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U.S.-Iran Crisis Affects
Iranian Students at University
As the episodes of the current political and

social unrest in Iran continue to unravel.
Iranian students at the University are being
affected by the international crisis in many
ways.
The repercussions are financial, psycho-

logical, emotional and immigrational. "We
don't want to appear alarmist but we are
concerned," said Anne Kuhlman, a Universi-
ty foreign student advisor.
There is a great deal of anxiety and

uncertainty Kuhlman said last week. The
core of the students' problems have arisen as
a result of the Executive Order President
Carter issued April 7 and the Final Rule
issued by the Department of State.
The Executive Order is intended to deal

with the threat to the national security.
foreign policy and economy of the United
States." It prohibits the sale of items to Iran
from the United States or other country; the
shipment of items by vessel, aircraft, railway
or other transport of U.S. registration or
ownership; shipment of above mentioned
items on vessels or aircraft registered in Iran;
prohibits new credit cards or loans to Iranian
government entity, enterprise controlled by
Iran. or any person in Iran, among other
orders.
The Department of State issued a Final

Rule "to impose certain additional require-
ments on nationals of Iran, other than
Iranian Government officials travelling on

Government business to the United Nations.
These requirements shall apply to both the
bearers of immigrant and nonimmigrant
visas issued prior to April 7, 1980, and
applicants for immigrant or nonimmigrant
visas on or after that date."
The department's rule continues, "In light

of the fact that the Government of Iran has
failed to resolve the hostage crisis, it is in the
national interest to review all outstanding
visas and further to restrict the entry of
Iranians into the United States."

This rule directly affects Iranian students
and some research members on campus.
According to Kuhlman, there are about 100
Iranian students at the University, most of
whom are graduate students.
The proposed regulations would revoke

the "duration of status" visas held by many
students which now allow them to remain in
the United States for the duration of their
academic program.
Kuhlman said that it is likely that the

pending regulation will be passed thereby
requiring annual extentions.
Raymond Penn, assistant director for

Immigration and Naturalization Service in
Philadelphia said that students will not be
granted extentions unless they have a
relative (spouse, parent, sibling) who is an
American citizen or a spouse who is a legal
resident alien to sponsor them.

Penn estimated that there are approxi-
mately 500-600 Iranian college students in
the Philadelphia area. The Iranian popula-
tion in the city is relatively small he said,
comprised of only a few thousand legal
permanent residents and another 1,000
Iranians here temporarily. "No one who is
here temporarily will have their time
extended unless they are with an internation-
al committee such as the United Nations."
said the Immigration official.

(continued on page 4)

Interview with Iranian Militants Provides
Valuable Insights
Even as an attempt failed to rescue the

U.S. hostages in Iran last week, a former
Pennsylvania graduate student made
available a transcript of a taped
conversation with two of the militant
students holding the U.S. Embassy in
Tehran.
Conducted by Christos loannides, a

Cypriot, on March I, the two-and-one-half
hour conversation is believed to be the first
known in-depth interview withthe militants.

loannides earned his Ph.D. in 1977
through the University's Middle East
Center, studying under Professor Thomas
Naff, director of the center. loannides sent
the transcript of the conversation to Naff

who, in releasing it last week, observed, "1
believe this to be the best insight on record.
It is our best perception onthe affairs in Iran
and the thinking of the Iranian students so
far available."

loannides gained the interview with two
of the militants after visiting the Embassy
gates daily for a week. He explained in his
introduction to the transcript, "I
approached the students as a scholar ... who
was not interested in just an interview. I told
them, rather, that I was interested as an
academic [sic] in understanding their
revolution."

loannides' persistence paid off in the
interview with Shapoor, 23, a third-year

medical student who did not give his real
name, and Nilofar Ebtekar, 21, better
known to the publicas"Mary,"thenameshe
uses when acting as spokeswoman for the
militants.
Naff believes the conversation between

the students and loannides reveals "a certain
(continued on page 5)
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Professor Concerned with Erosion of Faculty Buying Power
A further cut in faculty purchasing power

was announced at the Spring Faculty Senate
meeting. The salary increases for 1980-81
will be nine percent plus one percent
(average plus promotion and special), in the
face of an 18-20 percent increase in the
consumer price index. These announce-
ments and the discussion that surrounds
them have become so regular at these
meetings that Jake Abel referred to them as
our annual Spring ritual almost like an
Easter Pageant.
The discussion began with an excellent

report by the Senate Committee on the
Economic Status of the Faculty. The
committee reviewed the history of faculty
salaries at the University against the consu-
mer price index since 1972-we have had a
33 percent drop in purchasing power in the
period -and the history of raises since 1972.
Only once have raises exceeded inflation and
that was by a very small amount in a year of
relatively small inflation. The committee
then proceeded to make three recommenda-
tions: i) Increases for'80-'8l should at least
keep up with inflation. ii) There should be
some changes in discretion in the distribu-
tion of these increases. iii) In future years
faculty salaries should be a primary budget-
ary concern rather than a residual so that
salaries can be maintained at least at the level
of inflation. The report ended with the
administration's responses to these propos-
als. They are i) no: ii) interested: iii) no.

In 1980-81. the administration plans an
increase at about one-half the inflation level.
By 1981 that will represent a total cut of 45
percent in purchasing power since 1972.
There is no question that in view of all the
budget pressures, nine percent plus one
percent is a substantial increase, but there is
also no question that in view of inflation and
the effects of previous years it is inadequate.

In the matter of discretion, I have mixed
feelings on the details of the committee's
proposal but I am convinced that the faculty
does itselfa great disservice by concentrating
its debate on the issue of how further cuts in
buying power should be allocated, rather
than on the question of how the devastating
erosion of the past nine years can be first
arrested and then reversed.

Finally, on the question of an administra-
tion commitment to no further erosion, the
administration was forthright and clear. The
provost spoke on the complexity of the
University's budget and the many pressures
that make substantive budget choices diffi-
cult both intellectually and politically (He
mentioned the trouble with SAMP, hockey,
etc.). In view of these complexities, these
political pressures, these hard choices, the
administration will continue its present
policy for faculty salaries. It is unquestion-
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ably a gross and unfair over-simplification
on my part to characterize this view as
treating salaries as a residual because it is the
path of least resistance, but like most such
caricatures, it may catch the spirit. Even
more unfairly, one can say that "selective
excellence" seems to have been replaced by
"indiscriminate erosion."

If all this sounds too bitter let me assure
the administration and any other reader with
the fortitude to get this far, that I believe the
administration when they say they would
like to do better for us. I believe they are
genuinely concerned with the erosion of
faculty buying power. I also believe them
when they say that they can do little more
under the circumstances. The administration
is a political organization. It is buffeted by
many forces. So long as the faculty rolls over
and plays dead in the face of this erosion, we
will always be a residual. There are many
reasons for the faculty's complacency. It is
difficult to realize one is being cut when take
home pay goes up, particularly when the cuts
are a little each year. A45 percentcut in 1972
would have done a betterjob of getting the
faculty's attention. Furthermore we sympa-
thize with the problems of the administra-
tion. In many cases they are us. Faculty are
not supposed to spend their intellectual
efforts on questions of money, it sullies the
profession. In any case thejobmarketofthe
past years have made thoughts in that
direction "academic" for most.
There are, no doubt, many other reasons

for the faculty's willingness to accept a 45
percent cut so quietly, but I believe the
faculty is finally getting restless. We may be
financially naive, but it is possible to get our
attention. Senate Committees on the Eco-

Check Your
Retirement Benefits

Personnel Information Services urges all
supplemental retirement annuity
participants and TIAA-CREF participants
to review their individual programs and
consider plan changes. Forms requesting
a change in retirement plan participation
have been distributed and should be re-
turned as soon as possible, but not later than
June 1, to the Benefits Counseling Depart-
ment, 116 Franklin Building/16. Telephone
inquiries may be directed to Ext. 7281.
On January 14, 1980 the Provost

announced changes in the University's
retirement plans. The recent memorandum
is a reminder that the new revised plans will
be effective July 1. Act now-your financial
well-being is involved.

nomic Status of the Faculty have been
making the same recommendations for at
least eight years and the administration, with
all the good will in the world, has been
unable to meet those recommendations.
There is no sign that inflation will letup for a
few years. There is some positive noise from
thejob market, but we had better not depend
on it. I do not normally consider myself a
rabble rouser, but if political pressure is what
is needed, let us apply it. If the administra-
tion wants its back strengthened for some
difficult choices, let us strengthen it. Last
year the faculty showed that it could be a
powerful force when aroused. Perhaps we
have to review that lesson. It is, of course,
easier to point to the erosion of faculty
buying power than to point to a wayto halt
that erosion. There are certainly no simple
solutions to the problem. But unless the
faculty makes it clear that it wants the
problem solved and is willing to work for it,
there will be no solution at all.
Ralph D. Amado
Professor of Physics
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Faculty Senate Discusses Pay Increases

The Committee on the Economic Status
of the Faculty recommended to the Faculty
Senate that pay increases be tied to perfor-
mance at a sparsely attended spring meeting
of the Senate April 23.
The Senate also discussed rule changes,

the publication policy of the Almanac, the
report of the Senate Committee on the
Faculty, and a report from Richard Clelland
on the activities of faculty liaison members
on trustee committees.
Thereport ofthe economic status commit-

tee pinpointed the"deterioration" of Univer-
sity professors' economic standing inthe face
of double-digit inflation. While an average
raise of more than nine percent will be given
to faculty members, their real wages will
actually decline, said Jerry Wind in the
committee's presentation.

Increases should be distributed with "an
allocation rule that would encourage reward
for exceptional performance." and faculty
members should be able to expect somewage
increases with adequate performance.

The report was greeted with dismay by
many of those in attendance. Clifton

Cherpack, chair of the romance languages
department, objected to being forced to tell
certain faculty members that their perfor-
mance is inadequate as an explanation of
their lack of desirable wage increase.
Jacob Abel, chair of the mechanical

engineering department, thought that the
method of peer review obscured the essential
fact that the faculty was faced with a decline
in real wages.

Provost Vartan Gregorian responded to
the hostility expressed by suggesting that
"the ecology of the entire University" must
he maintained. While he expressed sym-
pathy for the faculty's plight, he noted that
the task now facing the administration was
keeping the institution and its values intact.

Other action in the meeting:
" Professor Walter Wales, chair of the

Senate, reported that the Senate had had no
major controversies, although forthcoming
administrative changes as President Meyer-
son steps down will probably pose new
challenges to next year's Senate.
" The Senate may publish a draft of the

Statement on Consultation without admin-

istrative comment as the President's office
and the Trustees have had the report for
some time and have not responded.
" The Senate approved suggestedchanges

in the Senate rules proposed by the Commit-
tee on Administration. The new rules
expand the Senate Advisory Committee by
adding the constituent representatives ofthe
University Council membership.
" Professor Robert Lewis Shayon, chair

o' the Almanac Advisory Board, discussed
its publication policy. The text of Shayon's
report accompanies this article.
" The Senate Committee on the Faculty

reported on a revision of the Statement on
Faculty Responsibility, the membership of
chairmen on academic freedom and respon-
sibility committee, and the status of the
clinician-educator track in the School of
Medicine. The reports were approved.
" The reports of the faculty liaison

representatives were collectively presented
by Clelland. The consensus of the liaisons
was that the year-old liaison system was of
value because "it produces a good deal of
information exchange and mutual under-
standing."	 -S.J.S.

Report of the Almanac Advisory Board (Faculty Component)
to the Faculty Senate for 1979-80

The Almanac Advisory Board is com-
posed of representatives of the following
University constituencies: The President's
office, the A-3 and A-I and Librarians'
Assemblies, and the Senate Advisory Com-
mittee. SAC appoints four faculty members
to the Board, and the Chair and Chair-Elect
of the Senate are also Boardmembers.The
Board supervises the editorial operation of
Almanac, under Guidelinesfor Readersand
Contributors, published in the September
23, 1975 issue of Almanac.
Almanac, as you probably know, has had

an unusually active and interesting year. It
began in September with the hiring ofanew
Editor. Everyone assessed him as being
exceptionally qualified because of acombi-
nation of academic and journalistic expe-
rience. It soon became clear that the
appointment was a grand mistake made by
universal consent with disastrous conse-
quences. In all fairness, I should add that he
had a few supporters. When his thrust and
direction became unmistakably clear, the
Board made heroic efforts to set him on a
more appropriate course, but they proved
unavailing.
TheBoard would like toexpress itsthanks

to the faculty for enduring this unexpected
reversal of expectations with patience and
fortitude. The entire regrettable event had
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one agreeable aspect: we found out that the
University cares about Almanac. We hope
that this caring canbe manifested notonly in
crises but also in the week-to-week life of
Almanac. I'll have aword to say about that
in concluding this report. Almanac is
presently in the hands of Ms. Anne Vitullo,
whowas Assistant Editor, andis nowActing
Editor. The Board is also in process of a
formal search for a new Editor, whom we
hope to have onthejob for the fall semester.
A major reason for the difficulties we

encountered with the last two Editors has
been the ambiguous nature of the authority
and responsibility for Almanac. Originally a
child of a handshake agreement between
President Meyerson and Herb Callen-then
Chair of the Faculty Senate-Almanac was
set up to be a journal of record and
documentation, and a forum for vigorous
opinion of the faculty. The A-3, A-I and
Librarians' Assemblies were later invited to
join the Board to broaden the Almanac's
base of constituencies. Although the Board
has been responsible for recommending an
Editorto the President, the Editor has been a
line item in the budget of the Director of
Communications reporting to the President.
General editorial direction has been withthe
Almanac Advisory Board, but day-to-day
financial and staff support has come from

the Director of Communications.
Not surprisingly, this schizophrenic hier-

archy has often placed the Editor in a
quandary. He or she never knew precisely
which commanded more respect: the bud-
getary or the Advisory Board authority. The
split sense of loyalty has, on occasion,
resulted in some conflicts between the Board
and the Administration.

In an effort to resolve the problem, we
experimented during the past year with an
arrangement under which the Director of
Communications became a member of the
Almanac Advisory Board. The experiment
was hardly a success. Half-way through the
year, the Director of Communications
resigned to take a job in New England.
The Almanac Advisory Board thought it

was an opportune time to discuss with the
President and Provost some alternative
arrangements. After several preliminary
discussions we are inthe process ofnegotiat-
ing a new agreement for budgetary, adminis-
trative and editorial authority for Almanac.
Tentatively, we seem to be in agreementthat
Almanac's Adivsory Board shall have
complete authority over and responsibility
for the content of Almanac. The Director of
Communications will not be a member ofthe
Board. The problem of where the budgetary
(continued on page 8)
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May 1-May 10
1, Thursday
ICA Street Sights: Robert Kushner's tea party and hat-

making sessions, supported by grants fromthe National
Endowment for the Arts and the Pennsylvania Council
onthe Arts opens 5-7 p.m. in John Wanamaker's corner
window at Juniper and Market Streets. Continues on
May 2. 6. 7 and 8. hatting 1-3 p.m.: tea 3-5 p.M.

Seminar. The microbiology department presents a
Microbiology Seminar featuring Dr. Terry J. Higgins.
Department of Microbiology. The Curtin School of
Medical Research. Australia on Carbohydrate-Defined
IaAntigens at 11:30a.m. in room D-2l3AandBinthe
Medical Education Building.

2, Friday
Ice Skating: The University Ice Skating Club meets 4-6
p.m., at the Class of '23 Ice Rink. Members and guests
are invited to participate. Forinformationcall471-6241
or 342-8638 evenings or weekends.

Sports: Women's outdoor track compete in the EAIAW
Championships in Pittsburgh through Saturday.

3, Saturday
Awards Luncheon: The Education Alumni Association
Annual Awards Luncheon presents Provost Vartan
Gregorian whose address commemorates the centennial
of the first black graduate of the University. The
luncheon is at the Hilton Hotel, 34th and Civic Center
Boulevard at noon. Contact Marilyn O'Connorat Ext.
8445 for reservations.

Sports: Men's heavyweight crew compete against
Harvard and Navy for the Adams Cup at Harvard;
men's lightweight crew compete against Navy for the
Callow Cup at the Schuylkill River: men's lacrosse
competes against Hofstra at Hofstra at 7:30 p.m.; sailing
competes for the Varsity Elims #3 at Penn's Landing
through Sunday; men's outdoor track competes in
HEPS, the Ivy League Championship at Franklin Field
at noon.
Workshop: ICA's Children's Programs presents a special
workshop given by Philadelphia artist Eleanor Hub-
bard for high school students at Logan Hall 1030 a.m.-
noon.

4, Sunday
Museum Tour A free guided tour of The Maya of
Mesoamerica collection at the University Museum
begins at 1:30p.m. Thetour begins at the Main Entrance
and lasts about an hour. For additional information call
Ext. 4015.

5, Monday
Annual Giving Campaign: Spring Arts and Sciences
Annual Giving Dinner and Telethon is a gathering of
faculty, students and alumni of FAS to telephone
alumni, urging participation in Annual Giving Cam-
paign. Cocktails and dinner will be served at 5:30 p.m. in
Room 200. College Hall tonight and tomorrow evening.
R.S.V.P. necessary. Call Marilyn O'Connor at Ext.
8445.

Colloquium: The Annenberg School of Communica-
tions and the African Studies Faculty sponsor Warren
d'Azvedo. Visiting Professor. Department of Anthro-
pology. Princeton University on Profane Means to
Sacred Ends-Secreet' and Gossip as Elements of
Esthetic Appreciation in a West African Society at 4
p.m. in the Annenberg School Colloquium Room.

Lecture: The Educational Linguistics Program and the
Balch Institute for Ethnic Studies present Joshua
Fishman, distinguished University Research Professor.
Social Science. Ferkauf Graduate School. Yeshiva
University on The Acquisition and Retention of
Biliteracy at 4 p.m. in Stitler Hall B27.

Seminar. The Administrative Assembly Brown Bag
Seminars present Provost Vartan Gregorian in the
Harrison-Smith-Penniman Room of Houston Hall at I
p.m. This is the last Brown Bag Seminar this semester.

U.S.-Iran Crisis Affects Iranian Students at University
(continued from page 1)

Commenting about the proposed immi-
gration regulation, the University's General
Counsel Stephen B. Burbank said, the
proposed revision in regulations "may be a
sign of things to come." He also said that he
is much more concerned with the proposed
regulations than the severing of diplomatic
ties with Iran. Consequently, he will be
reviewingcomments that Kuhiman will draft
in response to the regulations.
Those students who are here nowandwho

continue to pursue their studies may face
financial difficulties. Most financial aid is
not available to foreign students; they can
not legally work off campus without permis-
sion from the Immigration Service while
they may work on campus but not in work-
study positions. What makes all of this even
more significant to students is that money
can no longer be sent to them from Iran.
"Having so few alternatives, financially,

immigrationally and emotionally," has been
the major obstacle, according to Kuhlman
who has been trying to make students aware
of those alternatives that do exist. She said
that there is a feeling that the University
should do something.
Some students feel that they can't go home

at this time and they are urged to seek all
legal avenues to stay. The Office of Interna-
tional Programs is looking at each case
individually.
Some long-term options for Iranian

students include political asylum in the
United States or permission for urgent
medical attention but these are"not realistic
for most." according to Kuhlman. Or they
could apply for the permanent residence
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status if they qualify.
Considering the options for students who

return to Iran, the future looks bleak
according to an Iranian graduate student
(who preferred to remain unidentified) at the
University. He said that if he were to return
to his homeland -which he would rather not
do because there is more freedom in this
country--he could become a revolutionary,
a drug addict or sit at home since there are
few jobs available requiring graduate de-
grees.
The student said that there is a feeling of

anxiety and nervousness amongthe students
from his country who study here. Several of
his friends, also Iranian, are doing disserta-
tions as is he and they are quite concerned
about their future. The uncertainty about
financial resources and visas has caused
psychological pressures making it difficult to
concentrate on studies.
"We can compare ourselves to the hos-

tages' families" since there are so many
nagging uncertainties which could dramati-
cally affect their lives, he said. He thinks that
the American media only show Iranian
students whoare anti-U.S., adding, "I do not
support the taking of the hostages."
The current political unrest has influenced

society's attitudes and perceptionsaccording
to this student. "Until last year Iranians were
respected, now we are considered inhuman."
he lamented yet added, "it's understand-
able." American society is becoming antago-
nistic towards the foreign students, he
believes.
The University's administration is cur-

rently gathering information from various
sources todetermine how the crisis will affect

students' standing. A statement is expected
from the administration concerning the
financial resolution ofthe problem, possibly
next week. One of the unanswered questions
which will have to be dealt with is, "are
Iranians allowed to reregister for the next
semester."
At this time there is still so much doubt,

uncertainty and irresolution. There is also a
substantial amount of suspense. All of the
necessary facts are not yet available and
much must still be decided by those in
authority. There are many decision-makers
involved and each one's determination will
surely affect many students and other
Iranians in the United States. The final
episode is necessarily incomplete as we await
further ramifications of this international
incident.

	

-M.F.M.

'Almanac' Publication
Schedule

Well be publishing three more issues of
Almanacforthe current academic year. May
8, May 15 and May 22. For the summer
months, Almanac will be published the
second Thursday of each month, hence June
12, July 10, and August 14.

Except for the calendar, all information
for publication must be received by the
Almanac office by 4 p.m. Monday for each
Thursday's Almanac. Information for the
calendar must be received one week prior to
the desired date of publication.
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WorthNoting
Deadline Set for
Reserve Requests

Deadline for submitting reserve requests
for the fall 1980 semester is June 25. This will
allow sufficient time for book orders to be
available by the first day of classes. We urge
members of the teaching faculty whowill not
be on campus for the summer either to mail
their completed requests to reach us by June
25 or to submit them before leaving for the
summer.
The deadline for submitting reserve

requests for the 1980 summer sessions has
passed. Instructors who will be teaching in
the summer and have not yet submitted their
requests should do so immediately.

Reserve requests forms and instruction
sheets can be picked up in the Rosengarten
Reserve Reading Room or will be mailed
upon request. For additional information,
call Ext. 7561 or 7562. Monday-Friday, 9
a.m. to 5 p.m.

Special Olympics at
Franklin Field
The Philadelphia Jaycees will sponsor the

Philadelphia Special Olympic Games,
Tuesday, May 6, 8:30 a.m.-3:30 p.m. at
Franklin Field. More than 900 mentally
retarded students from the area areexpected
to participate.

While you're cordially invited to attend
the Games-opening ceremonies are set for
10 a.m.-the Jaycees are also looking for
volunteers to assist with coaching,
refereeing, etc. If interested, call the Jaycee
office at L08-3206.

1 May 1980

Interview with Iranian Militants
(continued from page 1)
unguardedness" and "spontaneity" on the
students' part.

"There are valuable insights one can gain
from this sort ofinterchange," he said. "This
[document] provides the American public
an opportunity to share those insights." Naff
believes a careful reading of the transcript
provides "a notion of the kind of world the
students have created for themselves. They
have created a set of realities for
themselves ...."

While we may see those realities "asa kind
of fanaticism or craziness" Naff observed
that we must understand the fantasy world
that is the militants' reality, if we are to
understand the motivations and actions of
the militants.





Shapoor: The Imam [Ayatollah Khomeini],
in his last speech, said that we will continue
our struggle with ourenemy, until we expose
the involvement of our enemy in this region,
until the oppressors are destroyed.
Christos: Does the struggle for you mean
keeping the Embassy occupied?
Mary: No, maybe tomorrow the Shah is
returned and the Embassy problem is
finished. But the struggle will continue.
Christos: I am telling you that they are not
going to give the Shah back.
Mary: They will return the Shah. They will
be forced to return the Shah. They cannot
withstand the will of the Iranian people, the
will of 35 million Iranians. They cannot.
Christos: Do you really believe that they will
return the Shah because they will respect
your will? Or is it because of the hostages?
Mary: Because of the hostages, because of

"They perceive the rest of the world
through the prism of their own cultural
experience," Naff said. "Their reality is not
just colored by, but historically framed by
their particular religious views."
Those particular religious views, however,

are fraught with inconsistencies. "Their
perceptions of the Islamic revolution are
central to this document," Naff noted, but
added that "they fit Islam to anything they
want it to be. The front-liners [of the
revolution] are action-oriented but have
little depth in Islamic philosophy. In their
hands, Islam is a mixed ideology."
Among the more revealing passages in the

transcript is the exchange on the return of
the deposed Shah, Mohammed Reza
Pahlavi, which accompanies this article.





pressure, no difference.
Christo.: No, there is a difference.
Mary: There is not. Anyway, imperialism
will be defeated in that case. When the Shah
is returned to Iran, imperialism goes down
the drain. Finished. The prestige of
imperialism in all the regions will break.
[Egyptian President Anwar] Sadat will not
be a puppet any more. [Jordan's King]
Hussein [will] not be a puppet any more.
Why should they be puppets? They will
know that their end will be like the Shah's.
And then instability in all the region.
Christos: That's exactly why the Shah wont
be returned.
Mary: That's why we are going to continue
and we are going to have him returned.
That's right. In Islam we believe that truth
will prevail at the end.

6, Tuesday
Seminar The Respiratory Physiology Seminar features
Dr. Stanley Aukburg of the University's anesthesiology
department on Fihroneegin: a Mediator of Pulmonary
Endothelial Damage in the Physiology Library, 4th
floor. Richards Building. 12:30-1:30 p.m.






7, Wednesday
Museum Tour A free guided tour of Hasanlu: A Buried
Cut ofIran exhibit at the University Museum begins at
1:30 p. m. Thetour starts at the Main Entrance and lasts
about one hour. For additional information call Elm
Danien at Ext. 4015.

9, Friday
Lecture: The University Museum hosts Frank Willett of
the Huntenan Museum at the University of Glasgow.
Scotland on Benin and Beyond" The History of Bronze-
Casting in West Africa at 4p.m. in Rainey Auditorium.
University Museum.

Sports: Men's baseball competes against Rider at Bower
Field at 3 p.m.: men's outdoor track competes in the
METS at Franklin Field.

10, Saturday
ICA Street Sights: Performance of A Few by Tina
Girouard at City Hall. Dilworth Plaza. northwest side at
noon: performance of All The World's A Stooge by Pat
Olesko at TLA Cinema. 334 South Street at 3 p.m.
May Fair The University Museum presents a May Fair
from 10 a.m.-4 p.m. This gathering is a festive and
singular opportunity to meet some of the Museum
Shop's extraordinary suppliers and importers. The
Pyramid Shop and the Potlatch cafeteria will be open
and there will be musical entertainment.
Sports: Men's baseball competes against West Chester at
West Chester at 2 p. m.; sailing competes for the America
Trophy at SUNY through Sunday.

Continuing Exhibits
ICA Street Sights in Center City, installations, perfor-
mances and photographic bus project, a series of events
May 1-18.

Sir Peter Shepeard: Collected Works in the Faculty Club
Lobby. Monday through Friday.9a.m.-9 p.m.. through
May 20.

The Shadow Catcher: ES. Curtis in the University
Museum. Tuesday through Saturday. 10 a.m.-5 p.m..
Sunday I p.m.-5 p.m.. through July.

Marianna Orth at Gates Hall. Morris Arboretum 9 a.m.-
5 p.m. weekdays. Orth's large canvases brightly depict
the world of plants through May 16.

Pat Oleszko's

Interchangeable Pats
from 'All theWorld'.
a Stooge,' part ofth.
CA's Street Sights,
May 1-18.






Center Explores
Urban Past and
Present

Endeavoring to solve the problems of a
large city is no easy task. The obstacles and
solutions of yesterday affect today and those
perplexities which we confront today will
have their bearing on tomorrow.
'Seeing contemporary urban policy issues

within an historical context points up
whether they are old or new, cultural or
structural, cyclical and self-correcting, secu-
lar and thus demanding aggressive initia-
tives." writes Professor Theodore Hersh-
berg, of the School of Public and Urban
Policy and director of the Center for
Philadelphia Studies (CPS). Solutions
attempted in the past can be assessed as to
their relative success or failure."

Hershberg and CPS have paid more than
lipservice to the complexities of urban
policy. CPS links the resources of the
University with the concerns of the greater
Philadelphia community. Part of the School
of Public and Urban Policy, the center-
nowtwo years old-was developed during a
year-long feasability study involving com-
munity interests and University specialists.
The goals ofthe center are first to serve as

a source of information about Philadelphia;
second, to support serious investigation on
the past, present and future ofthe metropo-
lis; and third to be a focus for University
activity on behalf of the city.
The two sets of information resources

make CPS unique among urban research
centers: a rich data bank and access to a
broad range of academic activities that are
concerned with urban issues.
The CPS'S data bank is built on computer-

processed information assembled by the
Philadelphia Social History Project
(PSHP), the forerunner of the center. The
most comprehensive collection ofcomputer-
readable records assembled for any city in
the nation, the data bank spans more than a
century of Philadelphia's experience. In-
cluded is information describing the city's
industrial base and spatial facilities, its
public and private institutions, its popula-
tion, and its neighborhoods for the second
half of the 19th century.
According to Hershberg, 'Nothing like

this has been done on this scale anywhere in
the world." Research activities have received
more than $2 million since 1969 from such
government agencies as the National Insti-
tute of Mental Health, the National Science
Foundation, the National Endowment for
the Humanities and the National Institute
for Health and Human Development. The
breadth of this support attests to the many
applications of the data base.

"It has been my discovery over the years,
as the project grew, that if you put together a
data base that was very broad, you could
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Professor Theodore Hershb.rg and Associate Director Nancy Moses discuss projects.
attract, much like a magnet, professors and
researchers from different disciplines to use
the data base, and as they cametogether you
could break down the barriers that separate
the different departments and disciplines
and get a much more comprehensive
understanding of a city's development overa
period of time," Hershberg said.
He points out that Philadelphia was

atypical as a 19th century city. but its very
atypicality makes it excellent for the study of
the processes which shaped modern Ameri-
can society: primarily urban and industrial
growth. Philadelphia is a city with a 300-year
history and one through which almost every
immigrant group passed. When studied in
depth. it provides a microcosm which reveals
much about the making of America.

CPS operates through five units, each
responsible for discrete projects. Although
administratively separate under the leader-
ship of Hershberg and Associate Director
Nancy Moses. the work of all units is
mutually reinforcing.
One of these units is PSHP, where four

research projects are in progress. These
projects are designed to study various
aspects of urban life including, family
structure, urban mortality and urban space.
The Center's Applied Policy Research

unit is involved in linking the systematic
study of the past with the making of
contemporary policy. In conjunction with
Temple University. the center has re-
ceived funds to begin the Philadelphia
Renaissance-Era Project.	 -R.F.

Trustees Executive Board Meets
The Trustees Executive Board conducted

some routine business on Monday. Among
the action taken, the Board:

*appointed Samuel M. Harrell to the
Board of Overseers of the Wharton School
for a three-year term effective April I.
Harrell, who earned his B.S. in economics
from the Wharton School in 1953. is
chairman ofthe board and president of Early
& Daniels Industries. Inc.
" appointed G. Morris Dorrance. Jr. and

Frank K. Tarbox to the Board of Overseers
of the Faculty of Arts and Sciences, each for

three-year terms effective April I. Dorrance,
a term trustee since November 1978. earned
his B.A. at the University in 1949 and his
M.B.A. in 1951. Tarhox. also aterm trustee
since November 1978. earned his B.S. from
the University in 1947 and his L.L.B. in 1950.

*approved a resolution permitting fac-
ulty and students to be named as non-voting
members of appropriate Trustee commit-
tees. This action was taken following
recommendations made by the 1978 Task
Force on University Governance which
suggested that faculty and students be
named non-voting liaison members of

appropriate Trustee committees for infor-
mational purposes.Thoserecommendations
first were adopted on a trial basis last June.
Chairman of the Trustees Paul F. Miller

reported that the Program for the Eighties
campaign has reached 95 percent of its $255
million goal. The amount raised to date
totals $241.299,285.

President Martin Meyerson reported that
he has named Joseph Bordogna, associate
dean for graduate education and research in
the School of Engineering and Applied
Science, acting dean of the school. Dean
Arthur Humphrey will he leaving the
University to take a position with Lehigh
University.
The president also reported that Wednes-

day's University Council meeting would be
unable to take up action on the University's
relationship with the United Way, pending
release of a new United Way policy. After

meeting with United Way officials earlier
this week. Meyerson learned that a new

policy is due May8. "That policy is apt to be
one the Council will find agreeable." he
added.

	

-CA.V.
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The following listings are condensed from the
personnel office's bulletin of April 25. Becauseof the
delay occasioned by printing schedules, these
listings should not be considered official. Some
positions may no longer be available.

Bulletin boards at several campus locations list
full job descriptions. New listings are posted every
Thursday. Bulletin board locations are: Franklin
Building: outside personnel office, Room 130;
Towne Building: mezzanine lobby; Veterinary
School: first floor, next to directory; LeldyLabs: first
floor, outside Room 102; Anatomy-Chemistry
Building: near Room 358; Rlttenhouse Lab: east
staircase, second floor, LRSM: first floor, opposite
elevator Johnson Pavilion: first floor, next to
directory; Logan Hall: first floor, near Room 117;
Social Work/Caster Building: first floor Richard*
Building: first floor, near maliroom; Law School:
Room 28, basement; Dletrich Hall: first floor, outside
E-108.
For further information, call personnel services,

Ext. 7284. The University is an equal opportunity
employer. Where qualifications Include formal
education or training, significant experience in the
field may be substituted. The two figures in salary
listings show minimum starting salary and maxi-
mum starting salary (midpoint). Some positions
listed may have strong internal candidates. If you
would like to know more about a particular position,
please ask at the time of the interview with a
personnel counseloror hiring department represen-
tative. Openings listed without salaries are those in
which salary is yet to be determined.

Administrative/Professional
Accountant 1(2 positions) 510.375-514.375.
Assistant Director (2831).
Assistant Director Annual Giving 11 (2870) $14,850-
$20.550.

Assistant Director of Residential Living (02912)
$1 1.250-$15.850.

Assistant Director, Residence Unit responsible for
staffing, training, and evaluating RA's and GA's:
maintains programs (master's degree in student person-
nel: residential experience) $10.375-$14.375.

Assistant Director of Textbooks (2887).
Assistant to Chairman II (2990) responsible for
management of department budgets: schedules and
coordinates seminars and conferences: serves as secre-
tary to department committees: prepares reports:
handles correspondence (experience with students and
faculty from South Asia: travel or study in that area
desirable: ability to coordinate matters relating to
various disciplines) $11,250-$1 5,850.

Assistant to Director of Alumni Relations (02907)
$14.850-$20.550.

Associate Development Officer III (2541) $18,625-
$26,250.

Associate Director of Athletics (2710) $21.450-
$30,225.

Building Superintendent (2945) $12.900-$17.850.
Business Administrator (B235) $10.375-514.375.
Business Administrator 11(2991) supervises budget,
personnel and payroll functions: prepares and reviews
departmental and grant budgets: administers paper-
work for two graduate groups: responsible for setting
priorities in departmental work flow (college degree: 5
years progressively responsible administrative expe-
rience) $lI.250-$15,850.

Career Counselor (2631) $12.900-$17.850.
Data Communications Administrator (2959) develops
on-line applications using CICS: plans expansion of
network: deals with vendors and servicemen: conducts
training: interacts with Uni-Coll network users: moni-
tors network (college degree or equivalent experience: 4
years programming: I year CICS: background in FL! I
and COBOL) $14.850-520.550.

Data Production OperationsManager(2894) $16.125-
$22,725.

Deputy Director (02651)
Director (02923) $28.325-S39.950.
Director of Admissions and Financial Aid (2798)
$16.125-522.725. No longer accepting applications.

Director Program (B03 18) $14,850-S20.550.
Director Upperclass Admissions (2752) S12.900-
$17.950.

Editor (2905) $16,125-522,725.
Foreman, Repair and Utility (2689) $1 2.900-$17.850.
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General Counsel (02972).
Junior Research Specialist (7 positions) $10,375-
$14.375.

Junior Research Specialist (2 positions)( 110358) tissue
culture, radioimmunoassay: preparation of reagents:
orders supplies: supervises personnel (college degree:
experience with immunology techniques): (80359)
studies of tRNA methyltransferases from normal and
tumor tissues: en7yme purification and micro assays:
chromatography of en,ymes and nucleic acids: isotope
incorporation studies: preparation ofcomplex solutions
and tissue extracts from rats (college degree: 2 years
experience: ability to design experiments) $10.375-
$14.375.

Librarian 1(2767) $11.250-$15.850.
Manager of Operations (02949) $10.375-$14.375.
Programmer Analyst I (80360) generates and docu-
ments research data files: responsible for supply of
technical support for lower level programmers: assists in
implementation of data base system: files handling
utilities in mini computerenvironment: implements and
supports statistical programs and procedures in and
IBM main frame environment (2 years data processing
in social research environment: knowledge of FOR-
[-RAN. FL I. JCL and statistical software such as
SPSS. BME). SAS) $12.900-517.850.
Programmer Analyst 11(2 positions) $14.850-$20.550.
Project Manager (3 positions) $1 6,125-$22.725.
Regional Director of Admissions (2592) $14.850-
520.550. No longer accepting applications.
Research Specialist (5 positions) $I 1.250-S 15.850.
Research Specialist III (2 positions) 514.850-520.550.
Research Specialist IV (80223) responsible for design.
implementation and operation of electronic and
computer related equipment: provides technical and
engineering support for elementary particle and cosmic
ray research group (degree and experience in electronic
engineering or physics) S18.625-$26.250.
Senior Systems Analyst $16.125-$22.725.
Staff Writer 11 (2979) S12.900417.850.
Superintendent of Construction and Repairs (2690)
S 14.850-520.550.
Supervisor, Mechanical Systems (2791) S14,100-
S17.850.
Supervisory Herdsman (B0308) S9,125-$11.675.

Part-Time Positions
in Administrative/Professional

Permanent Employee (8029))) Hourly wages.
Temporary Extra-Person (80288) Hourly wages.

Support Staff

Accounts Payable Clerk (2961) S7.425-$9.450.
Administrative Assistant (2881) 57.975-510.150
Administrative Assistant works with University
budgets: processes payments: reconciles accounts:
assists with proposal budget preparation: secretarial
functions (excellent typing: ability to organile: aptitude
for numbers with accounting background) $7,975-
510.150.

Administrative Assistant I (2 positions) S7.975410.150.
Administrative Assistant 11 (B253) 57.975-510.150.
Admissions Assistant (2889) 57.975-5 10.150.
Animal Laboratory Technician (2 positions) Union
wages.

Assistant Teacher (B302) 57.425-59.450.
Bookstore Clerk (2 positions) $5.500-S7.000.
Clerk 11 (2955) 56.375-58.100.
Clerk III (2880) S6.87548.750.
Clerk IV (2 positions) $7,425-$9,450.
Coordinating Assistant (2977) $8,625-5 10.950.
Custodian (3 positions) Union wages.
Electrician Union wages.
Electrician 1(2794) Union wages.
Electron Microscope Technician II (A9i3) $9.650-
S12.225.
Electronic Technician 11 (B0344) S9.650412.225.
Engineer (2854) Union wages.
Executive Secretary to the Vice President (2
positions) S10.000412.725.
Herdsman 1(890) $5.500-57.025.
Intermediate Draftsperson $8.575-S10.850.
Junior Accountant (2960) 57.975-510. ISO.
Junior Programmer (8287) $6.875-$8.750.
Library Clerk (2919) Union wages.
Manager of Rathskellar (B310) Hourly wages.
MCST Operator (2482) $7.425-59,450.

Medical Receptionist (13273) $6.1475-58.750.
Office Automation Editor (2930) $7,975-S 10.150.
Psychology Technician I (B0332) administers tests of
hemispheric cognitive (unction: performs neurophysio-
logical evaluation and performs regional cerebral blood
how measurements on patients: coordinates study
protocols: analyies data (college degree or equivalent
experience) 59.650-512.225.
Project Budget Assistant (2 positions) 57.975-510.150.
Receptionist (B242) S5.900-$7.525.
Records Assistant (2939) $7,975-S 10.150.
Research Bibliographer I (2973) 57.975-S 10.150.
Research Laboratory Technician I (A971) 57.575-
S9.600.

Research Laboratory Technician I (B0336) prepares
proteins: microscopy. light and electron microscopy:
organi/es laboratory: orders supplies (laboratory
experience) $7.575-S9.600.
Research Laboratory Technician lii (/2 positions)
$9.650-$12.225.

Research Laboratory Technician (4 positions)
(8(1361) performs biomedical laboratory work (college
degree: familiar with lab techniques): (80349) assists in
planning and carrying out studies on normal and
leukcmic white blood cells of man immunological and
other biological properties: uses light microscopy.
autoradiographv. scintillation and Coulter cultures
(college degree in biology): (B0348) assists in carrying
out acute animal experiments: uses cryostat: calculates
data of biochemical determinations of glucose (college
degree: experience in laboratory: interest in animal
research): )B0347) manipulation of tissues cell: skin
grafting of rats and mice: inoculates newborn and adult
animals intravenously with cell suspension prepared
from a variety of tissues. (surgical skills: in vitro and
animal experience) $9.650-S12.225.
Secretary

:1
56.375-58.100.

Secretary (16 positions) $6.975-58.750.
Secretary III (/6 positions) $7.425-S9.450.
Secretary Medical/Technical (LI positions) $7,975-
S10,150.
Secretary/Technician, Word Processing (2896)
$7.975-S10.150.

Seventeen part-time support staff positions are
listed on campus bulletin boards.

Positions Available
in Nigeria

The Nigerian Universities Office announ-
ces the availability of teaching positions at
Nigerian universities. These include posi-
tions at newly established and older universi-
ties in Nigeria.
The openings cover grades from lecturer

to professor and range from $ l0,000-$22.000
in salary. The school year lasts from late
September to early June.
There are numerous provisions for extra

compensation. Air transportation for fac-
ulty members and their families provided as
other perquisites; if children remain in
school in the United States, the transporta-
tion allotment can be used for one holiday
visit to Nigeria per year.
For more information about the method

of application and the various openings see
the listings at the Employment Office, Room
130. Franklin Building.






Professor Schuyler Creates Historical Archaeology
Ph.D. Program
The study of American historical ar-

chaeology accompanies the study of history.
By excavating industrial, religious and
socially significant sites, archaeologists are
expanding the base of knowledge about
American life.
Although the discipline's own history is

relatively short the University has acknowl-
edged its importance by enlisting Professor
Robert Schuyler to create the first program
in the country to award doctorates in the
field.

As an area of growing interest, American
historical archaeology can be traced to the
1930s when the National Park Service
became concerned with preserving historic
sites. However, unlike an academic study.
that preservation was wrought with the
"George Washington slept here syndrome,"
Schuyler said.

Historical archaeology turned towards the
academic in the 1960s when it was added to
the curriculum of various colleges. The
University has been informally involved with
the subject through the last two decades but
officially recognized its importance with
Schuyler's appointment in July 1979. Cur-
rently, between 15 and 20 colleges and
universities have begun special programs in
American historical archaeology.

Specifically. historical archaeology stu-
dies all aspects ofthe American past through
archaeology and anthropology. Problems
occur, however, in trying to situate the
discipline in either American civilization or
anthropology.

"It tends to be isolated from its subject
matter when a subcategory of anthropol-
ogy." explained Schuyler. "Methodological-
ly, the subject is anthropology, but the
subject matter is actually American civiliza-
tion. We have combined the two disciplines
from both departments to create the first
fully formed example of American historical
archaeology."

Schuyler came to the University from the
City University and Graduate CenterofNew
York and had worked on excavations in
both New York City and Lowell, Mass., one
ofthe nation's first industrial sites. His plans
for the University's program are coming to
fruition not only because of the new
graduate program but with the establish-
ment of two field schools in the discipline
beginning this summer.

Located in the Philadelphia area, the
schools will offer hands-on training in
historical archaeology of the colonial period
between 1700 and 1800. The courses are
offered as part of the University's summer
program and are only the first of a
continuous study of ethnic groups in the
Mid-Atlantic region duringthe 18th century.
The tentative first site is the Quaker farm of
John Bartram who became the King's
botanist.
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Robert Schuyl.r examines an artifact.
Because Schuyler plans to establish

another permanent field school in the Mid-
West, the tentative site for the summer of
1981 is an area in Utah that will afford
exploration of a cross-section of American
cultures including such diverse groups as the
Mormon Church and the independent
prospectors of gold and silver.
With the current political and financial

difficulties involved in beginning new exca-
vations abroad. American historical ar-
chaeology is gainingin popularity because of
its accessibility. A local excavation does not
require the substantial funding of a foreign
one and can serve the dual purpose of
strengthening the University's bonds with its
community and its alumni.

"Wewant to build strong ties with alumni
in the regions we study." Schuyler added.
"We need their support and cooperation to
help us establish permanent sites."
The pool of interested students has been

gratifying for Schuyler since this discipline is
one of the fastest growing of any in academia
in terms of available jobs and scholarly
research projects.

We are receiving applications from high
quality students." Schuyler said. "The na-
tional response has been very good and by
next year this will be considered the most
important program of its kind in the coun-
try."	 -v.v.p.

Report from the Almanac Advisory Board
(continued from page 1)
and administrative authority for Almanac
rests is still to be resolved. The Board
anticipates working cordially and collegially
with the new Director of Communications.
You' may be interested to know how the

Advisory Board defines its mission. In part,
we see it as the preservation and improve-
ment of Almanac as an accurate journal of
record. We also want it to bea fair forum of
opinion for all faculty and staff constituen-
cies in the University community. Further-
more, we seek to protect the independence
and integrity of the Editor from any
unreasonable and non-collegial pressures of
interested parties seeking to advance their
special causes in Almanac's pages.
From the special perspective ofthe faculty

component of the Board, however, there is
an even more important mission than those I
have mentioned. Your faculty representa-
tives on the Board are not satisfied with the
Almanac as it has been or as it is. We aspire
to develop Almanac as a journal that will
strengthen faculty identity and purpose.

And here, if you will permit me, I would
like to say that, generally, the faculty has
failed to help us in our aspiration. We
introduced the Speaking Out section of
Almanac to stimulate opinion on controver-
sial matters affecting the University. It has
not been used as vigorouslyas we hoped.We
have striven to persuade faculty members to
write for Almanac, with meager success.
What we need are deeply felt, searching
statements on vital academic issues.
We seek your contributions. You will find

the Editor and Board members eager to
work with you in developing your state-
ments. Call up the Editor if you think
something should appear inAlmanac. Make
suggestions. Provide leads. If you stand
aside from making Almanac a more substan-
tial reflection of faculty viewpoints-from
giving it direction-and then criticize it if it
stumbles-that's not very helpful. Inshort, if
you want authority over Almanac, you must
take responsibility for it.
-Robert Lewis Shayon
Chairman, Almanac Advisory Board
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