. It is the policy of the University of Pennsylvania to maintain and en-
courage freedom of inquiry, discourse, teaching, research, and publication and
to protect any member of the academic staff against influences, from within or
without the University, that would restrict him or her in the exercise of these
freedoms in his or her area of scholarly interest.

(a) The teacher is entitled to freedom in research and in the publication of
results, subject to the adequate performance of his or herother academic duties,
and to the institutional policies and procedures as set forth in the "Research Poli-
cy of the University." Research for pecuniary return should be based upon an
understanding with the authorities of the institution.

(b) The teacher is entitled to freedom in the classroom in discussing his or
her subject.

(c) The college or university teacher is a citizen, a member of a learned
profession, and an officer of an educational institution. When speaking or writ-
ing as a citizen, the teacher should be free from institutional censorship or disci-
pline, but should note that a special position in the community imposes special
obligations. As a person of learning and an educational officer, the teacher
should remember that the public mayjudge the profession and the institution by
his or her utterances. Hence the teacher should at all times show respect for the
opinions of others, and should make every effort to indicate when he or she is
not speaking for the institution.

Article 11. Degrees, Commencements, Convocations
11.1. There shall be three kinds of degrees, which shall be granted under a

mandamus of the Trustees, namely:
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(a) Degrees in Course: which may be granted to all those persons who have
completed satisfactorily the requirements for degrees in the College and the sev-
eral schools and have been duly recommended by their faculties for their respec-
tive degrees;

(b) Degrees in Faculty: which may be granted upon recommendation of the
appropriate faculty, by way of restoring an individual to his class;

(c) Honorary Degrees: which may be granted to persons deemed by the Trust-
ees worthy of such distinction.

11.2. A public Commencement shall be held annually for the conferring of
degrees in course andother approved degrees. Special convocations may be held
during the year for the confering of honorary degrees upon the recommendation
of the President and with the approval of the Trustees.

Article 12. Indemnification
12.1. Right to Indemnification. The Corporation shall indemnify any person

whowas or is a party to or is threatened to be made a party to any threatened,
pending or completed action, suit, or proceeding, whether civil, criminal, ad-
ministrative, or investigative, by reason of the fact that he or she is or was a
Trustee or officer of the Corporation, or is or was a member of the Executive
Committee or Investment Board or any other board, committee, or other body of
the Corporation or is or was serving at the request of the Corporation as a direc-
tor or officer of another corporation, partnership, joint venture, trust or enter-
prise, as follows:

(a) If the action, suit, or proceeding is not by or in the right of the corporation
(i) against expenses (including attorneys' fees) actually and reasonably incurred
by him or her in connection therewith to the extent that he or she has been suc-
cessful on the merits or otherwise in defense of such action, suit, or proceeding,
or ofany claim, issue or matter therein, and (ii) against expenses (including at-
torneys' fees), judgments, fines and amounts paid in settlement actually and rea-
sonably incurred by him or her in connection therewith if he or she acted in good
faith and in a manner he or she reasonably believed to be in, or not opposed to,
the best interests of the Corporation, and, with respect to any criminal action or
proceeding, had no reasonable cause to believe his or her conduct was unlawful.
The termination of any action, suit, or proceeding by judgment, order, settle-
ment, conviction, or upon a plea of nolo contendere or its equivalent, shall not
of itself create a presumption that the person did not act in good faith and in a
manner which he or she reasonably believed to be in or not opposed to the best
interests of the Corporation, and, with respect to any criminal action or proceed-
ing, had reasonable cause to believe that his or her conduct was unlawful.

(b) If the action, suit, or proceeding is by or in the right of the Corporation
(I) against expenses (including attorneys' fees) actually and reasonably incurred
by him or her in connection therewith to the extent that he or she has been suc-
cessful on the merits or otherwise in defense of such action, suit, or proceeding,
or ofany claim, issue or matter therein, and (ii) against expenses (including at-
torneys' fees) actually and reasonably incurred by him or her in connection with
the defense or settlement thereof if he or she acted in good faith and in a manner
he reasonably believed to be in, or not opposed to, the best interests of the Cor-
poration. No indemnification, however, shall be made in respect of such ex-
penses incurred in connection with any claim, issue, or matter as to which such
persons shall have been adjudged to be liable to the Corporation for negligence
or misconduct in the performance of his or her duty to the Corporation unless
and only to the extent that a court of common pleas of the county in which the
registered office of the Corporation is located or the court in which such action,
suit, or proceeding was brought shall determine upon application that despite the
adjudication of liability but in view of all the circumstances of the case, such
peson is fairly and reasonably entitled to indemnity.

12.2 Procedure to be followed. Any indemnification under paragraph (a) (ii)
or (b) (ii) of Section 11.1. of this Article 11 (unless ordered by a court of made

pursuant to a determination by a court as hereinafter provided) shall be made by
the Corporation only as authorized in the specific case upon a determination that
indemnification of the Trustee, director, officer, or member is proper in the cir-
cumstances because he or she has met the applicable standard of conduct set
forth in such paragraph (a) (ii) or (b) (ii). Such determination shall be made
(a) by the Trustees by a majority vote of a quorum consisting of Trustees who
were not parties to such action, suit, or proceeding or, (b) if such a quorum is
not obtainable, or, even if obtainable and a quorum of disinterested Trustees so
directs, by independent legal counsel in a written opinion. In the absence of a
determination that indemnificaiton is proper as aforesaid, the Trustee, director,
officer, or member may apply to acourt of common pleas of the county in which
the registered office ofthe Corporatin is located or the court in which the action,
suit, or proceeding was brought, which shall determine whether the Trustee, di-
rector, officer, or member has met the applicable standard of conduct set forth in
such paragraph (a) (ii) or (b) (ii). If the court shall determine that he or she has,
indemnification shall be made under such paragraph (a) (ii) or (b) (ii).
12.3. Payment of Expenses in Advance. Expenses incurred in defending an

action, suit, or proceeding referred to in Section I of the Article II may be paid
by the Corporation in advance of the final disposition of such action, suit, or
proceeding, if authorized by the Trustees or by a court in the manner provided in
Section 2 of this Article 11, upon receipt ofan undertaking by or on behalf of the
Trustee, director, officer, or member (regardless of his financial responsibility)
to repay such amount unless it shall ultimately be determined that he is entitled
to be indemnified by the Corporation as authorized in this Article II.

12.4. Scope of Indemnification. The indemnification provided for in the pre-
ceding sections of this Article II shall not affect the liability of any Trustee,
director, officer, or member with respect to the administration of assets held by
the Corporation pursuant to 15 PA.S. Section 7549 (relating to authority to take
and hold trust property).

12.5. Other Rights. The indemnification provided by these Statutes shall not
be deemed exclusive of any other rights to which a person seeking indemnifica-
tion may be entitled under any agreement, vote of Trustees or disinterested
Trustees or otherwise, both as to action in his or her official capacity and as to
action in another capacity while holding such office, and shall continue as to a
person who has ceased to be a Trustee, director, officer or member and shall
inure to the benefit of the heirs, executors and administrators of such a person.

12.6. Insurance. The Corporation shall have power to purchase and maintain
insurance on behalf ofany person who is or was a Trustee, officer, employee, or
agent ofthe Corporation, or is or was a member of the Executive Committee or
Investment Board or any other board, committee, or other body of the Corpora-
(ion, or is or was serving at the request of the Corporation as a director, officer,
employee, or agent of another corporation, partnership, joint venture, trust, or
other enterprise, against any liability asserted against him or her and incurred by
him or her in any such capacity, or arisingout ofhis or her status as such, wheth-
er or not the Corporation would have the power to indemnify him or her against
such liability under the provisions of these Statutes or otherwise.

Article 13. Amendments

13.1. Amendments to these Statutes may be made at any regular stated or
special meeting of the Trustees, provided notice of the contemplated action has
been given by the Secretary to every member of the Trustees ten days in advance
of the meeting at which the amendment is to be voted upon. The affirmative
votes of at least a majority of the Trustees (except on particular matters as set
forth in the Statutues) in office at the time shall be requisite for the adoption of
an amendment.

13.2. By unanimous consent, any rule or Statute may be suspended at any
stated or special meeting ofthe Trustees at which there are present not less than a
majority of the Trustees in office at the time.

Recently Graduated Alumni Trustees

Status is shown as of October meeting of Trustees at which newly elected Recently Graduated Alumni Trustee sits for the first time:

1978	 1979	 1980	 1981	 1982	 1983	 1984	 1985	 1986	 1987

	

1988

'elected from UClass of 75, '76, 77
2 elected from G+P Classes of 75, '76, 77	

4 to beelectedfrom U Classes, '78, 79. '80, and '81 in accordance with special
3 elected by the C+P Classes of 78, '79, and 'o in accordance with special		resolutionto be passed by Trustees under authority of proposed statute
resolution to be passed by Trustees in June under authority of prop,			

be elected in accordance with proposed statute, which is consistent with
statute		presentamended statute






ON CAMPUS

To list an event
Information for the weekly Almanac calendar

must reach our office at 3533 Locust Walk at least
one week before desired date ofpublication.





Exhibits
Newpermanent installation. India at The University Muse-
um, a new gallery of South and Southeast Asia.

Through April 15 Archaeology: Past. Present and Fu-
ture, a photographic display of the adventure and research
that is part of discovering ancient people, the traveling exhi-
bition from the Archaeological Institute of America is in ob-
servance of AlA's 100th anniversary in 1979. at the Kress

Gallery of the University Museum.

Through April 19 Machineworks: Vito Acconci. Alice

Aycock. Dennis Oppenheim, these artists created new ma-
chineworks expressly for this exhibition, also on exhibit are

drawings, models and related materials, at the ICA Gallery.
Through April 24 illustrated Booksfrom the Collection,
at the Leasing J. Rosenwald Gallery. 6th floor. Van Pelt

Library.
April 15-30 The Theme Show. American Food, an exhibi-
tion by painters, sculptors and printmakers from the Fine
Arts Department, at Houston Hall Gallery.
ThroughMay 3 Exhibition ofpastels. drawings andprints
by Gerald K.Geerlings. '22 alumnus of GSFA who recently
donated the works to GSFA, at Fumess Fine Arts Library.
Furness Building.
April 15-May 10 ICA Street Sights2. performances, exhi-
bitions, and assorted happenings around town is ICA's ma-

jor spring outreach program, transforming center city Phila-

delphia into an extended gallery for this four-part series of
events.

April 15-May 10 Photographs on the Buses, part of ICA
Street Sights 2. includes works by five Philadelphia photog-
raphers whose images reflect urban life and focus on neigh-
borhoods and activities unique to Philadelphia.
Through June 30 African Sculpturefrom theCollections,
more than twenty masks and statues from sub-Saharan Afri-
ca at the Sharpe Gallery of the University Museum.

Through August 31The Egyptian Mummy: Secrets and
Science, the exhibit conveys Egyptian ideas about life after
death and health and disease patterns; at the University
Museum.

Through September Black Presence in the Law
School-1888-198l. at the rotunda of the Law School

Building.
Through December ACentury ofBlack Presence at the

University of Pennsylvania. 1879-1980, at Van Pelt

Library.

Faculty Club Gallery Hours Monday-Friday, 9 a.m.-9

p.m.; closed weekends.
Fumess Fine Arts Library Hours Monday-Thursday.9
am-I I p.m.; Friday. 9a.m.-10 p.m.;Saturday. 10 a.m.-5

p.in.; Sunday. I-lI p.in.
Houston Hall Gallery Hours Monday-Friday. noon-6

p.m.; Saturday and Sunday, noon-4 p.m.
CA Gallery Hours Monday, 10 a.m.-5 p.m.; Tuesday,
10 a.m.-7:30 p.m.; Wednesday-Friday. 10 am-5 p.m.;
Saturday and Sunday, noon-5 p.m.
Rossnwald Gallery Hours Monday-Friday. 9 a.m.-5

p.m.; Saturday. 10 a.m.-4 p.m.
University Museum Hours Tuesday-Saturday. 10 am.-
5p.m.; Sunday. 1-5 p.m. Closed Monday and holidays.
Closed Good Friday, April 17.

ICA Gallery Tours
Through April 19 A special program of gallery tours dur-

ing the exhibition of Machineworks; Vito Acconci.Alice Ay-
cock. Dennis Oppenheim.Tuesdays. II am, and Sundays.
3p.m. at the ICA.

University Museum Gallery Tours
April 15 Peru Before the Incas

April 19 No tour (Easter & Passover)

April 22 Ancient Egypt

All tours begin inside University Museum's main en-
trance at 1 p.m. and last 45 minutes. $1 donation requested.

Films
International Cinema
April 15 As fit Were Yesterday, 7:30 p.m.
April 16 How Yukong Moved the Mountains Program 7.
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April 14-April 24
7:30 p.m.; As (fit Were Yesterday, 9:30 p.m.
April 17 How YukongMoved the Mountains Program 7. 4

p.m.; TheMan WhoCouldNotSee Far Enough. U.S. Pre-
miere, with Peter Rose. 7:30 p.m.

All screenings are held at Hopkinson Hall, International
House.Admission: $2. $1 for the Friday matinees, formore
information call 387-5125. Ext. 222.

PUC Film Alliance
April 17 Superman, The Movie. 9:15 p.m.; Sherlock
Holmes and the Houndof the Baskerville, midnight.
April 18 Clockwork Orange. 8 and 10:45 p.m.

All screenings are held at Irvine Auditorium on Friday
and Saturdays. Admission $1.25. midnight shows $1.

University Museum
Through August31 Mummy1770. The Unwrapping and

Egypt's Pyramids. Houses of Eternity, shown in conjunc-
tion with the current exhibition The Egyptian Mummy: Se-
crets and Science.

Films are free, screened on Saturdays at 1:30 and 2:30

p.m. and on Sundays at 1:30 p.m. in Harrison Auditorium
of the University Museum.

Meetings
Faculty Tea Club: April 14, I p.m.. Annual Meeting at
the Faculty Club.
Trustees Executive Board: April 15, 2:30 p.m., in the
Tea Room, Faculty Club. Observers must register in ad-
vance with the Secretary of the University, Ext. 7005.
Faculty S.nate: April 22, 1 p.m., Spring Meeting in
Room 200 College Hall, Members and invited guests.

Music
April 15 The University Wind Ensemble, directed by
Claude White, presents the Hindemith Septet for Wind In-
struments and Persicheni's Divertimento. 8 p.m. in the Har-
old Prince Theatre at Annenberg Center.
April 24 William Parberry conducts the University Choral
Society and the University Symphony Orchestra in Faure's
Requiem. 8:30 p.m. in Irvine Auditorium.

Religion
Holiday Services
Ecumenical Eucharist Christian Association. 3601 Lo-
cust Walk. April 14. 9:30 p.m.. Wayofthe Cross-Litany;
April 15. 9:30 p.m.. Tenebrae-Service ofShadows; April
16. 9:30 p.m., Communion, held in the CA Chapel; April
16. noon, Good Friday Procession, meet in CA lobby.
Episcopal Services held at St. Mary's Church, 3916 Lo-
cust Walk, recorded information, 386-3916.
JewIsh Orthodox and Reform services are held at Hillel,
202 S. 36th St.. Fridays at 6:15 p.m. and Conservative ser-
vices are held at the Christian Association Auditorium,
3601 Locust Walk at 6:15 p.m. Shabbat morning services
(Conservative and Orthodox) are held at Hillel Saturdays at
9:30 am. Passover Sedars will beheld on April 18 at 7:30
p.m. and April 19 at 6:30 p.m. Cost is $9. Reservations
Ext. 7391. Passover Services, April 25 and 26 at 9:30 a.m.
Lutheran Student Center, 3637 Chestnut Street, 387-
2885, April 16. 7:30 p.m.. Holy Communion and foot
washing; April 17, 7:30 p.m.. Veneration of the Cross;
April 18, 10 p.m.. Easter Vigil; April 19. II am.. Resur-
rection Festival.
Muslim The Muslim Student Association hosts Jumaacon-
gregational prayer and meeting. Fridays at 12:30 p.m..
Room 245, Houston Hall.
Roman Catholic Newman Center. 3720 Chestnut St.,
Easter Services. April 16. Mass, noon, Mass of the Lord's
Supper, 8 p.m., Solemn Adoration after Mass until mid-
night; April 17. Celebration of the Lard's Passion. 7:30
p.m.; April 18. Easter Vigil Liturgy. 10:30p.m.; April 19.
Easter Masses. 9:30 and 11a.m. and S p.m.

Special Events
April 20-23 and 27-30 Annual Giving Philadelphia
Spring Telethons, Dinner, at Faculty Club, 5:30 p.m.;
phoning, Franklin Bldg. 7-9 p.m. Call Ext. 8445 for more
information.

April 23-May 10 Artists' Windows at John Wanamaker,
installations by Lynda Benglis: Brad Davis and Ned Smyth
(a collaboration); Lynn Hershman; Thomas Lanigsn-
Schmidt; Pat Lasch at Wanamaker's windows on Market
Street between 13th and Juniper Streets.
April 23-30 Video at 30th Street Station, a video installa-
tion by Dan Graham, in the suburban passageway at 30th
Street Station.
Through April University Ice Skating Club meets Thurs-

days 3:30-5 p.m. and Sundays 10:15-11:45 am, in the
Class of '23 Ice Rink.
Through JuneOld andNewCrafts from Indiaat the Uni-

versity Museum will be featured in the Museum Shop in

conjunction with the opening of the new gallery.

Sports
April 14 Men's Baseball vs. St. Joseph's. 3 p.m. at Bower
Field.
April 15 Men's Lacrosse vs. Princeton, 3 p.m. at Franklin
Field; softball vs. Villanova. 4 p.m. at Hollenbach Field.
April 18 Men's Lacrosse vs. Dartmouth. I p.m. at Franklin
Field; women's lacrosse vs. Yale. 3:30 p.m. at same
location.
April 21 Men's Baseball vs. LaSalle, 3 p.m. at Bower
Field.
April 22 Golfteam vs. LaSalle and Villanova, 1:30 p.m. at
Gulph Mills Golf Club.
April 23-25 The Penn Relays. For ticket information, call
the Franklin Field Ticket Office, Ext. 6151.

Talks
April 14 Faculty Tea Club presents Dr. Gerard Adams.
Penn professor of economics and finance, on The Economic
Situation. 1:30p.m. at the Faculty Club.

Department of Geology presents John L. Berry. Earth
Satellite Corporation. Washington. D.C., on Reconnais-
sance Exploration Using Geologic Modeling and Remote-

Sensing Techniques: Principles and Case Histories.
4 p.m. at Room 104, Hayden Hall.

Tinker Lectures: Latin America present Gerard Behague,
ethnomusicology, University of Texas, on Continuity and
Change in Afro-Brazilian Religious Music. 4 p.m. at 285
McNeil Building.
The Romance Language Department and The Graduate

Romantic Association presents Francisco Lopez Estrada,
professor, University of Madrid, on EL ABENCERRAJE, la

primera novela morisca. 6 p.m. at East Lounge. Williams
Hall.
April 15 Women's Faculty Club presents informal Talksby
the winners of WFC Alice Paul Awards 1981. noon at Bowl
Room. Houston Hall.

Center for the Study ofAging presents Dr. Richard Estes,
associate professor, School of Social Work, on The Social

Progress of Nations, /968-78, 3-4 p.m. at Wistar Institute
Auditorium.
The Writing Program and Philomathean Society present

Readings by the Winners of the Undergraduate and Gradu-
atePoetry Contests. 4p.m.at the Philomathean Rooms. 4th
floor. College Hall.
The Tenth Annual Louis B. Flexner Lecture sponsored

by the Institute of Neurological Sciences of the School of
Medicine presents Henricus G.M.J. Kuypers. M.D., pro-
fessor and chairmen, Department of Anatomy. Erasmus

University. Rotterdam, The Netherlands, on Diverging
Axon Collaterals in Different Fiber Systems in Brain: Dem-
onstration by Retrograde Fluorescent Label. 4:30 p.m. at

Dunlop Auditorium B, Medical Education Building.
The Department of Physical Therapy presents Eugene

Michels. PT. American Physical Therapy Association, on
Associated Movements. Response Similarity, and Transfer
ofMotorLearning.5p.m. atRoom 208. Nursing Education

Building.
University Museum presents an illustrated lecture by Dr.

Aptullah Kuran, professor of humanities. University of

Bosphorus; visiting professor, Columbia Univeristy, on
Ottoman Building Complexes in Istanbul and Their impact
on The Cityscape. 5:30p.m. at Rainey Auditorium. Admis-
sion: $7.50 formuseum members and members of the AlA;
$10 for non-members; students free.

Graduate School of Fine Arts presents Adele Santos, pro-
fessor of architecutre and urban design, Harvard Univeristy,
6p.m. at Alumni Hall, Towne Building.

The Dutch Studies Program and The Art History Depart-
ment present Dr. S. Levie, director of the Rejksmuseum in
Amsterdam, on The Restoration of Rembrandt Painting.
"The Night Watch", 8 p.m. at Room BI. Fine Arts

Building.
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April 16 Department of Geology presents Paul Olsen, de-

partment of biology. Yale University, on Fossill Great-lake

Deposits of the Newark Supergroup. 4 p.m. at Room 104,

Hayden Hall.
The Fine Arts Department, Poetry Series presents John

Ashbery, at 8 p.m. at 3rd floor, Fine Arts Building.
April 20 Department of History and Sociology of Science

presents Dr. Harry Collins, University of Bath. on Rationa-

lity and Paradigm Allegiance in Extraordinary Science. 3

p.m. at Library of the American Philosophical Society. 105
S. 5th Street.

Department of Chemical Engineering and Mechanical

Engineering and Applied Mechanics present Professor An-
dreas Acrivos, Stanford University, on The Boycott Effect,
orHowto Get SomethingforNothing.3:30 p.m. at Alumni
Hall, Towne Building.

English Department presents Professor David Lodge,
novelist and critic. University of Birmingham. on George
Eliot. Joyce. and the Idea of the Classic Realist Text. 4

p.m. at the First FloorConference Room, Van Pelt Library.
April 21 Respiratory Physiology Seminars present Dr.
Thomas Scanlon. Cystic Fibrosis Center, CHOP,on Sur-

face Membranes ofCystic Fibrosis Skin Fibroblasts. 12:30-
1:30 p.m. at Physiology Library, 4th floor. Richards

Building.
April 22 Center forthe Study of Aging presents Dr. Ronald
L. Ettinger, professor. Department of Prosthodontics and
Dows Institute for Dental Research. University of Iowa, or

Quality of Lifefor the Elderly: Can You Ignore Dentistry?,
3:30-4:30 p.m. at Wistar Institute Auditorium.

Department ofGeology presents the Henry Darwin Rog-
ers Lecture featuring Edwin Roedder. U.S. Geological Sur-

vey, on Ancient Fluids in Crystals-Clues to the Geologic
Past. 4p.m. at Room 104. Hayden Hall.

April 23 Center for the Study of Art and Symbolic Behav-
ior and Department of Folklore and Folklife present Victoi
Turner. WilliamR. Kenan. Jr.. Professor of Anthropology,
University of Virginia, on Liminality, Morality and Free-
dom:The Unending Encounterof Individual and Person, 4

p.m. at Benjamin Franklin Room. Houston Hall.

April 24 University Museum presents a Brown Bag Semi-
nar featuring Dr. Gregory Possehl, assistant curator. South
Asia Section of the Museum, noon-I p.m. in the Museum's
Ethnic Arts Gallery.

Theatre
Through April 16 Long Wharf Theatre on Tour presents
The Lion in Winter by James Goldman (Annenberg Center
Theatre Series) in Zellerbach Theatre at Annenberg Center.

April 15 ICA Street Sights 2 presents Performance in Sanc-

tuary by Laurie Anderson, in the series. United States. She
comments on various aspects of American popular culture,
8 p.m. at the Asbury Methodist Church. 3311 Chestnut
Street. Free.

April 16 Annenberg Center Associates celebrate the Cen-
ter's 10th Anniversary with a Gala. Une Soiree Au Cabaret
Avec Bobby Short for the benefit of the Center.

April 24, 25 Joan Kerr Dance Co. performs in Prince The-
atre at Annenberg Center.

April 23 through May10 Philadelphia DramaGuild pre-
sents Old Worldby Aleksei Arbuzov in Zellerbach Theatre
at Annenberg Center.

For performance times, ticket prices and further information
on events at Annenberg Center call Box Office, Ext. 6791
or TTYExt. 6994.

OPPORTUNITIES
Listings are condensed from the personnel bulletin of

April 13, and therefore cannot be considered official. New

listings are posted Mondayson personnel bulletin boards at:

Anatomy-Chemistry Building:near Room 358;
Centenary Hall: lobby;
College Hall: first floor;
Dental School; first floor;
Franklin Building: near Personnel (Room 130);
Johnson Pavilion: first floor, next to directory;
LawSchool:Room 28. basement;

Leldy Labs: first floor, outside Room 102;
Logan Hall: first floor, near Room 117;
LRSM: first floor, opposite elevator;
Richard* Building: first floor, near mailroom;
Rfttenhouse Lab:east staircase, second floor;
Social Work/Caster Building: first floor;
TowneBuilding: mezzanine lobby;
Van Pelt Library:ask for copy at Reference Desk;

Veterinary School: first floor, next to directory.

For further information, call personnel services. 243-7284.
The University is an equal opportunity employer. Where

qualifications include formal education or training, signifi-
cant experience in the field may be substituted. The two fig-
ures in salary listings show minimum starting salary and
maximum starting salary (midpoint). Some positions listed

may have strong internal candidates. If you would like to
know more about a particular position, please ask at the
time of the interview with a personnel counselor or hiring
department representative. Openings listed without salaries
are those in which salary is to be determined. Resumes are
required for adminstrativelprofessional positions.






Administrative/Professional Staff
Accountant 1(3583) $11,400415,800.
Accountant 11(3765) 5l4.200-$19.625.
Accountant, Operations (3814).
Applications Programmer 11 (3747) 516,325-522.600.

Assignment/Billing Officer (3793) S11.400415.800.
Assistant Director (3753).
Assistant Director (B0879) $16,325-522.600.
Assistant Director (3773) $14,200-519.625.
Assistant Editor (3820) $l l.400-$15,800.
Assistant to Vice Provost (3869) researches, reviews
and analyzes proposals and documents; handles student in-

quiries and general staff correspondence (graduate degree;
knowledge of facultyand administrative procedures;experi-
ence in dealing with students; organizational ability; analyt-
ic and writing skills) $14,200-519.625.
Assistant Trainer (3835) administers first aid; treats and
rehabilitates athletic injuries; trains freshman football, cross

country and track (physical therapist; one year's athletic

training; experience in major sports; NATA certification

preferred) $12,375-S17,425.
Assistant Vice President, Budget &Finance (3625).
Associate Development Officer III (2 positions) (3653).
Associate Director for Administration (3394)
S16,325422,600.
Associate Director, Operations (3742).
Business Administrator 1 (2 positions) (3761) (B0875)
$11.400415,800.
Business Administrator II (3 positions) $12,375-
$17,425.
Business Administrator III (2 positions) (3802) (3721)
$14,200-519.625.
Business Administrator IV (B0944).
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Coordinator (IiUSSU) l2.375-l7,425.
Data Entry Supervisor (B0857) 514.200-519,625.
Department Head 1(3766) $14.200-$19.625.
Director (B088l).
Director, Admissions Data Systems (3569) $16,325-
$22,600.
Director, University Bookstore (3650).
Environmental Safety Offlcer(3716).
Junior Research Specialist (4 positions) $11,400-
$15,800.
Labor Relations Assistant (3704) $12,375-517,425.
Office Manager (B0873) $11,400-$15.8W.

Operations Manager (3807).
Personnel Specialist (3838) 514,200-519.625.

Registrar (3760).
Research Coordinator (2 positions) (B0952) (B0928)
$14,200-$19,625.
Research Specialist 1(4 positions) $12.375-S17.425.
Research Specialist II (2 positions) (B0943) (3717)
$14,200-$19,625.
Research Specialist III (B0942) $16.325-522,600.
Research Specialist, Jr. (B0912) $1l,400-$15,800.
Senior Programmer Analyst (B0859).
Staff Nurse (3821) $11,400-$15,800.
Staff Physician (B0525) private care of dermatological
outpatients (Board eligible or certified).
Staff Psychiatrist (3840) evaluates and treats student
health psychiatry patients on full-time basis; assists director
of psychiatry (Board eligible or certified in psychiatry; work

experience in college/university psychiatry service; experi-
ence in time-limited dynamic psychotherapy).
Technical Writer (B0930) S11,400415,800.
Vice-Dean, LawSchool (3434).
Vice President for Operational ServIces (3786).







Support Staff

Administrative Assistant I (9 positions) S8.775-
$10,850.
Administrative Assistant ii (2 positions) $9,400-
$11,675.
Air Conditioning and Refrigeration Mechanic
(5 positions) Union wages.
Animal Laboratory Supervisor I (3811) $13,700-
$16,875.
Animal Laboratory Technician (2 positions) (B0960)
(B0961) Union wages.
Bookstore Clerk i(3349)$6,725-S8.175.
Buyer 1(2positions) (3832) (3822) supervises operation of
non-book department in absenceofBuyer II; orders and dis-

plays merchandise (high school graduate; three year's retail
sales experience) $8,775-510,875.
Clerk 1(6 positions) 56,775-58,175.
Clerk 111 (3840) $7.700-59.425.
Collection Assistant (3781) $8.250-510,150.
Coordinating Assistant I (B0953) SlO,750-$13.350.
Coordinating Assistant (2 positions) (3815) (3850)
S9.400-$11.675.
Data Control Coordinator (B0822) $lO.025-$12.400.
Electronic Technician I (B0399) $9,60041 1.700.
Electronic Technician 11 (3851) $lO,700-S13.125.
Electron Microscope Technician I (B0918) $9.600-
511,700.
Farmhand (9 positions) (B0882) $5,725-$7,235.
Film Production Assistant (3523) Hourly wages.

Groom (2 positions) (3847) (3849) 57.200-59.200.
Herdsman I (2 positions) (B0922) (B0923) $11,100-
512.300.
Information Systems Technician (3837) $10,025-
S12,525.
Junior Accountant (3 positions) 58,775-510,850.
Mall Carrier (3842) Union wages.
Operator I, Duplicating Machine (B0968) operates dry
process copiers and duplicators, paper folders, drills, bind-
ers and other types of duplicating equipment; assists in in-

ventory control, stock operations, cash handling and sale of
text materials (high school graduate; six months experience
operating duplicating machines; mandatory overtime re-

quirement; mechanical aptitude required) 56.325-57.625.
Operator II, Duplicating Machine (B0894) $8.250-
510.150.
Programmer 1(3727) 510.025-512.525.
Project Budget Assistant (4 positions) S8,775-
$10,850.
Psychology Technician 1(3 positions) $10.700-S13.125.

Psychology Technician Ii (B0950) $12,000-514,750.
Receptionist (3800) 56,725-$8.175.

Receptionist II (2 positions) (3809) (3665) S8,250-
$10,150.

Receptionist III (3719) 58.775-510.850.
Repairs Expediter (3852) 58,775-510.850.
Research Laboratory Technician ii (7 positions)
S9,600411,700.
Research Laboratory Technician ill (21 positions)
$10,700-S 13.125.

Secretary II (8 positions) 57.700-59,425.

Secretary Ill (19 positions) $8.250-Sl0.150.
Secretary IV (2 positions) (3789) (B0827) $9,400-
$11,625.
Secretary, Clinical Iii (3804) 58,775-510.850.

Secretary, Medics[/Technical (7 positions) $8,775-
$10,850.

Secretary, Word Processing (B0919) $8.775-$l0,500.
Stack Attendant (3841) Union wages.
Store Cashier (3735) 56.325-57.625.

Part-time Positions
Please see Personnel Bulletin Boards listed at the beginning
of the Opportunities column.


