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COUNCIL

A Session on Finances
Even with $1 million being trimmed at midbudget (Almanac,

November 12), Penn projects a 1974-75 deficit of $2 million,
President Martin Meyerson told Council at its November 13
meeting. And even with the deficit, the University must take such
steps as "zero population growth" in faculty and a comparable
approach in programs, Provost Eliot Stellar said. As for next year,
the Budget Committee is looking at such alternatives as a tuition
increase of6 to 10 percent; a modest increase in enrollment; and
selective decreases in program and personnel.

Except for the election ofthe professional schools' student
representative to the Steering Committee (Richard T. Brown, Vet.
Med.), Wednesday's meeting was devoted almost exclusively to
the state of fiscal affairs. President Meyerson sketched in detail
where we are, how we got there, and what prompts the University
to risk deficit budgeting (briefly, the belief that current economic
conditions are temporary-and that ifthey are not, the nation will
be in so much trouble that higher education will be the least ofour
worries). Provost Stellar emphasized that there will be "no add-
ons" in either personnel or program: anything new must be
chosen with the understanding that it has high enough priority to
cause something else to be cut back.

Vice-President Paul Gaddis listed major cost-cutting successes
in nonacademic areas (changes in purchasing methods,
publications procurement, personnel procedures) but said still
more trimming is essential. Director of Hospitals Mark Levitan
told the good news that the hospitals are running $400,000better
than projected for the first quarter (through cutting in primarily
non-patient care, non-teaching areas, combined with better cost
recovery and cash flow) but the bad news that a $2.5 million
deficit is still projected and this figure could be revised upward.

Council members Rickett, Wood, Mendelson, Wishner and
Freyd raised several aspects of a related concern: the effects of
responsibility center budgeting on quality ofeducational
programs, where the meeting of fiscal targets is allowed to become
paramount in course selection, teaching assignment, and other
educational decisions. Academic administrators acknowledged
the dilemma but placed primary responsibility on faculty; Dr.
Mendelson urged administrative initiatives such as limiting any
tendency to reward fiscal success where it was accomplished
through loss of quality. Dr. Wishner's summation: that there is a
poison built into responsibility accounting, but also built into it is
information essential in hard times-that we cannot afford first
quality in all things but must be selective. "The poison cannot be
gotten rid ofbut it can be minimized," he said.
The entire discussion on finance was tape recorded and will be

used to produce detailed articles in Almanac later.
(Two announcements at Council appear elsewhere in this issue:

a statement on confidentiality ofstudent records, prepared by
Counselor Curtis Reitz and Dean of Students Alice F. Emerson,
pp. 3-4; and a reminder ofthe Council smoking resolution, p. 11.)

If smoke gets
in your eyes,
see OF RECORD

page ii

FAS: January Targets
The Faculty ofArts and Sciences, meeting together for the fist

time last week, found that its "year oftransition" has an interim
deadline ofJanuary 15 for most of its reorganizational tasks.
Dean Vartan Gregorian said by that time he expects that two new
associate deans will be named (for instruction and forgraduate
studies and research) and most ofthe structural issues near
solution.

(Later in the week he told Council that the 3% contingency
budget cuts will be made by that time as well.)

Dr. Alfred J. Rieber was named director of special programs for
the new FAS, and Dr. Otto Springer appointed chairman ofa
committee to sort out the "two-and-a-half bachelor's degrees" the
FAS inherited in the combining ofCollege, CW and social science
programs.

Dr. Alan Heeger's committee on personnel procedures expects
to produce a report by the January 15 deadline, and Dr. Howard
Brody's committee on instruction is already circulating a set of
proposed procedures. Major structural issues-including criteria
for new undergraduate programs, course evaluation and ac-
creditation, teaching loads-are to be worked out by Dr. Van
Harvey's committee in cooperation with the Springer and Brody
committees.

Although no next FAS meeting date was set, the Dean named a
secretary (Dr. Melvyn Hammarberg) and announced the new
office ofgeneral secretary and moderator ofthe Faculty (Dr.
Julius Wishner). The Dean's office will shortly begin issuing a
monthly newsletter for Faculty communications.
Dean Gregorian told the Faculty he would assume the af-

firmative action responsibility for FAS, and following the meeting
he announced the formation ofa women's advisory group: Drs.
Ann Beuf, Alice F. Emerson, Lucienne Frappier-Mazur,
Madeleine Joullie, Janice Madden, Peggy Sanday and Carroll
Smith-Rosenberg.
After objections were raised to the method offorming the FAS

Committee on Academic Freedom and Responsibility through
appointments rather than election, the FAS voted formally to
adopt the Committee membership as presented. (The core ofthe






Committee is the elected College committee, expanded by ap-
pointments offaculty from former social science departments of
Wharton and former GSAS departments, made by the Dean en
consultation with Dr. Henry Hiz.)

LETTERS, THE RACKIN PAPERS






To the Editor

The Rackin papers provide fascinating reading. I presume that they
were published for the edification of outsiders, so it would not be amiss to
recount an outside reaction.
The impression emerges from all the correspondence and recom-

mendations that Rackin's capability in modern criticism mayhave been a
little bit thin and that her capability to match the needs of the English
Department in 1969 may have been inadequate. I believe that a mature
Department in the Faculty ofArts and Sciences has a right toexpect both
research and teaching from its permanent faculty.

All of these considerations, however, are overriden by the outrageous
conduct of the English Department and its administration. The sexism
and pettiness of the Department are implicitly documented in the papers.
What appears to me most important, however, is perhaps not adequately
emphasized.
The repeated short-term reappointments of Rackin constitute a

disgraceful academic procedure and in no wise meet Lumiansky's claim
that they are a benefit to junior faculty members. On the contrary, they
place them at the mercy ofthe Department Chairman and deprive them of

security in which to pursue research and personal development. It would

appearthat the use ofthis practice by Lumiansky in a sense entrapped the
University with respect to Rackin's tenure; on these grounds alone the
Office ofthe Provost should have required the Department to budget and

assign Rackin to Department work as a tenured Associate Professor.
Finally, the repeated short-term assignments might be interpreted as

sexist in themselves. Most departments would be disinclined to treat a
male Assistant Professor on Rackin's career trajectory as a short-term
convenience.

-Britton Harris, Professor ofPublic Policy





To the Editor
Mr. Conarroe's refusal to discuss the 'advocate's brief" in the Rackin

matter (Almanac, November 5), and the Rackin Papers themselves
(WEOUP Supplement. October 22) raise a number of serious questions.
The latter make a good prima facie case for capriciousness and
discrimination on the part of the English Department. Mr. Conarroe's
own little advocate's brief hints that unbiased knowledge would convey
another picture, but both the urgency with which the defense worked to

impound the court records, and publicly available but as yet unpublicized
information on the Department's promotion policies in recent years
suggest that the biggest bombshells in the Rackin case are still to come
before the University community and the public. Among other questions
that arise: first, is the cost of the suit coming out of the budget of the

English Department? Second, if the suit is being carried out in the name
ofthe University ofPennsylvania, who exactly has decidedon the merits of
the English Department's position besides the English Department?





-Edward S. Herman, ProfessorofFinance







To the Editor
I have read "The Rackin Papers," which appeared with a recent

Almanac. I am glad to see this account published. It is a service to those
few who still care about ethics and the oft-espoused but seldom realized
nobler goals ofa university. There are few faculty members anywhere who
have the gutsto insist on their justly earned rights in the face of abuse and
enormous opposition.

In Dr. Rackin's case the fact that she is a woman is, no doubt, a heavy
factor. I have heard clearly on many occasions the ignorant and fearful

prejudices of my fellow men. I also hear, though, an attitude in them of

mediocrity, where power politics and timidity have displaced the pursuit
of scholarly excellence, truth and justice. Male faculty members here and
elsewhere have also been victimized, for 'wrong' political or social views,
attitudes towards teaching, etc. Thus Dr. Rackin's battle is mine too.

It was most instructive to be able to see the actual text ofthe relevant
documents, thus bypassing possible errors of fact, interpretation and
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emphasis. Errors of omission, Dr. Conarroe's statement notwithstanding,
seem to be the responsibility of the University's attorneys, who acted to
seal the record.

I hope for the good ofall ofus that Dr. Rackin wins hercase.

-Namewithheld on request

Ed. Note: The request to withhold a contributor's nameis honored under
thefollowing conditions: the letter must be signedand the writer
understand that a confidential copy, with signature, willbefurnished to
an appropriate Almanac advisor to verify its receipt. For thefaculty, this
will normally beDr. FredKarush, SACeditorialchairman:forother
membersofthe University, representatives ofemployeeorganizations
have been designated. In case the writerdoes not wanthis or heridentity
known to those designated the Ombudsman maybe called upon to verify
letters. Anonymous contributions arenot accepted. -K. C. G.






SPHINX AND STELLAR: NOVEMBER 25
The Sphinx Senior Society coffee hour Monday, with Provost

Eliot Stellar as special guest, is open to the University community:
Smith-Penniman Room, 1111, 4 to 6 p.m.






ADMINISTRATIVE ASSEMBLY: NOVEMBER 26
The fall meeting of the Administrative Assembly will be Tuesday

from 4 to 5 p.m., followed by a reception at the Faculty Club

honoring new administrative staffmembers.At the meeting, to be
held in Annenberg Auditorium, Dean Vartan Gregorian will
describe the FAS's telescoped "year of transition"; Gerald L.
Robinson will discuss the new early retirement policy; and Faculty
Club Manager James Lloyd will give a progress report. Open to all
A-i staff of the University.






WOMEN'S CENTER ELECTIONS: NOVEMBER 26
All University women are welcome to attend open meetings

Tuesday to discuss plans for the Women's Center and to elect
members to its steering committee. Meetings are at noon and again
at 8 p.m., in the Smith-Penniman Room, HR. Open house at the
Center follows each session.






FROM THE GRIEVANCE COMMISSION
On November 12 the SenateAdvisory Committeepublished here its

action (#2) approvinga changefrom alphabetical order to random
selection ofinquiry panel chairmenforfaculty grievance cases. Dr. Robert
E. Davies, chairperson ofthe Grievance Commission, furnished the
following excerptfrom a Commission memorandum ofOctober28 to
detail the procedure used for random selection:





Item 23 of a letter dated October Ii. 1974 from R.E. Davies to
members ofthe Commission raised a matter for the agenda of a meeting
ofthe Commission on October 21, 1974. This was

It has been suggested to me that if it were knownwho came next on
the alphabetical order, the Commission could be manipulated by
challenging a Panel member in order to either put someone desired
on the Panel or to remove someone not desired from the Panel. I
will select the first person by using a Geiger counter, counting
cosmic rays to generate randomly a number which will determine
the beginning point of the alphabetical rotation. We maywish to
ask to change the Procedures themselves and randomly scramble
the names of the members of the Commission so that this type of

possible manipulation could be prevented.

TheCommission agreed to initiate a change in the Procedure (minute 5
item 23 of the meeting of October 21, 1974). 1 have accordingly counted
cosmic rays and generated a number to define the starting point of the

sequence and have used a table of random numbers to determine the
order in which members of the Commission will be asked to serve on

Inquiry Panels. The details of the methods used were described to and

approved by the meeting of the Commission on October 28, 1974. They
are recorded in a confidential document in the Commission's files.

Sincewe believe that this change is both urgent and accords better with
the principles used to create the Procedure than the method given in the

present Procedure itself, we propose to operate it starting two weeks from
the date ofthis memorandum unless we receive objections. -R.E.D.
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OF RECORD

CONFIDENTIALITY
OF STUDENT RECORDS

November 19, 1974

The Family Education Rights and Privacy Act of 1974,
known popularly as the Buckley amendment, will become
effective November 19, 1974. The general thrust of this
legislation is helpful. It reinforces previous University
policy concerning release of student records to persons
outside the University and broadens access by students to
their official records. The passage of this legislation has
alsoprovided the impetusfor us to re-examine and realign
ourpolicies andpractices in the area ofstudent records and
to develop new guidelines.
There are many ambiguities and unclear aspects to this

legislation, however, which make it difficult to respond with
finality. Furthermore, institutions may differ in their in-
terpretations and resultant policies. For example, the
University ofPennsylvania may not include letters written
by individual members of the faculty as part of this
University's official student files to which students may
request access. However, these letters may become part of
the admissions or other files of another institution and
therefore be available for inspection by students elsewhere.
In some instances, we may have to await amending
legislation, government guidelines, or litigation for
resolution of differences in interpretation.
We have drawn uppolicy and procedural guidelines, with

advice ofcounsel, recognizing that we may need to adjust
these over the next few months. These guidelines are
published herewith and will appear in the Daily Penn-

sylvanian next week- they will also be included in future
issues ofstudent handbooks. Deans, department chairmen
and directors are asked to take responsibilityfor informing
faculty and staff members and to develop procedures for
implementation as appropriate. Questions about ap-
plication of these guidelines in spec(fic situations may be
submitted in writtenform to the Office ofthe Provost.
We would be happy to have your comments about these

guidelines as time goes on both with respect to their sub-
stance and procedures for implementation.

-Eliot Stellar, Provost

CONFIDENTIALITY OF STUDENT RECORDS
The University hashada policy, adopted many years ago, protecting

the confidentiality of student records. In general, information can be
released to persons outside the University only with the permission of
the student or alumnus involved. The major exception is for in-
formation already published, as in a student directory. The University
has had no stated policy on access by students to their own records.
The most important records, concerning academic status and
progress, have normally been available.
The Family Education Rights and Privacy Actof 1974 (known as the

Buckley Amendment) reinforces the University's previous policy
respecting confidentiality. The Act also contains provisions dealing
with the matter of student access to records. The Act is scheduled to
become effectiveon November 19, 1974. There are indications that the
effective date may be postponed in order to permit amendment of
ambiguous provisions and to provide time for the Department of
Health, Education and Welfare to promulgate regulations.
The following guidelines represent the revised University policy on

confidentiality of records based on interpretation of the Act as it
stands. Should changes occur, further amendments to these guidelines
may be necessary.
A. RELEASE OF INFORMATION TO PERSONS OUTSIDE THE
UNIVERSITY

1. Persons Whose Records are Covered.
The present University policy protects confidentiality of

records of students and alumni. Hereafter, such protection
shall extend toapplicants for admission, students attending the
institution, former students and alumni. To this extent,
University policy is broader than the new Act, which extends
only to students attending an institution.
2. Files and Records Protected

All academic and nonacademic information relating to
persons covered by these guidelines shall be treated as con-
fidential, unless the information is routinely published or
available in public records.

Published information that can be made available without
authorization from the student includes:

School in which enrolled
Periods of enrollment
Degree awarded and date
Academic honors received
Information in a student directory





3. Authorized Release.
Release ofpersonally identifiable recordsor files, and release

ofpersonal information contained in such files, shall be made
only with the written authorization of the student. Students
who request use of a University service intended to assist in
seeking admission for further study or in seeking employment
should indicate the records which they wish to have made

- CONTINUED ON PAGE 4
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CONTINUED FROM PAGE 3

available and the persons or institutions to receive them. A
sample form of such request is attached.
4. Agreements Respecting Confidentiality

University services often solicit confidential appraisals on
behalf ofstudents seeking admission to further study or seeking
employment. Where students solicit such services, they should
be asked to agree to respect the confidentiality of the ap-
praisals. University services will not solicit confidential ap-
praisals for students whodo not agree to such terms. Acopy of
such agreement is attached.
5. Subpoenaed Records.
The University policy protecting confidentiality of student

records cannot override valid subpoenas. Where a subpoena
has been served, the recipient is requested to contact Amy
Davis, in the office of Drinker, Biddle and Reath, for guidance.
Frequently it is possible for University counsel to resolve such
requests for data without broad release of information.

B. RELEASE OF INFORMATION TO PERSONS WITHIN THE
UNIVERSITY

Release of personally identifiable records or files to members of the
facultyor staffwithin the University shall be closely monitored so that
such records and files are open only to those who have legitimate
educational interests in access to them. Custodians of student files and
records should establish control procedures to assure that such
limitation is observed.





C. RELEASE OF INFORMATION TO STUDENTS

I. Persons Entitled to Request Access to Records
The Act applies to "students attending an institution of post-

secondary education." Excluded from this category are ap-
plicants for admission and former students who have left the
institution. Only students presently attending a school in the
University are entitled to exercise the statutory right to inspect
and review records.





2. Records Included Within the Act
a. The Act extends to "any and all official records, files, and

data directly related to Istudents], including all material that is
incorporated into each student's cumulative record folder, and
intended for school use or to be available to parties outside the
school or school system, and specifically including, but not
necessarily limited to, identifying data, academic work
completed, level of achievement (grades, standardized
achievement test scores), attendance data, scores on stan-
dardized intelligence, aptitude, and psychological tests, in-
terest inventory results, health data, family background in-
formation. teacher or counselor ratings and observations, and
verified reports of serious or recurrent behavior patterns."

b. The important defining concepts are "official" records,
"directly related" to a student, incorporated in a "cumulative"
record folder, and intended for use generally by persons within
the institution or externally by parties outside the institution.
Records or data that do not fit all of these characteristics are
not included within the Act.





3. Records Not Included Within the Act
a. The individual files and records of members of the faculty

or administration, including their personal letters of recom-
mendation about students, are not included under the Act.
These are not official records that are part of a student's
cumulative record folder within the University.

b. The files and records of an admissions office concerning
students admitted and matriculated are not included under the
Act except to the extent that those files, or parts thereof, are

incorporated intoa cumulative record foldergenerally available
to persons who appropriately have access to such folders of
students attending the institution. Admissions files maintained
separate and apart from current students' files are therefore
not included under the Act,

c. Parents' financial statements submitted to a financial aid
office are not directly related to a student and are not included
under the Act.

d. Appraisals of any student by members of the faculty or
administration that have been prepared and assembled under
an agreement by the student to respect the confidentiality of the
contents ofthe appraisals are not included under the Act to the
extent that the materials are used only for the purpose con-

templated by the student's agreement and are not incorporated
into a cumulative folder that may be opened for other purposes.

ALMANAC November 19, 19744






TRUSTEES
At the October meeting ofthe Trustees EducationalPolicy Committee, Chairman CarlKaysen introducedapanelof
wornenfivm the University to discuss in detail a topic raised in the May meeting: women's education atPenn. Four ofthe

five panelists' discussions, focusing on graduate and undergraduate education here, are presentedbelow. Thefifth was an

extemporaneous talk byDr. Anna-Marie Chirico on women in medicine; shedescribed an increase in applications and

acceptances ofwomen by theSchoolofMedicine, but noted no trend among women to choose certain traditionally-male
branches such as orthopedic surgery or academic medicine. At the Octoberplenary session, Dr. Kaysen said the Trustees

expect to hearfurther on how much leadership the University can and should take in women's education. The Provost's
Office is maintaining an inventory ofproposalsfor improving or adding to the University's educational offerings and service
in this area, andadditionalproposals or comments may be sent there.

Women at Penn: Where Are We Now?

DR. ALICE F. EMERSON
Dean ofStudents and

Assistant ProfessorofPolitical Science

Many people at the University, including those in this room, are
not sure why we are devoting a major session of these Trustees'
meetings tothe subject ofwomen at Pennsylvania. Is our concern
fashionable or factual? Is it imaginary or real?

I believe that we have been truly derelict at Pennsylvania in
the development of education for and about women. At the
same time, I believe we have real opportunities for greatly im-
proving the educational experience ofwomen. My aim this
morning is twofold: first, to suggest some ofthe kinds of things
which produce problems for women at Pennsylvania and, second,
to highlight a few areas ofpromise for the future.
The University of Pennsylvania is a very male-oriented in-

stitution. In many ways its philosophy is reminiscent ofHenry
Higgins, paraphrased: ifa woman will be more like a man, she
may.

This fact presents women students, faculty, and employees with
a set of conditions which are both difficult and debilitating.
Women cannot develop as full persons in an atmosphere which is
not congenial to their particular needs, and at many points openly
hostile.

Society has changed much more rapidly than the University.
Legal requirements for affirmative action, equal pay, and non-
discrimination have forced some changes in behaviors, but rather
few in attitudes. Compliance with minimum government stan-
dards is often accorded grudgingly with the burden ofachieving
fairness dependent on women's initiatives. Lip service is given to
principles of nondiscrimination, but our literature and admissions
recruiting materials-some prepared in the last six to twelve
months-continue to reflect biases against women. Requests for
special services for women-whether they be for opportunities to
increase our knowledge about women, or to improve athletic
offerings for women, or to expand the services ofour Women's
Center and career planning offices-are too often treated as
frivolous. "Resources are scarce," women are told; therefore
women's needs must await economic revival. Or, "there must be
something wrong with women if they can't fit into the patterns
which are here."
And for those women who protest, there are penalties, some

subtle and some open. Because there are so few women faculty
members and administrators, in many situations women's
concerns depend for expression on a lone female voice. Only the
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most exceptional woman can defend her beliefs about women
without losing the respect necessary for effectiveness with her
male colleagues.
The visible lesson many women draw from this is that change

can only be effected here through extra-ordinary processes such as
sit-ins and court cases.
Perhaps the most damagingconsequence ofthe atmosphere in

which our women study, live and work, is that women leaders are
not being encouraged and trained at Pennsylvania. Even a cursory
look through the undergraduate admissions credentials ofour
women students demonstrates clearly that these women have fine
records ofleadership in coeducational settings prior to
matriculation here. In many ways their patterns of activity and
achievement are indistinguishable from those of their male
counterparts.
Why is it then that so few women students emerge in positions

of leadership on this campus? Studies have indicated that the vast
majority ofwomen in leadership positions in America either
attended women's colleges or were the daughters of professional
women-or both. This is strong evidence that the presence ofrole
models, the availability of opportunities to gain experience in
leadership positions, and an atmosphere visibly supportive to
women are critical elements for the education ofwomen for
leadership.

Fortunately, there is no inherent reason not to alter and im-
prove this University's response to women's educational needs.
Opportunities abound, some ofwhich are in the planning stage
already. Let me mention only three.

1. Continuing education. Ways to expand opportunities for
continuing education students, the vast majority of whom are
women, are being considered as part ofa larger effort to bring
together our CGS, summer school and continuing education
programs into a unified college or other unit. Realization ofthis
goal could give particular assistance to part-time students, mostly
women, who are discriminated against at present. In addition,
such an entity might make possible the development ofnew
programs such as special courses for alumni,employed persons
and other forms of nontraditional education.

2. Advising, especially course and career planning for women.
A precious hallmark of CW, academic advising for women, may
not only be preserved but enhanced if an academic center
specifically responsive to women's needs can be created under the
auspices ofthe Faculty ofArts and Sciences. Such a center would
not only maintain the high caliber of advising presently offered to
women in CW, but could also provide assistance for graduate
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women in the arts and sciences for whom we presently offer almost
nothing. This academic center might serve as a focal point for
research and other activities as well.
3. Women and the University community. Many building

blocks are here but many more are needed before a supportive
environment will be achieved. The Women's Center, for example,
has recently celebrated its first anniversary and is currently
flooded with ideas for expanded programs for University women;
insufficient staff and financial resources are the only real barriers
to implementation. In athletics, the women's intercollegiate
program has finally been transferred from the Department of
Recreation to the Department ofIntercollegiate Athletics, and the
number of intercollegiate sports for women increased from eight
to twelvejust in the last year. Access to facilities and coaching are
still inadequate, but with the help ofTitle IX, these areas may
improve in the near future.
There remains, however, an insufficient effort to give visibility

to women in the programming oflectures and conferences. The
according ofreal or symbolic recognition to women is presently
sporadic rather than systematic; but much is possible here.

Ways must be found to address the scholarly and practical
needs ofwomen in as comprehensive a manner as possible.
Universities are the appropriate institutions to take the lead in
this endeavor. Not only women, but all of society will suffer if we
fail to respond positively and effectively to the challenge created
by our rapidly changing world.

CAROL E. TRACY
CGS '75, President ofWEOUP

I have been asked to address you not because I am a typical
female undergraduate, but because I am not.

Seven years ago I came to the University as a secretary, then
enrolled in the College of General Studies to take evening courses.
Though this was the start of my career as an undergraduate, I did
not then define myself as one. I was an "evening student," a
"part-time student" in a University where all too often the
definition of undergraduate is that of an 18- to 22-year old at-
tending school full-time. Yet many undergraduates do not fit this
picture, and most of these are women.

Eventually I discovered the Continuing Education Program, a
program designed to provide special counseling for those whose
education has been interrupted. CEP is a program that must be
flexible yet comprehensive, to serve people from 21 to 60; and
from my experience it serves well-despite its serious un-
derfunding and understaffing.

It should be noted here that older students represent a large
pool ofpotential applicants at a time when the quality and size of
our standard applicant pool is diminishing; yet the Continuing
Education Program must turn away students because ofits un-
derfunding. You should also know that continuing education
students are often cheaper to educate than younger students,
because they do not require such facilities and services as dor-
mitories and full-scale activities programs. The one facility they
often do need, however, is not adequate here: child care.
The kind ofcounseling continuing ed students need is

something we should be doing not only for them, however, but for
18- to 22-year-olds as well. Today women have options they never
had before, but special programs must be developed to offset the
socialization that has restricted and confined women to sex-typed
occupations and restricted roles in society.
The University is capable ofdevising such programs. One that I

have found very valuable is Life Options for Women,* the series of
panel presentations held last year in law, management, medicine,
etc., drawing often on Penn alumnae. The program presented role
models, established important contact with professional women,








Elevenprograms were presented in 1973-74. Plans for 1974-75 are delayed pending
decisions on funding.
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and energized undergraduate women to take certain courses they
might have stayed away from, or even to choose certain careers
they might not have thought could be theirs. The question is, can
or will the University sustain such programs even after they have
proved their worth?
The point ofadmitting women to college is not merely to

graduate them but to prepare them for significant responsibility
after they graduate. A certain amount of "remedial work" has to
be done to make this possible. If we recruit and enroll from the
new wave of women, we must be sure we do not disappoint them
in their undergraduate days with the quality ofwhat we offer here.
The most important aspect of my academic experience here has

been my participation in the College ofThematic Studies' theme
on women, which launched the Women's Studies Program.
Women's Studies is one ofthe most exciting undergraduate
programs at Penn. Women now have an opportunity to study
about themselves and their "foremothers". Our academic life is
no longer filled only with the affairs ofmen. The significance of
women is being recognized. True, studying women is not easy nor
is it always pleasant. It is difficult to reconstruct a history that was
not written as it happened. Women have not always climbed the
highest mountain, nor invented the greatest inventions-though
we have invented more than most of us are taught we did. But
what we have achieved we deserve to know, and when we have not
achieved we need to know why not.
We want to know who we are and where we have been, and in

Women's Studies we are doing the research that will tell us those
things. In Women's Studies, we also have an opportunity to see
what we might become: we have women as professors and as
professional role models, and we have an opportunity to do much
exciting and original work in an academic discipline that is just
developing.
And, in Women's Studies courses we do not hear the blatantly

or subtly degrading remarks that are made about women by some
ofour male faculty. In one of my classes, for instance, a
prominent historian speculated on "how well stacked Dolley
Madison must have been." In this context, I would like to add
that education about women should not be confined to students at
Penn; our male faculty has much to learn.
Undergraduate women should not be exposed to women as

professors in women's studies courses alone, however. It is not fair
to deprive us of women in other disciplines: in the sciences,
mathematics, the humanities, the social sciences, medicine and
law. It is not sufficient to provide counseling and academic
programs to prepare women for a new world ifconcrete examples
are not set as well. And, male students should also be given an
opportunity to work and study with women faculty ifthey are to be
properly prepared for this new world.
Women should also be more involved in decisions about

University life. There should be more women in senior ad-
ministrative jobs, whocan identify and reflect in their policy-
making the needs ofundergraduate women. We should be
hearing more about the appointment ofwomen to faculty and
administrative positions than we do about their struggles to get
appointed.

In my seven years at the University, I have often been critical of
its treatment ofwomen. My criticism and the criticism ofother
women I have worked with has, I think, been constructive. The
institution has recognized and acted upon our criticism in some
ways. I personally feel indebted to the University as a place where
I could grow and learn. Though this institution has the flexibility
for people like me to grow, it has not been entirely through its
institutional offerings that I did so. It was often the informal
counseling and support ofwomen I worked with in WEOUP that
changed my life.
While my situation may be unique, I am not. There are many

like me. The resources that have been available to me should be
expanded and further developed to reach the rest of Penn's
women.
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DR. LUCY CREEVEY BEHRMAN
Former AssistantProfessorofPoliticalScience

here (1966-1972) who returned thisfallas
Associate ProfessorofCity Planning and Director ofUrban Studies

My concern is with the changesthat have taken place in the
incentives and constraints on the education of undergraduate
women at Penn, and my perspective is a controversial one-that
women should receive adequate incentives sothat they, like men
students, think of their lives in terms offinding a career. Some
women will choose to opt out ofworking perhaps fora short time
while their children are young. But that action should be a
conscious opting-out. Women, like men in this civilization, need
to find a career in which they can develop as individuals; marriage
is not a replacement for that goal for women any more than it is
for men.

I. SOME IMPROVEMENTS

Initially, I should note a number of general improvements that
do provide incentives to women to compete, todiversify their
choices ofstudy, and to think of themselves as independent
individuals:

A. Mass media and the pressure of their middle class peers
make women at the University of Pennsylvania much more
conscious that they should not consider themselves secondary to
the men students. Fewer ofthem would admit, as my peers did at
Smith when I was a student, that they have come to college to
marry "the right-type ofman." Most talk about what they are
going to do when they get through.

B. Professors at the University of Pennsylvania are self-
consciously liberal as a group. Some avow they can't help being
male chauvinists but most are more conscious that women
undergraduates may wish to have careers and may go intoother
than the traditional fields (like social work, elementary or high
school teaching, etc.). Thus professors are more likely to
encourage promisingwomen students than they were seven years
ago.

C. Screening for fellowships and for admission to graduate and
professional schools is known to be less skewed against women

than formerly. When I was a graduate student there were quotas
for numbers ofwomen accepted at Harvard, and coming here as a
faculty member I found, for example, the International Relations
program at the time openly admittingthat it applied more
rigorous criteria to women than men students "because they
didn't finish". I am sure that program does not do that now, and
certainly no other department here admits that it does.
Women, then, have an incentive to apply fordifferent

professional and graduate programs. They assume they have a
reasonable chance to get into law, business or medical school.
Furthermore, increasing efforts are made to attract them to apply
and increasing efforts are made by University of Pennsylvania
counselors to point out these options to them.

D. The University offers a greater diversification ofcourses
that stimulate women to think about their future in non-
traditional ways. In particular, the existence of the Women's
Studies Program encourages the development ofcourses on
women. Even within traditional courses, research on women is
considered more acceptable than formerly. There are, after all,
professors in history, regional science, economics, English, etc.,
who work on women's projects and make women a legitimate
topic of concern.

E. Finally, there are more women on the faculty and more
women in administrative posts who provide role models and
encourage undergraduates.





II. SOME CONSTRAINTS
But I do not wish to stop on a note ofcomplacency. The

improvements I have observed over the last eight years are real
and positive, but they are incremental changes. In general the
environment and the major operatingfactors on undergraduate
education at Penn continue not to provideadequate incentivesfor
women to consider options broadly.

That this is so is indicated at least sketchily by the figures in the
tables below on women's majors and women's enrollment in
undergraduate and graduate schools, based on Registrar's data.
It appears that women are moving out oftraditional "women's
areas," but not with enormous rapidity.

Without going into great detail on the interpretation ofthese
figures, suffice it to say that there has been a change for the better

TABLE 1*
Percent of undergraduates in the College and College for Women
Majoring in Various Disciplinary Groups 1970, 1973







(Women)

	

(Men)

1970		1973	 1970	 1973

Traditional
women's Majors
General Lit.
Am. Civ.
Elem. Ed.	 38%	 25.4%	 14%	 12.3%

English
Hist. of Art
Romance Languages

Social Sciences

Anthropology
Am. Civ.

Sociology
Political Sci.

Economics
Black Studies	 46.9%	 42.6%	 56.2%	 47.2%
History
Int'l Relations
Oriental Studies

Psychology

Sciences (Pro-Ned)
Biology
Biochemistry	 6%	 10.5%	 12.8%	 16.5%
Chemistry

Sciences (Other)	 14.3%	 24.2%	 19.6%		 24%







'Totals are not 100% as the categories are not mutually exclusive.

	TABLE II
Enrolled as Undergraduate Students Spring Term

1965	 1974	 1965	 1974

!!! S M!!			 Q
Allied Medical Professions	 2	 .0	 25	 .ó	 95	 5.6	 267	 11.0
Arts & Sciences	 2,416	 58.0	 2,755	 61.0	 0		0
Engineering (all divisions)	 418	 10.0	 326	 7.2	 3	 0.2	 21	 .9
Wharton	 1,324	 31.8	 1,395	 30.9	 26	 1.5	 147	 6.0
General Studies	 6	 .1	 5	 .1	 11	 0.6	 27	 1.1
College for Women	 0		0		1,408	 82.6	 1,772	 72.7
Nursing	 0		8	 .2	 162	 9.5	 202	 8.3

TOTAL	 4,166 100%4,514 100% 1,705 100% 2,436 100








	TABLEIll
Enrollea in Graduate School Spring Term

1965	 1974	 1965	 1974

yen .			 Men	 %	 Women %	 Women %
Arts and Sciences	 1,041	 34.9	 1,584	 42.9	 290	 68.7	 824	 61.5
Education	 66	 2.2	 116	 3.1	 72	 17.1	 133	 9.9
Engineering	 172	 5.8	 133	 3.6	 0		15	 1.1
Wharton	 723	 24.2	 852	 23.0	 16	 3.8	 152	 11.3
Law	 497	 16.7	 493	 13.3	 20	 4.7	 124	 9.3
Medicine	 485	 16.3	 517	 14.0	 24	 5.7	 92	 6.9

TOTAL	 2,994 100% 3,695 100%		422 100%1,340 100%






in the direction ofwomen considering more options-but that
change may be no more than a reflection ofthe times in which we
live. It still seems the University could do more to provide
conditions in which women really question what they are doing
and why. Certain negative factors prevail in the University
community and still inhibit undergraduate women:

A. The University does not counteract the early socialization or
background experiences by which most women were formed. As
children they were generally trained to expect to move into a
traditional marriage situation which would conflict with career
goals because the woman is expected to spend the primary part of
her time with her children when they are young. Because day care
is uncommon or difficult to arrange, and men are not expected to
take such responsibility for children, the burden ofbalancing the
career-marriage conflict is squarely on the woman. Most
undergraduates have not worked this out in their own minds; thus
they leavetheir career ideas vague. They talk ofbeing
independent but never face potential problems or sacrifices which
this might imply. They are encouraged to continue in this
contradictory state by their male peers, who are equally socialized
to want a traditional wife who will take care of them and their
children.

B. Although professors are self-consciously liberal as a group,
they are also a mostly male group still. Unintentionally perhaps,
they often still single out women students in different ways from
male students, still assume certain things about the way they will
behave or perform in class and in later careers. Because there are
so few women on the faculty (even though there are more than
before) there is no way ofcounteracting the prevailing male
attitudes ofthe faculty. Indeed, women faculty are concentrated
in traditional women's majors (and in Women's Studies), which
reduces the possibilities for non-traditional role models for women
students.

C. Although the study ofwomen and ofthe problems ofwomen
are undertaken by faculty members, it remains the case that many
if not most faculty still consider this a trivial subject of research,
nowhere near meriting the concern or attention received by other
problems ofthe day such as racism, poverty, etc. Such an attitude
fosters an equal uneasiness among women students, some of
whom are embarrassed by the "cause."

D. Finally, although laudable efforts have been made in the
line ofcounseling women much more must be done. Women
students face barriers which men do not face, barriers which often
exist in their own minds. They must be brought to realize the
things they can do: that they can make choices and need not just
move with the herd.
My final comment is that it must be considered thejob ofthis

university to do something about the situation ofwomen
undergraduates. We are moving with the times, it is true, but
universities should lead and not just float with the current. I am
far from advocating that the University radicalize all women
to reject marriage, join a militant group or any such single thrust.
Rather I want something more limited, more practical, and quite
in line with the philosophy ofthis university. Women students
must be given a chance to decide who they are and who they wish
to be. They must be taught to question conventional myths and
single out those which have meaning and those which do not. The
University tries to train students how to study, how to approach
problems. It can help women students throughout the University
by being very conscious oftheir particular problems, by providing
more enlightened counselingto all graduate and undergraduate
women students, by considerably expanding the number of
women faculty and by publicizing within the University com-
munity regularly and frequently some ofthe problems and
concerns that have come up in this and the last session ofthe
Trustees.

These are certainly limited and practical recommendations. It
is my hope that they may be implemented soon.
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	DR . PHEOBE S. LEBOY
Associate Professor ofBiochemistry (Dent.) and member

ofthe President's andProvost's Committee onAffirmativeAction

Since a good deal has been said about the demand for women
faculty, perhaps it is time to talk about the supply. Just how many
do we have, and where are they in rank and discipline?
The question was first asked formally four years ago, and the

results ofthe Cohn Committee examination were shocking: far
too few women faculty, and those few concentrated in the lower-
status, lower-paying, untenured-faculty ranks.
Where have we come in almost four years? I have some good

news and some bad news. The good news is that there has been a
significant improvement. The bad news is that we still have a
long, long way to go. There are three basic areas we should look
at:

" The number of women faculty (hiring and firing)
" The distribution ofwomen in professorial ranks (promotions)
" Salaries of women compared to men.
I cannot give you a report on salaries since such information at

the University is confidential and women faculty do not have
access to the data. The administration has told us, however, that
it has found significant salary inequities and is working to correct
them.

Information on numbers ofwomen faculty and their
distribution, both at the time ofthe Cohn Committee report in
1970 and forthe 1973-74 academic year are presented in Table 1.
They can be summarized by saying (1) there has been im-
provement in almost every category and (2) the percentage of
women faculty in almost every area of the University is still far too
low. Among the most distressing aspects ofthe problem, par-
ticularly to those ofus concerned about the need for women
faculty as role models, is the relatively poor showing of the Faculty
ofArts and Sciences. This is a unit ofthe University that contains
a heavy concentration ofthose disciplines which have traditionally
produced a high percentage ofwomen doctorates. It is a school
whose faculty play a vital role in affecting the aspirations and
career goals of their students. Yet, until 1972 there was not a
single woman full professor on the College faculty. By the 1973-74
academic year there were two. That, as the mathematicians will
point out, is an infinite improvement-but obviously inadequate.
The University has been asked by HEW to set hiring goals to







TABLE I
Tenured and Tenure-accruing Faculty

University of Pennsylvania

	1970-11	 1913-14





All Schools
1. Total faculty		1,606	 1,604

Women faculty		168	 191
% Women	 (10.4%)	 (11.9%)

2. Professorial faculty		1,446	 1,418
Women professorial faculty	 101	 131
% Women		 (6.9%)	 (92%)

3. Tenured faculty		947	 942
Women tenured faculty	 41	 58

% Women		 (4.3%)	 (6.1%)
FAS Faculty

1. Professorial faculty		475	 476
Women professorial faculty	 26	 40
%Women	 (5.4%)	 (8.4%)

2. Tenured Faculty		319	 320
Women tenured faculty	 5	 15
% Women	 (1.5%)	 (4.6%)
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TABLE H

Distribution of Faculty by Rank

increase the number ofwomen. The Administration's tabulation
ofgoals is undergoing some revisions.* But contrary to popular
belief, they are hardly exorbitant: asking the Faculty of Arts and
Sciences to increase its faculty ofalmost 500 by 18 women is not
an impossible goal and certainly should be considered a minimal
one.
But even ifwe exceed our hiring goals we will accomplish little

for women students and faculty unless something is done about
promotion offaculty women. To see the result ofpast promotion
policies, one need only look at the distribution ofmen and women
faculty by rank, which I have diagrammed as Table II. Once
again, the situation might be called "improving." But it is clear
that the pattern for men remains one ofan inverted pyramid,
while women are still concentrated at the lower ranks. Again the
Faculty of Arts and Sciences, despite its improvement on a
percentage basis, shows the persisting effects ofpast
discrimination even though it encompasses fields in which
qualified women have long been available.
Our students, men and women, need not onlyto seewomen

faculty; they need to see them in high-ranking positions. And
frankly, we need more senior faculty women to serve on com-
mittees where the interests of women (both student and faculty)
have for so long been neglected. Decisions on appointments and
promotions are made among the tenured faculty ofdepartments
and school personnel committees, and all too many ofthese
decision-making groups have no women on them. Thus we have
built in the potential for perpetuating the situation in which all-
male committees continue to make decisions which continue to
exclude women from their ranks.
What can be done? One ofthe difficulties is that so many men

were hired and promoted in a period ofexpansion when
promotion totenure was the norm. Now, we are told, promotion








*The revised calculation ofgoals is provided by the Office ofthe Provost as Table 111.
right. The discrepancy between Dr. Leboys goalfigure. 18. andthe Provosts figure
of 20 is due to differences in tabulation: Dr. Leboy counted professorial ranks only.
the Provost's Office all tenure-accruing ranks.
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must be a relatively rare occurrence. May I suggest that ifyou're
going to change the membership rulesjust when women come
knocking at the door, the least that women have a right to expect
is to be first in line when the door opens a crack?

Another problem is that major credit for the improvement of
the past several years rests not with the faculty, but with the ad-
ministration. I say this is a problem, because the administration is
able to act only on personnel decisions forwarded from depart-
ments and schools. Thus we need to formalize some monitoring
system to insure that one-by-one approval of men's promotions
will not effectively serve to block the advancement of virtually all
junior women coming up. And, to look at the other side ofthe
coin, there must be incentives for the decision-making groups-
many of them conditioned by society and probably by their own
student experience to exclude women from serious con-
sideration-particularly now when the selection ofa woman
means nonselection of "one of the boys."

Finally, the University must stop expressing concern for women
when the topic ofthe morning is women, and then forget about
them when the topic is academic planning or selective excellence
or endowed chairs. We must recognize that adequate academic
planning and excellence require constant concern, not only with
how and what we teach about women, but also with the status of
women in the University community. It is true that Penn must
change its ways because discrimination is a bad thing-and
because federal law requires it. But the most compelling reason is
that our success as an academic institution in the last halfof the
seventies depends upon it.

TABLE Ill

Utilizatio. and Goals for Womsu Facilty

3-5 years (Fall 1973 Data)

(Fully Affiliated Tenured or Tenure-accruing Ranks Only)






PROMOTIONS
Thefollowing Trustee-confirmed promotions are based on actions taken
by the Provost's StaffConftrence between June 1 andOctober 11; in this
listing, and in theLEAYESthatfollow, actions in the College andGSAS
have been combined under FAS.






COLLEGE OF ENGINEERING AND APPLIED SCIENCE
Dr. Leonard Nanis to Professor of Chemical Engineering.

FACULTY OF ARTS AND SCIENCES
Dr. Keith DeVries to associate. Professor of Archaeology .	 Dr.

Samuel C. Vila to Associate Professor of Astronomy ... Dr. David R.
Williams to Professor of Psychology.

GRADUATE SCHOOL OF FINE ARTS
Dr. Narendra N. Juneja to Associate Professor of Landscape Ar-

chitecture and Regional Planning. .. Yves Lepere to Assistant Professor
of Architecture.

SCHOOL OF DENTAL MEDICINE
Dr. ManudM. Album to Adjunct Professor ofPediatric Dentistry..

Dr. Sheldon M. Bernick to Assistant Professor ofPediatric Dentistry...
Dr. 1. Stephen Brown to Assistant Professor ofPeriodontics.. . Dr. Irving
Buchin to Adjunct Professor of Pediatric Dentistry . . . Dr. Donald A.
Nitkin to Assistant Professor of Restorative Dentistry ... Dr. Peter A.
Rubelman to Assistant Professor of Periodontics . . . Dr. Hamayoun
Safavi to Assistant Professor of Restorative Dentistry ... Dr. Charles C.
Sesso to Assistant Professor of Oral Surgery . . . Dr. Irving Yalisove to
Associate Professor of Restorative Dentistry.

SCHOOL OF MEDICINE
Dr. Nabih I. Abdou to Associate Professor of Medicine... Dr. Peter

H. Bloch to Associate ProfessorofRadiological Physics.. . Dr. StanleyJ.
Brady to Professor of Community Medicine and Psychiatry . . . Dr.
Stanley M.K. Chung to Associate Professor of Orthopaedic Surgery.
Dr. Edward D. Crandall to Assistant Professor of Physiology . . . Dr.
Victor Crown to Assistant Professor of Community Medicine and
Psychiatry . . . Dr. Louis R. Dinon to Associate Clinical Professor of
Medicine... Dr. John W. Duckett to Associate Professor of Urology...
Dr. William L. Dyson to Associate Professor of Surgery and Psychiatry.
Dr. ManouchehrFallahnejad to Assistant Professor of Surgery... Dr.

William W. Fox to Assistant Professor of Pediatrics.. . Dr. RobertJ.Gill
to Associate Clinical Professor of Medicine...Dr. Ralph W. Hamilton to
Professor of Surgery... Dr. Michael Harry to Professor of Anatomy and
of Orthopaedic Surgery ... Dr. Motoi Hayashida to Assistant Clinical
Professor of Psychiatry . . . Dr. Eugene Gardner Jacobs to Assistant
Clinical Professor of Psychiatry . . . Dr. Sergio Ji,nenez to Assistant
Professor of Medicine... Dr. Fredrick Kayne to Associate Professor of
Physical Biochemistry. . . Dr. Nicholas A. Kefalides to Professor of
Medicine... Dr. Steven G. Kelsen to Assistant Professor of Medicine..
Dr. Kenneth Kershbaum to Assistant Clinical Professor of Medicine
Dr. Ahmed C. K. Kutty to Assistant Professor of Medicine... Dr. Paul
A. Lotke to Assistant Clinical Professor of Orthopaedic Surgery ... Dr.
Kazumi Makishima to Assistant Professor of Otorhinolaryngology and
Human Communication . . . Dr. Charles E. Mangan to Assistant
Professor of Obstetrics and Gynecology . . . Dr. Karl R. Meyers to
Assistant Professor of Pathology ... Dr. Girgis Mikhail to Professor of
Obstetrics and Gynecology . . . Dr. Albert S. Mildvan to Professor of
Physical Biochemistry . . . Dr. S. Grant Mulholland to Associate
Professor of Urology . . . Dr. Allen R. Myers to Associate Professor of
Medicine... Dr. R. Barrett Noone to Assistant Professor of Surgery.
Dr. Joy Palm to Wistar Professor of Human Genetics (promotion in a
secondary appointment) ... Dr. Martin Pring to Associate Professor of
Physiology... Dr. David Merrill Reed to Associate Clinical Professor of
Family Study in Psychiatry... Dr. Michael SeIzer to Assistant Professor
of Neurology. . . Dr. Leslie M. Shaw to Assistant Professor of Pathology.

Dr. William H. Simon to Assistant Clinical Professor of Orthopaedic
Surgery ... Dr. Maurice N. Srouji to Associate Professor of Pediatric
Surgery. . . Dr. Edward Stemmlerto Professor of Medicine ... Dr. Jan
Pedro Szidon to Associate Professorof Medicine...Dr. Pascall. Viola to
Assistant Professor of Pathology.. . Dr. Darcy B. Wilson to Professor of
Pathology and of Human Genetics ... Dr. Michael R. Zimmerman to
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Assistant Professor of Pathology... Dr. Sidney N. Zubrow to Associate
Clinical Professor of Medicine.

SCHOOL OF VETERINARY MEDICINE
Dr. Benjamin G. Brackett to Professor of Animal Reproduction, with

secondary appointment as Research Professor of Obstetrics and
Gynecology, School of Medicine.. . Dr. Philip B. Khoury to Assistant
Professor of Parasitology . . . Dr. Joy Palm to Wistar Professor of
Pathobiology. . . Dr. Bert E. Stromberg Jr. to Assistant Professor of
Parasitology.

LEAVES
COLLEGE OF ENGINEERING AND APPLIED SCIENCE
Dr. David R. Gaskell, Metallurgy and Materials Science, to do research

at Broken Hill Research Laboratory, Australia (1975.76).
Dr. Solomon Pollack, Metallurgy and Materials Science, to investigate

the viscoelastic properties of bone and hard tissue at Tel Aviv University
(fall, 1975).

Dr. Noah S. Prywes. Electrical Engineering, to develop a methodology
to support decisions in budget allocation, jointly with Tel Aviv University
and the Ministry ofFrance in Israel (spring-fall. 1975).
Dr. Warren D. Seider. Electrical Engineering, to be a visiting associate

professor at MIT (fall '74-spring '75).
Dr. Wayne L. Worrell. Metallurgy and Materials Science, to conduct

research with Professor Leo Brewer at Berkeley (1975-76).

FACULTY OF ARTS AND SCIENCES

Dr. David P. Balamuth, Physics, to serve as program officer in nuclear

physics for NSF (1974-75).
Dr. Barry S. Cooperman, to continue ribosomal studies at the Institut

de Biologie Physico-Chimique, Paris (spring, '76).
Dr. John Gillespie. Biology, to be an NIH stafffellow at the Institute of

Environmental Health Studies in Raleigh, N.C. (spring and fall, '75).
Dr. R. Gordon Kelly, American Civilization, to hold a British

Petroleum Fellowship at the University of Dundee, Scotland (1974-75).
Dr. Barbara Kirshenblatt-Gjmbleu, Folklore and Folklife, to continue

an NEH project on Yiddish folklore (fall, 1974).
Dr. Bryan W. Roberts, Chemistry, to study and write on the chemistry

of natural products (fall, 1975).
Dr. RobertJ. Shiller. Economics, to conduct research for the National

Bureau of Economic Research, Boston (July '74-June '75).
Dr. Barbara Herrnstein Smith. English, to complete a book about

fictive discourse (fall, '74).

GRADUATE SCHOOL OF FINE ARTS






Rackstraw Downes (1974-75).
Dr. Briuon Harris, 1907 Foundation Professor of Transportation

Planning, to develop ideas on optimal planning, possibly in the form of a
book (spring '75).

SCHOOL OF MEDICINE
Dr. ArthurH. Auerbach. Psychiatry, to continue clinical practice

(1974-75).
Dr. Walter D. Bonner. Plant Physiology, Johnson Foundation, to be a

program manager in biochemistry at NSF (1974-75).
Dr. Carl T. Brighton. Orthopaedic Surgery, to write a text on The

Growth Plate: Structure, Function and Abnormalities (November 1974-
April 1975).
Dr. Joseph S. Gots. Microbiology, to visit laboratories in Europe to

learn new techniques ofmammalian cell culture (spring '76).
Dr. EricM. Kennel!, Anesthesia, to serve as anesthesiologist with

project HOPE in Kagnew, Ethiopia (1974-75).
Dr. Lysle H. Peterson. Physiology, to write a textbook (October '74.

May '75).
Dr. Francis E. Rosato. Surgery, to work on immunotherapy of human

tumors with Dr. George Matthe at the Hopitalier Paul-Brusse in Villejif,
France (spring, '75).
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Dr. Luther L. Terry. Medicine and Community Medicine, to serve as
consultant to University Associates, Inc., and the American Cancer
Society (1974-75).

SCHOOL OF VETERINARY MEDICINE
Dr. Robert S. Brodey. Surgery, to do research in clinical oncology and

teach at the University ofNairobi (spring, fall, '75).
Dr. James R. Rooney. Pathology, to teach and do research at the
Veterinary College of Ireland (fall, '75-spring. '76).

WHARTON SCHOOL
Extension of the leave granted to Dr. J. Scott Armstrong. Marketing,

until June. 1975.

Dr. Marshall E. Blume, Finance, to study capital markets in foreign
countries, possibly at an European university (fall 1975).

Dr. Bernard F. Cataldo. Business Law. (fall '74).
Dr. William F. Hamilton. Decision Sciences, to be White House

Fellow (1974-75).
Dr. E. Gordon Keith. Finance, to teach at the American University of

Beirut and assist in planning faculty-student exchanges between AUBand
Wharton (1974-75).

Dr. William T. Kelley. Marketing, tobe visiting professor ofbusiness
at Elmira College (1974-75).

Dr. Magali S. Larson, Sociology (fall '74).
Dr. Adrian M. McDonough. Management, to do research on in-

formation systems in France (fall '74).
Dr. Paul F. Smith. Finance, to work on a project to develop criteria for

differentiating types of risks in lending for financial institutions (fall '75).
Dr. Charles M. Weber. Business Law, to complete a new edition of a

book on Commerical Paper (1974-75).

OPENINGS
The following listings are taken from the Personnel Offices

weekit' bulletin and appear in ALMANAC several days after thev
are first made available via bulletin hoards and interoffice mail.

Those interested should contact PersonnelServices. Ext. 7285,.16r
an interview appointment. Inquiries hr present emplovees con-

cerning job openings are treated confidential/v.
The University of Pennsylvania is an equal opportunitY em-

plover. Qualified candidates who have completed at least six

months of service in their current positions will he given con-

sideration for promotion to open positions.
Where qualifications for a position are described in terms of

formal education or training, significant prior experience in the

same field ma)' be substituted.

The three figures in salary listings show minimum starting
salary, maximum starting salary (midpoint) and top of salary

scale, in that order.

ADMINISTRATIVE/PROFESSIONAL (A-1)
APPLICATIONS PROGRAMMER ANALYSTresponsible to the project
manager for analysis and programming for accounts payable and general
accounting system. Qualifications: College degree preferred or equivalent
experience in programming techniques and financial application. At least
two years' programming experience in COBOL and 370/OS. Financial
background essential. $10,675413,275415,875.





BUSINESS ADMINISTRATOR I, Busch Center (11/12/74).

FISCAL EDP COORDINATOR responsible for computer utilization in
departmental accounting and budget administration; prepares special
budget reports and analyses. Qualifications: College graduate with
courses in EDP. accounting, statistics and business administration or
equivalent experience. At least three years' experience with EDP,
accounting and budgets. $10.675-$1 3,275-$15,875.





JUNIOR RESEARCH SPECIALIST, biochemistry lab (9/3/74).

MANAGER. Student Financial Services (11/12/74). Incorrectly listed by
Personnel last week as Manager. Student Financial Aid.

MANAGING EDITOR, management journal (10/22/74).

PROGRAMMER ANALYST. Philadelphia Social History Project, to use
computer technology to study historical phenomena; explore the shift
from batch processing to interactive computing. Work involves a large-
scale, machine-readable data base. Qualifications: Degree or equivalent.
Experience in data base management, information retrieval. Working
knowledge of PLI. APL, MARK IV, IMS and "canned" computer
program packages for social science analysis such as SPSS desirable.
$lO,675-513,275-$15,875. Originally listed by Personnel and published
(Almanac. October 8) as Research Specialist II. Job title and description
have been revised by Personnel.





OFFICE MANAGER, medical research area, responsible to director for
coordinating activities and maintaining complex scheduling systems,
registry, extensive reprint library; supervision and training of clerical
staff; advanced secretarial duties and routine bookkeeping.
Qualifications: High school graduate with at least two years' college
preferred. Three years' office experience with at least one year's super-
visory responsibility. Thorough knowledge of office procedures. $8,075-
$10.050-512,000.





RESEARCH COORDINATOR, emergency medical systems (10/22/74).

RESEARCH SPECIALIST I. Four positions announced September 24
through November 12, including surgical research, biochemistry and
cytogenetics.
RESEARCH SPECIALIST II, Museum (9/3/74).

SENIOR RESEARCH COORDINATOR, emergency medical services
(11/5/74).





STAFF NURSE. perinatal instruction, 3 hrs/wk (11/12/74).





VICE-PRESIDENT FOR UNIVERSITY RELATIONS AND
DEVELOPMENT (10/29/74).

	

(continued)
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OF RECORD
ON SMOKING REGULATIONS
Following is the text q1'a
memorandum sent by the Provost to
all deans, directors and chairmen on
November 8. 1974.

I would like to call your attention to the resolution on smoking
which was adopted by the University Council on May 8. 1974. 1
would be pleased if you will inform the members of your faculty
and staff of this resolution and encourage their participation in its
enforcement. Where necessary your building administrators
should ask the Buildings and Grounds Department to post the
necessary signs.

I am asking the Office of the Ombudsman to handle any
complaints arising from any infractions of the policy. He will
contact you directly about such complaints.

Preamble
The uncontrolled use of cigarettes, cigars, and pipes in

public places is felt by many people to be a great imposition on
nonsmokers. At the very least, a captive group is exposed over a
prolonged period to an atmosphere that is irritating and un-
comfortable to the point of impaired working efficiency. In
addition it is likely to be a health hazard, causing headaches,
allergic reactions, and possibly lung cancer or heart disease.
The rights of nonsmokers should be protected, as is already

being done in airlines, trains, and other public places, by
providing segregated areas for smoking.

Resolution

Smoking is acceptable in University buildings only in
hallways, stairwells, and private offices and laboratories where
no contrary instructions have been posted by the occupants.
Otherwise smoking is not acceptable, particularly in lecture
halls, classrooms, libraries, committee meeting rooms, or
public lounges (except where special segregated "smoking"
lounges have been provided).
The intent and spirit ofthis resolution is to protect the rights

of nonsmokers without placing them in the defensive position
ofhaving to request relief at everyoffensive incident.

Adopted by the University Council May 8. 1974:
published in Almanac May 21. 1974.

ALMANAC November 19, 1974






FORD FELLOWSHIPS ON WOMEN

The Ford Foundation is offering about 15 faculty fellowships, to
be held during the 1975-76 academic year, for research on the role
of women in society. The awards do not support work on doctoral
dissertations, the' preparation of teaching materials or study
programs. but are intended to enable a faculty member to do
research on the changing role ofwomen in society. Preference will
be given to empirical studiesin the area of education, employment,
politics or the family. The program is directed primarily to can-
didates in the humanities and social sciences and such professional
fields as education, law or business administration, but proposals
from candidates in other fields will be considered.

Direct applications will not be accepted; candidates must be
nominated for fellowships by deans or department heads. Each
school or department is limited to one nominee. Payment is made

by a grant to the nominating institution.
Deadline: January 3. 1975. Awards will be announced about

March 20.





OPENINGS
SUPPORT STAFF (A.3)






ESTIMATOR INSPECTOR (11/5/74).

GROOM. New Bolton Center, to assist in cleaning and disinfecting
animal housing facilities. Qualifications: Experience in caring for farm
animals. S4.77545,47546,175.





KEY PUNCH OPERATOR I (11/12/74).





MEDICAL SECRETARY (1) (10/15/74).





RESEARCH BIBLIOGRAPHER, medicine (11/12/74).





LICENSED PRACTICAL NURSE for general duties in doctor's office;
includes tracing vital signs, preparing patients for examination, assisting
physician in the examining rooms, and preparing patient lab slips and

reports. Qualifications: LPN experience in Ob/Gyn ambulatory
care. $6,200-$7.275-$8,350.





PSYCHOLOGY TECHNICIAN 1 (10/22/7.4).

RESEARCH LABORATORY TECHNICIAN 11, biochemical assays
(11/5/74).

RESEARCH LABORATORY TECHNICIAN III. Five positions
announced September 3 through November 5, including enzyme assays,
hormone immunoassays, blood gas and immunochemical analyses.

SECRETARY 1 (1), SECRETARY II (3), SECRETARY III (3)
(10/29/74).





SENIOR COLLECTION ASSISTANT. Qualifications: Familiarity with
University accounting system. At least five years' experience in billing of
accounts receivable. Typing and an aptitude for detail work required.
$6.550-$7,925-S9,300.





SENIOR MAINTENANCEENGINEER, New Bolton Center (10/29/74).





TYPIST I, medical area (11/5/74).

TYPIST II for mail, typing, telephone, filing and helping students.
Qualifications: High school graduate or equivalent. Good typing skills
and ability to deal with people. Must be willing to learn to keypunch.
$5.300-$6,225-$7.150.






HOURLY RATE (A.4)






Hourly rate is negotiableon the basis ofqualifications.

CLERK, full-time, Sept.-May; possibly through the summer (11/12/74).

SECRETARY, 20 hrs/wk, preferably 10 a.m.-2 p.m. Mon.-Fri.
(11/12/74).
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THINGS TO DO
LECTURES

Perspectives on GayAmericans. Nath Rockhill, a founder ofthe
Lesbian Liberation Committee ofthe Gay Activists' Alliance and national
coordinatoroflobbying efforts for the National GayTask Force, speaks
on Women and theGay Movement. CA, November 19,8:30 p.m.

Black Politics and theIdea ofPower. with Dr.Vernon C. Gray,
chairperson. political science, Morgan State College. B-26 Stiteler Hall,
November 20. 3p.m. Sponsored by Penn-Morgan Cooperative Project.

Virginia Woof A Novelists's View. British novelist Angus Wilson
(Anglo-Saxon Attitudes.As ifbyMagic) gives the semester's second Leon
Lecture. W-5I Dietrich Hall, November 21, 8:15p.m. Sponsored by the
Faculty of Arts and Sciences.
Annenberg Colloquium. Journalist and public opinion analyst Samuel

Lubell leads a seminar on After Watergate: The Changing Information
Needs ofOurSociety. Colloquium Room, November 25. 4p.m.

Dr. Anthony Campolo, visiting lecturer in sociology here and chairman
ofsociology. Eastern College, addresses the Faculty Tea Club on Toward
a Sociological Understanding ofLove. Tea Club Room, Faculty Club,
November 26, 1:30 p.m.

ENTERTAINMENT

Annenberg Cinematheque. The Documentary as Ethnographic
Rhetoric II: TheSocial Critic andAnalyst. Unedited footage from Que
Viva Mexico (Sergei Eisenstein, 1930-31). Studio Theatre, November 20,
4 and 7 p.m. Tickets: $2.

Collegium Musicum. Mary Anne Ballard, director. Music ofmedieval
Italy. Prince Theatre, November 20, 21, 8:30 p.m.

Weekend ofNew Cinema. The Annenberg Cinematheque presents four
films in their Philadelphia debuts: The Mother and the Whore by Jean
Eustache (French, 1973), shown November 21, 8:30p.m., November 23,
2:30 and 9:30p.m., November 24, 2:30p.m. Shadows ofForgotten
Ancestors, by Sergei Paradjhanov (USSR, 1964) shown November 21, 24.
6:30p.m. PromisedLands by Susan Sontag (France, Israel, 1974), shown
November 22,6:30 and 9:30p.m.; November 23,6:30 p.m. Ms. Sontag
will be present both days for questions and discussion. Lacombe, Lucien

by Louis Malle (France, 1974), shown November 24, 8:30p.m. All films
shown at Zellerbach Theatre. Tickets: $2 each film; Annenberg Center
boxoffice. No telephone reservations.
China's Women, afilm by Betty McAfee, which features footage of

childbirth by Caesarean section with acupuncture. Smith.Penniman
room. Houston Hall, November 22, 7:30 p.m. Coffee withMs. McAfee
before the film. Women's Center. 4 p.m.

Music atthe Museum. Concert byyoung musicians. Rainey
Auditorium. Museum, November 23. 3:30 p.m. Refreshments (a la carte)
follow. Mosaic Gallery.
My Side ofthe Mountain. Inspired by Thoreau, a boy attempts survival

fora year outdoors. Children's film program, Museum. November 23.
10:30 am.
Lady with the Dog. Russian film ofa Chekov short story. Museum

Adult Film Festival, November 24, 2:30 p.m.
BlackPicture Show, written and directed by Bill Gunn.NewYork

Shakespeare Festival production opens at Zellerbach Theatre November
29. runs through December 15. Previews November 29, 30, 8 p.m.;
December I, 2 p.m. Opening night, December 3. 7p.m.; then week

nights 8p.m.; Saturday and Sunday, 2 p.m. Tickets: box office, Ext.
6791.

EXHIBITS
PostersJirPhiladelphia '76. graphics designed forthe city's

bicentennial celebration, Lippincott Library, through November. A sherry
hour with the artists, with fife and drum as background music, begins at
4:30this afternoon at Lippincott. Sponsored by Wharton M.B.A.'s for the
Arts.

Paintings, drawingsandprints byMichaelLasuchin. Houston Hall,
through December 3. Sponsored by PUC.
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